a > ri = f 


~ JANUARY 4th, 1979 





Wide experience 


in all aspects of valuation, 
purchase and investment 
in property 


Humberts have it. 


Over 135 years in fact and from 
this long professional record stems a 
tradition of always ‘trying harder’ on 
behalf of Humberts clients and of 
providing a forward looking and 
exclusive service that is invariably 
accessible, personal and friendly. 
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Not ¿ a Muppy New Year 


By any criterion, the year just ended was disappointing for the UK economy. 
The year ahead, in all probability, will prove marginally worse and, if the 
economic pundits are right, there will certainly be no improvement in 1980. 

To a considerable extent, the blame for this situation can be laid at the door 
of the continuing recession in the world economy. The weakness of the US 
dollar and the consequent instability of the foreign exchange markets have 
not helped matters; nor, regrettably, is there much sign of international 
agreement about policies designed to revive the flagging and inflation-ridden 
economies in the Western world. 

On the other hand, it is a serious mistake to imagine that the British 
economy has not contributed substantially to its own current plight. It may 
be conceded that, until the world economy lifts off into a new phase of growth, 
the UK economy must perforce wallow along. But if the benefits of economic 
revival are to accrue to the people of the UK, then new thinking and attitudes 
are called for. 

At the beginning of 1978 the economic prospect as seen from within the UK 
was more cheering than at present. North Sea oil and gas were on stream and 
bolstering the visible trade account. The prospect of an external trade surplus 
and reduction of the public sector borrowing requirement, consequent upon 
the assistance from the International Monetary Fund two years earlier, 
presaged an expansionist Budget which, it was hoped, would give a fillip to 
British manufacturing industry. 

However, by the time Mr Healey came to present his April Budget, 
conditions had changed for the worse. In particular, sterling had lost its 
competitive advantage as it appreciated against a weak dollar; there was also 
some uncertainty about the Government’s ability to control the money supply. 

Nor did the actual Budget proposals help very much. A general tax 
remission of limited degree seemed designed more to avoid alienating 
potential electoral support than to stimulate the development of the economy. 
The continuing downward drift in world commodity prices helped the 
Government contain the rate of pay awards which, nevertheless, comfortably 
exceeded the growth in productivity. The increase in real incomes coupled 
with tax reliefs provided the basis for a revival in consumer demand which, 
unfortunately, stimulated imports of manufactures as much as domestic 
industrial output. 

Despite the relative improvement of sterling against a continually weak US 
dollar, the £ weakened against other major trading currencies. Domestic 
inflation, although modest in comparison with recent years, was sufficient to 
erode the competitive advantage which British exporters had enjoyed a year 
earlier. With Mr Callaghan’s decision not to go to the country in October, 





the predominant restraint upon trade unions’ pay claims was lost. Inerecént» 
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weeks it has been all too clear that the 
final vestiges of the Government’s pay 
policy have been virtually swept away. 

What then are the prospects for the 
UK economy in 1979? There is no case 
for optimism as far as an incomes policy 
and internal inflation are concerned. 
True, the Government has reiterated its 
determination to limit the pay demands 
in the public sector; but with an election 
pending, the likelihood that the Govern- 
ment will be ready to confront the public 
service unions is slim indeed. No doubt 
the actual awards made will be con- 
siderably below the current totally 
unjustifiable claims that have been put 
forward by some public sector unions; 
but it would be idle to deny that the 
outcome may be enough to guarantee a 
rate of inflation during the latter part of 
the year nearer 15 than 10 per cent. 


Continuing drift 


As matters now stand, there is nothing 
to suggest that the UK economy will not 
continue to drift along much as it has 
done during the past five years. Continu- 
ing inflation is as certain as the next elec- 
tion. 

No doubt there were sound argu- 
ments for remaining outside the newly- 
formed European monetary arrange- 
ments, given the Government’s domestic 
problems; but this self-exclusion will 
neither help sterling in the near future 
nor improve Britain’s image within the 
EEC. A further depreciation in the 
exchange rate for sterling is inevitable 
and, while that may help some UK 
exporters, it will not make the task of 
containing the inflation at home any 
easier. 

Depressing though the prospect may 
be, there are no grounds for talking 
about national ‘bankruptcy’. There is 
little likelihood that the UK will default 
upon its external obligations. The 
pattern of events, given the current pres- 
sures upon the economy, is predictable. 
Inflation will be given a new impetus; 
sterling will weaken as the trade figures 
reveal the declining competitiveness of 
some of the UK’s export industries. 
There is far too little appreciation in the 
UK of the extent to which the external 
trade account has been sustained by the 
North Sea oil and gas revenues, and the 
extent to which the latter have concealed 
the decline in British export capacity. If 
this trend continues, then further 
increases in unemployment are inevit- 
able; North Sea oil and gas do little 


directly to improve the employment 
figures. 

It can be argued, albeit without much 
conviction, that such a scenario for the 
next few years is altogether too 
pessimistic. For example, when the 
world economy begins to revive and 
world trade with it, then the UK 
economy will be carried along in its 
wake. As far as the timing of the 
economic recovery is concerned, all that 
can be said is that it is neither likely to 
be immediate, nor will the latest increase 
in oil prices promised by the OPEC 
countries expedite any such revival 
in economic activity. 

There is an even more important argu- 
ment against such facile hopes: even 
during the 1960s, when the UK economy 
was quite prosperous, the rate of growth 
and the concomitant rise in living 
standards fell far short of that being 
achieved elsewhere in the EEC. The 
undoubted improvement which has 
taken place in material living standards 
since the end of the Second World War 
has obscured for many people the extent 
to which the living standards of the 
British people have declined relatively to 
other countries. 

It is ridiculous, of course, to imagine 
that there is some simple solution to 
Britain’s problems, any more than 
revitalizing her economy can be achieved 
within a few years. That in itself is 
depressing enough. What is even more 
depressing is the obvious fact that the 
present Government clearly intends to 
continue the pursuit of policies which 
have brought the UK economy to its 
present state. Whether the alternative 
government has any better ideas remains 
to be seen. The need for any government 
now is to concentrate upon a few key 
issues which are crucial to the future 
economic prosperity of this country. 


Incomes policy 


The first and most urgent need is to 
check inflation and in this matter the 
most obvious need is an incomes policy 
which does not, as has been the case 
with past efforts, squeeze differentials 
and so generate inter-union disputes or 
reduce incentives for skilled workers. 
Equally it must deal with the current 
union belief that everyone is entitled to 
more or less the same basic increase, 
regardless of whether he is in a 
prosperous industry or a declining one 
which should be closed down. Such 
policies are not going to be achieved 
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overnight and, unless the structure of, 
society is going to change markedly, 
operation with and by the trade unio 
essential. 

The need is for unions to exer 
more effective control over t 
members. The situation in Fleet Streq 
an extreme example of the loss of sucn 
control, but much the same problem 
exists in the motor industry and in parts 
of the public sector. Linked with such a 
development is the need to ensure 
throughout much of industry more effec- 
tive use of manpower, especially skilled 
workers. Work sharing, demarcation and 
over-manning are features of the current 
industrial scene which inhibit progress. 
Even more serious is the policy of 
keeping in existence plants, shipyards 
and mines which are not and never;awill 
be financially viable. 

Obviously, in periods of severc 
unemployment and where an industry is 
localized, the running-down of such 
plants must be linked with opportunities 
for alternative employment and, in most 
cases, with the provision of re-training 
facilities. No doubt it is impossible to 
predict which industries will emerge as 
the leaders in, say, ten years’ time, but 
there are certain basic skills which are 
common to most modern engineering. 


Public spending 


Then there is the question of public 
sector spending which, for all the non 
sense talked about cuts, has continued to ` 
grow. The level of government spending 
is a major element in the money supply 
and the rate of inflation; it is also a block 
to the long-awaited reduction in a level 
of direct taxation which now hits all sec- 
tions of the working community but the 
very poorest. 

Would-be reformers are doubtless 
discouraged by the experience with the 
so-called local government reorganization: 
in 1974. But must it be assumed that tk» 
same mistakes will be repeated; or s 
there no hope that the community and 
taxpayer will ever get the service they 
need at a price which reflects 
efficiency of the service rather thar . 
strength of the affected pressure grc 
and vested interest? : 

If the forces in favour of change w 
mobilized as effectively as are th 
which are opposed to any change wh 
may affect their life-style, then th 
would be some real hope for the fu. 
This is a battle which the next gov.: 
ment must win. 
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_ The introduction of audit committees 
{into company structures has been 
described as ‘wrong in principle’ by Mr 
W. N. Hunter Smart, CA, President of 
< the Institute of Chartered Accountants 
of Scotland. 

| Speaking at a special meeting of the 
Institute in Glasgow, he said: ‘We will 
demonstrate the total effectiveness of 
self-regulation as the necessary alterna- 
tive to direct state regulation and 
o1.rol. I would not wish to be political, 
but I do sense it is of equal importance 
or us to make these demonstrations of 
our abilities to all shades of the political 
spectrum. 

‘We are taking positive action 
Rcclves in the areas of discipline and 
independence. It is equally important for 
wms to make our representations when 
‘proposed legislation is under debate — as 
| we are doing at the present time in rela- 
_ tion to the Companies Bill which is at 
the Standing Committee stage. 

_ ‘IT am very concerned to note that an 
| amendment to the Bill is being proposed 
| to the effect that all companies above a 












be quoted on the Stock Exchange. 





Wrong in Principle’ 


certain size, on various criteria, will 
introduce audit committees within their 
structure. The concept of audit com- 
mittees has moved across the Atlantic 
from North America where conditions 
under which companies operate are often 
very different to those in the United 
Kingdom. They are not a panacea for all 
ills, and the concept has been inade- 


quately tested in this country to be 
appropriate at this time.’ 

The Scottish Institute is soon to set 
up a small practice advisory service for 
those who have not been able to give 
detailed attention to their own internal 
organization and methods; and, for non- 
practising members, a counselling 
service for those who may be concerned 
with ethical problems. 

‘I am sure’, the President remarked, 
‘that there are many non-practising 
members who find themselves very much 
on their own as the only accountant in 
their organizations. We in practice 
derive enormous benefit from being able 
to talk over a problem with our partners.’ 





New Year Honours 


In an Honours List dominated by 
professional entertainers, trade union 
officials and civil servants, the contribu- 
tion of the accountancy profession to 
public life seems to have been relatively 
little acknowledged. We note with 
particular pleasure, however, the award 
of New Year knighthoods to Dr 
Lawrence Boyle, BCom, IPFA, chief 
executive, Strathclyde Regional Council, 
and to Mr Derrick Holden-Brown, CA, 


The Accountant 
Annual Awards 


The Rt Hon the Lord Mayor of London, Alderman Sir Kenneth Cork, GBE, 
FCA, has kindly agreed to present the 1979 annual awards at a ceremony at 
the Mansion House on Tuesday, May 15th. 

The Awards are for company reports and accounts presented at annual 
meetings held in 1978. The only condition of entry is that companies should 


This is the 26th year of the Awards, established to encourage the prepara- 


B: tion by companies of informative and well-presented annual reports. Two 
i} :Awards are made: one to large companies and the other to smaller com- 


*.u , panies requiring less complex accounts. 


The Awards, which are of equal rank, take the form of silver sconces. 
-| a They become the property of the winning companies. 

¿| Finance directors, chief accountants and company secretaries who have 

not already entered their annual reports for the Award should address a 

“| single copy to: The Secretary, Annual Awards, The Accountant, 151 Strand, 

¿London WC2R 1JJ. The closing date for entries is Wednesday, January 


#43 1st, 1979. 





vice-chairman of Allied Breweries. Other 
honours include: 

CBE: Mr Derek Fowler, IPFA, board 
member for finance, British Rail, and a 
member of CIPFA’s Council; Mr Leslie 
O’Connor, IPFA, regional treasurer, 
South-West Thames Regional Health 
Authority. 


OBE: Mr J. D. Seed, FCA (Whinney 
Murray & Co, Jeddah) for services to 
commerce and to the British community 


in Saudi Arabia; Mr Leonard M. 
Williams, IPFA, treasurer, Lothian 
Health Board. 


Stock Exchange Views 
on Tax Disincentives 


High marginal rates of income tax are 
now recognized as a real deterrent to 
people’s incentives, according to the 
Council of the Stock Exchange. The 
cost of a reduction to 60 per cent in the 
highest rate, with corresponding reduc- 
tions at lower levels, would be of the 
order of £150 million in 1979—80 and 
£250 million in a full year — ‘less than 1-5 
per cent of the yield from income tax, 
and a small price to pay for the cumula- 
tive stimulus to effort which it would 
entail’. 

The investment income surcharge is 
seen as a further levy — often involving 
double taxation — on people’s savings. 
The cost of abolition would be small, yet 
the stimulus to risk investment in 
industry and commerce would be great. 
The Stock Exchange also calls for the 
abolition of contract stamp duty, arguing 
that “The yield is negligible, but the 
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stamp is an irritating additional cost to 
the buyer or seller of securities’. 

Finally, if abolition of capital gains tax 
is out of the question, then recent con- 
cessions should be modified. At present, 
savers who make gains of £5,000 to 
£9,500 are taxed harshly on this part 
of their gain, and would benefit by 
CGT assessments on the same type of 
sliding scale as is used for income tax 


purposes. 


Internal Control of 
Building Societies 


Small building societies, possibly handl- 
ing no more than one or two new 
mortgages each week, were likely to find 
considerable difficulty in meeting the 
internal control requirements of the 
Building Societies Act 1962, Mr Alan 
Hardcastle, FCA, told members of the 
South Eastern Building Societies Asso- 
ciation. The numbers of staff likely to be 
involved, coupled with considerations 
of their qualifications and degree of 
independence, could not always ensure a 
proper segregation of duties. 

‘I understand that some firms of 
auditors have offered to help in this area 
by providing the services of a special 
team of people, independent of those 
carrying out the [annual] audit, to 
undertake some of the internal control 
and inspection functions on behalf of the 
boards of their building society clients’, 
he continued. ‘This may be a very 
practical approach for smaller societies; 
and, provided that the scope of this work 
is determined by the board and critically 





A. J. Hardcastle 


reviewed by those responsible for the 
audit, I believe that the Act can be com- 
plied with and the auditor can retain his 
independence.’ 

Speaking against the background of 
the Wakefield and Grays building society 
irregularities, Mr Hardcastle attacked 
the view — still to be heard within the 
building societies’ movement — that 
present problems should not result in 
any reduction in the number of small 
societies, and that it was the auditor’s 
duty to ensure that there were no 
discrepancies: 

‘I cannot agree with those views’, he 
told his audience. ‘Apart from anything 
else, the Act makes it quite clear that the 
directors have the prime responsibility to 
guard against irregularity, and it would 
be dangerous to ignore this fact.’ 


Professional Appointment 
Taxed Under PAYE 


In the course of their professional duties, 
many practitioners are called upon to 
take up appointments which have to be 
held in an individual capacity. 
Remuneration for so acting is often 
merged with practice receipts, although 
in fairly well-defined circumstances — as 
in the case of a directorship — the 
application of Schedule E rules can be 
expected from the outset. 

In Edwards v. Clinch (The Times, 
November 30th), Mr Justice Walton 
dealt with an appeal from a decision by 
General Commissioners that certain 
emoluments were to be dealt with under 
Case II of Schedule D. The taxpayer was 
a distinguished chartered civil engineer, 
and a member of a panel of about 60 
people whose members might be called 
on to act as inspectors. 

Until 1973, his fees had been regularly 
brought into account under Schedule D. 
Then, said his lordship, ‘without inform- 
ing the taxpayer and acting in an 
extremely insensitive manner’, the 
Revenue authorities changed their treat- 
ment, taking the view that these inspec- 
torships constituted an ‘office’ within 
Schedule E. 

It may be surmised that this action 
caused difficulties as regards deductible 
expenses, over and above the adminis- 
trative confusion. 

However that may be, Mr Justice 
Walton concluded that the appointments 
in question did constitute a series of 
‘offices’ so that the Revenue succeeded in 
their case. 


4 THE ACCOUNTANT, January 4th, 1979 





Mr Cees Snoep, RA, has been elect 
President of the Union Européenne d 
Experts Comptables (‘UEC’) for 197 
A Past-President of the Nederlan 
Instituut van  Registeraccountan 
Mr Snoep is senior partner in the fi 
of PaardeKooper and Hoffman, a 
es represented NIvRA in UEC sin 
1974. 





Private Invisibles 
Continue to Increase 


Britain’s gross private invisible earnin 
including transfers, amounted to £4,0 
million in the third quarter of 19° 
according to official statistics. T! 
represents a further increase on 1 
record level of the second quarter and 
increase of £228 million over the sa: 
period last year. 

Earnings from civil aviation w 
particularly buoyant, showing 
increase of 32 per cent over the th 
quarter of 1977. Other sectors wh 
expanded strongly included commoc 
trading and construction work overse 
Receipts of interest, profits «< 
dividends rose sharply, especially fr 
private investment abroad and 
banks’ Euro-currency operations. 

The net surplus on private invisi 
earnings, at £1,078 million, shows 
small improvement on the revised figu 
for the first two quarters, but rema 
below the peak level reached in 197 


Views Sought on 
Profit Sharing 


The Government introduced tax conc 
sions for profit-sharing schemes linkec 
the ownership of shares in the 1‘ 
Finance Act. The Council of the St 
Exchange welcomed these concessio 
even though they did not go far enou 


as encouraging the wider ownership of 
-shares in industrial and commercial com- 
_ panies. This in turn involves ordinary 
_ people more with industry and com- 
merce and could lead to greater political 
Bcccursgation for industry and com- 
merce. 
The Council, in the words of a recent 
_ public announcement, wishes to do all it 
can to encourage listed and unlisted 
‘companies to introduce profit-sharing 
„schemes provided they are aimed at 
„increasing productivity and spreading 
-share ownership. The widespread 
introduction of profit-sharing schemes 
_ would have a number of technical conse- 
quences which the Council is studying: 
“There could, for example, be implica- 
tions for listing requirements and, if in 
future some profit-sharing schemes led 
to significant holdings held by trustees, 
Yor the City Code. It is also appropriate 


to consider whether or not purchases 
made through the market to satisfy the 
needs of profit-sharing schemes should 
be disclosed even when the total number 
of shares held by the trustees is less than 
5 per cent of the existing issued capital 
of the company; and to consider whether 
trustees’ dealings and shareholdings 
should be revealed in annual reports. 

“There are also potential problems 
relating to settlement and to the cost of 
dealing in very small amounts of shares. 
The Council will also be considering 
suitable publications on the subject of 
profit-sharing in order to help and 
encourage companies who might be 
thinking of introducing schemes and the 
members who advise them.’ 

Stock Exchange member firms who 
have any suggestions to make are asked 
to send them to the Secretary to the 
Council. 


‘Indiscriminate’ EEC 
Legislation Attacked 


‘Significant cost increases’ and the 
disruption of the smooth distribution of 
food products will follow from present 
EEC transport regulations, warned Mr 
David Cramb, FCMA, chairman of the 
Cake and Biscuit Alliance and a Council 
member of the Institute of Cost and 
Management Accountants. 

Mr Cramb, speaking at the annual 
lunch of the Alliance, went on to attack 


what he called ‘unnecessary and 
inflationary EEC legislation’ against 
alleged misleading descriptions and 


against ‘flavourings and other additives 
which have been in use for a lifetime’. 
Exports for 1978 in the industry were 
ahead of 1977 in both volume and value, 
he pointed out, but home turnover was 
barely keeping pace with inflation. 





THIS IS MY LIFE 


Peace and Goodwill 


by An Industrious Accountant 


The Christmas holidays had fostered 
troubles, starting with the age-old 
problem of giving special time off to 
-those deserving applicants who'd 
staggered into work half-dead with 
‘pneumonia during the spring epidemics, 
while refusing bluntly the malingerers 
whose wives had phoned so often to say 
that poor Nigel was down with flu’ but 
would try to come in next week. No, she 
hadn’t got a doctor’s certificate. Did we 
really need one for her Nigel? 
The senior accountants browsed over 
_ the absenteeism records, listing monthly 
the holidays, sick leave, private affairs 
and so on. There were holidays not 
taken, so as to lengthen the week-end, 
and phone- -appeals for half-days as a 
special concession ‘just to take the wife 
around, last minute presents and all 
that’. After some wrangling, we ham- 
mered out a formula with a reasonably 
generous base, and advised our i 
pala accordingly. As our e a 
_ office manager, a stickler for protoco 
teiterated, the New Year would see 
directors demanding sales and stocks 
and dispatch dates, and there’d be hell “4 
= pay if we couldn’t report results promptly 
because of staff on illegal holidays. 


Meantime our own departmental com- 
mittee finalized arrangements for our 
traditional New Year’s party in the Red 
Lion; a function where old disagree- 
ments are drowned in a wee deoch-and- 
dorris, and promises for the future are 
agreed heartily, even if forgotten for ever 
by Sunday. 

The party went with a bang at first, 
but just before the soup the OM 
shouldered his way to me, grabbed my 
elbow, and demanded fair play. He’d 
applied the formula to the last hour, he 
stuttered furiously; but he’d discovered 
that both Costs and the financial 
accountant had given several extra con- 
cessions, thus branding him as a 
martinet while they got thanks and 
plaudits. The two culprits, summoned 
promptly, admitted the charge laugh- 
ingly, but claimed it was just the 
seasonal spirit; they couldn’t be too hard 
on their chaps, surely? Only a few hours, 
after all! 

Somehow, everybody was listening. 
Somebody booed. I said firmly that we'd 
settle the problem next week, but some 
angry exchanges followed, and the OM 
stamped out, his feelings genuinely hurt. 
The culprits, finding themselves abused 


or snubbed, and realizing the enormity of 
their disloyalty, followed the OM quickly 
to apologize. He ignored them, and 
departed to the car park. I urged them to 
make it up there and then, come hell or 
high water; and they found him with a 
flat tyre, a broken jack, and a battery-less 
torch. 

They changed the wheel in drizzling 
rain, while he stood stonily in shelter, 
with our group watching silently from 
the door. Then Tess of Typing ran out 
suddenly with three steaming hot 
toddies, somebody broke into Auld Lang 
Syne — and the hatchet was well and 
truly buried when we arrived at the 

ni 


Gaelic coffees at midnight. 
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Three steaming hot toddies... 
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ACCOUNTANT ABROAD 





The Year Ahead 


Another Breakneck Course 


from EDWARD SYMONDS in the United States 


The new chairman of the American 
Institute, Mr Joseph P. Cummings, CPA, 
is under no delusion that his one-year 
term of office will prove any less stormy 
than that of his predecessor, Mr Stanley 
J. Scott, CPA — who was the personal 
target of a $9 million lawsuit brought by 
a Texan dissatisfied with the Institute’s 
enforcement and recent ending of the 
ban on professional advertising, and who 
logged 140,000 miles (‘a mile a member’) 
of official travel during his term of office. 
The days when the Institute, or its chair- 
man, could adopt a low profile are long 
past; and Mr Cummings has deliberately 
chosen to move to the attack on a 
number of key issues facing the account- 
ing profession world-wide. 

The difference in background of the 
two leaders explains part of the 
difference in approach. Mr Scott is a 
partner in Alfred, Meroney & Co of 
Texas, to whom he has already returned 
with an understandable sigh of relief. Mr 
Cummings, deputy senior partner of the 
New York practice of Peat, Marwick, 
Mitchell & Co, is already well-known 
abroad as well as in the USA through his 
vigorous chairmanship (seven standards 
were issued during his 1976-78 term) of 
the International Accounting Standards 
Committee. 





Many of the 41 countries represented 
in the IASC are already working actively 
with the newly created International 
Federation of Accountants (see ‘Going 
Global’, The Accountant, February 2nd, 
1978), which has assumed important 
duties in co-ordinating policies in such 
areas as auditing, ethics and qualifica- 
tions. Mr Cummings stresses his interest 
in monitoring the parallel activities 
undertaken by the United Nations, the 
European Economic Community and 
other regional bodies, in order to 
improve professional performance 
without smothering practitioners in a 
blanket of unreasonable demands. 


Improved prospects 


On the home front, although professional 
problems abound, the outlook is in many 
respects better than it was a year ago. 
The American Institute’s 91st annual 
meeting, held in San Francisco from 
October 22nd to 24th, 1978, attracted 
over 3,300 members and guests — a 
record attendance and some 1,000 more 
than expected. The proceedings lacked 
the occasional asperity attending the 
establishment, at the preceding meeting 
in Cincinnati in September 1977, of the 
Division for Firms. Controversy had 
been stilled by knowledge that the 
lawsuit challenging the Institute’s right 
to extend its authority over firms as well 
as individuals had been defeated, and 
that a task force of smaller firms had 
been organized to examine their 
problems and future prospects. 

This task force is required to present 
its report before the holding of the 1979 
annual meeting. Its deliberations will be 
watched with great interest by smaller 
firms everywhere, and will surely throw 
light on the ability of such firms to avoid 
being swallowed up by their larger, inter- 
national brethren. 

In the meanwhile, however, Mr 
Cummings is urging members of the 
American Institute to avoid ‘turning 
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their rifles on each other’. In areas such ' 
as the provision of management advisory - 
services, he is warning smaller firms that 
proposals to prohibit diversified 4 
activities in the name of enhancing the 

independence of auditors would wreak 

even more havoc on the smaller firms ` 
than on the ‘Big Eight’. The same may 

well be true of the reformist proposal to 

sweep away the self-policing system (and © 
possibly many of the smaller policemen) ~ 
that has been so laboriously built up by 
the Accounting Principles Board and its - 
successor, the Financial Accounting ~ 
Standards Board. 

The proposal to substitute direct 
government regulation for the present 
system of self-regulation has lost some of 
the urgency that it held a year ago. Last 
summer, as reported in this column on 





August 17th, 1978, the Securities and 
Exchange Commission hailed the 
establishment of the Division for Firms 
as a ‘major accomplishment’ by the 
accounting profession, and rejected the 
case for early imposition of a compulsory 
system under government direction. 


Co-opted members 


Since that time, the American 
Institute has progressed still further in 
its drive to rally public support for its 
procedures. In addition to throwing open - 
its doors by holding its Council meetings 
‘In the sunshine’, it has co-opted on to its 
board three distinguished figures from 
outside the profession. This has nadi 
available to it the counsel of a senior 
member of the stockbroking firm Merrill 
Lynch, Pierce, Fenner & Smith, the head 
of the Consumer Product Safety Com- 
mission, and the president of New York 
University (Dr John C. Sawhill, formerly 


responsible for ener 
Washington). ye a 


Legislative pressures 


Yet 1979 is almost certain to witness a 


- renewal of the Congressional demand for 


i 
E 


| 


further action on Bill HR 13175 — the 
Public Accounting Regulatory Bill, 
introduced by Representative John E. 
Moss, chairman of the House Sub- 
committee on Oversight and Investiga- 
tions, and supported by many critics of 
‘The Establishment’. At the annual 
meeting in San Francisco, two heated 
technical sessions were devoted to the 
dangers now threatening the accounting 
profession in Washington. Also disturb- 
ing was the material presented at two 
sessions on the outlook for changes in 
the federal tax structure, and on the 
prospect for still further doses of ‘tax 
reform’ by the 96th Congress, which will 
convene early in the New Year. 

Other sessions at the annual meeting 
were of more specific professional 
concern. Among various vital subjects, 
they covered accounting and review 
services, recent developments in 
accounting and auditing standards and 
peer reviews, practice management 
problems, and computer applications for 
large and small firms. A special session 


A warning to the accountancy profession 
to take heed of international organiza- 
tions which have in recent years taken an 
increasing interest in financial reporting, 
particularly internationally, was given by 
Mr Frank Harding, CA, in a recent 
address to a group of accountants in 
Istanbul. 

Mr Harding, a partner in Thomson 
McLintock and chairman of the Regional 


= Organizations Committee of the Inter- 


national Federation of Accountants 
warned that ‘These international 
organizations seemed to wish to exert a 


_ political influence over and above that of 
= the international accounting bodies and 


that 


national accounting institutions. 
‘For that reason’, he said, ‘I believe 
professional bodies and their 


, members, should attempt to influence 


à 


` 
F 


- accounting 


groups such as the UN, OECD and ILO, 
which are trying to muscle in on 
and auditing standards, 


. financial reporting and disclosure. 


l 


‘It is not in anybody’s interest that so 


| many disparate groups should set up 


differing requirements and meddle in 
existing, relatively efficient standard- 


_ Setting bodies’. Stressing that inter- 


was devoted to the interests of CPAs in 
industry and government/education — 
the former category now accounting for 
36 per cent of the Institute’s membership 
and the latter for 6 per cent, with the 
balance of 58 per cent made up of those 
in public practice. 

In their effort to plot their course for 
the year ahead, members of the profes- 
sion have recently been subjected to a 
spate of conflicting advice on the outlook 
for continued inflation and_ the 
imminence of an economic downturn in 
North America. A forceful address on 
this subject was given in San Francisco, 
and has since proved prophetic in many 
of its warnings. 

The speaker, Mr Alan Greenspan, 
former chairman of the Council of 
Economic Advisors, had been notably 
cool toward some of the policies adopted 
by the Ford Administration, and con- 
siders that the economy is due for some 
further, painful retrenchment after the 
over-expansion of the last decade. 
Reassuringly, he feels that the cure is 
already beginning to work, and that this 
will allow saving and investment to 
take off with a vengeance as soon as the 
early 80s. 


Political Threat to Standards 


national financial reporting was of sig- 
nificant importance to all users of 
accounts, Mr Harding hoped that the 
accountancy profession, through IFAC, 
would be able to influence all those 
interested in applying a consistent 
approach to financial reporting. 

It was essential, he concluded, to 
achieve a balance between international 
practices in financial reporting and the 
particular internal needs of each country. 
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Euro-lawyers’ Brief 


Mutual recognition of professional 
qualifications, in order to facilitate the 
professional activities of self-employed 
persons, is one of the objectives of article 
57 of the Treaty of Rome. In March, 
1977, a directive was issued to facilitate 
the effective exercise by lawyers within 
the EEC of freedom to provide services. 

This laid down that each country 
recognize as a lawyer, for the purpose of 
providing legal services, anyone legally 
qualified within the member states. Each 
member country must allow a lawyer 
from another EEC country to appear in 
its courts, subject only to the qualifica- 
tion that the foreign lawyer subjects 
himself to the rules laid down for local 
lawyers. 

The competent authority of the host 
member-state is entitled to demand that 
the foreign lawyer establish his qualifica- 
tions in his home state. Finally, the 
directive provides that member states 
are compelled to implement the EEC 
rules by March 22nd, 1979. 

While no single member state has yet 
passed legislation pursuant to the direc- 
tive, the introduction of a lawyer’s 
‘professional identity card, in Brussels is 
intended to facilitate the lawyer in 
‘professional identity card’ in Brussels is 
intended to facilitate the lawyer in 
the work of a group of EEC lawyers in 
the consultative committee of the Bars 
and Law Societies of the EEC — an 
officially-recognized liaison committee 
which has acted in advance of the imple- 
mentation of the directive. 

(Lawyers’ Services Directive 1977 
(77/24/EEC), published in Commercial 
Laws of Europe, April 1978, by the 
European Law Centre.) 


Uniform Company Code 
for West Germany 


West Germany is the first country to 
approve changes in its company law to 
match the EEC code. From now on, 
members of company boards can buy 
shares in their company without prior 
agreement of a general meeting only 
when the acquisition is necessary to avert 
heavy losses. Other changes involve the 
disposal of ‘unreliably acquired’ shares 
and declaration of contributions on start- 
ing a company or increasing capital. 
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A New Zealand 


Accountant 
Looks at Britain 


CONTRIBUTED 








Over thirteen years ago, while on a visit to the UK, the author 
made a series of comparisons in a short article which appeared 
in The Accountant of October 30th, 1965. This attempt to update 


the scene follows the same ground rules. 


The author’s comments are based entirely on personal 
observations and have no statistical or official backing. As in the 
case of all generalizations, there are certain to be specific 
examples to the contrary. New Zealand’s known economic 
difficulties, and the outcome of her recent general election — not 
to mention the 1978 All Blacks tour — combine to lend these 


views an added topicality. 


In New Zealand, the Society of Accountants has made changes 
since 1965 to the educational requirements, and to the 
examination syllabus, to keep in line with current trends. 
Perhaps the most apparent change has been that of designation 
from ‘registered’ (F/ARANZ) or ‘public’ accountant 
(F/APANZ) to the single classification of ‘chartered 
accountant’. Within New Zealand, the suffix ‘NZ’ is not used. 

There is a common examination, but experience require- 
ments are different depending on whether the accountant is 
going into professional practice or into the commercial or 
industrial field. The cost and management accounting 
specialization is provided by a form of ‘postgraduate’ examina- 
tion, and I was sorry to hear that the JDipMA scheme in the 
UK has not progressed as strongly as had been hoped. 

At another part of the spectrum, the UK second-tier 
accounting technicians scheme seems a useful and practical 
approach. To an outsider, it appears to be a pity that one com- 
bined technician body could not have been agreed. 


Attitude to change 


The views I expressed previously about the attitude to change 
in the UK need to be modified somewhat, as I think that there 
is now less resistance to change (or, conversely, more 
acceptance of new ideas). Perhaps the rapid play of world 
events, and the succession of economic shocks, has engendered 
more of a ‘frontier’ feeling. The readiness to learn that I 
suggested was to be found overseas in ‘new’ countries has 
become more developed here in the UK. 

Something else which has developed too (and which I am 
not sure is a good thing), is the growth in officialdom. This is 
manifest in the many public buildings, which appear to be well 
staffed, well heated and well furnished; the actuality of the big 
non-market sector we hear about, and apparently the opposite 
to Galbraith’s dictum on ‘public squalor’. 
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One other growth area which has not been welcome in either the 
United Kingdom or New Zealand is unemployment. In the 
case of New Zealand, the figure is reaching towards the level of 
the depression years of the 1930s. At that time, relief work pro- 
jects were undertaken which have since paid off: for example, 
the largest man-planted forest in the southern hemisphere 
came to maturity in the 1950s. This gave rise to a large timber 
and wood-pulp industry which is now a valuable foreign 
currency earner. Perhaps thee ideas of social or environmental 
works could be redeveloped in the 1970s and ’80s, now that 
unemployment is high in both countries? 

Britain’s relative affluence compared with a decade-and-a- 
half ago, as exhibited by the numbers of vehicles on the roads, 
gives rise to two points. In my 1965 article I suggested that 
‘the Japanese car exporters would give British manufacturers a 
shock’. This forecast seems to have held up, and one wonders 
whether Britain’s place is now in the specialist car fields such 
as sports cars, cross-country vehicles (eg, Land Rovers) and 
up-market cars (such as Jaguars and, of course, the Rolls). It 
has been said that car manufacturing is ‘bashing pieces of 
metal about’ which, by comparison with some high-technology 
work, is true. If developing countries such as South Korea can 
mass-produce cars, has the UK a chance to hold the market 
other than for special models? 

The second point is that, looking at the UK’s crowded roads, 
the late Professor Fred Hirsch’s Social Limits to Growth 
comes to mind. Fortunately New Zealand, as yet, does not 
have this problem although, with the growth of Auckland, 
some Kiwis may question this statement. Despite the cutback 
in immigration entry, the population has grown to over 3 
million, nationwide; due to a ‘sun-seeking’ trend, the Auckland 


area now has an overbalanced aspect, with some 750,000 


people — one-quarter of the whole population — living there. 
Perhaps London and the south-east of England represent a 
parallel trend. 


| 


Another comment made in my earlier article was that ‘to over- 
come the balance of payments problem, Britain must either 
make a major oil strike in the North Sea or join the Common 
Market and ultimately become more economically viable (after 
a rough passage while increasing efficiency to cope with com- 
petition within the EEC). Or possibly even both these develop- 
ments may be necessary.’ 

Both these developments, of course, have now taken place; 
but the UK’s economic position still does not look good, so 
obviously I was too optimistic. Indeed, current reports about 
the North Sea oilfields, as reproduced in the newspapers, strike 
some very gloomy notes. On the one hand we are told that 
many of the smaller fields are not economically viable, and on 
the other we hear that self-sufficiency will only cover a period 
of some six years. 

However, at least the UK has had some big oil strikes, 
whereas New Zealand has not been so fortunate. Indeed, New 
Zealand, unlike her neighbour across the Tasman Sea 
| Australia| has not discovered any types of large mineral 
deposits. There is a useful export-earning industry of ironsands 
extraction and an offshore gas field. In addition, in the South 
Island, hydro-electric power is another foreign currency earner 
(by way of processing Australian-mined bauxite). 

New Zealand, then, is mainly dependent for earnings to pay 
for imports on her dairy, meat, wool, timber, and certain 
manufacturing industries, plus some tourist dollar earnings. 
Although not a ‘one-crop’ country, New Zealand is rather 
restricted, certainly by comparison with Australia. 


Possible developments 


When I was studying for the ICMA examinations (quite a few 
years ago) I read of the ‘three S’ concept. There is also the 
story of the chief executive of a US manufacturing corporation 
— now amongst the world’s leading companies — who, when 
confronted with the very wide-ranging catalogue of a rival 
company, asked ‘How can they possibly be excellent in all these 
fields with so many different lines and models?’ These are two 
aspects of the same matter. 

‘Three S’ means, of course, ‘specialize, simplify, and 
standardize’, in order to be excellent at what you make or 
supply. This concept could be applied to the overall economies 
of the UK and New Zealand (more particularly the latter). The 
problems of the British car industry have already been 
mentioned; newspaper reports suggest that the West and 
Japan have a production capacity of some 20 million small cars, 
against a market demand of about 15 million annually. Hence 
the thought of specializing for excellence in selected segments 
of the market. This idea could be extended onto a national 
basis, by specializing in certain key industries. Could this be in 
effect what is happening in the UK as some old, low- 
technology industries go to the wall? 

More particularly, New Zealand may be compared with such 
smaller countries as Sweden, Switzerland and Denmark, all of 
which have high standards of living. These benefits appear to 
be the result of concentrating their energies in a few selected 
fields of activity. Granted, New Zealand suffers from being at a 
long distance from markets; on the other hand Swedish 
‘Volvos’, for example, are exported around the world, so that 
distance is not necessarily an insurmountable factor. 

If New Zealand were to leapfrog right into the high- 
technology age (such as Britain is attempting in micro- 
electronics) distance would not be a problem. Given the high 
value/size relationship of these silicon chips, air freighting 


would be used. Newspapers have commented that micro- 
electronics companies were concerned with settling into areas 
of pleasant countryside, to which they can attract the few 
people they really want. 

Surely New Zealand — one of the most fortunate countries of 
the world for climate, scenery and sporting opportunities, 
should be able to attract top experts in high-technology fields. 
Kiwis have a reputation for being adaptable, and there should 
be no problem finding the other staff needed. 

We are told that the developed countries are entering the era 
of the ‘knowledge society’ and that, having moved from the 
agricultural age through the Industrial Revolution, the infor- 
mation revolution is upon us. Those countries which have the 
know-how in high-technology fields will be the leaders. If this 
is correct, size will not necessarily be such an important factor, 
and so countries such as the UK (or even New Zealand) can 
find their place in the sun. 

That Britain still has innovative management in electronics 
was brought home to me when I recently purchased a small 
programmable calculator, designed and made in the UK. 
Whether the components inside were all British, I do not 
know. This same electronics company has also come out with a 
pocket-sized small-screen TV set. I have not tried the TV, but 
I find the calculator quite useful. Thus it is rather sad to read 
that the company is apparently in some financial difficulty and 
has been supported by Government aid. It does seem that fre- 
quently Britain is good at research, but not so good at the later 
stages; whether these are application, marketing or operating a 
financially viable organization. Perhaps the Rolls-Royce RB211 
jet engine affair was the classic example of this? 


Crystal-gazing 


I mentioned earlier that my previous forecast, which I thought 
at the time to be rather pessimistic, turned out to have been 
somewhat over-optimistic! At this stage, I think it is very 
difficult to make a further forecast of the decade ahead. On one 
side we are told that the 30 years since the Second World War 
will be considered a ‘growth’ period, which will not be attained 
again because of various constraints, shortages and fuel crises. 
Other reports, stemming from the application of 
micro-processors and sensors, inform us that the problem is 
going to be how to adapt to the age of leisure. 

There may be one common thread in these two scenarios 
and that is, either because of low (or zero) growth or because of 
technological developments, that there is likely to be less work 
available. Hence attention needs to be given to planning how to 
handle increased unemployment (or spare time). Various 
proposals have been made, and these include (1) shorter 
working weeks and/or longer holidays; (2) job sharing; (3) 
early retirement; (4) industrial sabbaticals; (5) various retrain- 
ing proposals; and (6) second careers, and opportunities to 
extend one’s non-vocational education throughout life. 
Certainly, it seems that in the accountancy field PQE (or CPE) 
requirements will mean continuing updating during the whole 
of one’s career. Accountants, at least, should not need to worry 
about how to fill the promised leisure-gap! 

I should be sorry if readers were to get the idea that I think all 
is perfect in New Zealand and all is bad in the UK! The 
thoughts I have set down are intended to be constructive com- 
ments, and it is hoped that they will be received in this spirit. 

Is it too much to hope that perhaps a British accountant who 
has visited New Zealand recently may be prompted to give his 
impressions of the profession and the economy there? 
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Albany Life brings 
the investment skills 
of Warburgs to 
Controlling Director 
Pensions 


The power behind Albany Life’s 
Pension Plans for Controlling 
Directors is its pension funds. 


And the power behind those 
funds is the skill and experience of 
Warburg Investment Management 
Ltd., investment advisers to Albany 
Life and managers of over £800 
million of pension fund investments. 


That investment power is shown 
in the performance of our Multiple 
Investment (managed) Pension Fund 
—up 120.6% since launch in 
February 1975; and in our Equity 
Pension Fund—up over 146%.* 





Also, our six Funds give 
exceptional investment flexibility. 


Benefits and options? They are 
all you would expect from a most 
forward looking Company which has 
the skill of Warburgs behind it. 


To find out more about them 
and how it can benefit your clients, 
contact your usual Life Assurance & 
Pension Adviser. 


*as at 1.12.1978. 


Albany Life Assurance 


A MEMBER OF THE £2,800 MILLION AMERICAN 
GENERAL GROUP OF INSURANCE COMPANIES 


INVESTMENT ADVISERS: WARBURG INVESTMENT MANAGEMENT LTD. 


STATION HOUSE, 3 DARKES LANE, POTTERS BAR, HERTS. 
TEL: POTTERS BAR 42311. 


Acquisitions and 


Mergers 


Deferred Taxation Implications 


by PATRICK BRENAN, FCA 


When in mergers the element of conflict is present, either 
because the ‘biddee’ is resisting the advances of the bidder or 
because a third party is trying to intervene, the essentially 
arm’s-length nature of the event is of course clearly apparent. 
It might be, and it often is the case, that the terms can be so 
rearranged and improved upon that all objections to the merger 
can be assuaged and, under these new agreed terms the two 
parties, formerly in desperate dispute, can live together happily 
ever after — or so their advisers may assure the shareholders. 

Whenever a third party is present the bidding is certain to be 
more energetic. Here, too, mergers depart not at all from one’s 
other observations of life. Rival bidding may be agreeable to 
the biddee but, more often than not, too much ends up being 
paid for too little, and it is the disappointed suitor who in fact 
lives happily ever after. 

It is equally true that the undramatic, friendly and agreed 
mergers — that much more numerous band — are also essentially 
arm’s-length transactions. All mergers involve a transfer of 
value, in just the same way as does an outright purchase and, 
even when the haggling is not conducted by loudspeaker, there 
will always have been an assesment of value by each of the two 
sides in order to reach a basis and agree terms on which they 
can come together. No one in his right mind offers too much 
for too little, or is careless about the value to be placed upon 
what is almost certainly his own major capital asset and source 
of wealth. 


Inevitable course 


I think it is also true to say that no one who is engaged in 
business, and certainly no one who advises business, is ever for 
long unaware of the possibility of merger or business acquisi- 
tion. Indeed I think it quite impossible for someone to pass 
through a business career without being directly concerned in a 
merger at some time or other. 

Professional firms themselves, of course, are continuously 
combining, forming alliances, extending themselves. Com- 
panies absorb, acquire, rationalize, sell off and sell out. But 
more often than businessmen actually do any of these things 
they consider doing them, and the very consideration of the 
possibility is as relevant as the event itself because it is the con- 
sideration which leads to the analysis, which leads to the 
pursuit or the rejection of the idea. 

If mergers are a feature of all business life, then lying at the 
centre of the argument is always this question of value — what 
is one’s own business worth and what is the other chap’s 
worth? How much, when a push becomes a shove, will you 
pay; and what is the least will you let that other so-and-so have 
it for? 

I need not tell you that the valuation of a business does not 





The substance of a paper delivered to last month’s ICAEW conference on 
deferred taxation. 


have too much to do with the figure that appears in its last 
balance sheet for shareholders’ net assets. It may not even have 
very much to do with the listed share price for a quoted 
company — although, when such is available, it is the obvious 
starting point. The listed share price, bear in mind, is for the 
next marginal trade, not for sale and purchase of the control 
block. 

Both balance sheet net worth and listed share price may 
offer good arguments in the biddee’s defence, but the true 
determinant is always the concept of real or economic value. 
How much as a business can it be made to earn in the future 
and what is the capitalized present value of those earnings? Or, 
if realization of assets is the main intention, how much will 
they fetch? 

Whatever the bidder’s intentions, let us not forget the unit of 
value that is going to be offered in exchange. The easiest 
exchange, perhaps, is equity for equity — the argument then 
being only one of proportions. Payment by cash, and thus the 
acquisition of biddee by bidder, is in itself straightforward 
enough; but remember that the asset and liability mix of the 
merged entity is going to be different from the sum of the two 
entities as they previously existed. 

Where preference shares, convertible loan notes or other 
more exotic forms of payment, known in the trade as ‘Chinese 
paper’, are offered in exchange for equity, other interesting 
possibilities can arise. If straight cash is not to be the medium 
of payment, there are always two businesses which have to be 
valued. ‘The owner of shares in the merged entity finishes up 
with a different asset from that which he previously owned, 
having a different economic worth, different potentialities and 
indeed with different tax considerations. 


Merger arithmetic 


In mergers, two and two do not always add up to make four. 
Indeed, this is another respect in which mergers mirror much 
else in life. Often I fear it is the case that, while protagonists of 
a merger believe the answer will be five or six, it too often ends 
up at three and, in the worst of cases, it is not so much ‘two 
plus two’ as ‘two minus two’! 

One route, however, to the happy consummation of ‘4+’ or 
better is recognition and the securing of a taxation advantage. 
Since that advantage has necessarily to lie in the future, we 
pass at once into the realms of tax planning and of deferred 
taxation. And, since it is real value we are dealing with, neither 
the SSAP15 nor the SSAP11 concept may be entirely relevant 
— just as the balance sheet itself is not a satisfactory statement 
of economic value. 

The old SSAP11 |The Accountant, September 18th, 1975] 
by and large and where companies adhered to it, identified an 
interest-free loan which the business enjoyed from the Inland 
Revenue, representing tax on the difference between the 
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business’s own notion of its profit and the more austere notion 
of profit which, thankfully, the Inland Revenue has been pre- 
pared to accept. SSAP15 may now allow part, and perhaps the 
greater part, of that interest-free loan to be appropriated to 
shareholders’ funds. 

SSAP15 will also allow to be counted as current profit tax on 
that part of the calculation difference which on reasonable 
probability is unlikely to become a real liability. The best of 
both worlds, biddee and bidder, either or both, may therefore 
be expected to look more valuable, if not actually to be more 
valuable. However, SSAP15 does require that there be shown 
in a note to the accounts the potential amount of deferred tax, 
distinguishing between categories and stating for each category 
how much has and has not been provided in the accounts. That 
is truly essential information for both parties to a merger to 
know about each other. 

But that information alone, important as it is, is not enough. 
One has to ask how in the merged condition do things change 
and how the merger can be structured to optimize the favour- 
able possibilities. 

For example, the bidder company might foresee the 
opportunity to defer additional tax or, more important, under 
the reasonable probability concept to charge only a reduced 
amount of that tax in his profit and loss account. Perhaps one 
or other company possesses frustrated deferred tax from 
unutilized free depreciation, or surrendered first-year 
allowances which have lapsed into annual allowances. ‘These 
would be examples of positive tax advantage accruing from 
merging. 

Again, one of the merging companies may have surplus 
ACT, or ACT which is irrecoverable against its mainstream 
liability; conditions that the merger would correct. Or again, it 
may be that bad debt provisions may have been made out of 
taxed profits, or may have created a deferred tax asset which 
may be available to benefit the profit and loss account of the 
merged entity in the future. 


Attention to detail 


Consideration of possibilities of these kinds requires a certain 
amount of application to detail. There is finding out to be 
done; obviously it is easier to obtain the required information 
where the merger is between friendly parties, but even a hostile 
bidder can find out a great deal by reading the small print of 
accounting policies, notes to the accounts, and the chairman's 
obiter dicta. The point is that the effort will always be well 
worth while. 

The active party in a merger, whether he be the acquirer or 
both the parties, will of course have a preconceived game plan. 
While the heyday of acquisitions for essentially asset-stripping 
purposes has passed — at least for this decade — it would 
nevertheless be rare to find a merger that does not somewhere 
have in it the enticement (although it may turn out a delusion 
in the event) of rationalization of premises and plant, if not of 
people. 

Where asset realizations are expected to be a significant 
element, and here we are talking more of land and buildings or 
business entities rather than pieces of plant and machinery, 
it would be nice to know their capital gains tax cost base; 
whether existing balance sheet values take CGT liabilities into 
account and what prospects exist for roll-over or hold-over 
relief. 

Once a merger has been accomplished — with minorities 
mopped up and profit-related service agreements sorted out — 
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the parties then cease to be at arm’s length and the new game 
has begun. Group relief becomes available when ownership 
reaches 75 per cent, but the subtleties of transfer pricing, of 
soft loans, provision of subsidized services and so on (provided 
always that they are done with sensitivity and moderation) can 
further shift the incidence and timing of taxation and therefore 
optimize the benefits of SSAP15. 

Deferment of tax may be lengthened, unquantified tax assets 
may be realized. Whether as adviser to those about to merge or 
as a principal in the merger yourself, you would have 
everything to gain by weighing these possibilities in advance of 
the event. 

Taxation advantage may indeed reach the point of becoming 
a primary incentive to a merger, equal with and parallel to 
commercial considerations. I deliberately put the taxation 
advantage no stronger than that, not wishing to lead you 
unwittingly into the minefield of section 460 — the cancellation 
of a tax advantage from certain transactions in securities. | 
would be an unqualified guide through those perils, beyond 
saying that when in doubt seek advance clearance. 

There exist, however, well-known cases of mergers and of 
the formation of consortia where the tax shelter provided by 
free depreciation, first-year allowances or stock appreciation 
relief has clearly been a primary motivation. While I am 
unaware that the Revenue has ever sought to apply cancella- 
tion of that advantage, a little caution must obviously be 
exercised. 


Leasing developments 


In yet other cases, new businesses have been developed with 
the express intention of sheltering taxable profits. Here one 
thinks mainly of industrial leasing, with the capital allowances 
granted to the lessor. 

Leasing has been a natural extension to the business of 
finance houses, and they have been joined on a large scale by 
the clearing banks and even by the merchant banks who, not 
surprisingly, were among the first in the field. Finance leasing 
need not however be the preserve of financiers; it is open to all. 
But do bear in mind that merely to keep going on the ‘reason- 
able profitability’ basis of SSAP15, the sheltering of future 
taxable profits, not to mention the avoidance of reverse timing 
differences, requires that one’s stock of leased assets be 
increased year by year by the amount of current profits plus the 
depreciation charge for the year. In cash flow terms that may 
be something less than tolerable. 

Bear also in mind, though, that timing differences are 
founded in the sands of government policy; shifting sands, one 
may think. What, for instance, would be the result if first-year 
allowances were to become 50 instead of 100 per cent? You 
may think that ridiculous, but I put it to you so that you should 
temper your enthusiasms with caution. 

There is just one further aspect of mergers and deferred 
taxation which, even at the risk of overkill, I must briefly refer 
to. This is the treatment of deferred taxation in the past 
accounts of the parties to the merger. 

At the present time one would begin, I suppose, with the 
assumption that past accounts had been prepared under the 
precepts of SSAP11; but, of course, not all companies have 
actually complied with SSAP11. If, for instance, the bidder 
company had not, but the biddee had complied, and the bidder 
was offering his shares in exchange for the biddee’s, that omis- 
sion could be turned into a good argument in the biddee’s 
defence. 


Remember, in the context of defence, that the bidder does 
not have to be unwelcome per se; it is enough that his opening 
price is too low. Any argument that can be adduced to get a 
better price is a good argument, and this is a good instance of a 
good argument that should not be overlooked. 

Do not forget, either, if you are the bidder or his adviser, the 
possibilities that SSAP15 have now opened. Earnings of prior 
years, which more than any other element will be an important 
factor in determining value have, we may assume, been stated 
in the biddee’s accounts and therefore in the P/E column of 
the Financial Times, after a full tax charge. Next year and 
afterwards, under SSAP15, those same earnings may look 


rather better. That is a change which if the merger is consum- 
mated will pass to the benefit of the bidder, and moreover is 
one we may now suppose that he is counting upon. That may 
have more to do with flattery than reality — but flattery has its 
price. 

Only a very small proportion of all merger activity becomes 
public knowledge. In much the same degree, this paper 
represents no more than the tip of an iceberg of possibilities 
that may be present and available, either as leverage to the 
bidder or as defence for the biddee. The important thing is that 
the possibilities which are present — and no two cases will be 
alike — be looked at, thought about and used. 





_ REVENUE REPORT 





Shortly before the Christmas holiday, 
the Commissioners of Customs and 
Excise published the report of their 
review of value added tax (Cmnd 7415, 
HMSO, 50p). The review followed an 
undertaking given by the Financial 
Secretary during the passage of the 1977 
Finance Bill and a recommendation by 
the Public Accounts Committee. 

Net receipts of VAT in 1977—78 were 
£4,235 million while the total cost of 
administering it was £85 million, 
representing about 2p for every {1 of 
revenue collected. 

An invitation to trade bodies and 
other interested persons to suggest 
possible means of simplifying and 
improving the VAT system yielded a 
total of 174 written representations, 
followed in many cases by meetings. 
However, no significant changes in the 
structure or operation of the tax were 
put forward apart from a suggestion for 
eliminating VAT transactions between 
registered traders. This proposal is 
currently being examined by 
representatives of the Department and 
major trade and professional bodies. 

While a marked reduction in the 
number of the 1} million registered VAT 
traders would enable the Department to 
make appreciable staff savings, 
experience shows that raising the 
registration threshold (to £10,000 in the 
1978 Budget) has less effect on the num- 
ber of traders registered than is widely 


Review of VAT 


believed. Following increases in the 
threshold after both the 1977 and 1978 
Budgets, only about one-fifth of traders 
eligible applied to deregister, even 
though invitations to do so were sent to 
them individually. 

About one person in six is on the VAT 
register by choice and not because of any 
legal obligation. This category includes 
many traders who are registered to claim 
repayments of VAT and others who have 
commercial reasons for remaining 
registered. Observing that Parliament 
has shown no wish to restrict voluntary 
registrations, the Commissioners do not 
think it appropriate to seek powers com- 
pulsorily to remove such persons from 
the register. 


Control visits 


VAT officers make about 400,000 
control visits every year, and over 14 
million such visits have been made since 
the introduction of the tax in 1973. Last 
year such visits resulted in the detection 
of about £50 million under-declared tax 
and the discovery of over-declarations of 
about £4 million. Significant cuts in the 
control visit programme, according to 
the Commissioners, would lead to loss of 
revenue greater than the value of savings 
made. 

There has been a progressive improve- 
ment in the recovery of total VAT due. 
In 1975-76, £76 million was still out- 


standing six months after the end of that 
financial year; for 1976-77 the 
corresponding figure was £57 million; 
and for 1977-78 it has fallen to £42 
million. In proportionate terms, this 
represents a drop from 1-5 per cent to 
0-65 per cent of the total liability. While 
the review has identified some possible 
improvements in enforcement proce- 
dures, these are not being publicized for 
obvious reasons. The Commissioners 
also have under consideration a power 
(which would require legislation) to 
charge a commercial rate of interest on 
late payments. 

Two specific changes are proposed, 
both of which would require legislation. 
The first would allow a registration to be 
transferred to a new legal entity with a 
minimum of formality; the second would 
allow Customs and Excise to register an 
unincorporated association in its own 
name rather than in the names of three 
representative members as at present. 
Changes are also proposed to help 
traders who are starting up in business 
and are considering VAT registration. 

Complaints made about the behaviour 
of VAT officers during the year to June 
30th, 1978, totalled less than 150; all 
were thoroughly investigated, and most 
proved to be the result of mis- 
understanding or without substance. In 
only 29 cases were they found to be 
justified wholly or in part. 

Since the introduction of the tax in 
April 1973, only 30 cases concerning 
VAT have been investigated by the 
Parliamentary Commissioner for 
Administration; in less than a third of 
the cases so far reported on has any 
degree of maladministration been found. 
The Commissioners consider that the 
figures quoted ‘indicate that the high 
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standard of conduct which they expect 
from their staff is maintained by the 
overwhelming majority of the members 
of the Department who carry out their 
duties tactfully and courteously. 

‘They do, however, aim further to 
improve and build on the amicable rela- 
tions which have been developed both 
with individual traders and also with 
trade and professional bodies.’ 


Construction of 
a Garden Wall 


Items 2 and 3 of Group 8 to Schedule 4 
to the Finance Act 1972 (as subsequently 
amended) zero-rate most supplies made 
in the construction of any building or 
any civil engineering work, of services 
and of materials in that connection 
ordinarily installed by builders as 
fixtures. However, Note (2) (b) excludes 
the supply of any services supplied in the 
course of constructing any civil engineer- 
ing work within the grounds or garden of 
a building used wholly or mainly as a 
private residence. 

The appellant, a self-employed 
builder, was engaged to construct a wall 
by a houseowner. The property was 
subject to a road-widening scheme by 
the local authority and the purpose of the 


wall was to mark the new boundary of 
the property behind the local authority 
markers. 

The wall as erected was substantial, 
including gates and pillars, and for which 
the appellant charged the houseowner a 
price agreed by the parties on the basis 
that the construction of the wall was 
zero-rated. However, the Commissioners 
of Customs and Excise contended that 
this was a standard-rated supply by 
reason of Note (2) (b) above. The builder, 
having deposited the appropriate sum of 
VAT with the Commissioners and 
having failed to recoup this sum from the 
houseowner, appealed to the London 
VAT Tribunal against the 
decision. The Tribunal held that the 
wall could not properly be described as a 
‘building’ although it made no finding as 
to whether its construction could con- 
stitute ‘civil engineering work’. The 
work had in any event been carried out 
within the grounds or garden of a private 
residence, so that VAT was chargeable 
at standard-rate on the supply of services 
and materials. VAT Tribunals must 
apply the provisions of the Finance Acts 
and whether or not a supply is charge- 
able to VAT must be decided on the 
wording of the statutes. 

Sayer v. Customs and Excise 
(LON/78/211, October 11th, 1978). 


Test of Partnership 


The appellants, prior to April 1973, were 
self-employed painters and decorators. 
At some stage, they decided to work 
together, trading under their own names 
of ‘Daniels and Blackmore’. 

Accounts showed that each of the 
appellants received a half share in the 
net profits and, as each share was below 
the VAT limit, neither of them registered 
for VAT. However, the Commissioners 
of Customs and Excise claimed that the 
business was a partnership and that, as 
the combined turnover exceeded the 
taxable threshold, the partnership 
business was liable to be registered. 

It is a question of fact as to whether a 
partnership exists; the test is objective 
and the motive of the parties is either 
irrelevant or of very little weight. The 
main rule to be observed in determining 
whether a partnership exists is that 
regard must be had to the true intent of 
the parties as it appears from the facts. 
Participation in profits is not necessarily 
a conclusive test. The present 
appellants had no written partnership 


agreement, but there is no legal require- 
ment for a formal agreement in writing. 

According to the Partnership Act 
1890, joint property or part ownership 
do not of themselves create a 
partnership; but receipt by a person of a 
share of the profits of a business is 
prima facie (though not conclusive) 
evidence that he is a partner. Apart from 
sharing profits in the present case, the 
appellants jointly owned a car and a van, 
and had a joint HP account and bank 
account. According to the Com- 
missioners, they had ‘held themselves 
out’ as partners. 

The Tribunal accepted the submission 
of the Commissioners. The appellants 
had misunderstood the law relating to 
partnership and had not intended to 
carry on business as partners; but 
whatever their intentions, they had at 
all material times carried on business in 
partnership as painters and decorators. 

Daniels and Blackmore v. Customs 
and Excise (CAR/78/251, October 16th, 
1978). 
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CUSTOMS CONSOLIDATION 


A series of Bills have been introduced 
into Parliament which between them 
consolidate most of the law relating to 
customs and excise duties on goods. The 
Bills are consolidation measures and will 
make no change in current practice and 
procedure. 

The last consolidation of customs and 
excise law was the Customs and Excise 
Act 1952, which has been considerably 
amended in subsequent legislation. ‘The 
present consolidation will make for 
simpler identification of the law on a 
particular topic. 

The law relating to betting and 
gaming duties, and that relating to value 
added tax, is not being consolidated at 
present. 


RETIREMENT ANNUITY 
CONTRACTS 


Open Market Options 


Section 26 of the Finance Act 1978 
provides that a retirement annuity con- 
tract approved by the Inland Revenue 
under section 226 of the Income and 
Corporation Taxes Act 1970 may include 
in its terms an option for the 
policyholder to require the transfer of 
funds representing his accrued rights to 
another specified life office, to be applied 
as a premium under a similarly approved 
contract with the second life office. (The 
Inland Revenue already have powers 
under section 226A to approve survivors’ 
and dependents’ contracts notwithstand- 
ing the inclusion of ‘open market’ 
options.) 

Section 26 authorizes the Board to 
impose such conditions as they think 
proper in connection with the approval 
of a section 226 contract conferring an 
‘open market’ option. The conditions 
that the Board will require to be satisfied 
(which also will apply, as appropriate, to 
section 226A contracts) are set out in 
detail in a leaflet prepared by the 
Superannuation Funds Office. 

Copies of that leaflet can be obtained 
on request from the Enquiry Room, Joint 
Office of Inland Revenue Superannua- 
tion Funds Office and Occupational Pen- 
sions Board, Apex Tower, High Street, 
New Malden, Surrey KT3 4DN. Stocks 
of the leaflet are not held at Somerset 
House. 

Application need not be made by life 
offices, to whom the leaflet will be issued 
automatically. 


THE ACCOUNTANT and TAXATION 


CLASSIFIED 


ADVERTISEMENTS 











W 








Pembroke 








January 4th and January 6th, 1979 


PERSONAL TAX — LONDON 1979 


PE2 FINALISTS. Several openings City & West End £5,500 
U.S. TAX TRAINEES. St Paul's, Moorgate, Strand, Fleet Street. Training and 
seminar in U.S. tax (1 by American C.P.A.) £4 000—-£6,500 
PERSONAL/TRY COMPANY. Baker St, Liverpool St, Chancery Lane, Grays 
Inn, Moorgate, etc. Ideal for A.T.1.1. students £5,500—-£6,500 
PROSPECTIVE PARTNER. Major international firm. City c. £15,000 
DIRECTORS. National firm. Manager smart appearance for new department 
handling affairs of senior executives. Liaison with clients at board level. 


£8,000+ 
UNDERWRITING EC2. Experienced personal tax snr c. £7,500 
PERSONAL TAX SNR. Specialist firm, Moorgate £6,000—£8,000 
MANAGER. Medium firm Liverpool Street. Personal bias £9,000 
FOREIGN NATIONALS. Openings. Major City firms £6,750 
ST PAULS. International firm — superb offices £6,500 
PICCADILLY. Small London office — national firm £6,500 
MOORGATE. Personal tax senior. Merchant bank connections £6,500 
ASST MGR. International firm — City £7,500 
BARBICAN. Small national firm, relaxed atmosphere £6,000 
COMPANY TAX — LONDON 1979 
TAX DEPT MGR. Mixed dept. Small firm Moorgate £10,000 
ASSISTANT MGR. National firms. Bishopsgate. Blackfriars c. £8,000 
MANAGER. Medium firms. Holborn. West End c. £8,000 


SENIORS. C.A.s A.T.I.I. unqual. St Pauls, Liverpool Street, Blackfriars, Strand, 
Baker Street, Chancery Lane, Moorgate £6,500—-£8,800 
P.A. PARTNER. Constructive C.A. Medium firm Holborn £7,250 


TAX CONSULTANCY £7,500—£20,000 


PERSONAL. National firm — Holborn. To review legislation and advise on 
technical problems reducing individual capital and income taxes c. £8,000 
COMMERCE. Reputable expanding U.K. consultancy W1 £12,000-£25,000 
INTERNATIONAL TAX TRAINEE. Major British firm c. £7,500 
U.K. CORPORATE. Major City firm. Small department £8,000-£ 16,000 


TAX COMMERCE 


INTERNATIONAL TAX MGR. A.C.A. or A.T.I.I. for world-wide gp based 
London Bridge. 4 wks p.a. overseas travel £10,000+ 
OIL. West End. C.A., A.T.I.l., or unqual (at least 1 yr’s pure U.K. corporate 
experience). Immersement in Petroleum and international tax. Prospects not 
necessarily confined to taxation £8,500 
PERSONAL. City. Candidate well versed in U.K. taxpayers resident abroad, 
emigrating or returning to U.K. to advise at senior level for company specialis- 
ing in this field £7,000—£11,000 
ESSEX. City insurance Co. All-round tax specialist late 20s. c. £8,000 
TAX ADVISOR. (Late 20s.) West End Major British gp. U.K. Corporate Tax 
with involvement in planning and international tax c. £10,000+Car 


TAX PARTNERS £7,500—£20,000 


(a) Medium firm, Chancery Lane (mixed dept £8,500—-£10,000. Strand 
corporate £8,000—-£8,500. Bishopsgate, Oxford Street. 


(b) Small firm City. Personality more important than experience to £10,000 
(c) International firms. City. Corporate, personal or international c. £15,000 
OVERSEAS BROCHURES 1979 


Colour brochures available with separate sections on Canada, Caribbean, 
Europe, Middle East, Africa, Far East, Australasia, South America. 


76 CHEAPSIDE LONDON EC2V 6EE 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 





MARKETING — BERMUDA US $19,000 


International marketing co — newly qual to handle accounting function and take 
active part in management. Also openings for AUDIT SENIORS with 4 U.K. 
firms and in international monetary dealing. 


MANAGER — BAHAMAS Neg 


Opportunity to join international firm at really senior level. Vacancies for audit 
seniors in NASSAU, FREEPORT, CAYMANS, JAMAICA. 


TRUST — HOME COUNTIES 


CHICHESTER. Solicitors asst mgr £5,500—-£7,000 
LIVERPOOL STREET. MANAGER £9,000. SUPERVISOR EC1 Trust/Tax 
£6,500. SENIORS London £6,000. 


AUDIT MANAGERS - U.K. to £10,000 


Managers for national firms HOLBORN £9,500 neg. LIVERPOOL ST, 
MOORGATE, LONDON BRIDGE £9,500, NOTTINGHAM, CARDIFF £7,500, 
LEICESTER, LIVERPOOL, SOUTHAMPTON (Supervisor) £7,000. 


HOME COUNTIES — THIS WEEK’S TAX 


CANTERBURY New Dept. 2 assts. fneg. Tax Mgr £6,000 
BASINGSTOKE Tax senior — multi-branch firm fneg 


BEXHILL Personal Tax Senior/Manager relocated office £6,000 
BURY ST EDMUNDS Manager — personal tax/financial planning £6,500 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 

Tax Manager — mainly personal. Sussex firm £6,000 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CROYDON Personal Tax Snrs £7,000. Corporate Tax — London firm £6,000 
ESHER Company/Personal. Managerial Prospects £6,000 
EPSOM Pers tax semi. Tax oriented firm £5,750 
ESSEX City Insurance Co. All-round tax specialist. New Dept £8,000 
GUILDFORD Personal tax senior. Surrey firm £5,500 
HARROW i/c Small personal tax dept. London firm c. £5,500 
HORSHAM Personal tax — national/local firm to £5,000 
HORLEY Tax Senior — personal/corporate — branch office £5,500 
IPSWICH Asst mgr. New office — national firm c. £5,500 
LEATHERHEAD Pers tax senior, local firm £6,000—-£6,500 
LEWISHAM Personal tax snr — relocated London firm £5,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500—£ 9,000 
NORTHAMPTON. Pers tax mgr. tax and financial planning £7,000+CAR 
NORTHANTS. 2 Openings. Tax Mgrs (a) £7,500 (b) £7,000+CAR 
OXFORD Personal/corporate manager, local firm £7,500 
READING Prospective tax partner — multi-branch firm £8,500 


RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 
ST ALBANS Pers tax semi c. £4,250. All-round tax manager £7,000 
SLOUGH Tax technical dept — multi-branch firm c. £6,500 
WATFORD Pers tax semis/snrs to £5,000. Pers tax mgr £6,500 


WEST DRAYTON Tax senior London firm £5, 000+ 
WIMBLEDON Personal tax snr — mixed portfolio £6,500 
WEYBRIDGE Personal tax snr — Solicitors £5,000 min. 
WINCHESTER/SOUTHAMPTON Pers tax semis c. £4,000 


TEMPING IS TEMPTING 


Personal tax staff. PE2 finalists particularly in demand. 


Please ring Mark Pembroke, F.C.A., Oliver Hart, A.C.A., or write (quoting Home 
Tel. No. age and date of any relevant qualifications). 


Pembroke 























TAX PARTNER —- WEST END c. £10,000 
A small/medium firm wishes to recruit an A.C.A. aged late twenties. 
(Ref. 433.) 


ASSISTANT CORPORATE MANAGER to £9,000 
A medium-sized firm in Holborn wishes to recruit an experienced 
corporate tax executive. (Ref. 425.) 


PERSONAL TAX PLANNING —- LONDON £9,000 
A major firm wishes to recruit an A.C.A. aged circa 30 yrs to deal 
mainly with director-shareholders. (Ref. 420.) 


TAX ACCOUNTANT —- LONDON to £8,500 
A large UK group requires an A.C.A. or A.T.I.I. with some com- 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2A INF 
TELEPHONE 01—242 4943 


PERSONAL TAX —- HOLBORN £5,500 
Large firm. (Ref. 441.) 
TAX ASSISTANT —- WEST END to £7,000 


Well-known group wishes to recruit an assistant for compliance 
work. (Ref. 446.) 


PERSONAL TAX - CITY £6,500 
A medium-sized firm requires someone with min. 4 years’ 
experience in a professional office. (Ref. 427.) 


COMMERCE — SOUTH LONDON £5,500 
A major U.S. subsidiary needs someone to provide personal tax 
advice for expatriates both in U.K. and abroad. (Ref. 428.) 


mercial experience. (Ref. 426.) 


RECENTLY QUALIFIED —- CITY 


PERSONAL TAX- HARROW 
Experienced individual required to take charge of junior staff. (Ref. 


to £7,500 


A major firm wishes to recruit a recently qualified accountant who 


has already or who would like to become a corporate tax specialist. 


(Ref. 439.) 
TAX MANAGER —- WEST END 


A small- medium-sized firm wishes to appoint an A.C.A./A.T.1.1. 


aged early thirties. (Ref. 436.) 


PERSONAL TAX -CITY 
Small firm. (Ref. 435.) 


PERSONAL TAX - HAYES 
Small firm. (Ref. 435.) 


PERSONAL TAX —- CROYDON 
Max. age 25. Suit T.O.H.G. (Ref. 438.) 






P.A.TO PARTNER WEST END c. £10,000 
1st. Class opportunity for a high Flying person. 
Excellent Medium Firm. 

AUDIT MANAGER CENTRALLONDON c. £8,500 
Medium Large Firm with excellent work Patterns. 
ASSIST. AUDIT MANAGER CITY c. £8,000 
Medium/Large Firm Close to Liverpool Street 
Station. First class people. 

AUDITSENIOR CENTRAL LONDON to £8,000 
Small/Medium Firm are seeking a Senior with sound 
background knowledge. 

ASSIST. AUDIT MANAGER CITY c. £7,250 
Large Firm require a person who lives West of 
London. Must have large background. 

AUDIT SUPERVISOR 

CENTRAL LONDON c. £7,000 
Medium/Large Firm require a bright young person 
who is seeking progression. 

AUDIT SUPERVISOR 

CENTRAL LONDON to £7,000 
Medium/Large Firm require someone who is 
prepared to work 6 months in Dagenham and six 
months in Central London. Good Firm. Excellent 
Partners. 

AUDIT SENIOR RECENTLY QUALIFIED 

CENTRAL LONDON c. £6,500 
Medium Large Firm require someone who is 
willing to take responsibility. 

AUDIT SENIOR N.Q.A.C.A. CITY c. £6,500 
Large Firm are seeking a Senior who is prepared to 
grow within this excellent Firm. 


3 Liverpool Street, London EC2M 7NH 


c. £5,500 








AUDIT VACANCIES 
Prospective young partner — West End (Ref. 113) £9,000 
to £10,000 Computer audit manager — City (Ref. 146) £10,000 
Audit manager — Croydon (Ref. 139) £8,000 
Audit partner — S.W. Surrey (Ref. 171) £8,000 
Audit manager — Holborn (Ref. 173) £7,000+ 
£5,000 
OVERSEAS VACANCIES 
£5,000 NIGERIA — Commerce (Ref. 166) U.S. $30,000 
MALAWI — Tea Estates (Ref. 165) £10,000 
IRAN — Construction Services tax-free £12,000 
£4,500 EGYPT — Bachelor A.C.A. to £11,500 
POLAND - Part qulified £9,000 


FOR FURTHER DETAILS CONTACT J.B. ROBERTS, F.C.A. 


TEL. 01—283 9863 


AUDIT SENIOR N.N.Q. WESTEND c. £6,500 
Medium/Large Firm are seeking an Audit Senior 
who is steady and reliable. 

AUDIT SENIOR N.Q.A.C.A. CITY £NEG 
Medium Firm are seeking an Audit Senior who 
has potential to grow within this excellent Firm. 
AUDIT SEMI-SENIOR CITY to £3,300 
Medium Firm have a vacancy for someone who has 
A&B of the A.C.C.A. exams. First class opportunity 
for the right person. 


TAX 


CORPORATE TAX PARTNER DESIGNATE 

CITY £9,000+ 
Medium/Large Firm require a Co. Tax Partner 
Designate. 

Applicants for this post will have been working in 
Co. Tax since Qualifying and be seeking promotion 
to high level work quickly. 

GROUP LEADER CO. TAX 

CENTRAL LONDON c. £9,000 
Medium/Large Firm are seeking a Senior level Tax 
person. Pref. possessing either A.C.A,/A.T.1.1. who is 
wishing to work at high level work. 

TAX MANAGER CITY £8,000 
Medium Firm are seking a Manager. The work is 
mainly Personal Tax but there is some Co. Tax. The 
person chosen will be required to run a Department 
of seven people. 


WE PROMISE —- WE WILL NOT WASTE YOUR TIME 


Call Don Maggs or David Carline 


TAX MANAGER CENTRAL LONDON c. £7,500 
Medium Firm are seeking someone pref. A.T.LI. 
who is wishing to work in a congenial atmosphere 
with hard working Tax Partners. 

CO. TAX. SENIOR CITY a £7000 
International Firm of C.A.s are seking a Co. Tax 
Senior. Ideally the person they are seeking will have 
been involved in Tax since Qualifying and be 
seeking a ‘Named Firm’ background. This is a 
pressure post with high Quality work. 

PERSONAL TAX SENIOR 

CENTRAL LONDON to £6,500 
Medium/Large Firm require someone to handle a 
case load of Clients. Included are three of four 
Underwriters. Also Season Ticket Scheme. 
PERSONAL TAX SENIOR CITY £6,000 
Medium Firm require a Personal Tax Senior who is 
capable of working with a minimum of Supervision. 
PERSONAL TAX SENIOR CITY c. £6,000 
Medium Firm require a Personal Tax Senior to work 
for a Lady Manager. Excellent Firm with first class 
work patterns. 

PERSONAL TAX SENIOR WESTEND c. £5,750 
Medium Firm to work in close liaison with the 
Partner on a variable case load. 

PERSONAL TAX SEMI SENIOR CITY c. £5,500 
Small/Medium Firm require a semi-senior to work 
in close liaison with a Young Tax Manager. Ideal 
situation to work at high level with supervision. 

TAX SEMI-SENIOR WEST END to £5,000 
Medium/Large Firm are seeking a Semi-Senior to 
work on both Personal and Corporate Tax. Study 
leave for A.T.I.1. and help given within this excellent 
Firm. 


Tel. 01-283 S863 
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GREATER LONDON 





PARTNERSHIPS 


We have been retained to find partners for five partner W1 
practice £15,000, small Baker St practice £8,000, Oxford 
Circus £8,000, Tax partner City £8,500, N.W. London 
£8,000, City £8,500. South London £9,000. Other 
partnership openings available shortly. 


HIGHLY PAID AUDIT SENIORS 


Are required by 3 of our clients, one job involves acting as 
Personal Assistant to a partner £7,500; another General 
Practice has a vacancy with partnership prospects £8,500; 
the third person who need not be qualified will be solely 
responsible for a client bloc. £7,000. 


‘THE TOP 50 FIRMS’ 
FINALISTS AND NEWLY QUALIFIED 


We sincerely believe we can offer the fastest and most 
effective introduction to ALL firms within the ‘Top 50’ 
backed by our advice on the best firm for you. Ask anyone 
who has used our service or knows our reputation. 
BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


TRAINING £5,500—-£9,000 


An unusual opportunity to join the training faculty in a 
London-based international practice. You will implement a 
wide range of in-house courses and will research and 
prepare your own lecture material. Would suit a young C.A. 
wanting to make a career in training. P.S. more junior 
opening for a newly qualified C.A. prepared to spend 12 
months lecturing trainees. 


PERSONAL/CORPORATE TAX 
£5,500-£7,000 


A wide range of openings are available in firms of varying 
sizes for people wishing to specialise in tax whether or not 
they have had substantial experience of this subject. There 
are also opportunities for those who wish to gain experience 
of particular types of taxation work. 


01-628 8525 


63 Moorgate, 
London EC2 


CORPORATE TAX £8,500 


International City firm has opening for Assistant Manager in 
corporate Tax Department. Outstanding prospects for a 
qualified accountant with sound experience in taxation. 


AUDIT SENIORS — A SELECTION 


Newly Qual. 6 Partner Firm, Holborn £7,000 
Newly Qual. Investigations £6,000 
Newly Qual. 14 Partner City Practice £6,500 
Newly Qual. Partners Assistant, W1 £6,500 
Newly Qual. P/A to Tax Partner £6,250 
Supervisor. Smaller International Firm £7,250 
Supervisor. 18 Partner City Practice £7,500 
Supervisor. 26 Partner Holborn Firm £7,250 
N.N.Q. 5 Partner Firm Oxford Circus £7,500 
N.N.Q. Medium Firm. Mixed Portfolio £8,000 
P.A. TO (TAX) PARTNER £8,000 


A medium-sized Mayfair firm offers a high salary and 
excellent prospects to a young C.A. with 2 years’ post- 
qualified experience in the tax field. Work as partner's right 
hand in a fast moving atmosphere dealing with non-routine 
matters including some planning. 


SEMI-SENIORS —A SELECTION 


Transfer. 14-Partner City Practice £3,850 
Post PEI. 8-Partner W1 Practice £4,250 
Post PEI. Holborn firm £4,000 
Finalist. International firm £4,850 
Finalist. P.A. small firm £5,300 
TAX SENIORS —A SELECTION 

Newly Qual. International firm specialise £5,500 
Newly Qual. National practice, to train £5,650 
Supervisor. Personal/corporate £7,000 
Assistant. Personal tax, own portfolio £5,750 
Recently Qual. Corporate tax only £7,250 





01-5380 8035 


14 Gt Castle St, 
London W1 





Accountancy Personnel 


Recruitment Specialists to the Profession 
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AUDIT AND TAX SENIORS 
Salary Bracket £6,000—-£9,000 
AND AUDIT SEMI/SENIORS 


are required by this medium-sized firm to join a forward-looking 
team. 


We are seeking audit staff capable of providing a full range of 
services (accountancy work, systems audit reviews and corporation 
tax involvement) with a capacity for expanding their knowledge and 
experience leading to excellent prospects for promotion. 


We also require an experienced tax senior, preferably qualified, 
to be responsible for corporation tax, including international 
groups, who will provide on the spot services to clients and audit 
staff. 


Attractive salaries, benefits and training prospects are available 
to successful applicants. 


Please write to: 








“WESTWARD HO” 


Country Town Opportunities 





Gloucester 

(1) Audit Manager. Young ACA with Independent Chartered 
Accountant £6,500 

(2) Newly Qualified ACA/or Ambitious Finalist as P/A to 
Partner in Expanding Town Office £4,850 

(3) Senior Clerk, 35 Well Experienced in Incomplete Record 
Work £4,850 

Oxford 


(1) Potential Partner, ACA/ACCA with Independent Firm 
Under 35 with Family Company Audit Experience £7,000 
(2) Young ACA as P/A to Partner in Young Expanding 


Practice £6,000 
(3) Tax Manager Mainly Personal in Progressive Firm with 
Busy Department ACA/ATII £6,000 
Worcester 
(1) Recently Qualified as P/A to Partner Leading Local Firm 
£5,000 
(2) Experienced Senior with Specialized Knowledge of Farm 
Accounts/Incomplete Records £4,500 


AS THE LONG ESTABLISHED SPECIALIST FOR THE 
ABOVE AREA WE ARE ABLE TO OFFER SENSIBLE 
ADVICE ON PROSPECTS WITH LOCAL PRACTICES TO 





Meliors, Basden & Co 
38 Finsbury Square 
London EC2A 1SY 


or telephone 01-628 7631. 





LOCAL OFFICES OF NATIONAL FIRMS. 


WESSEX CONSULTANTS 


2 PETER ST, YEOVIL, SOMERSET 
0935-25183 0935-25996 





Dennis Chatfield © Associates 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


CORPORATE TAX MANAGER — WC2 £8,500 plus 


Our clients, a very successful medium-sized practice wish to recruit a young 
Chartered Accountant for this potentially important position. The ideal candidate 
will have specialised in corporation taxation in a medium to large practice for two 
to three years since qualifying and will now be ready to move into a senior position 
with very considerable prospects. 


P.A. TO TAX PARTNER —-WCT c. £7,500 


A small/medium firm of Chartered Accountants wish to recruit a personal 
assistant to their young tax partner. The successful applicant, who will preferably 
be a qualified Chartered Accountant, will become involved in a wide range of tax 
work, which although primarily corporate orientated will have a considerable 
element of personal taxation and C.T.T. planning. 


TRUST MANAGER -CITY to £9,000 


Our clients, a major iniernational professional firm, require a trust department 
manager. The ideal candidate preferably aged 28-35 and a qualified A.C.A., will 
be well versed in trust accounting and related taxation. He, or she, will also have 
good personal tax experience, some background of P.F.P and hopefully, though 
not essentially, some experience of share valuations. This is an excellent career 
opportunity. 


PERSONAL TAXATION to £8,600 


We have a wide rance of client firms, from small to very large, who are currently 
seeking people from capable assistants through to seniors and section 
supervisors. Qualifications are not so important as initiative and the ability to 
handle interesting portfolios of cases. 


QUALIFIED P.A.’S—WCT c. £8,000 


Two young A.C.A.’s, preferably aged under 30, are urgently required by a medium- 
sized practice in Gray's Inn. Ideally they will have experience of both corporate and 
personal taxation but a good knowledge of either discipline and a willingness to 
become proficient in the other would be acceptable. 


AUDIT MANAGER - W1 c. £8,500 


Our clients, a medium sized and forward looking. West End practice, wish to 
recruit a qualified manager to take responsibility for a group covering a wide range 
of mainly audit work. For a capable and ambitious manager this is a situation 
carrying considerable future prospects. 


PARTNERSHIPS 


We have been asked to introduce prospective partners to a large number of 
practices over a wide area of the country. Below are brief details of just a few of 
these opportunities due to lack of available space. We shall be pleased to supply 
fuller details of these and a wide range of others on hearing from you. 


LONDON - THEATRE ORIENTATED 


Three partner practice with a heavy concentration of theatrical/arts clients. Pre- 
ferred age 30—40. 


SURREY — CORPORATE TAX 


Medium-sized firm. Small amount of general practice but very largely 
sophisticated corporate taxation. Age 30-36. 


LONDON - TAX 


Medium-sized City firm. Initially as a consultant to the tax department to promote 
planning and deal with arising technical problems. Also to operate ‘quality 
control’. Age 28—40. 


STAINES - TAX BIAS 

Small but highly successful practice. Some all-round work but with a taxation bias. 
Age 28-45. 

CHESHAM -TAX BIAS 


Small firm. Mainly incomplete records work but some audits. Prefably tax 
orientated with experience of partnerships. Age open. 


SLOUGH —- ALL-ROUNDER 

Small-medium practice. General all-round experience and the ability to take com- 
plete responsibility for clients. Age 28-35. 

BRADFORD - TAX 

Large firm with many prestigious clients. Not yet necessarily ‘top-flight’ in tax but 
capable of becoming so. Age 25-32. 


SOMERSET —- ALL-ROUNDER 


Small but successful practice. An all-round general experience with good 
experience. Age 25-35. 


Please contact CHRIS KUHN or DENNIS CHATFIELD 
3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 
TELEPHONES 01-353 1307/1308, 01-353 5831 
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TAX 


MANAGER, EC2 c. £8,000 
Mainly personal Tax. Preferably A.T.L.I. 
CO. TAX ASSISTANT, W.C1 c. £7,250 
Someone with at least 2 years’ experience 
of Company tax. 

ASSISTANT MANAGER, EC2 c. £8,000 
Leading City practice seeks A.C.A. 
Excellent prospects. 
SUPERVISOR, WI 
Personal Tax only. 
Partnership tax. 
NEWLY QUALIFIED,EC2 cœ. £6,500 
To specialize in taxation with International 
practice. 

SENIOR, EC3 £7,000-—£8,000 
To join Company Tax Department of first- 
class National practice. 
MANAGER, WI 
Medium sized firm. 
personal tax. Some 
knowledge useful. 
MANAGER, EC2 c. £7,500 
To head personal tax dept. Substantial 
firm. 

MANAGER, WC2 £7,500 + 
Good opportunity for someone with 
several years’ experience. 

ASSISTANTS, EC4 £3,750-£5,250 
Large firm seeks additional staff for their 
Personal Tax Department. 

CO. TAX SENIOR, WC2 c. £8,500 
Good future prospects with this large firm. 
ASSISTANT, WC2 c. £5,000 
Opportunity for ex-T.O.(H.G.) with Inter- 
national firm. 


£7,500 + 
Knowledge of 


£7,500 + 
Predominantly 
Company tax 


JUNIOR, EC4 c. £3,500 
A little Schedule ‘D’ experience would be 
advantageous. 

JUNIOR, WC2 to £4,250 
Young lady/gentleman with 2/3 years’ 
experience. 

ASSISTANT, EC4 c. £5,000 


Very friendly medium sized practice seeks 
additional assistant. 

SEMI-SENIOR, WI £5,750+ 
Very suitable for ex-T.O.(H.G.) or 
someone with 2/3 years’ professional 
office experience. 





It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 


none. 
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AUDIT 


JUNIOR MANAGER, WC2  £7,500+ 
Suitable for recently qualified A.C.A. 
seeking advancement. 

MANAGER, EC2 c. £8,000 
Partnership prospects available for the 
selected candidate. 
SENIOR/MANAGER, EC2 £7,500 + 
Medium/large firm seeks someone with 
experience of large audits. 

MANAGER, EC2 to £9,000 
Preferably qualified. Small friendly City 
firm. 

SENIOR, WI £6,000-—£7,000 
Not necessarily qualified. Well established 
medium sized firm. 


UNQUALIFIED SENIOR, 

WCI £6,500 + 
Mainly small and medium sized audits. 
MANAGER, WI £8,000 + 
Qualified person to head small audits 
department. 

SEMI-SENIOR, WI to £5,250 


To deal with audits and accounts. Small 
firm in the heart of the West End. 

NEWLY QUALIFIED £5,500-£6,750 
Too many vacancies to enumerate. All 
types of firms are still seeking. Whatever 
your ambitions we know we can help. 


TRUST STAFF 


P.A. TO PARTNER, WI £Neg. 
Partnership prospects for recently qualified 
A.C.A. with Tax and Trust experience. 
ADMINISTRATOR, EC2 £7,000 + 
Large firm. Good experience in the trust 
field is essential. 

ADMINISTRATOR, EC2 c. £7,000 
Large International practice seeks first- 
class Trust Administrator. 

SENIOR, WCI c. £6,000 
Some personal tax experience is essential. 
TRUST BOOK-KEEPER, EC4 c. £5,500 
Medium sized firm requires someone with 
good experience in this field. 


tive Limited 
Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 














PROVINCIAL 
TAXATION STAFF 


Bicester — Tax Senior/Mngr — £NEG 
Birmingham — Personal Tax — c. £6,000 
Bristol — Personal Tax — to £4,500 
Coventry — Personal Tax — £4,500 


Croydon — Tax Mngr — 
£6,000+Gloucester — Personal tax — 
£4,000 
Godalming — Personal Tax Assistant — 
£NEG 


Guildford — Tax Senior — £6,000 

Horley — Personal and Company — £NEG 
Horsham — Tax Senior — to £5,000 
Leicester — Personal Tax — £3,500 
Manchester — Co. Tax Mngr — £6,000 
Newcastle — A.C.A., Co. Tax — £6,000 
Northwich — Personal Tax — £4,500 
Norwich — Tax Mngr — £6,500+ 

Oxford — Tax Assistant — £3,000+ 
Richmond — Assistant Personal Tax Mngr 
— to £7,000 

Weybridge — Personal Tax Mngr — to 
£8,000 


AUDIT STAFF 


Aylesbury — A.C.A./A.C.C.A. — £6,250 
Barnet — Qual. or Unqual. — £NEG 
Brighton — Audit Senior — to £6,000 
Chester — Audit Senior — £5,000+ 
Coventry — Audit Senior — £6,500 

Ewell — Finalist or NQ — £5,500+ 
Fareham — Qual. or Unqual. - £NEG 
Hastings — Solicitors seek A.C.A. —-£NEG 
Hertford — Pt qual. A.C.A. — c. £5,000 
Liverpool — P.A./Mngr — to £7,000 
Maidstone — A.C.A./A.C.C.A. — to 
£7,000 

Newcastle — All levels to £6,000 

Norwich — N.Q. A.C.A. — £5,500+ 
Nottingham — Audit Mngr — to £7,500 
Taunton — A.C.A. or finalist - £NEG 
Twickenham — Audit Seniors — to £6,000 
Watford — N.Q. A.C.A. or finalist — 
£NEG 

Wimbledon — Qual. Mngrs — to £7,500 
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TRUST 
ACCOUNTANT 


Sixteen partner firm of Solicitors require person experienced in 
Trust administration, including preparation of accounts, to 
manage own allocation as member of progressive team. 


Excellent salary according to experience. 
Please write with CV to Office Administrator: 


THOMAS EGGAR & SON 


5, East Pallant, 
Chichester, West Sussex. 


Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 


‘AUDITORS ONT 
PHONE FOR YOu 


or writing to us. Or, if you are near Moorgate, t 

just call in. To make sure you get the list you BOT '™ NOT READY! 
want please quote the appropriate reference è 
number when you contact us. kt BOOKS AREN T 
COMMERCE & INDUSTRY RITEN UP... 


Ref. MA 100 One hundred vacancies from 
£3.500-£8.000 + in the U.K. and overseas 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book keepers to £4,500. 


Fee rearesston PERSONAL 


Ref. PA100 One hundred posts of all grades in BuT- WAIT A MINUTE. 


Britain and abroad offering salaries to 
£8.000 +. 


Just some of the Current vacancies registered 
with us are given below and if you are 


interested in any of these, please give the A j TA N T 
reference number when you contact us. 


COMING NEXT MONTY 
YOU SAY P 


Ref Area Qual Salary | c h ' f £ 2 
Tax Adviser 
D8351 SWI Qual to £10,000 elms ord negotiable 
Commercial/Accounts Manager 
eg Scotland Qual to £9,500 We require immediately persons, full- or part- 
S8261 WEL Qual/Exp to £8,500 time, with experience of personal taxation. 
Partnership Prospects 
be "e PR AR to £8,000 Phone or write to: Ken Chapman, 
ompany Secretary/Accountan 

H8337 WI Qual/Exp to £8,000 Chelmsford 54402. 
Dee ECL Qual £8,000 

ua to £8, NO QUA 
Internal Auditor LIFICATIONS 
ee aa nen RUSSELL LIMEBEER SAS WERE IAG 
Des aaa aa aaa Qual to £7.500 Chartered Accountants, Liverpool BiCKe RDy KE. Book 
+h re Accountant Victoria House, 91-99 New London IN APPLE p i 
H8343 SWO Qual c. £7,000 Road, Chelmsford CM2 OPP. le ORDER 

n 
H8248 NW2 Qual to £7,000+ CONGRATULATIONS / 
Financial Accountant 
H8341 Hants Qual/Fnlst to £7,000 + 
Accountant 
C8247 WI Qual/Exp to £7,000 
Accountant 
D8219 Berks/Bucks Pt Qual to £7,000 
E oa 

ua to £6,250 
Senior Cost Analyst AUDIT MANAGERS AND SENIORS 
D8339 Beds Qual £6,000+ 
Office Manager/Accountant 
D8353 EC2 Pt Qual c. £6,000+ 


Owing to the rapid expansion of our 11-partner West End Practice, we have a 
J8344 Manchester Qual to £6,000+ number of vacancies for newly qualified and experienced audit staff for the 


Area Financial Accountant 


Accountant following positions: 

D8231 Surrey Exp to £6,000 

Audit Semi-Senior AUDIT MANAGERS - Salary circa £8,000 p.a. 
S8304 EC2 Fnilst to £5,500 


a Aoii Experienced managers are required for one of our larger audit groups for the 
C8335 E7 Exp to £5,500 supervision and control of a substantial portfolio of private and public company 


Tax r á : audits and company tax. They would also control, plan and supervise audit 

eri ple t Qual to £5,500 staff. The managers would work closely with one or more of the partners in 

C8352 SW15 Pt Qual c. £5.000+ charge of an extensive and expanding client portfolio. 

Financial Accountant i 

T8312 Middx Exp to £4.750+ PERSONAL ASSISTANTS -Salary circa £7,000 p.a. 

Assistant Accountant i Qualified staff are required to act as personal assistants to partners to 

oo O i Dp c. £4,500 assist and work closely with them on the whole range of their clientele 

R8254 Kent Fdn to £4,500 including audit and tax planning. TEMPORARY 
Senior Accounts Assistant i 

T8313 NW8 Exp to £4.500 AUDIT SENIORS — Salary circa £6,000 p.a. ACCOUNTING 
oo Exp Sanii Qualified audit seniors are required in our expanding audit groups. The 


Andit Semi-Senior successful applicants will receive a wide and varied experience in all aspects 


S8350 Essex Exp c. £3,750 of modern audit techniques and in accountancy and tax work. The range PROBLEMS RING 
N of clients includes both public, large and medium private companies, 01-353 5624 
Richar partnerships and some sole traders. 


The successful candidates will be offered attractive salaries, extremely 


a 

Owen Associates good promotion prospects and a good, modern and friendly working 
environment. If you are interested in any of the above positions please 

«ee telephone G. C. Smith, F.C.A. on 01—637 2841 or write to: 

London EC2R 6EL 


I |: Ol 3 3 aria: kapor cong ILP Accountancy Recruitment Limited 
e @ " Devonshire House 4 New Bridge Street, London EC4V 6AA 
(24-hour answering service) 1 Devonshire Street 


Licensed in accordance with the London WIN 2DR 
Employment Agencies Act 1973 no. SE(A)949 
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PUBLIC PRACTICE 





Rates and information. See 


page 16. 

ABLE ACCOUNTANT UNQUALIFIED 
{not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. ~ Telephone 01-637 
4146. 

ABLE PERSON with experience in 
incomplete records required by quickly 
expanding firm of chartered accountants in 
Mayfair. — Phone 01-439 8341. 
ACCOUNTANTS (EAST LONDON) 
require semi-senior audit staff. Salary 
negotiable. - Box AE 1494. 


ACCOUNTING STAFF REQUIRED 


Cost Clerk. ~ Male/female. Knowledge 
of building construction and develop- 
ment work essential. 


General Accounts Clerk. — Young 
person with initiative and interest in 
figure work. 


Typist/seeretary. — Capable of typing 
monthly returns and daily statements, 
etc. Knowledge of basic accounts 
essential. 


Salaries negotiable. Terms and condi- 
tions attractive. 


Please apply in confidence to: 


Wasil Yar Khan Group Accountant 
Flat 34 
Fountain House 
Park Lane 
London W1 


ALDERSHOT. ~— Chartered accountants 
require a chartered accountant with a view 
to partnership in two years time. The 
applicant should preferably have an 
experience of small/medium-sized as well as 
large firm practise together with a spell in 
industry. Salary negotiable. We are a small 
but expanding and progressive firm with 
associates and clients overseas. — Please 
reply to D. A. Turnbull, FCA. Princes 


House, 17-19 High Street, Aldershot, 
Hampshire GU11 1BH. Telephone: 
Aldershot 27666/7/8. 


- AN OPPORTUNITY for a chartered 


accountant with sound tax knowledge to 
purchase a share in a busy professional 
office of chartered accountants in South- 
West Cornwall. — Write for further details 
to Box AO 1536, 


A PROGRESSIVE FIRM of chartered 
accountants in Finchley Central require 
semi-seniors and seniors, qualification not 
essential but must have experience in small- 
to medium-sized audits and incomplete 
records. Salary negotiable. — Phone Mr 
Berman 01-346 7701. 


DO YOU FIT THE BILL? 


A small friendly (we hope!) chartered 
general practice in the West End has a 
gap on each of the tax and 
accounts/audit sides. 


A PERSONAL TAX senior will fit the 
former, whilst 


AN UNQUALIFIED but experienced 
semi-senior, used to auditing his or her 
own work, the latter. Neither position, is 
intended for someone under a training 
contract. The salaries anticipated are 
approaching £5,800 and £4,000 
respectively. Please write to Box AS 
9625 with sufficient details. 


AUDIT CLERK. — Senior (qualifications 
not essential) required by five-partner firm 
of chartered accountants in Worthing. — 
Details of experience and salary required to 
Carpenter, Box & Co, 8 Liverpool Gardens, 
Worthing, West Sussex. 

AUDIT CLERKS required by expanding 
professional accountants. Office in London. 
No age limit. Varied jobs. — Box AC 9629. 
BANBURY. — Chartered accountant (sole 
practitioner) requires qualified senior 
experienced in incomplete records and small 
limited company audits. A semi-senior is 
also required. Good starting salaries with 
excellent prospects. ~ Apply in writing to 
Mr B. Arnold, 21 West Bar, Banbury, 
Oxon. 


BARKING, ESSEX 


Established firm require a qualified 
person for senior position leading to 
partnership to replace retiring partner 
after one year. Excellent opportunity 
and assured future for suitable 
applicant. — Write giving full details of 
age, experience and qualification to 
Tullett & Co, 46 Cambridge Road, 
Barking, Essex. 










and supervise junior staff. 
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BASINGSTOKE, — Prospective partner for 
12-partner firm. A.C.A., 24—28, with small 
client experience, £5,500—£7,500. — Contact 
Wilson Mitchell Associates, 21 The 
Crescent, Taunton, Somerset. Tel. Taunton 
(0823) 76981 between 9 a.m. and 8 p.m. 


(agy). 

BECKENHAM ACCOUNTANTS require 
able senior qualified by years of experience. 
Hours and salary by arrangement. Ability 
to delegate work essential. — Telephone 
01-659 1413. 

BLESSED & COQ. — Our clients are always 
seeking accountants and trainees for the 


profession, commerce and industry. — 1 
New Burlington Street, London WI. 
01-734 5156 (24-hrs) or 1!13—115 


Holloway Head, Birmingham BI. 021-643 
7438 (24-hrs) (Emp. Agy). 
BOURNEMOUTH CHARTERED 
ACCOUNTANTS require an audit senior — 
preferably qualified. We can offer you good 
experience, further training, a realistic 
salary, excellent working conditions, and all 
this in a most delightful part of the country. 
— Please contact David Bell, Josolyne 
Layton-Bennett & Co, Hinton Buildings, 
Hinton Road, Bournemouth (0202 293411), 
CHARTERED ACCOUNTANTS. — A 
small fast expanding firm of West End 
accountants have vacancies for junior and 
semi-senior staff. — Phone 01~935 3906. 


WILSON MITCHELL ASSOCIATES 


Accountancy Recruitment Consultants 


EAST ANGLIA 


As specialists in professional accountancy recruitment for the provinces we maintain a 
comprehensive register of vacancies at all levels for general practice and tax specialists. 
There is curre’.dly strong demand among firms of all sizes in such locations as Norwich, 
Bury St Edmunds, Ipswich, Cambridge, Kings Lynn, Lowestoft, for the following: 


Prospective Partners, 25-33, £6,000—£8,000 
Recently Qualified A.C.A.'s and A.C.C.A.’s, £5,000-£6,250 
Finalists awaiting results, £4,000+study leave to £5,000 


We offer a personal and confidential service, for which no charge is made to applicants. For 
an informal discussion about opportunities in the area, or for details of specific vacancies 
telephone lan Wilson, A.C.A. or Andrew Mitchell, A.C.C.A. on Taunton (0823) 76981 
between 9 a.m. and 8 p.m. or write to us at: 


21 The Crescent, Taunton, Somerset TA1 4EB 
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Plymouth Chartered Accountants 
SENIOR ASSISTANTS 


Plymouth office of substantial firm of Chartered Accountants based in the 
South West are looking for qualified staff able to work on their own initiative 


Senior grade I (more than 4 years experience since qualifying) — salary 
dependent upon age and experience, between £5,500 and £6,000. 


Senior grade II (about 2 years experience since qualifying) — salary 
dependent upon age and experience, between £4,750 and £5,500. 


Why not work in a pleasant city, free of commuting with ready access to 


WINTER HOVEY & CO 
Austin House, 10 Derry’s Cross 
Plymouth PLE 2S] 

Plymouth 68861. 


Offices also at Truro, Falmouth, Lounceston, Newquay and St Austell. 












CHARTERED ACCOUNTANT (24-28). 
— Northampton practice wish to recruit a 
manager to deal mainly with the audits of 
family companies. Prospective partnership 
for the right person. Salary in excess of 
£6,000 according to experience. — Career 
details to Box CA 1483. 

CERTIFIED ACCOUNTANTS in 
London WC1 require a senior for their 
small but old-established personal practice; 
challenging work for a finalist or person not 
necessarily qualified but with a minimum of 
5 years’ professional experience. Good 
salary to right applicant who enjoys a high 
standard and is looking for a progressive 
and permanent position. Mainly good class 
small audit work with little out of town 
travel. Easy for Euston, Kings Cross and N, 
London. — Apply in own handwriting, 
please, giving career details to Mr Grew, 
150 Southampton Row, London WC}. All 
letters will be answered. 

CHARTERED ACCOUNTANTS in 
Powys/English border area require senior 
assistant for a market town type practice, 
with experience of incomplete records, farm 
accounts and small limited company 
accounts and audits. Salary negotiable. — 
Please apply in own handwriting, and give 
details of age, experience and any qualifica- 
tions to Box CA 1523. 

CHARTERED ACCOUNTANTS in 
Teddington require experienced semi-senior. 
Small friendly office with good working con- 
ditions and salary. — 01-977 4354/5. 
CHARTERED ACCOUNTANT required 
as assistant to partner of medium-sized 
practice in North London. Good salary and 
conditions offered. — Write to Box CA 
1512. 


PrI 


A Specialist 


Recruitment 





Seryice for 
Financial 


Appointments 


2° 
on 01-248 6321 


Call Robert Miles 


PERSONNEL 
RESOURCES LIMITED 


wenn rie 


CHARTERED ACCOUNTANTS, West 
End, urgently require competent 
senior/semi-senior clerks. Excellent 
prospects. — Contact Mr Nash at 01-636 
3702. 


CITY FIRM King William Street, 
small/medium with International and 
Public Company clients requires first- 
class senior and semi-senior for 
challenging and interesting duties. Full 
details please to Box CF 9610. 


DEVON CHARTERED 
ACCOUNTANTS with offices at 
Exeter, Newton Abbot and Torbay, 
have vacancies for experienced senior 
assistants, preferably qualified, at their 
Exeter Office. Interesting and respon- 
sible positions. — Please write to: 


Staff Partner 
Francis S. Clark & Co 
31 St David’s Hill 
Exeter, Devon 


DYNAMIC YOUNG FIRM of 
chartered accountants in NW. London 
requires a senior (not necessarily 
qualified) and semi-senior. Good salary 
and prospects offered to capable 
persons. — Box DY 9619. 


EXPERIENCED ASSISTANTS required 
by expanding firm of chartered accountants 
to work in both central London and Ton- 
bridge offices. Realistic salaries. — Tele- 
phone Mr C. Sharp, Tonbridge (0732) 
352760. 

IF YOUR ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01-636 7493. 
LINCOLNSHIRE FIRM of certified 
accountants offer a position of 
responsibility in excellent working condi- 
tions to a person who has had experience in 
a small professional office. Knowledge of 
taxation essential together with experience 
in the completion of accounts of sole 
traders, partnerships and small private com- 
panies. Willingness to work more important 
than qualifications. Salary negotiable 
according to experience. — Please write 
‘giving details to Leonard E. Parr & Co, 5 
Avenue Road, Grantham. 

MANCHESTER F.C.A. requires assistant 
with Intermediate or Part I wishing to con- 
tinue in the smaller type of practice after 
qualification. Good prospects. — Box MF 
1531. 
MIDHURST -— WEST SUSSEX. - 
Chartered accountants require taxation 
senior. Pleasant small office. Good 
prospects and salary dependent a.a.e. — 
Write Bird Potter, Ewen House, Red Lion 
Street, Midhurst, West Sussex. 

NORTH LONDON small office requires 
recently qualified accountant. Excellent 
prospects. — Full details Box NL 1513. 


PARTNER with East Sussex firm requires 
qualified personal assistant to help develop 
already busy practice. Must have ability to 
act on own initiative, deal with clients and 
their staffs. Complete range of clients from 
medium-sized private companies to small 
shopkeepers and tax cases. Familiarity with 
incomplete records and supervision of 
audits essential. Good salary with interest- 
ing prospects for young person. — Apply in 
writing with details of experience to Box 
PW 1499. 


QUALIFIED ACCOUNTANT required 
by firm of chartered accountants in Hitchin, 
Hertfordshire. Shculd have experience in 
incomplete records and taxation. Wide 
range of work. Car allowance in addition to 
salary. — Apply Box QA 1503. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6023. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6044. 


SENIOR AND SEMI-SENIOR required 
for small but very busy West End office, 
close to Tottenham Court Road tube 
station. If you are prepared to work hard 
with a minimum of supervision or help from 
juniors, we would welcome you. Salary will 
be commensurate with experience and 
ability. — Telephon2 01—734 2945. 


SENIOR 
(Circa £6,000 p.a.) 


Required for accountants in North 
London. Applicants will be expected to 
handle audits and prepare accounts of 
private companies and generally work 
on their own initiative supervising junior 
staff. Exceptional prospects for right 
applicant. — Write stating experience 
and qualifications to Frederick Chance 
& Co, 2A South Mall, London N9 
OTN. 


SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01-428 0418 or 01-589 
6855, 


SOUTH WEST ESSEX chartered 
accountants (2 partners) require P.A. to 
partners to help in their rapidly growing 
practice. Applicants should preferably be 
recently qualified and looking for 
partnership in around 2 years. — Please 
write to M. W. Brindley, Trevor Ball, 
Brindley and Company, 2 Sewardstone 
Road, Waltham Abbey, Essex. 


West End 
Firm of Accountants 


require senior staff. Qualifications unnecessary. 


Salary dependent on experience with 
excellent opportunities for advancement. 


Contact Mr Kabel at 


Clayman & Co 
189 Dickenhall Mansions 
Baker Street, London W1 
or Telephone 01—935 0847 





SOUTHAMPTON 
AUDIT MANAGER 
Circa £7,000 


Yaung qualified Chartered Accountant 
required by expanding partnership to 
manage a group of audits. Following 
our recent Association with Ssicer and 
Pezler we require a person vith drive 
and initiative to motivate the team. Full 
technical back-up is available together 
with training facilities associated with 
an International Firm and the _nstitute’s 
requirements. 


An ideal opportunity for career 
advancement. Responsible direct to the 
partners the position offers an excellent 
salary to the right applicant. 


Applications to: 


G. H. Rossell 
Holman Williams & Co 
Carlton House 
Carlton Place 
Southampton SO1 2DZ 
Phone 0702—25042 


SOUTH WEST LONDON FIRM of 


chartered accountants requir2 qualified 
person used to supervision and managemert 
of a wide selection of cases, inc uding taxe- 
tion, preferably with at least two years’ 
post-qualification experience. Sa ary not less 
than £6,000. Bonus and pensicn schemes. 
Three-and-a-half weeks’ holiday. L.V.s. — 
Send curriculum vitae to Box SW 1526. 


SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seekinz to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants wizh drive and 
enthusiasm and willingness to accept the full 
responsibilities which are invo.ved. — An 
attractive salary is offered according to 
experience and applications ar2 invited in 
writing giving full particulars to the Statf 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Koad, East 
Molesey, Surrey KT8 ODX. 


SUSSEX COAST 


Substantial firm of Chartered 
Accountants have a vacany for a 
senior staff member witt definite 
partnership prospects. Applicants up to 
32 should have good all-round 
experience, including incomplete 
records, small and medium audits with 
allied taxation. 


Box SC 9615. 


TAX MANAGER required for small but 
progressive office. Chartered accountants, 
West Sussex. — Write Box TM 1527. 


TAX ASSISTANT — to work with senior 
tax manager of a Northampton practice. An 
early opportunity exists for promotion. The 
position will suit ambitious T.O.H.G. or 
A.T.LI. finalist prepared to work as a 
member of an industrious team. Negotiable 
salary (range £4,000 to £6,000) according 
to experience. — Box TA 1485. 


WEST END CHARTERED 
ACCOUNTANTS require P.E.I first time 
qualifiers to join expanding audit depart- 
ment. Experience offered in a wide range of 
professional and company clients. Salary by 
arrangement. — Write Box WE .500. 


WEST KENT CHARTERED 
ACCOUNTANTS have a vacancy for a 
recently qualified accountant for position as 
senior/manager. Interesting and varied 
work involving auditing, taxation and office 
management. Salary negotiable. We are an 
expanding firm offering good prospects for 
parinerships to members of our staff 
showing drive and initiative. — Farticulars zo 
Box WK 1514. 


WEST END CHARTERED 
ACCOUNTANTS require trainee 
accountant to work under the direct 
supervision of the Principal. Consideration 
given to transferees. — Please write with full 
particulars to Box WE 1532. 


WHY RICHMOND? 


Why not join a City firm based in the 
centre of Richmond without the ever 
increasing costs and frustrations of 
commuting to the City or West End. 


We are an expanding firm of 
Chartered Accountants who are always 
interested in interviewing all grades of 
accountancy and tax staff of above 
average ability, including recently 
qualified accountants and potential 
students. Interesting and varied work in 
bright modern offices with competitive 
rewards. — Apply to Mr D. O. Mitchell, 
Ashley House, 18—20 George Street, 
Richmond, Surrey. Telephone 01—940 
6020. 


WINCHESTER. — Accountants require 
assistant to tax partner to be responsible for 
list of personal tax cases. Applicants must 
be able to work on own initiative. Preference 
will be given to those with experience in 
profession. Salary by negotiation, subject 
to experience. — Please apply in writing 
giving full particulars to the Staff Partner, 
Morley & Scott, Ropewalk House, | North 
Walls, Winchester SO23 8BZ. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01—236 0011. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 





Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 


A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed:envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to ‘Box 
Number Replies’, Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2, with a covering 
note stating that the reply should 
be destroyed if the advertisement 
concerned has been inserted by 
your firm or company. 


If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name of 
the group. 


We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of an 
advertiser. 


po 
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GABRIEL DUFFY 
(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


NEWLY QUALIFIED A.C.A.s £5,750-£7,500 
Openings with firms of every size, to Internacional. 


NEWLY QUALIFIED. CITY to £7,500 
Small firm with large audits. 
INVESTIGATIONS £6,000 


Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £5,250-£7,750 
Openings: Trainee to supervisory levels. 

OFFICE MANAGER. CITY c. £7,500 
Age to 50. Congenial medium-sized firm of C.A.s. 
PARTNERSHIP PROSPECTS. W1 £8,000 
A.C.A. for accounts/tax work on theatricals/artistes. 
COMPUTER AUDIT MANAGER From £8,500 
Experienced Specialist to set up new Department. 
AUDIT MANAGER, CITY £8,000—£9,500 
Ideally A.C.A., age 07-32. Major firm. 


TRAINING/TECHNICAL £6,250—£10,500 
A.C.A.s wishing to Specialise, and experienced 
persons. 


OPENINGS: London and High Wycombe 
SMALL BUSINESSES. W1 £7, 500-£9; 000 
A.C.A./A.C.C.A. Age 30-35. Managerial post. 


MANAGING PARTNER W1 8,000+ 
Entrepreneurial A.C.A. Age 28—40. 
SENIORS & PE2 FINALISTS £3,750-£6,000 


ALL AREAS Auditing and/or General Practice. 
SUPERVISORS/MANAGERS £7,000-£10,000 
Current openings in Central London and the suburbs. 
TRUSTS. LONDON £4,500-£8,500 
ope ace include a Managership with top firm. 
SENIORS LONDON NW7 
£5,500-£7,000. Partnership prospects if Ov alified. 
MANAGERS CROYDON & FAREHAM 
£7,000—£7,500. General Practice. 
SENIOR & SEMI LEATHERHEAD 
£4,500—-£7,000. Local office of City firm. 

AUDIT SOUTHAMPTON 
Supervisor: £6,500-£7,000. Seniors: To £6,250. 
Major firm. 


SENIOR BRADFORD 
To £6,000. Medium-sized audits. 

TRUSTS HAYWARDS HEATH 
£4—-£ 4,500. Local office of London firm. 

GENERAL PRACTICE NEWCASTLE 
To £6,000. Office of International C.A.s 

AUDIT COVENTRY 
Senior: £5,000-£6,500. Semi: £3,800-£5,000. 
AUDIT AYLESBURY 
C. £6,250. aay A.C.A. in mid-20's. 

AUDIT/G. EWELL 
PE? aoe e. £4,500 A.C.A. to £6,000. 

GENERAL PRACTICE HAYES 


Personal Tax and/or incomplete records. 


GEN. PRACTICE EXMOUTH 
To £5,500. Congenial local firm. 
MANAGER WIMBLEDON 


£7-£8,000. General Practice in fast-growing C.A.s. 
P.A.TO PARTNER WEMBLEY 
£8,500+. Partnership prospects for zealous A.C.A. 
AUDIT MANAGER LIVERPOOL 
C. £7,000. Possibly + Car. Flourishing Practice. 


POTENTIAL PARTNER OXFORD 
Broad range £5,000-£7,000 = {[A.A.E.)/ 
A.C.A/A.C.C.A. General Practice. 

MANAGER & SENIOR IPSWICH 
Manager: To £6,500. Senior: To £5,000. 
MANAGER NOTTINGHAM 


To £7,500. A.C.A. with good audit experience. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BASINGSTOKE, 
BEDFORD, BOLTON, BRACKNELL, BRIGHTON, 
BRISTOL, BIRMINGHAM, BRADFORD, BURY, 
CAMBRIDGE, COVENTRY, CROYDON, EPPING, 
EXETER, GUILDFORD, HEREFORD, HIGH 
WYCOMBE, HORSHAM, IPSWICH, KETTERING, 
LEEDS, LEICESTER, LYMINGTON, MAIDSTONE, 
MALVERN, MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, PORTMOUTH, READING, REDHILL, 
ROCHESTER, SEVENOAKS, SLOUGH, 
SOUTHAMPTON, SPALDING, STAINES, TEDD- 
INGTON, THAME, WARE, WATFORD, WEMBLEY, 
WEYBRIDGE, WOKING. 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION 

£4,500-—£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 


COMPANY TAX MANAGER, W1 £15,000 
Partnership prospects for A.C.A./F.C.A. 
TAX CONSULTANT. LONDON £8~-£10,000 


One-off planning for regional offices of major firm. 

MANAGER. CITY c. £8,000 

Congenial post in small firm. 

TAX PLANNING. EC From £7,500 

A.C.A., ideally with Law Degree. Top firm. 

TAX PLANNING. W1 to £8,000 

Experienced Specialist for leading firm. 

PERSONAL TAX. W1 £7,500—£9,000 

To plan affairs of directors and executives. 

TAX SENIOR. WC1 To £7,500 

Company Tax bias. Small flourishing firm. 

PERSONAL TAX MANAGER. CITY c. £10,000 

Major International firm of C.A.s. Car leasing scheme 

pending. 

TAX CONSULTANCY. W1 £9,000—£11,000 

K. To International Tax Planning. Persona! & 
orpora 

TAX TRAINEES/SEMI- SENIORS 

ALL AREAS £3,500-£5,000 


Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


COMPANY TAX LONDON SW19 
£4,500-£6,000. Possibly PE2/A.C.A. to TKa 
PERSONALTAX HARROW 
C. £5,000. Multi branch firm. 

TAX MANAGER NORTHAMPTON 


C. £7,500. Partnership prospects if A.C.A. 
PERSONAL TAX NORTHAMPTON 
£7,000+Car, Must be able to research and plan. 
TAX MANAGER BURY ST EDMUNDS 
£6,500. Experienced, all aspects of ‘everyday’ Tax. 
TAX MANAGER KETTERING 
£7,000+Car. To organise and run a ae Dept. 


TAX WCASTLE 

To £6,000. Company Tax bias. 

TAX GODALMING 

Be ot Decentralising London firm of 
AS. 

TAX MANAGER CROYDON 


To < „Q00. Car possible, Personal Tax bias. 

TA MANCHESTER 
£4 fee 000+. Several current openings. 
TAX MANAGER WEYBRIDGE 
To £8,000. Mainly Personal Tax work. 


PERSONAL TAX READING 
Semi-Senior: £3,500+. Senior: £5,000+. 
TAX MANAGER OXFORD 


£6,000-£6,500. Personal and Company Tax. 
PERSONAL TAX SEVENOAKS 
£3,750-£4,500+. Salary dependent on A.A.E. 
PERSONAL TAX WATFORD 
£3,000-£6,000. Salary in line with A.A.E. 
COMPANY TAX FINCHLEY 
£8,000-£10,000. A/F.C.A.. or unqualified 
experienced Specialist. Good partnership prospects. 
PERSONAL TAX WOKIN 
C. £6,000. Small qualitative portfolio. Some Lloyds. 
TAX SUPERVISOR GUILDFORD 
£5,500-£6,000. Personal and Company Tax. 
PERSONAL TAX E 
C. £5,500. Quality work. Excellent benefits. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 
INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 
HEATH, HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MILTON KEYNES, 
NEWCASTLE, NORTHAMPTON, NORWICH, 
NUNEATON, OXFORD, PERTH, POOLE, PORTS- 
MOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


PSOM 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 
A.C.A.s (TAX) £6,000~-£7,500 
Several commercial clients will consider a young 
A.C.A. wishing ta train in Tax. 
P.A. TO TAX PLANNER. W1 From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
TAX. W1 £10,500-£12,000+ 
Company Tax bias. Generous benefits. 

COMPANY TAX W1 
£6,500-£8,000. Tax Accountant for major inter- 
national! group. 

TAX ACCOUNTANT. SW1 £5,500-£6,000 
Ideally young A.C.A. wishing to Specialise. Major 


roup. 
TAX ACCOUNTANT. NW1 £7,000+Car 
Major Group. Ideally A.C.A, with some experience of 
Company Tax. Excellent benefits. 

TAX SWINDON 


£Open. Many Benefits. Company Tax bias. 


TAX ASST SW19 

C. £5,500. U.K. tax problems of expatriates. 
(Accountancy) 

ACCOUNTANT. W1 to £7,500 


Group Assistant. Management Accts/Budgeting. 
ASST. FIN. ACCT. SW1 £6,000-£6,500 
Trips to Paris. French-speaking A.C.A. 
FINANCIAL COUNSELLOR. SW1 £NEGOT 
Management Consultancy and Tax Advice. 
INTERNAL AUDITORS. SW1 (Based) 

£5,500-£6,000+Car 
PE2 Finalists of A.C.A.s. Major OR at travel. 
ACCOUNTANT LONDON 
To £8,000. Qualified person. Binene 
ACCOUNTANT SLOUGH 
£6,000-£7,000. Firm with £ million+ turnover. 
ACCOUNTANT HASTINGS 
£6,000~£8,000. Professional firm. 


OVERSEAS 
SITE ACCOUNTANT NAIROBI 
£Open. Not necessarily Qualified. 
ACCOUNTANT LIBERIA 


C. $17,000 + substantial benefits and allowances. 
SENIORS KUWAIT 
£12,000 tax free. Free accommodatio 

SENIORS BRUSSELS/ATHENS/LISBON 


SENIORS/SUPERVISORS LIBERIA 
BARCELONA 


A 2 99092A; 000+. Free accommodation. 

en 500-£9, 000. Tour from 6 months to 3 years. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 
£6,000+-Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C: A wee terminal bonus. 2 yoa 

SENIO AHAMAS 
Aa hd Padalka Chartered Pe a 
SENIORS BERMUDA 
U. 316 500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS S MANAGERS THE HAGUE 
£Negot. International C.A.’s. Qualified persons only. 
SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. aN 000. initial 2 year Contract. 

A.C.A ZAMBIA 
2-year eo 25% terminal bonus. 

A.C.A TEHRAN 
23-3 veal contracts. Good capital accumulation. 
AC.A.s DUBAI 
2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South) AUSTRALIA, 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in most Western 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES, 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC 
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KENSINGTON 


A PERSONNEL CONSULTANCY 


01—581 0895 


HEWITSON-WALKER 
(TAXATION 


NAO | F 


CORPORATION TAX 


LONDON 
-£7,000/£8,500 


A medium-sized City firm has an interesting opening for a corporate 
tax senior with 2/3 years’ good corporation tax experience. 


Clients range from a large quoted group to substantial close companies 
with potential apportionment problems involving a large proportion of 
non-routine work. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 





HEWITSON-WALKER ` 
(TAXATION 
APPOINTMENTS). 


TAX MANAGER 





LONDON È 


£10,000 


A small but rapidly expanding City firm seeks a tax manager. The 
firm’s fee income has quadrupled in the last three years and a tax 
manager, experienced in dealing with smaller (but successful) clients, is 
required to take over complete responsibility for the firm’s tax depart- 
ment. 


Partnership is open to discussion. 
In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 





-HEWITSON-WALKER (PUBL 





fe) 








AUDIT PARTNER DE 


A medium-sized City firm seeks an experienced Au 
years’ experience as a Manager with either a major ir 
should have good corporation tax experience in adc 
experience. Partnership is envisaged within 18 months 


AUDIT MANAGER _ 


A substantial City firm seeks an Audit Manager, ag 
staff. Some previous management experience is req 
envisaged. 


COMPUTER AUDIT \ 


This is a new appointment in a major City firm. The 
negotiable. 


INVESTIGATIONS SE 
SUPERVISORS 


Several major firms are looking for Investigation $ 
financial investigations — mergers, reorganisations, | 
experience is required. 


AUDIT SENIORS— _— 
DEC. ’78 PEII FINALI 
RECENTLY QUALIFI 


There are few firms without vacancies at present 
vacancies, we have adopted an approach designed t 
interviews. Because we act for virtually every firm 
impartial, informative and effective advice. Intervie 
minimum of inconvenience. Brochures on the leading; 


In the first instance, telephone or write to John Walke; 


HEWITSON-WALKER (PUBL 
1 Snow Hill Court, Sno 
Tel. 01 
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> PRACTICE APPOINTMENTS) 


IGNATE £10,000 


Manager, aged between 28 and 40, with at least two 
national firm or with a medium-sized firm. Candidates 
yn to public company and large close company audit 


£7,500 to £9,500 


27—30, to take charge of an audit group of about 40 
d and early progression to Group Manager status is 


ANAGER __ £10,000+ 


son appointed will set up a new department. Salary is 


JIORS/ 
£6,500 to £8,000 


crs/Supervisors to meet increasing client demand for 
e-overs, flotations, etc. Previous public company audit 


be 
TS or 
D ACA’s 
£5,600 to £8,000 


-onsequently, rather than advertise individual firm’s 
ielp each individual select the right firm (or firms) for 
ndon, nationwide and overseas, we are able to offer 
can usually be arranged for the same day with the 
s are available at our office. 


CLA, 


RACTICE APPOINTMENTS) 
ill, London ECLA 2EJ 
8 0441 
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HEWITSON-WALKER 
(TAXATION 
APPOINTMENTS) 


A CAREER IN TAX 
BIRMINGHAM 


A large international firm seeks qualified Chartered Accountants for its 
tax practice in Birmingham to work closely with the resident tax 
partner. Excellent training period. Starting salary to £5,700. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 





HEWITSON -WALKER 
+ (TAXATION 
APPOINTMENTS) | 


TAX MANAGER 


KENT 
c. £7,000 + car 


An opportunity has arisen for a tax specialist with 2/3 years’ good all- 
round tax experience to start a new tax department in a long-established 
medium-sized firm in a major Kent town. 


Salary is negotiable around the figure indicated and the position might 
well interest a long-suffering commuter into London. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 








COMMERCE & INDUSTRY 


ASSISTANT FINANCE OFFICER 


A professional Institution in Westminster, SW1, has a vacancy for 
an Assistant Finance Officer, experienced to trial balance and com- 
petent in P.A.Y.E. The successful applicant will probably be aged 
between 25/30 and appropriately qualified or part qualified. Initia! 
salary negotiable around £4,500 per annum, four weeks’ annual! 
leave and other fringe benefits. 





Please apply in writing with full curriculum vitae to: 


V. A. HOARE, ACIS 

The Institution of Municipal Engineers 
25 Eccleston Square 

London SW1V 1NX 






































WEDGWOOD GROUP 
MANAGEMENT 
ACCOUNTANT 


The Company 


Wedgwood Limited is a public company with is headquarters 

at Barlaston in North Staffordshire. It is internationally 

renowned for the manufacture of high quality ceramic tableware 
and glass; operating through a number of manufacturing divisions 
and marketing companies, both in the U.K. and abroad. The 
group employs over 10,000 people. 


The Duties 


The Group Management Accountant will be responsible to the 
Group Accountant for the co-ordination and presentation of 
Management Accounting information at a senior level. A limited 
amount of travel throughout the Wedgwood Group may be 
necessary. Specifically the duties involve the following: 


Group management accounting and reporting, to the main 
executive board. 


Quarterly financial accounts and consolidations. 
Budget and Medium term plan. 
Capital Expenditure Control. 


Special projects involving acquisitions, mergers and systems 
work and other ad hoc assignments. 
Liaison with overseas subsidiaries. 

The Ideal Candidate 


Must hold a recognised accounting qualification (preferably 
F.C.A./A.C.A.) and be aged between 25—35 and preferably have 
previous industrial experience. You should also be capable of 
working to strict time-tables, and have good management skills. The 
ability to write clear, unambiguous reports is aiso essential as 

are the personal qualities of drive, enthusiasm and initiative. 


Salary and Benefits 


A very competitive salary package is offered incorporating a good 
basic salary, profit-sharing scheme and contributory pension and 
life assurance scheme. 


Interested applicants should write for an application form 
quoting SV No. 422 to: 


The Personnel Manager 
Josiah Wedgwood & Sons Ltd 
Barlaston 

Stoke on Trent 

ST12 9ES 


Wedgwood 


a career in quality 


a EES eA 
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ACCOUNTANT, aged 25-35 years with 
sound industrial experience preferably in the 
engineering and/or chemical industry, able 
to work on own initiative and prepared to 
travel. Required by national firm of 
Chartered Loss Adjusters to analyse and 
cest financial losses arising from plant 
breakdown and other incidents in all types 
of industry. — Please reply stating age, 
experience and qualifications to Box AA 
1208. 

ACCOUNTANT (qualified) required for 
Architects office in the centre of Birm- 
ingham. Applicants must be able to keep 
day-to-day records and be fully conversant 
with VAT, tax, etc. An interesting post, four 
weeks’ holiday p.a. — Please apply to Mr 
Hurley, Essex Goodman and Suggitt, 
Newater House, 11 Newhall Street, Birm- 
ingham B3 3NY or telephone 021-236 
2531 for appointment. 


International Trading 
Company 
Modern Offices 
Bromley, Kent 


seeks well-trained accountant fully or 
partially qualified who must be 
capable of preparing accounts for 
audit. Must have some commercial 
experience; knowledge of currency 
transactions an advantage. Salary 
dependent on qualifications and 
experience. Good scope for promo- 
tion for ambitious and efficient 
applicant. Please send hand-written 
application with references to A. 
Martin Bunzl Ltd, 27 London Road, 
Bromley, Kent BR1 1DF. 


Group 





not essential. 


history to: 


BANK LIMITED 


< 
+ ESN Se CIR a a ae a A “Fr Cerna 
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Accountant 


international 
Banking 


A major city based international banking group 
seeks to recruit a young chartered accountant, 
ideally aged 26-30. Previous experience of banking 
and multi-national operations would be useful but 


The successful applicant will join a small specialist 
team, reporting directly to the Group Chief Accoun- 
tant, responsible for the Group’s accounts, estab- 
lishment and co-ordination of accounting policies 
and tax planning. It is also involved in corporate 
financial planning, strategy and development. 

An attractive basic salary, together with substantial 
ancillary benefits, will be offered and excellent 
future prospects are envisaged. 

Write, giving relevant personal data and career 


The Personnel Manager, 

Standard Chartered Bank Limited, 
10, Clements Lane, 

London, EC4N 7AB. 


Standard Chartered & 


BOOK-KEEPER required for Hackney 
solicitors, must have substantial experience 
of solicitors’? accounts. — Telephone Mrs 
Nash 01—986 7215/6. 


QUALIFIED ACCOUNTANT required 
by clients based in Farnborough, Hants, 
who are a rapidly expanding manufacturing 
company. The successful applicant must be 
able to deal with the running of a small 
accounting section and also have experience 
to some degree of costing. The directors will 
require regular management information. 
The conditions are excellent and the 
prospects extremely good. — Apply to D. A. 
Turnbull, Turnbull & Co, Chartered 
Accountants, Princes House, 17-19 High 
Street, Aldershot, Hampshire GU11 1BH. 
Telephone (0252) 27666. 


YOUNG ENERGETIC 
CHARTERED ACCOUNTANT 


required by a moderate-sized firm of 
Solicitors with Three Offices in Sussex 
as Senior Administrator jin our 
Accounts & Administration Depart- 
ment. 


The firm’s policy is one of expansion 
and it would be hoped that the person 
filling the vacancy would be making 
their career with us. 


Very good prospects, salary and con- 
ditions. 

Please apply to Mr Ford at Durnford 
Ford Solicitors, 12 Havelock Road, 
Hastings, East Sussex. Tel. Hastings 
(0424) 434363. 


1976 





THE ACCOUNTANT, January 4th, 1979 


Manweb 
ELECTRICITY 





SENIOR EXECUTIVE 
OFFICER 
(INTERNAL AUDIT) 


CHESTER 


The Merseyside and North Wales Electricity Board require a 
qualified accountant to be directly responsible to the Board’s Chief 
Internal Auditor for the organisation and control of internal audit 
and investigation work throughout the Board’s area. 


The post is located at the Board’s Head Office in Chester. Duties 
entail travel within the Board’s area, including occasional 
overnight stays with appropriate transport and subsistence 
arrangements. 


Candidates should have relevant post-qualification experience in 
modern audit techniques in a computer-based environment and of 
system appraisals and investigation work. They should be able to 
review detailed audit reports, present conclusions and 

| recommendations to senior management, define auditing 
procedures and supervise the activities of audit teams in the field. 


Salary within the range £6,860—-£8,425 per annum with prospects 
of progression to £9,025 per annum a self-financing 
productivity allowance, presently £286 per annum. 









APPLICATIONS IN WRITING NAMING TWO 
REFEREES SHOULD BE SENT TO THE PERSONNEL 
MANAGER, MERSEYSIDE AND NORTH WALES 
ELECTRICITY BOARD, SEALAND ROAD, CHESTER, 
CH1 4LR TO ARRIVE NOT LATER THAN 8TH 
JANUARY 1979. 


Oe imei Ra a aa 


Accident | 


require an 


Accountant (Taxation) 


in their Trustee Department at 
4/5 GROSVENOR PLACE, LONDON SW! 


This is a specialist position involving the jobholder in 
most aspects of personal tax and tax relating to Executors 
and Trustees. A thorough working knowledge of income 
tax and Capital Gains tax is essential coupled with a 
knowledge of Capital Transfer tax. 


Starting salary will be in the range of £6,000 to £6,500 
depending on experience plus generous fringe benefits. 


E Applications should be made immediately to 
Mr E. D. Fitt, Manager, Trustee Department at 
the above address. 
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Taxation 


Assistant 
Central London 


Petrofina is one of the world’s major 


oil groups. 


Within our U.K. Head Office, we 
have a vacancy for a fully qualified 
ACA/ACCA with proven taxation 
experience to handle various aspects of 
tax for the Group's twenty two U.K. 


companies. 


This will involve giving advice on 
tax, informing management of 
legislative changes, preparing tax 
computations and liaising with auditors. 


This is an excellent career move for 
someone in their mid twenties who is 
not afraid of hard work. Effort will be 
rewarded with a competitive salary plus 
a wide range of fringe benefits and 
good future prospects. 


Please write, enclosing a detailed 
C.V. to: Mrs. P. Davidson, 
Petrofina (U.K.) Ltd., Petrofina House, 
75-79 York Road, London SE1 7NT. 


QUALIFIED ACCOUNTANT 


The Directors of a small (Turnover £3 
million} hotel Company wish to appoint 
a senior Head Office Assistant to 
manage the Accounting and 
Administrative aspects of the Com- 
pany’s activities. The intention is delega- 
tion by the Directors of these 
responsibilities to a suitably qualified 
assistant who will be responsible direct 
to the Board. The Board requirement is 
for a commercially-minded person who 
can apply accounting control and who 
has a sound administrative approach. 
Apply in writing or telephone for 
application form to: 
Mrs D. Holmes 
Head Office 
P.O. Box 700 
London W5 3HN 


Tel: 01-992 5399 





OFFICIAL 
APPOINTMENTS 





ETON COLLEGE ASSISTANT 
ACCOUNTANT. — The college wishes to 
appoint by the early spring a qualified 
accountant to assist the college accountant. 
— Further particulars may be obtained on 
application to the College Accountant, Eton 
College, Eton, Windsor, Berks. 





JAMES COOK UNIVERSITY 
OF NORTH QUEENSLAND 


SENIOR LECTURER 
IN COMMERCE 


A vacancy exists for a Senior Lecturer in 
the Department of Commerce. Applicants 
should have appropriate academic and 
professional qualifications. Some exposure 
to auditing, public practice or financial 
management would be an advantage. The 
appointee will be a senior member of the 
Department and will be expected to con- 
tribute to the planning of teaching and 
research programs. 


Salary range for Senior Lecturer is 
$A21,180-$A24,687 p.a. 

Further particulars, conditions of 
appointment and application forms obtain- 
able from the Association of Com- 
monwealth Universities (Appts), 36 Gordon 
Square, London WC1H OPF. 


Applications close February 2nd, 1979. 


UNIVERSITY OF BRISTOL 


ADMINISTRATIVE 
ASSISTANT IN THE 
FINANCE OFFICE 


Applications are invited from Qualified 
Accountants. Commencing salary, depend- 
ing upon age and experience, will be in the 
range £4,631 to £6,555 per annum (under 


review). Appropriate Superannuation 
Scheme. — Further particulars may be 
obtained from the Finance Officer, 


University of Bristol, Senate House, Tyndall 
Avenue, Bristol BS8 ITH to whom applica- 
tions should be sent by January 22nd, 1979. 
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UNIVERSITY OF BRISTOL 


FINANCE OFFICER 


Applications are invited for appointment as 
Finance Officer of the University, which 
post will become vacant on July 3 ist, 1979, 
on the retirement of Mr T. Betram Smith, 
M.A. F.C.A. The salary of the post will be 
according to age and experience, Suitably 
qualified candidates are invited to submit 
applications by February Sth. — Particulars 
of the appointment may be obtained from 
the Officer in Charge of Personnel 
Administration, University of Bristol, 
Senate House, Bristol BS8 1TH. (It is 
requested that reference AGWM/CVGH be 
quoted at the heading of al 
communications.) 


UNIVERSITY OF BRADFORD 
Management Centre 


LECTURESHIP IN FINANCIAL 
MANAGEMENT OR 
ACCOUNTANCY 


Applications are invited for the above post; 
the duties involve teaching on the post- 
graduate MBA programme and on the 
rapidly expanding undergraduate Finance 
programme. Salary within range £3,883 to 
£7,754 p.a. (under review). — Further 
particulars/application form (to be returned 
a.$.a.p.) obtainable from the Registrar, Post 
Ref. MA/L/37/RT, University of Bradford, 
West Yorkshire BD7 1DP. Informal 
inquiries to Prof. T. W. McRae, Bradford 
(0274) 42299. 





PARTNERSHIPS 
AND PRACTICES 


RESOURCE MANAGEMENT ASSCCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


i ea 
PRACTICE DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
service of RMA will help you ta reap the 
maximum personal and ‘fnancial benefit. 
References available on clients request. 


PRACTICE ACQUISITION 


The advantage of our service is that we 
often identify practices before they are 
placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PRACTICE MERGER 


Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 
firm’s own future development prospects. 
Contact RMA for an impartial discussion. 


PRACTICE VALUATION 


Practice valuation given for assessing the 
equity share of incoming or outgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals. 
Valuations are prepared within 7 days. 


TAXATION SERVICE 


This service yields an attractive profit 
without extra personnel office, space or 
administrative commitments, Only top tax 
people are used for our assignments and 
complete confidentiality is assured. 


PARTNER RECRUITMENT 


As the partners are the key to profitability it 
is essential to have Practice Principals able 
fo retain client loyalty generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction, 


A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory services to 
accountants throughout the U.K. — For 
details, please phone 01-623 6150/01-623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1382A. 
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PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries. 
When replying kindly indicate whether it 
will be permissible for us to request our 
client to contact you in strict confidence. 


Humberside £19,000 G.F. 
Middlesex £65,000 G.F. 
London E1 £30,000 G.F. 

London WC1 £100,000 G.F. 

East Sussex £87,000 G.F. 

West Midlands £35,000 G.F. 

NW. Surrey £35,000 G.F. 
NW. Kent £65,000 G.F. 
SW. Essex £27,000 G.F. 

Mid Scotland £20,000 G.F. 
S. Herts £35,000 G.F. 
SW. Scotland £10,000 G.F. 


PRACTICES REQUIRED 


Sheuld you be contemplating disposal of 
your practice within the next two years our 
counselling service will assist you to avoid 
the hazards and obtain the maximum 
personal and financial advantages quickly. 


The City of London 
Greater London Area 
The Home Counties 

The South of England 
The West of England 
North and South Wales 
The West Midlands 
Manchester & Merseyside 
Yorkshire & Humberside 
The North of England 
Scotiand and Ireland 


THE ADVISORY SERVICE 
Practitioners contemplating disposal can be 
visited for a confidential discussion. The fee 

for this service is pre-agreed and is fully 
deductible in the event of a sale. Identity not 
disclosed without permission. 


0245 81166 





ACCOUNTANT, B.O.T. authorised 
auditor, with nucleus of fees, finding present 
employment restrictive, wishes to purchase 
practice or join firm offering definite 
prospects. NW. London, Home Counties. — 
Box AB 1539. 

A MEDIUM-SIZED FIRM of City 
chartered accountants offers accommoda- 
tion, and support services if required, to sole 
practitioner or small firm of chartered 
accountants interested in sharing overheads. 
Amalgamation in the future a possibility but 
no requirement. — Box AM 1478. 


A CERTIFIED PRACTITIONER in 
Newcastle upon Tyne would like to acquire 
by the end of 1979 gross fees between 
£19,000/£20,000 either in Newcastle or 
Morpeth district. — Box AC 1522. 
BIRMINGHAM: First-class chartered 
accountants practice for sale. Excellent 
potential; modern offices with spare 
capacity. Ample parking and close 
proximity to motorway network. Fees 
£66,000+. Cash settlement required at one 
and two-thirds, plus work in progress, lease 
furniture and equipment, at valuation. 
Genuine inquiries from Principals only, 
please, with necessary organisation and 
financial resources, to acquire whole. — Box 
BF 1516. 

CANTERBURY ACCOUNTANT wishes 
to acquire small practice or block of clients. 
Alternatively would consider arrangement 
with local firm needing assistance. — Box 
CA 1533. 

CENTRAL LONDON chartered 
accountants practice for sale. Fees 
£130,000. Will consider disposa! of fees in 
blocks. — Box CL 1528. 

CHARTERED ACCOUNTANT 
(LINCOLNSHIRE) wishes to purchase 
partnership in small practice or similar. AH- 
round experience professional, taxation and 
commercial work. — Reply in confidence 
Box CA {517. 

CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50.000. All replies 
will be treated in strictest confidence. — Box 
CA 1383. 

CHARTERED ACCOUNTANT seeks to 
acquire block of fees, G.R.F. approximately 
£10,000. — Box CA 1497. 

CHARTERED ACCOUNTANT with 
incomplete records background is sought by 
practitioner in Surrey suburb. Practice has 
shown rapid growth. Small friendly office of 
8 people. Capital not required. Up to £8,000 
p.a. ~ Box CA 1484. 

CHARTERED ACCOUNTANT with sub- 
stantial capital available, seeks practice in 
Wales where fees are in the region of 
£50,000 to £100,000. ~ Box CA 1401. 
F.C,.A., 10 years’ professional experience, 


substantial capital, seeks practice 
opportunity, Norwich, East Anglia, 
Midlands, South England. Practitioners 


planning retirement/practice short of 
partner are invited to reply. Every con- 
fidence assured. — Box FY 1518. 

FIRM OF CHARTERED 
ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be ecquainted with 
the type of work encountered in a country 
town practice. Preferred age 35-45, — 
Apply Box FO 1504. 

IS IT YOU we are looking for? We are 
seven partners, two offices, £400,000 fees; 
would like you to be up to £250,000 in 
London, £50,000 in S./SE. — to give broader 
base and accompanying improvements for 
you, us and clients. — Write Box II 1519. 


OVERWORKED/RETIREMENT 


Firm of Chartered Accountants seek to 
make arrangements with similar 
Practice or Sole Practitioner in 
Wakefield where early Retirement is 
envisaged or a merger would be of 
assistance. ~ Box OR 9626. 


MANCHESTER AREA chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 
arrangements considered with retiring 
practitioner. — Reply in strictest confidence 
to Box MA 9605. 


PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us: 
Dennis Chatfield & Associates, Wheatsheaf 
House, 4 Carmelite Street, London EC4Y 
OBN. Telephone 01—353 1307/8. 


TWO ACCOUNTANTS resident NW. 
London, with nucleus of clients, require 
practice or block of fees. An arrangement 
with practitioners contemplating retirement 
would be considered. — Box TA 1540. 
WEST SUSSEX practice for sale, situated 
in sought-after town. Highly profitable, with 
wide range of clients. G.R.F. £39,000. — 
Please reply to Box WS 1541. 





SUBCONTRACT WORK 





PART-TIME SUBCONTRACTOR 
(trusts, personal taxation, etc.}, required 
10-20 hours weekly working on premises 
(South London). Partnership prospects. — 
Box PT 1505. 


A.C.C.A. AND A.C.M.A. in practice with 
Spare capacity will take subcontract work. 
A.C.M.A. available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. ~ Phone: 
01-699 0109, Box AA 9613. 


A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments, Contact immediately. — Please reply 
to Box AC 1384. 


CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work, 
will collect and deliver. — Telephone 01-903 
0724. 


EX-INSPECTOR OF TAXES, Central 
Lakes area has spare capacity. Interested 
primarily in accounts investigation, back 
duty, corporation tax and appeals. — Phone 
Penrith 2299. 


F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. ~ Box FS 6032. 


MINI-COMPUTER — Lake District 
chartered accountants with a mini-computer 
seek subcontract work from _ other 
accountants. — Box MC 1469. = 


SUBCONTRACT WORK required by a 
qualified F.C.A. in G.L.C. area. ~ Box SW 
1510. 


TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ʻE’ 
inquiry cases, back duty and inquiry branch 
cases, overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D, A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17-19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 


LONDON PRACTICE FOR SALE 


Freehold Offices £300,000 less mortgage thereon £60,000 


Net Current Assets 

Fixed Assets 

Goodwill £14 G.F, 

Please reply to Box LP 9617, 


£240,000 
£210,000 

£30,000 
£430,000 
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SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 001! (London) or 
021-236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harriscn & Willis Ltd, 118 New 
Bond Street, London W1. 


ACCOUNTANT, F.S.C.A. — Aged 50, 
extensive experience in profession, industry 
‘and commerce, presently employed as 
financial controller in a public company 
with £25 million turnover. Responsible for 
control of finance and accounting function 
including budgeting and forecasting. Now 
redundant as result of merger, seeks posi- 
tion in London or Home Counties. Salary 
negotiable. — Bax AF 1506. 

A CHARTERED ACCOUNTANT 
available for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 1385. 

PEI FINALIST, four years’ training con- 
tract completed, seeks position in the profes- 
sion in or around London. -- Box PF 1472. 
PEII FINALIST, varied experience in 
incomplete records, accounts, taxation and 
company audits seeking permanent position 
in profession, commerce or industry in 
London. — Box PF 1546. 

PEII FINALIST with all-round experience 
in small practice work seeks suitable posi- 
tion in small/medium-size professional firm. 
— Box PF 1545, 


PEI FINALIST, 6 years’ all-round 
experience, living in central London, own 
car, available to join a professional firm in 
West End or City. Salary £4,500 to £5,000 
depending on study leave arrangements. — 
Box PF 1544. 

QUALIFIED CHARTERED 
ACCOUNTANT seeks employment either 


in profession or industry. Available 
immediately. — Please contact, The 
Advertiser, 35 Sandyhill Road, Ilford, 


Essex. Tel. 0-478 0287. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas, 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, {Yord, Essex 
01-553 2184/5 
etal and Job Applicants required 
also. 








TRAINING CONTRACTS 





A.C.C.A. FINALIST seeks 
certified/chartered training contract. Two 
years’ experience. Preferred any firm having 
or intending to have a branch in Nigeria. — 
Box AF 1489. 

M.B.A. FROM U.S.A. seeks three years’ 
training contract with a medium/large firm 
of chartered accountants. Exempted from 
Foundation Course. — Contact Fayyaz 
Mirza, 19B Uxbridge Road, Shepherds 
Bush, London W12. 

SINGAPOREAN, Mathematics graduate 
with 6 months’ professional experience. 
Seeks training contract with C.A. firm in 
London. — Please write S. W. Lee, 56 Avon- 
more Road, London W14 8RS. 





SERVICES 








Name 


made in 






enneh “Registered Office” reds 
Boards and Signs also supplied quickly. 


s9 College Road, Harrow, Middlx. 
Austin Luce & Co Ltd 7° ee 


WORDPLAY 
LTD. C.V.s letters accounts. We are a 
typing bureau using the latest Rank Xerox 
word processors. These memory store 
typewriters make every copy a top copy. 
Error free letter, accounts and C,V.s. — 
Contact Mary James at Solway House, 
Bath Road, Heunslow, Middlesex. 01—570 
3918. 


(TEXT PROCESSORS) 





COMPANY 
FORMATIONS 


A BACKED SERVICE, — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 

COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. ~ 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01--546 1471. 
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plates 









ys! Rubber Stamps tow’ 
| day estimates ; 
Telephone urgent orders. 


7 RSTHATONS 


2 COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£89 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for chose who expect something a lictle better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 61-353 1441 
Ring any day — any time ~ 24 hour service 





LIMITED 
COMPANIES 


formed to your requirements 
with chenis choice of name 


READY MADE 
COMPANIES £83 


including dutes, books, seal B VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exzppess Co 
Resistpations 


l 30 CITY ROAD 
hlg LONDON EC1 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 





LIMITED COMPANIES 


NEW FORMATIONS 


READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


READY-MADE COMPANIES £86 inclu- 
sive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


















BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 





for quality 
formations, reprints, 
mades 
38—40 Featherstone Street 
London EC | 


01-251 0344 


ready- 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Very competitive 
top-up facilities. Remortgages, commercial 
loans, etc. Consolidation of existing borrow- 
ing or rearrangement to produce lower 
outlay where possible and/or additional 


| funds for home improvements, school fees, 


etc. Members of Corporation of Mortgage 
and Finance Brokers. — Rowe, Charles & 
Co Ltd, Hill House, Wembley HA9 OLD. 
01—908 3434 (24 hours). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able, — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01-623 2844) 





MISCELLANEOUS 








STAFF TRAINING 





STAFF TRAINING 


Certified Accountants anxious to evolve 
specialised staff training scheme for 
Certified Accountants in conjunction 
with leading accountancy tutors are 
anxious to hear from other firms in the 
London/Home Counties area who have 
similar problems and would wish to co- 
operate in evolving training courses. 


Box ST 9628, 





PERSONAL 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. ~ Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01-937 6503. 
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POLISH SPEAKING (2nd generation) 
accountants, students (A.C.C.A., A.C.A., 
A.C.M.A,, A.C.LS.}) meet regularly at a 
‘Polish Cocktail’ in London on first Friday 
evening every month. Meet some of our 
more successful compatriots. — Please 
phone Joseph Zawadzki at 01-993 1293 
(9-12 p.m.). 


REQUIRED RETIRED HMIT or similar 
to assist 2 retired gentlemen with comple- 
tion of their personal I.T. returns. Greater 
London area. — Box RB 1529. 


SET OF TAX CASES WANTED. — 
Offers to A. M. Smith, 01—906 5513. 


SIMONS’ TAXES. — Current volumes and 
service (cost £144) for sale £60. Collect 
London SE19. — Caterham 48773. 
WANTED URGENTLY tax cases 
Volumes 1—49. — Replies to Box WU 1509, 





BUSINESS 
OPPORTUNITIES 


BUILDING TAX LOSS COMPANY 
required with losses of one to two million 
pounds. — Apply to Box BT 1520. 

£3,600 P.A. net income on two modern 
shops. Central Birmingham area (Erd- 
ington), Long F.R.I. leases with 3-year 
reviews. £26,500, freehold. — Industrial 
Lettings Ltd, Lapworth 2266. 








STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 





OFFICE MACHINERY | 
AND EQUIPMENT 





LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


RUBBER STAMPS —- NORMAL 
SERVICE THREE DAYS. — Signature 


‘stamp and spezial blocks seven—ten days. 


Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 


TYPEWRITERS 
SPECIAL CHRISTMAS OFFER 


IBM 82 Seif-corrector — £490, 

IBM 82 Dual Pitch — £370, 

IBM 72 Single Pitch — £290. 

IBM Executive ‘D’ — £230. 

IBM Stancard ‘D’ — £210. 

Adler 21D ~ £200. 

VAT to be added. All reconditioned 
to high standard. 


Concept Business Systems Ltd 
01-729 1800 


ACME APPOINTMENTS 


INTERVIEWER 
CONSULTANT 


£10,000-+ p.a. 


if you are experienced in placing 


professional Accountants in the London 


area you will achieve this salary & more. 


We are a long established private group 


of Agencies wanting a person to operate 


& expand this existing division. Call 
Group Director on 499 9378. 


» ar 


` 315 OXFORD 
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STREET, LONDON W1 
01-493 4000 


a 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers 
up to five lines (apsroximately twenty-five words). Additional lines 
(approximately five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column 
cm to the nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are 
given for advertisements to appear in three or more consecutive 
issues. They cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer intervals. 


The concessional -ates are based on THREE INSERTIONS FOR 
THE PRICE OF TV/O at the normal rates. 


CLOSING TIME 
10.30 a.m. on Vionday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the week 
preceding publicaton. 


Compiete artwork will be accepted up to 4.30 p.m. on Monday of 
the week of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on 
Monday of the week of publication. 


These times are subject to alteration when bank holidays or any 
other reason make it necessary to go to press earlier. Notice of any 
such alteration wil be given hereunder. 


LINAGE 


ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 
per line (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines 

per line (5 words) in addition 


Basic Concessional 


£4.50 
90p 


£3.00 
60p 


£3-75 
75p 


£2.50 
50p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
{minimum 2 cm single-column) 


£6-00 £4.00 


FULLY-DISPLAYED 


All headings: 
per single-column cm 
(minimum 5 cm single column) 


£6.75 £4-50 


Box numbers if required — Add the charge for one line at the rele- 
vant rate for each insertion. Box numbers are not transferable and 
cannot be repeated at a later date. 


PAYMENT 


Except where special arrangements exist ALL ADVERTISEMENTS 
which are charged according to the number of lines they occupy 
MUST BE PREPAID. 


All advertisements intended for this supplement and 
REPLIES to BIX NUMBERS should be sent to the 
Classified Advertisement Department, Gee & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications of the 
Sex Discrimination Act 1975 


iy 
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A Standard Reference Work 


Hooper's Voluntary Liquidation 


New and enlarged fifth edition 
by George Auger, FCCA 


This long-established work of reference, first published nearly fifty years 
ago and now in its fifth edition, has been extensively revised by George 
Auger, FCCA, who has specialized in insolvency for over twenty years. All the 
major changes in liquidation law and practice over the past 15 years are 
highlighted and the practitioner is guided through the maze of recent legis- 
lation and case law governing liquidations. 

Indispensable to accountants, solicitors and all others concerned with the 
voluntary winding-up of English companies, the handbook explains in detail 
the steps to be taken to commence, 
conduct and complete a voluntary 
liquidation. 

| l The appendices set out the forms 
a J required as well as the relevant provisions 
H 0 0 PER S of the Companies Acts 1948 to 1976 


and the Companies (Winding-Up) Rules 


INA ee 
LIQUIDATION 


FIFTH EDITION 
? Please supply ...... copy/copies of 
‘BY GEORGE AUGER : HOOPER’S VOLUNTARY LIQUIDATION 
at £12-50 plus 90p postage (airmail £3-50) 














>> 





To: GEE & CO (PUBLISHERS) LTD, 
151 STRAND, LONDON WC2R 1JJ 







Remittance enclosed £ ..... 
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THE ACCOUNTANT and. TAXATION: 


This is John Chapman 


For almost 20 years he has read every classified advertisement 
appearing in The Accountant and Taxation each week. 


He’s had to. He’s our Classified Advertisement Manager. 


It would pay anybody looking for professional 

staff in a hurry to have a word with John. He knows a 
lot about classified advertising. He says that tens 

of thousands of professional people read his classifieds 
each week: and that they also find that it pays. 


* 


For the shrewd — 


a 


in search of the professional 


* 4 


# 


151 Strand, London WC2R 1JJ 
Telephone: 01-836 0832 
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Taare (urona 
a TEMPORARY 


ITE WORK 
EXTRA coun 


* Accounts 
* Tax 

Or just éxtra-late ? * Incomplete Records 

Be on timg with the 


Alllevels @ All areas 
Top Rates @ Continuity 
Order \ your own opy! 
“The ` 


of Work 
-ACCOUNTANT 





Piease contact us, 
we are confident we can help 


accountancy personnel 


63 Moorgate, London EC2 
01-628 9015 





UEC MANUAL 


ON CONSOLIDATED ACCOUNTS 





The Preparation and Audit of Consolidated Financial Statements is the title of this first 
English edition of a comprehensive manual on consolidated accounts prepared by the 
Auditing Committee of the UEC whose members comprise major accountancy bodies 
in Europe. The manual explains the principles of the consolidation of accounts as well 
as the methods involved and the auditing problems. 

Faced with a pile of financial statements of the member organizations of a large 
group, it is understandable if an accountant ~~. — — — — — — — — — — — — — 
responsible for consolidation for the first time E To: GEE & CO (PUBLISHERS) LTD 
makes mistakes and wastes time as his 151 Strand, London WC2R 1JJ 
predecessors did in the same situation. This Please supply... ... copy/copies of 
book aims to give guidance on problems The Preparation and Audit of 
which arise and methods which have proved Consolidated Financial Statements 
sound in application and operation. Price £4.75 plus 36p postage (£1-65 

The manual compares the different a 
approaches to consolidation in the United Remittance enclosed £. . . . . . 
Kingdom, West Germany and the United 
States. 
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 HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000+ 


PERSONAL TAX £3,000—£9,000+ 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000-£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Liverpool Street £4,500, £4,756, £5,000, £6,008 
St Paul's £4,500, £5,660, £5,256, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax £4,500-£6,000 
PERSONAL TAX AIDE £Neg. 


Strand ~ International Firm seeks experienced assistant as 
Personal “Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul’s £5,500, £6,000 
Moorgate £5,750, £6,006, £6,500 
Blackfriars £5,750, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,256, £6,500 
City Complex Cases only c £7,500 
CITY ~ PEH FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500—£8,000 
Oxford Street Supervisor 6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
City U.S, Tax to £7,500+ 
City Group Leader £7,500-—£8,000 
PERSONAL TAX MANAGER e. £8,500 


Substantial City practice seeks a Tax Manager. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £9,000+ 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T, — 2 vacancies £6,000-£9,000 


Solicitors ~ West End+City to £7,500 
TEMPORARY TAX urgent to £5 p.h, 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London ~ medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEM FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE l 
Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,300 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London 


an experienced company tax specialist, initially as 
company tax manager, with a view to partnership. 





c. £10,600 
A long-established medium-sized practice now seeks 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at leas: 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER — CORPORATE & £8,000-£9,000 


£15,000-£20,000 


PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 
SENIOR TAX MANAGERS to £18,000 


Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS £7,500~£8,250 
Several vacancies with substantial practices, 


CORPORATE TAX SENIORS 
we £6,300~-£8,500 


EC] to £7,000+ 
Holborn £6,250~-£7,508 
Liverpool St — Senior £6,500-£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,000-—£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful, but an 
ability to find quick solutions to proslems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years sorporate tax experience. 


COMPANY TAX COMMERCIAL 


MULTI NATIONAL 

OIL COMPANY £14,000-£ 19,060 
Major oil company seeks taxation adviser for all aspects of 
activities — exploration, production, marketing, manufacturing 
and shipping. Ideally aged 30-45. 


BANKING £7,000-—£9,000+ 


CORPORATE TAX SENIORS £6,000~£8,000+ 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. Con- 
struction Co’s. Leisure Industry. Property, Computers etc. 


GROUP TAXATION ACCOUNTANT £8,000+-car 
Two years plus corporate tax experience required for interesting 
first move into Industry West End. 


OIL TAXATION ACCOUNTANT £8,500 
Minimum of 1 years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at all levels to £7,080 
Pers. Tax Assts. — several vacancies £3,500--£4,000 
Co. Tax Seniors £5,506-£7,000+ 
Pers, Tax Snrs. — local Firms c. £4,586 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-£5 ,000 + 
BRISTOL 

Personal Tax Assistants/Seniors £4,000~£5,500 
CARDIFF 

Tax Assistants/Seniors £4,000-£6,000 + 
CAMBRIDGE 

Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 
CHELTENHAM 


Personal Tax Assistant 


DUBLIN/WATERFORD/CORK 
Personal Tax Seniors 
Co Tax Seniors 


£4,500-£5,000 


£5,000~£6,000 
£5,000—£6,500 


Tax Manager to £10,000 
EXETER 
Personal Tax Assistant/Senior £3,500~-£5,000 


City 


GLASGOW 

Corporate Tax Manager £8,000—-£10,000+ car 
Personal Tax Supervisor £Neg. 
LEEDS/BRADFORD 


£4,000-£5,500 
c. £5,000-£6,500- 


£5,000-£6,300 


Persona! Tax Several Vacancies 
Company Tax Seniors/Supervisors 
LEICESTER/NOTTINGHAM 
Company tax Seniors — local practices 


Tax Manager £Neg. 

LIVERPOOL 

Company Tax Manager — National Firm £Neg. 

Pers. Tax Asst — local Firms c. £4,000 

Asst. Manager — National Practice £6,000 

MANCHESTER 

Newly Qualified A.C.A.s to specialisein Tax £4,900-£5,100 

Pers. Tax Asst — many vacancies to £4,500 

Personal Tax Assistant Manager £6,500—£7,000 

Tax Seniors — large Firm £6,800 

Personal Tax Manager £8,000~—£9,0004-car 

NEWCASTLE UPON TYNE 

Company Tax Senior. £5,000+ 

SHEFFIELD 

Personal and Corporate Tax £4,090-£5,506 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

SWINDON 

Personal/some company c. £4,750 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000-£5,500 

WINCHESTER 

Personal Tax Assistant £4,000 + 

WOLVERHAMPTON 

Tax Senior £Neg. 

HOME COUNTIES TAX 

BASINGSTOKE/BRACKNELL 

Tax Senior £5,000-£5,500 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000-£5 ,500 

BEDFORD 

Personal Tax Senior £4,500 

BICESTER/OXFORD 

Tax Manager. Tax Manager Designate £5,500-£7,500 

BRIGHTON/HOVE/WORTHING 

Tax Manager Partnership Prospects £8,000+ 

Personal Tax Assistant/Seniors £4,000-—£6,000+ 

CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs £4,000-—£6,000 

Tax Manager £6,500+car 

Zo. Tax Seniors — London Firm £6,000+ 

CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 
M 

Tax Semi Seniors/Seniors £5,000, £6,000, £6,500 

ESHER 

A.C.A. or A.T.LE. for Corp Tax £5,500-£6,000 + 

GUILDFORD 

Pers./Co. Tax Senior — London Firm £6,000 

Personal Tax Assistant £4,000 

HARROW/WEMBLEY 

Personal Tax £5,560 

HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000+ 

LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax — London firm & Local firm £4,000-£5,500 

MAIDSTONE 

Personal Tax Assistant to £4,500 

MAIDENHEAD 

Prospective Partnership £6,500-£9,000+ 

NORWICH/BURY ST EDMUNDS/IPSWICH 

Pers. Tax Assistants/Seniors/Manager £4,000-£6,500+ 

READING/SLOUGH 

Prospective Tax Partner £8,500 + 

Personal Corporate Tax Senior £5,000—£6,000 

RICHMOND 

Pers. Tax Senior/Manager to £6,000-£8,000 

SEVENOAKS 

Personal Tax Senior to £6,000 

WEMBLEY 

Personal Tax Senior/Semi Senior £4,000-£5,500 

WEYBRIDGE/WOKING 

Tax Assistanis/Seniors/Manager £4,000-£8,000+ 

WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500-—£6,758 

Personal/Company Tax to £7,000 

WHETSTONE/FINCHLEY/BARNET 

Personal Tax Assistants/Seniors £4,500-£6,000 


INTERNATIONAL TAX 
to £8,000 


Leading International practice seeks A.C.A., Barrister 


or Solicitor with approximately 2 years corporate tax 
experience. 





In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), | SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 


“ 
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Working from Home 


by OUR INSURANCE CORRESPONDENT 


An increasing number of people are 
working from home, particularly among 
the protessional classes. A significant 
number of those in full-time employ- 
ment, with relatively high earnings, have 
some form of secondary income such as 
consultancy, with much of the work 
undertaken out of office hours, at home. 
Many of those who retire also take on 
part-time employment — much of which 
is carried on at home. 

In addition, there is the growing army 
of those who count as being self- 
employed, based at home — to say 
nothing of salesmen, representatives, and 
others who, although in salaried employ- 
ment, use their homes as a base for their 
business activities. 

The advantages for anyone who is 
self-employed to pay contributions 
towards a personal pension policy are 
well kncwn. There are, however, some 
aspects on the general insurance side 
which do not always seem to be fully 
appreciated. Often, special arrangements 
must be made with insurers if full cover 
is to be provided for anyone working 
from home. 


Part-time help 


The first particularly important aspect 
is whether an individual working from 
home employs anybody else (however 
‘part-time’ this help may be) in connec- 
tion with his business. Under the 
Employers’ Liability (Compulsory 
Insurance) Act 1969, apart from a few 
exceptions, it is compulsory to insure 
against liability for bodily injury or 
disease sustained by employees and 
arising out of and in the course of their 
employment in that business. Insurance 
need not be arranged in respect of 
certain categories of relative; as, 
however, they can make claims against 
an individual in the same way as 
anybody else, it is unwise for anybody 


not to have insurance protection in 


respect of them. 


The limit of indemnity required under 
an employer’s liability policy is £2 
million in respect of claims relating to 
any one or more employees arising out of 
any one occurrence. In practice, 
however, this is one form of insurance 
where, so far, insurers usually do not 
impose a limit. 


Certificate of insurance 


Clearly, anyone with quite a large 
business will have an employer’s lability 
policy in force. If, however, somebody is 
self-employed (even if only on a part- 
time basis) and has, say, one person who 
helps him in connection with his work 
at home from time to time, the 
household insurers may be prepared to 
extend the third-party section of the 
policy. 

While that is a convenient arrange- 
ment, where there is a statutory liability 
for insurance to be in force, the employer 
must still be provided with a certificate 
of insurance, to comply with the legisla- 
tion. The certificate, or a copy of it, must 
be displayed at ‘each place of business’ at 
which anybody covered by the policy is 
employed. Further, anyone who is self- 
employed and working from home 
should extend the third-party section of 
his household policy, so that liability to 
visitors who may have called in connec- 
tion with the business will be covered. 

The majority of household policies 
now on the market include a section 
covering personal liability, quite separate 
from the main third-party section 
providing cover for the policyholder in 
his capacity as owner and/or occupier of 
the house. In the main, a personal 
liability section covers liability uncon- 
nected with the house to others for 
personal injury or damage to their 
property. Normally, any liability in con- 
nection with a business, trade or voca- 


tion is excluded from this form of 
insurance. Dependent on the type of 
work undertaken by the individual, it 
may be possible to arrange for this exclu- 
sion to be deleted. 

Naturally, however, a personal liability 
section in a household policy will not 
cover any liability in respect of any form 
of professional negligence. Dependent on 
the nature of his work, a self-employed 
person may very well need some form of 
professional indemnity, or ‘errors and 
omissions’, policy, bearing in mind the 
fact that the public at large is becoming 
increasingly claims-conscious. 

So far as the main body of a household 
policy is concerned, insurers must 
naturally be given details of the work 
which will be undertaken at home, and 
the extent to which this will alter the risk 
from that applying to a private residence 
where no such work is involved. Many of 
those in the professional classes who 
work from home are concerned mainly 
with ‘bits of paper’ in one form or 
another. The actual risk of loss or 
damage, therefore, is unlikely to be 
increased. In fact, where there are one or 
more people permanently in the house 
throughout the day, there may very well 
be an improvement in the risk compared 
with a house where, for long periods 
during the day, it is unoccupied and thus 
potentially attractive to a thief. 


Tools of trade 


Generally, any ‘tools of trade’ which 
are kept at home can be included in the 
household contents quite easily. In some 
cases; it may be advisable to arrange ‘all 
risks’ cover, such as on certain types of 
instrument or, say, a dictating machine 


‘which could come to grief by being 


knocked off a table or desk. Normally, 
an ‘all risks’ extension excludes claims 
arising from electrical or mechanical 
derangement. 

In some cases, business interruption 
insurance may need to be arranged. After 
all, in the event of serious damage to the 
premises by, say, fire, work in progress 
could be destroyed, to say nothing of 
book-keeping records. Clearly, the actual 
protection which will be needed by an 
individual working from home will 
depend on the type of business, and how 
long it might take to get it back to 
normal. In some cases, only minimal 
cover might be required, if an individual 
could perfectly well carry on somewhere 
else, and if no important documents had 
been destroyed. 
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Certainly, the question of a good safe 
should be considered. Some of those who 
are self-employed have an appreciable 
amount of money on the premises; 
naturally, that should be kept in the safe 
and, if it is money belonging to the 
business (rather than personal money), 
special provision should be made for it in 
the household policy. A really good 
fireproof safe, provided it is used, could 
overcome many potential problems. If a 
good safe is used, it may not be 
necessary to insure outstanding debts 
against the risk of fire destroying the 
records. 

While many who are self-employed 
would probably like to insure against bad 
debts, credit insurance is not always easy 
to obtain. Much will depend on those 
with whom an individual has dealings. 
If, primarily, they are quite large 
organizations, it may be possible to 
arrange some form of credit insurance. 
Otherwise, it is unlikely that credit 
insurers would wish to accept the risk. 


Genuinely lost 


While the Post Office may be slow in 
delivering even first-class mail, generally 
it arrives at some stage. Nevertheless, 
from time to time, items genuinely are 
‘lost in the post’. In these days of photo- 
copying, such losses are not always 
particularly serious, but there may be 
some need for cover on items in the post 
Usually, this form of protection is quite 
cheap. 

Many businesses run from home are 
something of a husband and wife team 
effort, even though the husband may 
take most of the credit. This, however, is 
a point which needs to be watched in 
connection with motor insurance. As is 
well known, the usual Class 1 policy 
covers use for social, domestic and 
pleasure purposes, and also use by the 
policyholder in person in connection 
with his business or profession, provided 
that this does not involve commercial 
travelling or soliciting for business. The 
point to watch with a policy on that 
basis is that, if the family car is insured 
in the husband’s name, it should not be 
driven by the wife in connection with the 
business. It may be possible for the 
insurance to be arranged in the joint 
names of husband and wife, or for cover 
to be provided in some other way, 
without attracting a much higher pre- 
mium. A self-employed person usually 


needs permanent health insurance, since 
there is probably nobody (apart from his 
wife) to keep the business going if he 
should be off work due to accident or 
sickness. Here, as is well known, the tax 
position is most unsatisfactory in the 
case of a long-term illness continuing 
beyond the ‘tax holiday’ for the first full 
fiscal year. 

On the other hand, the normal form of 
permanent health insurance policy is far 
from ideal for a self-employed person 
working from home. Many of those in 
that situation work harder, and take 


shorter holidays, than those in regular 
emplovment. As a result, their health 
may give danger warnings; a doctor may 
say that it is essential to cut down the 
amount of work so as to avoid, say, a 
heart attack, breakdown, or worse. 

If a self-employed person cuts back on 
work to prevent a serious claim on a PHI 
policy, this will result in a loss of 
income; but there will be no recovery 
under the policy for him. There is scope 
for wider cover, but the premium might 
be so high as to deter anyone from 
buying the contract! 





Putting Teeth Into It 


For employers anxious to help employees 
with private medical expenses, a scheme, 
underwritten at Lloyd’s, has been set up 
to meet the cost of dental treatment. It is 
operated by the Horsham-based brokers 
Burgoyne Alford (Home) Ltd, and 
employers may either meet the whole 
cost on behalf of employees, a proportion 
of it, or simply offer employees the 
option to make use of the facility. 

The annual cost per employee is 
£12-50, but there is an excess of £15 in 
respect of each claim, and normally only 
a proportion of a dentist’s fees will be 
met by the insurance. Nevertheless, for 
the increasing number of employees who 
choose to have private dental treatment, 
this could be one way of avoiding heavy 
costs. Arrangements, also, can be made 
for an employee’s family to be covered in 
the same way. 


Car Cover 
‘In Plain English’ 


The largest motor insurer in the UK, 
General Accident, which insures well 
over a million motorists, has completely 
rewritten its private car insurance policy 
in plain English. This involved more 
than 3,000 hours of drafting. 

The aim has been simply to make the 
policy much more readable and easy to 
understand. In the process, the length has 
been cut by 1,000 words to 2,600 words. 
Nevertheless, various illustrations have 
been incorporated, and also a com- 
mentary on the policy wording which, 
while not part of the policy in legal 
terms, has been designed to take the 
policyholder step-by-step through the 
contents. 


16 ‘THE ACCOUNTANT, January 4th, 1979 


The new policy has a better arrange- 
ment of contents and an expanded 
system of indexing. Greater use has been 
made of definitions, so as to avoid con- 
fusing repetition. 

Perhaps even more important than the 
simplified approach to the policy 
wording has been the simplification of 
the proposal form. Research has shown 
that the new form is not only much 
easier to understand, but can be com- 
pleted more quickly and accurately. That 
in itself should help to prevent problems 
arising at the claims stage, due to 
material information having been with- 
held at the outset. 


No Profit 


To coincide with the introduction of the 
car-sharing provisions of the Transport 
Act 1978, members of the British 
Insurance Association and members of 
Lloyd’s Underwriters’ Association have 
given an undertaking regarding the 
extent to which running costs can be 
shared when passengers are carried, 
without invalidating the insurance. 

The motor insurers have said that 
payments made by passengers as part of 
a car-sharing arrangement for ‘social or 
other similar purposes’ will not be 
regarded by insurers as the carriage of 
passengers for hire or reward — which 
would invalidate most policies. 

Two of the conditions are quite 
straightforward. The undertaking does 
not apply in the case of any vehicle cons- 
tructed or adapted to carry more than 
seven passengers, excluding the driver; 
also, passengers must not be carried in 
the course of a business of carrying 
passengers. 

The third point is the most likely to 


lead to difficulties: the total contribu- 
tions recetved for any journey must not 
involve any element of profit. If there is 
any profit, it will be considered that the 
car was being used for hire or reward, in 
which event the normal private car 
insurance would be invalidated. 

A motorist in that situation would be 
in breach of the law. 


Topping up Medical 
Cover 


For subscribers who will be abroad for a 
relatively short period (whether on 
holiday cr business), British United 
Provident Association has a ‘top-up’ 
scheme to boost the level of cover applic- 
able in the UK for private medical or 
hospital treatment. That scheme, 
however, is not available to anyone who 
will be living abroad. If a UK subscriber 
moves to live overseas, the same cover 
will be provided as in the UK — subject 
to a loading of 10 per cent on the subs- 
cription level. 

An individual, however, cannot wait 
until he or she is going abroad, and then 
apply for membership; BUPA says that 
this overseas cover is available only to 
those who have been subscribers in the 
past, and cannot be taken by an 
individua! specifically to cover a tour of 
duty abroad. 

The position is different with the 
Exeter Hospital Aid Society, which 
allows a UK member to spend up to six 
months abroad in any one subscription 
year, and remain covered under its 
scheme. For anyone who intends to stay 
abroad longer than six months, member- 
ship of the Society’s overseas scheme is 
necessary. Comparable to the UK 
scheme, this is specifically for anyone 
living overseas — either on a contract 
term of employment, or during retire- 
ment. 

Anyone under the age of 65 can join 
this scheme at normal rates; those 
between the ages of 65 and 75 can join 
on paying an additional joining 
premium. Membership can continue for 
life, and a fixed rate of subscription is 
payable, irrespective of age. 


Office Risks 


A new office insurance policy has been 
introduced, in the Holdfast range of con- 
tracts, underwritten at Lloyd's. As with 
all Lloyd’s policies, it is available only 
through brokers. 


This policy is available for any 


orthodox office, provided the building is 
of normal construction, and there are 
only offices in it. The cost of standard 
cover is 65p per cent where the office 
contents are valued at less than £50,000, 
and 62-5p per cent where they are in 
excess of £50,000. (Advertising agencies 
are one exception to the standard rating; 
in view of the poor experience, higher 
premiums than normal are required.) 

The policy includes not only cover for 
all business contents (including breakage 
of internal fixed glass), subject to an 
excess of £10, on ‘all risks’ conditions, 
but also cover for landlord’s fixtures and 
fittings. Loss of rent is covered for any 
period while the offices are untenantable 
from any cause. A claim can be made for 
the net additional cost of working and 
expenses incurred in minimizing any 
business interruption following damage 
to the offices. Here, the maximum 
indemnity 1s equivalent to 20 per cent of 
the sum insured on office contents. 


Building Costs 


To try to assist house owners to arrive at 
a fair figure for which to insure their 
houses, the British Insurance Associa- 
tion, on behalf of insurance companies, 
commissioned the Building Cost Infor- 
mation Service of the Royal Institution 
of Chartered Surveyors to provide a 
guide to rebuilding costs. In a free leaflet 
distributed by the BIA and some of its 
member companies, Butldings Insurance 
for the Home Owner, no less than 156 
separate rebuilding costs are shown, on a 
£1 per square foot basis, according to the 
type and size of property, its age and 
situation. The figurés are for properties 
built mainly of brick. 

The figures will be updated annually, 
and will be supplemented in the 
intervening period by a single index at 
quarterly intervals. The figures, 
however, are intended only as a guide, 
and the onus will still be on householders 
to insure for the full value. An accurate 
value can still be obtained only by 
individual professional valuation. 

At the moment, the majority of 
insurers feel it most satisfactory to con- 
tinue to require house owners to insure 
for the full cost of rebuilding, even 
though, in the majority of cases, this 
figure may be substantially in excess of 
current market value. Interest, however, 
has been shown in the policy introduced 
by Northern Star, where there is no 
insured value, and the premium is 
calculated according to the floor area. 


Frock Coats 
and ‘Pepperpots’ 


With the return of Coutts & Co to 440 
Strand — formally reopened by HM the 
Queen last month — one of the oldest sur- 
viving banks in London returned to 
within a stone’s throw of the spot where 
it was founded. John Campbell of 
Lundie, a goldsmith banker and founder 
of Coutts, set up shop at ‘the sign of the 
Three Crowns in the Strand’ in 1692, on 
what is now the north-west corner of 
Charing Cross Station, thus establishing 
the first banking house in London west 
of Temple Bar. 

440 Strand was originally conceived in 
1826 as part of Nash’s West Strand 
improvements, and the newly restored 
premises have preserved the original 
Nash features and ‘pepperpots’, which 
are now the only substantial example of 
Regency shopping frontages still surviv- 
ing in London. 

Internally, although the ground floor 
consists of shops and offices constructed 
within the subdivisions of the original 
Nash units, the building has been totally 
transformed. A major feature of the 
reconstruction is the first-floor ‘Garden 
Court’, extending to the full height of the 
building and incorporating the main 
banking hall. Above the banking hall, the 
three upper floors are served by glass- 
fronted galleries cantilevered over the 
court. 

One tangible link with the past, 
however, will remain , even inside the 
modernized building. Following a long- 
established custom, all senior male staff 
at Coutts wear a frock coat in the office. 
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Profit-sharing — 


And Some Definitions 


In a country whose public schools are in 
fact private schools; when public 
ownership does not mean private 
ownership but State ownership, and 
where profit-sharing and productivity 
are means of fiddling round wage freezes 
rather than a means of sharing wealth, a 
speech in favour of public ownership by 
the chairman of the Stock Exchange 
needs definitions at the start. 

Recently Mr Nicholas Goodison 
correctly told a Glasgow audience that, 
in his definition, public ownership ‘is not 
ownership by the State and through that 
the exercise of political power by the 
few’. It is ‘direct ownership by the 
public’, and nationalisation has nothing 
to do with it. 

True public ownership, he said, would 
involve ‘much more of our industry and 
commerce owned directly by the public, 
by ordinary people, so that as many 
people in this country as possible can feel 
the greatest sense of involvement in 
industry and commerce and, hopefully 
can profit from their success’. The 
sharing of profits, or more realistically 
the sharing of the benefits of 
productivity must be bound up in the 
direct involvement of working people 
in the success or failure of the companies 
for whom they work. 


Three questions 


So Mr Goodison asked three ques- 
tions: ‘How do you improve 
productivity? How do you involve 
ordinary people? How do you do it 
without impairing their rights as 
citizens ?”. 

But profit-sharing in Mr Goodison’'s 
view needs to be something more than 
cash payments based on a share of the 
worth of higher profits or rising 
productivity. Profit-sharing should be a 
means of acquiring shares in the risk 
capital of companies. Profit-sharing 
schemes based on equity on any scale 
would be something new in the UK; but 
in the US there are some 200,000 
separate profit-sharing schemes com- 


pared with not more than 100 or so in 
the UK. 

According to a CBI survey in 1976, 85 
per cent of employees thought that 
industry would be more productive if 
employees had a stake in the profit. 
‘There must be a better chance of 
achieving greater productivity through 
this incentive to extra effort’, Mr 
Goodison considers. 

Public ownership and productivity are 
the basis for any discussion about profit- 
sharing — true public ownership, of 


course. Movement from an era of job 
saving to one of job creation will not be 
achieved ‘until everyone understands the 
essential role of productivity and the link 
between profits and future jobs’. 

‘Our education’, Mr Goodison con- 
cluded ‘would be much easier if 
widespread profit-sharing was available 
to us as a practical and dynamic teaching 
aid. Any teacher will tell you that we all 
learn more if we are more directly 
involved’, 

He rejected collectivism as an answer, 
since it ‘in general has transparently 
failed in this country since the war’. 
Unltke collectivism, the co-operative idea 
passes the test of democracy and works 
in many places and many companies. 

But it is not practical for all concerns. 
Some types of business can often finance 
themselves without a recurrent need for 
new risk capital — but others cannot, and 
Mr Goodison cannot see a case for 
abolishing risk capital. 

So Mr Goodison goes for the third 





Sound Sense on Weight of Money 


Confirmation of one’s own views is 
always sound sense in others. Mr Angus 
Grossart, as chairman of The Scottish 
Investment ‘Trust Company, writes 
sound sense in his statement to 
shareholders more particularly because 
his words are in line with those of this 
column on the subject of ‘the weight of 
money’ — that theory with which stock 
market investors comfort themselves in 
times of stress. 

When all else fails, ‘the weight of 
money’ is confidently predicted to come 
to the rescue of an equity market which, 
for all the increasing weight of money, 
moved resolutely sideways in 1978. But 
now to Mr Grossart’s sound sense. 

He writes: ‘It is difficult to have great 
confidence in the UK market which 
does not seem to reflect the serious 
nature of the economic and industrial 
problems which we have. Many people 
believe that the level of the UK market 
will be sustained by the continuing 
weight of new institutional money which 
is being created.’ 

Mr Grossart ‘would be happier if that 
prognosis could be justified by more 
fundamental reasons. Industrial invest- 
ment is poor and the prospects for 
growth in corporate profitability are not 
good. There is littl sign that real 
attitudes have changed in the country or 
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that there has been any effective move of 
our industrial capacity into more produc- 
tive sectors’. 

‘Until these changes occur’, Mr 
Grossart considers, ‘we should not be 
seduced by political assurances or 
distracted from a rational judgement by 
short-term considerations.’ 

In fact, Mr Grossart’s general view of 
equity markets is far from confident. 
False dawns on Wall Street, loss of con- 
fidence in the dollar, and the prospect 
that restoration of long-term inter- 
national confidence in the US currency 
may take some time, will keep the 
Scottish Investment ‘Trust Company’s 
US portfolio restricted to its present 
limit. 

The relative strength of economic 
growth in Japan and Germany ‘can only 
partly offset any slowdown in the US’. 
Mr Grossart’s conclusion is that ‘we 
therefore face the future with consider- 
able caution. It is prudent to be aware of 
the money, economic and market 
changes which may still have to occur 
before a more predictable investment 
climate emerges’. 

Mr Grossart clearly considers that 
economic and market changes, rather 
than the weight of money, are the 
prerequisites of firmer stock market 
conditions. 


solution — ‘that uniquely British inven- 
tion, that uniquely flexible way of 
organising our industrial and commercial 
affairs and of gaining access to risk 
capital’ — the joint stock company. And 
within joint stock companies he sees 
profit-sharing schemes as a means 
towards achieving what he calls ‘people’s 
capitalism’ the direct involvement of 
large numbers of people in the success of 
business enterprise. 


Co-operation 


The Governor of the Bank of England 
recently touched on the subject of the 
need for co-operation in industry, saying 
that perhaps the biggest single obstacle 
to British industrial development is ‘the 
adversary spirit, rather than sense of 
common purpose and involvement which 
seems to emerge — rather surprisingly in 
view of our national reputation for 
moderation and compromise — in the 
conduct of so much of our industrial 
relations. 

‘If distrust and the adversary spirit 
continue to depress efficiency and 
impede effective use of investment in 
improved technology, how can we expect 
to survive against the competition of 
others, not least the more advanced of 
the developing countries who have cheap 
labour and nonetheless are installing the 
most modern machinery ?” 

The Governor commented that since 
industrial relations have tended to be 
dominated by negotiations on pay and, 
increasingly recently, on redundancy 
terms (matters on which the two sides 
are usually opposed) it is hardly surpris- 
ing that concern and appreciation on the 
part of employees of the fortunes of their 
company, and their involvement in it, 
become cverlaid and deficient. But 
management and employees must recog- 
nise and acknowledge that they have a 
common purpose in promoting the 
success of their enterprise. The 
adversary spirit will only dissolve if 
common purpose can take its place. 

‘Displacing it’ the Governor 
acknowledged, ‘requires, and in many 
cases already absorbs, a heavy commit- 
ment of time, patience, skill and 
flexibility. And it calls for qualities of 
leadership from management and unions 
alike’. 

His audience no doubt agreed — being 
the Society of Motor Manufacturers and 
Traders. 


Healthy Unit Trusts 
Confound Critics 


If a vote had to be taken over the end 
result of 1978 in the unit trust industry 
for ‘sad’ versus ‘happy’, the majority 
would come down on the side of happy. 

It has been a surprisingly ebullient 
year for an industry that the detractors 
said would continue to dwindle. At the 
year-end there were over 420 trusts and 
there were, based on recent years’ 
experience, a record number of new 
applications for fresh funds to be 
approved by the overlord represented by 
the Department of Trade. 

The number of unit trusts authorized 
and launched during the year was in the 
30 region, which is well up on recent 
years and certainly up compared with 
the 21 of 1977. There should be more 
than a dozen still in the pipeline, so 1978 
applications are likely to be at boom 
levels — much to the chagrin of the 
detractors. 


US hope unfulfilled 

Helping the renewed activity is the 
experience of 1978. As the year opened, 
America was the white hope but sadly 
did not fulfil its promise. The early part 
of 1978 saw a continuing process of the 
rush to invest in America on recovery 
hopes. Several new funds appeared and, 
because it was the ‘only’ way to go, 
investors pumped in the millions and 
helped boost March and April intake to 
record levels for the unit trust industry. 

In fact, April proved to be an all-time 
record month, with net new investment 
of £48-9 million showing a healthy 
margin over the previous peak of £33-3 
million for January 1969. 

That net new investment has helped 
1978 to be one of the best years on 
record for the unit trust industry, 
although the 12 months’ figure is 
unlikely to match the £241-3 million net 
new investment for 1972 and will be 
some way below the dizzy heights of the 
£258-5 million for 1968. 

Nevertheless, it is a happy ten-year 
anniversary for the unit trust industry, 
although it required nearly 390 funds to 
push up the Unit Trust Association 
statistics last year compared with only 
176 funds at the end of 1968. 

As to investment performance, 1978 
will hardly go down in the Guinness 
Book of Records. ‘The year opened with 
the continued hope that America would 
be the number one performer. The 


downfall of the dollar proved that Wall 
Street could not compete among the 
world’s stock markets. Investors who 
put their money across the ‘pond’ are 
still waiting for results. 

As a result, the American-oriented 
funds are left at the bottom of the year’s 
performance tables. Heading the lists are 
funds mostly directed towards the Far 
East, despite the cold caught by some 
trusts unable to get out fast enough from 
the sharp downturn in the extremely 
volatile and suspect Hong Kong market. 

But unit trust managers are nothing if 
not flexible and the latter part of the year 
saw the fashion trend swing away from 
the US towards the South-East and 
International spread portfolios, and 
away from the bombed-out American 
stock markets. 

As an underlying trend, high income 
rightly continued to be popular, and this 
was echoed in the increasingly lucrative 
offshore insurance-linked market where 
there was a crop of specially designed 
policies and schemes for the expatriate 
market. Most of them were linked to 
Government stock investment where the 
added tax benefits and gross yields make 
things even more attractive in a sales 
package. 


Sensitive area 


There has been talk that unit trusts 
might be allowed an important dispensa- 
tion with the existing franked 
income/interest income rules concerning 
Government gilts relaxed. It is hoped 
that this will happen this coming year, 
but it remains a politically sensitive area 
because building societies are sure to 
want equal treatment. 

However, the argument in favour of 
unit trusts receiving the dispensation 
includes the knowledge that ‘we’ will 
have to tax harmonize with Europe, and 
that includes the absence of franked 
income on Government securities for 
institutional investors there. Also fuel- 
ling the argument is the suggestion that 
unit trusts could be a useful adjunct to 
the Government’s necessity to sell gilts 
as part of its funding requirements. 

And to add to the crucial discussion, 
the relaxation of the rules allowing 
policies issued to expatriates to rank as 
‘qualifying’ for tax relief on premiums 
policies, provided they are taken out 
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more than one year before returning 
home, is seen as another important sign. 
Particularly so as most of the new 
schemes are based on investments linked 
to gilt-edged investment. 

However, that is just one area where 
unit trusts and their £4,000 million of 
funds spread over two million unit- 
holding accounts could be involved 
during 1979. Other likely momentous 
happenings and repercussions include 
the result of the application for higher 
management charges which has involved 
a probe by the Prices Commission and 
even mumblings that it might have to go 
before the Office of Fair Trading. 


Going for a Burton 


One year’s shares are rarely the next 
year’s shares. Two shares that mace 
some impressive market running in 1977 
and 1978, one through recovery and the 
other through strong growth, are the 
subject of cautious surveys. One is the 
Burton group and the other Racal 
Electronics. 

Burton ‘A’ shares have come up from 
the depths of 21p in 1976 and 37p in 
1977 to a peak of 200p in 1978, and have 
lately slipped back to around 180p, at 
which price the Phillips & Drew view 
was ‘sell’. The rise in the share price has 
turned on severe reorganization of the 
Burton group, particularly on the 
menswear manufacturing and retailing 
side and, in the 1977-78 financial year, a 
return to profits at £6-5 million pre-tax. 

Another driving force in Burton shares 
has been an assumption that ‘when the 
time is right’ the Burton family will yield 
the voting control currently exercised 
through the voting equity, by agreeing to 
the enfranchisement of the ‘A’ non- 
voting shares, and that Burton will be 
the subject of an agreed merger. 

This is the pattern that followers of 
Burton group shares have hopefuily 
mapped out. They have been egged on 
by the fact that executive directors of the 
group have been sizeable buyers of the 
‘A’. shares. But there comes a point at 
which facts are stronger than hopes. 

Phillips & Drew’s view is that the 
company should enjoy another strong 
profits increase in 1978-79, reflecting 
buoyant demand and rationalization 
benefits. But, with projected margins of 
about 9 per cent, there will only be 
limited scope for further improvement in 
profitability over the medium term, and 
results will remain vulnerable to a 
downturn in the menswear cycle. 
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At 180p the shares stood on a prospec- 
tive price earnings ratio of nearly 11 on 
fully taxed earnings for 1979-80, and the 
yield on the fully restored dividend was 
less than 4 per cent. 

Despite the strong asset value (340p) 
and possible bid situation, Phillips & 
Drew have maintained: “This rating 
seems too high. Sell.’ 


Racal Size May 
Deter Further Growth 


Laurie, Millbank & Co are not as forth- 
right in their view on Racal Electronics. 
Instead of ‘sell’, the brokers consider that 
‘prospective purchasers of the stock may 
be presented with better opportunities at 
a later stage’. Being interpreted, this 
means that the price is expected to drop 
before growth is resumed. 

But Racal’s is not a case of recovery 
already discounted but a change in a 
group to a point where sheer size could 
be a deterrent to further growth. Racal 
has been an impressive growth company 
and the shares an equally impressive 
growth equity, the share price having 
quadrupled in two vears. 

In fact, over the past decade, Racal’s 
growth has been dramatic and it has 


been based for the most part on the 
successful exploitation of the market for 
mobile tactical radio. That business is 
still buoyant, but competition is increas- 
ing and it is unlikely that the same 
growth opportunities exist now as in the 
past. 

‘Indeed’, Laurie Millbank comment, 
‘the size of Racal is such that it is 
unlikely that overall growth will be as 
rapid, proportionately, as in the past. 
However, the company has diversified 
away from dependence upon any single 
area and progress is likely to come from 
a range of new activities’. 

Racal, in particular, has moved into 
the rapidly expanding area of data com- 
munication. Further acquisitions are 
considered likely with the aim of con- 
solidating the company’s position in that 
market and also in the ‘official informa- 
tion business’. 

Laurie Millbank ‘expect that the 
vigorous management style and con- 
siderable marketing ability will ensure 
above average growth in the future but 
suggest that the shares’ current rating 
adequately discounts this. 

Earnings per share, which rose from 
14-6p to 20-8p in 1977-78, are forecast 
to improve to 25-9p in the current year 
to next March and to 30p in 1979—80. 


Rolling the EEC Barrel 


Now that the off-licences, wine stores 
and supermarkets have completed their 
high wine season of the year, it may (or 
may not) be timely to look at the wine 
trends in Europe, and at EEC attempts 
at regulating them. There is, of course, a 
‘wine Jake’ as there is also a ‘butter 
mountain’, or a ‘fish spread’ or whatever; 
but according to a quarterly survey by 
Greenwell & Co, the wine surplus is 
entirely confined to the vin ordinaire 
class which constitutes about 80 per cent 
of production. 

The appellation controllée class has a 
ready market, and presents no wine lake 
problems. Production of wine in the EEC 
has been growing at an average annual 
rate of about 2 per cent, and is currently 
about 4 per cent in excess of demand, 
although there are wide fluctuations 
from year to year. 

One of the reasons for the surplus is 
the introduction of more efficient 
agricultural measures. For instance, 
taking vines off the traditional slopes and 
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putting them on the flat for easier 
cultivation results in more wine but of 
poorer quality — so much so that, in 
some regions of France, quality has been 
insufficient to meet competition from 
Italy, and much of the French output has 
had to be distilled into ethyl alcohol. 

EEC measures to reduce output and 
improve quality include grants for grub- 
bing up vineyards, a two-year ban on 
plantation of new vineyards and the 
distillation of surplus wine into ethyl 
alcohol and it is hoped to bring output 
into line with demand within seven 
years. On the demand side, falling con- 
sumption in the  wine-producing 
countries of France and Italy has been 
more than compensated by rising 
demand elsewhere. 

Between 1960 and 1976, UK annual 
consumption rose from 1-62 to 5-64 
litres per head, and in Western Germany 
from 10-9 to 23-6 litres. In France, con- 
sumption dropped from 126-9 litres per 
head to 101-3 and in Italy from 103-3 to 
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A three-day residential course organised 
by THE ACCOUNTANT 


THE ACCOUNTANT is holding a three-day residential course on ‘Accounting 
Procedures in the EEC at the Centre for International Briefing, Farnham Castle, 
Farnham, Surrey, from February 19th—2 1st. 
Among the topics covered will be: 
Organisation of the accountancy profession in the EEC 
EEC accounting directives 
The European company 
A British accountant practising in Europe 
The course — for accountants in practice or industry — will be an intensive one, and 


members will be expected to take full part in study and discussion groups. The 
number of places is being strictly limited so that each member may participate fully. 


Fee for the course, including all meals and accommodation at Farnham Castle, 
is £140 including VAT. 
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REGISTRATION FORM Course member esens ara aean errno 


To: The Course Organiser, 
The Accountant, 
151 Strand, Address 
London WC2R 1JJ. 
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Please reserve .... place(s) on the residential 
course on ‘Accounting Procedures in the EEC 1 vt ttt es 
from February 19th—21st. This reservation 
is subject to final confirmation when full details 
are available. Tel. No. 
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99-7 — but total EEC consumption rose 
over the period from 288-65 litres per 
head to 319-7. 

Wine can be a snob subject and no 
more so than in matters of wine con- 
sumption. There is therefore an amused 
tolerance, by those who profess to know 
their wine, of the rise in wine consump- 
tion in what are called the C2 and DE 
‘lower socio-economic groups’. These 
two groups account for nearly two-thirds 
of the UK population, but for less than 
40 per cent of the wine consumed; the 
same two groups, however, account for 
two-thirds of total beer consumption. 

The Greenwell view is that 
promotional efforts by wine-producing 
countries ‘should have plenty of scope 
for success in the UK’ where, although 
wine drinking is still heavily biased 
‘towards the higher socio-economic 
groups’, the largest growth rate in con- 
sumption is in the lower groups. This 
marketing view, incidentally, is not 
confined to wine; going for the Ci and 
C2 markets ‘where the money is’ has 
“become standard retailing practice. 

But control of the EEC wine industry 
does not begin and end with the balance 
of supply and demand in the present 
member countries. The prospective 
membership of three more wine- 
producing countries — Spain, Portugal 
and Greece — has brought the problem 
very much to the fore. 


Deferred Shares from 
Suter Electrical 


Changing financial and industrial times 
can be told in retrospect by changes in 
industrial company capital structure. 
The older generation may not there- 
fore see anything revolutionary in 
the issue of deferred ordinary shares, 
since this type of equity helped finance 
industry out of the 1930s slump — just as 
convertible loan stock was originally 
-born out of tax changes which hit 
ordinary capital but not loan capital. 

Convertibles were also used for 
financial capital raising when, in the 
1960s and early 1970s, equity markets 
were on such a low yield basis that the 
yield element in a convertible had to be 
offered as a subscription inducement. In 
a number of cases the yield element 
proved everything since the conversicn 
element came to nothing. 

Under present circumstances the 
deferred ordinary share can be a capital- 
raising vehicle, obviously if a company’s 


earnings are a matter of potential rather 
than presence, and more particularly if 
major shareholders in a company, while 
prepared to put up capital on a rights 
basis, are unprepared to pay high tax 
rates on unwanted dividends being paid 
at relatively high rates to induce rights 
issue support by outside shareholders. 
An interesting case in point is a ‘2 for 
1’ rights issue at 10p a share in deferred 
ordinary shares to ordinary shareholders 
in Suter Electrical, a Lancashire 
company making hairdressing equip- 
ment. Some £465,000 is being raised by 
the issue of 4-93 million deferred 10p 


shares at par against a 30p quotation for 


the equity. 


The deferred will not receive 
dividends until 1989, and then will rank 
equally with the equity. But for ten years 
the company can use the raised expan- 
sion funds without the need to service 
the capital. 

The inducement to present equity 
holders to agree to the deferred issue is a 
more-than-doubled dividend of 1-49p a 
share gross. But it 1s a mark of the tax 
times that there is a potentially greater 
inducement in not having any dividend 
at all. 


Lloyds’ Economics 


Lloyds Bank has begun 1979 with a new 
monthly publication — Lloyds Bank 
Economic Bulletin — to be published on 
the last Wednesday of the month unless 
the last Wednesday is too late, if you see 
what we mean. 

Each issue will cover a topic of current 
interest, presenting the latest facts and 
figures in a brief, easily-readable com- 
mentary, illustrated with tables and 
charts and setting out some of the 
general economic principles behind 
them. 

The Bulletin, Lloyds Banks says, aims 
to be understandable to the non- 
economist, while making a contribution 
to the discussion of issues of public 
interest among economists. A special 
feature will be the purchasing power and 
price inflation indices for major 
countries. The Bulletin will normally be 
written by the economic adviser to 
Lloyds Bank, Mr Christopher Johnson, 
who was with the Financial Times 
before joining the bank. 

In the Bulletin’s first issue Mr 
Johnson takes the view that, after four 
lean years, the British consumer has 
‘never had it so good’. The inevitable 
consequence is that as the result of one 
fair year after four lean ones, the 
Chancellor of the Exchequer may have to 
curb consumer spending, in or even 
before the main budget next spring. 

So Mr Johnson confirms that the stop- 
go pattern that economists abhorred, but 
which at least gave spenders and savers 
each a fair crack of the whip for a 
reasonable length of time, has changed. 
It is now four years of ‘stop’ and much 
less than a year of ‘go’ before the ‘stop’ 
has to be imposed all over again. 
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In fact, Mr Johnson is agreeing with 
most other economists that the UK 
cannot really afford any ‘go’ at all. “The 
future of the consumer boom’, he writes, 
‘depends not only on the uncertain 
prospects for real after-tax income, but 
on people’s unpredictable decisions 
about how much to save, and how much 
to spend.” Why cannot people be as pre- 
dictable as economists? 

“The UK cannot continue indefinitely 
to consume more than it produces, 
without running two distinct, but 
interlinked, risks of accelerating inflation 
and return to balance of payments 
deficit. North Sea oil has mitigated the 
severity of the risks but it cannot remove 
these two familiar constraints on the 
British economy’. 

If that has a familiar ring about it, 
then it is because the economic measure- 
ments are the same for all economists. 
The difference between Lloyds Bank’s 
Economic Bulletin and the others is that 
it will be published on a relatively lightly 
laden Wednesday so far as newspaper 
economic commentary and financial 
columns are concerned. 

Lloyds Bank is to be congratulated on 
choosing Wednesday, the right day, even 
if for the wrong reasons. Economic 
forecasters have ruined their own 
column inches market by pushing out 
their forecasts. on to an unwilling 
financial press with ‘Embargoed 
Monday’ stamped right across them. 

In the office of ‘Financial Accountant’ 
(which deals with many things) the 
record for such ‘Embargoed Monday’ 
economic forecasts is 12. Lloyds Bank 
may have the economic forecasting 
market to itself on a Wednesday. 


No Fraud 
at Somportex 


‘Fundamental weakness of the system of 
internal control for the ordering and 
purchasing of goods’ has emerged from 
an investigation by Robson Rhodes as 
the primary cause of the omission of a 
major item from the 1978 accounts of 
Somportex (The Accountant, September 
14th). The investigation disclosed no 
evidence of fraud. 

Among recommendations made for 
future improvement of the system is the 
appointment of a qualified accountant 
reporting directly to the managing 
director. The Somportex board proposes 
the appcintment of Spicer and Pegler as 
the company’s auditors in succession to 
Rothenberg Noble, who have resigned in 
the reported belief that, following 
discovery of the 1978 error, it would be 
difficult in future to maintain an 
acceptable working relationship with 
the company. 


Small Companies’ 
Outlook 


Speaking at a seminar organized by 
Albany Life Assurance, Mr Nicolas 
McAndrew, chairman of Warburg 
Investment Management, said further 
industrial trouble must clearly be 
expected. The combination of good gains 
in real income for most workers and the 
fall in price inflation in Phase 3, together 
with the reluctance of many trade union 
leaders to undermine the Government 
with the approach of a General Election, 
continued to reinforce the company’s 
view that the growth in average earnings 
over the year to July 1979 would be 
about 10 per cent. 

‘On that basis’, he went on, ‘there will 
be some pick-up in retail price inflation 
over the next six months, but there is a 
strong chance that it will not be suf- 
ficient tc carry the rate back into double 
figures. It also looks possible that, from a 
peak of perhaps 9 per cent in the spring, 
retail price inflation could be falling 
again later in 1979.’ 

Mr McAndrew said the stripping 
away of notional profits, which occurs 
when inflation falls, was leading to much 
greater discrimination in the market 
place in the ratings accorded to medium- 
sized and small companies. In 1974, 
many institutions had sworn never again 
to be locked into small company invest- 
ments which then proved totally 


unmarketable. He added that the steady 
decline of the private investor had com- 
bined with many institutions’ lack of 
interest to produce a situation where 
shares in many small companies with 
sound growth records and strong balance 
sheets could be picked up at prices which 
looked very low in relation to the market 
averages on the basis of all the normal 
investment criteria. “The discount for 
small size and lack of marketability, in 
fact, still looks a great deal too high in 
many cases.’ 


Building Society Terms 


While there is considerable uniformity 
among building societies concerning 
rates of interest being paid for invest- 
ment, there are variations. While a rate 
of 8 per cent for monthly income shares 
with one month’s notice of withdrawal is 
fairly common, the Skipton Building 
Society is offering a rate of 8-25 per cent 
for three months’ notice of withdrawal. 
For discretionary and accumulating 
trusts, the society is offering 7-25 per 
cent. 

On its holiday savings account, the 
Provincial Building Society is paying 
8-50 per cent. This is a regular saving 
contract, where four withdrawals per 
calendar year are allowed, without loss of 
interest. If more than four withdrawals 
are made, interest is reduced to the paid- 
up share rate for that year. There is an 
arrangement with Thomas Cook, so that 
a discount on a Thomas Cook package 
holiday can be claimed after six months 
of saving. The discount is calculated at 
the rate of 5 per cent of the amount 
saved with the Provincial, subject to a 
maximum of £50 per person. 


Underpinning the 
Market 


Reporting to the holders of Allied High 
Income units, the managers have pointed 
out that, despite a continuing gradual 
improvement in the country’s economic 
performance, there are doubts about 
possible wage inflation. ‘However, the 
current “boom” in consumer spending is 
sufficient to see a continuing increase in 
company profits in the coming months. 
This should ensure a further increase in 
company dividend payments, which 
would be a direct benefit to unit holders 
and should help underpin the UK stock 
market at current levels.’ 


National Savings 


The forthcoming increase to 12 per cent 
in the rate of interest paid on an invest- 
ment account with the National Savings 
Bank should prove attractive to many 
charities, clubs and other organizations. 
Certainly, it will be better than having 
money on deposit with a bank — 
although one month’s notice of with- 
drawal has to be given from an invest- 
ment account, and it is the minimum 
balance in any calendar month on which 
interest is paid. 

The new rate of 12 per cent can be 
changed at any time. Any organization 
which has capital which will be available 
for some time should think in terms of 
buying a suitable gilt-edged stock, so as 
to preserve the current rate of income in 
the future. If a stock on the National 
Savings Register is bought, income will 
be paid without deduction of tax at 
source — which can be particularly 
helpful for charities and others. 


Personal investment 
Service 


Julian Gibbs Financial Services are now 
using Investment Research of Cam- 
bridge, perhaps the leading firm of 
investment counsellors specializing in 
market sector analysis. Unlike many 
other advisers, Investment Research are 
prepared to go completely out of the 
various stock markets of the world from 
time to time. They took their clients 
entirely out of the UK market when the 
Financial Times Index was at about the 
500 level, having taken their clients out 
of the American market around 880. 

Julian Gibbs Financial Services reckon 
that the best way to provide a proper 
investment service to the smaller 
investor at an economic rate is to charge 
a flat fee of £50 per annum for a portfolio 
of under £20,000 and £100 a year where 
a portfolio exceeds £20,000. The first 
year of management, however, is free 
where the commission from stock- 
brokers, unit trust managers and 
insurance companies is sufficient to meet 
those fees. 

While that may seem inexpensive by 
today’s standards, Julian Gibbs have 
pointed out that they receive commission 
in respect of unit trusts and insurance 
bonds. ‘It is likely that most clients will 
need at least half of their portfolios to be 
re-arranged in the first year, although we 
do not like making switches unless there 
is good reason for them.’ 
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Gloomy _ 
Outlook 
for 1979 


When the optimists find it difficult to be 
optimistic, times are hard. London 
stockbrokers Rowe & Pitman, Hurst- 
Brown, almost’ traditionally bullish and 
invariable lookers on the bright side, 
have to conclude that ‘the outlook for 
equities in 1979 is not, on the face of it, 
good’. . 

But true to their traditions, the 
brokers ‘caution fund managers against 
diverging too far from their “natural” 
portfolios, or from their steady buying 
programmes’. 

It is admitted that it is difficult to 
know where to draw optimism, anxiety 
or even alarm from the unpredictable fog 
covering profits, interest rates, inflation, 
politics and world trade. Government 
spending is rising again, the Left 
wing of the Labour Party espouses ‘an 
election manifesto of awesomely 
stupid proposals’, and Wall Street 
is ‘wallowing in the high sea of 
the Carter Administration’s financial 
ineffectiveness’. 


Caution advised 


In the UK there is considered to be 
‘reason for caution about immediate 
profits prospects’. The end of the con- 
sumer boom is in sight, a profits squeeze 
is implied by the combination of rising 
costs and relatively fixed prices, and 
there is the threat of industrial unrest. 

But all these problems may be 
discounted and ‘happy accidents .are in 
the market for nothing’. One such could 
be a Conservative General Election 
victory and a Government to slash the 
borrowing requirement, boost incentives 
and make gilts and equities boom. 

“Take another look at 1979’, the 
brokers advise. The investment com- 
munity is anxious, fearing unfavourable 
developments because in the past share 
prices have fallen when profits growth 
has declined. 

But composition of the investment 
community has changed. Institutions are 
not the puppets of the profit cycle nor of 
their bank managers as many individuals 
were when individuals dominated 
markets. The pension fund manager 
even finds perverse pleasure in bad news 
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since it allows him to acquire a larger 
volume of equity. His cash flow is 
assured as the individual’s is not. 

An adverse profits phase is still a 
bearish factor ‘but much less ferocious 
than heretofore’. The bright side of the 
black clouds, it seems, is that the black is 
not so black as it used to be. 


Signs of House 
Prices Easing 


A year ago the Anglia Building Society 
mentioned the reappearance of ‘gazump- 
ing’ in its review of the housing market 
in 1977 and thereby inadvertently 
forecast the 1978 house price explosion. 
This year the society — now the Anglia 
Hastings and Thanet Building Society — 
tentatively suggests that the explosion 
may have blown itself out. 

As the result of an average increase of 
31-5 per cent in new house prices, 30 per 
cent for modern existing dwellings, and 
24-5 per cent for pre-1919 properties, 


‘most of the slack has now been taken 
up’. It is acknowledged that for four 
years housing had lagged behind general 
inflation. . 

Now, after the ‘astonishing’: rise -of 
1978, ‘there are some indications that 
prices are beginning to ease’. Average 
house prices conceal wide local- varia- 
tions. In the Greater London area, prices 
have risen an average 47 per cent and 
‘new houses which were barely selling 
for £10,000 in 1977* are now being 
snapped up at prices over £15,000’. 

But price stability can only come 
through greater supply and that is far 
from being a reasonable prospect. In 
1978 land prices rose 20 per cent and 
building costs 11 per cent, new house 
starts decreased and prospects of better 
figures are not good for 1979. 

House demand still grows. From 
under 30 per cent of the housing stock in 
the 1950s, home ownership has grown to 
virtually 54 per cent now and shows little 
or no sign of slowing. 


Rates and Prices 


Closing prices, Tuesday, January 2nd, 1979 


Bank of England Minimum Lending Rate 


Money Rates 


Oct. 14, 1977 5 % May 5, 1978 82% Day to day 10 -124% Bank Bills 
Nov. 25,1977 .. 7 % May 12, 1978 9% Tdays .. 102-11 % I month LHI HR% 
Jan. 6, 1978 64% June 8, 1978 10 % Trade Bills 2months 121-12 % 
April 11,1978 .. 74%  Nov.9, 1978 124% 1month 124% 3months 124-124 % 
2 months 123% 6months 128-12 % 
Finance House Base Rate 3 months 122% 
December Ist, 1978, 114% 
Certificates of Tax Deposit : ad ie nes 
Local authority deposits 124 % 
December 1 1th, 1978: Local authority bonds 123-124 % 
interest on payment of tax 124% + 1% per annum Sterling deposit certificates . . 122-13 % 
withdrawn for cash 10% Euro-sterling deposits 123-13 % 
FT Industrial Ordinary Index Euro-doliar deposits 1HR% 
Inter-bank rate 122—124% 
January 2nd, 1979, 473-0 
Treasury Bills Foreign Exchanges 
Oct 20 £9-9599%  Nov24 .. £11-5625% NewYork .. 2-0445 Frankfurt .. 3-7050 
Oct 27 . £10-2846% Decl  .. £11-5660% Montreal 2:4270 Milan .. 1682-50 
Nov3  .. £10-:7973%  Dec8 .. £11-5562% Amsterdam .. 4.0075 Oslo 10-1650 
Nov 10 .. £11-9658%  Dec15 .. £11-5769% Brussels 58-5000 Paris 8-4850 
Nov 17 .. £11-7284%  Dec29 .. £11-5635% Copenhagen 10-2950 Zürich 3-2950 
Gilt-edged 
As well as the usual prices quoted at the close of business on press day we also give below the quarter-end prices 
Dec. 29th Jan. 2nd Dec. 29th Jan. 2nd 
Consols 4% i in 304 30¢ Treasury 134% 1997 .. 991 994 
Consols 24% .. ka - 201 20; Treasury 94% 1999 763 16% 
Conversion 34% es p 354 354 - Treasury 9% 1994 744 763 
Funding 34+% 99—04 .. 352 352 Treasury 84% 84-86 .. 84t 84i 
Funding 51% 78-80 .. 94 942 Treasury 81% 87-90 .. 774 773 
Funding 54% 82-84 .. ie 814 812 Treasury 34% 77-80 .. s% 942 943 
Funding 52% 87-91 .. i 641 64; Treasury 34% 79-81 .. ga 894 894 
Funding 6 % 1993 ; a 614 61% Treasury 5% 86-89 .. a 654 654 
Funding 64% 85-87 .. w 764 76 Treasury 54% 08-12 .. 473 47+ 
Treasury 13% 1990 994 994 Treasury 24% : T 192 192 
Treasury 124% 1993 .. 954 954 WarLoan 34% da a 30 30 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct Nov Dec. 
1973 89-3 89-9 90-4 92-1 92-8 93-3 93-7 94-0 94-8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 {11-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3) 129-1 134-5 137-7 138-5 139-3 140-5 142.5 144.2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 189-5 190-6 191-8 194-6 195-7 197-2 198-1 199-4 200-2 261-1 202-5 
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Inland Revenue 
Inquiries 


Sir, — As we experience more and more of the so-called ‘new 
approach’ by the Inland Revenue to the accounts of small 
traders, it is becoming apparent that the accountant is virtually 
impotent in the defence of his clients. 

The use by the Revenue of the ‘average gross profit 
percentage’ of the individual trade is a tactic which cannot be 
fought against without limitless time being available to the 
accountant and the willingness of his client to meet the cost of 
such time. The cost in most small cases usually proves to be 
more than the additional tax payable unless the inquiry results 
in a back duty investigation over previous years. 

Taking a typical example which has occurred recently in my 
own office, the Inspector of Taxes insists, after checking a 
period of purchase invoices against recommended retail price 
lists, that the percentage mark-up should be 2 per cent in 
excess of the figures submitted by my firm for the last year’s 
accounts. The cost in additional tax and NIC to the client, 
based on that year’s figures, will be approximately £205. 

In a letter, the Inspector has clearly stated that the 
acceptance of his suggestion for the one year will not 
necessitate his investigation into earlier years. He has also 
clearly stated that no interest and penalties will be levied on the 
single year but, if his suggestion is not accepted and an inquiry 
into earlier years is necessary, then, of course, interest and 
penalties for any additional tax found to be due would be 
imposed. Assuming the client is honest, as I believe him to be 
despite a lower but not unreasonable rate of gross profit, what 
are his options? He can: 

(a) Accept the Revenue’s suggestion and pay the additional 
£205 approximately. By doing this he becomes another 
successful statistic for the Revenue to include in their 
‘averaging’ of gross profit percentages which affect all 
similar cases in the area. In addition to this, future years’ 
accounts would have to show a similar percentage to 
ensure further investigation was not undertaken by the 
Revenue in succeeding years. The client’s figures would 
have to be inflated annually for an unknown amount of 
income which is never apparently enjoyed by the 
taxpayer; or 

(b) Refuse the Revenue’s suggestion and instruct me to fight 
the case. To summarize and analyse each purchase 
invoice throughout the year in question, to establish the 
exact range of sales and the mark-up on each would 
involve many hours of work. This resistance would 
inevitably lead the Revenue to interview the taxpayer and 
inquire into his private living expenses which again 
would involve much more work by me on his behalf. 'The 
cost of these two items alone could be equivalent to the 
additional tax requested and, even if a successful 
outcome was reached, the client would still be out of 
pocket. 

Whichever course the client adopts, he is the loser and there 


is absolutely nothing that I can do to protect him without 
financial loss to myself. The public purse finances the 
Revenue’s time but it is the small client that has to meet my 
costs. The question which must inevitably follow from the 
client is, ‘Well, why bother to have accounts prepared at all ?” 

The Revenue will not accept the figures if they are out of line 
with the average for the trade, however well the records are 
kept and the accounts presented. The accountant cannot 
defend a case properly without devoting many hours of 
investigation into his client’s personal affairs at considerable 
expense. 

Despite assurances given to the CCAB by the Inland 
Revenue Head Office, I consider that Inspectors of Taxes are 
improperly pressurizing clients and their professional advisers. 
I have letters that prove this, and I am sure other small practis- 
ing accountants have similar evidence. I am dissatisfied and 
dismayed that my own Institute, to which I contribute £45 
annually in subscription, and to which my partners and I have 
given and are still giving much in voluntary time and effort on 
local and national committees, has allowed the Inland Revenue 
to manoeuvre itself into this position where it is able to destroy 
the credibility of long-standing professional practising 
accountants. 

It has never been the easiest of tasks to prepare proper 
accounts from incomplete records, and the small practitioners 
in the profession have done a tremendous job over many 
decades to create order out of the chaos of the records of 
unincorporated businesses. The past 18 months have shown 
that all this effort was obviously in vain, and that what we 
should have been doing is merely establishing the client’s total 
sales, estimating a gross profit percentage thereon and deduct- 
ing a round sum for expenses to arrive at the taxable profit. 
Analysed profit and loss accounts supported by balance sheets 
appear to be a complete waste of effort as far as the Revenue is 
concerned. 

The clients [ act for are not book-keepers nor accountants; 
they are traders who buy, sell, deal, service, repair, build, 
demolish and undertake a variety of activities with a view to 
earning profit — not an ‘average’ profit, but a profit which is 
appropriate to the time, place, circumstances and persons with 
whom they conduct business. The use of any form of average 
to ascertain their profits is nothing more than an additional 
bureaucratic financial imposition upon the small wealth- 
creators of this country. 

This abuse has got to stop before either accountants become 
part of that bureaucracy, by a lack of resistance and an increas- 
ing compliance with Revenue dictates, or they are forced out of 
practice by an awakening of their clients to the complete 
ineffectiveness of their efforts. I call upon the Institute to face 
up to its responsibility to practising members and protect them 
from insidious pressures on the part of Inland Revenue staff. 
Failure to provide such protection this time could well result in 
many frustrated practitioners resigning and setting up some 
other body, more awake and alive to the needs of its sub- 
scribers. 


My suggestions for action by the Institute are as follows: 


(1) Endeavour by all means possible to review and reduce 
the investigatory powers granted to Revenue in Schedule 
6 of the Finance Act 1976. Insist that any reference by 
the Revenue to what is ‘material’ or ‘reasonable’ is 
quantified in inquiry cases; 

(2) Agree with the Inland Revenue and subsequently publish 
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the average mark-ups expected to be earned by each 


trade; 


(3) Promote legislation that will prevent the reopening of 
assessments already agreed upon by HM Inspectors of 
Taxes except in cases of proven fraud or wilful default. 
At present very small deficiencies in one year even in 
such items as own consumption are being used as an 
excuse to increase assessments for the previous six years, 
and an agreement made by the Inspector at present 1s 
merely a provisional acceptance until he sees fit to carry 


out a more searching investigation. 


(4) Insist that professional fees incurred in successful 


honest client; 





Presentation of ICMA 
Training Award 


‘Highly skilled personnel are crucial if we 
are to make full use of new technology 
and to achieve levels of productivity 
which warrant internationally competi- 
tive pay rates’, Mr Geoffrey C. Rowett, 
FCA, FCMA, President of the Institute of 
Cost and Management Accountants, said 
recently in London. He was addressing 
executives from over 40 companies at a 
luncheon at the Savoy to present the 
1978 Training Award of the ICMA to 
Kodak Ltd. 

He referred to the paradox of high 
levels of unemployment persisting while 
shortages of skilled workers led to 
limited output: ‘The situation ... is 
probably deteriorating, with young 
people choosing immediate rewards in 
service industries in preference to the 
hard grind of the skilled training. 


New technology 


‘New micro-electronic technology offers 
the prospect of large increases in 
productivity in many sectors of industry. 
But its introduction is frequently seen as 
a threat to jobs in many cases, and 
especially so in the case of the “craft” 
jobs. To overcome these fears and to 
turn problems into advantages, massive 
retraining and a fundamental change of 
attitudes will be needed ... we must 
ensure that the future is seen as interest- 
ing, exciting and most of all rewarding, 
both in terms of job satisfaction and 
financial rewards.’ 


Mr Rowett was enthusiastic about the 


working partnership between - the 
Institute of Cost and Management 
Accountants and the organizations 
which provided training for ICMA 
students. “Today’s gathering’, he said, 
‘demonstrates that professional institu- 
tions and industry have common 
interests — and can achieve striking 
results for efficiency and morale. Britain 
needs this injection cf trained manpower 
at executive level — as well as the skilled 
worker level.’ 

Kodak received the 1978 Training 


Horncastle, Lincs. 


resistance of Revenue demands are reimbursed to the 


(5) Obtain a reconciliation between the general law of the 
land and the tax laws. This means that the onus of proof 
of default must be with the Revenue and not left with the 
taxpayer to prove his innocence. 

The Inland Revenue must be made to answer for their 
actions, and stand to lose if they are wrong. The present state 
of affairs allows them to enjoy practically unlimited power, and 
causes them no retribution at all for the irresponsible use or 
complete abuse of it. 


Yours faithfully, 
D. A. DEXTER, FCA. 


Award of the ICMA for its impressive, 
well-rounded, forward-looking training 
scheme for ICMA students. Mr F. J. 
Moorfoot, chairman and managing 
director of Kodak, in accepting the 
Award, referred to the need in industry 
for qualified management accountants: 
‘Over the years the number of qualified 
accountants in Kodak has increased, 
until today we have 44 qualified 
accountants of which 28 are members of 
the ICMA, and 32 accountant trainees of 
which 20 are training for ICMA 
qualifications.’ 

He agreed with Mr Rowett that 
improved productivity was essential, and 
this depended to no small degree on the 
facility to attract high calibre staff and to 
provide proper training. ‘There is no 
better way to achieve this’, he added, 
‘than by fostering and maintaining good 
working relationships with professional 
bodies.’ 


National Accumulator 


Following the success of the 
Accumulator investment competitions 
sponsored by Williams & Glyn’s Bank 
and administered by the local students’ 
societies in London, Manchester and 
East Anglia, a national game is planned 
for 1979, 

Syndicates of three students’ society 
members will invest a notional £50,000 
on the stock market on February 23rd. 
On a specific ‘decision day’ each month 
over the following six months, they may 
change their investments and must value 
their portfolio. 

The syndicate with the highest valued 
portfolio on August 31st will win for 
each member the national prize of £100, 
to which will be added, at the rate of {1 
per 1 per cent, the amount by which 
their portfolio has exceeded the perfor- 
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mance of the FT Ordinary Share Index 
during the course of the competition. 

Additionally, there are small prizes for 
each member of the top 20 syndicates 
and a {20 award for the team with the 
most original name. 

Local societies are being encouraged 
to organize their own Accumulators in 
which syndicates will submit copies of 
their national competition investment 
sheets to their local offices. Providing 
more than 20 syndicates take part in a 
local competition, £50 will be awarded to 
each member of the winning regional 
syndicates and, if 30 teams or more take 
part, £10 will be awarded to each 
member of the local runners-up (the 
winning syndicate in the national com- 
petition will not be eligible for a local 
prize). 


The national game will be 
administered by the Chartered 
Accountant Students’ Society of 


London, while the local versions will be 
run by the local students’ societies. 
Application forms are available from 
Norman Eley at CASSL, 43 London 
Wall, London EC2M 5'TB, or from Peter 
Mackie at Williams & Glyn’s Bank, 45 
Moseley Street, Manchester M60 2BE. 


ACCOUNTANCY DEPARTMENT 
SET UP AT SOUTHAMPTON 


A new Department of Accounting and 
Management Economics has been 
established at the University of 
Southampton. The staff of the university 
have taught and studied accounting and 
commerce for several decades, but for 
the past eight years these subjects have 
been taught under the auspices of the 
Department of Economics. 

“The separation of accounting and 
Management economics from economics 
reflects a change of emphasis. The new 
department intends to maintain the 
university’s reputation for the rigorous 
analysis of financial and business topics; 
but it also proposes to introduce into its 
activities a greater integration of such 
analysis with its relevant applications. 

For the current year, the accounting 
staff, under the general co-ordination of 
Dr H. Hart, FCA, Reader in Accounting, 
have been supplemented by two 
additional appointments. One of those is 
Mr W. W. Martin, FCA, until Septem- 
ber finance director of Southern Gas, and 
former President of the Southern Society 
of Chartered Accountants. 

In addition to the undergraduate 
teaching in accounting and business 
economics, the department offers a post- 
graduate course in financial managerial 
controls; and consideration is being 
given to the possibility of introducing a 
more broadly based course in manage- 
ment sciences. 

Head of the new department is 
Professor Kenneth Hilton, BA, PhD, ACIS, 
Professor of Financial Control at the 
university since 1970. 





THE ACCOUNTANT 
index to Vol. 179 


July-December 1978 


The General Index to Volume 179 
(July-December 1978) will be available 
at the end of January and copies will be 
sent automatically to libraries and sub- 
scribers who requested the January—June 
1978 index. 

Other readers who now require copies 
of the index should apply by letter 
addressed (unstamped) to: Gee & Co 
(Publishers) Ltd, Freepost, . London 
WC2R 1BR. 


PROFESSIONAL NOTICES 


Arthur Young McClelland Moores & 
Co have pleasure in announcing that on 
January 1st, 1979, Mr Martin A. J. Sabey 
was admitted to their Jersey partnership. 

Binder Hamlyn, Chartered Accountants, 
are pleased to announce that Mr P. H. 
Radcliffe, who has been a member of the 
staff in their London office for a number 
of years, has been admitted as a partner 
in the Leeds office from January Ist, 
1979, 

Stanley Blythen & Co, Chartered 
Accountants, announce that Mr Charles 
Bingham, TD, FCA, who has been senior 
partner for some years, retired from the 
partnership on December 31st, 1978, 
after 50 years’ service to the profession. 
He will continue with the firm on a part- 
time consultancy basis. 

Maurice J. Bushell & Co, Chartered 
Accountants, announce that as from 
January Ist, 1979, they admitted to part- 
nership Mr Malcolm K. Mildren, FCA, 
who has been a member of their staff for 
some time. The name of the firm remains 
unchanged. 

Hays Allan, Chartered Accountants, 
announce that Mr J. A. McIntosh, CA, 
retired from the practice on December 
31st, 1978, and that Mr C. A. K. Foster, 
ACA, joined the partnership on January 
ist, 1979. 


Mr Cyril A. Lloyd, practising as Bown 
Lloyd & Co, Chartered Accountants, at 
25 Park Street, Macclesfield, announces 
that he has been joined in partnership by 
the partners of Joseph W. Shepherd & 
Co, who are Messrs D. Christopher 
Pegge, Bernard Elliott, Michael J. Croll, 
Michael J. Prior and Alan C. Ramsey. 

As from January Ist, Joseph W. 
Shepherd & Co will practise from their 
offices at 81 Fountain Street, 
Manchester; 2 The Downs, Altrincham; 
and now 25 Park Street, Macclesfield, 
under the style Shepherd & Co. 


Thornton Baker, Chartered 
Accountants, announce the admission to 
partnership of two members of their 
staff, Mr Bill Knight, ACA, in the 
Nuneaton office; and Mr Ian Menzies, 
BA{Econ), ACA, as resident partner in the 
Milton Keynes office. 


Alfred Tooke & Co, Chartered 
Accountants, announce that Mr J. D. E. 
Hamilton, FCA, was admitted to part- 


‘nership with effect from January 1st, 


1979. Mr Hamilton has been with the 
practice in a senior capacity for four 
years. 


APPOINTMENTS 


Mr Christopher J. Coole, ACA, has 
been appointed to the board of Dale 
Electric International, the main holding 
company of the Dale Electric Group. He 
has been secretary for the last six years. 








Mr T. M. Panjabi 


Mr T. M. Panjabi, MCom, ACWA, 
appointed 


Mr C. J. Coole 


chief 


AMBIM, has been 








MAKE SURE OF YOUR C.A. EXAMS 









325,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and Banking, Law, Local Government, Management, 
of ccrrespondence tuition has produced over for other specialised professional qualifications. Marketing, etc. 


The Rapid Results College, Dept AHG - Tuition House, London SW19 4DS 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 


Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 


You know the career advantages of being 
qualified, so make sure you don’t waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid-Results College course. Fifty years 
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accountant of the Consumer Buying 
Corporation of Zambia Limited. 

Mr Bernard Adler, FCA, financial con- 
troller of Mothercare, has been made 
financial director. 

‘Mr Derek Coulson, ACCA, company 
secretary of Gowrings Leisure, has been 
appointed managing director. 

Mr John T. Davey, FCA, has been 
appointed to the board of British Electric 
Traction Company. He has been a 
member of the executive staff of BET 
since December 1970. 

Mr Walter Jones, IPFA, deputy 
borough treasurer of Guildford, has been 
appointed borough treasurer with effect 
from May 1979, in succession to Mr 
Reginald Long, IPFA, who retires. 

Mr M. B. Leiper, CA, treasurer of Weir 
Pumps, has been appointed executive 
director, purchasing. 


EUROPEAN MONETARY SYSTEM 
Republic of lreland 


The Government of the Republic of 
Ireland has announced the introduction 
of exchange controls between the 
Republic and the United Kingdom from 
Monday, December 18th, 1978, as 
protection against inflows and outflows 
of capital which could be unwelcome to 
the Republics economy. The Irish 
authorities have made it clear that 
their controls will create no impediment 
to normal trade between the two 
countries. 

The Central Bank of Ireland have 
made it clear that for the time being they 
will continue to buy and sell Irish 
pounds for sterling at one for one, and 
that there is therefore no change in their 
present practice. 

The UK authorities, according to a 


Mr Melvin Pelling, FCA, company 
secretary and chief accountant of 
Chemitrade, has keen made financial 
director. 


Mr A. J. Smith, FCIS, has joined the 
board of Wagon Industrial Holdings. He 
will retain his position as secretary. 


Mr R. D. Thomas, CA(SA), FCMA, 
JDipMA, formerly an associate member of 
Fisons main board, ñas been appointed a 


full director with effect from December 
19th, 1978. 


Mr John Thomson, CA, has joined 
Nordic Bank, London, as financial con- 
troller with effect from December 18th, 
1978. 


Mr W. R. Watson, CA, has become 
director of administration of Kings & 
Co, the Scottish-based subsidiary of the 
Quarry Products Division. 


recent Treasury announcement, will not 
be extending exchange control to the 
Republic of Ireland in the immediate 
future, but will keep the situation under 
continuous review. Meanwhile, it should 
not be assumed that, if controls were 
imposed, Irish securities which are held 
at that time by UK residents would 
attract the investment currency 
premium. 


THE INSTITUTE OF 
INTERNAL AUDITORS 


Transport Problems 


Next week’s Londcn luncheon meeting 
of the Institute of Internal Auditors will 
hear Mr R. F. Bennett, CEng, FIMechE, 
FCIT, chairman of the London Transport 
Executive, speak on “The reorganization 
of London Transport’. The luncheon will 
be held at 12.30 for 1 pm on January 


10th, at the Rembrandt Hotel, Thurloe 
Place, London SW7. 

This event will be preceded, at 10.30- 
am, by a workshop session led by 
London T'ransport’s head of audit, Mr 
Malcolm Rose, BSc(Econ), FCA, on ‘Audit 
problems of transport undertakings’. 


TWO SSCA COURSES 
On Thursday, January 11th, the 
Southern Society of Chartered 


Accountants has organized a one-day 
course on ‘Partnership tax planning’, to 
be held at the Wessex Hotel, Winchester. 
Speakers will include Mr Donald Rich of 
Deloitte, Haskins and Sells, immediate 
Past-President of the Society, and Mr 
Graham Harrison of Bicker and Co. ` 

A one-day course on ‘The Future of 
the Private Company’, also organized by 
SSCA in conjunction with the Basing- 
stoke District Chamber of Commerce, 
will be held on Wednesday, February 
14th, at the Mercury Motor Inn, Basing- 
stoke. 

The fee for each course (VAT-exempt) 
is {27-00. Further information is avail- 
able from the Secretary, 252 West Way, 
Broadstone, Dorset BH18 9LL. 


ICAEW MAILING DATE FOR 
CPE REPORTS 


Annual CPE continuing professional 
education report forms for 1978 will be 
mailed to all members of the Institute of 
Chartered Accountants in England and 
Wales in March 1979, and not in January 
as previously forecast. 

The CPE report form is being 
incorporated in a questionnaire which 
also asks for additional information from 
members so that, with enhanced records, 
the Institute can both improve its 


services to members with particular ~ 


interests and reduce costs. 
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THE 
BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


Founded 1923 


Associate membership is available 
to applicants who have passed the 
Association's examinations, or their 
equivalent, and in addition have not 
less than five years’ approved 
accountancy experience. 


Licentiate membership is ob- 
tainable for applicants who are at 
least 25 years of age, and have not 
less than seven years’ approved 
accountancy experience. 


Student registration is available 
to applicants with approved 
educational attainments. 


Practitioners authorised under 
161(1)(b) of the Companies Act 
1948, and others requiring 
membership and examination 
details, should apply to the 
Secretary, at: 


STAMFORD HOUSE 
LONDON W4 1SU 





Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 
FCEA (FELLOW). 


ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 


Applicants should send full details 
of their age, qualifications and 
experience to: 
The Secretary-General 
The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 
Talisman House, 330 Holloway Road 
London N7 6NJ 


ANALYSIS 
PLUS + 


BOWCOURT are pleased to announce 
four new lines for the Accountant 





with detailed headings available in pads or 


i ANALYSIS P.R. 8 & 16 column analysis 
reams A4 and A3. 


ANALYSIS 53 8 & 16 column analysis 
y | with 53 cross rules available in pads or 
reams A4 and A3. 


VAT RETURN printed in green, available 
in pads only A4 size. 


BANK RECONCILIATION printed in grey, 
available in pads only A4 size. 


A full range of Analysis pads and papers 
available at very competitive prices. 


Send today for sample folder and prices. 


BOWEN & COURT LIMITED 


7 GARDNER INDUSTRIAL ESTATE, KENT HOUSE LANE, 
BECKENHAM KENT BR31JR Telephone:01-659 1931 


cig 





DO YOU KNOW ENOUGH 
ABOUT THE CHANNEL | 
ISLANDS TO PROFIT? 


Surely not! Well now you can find out more than you knew 
before from just one book. 


The CHANNEL ISLANDS FINANCIAL DIRECTORY 1979 
is the comprehensive reference guide for both professional 
and private readers who want to know more about the ever 
growing financial centre on Britain's doorstep. 


Articles are included on the Channe Islands’ tax and 
judicial systems, company formation, exchange control, 
captive insurance, money broking, trust management, 
investment funds, commodity dealing, merchant, clearing 
and trustee banking. 


The main part of the publication contains biographical 
breakdowns of the hundreds of companies involved in the 
financial sector in the Islands, ranging from Accountants, 
Banks and Company Managers to Unit Trusts and Venture 
Capital; some 56 sections. 

Details of each entry include address, telephone and telex 
numbers, table address, date formed anc capital structure, 
names of directors, principal services and facilities offered, 
subsidiaries and associates etc. etc. Plus an analysis of 56 
unit trusts based in the Islands and if that isnot enough, there 
is also a diary for 1979 included. 


It is all there in just one 256 page volume. ONLY £9.95 
THE CHANNEL ISLANDS 
FINANCIAL DIRECTORY 


To: FINANCIAL PUBLICATIONS LIMITED, 

10, The Pollet, St. Peter Port, Guernsey, D.I. 

Please send me copy/copies Jf 

THE CHANNEL ISLANDS FINANCIAL DIRECTORY 1979 
at £9.95 each (plus p. & p. 75p). 
lenclose a cheque [or ...............:.:eee 
(Please print) 


a... /Please invoice 


OMIA: steers a ces eae teases 


Address 


. Principles of 
Management Accounting 


Written with the specific purpose of placing 
management accounting in a descriptive, practical 
setting, this book is directed at all students of 
accounting as well as executives who seek a 
readable view of the subject. The author, Bernard 
Brooks, FCMA, succeeds in setting out clearly the 
principles of management accounting in both the 
work and examination situation. 

All the accounting procedures are covered, including 
control accounts, periodic and product accounts, 
costing methods, and budgetary control. There are 
many examples and illustrations. 


£4-25 including postage UK and Overseas. 


GEE & CO (PUBLISHERS) LTD 
151 STRAND 
LONDON WC2R 1JJ 


Telephone 01-836 0832 


ACCOUNTANT 
The professional weekly 


Special Features for 1979 


The Woman Executive 
Working Abroad 

The Restless City 

The Far East 

Personal Savings 

Foreign Exchange Market 


Computers _ 

Business Efficiency 

Jobs in Accountancy 

Insurance for Business 

Valuations — shares, property, 
stocktaking, machinery 


January 25 
February 22 
March 22 
April 26 
May 24 
June 28 


August 23 
September 27 
October 25 


November 29 


An editorial synopsis for each special feature will be 
available on request six weeks before publication date. 


PROFESSIONAL PEOPLE READ THE ACCOUNTANT: 
SHREWD PEOPLE ADVERTISE IN IT 


Details from: 
Barbara Miller, Gee & Co (Publishers) Ltd 
151 Strand, London WC2R IJJ. Tel: 01-836 0832 
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Victoria Valuers 


stocktaking 
inventories 
and asset 
valuations 


9 Golden Square 
London WIR 3AF 


01 4341718 


industrial, 
retail 
wholesale 


stocktakers and advisers on stocktaking procedures 


KING'S INVESTIGATION BUREAU 
LIMITED 


INVESTIGATIONS in Civil, Criminal and Commercial cases — Internal Thefts and Extensive Pilfering in 
Commercial Concerns — Cases of Conspiracy and Fraud — Questioned Insurance claims — Infringements of 
Patents and Trade Marks — Bona fides of individuals and business concerns — Cases of Corruption and 
Leakages of Commercial and Industrial Information. Surveillance and undercover assignments undertaken 
in the investigation of criminal cases and commercial irregularities. Financial Investigations and enquiries 
into matters arising from Bankruptcy and Company Liquidation proceedings. 


SPECIALIST SECURITY SERVICES including Security Surveys covering Computer Operations and 
confidential data control procedures — Counter Industrial Espionage assignments — Personnel character 
screening — Security checks conducted at hotels, restaurants, licensed premises, departmental stores and 
all retail outlets — Consultative Security Services. 


CHANCERY HOUSE, 53—64 CHANCERY LANE, LONDON WC2A IQU 


Telephone 01—405 0343 


This Bureau does not undertake enquiries in connection with divorce or matrimonial matters; 
industrial disputes ; hire-purchase status enquiries or re-possessions ; process serving or allied matters. 
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Incomes Surveyed 


Since income tax provides virtually half the tax revenue in the UK, it is 
understandable that the Treasury should be able to estimate the revenue 
consequences of any proposed changes in the tax rates and allowances. To this 
end the Inland Revenue carries out annually a sample survey of personal 
incomes. 

The results of the latest surveys have been published in The Survey of 
Personal Incomes 1975-76 and 1976-77 (HMSO, £5). In an interesting 
account of the sample design it is disclosed that the sample covers just under 
80 per cent of the 28 million ‘tax units’ in the UK. The apparent shortfall 
arises mainly from the fact that many elderly people have incomes too small 
to attract tax; in addition, there is a problem with the data relating to married 
women who earn, where special adjustments are needed to the available 
figures to give full coverage. 

In assessing the significance of the published figures, it should be noted 
that certain types of income (eg, some social security benefits) do not attract 
tax. It is estimated that the total income excluded amounts to about £28,000 
million out of an estimated aggregate of personal incomes of £100,000 million. 
But it is not so much the absolute contribution in tax which is interesting as 
the relative contribution between different groups of taxpayer. 

Of the £18,300 million of income tax collected in 1976—77, the top 10 per 
cent of incomes contributed just over one-third, ie 34-6 per cent. In contrast, 
the lowest 10 per cent of incomes contributed less than 1 per cent of the tax 
proceeds. At the same time, the top 25 per cent of incomes contributed 56 
per cent of the income tax collected — a situation partly accounted for by the 
fact that almost one-quarter of employment income is earned by the top 10 per 
cent of earners. To come into this category in 1976-77, a man needed an 
income of £5,050; the corresponding income for women was £2,980. 

The data relating to the distribution of income by sex and whether the 
woman is married or single (this latter group also comprises widows) merits 
comment. For example, there were 15-5 million males among the 25-2 million 
taxpayers whose main source of income was from their employment. The rest 
comprised just over 3-5 million single women and over 6-1 million married 
women. Such figures reflect not only the far greater opportunities for gainful 
employment now open to women but also the lower average age of marriage 
for women, and the fact that a larger proportion of the female population now 
marries. 

The disparities in income between these three groups is quite striking. For 
men the median income in 1976—77 was about £2,800 whereas for the single 
woman it was £1,200. The corresponding figure for the married woman was 
only about £900. The differences in relative earnings is equally well brought 
out by taking the lim:t of £2,500 in that year and estimating the proportion in 





each group with less than that figure. For 
men it was just over 30 per cent; for 
single women it was almost 80 per cent 
and for married women 82 per cent. 

How can one account for these large 
differences in an age when there is so 
much talk of equality of opportunity, not 
to mention equal pay? In the case of the 
married women, the answer probably lies 
in two simple facts. Many of them 
choose to work part-time for domestic 
reasons; Others, particularly among the 
better-off, earn just enough to absorb the 
whole of the married woman’s earnings 
allowance. In the case of single women, 
it needs to be remembered that many are 
young and in unskilled occupations. 
Many work in industries such as clothing 


manufacture, or in the service and 
distributive trades, in which earnings 
have traditionally been low. 

Most professional men are well aware 
that incomes in London tend to be 
higher than in the provinces, although in 
recent times cities such as Edinburgh, as 
well as some in the North and Midlands, 
offer equally high salaries. For the 
average employed worker, however, 
where the trade union usually negotiates 
the basic rate on a national level, regional 
differences are not so marked. 

The latest survey also provides 
quartile figures for the major regions, 
and details of the entire income distribu- 
tions in those areas. The Inland Revenue 
note that these figures tend to be based 


upon the taxpayer’s residence rather 
than his place of work. Perhaps in the 
near future the Inland Revenue might be 
able to break down the regional figures 
into smaller areas to coincide with the 
local authority rating areas. 

It would be interesting to see if, when 
such income figures were used as a 
measure of resources, the allocation of 
the Rate Support Grant between the 
local authorities was as favourable to 
Wales and to some of the provincial 
authorities as is the present resources 
element. The same consideration will 
have particular relevance when the new 
regional assemblies come to demand 
larger subventions from the English 
taxpayer — as they surely will. 





Reservations on 
EEC Audit Rules 


Concern at the unduly prescriptive 
approach of the proposed EEC Eighth 
Directive relating to the qualification of 
auditors was voiced by the four CCAB 
‘audit’ bodies — the three UK Institutes 
of Chartered Accountants, and the 
Association of Certified Accountants — 
earlier this week. Such prescription, the 
accountants say, could circumscribe the 
profession’s ability to adapt to new 
situations and new requirements. 

The four accountancy bodies agree it 
is desirable to establish a minimum level 
of qualification of auditors in the EEC. 
Thus they support the general objectives 
of the proposed Directive and believe 
that it will provide a foundation for the 
eventual mutual recognition of qualifica- 
tions and for greater freedom to practise 
as auditors in other member states. They 
are nevertheless concerned to avoid 
undue specialization in auditing at the 
professional education and training stage 
and in the practice of accountancy. 

‘This could damage the profession 
which at present provides a wide range 
of services and advice to the benefit of 
the public’, according to this week’s joint 
statement. ‘Separate licensing of an 
individual activity within the range of 
services expected of a profession could, if 
too narrowly applied, undermine the 
unity of the profession. If that happened, 
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its strength and influence would 
diminish, together with the contribution 
which it makes to the commercial life of 
the world community.’ 

The four accountancy bodies make a 
number of detailed observations on the 
proposed provisions which are either a 
cause for concern or require further 
clarification. Thus, for instance, the 
provisions protecting the independence 
of individual professionals in corporate 
bodies licensed as auditors, as presently 
drafted, would debar ‘specialist’ partners 
or directors who are not themselves 
licensed auditors from access to docu- 
ments relating to the audit. 

Furthermore, the provisions as pre- 
sently worded might inhibit, rather than 
encourage, the formation of Community- 
wide auditing firms. Interestingly, in 
the light of UK company law, the 
accountants see potential advantages for 
‘trans-frontier practices’ as corporate 
bodies, and think it likely that considera- 
tion will have to be given to corporate 
practice in the UK. 

The draft Directive incorporates a half 
step towards recognition of qualifica- 
tions of other member states, but 
without obligation to do so and this, it is 
feared, could give rise to difficulties for 
the UK profession without balancing 
advantages. Article 10 states that 
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qualifications obtained in another 
member state are considered 
‘equivalent’; accordingly it seems that a 
host state would be required to accept all 
other Community qualifications or none. 

The point is also made that, in the 
UK, some of the functions assigned by 
the draft Directive to ‘competent 
authorities’ have hitherto been carried 
out by the Department of Trade while 
others are left to the professional bodies 
themselves. ‘We suggest’, in the words of 
this week’s joint statement, ‘that the 
dichotomy of responsibility might best 
be resolved by empowering the Secretary 
of State to direct persons with foreign 
qualifications to submit themselves to a 
test of legal knowledge, to be carried out 
by one of the four recognized bodies 
designated for this purpose. 

‘In the case of disciplinary proceed- 
ings, persons who are not members of 
one of the four recognized bodies could 
be placed on a special list to be 
maintained by a designated body, with 
the condition that persons on that special 
list would be subject to the ethical and 
professional standards and disciplinary 
procedures of that body.’ 


Accountants’ Reports 
on Profit Forecasts 


Among a number of specific reminders in 
last week’s CCAB statement 
‘Accountants’ Reports on Profit 
Forecasts’ is the need for reporting 
accountants to agree fundamental points 
with the company’s directors before 
accepting instructions. These should 


specifically include the purpose for which 
the profit forecast has been prepared; 
that the directors assume full res- 
ponsibility for the forecast; that no 
material restrictions are placed upon the 
scope of the reporting accountants’ 
work; and that the time within which 
the report is required is not so limited as 
to preclude the accountants from obtain- 
ing sufficient information properly to 
exercise their professional judgement. 

It is the responsibility of the reporting 
accountants to determine whether a 
profit forecast has been properly com- 
piled upon the footing of the given 
assumptions; and, if any of the assump- 
tions which are to be published appear to 
them unrealistic, or if any assumption is 
omitted which appears to them to be 
important, they should include an 
appropriate comment in their report. 
Finally, ‘before giving their consent to 
the publication or re-publication of their 
report, the reporting accountants should 
require to see the whole text of the docu- 
ment and satisfy themselves that the 
inclusion of their report in the form and 
context of the document would not be 
inappropriate or misleading’. 

The CCAB statement has been pre- 
pared to take account of revisions to the 
Stock Exchange ‘Yellow Book’ (require- 
ments for the admission of securities to 
listing). Copies of the full text, including 
a specimen report, are available free on 
request (sae) from the Publications 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ, quoting reference 
Tht 922. 


Firm Reticent on 
International Rumours 


Commenting on recent reports that 
Thomson McLintock were involved in 
discussions with other firms to form a 
large international accounting group, 
John Kirkpatrick, CA, senior partner, told 
The Accountant that anything which 
would strengthen its operations was, of 
course, to be welcomed. 

That, however, was not the same as 
saying that a multi-international group 
had been formed. ‘If and when the firm 
has concrete information to release, it 
will make a full statement,’ he said. 

There has been a change in the 
representation of the firm’s European 
end, added Mr Kirkpatrick. Its European 
operations had been represented by the 
large Dutch firm Klynveld Kraayenhof, 


but Thomson McLintock had now 
appointed as their European 
representatives the West German firm 
Deutsche Treuhand. 

Thomson McLintock is a well-known 
and substantial name in the UK, while 
senior partner John Kirkpatrick is a 
Past-President of the Scottish Institute, 
chairman of the Eastern Hemisphere 
executive of McLintock Main Lafrentz, 
and chairman of Thomson McLintock 
and Company. Despite the firm’s present 
reticence, there would be little cause for 
surprise to find it involved with others in 
an international grouping. 


Five Shares Fix 


It must be a comparative rarity for the 
Chairman of the Stock Exchange, in his 
capacity as a broker, personally to handle 
an order for the purchase of five shares. 
Such, however, was the case when 11- 
year-old Ian Fidler asked BBC1’s Fim’/] 
Fix It programme for a visit to the 
Exchange’s hallowed trading floor. 
Escorted by Mr Goodison, Ian 
solemnly invested his pocket-money in 
the purchase of five shares in Northern 
Foods at 106, having selected ‘milk’ as a 
commodity likely to remain in constant 
demand. Mr Goodison later invested Ian 
with a ‘Fixit’ badge and presented him 
with his share certificate, after surviving 
a question from programme chairman 
Mr Jimmy Saville as to whether he was 


really the Chairman of the Stock 
Exchange — ‘you look so young for the 
job!’. 

Ian Fidler has another five years to go 
before being eligible for Stock Exchange 
employment, and ten years for full mem- 
bership. As this issue of The Accountant 
went to press, Northern Foods were 
quoted at 103. 


More New Year 
Honours 


We are glad to record the following New 
Year honours to members of the 
accountancy profession, in addition to 
those reported in The Accountant last 
week: 
CBE: Mr C. N. Smith, FCA, chairman, 
Policyholders Protection Board; Mr 
G. R. A. Wixley, OBE, FCA, deputy chair- 
man, National Biological Standards 
Board. 
OBE: Mr R. T. H. Bennett, FCA, for 
services to the British community in 
Libya; Mr J. S. Heaton, FCA, for services 
to the English Industrial Estates 
Corporation; Mr A. Robertson, MBE, CA, 
managing director, Hugh Smith 
(Glasgow) Ltd, for services to export. 
Both Mr Smith and Mr Heaton are 
partners in the UK practice of Peat 
Marwick Mitchell & Co. Finally, com- 
pleting a possibly unique ‘treble’ for the 
firm, another partner — Mr Donald 











me 
TESS, 


Thornton Baker’s computer audit specialists, Mr Rodney Westhead (left), ACA, and 
Mr Alan Pettitt, ACMA, who recently arranged a three-day computer auditing 
course in Bournemouth for the Southern Young Chartered Accountants Group 
and the students’ society, are pictured above with the organizer, Mrs Stella 
Fearnley, BA, ACA. The course, which was fully subscribed, attracted a wide 
cross-section of members and students from the southern area. 
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Ward, MBE, FCA — has been appointed a 
Deputy Lieutenant for the County of 
Cleveland. 


A Matter of Tact 
and of Tactics 


Unexpected rejection of properly 
typewritten copy documents submitted 
for filing has brought home to a firm of 
chartered accountants the need to pay 
close attention to the requirements of the 
Registrar of Companies in relation to 
documents which will be reproduced for 
presentation to the public. The rejection, 
to which the firm concerned took excep- 
tion — quite correctly, as being at present 
outside the statutory powers of the 
Registrar — had to do solely with the size 
of the typescript, this apparently being 
too small for satisfactory reproduction 
on microfilm. 

Following representations to their 


MP, the accountants have been able to 
modify the somewhat implacable terms 
of the rejection circular from the Com- 
panies Registration Office. The reply 
received from Parliamentary Under- 
Secretary Mr Stanley Clinton Davis may 
well be of interest to those practising 
firms who have not yet given thought to 
the type-face of the machines in their 
offices or to the exact size and weight of 
their stationery. 

Mr Davis confirms that ‘for many 
years it has been the practice of the 
Registrar to return to the presenter’ any 
document which fails to meet require- 
ments which, he points out, are designed 
to be of service to the public. He goes on 
to add that while the Registrar is at 
present unable ‘to do more than seek the 
co-operation of the companies concer- 
ned’, the Companies Act 1976 includes a 
specific provision in section 35 whereby 
regulations may be introduced: 

‘The letter was intended |by the 


Registrar] to assist companies to 
improve the quality of their documenta- 
tion during the period prior to the 
introduction of the regulations. In the 
light of comments made by [the 
accountants concerned|, the Registrar 
has taken steps to ensure that the letter 
is amended so as to make it clear that he 
is still dependent upon voluntary co- 
operation.’ 

The concession is an important one, 
for the transition to microfilm, however 
beneficial, will not be helped by circulars 
which conclude ‘I should be grateful if 
you would return the documents in a 
manner suitable for inspection and 
reproduction. In the event that the docu- 
ment is not returned, normal default 
pursuit action will be pursued to press 
delivery.’ This kind of language, in a 
letter ‘designed to assist companies to 
improve the quality of their documenta- 
tion prior to regulation’, may be thought 
a poor exercise in public relations. 





THIS IS MY LIFE 


Seasonal Problems 


by An Industrious Accountant 


December sales figures were records, so 
the directors demanded a revised budget, 
and Scotty claimed 20 per cent increase 
in his stock-purchasing allowance. The 
department heads worked late on 
crystal ball-gazing at 1979’s graphs 
going through the ceiling, and even the 
morale of our accounts men was 
stretched to maintain our traditional 
timetables. 

Came the end of a hard day’s work 
when, just as I had donned raincoat and 
scarf, the telephone rang. My wife 
was at the other end to say that the 
Browns would be dropping in on us, plus 
daughter and new fiancé, and could I 
bring home some goodies without fail. 
Such and such bottles, chocolates, 
smoked salmon, avacado pears... . 

I went down wearily to our super- 
market, thinking how the directors 
merely instructed their private 
secretaries to deal with similar duties, a 
status allowance regrettably forbidden to 


senior men since that miserable clot, 
Bertie of Marketing, blotted his 
copybook. Our queue, tired but patient, 
moved slowly, as always, my basket 
weighed heavier every minute, we were 
shoulder to shoulder. 

A stout woman with an over-loaded 
trolley remarked to her skinny com- 
panion that the store ‘must be making a 
blooming fortune’. Skinny cackled ‘not 
half the fortune they think they’re 
making’, and the SW whispered, ‘he 
says it’s just jam being cashier’. 

They had their backs to me, and they 
never even looked round, because a be- 
scarfed matron from the line beside us 
leaned over to explain that Daisy was 
worried stiff about him slipping up. 
Skinny said he was much too smart to be 
caught out, but just then a tall thin man 
with two overflowing baskets said ‘way 
there’, and pushed through the line. The 
SW’s elbow jerked sharply and one basket 
upended, boxes and bags everywhere. 
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When order was restored the queues 
had reformed to get through the turnstile 
and the loose-tongued ladies had 
vanished. I was mentally reviewing our 
four senior cashiers and two stand-ins, 
wondering where our well-planned 
procedures had slipped up, and planning 
a crash audit next morning. 
Unfortunately, I left my full basket 
beside the cash desk, completely 
forgotten in my worry about a swindler 
in our ranks, and the Browns now nod 
coldly when we meet. 





The Department Heads worked late on 
crystal ball-gazing... 


ACCOUNTANT ABROAD 





Proposals which would require com- 
panies to capitalize interest cost as part 
of the cost of acquiring certain kinds of 
assets have been released by the 
Financial Accounting Standards Board 
for public comment in the United States. 
Examples given include assets under 
construction for a business’s own use, 
such as new facilities; assets intended for 
sale that require a long production 
period, such as buildings or ships; and 
inventory items that need a long time to 
age, such as whisky. 

The proposed FASB statement 
indicates that the period required to con- 
struct or develop the asset must be ‘sig- 
nificant’; a period of at least a year is 
suggested. The Board concludes that the 
informational benefits of capitalizing 
interest on work-in-process inventories 
that turn over relatively quickly would 
not be worth the book-keeping effort 
involved. 

First raised by accountants over 60 
years ago, ‘the question of capitalizing 
interest costs has never been resolved by 
an authoritative accounting pronounce- 
ment’, the FASB release points out; 
divergent practices evolved and still 
exist. The increased use of borrowed 
money and the sharp rise in interest 
rates over the last ten years have resulted 
in more attention being paid to how 
interest cost should be accounted for. 

The new statement, if adopted, would 
be applied in fiscal years starting after 
December 15th, 1979. Earlier application 
would be permitted but not required. 


Analytical Review 
Procedures 


As part of a continuing effort to make 
independent audits more cost-effective, 
the American Institute of Certified 
Public Accountants has issued a new 
professional standard to help the 
independent auditor focus his work in 
the most productive places. Statements 
on Auditing Standards No. 23 codifies 
what has always been good professional 
practice. 

For many years, auditors have used 
comparisons of financial data to evaluate 


US Release on 
Interest Costs 


the reliability of management’s account- 
ing records. These comparisons are audit 
tools useful in detecting significant 
discrepancies. The new analytical review 
standard discusses the timing and 
objectives of these procedures, and for- 
mally imposes on the auditor an obliga- 
tion to investigate any fluctuations that 
may be uncovered. 

Examples of common analytical 
review procedures are comparisons of 
current to prior-period results and com- 
parisons of budgeted to actual income 
and expense. Comparisons may be 
expressed in ratios, physical quantities, 
dollars or percentages. Some of the ratios 
used in the procedures are also used 
outside the accounting profession; 
security analysts, for example, use the 
ratio of current assets to current 
liabilities in order to assess a company’s 
debt-paying ability. 

The premise underlying all analytical 
review procedures is that there are 
necessary relationships between financial 
and non-financial data. The new 
standard encourages auditors to explore 
these relationships so as to benefit the 
users of financial statements. 


Accounting for 
Long Service Leave 


Employers’ liabilities for long service 
leave have come under the microscope of 
the Australian Accounting Research 
Foundation, which recently issued a 
study entitled ‘Research Study No. 8: 
Accounting for Long Service Leave’. 
The study is based on a questionnaire 
sent to representative organizations in 
industry groups in all States of Australia, 
and is intended to establish some unifor- 
mity in procedures for determination and 
accounting treatment. 

It concludes that the most relevant 
basis of accounting for long service leave 
it to: 


(a) accrue annually, and charge against 
income as a labour oncost, the 
increase in each entity’s expected 
level of long service leave liability ; 


(b) estimate or determine such charges 


empirically, having regard to the 


entity’s experience of employee 
departures, entitlements, and 
longevity; 


(c) ensure that the relative weighting of 
these factors is such that cumulative 
long service leave accruals reasonably 
reflect the pro-rata entitlements to 
long service leave expected to be paid 
calculated at current pay rates; 


(d) make no distinction in the financial 
Statements between existing and 
potential liabilities, nor between 
charges for past and current service 
or increased pay rates; and 


(e) include the basis of calculation in the 
summary of significant accounting 
policies. 


‘Ambiguous’ Standards 


Australian accounting standards have 
been attacked in New South Wales as 
vague and ambiguous. According to the 
report of a committee set up by the New 
South Wales State Government, they 
leave room for ‘conjecture, judgement 
and estimate on a large scale’. 

The ‘true and fair’ requirement, the 
report further alleges, has been variously 
and loosely interpreted in practice, 
giving rise to differences ‘running to mil- 
lions of dollars’ between reported profits 
and amounts considered, on subsequent 
official investigation, to be realistic. The 
committee’s report presses for the more 
effective enforcement of accounting 
standards by law, either directly or 
indirectly. 


EEC Training Grant 
Allocations 


The Commission has approved the first 
1978 allocations of aid from the 
European social fund for manpower 
training and redeployment. The aid — in 
the form of non-repayable grants — 
allocated in this first instalment totalled 
about 165 million European units of 
account. 

The UK received 24-6 million EUA 
out of this total 165 million, Italy 
received 52 million EUA, West Germany 
28-31 million, the Republic of Ireland 28 
million and France 20-71 million. The 
Benelux states shared 4-22 million, and 
Denmark received 7-16 million. 

The social fund can assist training 
schemes in a variety of ways. In the 
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first instalment of aid, about 84-11 
million EUA has been spent on such 
schemes. Of this amount 46-06 million 
EUA have been allocated for the training 
of young people. 


Patent problems 


British patent agents have serious 
doubts about including Italy as one of 
the ‘designated countries’ in applications 
for a European patent. While the inclu- 
sion of Italy will become possible on 
December 1st, 1979, patents embracing 
Italy may not be valid in that country 


until the Italians bring into force their 
own internal regulations on the matter. 


Unfair Trading 


Local authorities in all EEC member 
countries are required to publicize con- 
tracts of £130,000 and above and receive 
bids from other member countries, under 
the terms of a directive which came into 
force some three months ago. The 
Professional and General Services Com- 
mittee of the GLC, which is responsible 
for all supplies contracts, has been 
looking into the way in which the terms 


of this directive have been observed. 

The response has apparently been so 
one-sided that the GLC is protesting 
direct to the Commission. Of 120 supply 
contracts published in the EEC Official 
Journal only 13 originated outside the 
UK, and local authorities in Germany, 
Italy, Holland and France did not list a 
single contract in the Journal. The omis- 
sion was generally blamed on 
‘administrative failure’. Some authorities 
hope to begin posting contracts in the 
new year, but others claim that 
administrative procedures could not be 
changed until late in 1979. 





Accountants and Accountancy 


Some further comments on ‘inflation accounting’ 


by Dr JOHN M. J. BOERSEMA 


Accounting Research, Royal Dutch/Shell Group 


The author’s assessment of Mr R. F. J. Dewhurst’s article, 

‘Accountants and Accountancy’, in The Accountant of October 
12th is that ‘it provides such a simplistic analysis of the “inflation 
accounting” controversy that it cries out for someone to set the 
record straight. The whole issue of capital maintenance has been 
swept under the rug and his description of the state of the art 


worldwide is highly arguable, to say the least.’ 


The ambivalence and uncertainty about the subject of inflation 
accounting, which Mr Dewhurst criticizes, are perfectly 
understandable, since the problem to be addressed is much 
more difficult than he implies. The choice to be made is not a 
simple choice between, on the one hand, historical accounting 
and, on the other hand, acceptance that ‘inflation has cast 
doubts on the validity of accounts prepared on the old basis’. 

Rather, the acceptance of this latter fact is only the begin- 
ning of the search for an alternative. Choices must be made as to 
definitions of capital and details of the precise methods to be 
adopted. This article summarizes some of the issues not 
addressed by Mr Dewhurst and presents the existing state of 
the world in an alternative and, as I believe, a somewhat more 
realistic light. 


Capital maintenance 


Mr Dewhurst, in his discussion, advocates a strict physical 
capital maintenance point of view as typified in his example: 

‘At the start of a year a business has one unit in stock, 

which cost £60. At the end of the year this unit is sold for 
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£70, and on the same day an identical unit is purchased for 
£70. No other trading or operating takes place. What is the 
profit ? 


Historical cost argues for £10. Common sense says it 
surely must be nil, and replacement accounting concurs.’ 


Justification of the use of replacement cost solely by an 
appeal to common sense fails to recognize opposing viewpoints 
expressed throughout the relevant literature. There is another 
view, held by many, that advocates the maintenance of general 
purchasing power of financial capital. That is, if, in this 
example, the general price-level (the only measure of inflation) 
had increased by 10 per cent, the cost of the unit of stock 
adjusted for changes in the value of the pound would be £66 
and profit would, under a general purchasing power capital 
maintenance definition, be £4. 

The reasons for advocating purchasing power of financial 
capital can be briefly expressed as follows: 


The opinions expressed in this article are not intended to represent those of 
the Royal Dutch/Shell Group. 


(1) All amounts in the financial statements can be stated in a 
constant measuring unit; 


(2) Comparability among enterprises is, therefore, achieved 
since the same yardstick of performance, general 
purchasing power, is used for all; 


(3) When combined with a current value alternative, all real 
changes in wealth are reported in the income statement; 


(4) Shareholders’ wealth — general purchasing power — is 
maintained so that funds are, over time, available to 
deploy in other areas than those presently invested in; 


(5) Purchasing power capital maintenance does not mandate 
‘excessive’ price increases. Normal profits will be 
reported as long as selling prices are adjusted to reflect 
general price-level changes; 


(6) It will report the result of good buying activities in the 
income statement; 


(7) It will report the favourable impact of inflation on debt; 
it does not report exclusively the negative impact of price 
changes; 


(8) It is readily definable; 


(9) It provides better management guidance, in that it best 
encourages managers to be innovative in new areas; 


(10) It is questionable whether ‘productive capacity’ is 
relevant for wasting assets such as oil and gas reserves; 


(11) Purchasing power capital maintenance uses the 
traditional concept of financial capital; 


(12) It is congruent with an inflation-adjusted investment 
appraisal approach. This seeks to ensure that the 
purchasing power of the capital to be invested in a 
project is recovered in addition to a real return on that 
capital; and 

(13) It is consistent with the recent tentative decision by the 
US Financial Accounting Standards Board in favour of a 
financial capital concept. 


Surely, the support for this view is great enough at least to 
acknowledge its existence! 


Replacement costs 


Moreover, the accounting alternatives which can be loosely 
grouped as ‘replacement cost’ — Sandilands, ED18, Hyde, the 
SEC requirements, the Dutch proposals, etc — are still subject 
to some very significant problems: 


(1) These alternatives do not necessarily account for 
inflation, ie, changes in the general price-level; 


(2) A balance sheet valued on this basis does not reflect 
wealth, financial position or command over goods and 
services; 


(3) Valuation at replacement cost erroneously assumes or 
implies the replacement of assets; 

(4) These alternatives generally imply some type of physical 
capital maintenance, but exactly what is to be maintained 
is often unclear; 


(5) These alternatives match future costs with past 
revenues; 


(6) They account both for assets owned and those not owned 
by the company; 


(7) The definition of ‘replacement’ cost is far from settled; 


(8) Whether or not technological change must be taken into 
account is not yet agreed and, if it is, the methodology to 
be used is complex, subjective and not yet standardized; 


(9) Replacement cost alternatives are not relevant in the 
context of stewardship; 


(10) Replacement cost may be ‘counter-intuitive’ to general 
shareholders; 


(11) Numerous unsettled issues remain; eg, backlog deprecia- 
tion, deferred taxes, depreciation, intangible assets and 
special trading gains; 


(12) Replacement cost alternatives may be very subjective and 
largely dependent on management intent. The results are 
unlikely to be comparable between companies; 


(13) Replacement cost accounting does not appear applicable 
for a number of industries or parts thereof; eg, oil, gas 
and mineral reserves, property companies, commodity 
traders and banking; 


(14) The available experience has been experimental, has not 
been adequately analysed, and provides little indication 
that a uniform, standardized version can or should be 
adopted at this time. 


It is no wonder, therefore, that accountants have refused to 
jump enthusiastically into implementing such alternatives. 


Net realizable values 


Furthermore, the issue is complicated by the existence of 
another valuation alternative, net realizable value. Although it 
has received little discussion in professional (as opposed to 
academic) literature, it does have significant merit: 


(1) Net realizable values represent wealth, the money’s 
worth at a company’s command, command over goods 
and services; 


(2) Net income measures changes in wealth; 


(3) Net realizable values are consistent with maintaining the 
purchasing power of financial capital; 


(4) Net realizable values best satisfy the requirements of 
stewardship; 


(5) Financial statements based on market resale prices are 
most comparable among companies, and from period to 
period for the same company; 


(6) These statements provide a meaningful calculation of the 
rate of return; 


(7) The net realizable value provides the best basis on which 
to evaluate managerial responsibility; 


(8) Depreciation and amortization will no longer be 
arbitrary; 

(9) Net realizable values are the only values relevant to 
investment decision that can reasonably be maintained in 
an accounting system; 


(10) Comprehensive application of net realizable values 
provides a balance sheet that is properly additive and 
provides a meaningful aggregation; 


(11) An accounting alternative based on net realizable values 
accounts only for existing assets and events that have 
actually taken place; 


(12) Net realizable values may be intuitively understandable 
to the general shareholder; and 
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(13) While the value obtained may vary somewhat, the 
estimate of net realizable values is clear on what is being 
estimated; is concerned with existing assets; is limited 
by variations in real market prices; does not depend on 
management’s intent; and involves no consideration of 
possible future cost savings or revenue changes. 


While a system of accounting based on net realizable values 
will no doubt also have implementation problems, these are 
likely to be no greater than with replacement costs. Certainly, 
it is incorrect to say at this point that ‘current value’ is replace- 
ment cost. Another contender is available. 


State of the art world-wide 


Given the complexity of the problem, it is not surprising that 
differences of opinion exist throughout the world. Concern 
about replacement cost is, however, not limited to 
‘backwoodsmen’ and accountants with ‘blinkers’ on. In the 
United States, the Securities and Exchange Commission is 
‘presently assessing the disclosures made’ and, according to its 
release 33-5966, ‘continues to believe that the disclosure of 
relevant current economic information, including the current 
cost of assets as well as the current cost of using assets, is 
essential to meaningful financial reporting in the existing 
business environments’. 

“The Commission has not, however, determined that these 
concerns should necessarily lead to the general implementation 
of a form of current value accounting. The Commission has 
reservations about the kinds of subjective decisions that would 
be injected into financial statements by adopting a current 
value system’. 

In general, the response from the companies preparing the 
SEC data has been negative. Most companies did not include 
the figure in the annual report to shareholders. The ambiguity 
of the numbers was particularly stressed as, for example, by 
US Steel, which noted that its 1976 replacement cost deprecia- 
tion would be $600 million under one set of assumptions but 
could be as much as $1,300 million under another approach. 
On the basis of the published opinion of a sample of com- 
panies, one American author concludes that the experiment has 
been a fiasco and that the SEC should ‘go back to square one 
and do its homework’. 

A more recent study conducted for the Financial Executives 
Research Foundation by Booz-Allen and Hamilton, manage- 
ment consultants, and reported in the Journal of Accountancy 
for September 1978, surveyed 500 corporations representing 
one-half of all corporations affected by SEC ASRi90. It 
reported that the companies’ executives did not believe the 
data to be ‘useful in making investment and credit decisions’ 
and were opposed to the requirement. Also. ‘they generally 
could not derive direct benefit from such disclosure, nor could 
they find an effective use for it in business management’. They 
were also ‘found to have serious reservations about the con- 
ceptual validity of replacement cost disclosure’. 

Moreover, it is not true that ‘most investment analysts in the 
US accept the need for it’. Some analysts have apparently 
reacted favourably; others have not. For instance, Stewart 
Specter of Oppenheim & Co is quoted as saying: ‘It’s a nice set 
of financial figures that have very little to do with the real 
business world’. 

The Booz, Allen study found that analysts ‘generally believe 
that they have been better off in assessing the impact of infla- 
tion through their own individually developed analytical 
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techniques’. Less than 1 per cent of the 200 financial and credit 
analysts surveyed found that the information ‘had significantly 
altered their investment or credit decisions’. Thus, while a lot 
of analysis of the SEC experiment can and should still be done, 
the preliminary results available give little justification 
for enthusiastic adoption of the concepts elsewhere. 

It is also untrue to claim that Canada has come down ‘fairly 
positively on the side of replacement accounting’. After first 
issuing guidelines for CPP accounting, which have not been 
withdrawn, the CICA Accounting Research Committee issued 
in 1976 a discussion paper on current value accounting which 
admirably sets out the issues involved. ‘In order to focus 
discussion’, the committee provided a preliminary position 
which provided for the use of a ‘combination of current entry 
and current exit prices’ and the adoption of a general purchas- 
ing power definition of capital. Hardly a positive replacement 
accounting alternative! 

Finally, while it did indeed ‘all start in Holland’, the position 
of replacement cost in the Netherlands at this time should not 
be overrated. A 1977 NIvRA survey of 1975 annual reports 
concludes that profit calculations were still predominantly 
shown on the basis of historic costs. 

A survey by a Netherlands author, Dr R. Slot, of the 1976 
annual reports of 50 large Dutch companies found only five 
which show both balance sheets and profit and loss accounts 
on a full replacement cost basis. He noted various other partial 
replacement cost practices but his survey combines all forms of 
price variation accounting, so that the degree of replacement 
accounting cannot be accurately determined. He did find, 
however, a great variety of replacement cost practices and 
criticizes particularly the lack of clarity as to capital 
maintenance objectives. 

Klaassen’s 1975 study ‘Replacement value: ‘Theory and 
application in financial reporting’ found that about 16 per cent 
of the Dutch companies listed on the Amsterdam stock 
exchange value fixed assets and/or stock on the balance sheet, 
and also calculate profit, on a replacement cost basis. He also 
found great diversity in the methodology applied. Thus it is 
clear that replacement cost accounting is not all-pervasive in 
the Netherlands and that Dutch practice cannot be quoted as 
an indication that an objective, comparable methodology is 
available. Rather, as another Dutch author, Jules Muis, has 
concluded, ‘an attempt to impose current value accounting, 
especially in the case of smaller companies which, unlike the 
classic Dutch example Phillips, do not have available a 
sophisticated “accounting think tank”, might open a Pandora’s 
box of verifiability problems’. 

Moreover, it should not be thought that replacement value 
theory as developed in the Netherlands has presented clear, 
unequivocal solutions to all the possible problems. Nor is this 
theory universally accepted even in the Netherlands. 


Conclusion 


Overall, then, it is obvious that the solution to the problem 
caused by inflation is not nearly as simple as Mr Dewhurst 
implies. 

Controversy surrounds the choice of capital maintenance 
objective. The replacement cost alternatives entail major 
problems which must be resolved if a uniform system is to be 
implemented world-wide. A conceptually more attractive alter- 
native exists in the form of net realizable values. It behoves 
anyone taking part in the ongoing discussion to show some 
recognition of these considerations. 
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Tax Relief for Business Trips 


by H.S. A. MACNAIR, FCA 


For the self-employed travelling abroad on business, the scheme 
of relief set out in section 27 of the Finance Act 1978 was 
that adopted out of various alternatives previously canvassed. 
It involves using the legal income of the year in which 
absences occur, a solution officially stated to have been 
preferred by the joint accountancy bodies, the Law Society, 
the Institute of Taxation and others. The scheme is less 
favourable than that available to employees, with the notable 


omission of the 100 per cent scale. 


Some tax relief may be available to an individual, resident in 
the UK and carrying on a trade, profession or vocation in 
respect of which he is within the charge to income tax under 


Case I or Case II of Schedule D, if he is absent from the UK on’ 


at least 30 qualifying days, although these need not all relate 
to the same business. To be absent on a particular day 
means that he is absent at the end of it; no time zone is 
specified, but it may be presumed that this test involves locat- 
ing the individual as at midnight in British winter time or 
summer time. Any area designated under section 1 (7) of the 
Continental Shelf Act 1964 is to be treated as part of the UK, 
so that indigenous North Sea operators, such as the divers 
transferred to Schedule D by section 29, cannot benefit from 
section 27 of the Finance Act 1978. 


Qualifying days 


There are three kinds of qualifying day, but it is important to 
notice that fractional days are possible and can be aggregated 
to make up 30 integral days. The fractional days do not 
reflect incomplete absence because location at midnight is 
indivisible. What can happen is that a particular individual 
carries on more than one business and his absence abroad is 
attributable to the requirements of more than one business. 
The tests for qualifying days use the expressions ‘wholly and 
exclusively’ or ‘substantially’ and, in order to accommodate 
multiple business activities, it is provided that if the tests could 
be satisfied in relation to the actual activities only if the various 
activities related to a single combined business, then those 
tests are to be regarded as satisfied, leaving the question as to 
how each qualifying day is to be allocated to each business. 
The rule here is that no regard is paid to the scale or 
profitability of the various businesses but each allocable day 
has to be divided equally between all the businesses concerned. 
~ It follows that it can be disadvantageous for an individual 
to function abroad in more than one business, if of unequal 
profitability. However, as long as there are at least 30 
qualifying days in the year of assessment, it does not preclude 
relief if each separate day is devoted to the independent 
activities of any number of separate businesses. 
-~ The three kinds of qualifying day are, first, a day of absence 
which the individual devotes substantially to the activities of 


the business; next, a day which is one of seven consecutive 
days of absence for the purposes of the business and which 
(taken as a whole) he devotes substantially to the activities of 
the business; or thirdly, a day of absence on which the 
individual is travelling wholly and exclusively for the purposes 
of the business. If the individual is on board a vessel or aircraft 
engaged on a voyage or journey beginning and ending in the 
UK, no part of his time thereon ranks as a period of absence, 
although this rule does not invalidate the character of absence 
attributable to time aboard a section of the voyage or journey 
which begins or ends outside the UK. 

Equally, an intermediate UK section of an external journey 
is denied an overseas character. Thus a flight from Amsterdam 
to New York via Luton and Prestwick would involve non- 
absence in the hours between Luton and Prestwick. A flight - 
from Glasgow to London and then to Jersey would rank for 
absence after the departure from London. 


Overseas partnerships 


In the case of an individual who is a member of a partnership 
which is managed and controlled abroad, there is a general 
rule that the business is to be deemed to be carried on by 
‘persons resident outside the UK’ and the partnership is to 
be ‘deemed to reside outside the UK’ notwithstanding the fact 
that some of the partners are resident in the UK and that some 
of the business operations are conducted within the UK. Those 
UK operations are to be subjected to tax just as if they 
represented the operations of a (single) person resident abroad. 

By implication, the profits of overseas operations are not 
chargeable to UK tax, at least under Cases I or II of Schedule 
D, although individual partners may be accountable under 
Case V under rules the precise scope of which since 1974 
appear not to have been fully clarified. For UK resident 
partners there is a restriction on the character of a ‘qualifying 
day’ in relation to the business carried on by such a partner- 
ship. Only that part of the business within the charge to UK tax 
under Cases I or II is relevant when considering the activities 
to which days of absence are substantially devoted, or for the 
purposes of which travelling wholly and exclusively takes place. 

The upshot is that where a UK resident travels abroad, the 
fact that he devotes intermediate or insubstantial time to the 
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affairs of a partnership controlled abroad does not dilute (or 
need not dilute) the qualifying character of his days of absence 
unless that partnership is chargeable under Case I or II on its 
UK activities. Evidently the optimum arrangement is to have 
only a single UK business (carried on alone or in partnership) 
the activities of which require absence abroad. Any other 
businesses should be carried on exclusively within the UK or 
exclusively outside it in circumstances such that management 
and control is maintained abroad. The latter income is 
measured by the computational rules in section 23 of the 
Finance Act 1974 and, although these are mainly borrowed 
from Cases I and II, the source remains within Case V. 

Computations have to be made separately for each business 
in relation to which allocation is required of the quota of 
qualifying days occurring in the year of assessment, com- 
mencing at April 6th, 1978 with 1978-79 and so on for 
successive years. To straddle that date is to risk forfeiting the 
potential benefit of a complete 30 days — thus giving fresh 
meaning to Robert Browning’s poetic injunction ‘Oh, to be 
in England, now that April’s there’. 

The quota represents the numerator of a fraction of which 
the denominator is always 365 (even in a leap year) for a 
business carried on throughout the year of assessment, but can 
be some lesser number if the individual was not carrying on the 
business throughout that year. For someone commencing 
business on February ist, 1979, the 1978-79 denominator 
would be 64. The fraction is applied to an individual’s ‘relevant 
income’ from the business in question and, where he is in 
partnership, that means his share of the profits of the 
partnership from the business as ascertained for income tax 
purposes. 

There is an apparent flaw in the legislation here, which in 
Schedule 4 speaks only of Case I; this results from the fact that 
professions and vocations (assessable under Case II) were 
added during the course of the Bill without the schedule itself 
being amended, although section 27 deems Case I to include 
Case II. The important point to notice is that partnership 
cessations treated as such under section 154 of the Taxes Act 
are treated as a discontinuance of a partner’s business, 
apparently offering a method of tailoring denominators (dura- 
tion of business) to numerators (qualifying days of absence) by 
appropriate manoeuvres. Fractions approaching the perfection 
of unity might thus be engineered. 


Relevant income 


Before moving on to the measurement of ‘relevant income’, it is 
necessary to make it absolutely clear that, for profits assessed 
on a preceding-year basis, there is no link whatever between 
the activities abroad which generate profits (and which are pre- 
sumably reflected in the results of the basis period in which 
they occur or those of a later period) and the relevant income 
which reflects profits fully earned by earlier activities. Some 
readers may be confused by a vain search for reason or logic, 
whereas administrative convenience is the only criterion. Only 
where the basis period coincides with the year of assessment is 
there even approximate equivalence. 

It must be accepted that the fraction is applied to the income 
of the same year of assessment (or shorter period within it) as 
that within which the quota of qualifying days has been 
reckoned. When the calculation has been performed, one- 
quarter of that amount is the measure of the relief which is 
given against the relevant income in question. 
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As stated, we start with the Case I adjusted profit (or 
the Case II result). Certain familiar additions and deductions 
have to be made. Most capital allowances (and balancing 
charges) are brought into account, using section 70 of the 
Capital Allowances Act 1968 as an identifying medium. It 
may be remembered that there are some four categories of 
allowance which enjoy distinctive treatment under section 71 
through the possibility of being utilized against general income 
and if any such allowances arise from activities of the business 
in question they must be deducted in arriving at relevant 
income. 

Stock relief and charges to recover such relief by clawback 
must also be introduced into the computation if attributable to 
that business, although it seems that the existence of relief is 
conditional on a claim having been made — a remark which 
applies also to any allowances that require to be claimed. On 
the other hand it is provided that in arriving at relevant income 
no deduction is permitted for losses claimed by way of relief 
under sections 168 (immediate or preceding year), 171 (earlier 
years) or 174 (terminal losses carried back). Nor is a deduction 
to be made for the loss relief created by section 30 of the 1978 
Act which is leap-frogged back to the early years of a new 
business or against antecedent income (perhaps of another 
business). 

In the case of a partnership, the individual’s share of the 
amounts mentioned above are derived from the particulars 
ascertained for the partnership. However, section 27 relief is an 
individual matter and has to be claimed before the expiry of 
two years from the end of the year of assessment within which 
the qualifying days occurred. 


Reliefs 


The proliferation of reliefs of all kinds raises problems of their 
interaction and priority. One of these concerns stock relief 
where the computation requires a percentage of ‘relevant 
income’ to be taken into account. The same losses are excluded 
as under section 27, although the identification of capital 
allowances and charges is less detailed. At all events, the 
further rule is now specified that a section 27 deduction is not 
to reduce relevant income (or rather, is not to constitute a 
deduction in ascertaining relevant income). This sheds an 
interesting light on the character of a section 27 deduction, and 
implies that it is the first step towards recognizing human 
depreciation and the need to provide for it. 

The 1920 Royal Commission on the Income Tax (Cmd 615) 
observed that ‘If in assessing an income we are to take into 
consideration, in every individual instance, the wastage of the 
source of income, then it will be impossible for us to ignore the 
human element in income production’. By now almost every 
material source has been thus recognized and we have moved 
on to the concept of considering the wastage of those at the 
sharp end of exporting. Some speakers in the Finance Bill 
debates were concerned to match the deduction for overseas 
discomforts with those endured by some workers at home. The 
possibilities conjured up are extremely interesting. 

It only remains to refer to the levy collected with income tax 
for fourth-class citizens — or rather for those liable to Class 4 
contributions. These are exacted at 5 per cent in 1978—79 on 
‘concurrent’ income in the range {£2,000 to £6,250. Any hope 
that the rather harsh measure of ‘concurrent’ income might be 
mitigated by reference to hardships abroad is dispelled by a 
rulé denying section 27 deductions. 








No Liability on 


Fraudulent ‘Contract’ 


The victim of a so-called ‘Song firm’ 
fraud has successfully resisted an assess- 
ment tc VAT before the Manchester 
VAT Tribunal. The culprit, having pre- 
viously established a creditworthy 
reputation, obtained goods to a total 
value of some £25,000 and disappeared. 
When the account remained unpaid at 
the end of the normal credit period, the 
supplier informed the police with the 
result that the culprit was arrested and 
successfully prosecuted, and a criminal 
bankruptcy order made against him. 
Before the Tribunal, counsel for the 
appellant disputed liability to VAT on 
three grounds: first, that any contract 


that may at any time have existed for the 
supply of the goods was at all times 
avoidable by reason of the fraud and 
deception for which the culprit was sub- 
sequently convicted; secondly, that the 
appellant taxpayer’s complaint to the 
police operated effectively as avoidance 
or rescission of any such contract; and 
thirdly, that the goods had not been 
recovered, and should therefore be 
regarded as lost or destroyed and no 
longer available for supply in the course 
of the appellant’s business within the 
contemplation of section 31 (3) of the 
Finance Act 1972. 

Upholding the appeal, the Tribunal 


Two Issues at IFA Congress 


‘Taxation of the extractive industries’ 
emerged as the first of two areas of 
primary importance discussed at the 
International Fiscal Association’s recent 
Congress in Sydney. The Congress 
appreciated that the main concern in this 
area lay in reconciling the interests of 
those industries with those of govern- 
ment. Significant features of investment 
in this field were the inevitably long 
periods before investment gave rise to 
income; the risk of abortive expenditure; 
and the fact that income could only be 
produced by depleting the resources 
which were being extracted. 

While recognizing the sovereign right 
of countries to determine their own 
regimes, the IFA Congress emphasized 
that it is unrealistic to expect capital to 
be put at risk unless there is a reasonable 
assurance of rewards for success. The 
stability of contractual arrangements and 
tax regimes is of paramount importance 
when commitments to heavy 
expenditure are made. 

Among the points that IFA would like 
to see recognized in legislation were that 
the allowance of initial expenditure only 
against income from extractive opera- 


tions tends to favour established 
operators at the expense of newcomers 
and, furthermore, that the barren years 
which a newcomer has to face before the 
generation of income against which 
allowances can be obtained will tend to 
deter investors. Deductibility for tax 
purposes of allowed items should be 
suitably designed to operate effectively 
in cases of fluctuating profits or losses. 
The second subject considered was 
‘Differences in tax treatment between 
local and foreign investors and effects of 
international treaties’. The scope of the 
subject was limited to taxation in the 
country of source and much of the 
discussion focused on the taxation of 
permanent establishments of foreign 
corporations; the status of tax incentives 
to encourage foreign investments; and 


international aspects of corporate 
imputational tax systems. 

The following resolutions were 
adopted: 


(i) Considering that in many respects a 
local branch of a foreign company is 
treated for purposes of income taxa- 
tion in the host country as a resident 
company, the Congress proposes 


ruled that there had been an effective 
avoidance of the contract by the 
appellant, who had no knowledge that he 
had been defrauded until expiry of the 
credit period and notified the police 
immediately thereafter; and also that the 
goods had been lost so as to be unavail- 
able for supply within the meaning of the 
Act. 

H. B. Litherland & Co Ltd 
v. Customs and Excise (MAN/78/65, 
July 18th, 1978). 


No Retrospective 
Credit Notes 


Another attempt to recoup the VAT 
element of a presumed bad debt by the 
issue of credit notes has been rejected by 
London VAT Tribunal, following the 
Cripwell case (The Accountant, 
November 9th, 1978). 

The present appellants were a firm of 
accountants which, in September 1975, 


further study of the extent to which 
such branches should be accorded 
the relief of international double 
taxation, whether embodied in the 
domestic legislation of the host 
country or in double tax treaties to 
which it is a party; 

(ii) Taking into account the existence of 
foreign investment encouragement 
policies in many countries, the Con- 
gress recognizes the desirability of 
ensuring that the tax incentives to 
attract foreign investment should be 
effectively available to all enterprises 
to which they apply, whatever the 
nationality or residence of the 
owners thereof, and proposes that 
further studies should be undertaken 
of appropriate means to achieve this 
end; and 

(iii) Recognizing that the statements 
made by delegates have underlined 
the complexity of the different exist- 
ing imputational tax systems, 
including differing effects on the 
dividend-paying corporation and on 
resident and non-resident individual 
and corporate shareholders, the Con- 
gress proposes that further studies 
should be conducted concerning the 
international aspects of corporation- 
shareholder integration. 
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issued invoices for professional services 
rendered to six constituent companies of 
a group. Before payment of these 
charges, a receiver was appointed for all 
six companies. In May 1977 the 
accountants sent to the receiver six 
credit notes which substantially extin- 
guished their outstanding charges 
against each of the companies. The 
Commissioners of Customs and Excise 
disputed the deduction of the VAT 
element of these credit notes as input tax 
in the appellants’ subsequent VAT 
returns. 

Before the Tribunal, a partner in the 
firm defended the issue of the credit 
notes on the grounds of (1) removing 
irrecoverable items from the firm’s 
books; (2) preserving the goodwill of 
individual directors of the group; and (3) 
the work which had been done having no 
continuing value. 

The ‘Tribunal, however, attached 
relatively little weight to these reasons, 
observing that the various objectives 
could have been largely met without the 
formal issue of credit notes. The 
Tribunal concluded that ‘the main, if not 
the only object, of issuing the credit 
notes was to ensure that, the claim for 
payment of the fees having been 
abandoned, the appellants would be able 
to recover the tax which they had paid 
on the issue of these invoices’. It 
followed that the credit notes had not 
been issued in order to correct a genuine 
mistake or overcharge, or otherwise to 
give a proper credit, and must be ineffec- 
tive for VAT purposes. 

Temple Gothard & Co v. Customs and 
Excise (LON/78/238, October 25th, 
1978). 


Establishing Business 
in the UK 


A practical guide to the tax and legal 
implications of doing business in the UK 
is provided by another ‘Chartac’ publica- 
tion, Establishing a Business in the 
United Kingdom. Written primarily for 
the overseas businessman, it is also 
intended for British readers looking for 
an up-to-date summary of UK business 
law and regulations. 

The book includes basic information 
on the structure of government; banking 
and financial institutions; principal areas 
of legislation affecting the conduct of 
business; exchange control; pay and 
price controls; company law; accounting 
practice; and the tax system, including a 
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review of the taxation of the income of 
individuals and companies and a 
summary of indirect taxes. 

(Establishing a Business in the United 
Kingdom: Publications Department, PO 
Box 433, Chartered Accountants Hall, 
Moorgate Place, London EC2P 2B], 
price £6-95 net.) 


Final Date for 
Post-war Credits 


The Board of Inland Revenue has issued 
a further reminder that, under a regula- 
tion made last year (SI 1978, No 662), 
the final date for claiming repayment 
of post-war credits where the PWC 
certificates cannot be produced was 
December 31st, 1978 (The Accountant, 
May 25th, 1978) 

Although December 31st, 1978, was 
the final date by which claims not sup- 
ported by certificates may be made as of 
right, the Inland Revenue will in practice 
continue until March 31st, 1979, to 
accept claims where the applicant can 
show reasonable excuse (eg because of 
prolonged illness, absence from home or 
residence abroad) for having failed to 
make a claim within the published time 
limit. 


US DOUBLE TAX AGREEMENT 
Social Security Taxes 


‘If you have made a business trip to the 
United States during the last three years, 
you and your employer may have paid 
US Federal Unemployment and Social 
Security Taxes amounting to 12 per cent 
of your emoluments for the time spent 
there’, says a recent announcement from 
the Metropolitan Pensions Association. 
‘US Treasury officials have recently con- 
firmed that a new US-UK double tax 
agreement covers the employee’s half of 
the relevant taxes. The employer’s half is 
not covered.’ 

Pending ratification, MPA advises any 
employees affected to resist US tax 
demands, as they will have retrospective 
exemption once the agreement is ratified. 
Individuals who have paid such taxes 
should claim credit for them against UK 
income tax. 

(Metropolitan Pensions Association 
Ltd, 28 Haymarket, London SW1Y 
4SR.) 
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NATIONAL INSURANCE 
CONTRIBUTIONS 


Regulations made shortly before the 
Christmas holiday exempt from the 
definition of ‘gross earnings’ for the 
purposes of earnings-related contribu- 
tions a payment from a profit-sharing 
scheme to which the Finance Act 1978 
applies, and payment of expenses made 
to a disabled person under the Disabled 
Persons (Employment) Act 1944. In 
addition, they except from liability for 
Class 4 national insurance contributions 
the earnings from employment as a diver 
or diving supervisor in the North Sea or 
other designated area on which Class 1 
contributions are charged. 

The regulations — the Social Security 
Contributions Amendment (No 3) 
Regulations (SI 1978 No 1703) — came 
into operation on January 4th, 1979, 
except for payments from profit-sharing 
schemes the provisions for which operate 
from April 6th, 1979. 


DOUBLE TAXATION 


The following double taxation conven- 
tions have been published recently as 
schedules to draft Orders in Council: 


A double taxation convention with the 
United States covering taxes on the 
estates of deceased persons and on 
gifts and intended to replace the exist- 
ing death duties convention signed in 
1945; and 


A double taxation convention with the 
Republic of South Africa covering 
taxes on the estates of deceased per- 
sons and on gifts and intended to 
replace the existing death duties 
agreement signed in 1946 as amended 
by the agreement signed in 1954. 


Copies are obtainable from HM 
Stationery Office. 


CERTIFICATES OF 
TAX DEPOSIT 


From Monday December 11th, the rate 
of interest on new deposits accepted 
under the terms of the Prospectus (series 
3) for Certificates of Tax Deposit dated 
August 29th, 1978, and applied in the 
payment of tax was reduced from 13 
per cent to 12 per cent. The rate of 
interest on deposits withdrawn for cash 
was reduced from 10+ per cent to 10 
per cent at the same time. The bonus 
payable on deposits applied in payment 
of tax and held for more than six months 
remains at 1 per cent. 


A 
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January 11th and January 13th, 1979 


COMPANY TAX — CAREER ADVICE 


For candidates contemplating a change in 1979, we shall be holding career 
discussions up to 6 p.m. from Monday to Thursday. No obligation to attend 
interviews. Current sample includes COMMERCE, PARTNERSHIP, CON- 
SULTANCY. (See below): 

PERSONAL/TRY COMPANY. Several openings for personal tax staff 


(preferably 4.T.I.1. students) to acquire mixed portfolio £6,000+ ' 
TRAINING OFFICER. Major international firm EC4 £10,000 
TAX DEPT MGR. Mixed dept. Small/medium firm Moorgate £10,000 


ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £8,000 
GROUP LEADER. New corporate tax dept. Medium firm Holborn £8,500 
P.A. PARTNER. Constructive C.A. medium firm Holborn £7,250 
SENIORS. C.A.s A.T.!.]. unqual. St Pauls, Liverpool Street, Blackfriars, Strand, 
Baker Street, Chancery Lane, Moorgate, Fenchurch St £6,500-£8,800 


PERSONAL TAX — LONDON 1979 


NEW TAX DEPT. Entrepreneur to start new dept. W1 c. £6,000 
U.S. TAX TRAINEES. St Paul's, Moorgate, Strand, Fleet Street. Training and 
seminar in U.S. tax (1 by American C.P.A.) £4,000—-£6,500 
PERSONAL/TRY COMPANY. Baker St, Liverpool St, Chancery Lane, Grays 
Inn, Moorgate, etc. Ideal for A.T.I.1. students £5,500-£6,500 
PROSPECTIVE PARTNER. Major international firm. City c. £1 5,000 
DIRECTORS. National firm. Manager smart appearance for new department 
, handling affairs of senior executives. Liaison board level £8,000+ 
LLOYD’S UNDERWRITING EC2. Experienced personal tax senior c. £7,500 
PERSONAL TAX SENIOR. Specialist firm. Moorgate £6,000-£8, ‘000 
MANAGER. Medium firm Liverpool Street. Mixed with Personal bias £9,000 


FOREIGN NATIONALS. Several openings. Major City firms £6,750 
PICCADILLY. Small London office — national firm £6,500 
MOORGATE. Personal tax senior. Merchant bank connections £6,500 
ASST MGR. International firm — City. Managerial prospects £7,500 
BARBICAN. Small national firm, relaxed atmosphere £6,000 
TAX PARTNERS £7,500-—£20,000 


As a former tax partner, Mr Pembroke is asked to fill numerous openings, e.g.: 
‘ST PAULS. Small, but rapidly expanding firm seek young C.A. initially to 
manage tax dept. Personality more relevant than experience. £10,000 
CHANCERY LANE. Medium firm — mixed dept. No. 2 tax partner to £10,000 
STRAND. Expanding medium firm — corporate tax £8,500 
BISHOPSGATE. Small, but expanding firm. Mixed dept c. £8,000 
INTERNATIONAL FIRMS. Corporate, personal or international c. £15,000 


TAX COMMERCE 

INTERNATIONAL TAX MGR. A.C.A. or A.T.I.I. for world-wide gp based 
London Bridge. 4 wks p.a. overseas travel £10,000+ 
OIL. West End. C.A., A.T.I.I., or unqual (at least 1 yr’s pure U.K. corporate 
experience). Prospects not necessarily confined to taxation £8,500 
PERSONAL. City. Candidate well versed in U.K. taxpayers resident abroad, at 
senior level for company specialising in this field £7,000—-£1 1,000 
ESSEX. City insurance Co. All-round tax specialist late 20s. c. £8,000 
TAX ADVISOR. (Late 20s.) West End Major British gp. U.K. Corporate Tax 
with involyement in planning and international tax c. £10,000+Car 


TAX CONSULTANCY £7,500—£20,000 


PERSONAL. National firm — Holborn. To review iauislaton and advice on 
technical problems reducing individual capital and income taxes c. £8,000 
COMMERCE. Reputable expanding U.K. consultancy W1 £1 2,000-£25,000 
INTERNATIONAL TAX TRAINEE. Major British firm c. £7,500 
U.K. CORPORATE. Major City firm. Small department £8,000-£16,000 


Pembroke 


76 CHEAPSIDE LONDON EC2V 6EE 
TELEPHONE + 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 








PARTNER — LONDON c. £9,500 


Medium-sized City firm with branch offices seeks experienced C.A. with view to 
early partnership. Our partnership division are also handling openings with 
medium firms in Holborn, Baker St and numerous small firms City and West 


End. 
AUDIT MANAGER £9,500 neg. 


London. Opportunity for C.A. between 27 and 32 to join well-known national 
firm. Excellent prospects for C.A. with charisma. Several openings at 
managerial and assistant manager level, qualification not essential ` 


£7,500-£9,500 
SPECIAL SERVICES 


INVESTIGATIONS. Young C.A.s as trainees in takeovers, capital raising, 
rights issues, flotations, etc. c. £6,000 
COMPUTER AUDIT MGR. New dept national firm City initially to deal with 
London computer audits, later with provincial offices. c. £10,000 
TRUST. Asst mgr. CHICHESTER £5,500-£7,000. Manager City £9,000. 
Seniors Blackfriars, Holborn, Charing Cross, St Pauls c. £6,500 


PARTNERS—HOMECOUNTIES to £10,000 


EAST GRINSTEAD. Partnership in 2 yrs with firm which has dramatically 
expanded its professional clientele as a result of persona! recommendation to 
£8,000. BRIGHTON. (Partnership 12 months). Established Sussex firm 
£8,000. HARROW. General practice/management services to £10,000. 
BERKSHIRE. 3 openings c. £8,000. BARNET, CROYDON £7,500. 
PORTSMOUTH to £10,000. 


HOME COUNTIES — THIS WEEK’S TAX 


BASINGSTOKE Tax senior — multi-branch firm fneg 


BEXHILL Personal Tax Senior/Manager relocated office £6,000 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 

Tax Manager —— mainly personal. Sussex firm £6,000 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CANTERBURY New Dept. 2 assts. fneg. Tax Mgr £6,000 
CROYDON Personal Tax Snrs £5,700. Corporate Tax — London firm £6,000 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal tax senior. Surrey firm £5,500 
HARROW i/c Small personal tax dept. London firm c. £5,500 
HORSHAM Personal tax — national/local firm to £5,000 
HORLEY Tax Senior — personal/corporate — branch office £5,500 
LEVWISHAM Personal tax snr — relocated London firm £5,000 


MAIDENHEAD Prospective Partner. Good-class firm 
NORTHANTS. 3 openings. Tax mgrs/personal or mixed 
OXFORD Personale nocle manager, local firm 
READING Prospective tax partner — multi-branch firm 
RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7, ‘000 


£6,500-£9,000 
c. £7,000+car 


ST ALBANS Pers tax semi c. £4,250. All-round tax manager £7,000 
WINDSOR Tax technical dept — multi-branch firm c. £6,500 
WATFORD Pers tax semis/snrs to £5,000. Pers tax mgr £6,500 
WEST DRAYTON/HAYES Tax senior London firm £5,000+ 
WIMBLEDON Personal tax snr — mixed portfolio £6,500 
WEYBRIDGE Persona! tax snr — Solicitors £5,000 min. 
WINCHESTER/SOUTHAMPTON Pers tax semis c. £4,000 


PROVINCES — THIS WEEK’S TAX | 
Nationwide service, e.g. BRISTOL Senior £5,000, BIRMINGHAM pers. Tax 


£5,000, A.C.A.s (PE2 finalists) for corporate tax — BIRMINGHAM, LEEDS, 
MANCHESTER, NEWCASTLE to £6,000. 


TEMPING IS TEMPTING 


Personal tax staff. PE2 finalists particularly in demand. 
Please ring A. M. F. Pembroke, C.C., Mark Pembroke, F.C.A., or write 
(quoting Home Tel. No. age and date of any relevant qualifications). 


Pembroke 

















PROVINCIAL OFFICES 





THE COUNTRY MARKET 
OPEN 5 DAYS A WEEK 


ANYWHERE IN THE COUNTRY — WE WILL FIND WHAT YOU WANT — FAST! 


P.A. TO PARTNER/AUDIT MANAGER 


YORKSHIRE & N. EAST 


N.W. MIDLANDS c. £6,000 BRADFORD ~ PEI! finalists — inti firm £4,250 

BRADFORD — A.C.A. as Audit Supervisor £6,000 
Local practice in very pleasant rural location is recruiting a young A.C.A. LEEDS — A.C.A. — Group Accountant £7.000+Car 
with good grounding in a smaller practice who is now seeking Partnership LEEDS — Newly Qual — Asst Group Sec £6,000 


prospects in the medium term within a thriving firm. 


S. YORKS — Int Auditor — Engineering Group 
SHEFFIELD — Audit Senior (A.C.A.) 


£6,000+Car 
£5,000 


SHEFFIELD — Audit Semi-Senior/Senior C. £4,000 
TAX PARTNER DESIGNATE S. YORKS — Personal Tax Assistanz £3,500+ 
W. YORKSHIRE c. £6,000- Car MANCHESTER & N. EAS 
Initially working as Tax TERRE but with definite Partnership opening in r T 
1—2 years within the local office of a sizeable national practice. CHESTER — P.A. to Partner and some travel £5 000+ 
A.CAJATAL (26-30). DENBIGH — Senior in mixed Gen Practice £5,500 
gp neh A aaa 1o oin int. firm training scheme eae 
E. MANCHESTER — Immediate Partnership v. neg. 
AUDIT MANAGER PRESTON -- Senior for range of audits £5,000 
MANCHESTER £6,500-Car WARRINGTON - Senior in established local firm £5,500 
Well established medium to large practice is recruiting a Manager to BRISTOL WALES & W. COUNTRY 
assume overall supervision of an audit team and be very much involved in z 
Staff training and development, plus improvement of the financial and GLOUCESTER — A.C.A. — range of audits £6,000 
accounting services to clients. BRISTOL — Young A.C.A. (pref Graduate) as Tax Specialist £Neg. 
NEWPORT — ee eee Y and Tax re. 250 
MID-GLAMS —A.C.A, — P.A. to Partner 
PERSONAL TAX MANAGERS CARDIFF — Newly Qual to join large firm £5,000 
LEICESTER & KETTERING c. £7,000+Car 
a a E. MIDLANDS 
Two opportunities for A.C.A., A.T.1.1. or Revenue Inspectors to join progres- 
sive E. Midlands firms offering full responsibility for departmental activities NOTTINGHAM — PEH finalists top firms £4,800 
and development of Taxation Services — including Personal Financial Plann- NOTTINGHAM — Audit Seniors in expanding practice £4,500 
ing. NOTTINGHAM — Semi-Seniors — good exam record £3,800 
NOTTINGHAM — Genera! Practice Accountant £5,000 
' A AX MANAGE TElcearea cae — oe General Practice £5,000 
ersonal Tax (pref. T.O.H.G.) £5,000 
ASSISTANTT R LEICESTER — Audit Senior — progressive firm £5,500 
SHEFFIELD c. £6,000 HINCKLEY — Audit/Tax/Accounting £5,000 
Large firm opening within Personnel Tax Division: involvement in planning 
and firm’s advisory service for candidate with in-cepth tax experience and BIRMINGHAM & W. MIDLANDS 
d ext rt lity. 
a E ERN SHROPSHIRE ~ Audit Manager national practice £7,000 
WOTYRRRANTEON -- Small job and tax RR 
~ Audit Manager — not necessarily qualified ; 
CORPORATE & PERSONAL TAX MANAG ER BIRMINGHAM — PEI Finalist — int firm £4,000 
E. MIDLANDS c. £6,500+ Car+ Relocation BIRMINGHAM — Small job Manager £6,000 


BIRMINGHAM — Tax — pers/corp. — int firms 


£3,500-£7,000 


Expanding practice situated in a pleasant market town can offer to an LICHFIELD ~ Unqual Senior c. £4,000 
ambitious A.C.A. or A.T.LI. the opportunity to head up a newly created DUDLEY — Seniors — large local firm £5,000 
department involved in tax planning for broad variety of personal and WOLVERHAMPTON — P.A. to Partner small office £6,000 
corporate clients. COVENTRY — Office Manager — local firm £6,500 


BETWEEN JOBS? 


TEMPORARY WORK AVAILABLE IMMEDIATELY — FOR QUALIFIEDS, FINALISTS AND UNQUALIFIED STAFF — 
ATTRACTIVE RATES AND AN OPPORTUNITY TO ENJOY THE VARIETY OTHER FIRMS CAN OFFER. 


BIRMINGHAM (021) 643 6201 MANCHESTER (061) 8349733 
CARDIFF {0222) 371 446 NOTTINGHAM (0602) 582 939 
LEEDS (0532) 383 84 SHEFFIELD (0742) 738 775 
LEICESTER {0533) 542 693 WOLVERHAMPTON {0902} 771975 


HOME COUNTIES DEPT. 01-580 8035 


‘Accountancy Personnel 


Recruitment Specialists to the Profession 
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PARTNERSHIPS £NEGOTIABLE 


Many employers continue to recruit at partnership level. 
Hera is just a selection of the outstanding openings on our 
files. Small W1 practice £9,000, Tax partner City £8,500, 
ECZ firm £9,500, City £8,000, South London £9,000. Other 
openings available on request. 


HIGHLY PAID AUDIT SENIORS 


Are required by literally dozens of our clients anxious to 
meet deadlines in the new year. Recently qualified C.A.s 
earn in excess of £7,000 and most jobs carry prospects of 
early managerial responsibility. Stop Press — P.A. to partner 
W1 firm (18 months’ post qual. experience only) £8,000 
neg- 


“THE TOP 50 FIRMS’ 
FINALISTS — PEII RESULTS — FEB. 
1979 


We sincerely believe we can offer the fastest and most 
effective introduction to ALL firms within the ‘Top 50’ 
backed by our advice on the best firm for you, 

BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


TRAINING £5,500-—-£9,000 


An unusual opportunity to join the training faculty in a 
London-based international practice. You will implement a 
wide range of in-house courses and will research and 
prepare your own lecture material. Would suit a young C.A. 
wanting to make a career in training. P.S. more junior 
opening for a newly qualified C.A. prepared to spend 12 
months lecturing trainees. 


MANAGE AUDITS to £9,500 


More opportunities then ever before to join small- and 
medium-sized practices at managerial level. Candidates are 
offered control of substantial portfolios of private and public 
company audits and company tax. They would control, plan 
and supervise audit staff and work closely with partners on 
the whole range of their clientele. A manager today is often 
a partner tomorrow! 


01-628 8525 


63 Moorgate, 
London EC2 


Accountancy Personnel 


_ GREATER LONDON 





CORPORATE/PE RSONALTAX 
£6,000-£7,500 


Every day we are approached for accountants to specialise 
in tax. Experience is not important {although an advantage} 


as employers will provide full training and wide ranging 
experience, 


TAX SENIORS -A SELECTION 


Newly Qual. 75% corp/25% personal £6,000 
Qual. Corporate tax only £7,500 
Supervisor. Corporate tax, large firm £7,000 
Assistant. Personal tax, own portfolio £5,500 
Newly Qual. P.A. to tax partner £7,000 
N.N.Q. Personal tax assistant £5,000 
Supervisor. International firm £6,500 


ACTING MANAGER/MANAGER 


A rapidly expanding Holborn firm seeks an acting manager 
for an audit department, leading to full managerial 
responsibility within 12 months. Attractive package includes 
5 weeks’ holiday, generous expenses and a salary in excess 
of £8,000 p.a. 


AUDIT SENIORS —-A SELECTION 


Supervisor. Small firm, W1 £7,500 
Recently Qual. 10 partners, WC2 £6,750 
Supervisor. 15 partners, EC1 £7,500 
Newly Qual. 9 partners, City firm £6,250 
Newly Qual./Finalist. City firm £5,500 
Recently Qual. Medium firm £6,500 
Assistant Manager. Own portfolio £7,000 
Newly Qual. International firm £5,750 


SEMI-SENIORS —A SELECTION 


Post PEI, transfer, small firm, EC4 £4,000 
Post PEI, transfer 10 partners, WC2 £3,750 
PEI, with fluent European Language £4,250 
PE] level, small firm, EC4 £4,000 
Transfer, Certified firm, NW1 £3,750 
PEI, 5 Partners, W1 £4,000 
PEI level, small firm, W1 £4,500 
PEt, for expanding W1 practice £4,500 


01-530 8035 


14 Gt Castle St, 
London W1 


Recruitment Specialists to the Profession 
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TAX 


MANAGER, EC2 c, £8,000 
Mainly personal Tax. Preferably A.T.I.I. 
CO. TAX ASSISTANT, W.C1 c, £7,250 
Someone with at least 2 years’ experience 
of Company tax. 

ASSISTANT MANAGER, EC2 c. £8,000 
Leading City practice seeks A.C.A. 
Excellent prospects. 
SUPERVISOR, WI £7,500+ 
Personal Tax only. Knowledge of 
Partnership tax. 

NEWLY QUALIFIED, EC2 cœ, £6,500 
To specialize in taxation with International 
practice. 
SENIOR, EC3 £7,000-—£8,000 
To join Company Tax Department of first- 
class National practice. 

MANAGER, WI £7,500+ 
Medium sized firm. Predominantly 
personal tax. Some Company tax 
knowledge useful. 


MANAGER, EC2 c. £7,500 

To head personal tax dept. Substantial 
rm. 

MANAGER, WC2 £7,500+ 


Good opportunity for someone with 
several years’ experience. 

ASSISTANTS, EC4 £3,750—£5,250 
Large firm seeks additional staff for their 
Personal Tax Department. 
CO. TAX SENIOR, WC2 c. £8,500 
Good future prospects with this large firm. 
ASSISTANT, WC2 c. £5,000 
Opportunity for ex-T.O.(H.G.) with Inter- 
national firm. 
JUNIOR, EC4 c. £3,500 
A little Schedule ‘D’ experience would be 
advantageous. 

JUNIOR, WC2 to £4,250 
Young lady/gentleman with 2/3 years’ 
experience. 
ASSISTANT, EC4 c. £5,000 
Very friendly medium sized practice seeks 
additional assistant. 

SEMI-SENIOR, W1 £5,750+ 
Very suitable for ex-T.O.(H.G.) or 
someone with 2/3 years’ professional 
office experience. 


AUDIT 


JUNIOR MANAGER, WC2  £7,500+ 
Suitable for recently qualified A.C.A. 
seeking advancement. 

MANAGER, EC2 c. £8,000 
Partnership prospects available for the 
selected candidate. 
SENIOR/MANAGER, EC2 £7,500 + 
Medium/large firm seeks someone with 
experience of large audits. 

MANAGER, EC2 to £9,000 
Preferably qualified. Small friendly City 
fi 


rm. 
SENIOR, WI £6,000-—£7,000 
Not necessarily qualified. Well established 
medium sized firm. 


UNQUALIFIED SENIOR, 

wel £6,500+ 
Mainly small and medium sized audits. 
MANAGER, W1 £8,000+ 


Qualified person to head small audits 
department. 

SEMI-SENIOR, WI to £5,250 
To deal with audits and accounts. Small 
firm in the heart of the West End. 
NEWLY QUALIFIED = £5,500—£6,750 
Too many vacancies to enumerate. All 
types of firms are still seeking. Whatever 
your ambitions we know we can help. 


TRUST STAFF 


P.A. TO PARTNER, WI £Neg. 
Partnership prospects for recently qualified 
A.C.A. with Tax and Trust experience. 
ADMINISTRATOR, EC2 £7,000+ 
Large firm. Good experience in the trust 
field is essential. 

ADMINISTRATOR, EC2 c. £7,000 
Large International practice seeks first- 
class Trust Administrator. 

SENIOR, WC1 c. £6,000 
Some personal tax éxperience is essential. 
TRUST BOOK-KEEPER, EC4 c. £5,500 
Medium sized firm requires someone with 
good experience in this field. 


f 


 Topcare 


Executive Limited 
l Taxation & Audit Appointment Consultants 
243 Regent Street, London W1. Telephone: 01 437 6063 


PROVINCIAL 
TAXATION STAFF 


Bicester — Tax Senior/Mngr — £NEG 
Birmingham — Personal Tax — c. £6,000 
Bristol — Personal Tax — to £4,500 
Coventry — Personal Tax — £4,500 


Croydon ~ Tax Mngr - 
£6,000+ Gloucester — Personal tax — 
£4,000 
Godalming -- Personal Tax Assistant — 
£NEG 


Guildford — Tax Senior — £6,000 

Horley — Personal and Company — £NEG 
Horsham — Tax Senior — to £5,000 
Leicester — Personal Tax — £3,500 
Manchester — Co. Tax Mngr — £6,000 
Newcastle — A.C.A., Co. Tax — £6,000 
Northwich — Personal Tax — £4,500 
Norwich — Tax Mngr — £6,500+ 

Oxford — Tax Assistant — £3,000 + 
Richmond — Assistant Personal Tax Mngr 
—to £7,000 

Weybridge — Personal Tax Mngr — to 
£8,000 


AUDIT STAFF 


Aylesbury — A.C.A./A.C.C.A. — £6,250 
Barnet — Qual. or Unqual. -£NEG 
Brighton — Audit Senior — to £6,000 
Chester — Audit Senior — £5,000+ 
Coventry — Audit Senior — £6,500 

Ewell — Finalist or NQ — £5,500+ 
Fareham — Qual. or Unqual. — £NEG 
Hastings — Solicitors seek A.C.A. -£NEG 
Hertford — Pt qual. A.C.A. — c. £5,000 
Liverpool — P.A./Mngr — to £7,000 
Maidstone — A.C.A/A.C.C.A. — to 
£7,000 

Newcastle — All levels to £6,000 

Norwich — N.Q. A.C.A. — £5,500+ 
Nottingham — Audit Mngr — to £7,500 
Taunton — A.C.A. or finalist -£NEG 
Twickenham — Audit Seniors — to £6,000 
Watford — N.Q. A.C.A. or finalist — 
£NEG 

Wimbledon — Qual. Mngrs —to £7,500 


It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 


in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 
none. 
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Many Happy Returners 
to professional practice 
19/9 


AN 


You’re qualified. You’ve got some promotion). We’re international and 
experience in commerce or industry. have offices in London, the Midlands 
You're thinking about coming back to and the north of England. 

share in the work of a professional Return happily. Ring or write to 
firm. You’re drawn by the breadth arrange a meeting. 

of client interests you remember. P.M.L. Mann 

The satisfaction of working in a National Personnel Manager 
compatible team (we’re a young firm). Touche Ross & Co. 

The pleasure of keeping in the forefront 3 London Wall Buildings 

of professional developments (we’ll London Wall, London EC2M 5PH 
retrain you and prepare you for Telephone: 01-588 3678 


Touche Ross & Co, 
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TAX PARTNER - WEST END c. £10,000 
A small/medium firm wishes to recruit an A.C.A. aged late twenties 
who has specialised for at Isast three years. (Ref. 433.) 


ASSISTANT CORPORATE MANAGER — LONDON £9,000 
A medium-sized firm wishes to appoint someone who has good 
corporate experience. 


PERSONAL TAX PLANNING — LONDON to £9,000 
A major firm requires an A.C.A. aged circa 30 yrs to deal mainly with 
director-shareholders. (Ref. 420.) 

TAX ACCOUNTANT — CENTRAL LONDON to £8,500 
A major U.K. quoted group wishes to recruit someone who has had 
ren commercial experience. A.C.A. or A.T.LI. preferred. (Ref. 


TAX MANAGER — HOLBORN £8,500 


Small medium-sized firm requires A.T.I.1. who has had many years’ 
professional office experiance. { Ref. 447.) 


RECENTLY QUALIFIED -CITY to £7,500 
Major firm requires recently qualified A.C.A. who has already 
specialised in tax or who would like to start. (Ref. 439.) 


PERSONAL TAX —- WEST END to £6,500 
Sole practitioner requires services of young A.T.L.1. (Ref. 448.) 


PERSONAL TAX —- HOLBORN £6,000 
Major firm requires senior with good solid experience. (Ref. 449.) 


PERSONAL TAX — HARROW c. £5,500 
Experienced senior to contro! junior staff. 4 weeks hols. (Ref. 444.) 
PERSONAL TAX- CROYDON £4,500 
ok aaa department. Preferred age mid-20s. Suit T.0.H.G. (Ref. 
438. 


Taxution Perso: nel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TELEPHONE 01—242 4943 


COMMERCE -SOUTH LONDON £5,500 
Major U.S. subsidiary requires someone to advise expatriate staff 
based both in U.K. and abroad. (Ref. 428.) 


PERSONAL TAX — HOLBORN £5,500 
Major firm requires two semi-seniors. (Ref. 441.) 

PERSONAL TAX — HAYES, MIDDX £5,500 
Branch of City firm. Preferably A.T.1.1./T.0.H.G. (Ref. 435.} 

TRUST SENIOR — CITY £6,500 
Major firm requires experienced trust/tax senior. (Ref. 432.) 
PERSONAL TAX- CITY £7,500 


Medium firm requires services of highly experienced person. (Ref. 
427.) 


AUDIT VACANCIES 


Prospective young partner — West End (Ref. 113) £9,000 
Computer audit manager — Holborn (Ref. 146) £10,000 
Audit manager — Holborn (Ref. 174) £8,500 
Audit manager — Croydon (Ref. 139) £8,000 
Audit partner — S.W. Surrey (Ref. 171) to £8,000 
Assistant to senior partner — Guildford to £7,000 


OVERSEAS VACANCIES 
JORDAN - Major construction group requires services of 
A.C.A./A.C.C.A. aged approx. 26 years or older person qualified by 
experience (Ref. 175) 
MALAWI — Finance director for tea estates (Ref. 165) 
GULF STATES — Audit seniors for various locations. 





FOR FURTHER DETAILS CONTACT J.B. ROBERTS, F.C.A. 01-242 4943 (or 01-870 5978 evenings) 


` LONDON 


TAX MANAGER 
W1 £8,000- 


.The reorganization of the tax department has 
Created a 


challenging position of an 


TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


© 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 


A.C.A,/A.C.C.A. with tax experience. 
ALL AREAS. 


COMPARE OUR RATES. 


For someone wishing to make a career in tax this 
job will combine personal and corporate tax, 
general research and advice and administration. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01-493 9441. 


Accountancy Personnel 
14.Great Castle Street, _ 
Oxford Circus, LondonW 1. 
, 01-580 8035 ; 
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TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 
SOLICITOR -TAX c. £10,000 PERSONAL TAXATION to £8,000 


Our clients, a busy and successful 15-partner firm of Solicitors, wish to recruit a We have a wide range of client firms, from small to international, who are 


potential partner who will be a specialist in taxation. A knowledge of both 
corporate and personal taxation would be advantageous although personal tax will 
be the main area of specialisation. Ideally, the successful applicant will have 
already qualified as a Solicitor but consideration will be given to those applicants 
who have the necessary taxation expertise and are prepared to take articles with 
a view to early qualification. 


RECENTLY QUALIFIED - E11 c. £5,500 


A small, but successful, practice on the Eastern outskirts of London seeks to 
recruit a young and recently qualified Chartered Accountant, who will be 
responsible for a wide range of work including audit, accounts and taxation. This 
will appeal to someone living in the area who wishes to avoid daily commuting 
into Central London. This is a young practice and considerable other benefits could 
become available to the successful candidate after proving their worth. 


AUDIT SENIOR —- WARE c. £6,500 


Our clients, a medium-sized firm of City based Chartered Accountants, require a 
competent senior at their Ware (Herts) office, The work will involve the audits of 
some very substantial private companies together with a range of accountancy 
and some incomplete records, The successful applicant need not necessarily be 
qualified but must have gained comprehensive all-round experience within the 
profession. Useful benefits could be available, 


CORPORATE TAX MANAGER —-WC2 £8,500 plus 


Our clients, a very successful medium-sized practice, wish to recruit a young 
Chartered Accountant for this potentially important position. The ideal candidate 
will have specialised in corporate taxation in a medium large firm for 2~3 years 


since qualifying and will now be ready to move into a senior position with very 
considerable prospects. 


P.A. TO TAX PARTNER —-WC1 c. £7,500 


A smali/medium-sized firm of Chartered Accountants seek to recruit a personal 
assistant to their young tax partner. The successful applicant will preferably be a 
qualified Chartered Accountant who has spent at least one year specialising in 
taxation since qualifying. The involvement will be in a wide range of tax work 
which, although primarily corporate orientated, will have a considerable element 
of personal taxation and C.T.T. planning. 


currently seeking people from capable assistants through to seniors and section 


_ supervisors. Qualifications are not so important as competence, initiative and the 


ability to handle interesting portfolios of cases. 


QUALIFIED P.A.s— WCT c. £8,000 


Two young Chartered Accountants, preferably aged under 30, are urgently 
required by a medium-sized practice in Gray's Inn. Ideally they will have 
experience of both corporate and personal taxation but a good knowledge of either 
discipline and the willingness to become proficient in the other will be acceptable. 


AUDIT MANAGER —-W1 c. £8,500 


Our clients, a medium-sized and forward looking West End practice, wish to 
recruit a qualified manager to take full responsibility for a group covering a wide 
range of mainly audit work. For a capable and ambitious manager this is a situa- 
tion carrying considerable future prospects. 


PERSONAL TAX SPECIALISTS- W1 to £12,000 


Our clients, a highly successful medium-sized West End practice, seek one or two 
highly skilled and capable specialists in personal taxation. The successful 
candidates will be qualified Chartered Accountants used to dealing with very large 
cases, well versed in current legislation, and capable of conducting meetings at 
high level. The firm has superb modern offices, offers an excellent range of 
benefits, and offers a tremendous future to the right people. 


PARTNERSHIPS 


We have been asked to introduce potential partners to a large number of 
practices, of all sizes, over a wide area of the country. Set out below are the loca- 
tions of some of these opportunities. Due to restrictions of space we are unable to 
publish details of the requirements but we shall be pleased to supply fuller infor- 
mation on hearing from you. 


LONDON (17 opportunities}, LIVERPOOL (2 opportunities}! BRADFORD, 
WIMBLEDON (2 opportunities}, TAUNTON, STAINES, NORTHWOOD, SLOUGH, 
CHESHAM, EXETER, READING, BIRMINGHAM, YORK, LEEDS, SHEFFIELD, 
HULL, MORDON, HIGH WYCOMBE, CARDIFF, EASTBOURNE. 


Please contact CHRIS KUHN or DENNIS CHATFIELD 
3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 
TELEPHONES 01-353 1307/1308, 01-353 5831 
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P.A. TO PARTNER WESTEND 

Medium/Large Firm are seeking a P.A. of high calibre. Excellent Firm with 
good prospects. 

AUDIT MANAGER CENTRAL LONDON to £8,500 
Excellent Firm of Medium/Large size are seeking an Audit Manager with 
ability. Must have sound background. 

ASSISTANT AUDIT MANAGER CITY. £7,250 
Large Firm are seeking an Assistant Manager. Would ideally suit someone 
living West of London. 

AUDIT SUPERVISOR CENTRAL LONDON £7,000 
Excellent Medium/Large Firm are seeking an Audit Supervisor. Must have 
experience of the larger type of Audits. 

AUDIT SENIOR WESTEND c. £7,000 
Medium Firm are seeking a sound Audit Senior. First-class Firm and first- 
class Partners. 

AUDIT SENIOR CITY c. £7,000 
Medium/Large Firm are seeking a Rec. Qual. Senior who can handle large 
Audits. This is a first-class Firm with very pleasant Partners and first-class 
Offices. 

P.A. TO PARTNER CITY 

Medium Firm are seeking a P.A. to Partner. Not nec. Qualified, But must 
have sound all-round background. 

PEII FINALIST OR NEWLY QUALIFIED WEST END £6,500 
Small/Medium Firm are seeking a good all-rounder. They would prefer 
someone with a similar type of background. 

AUDIT SENIOR CITY £6,500 
Large City Firm are seeking an Audit Senior. This is a first-class opportunity 
for someone to grow within this excellent Firm. 

AUDIT SENIOR CITY £6,500 
International Firm are seeking an Audit Senior. Ideally the person they are 
seeking will have a similar type of background and be seeking to work in a 
go-ahead atmosphere. 


TEL. 01-283 9863 _- 


TAX 


CORPORATE TAX PARTNER DESIGNATE CITY £9,000+ 
Medium/Large Firm are seeking someone who has been in Tax work since 
Qualifying and is seeking the appropriate recognition for the work done. 
This ts an excellent Firm. The Senior Tax Partner is first class. 

CO. TAX GROUP LEADER CENTRALLONDON c. £9,000 
Medium/Large Firm are seeking a Senior level Tax Person. This is a new 
post and the person selected will have been working in Tax a number of 
years at high tevel. 

TAX MANAGER CENTRAL LONDON c. £8,500 
Medium Firm with high Quality work patterns are seeking someone who is 
capable of handling both Personal and Corporate Tax. This is an excellent 
Firm with hard-working Partners. 

CO. TAX SUPERVISOR . CITY £8,000+ 
Large Firm are seeking someone who has the ability to handle high-level 
work and to Supervise a team of good taxmen. 

CO. TAX SENIOR CITY to £7,500 
Large City Firm are seeking a Senior who has the ability to work with a 
minimum of Supervision and who is wishing to grow into a more Senior 


post. 

TAX MANAGER CITY £7,000 
A Small/Medium Firm are seeking a Manager to work mainly on Personal 
Tax but with some Co. Tax. To also Head up a Department of seven people. 
PERSONAL TAX SENIOR CITY c. £6,000 
An International Firm are seeking a Senior preferably with sound experience 
of U.K. or American Tax. Must have had good experience at Senior level. 
PERSONAL TAX SENIOR CITY c. £6,000 
International Firm are seeking a Personal Tax Senior to handle a High 
Quality Portfolio plus some small company work. Excellent firm Brand new 
Offices. 

PERSONAL TAX SENIOR WEST END c. £5,750 
Small Firm of C.A.s close to Charing Cross are seeking a Personal Tax 
Senior who can work with a minimum of Supervision. This Firm retain Staff 
for a long period of time because they are nice people. 


WE PROMISE — WE WILL NOT WASTE YOUR TIME 
Call Don Maggs or David Carline 


3 Liverpool Street, London EC2M 7NH 


From our files... 


2 Audit Managers City £9,500 
Computer Audit Manager City. £9,000 + 
Audit Manager C. London £8,500 
Potential Partner Slough To £8,500 
Tax Consultant City £8,000 
PA to Tax Partner C. London To £8,000 
2 Audit Seniors City £7,500 
4 Assistant Managers City & West End £7,000+ 
3 PA to Partners C. London £6,500 
Finalists Large/Medium 

Firms To £6,000 
Semi-Seniors London c. £4,500 


For these or numerous other vacancies in London, the 
provinces or overseas... 


Contact John Ellis, FCA on 01-405 3499 


IF WECAN’T HELP YOU,WHO CAN? 


Lloyd Management 


Recruitment Consultants 
01-405 3499 


125 High Holbom London WCTV 6QA 





Tel. 01-283 9863 





~ COUNTIES 


P.A.s TO PARTNERS 
£5,000—-£7,500 


Partners in the following locations are seeking 
personal assistants: 


GUILDFORD; ST IVES (Cambs); CANTERBURY; 
EAST GRINSTEAD; BEXHILL; BRIGHTON; 
CROYDON; BRISTOL; TUNBRIDGE WELLS; 
SOUTHEND. 


These positions would suit either a newly or recently 
qualified, or a finalist. 
Take the weight off partners’ shoulders, and gain good 
experience of all aspects of general practice while 
carving out a niche in a local practice. 


Accountancy Personnel 
14. Great Castle Street, 
Oxford Circus, London W.1. 
01-580 8035 
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You will only join us 
f vou like us 


AN 


...but can we tell you enough in an 
advertisement? Printed words tell you 
so little of what you need to know. We 
could write about our professional _ 
training and development, our client 
list and the pay. We could remind you 
that we’re international and big. But 
what really matters is us. Would you 
enjoy working in our team? You will 
only find out for sure if you come and 
meet some of us. We’ll soon decide if 
we're going to get on. And if we seem 


to like each other we can introduce 
you around and even make an offer 
there and then. If you expect to qualify 
in February 1979 ring or write to 
arrange a meeting. 

P.M.L. Mann 

National Personnel Manager 
Touche Ross & Co. 

3 London Wall Buildings 

London Wall 

London EC2M 5PH 

Telephone: 01-588 3678 


Touche Ross & Co, 
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West End 
Firm of Accountants 


require senior staff. Qualifications unnecessary. 


Salary dependent on experience with 
excellent opportunities for advancement. 


Contact Mr Kabel at 


Clayman & Co 
189 Dickenhall Mansions 
Baker Street, London W1 
or Telephone 01—935 0847 


SENIOR AUDIT STAFF 


We are a rapidly growing West End based practice now requiring experienced 
senior audit staff for our Stratford office. 


Successful applications will receive wide and varied experience in all aspects 
of modern audit techniques, accountancy and taxation. 


Prospective candidates will be offered attractive salaries, responsibility, good 
promotion prospects and modern friendly working environment. 


Please telephone Staff Partner, on 01—534 6848 or write to Morley & Scott, 2 
Romford Road, Stratford, London E15 4BZ. 





WILSON, MITCHELL | ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


PEII 
FINALISTS 


PROVINCES TO £5,250 


As specialists in professional accountancy recruitment 
for the provinces we maintain a comprehensive 
register of vacancies for finalists awaiting results. Our 
clients range from the International firms to local 
independent practices, seeking general practitioners 
aspiring to eventual partnership as well as those 
wishing to specialise in Taxation or seeking exposure 
to modern audit techniques. In addition to the major 
regional centres, we also pay particular attention to the 
rural areas of the country. 

We are young ourselves, and well able to identify 
with your needs. We shall be pleased to give informal 
advice on career planning or to provide details of 
specific vacancies in your chosen location, and no 
charge is made to applicants for our personal and con- 
fidential service. 

Telephone lan Wilson, A.C.A. or Andrew Mitchell, 
A.C.C.A. on Taunton (0823) 76981 between 9 a.m. 
and 8 p.m. or write to us at: 


21 The Crescent, Taunton, Somerset TA1 4EB 








PUBLIC PRACTICE 





Rates and information. See 


page 22. 


ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone 01—637 
4146. 

ABLE PERSON with experience in 
incomplete records required by quickly 
expanding firm of chartered accountants in 
Mayfair. — Phone 01—439 8341. 
ACCOUNTANTS (EAST LONDON) 
require semi-senior audit staff. Salary 
negotiable. — Box AE 1494, 
ACCOUNTANTS, NORTH LONDON 
require semi-senior/senior accounts/audit 
clerk. — Telephone 01—348 5141. 
ALDERSHOT. — Chartered accountants 
require a chartered accountant with a view 
to partnership in two years time. The 
applicant should preferably have an 
experience of small/medium-sized as well as 
large firm practise together with a spell in 
industry. Salary negotiable. We are a small 
but expanding and progressive firm with 
associates and clients overseas. — Please 
reply to D. A. Turnbull, F.C.A.„ Princes 


House, 17—19 High Street, Aldershot, 
Hampshire GUI1  1BH. Telephone: 
Aldershot 27666/7/8. 


A PROGRESSIVE FIRM of chartered 
accountants in Finchley Central recuire 
semi-seniors and seniors, qualification not 
essential but must have experience in small- 
to medium-sized audits and incomplete 
records. Salary negotiable. — Phone Mr 
Berman 01—346 7701. 

A PROGRESSIVE FIRM of West End 
chartered accountants with a modern 
outlook require semi-senior staff. Excetlent 
experience offered under personal supervi- 
sion of partners with opportunity for con- 
siderable advancement. Salary circa £5.000 
according to age and experience. — Box AP 
1569. 

A SMALL but rapidly expanding firm of 
West End chartered accountants recuire 
Senior Assistants to be responsible only to 
the partners. The successful applicants will 
be given a wide and varied range of interest- 
ing tasks and will deal directly with clients. 
Salary £7,000. — Box AS 1568. 


AUDIT CLERK. — Senior (qualifications 
not essential) required by five-partner firm 
of chartered accountants in Worthing. — 
Details of experience and salary required to 
Carpenter, Box & Co, 8 Liverpool Gardens, 
Worthing, West Sussex. 

AUDIT CLERKS required by chartered 
accountants in this pleasant town. 
Experienced candidates preferred. Applica- 
tions for training contracts will be con- 
sidered from suitable candidates. This is a 
rapidly expanding firm which believes in 
remuneration commensurate with perfor- 
mance. — Applications in writing please to 
Keal Platt & Co, 19A West Street, Marlow, 
Bucks SL7 2LS. 


A YOUNG QUALIFIED 
ACCOUNTANT is required by an 
expanding two-partner West End firm 
to manage a section of clients. We 
believe in providing an efficient and 
personal service and seek a person with 
enthusiasm as well as experience in 
general practice. Salary is not expected 
to be less than £6,000 and a company 
car will be provided after a short period. 
— Box AY 9640. 


BECKENHAM ACCOUNTANTS require 
able senior qualified by years of experience. 
Hours and salary by arrangement. Ability 
to delegate work essential. — Telephone 
01-659 1413. 

BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 


profession, commerce and industry. — 1 
New Burlington Street, London W1. 
01-734 5156 (24-hrs) or 113-115 


Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 

CHARTERED ACCOUNTANT required 
as assistant to partner of medium-sized 
practice in North London. Good salary and 
conditions offered. — Write to Box CA 
1512. 

CENTRAL LONDON CHARTERED 
ACCOUNTANTS have interesting 
vacancy for experienced semi-senior to 
assist generally in running a growing 
practice and to take some responsibility 
with the partners. Salary negotiable. — 
Please ring 01—387 9106-8990. 


COME TO SUNNY SOUTH COAST 


We have the following positions available immediately: 


Audit Manager — Southampton 


A.C.A. with good medium-sized auditing experience is required to manage and 
motivate a small team. Ideal opportunity for career advancement. Salary circa 


£7,000. 
Audit Supervisors — Southampton 


A.C.A.s required by a large practice must have medium- and large-size auditing 
experience. Excellent long-term prospects. Salary up to £7,250. 


Audit Seniors — Southampton 


Partly qualified or with several years’ experience are required by 6 practices in the 
Southampton area. Must have good small and medium-sized auditing experience. 


Salaries up to £6,250. 


Newly Qualified A.C.A.s— Southampton and Bournemouth 
Are urgently required by 7 of our clients, medium-sized practices. Salaries up to 


£5,200. 
Audit Senior — Bournemouth 


A.C.A. with a view to partnership is required by a small expanding practice. Ideal 
candidate must have good small- and medium-sized auditing experience. A good 


knowledge of tax. Salary up to £6,000. 
Assistant Manager — Bournemouth 


A.C.A. with at least 2 years’ qualified experience in modern audit techniques and a 
knowledge of corporate taxation is required by a medium-sized practice. Salary up 


to £6,000 plus good prospects. 
Taxation Assistants — Bournemouth 


T.O.H.G. or A.T.I.I. candidates with good personal tax experience are urgently 
required by several of our clients. Salary £4,000—£6,000 according to experience. 
Besides these we have several semi-senior and senior auditing positions in Poole, 
Swanage, Yeovil, Andover, Eastleigh, Basingstoke areas. — Contact CBS Appoint- 
ments, 224 Old Christchurch Road, Bournemouth, 292155, 24-hour answering 


service. 
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(CONSULTANCY) 


AUDIT & ACCOUNTANCY 
NEWLY QUALIFIED A.C.A.s £5,750-£7,500 
Openings with firms of every size, to International. 
NEWLY QUALIFIED. CITY to £7,500 
Small firm with large audits. 
INVESTIGATIONS £6,000 
Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £5,250-£7,750 
Openings: Trainee to supervisory levels. 
OFFICE MANAGER. CITY c. £7,500 
Age to 50. Congenial medium-sized firm of C.A.s. 
PARTNERSHIP PROSPECTS. W1 £8,000 
A.C.A. far accounts/tax work on theatricals/artistes. 
COMPUTER AUDIT MANAGER From £8,500 
Experienced Specialist to set up new Department. 
AUDIT MANAGER, CITY £8,000-£9,500 
Ideally A.C.A., age 27—32. Major firm. 
TRAINING/TECHNICAL £6,250-£10,500 
A.C.A.s wishing to Specialise, and experienced 
persons. 
OPENINGS: London and High Wycombe. 
SMALL BUSINESSES. W1 £7,500~-£9,000 
A.CA/A.C.C.A. Age 30-35. „Managerial post. 
MANAGING PARTNER W £8,000+ 
Entrepreneurial A.C.A. Age 38-40, 
SENIORS & PE2 FINALISTS £3,750-£6,000 
ALL AREAS Auditing and/or General Practice. 
SUPERVISORS/MANAGERS £7,000-£10,000 
Current openings in Central London and the suburbs. 
TRUSTS. LONDON £4,500-£8,500 
Ppp include a Managership with top firm. 
AUD DUBLIN 
£5, 000-¢8, 000 All levels of staff. 
SENIOR LONDON NW7 
£5, s00-t7, OOO. Partnership prospects if Qualified. 
MANAGERS CROYDON & FAREHAM 
£7,000-£7,500. General Practice. 
SENIOR & SEMI LEATHERHEAD 


£4,500—£7,000. Local office of City firm. 
SOUTHAMPTON 
£6,500-£7,000. Seniors: To £6,250. 
SENIOR 


BRADFORD 
To £6,000. Medium-sized audits. 
TRUSTS HAYWARDS HEATH 
£4~-£4,500. Local office of London firm. 
GENERAL PRACTICE NEWCASTLE 
To £6,000. Office of International C.A.s 
AUDIT COVENTRY 
Pein £5,000-£6,500. Semi: £3,800-£5,000. 


AYLESBURY 
C. £6,250. Ideally A.C.A. in mid-20's. 


Supervisor: 
Major firm. 


AUDIT/G.P EWELL 
PE2 Finalist c. £4,500 A.C.A. to £6,000, 
GEN. PRACTICE EXMOUTH 
To £5,500. Congenial local firm. 

MANAGER WIMBLEDON 


£7-£8,900. Salle Practice in fast-growing C.A.s. 
P.A. TO PARTNE WEMBLEY 
£8,500+. robe prospects for zealous A.C.A. 
AUDIT MANAGER LIVERPOOL 
C. £7,090. Possibly + ae Flourishing Practice. 
POTENTIAL PARTN OXFORD 
Broad range 35 re £7,000 (A.A.E.)/ 
A.C.A/A.C.C.A. General Practice. 
MANAGER & SENIOR IPSWICH 
NOTTINGHAM 


Manager: To £6,500. Senior: To £5,000. 
MANAGER 

To £7,800. A,C.A. with good audit experience. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BASINGSTOKE, 
BEDFORD, BOLTON, BRACKNELL, BRIGHTON, 
BRISTOL, BIRMINGHAM, BRADFORD, BURY, 
CAMBRIDGE, COVENTRY, CROYDON, EPPING, 
EXETER, GUILDFORD, HEREFORD, HIGH 
WYCOMBE, HORSHAM, IPSWICH, KETTERING, 
LEEDS, LEICESTER, LYMINGTON, MAIDSTONE, 
MALVERN, MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, PORTMOUTH, READING, REDHILL, 
ROCHESTER, SEVENOAKS, SLOUGH, 
SOUTHAMPTON, SPALDING, STAINES, TEDD- 


INGTON, THAME, WARE, WATFORD, WEMBLEY, 
WEYBRIDGE, WOKING. 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION 

£4,500-—£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 


COMPANY TAX MANAGER, W1 £15,000 
Partnership prospects for A.C.A./F.C.A. 
TAX CONSULTANT. LONDON £8-£10,000 


One-off seal h iy regional offices of major firm. 


MANAGER. CIT c. £8,000 
Congenial post in oud firm. 

TAX PLANNING. EC From £7,500 
A.C.A., ideally with Law Degree. Top firm. 

TAX PLANNING. W1 to £8,000 
Experienced Specialist for leading firm. 

PERSONAL TAX. W1 7,500—-£9,000 
To plan affairs of directors and executives. 

TAX SENIOR. WC1 To £7,500 


Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major International firm of C.A.s. Car leasing scheme 
pending. 

TAX CONSULTAN CY. W1 £9,000—-£11,000 
U.K. aby international Tax Planning. Personal & 
Corporat 

TAX TRAINEES/SEMI- SENIORS 

ALL AREAS £3,500-£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


COMPANY TAX LONDON SW19 
£4,500—-£6,000. Possibly PE2/A.C.A. to Specialise. 


PERSONAL TAX HARROW 
C. £5,000. Multi araneh firm. 
TAX MANAGE NORTHAMPTON 


C. £7,500, eaii prospects if A.C.A. 
PERSONAL TAX NORTHAMPTON 
£7,000+Car. Must be able to research and plan. 
TAX MANAGER BURY ST EDMUNDS 
£6,500. Experienced, all aspects of ‘everyday’ Tax. 
TAX MANAGER KETTERING 
£7,000+ Car. To organise and run a small Dept. 

TAX NEWCASTLE 
ue zi 000. Company Tax bias. 


GODALMING 
HA 000-5, 000+. Decentralising London firm of 
C.A.s. 
TAX MANAGER CROYDON 


To £6,000. Car possible. Personal Tax bias. 

TAX MANCHESTER 
£4,000—-£6,000+. Several current pa 

TAX MANAGER WEYBRIDGE 
To £8,000. Mainly Personal Tax work. 


PERSONAL TAX READING 
Semi-Senior: £3,500+. Senior: £5,000+. 
TAX MANAGER OXFORD 


£6,000-£6,500. Personal and Company Tax. 
PERSONAL TAX SEVENOAKS 
£3,750-£4,500+. Salary dependent on P A.E. 


PERSONAL TA x WATFORD 
£3,000-—£6,000. Salary in line with A.A.E. 

COMPANY TAX FINCHLEY 
£8,000-£10,000. A/F.C.A., or unqualified 


experienced eae Good partnership prospects. 
PERSONAL TAX WOKING 
C. £6,000. Smal ava iuative portfolio. Some Lloyds. 
TAX SUPERVISOR GUILDFORD 
£5,500—-£6,000. Personal and Company Tax. 
PERSONAL TAX EPSOM 
C. £5,500. Quality work. Excellent benefits. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 
INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 
HEATH, HORLEY, IPSWICH, LEEDS, LEICESTER, 
LIVERPOOL, MAIDSTONE, MILTON KEYNES, 
NEWCASTLE, NORTHAMPTON, NORWICH, 
NUNEATON, OXFORD, PERTH, POOLE, PORTS- 
MOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000—-£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 
P.A. TO TAX PLANNER. W1 From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
TAX. W1 £10,500-£12,000+ 
Company Tax bias. Generous benefits. 

COMPANY TAX W1 
£6,500-£8,000. Tax Accountant for major inter- 
national group. 

TAX ACCOUNTANT. SW1 £5,500—-£6,000 
Ideally young A.C.A. wishing to Specialise. Major 


Group. 

TAX ACCOUNTANT. NW 1 £7,000+Car 
Major Group. Ideally A.C.A. with some experience of 
Company Tax. Excellent benefits. 

TAX ASST SW19 
C. £5,500. U.K. tax problems of expatriates. 


PERSONAL TAX WEYBRIDGE 
£5,000-£6,000 Professional firm. 


(Accountancy) 


ACCOUNTANT. W1 to £7,500 
Group Assistant. Management Accts/Budgeting. 
ASST. FIN. ACCT. SW1 £6,000—-£6,500 
Trips to Paris. French-speaking A.C.A. 
FINANCIAL COUNSELLOR. SW1 £NEGOT 
Management Consultancy and Tax Advice. 
INTERNAL AUDITORS. SW1 (Based) 

£5,500-£6,000+Car 
PE2 Finalists of A.C.A.s. Major Group. Daily travel. 
ACCOUNTANT NW LONDON 
To £8,000. Qualified person. Engineering. 
ACCOUNTANT SLOUGH 
£6,000-£7,000. Firm with £ million+ turnover. 
ACCOUNTANT HASTINGS 
£6,000—-£8,000. Professional firm. 


OVERSEAS 
SITE ACCOUNTANT NAIROBI 
£Open. Not necessarily Qualified. 
ACCOUNTANT LIBERIA 
C. $17,000 + substantial benefits and allowances. 
SENIORS KUWAIT 


£12,000 tax free. Free accommodation. 
SENIORS BRUSSELS/ATHENS/LISBON 
SENIORS/SUPERVISORS 
A 8,000-$24,000+. Free accommodation. 
A.C.A BARCELONA 
£7, 500-£9 ‚000. Tour from 6 months to 3 years. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10,000+ 10% termina! bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 


LIBERIA 


SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 


SENIORS y MANAGERS THE HAGUE 
£Negot. International C.A,'s. Qualified persons only. 
SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 

NE 


A.C.A.s W ZEALAND 
C. $10,000. initial 2 year Contract. 

A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus, 

A.C.A. TEHRAN 
24-3 year contracts. Good capital accumulation. 
A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South). AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in most Western 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 
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KENSINGTON 


_APERSONNEL CONSULTANCY 


01—581 0895 
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P -HEWITSON-WALKER 
(TAXATION 





_ APPOINTMENTS) 


CORPORATION TAX 


LONDON > 
£7,000/£8,500 


A medium-sized City firm has an interesting opening for a corporate 
tax senior with 2/3 years’ good corporation tax experience. 


Clients range from a large quoted group to substantial close companies 
with potential apportionment problems involving a large proportion of 
non-routine work. 

In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
I Snow Hill Court 
Snow Hill, London ECLA 2EJ 
Tel. 01-248 0441 


HEWITSON-WALKER 
(TAXATION 
APPOINTMENTS) 


TAX MANAGER 
KETTERING 


£7,000 + CAR 


A.C.A/A.T.LI. or Ex-Inspector of Taxes sought by professional 
practice seeking to develop its taxation services in both personal and 
corporate tax fields. Candidates should be able to demonstrate an 
ability to manage and develop a small taxation department. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
I Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 





| HEWITSON-WALKER(PUB 








+ oe 





TECHNICAL RESEAI 
AUDIT REVIEW 


Substantial practice seeks A.C.A. with 2 years’ P.Q 
involve audit review, appraisal of systems and proce 
necessary. It is envisaged that there will be some trav: 


AUDIT MANAGER 


A substantial City firm seeks an Audit Manager, a 
staff. Some previous management experience is re 
envisaged. 


COMPUTER AUDIT 


This is a new appointment in a major City firm. Th 
negotiable. 


INVESTIGATIONS SE 
SUPERVISORS 


Several major firms are looking for Investigation g 
financial investigations — mergers, reorganisations; 
experience is required. 


| 


AUDIT SENIORS— 
DEC. ’78 PEII FINALI 
RECENTLY QUALIFI 


There are few firms without vacancies at present 
vacancies, we have adopted an approach designed t 
interviews. Because we act for virtually every firm 
impartial, informative and effective advice. Intervie 
minimum of inconvenience. Brochures on the leading 


In the first instance, telephone or write to John Walke 


4 
HEWITSON-WALKER (PUBL 
I Snow Hill Court, Sno 

Tel. 0 
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PRACTICE APPOINTMENTS) 





>H/ 
£7,500 


r research and development department. Duties will 
, training, lecturing and some professional work when 
to the Firm’s cther offices. 


£7,500 to £9,500 


7-30, to take charge of an audit group of about 40 
and early progression to Group Manager status is 


~a 


KNAGER £10,000+ 


Lon appointed will set up a new department. Salary is 


TIORS/ 
£6,500 to £8,000 


s/Supervisors to meet increasing client demand for 
vers, flotations, etc. Previous public company audit 


S or 
D ACA’s 
| £5,600 to £8,000 


nsequently, rather than advertise individual firm’s 
p each individual select the right firm (or firms) for 
don, nationwice and overseas, we are able to offer 
an usually be arranged for the same day with the 
. are available at our office. 

CLA. 

RACTICE APPOINTMENTS) 

ill, London EC1A 2EJ 


0441 


J 
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 HEWITSON-WALKER 
(TAXATION 
APPOINTMENTS) _ 


PERSONAL TAX — 
COMMERCE 


£5,500 
WEST LONDON 


Leading public group seeks personal tax assistant to deal with U.K. and 
U.S. personal tax problems for directors and employees of the group. 
Candidates should be ex-TO(HG) with 1 or 2 years’ professional 
experience, not necessarily dealing with U.S. taxation procedures. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hil Court 
Snow Hill, London ECIA 2EJ 
Tel. 01—248 0441 


HEWITSON-WALKER 
(TAXATION 
APPOINTMENTS) 


TAX MANAGER 


NORTHAMPTON 
£7,000+ PLUS CAR 


Leading national practice seeks personal taxation manager for their 
Northampton office. Candidates will have had extensive experience of 
personal taxation in the profession, including experience of personal 
financial planning. Professional qualifications are not essential but 
would be an advantage. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 





CHARTERED ACCOUNTANTS. — A 
small fast expanding firm of West End 
accountants have vacancies for junior and 
semi-senior staff. — Phone 01-935 3906. 
CHARTERED ACCOUNTANTS in 
Lewisham require newly qualified 
accountants or experienced audit clerks. 
There will be a variety of interesting work 
and plenty of opportunities to take 
responsibility. Salary up to £6,000 per 
annum depending upon age and experience. 
— Write with full details to M. C. Wood, 
139-141 Lewisham High Street, London 
SE13 6BN. 

CHARTERED ACCOUNTANTS _ in 
Powys/English border area require senior 
assistant for a market town type practice, 
with experience of incomplete records, farm 
accounts and small limited company 
accounts and audits. Salary negotiable. — 
Please apply in own handwriting, and give 
details of age, experience and any qualifica- 
tions to Box CA 1523. 

CHARTERED ACCOUNTANTS 
NORTH WEST KENT require 
manager/personal assistant for expanding 
2-partner practice. Wide variety of work, 
including incomplete records, small- to 
medium-sized audits and taxation. 
Applicants should be qualified or PEII. 
Salary according to experience. — Box CA 
1561. 

CHARTERED ACCOUNTANTS with 
offices at Lewisham and Woolwich require 
experienced tax clerk to deal with all aspects 
of personal taxation. Full-time or would 
consider part-time, minimum 20 hours per 
week. — Write with full details to M. C. 
Wood, 139-141 Lewisham High Street, 
London SE13 6BN. 

CHESHIRE CHARTERED 
ACCOUNTANTS require senior assistant, 
qualified or with experience in provincial 
practice. Excellent prospects for advance- 
ment in expanding 4-office practice. Salary 


by negotiation. — Apply in writing to Hall, - 


Healey, Brown & Co, 68 High Street, 


Tarporley, Cheshire. 
CHISLEHURST CHARTERED 
ACCOUNTANTS require experienced 


manager, possibly qualified, to supervise 
incomplete records work and to deal with 
related taxation. — Salary around £7,000 per 
annum. Telephone 01-467 0681. 

CRANE & PARTNERS require taxation 
manager for expanding personal tax depart- 
ment at Bromley. Four weeks’ annual 
holiday, luncheon vouchers, pension 
scheme. Salary negotiable from £6,000. — 
Phone Mrs Whyberd 01-464 0131, ext. 48. 


DO YOU FIT THE BILL? 


A small friendly (we hope!) chartered 
general practice in the West End has a 
gap on each of the tax and 
accounts/audit sides. 


A PERSONAL TAX senior will fit the 
former, whilst 


AN UNQUALIFIED but experienced 
semi-senior, used to auditing his or her 
own work, the latter. Neither position, is 
intended for someone under a training 
contract. The salaries anticipated are 
approaching £5,800 and £4,000 
respectively. Please write ‘to Box AS 
9625 with sufficient details. 


DYNAMIC YOUNG FIRM of 
chartered accountants in NW. London 
requires a senior (not necessarily 
qualified) and semi-senior. Good salary 
and prospects offered to capable 
persons. — Box DY 9619. 


EXPANDING FIRM of chartered 
accountants in Berkshire with five offices 
wishes to employ three qualified chartered 
accountants. Prospects are excellent with 
salary and terms negotiable. — Box EF 
1588. 
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EXPANDING FIRM of chartered 
accountants in Peterborough require a 
recently qualified chartered accountant to 
assist in the management of their audit 
department. Career prospects in the firm are 
good and the initial salary will be not less 
than £5,000 p.a. — Write Box EF 1565. 


HAMPSHIRE, — Certified accountants in a 
small country town require a senior 
assistant, not necessarily qualified, 
experienced in tncomplete records and small 
limited company audits and taxation. Small 
friendly office. Salary negotiable according 
to experience. — Please write giving full 
details to Davis, Blachford and Mesher, 22 
Market Place, Romsey, Hampshire. 


IF YOUR ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01—636 7493. 


LINCOLNSHIRE FIRM of certified 
accountants offer a position of 
responsibility in excellent working condi- 
tions to a person who has had experience in 
a small professional office. Knowledge of 
taxation essential together with experience 
in the completion of accounts of sole 
traders, partnerships and small private com- 
panies. Willingness to work more important 
than qualifications. Salary negotiable 
according to experience. — Please write 
giving details to Leonard E. Parr & Co, 5 
Avenue Road, Grantham. 

MANCHESTER F.C.A. requires assistant 
with Intermediate or Part I wishing to con- 
tinue in the smaller type of practice after 
qualification. Good prospects. — Box MF 
1531. 

MIDHURST ~ WEST SUSSEX. — 
Chartered accountants require taxation 
senior. Pleasant small office. Good 
prospects and salary dependent a.a.e. — 
Write Bird Potter, Ewen House, Red Lion 
Street, Midhurst, West Sussex. 


Plymouth Chartered Accountants 
SENIOR ASSISTANTS 


Plymouth office of substantial firm of Chartered Accountants based in the 
South West are looking for qualified staff able to work on their own initiative 


and supervise junior staff. 


Senior grade I (more than 4 years’ experience since qualifying) — salary 
dependent upon age and experience, between £5,500 and £6,500. 


Senior grade II (about 2 years experience since qualifying) — salary 
dependent upon age and experience, between £4,750 and £5,500. 


Why not work in a pleasant city, free of commuting with ready access to 


the moors and the sea? 


WINTER HOVEY & CO 
Austin House, 10 Derry’s Cross 
Plymouth PLI 28J 


Plymouth 68861. 


Offices also at Truro, Falmouth, Launceston, Newquay and St Austell. 


AUDIT MANAGERS AND SENIORS 


Owing to the rapid expansion of our 1 l-partner West End Practice, we have a 
number of vacancies for newly qualified and experienced audit staff for the 


following positions: 


AUDIT MANAGERS — Salary circa £8,000 p.a. 

Experienced managers are required for one of our larger audit groups for the 
supervision and control of a substantial portfolio of private and public company 
audits and company tax. They would also control, plan and supervise audit 
staff. The managers would work closely with one or more of the partners in 
charge of an extensive and expanding client portfolio. 


PERSONAL ASSISTANTS — Salary circa £7,000 p.a. 
Qualified staff are required to act as personai assistants to partners to 
assist and work closely with them on the whole range of their clientele 


including audit and tax planning. 


AUDIT SENIORS ~ Salary circa £6,000 p.a. 

Qualified audit seniors are required in our expanding audit groups. The 
successful applicants will receive a wide and varied experience in all aspects 
of modern audit techniques and in accountancy and tax work. The range 
of clients includes both public, large and medium private companies, 


partnerships and some sole traders. 


The successful candidates will be offered attractive salaries, extremely 
good promotion prospects and a good, modern and friendly working 
environment. If you are interested in any of the above positions please 
telephone G. C. Smith, F.C.A. on 01-637 2841 or write to: 


Citroen, Wells & Co 
Devonshire House 

1 Devonshire Street 

London WIN 2DR 











Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in, To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA/00 One hundred vacancies from 
£3,500~£8.000+ in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 

£8.000 +. 


Just some of the Current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref Area Qual Salary 
Company Accountant 
H8372 Wi Qual to £10,000 


Overseas Accountant 


D8227 Surrey Qual c. £8,000+ 
Company Accountant 

H8391 Berks Qual/Fnist c. £7,500 
Cost Accountant 

J8250 Beds Qual to £7,500 
Retail Accountant 

C8273 Middx Qual £7,000+ 
Senior Internal Auditor 

H8374 W8 Qual e. £7,000+ 
Internal Auditor 

D8241 WI Qual to £7,000+ 
Accountant 

H8265 SEI Qual to £7,000 + 
Expense Analysis Manager 

D8228 Oxon Qual to £7,000 
Audit Supervisor 

S8264 WC! Qual/Exp to £7,000 
Company Accountant/Secretary 

J8269 Herts Qual to £7,000+ 
Assistant Financial Accountant 

C8230 N12 Qual to £6,500+ 
Audit Senior 

$8260 WCI Qual to £6,500 


Budget Life Accountant 


D8252 Surrey Qual c. £6,000+ 
Corporate Credit Analyst 

C8375 SEI Qua! to £6,000 + 
Audit Senior 

S8365 Beds Qual/Fnist to £5,750 
Tax Senior 

58366 Beds Exp to £5,750 
Asst Management Accountant 

H8390 Berks Pt Qual e. £5,500 
Asst Financial Accountant poet 
H8389 Berks Pt Qual e. £5,500 
Accountant/Book-keeper 

D8384 SWI Pt Qual/Exp to £5,500 
Accountant/Book-keeper 

D8385 ECI Exp to £5,500 
Assistant Accountant 

J8362 ECI Exp £5,000+ 
Administrative Assistant 

H8382 EC Exp c. £5,000 
Assistant Accountant 

H8368 NI Pt Qual £5,000 
Production Accountant 

R8376 S. Wales Pt Qual £4,500 
Book-keeper 

T8377 SW3 Exp to £4,500+ 
Book-keeper 

R8387 Kent Exp to £4,500 
Accounts Assistant 

R8388 W2 Exp to £4,500 


Richard | 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
a a nA DETTE NE, 
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NEWLY QUALIFIED CHARTERED 
ACCOUNTANT required by three- 
partner firm. Good prospects for suit- 
able applicant. — Baker & Co, 16 
Broadway North, Walsall WS1 2AN. 


N. LONDON/ 
BIRMINGHAM 


A young ard expanding firm of 
Chartered Accountants with offices in 
N. London and Birmingham require 
professional staff for each location. The 
positions will interest those who have 
gained several years’ experience in a 
medium-sized practice either in a 
specialist field or in general duties. 
Applications should be made in strict 
confidence to: 
Richard Hartley, A.C.A. 
Hartley Management Services 
Scala House 
Holloway Circus 
Birmingham B1 LEQ 
021-643 3745 


~“ NORTH LONDON small office requires 
Excellent 


recently qualified accountant. 
prospects. — Full details Box NL 1513. 
PARTNER with East Sussex firm requires 
qualified personal assistant to help develop 
already busy practice. Must have ability to 
act on own initiative, deal with clients and 
_ their staffs. Complete range of clients from 
medium-sized private companies to small 
shopkeepers anc tax cases. Familiarity with 


incomplete records and supervision of 


audits essential. Good salary with interest- 
ing prospects for young person. ~ Apply in 
writing with details of experience to Box 
PW 1499 


Atraer batts es Tiree ELLAR aad eles ee Sanip 


QUALIFIED ACCOUNTANT required 
by firm of chartered accountants in Hitchin, 
Hertfordshire. Should have experience in 
incomplete records and taxation. Wide 
range of work. Car allowance in addition to 
salary. — Apply Box QA 1503. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6059. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6076. 


SENIOR 
(Circa £6,000 p.a.) 


Required for accountants in North 
London. Applicants will be expected to 
handle audits and prepare accounts of 
private companies and generally work 
on their own initiative supervising junior 
staff. Exceptional- prospects for right 
applicant. — Write stating experience 
and qualifications to Frederick Chance 
& Co, 2A South Mall, London N9 
OTN. 


SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01—428 0418 or 01--589 
6855. i 


l 


RT CT 
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Outstanding Career Openings 


for Ambitious Accountants 


Our client is a small but highly regarded professional 
practice based in the City. In the last year they have 
expanded by over 50% and current business plans 
indicate that this trend wil! continue for some time to 
come both by natural growth and by acquisition. 


The development of the practice has created several 


vacancies including: 


Tax Senior/Manager Designate 


to £8,000 


This vacancy is ideally suited to a person familiar with 


both corporate and personal taxation and possessing 


the ability to progress to partnership. 


Audit Seniors 
These positions are 


recommended to 


to £7,000 


recently 


qualified accountants seeking the opportunity for 
having full responsibility and the chance to gain rapid 


promotion. 


Semi-Seniors 


to £6,000 


These openings are ideally suited to candidates 


seexing variety 
atmosphere. 


in a progressive and friendly 


Please reply in the first instance to: M. J. Hudson. 


alcol 


m 
Hudson &ptnrs 
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Management and Executive 
Recruitment Consultants 


SOUTH WEST ESSEX chartered 
accountants (2 partners) require P.A. to 
partners to help in their rapidly growing 
practice, Applicants should preferably be 
recently qualified and looking for 
partnership in around 2 years. — Please 
write to M. W. Brindley, Trevor Ball, 
Brindley and Company, 2 Sewardstone 
Road, Waltham Abbey, Essex. 

SOUTH WEST LONDON FIRM of 
chartered accountants require qualified 
person used to supervision and management 
of a wide selection of cases, including taxa- 
tion, preferably with at least two years’ 
post-qualification experience. Salary not less 
than £6,000. Bonus and pension schemes. 
Three-and-a-half weeks’ holiday. L.V.s. — 
Send curriculum vitae to Box SW 1526. 
SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road, East 
Molesey, Surrey KT8 ODX. 


SUSSEX COAST 


Substantial firm of Chartered 
Accountants have a vacancy for a 
senior staff member with definite 
partnership prospects. Applicants up to 
32 should have good all-round 
experience, including incomplete 
records, small and medium audits with 
allied taxation. 


Box SC 9615. 


TAX APPOINTMENT EXETER, with 
opportunity for specialisation in personal 
tax and inquiry cases. Professional 
accountancy background essential with 
some practical taxation knowledge. Circa 
£4,500. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

TAX ASSISTANT BRISTOL FIRM, 
young person with good personal tax 
knowledge with some professional office 
experience. Circa £3,250. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


TAX DEPARTMENT 
MANCHESTER 


Chartered Accountants seek young 
A.C.A. or corporate tax specialist with 
professional experience to assist with 
expanding department of a national 
firm. Good prospects, attractive salary. 
~ Box TD 9636. 


TAX ASSISTANT YORK FIRM. - 
Young person, 21—25, with good personal 
tax knowledge gained within the profession. 
Inland Revenue or bank tax department. 
Salary £3,000. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

TAX MANAGER required for small but 
progressive office. Chartered accountants, 
West Sussex. — Write Box TM 1527. 


TAXATION PARTNER 
DESIGNATE 


Northern Home Counties — Chartered 
Accountants — require Taxation 
Manager to be responsible to the 
partners for all aspects of that 
department. 


This is a position which requires, 
above all, an ability to manage senior 
staff. 


Salary by negotiation. 
Reply to Box TP 9644. 


TAX SENIOR Cardiff chartered 
accountants, mainly personal with some 
corporate work. Ex-Inland Revenue or bank 
tax department with some recent 
professional office experience, alternatively 
young A.C.A, or well-experienced finalist 
wishing to specialise. Circa £5,000. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
WEST END CHARTERED 
ACCOUNTANTS require P.E.I first time 
qualifiers to join expanding audit depart- 
ment. Experience offered in a wide range of 
professional and company clients. Salary by 
arrangement. — Write Box WE 1500. 
WEST KENT CHARTERED 
ACCOUNTANTS have a vacancy for a 
recently qualified accountant for position as 
senior/manager. Interesting and varied 
work involving auditing, taxation and office 
management. Salary negotiable. We are an 
expanding firm offering good prospects for 
partnerships to members of our staff 
showing drive and initiative. — Particulars to 
Box WK 1514. 





TRAINING CONTRACTS 





ARTICLED CLERK, foundation com- 


pleted or transferee, required by chartered 
accountants, London NWé6. Thorough 
training. Personal supervision. Good 
progressive salary. — Write Box AC 1590. 
ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.c.a. 
or A. M. Pembroke on 01-236 0011. 
WEST END CHARTERED 
ACCOUNTANTS require trainee 
accountant to work under the direct 
supervision of the Principal. Consideration 
given to transferees, — Please write with full 
particulars to Box WE 1532. 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


` 
— 


. The publishers cannot guarantee insertion on any specified date, but 


every effort is made to comply with advertisers’ requirements. 


2. The publishers will not be held liable for any loss occasioned by the 
failure of any advertisement to appear from any cause whatsoever. 


3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


4, Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 
liable to be opened for examination of its contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter . 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 





COMMERCE & INDUSTRY 





ACCOUNTANT sought for immediate 
appointment with publishers of 
educational books. The position is 
located in the pleasant market town of 
Beccles, in Suffolk, but the Accountant 
is responsible to the Managing Director 
in London, for the running of the 
Accounts Department (including 
Royalty Ledger, Bought Ledger, Sales 
Ledger, Credit Control, ECGD and 
Computer-based Statistics) and the 
provision of Budgets, Cash-flow 
Forecasts, Monthly and Final Accounts 
and all other financial information 
required for the administration of the 
Company. This is a challenging and 
rewarding position with scope for the 
future as the Company expands. It com- 
mands an excellent salary and 
Company car but the Accountant 
requires commercial knowledge, ability, 
persistence and must be able to com- 
municate at all levels. — Please apply in 
writing, in confidence, to: The Manag- 
ing Director, Burke Publishing Co Ltd, 
Pegasus House, 116-120 Golden Lane, 
London EC1Y OUD. 


BOOK-KEEPER required for Hackney 


solicitors, must have substantial experience 
of solicitors’ accounts. — Telephone Mrs 
Nash 01—986 7215/6. 





CAMBRIDGE 
ACCOUNTANT 


A vacancy has arisen for an 
experienced Accountant to deal with a 
portfolio of Farm and Estate Accounts. 
Candidates must be capable of prepar- 
ing final Accounts. 

Congenial working conditions in 
modern Offices, with fully mechanised 
accounting systems. 

An attractive salary will be offered 
and other benefits include a con- 


tributory contracted-out pension 
scheme. Housing provided. 
Apply in writing to: 
J. T. Livingstone Booth, F.C.A. 
Bidwells 


Trumpington Road, 
Cambridge CB2 2LD 


CHRISTIAN AID seeks a qualified Deputy 


Accountant. Duties include preparation of 
budget, expenditure control, preparation of 
management accounts and annual accounts. 
Responsible to Chief Accountant. Salary 
approximately £5,500 (including London 
allowance), additional generous children’s 
allowances, L..V.s, good holidays. Offices at 
Brixton. — Please apply with curriculum 
vitae for job description to the Administra- 
tive Officer, P.O. Box 1, London SW9 8BH, 
marked personal and confidential. 


~. STARTING 


QUALIFIED ACCOUNTANT required 
by clients based in Farnborough, Hants, 
who are a rapidly expanding manufacturing 
company. The successful applicant must be 
able to deal with the running of a small 
accounting section and also have experience 
to some degree of costing. The directors will 
require regular management information. 
The conditions are excellent and tke 
prospects extremely good. — Apply to D. A. 
Turnbull, Turnbull & Co, Chartered 
Accountants, Princes House, 17—19 High 
Street, Aldershot, Hampshire GUI] 1BH. 
Telephone (0252) 27666. 


CREDIT CONTROLLERS 
AND SALES LEDGER 
CLERKS REQUIRED BY 
RAPIDLY EXPANDING 
TRANSPORT AND 
WAREHOUSE GROUP. 
GOOD SALARIES AND 
PROSPECTS. 


WRITE BOX CC 29691. 


COSTS 
ASSISTANT 


A Costs Assistant is required 
by a progressive firm of 


Solicitors in the Aldwych. The 
work is varied and demanding 


and the prospects are excellent 
for the right applicant. 


Please reply with full details to 
the Partnership Secretary, 
McKenna & Co, Inveresk 
House, 1 Aldwych, London 
WC2R O8F. Telephone 
01-836 2442. 





Please mention this 
Supplement when 
answering 
Advertisements 





. c, £8,000 


14 NEGOTIABLE 


COMPANY ACCOUNTANT 


(A.C.M.A. or equivalent). 


SCOPE OPPORTUNITY CHALLENGE 


Tax 


Accountant 
Cc. £7500 


required by London based multinational group, 
to assist Group Tax Manager with U.K. computa- 
tions and iax planning, including evaluation of 
tax implications of investment proposals. 


Applicants, aged 24-35, must be qualified 


accountants and capable of working with 
minimum supervision. 


CENTRAL LONDON. 


MANAGEMENT SYSTEMS & PROGRAMMING LTD is a highly 
successful company which develops computer packages {including 
DATAMANAGER) for installation world-wide through a network of 
associated companies. It is an internationally recognised leader in 
this field, unique within the U.K. software industry and a substan- 
tial exporter of British technology. 


THE COMPANY ACCOUNTANT is responsible to the Board of 
Directors for all financial and management accounting within the 
U.K. organisation. Geographical and organisational extension of 
these responsibilities {including the introduction of data process- 
ing) is under consideration. 


Benefits include a non-contributory pension 
scheme and relocation assistance if necessary. 
Please write in confidence, with brief details of 
career to date, stating any companies to whom 
your letter should not be sent, to:— 


CANDIDATES must be experienced, self-motivated and prepared 
to take total responsibility for all aspects (including basic book- 
keeping) of all procedures leading to monthly financial statements 
showing both profits and budget variances. DP and audit 
experience will be useful but not essential. Ability and desire to 
integrate systems and procedures within world-wide company 
standards is important. 


J.D. Vine, Account Director (Ref. CRS/93) 
Lockyer, Bradshaw & Wilson Limited, 
North West House, 

119/127 Marylebone Road, London NW1 5PU 


Se an ap nee ESET TT eae Se DEEE EE a E a 


~ APPLICATIONS with full details of ‘education and 
experience should include (if possible) a telephone number 
for contact during working hours and be addressed to: À 
Board of Directors = j 
Management Systems & Programming Ltd 
71 Gloucester Place 
' London W1H 3PF 
(alternatively, telephone 01-486 3947 
Stephanie Sargent). | 


LOCKYER, BRADSHAW & WILSON 
LIMITED 


SOFTWARE PROOGUCTS 
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Chief Accountant 


investment Company c. £7,000 









A company managing a group of private companies and large 
investment portfolios requires a recently qualified accountant 
to zake responsibility for: 


All final accounts, financial statements, accounting records and 
systems. 


Management information for senior operational managers. 
Supervising 3 small accounting staff and general administration. 
Investigating possible data processing applications. 

















An interest in investment and taxation would be desirable. The 
successful candidate will gain excellent experience and valuable 
faniliarity with investment operation. Starting salary around £7,000 
with good reviews, pension scheme and benefits. Pleasant offices in 
the West End. 





Sead full particulars of education, experience, age and current 
salary to Richard Cockell, ARC Management Recruitment, Suite 5, 











or telephone 01-734 5353, 


/ (C 29 Warwick Street, London WIR SRD 


Central London 
Up to £6,250 


Nuffield Nursing Homes Management Limited 
is a Company set up by Nuffield Nursing 
Homes Trust to provide an advisory and 
management service in the independent 
hospital medical field. 

Because of its steady expansion it now requires 
a full-time Accountant to be responsible for the 
full range of accounting activities including 
preparation of statutory accounts, The 
appointment offers an opportunity for 
progression including career advancement in 
the parent organisation. 

The post calls fora young newly qualified 
accountant or a finalist with several years 
financial and management accounting 
experience who is self-motivating and capable, 
in time, of making a contribution towards the 
management of the Company. 

Starting salary of up to £6,250 p.a., depending 
an qualifications and experience. There is a 
contributory pension scheme and the wide 
range of benefits include free life assurance, 
BUPA membership and mortgage subsidy. 
Please write, giving age and full details of 
cualifications and experience, to > 

Mr. G. W. Blackall, Secretary, 

Nuffield Nursing Homes Management Limited, 
45 Bedford Row, London WC1R 4LT, 


Nuffi 
Management Limited 


pa at oy ees r 

TOLT A 22 SK, TETE a, 

< Xw 4 soe eet S 5 
È PEET 


TAXATION, January 13th, 1979 






eld Nursing Homes 
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Aceident 





require an 


Accountant (Taxation) 


in their Trustee Department at 


4/5 GROSVENOR PLACE, LONDON SW1 


This is a specialist position involving the jobholder in 
most aspects of personal tax and tax relating to Executors 
and Trustees. A thorough working knowledge of income 
tax and Capital Gains tax is essential coupled with a 
knowledge of Capital Transfer tax. 


Starting salary will be in the range of £6,000 to £6,500 
depending on experience plus generous fringe benefits. 


Applications should be made immediately to 
Mr E. D. Fitt, Manager, Trustee Department at 
the above address. 


Corporate 
Taxation 


Waterloo c. £7,000 


Richard Costain Ltd, a leading U.K. based international 
construction group with substantial operations 
overseas, has an excellent opportunity for an individual 
with accounting or other suitable qualifications to join a 
department working on U.K. and international taxation 
projects connected with all operations of the group: the 
successful applicant will report to the Taxation Manager. 


The position involves participation in non U.K. taxation 
systems. U.K. computation work, correspondence with the 
Inland Revenue, VAT advisory matters and the day to day 
problems encountered by a busy taxation department 
orientated towards planning. 


Applicants should have at least two years’ U.K. corporate 
taxation experience and must be capable of expressing 
advice clearly both orally and in writing. 

An attractive range of fringe benefits are offered 
including assistance with relocation expenses where 
necessary. 


Please apply in writing with full career details to: 


M. Clarke 


Personal Manager 

Richard Costain Ltd 

111 Westminster Bridge Rd 
London SE1 7UE. 


Tel: 01-928 4977 Ext. 348 
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Group Accountant 
SAGA HOLIDAYS LTD 


Saga Holidays Ltd, a listed Company, is a major travel operator 
with its own expanding Hotel Division. The Company has an envi- 
able track record and a current turnover in excess of £20 million. 


An unusual opportunity has arisen for a qualified Accountant to 
strengthen the young management team. The successful applicant 
will be responsible for the complete final function, controlling a 
staff of 55, and reporting to the Company Secretary. He or she 


should be able to demonstrate considerable experience in con- 
trolling the accounting operations of a large company in a fast- 
growing environment, preferably in a service industry. 


Applicants must be qualified F./A.C.A. and the creferred age range 
is 30-40. The salary will be commensurate with the importance of 
this post. A Company car is provided and the remuneration 
package includes a non-contributory pension scheme and free life 
insurance. The Company offices are located in 27 acres of attrac- 
tive grounds close to the sea. 


Please write with full curriculum vitae in confidence to: 
P. C. De Haan, A.C.A., Company Secretary, 


SAGA HOLIDAYS LTD, ENBROOK HOUSE 
FOLKESTONE, KENT 











i 


b 
\ 


Or just extra late? 





Be on time with the | 
‘ATEST news & jobs 
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OFFICIAL 
APPOINTMENTS 





INNER LONDON 
EDUCATION AUTHORITY 
SOUTH WEST 
LONDON COLLEGE 
FACULTY OF ACCOUNTANCY — 
FINANCIAL STUDIES DEPARTMENT 


Required from September Ist, 1979, a 


Principal Lecturer in Accountancy in the 
Department of Financial Studies. Applica- 
tions are invited from qualified accountants 
with suitable teaching experience able to 
offer at least two of the following subjects at 
professional examination level: Financial 
Accounting; Management Accounting; 
Taxation; Auditing and Investigations. 


The successful candidate would be 
required to assume administrative 
responsibility for an accountancy course at 
either Foundation or Professional level, and 
to assist generally in the administration and 
development of the department. 


Salary scale: Principal Lecturer — 
£7,047-£7,818 ((bar}-£8,844) (plus £474 
Inner London allowance). 


Assistance may be given towards 
household removal expenses. — Further 
details and forms of application returnable 
within 14 days from Deputy Senior 
Administrative Officer, South West London 
College, Tooting Broadway, London SW17 
(1.178). 


ETON COLLEGE ASSISTANT 
ACCOUNTANT. — The college wishes to 
appoint by the early spring a qualified 
accountant to assist the college accountant. 
— Further particulars may be obtained on 
application to the College Accountant, Eton 
college, Eton, Windsor, Berks. 


VICTORIA UNIVERSITY 
OF WELLINGTON 


New Zealand 
ACCOUNTANCY 


Senior Lectureship and Lectureship in the 
Department of Accountancy. Although 
applicants with a particular interest in 
financial accounting, finance or taxation are 
encouraged to apply, applications will be 
considered from persons qualified in any of 
the branches of accounting in which 
teaching is offered in the department. 
Inquiries are also invited from scholars in 
fields which draw on concepts and techni- 
ques which can be applied to issues and 
problems in accounting or finance. This 
includes scholars with interests in research 
methodology in the social sciences, the 
nature of evidence, information economics 
and forecasting. 


COMMERCIAL LAW 


Senior Lectureship or Lectureship in the 
Department of Accountancy. Although 
members of the Commercial Law staff are 
administratively attached to the Department 
of Accountancy, they are encouraged to 
work in liaison with the Faculty of Law in 
the University, and to become involved 
generally in the activities of the Faculty of 
Commerce and Administration. The 
teaching covers the role of law generally in 
society for B.C.A, degree students, with 
more specialised legal topics (including 
taxation) for students in accountancy. 
Research and publication activity is 
encouraged. 


SALARIES: The salary scale for Senior 
Lecturers is NZ$14,983 to $17,145 p.a. 
where there is a bar, then $18,380 p.a., for 
Lecturers NZ$11,894 to $14,488 p.a., 
including the general wage order allowance, 
and for Post-Doctoral Fellows NZ$12,326 
p.a. Fares paid to New Zealand. 


Further particulars and application 
procedure obtainable from the Association 
of Commonwealth Universities (Appts), 36 
Gordon Square, London WCI1H OPF. 
Applications close on February 28th, 1979, 





PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
>rovides specialist tax advisory services to 
accountants throughout the U.K. — For 
details, please phone 01-623 6150/01-623 
5160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
-eply to Box AB 1583. 


A.C.A. £9,000 per annum as prospective 
partner in fast-growing computer based 
smaller practice. — Tel. 01-405 4457. 


ACCOUNTANT,  B.O.T. authorised 
auditor, with nucleus of fees, finding present 
employment restrictive, wishes to purchase 
practice or join firm offering definite 
orospects. NW. London, Home Counties. — 
Box AB 1539. 

ACCOUNTANT with good all-round 
experience, own G.R.F. £6,000+, with 
spare time, seeks working arrangement with 
a view to eventual partnership. — Box AW 
1591. 

A CHARTERED ACCOUNTANT 
‘North London), several years in the profes- 
sion, seeks partnership with sole practitioner 
ər smali firm. Also available for subcontract 
work and temporary assignments. — Box 
AC 1592. 


A FOUR-PARTNER FIRM of West End 
chartered accountants with varied clientele 
and with fees in excess of £150,000 p.a. feel 
they could offer a better service if they were 


part of a larger organisation having” 


specialist departments in taxation and other 
matters affecting present day practice. 
Discussions on possible merger welcomed. 
— Box AF 1593. 

A 4-PARTNER WEST END PRACTICE 
with rapid growth over recent years and still 
maintaining traditional values, seek an 
additional partner to fill vacancy caused by 
retirement. This would suit person with own 
nucleus or someone with 3~5 years’ post- 
qualifying experience aspiring to partnership 
status, — Box AF 1567. 

A TWO-PARTNER FIRM of chartered 
accountants situated in the West End of 
London wish to amalgamate with a firm of 
4—6 partners with spare capacity. — Box AT 
1594, 

BIRMINGHAM: | First-class chartered 
accountants practice for sale. Excellent 
potential; modern offices with spare 
capacity. Ample parking and close 
proximity to motorway network. Fees 
£66,000+. Cash settlement required at one 
and two-thirds, plus work in progress, lease 
furniture and equipment, at valuation. 
Genuine inquiries from Principals only, 
please, with necessary organisation and 
financial resources, to acquire whole. — Box 
BF 1516. 
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| RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


ae 
PRACTICE DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
ou to reap the 
maximum personal an ancial benefit. 
References available on clients request. 


PRACTICE ACQUISITION 


The advantage of our service is that we 
aften identify practices before they are 
’ placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PRACTICE MERGER 


Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 
firm’s own future development prospects, 
Contact RMA for an impartial discussion. 


PRACTICE VALUATION 


Practice valuation given for assessing the 
equity share of incoming or outgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals, 
Valuations are prepared within 7 days, 


TAXATION SERVICE 


This service yields an attractive profit 
without extra personnel office, space or 
administratire-commitments, Only top tax 
people are used for our assignments and 
complete client confidentiality is assured, 


service of RMA will he 


PARTNER RECRUITMENT 


As the partners are the key to profitability it 
is essential te have Practice Principals able 
to retain client loyalty generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 





BRIGHTON AREA practice sought by 
young chartered accountant. G.R.F. 
£40,000-£80,00C range. — Box BA 1549. 
CANTERBURY ACCOUNTANT wishes 
to acquire small practice or block of clients. 
Alternatively would consider arrangement 
with local firm needing assistance. — Box 
CA 1533. 

CENTRAL LONDON chartered 
accountants practice for sale. Fees 
£130,000. Will consider disposal of fees in 
blocks. — Box CL 1528. 


CHARTERED ACCOUNTANT in 


practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. ~ Box 
CA 1584. 

“CHARTERED ACCOUNTANT wishes to 
purchase up to £30,000 G.R.F. either in one 
or more blocks. Preferred areas include the 
city, South London or NW. Kent. — Box 
CA 1595. 

CHARTERED ACCOUNTANTS wish to 
acquire practice or blocks of fees in West 
Kent, East Sussex and London areas. ~ Box 
CA 1550. 

CITY C.A.s with four partners and gross 
fees of £200,000 plus, would like to discuss 
the possibility of a merger or other associa- 
tion with a similar sized firm. A retirement 
situation involving deferred purchase is also 
feasible. — Box CC 1571. 


' PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries. 
When replying kindly indicate whether it 
will be permissible for us to request our 
client to contact you in strictest confidence. 


Humberside £19,000 G.F. 
Middlesex £65,000 G.F. 
London E1 £30,000 G.F. 

London WC1 £100,000 G.F. 

East Sussex £65,000 G.F. 

West Midlands £35,000 G.F. 

NW. Surrey £35,000 G.F. 
NW. Kent £65,000 G.F. 
SW. Essex £27,000 G.F. 

Mid Scotland £20,000 G.F. 

Manchester £14,000 G.F. 
S. England £18,000 G.F. 


PRACTICES REQUIRED 


Should you be contemplating disposal of 
your practice within the next two years our 
counselling service will assist you to avoid 
the hazards and obtain the maximum 
personal and financial advantages quickly. 


The City of London 
Greater London Area 
The Home Counties 

The South of England 
The West of England 
North and South Wales 
The West Midlands 
Manchester & Merseyside 
Yorkshire & Humberside 
The North of England 
Scotland and Ireland 


_THE ADVISORY SERVICE 


Practitioners contemplating disposal can be 
visited for a confidential discussion. The fee 
Jor this service is pre-agreed and is fully 
deductible in the event of a sale The client's 
identity is not disclosed without permission. 


DORSET CHARTERED 
ACCOUNTANTS require young chartered 
accountant, experienced in sole traders, 
partnership and small limited companies 
with a view to partnership after about two 
years. ~ Box DC 1572. 

F.C.A., 10 years’ professional experience, 
substantial capital, seeks practice 
opportunity, Norwich, East Anglia, 
Midlands, South England. Practitioners 
planning etirement/practice short of 
partner are invited to reply. Every con- 
fidence assured, — Box FY 1518. 

FIRM OF CHARTERED 
ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
‘replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practice. Preferred age 35-45. — 
Apply Box FO 1504, 

IS IT YOU we are looking for? We are 
seven partners, two offices, £400,000 fees; 
would like you to be up to £250,000 in 
London, £50,000 in S./SE. — to give broader 
base and accompanying improvements for 
you, us and clients. — Write Box IJ 1519. 
LIVERPOOL, — Three-partner firm in City 
centre has accommodation available for 
practitioners interested in sharing services. 
Amalgamation is a possibility but not 
requirement. — Box LT 1551. 


LONDON PRACTICE FOR SALE 


Freehold Offices £300,000 less mortgage thereon £60,000 


Net Current Assets 

Fixed Assets 

Goodwill £14 G.F. 

Please reply -o Box LP 9617. 
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£240,000 
£216,000 

£30,000 
£450,000 


AUSTRALIAN FIRM 


An Australian-wide 
established 


representation 


Firm of Accountants with 


in S.E. Asia seeks to 


establish connections with firms in the U.K., preferably 
with connections in Europe and the U.S.A. 


A senior partner will be visiting U.K./U.S.A./Europe in 
January 1979 and will be pleased to meet with 


interested firms. 


Please reply to: 


Box AF 29693 


MANCHESTER AREA chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 
arrangements considered with retiring 
practitioner. — Reply in strictest confidence 
to Box MA 6078. 


OVER WOR KED/RETIREMENT 


Firm of Chartered Accountants seek to 
make arrangements with similar 
Practice or Sole Practitioner in 
Wakefield where early Retirement is 
envisaged or a merger would be of 
assistance. — Box OR 9626. 


PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01-353 
1307/8. 

SURREY WEST CHARTERED 
ACCOUNTANTS, one full-time partner 
39, seeks to create a better service unit with 
one or two further partners, with small 
practice preferably, for mutual development 
and continuity. Would move, but have good 
ample offices. — Box SW 1552. 

TWO ACCOUNTANTS resident NW. 
London, with nucleus of clients, require 
practice or block of fees. An arrangement 
with practitioners contemplating retirement 
would be considered. — Box TA 1540, 
WEST END ACCOUNTANTS have 
approximately 50 small jobs for disposal. 
Mainly taxation cases and small self- 
employed accounts. Suit accountant just 
commencing to practice. — Box WE 1573. 
WEST SUSSEX practice for sale, situated 
in sought-after town. Highly profitable, with 
wide range of clients. G.R.F. £39,000. — 
Please reply to Box WS 1541. 





SUBCONTRACT WORK 





CHARTERED ACCOUNTANTS with 
offices in Lewisham and Woolwich require 
experienced subcontractors to prepare 
accounts. — Write with full details to M. C. 
Wood, 139-14! Lewisham High Street, 
London SE13 6BN. 

PART-TIME SUBCONTRACTOR 
(trusts, personal taxation, etc.), required 
10—20 hours weekly working on premises 
(South London). Partnership prospects. — 
Box PT 1505. 





SUBCONTRACTOR, experienced in pre- 


paration of construction industry accounts, ` 
required by East Finchley accountants (to 
work on premises). ~ Telephone 01—348 
4554, 





SUBCONTRACT WORK 


Long-term subcontract work available 
for semi-retired accountant, 
qualified/unqualified, in our offices at 
Farnborough, Hampshire. Hours 
approximately 15-20 per week by 
arrangement. Work to include raising 
queries on accounts, finalising accounts, 
tax computations and capital 
allowances, writing up accounts, etc. 
Applicant must have extensive 
experience in incomplete records/taxa- 
tion and be capable of working on own 
initiative. — Replies in strictest con- 
fidence with full details of experience 
and rate per hour required to Box SW 
9639. 


A.C.C.A. AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A. available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. — Phone: 
01—699 0109, Box AA 6079. 
ACCOUNTANCY SERVICES provided 
on subcontract basis. Efficient and high 
professional standards. Flexible arrange- 
ments. — Please write to: P. Nathwani, 13 
Culver Grove, Stanmore, Middx. 

A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1585. 

CHARTERED ACCOUNTANT is avail- 
able for subcontract work in the 
Oxford/Banbury area. Will collect and 
deliver. — Box CA 1575. 

CHARTERED ACCOUNTANT requires 
an on-going, subcontract arrangement with 
a professional firm. Fully experienced in all 
aspects of professional work. Available 
during normal office hours and will work on 
premises, or can collect and deliver if 
required. Areas — South or West London, 
Surrey or North Kent. ~ Box CA 1555. 
CHARTERED ACCOUNTANT with 
some spare capacity would be pleased to 
accept subcontract work. West 
London/Thames valley area. — Box CA 
1578. R 
CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work, 
will collect and deliver. — Telephone 01—903 
0724. 

CHARTERED ACCOUNTANT, 32, 
experience running own practice and com- 
panies now sold out. Very interested in sub- 
contract work of all kinds, preferably two- 
four days per week London/Essex. — Box 
CA 1554. 








EAST KENT F.C.A. in practice seeks sub- 
contract work. — Please write Box EK 1576. 


EX-INSPECTOR OF TAXES, Central 
Lakes area has spare capacity. Interested 
primarily in accounts investigation, back 
duty, corporation tax and appeals. ~ Phone 
Penrith 2299. 


NOTTINGHAM CHARTERED 

ACCOUNTANT, recently retired from 

practice, will undertake subcontract work 

locally. Will collect and deliver or work at 

o offices as required. — Box NC 
a 


SUBCONTRACT WORK required by a 
qualified F.C.A, in G.L.C. area. — Box SW 
1510, 


F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. -- Box FS 6068. 

TAXATION SERVICE, — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E 
inquiry cases, back duty and inquiry branch 
cases, overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. ~ For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17—19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.c.a. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 

A.C.C.A. STUDENT seeks employment in 
profession. Section 1 attempted December 
1978, One year experience in profession. — 
Box AS 1579. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
~ Call Barbara Kenton today at 01-493 
944}, Harrison & Willis Ltd, 118 New 
Bond Street, London W 1. 


ACCOUNTANT, F.S.C.A. — Aged 50, 
extensive experience in profession, industry 
and commerce, presently employed as 
financial controller in a public company 
with £25 million turnover. Responsible for 
control of finance and accounting function 
including budgeting and forecasting. Now 
redundant as result of merger, seeks posi- 
tion in London or Home Counties. Salary 
negotiable. — Box AF 1506. 

A CHARTERED ACCOUNTANT 
available for long or short term. All-round 


experience. Contact immediately. — All 
replies to Box AC 1586. 
B.SOC.SC, CERTIFIED 


ACCOUNTANT, seeks employment in 
profession or industry. — Reply Box BS 
1556. 

CHARTERED ACCOUNTANT wide 
experience in practice and commerce. Seeks 
varied assignments of all kinds 
London/Suburbs. Available for interview, — 
Box CA 1557. 

F.C.C.A., 56, semi-retired. Extensive 
experience of financial management and 
control wishes to return to a full-time 
industrial or commercial appointment. 
Would suit organization that requires a 
mature and experienced finance director or 
financial controller. Preferred area Beds, 
Bucks, Northants, North Oxon, South 
Warwick, Leics. Minimum salary require- 
ment £9,000 plus car. — Box FC 1559. 


F.C.A„ thirties, with wide general 
experience seeks position as prospective 
partner in South West, preferably Devon. 
Capital available. — Box FT 1558. 

PEII FINALIST, six years’ all-round 
experience, living in central London, own 
car, available to join a professional firm in 
West End or City. Salary £4,500 to £5,000 
depending on study leave arrangements. — 
Box PF 1544. 

PEII FINALIST, varied experience in 
incomplete records, accounts, taxation and 
company audits seeking permanent position 
in profession, commerce or industry in 
London. — Box PF 1546. 

PEN FINALIST with all-round experience 
in small practice work seeks suitable posi- 
tion in small/medium-size professional firm. 
— Box PF 1545. 

PEII FINALIST with over nine years’ com- 
prehensive and- varied experience, seeks 
position in profession in London. — Box PF 
1597. 

QUALIFIED CHARTERED 
ACCOUNTANT seeks employment either 


in profession or industry. Available 
immediately. — Please contact, The 
Advertiser, 35 Sandyhill Road, Ilford, 


Essex. Tel. 01-478 0287. 












ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER. 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 





Employment Agency Business 
6 Clemencs Road, Ilford, Essex 

01-553 2184/5 ` 

ess and Job Applicants required 

also. 





TRAINING CONTRACTS 





FOUNDATION PASSED, student looking 
for transfer of Training Contract with C.A. 
firm for period of two years. Various 
experience in accounts and audit work. 
Principal’s consent obtained. — Box FP 
1580. 

SINGAPOREAN, Mathematics graduate 
with 6 months’ professional experience. 
Seeks training contract with C.A. firm in 
London. ~—- Please write S. W. Lee, 56 Avon- 
more Road, London W14 8RS. 


SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertisements the approximate 
salary range that they are prepared to give or require, and also their 


geographical location. 


This will greatly assist those who propose answering advertisements 
and possibly avoid much unnecessary correspondence between 


advertisers and applicants. 
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SERVICES 





WORDPLAY (TEXT PROCESSORS) 
LTD. C.V.s letters accounts. We are a 
typing bureau using the latest Rank Xerox 
word processors. These memory store 
typewriters make every copy a top copy. 
Error free letter, accounts and C.V.s. — 
Contact Mary James at Solway House, 
Bath Road, Hounslow, Middlesex. 01—570 
3918. 








COMPANY 
FORMATIONS 








LIMITED COMPANIES 


NEW FORMATIONS 
N 


READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, ete. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 





BESPOKE 
COMPANY 
SEARCHES 


01-839 3815/6 


Marriott Professional Services Ltd 
22 Buckingham Street 
London WC2 


JB COMPANY 
~ REGISTRATIONS 


2K COMPANY FORMATIONS] 

(U.K. & OVERSEAS) 
3K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
` Tel: 01-930 4567 









A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01~353 9471 (6 lines) 


COMPANY SEARCHES. — Prompt and 


reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 


LIMITED 
COMPANIES 


formed to your requirements 
with clients choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seal & VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 





Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exzippess Co 
Registpations 
30 CITY ROAD 
LONDON EC1 


Hie 
















BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 


for guality 
formations, reprints, ready- 
mades 


38—40 Featherstone Street 
London EC } 
01-251 0344 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£389 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal servicefor those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4SY OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 
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P 


Atthe 
Hart of an 
Organisation 
a total service to 
the profession 





HART+-CO, 
¥ ECITY ROADS 
LIMITED. 


Company Registration Agents, 
LawPrinters and Stationers 


Search Centre: 

1-3 Leonard Street, City Road, 
London EC2 4AQ 
Teleahone: 01-251 4401 
22-24 Cowper Street, City Road, 
London EC2A 4AP 
Telephone: 01-251 4901 
Telex 25804-HARTCOG. 
LDE Box No.: 161 





GREATER MANCHESTER 


Company formations 
Ready-made companies 
All-inclusive charge £88 


Apply: 
Elderlene Limited 
7 New Hall Avenue 
Salford, N7 OJY 


Telephone 061-834 1408 


READY-MADE COMPANIES available 


now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £87-88 
inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 





Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 
MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE, — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01—883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. -— Maximum loans for 
professional applicants. Very competitive 
top-up facilities. Remortgages, commercial 
loans, etc. Consolidation of existing borrow- 
ing or rearrangement to produce lower 
outlay where possible and/or additional 
funds for home improvements, school fees, 
etc. Members of Corporation of Mortgage 
and Finance Brokers. — Rowe, Charles & 
Co Ltd, Hill House, Wembley HA9 9LD. 
01-908 3434 (24 hours). 

MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. — 
Martin Hasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 1YB. 01—346 4653 (24 hour 
answering). 

100 PER CENT MORTGAGES available 
up to £22,00C for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01-623 2844) 
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A COMPREHENSIVE 
SERVICE 


Maximum loans for professionals 
Remortgages, commercial loans, etc. 
20 years’ experience. 


Personal service, 


Members of the Corporation of Mortgage and 
Finance Brokers. 


ROWE CHARLES & CO LTD 
Hill House, Wembtey, Middx HA9 9LD 


01-908 3434 


MISCELLANEOUS 








PERSONAL 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W38. Tel. 01—937 6503. 

DO YOU have a manuscript you would like 
published? The Regency Press (London and 
New York) Ltd, 43 New Oxford Street, 
London WC1A 1BH may be able to help. — 
Send s.a.e. for details and the new 
catalogue. 

POLISH SPEAKING (2nd generation) 
accountants, students (A.C.C.A., A.C.A., 
A.C.M.A., A.C.I.S.) meet regularly at a 
‘Polish Cocktail’ in London on first Friday 
evening every month. Meet some of our 
more successful compatriots. — Please 
phone Joseph Zawadzki at 01-993 1293 
(9-12 p.m.). 





SET OF TAX CASES WANTED. — 
Offers to A. M. Smith, 01—906 5513. 


SIMONS’ TAXES. — Current volumes and 
service (cost £144) for sale £60. Collect 
London SE19. — Caterham 48773. 
WANTED URGENTLY tax cases 
Volumes 1-49. — Replies to Box WU 1509. 





OFFICE MACHINERY 
AND EQUIPMENT 





LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01—647 9510 


RUBBER STAMPS —- NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061—480 3826. 


STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 








BUSINESS 
OPPORTUNITIES 


ADVERTISING AGENCY wishes to 
purchase tax loss company in similar field. — 
Box AA 1596. 

LEIGH/BOLTON AREA. Small practice 
for sale. G.R.F. approximately £4,500+. 
Suitable offer required. — Box LB 1560. 








BUSINESS PREMISES 


AN INSTANT OFFICE. — Ideally suit new 
or expanding firms. Busy position ‘Bakers 
Arms’, London E10. Luxuriously furnished. 
Telephonist, receptionist. C/H and other 
services and facilities included. — 01—539 
3300. 

CONSULTANT. — F.C.A. requires office 
accommodation and reception facilities. 
Own secretary would share general office 
space. London area. — Box CF 1581. 
PRESTIGE OFFICES above bank and 
solicitors in South West London. 8-year 
lease. £3,500 p.a. exclusive. Review in 3 
years. Net usable 1,200 square feet. — Tele- 
phone 01—679 3993. 








STAFF TRAINING 





STAFF TRAINING 


Certified Accountants anxious to evolve 
specialised staff training scheme for 
Certified Accountants in conjunction 
with leading accountancy tutors are 
anxious to hear from other firms in the 
London/Home Counties area who have 
similar problems and would wish to co- 
operate in evolving training courses. 


Box ST 9628. 





HOLIDAYS 





MIAMI FOR EASTER 
£398 


Small party April 5th—19th. Scheduled 
flight. ‘Carillon’-Luxurious beach hotel. 
All entertainments included. — Please 
phone 01-458 4531, 01-485 0140 or 
01—954 7280. 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

. The publishers will not accept 


responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

. Box number addresses must not be used 
for the receipt ef original documents, 
goods or payments of any kind, nor are 


they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

. The right is reserved to refuse, cancel, 
suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 





BuT '™M NOT Reapy! 
THe BOOKS AREN'T 
WRITTEN UP... 


COMING NEXT MO 
YOU SAY P PH 


BUT WAIT A MINUTE 


ACCOUNTING 
PROBLEMS RING 
01-353 5624 


ILPAR 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers 
up to five lines (approximately twenty-five words). Additional lines 
(approximately five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column 
cm to the nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are 
given for advertisements to appear in three or more cansecutive 
issues. They cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR 
THE PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


if proofs are required for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the week 
preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of 
the week of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on 
Monday of the week of publication. 


These times are subject to alteration when bank holidays or any 
other reason make it necessary to go to press earlier. Notice of any 
such alteration will be given hereunder. 


LINAGE Basic Concessional 


ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4-50 £3-00 
per line (5 words) in addition 90p 60p 
SITUATIONS WANTED 

(including Training Contracts Required) 


Minimum covering 5 lines £3-75 £2-50 
per line (5 words) in addition 75p 50p 
SEMI-DISPLAYED 
All headings: 

per single-column cm £6:00 £4-00 


{minimum 2 crn single-column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm £6-75 £4.50 
(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line az the rele- 
vant rate for each insertion. Box numbers are not transferable and 
cannot be repeated at a later date. 


PAYMENT : . 
Except where special arrangements exist ALL ADVERTISEMENTS 


which are charged according to the number of lines they occupy 
MUST BE PREPAID. 


All advertisements intended for this supplement and 
REPLIES to BOX NUMBERS should be sent to the 
Classified Advertisement Department, Gee & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 


01-836 0832. 


Notice is drawn to the implications of the 
Sex Discrimination Act 1975 


ACME APPOINTMENTS 


INTERVIEWER 
CONSULTANT 


£10,000+p.a. 


If you are experienced in placing 
professional Accountants in the London 
area you will achieve this salary & more. 
We are a long established private group 
of Agencies wanting a person to operate 
& expand this existing division. Call 
Group Director on 499 9378. 


315:OXFORD STREET, LONDON WY ` 
01-493 4000 





TEMPORARY 
WORK 


* Audit 
* Accounts 


* Tax 
* Incomplete Records 


Alllevels @ All areas 


Top Rates @ Continuity 
of Work 


Please contact us, 
we are confident we can help 


accountancy personnel 


63 Moorgate, London EC2 
01-628 9015 





THE ACCOUNTANT, January tth, 1979 


THE 
ACCOUNTANT 
Special Report 


The Accountant is publishing in its edition of January 25th a special report on the woman executive. The main 


articles are summarized below. 


Insurance The advances made, and still to be made, in developing the lucrative market of the 


woman executive. 


Savings and Investment Judith Oakes, the first woman chartered accountant to reach 
senior status with Lloyds Bank writes on why women tend to be penalized. 


The Act Amanda Creamer, LLB, discusses the implications, strengths and weaknesses of 


the Sex Discrimination Act. 


Health Health hazards for the woman executive, written by Dame Josephine Barnes, 


first women President-elect of the BMA. 


Education The role of education for girls. 


The special report will be an integral part of the edition in which it will appear and will thus circulate to all The 


Accountant's 30,000 readership. 


For details of advertising rates and sizes available, contact: Mrs Barbara Miller, Display Advertisement Manager, 
The Accountant, 151 Strand, London WC2R 1JJ. Telephone 01-836 0832. 


THE 


ACCOUNTANT 
The professional weekly 


THE 


ACCOUNTANT 
The professional weekly 


Special Features for 1979 


The Woman Executive January 25 
Working Abroad February 22 
The Restless City March 22 
The Far East April 26 
Personal Savings May 24 
Foreign Exchange Market June 28 


Computers 

Business Efficiency 

Jobs in Accountancy 

Insurance for Business 

Valuations — shares, property, 
stocktaking, machinery 


An editorial synopsis for each special feature will be 
available on request six weeks before publication date. 


PROFESSIONAL PEOPLE READ THE ACCOUNTANT: 
SHREWD PEOPLE ADVERTISE IN IT 


Details from: 
Barbara Miller, Gee & Co (Publishers) Ltd 
151 Strand, London WC2R IJJ. Tel: 01-836 0832 
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July 26 
August 23 
September 27 
October 25 


November 29 
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PEII FINALISTS/NEWLY QUALIFIEDS 


HEWITSON-WALKER (TAXATION APPOINTMENTS). 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000+ 


PERSONAL TAX £3,000—£9,000+ 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 
St Paul’s £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax £4,500—£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul’s £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,750, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only c. £7,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500—£8,000 
Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
City U.S. Tax to £7,500+ 
City Group Leader £7,500—£8,000 
PERSONAL TAX MANAGER: c. £8,500 


Substantial City practice seeks a Tax Manager. 


PERSONAL TAX MANAGERS - UNQUALIFIED 

To £9,000+ 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administratior: 
and complex technical work essential. 


Insurance Brokers; C.T.T. —2 vacancies £6,000—£9,006 
Solicitors — West End+ City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


to £6,300 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


COMPANY TAX 
PROSPECTIVE PARTNERSHIP 


Central London 


A long-established medium-sized practice now seeks 
an experienced company tax specialist, initially as 
company tax manager, with a view to partnership. 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


£15,000—£20,000 


TAX MANAGER — CORPORATE & £8,000-£9,000 
PERSONAL TAX 

Medium-sized City firm to run small Tax Department. 

SENIOR TAX MANAGERS to £18,000 


Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS £7,500—£8,250 
Several vacancies with substantial practices. 

CORPORATE TAX SENIORS 

wc £6,300—£8,500 
EC1 to £7,000+ 
Holbom £6,250-£7,500 
Liverpool St — Senior £6,500-£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,000-£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 


Experience of dealing with one-off problems is useful, but an . 


ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


MULTI NATIONAL 

OIL COMPANY £14,000-—£ 19,000 
Major oil company seeks taxation adviser for all aspects of 
activities — exploration, production, marketing, manufacturing 
and shipping. Ideally aged 30-45. 


BANKING £7,000—£9,000+ 


CORPORATE TAX SENIORS £6,000—£8,000+ 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. Cons- 
truction Co’s, Leisure Industry. Property. Computers etc. 


GROUP TAXATION ACCOUNTANT £8,000+car 
Two years plus corporate tax experience required for interesting 
first move into Industry West End. 


OIL TAXATION ACCOUNTANT £8,500 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500-£4,000 
Co. Tax Seniors £5,500-£7,000+ 
Pers. Tax Snrs. — local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-£5,000+ 
BRISTOL 

A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Tax Assistants/Seniors £4,000—£6,000+ 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 


DUBLIN/WATER FORD/CORK 


Personal Tax Seniors £5,000—£6,000 
Co Tax Seniors £5,000—£6,500 
Tax Manager to £10,000 
EVESHAM 

Personal Tax Assistant/Senior £Neg. 
GLASGOW 

Corporate Tax Manager £8,000—£ 10,000+car 
Personal Tax Supervisor £Neg. 


c. £10,000 City 


KETTERING 

Tax Manager £7,000icar 

LEEDS/BRADFORD 

Personal Tax Several Vacancies £4,000-£5,500 

Company Tax Seniors/Supervisors c. £5,000—£6,500 

LEICESTER/NOTTINGHAM 

Company tax Seniors — local practices £5,000—£6,300 

Tax Manager £Neg. 

LIVERPOOL 

Company Tax Manager — National Firm £Neg. 

Pers. Tax Asst —local Firms c. £4,000 

Asst. Manager — National Practice £6,000 

MANCHESTER 

Newly Qualified A.C.A.s to specialisein Tax £4,900-£5,100 

Pers. Tax Asst — many vacancies to £4,500 

Personal Tax Assistant Manager £6,500—£7,000 

Tax Seniors — large Firm £6,800 

Personal Tax Manager £8,000—£9,000+car 

NEWCASTLE UPON TYNE 

Company Tax Senior. £5,000+ 

NORTHAMPTON 

Personal/Tax Manager £7,000+car 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000—£5,500 

SHEFFIELD 

Personal and Corporate Tax £4,000-—£5,500 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

WINCHESTER 

Personal Tax Assistant £4,000 + 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

BASINGSTOKE/BRACKNELL 

Tax Senicr £5,000—£5,500 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000—£5,500 

BEDFORD 

Personal Tax Senior £4,500 

BICESTER/OXFORD 

Tax Manager. Tax Manager Designate £5,500—-£7,500 

BRIGHTON/HOVE/WORTHING p 

Tax Manager Partnership Prospects £8,000+ 

Personal Tax Assistant/Seniors £4,000-£6,000+ 

CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs £4,000—£6,000 

Tax Manager £6,500+car 

Co. Tax Seniors — London Firm £6,000 +- 

CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 

EPSOM 

Tax Semi Seniors/Seniors £5,000, £6,000, £6,500 

ESHER 

A.C.A. or A.T.LI. for Corp Tax £5,500-—£6,000+ 

GUILDFORD 

Pers./Co. Tax Senior — London Firm £6,000 

Personal Tax Assistant £4,000 

HARROW/WEMBLEY 

Personal! Tax £5,500 

HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000+ 

LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax — London firm & Local firm £4,000—£5,500 

MAIDSTONE 

Personal Tax Assistant to £4,500 

MAIDENHEAD 

Prospective Partnership £6,500—£9,000+ 

NORWICH/BURY ST EDMUNDS/IPSWICH 

Pers. Tax Assistants/Seniors/Manager £4,000—£6,500+ 

READING/SLOUGH 

Prospective Tax Partner £8,500+ 

Personal Corporate Tax Senior £5,000-£6,000 

RICHMOND 

Pers. Tax Senior/Manager to £6,000—£8,000 

SEVENOAKS 

Personal Tax Senior to £6,000 

WEMBLEY 

Personal Tax Senior/Semi Senior £4,000—-£5,500 

WEYBRIDGE/WOKING 

Tax Assistants/Seniors/Manager £4,000—£8,000+ 

WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500—-£6,750 

Personal Tax Manager to £7,000 

WHETSTONE/FINCHLEY/BARNET 

Personal Tax Assistants/Seniors £4,500-£6,000 


INTERNATIONAL TAX 
to £8,000 


Leading International practice seeks A.C.A., Barrister 
or Solicitor with approximately 2 years corporate tax 
experience. 





In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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Case Studies in 


Auditing 


Second edition. 
by J. SANTOCKI. 
Macdonald & Evans, £2. 


Mr Santocki has written this book 
largely at the instigation of his students 
at the City of Birmingham Polytechnic. 
The first part is an introduction 
described as “The nature of auditing’, 
which compares some of the pronounce- 
ments of the English Institute with those 
of overseas commentators — mainly from 
the USA. 

Perhaps in a future edition, he could 
widen his quotations somewhat so as to 
include references to the CCAB’s draft 
auditing standards and those of the 
FASB. in a condensed handbook like 
this, obviously only an indication of 
source material can be given, but a 
grounding in auditing philosophy is to be 
applauded. 

The second section is made up of case 


Management Accounting 


by NORMAN THORNTON 


Heinemann, paperback {6-50, solutions 
manual £5. 


This major new text for undergraduate 
and professional students is claimed by 
the publishers to be the first on the 
subject from a British author for around 
15 years. Commencing with the 
classification and division of financial 
data and the interpretation of financial 
statements in the fields of ratio analysis, 
inter-firm comparison and fund analysis, 
the book proceeds to discuss the basic 
principles and techniques applied to 
current business practice. 

In this it follows the usual pattern of 
books on management accounting; but 
one of its distinguishing features is its 
in-depth explanations. The book con- 
cludes with chapters on associated topics 
for study: source documentation, data 
processing, cost accounting methods, 


studies. In general these are well con- 
structed, though one must regret the 
suggestion of a member of any of the 
major UK accountancy bodies charging 
fees on the basis of a percentage of the 
profit of the client. There is no doubt 
that recent discussion papers on ethics 
reflect the present preoccupation of the 
profession with its own image and 
students, one hopes, will realize that the 
sense of vocation and ethical conduct is 
in fact high, both in the UK and 
generally throughout the world. 

The majority of examples concern 
more practical problems in conducting 
audits and no doubt form excellent 
material for students’ discussions in 
class. New material on computer use 
have been added in this edition. 


accounting for changing price levels and 
performance assessment. 

The book is written in a crisp style 
with an economy of words which makes 


it very readable, each chapter being 


divided into short sections sometimes 
illustrated in diagrammatic form. It is a 
welcome contrast to some of the large 
wordy tomes on management accounting 
that have recently emerged from the 
USA. 


The Management Style of 
the Chief Accountant 


by EUGENE T. MCKENNA. 
Saxon House, £9-50. 


This book, the product of a research 
study by a senior lecturer at Birmingham 
Polytechnic, is a close and careful 
analysis of the leadership style and 
situational environment of accountants 
as an occupational group. Financial deci- 
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sions are dissected by the researcher into 
programmed (repetitive and routine with 
a definite procedure, eg pricing ordinary 
customers’ orders) and non-programmed 
(novel, unstructured and consequential) 
categories. 

In conditions of a high level of 
specialization a directive style prevails. 
In the larger companies, permissive deci- 
sion styles (joint decision-making and 
delegation) are more likely to be found, 
but a restrictive decision style is likely to 
reign in the lower echelons. The author 
concludes that the chief accountant 
enjoys a high degree of status, power and 
influence, but needs to develop 
awareness of the need to introduce 
flexibility into his management style so 
that he is able to adapt to differing 
situational and structural demands 
within his organization. 

The book bears evidence of consider- 
able research in a field very little 
explored. The author in his final 
paragraph suggests that researchers 
should now consider the question of 
devising a performance measure for a 
service function, such as finance. 


Management Decision 
Support Systems 


by A. M. MCCOSH and M. S. MORTON. 
Macmillan Press, £10. 


When the preface of a book contains 
such words or phrases as ‘for practical 
managers’, ‘non-technical’, and ‘not 
written as a textbook’, it seems almost 
inevitable that what follows will be: 
highly academic, heavily laced with 
differential equations, and of interest 
only to collectors or unreadable 
manuscripts. But this book, by Professors 
McCosh and Morton, is exactly what 
they claim it to be: ie, a non-technical 
book written for practising managers. 

The theme of the book revolves 
around the use of the computer, and in 
particular the use of the terminal or 
VDU-based inter-active system, to 
provide management with decision aids. 
In particular, it deals with questions of 
the ‘what if variety. What will be the 
effect on maintenance costs if certain of 
our equipment is replaced with new? 
What will be the effects on profit if we 
increase our prices by 10 per cent? 

The first three chapters lay the 
technical foundations, but are careful not 
to go beyond that which is necessary to 
understand the rest. There is a chapter 
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on the nature of decision support 
systems, with particular reference to the 
types of decisions which a manager may 
be called upon to make. Then a chapter 
-on models and their use in decision 
making. The third chapter looks at the 
types of hardware and software available 
nowadays for this type of application. 

The remainder of the book is concer- 
ned with the stages in the design of a 
support system, and some examples, 
chosen principally from the financial 
management field. There is a biblio- 
graphy for those who may wish to take the 
matter further. 

This book should indeed prove useful 
to managers who are interested in using 
the computer to help them decide. 


Disappointing Marriage: 
A Study of the Gains 
from Merger 


by G. MEEKS. 
Cambridge University Press, £3-50. 


The history of mergers in the UK is the 
history of most of the larger public com- 
panies. Public and governmental reaction 
to mergers has not always been favour- 
able. Professional economists are divided 
as to the benefits companies and con- 
sumers are likely to derive from a 
development which has accelerated in 
the past 20 years. This is an interesting 
statistical exercise in measuring the 
results of expenditure upon acquiring 
new subsidiaries by UK quoted com- 
panies. While the author notes that the 
fastest growing companies by acquisi- 
tion have tended to grow faster than the 
fastest growing companies which have 
relied upon new investment, the overall 
conclusion is that the results of mergers 
have been, as the title of the study 
indicates, disappointing. Much depends 
on the reliability of the data and, as the 
author concedes, in periods of inflation, 
given the varying bases of valuation of 
assets in company accounts, allowance 
must be made for some uncertainty. 


An Engineer’s 
Guide to Costing 


Revised second edition. 


Institute of Production Engineers and 
The Institute of Cost and Management 
Accountants, £3-50, IPE Members price 
£3. 

The publishers have revised the original 
text of this book written ten vears ago 
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‘and found 


that only a minimum 
rearrangement and simplification was 
required. 

Commencing wiih the objectives of 
profits, the key business rates of profit 
measurement (an enlarged section), and 
planning for profit, the book proceeds to 
discuss product design and determination 
of selling price before devoting four 
chapters to costs (elements and nature, 
standards, control techniques and cost 
behaviour). 

This naturally leads to an examination 
of profit improvement programmes, 
short-term decision making and long- 
term capital projects. The book con- 
cludes with a chapter on the effects of 
inflation (a new section), the needs of 
management for an effective manage- 
ment accounting system, and a list of 
suggestions to be used by management 
during inflationary conditions to 
improve management accounts. 

This is a very practical book, devoid of 
padding and clear in its exposition of the 
subject. It should be in the hands of all 
management accountants and engineers 
who work (or should work) closely 
together and could profitably be read by 
those who are engaged in other 
industries than engineering. , 


Long Range Forecasting 
From Crystal Ball 
to Computer 


by J. SCOTT ARMSTRONG. 
John Wiley & Sons, £17-75. 


A book retailing at £17-75 is hardly an 
attractive proposition for the average 
student or the casual reader, and few 
libraries are going to fall over themselves 
to stock up with multiple copies. To seil 
at this sort of price a textbook needs to 
prove itself to be, like Gray’s Anatomy, 
essential reference material for the 
practitioner — which possibly it is. 

The author manages to put over 
rather heavy and serious material in a 
fairly human manner, so that the reader 
not only learns but also retains his sanity 
and self-respect. Mr Armstrong has 
succeeded in producing a volume which 
is not only thorough, but also 
humourous. A book on forecasting which 
contains quotes from ‘Alice in 
Wonderland’ and ‘Peanuts’ cartoons 
cannot be all bad. 

The book covers such topics as how to 
get started in the field of forecasting 
methods, the evaluation of models, 
methods of comparison, and a look at 
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trends. There are numerous appendices 
and checklists, and a huge list of 
references for those who would like to 
take the matter further. The author 
recommends that the book is best read in 
conjunction with a real forecasting 
problem — thus perhaps casting the 
emphasis on the practitioner rather than 
the student. 


Essays in British 
Business History 


Edited by BARRY SUPPLE. 


Clarendon Press, Oxford. 
hardback, {4-50 paperback. 


Business histories are often written in 
widely contrasting styles, varying from 
the in-depth analysis of the personalities 
and underlying economics on the one 
hand, to the bright and breezy account of 
how the founding entrepreneur began it 
all with his stall in the local market place 
on the other. 

This collection of essays, mostly 
specially written for this volume, are 
rather nearer in character to the first 
category and they cover a wide range of 
business enterprises concentrated mainly 
among the larger, albeit slightly unglam- 
orous, industries and companies. 

The individual contributions have 
been researched and written by lecturers 
at various UK universities. The volume 
will have a particular appeal to those 
who are making a study of the develop- 
ment of industry and the growth of 
firms. 


£7.50 


Success in Law 


by RICHARD H. BRUCE, LLB, Barrister 


John Murray: Success Studybooks, 
£2-50 

Richard Bruce proves to have been a 
happy choice by Success Studybooks to 
write this volume. Intended to cover the 
core syllabus for GCE ‘O’ and ‘A’ levels 
and for many other examinations, it is 
also a useful reference for the man on the 
Clapham omnibus or, as the Americans 
have it, the man in the shirt-sleeves who 
pushes his mower over the suburban 
lawn in the evenings. 

The arrangement of material is logical 
and students are favoured by a set of 
self-examination questions at the end of 
each chapter, while there are alphabetical 
lists of the many cases briefly referred to 
and of the relevant statutes, as well as a 
comprehensive subject index. 

The book’s main virtue, however, is 
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the clarity of Mr Bruce’s literary style 
and his gift for deceptively simple 
explanatians of complex legal principles 
— deceptively because everyone knows it 
is only hard writing that makes for easy 
reading. 

The position of persons who ‘have a 
go’ to avert a public danger, and of those 
who decide not to wuse seat-belts, 
illustrate important points in the law of 
tort. The citizen who dips into these 
pages may well find himself reading 
raptly from cover to cover. 


Insolvency: A Guide to 
Insolvency Procedures 
for General Practitioners 


by BERNARD CHAMBERS. 


Certified | Accountants Educational 
Trust, £3-75. 
This technical publication of the 


Association of Certified Accountants is 
welcome in that it clearly and simply sets 
out, under one cover, all the different 
types of insolvency procedures currently 
in use. The author states that it is to 
assist the general accountancy 
practitioner, but it is suggested that it 
will assist from time to time the 
accountant who regularly is involved in 
insolvency matters. 

It has valuable appendices in that 
certain forms are shown together with an 
example of a progress file. It is 
thoroughly practical, and will prove to be 
a valuable addition to accountants’ 
bookshelves. 


Connor's Statistics in 
Theory and Practice 


Seventh edition 
by A. J. H. MORRELL 
Pitman, £3-95. 


This is one of the standard texts in this 
subject and the arrival of a new edition 
has been welcomed by teachers. Although 
Mr Morrell presents his subject very 
clearly, the exposition tends to be a 
shade toa concise for the weaker student 
and, while the use of algebra and calculus 
is kept to an absolute minimum to 
provide a sound basis of understanding, 
this too will not make this an easy book 
for the student with less than average 
numeracy. Mr Morrell has revised the 
chapters on official statistics which were 
a feature of the original work by Mr 
L. R. Connor. 


You Sign the Little 
Cheque and We Sign the 
Big One 


by TERENCE P. O'HALLORAN. 


Witherby & Co, £1-65. 


This, unashamedly, is a paperback 
written by a life assurance salesman, 
with plenty of diagrams and drawings 
such as he might use to make his point 
when discussing a prospect’s needs. 
Throughout, there is plenty of emphasis 
on the need for adequate protection in 
the event of premature death, with 
rather less emphasis than one normally 
meets on the savings aspect. 

The book could help to sell more term 


assurance and family income benefits 
protection, in which event it will have 
fulfilled a social function. It does not go 
into the more detailed aspects of life 
assurance for saving or mitigating tax. 
Nor, unfortunately, is there any mention 
of pensions. There are plenty of people 
eligible for a personal pension contract 
who would benefit from taking such a 
policy, as a form of saving for the future, 
in view of the substantial tax advantages 
to be gained. 

Within its limitations, this is a useful 
book. Its main claim to fame lies in its 
explanation of the principles of life 
assurance in a straightforward way, 
which should be intelligible even to those 
with little or no experience of the 
subject. 


NEW BOOKS 


QUESTIONS AND ANSWERS, by A. G. De 
Mesquith. Longman, £1-95. 

LAW OF BANKRUPTCY: Legal Topics Series, 
by I. F. Fletcher, liv + 440 pp. Macdonald 
& Evans, £6-50. 

MONETARY THEORY AND PRACTICE, sixth 
edition, by J. L. Hanson, 352 pp. Macdonald 
& Evans, £3. . 

THE PRINCIPLES OF PRACTICAL COST- 
BENEFIT ANALYSIS, by Robert Sugden and 
Alan Williams. Oxford University Press, 
£9 hardback, £4-50 paperback. 

BUSINESS FINANCE, fifth edition, by F. W. 
Paish and R. J. Briston. Pitman Publish- 
ing, £4-95. 

APPLIED ECONOMICS, second edition, by 
E. Seddon and J. D. S. Appleton, 368 pp. 
Macdonald & Evans, £2-50. 

ADDED VALUE — THE KEY TO PROSPERITY? 
by E. G. Wood. Business Books, £7-95. 
ECONOMICS FOR STUDENTS, eighth edition, 
by J. L. Hanson, 240 pp. Macdonald & 

Evans, £1-25. 

HOOPER’S VOLUNTARY LIQUIDATION, fifth 
edition, by George Auger, xxi + 341 pp. 
Gee & Co, £12-50. 

*CASES IN MANAGEMENT ACCOUNTING: 
CONTEXT AND BEHAVIOUR. The Ralin 
Company — An Exploratory Study, by 
Edwin H. Caplan and Joseph E. Champoux, 
iii + 88 pp. National Association of 
Accountants, 919 Third Avenue, New 
York NY 10022, $5.95. 

THE HAMBRO TAX GUIDE 1978-79, by A. S. 
Silke and W. I. Sinclair, Consulting Editor 
G. S. A. Wheatcroft, 238 pp. Macdonald 
& Jane’s, £5-50. 

FINANCIAL MANAGEMENT MADE SIMPLE, by 
Wilfred Hingley and Frank Osborn, 
v + 345 pp. W. H. Allen, £1-95 paper- 
back, £2-95 limited hardback edition. 

KEY TO INCOME TAX, Finance Act 1978 
edition, by J. M. Cooper and Percy F. 
Hughes, 265 pp. Taxation, £4-75. 


These titles (other than those marked *) 
may be obtained from or through Gee’s 
bookshop. 


Circle titles required, fill in the order 
form and return it, with your remittance, 
to Gee’s bookshop at the address below. 
Please add 15 per cent to the cover price 
of each title ordered to cover postage and 
packing. 


If more than one copy of a title is 
required, write the number to be sent 
against the circle. 


ORDER FORM 


Please send the title(s) circled (one copy 
of each unless otherwise indicated) to the 


address below. A remittance for 
PENET. is enclosed. 

INGING oraa iA A 
Compa ascensa a a s 
POGlOSS sive cavilansdidveeseeeesatuees 


The professional bookshop 
151 Strand 
London WC2 
01-836 0832 
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Disclosure of 
Documents 


Guidance on the classes of documents 
that a tribunal may order to be disclosed 
in cases of alleged discrimination in 
employment is now available from the 
Court of Appeal. The issue, in the words 
of Lord Denning MR lay between the 
new statutory commissions charged with 
stamping out discrimination on the 
grounds of race or sex, and major 
employers in the public service and in 
industry who seek to preserve confidence 
in their selection and employment proce- 
dures, and to avoid the unrest which 
could be expected to flow from a breach 
of that confidence. 

In the first of two appeals heard 
together, the appellant claimed that she 
had been discriminated against, both on 
account of her trade union activities and 
as a married woman, in not being called 
for interview for a higher executive post. 
She sought disclosure of, inter alia, the 
annual confidential reports on two other 
individuals who had been interviewed 
and whose experience she claimed was 
inferior to her own. 

The second appellant was a British 
Leyland employee who had applied 
unsuccessfully for regrading, and con- 
sidered that he had been rejected on 
racial grounds. Leylands raised no objec- 
tion to producing the employment 





records — length of service, job perfor- 
mance, positions held and previous 
promotions — of the successful 
candidates; but they objected to the 
disclosure of information received in 
confidence about the candidates, such as 
their personal history and reports on 
their personal qualities. 

Allowing both employers’ appeals 
against orders for disclosure, the Court 
of Appeal noted that the first appellant 


had not. shown that the documents 
sought to be disclosed were necessary to 
her case. The annual reports on those of 
her colleagues who were interviewed for 
promotion were unlikely to contain 
references to her own trade union 
activities or to any policy of discrimina- 
tion against married women. In the 
second case, where the basis of claim 
was that candidates with inferior 
qualifications to those of the appellant 
had been selected, the service records 
which Leylands were willing to disclose 
would be sufficient for a tribunal to 
compare the appellant’s work record and 
qualifications with those of the success- 
ful candidates, and thus to dispose fairly 
of the complaint. 

Science Research Council v. Nasse; 
Leyland Cars v. Vyas ({1978] 3 All ER 
1196). 


Reservation of Title 


A company which supplied resin for use 
in the manufacture of chipboard included 
in their conditions of sale a clause which 
provided, ‘Property in goods supplied 
hereunder will pass to the customer 
when the goods the subject of the con- 
tract; and all other goods the subject of 
any other contract between the company 
and the customer which at the time of 
payment of the full price of the goods 
sold under the contract, have been 
delivered to the customer but not paid 
for in full, have been paid for in full.’ 
Resin was supplied under those condi- 
tions to a manufacturer in quantities suf- 
ficient for two days’ production of chip- 
board. Shortly after a receiver and 
manager of the manufacturer was 
appointed, the suppliers commenced an 
action claiming declarations that they 
owned the chipboard manufactured with 
resin which they had supplied to the 
extent that it incorporated such resin, or 
that it was charged to the same extent 
with payment due to the suppliers, and 
that moneys and other property 
representing the chipboard were 
similarly charged. 

Rubin J said that the issues which 
had emerged from the argument could be 
stated as whether the suppliers had any 
proprietary interest at common law in 
the chipboard; what right, if any, the 
suppliers had to trace their resin into its 
proceeds of sale; and whether any such 
right to trace was void by reason of 
section 95 of the Companies Act 1948. In 
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the present case, it was clear that a 
licence to use the resin in the normal 
manufacturing process had to be 
implied, and there was no reason why 
the supplier should be co-owner of 
articles lawfully manufactured from his 
goods. The claim for a common law title 
failed. 

The equitable right to trace depended 
on the fiduciary relationship arising from 
the fact that the manufacturer was a 
bailee of the resin until title passed. 
Aluminium Industrie Vaassen BV v. 
Romalpa Aluminium Ltd ({1976] 1 WLR 
676) showed clearly that the principles 
laid down in Re Hallett’s Estate ((1880) 
13 Ch D 696) applied in such a situation. 
There was no reason why the tracing 
remedy should be brought to an end by 
the use of the goods in manufacture, 
unless there ought to be implied into the 
contract a term that the manufacturer 
could deal with the manufactured goods 
on his own account. No such term could 
be implied in the present case, so the 
suppliers were entitled to trace their 
resin into the chipboard and the 
proceeds of its sale. 

On the third question, the right to 
trace was not a charge within the 
meaning of section 95 of the Companies 
Act 1948, nor was it created by the 
company, so it was not void against the 
company’s creditors for lack of registra- 
tion. 

Borden (UK) Lid v. Scottish Timber 
Products and Another (122 Sol J 825). 











Stock Exchange opinion incorporates 
very much of a mote and beam element in 
the matter of the Stock Exchange versus 
‘Authority’. The latter is currently carry- 
ing out a ‘Star Chamber’ ritual of 
examination to decide whether such 
matters as minimum commissions, the 
jobbing system and the vexed item of 
dual capecity act or do not act to the 
public good. 

These subjects are considered by 
Stock Exchange people as nothing more 
than the merest mote in their eye, 
whereas ‘Authority’ is blinded by the 
massive keam in its own. The severity of 
the UK tax structure is considered, for 
instance, to be a far greater hindrance to 
the proper function of the market than 
any matters of minimum commission, 
the jobbing system or dual capacity 
could ever be. 

The submission of the Stock 
Exchange’s proposals for tax reform to 
the Chancellor of the Exchequer (briefly 
noted in The Accountant last week) 
makes the beam and mote point readily 
enough. There are eight tax points 
made: 


1. Income tax. The submission is for a 
reduction in the top marginal rate band to 
60 per cent with consequent reductions 
at lower levels. “The high marginal rates 
of income tax are now recognized as a 
real deterrent to people’s incentives’ the 
submission maintains. “The cost of a 
reduction to 60 per cent in the highest 
rate, with corresponding reductions at 
lower levels, would be of the order of 
£150 million in 1979-80 and £250 
million in a full year; less than 1-5 per 
cent of the yield from income tax, a small 
price to pay for the cumulative stimulus 
to effort which it would entail.’ 

2. Investment income surcharge. The 
submission calls for abolition of the sur- 
charge which is viewed as ‘a further levy 
— often involving double taxation — on 
people’s savings. The cost of abolition 
would be small yet the stimulus to risk 
investment in industry and commerce 
would be great’. 

3. Traded options. The present situa- 


Eight-Point Attack 
on Britain’s Taxes 


tion is that options are treated as a 
wasting asset for capital gains tax 


purposes, and expenditure on options 


sold or abandoned is not allowed. The 
submission is that traded options should 
be treated as a security and capital gains 
tax calculated on the difference between 
sale proceeds and purchase price. 
Expenditure on options sold or 
abandoned could be ‘allowed’, as with 
other securities, and the right of closing 
a position by buying another option 


should be allowed to relate the two 
transactions. The Stock Exchange has 
already made detailed representation to 
the Inland Revenue and the Treasury on 
this matter. 

4. Contract stamps. The yield from 
this source is negligible, generally below 
{2 million a year, but the stamp is an 
irritating additional cost to the buyer or 
seller of securities and should be 
abolished. 

5. Stock lending. Presently, gross 
funds are unwilling to lend stock through 
Stock Exchange money brokers because 
interest earned on such lending is treated 
as ‘commission’ and therefore taxable in 
their hands. The submission is that 
interest earned this way should be 
treated as income for gross funds and not 
subjected to tax as a commission. 

That change in the Stock Exchange 
view would encourage gross funds to 
lend stock through the market to 


Midland Looks to Rights 


Statistics compiled by the Midland Bank 
confirm that 1978 was the lowest new 
issue year since 1974. Midland Bank’s 
figure for the total money raised through 
the issue of marketable securities in 1978 
is £1,002-2 million, of which {662-5 
million was raised by ‘companies’ and 
£339-7 million by ‘public bodies’. The 
statistics do not take British Govern- 


_ ment stock issues into account. 


Since the record-breaking {1,993.3 
million of 1975 (which followed only 
£583-8 million in 1974) the new issue 
total has been almost halved, falling to 
£1,463-8 million in 1976, rallying 
marginally to £1,500-8 million in 1977 
but falling to £1,002-2 million in the past 
year. The ‘company’ sector, however, 
has maintained a high proportion of the 
total. 

In 1978, its share represented 66 per 
cent of the year’s total, a slight rise on 
the 63 per cent recorded in 1977. All told, 
137 company issues joined to raise the 
£662:5 million — of which £528-2 
million, or 80 per cent, was by way of 
rights. The biggest such issue was, in 
fact, the £99 million raised by Midland 
Bank itself last February. 

Barclays Bank raised £85-1 million by 
what Midland describes as ‘an 
unconventional three-sided transaction’, 
and the financial group as a whole raised 
the largest sector amount, increasing its 
total by £32-8 million on the previous 


year to {219-7 million. In the industrial 
sector there were significant rights 
issues by Beechams Group (£82-5 million) 
Rowntree Mackintosh and Metal Box 
(both £37-3 million), Turner & Newall 
(£33 million) and BTR Engineering 
(£24-9 million). 

Midland Bank’s figures show that 
1978 saw the largest ever proportion of 
new issues made by way of ordinary 
shares, accounting for {612-5 million or 
92 per cent of the ‘companies’ total. Pre- 
ference shares increased their stake to 6 
per cent; but fixed interest debt, as a 
whole, fell sharply in total, from £93-8 
million to only £8-8 million. Convertible 
issues were virtually unchanged at {2-4 
million and other debt declined by £85.4 
million to only £6-4 million. 

If forecasts of the raising of £1 billion 
by companies in 1979 prove correct, and 
assuming the percentage of rights issues 
ig maintained, there is going to be a fair 
increase in the supply of equities for 
institutional investors to absorb. It may 
be noted, though, that 1975 ordinary 
share issues at £1,320-7 million were 
more than double the past year’s total. 

The figure was £1,023-9 million in 
1976 and £819-6 million in 1977, with 
the 1978 figure sinking to £612-5 million. 
In the light of this experience, a bigger 
supply of equities via bigger rights. 
issues will be greeted more with relief 
than concern. 
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improve the overall yield on their invest- 
ments to the benefit of their members. It 
would also improve the ability of jobbers 
to quote keener prices and improve the 
liquidity of the markets. 

6. Stamp duty. The submission is 
that the duty, currently 2 per cent on 
equities, could be reduced to a maximum 
of 0-6 per cent on the purchase of 
equities, as recommended by’ the EEC. 
The Stock Exchange also makes the 
point that UK stamp duty on equities 
and other non-fixed interest stock is the 
highest in Europe. 

The European Commission has 
recommended a 0-3 per cent tax on 
buying and selling. Since this is not 
practicable in the UK because of the 
dealing system, a compromise of a 
maximum of 0-6 per cent on the 
purchase has been suggested by the 
European Commission, and the Stock 
. Exchange supports it. 


7. Capital transfer tax. Whereas a 
holder of shares in non-listed companies 
may under present legislation dispose of 
up to £50,000 worth of shares free from 
capital transfer tax, it is proposed that 
holders of listed shares should be treated 
equally where shares have been held 
since before the listing. The present 
provision is considered ‘a further 
deterrent to companies deciding whether 
to seek a listing’. 

The Stock Exchange is ‘looking for 
equality of tax treatment so that a deci- 
-sion to go public or not, is not distorted 
by such fiscal considerations, but decided 
on its merits’. The object of the sub- 
mitted change ‘would simply be to give 
relief to owners who held the shares 
prior to a listing being granted’. 

8. Capital gains tax. The present 
position is that gains of up to £1,000 are 
tax free; gains from £1,000 to £5,000 
carry 15 per cent liability, from £5,000 
to £9,500 carry 50 per cent and 
over £9,500 carry 30 per cent. The 
Stock Exchange proposes a structure 
system similar to income tax with gains 
in self-contained ‘bands’ and only the 
excess charged at the marginal rate. A 
middle band of 227 per cent of the 
balance above £5,000 is suggested. 

The Stock Exchange’s view is that, if 
abolition is out of the question, then the 
recent concessions should be modified. 
At present savers who make gains of 
£5,000—£9,500 are taxed harshly on this 
part of their gain. The Exchange would 
welcome capital gains tax assessments 
on the same type of sliding scale as is 
used for income tax purposes. 
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-Political Storm 


is Brewing? 


Those of us who are just a little taken 
aback at having to pay the equivalent of 
what used to be eight bob for a pint of 
beer, and being told that the real stuff 
costs more, are not necessarily surprised 
that the price will rise further still. Mr 
Colin Mitchell, brewery sector analyst of 
London stockbrokers Buckmaster & 
Moore, foresees an ‘urgent need’ for a 
higher beer price — although any move in 
that direction may result in yet another 
Price Commission investigation of the 
brewery industry. 

It is accepted widely by the British 
that any industry or group which does 
something well must be inefficient. 
Hence the continued sniping at the 
supremely efficient building society 


industry; the contention (even among 
those who do not know what the charges 
are) that bank charges are too high; and 
the view from on high that nobody really 
needs to make a profit out of North Sea 
oil. 

Brewers, even though they are 
squeezed inexorably between rising costs 
and the dictates of the Price Commis- 
sion, are branded as inefficient. That the 
most recent investigation of Allied 
Breweries resulted in a complete vindica- 
tion of the company will not prevent 
demand for further inquiry into the 
operations of the first major company 
that has the temerity to apply for a- 
higher beer price this time round. 

Mr Mitchell acknowledges that, 
despite frequent investigations into the 
industry and various companies in it, 
there is still a largely political view that 


The New Issue Market 


Major expansion in new issue operations 
by industrial companies is anticipated by 
stockbrokers Wood Mackenzie in a 
survey of 1978 and 1979 monetary 
policies and prospects. Looking at the 
anticipated 1978 out-turn, the most sur- 
prising feature is that despite the widen- 
ing of industry’s deficit from {2-4 billion 
in 1977 to £3 billien (the highest figure 
since the {4-5 billion deficit of 1974), 
bank borrowing has run at a restrained 
level of some £2-9 billion compared with 
£3-1 billion. 

Capital issues in 1978 were similarly 
very low. If the £400 million British 
Leyland rights issue (almost entirely 
taken up by the putlic sector) is stripped 
out, the total of £700 million raised is 
reduced to under £300 million. But both 
bank borrowings and capital raising 
operations are expected to rise in 1979 
with capital issues expected to rise to £1 
billion and bank advances to £4-3 billion. 

There are consicered to have been a 
number of special reasons for the low 
level of bank advances to industry in 
1978. First, the introduction of the 
‘corset’ generated company-to-company 
lending, bypassing the banks. That 
distorted downwards the figures both for 
industry’s bank advances and for its 
bank deposits. 

There were also intra-company 
transactions associated with currency 
uncertainties and these may have 
reduced UK companies’ need to raise 


THE ACCOUNTANT, January lth, 1979 


external finance. Wood Mackenzie’s view 
is that the former consideration is not 
likely to be so significant in 1979, while 
the latter effect may operate in the 
Opposite direction this year. So 
industry’s need to borrow from the 
banks is likely to rise significantly, from 
{2-9 billion in 1978 to an estimated [4-3 
billion in 1979. 

This source of pressure of loan 
demand on the banks is expected to be 
tailing off in the latter part of 1979 as 
capital spending by industry slows 
down. The raising of an anticipated £1 
billion by capital issues will also be a 
factor. 

Pressure of demand is expected to keep 
interest rates high this year. Wood 
Mackenzie’s view is that the Govern- 
ment’s funding programme and possible 
further currency outflows will maintain 
the pressure on the short end of the UK 
financial system in the first half of 1979, 

Domestic pressures and high US 
interest rates will keep UK short-term 
rates close to current levels in the early 
part of this year. But by the year-end 
these rates may fall to the region of 9-94 
per cent and could ease further in 1980. 

Long gilt yields should be aided by 
Jesser funding problems and an 
encouraging medium-term inflation 
prospect. A fall from the current 13-137 
per cent level to 11-12 per cent by the 
end of 1979, and to 10-11 per cent in 
1980, is considered possible. 


the industry is neither efficient nor com- 
petitive. And in a General Election year, 
such a political view is likely to be 
forcibly expressed; a beer price rise is 
not the best of vote-catchers. But a beer 
price rise balanced by yet another Price 
Commisston investigation could make a 
sugar-coaied pill for the electorate to 
swallow. 

In Mr Mitchells view, Scottish & 
Newcastle Breweries may be the first to 
apply for a price increase this time, 
followed home by Courage, Watney, 
Bass and Whitbread. The industry’s 
return on capital, he calculates, is a 
pitifully inadequate 9 per cent and that is 
‘more the fault of Government controls 
than the fault of the industry, especially 
bearing in mind the restraint shown by 
most brewery companies in not having 
raised prices for nearly a year’. 

This is very much a political year — 
and it is a well tried political ploy 
artificially to restrict an industry’s earn- 
ings by price control, and then accuse it 
of inefficiency. 


Bad Debts and 
Base Rates 


Fuller disclosure of bad and doubtful 
debt provisions by Britain’s major banks 
seems likely to be something for 1980 
rather than 1979 information. London 
stockbrokers Sheppards and Chase, in 
their end-year bank review, commented 
that one particular feature of the bank 
share market has been the speculation 
that fuller disclosure of the 1978 results 
could be made by one or two of the ‘Big 
Four’ banks on a unilateral basis. 

Sheppards and Chase comment: 
‘Presumably this would reassure 
investors and would be a bull factor’. 
The situation ‘seems to be that a joint 
committee of the London Clearing Banks 
was not able to gain complete acceptance 
from each of the banks for its proposals 
as to the manner in which bank accounts 
should be revised, and that certain banks 
were holding back’. 

The brokers consider it ‘purely a 
matter of time before much fuller 
disclosure of bad and doubtful debt 
provisions in particular is given. On 
balance, however, while it is extremely 
likely that such information will be forth- 
coming tor the 1979 year, it seems 
perhaps cdds against that such informa- 
tion will be forthcoming for 1978’. 


Fuller disclosure or not, the banking 
profit prospect for 1979 is considered 
bullishly. “The prospects for bank earn- 
ings in 1979 seem extremely good’, 
Sheppards and Chase state. Interest 
rates now seem likely to stay high for 
longer than earlier seemed likely when 
MLR and bank base rates were 
increased to 12+ per cent. 

‘Indeed’, Sheppards and Chase con- 
sider, ‘it now seems possible that base 
rates will average well over 10 per cent 
for 1979 as a whole and conceivably 11 
per cent or more, compared to an 
average 9-1 per cent for 1978. Domestic 
banking should thus be superbly profit- 
able.’ 


interest Rates 
In Line 


Pitching of the Finance Houses’ base 
rate at 127 per cent from the beginning 
of this month brought that rate, the 
Bank of England’s minimum lending rate 
and the clearing banks’ own base rates 
all into line. The Finance Houses 
Association base rate reflects what has 
happened to interest rates, rather than 
what will; but the increase of a full point 
in the rate, to 127 per cent, is a further 
reflection of the higher rates seen 
generally in the money markets following 
the 27 point jump in MLR early last 
November. 

Most market rates have been at the 
high levels dictated by MLR for some 
weeks. The FHA rate change means that 
only from January Ist did companies 
with borrowing rates tied to the FHA 
rate begin to pay the full additional 
interest charges that bank borrowers 
began to pay shortly after the November 
MLR increase. 

The FHA rate provides member com- 
panies of the Association with a base on 
which to calculate lending charges in 
certain industrial and commercial con- 
tracts where it is appropriate to vary 
rates during the period of the agreement. 
It is used, for instance, in banking-style 
transactions and in connection with 
stocking loans to dealers. It is also 
widely used by non-FHA member com- 
panies. 

The rate is calculated at the end of 
each month by averaging the cost of 
three-month money in the inter-bank 
market for the previous eight weeks and 
rounding up to the next half point. 
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True and Fair View 
‘Impossible’ 


Changes proposed to the financial 
returns of insurance companies would 
make it impossible for them to show a 
true and fair view in the conventional 
sense, the Consultative Committee of 
Accountancy Bodies told the Depart- 
ment of Trade last week. 

The Department of Trade intends 
that, in future, the returns will comprise 
a series of standard forms and state- 
ments rather than conventional accounts. 
These returns will exclude certain 
important financial information includ- 
ing that normally disclosed in the notes 
to conventional accounts, which would 
be required if the returns were to show a 
true and fair view. 

The accountants have expressed the 
utmost concern that, despite the major 
changes envisaged in the form and 
content of the returns, the regulations 
‘will continue to contain a requirement 
that the returns should give a true and 
fair view of the affairs of the company 
subject to the inclusion of assets, and in 
due course liabilities, at amounts deter- 
mined in accordance with any applicable 
valuation regulations. In effect, the 
expression “true and fair view” is being 
redefined in the regulations in such a 
way as totally to distort its conventional 
meaning’. 

In view of the fact that the proposed 
returns ‘will no longer bear any 
resemblance to accounts prepared under 
the Companies Acts or normal account- 
ing conventions’, the accountants are 
pressing strongly to have the reference to 
a ‘true and fair view’ deleted from the 
regulations. The full text of their 
memorandum is available free on request 
(sae) from the Publications Department, 
PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P 
2B], quoting reference TR 319. 


Computer Security 


The National Computing Centre, Oxford 
Road, Manchester M1 7ED would like to 
hear from anyone who has suffered loss 
of availability, integrity or confidentiality 
for a study of cases involving the 
breakdown of computer security, 
eventually to be included in a supple- 
ment to their Management Handbook of 
Computer Security. Please contact John 
Pritchard at the NCC. 
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Theory of Opposites 


Those who support the theory of 
opposites may take heart (or lose it) from 
the near-unanimity of 1979 economic 
forecasting. As brokers Simon & Coates 
rightly point out, the vast majority of 
‘growth’ forecasts are clustered narrowly 
around 3 per cent, and the bulk of infla- 
tion forecasts marginally under 10 per 
cent. 

Balance of payments estimates are 
virtually all grouped around zero, with 
the majority looking for a modest surplus 
while few expect either the monetary 
aggregates or the Public Sector Borrow- 
ing Requirement to deviate much from 
current trends. 

So the forecasters have the year nicely 


Dollar 


Economic chaos in Iran affects most 
Western industrial nations, but the rule 
of the markets is that such a factor will 
always adversely affect those nations 
already affected by kindred influences. In 
the Iranian instance the ‘kindred 
influence’ is, of course, oil and the nation 
already affected is the United States. 
Morgan Guaranty Trust, the American 
bankers, state in their latest review ‘In 
1979 imports of crude petroleum and its 
products are likely to increase on the 
order of 800,000 barrels per day to reach 
a daily figure of 9-6 million barrels. With 
the oil flow through the Alaskan pipeline 
having reached its maximum rate, we are 
once more in a situation where any 
increase in the volume of oil consumed in 
the United States again will be reflected 
in higher imports’. 

Writing ahead of the OPEC meeting, 
Morgan Guaranty (on the basis of an 
anticipated 5—6 per cent rise in oil prices 
over 1979 as a whole) was anticipating 
a 5 million dollar increase to 45 billion 
dollars in the US fuels account deficit. 
Post-OPEC, the increase is considered to 
be raised to 7 billion and the deficit to 47 
billion dollars. 

That is not the stuff of which currency 
confidence is made. But there is still con- 
sidered to be some basis for a brighter 
New Year for the dollar. Hopes of a 
more stable currency in 1979 are pitched 
by Morgan Guaranty largely on the 
prospective achievement of a cut in the 
US current account deficit from an 
estimated 1978 level of 17-5 billion 
dollars to around 9 billion in 1979. 
(Originally, the projected 1979 deficit 
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mapped out, and Simon & Coates con- 
sider that ‘If ever a year promised a 
middle-of-the-road economic perfor- 
mance, 1979 looks that year’. 

Those who support the theory of 
opposites will immediately put that con- 
tention into the realm of ‘famous last 
words’. It is certainly a bold view to take 
during a General Election year, and a 
year in which the Government has lost 
any semblance of control over wage 
demands and wage awards. 

Opponents of the theory of middle-of- 
the road economic performance must 
surely be more bearish than bullish — and 
it is not necessary to look to home condi- 
tions for major disturbance. The Middle 
East and the United States are two 
major sources of 1979 economic turmoil. 


Deficit 


was 7 billion dollars before the final 
OPEC price rise.) 

But there is now the unknown 
quantity of Iran, and the unquantifiable 
additional cost of replacing lost Iranian 
suppliers on a premium price basis. How 
long the loss of Iranian supplies will last 
is literally anyone’s guess. If there is some 
concern on that score, there may also be 
some doubt on the injection into the 
Morgan Guaranty estimate of a turn 
from a 4 billion dollar deficit to a 10 
billion dollar surplus in the 
‘manufactures’ trade balance and a 2-5 
billion dollars from official US gold sales. 

Before the setback in the dollar, 
turning to a considerable degree on the 
Iranian situation, there was considered 
to have been a possibility that recovery 
in the rate from the early November 
nadir might have taken it ahead of the 
expected improvement in the funda- 
mental economic factors. There will be a 
recurring danger of that happening, 
Morgan Guaranty consider, since ‘the 
growth gap is going to narrow only 
moderately over the next six months, the 
same is likely to be true of the inflation 
gap and the trade deficit may well stay at 
around the current plateau for a while’. 

Further still, the main impact of a 
slackening in the pace of economic 
activity on US imports could be delayed 
until the latter part of 1979 or early 1980. 
Inevitably there are also doubts as to 
whether the Carter administration will 
be consistently strong enough to push 
through policies which bankers consider 
correct. The monetary authorities, 
Morgan Guaranty note, are ‘continuing 
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to apply a very gradual approach toward 
monetary restraint, apparently reflecting 
their understandable reluctance to risk 
higher unemployment and their desire to 
achieve a “soft landing”’’. 


A long job 


Such gradualistic policies are considered 
to carry the risk that the task of reducing 
US inflation, currently running at about 
a 10 per cent annual rate, will take a long 
time to achieve. Neither should 
difficulties entailed in the 
administration’s goal of reducing the 
federal budget deficit to less than 30 
billion dollars in the 1979—80 fiscal year 
be under-estimated. 

At the same time the implication of 
the recent ‘measures’ is that the US 
authorities, in co-operation with other 
central banks, are prepared to intervene 
much more actively than in the past to 
prevent the dollar from weakening. The 
banks are attempting not only to 
maintain orderly foreign exchange 
markets but also to influence exchange 
rate levels. 

But it has to be acknowledged — and 
there is enough experience of persistent 
sterling weakness over the years to make 
the point — that central bank and IMF 
support are not the basics of currency 
strength. Intervention in the markets is 
only temporarily effective unless the 
‘fundamentals’ are put right. 


Fundamental problems 


In December 1971, the ‘Smithsonian’ 
devaluation of the dollar was about 94 
per cent; in February 1973 the effective 
further devaluation was about 6+ per 
cent, and between October 1977 and 
October 1978 (before the US ‘measures’) 
the devaluation was more than a further 
12 per cent. Unless the fundamentals 
begin to go the right way, the US dollar 


‘will still be open to speculative attack 


and periods of weakness. One of the key 
fundamentals is the oil deficit because, as 
Morgan Guaranty have emphasized, that 
deficit now goes straight into the current 
account. 

Since the current account deficit is one 
of the fundamentals in the foreign 
exchange market in dollar speculation 
terms, the oil situation remains vital. If 
Jranian supplies are cut off for any 
length of time and have to be made good 
through premium-priced oil from other 
sources, the process of getting the US 
fundamentals right may well be 
prolonged. 


FACTS 
you will wish 
to consider 
when making 
a will 


@ Over 300,000 of Britain’s old-people are in genuine 
need because of acute loneliness, bad housing or 
debility. 


@ Old people overseas also struggle against terrible 
hunger and lack of medical help. 


HOW HELP THE AGED GETS THINGS DONE. 


@ It mobilises experienced volunteer effort, and so 
achieves maximum results from every £ entrusted to it. 


@ It has pioneered flats for old people; and now Day 
Centres for the lonely, Work Centres to provide light 
employment, and Day Hospitals for those who need 
regular treatment but not full-time hospital. The 
cnarity is also active in arranging volunteer transport 
for the housebound, extra medical research, and much 
more. 


@ In places stricken by earthquakes, floods and 
famine, and hunger, Help the Aged is well known for 
its practical aid. 


Write or telephone for these interesting and infor- 
mative booklets and the annual report and accounts 
to: The Hon. Treasurer, Lord Maybray-King, Help 
the Aged, Room TA9L, 32 Dover Street, London 
WIA 2AP. (Telephone 01—499 0972.) 


£150 inscribes a name in enduring memory on the 
Dedication Plaque of a Day Centre. 


£100 provides a hospital bed in India or Africa with an 
inscription of your choice. 





DO YOU KNOW ENOUGH 
ABOUT THE CHANNEL 
ISLANDS TO PROFIT? 


Surely not! Well now you can find out more than you knew 
before from just one book, 


The CHANNEL ISLANDS FINANCIAL DIRECTORY 1979 
is the comprehensive reference guide for both professional 
and private readers who want to know more about the ever 
growing financial centre on Britain's doorstep. 


Articles are included on the Channel! Islands’ tax and 
judicial systems, company formation, exchange control, 
captive insurance, money broking, trust management, 
investment funds, commodity dealing, merchant, clearing 
and trustee banking. 


The main part of the publication contains biographical 
breakdowns of the hundreds of companies involved in the 
financtal sector in the Islands, ranging from Accountants, 
Banks and Company Managers to Unit Trusts and Venture 
Capital; some 56 sections. 


Details of each entry include address, telephone and telex 
numbers, table address, date formed and capita! structure, 
names of directors, principal services and facilities offered, 
subsidiaries and associates etc. etc. Plus an analysis of 56 
unit trusts based in the Islands and if that is not enough, there 
is also a diary for 1979 included. 


It is all there in just one 256 page volume. ONLY £9.95 
THE CHANNEL ISLANDS 
FINANCIAL DIRECTORY 


mie seth Ser uy ted tts iter ih ah ltt RG hd a aa aa ee th HN AI ad te suitor inh uh Wl A RI SN SI ali HH 


To: FINANCIAL PUBLICATIONS LIMITED, 
10, The Pollet, St. Peter Port, Guernsey, OI. 


Please send Me oes copy/copies of 
THE CHANNEL ISLANDS FINANCIAL DIRECTORY 1979 
at £9.95 each (plus p. & p. 75p). 


fenclose a cheque fOr 00... ccecssseeseserensscessvees /Please invoice 
(Please print) 

Name SOV EEO SAHA AANA EH ERE REET FECHE AEH D 

COMPANY costa ssnvv va saaced tut ete gaa cares eas sen vasa tency aa a iNi iai 
PROCS S eseten ar acs Genesis Sores en eaa aaa irasara diah 


PRP ER AREA NORE EOE TERE E Ot eB OEE OTA HEE DERE DUE EE EERE OE AREG SEES ETE E REYES OE SEE HH EEDA OMY OE EY EM 


Judge us by. 
the companies 
we keep 


We've not only been around much 
longer and formed a lot more companies 
than anyone else in the business ~ we think 
our service takes some beating, too. 


And part of that service is one of the 
largest selections of ready-made 
companies available. 

So if your client needs to trade 
immediately contact: 


Pat Parry in London 01-253 3030 
Michael Counsell in Bristol 0272-32861 
Or George Relf in Cardiff 0222-371901 


JOO EINE 





the best of companies 


JORDAN HOUSE. BRUNSWICK PLACE 
LONDON NI SEE TELEPHONE 0125330930 TELEX 261030 
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Home Buyers’ Bonus 


Barclays Bank has said that it will pay an 
extra bonus to first-time home buyers 
who obtain assistance under the Govern- 
ment’s new home loan scheme. The bank 
will pay £2 for each £100 invested in a 
Barclaysave deposit account in addition 
to the norma! deposit rate of interest. 

To qualify for such a bonus, a new or 
existing customer must have a savings 
account for at least two years from the 
time notice is given to the bank of the 
intention to save under the scheme. 
The extra bonus will be calculated on the 
minimum savings held during the 12 
months prior to applying for the govern- 
ment benefits. 

Unlike the government scheme, there 
is no minimum or upper limit to the 
Barclays bonus. Savings beyond £1,000 
will continue to attract the bonus. 
Separate savings of joint home 
purchasers do not have to be integrated 
in calculating the entitlement, as each 
nominated account will be assessed 
independently. 


Flexibility for 
Expatriates 


Save and Prosper International 
Insurance has introduced a flexible 
savings-type policy which is suitable for 
UK expatriates who are resident abroad. 
A policy may be linked to the Save and 
Prosper International Growth, Far 
Eastern, North American, Dollar Fixed 
Interest and Sterling Fixed Interest 
Funds. The policies are written in 
Bermuda, on a tax-exempt basis. 

There is a facility which allows a 
policyholder to switch the linking of his 
policy from one fund to another. The 
minimum annual premium is US $2,500 
(or US $250 per month). Normally, 
policy proceeds, whether paid as a cash 
sum or as a regular income, will be paid 
in the currency denomination of the fund 
chosen by the investor. 

The Inland Revenue has indicated 
that, from the outset, a policyholder may 
apply for the policy to be designated as a 
‘qualifying’ policy if he intends to take 
up residence in the UK in due course. 
Once such designation has been 
obtained, the policy proceeds will be free 
from all UK tax when 10 years’ pre- 
miums have been paid. After that point, 
proceeds can be taken as a lump sum or 
as an income through regular with- 
drawals after conversion to a whole life 


basis. Or, premiums can continue to be 
paid for a further 10 years. 

Save and Prosper say they understand 
that, in normal circumstances, the Bank 
of England will allaw premiums to be 
paid by a person in the UK, who 
arranged a policy while non-resident for 
UK exchange contrcl purposes, without 
the need to purchase investment 
currency — provided the policy was 
arranged at least one year before return. 


‘Rewarding Investment’ 


National Westminster Unit ‘Trust 
Managers have taken the view that the 
key factor in the economic outlook of 
the developed countries is the ability of the 
US administration to halt the decline of 
the dollar in the face of the continuing 
large trade deficit. 

Reporting to holders of units in the 
National Westminster Extra Income 
Growth, the managers pointed out that 
high inflation, stemming largely from the 
1974 oil crisis, coupled with a never- 
ending increase in public spending, had 
dominated the econcmic scene in recent 
years. “There are signs that governments 
throughout the world are trying to tackle 
the roots of inflation, and that a healthier 
base for economic expansion is being 
built.’ 

The managers, therefore, feel that 
investment in high-quality equities 
should be rewarding — at least in the 
medium to longer time scale. The 
income from such investments should 


‘increase at a steady and progressive rate. 


Exempt Fund’s Income 


The latest annual report of the Tyndall 
Exempt Fund is fer 11 months. The 
reduction in the length of the accounting 
period is due to the change from monthly 
to weekly valuations at the beginning of 
June 1978. Net distribution for the 11 
months has been 5-387p per unit, 
representing an increase of 8-2 per cent 
over the distribution in the preceding 12 
months. If the accounting period had 
been for 12 montks, the increase in 
distribution would have been 
approximately 13 per cent. 

The managers have said that, with 
the continuation of dividend restraint, 
they anticipate that the current 12 
months’ distribution should show an 
increase of as much as the 10 per cent to 
which companies normally are restricted. 
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The managers said in their report that 
they felt the best course was to remain 
fairly fully invested in equities, so as to 
enable the distribution to continue to 
show a steady growth. 


Term ‘Topping Up’ 


The Cheltenham and Gloucester Build- 
ing Society has introduced monthly 
income shares. The minimum period of 
notice for withdrawal is one month. If, 
however, early withdrawal facilities are 
not required, a higher return can be 
earned by taking two-year or three-year 
certificates. 

A feature of the two-year and three- 
year certificates is that an investor can 
increase his holding up to the amount of 
the original investment without extend- 
ing the term. For some investors, it could 
be very useful to earn the higher income 
on additional sums invested for less than 
the full term. 


Tax-free Savings 


Apart from pensions contracts and 
National Savings, there is not much 
opportunity for an individual to save in a 
tax-free fund. This, however, is where 
saving in the form of life assurance with 
a friendly society can be helpful. There is 
the normal tax relief on contributions, 
and the fund can be tax-exempt. 

The Family Assurance Society is 
offering various types of policy which are 
being marketed by Julian Gibbs 
Financial Services. The most popular 
link is a fund where at least 50 per cent is 
invested in fixed-interest stocks includ- 
ing Government stocks, local authority 
loans, debentures and loan stocks of 
quoted companies, with the balance 
being invested in ‘wider range’ trustee 
securities. For those who want a ‘safety- 
first’ investment, the contract can be 
linked exclusively to ‘narrower range’ 
trustee securities. 

Although contributions are paid for 
only 10 years, a policy can continue in 
force after that period, accumulating free 
of tax. Policies can be arranged only by 
married men and women with one or 
more dependent children. There are 
limits on the contributions which may be 
paid. If, however, a policy is started 
before April 6th, 1979, instead of the tax 
relief then reducing the premium 
payable, the tax relief can be reinvested, 
thus increasing the total investment. 


Pension 
Power 


As Chairman of the Stock Exchange 
Council, Mr Nicholas Goodison never 
seems at a loss for an appropriate word 
on subjects of concern. He has, in fact, 
expressed himself forcefully on a number 
of issues and no more so in his recent 
warning to pensioners and insurance 
policyholders on the dangers of State 
intervention in investment. 

State Girection of institutional funds, 
Mr Goodison said, ‘is something we 
have to guard against, and make sure it 
does not happen. There is clearly a 
danger of the State taking over an active 
role in the management of institutions’ 
funds. ‘That would be a leap along the 
road to tctalitarian socialism’. 

The power of the institutions is a 
matter in which the Wilson Committee 
has become concerned. There is no 
doubt that the growth of pension funds 
is placing considerable power in the 
hands of the managers of those funds. 

There is, however, considerable room 
to doubt whether that power is currently 
abused — just as there would be consider- 
able doubt that Government direction 
would lead to any better use of funds. Mr 
Goodison said ‘It is a myth that the big 
institutions vote with their feet and sell 
out when they have cause for concern’. 

Another myth is that the institutions 
dictate the course of interest rates, which 
are in fact dictated by the demands of 
the borrower. ‘If the Government did not 
want to borrow so much, interest rates 
would be lower’, the Chairman observed. 


Lloyd's Inquiry 


Self-regulation of the City gets another 
self-inspection with the appointment of 
Sir Henry Fisher to chair an internal 
inquiry into the regulation of Lloyd’s of 
London. Sir Henry’s acceptance of the 
invitation of the Committee of Lloyd’s to 
head the inquiry was announced before 
the exact terms of reference had been 
decided. 

When an institution of the character 
of Lloyd’s makes a move to Jook at itself, 
through invited albeit independent eyes, 
there is inevitably a view from the anti- 
establishment that “The City’ is once 
again attempting to weave another 
carpet under which to brush its faults. 


That has to be accepted as part of the 
price of self-regulation. But Lloyd’s 
could learn a thing or two from the Stock 
Exchange on the subject of how to 
maintain self-regulation internally, while 
showing externally that the system 
works. 

The Stock Exchange first dovetailed 
with the Takeover Panel, and then 
merged under the umbrella of the 
Council for the Securities Industry. 
Lloyd’s has some way to go before it can 
match the Stock Exchange's self- 
regulating achievements. 


New Year 
Lacks Confidence 


Rarely can a New Year have begun in 
financial markets under such a cloud of 
doubt and indecision. At home, trade 
union activity seems almost deliberately 
shaped to ensure defeat of the Govern- 
ment that trade unions supposedly 
support. 

Strikes in the transport industry on 


road and rail, the coming strike of public 
employees, and the stoking up of wage 
claims far beyond even the 15 per cent 
level that was set by the Ford affair 
already undermine New Year hopes of 
single-figure inflation throughout 1979. 
Forecasts of extremely limited economic 
growth during the year are now being 
strengthened. 

On the international scene, the United 
States’ recognition of China has already 
brought problems in Far East realign- 
ment as the result of the Cambodian 
situation. Confrontation between Russia 
and China is a vital Far Eastern issue. 

In the Middle East, continuing 
political upheaval in Iran and the loss of 
oil exports to the West, as well as 
Western industrial contracts and 
interests, seem likely to remain a 
problem for some time. Stalemate in the 
Israel-Egypt peace negotiations creates 
doubts in 1979 where there were hopes 
in 1978. Confidence, always a tender 
plant, is hardly likely to flourish under 
such conditions. 


Rates and Prices 


Closing prices, Monday, January 8th, 1979 


Bank of England Minimum Lending Rate 


Oct. 14,1977 .. 5 % May5,1978 .. 83% 
Nov. 25,1977 .. 7%  May12,1978 .. 9% 
Jan. 6,1978 .. 64% June 8, 1978 . 10 % 
April 11, 1978 .. 74% Nov. 9, 1978 . 124% 


Finance House Base Rate 
December Ist, 1978, 114% 


Certificates of Tax Deposit 


December 1 1th, 1978: 
interest on payment of tax 124% + 1% per annum 
withdrawn for cash 10% 


FT Industrial Ordinary Index 


Money Rates 
Day to day 10 ~114% Bank Bills 
7 days .. 10-11 % I month 11% 
Trade Bills 2 months 114% 
1 month 124% 3 months 12 -124% 
2 months 124% 6 months 114 % 
3 months 122% 


Three Months’ Rates 


Local authority deposits 
Local authority bonds 

Sterling deposit certificates .. 
Euro-sterling deposits 
Euro-dollar deposits 


123-124 % 
12 -123 % 
124—124% 
123-122 % 
112-114 % 


1 
January 8th, 1979, 484-4 Inter-bank rate 124—124 % 
Treasury Bills Foreign Exchanges 
Oct 27 . £10-2846% Decl . £11-5660% NewYork .. 2:0255 Frankfurt 3.7325 
Nov 3 . £10:7973%  Dec8 . £11-55629% Montreal 2:4050 Milan .. 1685-00 
Nov 10 .. £11-9658%  Dec15 . £11-5769% Amsterdam .. 4-0225 Oslo 10-1725 
Nov 17 .. £11-7284%  Dec29 .. £11-5635% Brussels 58-7500 Paris 8-5400 
Nov 24 .. £11.5625% Jans . £11-5650% Copenhagen 10-3425 Zürich 3-3250 
Gilt-edged 
Consols 4% .. or ya pi .- 304 Treasury 134% 1997 .. xe a .. 99 
Consols 24% .. Re i si .. 203 Treasury 949% 1999 .. pa aa .» 164 
Conversion 34% ect = i .. 3425 Treasury 9% 1994 .. F re .. 762 
Funding 34% 99-04 .. nS y .. 354 Treasury 84% 84-86 .. “% ae .. 844 
Funding 51% 78-80 .. sa a .. 94% Treasury 84% 87-90 .. 33 on .. TI 
Funding 54% 82-84 .. i3 i .. 812 Treasury 34% 77-80 .. et Bs .. = 943 
Funding 54% 87-91 .. bys ig .. 642 Treasury 34% 79~81 .. T ua .. 898 
Funding 6% 1993 .. i ki -. 6l} Treasury 5% 86-89 .. a T .. 654 
Funding 64% 85-87 .. ar ee .. 762 Treasury 54% 08-12 .. oy is wa 47 
Treasury 13% 1990 .. ag T .. 993 Treasury 24% i ani 3 .» 19% 
Treasury 124% 1993 .. i a .. 954 WarLoan 34% T pa si .. 294 
Retail Price Index (Jan. 1974 =100) 

Jan. Feb. Mar. April May June July Aug. Sept Oct. Nov. Dec. 
1973 89-3 89-9 90-4 92-1 92-8 93-3 93-7 94-0 94-8 96-7 97-4 = 98-1 
1974 100-0 101-7 102-6 106-1 107-6 [08-7 109-7 109-8 1110 113-2 115-2 116-9 
1975 119-9 121-9 124-3 {129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 1585 160-6 163-5 165-8 168-0 
1977 {72-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 189-5 190-6 191-8 194-6 195-7 197-2 198-1 199-4 200-2 201-1 202-5 
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The Myth of VAT? 


SIR, — It is sad that a highly-respected expert in VAT statute 
and case law should be unable to understand simple facts 
outside this specialist area. 

Mr Mainprice (December 21st/28th issue) wrongly accuses 
me of advocating the abolition of VAT. You cannot abolish 
something which does not exist. Having appreciated that the 
yield from this misnamed tax is not collected at different 
stages, as stated by Mr Mainprice in his book VAT — a 
Concise Guide, I am merely advocating that the administration 
of the tax be altered to collect it directly from the sole point of 
yield, that of retail sale. To do so is a matter of simple logic, 
and neither changes the actual nature of the tax nor increases 
the possibility of evasion — points obviously not understood by 
Mr Dickenson either, in the same issue. 

I am amazed that anyone should still be holding views which 
cannot be sustained by rational argument, regardless of 
whether or not he may have a vested interest in so doing. The 
conventional theory of VAT was completely destroyed by the 
CCAB publication ‘Elimination of VAT between Registered 
Traders’. If Mr Mainprice would care to read it, he would 
realize that his argument that a ‘retail sales tax’ does not apply 
to services is pedantic nonsense, and that his pencil retailer 
would not need to know whether the commodity was to be 
used for business or private purposes (paragraph 25). As for 
partially-exempt businesses, this nit-picking category could be 
abolished in the interest of simplification at little cost to 
anyone. 

King Canute may have had a soaking, as I have, so far, from 
the cold water poured by the Establishment over my efforts to 
rationalize and simplify VAT; but at least he had his feet on 
the ground while he was getting wet. 


Yours faithfully, 


Burslem, Stoke-on-Trent. J. C. HOLLAND, FCA. 


Distributive Trades and the EEC 


SIR, — Legislation in this country increasingly influences, or is 
influenced by, the harmonization processes of the European 
Economic Community; and nowhere is that more apparent 
than in restrictions imposed upon the distributive trades. 

In an attempt to extend and improve consultations with the 
distributive industries within the EEC, a special committee has 
been set up on the initiative of Vicomte D’Avignon, the Com- 
missioner responsible for industry and commerce within the 
Community; and I am privileged to be the member of that 


committee nominated by the Retail Consortium to speak on 
behalf of the smaller units of distribution in the UK. 

The Committee will be looking at the problems facing 
retailers and wholesalers, and the subjects to be covered will 
include food prices, import controls, consumer protection and 
the harmonization of laws within the community. As the 
representative of smaller businesses in the UK I am compiling 
a list of the subjects which should have priority, so far as they 
are concerned. 

As a retailer myself, and as President of the National 
Chamber of Trade, I can claim personal knowledge of the 
problems confronting smaller businesses and of the feelings of 
chamber of trade members. On this occasion, however, I would 
like to feel I represent the views of those independent and 
smaller retailers who may not be members of a chamber of 
trade — or even of one of the specific trade associations 
affiliated to the NCT — and I therefore seek comment from 
everyone concerned. 

It would be helpful if those of your readers who fall into that 
particular category could write to me as soon as possible, 
listing those matters which they feel could usefully be 
incorporated in EEC regulations and directives — or offering 
suggestions as to any which are already in operation that they 
feel would be better abandoned! I promise to study all cons- 
tructive suggestions with a view to placing them before the 
Committee. 


Yours faithfully, 
MILDRED E. HEAD, 
President, 
Enterprise House, THE NATIONAL CHAMBER OF TRADE 
Henley-on-Thames, Oxon. 


Auditing Standards and Guidelines 


SIR, — It was with considerable disappointment that I read the 
letter from Mr J. E. Barber, Chairman of the Group of Scottish 
Financial Directors [December 7th issue]. 

That Mr Barber should feel it necessary to speak out 
strongly against qualified audit reports is not disputed, but 
surely in an attitude of criticism and doubt being cast on the 
role of auditors, the subject can at the very least be discussed 
without the need to refute the statement that auditors certify 
accounts. 

If the financial directors for whom Mr Barber is spokesman 
are under the impression that ‘the proper aim of good auditing 
practice is that, in normal circumstances, accounts are sent to 
shareholders with a clean audit certificate’ (my emphasis) then 
the profession still has some way to go yet in establishing the 
auditor’s position before it can embark on more ambitious 
communications with the public. 


Yours faithfully, 


R. M. HARVEY, ACA. 
Newick, Sussex. 











You know the career advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence ‘tuition has produced over 


The Rapid Results College, Dept AH6 
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MAKE SURE OF YOUR C.A. EXAMS 


325,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 


Tuition House, London SW19 4DS 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 


Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Marketing, etc. 








Undergraduate Careers 
Advisers Meet ICMA 


A total of 45 representatives from careers 
services in universities and polytechnics 
throughout the UK attended a con- 
ference held recently in Birmingham by 
the Institute of Cost and Management 
Accountants. 

This annual event provides a forum 
for discussion of developments in cost 
and management accountants’ training 
and career progression, and enables 
those responsible for advising 
undergraduates to have up-to-date infor- 
mation and to raise any difficulties. The 
exchange of views and the mutual feed- 
back it offers has proved valuable to both 
the Institute and the careers services. 

The 1978 conference programme dealt 
with: training — the employer and the 
trainee; current trends in training; 
recruiting for accountancy training 
schemes; and the training and post- 
qualification experiences of ICMA 
members. 

Miss Jane Fletcher, Education Officer, 
responsible for the Institute’s liaison 
with careers services, said: ‘“Today’s 
graduates want immediate involvement 
~ our talks with careers advisers and 
employers show that this is precisely 
what cost and management accountancy 
training provides.’ 


ICMA EXAMINATION 
DEAD LINE 

The next ICMA examinations for which 
entries can be accepted will be held on 
May 21st, 22nd and 23rd, 1979. 
Examination forms C _ have been 
despatched to all registered students. 
These are prepared individually for each 
student and are not transferable. They 
should be sent direct to the Institute and 
not through a third party. 

Any intending candidate who does not 
receive his or her form C should apply to 
the Examinations Department for a 
duplicate without delay. Requests should 
be made in writing. Should a candidate 
who has already received a form C 
require a replacement, this will be issued 
if the request is received at the Institute 
before March ist. If the request is 


received between March ist and 9th 
inclusive, a replacement form C cannot 
be issued in time for entry by the normal 
closing date and a late entry fee will 
become payable. Requests for the 
replacement forms C will not be accepted 
if received at the Institute after March 
9th, irrespective of the date of posting. 

The closing date for all home and 
overseas centres (both regular and 
special) for the May 1979 examination 
will be March 10th, 1979. Applications 
must reach the Institute by that date if 
they are to be processed without liability 
to a late entry fee. Candidates should 
therefore ensure that they post their 
entry form C in ample time and should 
submit one form only. 


SCA TEXTBOOK AWARD 


The Society of Company and Com- 
mercial Accountants Annual Textbook 
Award for 1977 has been won by Mr J. 
Davies, BA, MA, ACMA, and Mr S. 
Hughes, BA, MA, co-authors of the book, 


Managerial Economics, and to the 
publishers, Macdonald & Evans Ltd. Mr 
Davies is senior lecturer at the 
Polytechnic of Wales and Mr Hughes is 
senior lecturer at Lanchester 
Polytechnic. 

In the opinion of the judges, the book 
provides the student with an awareness 
of the fundamental logic of the 
economics of business operation — an 
awareness which will enable him to set 
his studies in other areas of the syllabus 
into proper perspective. 

Mr J. Davies and Mr S. Hughes each 
received a cheque for £50 and Mr B. 
Davis, joint managing director of 
Macdonald & Evans, was presented with 
an engraved blue crystal decanter — their 
third award from the Society in eight 
years. 

The award was instituted in 1969 to 
provide recognition to the author and 
publisher of the book considered to be 
the outstanding textbook covering any 
part of the Society’s syllabus to appear 
during the calendar year. 

The Society examines a broad range 
of books each year and assessment is 
undertaken by a panel of judges drawn 
from the Council and board of 


examiners. Their concern is essentially 
with textbooks and not with more 
advanced, specialized or academic con- 
tributions to the literature of the profes- 
sion: the only condition is that they shall 
be first editions, published in the United 
Kingdom. 





Mr Laurie Lewis, President of the Society of Commercial Accountants with the 
Saciety’s Textbook Award winners, Mr S. Hughes, BA, MA (eft), and Mr J. Davies 


(right). 
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| NOTICE BOARD 


PROFESSIONAL NOTICES 


Josolyne Layton-Bennett & Co 
announce that Mr Henry J. M. Every, 
ACA, who has been a manager with the 
London firm for a number of years, has 
been admitted as a partner in the Birm- 
ingham firm from January 1st, 1979. 


Longcrofts, Chartered Accountants, 
announce that with effect from January 
ist, 1979, Mr Owen Davies was 
admitted as a partner, having been an 
articled clerk with the practice between 
1967 and 1971. 

Moore, Stephens & Co, Chartered 
Accountants, announce the establish- 
ment in New York of Moore, Stephens & 
Co, Certified Public Accountants, and 
the formation of an association with 
Biller & Snyder, Certified Public 
Accountants operating in the United 
States. Mr John de Lande Long, a 
partner in the United Kingdom firm of 
Moore, Stephens & Co, has become 
resident in New York as a principal in 
the new firm. 

Oury & Co, Chartered Accountants, 
announce that their founder and senior 
partner, Mr Walter H. Oury, FCA, 
retired from the practice on December 
31st, 1978. He will continue as a con- 
sultant to the firm’s UK and inter- 
national practices. 


Peat, Marwick, Mitchell & Cc 
announce that they have opened an office 
in Doha, Qatar. The postal address is 
PO Box 4473, Doha, State of Qatar 
(telephone Doha 329698, telex 469& 
PMM DH). The resident manager is Mr 
C. C. Stainforth, ACA. 

Messrs Rowley Pemberton Roberts & 
Co, Chartered Accountants, of 19~23 
Ludgate Hill, London EC4M 7PD, 


announce the resignation as partners of 
Mr G. B. Coop, FCA, and Mr R. M. 
Harvey, ACA, at December 31st, 1978. 


The partners of Safferys, Chartered 
Accountants announce that Mr P. R. N. 
Adams, BSc(Econ), ACA, who has been 
with the firm since entering articles in 
1972, joined the partnership on January 
ist. The practice will continue to be 
conducted in the name of Safferys. 


STATE SCHEME PREMIUMS 
Market Level Indicators 


The new State pension scheme which 
started in April 1978 allows contracted- 
out occupational pension schemes in 
certain circumstances to transfer the 
responsibility, or part of the 
responsibility, for their members’ 
guaranteed minimum pension rights to 
the State scheme by the payment of pre- 
miums. The premiums concerned are 
limited revaluation premiums, accrued 
rights premiums and pensioners’ rights 
premiums. 

Their amounts are, in part, related to 
stock market levels at the time they 
become due and DHSS each month 
notifies the average market level 
indicator to be used in their calculation 
under the State Scheme Premiums 
(Actuarial Tables) Regulations 1978 (SI 
1978 No 134). For December 1978 the 
average market level indicator for 
accrued rights premiums and limited 
revaluation premiums is 71. The 
corresponding average market level 
indicator for pensioners’ right premiums 
is 73. 


SDSCA ONE-DAY COURSE 


A one-day course on ‘Capital gains tax, 
capital transfer tax and the family 
company’, organized by the Sheffield 
and District Society of Chartered 
Accountants, is to be held at Cutlers 
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Hall, Sheffield, on January 16th, com- 
mencing at 10.30 am. Although no syn- 
dicate work will be required, it would be 
helpful if members attending would 
bring with them the Butterworths 
Yellow and Orange Tax Handbooks. 

The course is CPE-accredited (five 
hours) and the £32 fee includes VAT, 
lunch and refreshments. Applications 
and inquiries should be addressed to Mr 
A. C. Scheele, FCA, Sheffield and District 
Society of Chartered Accountants, 
Huttons Buildings, 146 West St, 
Sheffield S1 4ES (Sheffield 25531). 


LONDON 
CHARTERED ACCOUNTANTS 


January Programme 


The January programme of the London 
Society of Chartered Accountants runs 
as follows: 

January 18th, “Taxation aspects of 
investment trusts and unit trusts’ (9.30 
am-—5.30 pm), at the Cumberland Hotel, 
Marble Arch, London W1 (£40). 

January 25th, ‘Advanced trusts’ (9.30 
am—5 pm), at the Great Western Royal 
Hotel, Paddington, London W2 (£40). 

January 29th to April 23rd, ‘Capital 
transfer tax’, a series of evening meetings 
on the last Monday in each month, at the 
CEGB Theatre, Sudbury House, 15 
Newgate Street, London EC1, from 5.45 
pm to 7.30 pm (£30 for the whole series 
or £8 per meeting). 

January 31st, joint meeting with HM 
Inspectors of Taxes (5.45 pm-7.30 pm) 
at Chartered Accountants’ Hall (£4). 

All these events are CPE-accredited by 
the ICAEW, and the fees quoted are 
inclusive of course documentation and 
appropriate meals and refreshments. 
Applications and inquiries should be 
addressed to the Society’s offices at 38 
Finsbury Square, London EC2A 1PX 
(01-628 2467). 
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Co of the Association of British Correspondence Colleges. 


Qualifications? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 





ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to | 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 





The School of Accountancy 
& Business Studies ss. z910 


The School of Accountancy & Business Studies, 


Dept. C754 or Dept C754 
Intertext House, Intertext House, 
Stewarts Road, 341 Argyle Street, 
LONDON SW8 4UJ. Glasgow G2 8LW. 


Tel. 01-622 9911. Tel. 041-221 2926. 
or Dept C754 Fox House 37 College Green Dublin Tel 712454 
Please send me full details, without obligation, about your courses for: 


Name 
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The Value Added 
Statement 


A review of its use in corporate reports 


Value added is gaining increasing recognition among Britain’s major 

public companies, both as a performance indicator and as part of the 
<3. \ concept of a wider accountability to other interests besides 
shareholders. 


Starting from first principles and simple examples, the subject is 
developed in this practical book by Michael Morley, BA, FCA, to 
include problems of classification and definition, adjustments on 
bases of current purchasing power and current cost, and the interpre- 
tation of management ratios based on 
value added. Detailed instructions are 
included for the preparation of a value 
added statement from a conventional 
profit and loss account. 


All who have occasion to prepare or 
use value added reports will be greatly 
assisted by this comprehensive book. 
£3-95 net. 


ORDER FORM 


TO: GEE & CO (PUBLISHERS) LTD 
151 STRAND, LONDON WC2R 1JJ. 


Please supply .... copy/copies of 
THE VALUE ADDED STATEMENT.. 
at £3-95 plus 30p postage .2--~ 


(airmail £1-25) 7 


Remittance enclosed f.... 
Name en 


Address 


BLOCK LETTERS PLEASE 





- Registered as a newspaper at the Post Office. Printed and published in Great Britain by GEE & Co (FUBLISHERS) LIMITED. at The Priory Press. St Albans Herts. 
Editorial and Advertisement Offices: 151 Strand. London WC2R 1JJ. Tel. 01-836 0832. Cables: COUNTANT. London WC2. 
Published every Thursday. price 27p per copy. Post-paid subscriptions: £19-75 per year: £10-75 half-year. By Airmail: £25 per year: 213-50 half-year 
Concessional ante for registered students: £10-50 per year (forms on application from the publishers). € Gee & Co (Publishers) Limited. Hees lh, 1979. - 
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Accompany search costs just 
85p witha Fichette foronly 485 _ 






men 


A typical company search costs £5 to £8 but 
we provide London Reading Room microfiche 
in your hands for only 85p. So how long will 
it take to save £85—the cost of a Fichette, the 
most advanced microfiche projection system 
in the world and an internationally 
acclaimed, all-British product. Only 150 mm. 
high and weighing just 1.3 kg., Fichette 
comes complete in its own carrying case with 
microfiche file, integral screen, mains 
connector and spare lamp. 

Keep it in your desk—take it In your 
briefcase. Easy to use, Fichette 1s a most 
reliable and versatile little unit that you cannot 
afford to be without. 


To get your Fichette and take advantage 
of this low cost L.R.R. microfiche service 
simply send us your letterhead and cheque 
for £91.80p inclusive of V.A.T. By return we 
will send your Fichette complete with one 
year guarantee, initial pad of search request 
forms, receipted V.A.T. invoice and 
microfiche copy of a search on ourselves. 
Please address your envelope to: 
Microform Communications 
International Limited 
ANTERA 
4] Barton Road, Water Eaton 
Industrial Estate, Milton Keynes 
MK2 3EG, (Tel: Milton Keynes 77296). 


Editor: 


M. 


Barradell, LLB, FCA 


151 Strand 
London WC2R 1JJ 
Telephore 01-836 0832 
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Studying Students 


There are times when one subject dominates the ICAEW student scene 
almost to the exclusion of everything and anything else. In 1973 it was the 
Solomons inquiry and the minimum salaries campaign, in 1975 unionization, 
and more recently the trend of pass rates. Now it is the examination of the 
function of the English Institute’s 27 students’ societies. 

Cynics — and who can blame them? — have found amusement of a kind in 
seeing students’ societies politically committed, squabbling with the Institute 
and going through traditional hand-wringing exercises over the apathy of 
their members. It has long been abundantly clear that their role as a means of 
educating students has been substantially eroded through in-house training 
and the facilities offered by the private and public sectors, leaving little more 
than empty shells. Such shells may have their uses as political platforms for 
the more militant student, and as a base for social and recreational activities. 
But if this is all that they have to offer, they are likely to be seen only as an 
indirect tax on principals. 

Hope and fear have been the dominant elements over the last five years: 
hope that things will get better, and fear that apathy will precipitate an even 
more grotesquely inefficient and unrepresentative student body. In this situa- 
tion, we confess to something more than a passing sympathy for the opposi- 
tion to this tax on principals — in the form of increased students’ society con- 
tributions to fund activities which may lack immediate or obvious relevance 
to the recipients’ presumed future role as qualified accountants. 

Welcome indeed is the setting up by the Institute’s District Societies Com- 
mittee and ACASS of a joint working party to examine the future role of the 
ICAEW’s student societies and branches. 

The inaugural meeting of this worthwhile investigating body took place on 
Tuesday of last week, and it is to report by the end of the year to the ICAEW 
Council, through the Students Liaison Committee, with a view to considera- 
tion by the District Societies Committee and the ACASS Executive. Included 
among its terms of reference are the aims, objectives, rules and mutual 
relationships of chartered accountant students’ societies and ACASS; the role 
of students in relation to the ICAEW, taking note of matters agreed by the 
Education and Training Directorate; the responsibilities of committees of the 
ICAEW Council and of its district societies in relation to students’ societies 
and ACASS; and matters of financing, financial management and control. 

Under the chairmanship of Mr Tony Scott, TD, FCA, ACIS, Director of Con- 
sumer Credit and a former London Society of Chartered Accountants com- 
mittee member, four members have been appointed by the chairman of the 
ICAEW District Societies Committee and four by the President of ACASS. 
They start on their substantial and necessary task with the best wishes of The 
Accountant, and we shall not be alone in awaiting the outcome with interest. _ 


ae 


Pressure on 


Recognition Issue 


‘We are entitled to recognition and we 
claim it’, Mr J. R. A. Turnbull, FAIA, 
FSCA, Vice-Chairman of the Association 
of International Accountants, told last 
week’s examiners’ meeting. Among the 
guests on this occasion was Mr J. M. 
Manning, FCA, of the Department of 
Trade Companies Division. 

On the Association’s application for 
corporate recognition under section 161 
of the Companies Act 1948, Mr Turnbull 
recalled that the DoT had laid down a 
list of six points on which it would 
require to be satisfied: educational 
standards, examinations, marking, 
control of practising certificates, 
professional ethics and the observance of 
domestic and international accounting 
standards — all ‘at least to the standards 
of the recognized bodies’. 

These standards, he maintained, had 
now been met. The Association had sub- 
mitted its examination syilabus and 
marking over the past three years to the 
assessment of a panel of independent 
moderators, who had confirmed that 
in their opinion these examination 
standards were fully compatible with 
those of the recognized bodies. ‘There 
would be no relaxation, Mr Turnbull 


concluded, of the Association’s campaign 
for corporate recognition. 

The evening’s discussion was led by 
the Association’s chief assessor, Mr 
C. H. Watson, MSc, FCCA, JDipMA, FCIS, 
MBIM, of the South Bank Polytechnic. 
Winding up, Mr F. B. C. Chance, FAIA, 
FCIS, chairman of the Association, 
attacked the concept of a ‘CCAB club’: 

‘An objective review of the 
accountancy profession in the UK will 
show the present position to be chaotic’ 
he claimed. ‘I am convinced that the 
future of this Association could well 
indicate the future of the profession. 

‘Our Council is exploring every 
opportunity available to promote a fully- 
united profession, as is enjoyed by 
medicine and the law. After more than 
30 years, the Association of International 
Accountants has become somewhat tired 
of the divisions within the accountancy 
profession — divisions firmly emphasized 
by what appear to be “the chosen”. 

‘In this day and age, there really is no 
room for such an attitude. The actual 
fact is that there is one profession — and 
it has the stark choice to rationalize and 
unify, or to become State-controlled. To 
me, it is as simple as that.’ 





Well-Known Names Unite 


The anticipated merger between two of 
the accountancy profession’s oldest 
practices — Turquands Barton Mayhew 
& Co, and Whinney Murray — was 
implemented on January Ist, the 
partners of the amalgamated firm 
announced earlier this week. The 
merger, bringing to fruition negotiations 
which had been in progress for more 
than a year, creates a single firm with 
183 partners and some 2,500 staff in the 
UK, practising from 28 offices. World- 
wide, the amalgamated practice will have 
approximately 15,000 staff in more than 
300 offices, and annual fee income con- 
servatively estimated at £250 million. 
Though conventional size indicators 
are notoriously unsatisfactory in their 
application to professional firms, these 
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figures have already been claimed to 
make the new firm ‘No. 3’ in both UK 
and world rankings. Senior partner Mr 
Hugh Patterson has been heard to admit 
that the present merger might make one 
or two other firms ‘rather jealous’, but 
added: “The views of the competition 
have not been a factor in our negotia- 
tions. We are more concerned with 
servicing our clients.’ 

The two participating firms in fact 
complement one another geographically; 
thus, for instance, Turquands is 
particularly strong in the Far East, but 
has little representation in the USA, 
where Whinney Murray (in association 
with the American practice of Ernst & 
Ernst) can claim over 100 offices. Other 
benefits of the merger are expected to 
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include improved staff training and 
professional development facilities. 
Within the UK, TBM and Whinney’s 
are already ‘a single firm operating under 
two names’ — a situation which will con- 
tinue until June 30th. Thereafter, the 
name ‘Ernst & Whinney’ will be adopted 
world-wide, this choice having been 
largely dictated by American legal con- 
straints on changes of firm names. ‘As a 
matter of logistics’, July lst has been 
chosen as the very earliest date on which 
the new name can be implemented inter- 
nationally, though regrettably it has 
been found impracticable to include in it 
any part of the ‘TBM’ title. 
Among past distinctions, the two 
firms together provided three of the first 
four Presidents of the Institute of 
Chartered Accountants in England and 
Wales, over the period 1880 to 1888. 


Schedule D Review 
‘Not to be Rushed’ 


The Government has undertaken its 
inquiry into Schedule D assessment 
procedures ‘with an entirely open mind’, 
according to the Chancellor of the 
Exchequer, Mr Denis Healey. He was 
replying to an open letter from the 
Shadow Chancellor of the Exchequer, Sir 
Geoffrey Howe, which stressed the 
‘substantial upheaval’ the contemplated 
revision of Schedule D tax assessments 
to a current-year basis could have on 
some two million taxpayers (The 
Accountant, December 21st/28th, 1978). 
‘Any concern about this matter on the 
part of the self-employed is unnecessary’, 
he said. “The Inland Revenue are carry- 
ing out a broad-based review of methods 
of tax assessment and collection 
generally, of which the examination of 
the possibility of a current-year basis for 
Schedule D is just one aspect.’ This part 
of the review was still at an early stage. 
Mr Healey also confirmed that there 
was no question of any fundamental 
changes being introduced without full 
consultation beforehand with all 
interested parties. Replying to Sir 
Geoffrey’s fear that any transition might 
involve a double collection of £4,000 
million from Schedule D taxpayers, he 
pointed out that the latest available 
annual yield was £1,200 million, not 
£4,000 million as Sir Geoffrey had 
suggested; and that, while there were a 
number of very real problems in moving 
to a current-year basis, he could not see 
that it would be possible in moving to 
any new system to require businesses 
to pay two years’ tax in a single year. 


It was too early, the Chancellor felt, 
for the Government to be in a position to 
give its views on the matter or to issue a 
discussion document. He envisaged the 
review as a contribution to the debate on 
the longer-term structure of the tax 
system and, as such, it was not some- 
thing to be rushed. 


Sponsored Chair at 
Durham University 


‘We believe that leading professional 
firms should support the development of 
accounting in the universities’, according 
to a recent statement from chartered 
accountants Spicer and Pegler. The firm, 
which recruits UK graduates for some 
90 per cent of its student places, is to 
‘put money back into the system’ in a 
substantial financial commitment to 
establish a chair of accounting at 
Durham University — thus reviving in a 
new guise the traditional association of 
the ‘Spicer and Pegler’ name with 
accountancy education. 

The first holder of the new 
professorship — which is also the first 
such appointment to be sponsored by a 
firm of accountants — has been named as 
Mr Leonard Skerratt, BSc(Econ). An 
honours graduate of the London School 
of Economics, Mr Skerratt initially read 
for the Church, but in 1966 turned to the 
University of Lancaster, where he is 
currently senior lecturer in accounting 
and finance. 

Durham has no immediate proposals 
to offer a specialist degree in accounting, 
but will teach accounting as part of the 
honours course in economics. Successful 
candidates, it is hoped, will qualify for 
exemption from the ICAEW foundation 
examination. 





OAR SA “ has 


Mr Leonard Skerratt 





Accountants Apply 
for Group Licence 


The Institute of Chartered Accountants 
in England and Wales disclosed earlier 
this week that it had applied to the 
Office of Fair Trading for a group licence 
under the Consumer Credit Act 1974 for 
sole practitioners and practising firms, in 
respect of consumer credit, credit 
brokerage and debt counselling and debt 
adjusting, arising in the course of a 
practice in the UK. This marks the 
culmination of a long series of discus- 
sions with the OFT, initiated following 
the Presidential announcement at the 
ICAEW 1976 annual meeting that the 
question of a group licence would be 
pursued until the matter was resolved 
(The Accountant, June 10th, 1976). 

Similar applications are being made 
by the Scottish and Irish Institutes and 
by the Association of Certified 
Accountants. If group licences are 
granted, firms whose partners consist of 
members of two or more of the bodies 
concerned will also be covered. 

The outcome of the application is 
unlikely to be known for several weeks, 
but if it is successful it will obviate the 
need for sole practitioners and firms 
composed wholly of members of the four 
bodies concerned to renew their present 
standard licences on expiry, in order to 
remain covered in respect of the 
categories in the group licence. 


Too Much Variety in 
Insolvency Rules? 


Various bankruptcy and winding-up 
procedures should be harmonized, says 
the Consultative Committee of 
Accountancy Bodies in its latest submis- 
sion to the Insolvency Law Review 
Committee (the ‘Cork Committee’). 
There are a number of differences in 
existing procedures, including those 
relating to interest on debts, avoidance 
of settlements to proprietors, disclaimer 
of property and appointments to com- 
mittees of inspection. 

Section 42 of the Bankruptcy Act, for 
instance, avoids as against the trustee 
settlements of property within two 
years of the bankruptcy, or within ten 
years if it can be shown that after settle- 
ment the debtor was insolvent. Both 
bankruptcy and company legislation 
contain a six months’ limit on fraudulent 
preferences. However, company legisla- 
tion contains no provision against a 
settlement of property being made in 





Quote of the Week 


‘Whose freedom are we talking 
about: the freedom to strike, or the 
freedom of ordinary people to go 
about their business?’ 


Speaker: the late Ray Gunter, 
former Labour MP for Southwark, 


addressing an audience of 
accountancy students. 

(Reprinted from The Accountant 
of February 18th, 1971.) 


favour of a director, shareholder, 
participator or company in which such a 
person has an interest, if made more 
than six months before the commence- 
ment of winding up, and where such 
settlement is made in consideration for 
satisfaction of a past debt owing to that 
person; and CCAB would like to see a 
provision against such settlements of 
property within two years before com- 
mencement of winding-up introduced 
into liquidations. 

The rights of a landlord also differ 
between bankruptcy and company law. 
In bankruptcy law, under section 35 of 
the Bankruptcy Act, a landlord may 
distrain on goods after the commence- 
ment of the bankruptcy but with a 
limitation of six months prior to the 
adjudication order. In company law, 
distress cannot be levied, after the com- 
mencement of winding-up, for a period 
before winding-up. It is recommended 
that bankruptcy law be brought into line 
with that applicable to liquidations. 


The full text of the CCAB 
memorandum ‘Insolvency Law Review: 
Harmonization of Bankruptcy and 


Winding-up Procedures’ is available free 
on request (sae) from the Publications 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ, quoting reference 
TR 321. 


Inflation Prospects 


For most people in Britain the touch- 
stone of economic progress is the rate of 
domestic inflation. Over the past 12 
months, retail prices have risen some 
8 per cent, thanks in the main to slower 
growth in world commodity prices and a 
weak dollar which has also reduced our 
oil bill. 

Forecasts for the coming year seem, in 
the light of the virtual collapse of the 
Government’s pay policy, surprisingly 


THE ACCOUNTANT, January 18th, 1979 59 


optimistic. Stockbrokers Buckmaster & 
Moore anticipate that ‘it is still possible 
for 1979 to be a year in which inflation 
stabilizes at between 10 and 11 per cent, 
the exchange rate remains steady and 
interest rates ease slightly’. The basis 
for this view is the assumption that 
since it is money growth which deter- 
mines inflation, the Government will 
check the tendency for prices to rise 
during 1979 by adhering to a policy of 
tight money. 

The problem with this method of 
control is that tight money exerts a 
restraining influence upon economic 
growth, a view which Buckmaster & 
Moore’s economic assessment recog- 
nizes. It concedes that real growth in the 
economy is likely to be a point below last 
year’s rate of 3}. per cent. 

But, provided the money supply is 
kept under control — and Mr Healey 
seems to have this very much in mind — 
then, assert Buckmaster & Moore, if on 
average private sector pay awards are 


THIS IS MY LIFE 


above 12 to 14 per cent, employment in 
the private sector will be squeezed. 

In their weekly letter Simon & Coates 
take a similar, indeed slightly more 
optimistic line. ‘If ever a year promised 2 
middle-of-the-road economic perfor- 
mance, 1979 looks that year.’ This view 
is based largely on the view that 
business, taxpayers, industry and the 
government have all learnt from previous 
mistakes and have become more 
cautious. Simon & Coates note too that 
there is a remarkable unanimity of view 
concerning the prospects for 1979 
although, as they rightly observe, that is 
no guarantee of a correct forecast. 

Simon & Coates’ view is that, if there 
is to be any major disturbance in 1979, it 
is more likely to come from abroad. This 
is also the basis of de Zoete & Bevan’s 
commentary this month. In their view, 
the timing of the US dollar’s recovery 
may be the most crucial factor affecting 


the decisions of UK policymakers and 


investors in 1979, 


Cutting it Fine 


by An Industrious Accountant 


Item no 6 on Friday’s board meeting 
agenda read ‘Review of staff develop- 
ment’. A harmless title which in fact 
meant ‘reduction in numbers and 
appropriate plan to achieve it’. It would 
never do, of course, to let such a 
dangerous sentence be typed by even the 
most loyal private secretary. 

Prinny sat smugly with a sheaf of 
papers headed ‘Accounts establishment, 
senior buyers, transport and packing sec- 
tions, typists’, and so on, and I foresaw a 
tough struggle. It is customary at such 
reviews to air woolly plans to reduce 
second-level salesmen, when and if 
possible, of course, and to decide to 
postpone action till March. Vaguely 
aware of less than ideal action the 
directors then salve their consciences by 
deciding to close ranks when Betty and 
Jane of Typing resign to get married. 
The work load of the two is to be spread 
evenly among their colleagues, Prinny 
directs me. 
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This time, however, the managing 
director raised -a new problem. 
Absenteeism had soared since Septem- 
ber, he said. What were we doing to 
improve the situation? He has a knack of 
fixing a basilisk glare at the victims at 
such times, and Prinny went purple. 

However, he’s an old hand and 
recovered briskly to say he’d waited to 
study the December figures, following 
which he had planned a meeting on 
Monday to hammer out a crash pro- 
gramme. He had some constructive ideas 
for it. Comparable figures would be 
tabled, the union chaps advised, and a 
special committee with a two-week 
target nominated, he smiled. 

The MD grunted assent and moved on 
to balance transport staff against trucks, 
and later Prinny summoned me. He was 
on the phone to Bloggs, personnel 
manager in Smith’s Ltd and chairman 
of the local Personnel Group. ‘Last two 
years showing male and female 
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Firm Reticent on 
International Rumours 


We very much regret that, apparently as 
a result of misunderstanding a telephone 
message, the item published under this 
title on page 31 of our January 11th issue 
seriously misrepresented the position of 
Messrs Thomson McLintock & Co and 
other firms involved. 

The third paragraph should read as 
follows, in place of that originally 
published: 

“There has been a change in the 
representation of the firm’s West 
German end, added Mr Kirkpatrick. Its 
West German operations had been 
represented by the Essen firm of Karoli; 
but Thomson McLintock had now 
appointed as their West German 
representatives the large firm Deutsche 
Treuhand, except in the Bremen and 
Hamburg area.’ 

We apologise for the embarrassment 
caused by the original announcement. 


absenteeism separately in stores and 
factories’, he insisted, ‘with notes on our 
past strategical remedies . . . dammit, 
this evening, of course . . . monthly 
breakdown and peak points... just what 
went wrong when old Brown sacked that 
centre-forward chappie?’ 

He put down the phone, panted 
heavily, and lit a big cigar. He’d want 
Sally of Salaries immediately to calculate 
half-day costs plus overheads; he had a 
busy weekend ahead of him. 





showing male and female absenteeism. 
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FAMILY 


BONDS 


A simple way for 
your clients to invest 
free ofall taxes in 
Government securities 
and/or equities. 





Nowis the time for action. The maximum tax 
advantage is only available to investors during the 
current tax year. 

This unit-linked investment plan (with life cover) 
has the best performance to date of all managed funds 
(up 92.5 per cent over two years). 

Assuming that all funds perform the same over 
a 10-year period, the tax-free investments of the Family 
Bond will provide by far the best possible value for money. 

Many accountants have already found this to be an 
ideal investment to recommend to clients. We are able to 
help you, ona profitable basis, to advise clients about this 
unique opportunity. Please ask for full details from: 


een 


David Scroggie or Andrew Lewis at 


Julian Gibbs Financial Services Limited, 
9 Manchester Square, London WIM 5AB, 
a Telephone: 01-487 4495. i 
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Two NEW 
Study Books 
for Students 


UNDERSTANDING MANAGEMENT 
ACCOUNTING 
by T. M. Waiker, CA, ACMA 


The purpose of the author is to ‘disarm’ many of the 
disagreeable problems which students of manage- 
ment accounting too often find at a dangerously late 
stage of their studies. There is a greater need than 
ever for today’s management accounting students to 
be able to interpret the figure-work reports which they 
themselves prepare, or which are put forward in ques- 
tion papers. So the author concerns himself not only 
with ‘how’ to apply management accounting techni- 
ques, but ‘why’ commerce and industry hold them in 
high regard. 

Cost control, accounting codes, budgets and 
budgetary control, product costing, standard costing, 
production ratios, marginal costing, working capital 
control and capital expenditure projects are all 
discussed. 


ACCOUNTING FOR INFLATION 
AND PRICE LEVEL CHANGES 
by E. R. Farmer, MSc, FCCA, AMBIM 


Throughout the 1970s, accounting for inflation has 
been a continuing practical problem for accountants, 
and the accountancy student and his teachers have 
had the difficult task of deciding the scope and depth 
of their study of the subject. 

This book has been specifically written to meet the 
need for a short, reasonably priced study book to cover 
the examination requirements. The author deals 
simply and lucidly with the post-war developments in 
inflation accounting, the limitations of historic cost 
accounting and possible solutions to the problem, and 
compares the use of historic cost accounting, current 
purchasing power accounting (CPP) and current cost 
accounting (CCA). The concepts of CPP and CCA are 
described and illustrated, and the Hyde Guidelines are 
set out with examples. 


To: GEE & CO (PUBLISHERS) LTD, 
151 STRAND, LONDON WC2R 1JJ. 


Please send .... copy/copies of 

UNDERSTANDING MANAGEMENT ACCOUNTING 
at £2.50 plus 30p postage {airmail £1.25) 

and please send .... capy/copies of 

ACCOUNTING FOR INFLATION 

at £2.00 plus 30p postage (airmail £1.25) 


Remittance enclosed £ 
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ACCOUNTANT ‘ABROAD ` 


One Hundred Years of 
Government Auditing 


Office of the Auditor General 


by RENNY ENGLEBERT from Canada. 


Government auditing is about to enter a new era of growth, the Honourable Elmer 
B. Staats, Comptroller General of the US, told the Canadian Auditor-General’s 
centennial conference last month. He foresaw an expansion in the scope of auditing 
and the influence of auditors in public decision making, and suggested that there are 
four key components of recent change in government auditing and three challenges to 


be met by the auditing profession. 

The first change is the realization by 
auditors that all levels of government are 
accountable to the people for the efficient 
and effective delivery of services. Related 
to this is a striking change in auditing — 
recognition by auditors of the 
interdependence of government 
programmes across traditional lines of 
demarcation. In addition, auditors in 
other countries will one day have to co- 
operate with each other, rely on each 
other’s work and stress the 
accountability at all levels in the fulfil- 
ment of their national, federal or 
supreme charter. 


The wider view 


A second component of change has 
been the recognition that government 
auditors work most effectively when 
they do so in conjunction with internal 
auditors and other top government 
financial management officials. As they 
move from audits of financial transac- 
tions to audits of systems, processes and 
results, they will be forced to look at the 
bigger picture and concentrate on areas 
which can yield dividends by proposing 
changes. 

As important to government auditors 
as the changes in relations with other 
audit bodies is the new relationship 
between auditor and legislator — the 
third dimension in to-day’s changing 
audit environment. Although the 
auditor’s work is of an ‘oversight’ or post 
facto nature, it requires him somehow to 
foresee the needs of the legislature in its 
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decision-making process and act in time 
to be useful and responsible. 

The fourth component, with probably 
the most impact on auditing in North 
America, stems from a realization that 
strictly financial information is not suf- 
ficient to inform a government manager 
and decision maker — as well as the 
general public — about the achievements 
and failures in carrying out government 
programmes. In the United States, 
government programmes are examined 
for efficiency, economy and effectiveness 
on a concurrent basis. In Canada, this is 
called ‘value for money’ auditing. Both 
types are much the same and represent a 
comprehensive approach. It allows 
auditors to speak knowledgeably about 
the management of government 
programmes and makes their audit 
reports more useful. As soon as auditors 
elsewhere realize the significance of this 
trend, even greater strides in improving 
governmental performance will result, 
due to audit work. 

There are three areas where efforts 
must be concentrated if there is to be 
success in meeting the challenges of 
interdependence: the development of 
international and auditing standards; 
better accountability by international 
organizations; and improved training 
and professional development 
opportunities for government auditors. 
He pointed out, however, that some 
countries have expressed considerable 
opposition to the development of inter- 
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national standards, and for them there 
must be an educational process to show 
them the value of the standards. Perhaps, 
over a period of time they will see that 
international co-operation among 
nations is of great mutual benefit and 
will change their perceptions. 

The second challenge is to improve 
the accountability of international 
organizations. Total assessments and 
voluntary contributions to the United 
Nations amounted to $2-4 billion in 1977 
and the major international financial 
institutions approved loans of almost 
$10 billion in the same year, he said. 
Because the member governments of 
international organizations do not have 
the authority to audit the activities or 
review the internal operations of those 
organizations, it is in the interests of all 
member countries who finance the 
activities of international organizations 
to work towards improving and streng- 
thening the financial management 
capabilities within the UN family. 


Budgets exceeded 


A recent report of the Board of Auditors 
highlights several current concerns with 
the UN financial management system. 
Included is the identification of 
numerous instances where allotments 
were exceeded and where total 
appropriations to both individual 
programmes and individual sections of 
the regular budget were exceeded. A 
financial system that allows these things 
to occur is a cause for serious concern. 

The third challenge involves increas- 
ing the training and professional 
development opportunities for govern- 
ment auditors and financial managers. 
There is a great shortage of trained 
accountants, auditors and financial 
managers in government. While this is 
caused primarily by the lack of adequate 
training, other factors, such as the low 
stature given to the accounting profes- 
sion, low pay and other personnel 
problems in the civil scrvice systems and 
the low priority given to upgrading the 
financial infrastructure, are major 
problems. The training of government 
auditors may be the greatest challenge 
that the profession faces today and will 
face tomorrow. Audit standards can be 
adopted; but if no audit capability exists, 
standards are meaningless. 

The Hon Alan A. Macnaughton, PC, 
QC, LLD, took the chair for the next 
session on ‘The present and future role 
of the Public Accounts Committee’. 
With him on the platform were the 


Rt Hon Edward Du Cann, PC, MP, 
chairman of the UK Public Accounts 
Committee; Mr Ron Huntington, MP, 
chairman, Standing Committee on 
Public Accounts, Canadian House of 
Commors; and Mr Patrick Reid, MPP, 
chairman Standing Committee on Public 
Accounts, Ontario Legislative Assembly. 
Each speaker referred to the work of 
their respective committees, their close 
relationship with their Auditors-General 
and their concerns about public 
expenditure control. Mr du Cann said 
that while his committee may examine 
every account laid before Parliament, in 
practice they concentrate on those on 
which the Comptroller and Auditor 
General has reported. During his period 
as chairman, the Committee had 
extended their examination to cover 
some of the widest issues of public 
expenditure control including the system 
of cash limits covering the major part of 
all central government expenditure. 
Before the last Parliamentary session 
evidence was invariably taken in private. 
In 1977-78 the Committee admitted the 
press and public to those sessions where 
evidence was being taken on subjects not 
expected to raise issues of national 
security or commercial confidentiality. 
The Treasury is responsible for co- 
ordinating the action on the Committee’s 
Reports and for furnishing answers and 
comments in the form of a Treasury 
Minute. These are debated by the House 
each year, usually before Christmas, and 
recently there has been a considerable 
upsurge in interest in these debates. 


A fearful task 


Proper scrutiny of expenditure in a 
growth market, Mr du Cann continued, 
is a fearful, physical task; yet it must be 
done, and given the highest priority. 
Fifty years ago, the annual output of 
legislation was approximately 450 pages. 
Now the annual average is 3,500 pages, 
added to which are 10,000 pages of 
Statutory Instruments and a mass of 
European legislation. 

‘I am not arguing against public 
expenditure nor what proportion of GNP 
public expenditure should occupy’, he 
said. ‘I am arguing for its proper control 
by an elected Parliament, the one body in 
any nation which is qualified to control it 
and has a duty to do so.’ 

Mr du Cann suggested that one way to 


restore confidence that has been 
regrettably and deservedly lost is for 
back-benchers — who form an over- 


whelming majority in the House — to do 


The Hon. Alan Macnaughton, chairman of the session on ‘The present and future 
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role of the Public Accounts Committee’ (second from left) with his three speakers: 
the Rt Hon. Edward du Cann, Mr Ron Huntington and Mr Patrick Reid. 


their constitutional duty. The control of 
back bench MPs — the people’s 
representatives — over Ministers is not a 
universally popular practice in these days 
of strong party discipline; yet the 
scrutiny and control of expenditure are 
vital to an effective Parliamentary 
democracy. 

Mr Ron Huntington, a Progressive- 
Conservative MP and Vancouver 
businessman, described Canada’s Public 
Accounts Committee as ‘already over- 
loaded’ and unable to meet the 
challenges set out in the Auditor 
Generals Report. His concerns about 
expenditure were echoed also by Mr 
Patrick Reid, Chairman of the Ontario 
Public Accounts Committee. 

The federal Public Accounts Com- 
mittee, Mr Huntington explained, only 
has the time to review the broad issues 
of expenditure control within govern- 
ment. It has not been able to give the 
proper attention to the government’s 
financial statements and it will not in the 
future be able to discuss properly the 
Auditor General’s comprehensive audits 
of departments. He maintained that 
these should be reviewed by one or more 
committees set up specially for the task; 
also that a new estimates committee 
must be formed to review major spend- 
ing proposals, in addition to having these 
proposals reviewed by the various other 
committees of Parliament. 

‘Managing public funds and resources’ 
from both audit and management per- 
spectives prompted a controversial 
discussion. Mr Glenn Ross, FCA 
(Coopers & Lybrand), an advisor to the 


Auditor General’s office, said that 
without adequate information, comp- 
trollers cannot control, auditors cannot 
audit and managers cannot manage. 


Inadequate information 


After 25 years involvement in govern- 
ment, he was not at all convinced that 
any of these three officers now get the 
information they need. At present, he 
suspected that government accountants 
and auditors spend all their time prepar- 
ing and auditing accounts that no-one 
uses, and the first thing they should push 
for is better data on historical 
expenditures. Among his proposals to 
produce better cost information in 
government would be the decentraliza- 
tion to a much greater extent of 
budgetary and accounting responsibility. 
Without the co-operation of the 
managers involved, no-one can produce 
accurate and useful budget costs; and 
central agencies are too far removed to 
obtain this information successfully. 

A further step would be to bring under 
control those ‘cooks’ who twist or 
manufacture figures to justify whatever 
they want to do. Studies have shown 
how figures, either carelessly or 
deliberately, can be misused by 
programme advocates unless they are 
properly challenged and tracked down by 
comptrollers who compare estimated 
costs with actual costs produced by the 
official accounts. 

The final step is to make those 
responsible for financial information also 
responsible for non-financial data. The 
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key to measuring economy, efficiency 
and effectiveness is to marry financial 
figures with information that identifies 
inputs acquired, work performed, and 
benefits realized. 

Once cost data and non-financial data 
are available within departments, they 
should be submitted to Parliament. The 
Office of the Auditor General is now 
both the ‘value for money’ accountant 
and auditor for Parliament. Depart- 
ments, not the Auditor General, should 
submit value for money data to Parlia- 
ment. The auditor’s role should be to 
determine the adequacy of information 
systems, check the information that 
Parliament receives and assure Parlia- 
ment that it is reliable. 


Internal audit 


Following on the same theme, Mr W. A. 
Bradshaw, FCA (Touche Ross & Co), 
another advisor to the Auditor General, 
spoke on the role of the internal auditor. 
Just as Parliament must have a high level 
of trust in the Auditor General, he said, 
so the deputy head of a government 
department must have a high level of 
trust in the internal auditor. He must 
appoint someone on whom he can rely 
and who can provide him with the 
broadest possible mandate to ensure that 
government resources are being 


managed effectively. It is surprising that 
so few managers have not asked their 
internal auditors to provide them with 
expressions of opinion on the accuracy 





Mr J. J. Macdonell, Canada’s Auditor General and chairman of the conference 


and adequacy of the information they 
receive. 

The internal auditor, Mr Bradshaw 
said, can provide reports on the 
effectiveness of departmental systems. 
He can also serve as an early warning 
system if he keeps his eyes and ears open 
and understands the deputy head’s 
objectives, problems and concerns. 
Examples of this type of information 
include poor safety practices, inadequate 
security procedures and potential con- 
flicts of interest. Internal auditing must 
in the last analysis be judged by its con- 
tribution to the improved management 
of public funds and resources. 

Mr Marshall A. Cohen, LLM, Deputy 
Minister of Energy, Mines and 
Resources, accepted the principle that 
departments should be called upon to 
give a full accountability of their 
stewardship over the resources provided 
by Parliament, including the economy 
and efficiency with which these 
resources are mobilized towards the 
policies and priorities of the government. 
He questioned, however, whether this 
could best be done by financial auditors, 
either in the department, the Auditor 
Generals Office, or from a central 
agency of government. 


Difficult to measure 


The degree to which objectives are 
attained in policy-programme areas is 
often not measurable in financial terms 
and thus does not lend itself to the 





(centre) with two distinguished guests at the formal dinner: the Hon. Elmer B. 
Staats, Comptroller General of the USA, and Mr H. G. Rogers, Comptroller 


General of Canada. 
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traditional techniques of a comptroller or 
auditor, he argued. To the extent that 
the role of the auditor is pressed into this 
area, there may be a danger of discredit- 
ing his role in those financial areas where 
his work does serve such a useful 
purpose. 

The assessment of what is good or 
what is bad in many areas is highly 
judgemental — certainly not something 
that can be simply expressed on a 
balance sheet, nor the kind of assessment 
associated with auditors. The large 
social — usually statutory — programmes 
which soak up much of Canada’s federal 
budget are generally very difficult to 
evaluate, seldom lending themselves to 
measurement in financial terms or to the 
traditional approaches developed for 
control in industry. 

Mr Cohen pointed out that, in depart- 
ments with important policy 
responsibilities, the deputy Minister is 
held accountable both for his policy 
advice and his management: 

‘Considering that in policy depart- 
ments, the greatest impact for good and 
for bad will come via the policy route, I 
am inclined to lean towards giving the 
priority to policy. This means that there 
cannot be too many administration, 
audit and evaluation functions reporting 
directly to a deputy head whose basic 
task is to manage the policy process.’ 
Nevertheless, he felt that there was full 
agreement that proper management of 
public funds and resources calls for early 
clarification of the diverse roles of deputy 
Ministers and their accountability in the 
progressive and unbroken chain of 
linkages carrying through Parliament. 


Objectives 


In his closing remarks, Mr James J. 
Macdonell, FCA, Canada’s Auditor- 
General and general chairman of the con- 
ference, emphasized particularly the 
impact of value for money auditing and 
the launching of an intensive programme 
to commit to writing the methodology 
that has been developed during the past 
five years. Ths objective is to complete 
by 1980 a revised audit manual, an 
instruction course, and a book on 
‘Comprehensive Auditing Methodology 
as developed and applied in the office of 
the Auditor-General’. 

Just as the accounting profession has 
played an important role in the private 
sector, he was convinced that it has an 
equal contribution to make in the public 
sector and in the best interests of all 
taxpayers. 


Taxation under 
Inflation 


by the Rt Hon JOEL BARNETT, FCCA, MP 
Chief Secretary to the Treasury 


In the interests of its industrial strategy, the Government has 
given massive tax reliefs in recent years — first through the 
capital allowances system to encourage investment by industry 
in plant, machinery and industrial buildings and, secondly, by 
introducing stock relief. To illustrate the importance of these 
reliefs to the company sector, the Inland Revenue estimate that 
in the current financial year their combined effect will be to 
reduce corporation tax charged by something of the order of 
£4,300 million. 

The reliefs are generous by any standards but they have left 
problems in their wake, particularly because profits for tax 
purposes are now usually substantially less than reported 
profits. Unease about deferred taxation has developed in many 
quarters. For myself, I have always thought that many of the 
worries on this score were misplaced, and that the meticulous 
calculations and recording of the extent to which the Revenue 
was ‘paying out its line’ was perhaps attributable mainly to the 
novelty cf these reliefs. I accept, however, that there will 
always be something of a Timeo Danaos et dona ferentes 
attitude in these matters. 


Clawback fears 


Particularly as far as stock relief is concerned, Ministers have 
from the very earliest days made it clear that for continuing 
businesses there was no need to regard the possibility of 
wholesale recovery as a looming spectre. Certainly, in the days 
when companies (almost) universally followed the prescriptions 
of SSAP11 on deferred taxation, and consequently logged up 
in their balance sheets massive liabilities which they had no 
prospect of ever being required to pay, there was concern both 
within industry and in government that the application of this 
particular accounting standard might reduce financial institu- 
tions’ willingness to lend to such apparently highly geared 
companies. It seemed that, while government gave tax reliefs, 
accountants took them away! An incentive to investment, 
which should have been reflected in both profit and loss 
accounts and balance sheets, in fact appeared in neither and the 
effects cf SSAP11 on corporate creditworthiness were 
evidently contrary to our industrial strategy. You will 
understand, therefore, when I say that I am pleased to see 
SSAP15 is taking a more pragmatic view of these liabilities 
than its predecessor. 

Of course, the Government intends to take steps of its own 
‘to deal with deferred tax liabilities. We must take the world as 
we find it and we were aware that, despite the assurances 
which J have already mentioned, some industrialists still har- 


boured lurking doubts about deferred tax which were said to be 


The substance of an address to last month’s ICAEW conference on deferred 
taxation. 


hindering investment decisions and inhibiting the raising of 
capital. It was for these reasons that both the Chancellor and I 
explained in the 1978 Budget debates that the Government 
intended to build into the present stock relief scheme provi- 
sions to write off so much of the relief as remains after a six- 
year period. I hope that this will have removed any last fears of 
the kind about which I was speaking. I can assure you that the 
promise will be kept, and the appropriate legislation will be in 
the 1979 Finance Bill. 

Many of you will be keenly interested about future develop- 
ments in these areas and particularly what the Government’s 
attitude will be for tax purposes to any standard which is 
finally developed from the debate on current cost accounting. I 
am afraid, however, that it is not possible for me to say at 
present what that attitude will be. Whilst we all earnestly hope 
that the system of arriving at tax profits will in the future 
follow closely the best accountancy practice, the Government 
has throughout held to the line that it is essential to have a 
system which is firmly agreed and which has been tried and 
tested before the tax system can follow. Above all, because the 
tax code covers the whole gamut of the industrial spectrum, a 
future system must apply universally. . 

It would, I am sure, be wrong to rush headlong into com- 
pletely overturning the whole system of taxing business profits 
without sufficient experience of current cost accounting in 
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operation for reporting purposes. This would almost certainly 
lead to year-on-year changes in the tax code until the system 
reached some level of perfection and you, as much as I, would 
not be happy with that sort of situation. 

My advice, therefore, is for you to press ahead with deciding 
the form of current cost accounting which you would prefer 
and which will give the soundest results; then, when it is seen 
how well it works in practice, the Government will be able to 
decide to what degree its form can be followed in the tax 
system. Given the size of the tax reliefs to which I have already 
referred, it does not necessarily mean that a change will result 
in even bigger tax reliefs. 

Of course, quite apart from the tax aspects, the Government 
regards the establishment of an acceptable current cost 
accounting standard as of prime importance. It is quite clear to 
us all, I am sure, that historical cost accounts on their own can, 
particularly (but not only) in times of significant levels of infla- 
tion, lead to serious misrepresentation of the true profit posi- 
tion of businesses in general. That helps nobody. There are 
enough real problems for the country to wrestle with, and they 
can only be solved on the basis that we all do recognize what 
is real and important. If we allow ourselves to be misled into 
formulating policies on a false basis, we can land ourselves 
in trouble. 


In your own field, the search for continuing improvements to 
accounting methods so as to ensure that the true and fair view 
becomes even truer and fairer can carry with it the need for 
ever-increased resources to be deployed, demanding 
progressively greater skills. At times a balance of advantage 
has to be struck. 

I do not say all this in any reproving sense. No Minister can 
ever be unaware that governments need to have the question of 
balance of advantage constantly in mind, and all governments 
are constantly under attack for, as their critics see it, just 
making life more complex. But it is often helpful to see if ways 
can be found of minimizing the impact of sophisticated 
measures on those less able to cope, in this case smaller com- 
panies. 

Having this line of thought in mind, I was interested to see 
in the ASC’s consultative document on setting accounting 
standards that, in the section on the application and enforce- 
ment of SSAPs, the profession had the possibility of some 
restriction on the general applicability of SSAPs in mind. If I 
may say so, I think that the idea put forward there of perhaps 
drawing some distinction between SSAPs relating to disclosure 
and those relating to measurement may be worth pursuing. 

It will be interesting to see in due course what the reactions 
are of those who respond to the document. 








by D. A. R. FORRESTER, ACMA, Lecturer, University of 


Strathclyde 


Formality for Accounts 
A Survey up to the Fourth Directive 





On July 25th, 1978, the Council of the European Communities 
adopted a directive aimed at co-ordinating national provisions 
relating to the presentation and contents of annual accounts and 
reports, the valuation methods used therein and their publication 
with respect to certain companies with limited liability. These 
include UK public and private companies, excepting banks, 
financial institutions and insurance companies. Balance sheets 
and profit and loss accounts are to give a true and fair view, 


adopting similar prescribed forms. 


When the requisite legislation will be passed by Westminster, 
and whether that Act will be restricted to the July 1978 direc- 
tive or include wider company law reform have now become 
academic questions; Britain’s annual accounts must appear 
standard and formalized. Forms for company accounts are not 
new — they have a long history in regulated industries such as 
railways and insurance. Repeatedly they have been proposed 
for wider adoption. Nor can auditors press for flexibility in 
accounts to which they append their almost standard audit 
report! 

The form of accounts presented to general meetings and 
published since at least 1908 has been affected by three levels 
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of legislation — by the company’s articles, by Westminster, and 
now by Brussels. Further influences have been exercised by the 
Stock Exchange, and by the auditing profession. While we 
here look back at what has been and is now proposed for 
balance sheets and profit and loss accounts, we will also con- 
sider added value formats, for compatibility with Community 
requirements. 


Balance sheets 


Each company after launching was required to hold a statutory 
meeting, to which was presented a statement of capital 


authorized by Parliament as adequate for the objects to be 
fulfilled, of subscribed and expended capital. Such disclosure 
was a natural one for railway companies and others, where 
funds were progressively called and invested in facilities. A 
‘double account’ was also natural, which clearly separated fixed 
and working capital items. 

For trading companies this distinction was inappropriate. 
The 1856 Act included in its Table B a well-classified balance 
sheet. The coding was intricate, with Roman numerals III—V 
used for property and assets, while I, II, VI and VII were used 
as main codes for capital and liabilities; Arabic numbers 1—10 
were used for sub-classes, and alphas against these. ‘Thus in IH 
— Property, (4) was land and buildings, while (5d) was stock in 
trade. A balance sheet commended for the detail of its 
disclosure may be condemned for the obscurity of coding 
principles. 


No Uniformity 


In the 1860s, David Chadwick unsuccessfully pressed to 
have this format made compulsory. Entering Parliament 
himself in 1877, he presented a Private Member’s Bill requiring 
fixed format disclosure of capital, mortgages, debts, reserve 
fund and profit. No Bills have proposed prescribed formats 
since, but advocates have not been lacking. 

To the Davey Committee of 1895, Samuel Ogden proposed a 
liability and assets account, with shareholders’ funds excluded 
‘to avoid the necessity to import the amount of profit and loss 
. .. Necessary in order to balance a balance sheet’! Such format 
was still considered in 1906, when the Warmington Committee 
also received from the then Society of Accountants and 
Auditors a proposal for prescription. The Registrar of Com- 
panies supplied a specimen notable for its lack of sub- 
classification and its use of net amounts. Under the influence of 
the ICAEW, ‘stereotyped forms’ applicable to all companies 
did not find favour, although both the British Chambers of 
Commerce and The Economist saw their advantages. 

The English Institute from the 1940s sought improvements 
in grouping and terminology, especially through their Recom- 
mendation N.8. A flexible framework was thus established 
within which the disclosures and valuations required by the 
1948 and 1967 Acts could be incorporated. 

Acting against pressures for uniformity, The Accountant's 
Annual Award Scheme has pressed over more than 20 years for 
clear communication and adaptation. Awards have been made 
annually ror the best accounts submitted by smaller and larger 
companies. Experiments in adopting understandable and 
unambiguous terminology were praised by the Panel Chairman 
as long ago as 1958. The balance sheets thus commended 
display not only a variety of formats, parallel and vertical, but a 
confusion of terms and of captions. In 1958, too, the 
evolutionary approach was also clarified. The Panel were not 
moving step by step towards a perfect and common accounting 
form: ‘Diversity is increasing and rightly so, because the 
circumstances of companies vary greatly and because develop- 
ments in thought are still taking place.’ 


Fourth Directive 


One of the trends chiefly commended has been the transfer 
to notes of detail which many feel can distract attention from 
the main figures. Very skeletal balance sheets, giving totals 
only for fixed assets, current assets and liabilities have become 


common, leaving the curious or statistically minded to search 
out the detail in the notes. British accounts thus appear as 
directed at the small investor and layman, while on the Con- 
tinent more expertise is taken for granted. 

The Fourth Directive is indifferent between parallel and 
vertical presentations, permitting either, but layouts once 
adopted are not to be changed. 

The classification of the two-sided balance sheet better 
exemplifies the advantages of coding with alphas, sub-classified 
with Roman numerals, and with sub-sub-heads under Arabic 
numerals. For these last only, different captions may be used to 
meet specific needs, provided explanation is given. Readers of 
balance sheets even in foreign tongues may thus rely on 
universal codings. The British need not stand on dignity when 
assets appear on the left-hand side: they may be more 
disturbed when unpaid capital is shown as the first asset, off- 
setting subscribed capital. 

On the liabilities side, the first unusual class is valuation 
adjustments, which derive from greater Continental require- 
ments to show items gross, and to deduct on revaluation 
openly in the balance sheet. These accounts thus provide better 
historical and stewardship record with less netting-off than has 
been traditionally permitted to UK directors under the 
safeguard of professional audit. Write-downs in stocks or on 
debtors are to be clarified to prevent the formation of hidden 
reserves; nor is a current/long-term distinction there con- 
sidered adequate. 

The ageing of creditors is a feature of German and other 
countries’ requirements. With this format the separation of 
working capital items is not easy, but financial position is 
clarified by showing short-, medium- and longer-term debtors 
and creditors. 

For some countries, these requirements represent a distinct 
raising of standards. For Britain, there is primarily a change 
in format of presentation, which once learnt can only facilitate 
the reading and comparison of accounts. The subjective 
requirements of a producer or user will be imperfectly met, but 
the disclosure of abundant information in uniform format will 
be achieved. 


Profit and loss proformas 


When it comes to profit statements, formats have been based 
either on a matching of income and expenditure, adjusted as 
necessary for stock changes, accruals and depreciation, or on 
an annual balancing of venture or goods accounts to which 
costs and sales have been allocated, and from which now are 
derived a series of profits and losses. Problems of con- 
fidentiality arise if customers or competitors gain information 
of high profitabilities. 

Nevertheless, Table B of the 1856 Act did propose an article 
for companies to adopt, which required directors to lay before 


a general meeting annually a statement of income and 


expenditure. No format was proposed, as was done for the 
balance sheet, but the gross income was to be analysed to 
sources, and gross expenditure to the expense of the establish- 
ment. Salaries and other like matters fairly chargeable were to 
be included, and expenditures fairly distributable over several 
years were to be shown in full, with reason given why a portion 
only was charged against income for the year. It may be pre- 
sumed that the legislators aimed to provide less statistics of 
income and expense than proof to the doubting shareholder 
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that a ‘just balance of profit and loss’ had in fact been struck. 

Chadwick’s 1877 Bill proposed not only a uniform balance 
sheet, but also a profit and loss account ‘showing the 
approproation of the total gross profits’. Until 1978, results 
details had to be disclosed only to the annual general meeting, 
although proposals for compulsory publication which were 
made to the Cohen Committee of 1943—45 attracted objections 
only on grounds of excessive detail. Witnesses felt that special 
expense items required disclosure, some arguing for two and 
others for as many as 17 exceptions. The Economist recom- 
mended a compulsory minimum classification of expense, with 
four sub-heads for production, selling and distribution, 
administration and management (showing total remuneration 
for directors and principal officers), and financial expenses 
(specified), the total expense being deducted from sales less 
returns to give trading profit. 

Such proposals were in vain, although the 1948 Act required 
publication in essence of an appropriation account accom- 
panied by information on specific items of expense — which 
were added to in the 1967 Act, along with the requirement that 
all but small companies disclose their turnover. The piecemeal 
nature of disclosure, for instance of charitable donations and 
worker remuneration and numbers, and the confinement of 
data to UK operations has meant that such items are seldom 
incorporated in the profit statement framework. 


Continental formats 


French accounting has developed since the Second World. War 
within the prescribed book-keeping and code of accounts of the 
Plan Comptable |The Accountant, December 13th, 1973]. 
Annually accounts of similar code are transferred to a closing 
balance account, where current assets and liabilities are coded 
by sector (suppliers, customers, personnel, state, etc). Results 
are calculated first by matching opening inventories and 
Operating expense with closing inventory and sales. In the 
profit and loss account, the operating income is adjusted chiefly 
for prior year and exceptional items, plus profits taxes. Soczétés 
Anonymes within their part-planned economy do not fear 
disclosure. 

Similarly in Germany, the detail of the results statement has 
steadily expanded, and since 1965 been prepared in vertical 
form — disclosing, however, few of the significant sub-totals 
possible with this arrangement. Sales, increases in inventories 
and ‘home-made’ additions to fixed assets are first shown and 
totalled to give gross product; the cost of materials, supplies 
and bought-in goods are deducted to show ‘gross profit’. To 
this other income is added, before deduction of wages and 
salaries and a long list of expenses, taxes and provisions. 

The Fourth Directive appears to have learned from this 
experience. Either two-sided or vertical presentation is per- 
mitted. More significantly, a choice is open between a format 
which compares gross outputs and inputs, and one which 
matches sales with cost of sales, and then deducts functionally 
classified expense. The former suits the approach of those who 
see the entity within the economy, receiving factor inputs and 
producing outputs, for macro-accounting purposes. Each 
model separates operating results, financial results, exceptional 
results and taxation, each coded by a Roman numeral. 

Format Two requires an effective costing system whereby 
cost of sales may be derived, and selling and distribution and 
administration costs can be separated out. Total labour costs 
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must be shown by way of note where this format is adopted. 
The commentary to the Fourth Directive notes that one can 
see ‘the structure of the costs’, since comparable elements are 
brought together. It also notes that where much work is carried 
forward incomplete, the former method shows the gross 
product more clearly and completely. 

Compared to both German and French accounts, the Fourth 
Directive’s formats would seem to present a real advance, in 
separating financial and exceptional results and displaying 
taxes, as weil as in facing, clarifying and refusing to reject the 
alternative logics of operating results formats. 

British accountants, of course, have long produced accounts 
for internal purposes, according to the second format. UK 
companies now face the challenge of greater and more for- 
malized disclosure than was required before, except in the 
case of ‘exempt’ smaller companies. Critics may focus on 
certain unusual terminologies but the basic requirements 
would appear progressive, especially as replacement values are 
permitted, provided historical cost data are appended. 


Added values 


The added value statement is rooted equally in national income 
accounting and in productivity bonus schemes, such as the 
Scanlon Plan, which allots a constant percentage of the value of 
production to reward the work force by basic salaries and 
bonuses to bring labour costs up to an agreed percentage of 
value added. The value of production is calculated by adjusting 
sales for increases or reductions in stocks, expressed at selling 
prices. 

Neither such adjustments, however, nor any for fixed assets 
made internally have been recommended by simplicist 
advocates of added value. They do not clarify whether outputs 
should be thus modified or purchased goods and services 
adjusted to exclude portions still held in stock. Obscurity thus 
arises as to how value added should be measured and presented 
— as also about those who have ‘contributed to its creation’. 

The Corporate Report suggested that the wealth has been 
created by the firm and its employees’ efforts; others might 
suggest that there has been co-operation from capital and 
government (at least through the economic infrastructure). 
Payments during the period to each class are shown, with 
depreciation and retentions displayed as final items. 

Are we to presume that earnings for ordinary shareholders 
can now safely be reclassified between distributions and reten- 
tions, to which they hold no better claim than any others? The 
grouping and sequencing of these statements is therefore of 
considerable importance. One might well ask whether they 
show contributions or appropriations; the latter seems more 
obvious when the format of presentation is a segmented cake! 

It may therefore be wise for the simplifiers of economic and 
accounting information to postpone further advocacy of this 
statement with potential effects so contrary to those intended, 
and to wait instead for digestion of the information presented 
in Fourth Directive format. While pie-charts and diagrams 
may do some good, a proliferation of accounting statements 
can only confuse the reader. 

Perplexity, too, may result from well-meaning attempts to 
simplify and popularize all terms. The alternative of standard 
forms and terms will certainly require some education. Those 
seriously seeking information should be willing to learn and re- 
learn. 
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A partnership which manufactured 
Indian jewellery was assessed to VAT in 
respect of articles made to order for 
customers from their own old jewellery. 
The Commissioners of Customs and 
Excise claimed that the new jewellery 
involved the use of gold already stocked 
by the appellants; thus, by section 10 of 
the Finance Act 1972, higher-rate VAT 
was payable on the manufactured article. 
This belief was based merely on state- 
ments made by two of the appellants to 
the effect that they never remodelled 
jewellery for customers. 

The appellants claimed that the tax 
should be confined to the labour charge 
and any additional gold required. Each 
transaction with a customer was 
isolated. The gold contained in the 
article handed in was used in the 
manufacture of the new article and any 
further gold required was added from the 
appellants’ stock; alternatively, surplus 
gold was returned to the customer or 
purchased from him at his option at 
market price to go into stock. 

Under the appellants’ standard proce- 
dure, each item of jewellery brought in 
was weighed and stored carefully in a 
cellophane packet in the safe so that each 
customer’s order was made up from his 
own gold. The appellants never put the 
gold of more than one customer in the 
crucible at one time for melting, partly 
because the crucible had a limited 
capacity and partly to guarantee that the 
customer received his own gold. After 
being returned from the assay office, the 
new jewellery was placed in the original 
cellophane packet. 

Four independent witnesses testified 
that they had taken in jewellery to be 
remodelled, They could not say that 
their own gold had been returned to 
them, although each had noticed 
different points of the appellants’ proce- 
dure. All these points added up to the 
manner in which the appellants alleged 
that they had conducted their business, 
and this method was further supported 
by the books and invoices. 

Allowing the appeal, the Manchester 


Whose Gold? 


VAT Tribunal accepted that the primary 
source of gold for a new item of jewellery 
was the old article brought in by the 
customer. If this gold was insufficient, it 
was augmented out of stock; if it was 
excessive the surplus was either returned 
or purchased. The appellants’ statements 
vut forward by the Commissioners were 
inaccurate and unreliable; not only had 
the Commissioners failed to appreciate 
the crucial distinction between taking 
into stock articles brought in by a 
customer and buying and taking into 
stock any surplus gold after the new 
Jewellery had been made, but there was 
also a language difficulty. As these state- 
ments comprised the only evidence of the 
Commissioners, the assessment could 
not stand. 

Sharuna Jewellers v. Customs and 
Excise (MAN/77/195, May 16th, 1978). 


Drink While It’s Hot 


Item 1 of group 1 of Schedule 4 to the 
Finance Act 1972 zero-rates ‘food of a 
kind used for human consumption’ but 
exception (a) excludes a supply ‘in the 
course of catering’; this includes any 
food supplied for consumption on the 
premises. 

The appellant supplied hot drinks by 
way of coin-operated vending machines 
situated in such places as a garage 
forecourt, the public part of a portable 


taxi-service cabin, the entrance to a- 


swimming pool, inside a shop and within 
a school. It was desirable that the 
machines were under cover to avoid 
vandalism and to protect them from the 
weather. The Commissioners of 
Customs and Excise claimed that the hot 
drinks were not zero-rated as they were 
supplied in the course of catering. 
From 1973 to 1976, the Com- 
missioners apparently took the view that 
it was in order to treat the hot drinks as 
zero-rated, provided that the machines 
were not sited within the area of a 
dining-room or canteen so that the 
drinks might form part of a meal. As a 


result the appellant did not charge VAT 


from April 1973 until September 1976. 
The Commissioners subsequently raised 
an assessment in respect of this period, 
and the appellant submitted, before the 
Manchester VAT Tribunal, that this was 
a case in which the Commissioners could 
properly be directed to waive the tax 
claimed as due. 

The Tribunal sympathized with the 
appellant, but lacked jurisdiction to 
waive the whole amount; this, they said, 
was a matter for the discretion of the 
Commissioners. There had been no 
estoppel as the interpretation of a statute 
is a question of law, and for an estoppel 
to arise there must have been a mis- 
representation of fact. 

However, by section 31 (2) (a) of the 
Act, no assessment may be made in 
respect of any prescribed accounting 
period which ended more than two 
years before the date of the assessment 
(the ‘knowledge’ provisions of section 31 
(2) (6) not applying to this case). As the 
assessment was dated April 20th, 1977, 
it was invalid in respect of any period 
earlier than April 1975. 

In respect of the remaining periods, to 
determine whether the hot drinks were 
supplied in the course of catering, the 
Tribunal considered the nature of the 
premises from which they were supplied, 
and on which they were consumed. 
‘Premises’ is an ordinary word which 
takes colour and content from the 
context in which it is used but, once it is 
established that they exist in the shape of 
a structure, it is proper to consider the 
curtilage, if it is ascertainable, as part of 
those premises. In all the areas where the 
vending machines were situated, a 
structure could be identified which 
supplied the power source to operate the 
machine, and in each case it was possible 
to identify readily the curtilage of those 
premises. 

In no case was there any necessity for 
the recipient to leave the premises, 
including the curtilage, for the purpose 
of consuming his hot drink. The supply 
of a hot beverage delivered in an open 
container could hardly be transported for 
any distance; it was supplied for 
immediate consumption and it was 
desirable that it should be consumed 
without delay. 

It followed that each hot beverage 
delivered constituted a supply in the 
course of catering, and should be subject 
to VAT at the standard rate. 


Customs and Exctse v. Macklin 
Services (Vending) West Ltd 
(MAN/77/122, February 15th). 
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Sub-contractor’s 
Tax Certificate Refused 


The campaign to regulate tax collection 
within the building industry and to 
check the abuses of ’the lump’ was 
inaugurated by legislation in 1971 which 
was remoulded in 1975. The first case 
under the new law has recently come 
before the Courts and the Inland 
Revenue agreed to pay the taxpayer’s 
costs, although in the event the depart- 
mental view prevailed. 

Possession of a ‘714’ certificate 
dispensing with the requirement for the 
main contractor to deduct tax at source 
is the prime objective of sub-contractors. 
A person denied a certificate may appeal 
to the General or Special Commissioners, 
who are granted jurisdiction by section 
70(6) of the Finance (No 2) Act 1975 to 
review a departmental decision to refuse 
an application; but not in the case 
where the statutory conditions are 
unfulfilled and the applicant rests his 
grievance on failure to obtain 
discretionary approval. The Act provides 
that an applicant who has failed to 
comply with a prescribed requirement 
may nevertheless be treated as satisfying 
it if the Board of Inland Revenue are of 
the opinion that in all the circumstances 
the failure ought to be disregarded. 

In Kirvell v. Guy (The Times, 
November 29th) a sub-contractor whose 
track record the Board regarded as 
unsatisfactory by reason of shortcomings 
in attending to certain returns and 
receipts under this special legislation, 
and also through non-declaration of 
small amounts of bank interest accruing 
to his wife, had had his application 
refused. On appeal the General Com- 
missioners had purported to review that 
decision following rectification of the 
” faults; but Mr Justice Walton held that 
they lacked jurisdiction to do so. They 
had been wrong to issue a certificate, he 
said, and the Inland Revenue appeal was 
allowed. 


Beneficial Ownership 
Validates Tax Scheme 


Legislation enacted to prevent tax 
avoidance has been repeatedly used to 
achieve that object. Its key feature is 
found in the beneficial ownership of a 
subsidiary to the extent of at least 75 per 
cent by the parent company of a group. 
Such ownership can be direct or indirect 
in accordance with a complex formula 
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elaborated in section 532 of the Taxes 
Act 1970. Ownership is identified in 
terms of the proportion of ordinary share 
capital owned and this expression 
excludes capital the holders of which 
have a right to a dividend at a fixed rate 
but have no other right to share in 
profits. 

By means of participating preference 
shares a parent company can be invested 
with control within the meaning of tax 
legislation in circumstances where the 
reality of substantial enjoyment is placed 
elsewhere. ‘This device was used to 
escape tax on £446,360 in Burman v. 
Hedges & Butler Ltd (The Times, 
November 9th). 

The Revenue counter-attack pursued 
a path well-worn since the decision in 
Wood Preservation Ltd v. Prior (45 TC 
112). At the core of the avoidance 
scheme was the incorporation of a 
company to act as a bridge (or rather, a 
seesaw) across which was transferred a 
valuable asset in such a way as to escape 
the chargeable gain by means of the 
protection of section 273. The Revenue 
argued that the bridge has already been 
crossed at the outset, either because the 
ownership had already passed to the 
ultimate: purchaser or because the sub- 
sidiary was a mere nominee for its 
parent. 

But Mr Justice Walton rejected those 
contentions and upheld the Special Com- 
missioners’ decision that there was no 
agency and no premature loss of 
beneficial ownership. 


Reconstructing a 
Trading Company 


Advice on the tax aspects of acquisi- 
tions and reorganizations within trading 
companies is contained in a new book 
published recently by the ICAEW in the 
‘Chartac Taxation Guide’ series. 

Authors Roger White and, Jeremy 
Maynes claim that, in many cases when 
a reorganization is planned, very little 
thought is given to taxation aspects. In 
such circumstances it is important to 
think in terms of fundamentals and not 
to be afraid of recasting proposals com- 
pletely where appropriate. Although it is 
not suggested that the tax tail should 
wag the commercial dog, recasting in 
order to meet tax difficulties can fre- 
quently be achieved with little practical 
disadvantage. 

The book takes full account of the 
many anti-avoidance measures designed 
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to stop taxation advantage being taken 
from these reorganizations. The authors 
also uncover numerous traps for the 
unwary, some of which derive from 
specific anti-avoidance legislation. 

Although primarily intended for use in 
relation to an actual reorganization, The 
Trading Company will also be useful in 
provoking thought on existing structures 
which could possibly benefit from some 
degree of reorganization. In common 
with other titles in the ‘Chartac Taxa- 
tion Guide’ series, the book is supple- 
mented with useful appendices and 
tables of statutes and cases. 

(The Trading Company. Publications 
Department, PO Box 433, Chartered 


Accountants Hall, Moorgate Place, 
London EC2P 2BJ, £5-75 net). 
VAT EXPORT SCHEMES 


HM Customs and Excise announce 
changes in the value of goods which are 
eligible for VAT zero-rating under the 
retail export schemes for Community 
travellers going to the EEC area. They 
will also apply to UK residents going to 
live in another EEC country for a con- 
tinuous period of at least 12 months. 

A Community traveller is regarded as 
a person whose domicile, habitual 
residence or usual place of business is in 
a member state of the European 
Economic Community other than the 
UK. A UK resident is a person who is 
neither a Community traveller nor an 
overseas visitor. 

The changes, which had effect from 
January ist, 1979, mean that the value, 
apart from exports to Denmark and 
Ireland, is now £120 compared with the 
previous £50. For Denmark the value 
will be £90 and for Ireland the value 
remains at £50. 

The retail export schemes which apply 
to other overseas travellers are not 
affected by the changes. There are no 
official monetary limits for articles sold 
under these schemes. 


DOUBLE TAXATION 
France 


Agreement has been reached at official 
level in London about the text of a 
proposed protocol to the Double Taxa- 
tion Convention between the UK and 
France relating to the double taxation of 
UK and French residents carrying on 
activities in connection with the explora- 
tion or exploitation of the sea-bed and 


sub-soil and their natural resources. 
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COMPANY TAX — CAREER ADVICE 


For candidates contemplating a change in 1979, we shall be holding career 
discussions up to 6 p.m. from Monday to Thursday. No obligation to attend 
interviews. Current sample includes COMMERCE, PARTNERSHIP, CON- 
SULTANCY. (See below): 

PERSONAL/TRY COMPANY. Several openings for personal tax staff 


(preferably 4.T.I.1. students) to acquire mixed portfolio £6,000+ 
TRAINING OFFICER. Major international firm EC4 £10,000 
TAX DEPT MGR. Mixed dept. Smail/medium firm Moorgate £10,000 
ASSISTANT MGRS. National firms Blackfriars, Bishopsgate etc. e. £8,000 
GROUP LEADER. New corporate tax dept. Medium firm Holborn £8,500 
P.A. PARTNER. Constructive C.A, medium firm Holborn £7,250 


SENIORS. C.A.s A.T.1.1. unqual. St Pauls, Liverpool Street, Blackfriars, Strand, 


Baker Street, Chancery Lane, Moorgate, Fenchurch St £6,500-£8,800 
PERSONAL TAX — LONDON 1979 
NEW TAX DEPT. Entrepreneur to start new dept. W1 c., £6,000 


U.S. TAX TRAINEES. St Paul's, Moorgate, Strand, Fleet Street. Training and 
seminar in U.S. tax (1 by American C.P.A,) £4,000—-£6,500 
PERSONAL/TRY COMPANY. Baker St, Liverpool St, Chancery Lane, Grays 
Inn, Moorgate, etc. Ideal for A.T.I.1. students £5,500~-£6,500 
PROSPECTIVE PARTNER. Major international firm. City c. £15,000 
DIRECTORS. National firm. Manager smart appearance for new department 
handling affairs of senior executives. Liaison board level £8,000+ 
LLOYDS’ UNDERWRITING EC2. Experienced personal tax senior c. £7,500 
PERSONAL TAX SENIOR. Specialist firm, Moorgate £6,000-£8,000 
MANAGER. Medium firm Liverpool Street. Mixed with Personal bias £9,000 


FOREIGN NATIONALS. Several openings. Major City firms £6,750 
PICCADILLY. Small London office — national firm £6,500 
MOORGATE. Personal tax senior. Merchant bank connections £6,500 
ASST MGR. International firm — City. Managerial prospects £7,500 
BARBICAN. Small national firm, relaxed atmosphere £6,000 
TAX PARTNERS £7,500—£20,000 


As a former tax partner, Mr Pembroke is asked to fill numerous openings, e.g.: 

ST PAULS. Small, but rapidly expanding firm seek young C.A. initially to 
manage tax dept. Personality more relevant than experience. £10,000 
CHANCERY LANE. Medium firm — mixed dept. No. 2 tax partner to £10,000 
STRAND. Expanding medium firm — corporate tax £8,500 
BISHOPSGATE. Small, but expanding firm. Mixed dept c. £8,000 
INTERNATIONAL FIRMS. Corporate, personal or international c. £15,000 


TAX COMMERCE 

INTERNATIONAL TAX MGR. A.C.A. or ATI. for worid-wide gp based 
London Bridge. 4 wks p.a. overseas trave! £10,000+ 
OIL. West End. C.A., A.T.L.I., or ungual (at least 1 yrs pure U.K. corporate 
experience). Prospects not necessarily confined to taxation £8,500 
PERSONAL. City. Candidate well versed in U.K. taxpayers resident abroad, at 
senior level for company specialising in this field £7,000-£1 1,000 
ESSEX. City insurance Co. All-round tax specialist late 20s. c. £8,000 
TAX ADVISOR. {Late 20s.} West End Major British gp. U.K. Corporate Tax 
with involvement in planning and international tax c. £10,000+Car 


TAX CONSULTANCY £7,500—£20,000 


PERSONAL. National firm — Holborn. To review legislation and advise on 
technical problems reducing individual capital and income taxes c. £8,000 
COMMERCE. Reputable expanding U.K. consultancy W1 £12 000-£25, ‘000 
INTERNATIONAL TAX TRAINEE. Major British firm c. £7,500 
U.K. CORPORATE. Major City firm. Small department £8,000-£16,000 


Pembroke 
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TRUST — CHICHESTER to £7,000 


A large provincial firm of Solicitors with a forté for tax and financial planning 
seek assistant manager for their progressive trust department £5,500-£7,000 


PARTNER — LONDON c. £9,500 


Medium-sized City firm with branch offices seeks experienced C.A. with view to 
early partnership. Our partnership division are also handling openings with 
medium firms in Holborn, Baker St and numerous smali firms City and W1. 


AUDIT MANAGER £9,500 neg. 


London. Opportunity for C.A. between 27 and 32 to join well-known national 
firm. Excellent prospects for C.A. with charisma. Several openings for managers 
and assistant managers, qualification not essential £7,500~£9,500 


SPECIAL SERVICES 


INVESTIGATIONS. Young C.A.s as trainees in takeovers, capital raising, 
rights issues, flotations, etc. c. £6,000 
COMPUTER AUDIT MGR. New dept national firy City initially to deal with 
London computer audits, later with provincial offices. c. £10, 
TRUST. Manager City £9,000. Seniors Blackfriars, Holborn, Charing Cross, 
St Pauls C. £6,500 


PARTNERS--HOMECOUNTIES to £10,000 


EAST GRINSTEAD. Partnership in 2 yrs with firm which has dramatically 
expanded its professional clientele as a result of personal recommendation to 
£8,000. BRIGHTON. (Partnership 12 months}. Established Sussex firm 
£8,000. HARROW. General practice/management services to £10,000. 
BERKSHIRE. 3 openings c. £8,000. BARNET, CROYDON £7,500. 
PORTSMOUTH to £10,000. 


HOME COUNTIES — THIS WEEK’S TAX 


BASINGSTOKE Tax senior — multi-branch firm fneg 


BEXHILL Personal Tax Senior/Manager relocated office £6,000 
BRIGHTON Prospective partner, all-rounder, loca! firm £8,000 

Tax Manager — mainly personal. Sussex firm £6,000 
CAMBRIDGE Personal Tax Senior ~ good class firm £5,750 
CANTERBURY New Dept. 2 assts. £neg. Tax Mgr £6,000 
CROYDON Persona! Tax Snrs £5,700. Corporate Tax—Londonfirm £6,000 


ESHER Company/Personal. Managerial Prospects £6,000 


GUILDFORD Personal tax senior. Surrey firm £5,500 
HARROW i/c Smail personal tax dept. London firm c. £5,500 
HORSHAM Personal! tax — national/local firm to £5,000 
HORLEY Tax Senior — personal/corporate — branch office £5,500 
LEWISHAM Personal tax snr — relocated London firm £5,000 
MAIDENHEAD Prospective Partner. Good-class firm £6,500~—£9,000 


NORTHANTS. 3 openings. Tax mgrs/personal or mixed c. £7,000+car 
OXFORD Personal/corporate manager, local firm £7,500 
READING Prospective tax partner — multi-branch firm £8,500 

Personal tax seniors London and local firms ? c. £5,000 
RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7, 000 
ST ALBANS Pers tax semi c. £4,250. All-round tax manager £7,000 
WINDSOR Tax technical dept — multi-branch firm ' c. £6,500 
WATFORD Pers tax semis/snrs to £5,000. Pers tax:mgr £7,000 


WEST DRAYTON/HAYES Tax seniors London firms £5,000+ 
WIMBLEDON Personal tax snr — mixed portfolio £6,50 

WEYBRIDGE Personal tax snr — Solicitors £5,000 min. 
WINCHESTER/SOUTHAMPTON Pers tax semis c. £4,000 


Please ring A. M. F. Pembroke, C.C., Mark Pembroke, F.C.A., or write 
(quoting Home Tel. No. age and date of any relevant qualifications). 


Pembroke 











Many Happy Keturners 
to professional practice 
19/9 


AN 


Yov’re qualified. You’ve got some 
experience in commerce or industry. 


You’re thinking about coming back to 


share in the work of a professional 
firm. You’re drawn by the breadth 
of client interests you remember. 
The ‘satisfaction of working in a 


compatible team (we’re a young firm). 
The pleasure of keeping in the forefront 


of professional developments (we’ll 
retrain you and prepare you for 


promotion). We’re international and 
have offices in London, the Midlands 
and the north of England. 

Return happily. Ring or write to 
arrange a meeting. 

P.M.L. Mann 

National Personnel Manager 

Touche Ross & Co. 

3 London Wall Buildings 

London Wall, London EC2M 5PH 
Telephone: 01-588 3678 


Touche Ross & Co. 
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PARTNERSHIPS £NEGOTIABLE 


Many employers continue to recruit at partnership level. 
Hera is just a selection of the outstanding openings on our 
files. Small W1 practice £9,000, Tax partner City £8,500, 
EC2 firm £9,500, City £8,000, South London £9,000. Other 
openings available on request. 


HIGHLY PAID AUDIT SENIORS 


Are required by literally dozens of our clients anxious to 
meet deadlines in the new year. Recently qualified C.A.s 
earn in excess of £7,000 and most jobs carry prospects of 
early managerial responsibility. Stop Press — P.A. to partner 
W1 firm (18 months’ post qual. experience only) £8,000 
neg. 


“THE TOP 50 FIRMS’ 
FINALISTS — PEH RESULTS — FEB. 
1979 


We sincerely believe we can offer the fastest and most 
effective introduction to ALL firms within the Top 50’ 
backed by our advice on the best firm for you. 

BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


TRAINING £5,500-—£9,000 


An unusual opportunity to join the training faculty in a 
London-based international practice. You will implement a 
wide range of in-house courses and will research and 
prepare your own lecture material. Would suit a young C.A. 
wanting to make a career in training. P.S. more junior 
opening for a newly qualified C.A. prepared to spend 12 
months lecturing trainees. 


MANAGE AUDITS to £9,500 


More opportunities then ever before to join small- and 
medium-sized practices at managerial level. Candidates are 
offered control of substantial portfolios of private and public 
company audits and company tax. They would control, plan 
and supervise audit staff and work closely with partners on 
the whole range of their clientele. A manager today is often 
a partner tomorrow! 


01-628 8525 


63 Moorgate, 
London EC2 





) GREATER LONDON 





Accountancy Personnel 


CORPORATE/PERSONAL TAX 

£6,000—£7,500 
Every day we are approached for accountants to specialise 
in tax. Experience is not important (although an advantage) 


as employers will provide full training and wide ranging 
experience. 


TAX SENIORS -A SELECTION 


Newly Qual. 75% corp/25% personal £6,000 
Qual. Corporate tax only £7,500 
Supervisor. Corporate tax, large firm £7,000 
Assistant. Personal tax, own portfolio £5,500 
Newly Qual. P.A. to tax partner £7,000 
N.N.Q. Personal tax assistant £5,000 
Supervisor. International firm £6,500 


ACTING MANAGER/MANAGER 


A rapidly expanding Holborn firm seeks an acting manager 
for an audit department, leading to full managerial 
responsibility within 12 months. Attractive package includes 
5 weeks’ holiday, generous expenses and a salary in excess 
of £8,000 p.a. 


AUDIT SENIORS — A SELECTION 


Supervisor. Small firm, W1 £7,500 
Recently Qual. 10 partners, WC2 £6,750 
Supervisor. 15 partners, EC1 £7,500 
Newly Qual. 9 partners, City firm £6,250 
Newly Qual./Finalist. City firm £5,500 
Recently Qual. Medium firm £6,500 
Assistant Manager. Own portfolio £7,000 
Newly Qual. International firm £5,750 
SEMI-SENIORS — A SELECTION 

Post PEI, transfer, small firm, EC4 £4,000 
Post PEI, transfer 10 partners, WC2 £3,750 
PEI, with fluent European Language £4,250 
PEI level, small firm, EC4 £4,000 
Transfer, Certified firm, NW 1 £3,750 
PEI, 5 Partners, W1 £4,000 
PE] level, small firm, W1 £4,500 
PEI, for expanding W1 practice £4,500 


01—580 8035 


14 Gt Castle St, 
London W1 


Recruitment Specialists to the Profession 
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= Taxation & Audit Appointment Consultants 


TAX 
MANAGER, WI £7,500+ 
Solely personal taxation. Medium-sized 
practice, 
PARTNERSHIP 
OPPORTUNITY c. £9,000 


A.C.A. with good taxation experience is 
offered early partnership with 
small/medium-sized practice. 
SUPERVISOR, EC2 c. £7,500 
Good opportunity to deal with all aspects 
of taxation. 

CO. TAX SENIOR, EC2 £7,500+ 
Very suitable post for qualified person 
seeking wide experience. 

TAX ACCOUNTANT, W1 c. £8,000 
Large commercial group seek qualified 
lady/gentleman. Mainly Company tax. 


CO. TAX SENIOR, EC2 £7,000+ 
Medium-sized firm. Not necessarily 
qualified. 

P.A. TO PARTNER, WI c. £6,000 


To deal with personal taxation. Must have 
some accounts experience. 

ASSISTANT, ECI c. £5,500 
A few years’ personal tax experience 
essential, including partnerships. 
SEMI-SENIOR, WC2 £5,000+ 
Large firm. Some knowledge of Lioyds 
Underwriting would be very useful. 
SENIOR, W1 c. £6,500 
Very small practice. Preferably A.T.1.I. or 
student. 

ASSISTANT, WC2 c. £5,500 
Rapidly expanding medium-sized firm 
requires additional] personal tax assistant. 
SENIOR, WC2 c. £7,000 
This large practice urgently requires 
someone with previous professional office 
experience. 

ASSISTANT, EC2 c. £4,750 
Medium-sized old-established practice 
seeks lady/gentleman who is ambitious to 
make advancement in the tax field. 
PART-TIME, WI £Negotiable 
Medium-sized practice in Baker Street. 
Hours by mutual arrangement. 

JUNIOR, ASSISTANT, WC2 c. £4,000 
This substantial practice are located in the 
Strand area. Good prospects for the 
future, ; 


TAX JUNIORS £2,500--£4,000 


A tremendous amount of our clients are 
seeking young persons with a little tax 
knowledge, even if only a few months’, to 
join their tax departments. Very good 
ttaining schemes are available. 
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AUDIT 


MANAGER, EC2 £7,500+ 
Partnership prospects for the selected 
candidate who must be an A.C.A. with 
some post-qualification experience. 
MANAGER, EC2 c. £9,000 
Qualified person with wide-ranging 
experience of auditing and taxation for 
medium-sized firm. 

SUPERVISOR, WCI £6,500+ 
A.C.A/A.C.C.A. with some post- 
qualification experience of medium-sized 
audits. Large firm. 

P.A. TO PARTNER, El} £7,500+ 
Small firm seek A.C.A./A.C.C.A. pre- 
ferably from a medium-sized practice. 
Possible partnership prospects. 

SENIOR, EC2 c. £6,000 
Leading City International practice seeks a 
young recently qualified A.C.A./A.C.C.A. 
SENIOR/SEMI-SENIOR, WC2 £5,500+ 
This four-partner firm can offer a wide 
range of interesting work to a person with 
a few years’ auditing experience. 

SMALL AUDITS CLERK c. £5,000 
Our clients are a firm of medium size who 
seek someone with previous experience in 
this field. 

SENIOR, W1 to £6,000 
Either qualified or P.E.I.I. finalist. Must 
have experience of medium-sized private 
company audits. 

SEMI-SENIORS £4,000-—£5,500 
We have many posts on our register suit- 
able for finalists or unqualified Audit 
Clerks with all types of firms in London. 


TRUST STAFF 


BOOK/KEEPER, WCI c. £5,000 
Large firm offer good prospects. 

SENIOR, WI c. £5,500 
Wide variety of clients. Excellent 
experience. 

ADMINISTRATOR, EC2 c. £7,000 
Large International practice. 
ASSISTANT, ECI c. £5,000 
Well-organised Trust Department. 
Medium-sized firm. 

ADMINISTRATOR, EC4 £6,000+ . 


Plenty of scope for advancement with this . 
large firm. 


It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 


243 Regent Street, London W1. Telephone: 01 437 6063 


PROVINCIAL 
TAXATION STAFF 


Aylesbury — Personal Tax 
Assistant/Senior — c. £4,500 

Birmingham — Qual. Corp. Tax Senior — 
£6,000 

Bristol — Personal Tax only — £3,500 + 
Canterbury — Tax Manager to set up Dept 
— to £6,500 

Canterbury — Personal Tax Assistants — to 
£4,000 


Croydon — Personal Tax Assistant — 
£4,000+ 
Leeds — Company Tax Senior. Inter- 


national firm —-£NEG 

Luton — Personal Tax — to £5,750 
Manchester — Personal Tax 
Assistants/Seniors ~ £NEG 

Newcastle — Personal, and Company taxa- 
tion vacancies — £3,500—£6,000 


Reading — Personal Tax Assistant — 
£4,000+ 
Watford — Personal Tax Manager — to 
£7,000 


Wimbledon — Personal Tax Assistant ~ to 
£5,500 

Yeovil — Lady/gentleman for personal tax 
— £3,500 


AUDIT STAFF 


Aylesbury — Semi-Senior — c. £3,500 
Basildon ~ Audit Semi-Senior — £3,750 
Beaconsfield — Senior/Manager — 
£4,250—£5,500+ 

Bedford ~ Qual. or P.E.LI. finalist — 
£5,130 

Chester — Audit Senior, A.C.A. — £5,500 + 
Croydon — Accounts/Audit Senior — to 
£5,000 

East Grinstead — Audit Senior — £5,000 
Hitchin — P.E.LI. finalist or N.Q. — £5,750 
Liverpool — Qual. Audit Senior — £5,500 + 
Luton — Qual. or P.E.LI. finalist — £5,750 
Rochester — Audit Senior — to £6,000 
Southend — Audit Manager — c. £6,000 
Wanstead — A.C.A. — Excellent prospects 
to £6,000 

Ware — Qual. or Unqual. Audit Senior — 
ENEG 

Watford — Qual. Audit Manager — c. 
£6,000 z , 
Wembley — Audit Manager — A.C.A. — 
£7,000 : 
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Tax-The Great Debate 











ORPORATION TAX IS MORE GOOD TAX WOMAN IS AX SPECIALIST— 
CHALLENGING, REWARDING l. ESRR THAN A GOOD f BOGEYMAN OR FRIEND? 
AND MIND-STRETCHING TAX MAN? Horses for courses. But if you know the 
THAN PERSONAL TAX? We actually heard a man say it, but, since moment to be tough and the moment, 


That's a question that never arises in our 
tax department since both arms contain 
enough challenge and stimulation to 
stretch the minds of either corporate or 
personal tax experts. 


we've an even split between the genders, 
we’re only interested in the fact thata 
good tax person is better than an 
indifferent tax person. And we just want 
the good ones~—of either sex. 


to be sympathetic, you’re probably 
exactly the kind of tax specialist we- 
and our clients—are looking for. 


Debating all the aspects of tax, sharing ideas and working together 
to continually expand and improve both our Corporate and Personal 
Tax services is very much a characteristic of Baker Sutton’s tax 
department, although all the members enjoy a very real degree of 
autonomy in the operation of their own portfolios. And now were 
looking for four new members whose experience, qualifications and 
genuine enthusiasm for the subject will match our own. So if you enjoy 
tax (and you've got the right professional background) come along and 
talk to us about any of the vacancies we have to offer. 


Naturally, since were looking for real talent in the field, the jobs 
carry an attractive salary, a good contributory pensions scheme and 


other benefits. 


PERSONAL TAX SUPER SENIOR 


This is a senior position requiring maturity of outlook and the 
experience of ten years or more working in the tax field. The 
person we envisage would have met and grappled with almost all 
varieties of personal tax situations, so that the perception to 
identify the problem with which he or she is faced is, by now, almost 
second nature. The qualities we are looking for include diplomacy, 
initiative,involvement anda genuine understanding for humannature. 
From the job satisfaction point of view, the rewards we offer 
include the chance to use all your previous experience in approach- 
ing your clients needs, as well as gaining further knowledge in the 
personal tax field. 


PERSONAL TAX SENIOR 


We are looking for a person with at least five years experience 
in the area of Personal Taxation with a flexible and fresh mind that 
is nevertheless soundly based. Initiative, self-motivation and the 
ability to carry through your own year’s work without supervision 
(but with advice and guidance if you need it} are the qualities 
we seek. 


These positions require a Rnowledge of the affairs of 
Llovds Underwriters and of the complex, but fascinating, 
tax technicalities that these can produce. 

We're prepared to train the right candidate 
in this specialisation. 





For both these Personal Tax appointments, 
contact: Michael Voller on 01-377 9377 Ext. 275. 
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CORPORATION TAX SENIOR 


At least five years relevent experience, mainly in Corporation 
Tax. The man or woman we're looking for will have the flexibility 
of mind to cope with the tax affairs of a wide range of companies 
and the maturity to regard a problem as a challenge. He or she will 
need to enjoy a great deal of client contact and to invest time and 
consideration in building the long-term relationships so necessary 
in the field. 


CORPORATION TAX ASSISTANT 


If you're relatively new to Corporation Tax but you've had at 
least a year’s experience and you feel you're ready to develop, this 
is the ideal opening for you. The range of work we have to offer is 
broad, and the standards are high—and, most importantly, you 
would have continual accessability to the advice and guidance of 
Managers and Partners. 


For both these vacancies, contact Charles Watt, on 
01-377 9377 Ext. 278. 


aker 
utto 


Baker Sutton & Co. 
Eldon Street House, Eldon Street, 
London EC2P 2AY. 
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CLIENT DEVELOPMENT MANAGER 


Northamptonshire c. £8,000 


Our client, a dynamic and rapidly expanding local office of a substantial national 
6 firm of Chartered Accountants, has recently established a developing business 
department which provides an all embracing financial service to new and expanding i 
clients. 

Sustained expansion of this department has created a requirement for an additional 
manager who will assume a portfolio of clients and be responsible for providing 
general management and financial services. In addition he/she will be expected to 
contribute to the overall development of the practice. 

The successful applicant is likely to have between 2 and 4 years’ post qualification 
experience, preferably gained in the profession, though applicants with some 
industrial experience may well be appropriate. 

For further (confidential) written information on the appointment and the 
practice contact Jeremy Kidson or Brian Marren BA quoting reference 2350. 


Public Practice Division 
Douglas Llambias Associates Ltd. 


Accountancy & Management Recruitment Consultants, 
410, Strand, London WC2R ONS. Tel: 01-836 9501 
121, St. Vincent Street, Glasgow G2 SHW. Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel: 031-225 7744 





Frustration 


Professional frustration gives rise to very unprofessional 
apathy and this is why we have consciously created a work 
environment where ability is not stemmed and ambition 
is not blocked. 

With this attitude, itis hardly surprising that we are 
one of the leading accountancy firms, with twenty regional 
offices in the United Kingdom. Our offices retain their 
individuality so that opportunities for promotion are the 
same throughout the country. 

Our clients range from large multinational concerns to 
thriving one-man businesses and as amember of our teams 


There’ , you will gain valuable experience of a wide cross-section of 
S nothing Wro [at the business community. This broad practical experience, 
ante bickics J backed by our own comprehensive training programme, 1s 
and art € Hy undoubtedly an aid to early specialisation and promotion. 
P. Most of our managers are in their late twenties and many of 


our present partners were appointed when in their 
early thirties. 

If you are qualified and would like to know more about 
career opportunities with us, please contact the partner at 
one of the following addresses: 


f. : won” coe. 





CML 


Thomson McLintock & Co 


London R D W Mead 70 Finstury Pavement London EC2A 15X Te : 01-638 2777 Aberdeen A G McBain 11 Golden Square Aberdeen AB9 1JÈ Tel: 29°07 Belfast D A Bradshow 33 Church 
Lane Belfast BT] 4QN Tel: 21452 Birmingham $ G Mills 5 St Phibp’s Place Birmingham B3 2PU Tel: 236 7991 Bristol Cardiff & Exeter G K Carns 15 Pembroke Rood Bristol BS8 3BG 

Tel: Bristol 32291 Darlington D A Courtney | Blackwell Lone Dar ington DL3 BOF Tel: 66031 Dundee R T Leshe Royat Exchange Dundee DOI 1DZ Tel: 22763 Edinburgh D M Nicolson 
33/34 Charlotte Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216 West George Streel Glasgow G2 2PF Te!: 248 513) Inverness & Thurso J! Brough Albyn House 
Harbour Road inverness IV1 1UA Tel: Inverness 39100 Leeds M A Wart Royal Exchange House City Square Leeds LS1 5NU Tel: 450527 Leicester J R N.Lowe Arlen House Salisbury Road 
Leicesier LEI 7Q$ Tel: 51621 Manchester Liverpool & Sheffield 8 G Drew 12 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle J L Hinkley 7 New Bridge Street 
Newcastle-upon-Tyne NEI 8BE Tel: 28042 Norwich P F Jeffery 3 Princes Steet Norwich NR3 IAS Tel: 20516 
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You will only join us 
f you likeus 


IN 


...but can we tell you enough in an 
advertisement? Printed words tell you 
so little of what you need to know. We 
could write about our professional 
training and development, our client 
list and the pay. We could remind you 
that we’re international and big. But 
what really matters is us. Would you 
enjoy working In our team? You will 
only find out for sure if you come and 
meet some of us. We’ll soon decide if 
we’re going to get on. And if we seem 


to like each other we can introduce 
you around and even make an offer 
there and then. If you expect to qualify 
in February 1979 ring or write to 
arrange a meeting. 

P.M.L. Mann 

National Personnel Manager 
Touche Ross & Co. 

3 London Wall Buildings 

London Wall 

London EC2M 5PH 

Telephone: 01-588 3678 


Touche Ross & Co 


TAXATION, January 20th, 1979 








AUDIT MANAGER 
LONDON - CITY UP TO £11,000 


We are a medium-sized firm of Chartered Accountants. 
Our record of rapid growth is still continuing. We have 
therefore a splendid opportunity for an Audit Manager with 
ability. 


Please write with details about yourself and your career to 
date to Box AM 29731. 


NORRIS GILBERT STERN & CO, 
CHARTERED ACCOUNTANTS, 
PICCADILLY CIRCUS 
PERSONAL TAX SENIOR 


£5,500 NEG. 


For very alive and happy department. To work on 
portfolio of clients on own initiative. Details to M. 
W. KERR, (01-930 1933), Dorland House, 18—20 
Lower Regent Street, London SW1Y 4PY. 


SENIOR AUDIT STAFF 


We are a rapidly growing West End based practice now requiring experienced 
senior audit staff for our Stratford office. 


Successful applications will receive wide and varied experience in all aspects 
of modern audit techniques, accountancy and taxation. 


Prospective candidates will be offered attractive salaries, responsibility, good 
promotion prospects and modern friendly working environmen:. 


Please telephone Staff Partner, on 01—534 6848 or write to Morley & Scott, 2 
Romford Road, Stratford, London E15 4BZ. 


ACCOUNTANT 
CITY 
UP TO £11,000 


A medium-sized firm of Chartered Accountants with a department 
specialising in book-keeping services for clients has a vacancy in 
that department for a 


MANAGER 


The successful applicant must have the ability to delecate and 
motivate staff, but also must have attention to detail and an 
orderly mind, with a concern to give the client the best possible 
service, Previous experience in a professional office would be 
desirable. 


Write giving full details of experience and salary to Box AC 29732. 











COUNTIES. 





0) HOME 


DO YOU REALLY ENJOY 
COMMUTING? 


Be honest! Do you like waiting for non-existent 
trains? Or standing like a tinned sardine on a tube? 
Or the ever increasing fares? 

Had you considered working within easy distance 
of your home? Think of the advantages. ... 

Have you thought! Well, we can help with the next 
step. We can find you the job. These are but a few 
examples: 


ROCHESTER £6,000 | 


Senior, with own block of clients, to assist the 
partners of this medium-sized local practice. 
Qualified or unqualified with sound professional 
experience. 


WIMBLEDON £7,500 


Audit Manager for a young rapidly expanding 
multi-branch practice. An A.C.A/A.C.C.A. would 
take on considerable responsibility for training and 
encouraging junior staff as well as some general 
administration. 


P.A.stoPARTNERS £5,000—£7,500 


Partners in the following locations are seeking 
newly or recently qualified personal assistants: 


GUILDFORD; ST IVES (CAMBS); CANTER- 
BURY; EAST GRINSTEAD; BEXHILL; 
BRIGHTON; CROYDON; BRISTOL; TUN- 
BRIDGE WELLS; SOUTHEND; SLOUGH; 
READING. 


CANTERBURY c. £6,500 


Qualified A.C.A. with some tax experience to set 
up and run this firm's tax department. This is an 
exciting opportunity as the candidate will have a 
very free rein. 


Prospects outside London are as good as 
those within, so why not see what the jobs 
are like. 


Accountancy Personnel 
14. Great Castle Street, 


Oxford Circus, London W1. 
01-580 8035 
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P,A. TO PARTNER WEST END 


w= Dennis Chatfield © Associates 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


SOLICITOR — TAX c. £70,000 


Our clients, a busy and successful 15-partner firm of Solicitors, wish to recruit a 
potential partner who will be a specialist in taxation. A knowledge of both 
corporate and personal taxation would be advantageous although personal tax will 
be the main area of specialisation. Ideally, the successful applicant will have 
already qualified as a Solicitor but consideration will be given to those applicants 
who have the necessary taxation expertise and are prepared to take articles with 
a view to early qualification. 


RECENTLY QUALIFIED —- E11 c. £5,500 


A small, but successful, practice on the Eastern outskirts of London seeks to 
recruit a young and recently qualified Chartered Accountant, who will be 
responsible for a wide range of work including audit, accounts and taxation, This 
will appeal to someone living in the area who wishes to avoid daily cominuting 
into Central London. This is a young practice and considerable other benefits could 
become available to the successful candidate after proving their worth. 


AUDIT SENIOR — WARE c. £6,500 


Our clients, a medium-sized firm of City based Chartered Accountants, require a 
competent senior at their Ware (Herts) office. The work will involve the audits of 
some very substantial private companies together with a range of accountancy 
and some incomplete records, The successful applicant need not necessarily be 
qualified but must have gained comprehensive all-round experience within the 
profession. Useful benefits could be available. 


CORPORATE TAX MANAGER —-WC2 £8,500 plus 


Our clients, a very successful! medium-sized practice, wish to recruit a young 
Chartered Accountant for this potentially important position. The ideal candidate 
will have specialised in corporate taxation in a medium large firm for 2-3 years 
since qualifying and will now be ready to move into a senior position with very 
considerable prospects. 


P.A. TO TAX PARTNER — WC1 c. £7,500 


A small/medium-sized firm of Chartered Accountants seek to recruit a personal 
assistant to their young tax partner. The successful applicant will preferably be a 
qualified Chartered Accountant who has spent at least one year specialising in 
taxation since qualifying. The involvement will be in a wide range of tax work 
which, although primarily corporate orientated, will have a considerable element 
of personal taxation and C.T.T. planning. 


PERSONAL TAXATION to £8,000 


We have a wide range of client firms, from small to international, who are 
currently seeking people from capable assistants through to seniors and section 
supervisors. Qualifications are not so important as competence, initiative and the 
ability to handle interesting portfolios of cases. 


QUALIFIED P.A.s— WC1 c. £8,000 


Two young Chartered Accountants, preferably aged under 30, are urgently 
required by a medium-sized practice in Gray's inn. ideally they will have 
experience of both corporate and personal taxation but a good knowledge of either 
discipline and the willingness to become proficient in the other will be acceptable. 


AUDIT MANAGER -W1 c. £8,500 


Our clients, a medium-sized and forward looking West End practice, wish to 
recruit a qualified manager to take full responsibility for a group covering a wide 
range of mainly audit work. For a capable and ambitious manager this is a situa- 
tion carrying considerable future prospects. 


PERSONAL TAX SPECIALISTS- W1 to £12,000 


Our clients, a highly successful medium-sized West End practice, seek one or two 
highly skilled and capable specialists in persona! taxation. The successful 
candidates will be qualified Chartered Accountants used to dealing with very large 
cases, well versed in current legislation, and capable of conducting meetings at 
high level. The firm has superb modern offices, offers an excellent range ot 
benefits, and offers a tremendous future to the right people. 


PARTNERSHIPS 


We have been asked to introduce potential partners to a large number of 
practices, of all sizes, over a wide area of the country. Set out below are the loca- 
tions of some of these opportunities. Due to restrictions of space we are unable to 
publish details of the requirements but we shall be pleased to supply fuller infor- 
mation on hearing from you. 


LONDON (17 opportunities). LIVERPOOL (2 opportunities), BRADFORD, 
WIMBLEDON (2 opportunities}, TAUNTON, STAINES, NORTHWOOD, SLOUGH, 
CHESHAM, EXETER, READING, BIRMINGHAM, YORK, LEEOS, SHEFFIELD, 
HULL, MORDON, HIGH WYCOMBE, CARDIFF, EASTBOURNE. 


Please contact CHRIS KUHN or DENNIS CHATFIELD 
3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 





c. £10,000 


Medium/Large Firm require a high flying P.A. There are opportunities for the 
righ person. First Class Firm. First Class Partners. 

AUDIT MANAGER CENTRAL LONDON to £9,000 
Medium Quality Firm are seeking a Manager to Handle the larger Audits 
witrin the Practice. Hard working Partners. Excellent Audits. 

AUDIT MANAGER CENTRAL LONDON to £8,500 
Medium/Large Firm are seeking a Manager. Ideal Offices. Excellent Firm. 
Good Audits. 

AUDIT MANAGER CITY to £8,000 
Small Firm, close Liverpool Street. Mainly Private Co. Audits. Good 
Prospects for right person. 

AUDIT SENIOR CENTRAL LONDON to £8,000 
Excellent Medium Firm are seeking a powerful Senior as indicated by the 
salary level. First Class people in refurbished Offices. 

INVESTIGATION SENIOR CITY to £7,700 
International Firm are seeking someone with a minimum two years Audit 
Experience wishing to move into Investigation work. 

ASSIST. AUDIT MANAGER CITY c. £7,250 
International Firm are seeking someone who is living West of London to 
assist in a large International Audit. Good Firm. Excellent prospects for the 
right person. 

REC. QUAL. AUDIT SENIOR CITY c. £7,000 
Medium/Large Firm close to Liverpool Street Station. Are seeking a good 
high Quality Audit Senior capable of handling Senior work. Excellent 
opportunity with a first class Firm. 

AUDIT SENIOR WEST END c. £7,000 
First class medium Firm are seeking a Senior who can grow within this 
excellent Practice. Excellent Partners and pleasant atmosphere. ; 
AUDIT SENIOR WALTHAMSTOW c. £6,000 
Medium Firm handling mainly Private Co. Audits are seeking a Senior. For 
the right person there are definite Prospects in the medium term. 


TELEPHONES 01-353 1307/1308, 01-353 5831 


e 


TEL. 01-283 9863 


TAX 


CO. TAX PARTNER DESIGNATE CITY 


£9,000+ 


First Class opportunity for the person who has been working in Tax work 
since Qualifying and is seeking a Designate post with an excellent Firm. 

CO. TAX GROUP LEADER CENTRAL LONDON c. £9,000 
Medium/Large Firm are seeking a competent Group Leader to join the Tax 
Department of this fast developing Firm. Excellent young Tax Partner. 

TAX MANAGER CENTRAL LONDON c. £8,500 
Medium/Large Firm are seeking a Manager who is capable of handling both 
Personal & Corporate Tax at Senior level. This is a Quality Firm. 

CO.TAX SUPERVISOR CITY £8,000+ 
International Firm are seeking a Supervisor to work at the higher end of the 
Tax Department. This Firm can offer the whole range of Tax work and are 
extremely selective about the people they employ. 

TAX MANAGER CENTRAL LONDON c. £7,500 
Medium/Large Firm with excellent Partners are seeking a really sound 
Manager who will be expected to Manage the Department without Supervi- 
sion. 

CO. TAX SENIOR CITY to £7,500 
international Firm are seeking a Senior. Ideally the person they are seeking 
will have some Formal Qualification (pref. A.T.1.1.) and be seeking to have a 
High Quality Portfolio to deal with. 

TAX MANAGER WEST END c. £7,250 
Medium Firm are seeking a Manager who is prepared to work mainly on 
Personal Tax, but be prepared to learn Co. Tax. 25% of the time will be 
spent on research work, Interesting post with a hard working Firm. 

TAX MANAGER CITY to £7,000 
Small Firm close to Liverpool Street Station are seeking a Manager to work 
on both Personal and Corporate Tax. This Firm are actively growing at the 
moment and the person they choose will be in a strong Post within a year. 
CO.TAXSENIOR CITY c. £7,000 
International Firm are seeking a Co. Tax Senior. This Firm has an excellent 
Tax Department and the Quality of the work is there if you are capable of 
‘handling it’. Excellent Firm in Excellent Offices. 


WE PROMISE — WE WILL NOT WASTE YOUR TIME 
Call Don Maggs or David Carline 


`. 
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3 Liverpool Street, London EC2M 7NH 


Tal. 01-283 9863 


Clayman Accountancy APPOINTMENTS 


PERSONAL TAX SENIOR £7,000 -+ 
Excellent Managerial Prospects. Progressive London W1 C.A.s 


PEII FINALIST TO £5,200 
High standard required for exceptional opportunity with medium- 
sized London W1 C.A.s. 


NEWLY QUALIFIED £6,000+ 


Partnership potential essential. Ability to control Audit Team. 
London W1. 


SEMI-SENIOR £4,750 
Part-qualified preferred. 5 years’ Professional experience. Varied 
work load. London WC1 C.A.s. 


YOUNG TAX ASSISTANT £4,500 


Inland Revenue or C.A.s experience for progressive training. 


London W1 C.A.s. 


For details of the above posts contact: 
01-831 7622 


AUDIT SENIOR £6,500 
Age immaterial, N.N.Q. with 5 years’ experience. Excellent 
prospects. London W1. 


SEMI SNR TAX ASSISTANT £4,000+ 
Age immaterial. Schedule E & D Investment, Income Surcharge, 
Capital Gains, Capital Transfer. London EC2 C.A.s. 


QUALIFIED A.C.A. £5,500+ 
Age 25+. 2 years’ Post-qualification experience. Supervising Audit 
and Taxation. London SW19. 


SEMI-SENIOR £4,000-£5,000 
Age 25+. Part-qualified. Varied Audit duties. London SW1. 


PART I/PART 11 A.C.C.A. £3,000+ 
Age 22+. Excellent career prospects. London WC2. 


For details of the above posts contact: 
01-638 0141 





300 HIGH HOLBORN, LONDON WC1 85 MOORGATE, LONDON EC2 





Expand your tax career with 
Price Waterhouse. 
In London, Birmingham and Manchester 


Accountants in our UK taxation practice 

-gain prospects for rapid promotion 

There are opportunities in London, 
Birmingham and Manchester, all of them offering a 
high degree of exposure to challenging tax projects 
bozh in the UK and worldwide. The salaries and 
benefits of international tax experience are naturally 
very attractive. 

Please telephone or write for a personal 
history form to: John Townend, Price Waterhouse 
& Co., Southwark Towers, 32 London Bridge Street, 
London SEI 9SY. Telephone 01-407 8989. 


Two years experience in corporate taxation is 
all very well. But your career as a tax specialist in the 
long term will look all the better for experience 
gained on a truly international scale. Initially as an 
Assistant Manager you will 

-tackle the tax problems of a wide range of 
multinational clients involved in almost every 
aspect of business and industry 

-benefit from among the most advanced 
training programmes available 

-develop your professional and technical 
expertise substantially with other young Chartered 





Careers in tax 


United Kingdom 
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GABRIEL DUFFY 


(CONSULTANCY) 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 





AUDIT & ACCOUNTANCY 


PE2 FINALISTS. W1 to £6,000 

Excellent experience and prospects. 

AUDIT MANAGERS. W1 & EC 
£8,000-£10,000+ 

W1:2 medium-size firms. EC: Partnership prospects. 

NEWLY QUALIFIED A.C.A.s £5,750-£7,500 

Openings with firms of every size, to International. 


NEWLY QUALIFIED. CITY to £7,500 
Small firm with large audits. 
INVESTIGATIONS £6,000 


Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £5,250-£7,750 
Openings: Trainee to supervisory levels. 
COMPUTER AUDIT MANAGER From £8,500 
Experienced Specialist to set up new Department. 


TRAINING/TECHNICAL £6,250-£16,500 
A.C.A.s wishing to Specialise, and experienced 
persons. 

SMALL BUSINESSES. W1 £7,500-£3,000 


A.C.A/A.C.C.A, Age 30-35. Managerial post. 
SENIORS & PE2 FINALISTS £3,750-£6,000 
ALL AREAS Auditing and/or General Practice. 
SUPERVISORS/MANAGERS £7,000-£10,000 
Current openings in Centrai London and the suburbs. 
TRUSTS. LONDON £4,500-£8,500 
Openings include a Managership with top firm. 
SENIORS LONDON NW7 
£5,500-—27,000. Partnership prospects if Qualified. 
MANAGERS CROYDON & FAREHAM 
£7 QOO—£7,500. General Practice. 

SENIOR & SEMI LEATHERHEAD 
£4,500-—= 7,000. Local office of City firm. 


AUDIT SOUTHAMPTON 
Supervisor: £6,500-£7,000. Seniors: To £6,250, 
Major firm. 

SENIOR BRADFORD 
To £6,000. Medium-sized audits. 

GENERAL PRACTICE NEWCASTLE 
To £6,000, Office of International C.A.s 

AUDIT COVENTRY 
Senior: £5,000-£6,500. Semi: £3,800-£5,000. 
AUDIT AYLESBURY 
C. £6,250. Ideally A.C.A. in mid-20's. 

AUDIT/G.P. EWELL 
PE2 Fina ist c. £4,500 A.C.A. to £6,000. 

GEN. PRACTICE EXMOUTH 
To £5,500. Congenial local firm. 

MANAGER WIMBLEDON 


£7-£8,000. General Practice in fast-growing C.A.s. 
P.A. TO PARTNER WEMBLEY 
£8,500+. Partnership prospects for zealous A.C.A. 
AUDIT MANAGER LIVERPOOL 
C. £7,000. Possibly + Car. Flourishing Practice. 
MANAGER NOTTINGHAM 
To £7,500. A,C.A. with good audit experience. 


AUDIT SUPERVISOR ESSEX 
£6,000-27,000. Age 35-45. 50% of work in 
Dagenhan. 

AUDIT SLOUGH 


£6,000-=28,500. Senior to Manager levels. 


MANAGER BRISTOL 
C. £7,000. Audit & General Practice. 

ASSISTANT MANAGER BOURNEMOUTH 
C, £5,500. ucts sized audits. 

GENERAL PRACTI IPSWICH 
Assistant Manager ~ ei a 000. Senior — to £54000. 
SENIO ENT 


To £6, 000. Audit/G.P. in Rochester area. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BASINGSTOKE, 
BEDFORD, BOLTON, BRACKNELL, BRIGHTON, 


BRISTOL, BIRMINGHAM, BRADFORD, BURY, 
CAMBRIDGE, COVENTRY, CROYDON, EPPING, 
EXETER, GUILDFORD, HEREFORD, HIGH 


WYCOMBE, HORSHAM, IPSWICH, KETTERING, 
LEEDS, LEICESTER, LYMINGTON, MAIDSTONE, 
MALVERN, MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, PORTMQUTH, READING, REDHILL, 
ROCHESTER, SEVENOAKS, SLOUGH, 
SOUTHAMPTON, SPALDING, STAINES, TEDD- 
INGTON THAME, WARE, WATFORD, WEMBLEY, 
WEYBRIDGE, WOKING. 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION 

£4,500-£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 


COMPANY TAX MANAGER, ok £15,000 
Partnership prospects for A.C.A. IFC 
TAX CONSULTANT. LONDON |  £8-£1 0,000 


One-off planning for regional offices of major firm. 


MANAGER. CITY c. £8,000 
Congenial! post in small firm. 

TAX PLANNING. EC From £7,500 
A.C.A., ideally with Law Degree. Top firm. 

TAX PLANNING. W1 to £8,000 
Experienced Specialist for leading firm. 

PERSONAL TAX. W1 7,500-£9,000 
To plan affairs of directors and executives. 

TAX SENIOR. WC1 To £7,500 


Company Tax bias. Small flourishing firm, 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major international firm of C.A.s. Car leasing scheme 


pending. 
TAX CONSULTANCY. W1 £9,000—-£11,000 
U.K. and International Tax Planning. Personal & 


Corporate. 
TAX TRAINEES/SEMI-SENIORS 
ALL AREAS £3,500-£5,000 


Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


TAX WATFORD 
To £7,000. Openings to Manager level. 
TAX SENIOR NEWCASTLE 


£5,500+. Ideally Qualified ais aI or ATILI 
A.C.A. FOR TAX ANCHESTER 
C. £5,250. Full training provided. Poort C.A.s. 


COMPANY TAX LONDON SW19 
£4,500-£6,000. Possibly PE2/A.C.A. to Specialise. 
PERSONAL TAX HARROW 
C. £5,006. Multi branch firm. 

PERSONAL TAX NORTHAMPTON 


£7,000+Car. Must be able to research and plan. 
TAX MANAGER BURY ST EDMUNDS 
£6,500. Experienced, all aspects of ‘everyday’ Tax, 
TAX MANAGER KETTERING 
rd To organise and run a small Dept. 


T. NEWCASTLE 
To £6,000. Company Tax bias. 

TAX GODALMING 
rar haa a Decentralising London firm of 
C.A.s. 


TAX MANAGER CROYDON 
To £6,000. Car possible. Personal Tax bias. 
TAX MANCHESTER 


£4,000-£6,000+. Several current openings. 
PERSONAL TAX READING 
Semi-Senior: £3,500+. Senior: £5,000+. 

TAX MANAGER OXFORD 
£6,000-£6,500. Personal and Company Tax. 


PERSONAL TAX SEVENOAKS 
£3,750-£4, eae Salary dependent on A.A.E.. 

COM PANYT FINCHLEY 
£8,000-£10, 000. A/F.C.A., or d 


experienced Specialist. Good partnership prospects. 
PERSONALTAX WOKING 
C. £6,000. Smal! qualitative portfolio. Some Lloyds. 
TAX SUPERVISOR GUILDFORD 
£5,500-£6,000. Personal and Company Tax. 
PERSONAL TAX EPSOM 
C. £5,500. Quality work. Excellent benefits. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 


INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 


HEATH, HEREFORD, HORLEY, IPSWICH, LEEDS, 


LEICESTER, LIVERPOOL, MAIDSTONE, MILTON © 


KEYNES, NEWCASTLE, NORTHAMPTON, 
NORWICH, NUNEATON, OXFORD, PERTH, POOLE, 
PORTSMOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


COMMERCE & INDUSTRY 


(Taxation Work) 
NEWLY/RECENTLY QUALIFIED 
A.C.A.s (TAX) £6,000-£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 
P.A. TO TAX PLANNER. W1 From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
TAX. W1 £10,500—-£12,000+ 
Company Tax bias. Generous benefits. 
COMPANY TAX W1 
£8,500-£8,000. Tax Accountant for major inter- 
national group. 
TAX ACCOUNTANT. SW1 £5,500~-£6,000 
a young A.C.A. wishing to Specialise. Major 

roup. 

TAX ACCOUNTANT. NW1 £7,000+Car 
Major Group. Ideally A.C.A. with some experience of 
Company Tax. Excellent benefits. 


TAX ASST swig 
C. £5,500. U.K. tax problems of expatriates. 
PERSONAL TAX WEYBRIDGE 
£5,000-£6,000. Professional firm. 
(Accountancy) 
MANAGEMENT CONSULTANCY £OPEN 
Experience in the sphere not imperative. Age: 
28-35. 
ASST. FIN. ACCT. SW1 £6,000-£6,500 
Trips to Paris. French-speaking A.C.A. 
FINANCIAL COUNSELLOR. SW1 ENEGOT 


Management Consultancy and Tax Advice. 

INTERNAL AUDITORS. SW1 (Based) 
£5,500-£6,000+ Car 

PE2 Finalists of A.C.A.s. Major Group. Daily travel. 


ACCOUNTANT W LONDON 
To £8,000. ee person. Eh 
ACCOUNTA SLOUGH 


£6,000-£7, aN Firm with £ million+ turnover. 
ACCOUNTANT HASTINGS 
£6,000—£8,000. Professional firm. 


OVERSEAS 
AUDIT WEST AFRICA 
Fast-growing office of International C.A.s. 
ACCOUNTANT LIBERIA 
C. $17,000 + substantial benefits and allowances. 
SENIORS KUWAIT 
£12,000 tax free. Free accornmodation 
SENIORS 


SENIORS/SUPERVISORS LIBERIA 
A 8,000-$24,000+. Free accommodation. 

A.C.A. BARCELONA 
£7,500-£9,000. Tour uy 6 mone A 3 years. 
SENIORS/MANAGER AST AFRICA 
Manager: Malawi. Seniors: Kenya & aie 


A.C.A.s TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10,000+ 10% terminal bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 

SENIOR BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS a MANAGERS THE HAGUE 
f£.Negot. International C.A.'s. Qualified persons only. 
SENIORS BRUSSELS 
C. £10,000. Young A.C.A\s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus. 

A.C.A.s TEHRAN 
24-3 year contracts. Good capital accumulation. 
A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS INCLUDE: 
AFRICA (East, West and South). AUSTRALIA. 
BERMUDA. EUROPE. (Vacancies for Newly 
Qualified Chartered Accountants in most Western 
European countries). MIDDLE EAST, FAR EAST, 
NEW ZEALAND. Urgent: CHANNEL ISLES. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 
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KENSINGTON 


A PERSONNEL CONSULTANCY 


01-581 0895 


BRUSSELS/ATHENS/LISBON | 


Ji 


"HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) - 


TAXATION 
ACCOUNTANT 


OIL COMPANY 


to £9,000 


Leading U.K. Group, based in Central London, seeks a Taxation 
Accountant to assist the Group’s Senior Taxation Advisor. 

Candidate should be A.C.A., or ex-Inspector, with experience of 
corporate taxation in either a major professional firm, or large com- 
mercial group. Previous experience of Petroleum Revenue Tax would 
be an advantage, although not essential. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 


Snow Hill, London ECIA 2EI 
Tel. 01-248 0441 





HEWITSON-WALKER 
„o (TAXATION © 
APPOINTMENTS) 


PERSONAL TAX 
MANAGER 


WATFORD 


c. £7,000 


Our client, a medium-sized practice, seeks a Personal Tax Manager for 
their Watford office. 

Candidate should have extensive experience of personal taxation with a 
professional firm. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
1 Snow Hill Court 


Snow Hill, London ECLA 2EJ 
Tel. 01-248 0441 











Kea 





HEWITSON-WALKER (PUBL 





TECHNICAL RESEAJI 
AUDIT REVIEW 


Substantial practice seeks A.C.A. with 2 years’ P.Q 
involve audit review, appraisal of systems and proce 
necessary. It is envisaged that there will be some trav 


AUDIT MANAGER _ 


A substantial City firm seeks an Audit Manager, a 
staff. Some previous management experience is rec 
envisaged. 


e 
COMPUTER AUDIT! 


This is a new appointment in a major City firm. Th 
negotiable. | 


INVESTIGATIONS SI] 
SUPERVISORS | 


Several major firms are looking for Investigation_ 
financial investigations —— mergers, reorganisations. 
experience is required. 


AUDIT SENIORS—_ 
DEC. ’78 PEI FINAL 
RECENTLY QUALIF 


There are few firms without vacancies at prese 
vacancies, we have adopted an approach designed 
interviews. Because we act for virtually every firr 
impartial, informative and effective advice. Interv 
minimum of inconvenience. Brochures on the leadin 


In the first instance, telephone or write to John Walk 


HEWITSON-WALKER (PUB 
1 Snow Hill Court, Si 
Tel. | 
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£7,500 


for research and development department. Duties will 
s, training, lecturing and some professional work when 
g to the Firm’s other offices. 


£7,500 to £9,500 
pam to take charge of an audit group of about 40 
d and early progression to Group Manager status is 


NAGER £10,000+ 


son appointed will set up a new department. Salary is 


JIORS/ 
£6,500 to £8,000 


brs/Supervisors to meet increasing client demand for 
die flotations, etc. Previous public company audit 





| 


rs or 
D ACA’s 
£5,600 to £8,000 


onsequently, rather than advertise individual firm’s 
elp each individual select the right firm (or firms) for 
idon, nationwide and overseas, we are able to offer 


a 


an usually be arranged for the same day with the 
; are available at our office. 


C.A. 

PRACTICE APPOINTMENTS) 
üll, London ECLA 2EJ 

3 0441 

| 
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 HEWITSON-WALKER 
"(TAXATION ` 
APPOINTMENTS) 


PERSONAL TAX — 
COMMERCE 


£5,500 
WEST LONDON 


Leading public group seeks personal tax assistant to deal with U.K. and 
U.S. personal tax problems for directors and employees of the group. 
Candidates should be ex-TO(HG) with 1 or 2 years’ professional 
experience, not necessarily dealing with U.S. taxation procedures. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hil Court 
Snow Hill, London EC1A 2EJ 
Tel, 01-248 0441 


HEWITSON-WALKER 
= (TAXATION 
APPOINTMENTS) 


TAX MANAGER 


NORTHAMPTON 
£7,000+ PLUS CAR 


Leading national practice seeks personal taxation manager for their 
Northampton office. Candidates will have had extensive experience of 
personal taxation in the profession, including experience of personal 
financial planning. Professional qualifications are not essential but 
would be an advantage. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 
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P/A TO PARTNER 
COVENTRY 


A first-class opportunity for a recently qualified Accountant to join a 
newly opened Branch of a rapidly growing London-based 
Professional Firm. 


We are seeking an applicant with a small practice background who 
will be required to deal with a wide portfolio of clients largely on 
his/her own initiative. 


This is a challenging opportunity for someone who is interested in 
all aspects of general practice and who will enjoy the opportunity of 
personal dealings with clients’ affairs. 


The starting salary will be not less than £7,000 per annum and 
future prospects for the right person are excellent. 


Please apply initially in writing to: 


DAVID AGUTTER, FCA 
SHEARS & PARTNERS 
58 Hertford Street 
Coventry 


We are a progressive and rapidly expanding firm of 
accountants with a complete and varied range of 
clients operating from Central Manchester. 


We can offer a position of responsibility in good 
working conditions to senior audit assistant with 
proven experience in the profession, ability to 
supervise staff and communicate with clients. 


A first-class salary will be paid to the right 
person and partnership prospects are excellent. 


lf you are keen to work in a professional 
environment where service to clients is 
paramount, we would like to hear from you. 


Box WA 29738 





JOIN US FOR A DRINK! 


if you are a young A.C.A. with some post-qualifying 
experience in general practice or if you are a senior taxation 
assistant looking for a change, why not come along to an 
informal reception at our head office? 


We are a well-established firm of chartered accountants 


operating from offices in Surrey at Kingston-upon-Thames, 
Walton-on-Thames, Weybridge and Woking. 


If you think you might be interested, join us for a drink 
and a chat at Weybridge; Look over our offices and discuss 
the career prospects in our firm. 


Phone: 
Colin Bonner at Walton-on-Thames 23685 for an 
official invitation. 











TAX PARTNER DESIGNATE 
£8,500 — £12,000 


Required by a medium-sized and expanding Holborn Chartered 
Accountants. 

The successful applicant will be a tax manager aged 25-30 with 
experience of personal and company tax. 

We are a happy firm in which professional life is enjoyed by partners 
and staff and we intend to keep it that way. 


Write :— 


NEVILLE SASSIENIE 
BARNES ROFFE & CO. 
24 Bedford Row 
London WCIR 4HA 


West End 
Firm of Accountants 


require senior staff. Qualifications unnecessary. 
Salary dependent on experience with 
excellent opportunities for advancement. 


Contact Mr Kabel at 


Clayman & Co 
189 Dickenhall Mansions 
Baker Street, London W1 
or Telephone 01—935 0847 


WILSON MITCHELL. ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


West 
Country 


As the leading specialists in accountancy recruitment for the 
South West, we maintain a comprehensive register of 
vacancies at all levels for general practice and Tax 
Specialists in: 

GLOUCESTERSHIRE, WILTS, HANTS, DORSET, 


BRISTOL & AVON, SOMERSET, DEVON & 
CORNWALL. 


There is tremendous demand for: 
Prospective Partners 

Tax Specialists 

P.A. to Partners 

Finalists Awaiting Results 
Experienced Seniors 
Semi-Seniors — General or tax 


£6,000-£8,500 
£5,000-£7,000 
£5,000-£6,500 
£4,000-£5,250 
£3,500-£5,500 

to £3,500 


We offer a personal and confidential service, for which no 
charge is made to applicants. For an informal discussion 
about opportunities in the area, or for details of specific 
vacancies telephone lan Wilson, A.C.A. or Andrew Mitchell, 
A.C.C.A. on Taunton (0823) 76981 between 9 a.m. and 8 
p.m. or write to us at: 


21 The Crescent, Taunton, Somerset TA1 4EB 
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Taxation Personnel | 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TELEPHONE 01—242 4943 





TAX MANAGERS 


Holborn — Small medium firm. Preferably A.T.1.L. (Ref. 447.) £8,500 
Holborn — Assistant manager required by medium-sized firm. (Ref. 


425.) to £9,000 

West End — Small firm. A.C.A. or A.T.LI. to £8,000 

Covent Garden - Bright, energetic A.C.A. required by small 

medium firm. (Ref. 406.) £9,000 

Watford — Personal Tax. (Ref. 450.) £7,000 

London — Personal Tax Planning. (Ref. 420.) £9,000 
COMMERCE 

ae Tax Accountant — West End £7,500 


Young A.C.A./A.C.C.A. required by public group. (Ref. 443.) 

South London £5,500 
Major company wishes to recruit young A.T.1.1./T.0.H.G. to advise 
expatriates in U.K. and abroad. (Ref. 428.) 


a P.E.I FINALISTS 


Finalists with a good examination record and who have decided to 
specialise in tax are invited to telephone J. B. ROBERTS, F.C.A. 


FOR FURTHER DETAILS PLEASE CONTACT J. B. 


PERSONAL TAX 

Harrow. Supervising two staff. (Ref. 444.) £5,000+ 
Wrest End. Sole practitioner. Young A.T.LI. (Ref. 448.) £6,500 
Holborn. Large firm with new offices. (Ref. 449.) £6,000 
City. Small firm. (Ref. 435.) £5,000 
Croydon. Central dept. T.O.H.G. (Ref, 438.) £4,500 
Hayes. Branch of City firm. £5,000 
City. Small-medium firm. (Ref. 430.) to £5,500 
City. Major firm. Wide experience. (Ref. 427.) to £7,500 
Guildford, Why commute? (Ref. 423.) £5,000 

AUDIT VACANCIES 
Internal Computer Auditor — $. London to £7,500+CAR 
Sole Practitioner — South London. (Ref. 184.) £5, 
Watford —- Recent A.C.A. (Ref. 182.) £6,000 
Audit Manager — Holborn. (Ref. 174.) £8,500 
Haslemere —A.C.A. aged c. 30 yrs c. £7,500 
Croydon — P.A. to partner. (Ref. 157.) to £7,000 
OVERSEAS VACANCIES 

BAHRAIN — Construction. (Ref. 181.) £10,500 
POLAND — Accounts & admin. (Ref. 180). £10,000 
JORDAN — Construction. (Ref. 175.) from £8,000 
MALAWI — Tea Estates £10,000 


ROBERTS, F.C.A. OR P. J. BOWEN, A.C.1.S. 


01-242 4943 {or 01-870 5978 evenings) 


| Review 
your career with 
the experts 


We have had many successful years in 
assisting Accountants (both Qualified and 
Unqualified) to improve their careers and 





Salaries in new positions offering further 
experience and prospects. So for a confi- 
dential discussion about your development 
in the Profession, Commerce or Industry, 

| leading to a selective number of interviews, 
contact 


John Ellis, FCA, on 01-405 3499 


IF WE CAN'T HELP YOU,WHO CAN? 


Lloyd Management 


Recruitment Consultants 
125 High Holbom London WCIV 6QA 07-405 3499 
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“WESTWARD HO” 


Country Town Opportunities 


Devon 


(1) Young ACA 23-27 with Good Career and Examination 
Pedigree as Potential Partner with Young Progressive Exeter 
Firm, Some Larger Practice Experience an Advantage 

To £6,250 

(2) Audit Senior Qualified with Good Auditing Background 
Including Computer Systems for Wel! Established South Devon 
Chartered Accountants To £6,000 

{3) Chartered Accountant Under 30 for General Practice Work 
with Well Established Plymouth Firm, Experience in Farm and 
Estates an Advantage c. £5,250 

(4) Manager for Small East Devon Local Office of Chartered 

Accountants. Knowledge of Small Office Practices and 

Ability to Supervise Staff Essential 30-50 c. £4,500 















Somerset 


(1) Potential Partner with Small Market Town Practice; Young 
ACA 25-30 or Mature FCA with Good Farm and Small 
Accounts Experience e. £6,250 

(2) Recently Qualified ACA or Weill Experienced Finalist as P.A. to 
Partner with Progressive 4 Partner Firm, Ambitious Person 
Eager to Take Responsibility and Seeking Long Term Career 
Development To £5,850 

(3) Senior Clerk Weil Experienced in Incomplete Record Work 

also Draft Computations in Country Town Firm c. £4,500 


AS THE LONG ESTABLISHED SPECIALIST FOR THE 
ABOVE AREA WE ARE ABLE TO OFFER SENSIBLE 
ADVICE ON PROSPECTS WITH LOCAL PRACTICES TO 
LOCAL OFFICES OF NATIONAL FIRMS. 


WESSEX CONSULTANTS.: 


2 PETER ST, YEOVIL, SOMERSET) >)" 
0935-25183 0935-25996 | > a Jei 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. Fo make sure you get the fist you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MAIDO One hundred vacancies from 
£3.500-£8.000 + in the U.K. and overseas, 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA 100 One hundred posts of all grades in 
Britain and abroad offering salaries to 

£ 


t. 


Just some of the Current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref Area Qual Salary 
Accountant 

S8398 S. Arabia Qual/Pt Qual to £11,000 
Taxation Specialist 

$8416 EC4 Qual £10,000 
Audit Manager 

H8393 Berks Qual c. £8,000 
Chief Accountant 

J8428 Qual to £7,500 
Corporate Tax Senior ; 
$8424 EC} Qual £7,000 ° 
Senior Trust Manager 

$8425 ECI Exp £7,000 
Unit Management Accountant 
38420 Sussex Qual to £7,000+ 
Asst to Chief Internal Auditor 

D8438 SWI Qual/Fnlst to £7,000 
Tax Manager 

$8432 Herts Qual/Exp to £7,000 
Assistant Accountant 

D8413 W6 Qual/Exp to £7,000 
Audit Staff 

58394 SWI Qual to £7,000 
European Financial Planning Analyst 

D8439 SWI Qual/Pt Qual to £6,500 
Budget & Statistical Officer 

J8405 N17 Qual/Pt Qual tọ £6,500 
Consultant/Accountant 

J8414 SWI Qual £6,000 
Deputy UK Management Acct 

C8410 W4 Qual/Pt Qual £6,000 
Accounts Office Manager ` 
C8402 ECI Exp £6,000 
Financial Accountant - 
C8399 SWI Qual/Fnlst £6,000 
Audit Senior 

$8433 Herts Qual c. £6,000 
Internal Auditor 

D8430 WI Qual c. £6,000 
Accountant 

J8429 SWI Pt Qual to £6,000 
Audit Senior ; 
$8400 Eli Qual c. £5,500+ 
Frust Senior 

$8423 EC2 Exp £5,000+ 
Administration Accountant 

C8406 Kent Exp c. £5,000+ 
Credit Controller 

C8395 Wi Exp to £5,000+ 
Assistant Accountant 

T8397 Surrey Pt Qual/Exp c. £4,500+ 
Assistant Accountant 

T8403 SW Pt Qual/Exp £4,500 
Assistant Financial Accountant 

T8404 Wi Pt Qual/Exp c. £4,000 
Audit Semi-Senior 

$8434 Herts Exp c. £3,500 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6E 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
RR A ETE LIL ITE IE NNN IE ITO, EEE RD EER, 
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PUBLIC PRACTICE 





Rates and information. 


page 23. 


ABLE ACCOUNTANT UNQUALIFIED 
{not studying) required by small firm of 
accountants (four partners), London Wi. 
Salary negotiable. — Telephone 01-637 
4146. 

ABLE PERSON with experience in 
incomplete records required by quickly 
expanding firm of chartered accountants in 
Mayfair. — Phone 01—439 8341. 
ACCOUNTANTS (EAST LONDON) 
require semi-senior audit staff. Salary 
negotiable. — Box AE 1494. 
ACCOUNTANTS, NORTH LONDON 
require semi-senior/senior accounts/audit 
clerk. ~ Telephone 01—348 5141. 
ALDERSHOT, ~— Chartered accountants 
require a chartered accountant with a view 
to partnership in two years time. The 
applicant should preferably have an 
experience of smaell/medium-sized as well as 
large firm practise together with a spell in 
industry. Salary negotiable. We are a small 
but expanding and progressive firm with 
associates and clients overseas. — Please 
reply to D. A. Turnbull, F.c.a., Princes 


House, 17-19 High Street, Aldershot, 
Hampshire GU11 1BH. Telephone: 
Aldershot 27666/7/8. 


TAXATION 


Chartered Accountants require a manager to 
deal with the carporate taxation affairs of 
their clients and to oversee the personal taxa- 
tion department. 


The applicant must either have attained a 
professional qualification or had sound 
experience in a taxation department within the 


profession. It .s envisaged that time will be 


allowed for C.P.E. and to develop the 
technical skills required to run the depart- 
ment. 


Remuneration in the region of £7,000 per 
annum plus free life assurance and permanent 
health insurance after one year’s service and 
up to five weeks holiday according to service, 
Apply Tiffin, Green & Co, 11 Queens Road, 
Brentwood, Essex, in writing. 
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London 


See 


A PROGRESSIVE FIRM of chartered 
accountants in Finchley Central require 
semi-seniors and seniors, qualification not 
essential but must have experience in small- 
to medium-sized audits and incomplete 
records. Salary negotiable. — Phone Mr 
Berman 01-346 7701. 

A PROGRESSIVE FIRM of West End 
chartered accountants with a modern 
outlook require semi-senior staff. Excellent 
experience offered under personal supervi- 
sion of partners with opportunity for con- 
siderable advancement. Salary circa £5,000 
according to age and experience. ~ Box AP 
1569. 


A SMALL but rapidly expanding firm of 
West End chartered accountants require 
Senior Assistants to be responsible only to 
the partners. The successful applicants will 
be given a wide and varied range of interest- 
ing tasks and will deal directly with clients. 
Salary £7,000. — Box AS 1568. 


AUDIT CLERK. — A small firm of 
accountants in Pembrokeshire requires a 
senior or semi-senior unqualified with 
experience in incomplete records small 
company audits and some taxation 
knowledge. Good prospects. — Please reply 
Box AC 1629. 


A YOUNG PERSON with experience in 
incomplete records is required by rapidly 
expanding firm of chartered accountants in 
Hampstead. — Phone 01-794 9803. 


COME TO SUNNY SOUTH COAST 


We have the following positions available immediately: 


Audit Manager ~— Southampton 


A.C.A. with good medium-sized auditing experience is required to manage and 
motivate a small team. Ideal opportunity for career advancement. Salary circa 


£7,000. 
Audit Supervisors — Southampton 


A.C.A.s required by a large practice must have medium- and large-size auditing 
experience. Excellent long-term prospects. Salary up to £7,250. 


Audit Seniors ~ Southampton 


Partly qualified or with several years’ experience are required by 6 practices in the 
Southampton area. Must have good small and medium-sized auditing experience. 


Salaries up to £6,250. 


Newly Qualified A.C.A. — Southampton and Bournemouth 
Are urgently required by 7 of our clients, medium-sized practices. Salaries up to 


£5,200. 
Audit Senior ~ Bournemouth 


A.C.A. with a view to partnership is required by a small expanding practice. Ideal 
candidate must have good small- and medium-sized auditing experience. A good 


knowledge of tax. Salary up to £6,000. 
Assistant Manager — Bournemouth 


A.C.A. with at least 2 years’ qualified experience in modern audit techniques and a 
knowledge of corporate taxation is required by a medium-sized practice. Salary up 


to £6,000 plus good prospects. 
Taxation Assistants — Bournemouth 


T.0.H.G. or A.T.LI. candidates with good personal tax experience are urgently 
required by several of our clients. Salary £4,000—£6,000 according to experience. 
Besides these we have several semi-senior and senior auditing positions in Poole, 
Swanage, Yeovil, Andover, Eastleigh, Basingstoke areas. — Contact CBS Appoint- 
ments, 224 Old Christchurch Road, Bournemouth, 292155, 24-hour answering 


service. 


SENIOR TAX ADVISER 


c. £9,500 + Car 





Our client, a major multi-national group, is the dynamic market leader in its field. 
The international growth of the company over recent years has increased the scope 
and complexity of its tax affairs and consequently the group is now seeking to 
strengthen its highly skilled tax function. This handles its U.K., international and a 
personal tax affairs and is concerned with consultancy and planning activities in 
addition to compliance work. 


Applicants will probably be qualified accountants aged in their late twenties : 
although experience gained in the Revenue could prove suitable. They should have 


broad tax experience, the ability to communicate with senior management and 
demonstrate the management potential which will enable them to progress within 


the croup. 


For more detailed information concerning this appointment and a personal 
history form, please contact Nigel V. Smith, A.C.A. quoting reference 2356. 


Commercial/industrial Division 


Douglas Liambias Associates Ltd. 


Accountancy & Management Recruitment Consultants, 
410, Strand, London WC2R ONS. Tel: 01-836 9501 
121, S:. Vincent Street, Glasgow G2 SHW, Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel 031-225 7744 
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AUDIT CLERKS required by chartered 
accountants in this pleasant town. 
Experienced candidates preferred. Applica- 
tions for training contracts will be con- 
sidered from su.table candidates. This is a 
rapidly expanding firm which believes in 
remuneration commensurate with perfor- 
mance, — Applications in writing please to 
Keal Platt & Ce, 19A West Street, Marlow, 
Bucks SL7 2LS. 


A YOUNG QUALIFIED 
ACCOUNTANT is required by an 
expanding two-partner West End firm 
to manage a section of clients. We 
believe in providing an efficient and 
persona! service and seek a person with 
enthusiasm a3 well as experience in 
general practice. Salary is not expected 
to be less than £6,000 and a company 
car will be provided after a short period. 
— Box AY 9640. 


BERKSHIRE FIRM of chartered 
accountants requires two people to work in 
its expanding tax department. Applicants 
should either have the qualification 
Technical Officer Higher Grade, or similar 
experience. Prespects are excellent with 
salary and terms negotiable. — Box BF 
1618. 

BLACKPOOL chartered accountants 
require an ambitious, recently qualified 
accountant, or finalist, with experience in 
incomplete records and taxation. Progres- 
sive firm. Excellent partnership prospects. — 
Box BC 1605. 

BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 


profession, commerce and industry. — | 
New Burlingten Street, London W1. 
01-734 5156 (24-hrs) or 113-115 


Holloway Head. Birmingham B1, 021-643 
7438 (24-hrs) (Emp. Agy). 
BOURNEMOUTH FIRM of chartered 
accountants require recently qualified 
person. Applicants must have good auditing 
experience and be willing to take charge of a 
section dealing mainly with smali to medium 
accounts and audits. Good salary and 
working conditions. — Please apply in 
writing with full details of experience to the 
staff partner Bos BF 1608. 

CHARTERED ACCOUNTANTS in 
London El area require accounts/audit 
clerk for varied and interesting work in 
expanding practice. — Write stating age, 
experience and salary required to Box CA 
1615. 

CHARTERED ACCOUNTANT required 
as assistant to partner of medium-sized 
practice in North London. Good salary and 
conditions offered. — Write to Box CA 


www, 15 12. 


CHARTERED ACCOUNTANT requires 
trainee accountant experienced in 
incomplete records. Good salary and 
friendly office. — Contact Mr Tan at 01—960 
5858. 


Chartered accountants with expanding 
South Coast practice have the following 
vacancies: 


AUDIT MANAGER. Must have good 
experience in Company audits, 
incomplete record work and attendant 
taxation computations plus ability to 
manage all grades of staff. Permanent, 
progressive position will be offered to 
suitable applicant. Qualifications . 
preferred. 


SENIOR AUDIT CLERKS. Good 
opportunities offered to newly qualified 
accountants or finalists to acquire 
varied experience. Excellent working 
conditions. 


Write firstly, stating clearly for which 
vacancy you apply, to Jones Avens 
Worley and Piper, Dominican House, 
St John’s Street, Chichester, West 
Sussex. 
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CENTRAL LONDON CHARTERED 
ACCOUNTANTS have interesting 
vacancy for experienced semi-senior to 
assist generally in running a growing 
practice and to take some responsibility 
with the partners. Salary negotiable. — 
Please ring 01—387 9106-8990. 
CHARTERED ACCOUNTANTS. ~ A 
small fast expanding firm of West End 
accountants have vacancies for junior and 
semi-senior staff. — Phone 01—935 3906. 
CHARTERED ACCOUNTANTS in 
Lewisham require newly qualified 
accountants or experienced audit clerks. 
There will be a variety of interesting work 
and plenty of opportunities to take 
responsibility. Salary up to £6,000 per 
annum depending upon age and experience. 
-— Write with full details to M. C. Wood, 
139-141 Lewisham High Street, London 
SE13 6BN. 

CHARTERED ACCOUNTANTS in 
Powys/English border area require senior 
assistant for a market town type practice, 
with experience of incomplete records, farm 
accounts and small limited company 
accounts and audits. Salary negotiable. — 
Please apply in own handwriting, and give 
details of age, experience and any qualifica- 
tions to Box CA 1523. 

CHARTERED ACCOUNTANTS 
NORTH WEST KENT require 
manager/personal assistant for expanding 
2-partner practice. Wide variety of work, 
including incomplete records, small- to 
medium-sized audits and taxation. 
Applicants should be qualified or PEII. 
Salary according to experience. — Box CA 
1561. 

CHARTERED ACCOUNTANTS with 
offices at Lewisham and Woolwich require 
experienced tax clerk to deal with all aspects 
of personal taxation. Full-time or would 
consider part-time, minimum 20 hours per 
week. — Write with full details to M. C. 
Wood, 139—141 Lewisham High Street, 
London SE13 6BN. 

CHESHIRE CHARTERED 
ACCOUNTANTS require senior assistant, 
qualified or with experience in provincial 
practice. Excellent prospects for advance- 
ment in expanding 4-office practice. Salary 
by negotiation. — Apply in writing to Hall, 
Healey, Brown & Co, 68 High Street, 
Tarporley, Cheshire. 

CHISLEHURST CHARTERED 
ACCOUNTANTS require experienced 
manager, possibly qualified, tọ supervise 
incomplete records work and to deal with 
related taxation. — Salary around £7.000 per 
annum. Telephone 01—467 0681. 

CRANE & PARTNERS require taxation 
manager for expanding personal tax depart- 
ment at Bromley. Four weeks’ annual 
holiday, luncheon vouchers, pension 
scheme. Salary negotiable from £6,000. — 
Phone Mrs Whyberd 01-464 0131, ext. 48. 
DAVENTRY CHARTERED 
ACCOUNTANTS have vacancies for 
senior audit assistants, qualified or 
unqualified. The applicants must have 
experience of the accounts and taxation of 
sole traders, partnerships and private com- 
panies and the commencing salary range 
will be £4,000--£6,000 per annum depend- 
ing On age, experience, qualifications etc. — 
Box DC 1621. 


DO YOU FIT THE BILL? 


A small friendly (we hope!) chartered 
general practice in the West End has a 
gap on each of the tax and 
accounts/audit sides. 


A PERSONAL TAX senior will fit the 
former, whilst 


AN UNQUALIFIED but experienced 
semi-senior, used fo auditing his or her 
own work, the latter. Neither position, is 
intended for someone under a training 
contract. The salaries anticipated are 
approaching £5,800 and £4,000 
respectively. Please write to Box AS 
9625 with sufficient details. 


DYNAMIC YOUNG FIRM of 
chartered accountants in NW. London 
requires a senior (not necessarily 
qualified) and semi-senior. Good salary 


and prospects offered to capable 
persons. — Box DY 9619. 
EXETER CHARTERED 


ACCOUNTANTS have vacancy for 
senior assistant. The successful appli- 
cant will be responsible to a partner 
for an interesting range of clients. 
Attractive salary and pension scheme. — 
Please write with full details to Box 
EC 9655. 


EXPANDING FIRM of chartered 
accountants in Berkshire with five offices 
wishes to employ three qualified chartered 
accountants. Prospects are excellent with 
salary and terms negotiable. — Box EF 
1588. 

EXPANDING FIRM of chartered 
accountants in Peterborough require a 
recently qualified chartered accountant to 
assist in the management of their audit 
department. Career prospects in the firm are 
good and the initial salary will be not less 
than £5,000 p.a. — Write Box EF 1565. 
EXPERIENCED ASSISTANTS required 
by expanding firm of chartered accountants 
to work in both central London and Ton- 
bridge offices. Realistic salaries. — Tele- 
phone Mr C. Sharp, Tonbridge (0732) 
352760. 

HASTINGS CHARTERED 
ACCOUNTANTS (two partners) seek 
potential partner. Incomplete records and 
taxation experience essential. — Box HC 
1630. 

IF YOUR ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01-636 7493. 
INTERESTING VACANCY for semi- 
senior willing to accept responsibility. 
Chartered accountants Euston NWI, 
friendly atmosphere. Salary negotiable. — 
Please phone 01--387 8990/9 106. 

KENSAL GREEN, LONDON NWIO0 — 
certified accountants require experienced 
accounts and audit staff with adequate 
knowledge of incomplete records and taxa- 
tion. ~ Apply Personnel, 01-969 9411. 
KINGSTON UPON THAMES, — 2- 
partner chartered firm require PEH 
finalist/newly qualified as assistant to 
partners. Car owner preferred. Definite 
partnership prospects in rapidly expanding 
practice. — Telephone Mr da Costa 01-977 
0905. 


LETCHWORTH, HERTS 


Medium-sized firm of Chartered 
Accountants (nine partners) have 
immediate vacancy for qualified or 
near-qualified senior, who will be 
required to work on his own initiative. 
Experience of company audits, 
partnership accounts, incomplete 
records and tax computations required. 
Pleasant working conditions in this 
attractive Garden City and a good 
salary dependent on age and experience. 


Apply in writing to Staff Partner, 
Watts Knowles & Co, 121—123 Norton 
Way South, Letchworth, Herts SG6 
INZ. 


LIVERPOOL BASED firm of chartered 


accountants have a vacancy in their audit 
department for a newly qualified accountant 
or PEI finalist. A sound knowledge of 
modern audit techniques is essential. We 
offer a wide range of experience with good 
prospects for increased responsibility. 
Salary commensurate with experience and 
ability. — Applications in writing giving 
career details to date to the Staff Partner, 
Mitchell Charlesworth, 80-86 Lord Street, 
Liverpool L2 i TW. 





LIVERPOOL 
Medium-sized practice with a number of 
offices throughout the North West 
requires senior staff to act as personal 
assistants to partners. Attractive salary 
and ample opportunities for progres- 
sion. — Please reply to Box MS 9656. 


LONDON CHARTERED 
ACCOUNTANTS have a vacancy for an 
articled clerk. ~ Apply in own handwriting 
to S. Freeman, Fca, 109 Kingsway, London 
WC2B 6QB. 

MANCHESTER F.C.A. requires assistant 
with Intermediate or Part I wishing to con- 
tinue in the smaller type of practice after 
qualification. Good prospects. — Box MF 
1531. 

MARBLE ARCH FIRM of chartered 
accountants (4 partners) need experienced 
seniors and semi-seniors. Varied work in a 
small friendly office. — Box MA 1623. 


NEWLY QUALIFIED CHARTERED 
ACCOUNTANT required by three- 
partner frm. Good prospects for suit- 
able applicant. — Baker & Co, 16 
Broadway North, Walsall WSI 2AN. 


NEWLY QUALIFIED or experienced 
senior required by West End firm of 
chartered accountants. Salary com- 
mensurate with age and experience. — Box 
NQ 1632. 

NORTH LONDON small office requires 
recently qualified accountant. Excellent 
prospects. — Full details Box NL 1513. 


OXFORDSHIRE 


AUDIT/ACCOUNTS SENIOR 
Expansion provides an opportunity for 
an experienced person to assist in the 
supervision and preparation of accounts 
and audits in a busy branch office of 
Oxfordshire Chartered Accountants. 
Wide range of experience to be gained 
and prospects for promotion to 
Managerial status are dependent only 
on ability. Applications are invited from 
qualified or experienced unqualified 
staff. Free Life Assurance and further 
training encouraged. Salary negotiable. 


TAXATION SENIOR 

A vacancy has arisen for a suitably 
experienced applicant to dea! with all 
aspects of personal and corporate taxa- 
tion. After a satisfactory probationary 
period the position of Taxation 
Manager will be offered. Further train- 
ing offered if appropriate, and the post 
will involve dealing with clients on a 
Principal level. Good salary and 
excellent prospects. 


Interested applicants for each of the 
above positions please write with details 
of experience and qualifications to: The 
Staff Partner, Critchley, Ward & Pigott, 
9 Sheep Street, Bicester, Oxon OX6 
TJD. 


PART 2 FINALIST or newly qualified 


required for Leytonstone accountants. 
Salary by negotiation. — Box PF 1633. 


QUALIFIED ACCOUNTANTS 


NOTTINGHAM CHARTERED 
ACCOUNTANTS have a vacancy for 
a recently qualified accountant seeking 
challenging and rewarding 
opportunities. 


We offer interesting and varied work 
covering audit, accountancy, taxation 
and general financial services to a wide 
range of company and personal clients, 
with direct responsibility to partners. 


Apply to Staff Partner, P.O. Box 33, 
Nottingham. (Telephone 0602-44027). 
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QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. ~ Box QO 6059. 


RAPIDLY EXPANDING FIRM of 
chartered accountants requires a manager 
for its Hitchin office where he will be 
directly responsible to the two resident 
partners. A knowledge of taxation and 
incomplete records is essential. An attrac- 
tive salary is offered and a car will be 
provided. — Please apply to Mr A. M. 
Edwards, Wagstaffs, 33 Market Place, 
Hitchin, Herts $G5 1DY. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6076. 


SEMI-SENIOR 
(Circa £4,500 p.a.) 


Required by expanding firm of 
accountants in North London. Varied 
and interesting work with good 
prospects for able clerk. Applicants 
should be experienced in the preparation 
and audit of private company accounts. 
— Write stating experience, etc, to 
Frederick Chance & Co, 2A South 
Mall, London N9 OTN. 


SOLE PRACTITIONER in London W1 
requires an A.C.A. with a view to becoming 
a partner. Jewish holidays given if 
necessary. — Box SP 1603. 


SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/smal! businesses. Good salary. 
Excellent offices. 01-428 0418 or 01-589 
6855. 


SOMERSET CHARTERED 
ACCOUNTANTS require qualified 
accountants able to apply modern audit 
techniques to smaller companies and 
qualified or experienced seniors to look after 
groups of clients, prepare accounts from 
incomplete records and deal with tax and 
correspondence. — Please write or telephone 
J. B. Hunt, Albert Goodman & Co, 3 
Hammet Street, Taunton, Somerset. Tele- 
phone Taunton 86096. 


SOUTHEND ON SEA chartered 
accountants require recently qualified or 
experienced senior, familiar with smaller 
practice requirements. Attractive salary and 
good prospects offered for right applicant. — 
Apply with full particulars of experience to 
Box SO 1601. 

SOUTH WEST ESSEX chartered 
accountants (2 partners) require P.A. to 
partners to help in their rapidly growing 
practice. Applicants should preferably be 
recently qualified and looking for 
partnership in around 2 years. — Please 
write to M. W. Brindley, Trevor Ball, 
Brindley and Company, 2 Sewardstone 
Road, Waltham Abbey, Essex. 


SOUTH WEST LONDON FIRM of 
chartered accountants require qualified 
person used to supervision and management 
of a wide selection of cases, including taxa- 
tion, preferably with at least two years’ 
post-qualification experience. Salary not less 
than £6,000, Bonus and pension schemes. 
Three-and-a-half weeks’ holiday. L.V.s. — 
Send curriculum vitae to Box SW 1526. 


SUFFOLK. ~ Three-partner firm are 
seeking a young C.A. with adequate 
experience in sole traders, partnerhsip and 
small/medium limited companies who 
would be capable of taking control of 
section of clients. Friendly office and 
pleasant working conditions with excellent 
future prospects for the right person. — Box 
ST 1635. 
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SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000—£8,000. — 
Contact John Constable, Management 


Personnel, 2 Tunsgate, Guildford, Surrey . 


(0483) 75566. (Agy.) 
SURREY OFFICE: We are a London 


based firm of chartered accountants with ° 


provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road, East 
Molesey, Surrey KT8 ODX. 


SUSSEX COAST 


Substantial firm of Chartered 
Accountants have a vacancy for a 
senior staff member with definite 
partnership prospects. Applicants up to 
32 should have good all-round 
experience, including incomplete 
records, small and medium audits with 
allied taxation. 


Box SC 9615. 


TAX DEPARTMENT 
MANCHESTER 


Chartered Accountants seek young 
A.C.A. or corporate tax specialist with 
professional experience to assist with 
expanding department of a national 
firm. Good prospects, attractive salary. 
— Box TD 9634. 


Albans Road, Watford WD1 IRU. 


TAXATION PARTNER 
DESIGNATE 


Northern Home Counties ~ Chartered 
Accountants — require Taxation 
Manager to be responsible to the 
partners for all aspects of that 
department. 


This is a position which requires, 
above all, an ability to manage senior 
staff. 

Salary by negotiation. 

Reply to Box TP 9644. 


TORBAY CHARTERED 


ACCOUNTANTS require assistant with | 


good and varied small practice experience, — 
Write stating age, experience and salary 
required to Rackley, Heath & Co, £ New 
Road, Bixham, Devon. 


WATFORD, HERTS 


We have recently moved to larger pre- 
mises in Watford and we wish to recruit 
a qualified assistant to work directly 
with a partner at this office. We are an 
expanding 8-Partner firm with offices 
also in Hemel Hempstead and Harrow. 


This position offers a wide variety of 
work involving considerable client 
contact. We encourage staff to maintain 
and improve their technical expertise by 
regular attendance at courses, anc we 
shall pay a good salary to the successful 
applicant in the light of his/her age, 
personality, and experience to date. 

Please apply to the Staff Partner: R. 
Mayhew, Hillier, Hopkins & Co, 
Chartered Accountants, 24-26 St 





WEST KENT CHARTERED 
ACCOUNTANTS have a vacancy for a 
recently qualified accountant for position as 
senior/manager. Interesting and varied 
work involving auditing, taxation and office 
management. Salary negotiable. We are an 
expanding firm offering good prospects for 
partnerships to members of our staff 
showing drive and initiative. — Particulars to 
Box WK 1514. 

WORCESTERSHIRE CHARTERED 
ACCOUNTANTS require assistant with - 
experience of accounts preparation and 
taxation to participate in expanding 
practice. Opportunities to use modern audit- 
ing techniques including computers, cash 
forecasting and tax planning. — Meredith 
Thomas, 11 Broad Street, Pershore. 


— 


Please mention this 
Supplement when 
answering 


Advertisements 





TRAINING CONTRACTS 





A 
ARTICLED CLERK, foundation com- 
pleted or transferee, required by chartered 
accountants, London NW6. Thorough 
training. Personal supervision. Good 
progressive salary. — Write Box AC 1590. 
ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. ~ Please ring Mark Pembroke, F.c.A.-~ 
or A. M. Pembroke on 01—236 0011. 

WEST END CHARTERED 
ACCOUNTANTS require trainee 
accountant to work under the direct 
supervision of the Principal. Consideration 
given to transferees. — Please write with full 


_ | particulars to Box WE 1532. 








COMMERCE & INDUSTRY 





Accountant 


We are a leading international composite insurance company and have opportunities 
for qualified or nearly qualified accountants who are able to work using their own 


initiative. 


Based in London, but with the possibility cf some overseas travel, the work will be 
project orientated and the vacancies arise in these particular areas: 


* Financial investigations and corporate finance assignments: 

* investigation and implementation of accounting and Management information 
systems, including the use of data processing and time-sharing facilities: 

* The preparation and assessment of organ'sation and operational studies. 


Starting salary will depend on qualifications and experience, but itis likely to be between 
£6,000 and £7,500 per annum. 


The company offers excellent conditions, including subsidised mortgage facilities, free 
lunches and a first class pension scheme. 


Please write with full details to: 


J. N. C. Benstead, 


Commercial Union Assurance Company Ltd., 
Leadenhall House, P.O. Box 93, 


100 Leadenhall Street, 


London EC3P 3HD. 


—_—————— -— =- 
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National Radiological Protection Board 
requires 

INTERNAL AUDITOR 

(part-time) 


An independent public authority with 
an annual expenditure of £3-5 million 
requires an Internal Auditor. 


The appointment which will be part- 
time (average 3 days per week) would 
be of interest to a retired or semi-retired 
person with appropriate professional 
experience. Occasional travel within the 
U.K. would be involved for which 
appropriate expenses will be paid. 
Salary is negotiable and will be com- 
mensurate with qualifications and 
experience, 


Further information and application 
form obtainable from the Personnei 
Officer (Ref. B/99), National 
Radiological Protection Board, Harwell, 
Didcot, Oxen (Tel: Rowstock (0235) 
$3 1-600). 


Closing date February 9th, 1979. 


NORTH LONDON clothing company 
requires an experienced book-keeper. Salary 
S N ~ Contact Mr Tan at 01—960 
5858. 

QUALIFIED OR UNQUALIFIED 
ACCOUNTANT required in London ECi 
district by timber agents to be responsible i A: sities 
for the books and accounts of three com- J à as 
panies under the supervision of an associate 
director. Salary £5,000 to £8,000 depending 
on qualifications, age and experience. — 
Please write, enclosing particulars, to Mr J. 
Churchill, Lumber Products (Timber 
Agents) Ltd, Wilec House, 82-88 City 
Road, London ECLY 2BY. 
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Accident 





require an 


Accountant (Taxation) 


in their Trustee Department at 
4/5 GROSVENOR PLACE, LONDON SW1 


This is a specialist position involving the jobholder in 
most aspects of personal tax and tax relating to Executors 
and Trustees. A thorough working knowledge of income 
tax end Capital Gains tax is essential coupled with a 
knowledge of Capital Transfer tax. 


Starting salary will be in the range of £6,000 to £6,500 
depending on experience plus generous fringe benefits. 


g Applications should be made immediately to 
Mr E. D. Fitt, Manager, Trustee Department at 
the above address. 


TAXATION, January 20th, 1979 


Assistant Group 
Taxation Manager 


The vacancy has arisen at the Head 
Office of this major diversified industrial 
group, which operates in the U.K. and 
throughout the world. 

The job involves assisting the Group 
Taxation Manager in all aspects of U.K. 
and international tax planning, and 
responsibility for the submission of tax 
computations and negotiation of 
liabilities for over forty U.K. subsidiaries. 
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Applicants should have a university 
degree or relevant professional 
qualification and have had at least 
two years’ experience of company 
taxation, or have had experience as 
inspectors of taxes. 

An excellent salary together with a full 
range of fringe benefits plus a company 
car will be provided. 

Write or telephone: 


Mr. David Ross 
Group Taxation Manager 
Powell Duffryn Limited 


5 Stanhope Gate London W1Y 6LA ` 
Telephone: 01-493 8466 a o 


Senior 


Accountant 


c. £800 
Central London 


The National Research Development Corporation is a profitable 
British Corporation which offers financial backing to individual 
companies seeking to develop new technology into profitable 
business ventures: income is derived from patent licensing 
activities and from levies on sales. The working environment is both 
stimulating and interesting. 


We seek a qualified accountant, male or female, aged 28-45 and 
preferably with commercial experience. Responsibility is to the 
Chief Accountant and includes monthly accounts for the Board, 


financial information for the Annual Report, management reporting 
on source and use of funds, profit forecasts, budgetary control of 
American Office, tax and VAT matters. The successful applicant will 
acquire a thorough insight into the Corporation’s activities with the 
opportunity in due course of career development within the 
Finance Department. 


Starting salary will be negotiable on a scale having a current 
maximum of £9,631. 


Please write or telephone for an application form, quoting ref. 
J.216, to: 


The Personnel Manager, National Research Development 
Corporation, Kingsgate House, 66-74 Victoria Street, 
London SW1E 6GSL. Tel: 01-828 3400. 


NRIDC 
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Career in 


MERCHANT BANKING 


Oid Established City Merchant Bank and Member of the Accepting 
Houses Committee, has vacancies in its Accounts Department for a 
qualified Accountant and an unqualified Accountant with good 


experience. 


Initially the successful applicants would work as assistants to 
the Chief Accountant on all aspects of the Group's accounts. There 
would be excellent prospects for the right person to progress within 


the Bank. 


Starting salaries of up to £7,500 p.a. would depend on qualifica- 
tions and experience and would include appropriate benefits 
associated with this type of employment. 


Replies to: 


Walter Judd Limited (Ref. L151) 
(Incorporated Practitioners in Advertising) 
1a Bow Lane, London EC4M SEJ 


COSTS 
ASSISTANT 


A Costs Assistant is required 
by a progressive firm of 
Solicitors in the Aldwych. The 
work is varied and demanding 


and the prospects are excellent 
for the right applicant. 


Please reply with full details to 
the Partnership Secretary, 
McKenna & Co, Inveresk 
House, 1 Aldwych, London 
WC2R O8F. Telephone 
01—836 2442. 


OFFICIAL 
APPOINTMENTS 


University of London: 
The London School of Economics 


Lectureships in Accounting 


Applications are invited -for appointment 
from October Ist, 1979, to one or more 
lectureships or temporary lectureships in 
Accounting. 


Candidates should possess a professional 
accountancy qualification and/or a good 
degree in a relevant area. A successful 
candidate will be given the opportunity to 
study for a master’s degree. 


Appointment will be on the salary scale 
for lecturers of £3,883-£7,754 a year, plus 
£450 a year London Allowance and 
superannuation benefits. In assessing the 
starting salary, consideration will be given 
to qualifications, age and experience. 

Applications should be received not later 
than February 12th, 1979, by the 
Administrative Officer, Room H610, The 
London School of Economics, Houghton 
Street, London WC2A 2AE, from whom 
application forms may be obtained. 
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ETON COLLEGE ASSISTANT 
ACCOUNTANT. — The college wishes to 
appoint by the early spring a qualified 
accountant to assist the college accountant. 
— Further particulars may be obtained on 
application to the College Accountant, Eton 
College, Eton, Windsor, Berks. 





PARTNERSHIPS 
AND 
PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory services to 
accountants throughout the U.K. — For 
details, please phene 01-623 6150/01-623 
6160 or write to A, B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA, 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1583. 

A.C.A. £9,000 per annum as prospective 
partner in fast-growing computer based 
smaller practice. — Tel. 01-405 4457. 
ACCOUNTANT, B.O.T. authorised 
auditor, with nucleus of fees, finding present 
employment restrictive, wishes to purchase 
practice or join firm offering definite 
prospects. NW. London, Home Counties, — 
Box AB 1539, 

ACCOUNTANT with good all-round 
experience, own G.R.F. £6,000+, with 
spare time, seeks working arrangement with 
a view to eventual partnership. — Box AW 
1591. 

A CHARTERED ACCOUNTANT 
(North London}, several years in the profes- 
sion, seeks partnership with sole practitioner 
or small firm, Also available for subcontract 
work and temporary assignments. — Box 
AC 1592. 

A FOUR-PARTNER FIRM of West End 
chartered accountants with varied clientele 
and with fees in excess of £150,000 p.a. feel 
they could offer a better service if they were 
part of a larger organisation having 
specialist departments in taxation and other 
matters affecting present day practice. 
Discussions on possible merger welcomed. 
— Box AF 1593. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81156/59348 — NIGHT 0245 81166 


a 
PRACTICE DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
service of RMA will help you to reap the 
maximum personal and faancial benefit. 
References available on clients request. 


PRACTICE ACQUISITION 
The advantage of our service is that we 
often identify practices before they are 
placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PRACTICE MERGER 


Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 
firm’s own future development prospects. 
Centact RMA for an impartial discussion. 


PRACTICE VALUATION 


Practice valuation given fer assessing the 
equity share of incoming or outgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals, 
Valuations are prepared within 7 days. 


TAXATION SERVICE 


This service yields an attractive profit 
without extra personnel, office space or 
administrative commitments. Only top tax 
people are used for our assignments and 
complete client confidentiality is assured. 


PARTNER RECRUITMENT 


As the partners are the key to profitability it 
is essential to have Practice Principals able 
to retain client loyalty, generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 


A 4-PARTNER WEST END PRACTICE 
with rapid growth over recent years and still 
maintaining traditional values, seek an 
additional partner to fill vacancy caused by 
retirement. This would suit person with own 
nucleus or someone with 3—5 years’ post- 
qualifying experience aspiring to partnership 
status. — Box AF 1567. 

A TWO-PARTNER FIRM of chartered 
accountants situated in the West End of 
London wish to amalgamate with a firm of 
4—6 partners with spare capacity. — Box AT 
1594. 

BIRMINGHAM: First-class chartered 
accountants practice for sale. Excellent 
potential; modern offices with spare 
capacity. Ample parking and close 
proximity to motorway network. Fees 
£66,000+. Cash settlement required at one 
and two-thirds, plus work in progress, lease 
furniture and equipment, at valuation. 
Genuine inquiries from Principals only, 
please, with necessary organisation and 
financial resources, to acquire whole. — Box 
BF 1516. 

BRIGHTON AREA practice sought by 
young chartered accountant. G.R.F. 
£40,000-—£80,000 range. — Box BA 1549, 
BRISTOL. — National firm of chartered 
accountants with offices throughout U.K. 
and strong international organisation invites 
2—6-partner firms in or near city to 
approach them with view to merger with 
their existing Bristol office. — Write to 
National Chairman, Box BN 1620. 
CANTERBURY ACCOUNTANT wishes 
to acquire small practice or block of clients. 
Alternatively would consider arrangement 
with local firm needing assistance. — Box 
CA 1533. 

CENTRAL LONDON chartered 
accountants practice far sale. 
£130,000. Will consider disposal of fees in 
blocks. — Box CL 1528. 


Fees ` 


PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries. 
When replying kindly indicate whether it 
will be permissible for us to request our 
client to contact you in strictest confidence. 


Manchester £14,000 G.F. 
S. England £18,000 G.F. 
Humberside £18,000 G.F. 
Middlesex £30,000 G.F. 
London E1 £30,000 G.F. 
London WC1 £100,000 G.F. 
East Sussex £65,000 G.F. 
West Midiands £35,000 G.F. 
NW. Surrey £35,000 G.F. 
NW. Kent £65,000 G.F. 
SW. Essex £27,000 G.F. 
Mid Scotland £20,000 G.F. 
SW. Scotland £10,000 G.F. 
S. Herts £35,000 G.F. 


MERGER & ACQUISITION 


Contemplating practice disposal, acquisi- 
tion or merger within the next two years? 
Our counselling service will assist you ta 
avoid the hazards and obtain the maximum 
advantage quickiy in the following areas. 
The City of London 
Greater London Area 
The Home Counties 
The South of England 
The West of England 
North and South Wales 
The West Midlands 
Manchester & Merseyside 
Yorkshire & Humberside 
The North of England 
Scotland and Ireland 


THE ADVISORY SERVICE 


Practitioners contemplating disposal can be 
visited for a confidential discussion. The fee 
for this service is pre-agreed and is fully 
deductible in the event of a sale The client’s 
identity is not disclosed without permission. 





CHARTERED ACCOUNTANT in 


Cheshire wishes to acquire small 
practice/block of fees in 
Manchester/Cheshire area, G.R.F. 


£10,000-—£15,000. — Box CA 1640. 
CHARTERED ACCOUNTANT in 


practice requires G.R.F. £50,000. All replies s~ 


will be treated in strictest confidence. — Box 
CA 1584. 

CHARTERED ACCOUNTANT wishes to 
purchase up to £30,000 G.R.F. either in one 
or more blocks. Preferred areas include the 
city, South London or NW. Kent. — Box 
CA 1595. 


CITY C.A.s with four partners and gross __ 


fees of £200,000 plus, would like to discuss 
the possibility of a merger or other associa- 
tion with a similar sized firm. A retirement 
situation involving deferred purchase is also 
feasible. — Box CC 1571. 

CONSIDERING RETIREMENT. — 
(London and Home Counties.) My firm has 
grown to £95,000 in three years and I am 
now interested in purchasing a practice 
from a retiring practitioner who may remain 
as a consultant if he so wishes. — Please 
write in the first instance to Box CR 9657. 


DORSET CHARTERED 
ACCOUNTANTS require young chartered 
accountant, experienced in sole traders, 
partnership and small limited companies 
with a view to partnership after about two 
years. ~ Box DC 1572. 


F.C.A., 10 years’ professional experience, 
substantial capital, seeks practice 
opportunity, Norwich, East Anglia, 
Midlands, South England. Practitioners 
planning retirement/practice short of 
partner are invited to reply. Every con- 
fidence assured. — Box FY 1518. 


LEIGH/BOLTON AREA. Small practice 
for sale. G.R.F. approximately £4,500+. 
Suitable offer required. — Box LB 1560. 
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LONDON PRACTICE FOR SALE 


Freehold Offices £300,000 less mortgage thereon £60,000 


Net Current Assets 

Fixed Assets 

Goodwill £14 G.F. 

Please reply to Box LP 9617. 


LANCASHIRE. — Chartered accountants 
seeking expansion wish to acquire a practice 
or a block of fees between £10,000 and 
£35,000. G.R.F., or would consider merging 
or working in association with firms whose 
principal{s) seex retirement within next five 
years. — Write in strict confidence to Box 
LC 1641. 


LIVERPOOL BASED old-established 
firm of Chartered Accountants wishes 
to expand and build on substantial exist- 
ing clientele in surrounding areas 
outside the City. We seek working 
arrangements or merger with 
established small- or medium-sized 
firms within a 25-mile radius. 


It is our view that the medium-sized 
firm can best provide the personal 
service desired by family companies, 
partnerships and individuals and our 
aim is to build up a strongly based local 
firm with several offices covering the 
area. 


Interested firms are invited to have 
preliminary discussions in confidence 
and without any commitment and are 
asked to cortact S. Dugdale, Mitchell 
Charlesworth, 80-86 Lord Street, 
Liverpool L2 ITW. 





MANCHESTER AREA chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 
arrangements considered with retiring 
practitioner. ~ Reply in strictest confidence 
to Box MA 6078. 





MANCHESTER CHARTERED 
ACCOUNTANTS, comprising 21 staff 
and partners. able to accommodate 6 
additional persons invite contact from 
sole practitioner or small firm with view 
to: 


(1) Jointly economising on overheads. 

(2) Making greater mechanisation 
feasible 

(3) Providing for long-term succes- 
sion. 


Box MC 9664, 


OVERWORKED/RETIREMENT 


Firm of Chartered Accountants seek to 
make arrangements with similar 
Practice or Sole Practitioner in 
Wakefield where early Retirement is 
envisaged or a merger would be of 
assistance. — Box OR 9626. 


PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01—353 
1307/8. 

SMALL FIRM of chartered accountants in 
Luton require young chartered accountant 
to replace a retiring partner. Definite 
partnership prospects after probationary 
period. No capital will be required. — Box 
SF 1642. 
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£240,000 
£210,000 

£30,000 
£450,000 


SOUTH LONDON CHARTERED 
ACCOUNTANTS established over 30 
years require trainee partner with good 
business acumen able after a short period to 
take charge of his own list of clients. 
Knowledge of personal, corporation and 
capital taxes essential. Very suitable for 
someone who has had his own practice for a 
short while and would like to make rapid 
progress, or someone who is at present 
acting as a manager and would like to be 
independent. ~ Apply Box SL 1616. 
SUBSTANTIAL EAST MIDLAND 
FIRM seeks good London accommodation 
address and occasional facilities with other 
accountants. Possibility of further associa- 
tion with a small firm who would appreciate 
support and facilities from a larger one. — 
Box SE 1613. 

SURREY WEST CHARTERED 
ACCOUNTANTS, one full-time partner 
39, seeks to create a better service unit with 
one or two further partners, with small 
practice preferably, for mutual development 
and continuity. Would move, but have good 
ample offices. ~ Box SW 1552. 

TAX PRACTICE OPPORTUNITY: 
F.C.A. (NW. Surrey) offers 100 sq ft office 
(fair rent), shared facilities and some sub- 
contract tax work to experienced person, — 
Details to Box TP 1643. 

TWO ACCOUNTANTS resident NW. 
London, with nucleus of clients, require 
practice or block of fees. An arrangement 
with practitioners contemplating retirement 
would be considered. — Box TA 1540. 
WEST END ACCOUNTANTS have 
approximately 50 small jobs for disposal. 
Mainly taxation cases and small self- 
employed accounts. Suit accountant just 
commencing to practice. — Box WE 1573. 
WEST SUSSEX practice for sale, situated 
in sought-after town. Highly profitable, with 
wide range of clients. G.R.F. £39,000, — 
Please reply to Box WS 1541. 





SUBCONTRACT WORK 


CERTIFIED ACCOUNTANT NWI!I 
requires subcontractor for approximately 
one day per week. — Telephone 01-458 
6543. 

CHARTERED ACCOUNTANTS with 
offices in Lewisham and Woolwich require 
experienced subcontractors to prepare 
accounts. — Write with full details to M, C. 
Wood, 139-141 Lewisham High Street, 
London SE13 6BN. 





SUBCONTRACT WORK 


Long-term subcontract work available 
for semi-retired accountant, 
qualified/unqualified, in our offices at 
Farnborough, Hampshire. Hours 
approximately 15—20 per week by 
arrangement. Work to include raising 
queries on accounts, finalising accounts, 
tax computations and capital 
allowances, writing up accounts, etc. 
Applicant must have extensive 
experience in incomplete records/taxa- 
tion and be capable of working on own 
initiative. — Replies in strictest con- 
fidence with full details of experience 
and rate per hour required to Box SW 
9639. 


EXPERIENCED SUBCONTRACTOR 
required to work on audits and incomplete 
records in a friendly West End office. Hours 
flexible. - Box ES 1624. 
SUBCONTRACTOR, experienced in pre- 
paration of construction industry accounts, 
required by East Finchley accountants (to 
work on premises). — Telephone 01-348 
4554. 


ABLE CHARTERED ACCOUNTANT 
with wide experience, including incomplete 
records, seeks subcontract work in London 
area. Will work at firms’ premises if 
required. — Box AC 1606. 

A.C.C.A. AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A. available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. — Phone: 
01-699 0109, Box AA 6079. 
ACCOUNTANCY SERVICES provided 
on subcontract basis. Efficient and high 
professional standards. Flexible arrange- 
ments. — Please write to: P. Nathwani, 13 
Culver Grove, Stanmore, Middx. 

A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1585. 

AN ACCOUNTANT -- speedy and reliable 
subcontractor, proficient in small and large 
company audits, incomplete records and 
urgent jobs, seeks work in London. — Box 
AA 16072. 

CHARTERED ACCOUNTANT is avail- 
able for subcontract work in the 
Oxford/Banbury area. Will collect and 
deliver. — Box CA 1575. 

CHARTERED ACCOUNTANT requires 
an on-going, subcontract arrangement with 
a professional firm. Fully experienced in all 
aspects of professional work. Available 
during normal office hours and will work on 
premises, or can collect and deliver if 
required. Areas — South or West London, 
Surrey or North Kent. — Box CA 1555. 
CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work, 
will collect and deliver. ~ Telephone 01--903 
0724. 


CHARTERED ACCOUNTANT 1972 
(35), seeking subcontract work. Shall work 
at clients’ premises, collect and deliver 
promptly. — Please write I. M. Jeewa, 91 
Cairo Road, London E17, Telephone 
01—521 6661. 

EAST ANGLIA. — Chartered accountant 
with wide experience of professional work 
and some time available seeks subcontract 
work. — Reply to Box EA 1625, 

EAST KENT F.C.A. in practice seeks sub- 
contract work. — Please write Box EK 1576. 
EX-INSPECTOR OF TAXES, Central 
Lakes area has spare capacity. Interested 
primarily in accounts investigation, back 
duty, corporation tax and appeals. — Phone 
Penrith 2299. 

NORFOLK. — Chartered accountant with 
many years’ experience in large and small 
company audits, incomplete records, taxa- 
tion, étc., seeks subcontract work. ~ Box 
NC 1626. 

F.C.A, SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS 6068. 

LONDON F.C.A. with wide practice 
experience has time available to assist 
practitioners. — Box LF 1645. 
NOTTINGHAM CHARTERED 
ACCOUNTANT, recently retired from 
practice, will undertake subcontract work 
locally. Will collect and deliver or work at 
principals’ offices as required. — Box NC 
1577. 

SOUTH CHESHIRE A.C.A. with spare 
capacity seeks subcontract work. Full 
experience of incomplete records and sole 
traders. Will collect and deliver. — Box SC 
1607. 

TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E’ 
inquiry cases, back duty and inquiry branch 
cases, Overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17-19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F,C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 OQOOI! (London) or 
021-236 5513 (Birmingham). 

A.C.C.A. STUDENT seeks employment in 
profession. Section | attempted December 
1978. One year experience in profession. — 
Box AS 1579, 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available, Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New, 
Bond Street, London WI. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 
Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 





A CHARTERED ACCOUNTANT 
available for long or short term. All-round 


experience. Contact immediately. ~— All 
replies to Box AC 1586, 
B.SOC.SC, CERTIFIED 


ACCOUNTANT, seeks employment in 
profession or industry. — Reply Box BS 
1556. 

COMPTOMETER OPERATOR for 
temporary assignments. Flat rate £2-30 per 
hour including machine. Hours to suit 
client. ~ Miss Smith, Galway Calculating 
Service, 72 Wooler Street, London SEI7. 
Tel. 01-701 5077. 

F.C.A., thirties, with wide general 
experience seeks position as prospective 
partner in South West, preferably Devon. 
Capital available. — Box FF 1558. 

PEN FINALIST, six years’ all-round 
experience, living in central London, own 
car, available to join a professional firm in 
West End or City. Salary £4,500 to £5,000 
depending on study leave arrangements. — 
Box PF 1544. 

PEH FINALIST, varied experience in 
incomplete records, accounts, taxation and 
company audits seeking permanent position 
in profession, commerce or industry in 
London. ~ Box PF 1546. 

PEII FINALIST with all-round experience 
in small practice work seeks suitable posi- 
tion in small/medium-size professional firm. 
— Box PF 1545. 

PEII FINALIST with over nine years* com- 
prehensive and varied experience, seeks 
position in profession in London. — Box PF 
1597. 
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TRAINING CONTRACTS 


B.Se.HON. ENGINEERING 
GRADUATE; graduate conversion course 
in accounting completed; seeks 3 years’ 
training contract with medium/large 
accounting firm, starting immediately. Any- 
where within Greater London. ~ Box BH 
1628, 

FOUNDATION PASSED, student looking 
for transfer of Training Contract with C.A. 
firm for period of two years. Various 
experience in accounts and audit work. 
Principal’s consent obtained. — Box FP 
1580. 


NIGERIAN, A.C.C.A. Final 
attempted December 1978, seeks training 
contract or perménent position in profes- 
sion, industry or commerce. London and 
Essex areas. Various experience in accounts 
and audit work. — Box NA 1646. 
OVERSEAS GRADUATE exempted from 
pre-service Foundation Course seeks 
articleship for three years. — Contact: A 
Chowdhury, 104 Cavendish Road, London 
SW19. 

SINGAPOREAN, Mathematics graduate 
with 6 months’ professional experience. 
Seeks training contract with C.A. firm in 
London. — Please write S. W. Lee, 56 Avon- 
more Road, London W14 8RS. 





SERVICES 





LIQUIDATIONS 





If you're under 

pressure or swamped 
with other vital 

business, we can 

handle all the details 

of your liquidation 
work — including legal 
advertising. 

Jordan & Sons Limited 
Jordan House 
Brunswick Place 
London N1 6EE 
Telephone 01-253 3030 
Telex 261010 


Jordans e% 


WORDPLAY (TEXT PROCESSORS) 
LTD. C.V.s letters accounts. We are a 
typing bureau using the latest Rank Xerox 
word processors. These memory store 
typewriters make every copy a top copy. 
Error free letter, accounts and C.V.s. — 
Contact Mary James at Solway House, 
Bath Road, Hounslow, Middlesex. 01—570 
3918. 





COMPANY 
FORMATIONS 


COMPANY 
REGISTRATIONS 


2K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 

2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 









313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 

" Tel: 01-930 4567 
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LIMITED 


COMPANIES 


formed to your requirements 
with clents choice of name 


READY MADE 
COMPANIES £83 


including dutes, books, seal@ VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exppess Co 
Registpatons 


Ge ¢} 30 CITY ROAD 


LONDON EC 
A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 





LIMITED COMPANIES 


NEW sha hs ONS 


nes | Sheed 


READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive fiterature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 








section ! 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£89 .INcLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal servicefor those who expect something a lictle berik 
M. R. CHETTLEBURGH LIMITED 
140,141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
Ring any day — any time - 24 hour service 















BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 










for quality 

formations, reprints, ready 
mades 

38-40 Featherstone Street 

London EC | 

01—251 0344 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
81—353 9471 (6 Ines) 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thares. 01—546 1471. 


GREATER MANCHESTER 


Company formations 
Ready-made companies 
All-inclusive charge £88 


Apply: 
Elderiene Limited 
7 New Hal! Avenue 
Salford, M7 OFY 


Telephone 06 1-834 1408 


READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A, member). 

READY-MADE COMPANIES £87.88 
inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 


Fairview Avenue, Gillingham, Kent 

(Medway 32558.) 

‘a NET IT SO TT ETS ELI 
MORTGAGES 


TEAL GC TE OIE 
ABANDON CHASING THAT 


MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. —  Professicnal 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01-883 9595). 

MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. ~ 
Martin Hasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 1YB. 01-346 4653 (24 hour 
answering). 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01-623 2844) 





MISCELLANEOUS 








PERSONAL 





ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01-937 6503. 

POLISH SPEAKING (2nd _ generation) 
accountants, students (A.C.C.A., A.C.A., 
A.C.M.A., A.C.1.8.) meet regularly at a 
‘Polish Cocktail’ in London on first Friday 
evening every month. Meet some of our 
more successful compatriots. — Please 
phone Joseph Zawadzki at 01-993 1293 
(9-12 p.m.). 


SET OF TAX CASES WANTED. ~ 
Offers to A. M. Smith, 01-906 5513. 


SIMONS’ TAXES. — Current volumes and 
service {cost £144) for sale £60. Collect 
London SE19. — Caterham 48773. 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 





BUSINESS PREMISES 


CONSULTANT. — F.C.A. requires office 
accommodation and reception facilities. 
Own secretary would share general office 
space. London area. — Box CF 1581. 
PRESTIGE OFFICES above bank and 
solicitors in South West London. 8-year 
lease. £3,500 p.a. exclusive. Review in 3 
years. Net usable 1,200 square feet. — Tele- 
phone 01-679 3993. 








BUSINESS 
OPPORTUNITIES 
ADVERTISING AGENCY wishes to 


purchase tax loss company in similar field. — 
Box AA 1596. 





BUILDING TRADE tax loss company 
urgently needed. Must be still active and 
trading and have accumulated losses of 
at least £100,000. — Apply Box BT 
9653. 


CAPITAL LOSS COMPANY required 
with agreed losses of 
£100,000-£120,000 approximately. — 
Reply to Box CL 9660. 





PROPERTY DEVELOPMENT 
COMPANY with tax losses of 
approximately £30,000 available. — Write to 
Box PD 1599, 
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OFFICE MACHINERY 
AND EQUIPMENT 


LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of laterai files 
50 per box new £10 per box, also filing 
cabinets, foolscap — chairs, etc. — 01-462 
3939. 

RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, campany seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SKI 3AR. Tel. 061-480 3826. 








STAFF TRAINING 





STAFF TRAINING 


Certified Accountants anxious to evolve 
specialised staff training scheme for 
Certified Accountants in conjunction 
with leading accountancy tutors are 
anxious to hear from other firms in the 
London/Horme Counties area who have 
similar problems and would wish to co- 
operate in evolving training courses. 


Box ST 9628. 





HOLIDAYS 


BARGAIN HOLIDAYS 
January-April 
Including flight, hotel, half/full board: 
7 ulgisi 4 Menus 


Spain from 

Majorca from 

Portugal from 

Greece from 

Malta from 

Tunisia from 

Las Palmas from 

Tenerife from 

Madeira 

Lanzarote 

Self-catering apartments to most destinations 
available at aven lower prices. Weekends 
away from £35. Other destinations on 
request. Child reductions up to 75%. Special 
reductions for groups. Prices vary according 
to dates of departure. All holidays subject to 
availability. 


PLEASURE HOLIDAYS 
O1486 8641 01-704 584] 
Romford 45842 
ABTA 
Agents for Licensed ATOL Holders. 


MIAMI FOR EASTER 
£398 


Small party April 5th-19th. Scheduled 
flight. ‘Carillon’-Luxurious beach kotel. 
Room only. All entertainments in- 
cluded. — Please phone 01-458 4531, 
01—485 0140 or 01-954 7280. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01—836 0832 
Extension 30 





TAXATION, January 20th, 1979 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 


INTERVIEWER 
CONSULTANT 


£10,000+p.a. 


If you are experienced in placing 
professional Accountants in the London 
area you will achieve this salary & more. 
We are a long established private group 
of Agencies wanting a person to operate 
& expand this existing division. Call 
Group Director on 499 9378. 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five fines 
{approximately twenty-five words). Additional lines (approximately five words) are 
charged pro rata. 

semi-DISPLAYED advertisements are charged per single column cm to the nearest 5 
mm (1 in. x 2-5 cm approximately). 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer 
intervals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


CLOSING TIME 

10.30 a.m. on Monday of the week of publication. 
if proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week preceding publication. 
Complete artwork will be accepted up to 4.30 p.m. on Monday of the week of publica- 
tion. 
Alterations or cancellations will be accepted up to 10.30 a.m. an Monday of the week 
of publication. 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE Basic 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4.50 £3.00 
per line (5 words} in addition 90p 60p 


SITUATIONS WANTED 

{including Training Contracts Required} 

Minimum covering 5 lines £3-75 £2.50 
per line (5 words) in addition 75p 50p 


SEMI-DISPLAYED 
Ali headings: 

per single-column cm £6-00 £4.00 
{minimum 2 cm single-column} 


FULLY-DISPLAYED 
All headings: 


per single-column cm £6.75 £4.50 
{minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 
PAYMENT 


Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
A aa {Publishers} Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 
0 : 


Concessional 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) — 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000 + 


PERSONAL TAX £3,000--£9,000 + 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS . £3,000-£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000~-£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,006-£6,060 
Liverpool Street £4,500, £4,750, £5,000, £6,000 


St Paul's £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,756, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K, and U.S. Tax £4,500-£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential, 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul's £5,500, £6,000 
Moorgate £5,750, £6,006, £6,500 
Biackfriars £5,756, £6,006, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only e. £7,500 
CITY — PEH FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., ete, 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,560-£8,006 
Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
City U.S. Tax to £7,500+ 
City Group Leader £7,500—£8,000 
PERSONAL TAX MANAGER c, £8,500 


Substantial City practice seeks a Tax Manager. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £9,000+ 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T, — 2 vacancies £6,000-£9,000 
Solicitors ~ West End+City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEH FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,300 


PERSONAL TAX — COMMERCE 
London EC1 


Leading U.K. Group seeks Personal Tax Senior for 
U.S. and U.K. personal tax problems. 





£5,750 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


£15,000-£20,000 


TAX MANAGER ~ CORPORATE & £8,000-£9,000 
PERSONAL TAX 

Medium-sized City firm to run small Tax Department. 

SENIOR TAX MANAGERS to £18,000 


Managers required by two international practices. Managers 
sought by several large and medium-sized firms, 


ASSISTANT TAX MANAGERS 
Several vacancies with substantial practices. 


CORPORATE TAX SENIORS 
wc 
ECI 


Holborn 
Liverpool St — Senior 


£7,506-£8,250 


£6,300-£8,500 

to £7,000 + 
£6,250-£7,500 
£6,500-£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING ~ CONSULTANCY £15,008-£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


MULTI NATIONAL 

OIL COMPANY £14,000-£ 19,000 
Major oil company seeks taxation adviser for all aspects of 
activities — exploration, production, marketing, manufacturing 
and shipping. Ideally aged 30-45, 


BANKING £7,000—£9,000 + 


CORPORATE TAX SENIORS £6,000—-£8,000 + 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. Cons- 
truction Co's. Leisure Industry. Property. Computers etc. 


GROUP TAXATION ACCOUNTANT £8,000+car 
Two years plus corporate tax experience required for interesting 
first move into Industry West End. 


OIL TAXATION ACCOUNTANT £8,500 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 

Yacancies at all levels 

Pers. Tax Assts. — several vacancies 
Co. Tax Seniors 


to £7,000 
£3,500-£4,000 
£5,500—-£7,000 + 


Pers. Tax Snrs. ~ local Firms c. £4,500 
BOURNEMOUTH į 

Personai Tax Senior — Local firm. £4,000—-£5,000+ 
BRISTOL 

A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Tax Assistants/Seniors £4,000-£6,000 + 
CAMBRIDGE 


Tax Assistants/Seniors £3,756, £4,000, £5,000, £5,500 


DUBLIN/WATER FOR D/CORK 


Personal Tax Seniors £5,000—£6,000 
Co Tax Seniors £5,000—£6,500 
Tax Manager to £10,000 
EVESHAM F 

Personal Tax Assistant/Senior l £Neg. 
GLASGOW 

Corporate Tax Manager £3.000--£ 10.000+ car 
Personal Tax Supervisor £Neg. 


City 


KETTERING 

Tax Manager £7,000:car 
LEEDS/BRADFORD 

Persanal Tax Several Vacancies £4,000-~-£5,500 
Company Tax Seniors/Supervisors c. £5,000-£6,500 
LEICESTER/NOTTINGHAM 

Company tax Seniors — local practices £5,000-£6,300 
Tax Manager ENeg. 
LIVERPOOL 

Company Tax Manager ~ National Firm £Neg. 
Pers. Tax Asst —local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Newly Qualified A.C.A.s to specialise in Tax £4,900~£5,100 
Pers. Tax Asst — many vacancies to £4,500 


Personal Tax Assistant Manager 
Tax Seniors — large Firm 
Personal Tax Manager 


6,800 
£8,000-£9,000+car 


NEWCASTLE UPON TYNE 

Company Tax Senior. £5,000 + 

NORTHAMPTON 

Personal/Tax Manager £7,000+car 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000-£5,500 

SHEFFIELD 

Persona] and Corporate Tax £4,000~£5,500 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

WINCHESTER 

Personal Tax Assistant £4,000+ 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

BASINGSTOKE/BRACKNELL 

Tax Senior £5,000-£5,500 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000-£5,500 

BEDFQRD 

Personal Tax Senior £4,500 

BICESTER/OXFORD 

Tax Manager. Tax Manager Designate £5,500~£7,500 

BRIGHTON/HOVE/WORTHING 

Tax hon a Partnership Prospects £8,000+ 

Personal Tax Assistant/Seniors £4,000~-£6,000 + 

CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs £4,000-£6,000 

Tax Manager £6,500+car 

Co. Tax Seniors — London Firm £6,000+ 

CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 

EPSOM 

Tax Semi Seniors/Seniors £5,000, £6,000, £6,500 

ESHER 

A.C.A. or A.T.LI. for Corp Tax £5,500-£6,000 + 

GUILDFORD 

Pers./Co. Tax Senior — London Firm £6,000 

Personal Tax Assistant £4,000 

HARROW/WEMBLEY 

Personal Tax £5,500 

HERTFORD/STEVENAGE 

Tax Senior ~ London Firm £5,000+ 

LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax — London firm & Local firm £4,000-£5,506 

MAIDSTONE 

Personal Tax Assistant to £4,500 

MAIDENHEAD 

Prospective Partnership £6,500-£9,000 + 

NORWICH/BURY ST EDMUNDS/IPSWICH 

Pers. Tax Assistants/Seniors/Manager £4,000-£6,500+ - 

READING/SLOUGH 

Prospective Tax Partner £8,500+ 

Personal Corporate Tax Senior £5,000~—£6,000 

RICHMOND 

Pers. Tax Senior/Manager to £6,000-£8,000 

SEVENOAKS 

Personal Tax Senior to £6,000 

WEMBLEY 

Personal Tax Senior/Semi Senior £4,000-£5,500 

WEY BRIDGE/WOKING 

Tax Assistants/Seniors/Manager £4,000-£8,000+ 

WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager - £4,500~£6,750 

Personal Tax Manager to £7,000 

WHETSTONE/FINCHLEY/BARNET 

Personal Tax Assistants/Seniors £4,500-£6,000 


INTERNATIONAL TAX MANAGER 


c, £10,000 


International Group seeks Tax Manager for U.K. 
computations and international tax planning. 





In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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A Terminal Case 


by MIKE BROOKE, 


Managing Director, MBS Rentals 


With the rapidly-widening use of computer techniques in 
accounting and business management, there is an increasing 
awareness of the computer terminal as a piece of office 
machinery. How familiar are most accountants with the form and 


function of this equipment? 


At the last count there were well over 
sixty makers of terminals selling their 
products in the UK, each offering a con- 
siderable range of types. A single ter- 
minal can cost as little as £500 or as 
much as £10,000. In capabilities and 
facilities these devices are as different 
from one another as a family car, a 
Formula 1 special, a Range Rover or a 
Rolls-Royce. 

Looking at a maker’s list, you will see 
such names as KSR terminals, smart 
terminals, semi-intelligent terminals, 
graphics terminals and daisy wheel 
terminals. To help you make the right 
choice, the salesman may be able to 
guide you through all this — but in fact 
there are very few specialists in the com- 
puter world, let along in accountancy, 
who are familiar with the whole gamut. 

This invasion of the market place for 
office equipment is largely due to the 
marvel of the microprocessor — the 
ubiquitous chip we keep hearing about 
leg, ‘Silicon Chips with Everthing’, 
The Accountant, June 15th, 1978]. 
. Microelectronics have already caused a 
minor revolution in the computer world, 
and there is more to come. All equip- 
ment, including terminals, is becoming 
more compact in relation to computing 
power, more versatile, and more com- 
petitive with the labour-intensive 
systems it is replacing. This applies 
equally to computers themselves, 
whether central processing units (or 
‘mainframes’, as they are called) or minis 
and micros. 

A direct consequence of this develop- 
ment is that computer users of all sizes 
now have more operating options than 
ever before. This benefits both the 


accountant (who may use computer 
techniques for time recording and 
handling clients’ records) and also his 
clients, to whom he may give advice on 
adopting systems for various manage- 
ment functions. 

The first significant option in any 
decision to computerize is the method of 
processing data — whether to leave this 
to a bureau or to acquire an in-house 
minicomputer. Minis are causing quite a 
stir at the moment, primarily because 
their comparatively low installation cost 
brings them within reach of small users. 


Over-simplified 


Consequently we are witnessing a very 
forceful sales campaign by a number of 
manufacturers. Some salesmen claim 
that you can have ‘your own computer 
for as little as £10,000’. This, in fact, is 
the approximate price of the hardware 
alone. The software is a sizeable extra. 
The Computing Services Association 
says: “Typically for a mini software costs 
are at least equal to the capital cost and 
being often two or three times as much’. 
Maintenance costs have also to be 
considered. 

The main argument for the mini is 
that it gives the user independent control 
of his computing operations. Against 
this, he is left with the problem of 
finding the means to continue operations 
when the system malfunctions, whereas 
a bureau will provide full back-up to 
cope with that circumstance. It is often 
argued that the technology of computing 
1s best left to the specialists. 

Should you move into computer 
operations, even on a small scale, you 
will need very competent staff with 


certain expertise. These are hard to find 
and no less hard to retain, particularly in 
large cities where skills are at a 
premium. 

When staff prove less than satisfactory 
it is a problem, under present legislation, 
to dispose of them without heavy 
penalty. In fact, some managements now 
take the view that it is wise to contract- 
out as many services as possible rather 
than engage permanent staff, deplorable 
as that may be. (Can one dismiss 
an employee for going to sleep on the 
computer?) 

For reasons such as these, the 
minicomputer will probably not displace 
bureau services. Bureaux, in fact, have 
been quick to combine the best of both. 
Many now offer turnkey services that 
provide a minicomputer on the client’s 
premises linked to the bureau’s own 
installation. In such cases the mini is 
designed to handle most routine func- 
tions, while the bureau’s mainframe 
computer operates as a ‘number 
cruncher’, handling, say, a company’s 


financial planning information or 
national sales statistics. 
A simpler means of accessing 


mainframe computers is via a terminal. 
This leaves the computing function and 
responsibility for maintenance of the 
service in the hands of the specialists. 
The terminal is simply a device for 
talking to the computer, though it may 
be quite a sophisticated piece of equip- 
ment with a variety of facilities built in, 
even to the extent of having its own 
computing capabilities. 

For some time, paper tape has been 
the medium used for storing data to be 
transmitted on many types of terminals. 
As with telex operations, the user often 
finds it cheaper to prepare tape in a quiet 
corner of the office and then check and 
transmit the completed tape. When ter- 
minals were slower than they now are, 
this was more economic than typing the 
message directly on to the keyboard, 
because at that time the cost of storing 
data on the computer itself was high. 
Storage cost has come down con- 
siderably. 

One effect has been that paper tdpe as 
a data preparation medium is now 
rivalled on cost and convenience by mag- 
metic media such as cassette tapes or 
floppy disk drives. These are more 
durable, faster, and more reliable than 
paper tape. They are also a highly con- 
venient method of storing data locally, 
although they are niore expensive. 

The first generation of telegraphic ter- 
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minals operated at about five to seven 
characters of printing per second. Speeds 
up to 120 cps are now achieved using the 
matrix type of printer. Where high 
quality printing is required, slower ter- 
minals printing by the ‘daisy wheel’ 
method are more suitable. These operate 
at 55 cps. This trend towards higher 
speeds means that information can be 
retrieved and displayed more quickly. 

Once the point of development was 
reached at which users were enabled to 
recall information within seconds, the 
need for a print-out facility became 
debatable. The alternative technique of 
displaying information on a cathode ray 
tube screen is much more efficient than 
searching for data through a roll of 
paper. (It also saves a great deal of scarce 
raw material.) The overall cost of a VDU 
terminal is already very attractive: the 
equipment itself is currently about two- 
thirds the price of a basic printer ter- 
minal, and will become even more 
favourable. With increased usage the 
cost of this equipment will fall to the 
level of a domestic TV set, whereas 
the cost of printers is unlikely to show 
such a change. 


Visual display 


The VDU is by now a very familiar 
piece of hardware. It is standard equip- 
ment in banks and building societies for 
accessing information on customers’ 
accounts, at airline desks for checking 
the availability of seats on each flight, 
and in other similar situations. This 
method of displaying information has 
many advantages over printing. A 
printer terminal cannot erase a 
character; a VDU terminal can — simply 
be moving the cursor (which indicates 
the next position to be printed on the 
screen) to the appropriate point on the 
screen and overwriting. 

Editing during data preparation is 
easy; you can delete or insert characters, 
words or whole lines, and virtually move 
matter to any position required. No 
longer, therefore, is the VDU just a ‘glass 
teletype’, as it was.once called, but a very 
powerful new device with extra applica- 
tions of its own. Hence the phenomenal 
growth of sales and the reversal of 
market shares held by printer terminals 
and VDUs. 

At this point the processor chip (or 
microcomputer) enters the picture again. 
The cost of a chip to the equipment 
manufacturer today can be as little as £5. 
This has enabled terminal makers to 


introduce functions of intelligence and 
memory into equipment at quite modest 
cost, and so convert the terminal into a 
kind of computer. 

Intelligent terminals are capable of 
holding several ‘pages’ of information 
such as text, tabulations, programs, 
accounts or any other display, including 
graphics. They can store thousands of 
characters for instant retrieval. Changes 
to text and layout can be simply 
undertaken. These terminals can be used 
for many everyday functions. Here are 
some examples: 


(1) In data preparation; 

(2) In word processing; 

(3) In typographical work (both in 
general printing and in newspaper 


production — a contentious issue at 
the moment); 


(4) In information retrieval, particularly 
where the information to be retained 
is greater than can be displayed on a 
single screen; 


(5) In form-filling, retaining the format 
of the form in the memory and 
transmitting only the other data. 


Intelligent printing terminals can be used 
for: 


(1) Plotting graphs, with full annotation; 


(2) Columnization of printing under local 
control; 


(3) Proportional spacing of matter with 
left and right justification of margins; 


(4) Emboldening of printed matter ; 


(5) Change of typeface; and many other 
functions. 


Still more facilities, such as the ability 
to display complex drawings and 
pictures and to use colour, are available 
and further developments are round the 
corner. So how does the potential user 
arrive at a correct decision? What about 
renting, for example, in order to evaluate 
equipment before purchase or to allow 
freedom for change? 


The high cost of mainframe computers 
and the rapid change in technology has 
always predicted a rental market in 
central processors. This equipment is 
largely made by multinational companies 
that are financially structured to run 
their own comprehensive rental 
programmes. 

Most terminals, on the other hand, are 
made by companies that are not geared 
to running rental programmes. All but a 
few have reinvested their spare resources 
into developing their products and 
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‘makers, 


expanding their world markets. Market 
expansion, at between 20 and 40 per cent 
a year, has enabled them to ignore the ` 
need for rental even though the users’ 
need is probably as great as in the case of 
mainframes. 

This need arises from the same factors 
as the reasons for renting mainframe 
computers — the wish to have a limited - 
commitment, the desire to be free to 
upgrade equipment, and the constraints 
of cash flow. Users learned that software 
commitment stemmed from the choice of 
hardware manufacture, and a change 
could be made only in the direst 
emergency. 

Cash flow requirements were assisted 
by financial leases which, due to the 
commitment involved, attracted very 
competitive interest rates. So rental 
provided the flexibility that progressive 
users sought in order to be able to benefit 
from continuously improving 
technology, and the rental of terminals 
has been made possible, not. by the 
but by specialists without 
attachment to any particular make or 
concept of operations. 

Most users and potential users today 
recognize that rental of equipment is not 
a financial alternative to leasing but the 
means of maintaining technical flexibility. 
This, of course, can mean different things 
to every user, and even to different 
departments within the same organization. 


Capital or revenue? 

Many organizations, whether public 
company, professional firm, government 
department or agency, educational 
establishment or other institution, draw 
a clear distinction between capital 
expenditure and limited revenue 
expenditure. The former, whether large 
or small, generally needs to be allocated 
in annual budgets and approved after 
careful justification. 

The accountant, administrator or 
manager who sees an advantage in utiliz- 
ing either a bureau service or an in-house 
computer facility via a terminal to 
perform a particular function can escape 
from the constraints of capital restric- 
tions by using revenue funds for renting 
a suitable terminal. He thereby avoids 
the long-term risks of purchasing and the 
delays in justifying capital expenditure 
proposals. He can achieve a short-term 
or intermittent solution to his need that 
can be converted, after suitable 
experience, to a Jong-term solution. 

Rental clearly offers a more flexible 
approach to the choice of equipment, but 


the user still faces the problem of the 
range of terminals on offer. 

Some of the types have been named 
above. All these operate at different 
speeds, different ways (asynchronous, 
bisynchronous, or synchronous) and in 
different codes (ASC II, EBCDIC). The 
need for expert and impartial advice 
seems apparent. Mainframe 
manufacturers are reluctant to recom- 
mend a source of terminals, and terminal 
manufacturers naturally recommend only 
their own, with a tendency to bend the 
user’s requirements to fit their products. 


Intermittent needs 


Some users have peak or intermittent 
needs for terminals. Among these are 
organizetions handling special events, 
firms running courses or seminars, com- 
panies mounting exhibitions, educational 
establishments undertaking research 
projects. Rental could be a very 
economic solution in such cases. 

For the long-term user, on the other 
hand, there are considerable advantages 
in being able to try out equipment before 
making a final commitment, while new 
users of computer techniques often find 
that once they are familiar with the 
method and scope of operations they 
wish to upgrade their terminal quickly 
and inexpensively to a more powerful 
and intelligent device. 

Word-processing has already been 
mentioned. This is an area of computing 
that is much talked about today. We 
hear talk of the ‘paperless office’ being 
round the corner. Certainly this develop- 
ment is already making itself felt in 
many places, notably in solicitors’ offices, 
and is being widely predicted as the 
means of upgrading secretaries’ func- 
tions and abolishing routine filing work. 
Management can evaluate this new 
technology at moderate cost by renting 
the equipment most suited to their needs 
from the extremely wide range now 
available. 

Terminals linked to computers can be 
profitably used by almost any business, 
whatever its size and however com- 
plicated or technical its requirements 
may be. Within a very few years they 
will become basic office equipment, just 
as electric typewriters, electronic 
calculators and copiers have done. 
Within the same time-span, significantly 
new technical developments will 
undoubtedly take place and equipment 
will become even more wide-ranging in 
its facilities. The new user will certainly 
need to keep his options open. 
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Labour Market 
Comparisons 


Only British condescension at its most 
condescending, one would think, could 
label the entrepreneurial manufacturers 
of Hong Kong, Singapore, South Korea 
and Taiwan ‘the new Japanese’. The 
implication in such a description is that 
the furiously developing four are at the 
same industrial stage as were the 
Japanese when they set about proving 
they were neither copyists nor exploiters 
of cheap labour. 

Accusations of ‘cheap labour’ have not 
always been supported by facts — and 
that makes particularly worth while an 
attempt in Citibank’s latest Economic 
Letter to fill the labour cost information 
gap. At present it appears that the four 
Asian pace-setters are at the leading edge 
of long-term changes in the international 
pattern of production. 

There is no doubting the vast 
difference in labour costs between the 
Top Ten and the ‘Pace-setting Four’. 
From among the United States, Belgium, 
Britain, Canada, France, Germany, Italy, 
Japan, the Netherlands and Sweden, the 
mid-1978 ‘hourly compensation’ ranged 
from a Belgian/Swedish peak of $9-88 to 
a British ‘low’ of $4-24 with Japan 
second from the bottom at $5-65. 

Hourly compensation, incidentally, 
covers a good deal more than hourly 
wages. It includes gross pay as well as 
employers’ contributions to statutory, 
contractual and voluntary insurance and 
other benefit programmes. In countries 
where social programmes are highly 
developed, average hourly compensation 
is sometimes almost double the average 
rate of hourly earnings. 

That colours the comparison of the 
“Top Ten’ average hourly compensation 
of $7-73 with the $0-82 average of the 
‘Developing Four’ — where the Hong 
Kong figure of $1-05 heads Singapore at 
$0-85, Taiwan at $0-75 and South 
Korea at $0-64. 

The textile and clothing industries are 
generally accepted as having been the 
major sufferers from the ‘New Japanese’ 
and Citibank’s figures of labour costs 


under ‘apparel’ show that British and 
Japanese costs are virtually on a par at 
$2-20 and $2-11 with, in the ‘Top Ten’ 
countries, Germany at the labour cost 
top of $5-64, Belgium at $5-33, United 
States and Canada in the $4-50 region, 
Italy as high as $3-99 and France at 
$3.72. 

In Hong Kong, however, the figure is 
down to $0-96, in Taiwan it is $0-56 and 
in South Korea $0-40. 

Where developing countries are 
making inroads into industries 
dominated by “Top Ten’ countries, such 
as the car industry, the difference in 
labour costs is also pronounced. South 
Korea — a developing force — has an 
hourly compensation figure equivalent to 
$1-08 in its motor industry. Mexico at 
$2:73, Spain at $3-10 and Brazil at 
$1-97 are other figures far below the bulk 
of car industry figures elsewhere. 

The United States figure is as high as 
$11:59, with Germany the next highest 
at $9-46. Sweden at $8-92, France at 
$6-13, Italy at $5-82 and Japan at $4-61 
all have an hourly compensation figure 
ahead of the British level of $3-87. In 
short, the British car industry is losing 
its own home market despite being the 
lowest labour-cost-content industry 
among the established car-producing 
countries. 


No guide 


But Citibank’s review points out that 
the difference in labour costs is not 
necessarily a guide to the relative com- 
petitive strength of the countries. One 
reason for that is that low levels of com- 
pensation are usually associated with 
low levels of labour productivity. An 
entrepreneur whose labour costs are low 
probably has little incentive to buy 
labour-saving equipment that raises 
output per hour worked. 

Unit labour costs would give a much 
more valuable insight into countries’ 
competitive strength, but Citibank 
regrets ‘there is little or no data available 
on the unit labour costs of newly emerg- 
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ing nations’. Whether or not the insight 
on unit costs would make much 
difference to comparisons is debatable; 
but it cannot be denied that countries 
such as Taiwan and South Korea have 
been quick to win footholds in several 
highly competitive sectors. 


Pending shift 


As Citibank says, the low-priced output 
of new shipyards and steel mills in 
developing nations has intensified the 
problems facing steelmakers and ship- 
builders in advanced countries. But the 
available evidence, it is considered, ‘gives 
no solid basis for believing that the Top 
Ten are headed for a long economic 
decline, simply due to the emergence of a 
new tier of rapidly industrializing 
countries’, 

All the same, the ability of those 





countries to combine modern technology 
and low-cost labour has convinced some 
analysts-to portend tremendous shifts in 
the world economy. Between 1973 and 
1977, the developing countries increased 
their share of the industrial nations’ 
imports of finished consumer goods from 
16-1 to 19-9 per cent, and in 1977 nearly 
47 per cent of US imports of those goods 
— cameras, textiles, clothing and 
household appliances — came from 
developing countries. 

While not agreeing with it, Citibank 
quotes “one respected French journal’ as 
contending that Asian rates of industrial 
and economic growth of the past decade 
could take a guantum leap if the Chinese 
market is eventually opened up to South 
East Asia’s exports. If that happens ‘the 
economic centre of gravity of the world 
could undergo a spectacular shift to the 
East’. 


Retort Courteous 


The piratical type of takeover bid that 
played havoc on the industrial high seas 
in the 1950s and 1960s may be a thing of 
the past; but the ‘softly, softly’ approach 
now fashionable seems just as 
unwelcome to the affected company. The 
present practice appears to be to 
announce publicly that Company A has 
informed the board of Company B that 
there could possibly be an approach 
which might conceivably lead to an offer 
for B’s shares, should B’s board feel 
disposed to have a preliminary talk. 

That is a very different approach from 
bid terms being slapped on the 
boardroom table without so much as by- 
your-leave, and without any prior con- 
sultation. In the old routine, of course, it 
was possible to build up a big launching 
pad of a stake in the company concerned 
without having to tell a soul; nominee 
holdings and ‘warehousing’ made that 
possible. 

That is no longer as easy as it was, if 
it is possible at all. Furthermore, the 
board of a company now receiving the 
merest whisper of a possible bid 
approach is obliged to announce the fact 
to the Stock Exchange. Too many 
announcements too soon may be a conse- 
quence of such a Stock Exchange 
requirement; but that is considered pre- 
ferable to too few statements, made too 
late. 

One of the ways of preventing insider 
dealings is for the Stock Exchange to call 


for the earliest possible statement on any 
takeover approach or on any approach 
that may be construed as likely to lead to 
the possibility of a bid. But the ‘softly, 
softly’ approach does not necessarily 
have the salutary impact of a slapped-in 
bid. 

General Electric’s soft approach to 
Avery’s, for example, was just as politely 
spurned as it was most politely made. As 
in any major takeover, there is always 
the matter of commercial logic and 
industrial sense to be considered; the 
bidder always insists that there are both 
in his plans, and the biddee invariably 
insists that there is no such thing. 

Avery’s took that view of GEC’s 
approach even after detailed discussions, 
and visiting ‘various GEC factories and 
research facilities at GEC’s invitation’. 
GEC in effect said ‘Look at this and see 
the commercial logic and industrial sense 
in being taken over’. Avery’s effectively 
replied ‘It’s very kind of you and you 
have some very fine plants; but we don’t 
see what it has to do with us.’ 

GEC originally talked of its 
‘technological capabilities and world- 
wide facilities and financial resources’ 
which would make the group ‘uniquely 
well-placed to strengthen Avery’s 
activities’. Avery’s in turn said, ‘As an 
independent company, Avery’s has been 
able to expand into new markets 
whenever profitable opportunities have 
arisen, and it has not been and does not 
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expect to be constrained from expansion 
by lack of financial or technical 
resources’. 

And all this before an effective bid had 
been made, and as long as seven weeks 
after GEC’s original tentative approach 
which suggested a price of 225p a share! 
All the familiar almost traditional state- 
ments are now made, it seems, before a 
bid is placed on the table. 

It is rather like the performance of a 
magistrates’ court hearing all the 
evidence in public before deciding that 
there should be a trial. Where takeovers 
are concerned, it is rare that the 
‘defendant’ — in the shape of the subject 
of the bid — is not finally put to the trial 
of a full-scale takeover bid operation. 

The change in takeover market condi- 
tions is the subject of comment by Mr 
Nicholas Stacey, deputy chairman of 
Chesham Amalgamations & Invest- 
ments. He remarks on the virtual 
absence of any company chairman being 
hell-bent on fighting contested bids and 
anxious to demonstrate his virility. 

Those days, he considers, are probably 
gone for ever; ‘even the biggest inter- 
national companies like GEC and 
Rockwell are nowadays engaged in 
leisurely conversations about “getting 
together”’. Although it may be too late 
to speculate that, as a result of much 
better corporate manners, the incubation 
period in initiating, negotiating and com- 
pleting acquisitions has been extended, 
that at least has been most noticeable in 
connection with deals carried out by 
Chesham. 

Mr Stacey considers it appropriate to 
define growth by acquisition as ‘buying 
time’. The fact that most acquisitions 
are relatively small, at something just 
over £1 million, confirms the notion that 
many acquisitions are made mainly for 
diversification in fields where an existing 
public company would not wish to 
venture as green fields investments. 

The entrepreneur establishes the 
business and the public company buys it 
when the teething troubles are over. 
This, to Mr Stacey, is ‘another telling 
reason why the need for new business 
formation ~ the prerogative of the 
entrepreneur — is so important’. 


Motor Market 


That cheap labour is not the answer to 
the problems of industrial success or 
even the reason for it is demonstrated 
clearly by the full 1978 figures from the 


Society of Motor Manufacturers and 
Traders. Citibank’s figures (page 73) 
show that British labour costs are the 
lowest of any of the car-manufacturing 
industries in Europe and even lower 
than in the Japanese industry. 

But last year British car manu- 
facturers lost further ground in their 
own home new car market where 
importers raised their share to 49-3 per 
cent from the 45-4 per cent of the pre- 
vious year. Japanese cars accounted for 
10-96 per cent of the market, compared 
with 10-61 per cent in 1977, while EEC 
countries excluding Britain took 32-8 per 
cent compared with the previous year’s 
31-1 per cent. Even Comecon countries 
raised their market share from 1-8 per 
cent to 2 per cent. 

New car sales in the UK, at 1,591,941, 
were at the highest level since the record 
1,661,642 in 1973, but fell just short of 
the trade forecast of 1-6 million. But 
they were as much as 20-3 per cent up 
on 1977. 

In December 1978, importers had as 
much as 53-3 per cent of all sales com- 
pared with 44-8 per cent in December 
1977 and the record penetration of 53-8 
per cent in August 1978. Strikes in the 
industry held back the supply of British 
cars later in the year. 

It will be strange indeed if strikes of 
some kind or another do not hold up 
British car production this year, 
although the Society of Motor 
Manufacturers and Traders does not 
believe that the fall off in sales in recent 
months represents the end of the boom 
in the car market. 


Adventure in 
Krugerrands 


‘Taxmen prefer to tax income rather than 
capital gains, for the simple reason that 
they get more. The signs now suggest 
that some Inspectors of Taxes are trying 
to extend this basic code of conduct to 
profits made on Krugerrands. 

Traditionally any gain on 
Krugerrands, the nearest the UK 
investor can get to holding gold bullion, 
has been classified as a capital gain, and 
taxed accordingly at a maximum rate of 
30 per cent. 

But accountants Deloitte have noticed 
that some tax inspectors now take the 
attitude that dealing in Krugers is ‘an 
adventure in the nature of trade’ and any 
profit, therefore, should be taxed as self- 
employed earnings. The Revenue case is 


that the coins are not the kind that 
numismatists collect just to sit and look 
at, and have been purchased with the 
profit motive clearly in mind. If the 
taxman can prove that investors have 
been buying and selling for a profit, then 
he is likely to make a spirited attempt to 
get his slice in the way of income tax. 
This change of heart is bad news for 
Kruger devotees now sitting on fat gains. 
Following closely in the wake of gold, 
which rose from $165 to $226 during 
1978 and hitting a peak of $245 in 
October, Krugers have also performed 
well. They rose from their January 1978 
price of £90 to finish the year at {117 — 
showing a healthy 30 per cent gain for 


investors in a year when the FT All-share 
Index scarcely moved. 

With many speculators now thinking 
about cashing in their gains the tax posi- 
tion should be carefully considered. 

Stockbrokers Grieveson Grant recom- 
mend attack as the best form of defence 
if the taxman becomes troublesome. 
Their Mr Graham Mann says that some 
investors have had trouble with the tax 
inspector immediately responsible for 
their affairs, but adds that the ruling has 
usually been reversed when taken to a 
higher level. 

He adds: ‘Our advice is to fight any 
attempt to treat gains on Krugerrands as 
income’. 


Friendly Funds 


A £40,000 million activity which rarely 
gets much mention in financial circles 
is the network of friendly societies. 
During 1977 their total funds increased 
by £6,500 million from over 17,400 
organizations. 

The latest report from the Chief 
Registrar of Friendly Societies, Mr Keith 
Brading, covers those societies which 
provide benefits, in particular sickness 
and life assurance. It is this sector of the 
friendly societies movement where the 
figures can be boosted by the big 
industrial assurance companies, such as 
the Prudential; but even so, total funds 
of the 568 societies embraced in Part 1 of 
Mr Brading’s report, and their 4,283 
branches, accounted for total funds of 
more than £1,075 million, an increase of 
£55 million. 

Industrial assurance, in which there 
were 58 collecting societies and 12 
industrial assurance companies, involved 
nearly four million new industrial 
assurances for premiums of £112-5 
million, nearly £10 million more than 
1976. Total industrial assurance funds of 
the collecting societies amounted to £541 
million at the end of 1977. 

Total premium income on all 
industrial assurance business in 1977 
was £515-5 million, compared with 
£464-25 million in 1976; while total 
industrial assurance funds of the com- 
panies and collecting societies amounted 
to £3,355-75 million. 

But from the ‘big boys’ Mr Brading’s 
report also extends the other way to the 
small fry. In that category can be placed 
the cattle insurance societies. At the 
close of 1977 there were four such 


societies with 76 members. Funds 
amounted to £7,500 and £28 was paid 
out in benefits during the year in 
furtherance of the societies’ provision of 
insurance against loss of cattle, sheep, 
lambs, swine, horses and other animals 
by death from disease or otherwise. 

Obviously the report is somewhat 
historical in nature, but it does provide 
figures to back up some of the known 
investment trends during 1977. 

The 1976 trend among collecting 
societies towards higher investment in 
British Government and British Govern- 
ment guaranteed securities continued 
during 1977. At the year end investments 
so held accounted for almost one-third of 
all investments compared with 
approximately one-quarter at the end of 
1976. 

As a contrast to the swing towards 
‘gilts’ and other government securities, 
there were decreases not only in the 
proportions, but in the amounts invested 
by way of mortgages on land and build- 
ings and in British municipal and county 
securities. At end-1977 the aggregate 
market value of quoted securities held by 
collecting societies were {44-7 million 
higher than the aggregate book amounts, 
compared with a shortfall of {54-58 
million at the end of 1976. 

A similar change in the investment 
pattern was apparent in other societies 
without branches which stepped up their 
holdings of gilts from around one- 
quarter at the close of 1976 to nearly 
one-third 12 months later. 

Market value of non-branch societies’ 
quoted securities was {12-42 million 
above the book value compared with a 
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shortfall of {31:77 million shown in 
1976. It has been estimated that 41 per 
cent of investments consisted of 
mortgages; 29 per cent was held in 
British Government, British Govern- 
ment guaranteed and British municipal 
securities; 22 per cent in land and build- 
ings; and 8 per cent in other invest- 
ments. 

During 1977 taxable business was 
transacted by 40 societies who wrote 
new business totalling almost £284 
million in sums assured. Over 79 per 
cent of the total sum assured was 
attributable to four societies: the 
Liverpool Victoria with {101-5 million, 
the Royal Liver with {77-7 million, the 
Police Mutual at £34-8 million and — 


something which should please Mr 
Brading’s department staff of 119 — the 
UK Civil Service Benefit with {12-3 
million. 

The 52-page report, including selected 
results of cases and claims brought 
before the Registrar, is a mine of infor- 
mation and throws up facts and trends 
on every page. 

Of new business taken on in the 
insurance sector, annuities increased in 
significance for friendly societies. 
Further to underline the investment 
swing towards gilts and the higher yields 
obtainable 12 and more months ago, net 
surplus margins improved for the 
societies from the 38 per cent in 1972 to 
42 per cent of benefit funds. 





A Matter of Interest 


Prospects of a first-quarter gilt-edged 
‘boom’, never particularly bright, are 
now considered dim indeed. Even before 
the pay surge became as obvious as it 
now is, the view was gathering strength 
that the second half of 1979, rather than 
the first half and certainly rather than the 
first quarter, would be the period of 
falling interest rates. 

But now the prospect has worsened 
further still. Banking figures suggest that 
the present level of interest rates, rather 
than any pressure of the Bank of 
England’s imposed ‘corset’ control on the 
banks, is reining back the pace of the rise 
in bank lending. Since there is now con- 
sidered little prospect of interest rates 
coming down, the level of rates must 
continue to exert pressure. 

If wage settlements are going to run in 
the 15 per cent-plus region, accompanied 
by the turmoil of economic upheaval on a 
‘strike first and talk later’ basis, then 
there is neither likelihood nor justifica- 
tion for any dismantling of the present 
higher interest rate structure. There 
could even be justification for building it 
higher still. 

The authorities have been relatively 
successful in selling gilts as the result of 
enforced high gilt yields but still have 
probably some £500 million more to do 
at least. Operations outside the gilt 
market in terms of National Savings and 
tax certificates are still considerable — 
but they rely on current interest rate 
levels for further support. Those levels 
meanwhile remain the subject of upward 


76 


pressure from the still rising trend of 
United States interest rates quite apart 
from the uncertainties of the home 
industrial and economic situations. 

Forecasts of eventually lower interest 
rates late in the year are beginning to 
fade, in the same way that forecasts of a 
single-figure inflation rate have similarly 
faded. Forecasters who were looking for 
a 9 per cent inflation rate, at worst, by 
the end of 1979 are now talking in terms 
of 10, 11 and even 12 per cent in some 
cases — with the proviso that such rates 
will only develop provided the average 
wage advance is around the 13 per cent 
mark. 

Since that assumes wage settlements 
in the public sector well within the 
Government’s guideline, such forecasts 
cannot possibly be made with any degree 
of confidence. In fact, any firm forecasts 
of end-1979 inflation rates at this 
juncture must be treated with a consider- 
able amount of circumspection. 

Certainly in the building societies, 
where people are apt to take a more 
realistic view of interest rate prospects, 
there are few if any forecasts of a 
foreseeable move towards lower interest 
rate levels. The only quasi-bullish factor 
is that this is a General Election year and 
the Government, with its wages and 
economic policies completely in tatters, 
could yet throw caution and economic 
sense to the winds and attempt to bribe 
its way back to power. 

Presently the Chancellor of the Ex- 
chequer is going through the motions of 


THE ACCOUNTANT, January 18th, 1979 


laying down the economic law — just as 
he and the Prime Minister did at the 
TUC and Labour Party Conferences. 
There has, as yet, been little evidence 
that the laid-down law will be put into 
effect; if it eventually is, then interest 
rates are more likely to go further up 
than they are to go down. Each succes- 
sive battle against inflation needs a 
higher level of defensive interest rates if 
the inflation war is to be won. 

If wage settlements and the 
accompanying strikes pressage a return 
to runaway inflation, then lower interest 
rates at any time this year can be 
considered doubtful — if not out of the 
question entirely. Experience this decade 
has proved that inflation, once into 
double figures, takes an extremely strong 


hold. 
The stronger the hold, the weaker the 


prospect of lower interest rates. In fact, 
it may be said that lower interest rates 
under current conditions would indicate 
that the Government had given up any 
remaining pretence of economic policy, 
and was placing its political hopes on 
General Election economic bribery. 


Still Her 
Best Friend 


At the equivalent of £1,260 million, sales 
of rough diamonds through the Central 
Selling Organization (part of the De 
Beers group) inevitably reached a new 
peak; inevitably, that is, since the 
Central Selling Organization’s posted 
prices have risen in total by close on 75 
per cent in the past two years and 
because precious stones and precious 
metals remain the most popular of infla- 
tion and currency hedges. 

The Central Selling Organization 
accounts for more than 90 per cent of 
rough diamond output sold through its 
ten diamond ‘sights’ or sales during a 
year. There have been some minor signs 
of slackening demand in the past two 
sights, but the year’s out-turn was still 
above diamond market expectations. 

Demand has apparently been ‘across 
the board’, with no clear dominant 
influence. In fact, price surcharges 
introduced early last year were 
noticeably successful in pinching out 
undue speculation before it had time to 
take hold. In all probability diamond 
demand will continue strong — but there 
is a view expressed in the precious 
stones and metals markets that 1979 
may prove silver’s year. 


£. 


RISK RESEARCH GROUP 
(LONDON) LIMITED 


announce 
three important conference events 


(1) CAPTIVE INSURANCE COMPANIES 
— Establishment, Operation, 
Management: a 3-day course offering 
practical guidance on setting up and 
managing a captive, advantages and 
disadvantages, problems encountered, 
methods of operation 


January 23rd—-2 5th, 1979, Marriott Hotel, 
Amsterdam 


(2) PRODUCT LIABILITY — MANAGING 
THE RISK — an entirely new course 
which under three main themes of ‘the 
legal position’, ‘the multi-national 
company’ and ‘framework for managing 
the risk’ will evaluate product liability 
risk and illustrate how that risk can be 
financed and controlled. 


February 6th—8th, 1979, Marriott 
Hotel, Amsterdam 


(3) THIRD INTERNATIONAL CAPTIVE 
INSURANCE COMPANIES 
CONFERENCE — anyone involved in 
international business or the insurance 
industry should not miss this 
opportunity to review current and future 
developments in the worldwide captive 
movement, an industry which continues 
to expand and has become increasingly 
complex. 


March 20th-22nd, 1979, Princess 
Hamilton Hotel, Bermuda 


Full details available from: 


Gillian Morley, Risk Research Group 
(London) Ltd 

Bridge House, 181 Queen Victoria 
Street, London EC4V 4DD 
Telephone: 01—236 2175 

Telex: 8811636 


RRG was formed to meet the need for a 
completely independent consultancy in the 
fields of risk management and insurance. 


“Aren't 20 million 


Britons a 
deserving cause? 





A An Pee raed A aiapeol 


Today there are nine million ex-Service men and 
women, and their eleven million dependants. At some 
time or other any one of them could need your help. 

Some are war widows, others are the sick and aged, or 
war veterans. As such they face a struggle for food, fuel 
and clothing, living on pensions and allowances that can't 
keep pace with inflation. 

If you believe they have a right to these essentials 
you can help them by giving something on Poppy Day. 

Better still, make a provision in your will, or take out 
a deed of covenant now. 

It could ease the suffering of a fellow Briton. 

You can get more information from The Royal British 


Legion Appeals Department, Maidstone, Kent Mie is 





Telephone: Maidstone (0622) 77172. 


The Royal British Legig 


Registered under the Charities Act 1960. 


_ The professional bookshop 


151 Strand 
London WC2 


01-836 0832 


Books for all professional people 
and for students of the professions. 
Over 1,500 titles in stock: any title 
on professional subjects obtained 
on request. Personal advice and 
guidance always available. De- 
liveries by post to any destination. — 
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For Expatriates 


In June 1978, Quest Fund Management 
(Jersey) Ltd, set up three off-shore funds 
intended primarily for working 
expatriates who were non-resident for 
UK tax purposes. The Sterling Fixed 
Interest Fund aims for a high yield with 
protection of capital, while a dollar 
denominated international bond fund is 
invested world-wide to provide a high 
yield with protection of capital. An inter- 
national securities fund also is 
denominated in US dollars, being aimed 
at capital appreciation rather than 
income, through world-wide investment. 

More recently, Lloyd’s Life Assurance 
(Isle of Man) Ltd, has started issuing 
policies which can be linked to these 
funds. There is a straight-forward single 
premium bond, and also a ten-year 
policy where, after the first ten years, the 
policy holder can choose to retain it for 
growth without paying further pre- 
miums, extended on a year to year basis, 
or convert it by means of a nominal 
premium to a whole life policy — from 
which tax-free withdrawals will be 
possible after return to the UK. 

A new policy, known as the One Plus 
Pian, is a monthly savings contract, 
where the investor is only committed for 
one month at a time. Thus an investor 
secures a series of single premium bonds. 
In common with direct investment into a 
Quest Fund, there is a share exchange 
scheme, switching facilities and a special 
bed and breakfast facility before an 
investor returns to the UK. 


Cover for 

Affinity Groups 

Five years ago, Cannon Assurance 
started providing discounted term 
assurance for affinity groups. The 


Automobile Association was the first 
group. Now, Cannon Assurance has put 
its message 20 million times to six 
million people, through 40 different 
associations, by means of mailings, 
inserts, advertisements in associations’ 


magazines, etc. Currently, it has a 
waiting list of associations to handle. 

In the main, the affinity groups are ‘up 
market’, since it is felt that there is a 
greater awareness of the need for 
insurance protection, and members are 
prepared to buy it at an earlier age than 
members of other groups. Normally, 
where Cannon Assurance operates a 
scheme for an association, five per cent 
of all premiums are paid as commission 
to the association. Because there is no 
real ‘selling’ involved, the lapse ratio 
from this business is very low. 

In common with other methods of 
selling life assurance, the lapse ratio is 
worst in the first year, the second year 
being rather better, and then it tapers 
right off. 


Gilt Fund 


Abbey Unit Trust Managers have 
introduced the Abbey Gilt and Fixed 
Interest Unit Trust. The aim of the 
trust, which will be managed by Abbey 
Life Investment Services (currently 
managing gilt portfolios valued at £150 
million) will be to provide investors with 
the opportunity to benefit from prevail- 
ing high interest rates. This will be not 
so much in terms of a high income yield, 
but in creating attractive capital gains 
when interest rates start to drop. 

Since capital gains, being much more 
favourably treated for tax purposes, 
often are of more value to investors than 
income, the intention is to concentrate 
on the generation of such gains. As a 
result, the initial offered income return is 
only 37 per cent. 

The managers have said they hope 
that, in due course, the Government will 
end the unfair anomaly, whereby 
unfranked investment income is taxed at 
corporation tax rates. ‘Should such a 
change occur, the income attractions of 
such trusts will be considerably 
enhanced; the new trust is structured so 
that it can benefit immediately.’ The 
managers are accepting shares, as well as 
cash, from investors wishing to use the 
Abbey share exchange scheme. 


Limited Downside Risk 


Reporting to the holders of units in 
Tyndall Scottish Capital Fund, the 
managers have said that the unit price 
rose by 62-3 per cent since it was taken 
under management in July 1976 to the 
end of the accounting period in October 
1978. 

During the same period, the Financial 
Times Industrial Ordinary Share Index 
rose by 35-6 per cent. In the final 
12 months of that period, Tyndall 
Managers said the unit price rose by 6-7 
per cent, compared with a fall of 1-5 per 
cent in the Financial Times Industrial 
Ordinary Share Index, and a rise of 2-6 
per cent in the Financial Times All 
Share Index. 

Although the main aim of the fund is 
capital appreciation, the distribution of 
income during the 12 months under 
review represented an increase of 47 per 
cent per unit. i 

Pointing out that the weakness of the 
dollar would result in many UK export- 
ing companies showing a lower rate of 
profits gross, the managers said that, 
together with the depressed state of 
world trade and the UK’s internal labour 
and political problems, there was little 
optimism for the short-term outlook. 


Pensions Option 


The Norwich Union Life Insurance 
Society has said that it will be offering 
an “open market’ option with its personal 
pension plans, as permitted under 
Section 26 of the Finance Act 1978. 

At vesting, the cash value of a pension 
can be ‘uplifted’ to purchase an annuity 
elsewhere in the market. No charge will 
be made for the option on both new and 
existing policies, and no deduction will 
be made from the cash value when the 
option is exercised. 

The Society intends that the cash 
value of the annuity shall be calculated 
on the same basis as is used for com- 
mutation. Unlike some life offices, the 
Norwich Union has said it will be willing 
to accept pension transfers from other 
companies. 
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MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty’ years 
of correspondence tuition has produced over 


The Rapid Results College, Dept AH6 
‘Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 


325,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
‘by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 
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Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Merketing, etc. 


Tuition House, London SW19 4DS 


ifs and Buts 


City reviews of economic prospects are 
rather like the Prime Minister’s views on 
his return from the Caribbean: there 
seems to be no problem until the facts 
are faced. 

There are so many ‘ifs’ in assessments 
and forecasts as to make both suspect. 
Thus, in one stockbrokers’ review it can 
be read that ‘If a new government in 
Iran can resolve the crisis, the 
deflationary impact of the oil shortages 
on both the developed and developing 
world should not be severe.’ 'The rise in 
the crude oil price, it is considered, will 
have a more deflationary impact than the 
Iranian situation. 

World inflation, the same review con- 
siders, will be marginally higher and 
world eccnomic growth marginally lower 
than previously projected. But the major 
home-grown unknown quantity is 
summed up in the sentence: ‘Stage 4 is 
barely under way, the balance of pay- 
ments position is just satisfactory, 
inflation has already begun to edge up 
and, in an election year with only modest 
growth in prospect, there must be some 
temptation to pump-prime.’ 

All in all, for the stock market, the 
background is considered ‘unexciting but 
not overwhelmingly depressing’. It will 
be interesting to see what the assessment 
is a month hence. 


Transatlantic 
Commentary 


According to the Bank of America’s 
‘Economic Outlook 1979’ the United 
States economy is at a turning point: 
‘Whether the economy will merely slow 
down in 1979 or slide into a recession 
will be determined largely by the future 
path of inflation and the effects of the 
Carter Administration’s economic 
policies’. 

The Bank admits that the basis for 
1978’s faith that accelerating inflation 
early in the year was ‘temporary’ has 
evaporated. Inflation at an anticipated 
8-5 per cent suggests a mild recession 
with the slowdown concentrated in 
consumer spending — particularly for 
consumer durables — in housing, and in 
business investment. Real GNP growth 
for the United States is projected at only 
1-9 per cent, substantially below the 3-8 
per cent expected for 1978. 


In international monetary trends, the 
Bank suggests that 1978 may be viewed 
as the year when the global adjustments 
to the oil price increases of 1973—74 were 
completed. The OPEC surplus on 
current account has been cut from $68 
billion in 1974 to $34 billion in 1977 
and an estimated $23 billion in 1978. 

Many OPEC countries became net 
borrowers in international capital 
markets last year. They are likely to con- 
tinue as borrowers in view of their 
ambitious development plans. 

But the aggregate balance of payments 
position of non-OPEC developing 
countries stabilized last year at a deficit 
of approximately $20 billion. While that 
is sustainable, the developing countries 
must rely upon the advanced economies 
as markets for their traditional as well as 
their modern export commodities. 

Possible protectionist actions against 
these products by the industrialized 
world could lead not only to a reduction 
in export growth for developing 
countries, but also to difficulties in 
servicing their existing debt. But at a 


time when confidence in the US dollar 
has been shaken the shifts in inter- 
national monetary trends are part and 
parcel of the shift in economic trends. 

Bank of America considers that 
attempts to diversify currency holdings 
and the search for alternative reserve 
assets should not be seen as aggressive 
actions designed to challenge the inter- 
national role of the dollar. They are, 
instead, ‘defensive manoeuvres made 
reluctantly because of adverse US 
inflation trends and the negative 
psychological mood reflected in markets 
around the world. 

‘Stability and improvement in the 
position of the dollar can be achieved’, 
in the Bank’s view, ‘only when the 
United States comes to grips with the 
fundamental causes of its inflation 
problem.’ 

For all the shaken confidence in the 
dollar, it remains this column’s firm 
1979 bet that the United States will 
make a far better fist than the United 
Kingdom of coming to grips with the 
inflation problem. 


Rates and Prices 


Closing prices, Monday, January 15th, 1979 


Bank of England Minimum Lending Rate 


Money Rates 


Oct. 14, 1977 5 % May 5, 1978 85% Day to day 94-103% Bank Bills 
Nov. 25,1977 .. 7 % May 12,1978 .. 9% 7days ..10 -11 % 1month 113—114% 
Jan. 6, 1978 64%  June8, 1978 . 10 % = Trade Bills 2 months 124% 
April 11, 1978 .. 74%  Nov.9,1978 .. 124% 1month 12£% 3 months 121% 
of iG 
Finance House Base Rate : oe eee a =ieN 
December Ist, 1978, 114% 
í l Three Months’ Rates 
Certificates of Tax Deposit Local authority deposits 12} -124 % 
December 11th, 1978: Local authority bonds 11} -12% % 
interest on payment of tax 12}% + 1% per annum Sterling deposit certificates . . 1213-124% 
withdrawn for cash 10% Euro-sterling deposits 124—124% 
‘ z Euro-d osi 4-113 
FT Industrial Ordinary Index Inte obras a F 3 ae 8 
January iSth, 1979, 482-8 
Treasury Bills Foreign Exchanges 
Nov 3 . £10-7973%  Dec8 . £11-5562% NewYork .. 1:9930 Frankfurt 3:7050 
Nov 10 .. £11.9658%  Dec15 .. £11:5769% Montreal 2.3675 Milan .- 1675-50 
Nov 17 .. £11-7284% Dec29 .. £11-5635% Amsterdam.. 4-0000 Oslo 10-1150 
Noy 24 £11.5625%  Jan5 .. £11-5650% Brussels 58-3500 Paris 8-5000 
Dec I £11.5660%  Jan12 .. £11-7855% Copenhagen 10-2800 Zürich 3-3900 
Gilt-edged 
Consols 4% .. a pa Es .. 30} Treasury 134% 1997 .. 7 is .. 981 
Consols 2+% .. bi E ja cee AD Treasury 94% 1999 .. a ae ie. TOF 
Conversion 34% - se oi .. 34% Treasury9% 1994 .. Fa i .. 75¢ 
Funding 34% 99-04 ,. is pi .. 342 Treasury 84% 84-86 .. bis - ». 834 
Funding 54% 78--80 .. ia ie ». 943 Treasury 81% 87-90 .. iA Sa .. 764 
Funding 5+% 82-84 .. Si a8 .» 815 Treasury 34% 77-80 .. ra ss s. 94L 
Funding 54% 87—91 .. aa Si .. 64 Treasury 34% 79-81 .. P a .. 895 
Funding 6% 1993... .. .. 60} Treasury 5% 86-89 .. 20 ww wei 
Funding 64% 85-87 .. a6 ro ce FO Treasury 54% 08-12 .. soe acs .. 464 
Treasury 13% 1990 .. ki yi -. 984 Treasury 24% be Ka fe se. 20 
Treasury 124+% 1993 .. hi ii .. 945 WarLoan 34% s za ka .. 304 
Retail Price Index (Jan. 1974 ==100) l 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89-3 899 90-4 92.1 92-8 93-3 93-7 94:0 94-8 96-7 97-4 98-1 
1974 100-0 {101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124.3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4, 174-1 175-8 1803 181-7 183-6 183-8 184-7 1857 186-5 1874 188-4 
1978 189-5 190-6 191-8 194-6 195-7 197-2 198-1 199-4 200-2 201-1 202-5 204-2 
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Inland Revenue 
Inquiries 


SIR, — It would be possible to reply point by point to Mr 
Dexter’s letter published in your issue of January 4th, but a 
public discussion would be impossible without a review of all 
the factual evidence in the particular case he mentions (which 
we have identified). As Mr Dexter knows, the Revenue rules of 
confidentiality — which are designed to protect taxpayers — 
prevent this. But Mr Dexter’s account of his typical example is 
neither accurate nor complete; and the inferences he draws are 
correspondingly wide of the mark. 

However, it is encouraging to note his realization that at 
least part of the tremendous job done by accountants to create 
‘order out of the chaos of the records of unincorporated 
businesses’ should be in ‘establishing the client’s total sales’, 
although Inspectors of Taxes would not agree that it would 
then be sufficient to estimate expenses | 

Mutual confidence and trust between the accountancy 
profession and Inspectors of Taxes is best founded upon an 
understanding on the part of Inspectors that accountants will 
do their best with the material provided by their clients and 
recognition by accountants that despite their best endeavours 
this material will not always produce a correct answer. It is 
because most accounts do show an acceptable result — and we 
know that this is in large measure due to the work of 
accountants — that Inspectors can accept the very great 
majority of them as a basis for assessment, leaving only a very 
small percentage for investigation. 

We know that Mr Dexter’s clients are not book-keepers or 
accountants. But they ~ and they alone — prepare and keep the 
records upon which their tax assessments depend. They are in 
a position of trust, and I suggest that it is not unreasonable on 
occasions for the Inspector to ask for an explanation of some 
apparent anomaly (eg an abnormally low gross profit rate or 


very low personal drawings) and for the taxpayer to be asked to 
demonstrate that his records are correct. . l 

It seems that Mr Dexter misunderstands the Inspector’s 
motives in offering a quick settlement of an investigation in 
certain circumstances. When an Inspector examines an account 
he does not think in terms of honesty, guilt or innocence, and 
still less of how he can exert ‘improper’ or ‘insidious’ pressure. 
He considers whether the figures are likely to be correct or 
incorrect. If upon investigation he finds they are incorrect he 
then addresses his mind to the degree of culpability. 

In the Taxes Acts, culpability attracting penalties includes 
negligence as well as wilful default or fraud. This does not, 
however, apply to simple error and it is a fact that, in many 
investigations like the one Mr Dexter mentions, the taxpayer is 
given the benefit of any doubt. However, in fairness to other 
taxpayers, errors do have to be put right. 


Yours faithfully, 
D. B. ROGERS 
Director of Operations 


London WC] INLAND REVENUE 


SIR, — I wonder if Mr Dexter and those of a like mind ever 
consider that they have only themselves to blame for the ‘new 
approach by the Revenue’? 

You do not have to be a genius to know that ‘incomplete 
record accounting’ only works in a few limited situations; a 
first-year student of algebra can point out the faults in it. Since 
the Second World War, it has only been a matter of time before 
it was put in the dustbin — and yet accountants who built 
practices on it did not use a part of their time or resources to 
devise another method. 

The tragedy is that some thousands of people are earning a 
living preparing incomplete record accounts when really they 
should be doing something else. How on earth, though, can a 
profession turn and cut its own throat? 

My office now lives a sham. The accounts that show any- 
thing like a decent profit go through so easily that I think that 
the office girl could do them; and the others are now in a world 
for which we were never trained, have little taste and no real 
experience. 


Yours faithfully, 


Bedworth, Nuneaton. ALEX HARRISON, FCCA, FCIS. 
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Technicians 


Courses for Accounting 


by W. M. ALLEN, OBE, TD, BA, LLB 


The Association of Technicians in Finance and Accounting has 
been established by the Institute of Chartered Accountants in 
England and Wales, the Institute of Cost and Management 
Accountants and the Chartered Institute of Public Finance and 
Accountancy. By arrangement with the Business Education 
Council a course has been designed to satisfy the examination 
requirements of the new body with its three streams of training 


and experience. 


The ATFA course has been designed as 
a BEC national course; ie, it is one of a 
large variety of courses in business and 
financial subjects designed to provide an 
educational foundation for a range of 
careers in industry, commerce and public 
administration, suited to candidates 
holding the lower-level BEC general 
award with credit or who hold four GCE 
O-level passes or equivalent qualifica- 
tions. Students aged 19 or over may be 
admitted to the course without 
minimum entry requirements, at the 
discretion of the college principal. 

The standard BEC national course is 
made up of three distinct types of module 
called common core, board core, and 
options. Common core modules are 
designed to develop the basic knowledge, 
understanding and skill necessary to all 
students entering business careers at this 
level; board core modules are directed at 
knowledge, understanding and skill 
relevant to a specific range of careers 
which are the concern of a particular 
board (eg, the Business Studies or the 
Financial Sector Studies boards); option 
modules are of various types including 
more specific knowledge, understanding 
and skill relevant to one or more careers 
within the range of the particular board. 


BEC national awards 


To gain a BEC National Certificate, 
students are required to complete eight 
modules — four common core, two board 
core and two options. For a BEC 
National Diploma, the number of option 
modules is increased to six. ATFA is 
linked with the Diploma scheme, and it 
is to be expected that overwhelmingly 


students will follow the part-time 
method of study over a period of three 
years. 

The course will normally be taken by 
part-time students engaged in some form 
of ‘related employment’. The first two 
years will equate to ATFA Stage 1 and 
represent a standard BEC course with 
two option modules in data processing 
or computer studies and business law. 
The mandatory course structure for 
years 1 and 2 is therefore as follows: 


Common core modules 

(1) People and communications 

(2) Numeracy and accounting 1 

(3) and (4) (Double module) The 


organization in its environment 


Board core modules 

(5) Accounting 2 

(6) Administration in business 

Option modules 

(7) Business law 

(8) Data processing or computer studies 


In year 3 the options allow for three 
streams corresponding with the broad 
areas of accounting employment and 
reflecting the needs of the three sponsor- 
ing bodies — accounting practice, 
industry and commerce, and the public 
sector stream. Students in all three 
streams will take Accounting 3 with 
option modules. 


Experience requirements 


The regulations for ATFA membership 
require that, apart from successful com- 
pletion of the appropriate BEC National 
Level course, a candidate shall have a 
minimum of three years’ practical 
experience appropriate to the stream 
selected. 


OPTION MODULES IN YEAR 3 

Accounting 3 

On completion of this module the 

student should: 

(a) understand the application of historic 
cost accountancy concepts, UK and 
international statements of standard 
accounting practice and current 
statute law to the business transac- 
tions of sole traders, partnerships and 
limited companies; 
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W Joint Working Party on Students’ Societies — subject of this 
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week’s leading article — are David Richards, FCA, Deputy-President, ICAEW; 
Michael Lickiss, a Council member and Chairman, Education and Training 
Directorate, Emile Woolf, BScEcon, FCA, education adviser to ACASS, Teresa 
Montague, Treasurer, CASSL, and Douglas Llambias, FCA, adviser to ACASS. 
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(b) prepare, analyse and evaluate trends 
shown by the financial statements of 
business organizations; 

(c) be capable of writing and presenting 
reports on the accounts of business 
organisations; 

(d) understand the selection and applica- 
tion of appropriate accounting 
methods to the preparation of 
detailed financial statements for use 
as tools of management. 


Cost accounting and budgeting 

On completion of this module the 

student should: 

(a) explain and illustrate the methods 
used in costing jobs, products, 
processes and services; 

(6) explain and illustrate the nature, 
purpose and techniques of budgetary 
control; 

(c) explain and illustrate the uses and 
operation of cost standards and their 
relationship with budgets; 

(d) understand the contribution of cost 
accounting to the management infor- 
mation systems, decision-making and 
performance evaluation. 


Auditing 

On completion of this module the 

student should: 

(a) understand the nature and purpose 
of, and where applicable the statutory 
requirements for, an audit; 

(b) understand the fundamental duties 
and responsibilities of an auditor in 
relation to the business organization, 
to those to whom his report is to be 
made and to other interested parties; 

(c) appreciate the relevance of inter- 
nal control and the extent to which 
reliance can be placed on it; 

(d) appreciate the relevance of auditing 
standards and guidelines published by 
CCAB and observe them in practice; 

(e) conduct a system-based audit and 
other tests in the course of verifying 
the statements under audit; 

(f) understand and apply modern audit- 
ing techniques including flow chart- 
ing and statistical sampling; 

(g) recognize the particular difficulties 
encountered in the audit of records 
maintained on mechanized and com- 
puterized accounting systems. 


Taxation 

On completion of this module the 

student should: 

(a) understand the historical background 
and general administration of direct 
taxation in the UK; 
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(b) understand the historical background 
and general administration of VAT in 
the UK; 

(c) be conversant with the application of 
income tax to all sources of income of 
individuals and partnerships; 

(d) understand the background to the 
introduction of corporation tax and 
be able to select and apply bases of 
assessment appropriate to 
incorporated companies and 
unincorporated badies; 

(e) be aware of the basic principles of 
capital gains tax. 


Client relationships 

On completion of this module the 

student should: 

(a) understand thoroughly the nature 
and extent of the services provided 
for the business community by 
accountants in public practice; 

(b) appreciate the practising 
accountant’s role and obligations 
both to society and to his profession, 
and the contributions he can make; 

(c) understand and apply the art of effec- 
tive communication with clients and 
with the public; 

(d) appreciate the ethical and 
professional standards required of 
members of the major accountancy 
bodies; 

(e) understand the organization of a 
public accountant’s office and 
methods of promoting efficiency in 
the interests of the client. 


Financial practice and control 

On completion of this module the 

student should: 

(a) explain and illustrate the nature 
and purposes of the accounting 
function and its role in the man- 
agement structure; 

(b) explain and illustrate 
systems; 

(c) describe the methods of data process- 
ing, and apply flow-chart and coding 
techniques to accounting procedures; 

(d) explain and apply financial control 
systems and audit techniques. 


financial 


Business organization for 

accounting staff 

On completion of this module the 

student should: 

(a) understand the management chain 
with particular reference to the 
personnel function; 

(b) analyse and evaluate the organization 
and equipment of manufacturing 
units; 
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(c) understand and illustrate the market- 
ing of goods and services. 


Public sector accounting and audit 

On completion of this module the 

student should: 

(a) understand the application of 
accounting concepts and methods in 
the public sector; 

(b) understand and apply the main 
legislative requirements and 
professional accountancy bodies’ 
recommendations for the form and 
content of public sector accounts; 

(c) understand the nature and objectives 
of external and internal audit with 
particular reference to the public 
sector; 

(d) be able to apply auditing principles 
and techniques to the external and 
internal audit functions of public 
sector organizations. 


Public sector organization and 

financial practice 

On completion of this module the 

student should: 

(a) understand the legislative, political 
and economic environment within 
which one specific type of public 
sector organization works; 

(b) understand the objects, functions and 
constitution in one specific type of 
public sector organization; 

(c) understand the structure of manage- 
ment in one specific type of public 
sector organization; 

(d) be able to explain and illustrate the 
purpose and nature of financial 
control and the application of 
financial control systems in the public 
sector; 

(e) recognize the need for and the nature 
and application of financial manage- 
ment in the public sector. 


(The ‘one specific type of public sector 
organization’ referred to in the above 
objectives will, for the norma] part-time 
student, be the type of organization in 
which he or she is working while taking 
the course.) 

For fuller details see the publication 
Option Module Specifications for 
Accounting Technicians, Autumn 1978, 
published by the Business Education 
Council, 76 Portland Place, London 
WIN 4AA. 

Particulars of the experience require- 
ments of the Association of Technicians 
in Finance and Accounting are to be 
obtained from the Secretary, ATFA, 55 
Catherine Place, London SW1. 





NOTICE BOARD 


PROFESSIONAL NOTICES 


Arthur Haslam & Co, Chartered 
Accountants, of Kingscourt, Bridge 
Street, Walsall, announce that Mr H. P. 
Duffield, FCA, retired from the 
partnership on December 3ist, 1978. On 
the same day, Mr M. James, FCA, was 
admitted to the partnership. The name 
of the firm remains unchanged. 


Bailey, Page & Co, Chartered 
Accountants, announce the removal of 
their offices, with effect from December 
18th, 1978, to Sixth Floor, Coopers 
Building, Church Street, Liverpool L1 
3EP (telephone 051—708 9424). 

Edward Moore & Sons, Chartered 
Accountants, announce that they have 
entered into association with Hilton, 
Sharp & Clarke, Chartered Accountants, 
30 New Road, Brighton, Sussex BN1 
1BN (0273 26578/9) and with John 
Woods & Co, Chartered Accountants, 35 
Upper Mount Street, Dublin 2, Republic 
of Ireland (0001 76114/5). 


Kidsons, Chartered Accountants, 
announce that from December 5th, 1978, 
Mr A. F. Greenhalgh, FCA, has joined 
them to practise as chartered 
accountants in Burton-on-Trent in the 
name of Kidsons; and that with effect 


from January ist, 1979, Mr D. P.. 


Anderson, FCA, has been appointed a 
partner in their Nottingham office. 


Neville Russell & Co, Chartered 
Accountants, London, announce that Mr 
John S. Mellows, FCA, was admitted into 
partnership on January Ist, 1979. 


Neville Russell & Co, Chartered 
Accountants, announce that the Birm- 
ingham practice has been merged with 
the West Bromwich practice on January 
ist, 1979. The same partners will con- 
tinue with the addition of Mr Peter A. 
Higgs, BA, FCA, and Mr Trevor L. Jones, 
FCA, who were admitted into partnership 
on that date. 


Neville Russell & Co, Chartered 
Accountants, Chiswick, announce the 
retirement of their senior partner, Mr 
Evelyn J. H. Clarke, FCA, on December 
31st, 1978, after 42 years in practice. He 
will continue to act in a consultative 
capacity. 

Neville Russell & Co, Chartered 
Accountants, announce that they are 
now in practice at 90 St Vincent Street, 


Glasgow G2 5UB, having acquired the 
practice of McVey, Mackie & Co. Mr 
Brian G. McVey, CA, and Mr Alec C. G. 
Mackie, CA, have become respectively a 
partner and consultant of Neville Russell 
& Co. Mr Robin M. Downie, CA, has 
been appointed resident manager. 

Thornton Baker & Co, Chartered 
Accountants, announce the removal of 
their Kettering office to new premises at 
42 Headlands, Kettering, Northants. 


APPOINTMENTS 


Mr J. D. Allatt, FCA, previously 


financial controller of Midlands News 


Association, has been appointed to the 
board. 





Mr R. C. V. Beecroft, FCA, formerly 
group accountant of Francis Industries, 
has joined McCorquodale & Co as head 
of group accounts. 


Mr J. P. R. Brown, CA, has been 
appointed finance director of the Anglo- 
That Corporation. 


Mr Michael C. Chapman, ACA, has 
been appointed deputy group accountant 
of Barratt Developments. 


Mr Thomas S. Donohue, ACCA, for- 
merly manager of general accounting at 
Sperry Univac, has joined Data General 
as controller for the UK and Eire. 


Mr John Drury, ACIS, AIB, formerly 
senior assistant registrar of the Associa- 
tion of Certified Accountants, has been 
appointed college secretary of Craigie 
College of Education, Ayr. 


Mr Robin Dunham, CA, previously 
news editor of Accountancy, has joined 
Mallard Advertising and Public Rela- 
tions, London. 


Mr D. H. Ebdon, IPFA, financial 
systems and development manager of 
British Gas, becomes chief accountant, 
administration, with effect from January 
Ist. 


Mr Dennis W. Eldridge, FCA, has been 





appointed to the board of Stephenson 
Clarke Shipping and has been succeeded 
as chief accountant of that company by 
Mr Vivian Silverman, FCA. 


Mr J. M. C. Harrison, FCA, has been 
appointed a principal executive of J & A 
Scrimgeour with effect from January 1st. 


Councillor George Hill, FCA, JP, has 
been appointed chairman of the Local 
Authorities Management Services and 
Computer Committee (LAMSAC). 


Mr Rodney Lloyd, ACA, chief 
accountant of Hytrac, has been made 
financial director. 

Mr J. M. Pickard, FCA, has resigned as 
a non-executive director of Bestobell due 
to pressure of other commitments. 


Mr J. L. Robb, CA, assistant secretary 
of British Investment Trust, has been 
made deputy secretary. 


Mr N. E. Watkins, BA(Econ), ACA, has 
been appointed financial director of 
Lloyd’s insurance brokers Harrington 
Austin. 


Mr C. E. Hughes, BA, FIA, has been 
appointed assistant general manager 
(investments) of Provident Mutual Life 
Assurance Association. Mr R. A. P. 
Hayes, FIA, and Mr G. A. Upsdell, FCA, 
investment 


have been appointed 


managers. 
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Mr K. G. Wood 





Mr Kenneth G. Wood, FCA, chief 
accountant of the National Coal Board’s 
North East Area, has retired after more 
than 32 years in the mining industry. 


We apologize to those readers 
whose coples of The Accountant 
may be late In arriving, due to the 
continulng industrial dispute on 
British Rall. 


While our own distribution 
department continues to make 
every effort to despatch copies 
on time, the subsequent delays 
are entirely beyond our control. 
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Mr W. J. Kenley, MCom, FASA, is to 
receive the degree of PhD (Business 
Administration) from California Western 
University for a ‘highly commended’ 
dissertation on the objectives of 
financial statements. 

A former Director of the Australian 
Accounting Research Foundation, 
Mr Kenley is Australian correspondent 
of The Accountant. 





INLAND REVENUE 
APPOINTMENTS 


The Board of Inland Revenue announce 
the appointment of Mr R. S. Boyd, as 
Solicitor of Inland Revenue, with effect 
from April 6th, in succession to Mr 
E. G. R. Moses, CB, who will be retiring 
from public service. 

Mr R. A. Garner, FRICS, has been 
appointed Chief Valuer, Inland Revenue, 
with effect from April 2nd, in succession 
to Mr M. I. Prevett, CB, FRICS, who will 
be retiring. 


NWSCA 
ONE-DAY COURSE 


A one-day course on ‘Personal Tax 
Planning’ organized by the North West 
Society of Chartered Accountants, is to be 
held on January 24th, at the Masonic 
Temple, Saul Street, Preston. The fee of 
£20 includes lunch, appropriate refresh- 
ments and documentation. 

Application forms and further infor- 
mation may be obtained from Mr J. R. 
Barker, NWSCA, 55 Garstang Road, 
Preston (0772 53950). 


UNLIMITED COMPANIES AND 
THE PROFESSIONAL PRACTICE 


A seminar on ‘The advantages of 
unlimited companies for the professional 
practice’, organized by Investment and 
Property Studies, will be held on 
Monday, January 29th, at the Royal 
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Lancaster Hotel, London W2. Speakers 
will include Prof. R. R. Pennington, 
solicitor, author and legal adviser to the 
EEC; Mr Nick Kelsey, FCA, FTI, tax 
manager of Tansley Witt and Co; and 
Miss Vera Di Palma, FCCA, FTI, Vice- 
President of the Association of Certified 
Accountants. 

The fee for the seminar is £81, includ- 
ing VAT, refreshments, pre-lunch 
drinks, lunch and documentation. 


CITY-ASSOCIATION 


LECTURE SERIES 
Sir Harold Wilson will give the first of 
the Spring 1979 series of City- 


Association lectures organized by the 
Certified Accountants Educational Trust 
on January 31st. The subject will be 
‘The City inquiry — its progress to date’. 

Sir Harold is, of course, chairman of 
this inquiry, and Mr Edmund R. Gibbs, 
President of the Association, will take 
the chair. Tickets (free) and further 
details may be obtained (sae) from 
CAET, 9 Museum House, Museum 
Street, London WCIA 1JT. The lecture 
will commence at 6 pm at the City of 
London Polytechnic. 


FORTHCOMING MANCHESTER 
COURSES 


An evening course entitled ‘Conducting 
effective meetings’, organized by the 
Manchester Society of Chartered 
Accountants, will be held at 6 pm on 


Thursday, January 25th, at the Renold 


Theatre, Sackville Street, Manchester. 

A buffet meal will be served in the 
Horwood Room, Barnes Wallis Building 
and non-members are welcome. The fee 
for each course is £12-96, including VAT 
and buffet. 

Further information is available from 
the Society at Ship Canal House (1st 
floor), King Street, Manchester M2 2AD. 


INSURANCE LAW 
SEMINAR 


‘Recent developments in the law affect- 
ing insurance brokers and insurers’ is the 
title of a seminar being held on Friday, 
January 26th, at the Royal Lancaster 
Hotel, London W2. Presented by Invest- 
ment and Property Studies, the seminar 
will deal with the provisions of the 
Insurance Brokers (Registration) Act 
1977, which have just come into force. 
The fee for the course is {86-40 which 
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includes VAT, documentation, refresh- 
ments and lunch. Applications and 
inquiries should be addressed to Felicity 
Foll, Norwich House, Norwich Street, 
London EC4A 1AB (01-242 2481/5). 


INFLATION ACCOUNTING 
RESEARCH FELLOWSHIP 


The Social Science Research Council 
invites applications from experienced 
accounting researchers for a two-year 
research fellowship in inflation account- 
ing. The appointment will take effect 
from October 1979 and may be made at 
up to professorial level. 

The fellowship will focus on either or 
both of two major themes: 

(i) A major research review of the infla- 
tion accounting debate, giving 
particular attention to its broader 
social and economic context, and the 
roles played by interested parties; 
and 

(ii) A comprehensive review of alterna- 
tive approaches to measuring the 
economic performance of business 
enterprises under inflationary condi- 
tions. 

The closing date for applications is 
February 16th, 1979. Further particulars 
are available from Mr Michael Brennan, 
SSRC, 1 Temple Avenue, London EC4Y 
OBD (01-353 5252, ext 26). 
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Mrs Susan Dev, MSc, FCCA, ATI, has 
been appointed to the Chair of 
Accounting at the London School of 
Economics, formerly held by Professor ’ 
Wiliam Baxter, BCom, LLD, CA, 
JDipMA. 

Mrs Dev, who took first place in the 
December 1964 final examination of the 
Association of Certified Accountants, 
came to the London School of 
Economics as a P. D. Leake Teaching 
Fellow in 1967. 
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The Brave and 
Living Dead 


As a nation we honour those who gave their 
lives for our Country. 

But what of the many men and women who 
survived ... but with their minds shattered ? 

They come from all the Services. Some young, 
same elderly, with degrees of mental illness from 
tcetal twilight to mild infirmity. 

Thanks to the Ex-Services Mental Welfare Soci- 
ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 


They've given more than they could. 
Please give as much as you can. 


EX-SERVICES 
MENTAL WELFARE SOCIETY 


37 Thurloe Street, London SW7 2LL. 01-584 8688 


A legacy 
means a 
lot to the 


limbless 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men's Association. 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 


Donations and information: 

Major the Earl of Ancaster, KCVO, TD 
Midland Bank Limited. 

60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


Order now 


The 


Principles 
of Bankruptcy 
Law 


J. H. Thompson M.A., LL.B., Barrister 


Second edition 
Edited by P.R.O. Stuart B.A., Solicitor 


The second edition incorporates the important new pro- 
visions of the Insolvency Act 1976 and other recent material. 
The law stated is that current to October 1978. 


‘Not only will the Student of English bankruptcy law and 
principles find this book invaluable but the professional 
practitioner will find it a very useful companion to the 
standard textbooks and much more convenient for reference 
and authoritative guidance’ 

The Accountant’s Magazine on the first edition. 


£,4° 50 (£4-90 including postage) 
HLF (Publishers) Ltd 


9 Bow Street, Covent Garden, London WC2E7AL 
TEL. OL-836 9081 


DO YOU KNOW ENOUGH 
ABOUT THE CHANNEL 
ISLANDS TO PROFIT? 


Surely not! Well now you can find out more than you knew 
before from just one book, 


The CHANNEL ISLANDS FINANCIAL DIRECTORY 1979 
is the comprehensive reference guide for both professional 
and private readers who want to know more about the ever 
growing financial centre on Britain's doorstep. 


Articles are included on the Channel Islands’ tax and 
judicial systems, company formation, exchange control, 
captive insurance, money broking, trust management, 
investment funds, commodity dealing, merchant, clearing 
and trustee banking. 


The main part of the publication contains biographical 
breakdowns of the hundreds of companies involved in the 
financial sector in the Islands, ranging from Accountants, 
Banks and Company Managers to Unit Trusts and Venture 
Capital; some 56 sections. 


Details of each entry include address, telephone and telex 
numbers, Cabie address, date formed and capital structure, 
names of directors, principal services and facilities offered, 
subsidiaries and associates etc. etc. Plus an analysis of 56 
unit trusts based in the Islands and if that is not enough, there 
is also a diary for 1979 included. 


it is all there in just one 256 page volume. ONLY £9.95 
THE CHANNEL ISLANDS 
FINANCIAL DIRECTORY 


To: FINANCIAL PUBLICATIONS LIMITED, 
10, The Pollet, St. Peter Port, Guernsey, C.I, 


Please send me ...................copy/copies of 
THE CHANNEL ISLANDS FINANCIAL DIRECTORY 1979 
at £9.95 each (pius p. & p. 75p). 


lenclose acheque for /Please invoice 
(Please print) 


Company 


Address 





Or simply attach to a business card or letter heading. 


Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 






the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That’s why the PDSA, supported 


entirely by voluntary contribution as it 
is, needs help. 
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We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick, Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 
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Special Features for 1979 


The Woman Executive 
Working Abroad 

The Restless City 

The Far East 

Personal Savings 

Foreign Exchange Market 


January 25 Computers July 26 
February 22 Business Efficiency August 23 
March 22 Jobs in Accountancy September 27 
April 26 Insurance for Business October 25 
May 24 Valuations — shares, property, 
June 28 stocktaking, machinery November 29 


An editorial synopsis for each special feature will be 
available on request six weeks before publication date. 


PROFESSIONAL PEOPLE READ THE ACCOUNTANT: 
SHREWD PEOPLE ADVERTISE IN IT 


Details from: 


Barbara Miller, Gee & Co (Publishers) Ltd 


151 Strand, London WC2R 1JJ. Tel: 01-836 0832 





Registered as a newspaper at the Post Office. Printed and published in Great Britain by GEE & Co (PUBLISHERS) LIMITED. al The Priory Press. St Albans Herts. 


Editorial and Advertisement Offices: 151 Strand. London WC2R lJJ. Tel. 01-836 0832. Cables: COUNTANT. London WC2. 


Published every Thursday. price 27p per copy. Post-paid subscriptions: £19-75 per year: £10-75 half-year. By Airmail: £25 per year: £13-50 half year. 
Concessional rate for registered students: £10-50 per year (forms on application from the publishers). 


© Gee & Co (Publishers) Limited. January 18 th, 1979. 





Acompany search costs just 





85p with a Fichette for only £85 





em ae 
Se aE S 


A typical company search costs £5 to £8 but 
we provide London Reading Room microfiche 
in your hands for only 85p. So how long will 
it take to save £85—the cost of a Fichette, the 
most advanced microfiche projection system 
in the world and an internationally 
acclaimed, all-British product. Only 150 mm. 
high and weighing just 1.3 kg., Fichette 
comes complete in its own carrying case with 
microfiche file, integral screen, mains 
connector and spare lamp. 

Keep itin your desk—take it in your 
briefcase. Easy to use, Fichette 1s a most 
reliable and versatile little unit that you cannot 
afford to be without. 






To get your Fichette and take advantage 
of this low cost L.R.R. microfiche service 
simply send us your letterhead and cheque 
for £91.80p inclusive of V.A.T. By return we 
will send your Fichette complete with one 
year guarantee, initial pad of search request 
forms, receipted V.A.T. invoice and 
microfiche copy of a search on ourselves. 

Please address your envelope to: 
Microform Communications 
International Limited 
ORAINS 
41 Barton Road, Water Eaton 
Industrial Estate, Milton Keynes 
MK2 3EG, (Tel: Milton Keynes 77296). 


Editor: 

M. Barradell, LLB, FCA 
151 Strand 

London WC2R IJJ 
Telephone 0l-836 0832 
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Telford’s Troubles 


Mark Telford — as portrayed by Peter Barkworth in BBC1’s Telford’s Change 
— has already prejudiced both his career pattern and his marriage by trans- 
ferring from the international division of ‘Knights Bank’ to manage its Dover 
branch. His first day in his new office, as presented to viewers last Sunday, 
now seems likely to have further potentially embarrassing repercussions. 

Anxious to avoid forcing into receivership a local builder who has been 
overtrading, Telford enterprisingly puts him in touch with a supermarket 
owner who is contemplating an extension to his premises and who is also on 
the point of converting his business from sole proprietorship to a limited 
company. Bearing in mind the application of the ‘cessation’ rules to the three 
concluding years of sole proprietorship, he urges upon the supermarket owner 
that the prompt purchase and payment for some £4,000 worth of building 
materials needed for the proposed extension will fall into his final year of 
trading as a sole proprietor, and thus attract an immediate tax advantage of 
£2,000. 

Readers of The Accountant, we are sure, will already have spotted more 
than one flaw in this line of argument. In the first place, it seems not beyond 
the bounds of argument that the Inland Revenue — particularly in the case of 
substantial payments made a few days before the cessation date — would be 
minded in any event to dispute relief to one business for materials purchased 
in anticipation of work to be carried out by another. More conclusively, the 
construction and extension of retail premises do not rank for industrial build- 
ings allowance. Thus this fictional bank manager’s well-meant efforts to help 
have secured no tax advantage to the supermarket owner, but have merely 
prejudiced his cash flow to the tune of £4,000. 

We do not, of course, underestimate the demands made on branch bank 
managers, or the impossibility of their being an expert in everything; it is 
inconceivable that they, any more than the fictional Mark Telford, would act 
from other than the highest motives. But if Telford (already portrayed, not as 
a bumbling do-gooder, but as a man of above-average ability) had thought to 
put his inspiration, not directly to his supermarket owner, but to the 
accountant whom he knew was already acting for him, he would have avoided 
the twin perils of giving advice which, in the event, seems likely to favour one 
customer of his bank at the expense of another, and of laying himself open to 
serious ethical complaint. 

The Accountant will watch subsequent scripts with interest, to see just how 
Telford extricates himself from this one. Meanwhile, those in real-life situa- 
tions should look to their accountant for tax advice — or even, we hasten to 
add, to their bankers — rather than to the television screen. eae 








and Scrolls 


‘An in-depth examination of the major 
forces influencing accounting and 
accountability’, together with an evalua- 
tion of the effect of these forces on 
business life, is promised to participants 
in this year’s annual conference of the 
Institute of Chartered Accountants in 
England and Wales, to be held at King’s 
College and Lady Mitchell Hall, Cam- 
bridge, from Wednesday, June 27th, to 
Friday, June 29th. 

The overall theme of ‘Accounting and 
accountability’ will be examined in three 
stages. The first stage, entitled “The 
evolving challenge’, will consider the 
effects on industry of the welter of 
standards and legislation’ that the 
dynamic rate of change in world 
economics has spawned both here and 
abroad. The second, under the heading 
‘Reporting to whom and for what’, con- 








Mr Tom Watts 


Accountability — 


centrates on the relationship between a 
growing enterprise and the sectors of the 
community to which it may be linked; 
while the third stage, ‘Accounting and 
responsibility’, will survey the 
framework of legal accountability, 
regulatory agencies, ethical standards 
and reporting responsibilities. 

Under the chairmanship of Mr Tom 
Watts, CBE, FCA, chairman of/ the 
Accounting Standards Committee, 
speakers at the conference will include 
Sir John Methven, Director-General of 
the CBI; Mr Graham Corbett, FCA, of 
Peat Marwick Mitchell & Co; Mr Ken 
Sharp, TD, MA, FCA, Head of the Govern- 
ment Accounting Service; Mr Martin 
Harris, FCA, financial director of Reckitt 
& Coleman; and Mr Eric Meade, FCA, of 
Deloitte, Haskins & Sells. 


Bookings (residential or non- 





Mr Ken Sharp 


ICAEW Council Elections 


Council elections fall due this spring in 
12 of the English Institute’s district 
society areas. Outside London, with nine 
vacancies, the only district with more 
than one seat to be filled is South 
Eastern, where two members of the 
present Council are retiring by rotation. 

Members of Council not seeking re- 
election on this occasion include Mr 
B. G. Rose (Birmingham and West Mid- 
lands). Mr S. R. Harding and Mr M. R. 
Harris (London). Mr Brian Maynard, 
the immediate Past-President, retires 
by rotation but — in accordance with 
established practice — is expected 


to be co-opted for a further term. 

Nominations, supported by the sig- 
natures of not less than ten other 
members, must be received at the 
Institute (on a form obtainable from the 
Secretary) not later than March 12th, 
1979. If the number of nominations 
exceeds the available vacancies for that 
district, a postal ballot will be held, and 
the result declared at the district society 
annual meeting. 

Members elected to Council will 
assume office from the close of the 
Institute annual meeting on June 5th, for 
a term of six years. 
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residential) are now being made and 
applications should be sent as soon as 
possible to the Courses Department, PO 
Box 433, Moorgate Place, London EC2P 
2BJ. The conference fees are as follows: 


Full meals and accommodation from 
registration on June 27th to 6 pm on 
June 29th: £98. 

Dinner, bed and breakfast on June 
26th—27th: £12. 

Conference dinner, bed and breakfast 
on June 29th—30th: £16. 


Following the conference dinner on 
June 29th, members are promised 
entertainment by “The ICA Scrolls — a 
light-hearted revue’. Experienced 
conference-goers will doubtless recall 
similar jeux d’esprit on previous occa- 
sions; but this is the first occasion, to our 
knowledge, on which one has featured in 
the official programme. 


Disclosure ‘The 
Best Protection’ 


The best protection against insider 
trading, in the view of the Society of 


‘Investment Analysts, is fuller and faster 


disclosure. The Society has pressed this 
objective over a number of years with 
some success, but claims that standards 
of disclosure still leave much scope for 
improvement. 

A recent statement, following detailed 
discussions with the Department of 
Trade on the draft 1978 Companies Bill, 
declares that the Society, ‘as the 
representatives of the professional 
investment analysts and fund managers, 
is fully in favour of imposing penalties 
upon those profiting from insider 
trading. Its concern is to ensure that the 
legislation clearly and unequivocally dis- 
tinguishes between the proposed offence, 
which represents a breach of trust on the 
part of the offender, and the entirely 
legitimate activity of the professional 
investor. 

‘It is widely recognised that the 
distinction must lie in the interpretation 
of the words “information not generally 


= available”. While the US definition that 


“the information should be specific, 
material, non-public, and capable when 
generally known of significantly affecting 
the share price” may be thought cum- 
bersome, it at least avoids the confusion. 
The Society recommends the com- 
promise of “specific information not 
available on request to legitimate 
inquirers’”’.’ 





Mr D. H. Roberts, BSc(Econ), FCIS, has 
been elected President of the Institute 
of Chartered Secretaries and 
Administrators. 

A director of Diamond Shamrock 
Europe, he has been a member of the 
Institute since 1946 and a member of 
Council since 1964. He was Vice- 
President in 1976 and 1977. 


What’s In a Name? 


‘A major review of accounting ter- 
minology’ is promised by the Institute of 
Cost and Management Accountants — in 
preparation for a revised edition of 
Terminology of Management and 
Financial Accountancy, the Institute’s 
authoritative source of accountancy 
definitions. The terminology was last 
revised in 1974, and contains definitions 
of 199 costing and 157 financial terms. 

The revision will take account of 
definitions published by the Accounting 
Standards Committee and international 
bodies. The Institute invites suggestions 
as to terms in common use which should 
be included; current ICMA definitions 
which conflict with other accepted 
definitions; and whether the existing 
definitions are accurate and/or adequate. 

Comments should be sent to the 
Institute’s chief technical officer, Mr 
Bernard Cox, FCMA, FCCA, 63 Portland 
Place, London W1N 4AB. 


Internal Audit a 
Growth Industry 


UK membership of the Institute of 
Internal Auditors topped the 1,000 mark 
late last year, suggesting an increased 
interest in internal auditing. Members 
are now active in such diverse entities as 
Aer Lingus, the Forestry Commission, 
IBM, the clearing banks and many 
well-known industrial groups. 


An international association founded 
in the United States in 1941, the 
Institute now claims more than 16,000 
members organized in 132 chapters in 85 
countries. At the last UK Board of 
Governors meeting, Mr H. A. Whittaker, 
MA, FCIS, CIA, a Past-President of the 
former London chapter, was confirmed 
as full-time chief executive, with Mr J. B. 
Abbott as director of education. 

It is believed that, outside the United 
States, the UK is the first country to 
establish a full-time chief executive and 
director of education — both in addition 
to a full-time administrator (Ms Grania 
Ward-Brown) who has been employed 
for a number of years. 


Irish Republic 
Sets Job Record 


New industrial projects approved last 
year by the Republic of Ireland’s 
Industrial Development Authority (IDA) 
will create a total of more than 30,000 
new jobs. This is the highest number of 
jobs ever negotiated by the IDA, and 
comfortably surpasses the target of 
27,000 set for 1978. In 1979, the IDA is 
aiming for the creation of a further 
30,000 new jobs. 

Half the 30,000 new jobs that will be 
created by 1978 approvals came from 
overseas. More than 50 new projects 
from foreign companies were approved 
for grant assistance by the IDA in 1978; 
these projects have an estimated invest- 
ment in fixed assets of over £130 million, 
an IDA grant commitment of over £55 
million, and will provide 15,000 jobs 
when fully operational. Some 40 per cent 
of Ireland’s new overseas projects in 
1978 came from Europe, with West 
Germany the principal provider. 


ITPS Urges 
Shift to VAT 


A partial shift from direct to indirect 
taxation is one of the recommendations 
of the Income Tax Payers’ Society to the 
Chancellor of the Exchequer. A reduc- 
tion in income tax and increased value 
added tax ‘would be an incentive to 
higher productivity and a counter to 
inflation’. 

The erosion of post-tax incomes by 
inflation is the major concern in the 
ITPS representations. They suggest a 
higher starting point for taxation of a 
married man of at least £2,000 -— 
‘approximately half the national average 
earnings’ — with a proportionate increase 
in the single man’s allowance. Capital 
transfer tax should also be indexed. 

Although welcoming past increases in 
the exemption limits for the investment 
income surcharge, the ITPS argues that 
the surcharge should now be abolished 
‘in view of the burden on those who are 
saving or who have saved up for old age’. 


A New Initiative 


A new research group with the aim of 
giving more rigorous analysis to the 
study of corporate governance, direction 
and control is being launched in Oxford 
under the leadership of Professor R. I. 
Tricker, MA, FCA, FCMA, JDipMA. He 
announced last week that he will relin- 
quish his directorship of the Oxford 
Centre for Management Studies to this 
end, although he will continue to con- 
tribute to the Centre as an associate 
fellow. 

Following Professor Tricker’s belief 
that research in management requires a 
dialogue between the scholar and the 


Millions ‘Ruined’ by Disputes 


‘Industrial chaos and_ uncertainty, 
worried housewives and employees 
fearful of lay-offs, is a terrible way for 
Britain to start 1979’, ICMA President 
Mr Geoffrey Rowett, FCA, FCMA, JDipMA, 
said this week. “The consequential costs 
of someone else’s strike can be quite 
frightening for businesses, both in the 
short term and also very frequently in 
the long term. 

‘The cost of a strike is much more 
than the cost of laying off some striking 
employees. It is the cost of maintaining 


other essential staff on the payroll, the 
cost of maintaining the buildings and 
services and the cost of paying all the 
usual rates and taxes. Then there is the 
loss of profit from sales lost — some of 
them for ever — either here or abroad. 

‘It is vital to find ways to prevent 
industrial hi-jacking, either by settling 
disputes before they get to the stage of 
strikes and pickets, or by persuading 
people that ruining the lives of millions — 
including themselves — is no way to 
improve their own lot.’ 
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the work of the new 
‘Corporate Policy Group’ aims to 
establish a series of networks of 
interested people, researchers, business- 


executive, 


men, people from the professions 
and others, all co-ordinated by 
the CPG. 


The CPG is being formed as a trust, 
with advisers drawn from sponsoring 
organisations and the academic world, 
and has the backing of the Oxford Centre 
for Management Studies. 


Centenary Preparations 


A service of thanksgiving at St Paul’s 
Cathedral on Monday, May 12th, 1980, 
is to mark the opening of a week of 
celebrations commemorating the grant of 
a Royal Charter to the Institute of 
Chartered Accountants in England and 
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in May 1880. Other events 
planned include a reception, conference 
and exhibition at the Royal Festival Hall 
over the period May 12th to 15th, and a 
ceremony at Chartered Accountants’ 


va. 





THIS IS MY LIFE 


Building on 


by An Industrious Accountant 


We held a special board meeting to 
review informally the draft accounts for 
the year. At least, the managing director 
said it was informal, but we all knew it 
was in fact a most important occasion 
Its real aim was to decide how much 
profit wed show in our published 
accounts for the year just over, depend- 
ing on various policies and problems and 
prophecies. 

To the uninitiated, profit is clearly 
sales less cost after adjusting stocks and 
so forth, but the reality is different. The 
directors are, of course, well briefed. The 
half-year’s accounts have been keenly 
audited, the two following quarters 
carefully prepared by our own chaps, and 
a list of proposed contingency reserves 
was circulated last week for considera- 
tion. We in Accounts could close the 
books right away and stand over the 
results. 

The first problem was posed by the 
deputy chairman, who is responsible for 
property. Over the years we have leased 
or bought numerous houses in the 
suburbs, originally designed to be rented 
to senior employees new to the town, or 
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in earlier days to facilitate at least two 
chairmen who liked the privacy of an 
inconspicuous address when detained 
late in the office. On business, of course. 

Other houses we rented to small 
customers who did well for us as well as 
themselves on the local markets. In fact 
we have a private company which 
handles this activity exclusively under 
operational command of the deputy-c. 
The stocks and profits are of course 
checked by accountant’s department, but 
the deputy-c has a budget for improve- 
ments which we have learned not to 
question deeply. 

Those damn auditors are breathing 
down my neck, he grunted. They’re 
insisting on an up-to-date valuation and 
fussing around about the repairs or 
improvements element and a possible 
shortfall in fire insurance cover and 
depreciation. Dammit, they can see the 
houses are in good condition, what more 
do they want? 

The MD said slowly that inflation 
must surely have sent values sky- 
rocketing, especially on our main store, 
as our last valuation was back in 1975. 
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Hall on Commonwealth Day, Friday, 
May 16th, 1980. 

Further details of these and other 
events at national and district society 
level during the ICAEW Centenary Year 
are expected to be available by mid-1979. 
Meanwhile, members of the Institute are 
asked to mark their 1980 diaries now. 


Many Happy Returns! 


The Master of the Rolls, Lord Denning, 
celebrated his 80th birthday on the day 
that this issue of The Accountant went 
to press. We are glad to join with the 
legal profession in paying tribute to this 
distinguished judge whose career, in the 
words of the Solicitors’ Journal, 
‘continues to exercise an immense 
influence on contemporary thinking and 
on daily legal practice’. 


That could lead to a capital reserve, 
which could spark off some. awkward 
questions about a bigger dividend at the 
AGM. 

Prinny referred in horror to the 
anticipated union demand for another 
pay increase. If the shareholders got a 
bonanza he could see the pickets muster- 
ing three deep. The MD shot a question 
at me about the tax angle, but 
fortunately our auditor, who never 
misses a trick, had given me a note on 
the point already. 

With furrowed brows the MD 
ordained a further meeting next week to 
review an approximate valuation. 


when detained late in the office. 







ANOTHER 
SUCCESSFUL 
YEAR FOR 
SCOTTISH 


New Business Results 
in the UK 1975 1976 1977 1978 


(Unaudited) 
Individual Policies £m £m £m £m 


New Annual Premiums 7.1 8.7 12.8 14.5 


Group Policies 
New Annual Premiums ; 5.0 5.4 


SCAMPI 


(Scottish Amicable Pension Investments Ltd) 


Premium Revenue 5.8 6.8 9.2 


Premium Income Growth 
Annual Premium Revenue 43.4 52.7 65.9 


(These figures include Scampi Premiums) 





SCOTTISH AMICABLE 


150 St Vincent Street, Glasgow G2 5NQ 
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A.C.C.A. 1.C.M.A. 1.C.A. 


Guaranteed exam coaching 
from Metropolitan College. 


Examinations run by The Institute of Chartered 
Accountants, Association of Certified Accountants 














and Institute of Cost and Management Accountants Why not call in and see us at our 
Pe eres Eee LONDON ADVISORY OFFICE 

But with proven, thorough home study courses 
from Metropolitan College you get all the help you Garoor BOOKS, 

d i 4 Fore Street Avenue, London EC2Y 9DT 

need. Telephone: 01-628 2721. 

Our expert courses have helped more students n l S 
qualify through us than any other coaching institution. rospective students in the London area are invited 

, to call for consultation during normal office hours 

(Over 50,000 passes and 1,500 honours or leading (Monday-Friday, 9 a.m.—5 p.m.) After office hours, 
places in accountancy exams alone). messages are recorded for the attention of the Advisory 


So if you want to get on, get our help. We lla 


guarantee coaching until successful. 

Your course will include up-to-date helpful 
notes, adequate test practice, expert tutorial criti- 
cism, invaluable self-examination questions and 
official professional publications where appropriate. 


In fact, everything to help you pass your 
examinations. 


Make up your mind, make sure you send for 
our prospectus. It will show you exactly how we 
teach: What we teach. And how you can start 
studying for the qualifications you need. 


FINSBURY 
CIRCUS 


Write to: The Principal, Department A11K, 
Metropolitan College, Aldermaston Court, Reading 
RG7 4PW, or call at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, London 
EC2Y 9DT. Tel: 01—628 2721. 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Accredited by the Council for the Accreditation of Correspondence Colleges. Member of the Association of British Correspondence Colleges 


—————— RAN -—_ —_—__—___-_-—-— 





To the Principal, Dept A11K, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. Please send 
me, without charge or obligation, a copy of your 
prospectus. 
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ACCOUNTANT ABROAD 





Is EEC Membership 





by RICHARD BAILEY 


It is most unusual for British politicians 
to speak out in favour of our mem- 
bership of the European Community. 
Complaints about the working of the 
CAP, the size of our contribution to the 
Community budget, and opposition to 
any extension of European integration 
are the usual fare. 

The extraordinary vicissitudes of the 
EMS discussions moving rapidly from 
agreement to disagreement have done 
nothing to raise the Community in 
public esteem. Indeed, Mr Callaghan 
maintaining his opposition throughout, 
emerged as one of the more consistent 
participants. It is all the more surprising, 
therefore, to find the Foreign Secretary 
and the Conservative spokesman on 
foreign affairs both going on record with 
pledges of support for the EEC. 


A permanent factor 


Dr Owen’s views are set out in an article 
in the January issue of Encounter in 
which he states that the Government is 
adopting a confident but pragmatic 
approach to Britain’s position in the 
EEC. 

He also maintains that Community 
membership is now a fact of life for all 
sections of British society, including 
industrialists, trade unionists, 
businessmen, financiers and farmers. For 
Britain, the Community is a permanent 
factor of domestic and foreign policy. 
Its apparent failures, Dr Owen argues, 
hide a growing strength and he refuses 
to be despondent about its future 
development. 

He makes detailed criticisms of the 
workings of the CAP and of EEC 
fisheries policy. However, he insists that 
Britain must approach the reform of 
these policies in a constructive spirit and 
not one of opposition on principle. 

The Conservative view was given by 
Mr Francis Pym in a speech to a meeting 
of the Diplomatic and Commonwealth 
Writers’ Association just before 
Christmas. He made three main points. 


Important? 


The first is that the case for continued 
British membership of the Community is 
even stronger today than at the time of 
the 1975 Referendum. As the British role 
in the world declines it becomes more 
essential to have some larger body 
through which to operate. Outside the 
Community, Britain would be one of 
many small powers. Inside, she is able to 
assert much greater influence. 


No loss of momentum 


Mr Pym’s second point is that Britain 
should behave as a full and convinced 
member in order to make her influence 
felt most effectively. The third point is 
that the Community can no longer be 
accused of shirking the big issues. In the 
course of the next year, in addition to 
launching the EMS, there will be direct 
elections to the European Parliament and 
negotiations for the admission of Greece, 
Spain and Portugal. These develop- 
ments, he argues, show that the Com- 
munity has not lost its momentum. 

There is considerable similarity in the 
views expressed by Dr Owen and Mr 
Pym, but the important question is how 
far they reflect feeling within the two 
parties. Dr Owen’s firm endorsement of 
the UK membership is likely to upset the 
left wing and anti-marketeers within the 
Labour party who are still pressing for 
Britain’s withdrawal. Conservatives, 
while paying lip-service to the Com- 
munity, cannot be said to have taken a 
pro-EEC stance. 


Shortcomings 


At present on the main Community 
issues such as the EMS, there has been a 
reluctance to accept economic risks and 
participate on the argument that reform 
will be more easily accomplished from 
within than without. 

As a result, the other EEC members 
are convinced that the British are 
working to block further integration and 
even undermine the existing Community 





edifice. The Community is far from 
being a perfect organisation and its pop- 
ularity with the British electorate is not 
marked. 

However, shortcomings are recog- 
nised as much by other members as by 
Britain, and the position that we are 
reluctant to be in but powerless to come 
out is self-defeating. Other member 
Governments can hardly be expected to 
put Britain’s problems at the top of the 
agenda when we continue to give the 
impression of scepticism or even 
downright suspicion about everything 
that is proposed. 

It was high time that the party leaders 
woke up to the importance of taking a 
positive attitude to our membership of 
the Community, and even the muted 
enthusiasm of Dr Owen and Mr Pym is 
to be welcomed. 


Commission Verdict 
on Fibre Cartel 


The EEC Commission will not proceed 
against Europe’s dozen leading man- 
made fibre producers for operating an 
illegal cartel. 

The producers have been refused per- 
mission to take the market-sharing steps 
they claim are needed to avoid a damag- 
ing price war. In a compromise decision, 
the Commission has decided that the 
pact signed by the producers last June 
could not be permitted. 


% A Sy Seat a la 


Drs R. C. A. Jongstra, RA, has been 
elected President of the Nederlands 
Instituut van Registeraccountants in 
succession to Mr J. A. Burggraaff. He is 
a senior partner of the Dutch firm 
Nederlandse Accountants Maatschap 
(NAM), and was elected to NivRA’s 
Council in 1970. 

Drs T. van Vugt, RA, has been re- 
elected as Vice-President for 1979. 
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REVENUE REPORT 





The appellants employed a contractor to 
construct an office block in 1965. The 
external walls were to be cavity walls 
comprising concrete building blocks 
inside and brickwork outside. The cavity 
was to be half an inch thick and the 
external skin was to be supported by 
projecting ‘nibs’ and wall ties in 
accordance with British standards. The 
architect had some trouble with the con- 
tractor but a completion certificate was 
issued in 1966, together with a list of 
defects that were not particularly 
serious. The contractor remedied these, 
and in 1967 a certificate of making good 
was issued. 

Various tenants occupied the building 
for substantial periods. During this time, 
a number of defects occurred and were 
made good until 1972, when serious 
cracking appeared in the fabric of the 
building. Consulting engineers 
investigated and concluded that the con- 
crete frame had not been constructed 
true to line and that there had been very 
bad workmanship in relation to the wall 
ties. They made recommendations for 
remedial work which was duly com- 
pleted. 

The Commissioners of Customs and 
Excise claimed that this work con- 
stituted a supply of a work of repair or 
maintenance rather than one in the 
course of construction and as such was 
taxable at the standard rate rather than 
at the zero rate. The appellant contested 
the decision, arguing that it was 
apparent from the engineers’ report that 
the original construction had been so 
badly erected that the building had, in 
effect, a free-standing brickwork skin. It 
was therefore necessary to put the build- 
ing in the condition in which it should 
have been put by the contractor. The 
works were therefore either in the nature 
of construction or alteration, but they 
were not works of repair. 

The appellant expressed the view that 
completion was not a time but a stage. 
To the Manchester VAT Tribunal, this 
implied that, where there were defects, a 
building could be ‘in construction’ 


Alteration or Repair? 


indefinitely, and this 
unacceptable. 
A completion certificate had been 


iven, and several tenants had occupied 
P 


clearly was 


the building. The question that had to be 
answered was whether the building was 
sound. The effect of the evidence had not 
been that if nothing was done the build- 
ing would fall down; if nothing had been 
done, a section of outer skin might have 
peeled away and remedial work would 
have to have been undertaken. It seemed 
to the Tribunal that the present work 
was in the nature of a repair and thus the 
appeal failed. 

Hornby Road Investments Ltd and Co- 
Operative Insurance Society Ltd v. 
Customs and Excise (MAN/76/131, June 
Ist and 2nd, 1977). 





Suitable for 
Particular Use 


The Court of Appeal has reversed the 
decision of a Divisional Court, which in 
turn had overruled the Manchester VAT 
Tribunal, in the Mechanical Services 
(Trailer Engineers) case — originally 
reported in The Accountant of July 8th, 
1976 (page 51). The position now is that 
the trailer couplings and winches 
involved in this case are not liable to 
VAT at the higher rate. 

Though these components were suit- 
able for a variety of purposes, the Com- 
missioners of Customs and Excise had 
sought to bring them within the defini- 
tion of ‘goods of a kind suitable for use 
as parts’ of boat trailers within Schedule 
7 to the Finance (No. 2) Act 1975. 
Rejecting this interpretation, the Court 
held that ‘goods of a kind’ must refer to 
some class or category of goods having 
characteristics in common, and it was 
necessary to identify the ‘kind’ to which 
the goods in question belonged. 

The question then was not whether 
the particular goods in question were 
‘suitable’, but whether the ‘kind’ to 
which they belonged was suitable. The 
Court could not identify any ‘kind’ to 
which these couplings and winches 
belonged and which was narrower than 
all couplings and winches. 

Customs and Excise v. Mechanical 
Services (Trailer Engineers) Ltd (123 
Sol J 50). 


Annuities to 
Retired Partners 


Paragraph 8 of the statement of practice 
issued by the Board of Inland Revenue 
on January 17th, 1975, explains the 
circumstances in which the capitalised 
value of an annuity paid by a 
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partnership to a retired partner will not 
be treated as consideration for the 
disposal of his share in the partnership 
assets. The Board have now agreed that 
this practice will be extended to certain 
cases in which a lump sum is paid in 
addition to an annuity. 

Where the aggregate of the annuity 
and one-ninth of the lump sum does not 
exceed the appropriate fraction (as 
indicated in the statement) of the retired 
partner’s average share of the profits, the 
capitalised value of the annuity will not 
be treated as consideration in the hands 
of the retired partner. The lump sum, 
however, will continue to be so treated. 

This extension of the practice will be 
applied to all cases in which the liability 
has not been finally determined at the 
date of this notice (SP 1/79, dated 
January 12th). 


Life Assurance and CTT 


Where a person pays a life assurance 
premium for the benefit of someone else 
(for example, where the policy is held in 
trust for another person) this may con- 
stitute a transfer of value for the 
purposes of capital transfer tax. From 
April 6th, 1979, there will be a right in 
many cases for the payer to make a 
deduction from the premium. 

The Board of Inland Revenue have 
announced that they take the view that, 
where the payment of a premium on a 
life assurance policy is a transfer of value 
for the purposes of capital transfer tax, 
the amount of the transfer is: 


(a) the net amount of the premium after 
any deduction made under the 
authority of paragraph 5 of Schedule 
4 to the Finance Act 1976; or 


(b)the gross premium where the 
premium is paid without deduction. 





NOW THE 
DISABLED HAVE 
AUNITED FORCE 


BERIND THEM 


The Royal Association 
for Disability 
and Rehabilitation 


A new co-ordinated effort based on years of experience. 














RADAR was formed in 1977 by an amalgamation of 
the British Council for Rehabilitation of the Disabled 
and the Central Council for the Disabled. 

These two organisations, formed in 1944 and 1919 
respectively, have played a leading role in the 
Improvement of conditions for disabled people and it 
is intended that the functions of both bodies shall be 
continued 


The amalgama allows us to do SO much more 
for the disabled. We deal with the problems of 
mobility, holidays, access to buildings, employment 


and other important needs. The Learning Disability 
Centre helps those with problems of this type, and we 
assist disabled people with educational courses and 


mechani sal aid i meet their individual needs 
A nationwide network of affiliated organisations helps us 


to keep in touch with the ‘grass roots’ 


a "n WE NEED YOUR SUPPORT 


SA 


WITH A COVENANT 
OR LEGACY. 






\ 





don W1N 8AB. 
elephone : 01-637 5400 





AMIL 





A simple way for 
your clients to invest 
free ofall taxes in 
Government securities 
and/or equities. 


Now isthe time for action. The maximum tax 
advantage is only available to investors during the 
current tax year. 

This unit-linked investment plan (with life cover) 
has the best performance to date of all managed funds 
(up 92.5 per cent over two years). 

Assuming that all funds perform the same over 
a 10-year period, the tax-free investments of the Family 
Bond will provide by far the best possible value for money. 

Many accountants have already found this to be an 
ideal investment to recommend to clients. We are able to 
help you, on a profitable basis, to advise clients about this 
unique opportunity. Please ask for full details from: 


AE BS WE SA Ee ee ake) “Set ame. 
David Sere r Andrew Lewis at 


Julian ( sibbs Fi inancial Services Limited, 
9 Manchester Square, London WIM 5AB, 


Tel epho ne: O 487 7 4495. į 
Name ot Partner PEETS OLEN TIENEN siete f 


Name of Firm 


Address. jeede-mase > saso ETTET ; 


ACF1 
Cae Se (CA A E E E a 
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Qualifications? 


Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home - at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 





lined & Business Studies zr. 1910 


The School of Accountancy & Business Studies, 

Dept. C754 or Dept C754 
Intertext House, Intertext House, 
Stewarts Road, 





341 Argyle Street, 
LONDON SW8 4UJ. Glasgow G2 8LW. 
Tel. 01—622 9911. Tel. 041—221 2926. 


or Dept C754 Fox House 37 College Green Dublin Tel 712454 
Please send me full details, without obligation, about your courses for: 


PN ITO secre ah E Sekirei) E E E ib how E E sal bobo EN AE E ara bland ater dn 


Address 


Accredited by the Council for the Accreditation of Correspondence Colleges. 
aaa of the Association of British Correspondence Colleges. 
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Company 
Formations- 
our help doesn't 
stop there 


We've been forming companies for 
over 100 years. 

Naturally in that time we've put together 
a lot of practical experience on the needs 
of people after they’ve formed their 
company. 

For instance— changes of name ; 
increases of capital; filing statutory forms 
and documents ; company secretarial 
facilities and liquidations. 

In fact a complete company service. 

So, if you want to form a company — or 
would like further details about our other 
services please contact 


Pat Parry in London 01-253 3030 
Michael Counsell in Bristol 0272-32861 
Or George Relf in Cardiff 0222-371901 


Joi SINE 


the best of companies 


JORDAN HOUSE. BRUNSWICK PLACE 
LONDON N1 6EE TELEPHONE 0! 253 3030 TELEX = 261010 


YOUR VAT 
MADE EASY 


by J. D. Finnigan, FCA 
& G. M. Kitchen, FCA 


One of the main general criticisms of taxation systems in the 
United Kingdom has been that they are so unnecessarily 
complicated and hence difficult to understand. It was therefore 
to be hoped when a new type of taxation — Valued Added Tax — 
appeared in 1973 that the lesson of the past would have been 
learned and that VAT would be organised simply and efficiently. 

Unfortunately, the exact opposite has been the case. A large 
part of the VAT system is time-wasting, complicated and 
littered with technical hurdles and pit-falls. The documentation 
is so badly planned and badly worded that it almost seems 
specifically designed to cause as much inconvenience and work 
as possible. 

Our object here is, therefore, to try and gather together VAT 
legislation into one book and simplify as far as possible the day- 
to-day operation, the forms that have to be completed, and 
other regulations in an easily referenced manner. 


Available from your bookseller or send £3- 50 (inc. P&P) to 


W. Foulsham & Co Ltd 


YEOVIL ROAD, SLOUGH, SL1 4JH 











The Woman Executive 


Legislation alone has not wholly succeeded in removing 
discrimination against the career woman — in such areas as house purchase 
and insurance, as well as job opportunities themselves. In this special 
feature, distinguished women contributors discuss the problems which still 
exist, and the prospects for the future. 








Why Can't a Woman 
be More Like a Man? 








by BARONESS LOCKWOOD, Chairman, Equal Opportunities Commission 


The Equal Opportunities Commission has now been operating for three years. It was set up under 
the Sex Discrimination Act which had all-Party backing in Parliament as well as the support of a 


wide range of organisations. 


Inevitably a body such as the Equal 
Opportunities Commission cannot hope 
to please everybody! On the one hand it 
will go too far too fast for those who find 
security in the status quo; on the other it 
will fail to meet all the high expectations 
of those who campaigned for reforming 
legislation in the area of sex discrimina- 
tion. Some will feel the Commission does 
not use its law enforcement powers often 


enough; others will feel that persuasion 


in a sensitive area such as this is the only 
way. 


Dual role 


For its part, the Commission has 
attempted to strike a balance between its 
two major functions — to eradicate sex 
discrimination, that is to say, law 
enforcement, and to promote equality of 
opportunity between the sexes, that is 
persuasion and promotion of good 
practices. Examples of law enforcement 


can be seen in the steady build-up of case 
law particularly in the employment field, 
which albeit based on individual cases, 
extends the limits within which we are 
working and provides flesh round the 
bare bones of the Act itself. 

Price v. Civil Service is an outstand- 
ing case in point. Here an age barrier at 
28 for entry to Executive Officer level in 
the Civil Service was held by the 
Employment Appeals Tribunal to be 
indirect discrimination because women 
are likely to be rearing young children 
during their early 20’s and not able to be 
building a career. 

This has provided an important 
interpretation of the difficult concept of 
indirect discrimination (that is applying 
seemingly the same conditions to both 
sexes which in practice disadvantage one 
sex). It is clear that this judgment has 
wide implications for different situa- 
tions. 

But the Commission’s law enforcement 


powers go beyond establishing case law. 
They include monitoring for persistent 
discrimination and establishing a code of 
practice in employment, the first stage of 
which is our guidance on Equal 
Opportunity Policies and Practices in 
Employment and on Employment 
Advertising. It also includes the powerful 
weapon of the formal investigation. 

It is sometimes difficult to distinguish 
action taken to enforce the law on the 
one hand, and persuasive action taken to 
promote equality of opportunity on the 
other. For example, instead of using its 
formal enforcement powers, the EOC 
commissioned the Consumer Association 
to undertake a survey of the practices of 
major building societies. 


House purchase 
and credit 


Clear evidence emerged — albeit in a 
hypothetical situation — of practices 
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which were discriminatory against 
married couples where the woman was 
the major breadwinner. The Com- 
mission’s report on this survey made 
clear these practices were not acceptable 
and could constitute a breach of the law. 
The message to building societies was: 
check your procedures to ensure that no 
possible complaints of sex discrimination 
can be brought against you. 

Still in the field of credit, a different 
exercise was mounted with Debenhams. 
This was a collaborative exercise where 
Debenhams subjected their procedures 
to the scrutiny of the Commission. A 
report of this will shortly be published by 
the EOC which describes the various 
changes that Debenhams are making as a 
result and it also gives clear guidance to 
the rest of the credit industry on what 
constitutes sex discrimination — both 
direct and indirect — in this field. 


Taxing women’s earnings — 
an outdated concept 


Promoting equality of opportunity can 
extend to other Acts of Parliament where 
the Commission’s law enforcement 
powers do not apply. High on the list is 
taxation where, according to the law, ‘A 
woman’s income, chargeable to income 
tax, shall ... be deemed for income tax 
purposes to be his [her husband’s| 
income and not to be her income.’ 

This outdated concept has caused 
widespread irritation and has involved 
practices ranging from the Inland 
Revenue’s not replying to a wife about 
her tax query, but writing to the 
husband instead, to holding a husband 
responsible for his wife’s debts. 

As a result of the Commission’s 
representations minor amendments were 
made last year |The Accountant, July 
13th, 1978, page 46| which will cut out 
some of the administrative irritations, 
but major reform is still required and the 
Commission is preparing further 
evidence for submission to the Treasury 
to support recommendations for change. 


Social security 


Similar work is going on in relation to 
the difference in retirement ages between 
men and women and indeed in the whole 
area of social security. The root problem 
here lies in the assumption that a wife is 
not likely to be employed outside the 
home and thus is dependent upon her 
husband’s qualification for social 
security benefit. 

This might have made good sense at 


the time of the Beveridge Report in 
1942, but is just nonsense at a time when 
40 per cent of the labour force is female, 
and 50 per cent of wives are themselves 
‘gainfully occupied’. The Commission 
has consistently pointed this out to 
government and has welcomed the com- 
mitment given by Britain in connection 
with the EEC Directive on Equality in 
Social Security. 


Too few women 
in the professions 


There are some who take the view 
that equal opportunities can only start 
with this generation of school children. 
This is far too pessimistic. We must 
break through at all levels and all ages. 
Nevertheless education, training, and 
preparation for work is crucial and much 
more must be done. 


If we look at the professions, of nearly 
88,000 accountants in the UK, only just 
over 2 per cent are women. Though 
women represent nearly 30 per cent of all 
NHS and private doctors, less than 10 
per cent are working at medical con- 
sultancy level. Less than 7 per cent of 
company secretaries and registrars are 
women; only 6-5 per cent of solicitors, 
2-4 per cent of judges. 

With the predictable exceptions of the 
nursing and teaching professions — both 
of which have been ‘traditionally’ 
regarded by parents, teachers, careers 
advisers, employers and girls themselves 
as ‘women’s professions’ — the picture 
remains as ‘traditional’ as even the most 
diehard could desire. Women are not 
moving into the professions in anything 
like the numbers their school-leaving and 
university qualifications suggest that 
they should. 


‘Opportunity gap’ evident 
outside professions 


The equal opportunity gap between 
word and deed is not only evident in the 
professions. In 1977—78 we carried out a 
survey of 575 major firms for the purpose 
of discovering just were, and just how 
far, progress towards implementing the 
law had been made. 

Only a quarter of the companies had 
written policies for equal opportunities; 
only 2 per cent had taken any positive 
action to monitor their policies. As we 
wrote in our report of the survey, 
‘Traditional and attitudinal barriers have 
been part and parcel of a view that posi- 
tive action is unnecessary and costly.’ On 
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the contrary, to place equality of 
opportunity low on a firm’s scale of 
priorities can be a costly failure to use 
the talents and potential of a large 
proportion of the workforce. 

As was said above, it is the business of 
the EOC to work towards the elimina- 
tion of discrimination, to promote 
equality of opportunity between men and 
women generally, and, not least, to help 
enforce the Act which outlaws less 
favourable treatment on grounds of sex. 
The process of proving discrimination at 
law seems slow to many people. 
Nevertheless, it is not as slow or, in the 
long run, as important as the process of 
changing old attitudes, old prejudices, 
and old patterns of behaviour. 


Heart of the problem — 
major handicap 


Enforcement is all very well, and the 
EOC is criticized for not being forceful 
enough. But no one can legislate for, 
much less enforce, a life pattern. At the 
heart of the problem of equal 
opportunities is the unthinking assump- 
tion that a man’s life pattern is ‘the 
norm’. 

That assumption is no more reason- 
able, nor correct, than a parallel pre- 
sumption that a woman’s life pattern 
should be ‘the norm’. Both are the norm 
—not the one at the expense of the other. 
The crucial reason why women — not 
just women, but mostly women — do not 
have equality of opportunity is because 
their life-style and career pattern are 
ignored by their educators and their 
employers. 

Old attitudes die hard, but there are 
few nowadays who would say openly 
that women are inherently unsuited to a 
career in accountancy or in any other 
profession. In the professions women’s 
remaining major handicap is that they 
are expected to behave like men — and 
that is something they are inherently 
unsuited to doing. It has nothing 
whatever to do with being an 
accountant, Or an engineer, or a sur- 
veyor. But some in the professions think 
it has. 

When we boil down all the complaints 
that women leave work to have babies 
and then want to come back on a part- 
time basis for a few years, what in effect 
is being said is, ‘It isn’t enough for a 
woman to behave like an accountant, or 
an engineer, however good she is at 
behaving like that. Why can’t she behave 
like a man too?’ 


Women’s Education 


A Social Revolution 


by MADELINE McLAUCHLAN, BA, 
Head Mistress, North London Collegiate School — whose founder 
pioneered the opening of universities and the professions to 


women candidates 


When in 1850 a school was opened by 
Frances Mary Buss in her family home 
in Camden Town, a modest venture 
struck a blow for the emancipation of 
women which indeed had far-reaching 
consequences. Young women of the 
middle years of the nineteenth century 
were expected to be decorative and 
charming but neither intelligent nor 
thoughtful. The education they were 
given was designed to make them 
womanly and modest but, if they did 
not marry, unhappiness and often real 
destitution was likely to be their future. 

To make a start in changing this state 
of affairs, Frances Mary Buss opened her 
school, admitting on the first day 35 
pupils, daughters of gentlemen, sur- 
geons, artists, clerks and the most 
respectable tradesmen of the 
neighbourhood ‘to be instructed in the 
essential branches of a sound and liberal 
education based upon religious 
principles’ combined with ‘such 
accomplishments as may be required to 
fit the pupils for their position in 
society’. In these words of the first 
prospectus, the 23-year-old headmistress 
was in fact launching a crusade to give 
girls as good an education as their 


brothers and to free them from 
masculine dominance and financial 
insecurity. ‘Why are girls so little 


thought of?’ she cried. ‘I would have 
girls trained to match their brothers’. A 
great social revolution had begun. 


Sceptics convinced 


It was startling to many that those first 
pupils should be taught science. Their 
teacher, Miss Buss’s father, was only an 
amateur scientist but a good one. ‘His 
chemistry series was marvellous, 
especially for smells and explosions’, 
wrote an early pupil. Not only did the 
girls enjoy those lessons, their 
intellectual curiosity was aroused. So it 


was by the mathematics and Latin 
classes taken by Miss Buss’s brother 
Alfred. 

Once her new curriculum was in 
operation and was seen to be within the 
capability of her pupils, Frances Mary 
Buss began to fight for the right of girls 
to take public examinations, refusing to 
accept the widely held view that girls 
could not learn to any standard 
academically demanding subjects like 
Latin and mathematics. In 1865, giving 
evidence before the ‘Taunton Com- 
mission of Endowed Schools, she 
courageously proclaimed, ‘I am sure girls 
can learn anything they are taught in an 
interesting manner and for which they 
have a motive to work’. 


Exams not a ‘health hazard’ 


The sceptics were not yet convinced 
but as a result of Miss Buss’s efforts and 
those of Miss Emily Davies, later Mis- 
tress of Girton College, the Cambridge 
Local Examinations had been opened to 
girls in 1863 as an experiment, with the 
names of the successful candidates not 
published. Miss Buss sent in 25 of the 91 
candidates, of whom 15 passc4; sadly, 10 
had failed in arithmetic. This put Miss 
Buss on her mettle. The next year none 
failed and the right of girls to take the 
examination on the same terms as the 
boys was confirmed. It was a landmark. 

Miss Buss used to say that the glory of 
her school lay in what the pupils did 
after they had left, and the right to take 
public examinations made available new 
opportunities. Soon these were given 
fresh impetus by the recommendation in 
1867 of the Schools Inquiry Commission 
that institutions should be provided 
where women could receive the higher 
education given by the universities to 
men. 

Miss Davies’ prompt response was to 
start a college for women at Hitchin and 
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Miss Buss’s_ pupils showed their 


enthusiasm by giving a Christmas 
entertainment in aid of the new venture. 
In 1873 the college moved to Girton. 
Then as other colleges opened in Cam- 
bridge, in Oxford and in London, Miss 
Buss encouraged her pupils to sit for the 
open scholarship examinations. Those 
who feared that the girls’ health would 
suffer as a result of these rigorous 
intellectual experiences found their fears 
were unjustified. 

In 1878 the University of London 
opened all its degrees to women. Sophie 
Bryant, Miss Buss’s young colleague, 
was present with her at the degree 
ceremony when the announcement was 
made. There and then, Mrs Bryant 
declared her intention of matriculating 
and going on to take a Doctor of Science 
degree. In 1884 she became the first 
woman in England to hold a doctorate. 

It was a significant achievement and 
particularly so because the personality of 
Mrs Bryant made her such a success in 
the world of men. By this time the 
progress of the education of girls was 
clear to see and society was changing 
rapidly. Mrs Bryant represented in 
herself the woman’s right to education 
and then to a career. Her interests in 
public life were a natural corollary, it 
seemed. An invitation to serve on the 
Royal Commission to consider 
Secondary Education was followed by 
membership of committees considering 
technical education and adult education. 


Distinction through 
education 


Once the School’s horizons had been so 
enlarged, opportunities for women in 
many professions came thick and fast for 
those with the courage to seize them. 
Dr Frances Hamer became one of the 
most distinguished research chemists 
ever employed by Kodak; Lilian Murray, 
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as Lady Lindsay, was the first woman 
President of the British Dental Associa- 
tion; Dame Helen Gardner was the first 
woman to hold a Chair of English 
Literature at the University of Oxford. 
Barristers, solicitors, physicians, sur- 
geons and senior civil servants have 
made their mark, but needing resolution 
to break down prejudice. 

Women engineers have been made 
more welcome than they expected on the 
motorways and in oilfield and space 
centres, and more should feel encouraged 
to come forward. There can be no 





Why So Few? 


gainsaying that women in industry and 
in the city need a strength of mind and 
personality if they are to take their place 
in what is still a man’s world. Those who 
take the plunge are finding satisfaction in 
careers in marketing consultancy at an 
international level, in personnel direc- 
tion, merchant banking and increasingly 
in accountancy. 


Challenges still to face 


In the schools it is incumbent upon us to 
provide the necessary discipline and 
training in basic skills, in mathematics 





by LORRAINE PADDISON, Assistant Director of Research, 


Ashridge Management College 


Despite their vastly increased numbers 
in the workforce, women continue to 
work in a narrow range of occupations — 
and overwhelmingly in the lower 
echelons of these occupations. Why are 
so few women reaching executive posi- 
tions despite the Sex Discrimination Act 
and the Equal Opportunities Commis- 
sion? Some interesting evidence on the 
nature and extent of the problem is 
emerging from Ashridge Management 
College where an action research team 
has been studying this question for the 
past two years. 

Having studied ten organisations in 
depth to establish why so few women are 
becoming middle and senior managers, 
the next two years is being spent 
working with some of these organisa- 
tions to introduce means of making more 
effective use of women employees. The 
practical rationale behind the project is 
perhaps best illustrated by the following 
statement made recently by the chief 
executive of a large company: ‘In the 
decades ahead any organisation which 
ignores or underestimates the potential 
of women — or overlooks any source of 
talent for that matter — will be making a 
fatal mistake.’ To date, the talents and 
skills of 40 per cent of the workforce 
remains largely untapped. 


Subtle world of business 

Many of the factors hindering women 
from making progress are subtle and 
poorly understood. Whilst legislation has 
gone some way to remove overt and 
active discrimination, the Ashridge 
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evidence suggests that many of the 
complex and subtle problems will persist 
despite legislation. Further legal compul- 
sion could prove counter-productive; 
what is preferable is a growing realisa- 
tion among managers of how inertia and 
lack of imagination are leading to 
widespread under-development and 
under-utilisation of talent at a time of 
alleged short supply! But first a fuller 
understanding of some of the problems 
is required. 

The following diagram summarises 
the main reasons why few women reach 
senior levels in management and the 
professions: 








Career Paths/ 
Personnel 
Systems 


The Attitudes 
of Senior 
Executives 









Women's 
Attitudes 


Career paths and personnel 


systems 


Particular attention will be paid to career 
paths as evidence suggests that it is of 
especial significance in the older- 
established professions and traditional 
organisations. Career paths become 
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and science, in English and, most 
important in the days of the European 
Community, in modern languages. Girls 
must be taught above all, as advocated 
by the pioneers, to think, and now in our 
generation there is a fresh need to learn 
how to acquire the new skills that 
characterise our rapidly changing world. 
Girls are no longer in Miss Buss’s 
words, ‘thought so little of’, but they still 
have challenges to face. One hopes 
with confidence that they will face them 
with the courage of the educational 
pioneers, whose ideas still hold good. 


established over a period of time in all 

professions and organisations. 

In some cases, the pattern and dura- 
tion of experience required at each stage 
in the career is formalised and explicit; 
in others it is less formal but well 
accepted. In virtually all cases, career 
paths were established when few women 
were in employment for significant 
periods, and paths were thus ‘designed’ 
to fit the life-patterns of men — not 
women. This simple fact is probably the 
largest single factor preventing women 
from reaching the top. In practice, it co- 
exists with many others. 

The following example highlights how 
a career path in domestic banking can 
have unintended pitfalls for women 
wishing to pursue a career of this type. 
In formal terms, women may now follow 
the career path on the same basis as men 
but in practice the combination of 
hurdles makes it difficult for all but the 
most dedicated of career women to reach 
the top. Having been recruited as a 
school-leaver with GCE ‘O’ or ‘A’ levels 
this career path then includes: 

Part-time study for professional 
examinations over a period of years 
while the employee is in his/her teens 
or early 20s. Research indicates that 
women typically commit themselves 
to long-term advancement later than 
do men. There is no support system 
for the employee who wishes to make 
this commitment other than at the 
very beginning of his/her career. 
Women comprise approximately 70 
per cent of staff in the junior grades. 


Satisfactory performance and successful 
completion of the professional 
examinations will lead to promotion 
to supervisory grades in the mid-20s 
age range. In these grades the 
employee is expected to be geogra- 
phically mobile on a recurring basis. 


Women compose approximately 9 per 
cent of staff in these grades. 


By their mid-late 30’s career bankers 
may expect to be branch managers 
and are still expected to be mobile. 
Thus a period of continuous employ- 
ment of 18—20 years plus is required 
prior to achieving management status. 
Women comprise less than 1 per cent 
of staff in these grades. Returning 
after a break in employment was not 
possible prior to the maternity provi- 
sions of the Employment Protection 
Act, which came into effect in 1977. 


A career path which requires 18—20 
years’ continuous service, recurrent 
geographical mobility and a commitment 
to a long period of part-time study in the 
early years is a prime example of a path 
which largely disqualifies women on the 
ground that the pattern of their working 
lives tends to be different. Most career 
paths contain similar unintended hurdles 
for women. But career paths are only 
part of the total picture. When reinforced 
by the other factors outlined in the 
diagram the outlook for the aspiring 
woman executive is even bleaker! 


Attitudes of senior executives 

Attitudes towards women as managers 
vary widely within and between 
organisations but each has a distinct 
attitudinal climate emanating from the 
top. This presents itself more frequently 
in the form of kindly, protective 
attitudes held by senior executives con- 
cerning the ‘real’ interests and abilities of 
women and the types of work to which 
they are most suited, rather than as overt 
discrimination. Given the role of senior 
executives in selection and promotion 
decisions the inhibiting effects of this 
type of climate are subtle but effective. 

As far as managerial and professional 
careers are concerned, one practical 
outcome of stereotyped attitudes is the 
tendency for women to be concentrated 
into jobs which are regarded as ‘suitable’ 
for them. These include jobs which 
require the meticulous application of a 
detailed body of knowledge (specialist 
jobs) and/or jobs involving client contact 
(liaison or advisory jobs). 

This channelling of women into 
certain areas within a profession or func- 
tion is very common and may be 
counter-productive to the woman’s 
longer-term career development. First, 
the areas occupied by women may not be 
part of the ‘mainstream’ career path and, 
secondly, good job performance in the 
areas tends to lead to a self-perpetuating 


situation whereby women are left in the 
role rather than being developed for 
wider responsibilities. 


Women’s attitudes 


When compared with men with similar 
qualifications and experience, women 
demonstrate a number of important 
differences in attitude towards 
themselves and their careers. These are 
general observations which do not apply 
to all women but are sufficiently pre- 
valent to constitute additional problems 
for women attempting to pursue careers. 

First, women tend to have less con- 
fidence in their ability to tackle jobs. 
Asked to describe their strengths and 
weaknesses, women frequently begin by 
describing their weaknesses and are 
diffident about their strengths. This has 
widespread implications for the way 
women are perceived and can lead to the 
view that women ‘do not want to get on’. 

Secondly, women are seen by them- 
selves and by others to be conscientious 
and meticulous with detailed work. In 
most careers the importance of these 


qualities diminishes as one moves fur- 
ther up the hierarchy to be replaced in 
importance by iess structured, flexible, 
co-ordinating modes of work. However, 
the ‘feminine’ qualities may be closely 
associated with a lack of confidence. 
Finally, men actively try to create the 
conditions for their advancement while 
women tend to assume that competence 
and technical ability are the sole con- 
ditions for advancement and that they 


will be noticed and rewarded by 
superiors. 
Maximising on ability 


The removal of overt discrimination 
and the extension of traditional career 
paths to women do not amount to 
providing equal opportunity in employ- 
ment. Once this has been appreciated the 
changes needed to make more effective 
use of women’s education and abilities 
need not be major or costly. The first 
requirement is for those in positions of 
responsibility to commit themselves to 
ensure that valuable human resources are 
no longer squandered. 








Health Aspects of the 
Woman Executive 





by JOSEPHINE BARNES, DBE, MA, DM, FRCP, FRCS, FRCOG, 
President-Elect, British Medical Association 


Does the woman executive face health 
problems that do not affect her male 
counterpart? This question becomes of 
increasing importance as more and more 
women enter the professions and achieve 
high executive status. It may be said that 
there are few fields of activity where 
women have not already achieved execu- 
tive status. This is a big change from the 
state of affairs at the end of the last 
century when women were mainly 
engaged in teaching, on the stage and a 
few in medicine and nursing. 

The woman who reaches executive 
status, using the term in its widest sense, 
is likely to be well qualified, probably a 
graduate or one who has undertaken the 
prolonged and exacting training 
necessary for professions such as 
accountancy or the law. 


THE ACCOUNTANT, January 25th, 1979 


Thus of necessity she is well educated 
and well motivated to succeed in her 
chosen career. She is also likely to enjoy 
good health, since otherwise she would 
not find it possible to qualify for such a 
profession. There are, of course, those 
who have to overcome handicaps such as 
visual handicap or physical disability due 
to accidents or to disabling diseases such 
as poliomyelitis; the women who over- 
come these are likely to be even more 
determined than those who enjoy normal 
health and capacity. 


Professionals’ good 
health record 


It is perhaps a sad reflection on present- 
day society that those in social 
classes one and two — the professional 
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and executive classes — have a better 
health record and make better use of the 
health services available than those in 
classes three, four and five. This seems 
to be mainly a matter of education; the 
educated woman will know what is 
available and will make the best use of it. 

However, at all levels of society 
women, on average, live longer than 
men, but does their health record 
coincide with this? Women have to face 
certain crises in their lives of which the 
two most important are childbearing and 
the menopause. Studies on women 
doctors — a highly motivated group 
because of the difficulty of entering 
medical school and the prolonged and 
exacting training — show that their 
health record is no worse and often 
better than that of their male colleagues, 
but that those who marry and bear 
children do face serious problems in 
remaining in full-time work because of 
domestic calls on their time and activity. 


Blunted roles 


Traditionally in our society — though not 
in all the roles — men and women are 
very different. The man regards himself 
as the breadwinner, the protector and 
the provider; the woman as the home 
maker: she bears and cares for the 
children and the home and provides the 
meals. However, these roles have been 
blunted in recent years and, partly 
because of economic necessity, many 
women now go out to work. 

Many women in fact enjoy their work 
and are glad to escape the routine of 
household duties; those who have 
trained for a profession are apt to 
become frustrated if they are denied the 
opportunity to make the most of their 
training, and it is this which leads to 
many difficulties for these women. 

There are some health problems which 
are common to all. Executives of both 
sexes may suffer from overweight, 
alcoholism, depression and stress which 
are the lot of many. These are perhaps 
the most common problems of our urban 
society though more and more people 
believe in the cult of physical fitness, as 
evidenced by the recent craze for 
jogging and other forms of physical 
activity. 

The woman in an executive position 
who is unmarried or divorced and does 
not have children will have the same 
work record as a man. Her problems are 
more likely to be those of loneliness and 
frustration in that she may feel that she 
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has failed as a woman. This, however, is 
probably an unfair generalisation and 
belittles the achievement of the many 
women who have found satisfaction and 
fulfilment in exacting and highly 


professional work. 


Double burden 


Women, on the whole, suffer more 
than men from fatigue, and this may be 
accentuated in the case of the woman 
who is trying to fulfil herself in work 
and, at the same time, to look after her 
home and children. The remarkable 
thing is that so many make a success of 
both. 

It is a well-known fact that those in 
the executive and professional classes 
make the best use of available health 
services. The professional woman has to 
keep up appearances and thus is likely to 
care for, but not to worry unduly about, 
her health. It is the housewife, who may 
be bored and often lonely, who tends to 
suffer more from neurotic complaints 
such as depression and insomnia. The 
woman executive lives too full and too 
exacting a life to suffer from such com- 
plaints. 


The woman executive would be wise to | 


accept insurance for private medical 


treatment, and many firms now provide | 


this for their executives on a group 
basis. This means that if she requires 





medical attention she can have it in her | 


own time and with the doctor of her 
choice. Many firms also provide regular 
health checks for their executive staff. 


Preventive medicine 


The value of preventive examination 
of apparently healthy individuals with 
the object of detecting disease in its 
earliest stages is becoming an increas- 
ingly important feature of the modern 
medical scene. These examinations do 
not often reveal serious disease but they 
may reveal conditions such as high blood 
pressure, overweight or other medical 
conditions which, if brought under 
control at an early stage, may prevent a 
more serious condition. 

Most women in executive and 
professional positions are constantly 
meeting the public. This gives them an 
incentive to dress well, to appear always 
at their best, and this in itself has a good 
effect on their health. Those who cannot 
afford to be ill will tend to give in less to 
minor ailments or rather to ignore them 
because their work occupies all their 
time and effort. 


THE ACCOUNTANT, January 25th, 1979 


All women have to suffer to a varying 
degree from the normal lot of female 
complaints such as some degree of 
disability with their monthly periods. 
For women in their thirties, perhaps a 
more disabling complaint is premens- 
trual tension, but this cyclical variation 
in their lives does perhaps make them 
more liable to changes of mood and to 
days when the quality of their work may 
suffer. 

Many dread the menopause; studies 
on women doctors showed that very few, 
in fact only 6 per cent, had to curtail 
their work at the time of the menopause. 
Provided a woman enjoys good physical 
and mental health, these variations in her 
life should give her very little trouble. 
In any case, the symptoms of premens- 
trual tension and of the menopause can 
now be relatively simply cured. 

Of course, some women have to face 
up to more serious illnesses and major 
surgical operations such as hysterectomy 
or mastectomy. The woman in an execu- 
tive or professional position has the 
advantage that she has the incentive to 
recover as soon as possible so as to 
return to her work. However, it is 
important that she should have an 
adequate period of convalescence. 


Men fare no better 


It appears that apart from such 
specifically feminine problems as 
childbearing the health record of women 
executives is, on the whole, no worse and 
in many ways better than that of their 
male contemporaries. Many women 
prefer to give up working outside the 
home while their children are very 
young, but most will intend to return to 
work as soon as their children are old 
enough. 

Some are fortunate in that they can 
work at home and thus fulfil the dual role 
of professional woman and mother; 
others prefer to employ domestic help. It 
is impossible to generalise as there are so 
many variables in the different domestic, 
professional, geographical and family 
situations. 

The place of women in executive and 
professional positions is now well 
established, and more girls are taking 
advantage of higher education and train- 
ing for the professions. These young 
women have the will and the incentive to 
succeed in their chosen career. Many 
husbands now accept their wives’ ambi- 
tions and co-operate in enabling them to 
pursue the life they desire. 


The Sex Discrimination Act 


by AMANDA J. CREAMER, LLB 


‘After all,’ as a pretty girl once said to 
me, ‘women are a sex by themselves, so 
to speak.’ (Sir Max Beerbohm — ‘The 
Persuasion of Rouge’) 


It was perhaps because this view was 
so widely shared, especially by the 
followers of Germaine Greer, that on 
December 29th, 1975, women became a 
protected species. It is now still per- 
missible to regard the sexes as equal, but 
only so long as it is not forgotten that the 
female of the species is more equal than 
the male. 

Three years have now elapsed since 
the Sex Discrimination Act came into 
force, together with the 1970 Equal 
Pay Act, to a mixed, often ribald, recep- 
tion. Some critics complained that it was 
ill-advised to bulldoze public opinion by 
the means of Acts of Parliament; some 
supporters claimed that the legislation 
was not only essential but overdue; and 
others devoted their energies to compos- 
ing advertisements for six-foot navvies 
of either sex who would bare their chests 
in all weathers. 


Legislation against inequality 


Parliament adopted a two-pronged 
attack against sexual inequality. The 
Equal Pay Act 1970 and the Sex 
Discrimination Act 1975 aim for equality 
for women by outlawing discrimination 
against them, especially in the field of 
employment. 

Although these Acts employ different 
approaches, they are two parts of a har- 
monious code even if, as Lord Denning 
has observed, they might be as difficult 
to put together as a jigsaw divided into 
two boxes. They are reinforced by the 
Employment Protection Act 1975 which 
encourages discrimination in favour of 
women by awarding them positive rights 
with regard to pregnancy and childbirth. 
Such efforts on the part of Parliament 
necessarily throw doubt on Meredith’s 
theory that, ‘Woman will be the last 
thing to be civilised by Man’. 

The 1970 Act is deliberately restricted 
to eliminating sexual discrimination in 
relation to rates of pay and all other 
terms and conditions of the contract of 
employment where the woman is 


employed on like work or work rated as 
equivalent with that of a man. An 
equality clause will be implied in her 
contract unless the employer can prove 
that the variation is genuinely due to a 
material difference other than sex. 

The tribunal will not examine the 
differences too closely. A female cook 
was held to be entitled to equal pay with 
two male assistant chefs although they 
worked five hours more each week and 
cooked 350 meals daily in the works’ 
canteen while she never cooked more 
than twenty meals for the directors’ 
dining-room. On the other hand, a waiter 
was not entitled to be paid more than the 
waitresses in a hotel simply because he 
was given the inflated title of ‘banquet- 
ing supervisor’ without any additional 
duties. 

A man will not be entitled to extra pay 
simply because he might be, but is not 
often, called upon to perform more than 
a woman. In Shields v. Coomes (|1977 | 
IRLR 131) the male bookmaker’s clerk 
was not entitled to an extra 14p an hour 
just because it was assumed that men 
were better than women at dealing with 
rough customers. ‘He may have been a 
small, nervous man who would not say 
“boo” to a goose. She may have been as 
fierce and as formidable as a battleaxe.’ 

But one lone failure by a male 
claimant must have ruffled the feathers 
of ardent feminists. In Peake v. Automo- 
tive Products (|1978| 1 A11 ER 106) the 
women were allowed to leave the factory 
five minutes before the men although 
they had no such contractual right. This 
enabled them to avoid the squeeze at the 
factory gates, find a seat on the bus and 
cook the dinner in time for when the men 
came home! 


Direct and indirect 
discriminations 


The 1975 Sex Discrimination Act is 
broader and more far-reaching. It 
prohibits discrimination on the grounds 
not only of sex, but of marital status, and 
covers most aspects of the labour market 
as well as such things as education and 
advertising. In addition, it set up the 
Equal Opportunities Commission to 
work towards the elimination of 


discrimination and the promotion of 
equality of opportunity. 

Direct discrimination occurs when a 
woman is treated less favourably than a 
man on the grounds of sex. On the day 
that the Act came into force, El Vino’s 
wine bar in Fleet Street refused to serve 
a group of female journalists at the bar. 
Dismissing the case, the judge held that 
although he would not go so far as to 
describe it as ‘a storm in a sherry glass’, 
he considered it too trivial to bring 
before the court. The women might 
regard their banishment to the armchairs 
of the smoking room as condescension, 
but it was really no more than old- 
fashioned courtesy. 

Although this decision might be 
humiliating for the emancipated female, 
it is at least chivalrous. The same cannot 
be said for the directors of a metal 
company who told the industrial tribunal 
that they would not employ a man 
because the job was so boring. Even a 
monkey could be trained to do it and 
they considered that it was more suitable 
for a mature woman. 

Indirect discrimination happens when 
a condition or requirement is applied to 
a woman with which a considerably 
smaller proportion of women than men 
can comply, which cannot be shown to 
be justifiable irrespective of sex and it is 
to her detriment that she cannot comply. 


When it is not unlawful 


Yet wide areas of discrimination are 
specifically excluded from the Act. It is 
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not unlawful to discriminate against a 
woman if she is employed in a 
household, or in an enterprise employing 
less than five; nor if a firm of less than 
six partners fails to offer her a partner- 
ship. An employer may insist on a female 
employee retiring at 60, although she 
would prefer to continue until 65; yet, to 
add insult to injury, although women 
must make equal contributions, 
occupational pension schemes may give 
them pensions one-third lower than men 
because they retire earlier and live 
longer. The Government are expected to 
recommend a common retirement age of 
63; it is hoped that this will be adopted, 
if only to give women an equal 
opportunity to develop ulcers. 

Section 7 sets out a list of wide and ill- 
defined situations where sex discrimina- 
tion is permissible as being male, or 


¿e 


female, ‘is a genuine occupational 
qualification’ for the job. The most 
intriguing is where ‘reasons of 
physiology’, excluding physical strength 
or stamina, come into play. According to 
the draftsman of the Act, this area was 
skirted gingerly in Parliamentary 
debates, but it would provide exemption 
for ‘an escort agency providing young 
ladies to accompany tired businessmen 
on an evening out’. One would have 
thought that this would be an instance 
where the legal maxim that the male 
embraces the female would apply. 
Surprisingly few complaints have been 
made to the tribunals. 'This is 
disappointing and seems to indicate that 
the legislation is unsatisfactory; or 
perhaps Somerset Maugham was right 
when he commented, ʻA woman will 
always sacrifice herself if you give her 


the opportunity. It is her favourite form 
of self-indulgence.’ 

Some of the reasons are obvious. The 
Acts are complex and, because of the 
overlap between them, confusing to use; 
in addition, the onus is on the individual 
female to press her case. But these 
problems could be remedied by amend- 
ing the Acts and merging them into one 
simple and comprehensive statute. 

Despite the underlying philosophy of 
the legislation that ‘the differences 
within the sexes far outweigh the 
differences between the sexes’, the real 
obstacle to any attempt to force-feed 
sexual equality is public opinion. The 
effects of conditioning cannot be erased 
by ukase; it is up to the individual to do 
her own thing, leaving her male rivals 
and her bemused papa to wonder what 
little girls really are made of. 





Policies for Women 


by DOROTHY GENN, 


Marketing Director, Langham Life Assurance 


Women are still regarded less than seriously by most major 
financial institutions, particularly when it comes to insurance. 


A great deal has been said about equal 
opportunities for women, but it does not 
come as any great surprise to most 
women that in practical terms there has 
not been very much change. A long 
experience with the life assurance 
industry leads me to believe that women 
generally have been classified as 
dependents and have not really been 
thought worthy of serious consideration 
as individuals in their own right. 

For that matter, few women think of 
insurance in relation to themselves 
except as the beneficiary of a husband’s 
or father’s policy until they find they are 
left alone with possibly a young family to 
care for. Women who have reached 
middle and senior management will fre- 
quently have substantial financial and 
family responsibilities and yet are only 
remotely concerned with life assurance 
as such. ‘Traditionally, it has been 
assumed that only men need to make 
provision for dependents, for the future, 
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or need savings or pensions or other 
kinds of economic independence. 

Many women may be surprised to 
discover how much they can gain from 
recent contracts that insurance com- 
panies are marketing. Of all the benefits, 
privileges, terms and conditions con- 
tained in an insurance policy, the death 
benefit is only one, and yet in most cases 
it seems to set up a barrier of prejudice, 
so that the many happenings in a 
woman’s life are frequently and sadly 
overlooked. 

Of course, for most women a policy 
which offered whole of life insurance 
alone would be pretty futile, for only a 
minority would be in a position which 
called for a large sum to be immediately 
available on their death in order to 
provide for dependents or perhaps to 
ensure the repayment of a mortgage on a 
property which could then be inherited 
by someone else. 

On the other hand, the average woman 
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will have a great many needs arising 
from changing circumstances and condi- 
tions during her lifetime, not the least of 
which will be the earliest possible com- 
mencement of regular and profitable 
long-term savings. On this point alone, 
thousands of women are crowding the 
old age homes, bitterly reflecting on the 
provision they had anticipated from 
the husband who predeceased them and 
knowing that they could have dealt with 
their need more reliably themselves. 

How often does the divorcee today 
wonder what equal rights are all about 
when she still finds the onus of enforcing 
payment resting with her? How often 
does the woman whose husband has 
deserted her and their children wonder 
how she could have made some 
independent provision when they were 
together? 


Sole provider 


Even more to the point, how fearful is 
she of what the children’s position will 
be now that she is the sole provider? Too 
many experience a lack of financial 
independence in day-to-day living and 
have given little serious thought to the 
problem when a pension is the only 
income. 

Life assurance companies are unique. 
They are not like banks, building 
societies, or Post Office savings banks 
and yet they provide — or at least should 
for women! — all the benefits that those 
institutions offer plus a whole lot of 
additional benefits and services which 
are constantly being updated. 


Policy for women 


A recent development, introduced to the 
market late in 1974, was the first ever 
investment-linked insurance savings plan 
specifically designed to provide for the 
special needs of women, whether single 
or married. This policy, designed by 
women with only the interests of women 
in mind, pioneered a new generation of 
policyholders and a developing interest 
in this previously neglected market. 

The same office has now marketed a 
further innovation as a companion policy 
to the first, which is a unique break- 
through in the insurance industry’s 
attitude towards women with a contract 
known as ETHIC (Equal Terms Health 
Insurance Contract) — the first per- 
manent health contract offering equal 
terms to women and men at equal rates. 


Meeting all contingencies 
Historically, the insurance industry 
has always charged women at least 50 
per cent higher premiums than men for 
permanent health insurance cover and so 
it is of paramount importance to know 
that this permanent health insurance 
contract includes pregnancy-related dis- 
ability benefits and puts an end to the 
excessive exclusion clauses to which 
housewives and others were previously 
subject. 


Additionally, and perhaps in some 
respects most importantly, this contract 
eliminates the greatest discrimination 
against women in that it incorporates a 
special benefit designed to protect 
housewives or others who care for their 
homes and/or dependents. In the event 
of their becoming disabled and unable to 
carry out all or most of these domestic 
duties, they qualify for home benefit. 

This takes the form of reimbursement 
of additional household expenses 
incurred, eg, home helps, housekeepers, 
nurses etc, after a waiting period of only 
two weeks and this’ continues to be 
payable until disablement ceases or up to 
a maximum of 26 weeks. In short, the 
policy faces the problems of women and 
pregnancy fairly and squarely. 

For the first time, a truly comprehen- 
sive permanent health policy recognising 
the needs of the woman (and the man!) 
of today, and providing benefits on equal 
terms and at equal rates is available. 
It is a happy conclusion to note that 
at last there is provision for insurance 
benefits that women in today’s society 
really need and to hope that the 
historical barriers of prejudice will 
gradually come down. 





The Next Ten Years 





by MARGARET DIBBEN, of The Guardian 


Will career women find it any easier to move up the promotion 
ladder in the next ten years now that they have broken into so 
many male preserves? Regrettably the next step seems to be out 
of their hands as undoubtedly the greatest headway in women’s 
liberation in the next few years will be made by men! 


While in law women now have a greater 
degree of equality than ever, are they 
really accepted in the higher echelons of 
their professions as completely equal, 
and sometimes superior, by men? Or do 
men still feel a taboo against accepting 
women completely at the highest levels? 
For all that women have achieved by 
flying aircraft, driving buses, bricklaying, 
running companies, which man would 
not hesitate before asking a woman for a 
bank loan or to represent him in a 
defended divorce case? Before women 
can claim true equality, men will have to 
change their attitudes to professional 
women, both at work and at home. 


When rules enter the shredder 


But men will not be able to take this 
change of role easily or quickly, as deep- 
seated psychological barriers are 
involved. With his male colleagues, he 
knows the game, the accepted topics of 
conversation; each accepts his position 
in the office hierarchy and there are no 
outside forces to obscure the cosy set-up. 
However, when a woman colleague joins 
the staff, the old rules are thrown into 
the shredder. 

The man subconsciously starts 
playing a role, depending on how he has 
summed up the newcomer: she will be 
more quickly accepted if she is plain, but 
if she is attractive as well as being good 
at her job, her colleagues will have to 
reassess the office structure to accom- 
modate this new factor. 

For one thing, it is far harder — for 
many men impossible — to argue with a 
female colleague. Whereas a dispute 
between two men can be cleared by a few 
heated words, they will hold back from 
arguing with a woman, rationalising 
their behaviour by thinking: ‘She might 
burst into tears.’ The resentment will 
fester and they will make a mental note 
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that it is a disadvantage to have a 
woman on an equal footing. 

How much harder it is then when a man 
finds a woman in a position of 
superiority. His upbringing taught him 
that girls are good at homemaking and 
caring while boys are good at jobs that 
demand strength, intelligence and 
decisiveness. 

So, how can he consolidate this con- 
ditioning if he finds he has to ask a 
woman for a decision? He will naturally 
feel defensive about a woman on the 
other side of the desk who has the power 
to call in his overdraft, reject his applica- 
tion for a job or tell him that his work is 
not good enough. He will remember how 
much easier it was to accept these judge- 
ments from a man. 

Again, he will be forced into playing a 
role, depending on whether he sees this 
woman as a mother figure, one of the 
boys or sexually attractive. Her ability to 
do her job is the last qualification he con- 
siders. He is more worried by the threat 
to his virility of a woman who can 
attract him, run a home and hold down a 
demanding job, while all he can con- 
centrate on is one of these talents. 


No consolation 


| And, when he staggers home for a 


little comfort, our poor husband may get 
little solace. The unambitious wife he 
married some years ago has woken up to 
the changing society and is now earning 
a salary equal to his; her demanding job 
means she has less time to cosset him. 
The rules of marriage are changing, 
and it is the women who are changing 
them. 

Well, what is going to happen in the 
next few years? To a greater or lesser 
degree, women now have equality — the 
Church is one deplorable exception — but 
what are they going to do with this legal 
right to compete fairly with men? 
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On being responsible 


The next few years will be a period of 
consolidation for women; they must 
prove that they are serious about 
wanting equality and they will use it 
responsibly. Until now a woman could 
always blame any lack of success on the 
fact that she was female, but now she 
will have to learn to accept rejection or 
failure through lack of ability without 
making excuses. It is easy to take the 
rough with the smooth when you are 
fighting a cause, but when the battle has 
been won it is harder when you can 
only blame yourself. 

What some career women are finding 
now is that, having passed over the 
opportunity of marriage and family 
earlier on in order to stay ahead in their 
professions, they feel the desire, around 
the age of 35, to have a baby. They are 
managing quite happily, both 
emotionally and financially, without a 
husband but sense that their child- 
bearing years are slipping away and 
choose to become one-parent families. 
This is yet another blow to manhood as 
the one remaining role, that of bread- 
winner, is shown to be redundant! 

What men find hardest to accept is 
the married woman who chooses not to 
have children — she does not fit in with 


any of his stereotypes. Women realise 
now that they are more likely to have to 
depend on their own resources, and need 
a career to provide the money and satis- 
faction they were previously supposed to 
get from marriage. 


Dual-role success 


Even so, it is still very few who have 
broken through to the top of their profes- 
sions. The same tired arguments against 
promoting women are still being used, 
despite the changes in the law, and sadly 
they are still sometimes coming from 
women themselves. 

It always boils down to the same 
theme: a woman is most probably going 
to stop work for a time to raise a family, 
so how can she expect to be given the 
same training as a man? 

Then, if she does overcome this 
barrier, has children and wants to return 
to work before she has missed out in the 
promotion stakes or there has been any 
great technological advances in her 
profession, the second favourite argu- 
ment comes out: she cannot be relied on 
because she will leave her desk and rush 
home immediately the child (or children) 
becomes ill. 


Special Report 
in The Accountant 


Working Abroad 


The Accountant is preparing to publish, in its edition of February 22nd, an important, substantial special report on the many 
factors involved, for the company or firm and for the individual, in working abroad. 


Men cannot accept that a woman can 
bring up a family, run a home and con- 
centrate at work, whereas in fact she is 
probably putting in extra effort in the 
office to overcome these well-used objec- 
tions. Any woman who can manage all 
this must indeed be a very efficient 
manager and organiser. 

So it is back to the man. If he wants 
marriage and children, he will have to 
learn to accept women as complete 
equals at work, and allow his wife to 
focus as much on her career as he does 
on his. A recent study by the University 
of Michigan showed that, when a man 
marries, he gains 218 hours of leisure 
time a year because of the domestic 
duties his wife is now doing. What is 
more unequal than that? 


Little headway 


Women will not find it any easier to push 
their way to the top of their career in the 
foreseeable future, probably not for 
generations. 

After all, women have been accepted 
equally in journalism and in Parliament 
for a very long time. But how many 
women editors are there in Fleet Street, 
and how many women at Westminster; 
and how many women partners are there 
in your firm? 


An estimated 200,000 British men and women go to work abroad each year. It is said that up to 75 per cent of them go not 
fully prepared in all respects for their new job in what may be a completely strange environment. 


The special report appearing in The Accountant next month is being prepared with three main purposes in mind: to inform 
and guide those who wilt be taking up appointments abroad this year; to provide management with a source of reference for 
their guidance; for the information of professional advisers. The main articles in the report include: 


Taxation and Exchange Control 


Residence and ordinary residence; UK source income; implications of 


the 1977 Finance Act; exchange control — residence allowances and remittances. 


Investment Media 


Eurobonds; building society deposits. 


Legal Aspects 


Foreign currency funds, life assurance premiums linked to funds based in the UK; 


Making a will; selling and buying property, in the UK and abroad; letting UK property. 


Two other main articles will deal with the expatriate employee benefit package and with the factors involved 


in returning home. 


The special report will be an integral part of the February 22nd issue and will, therefore, be circulated to all 7he Accountant's 
readership of 30,000 or more. For those firms and companies providing services of concern to expatriates — and to those who 
advise them — the report will provide a special opportunity of advertising to a very influential market. 


For details: Mrs Barbara Miller, Advertisement Display Manager, 
The Accountant, 151 Strand, London WC2. Tel: 01-836 0832 
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PERSONAL TAX — LONDON 1979 


TAX & FINANCIAL PLANNING. International firm. Small dept £6,500 
WATERLOO BRIDGE. Personal tax snr small firm £6,000+4 
BAKER ST. All-round tax snr small firm c. £6,000 
NEW TAX DEPT. Entrepreneur to start new dept. W1 c. £6,000 


U.S. TAX TRAINEES. St Paul's, Moorgate, Strand, Fleet Street. Training and 
seminar in U.S. tax (1 by American C.P.A.) £4,000-£ 6,500 
PERSONAL/TRY COMPANY. Baker St, Liverpool St, Chancery Lane, Grays 
Inn, Moorgate, etc. Ideal for A.T.I.I. students £5,500—£6,500 
LLOYDS’ UNDERWRITING EC2. Experienced personal tax senior c. £7,500 
PERSONAL TAX SENIOR. Specialist firm, Moorgate £6,000—£8,000 
MANAGER. Medium firm Liverpool Street. Mixed with Personal bias £9,000 


FOREIGN NATIONALS. Several openings. Major City firms £6,750 
PICCADILLY. Small London office — national firm £6,500 
MOORGATE. Personal tax senior. Merchant bank connections £6,500 
ASST MGR. International firm — City. Managerial prospects £7,500 
BARBICAN. Small national firm, relaxed atmosphere £6,000 


COMPANY TAX — CAREER ADVICE 


We shall be holding career discussions up to 6 p.m. from Monday to Thursday. 
No obligation to attend interviews. 
PERSONAL/TRY COMPANY. Several openings for personal tax staff 


(preferably A.T.I.1. students) to acquire mixed portfolio £6,000+4 
TRAINING OFFICER. Major international firm EC4 £10,000 
TAX DEPT MGR. Mixed dept. Small/medium firm Moorgate £10,000 
ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £9,000 
GROUP LEADER. New corporate tax dept. Medium firm Holborn £8,500 
P.A. PARTNER. Constructive C.A. medium firm Holborn £7,250 


SENIORS. C.A.s A.T.I.1. unqual. St Pauls, Liverpool Street, Blackfriars, Strand, 
Baker Street, Chancery Lane, Moorgate, Fenchurch St £6,500-£ 8,800 


TAX COMMERCE 


ASST. COY. TAX MGR. City, world-wide group. Specialist (not necessarily 
qualified) to head small team and assist Gp tax mgr in projects and planning 

c. £8,000 
OIL. West End. C.A., A.T.I.1., or unqual (at least 1 yr’s pure U.K. corporate 
experience). Prospects not necessarily confined to taxation £8,500 
PERSONAL. City. Candidate well versed in U.K. taxpayers resident abroad, at 
senior level for company specialising in this field £7,000—£1 1,000 
TAX ADVISOR. (Late 20s.) West End Major British gp. U.K. Corporate Tax 
with involvement in planning and international tax c. £10,000+Car 


TAX CONSULTANCY £7,500-—£20,000 


PERSONAL. National firm — Holborn. To review legislation and advise on 
technical problems reducing individual capital and income taxes c. £8,000 
COMMERCE. Reputable expanding U.K. consultancy W1 £12,000—£25,000 
INTERNATIONAL TAX TRAINEE. Major British firm c. £7,500 
U.K. CORPORATE. Major City firm. Small department £8,000—£ 16,000 


TAX PARTNERS £7,500-—£20,000 


As a former tax partner, Mr Pembroke is asked to fill numerous openings, e.g.: 

ST PAULS. Small, but rapidly expanding firm seek young C.A. initially to 
manage tax dept. Personality more relevant than experience. £10,000 
CHANCERY LANE. Medium firm — mixed dept. No. 2 tax partner to £10,000 
STRAND. Expanding medium firm — corporate tax £8,500 
BISHOPSGATE. Small, but expanding firm. Mixed dept c. £8,000 
INTERNATIONAL FIRMS. Corporate, personal or international c. £15,000 


embroke 


76 CHEAPSIDE LONDON EC2V 6GEE 
TELEPHONE : 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 













Pembroke 


ARTICLES/TRANSFERS to £4,000 


Openings at PEI stage with major international firms in London. Birmingham, 
Bristol, Nottingham, Nationwide service. 


ACCOUNTANT — SAUDI ARABIA NOW 


Company involved in drilling rigs urgently require unqualified single 
accountants for management accounts to start in 3 weeks. £7,500 + Free 
accom., food, use of car and half-yearly trips to U.K. 

c. £9,500 


PARTNER — LONDON 


Medium-sized City firm with branch offices seeks experienced C.A. with view to 
early partnership. Our partnership division are also handling openings with 
medium firms in Holborn, Baker St and numerous small firms City and W1. 


PARTNERS—HOMECOUNTIES to £10,000 


EAST GRINSTEAD. Partnership in 2 yrs with firm which has dramatically 
expanded its professional clientele as a result of personal recommendation to 
£8,000. BRIGHTON. (Partnership 12 months). Established firm £8,000. 
HARROW. General practice/management services to £10,000. 
BERKSHIRE. 3 openings c. £8,000. BARNET, CROYDON £7,500. 
PORTSMOUTH to £10,000. ASHFORD £6,000+, OXFORD £7,000. 


TRUST 


P.A. PARTNER. Partnership prospects, trusts, estates, personal tax — medium 
firm W1 £9,000. CHICHESTER. Asst. mgr. Large solicitors £7,000. 
COMMERCE. Co. Secy. for family company dealing in trusts and leases - 
unqual £7,500. SENIORS. City, West End c. £6,500. 


HOME COUNTIES — THIS WEEK’S TAX 


AYLESBURY Pers tax manager, local firm, some corporate 


BEXHILL Personal Tax Senior/Manager relocated office £6,000 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 

Tax Manager — mainly personal. Sussex firm £6,000 
BROMLEY Personal tax semi-local firm £4,000+4 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CANTERBURY New Dept. 2 assts. fneg. Tax Mgr £6,000 
CROYDON Personal Tax Snrs £5,700. Corporate Tax — London firm £6,000 
ESHER Company/Personal. Managerial Prospects £6,000 
GUILDFORD Personal tax senior. Surrey firm £5,500 
HARROW i/c Small personal tax dept. London firm c. £5,500 
HORSHAM Personal tax — national/local firm to £5,000 
HORLEY Tax Senior — personal/corporate — branch office £5,500 
LEWISHAM Personal tax snr — relocated London firm £5,000 
LEATHERHEAD All-round tax senior, London firm £6,500 
LUTON. Personal tax snr, Schedule D. London firm £5,750 


£6,500—£9,000 
c. £7,000+car 


MAIDENHEAD Prospective Partner. Good-class firm 
NORTHANTS. 3 openings. Tax mgrs/personal or mixed 


OXFORD Personal/corporate manager, local firm £7,500 
READING Prospective tax partner — multi-branch firm £8,500 
Personal tax seniors London and local firms c. £5,000 


RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 
ST ALBANS Pers tax semi c. £4,250. All-round tax manager £7,000 
WINDSOR Tax technical dept — multi-branch firm c. £6,500 
WATFORD Pers tax semis/snrs to £5,000. Pers tax mgr £7,000 


WEST DRAYTON/HAYES Tax seniors London firms £5,000 
WIMBLEDON Personal tax snr — mixed portfolio £6,500 
WEYBRIDGE Personal tax snr — Solicitors £5,000 min. 
WINCHESTER/SOUTHAMPTON Pers tax semis c. £4,000 


Please ring A. M. F. Pembroke, C.C., Mark Pembroke, F.C.A., or write 
(quoting Home Tel. No. age and date of any relevant qualifications). 














PROVINCIAL OFFICES 








THE COUNTRY MARKET 
OPEN 5 DAYS A WEEK 


ANYWHERE IN THE COUNTRY - WE WILL FIND WHAT YOU WANT - FAST! 





TAX SPECIALIST 
BRISTOL c. £6,500 


Young A.C.A.s (to 28) for specialisation in large tax department, working on 
detailed sophisticated tax matters — especially tax planning for large inter- 
national clients. 


SENIOR AUDIT MANAGERS 
C. BIRMINGHAM to £10,000 


Prestiga Birmingham C.A.s improving their client service are seeking high- 
calibre managerial staff for systems audit role at the highest level. 


ASSISTANT TAX MANAGER 
SHEFFIELD c. £6,000 


Large firm opening within Personnel Tax Division: involvement in planning 
and firm’s advisory service for candidate with in-depth tax experience and 
good extrovert personality. 


BRISTOL, WALES & W. COUNTRY 


CARDIFF — A.C.A. (30-35) as P.A. to Partner c. £6,000 
GLOUCESTER — Int. firm opening for young C.A. c. £6,000 
BRISTOL — Tax Supervisor (personal and co) £5,750 
NEWPORT - A.C.A. — Audit/Accountancy/Tax £5,250 
SWANSEA -— A.C.A. — National practice c. £5,000 
CARDIFF — Tax and Capital Gains (A.C.A. or A.T.1.1.) c. £5,000 
BIRMINGHAM & W. MIDLANDS 

SHREWSBURY — P.A./Manager local tirm £6,500 
WOLVERHAMPTON -— Semi Senior — Accounts and tax c. £4,250 
COVENTRY — Audit Manager — substantial practice £6,500 
W. BIRMINGHAM — Manager/P.A. To £7,000 
C. BIRMINGHAM - Senior for company tax (N.N.Q.) fv. neg. 
C. BIRMINGHAM -Personal Tax Asst to £5,000 
WOLVERHAMPTON —P.A. to Partner + client liaison c. £6,000 


£3,000-£ 6,000 


E. MIDLANDS 


SOLIHULL — Seniors/Semi-Seniors 


LEICESTER 


GENERAL PRACTICE £6,000 


Several opportunities for 
qualified, finalist and experienced people to join both National and local 
firms offering the variety of audits, accounts and association taxation 
coupled with excellent promotional prospects. 


AUDIT MANAGER 
MANCHESTER £6,500+ Car 


Well established medium to large practice is recruiting a Manager to 
assume overall supervision of an audit team and be very much involved in 
Staff training and development, plus improvement of the financial and 
accounting services to clients. 


TAX PARTNER DESIGNATE 
W. YORKSHIRE c. £6,000+ Car 


Initially working as Tax Manager, but with definite Partnership opening in 
1—2 years within the local office of a sizeable national practice. 
A.C.A/A.T.1.1. (26—30). 


MANCHESTER & N. WEST 


CHESTER — P.A. to Partner and some travel £5, 000+ 
DENBIGH — Senior in mixed Gen. Practice £5,500 
MANCHESTER —A.C.A. to join int. firm training scheme £5,000 
E. MANCHESTER — Immediate Partnership fv. neg. 
PRESTON — Senior for range of audits £5,000 
WARRINGTON - Senior in established local firm £5,500 
YORKSHIRE & N. EAST 

BRADFORD -PEII finalists — intl firm £4,250 
BRADFORD - A.C.A. as Audit Supervisor £6,000 
LEEDS — A.C.A. — Group Accountant £ 7,000+ Car 
LEEDS — Newly Qual. — Asst Group Sec. £6,000 
S. YORKS — Int Auditor — Engineering Group £6,000+Car 
SHEFFIELD — Audit Senior (A.C.A.) £5,000 
SHEFFIELD — Audit Semi-Senior/Senior c. £4,000 
S. YORKS -— Personal! Tax Assistant £3,500+ 


LEICESTER — Audit Supervisor — national firm £6,000 
KETTERING — Audit Senior A.C.A. or finalist £5,500 
NOTTINGHAM -— Manager — Large local firm £5,500 


LINCOLNSHIRE — Qualified Seniors 


£4 500-£6,000 


PETERBOROUGH — General practice Senior — A.C.A. or finalist £5,500 


NOTTINGHAM - Experienced Seniors 


To £5,000 
c. £4,000 


NOTTINGHAM -Finalists — Large firm training 
LEICESTER — Personal Tax Assistant £4,250 


BETWEEN JOBS? 


TEMPORARY WORK AVAILABLE IMMEDIATELY - FOR QUALIFIEDS, FINALISTS AND UNQUALIFIED STAFF - 
ATTRACTIVE RATES AND AN OPPORTUNITY TO ENJOY THE VARIETY OTHER FIRMS CAN OFFER. 


BIRMINGHAM (021) 643 6201 MANCHESTER (061) 8349733 
CARDIFF (0222) 371 446 NOTTINGHAM (0602) 582 939 
LEEDS (0532) 383 84 SHEFFIELD (0742) 738 775 
LEICESTER (0533) 542 693 WOLVERHAMPTON (0902) 771975 


HOME COUNTIES DEPT. 01-580 8035 


Accountancy Personnel 





Recruitment Specialists to the Profession 
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MANAGE AUDITS to £9,500 


More opportunities than ever before to join small- and 
medium-sized practices at managerial level. Candidates are 
offered control of substantial portfolios of private and public 
company audits and company tax. They would control, plan 
and supervise audit staff and work closely with partners on 
the whole range of their clientele. A manager today is often 
a partner tomorrow! 


HIGHLY PAID AUDIT SENIORS 


Are required by literally dozens of our clients anxious to 
meet deadlines in the new year. Recently qualified C.A.s 
earn in excess of £7,000 and most jobs carry prospects of 
early managerial responsibility. Stop Press — P.A. to partner 
W1 firm (18 months’ post qual. experience only) £8,000 
neg. 


“THE TOP 50 FIRMS’ 
PEII FINALISTS 


We sincerely believe we can offer the fastest and most 
effective introduction to ALL firms within the ‘Top 50' 
backed by our advice on the best firm for you. Ask anyone 
who has used our service or knows our reputation. 
BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


ACTING MANAGER/MANAGER 


A rapidly expanding Holborn firm seeks an acting manager 
for an audit department, leading to full managerial 
responsibility within 12 months. Attractive package includes 
5 weeks’ holiday, generous expenses and a salary in excess 
of £8,000 p.a. 


SEMI-SENIORS —A SELECTION 


Post PEI, transfer, small firm, EC4 £4, 000 
Post PEI, transfer 10 partners, WC2 £3,/50 
PEI, with fluent European Language £4,250 
PEI level, small firm, EC4 £4,000 
Transfer, Certified firm, NW1 £3,750 
PEI, 5 Partners, W1 £4,000 
PEI level, small firm, W1 £4,500 


01-628 8525 


63 Moorgate, 
London EC2 


GREATER LONDON 





TAX PORTFOLIO to £9,000 


Employers continue to recruit at manager level. In fact, more 
opportunities than ever with firms in the W1, WC2, EC2 and 
EC4 areas. Whether you specialise in personal or corporate 
tax or financial planning, we can arrange interviews with 
firms who speak your language. 


HIGHLY PAID TAX SENIORS 


We are continually approached by employers offering attrac- 
tive salaries and career prospects to qualified and 
unqualified seniors with practical experience of tax. A 
revenue background, expertise gained in commerce or the 
profession, provides the right kind of background which we 
can exploit to your best advantage. 


‘THE TOP 50 FIRMS’ 
PEII FINALISTS 


Endless opportunities for anyone wishing to specialise in tax 
with a Top 50’ firm. Whether you want to specialise in 
corporate or personal tax or gain experience of both we have 
employers willing and able to cope with any requirement. 
BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


PERSONAL TAX SUPERVISOR 


An allocation of clients in a large EC2 practice requires 
enthusiastic handling and development. The right candidate 
need not be qualified but will have a sound knowledge of all 
aspects of personal tax and will expect a salary of around 
£7,500 p.a. 


TAX- A SELECTION 


Junior, personal tax, WC2 £3,200 
NNO, personal/corporate, EC2 £5,500 
Newly qual., national firm, WC2 £6,000 
P.A. to tax partner, W1 £7,500 
Specialist, mid 30's, Essex £12,000 
Assistant, personal tax £4,250 
Manager, corporate tax, EC2 £9,000 


01-580 8035 


14 Gt Castle St, 
London W1 





Accountancy Personnel 


Recruitment Specialists to the Profession 
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TAX 
MANAGER, WI £7,500+ 
Solely personal taxation. Medium-sized 
practice. 
PARTNERSHIP 
OPPORTUNITY c. £9,000 


A.C.A. with good taxation experience is 
offered early partnership with 
small/medium-sized practice. 
SUPERVISOR, EC2 c. £7,500 
Good opportunity to deal with all aspects 
of taxation. 

CO. TAX SENIOR, EC2 £7,500+ 
Very suitable post for qualified person 
seeking wide experience. 

TAX ACCOUNTANT, WI c. £8,000 
Large commercial group seek qualified 
lady/gentleman. Mainly Company tax. 
CO. TAX SENIOR, EC2 £7,000+ 
Medium-sized firm. Not necessarily 
qualified. 

P.A. TO PARTNER, WI c. £6,000 
To deal with personal taxation. Must have 
some accounts experience. 

ASSISTANT, ECI c. £5,500 
A few years’ personal tax experience 
essential, including partnerships. 
SEMI-SENIOR, WC2 £5,000+ 
Large firm. Some knowledge of Lloyds 
Underwriting would be very useful. 
SENIOR, W1 c. £6,500 
Very small practice. Preferably A.T.1.1. or 
student. 

ASSISTANT, WC2 c. £5,500 
Rapidly expanding medium-sized firm 
requires additional personal tax assistant. 
SENIOR, WC2 c. £7,000 
This large practice urgently requires 
someone with previous professional office 
experience. 

ASSISTANT, EC2 c. £4,750 
Medium-sized _old-established practice 
seeks lady/gentleman who is ambitious to 
make advancement in the tax field. 
PART-TIME, WI £Negotiable 
Medium-sized practice in Baker Street. 
Hours by mutual arrangement. 

JUNIOR, ASSISTANT, WC2 c. £4,000 
This substantial practice are located in the 
Strand area. Good prospects for the 
future. 

TAX JUNIORS £2,500-—£4,000 
A tremendous amount of our clients are 
seeking young persons with a little tax 
knowledge, even if only a few months’, to 
join their tax departments. Very good 
ttaining schemes are available. 
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AUDIT 


MANAGER, EC2 £7,500+ 
Partnership prospects for the selected 
candidate who must be an A.C.A. with 
some post-qualification experience. 
MANAGER, EC2 c. £9,000 
Qualified person with wide-ranging 
experience of auditing and taxation for 
medium-sized firm. 

SUPERVISOR, WCI1 £6,500+ 
A.C.A./A.C.C.A. with some post- 
qualification experience of medium-sized 
audits. Large firm. 

P.A. TO PARTNER, Ell £7,500 + 
Small firm seek A.C.A./A.C.C.A. pre- 
ferably from a medium-sized practice. 
Possible partnership prospects. 

SENIOR, EC2 c. £6,000 
Leading City International practice seeks a 
young recently qualified A.C.A./A.C.C.A. 
SENIOR/SEMI-SENIOR, WC2 £5,500+ 
This four-partner firm can offer a wide 
range of interesting work to a person with 
a few years’ auditing experience. 

SMALL AUDITS CLERK c. £5,000 
Our clients are a firm of medium size who 
seek someone with previous experience in 
this field. 

SENIOR, WI to £6,000 
Either qualified or P.E.I.I. finalist. Must 
have experience of medium-sized private 
company audits. 

SEMI-SENIORS £4,000—£5,500 
We have many posts on our register suit- 
able for finalists or unqualified Audit 
Clerks with all types of firms in London. 


TRUST STAFF 


BOOK/KEEPER, WCI c. £5,000 
Large firm offer good prospects. 

SENIOR, WI c. £5,500 
Wide variety of clients. Excellent 
experience. 

ADMINISTRATOR, EC2 c. £7,000 
Large International practice. 
ASSISTANT, ECI c. £5,000 
Well-organised Trust Department. 
Medium-sized firm. 

ADMINISTRATOR, EC4 £6,000 + 


Plenty of scope for advancement with this 
large firm. 





tive Limited 
Taxation & Audit Appointment Consultants 
Telephone: 01437 6063 





PROVINCIAL 
TAXATION STAFF 


Aylesbury — Personal Tax 
Assistant/Senior — c. £4,500 

Birmingham — Qual. Corp. Tax Senior — 
£6,000 

Bristol — Personal Tax only — £3,500 + 
Canterbury — Tax Manager to set up Dept 
—to £6.500 

Canterbury — Personal Tax Assistants — to 
£4,000 


Croydon — Personal Tax Assistant — 
£4,000 + 
Leeds — Company Tax Senior. Inter- 


national firm —£NEG 

Luton — Personal Tax — to £5,750 
Manchester — Personal Tax 
Assistants/Seniors -£LNEG 

Newcastle — Personal, and Company taxa- 
tion vacancies — £3,500—£6,000 


Reading — Personal Tax Assistant — 
£4,000 + 
Watford — Personal Tax Manager — to 
£7,000 


Wimbledon — Personal Tax Assistant — to 
£5,500 

Yeovil — Lady/gentleman for personal tax 
— £3,500 


AUDIT STAFF 


Aylesbury — Semi-Senior — c. £3,500 
Basildon — Audit Semi-Senior — £3,750 
Beaconsfield — Senior/Manager — 
£4,250—£5,500+ 

Bedford — Qual. or P.E.I.1. finalist — 
£55750 

Chester — Audit Senior, A.C.A. — £5,500+ 
Croydon — Accounts/Audit Senior — to 
£5,000 

East Grinstead — Audit Senior — £5,000 
Hitchin — P.E.I.I. finalist or N.Q. — £5,750 
Liverpool — Qual. Audit Senior — £5,500+ 
Luton — Qual. or P.E.I.I. finalist — £5,750 
Rochester — Audit Senior — to £6,000 
Southend — Audit Manager — c. £6,000 
Wanstead — A.C.A. — Excellent prospects 
to £6,000 

Ware — Qual. or Unqual. Audit Senior — 
£NEG 

Watford — Qual. Audit Manager — c. 
£6,000 

Wembley — Audit Manager — A.C.A. — 
£7,000 





It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 


none. 
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You will only join us 
f vou likeus 





...but can we tell you enough in an 
advertisement? Printed words tell you 
so little of what you need to know. We 
could write about our professional 
training and development, our client 
list and the pay. We could remind you 
that we’re international and big. But 
what really matters is us. Would you 
enjoy working in our team? You will 
only find out for sure if you come and 
meet some of us. We’ll soon decide if 
we’re going to get on. And if we seem 


IN 





to like each other we can introduce 
you around and even make an offer 
there and then. If you expect to qualify 
in February 1979 ring or write to 
arrange a meeting. 

P.M.L. Mann 

National Personnel Manager 
Touche Ross & Co. 

3 London Wall Buildings 

London Wall 

London EC2M 5PH 

Telephone: 01-588 3678 


Touche Ross & Co. 
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NORRIS GILBERT STERN & CO, 
CHARTERED ACCOUNTANTS, 
PICCADILLY CIRCUS 


PERSONAL TAX SENIOR 
£5,500 NEG. 


For very alive and happy department. To work on 
portfolio of clients on own initiative. Details to M. 
W. KERR, (01—930 1933), Dorland House, 18—20 
Lower Regent Street, London SW1Y 4PY. 


SOUTH BUCKS 


Chartered Accountants 


are rapidly expanding and have vacancies for an audit 
senior/prospective manager and an audit junior. Good salary. 


Please telephone JOHN WHITTENBURY or ROY ENGLISH, 
Beaconsfield (049 46) 71881. 


John Whittenbury & Co, 9 Burkes Parade 
Beaconsfield, Bucks 








North Wiltshire 
Chartered Accountants 


require 


1. Qualified chartered or certified accountants. 
Salary about £5,500 to £6,000. 


2. Senior unqualified experienced clerk. Salary 
about £4,500 to £5,000. 


3. Juniors. Salary according to experience. 
Apply Box NW 29761 










We are a progressive and rapidly expanding firm of 
accountants with a complete and varied range of 
clients operating from Central Manchester. 


We can offer a position of responsibility in good 
working conditions to senior audit assistant with 
proven experience in the profession, ability to 
supervise staff and communicate with clients. 


A first-class salary will be paid to the right 
person and partnership prospects are excellent. 


If you are keen to work in a professional 
environment where service to clients is 
paramount, we would like to hear from you. 


Box WA 29769 


TAXATION MANAGER 


We are expanding into London and are 
looking for a very experienced Tax 
Manager to take charge of our London 
office. For the first year the office will be 
small and the growth of the office offers a 
unique opportunity for self-expression and 
career progress. 


We are a six-partner firm, rapidly 
expanding, and can offer both stability and 
great variety including overseas taxation 
and a great deal of client contact. 


TAXATION 


Chartered accountants require a personal 
taxation senior, male or female. to deal with 
partnerships, trusts, capital gains and 
Schedule E. Applicants should be acquainted 
with self-employed taxation provisions and 
preferably have experience in a tax depart- 
ment. Remuneration including bonus negoti- 
able up to £5,750 per annum. Luncheon 
vouchers, free life assurance and permanent 
health insurance after one year’s service and 


Head Office - 08444 6961. 











up to five weeks’ holiday according to service. 


Apply: Tiffin, Green & Co, 11 Queens 
Road, Brentwood, Essex, in writing. 


Please contact Noel Hodson at our 


AUDIT MANAGER 
UP TO £11,000 


LONDON - CITY 


We are a medium-sized firm of Chartered Accountants. 
Our record of rapid growth is still continuing. We have 
therefore a splendid opportunity for an Audit Manager with 
ability. 


Please write with details about yourself and your career to 
date to Box AM 29731. 


TAX MANAGER 


Progressive twelve-Partner West End firm of Chartered 
Accountants seeks a Manager to co-ordinate Corporation 
Tax work within the firm and to assume some responsibility 
for advising on personal tax matters. Experience is more 
important than qualifications. This is a career appointment 
and is unlikely to be suitable for someone under 35. Salary 
negotiable up to £10,000 p.a., plus benefits including non- 
contributory pension scheme. 


Box TP 29760 





ACCOUNTANT 
CITY 
UP TO £11,000 


A medium-sized firm of Chartered Accountants with a department 
specialising in book-keeping services for clients has a vacancy in 
that department for a 


MANAGER 


The successful applicant must have the ability to delegate and 
motivate staff, but also must have attention to detail and an 
orderly mind, with a concern to give the client the best possible 
service. Previous experience in a professional office would be 
desirable. 


Write giving full details of experience and salary to Box AC 29732. 
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Dennis Chatfield @ Associates 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


PERSONAL TAX SPECIALISTS- W1 to £12,000 plus 


Our clients, a highly successful medium-sized West End practice, seek one or two 
highly skilled and capable specialists in personal taxation. The successful 
candidates will be qualified Chartered Accountants used to dealing with very large 
cases, well versed in current legislation, and capable of conducting meetings at 
high level. The firm has superb modern offices, offers an excellent range ot 
benefits, and offers a tremendous future to the right people. 


SOLICITOR - TAX c. £10,000 
Our clients, a busy and successful 15-partner firm of Solicitors, wish to recruit a 


potential partner who will be a specialist in taxation, A knowledge of both 
corporate and personal taxation would be advantageous although personal tax will 
be the main area of specialisation. Ideally, the successful applicant will have 


already qualified as a Solicitor but consideration will be given to those applicants 
who have the necessary taxation expertise and are prepared to take articles with 
a view to early qualification. 


AUDIT SENIOR - WARE c. £6,500 


Our clients, a medium-sized firm of City based Chartered Accountants, require a 
competent senior at their Ware (Herts) office. The work will involve the audits of 
some very substantial private companies together with a range of accountancy 
and some incomplete records. The successful applicant need not necessarily be 
qualified but must have gained comprehensive all-round experience within the 
profession. Useful benefits could be available. 


P.A. TO TAX PARTNER —-WCT c. £7,500 


A small/medium-sized firm of Chartered Accountants seek to recruit a personal 
assistant to their young tax partner. The successful applicant will preferably be a 
qualified Chartered Accountant who has spent at least one year specialising in 
taxation since qualifying. The involvement will be in a wide range of tax work 
which, although primarily corporate orientated, will have a considerable element 
of personal taxation and C.T.T. planning. 


CORPORATE TAX MANAGER —- WC2 £8,500 plus 


Our clients, a very successful medium-sized practice, wish to recruit a young 
Chartered Accountant for this potentially important position. The ideal candidate 
will have specialised in corporate taxation in a medium large firm for 2-3 years 
since qualifying and will now be ready to move into a senior position with very 
considerable prospects. 


PERSONAL TAXATION to £8,000 


We have a wide range of client firms, from small to international, who are 
currently seeking people from capable assistants through to seniors and section 
supervisors. Qualifications are not so important as competence, initiative and the 
ability to handle interesting portfolios of cases. 


AUDIT MANAGER- W1 c. £8,500 


Our clients, a medium-sized and forward looking West End practice, wish to 
recruit a qualified manager to take full responsibility for a group covering a wide 
range of mainly audit work. For a capable and ambitious manager this is a situa- 
tion carrying considerable future prospects. 


QUALIFIED P.A.s— WC1 c. £8,000 


Two young Chartered Accountants, preferably aged under 30, are urgently 
required by a medium-sized practice in Gray's Inn. Ideally they will have 
experience of both corporate and personal taxation but a good knowledge of either 
discipline and the willingness to become proficient in the other will be acceptable. 


RECENTLY QUALIFIED - E11 c. £5,500 


A small, but successful, practice on the Eastern outskirts of London seeks to 
recruit a young and recently qualified Chartered Accountant, who will be 
responsible for a wide range of work including audit, accounts and taxation. This 
will appeal to someone living in the area who wishes to avoid daily commuting 
into Central London. This is a young practice and considerable other benefits could 
become available to the successful candidate after proving their worth. 


PARTNERSHIPS 


We have been asked to introduce potential partners to a large number of 
practices, of all sizes, over a wide area of the country. Set out below are the loca- 
tions of some of these opportunities. Due to restrictions of space we are unable to 
publish details of the requirements but we shall be pleased to supply fuller infor- 
mation on hearing from you. 


LONDON (22. opportunities), LIVERPOOL (2 opportunities), BRADFORD, 
WIMBLEDON (12 opportunities), TAUNTON, STAINS, NORTHWOOD, SLOUGH, 
CHESHAM, EXETER, READING, BIRMINGHAM, YORK, LEEDS, SHEFFIELD, 
HULL, MORDON, HIGH WYCOMBE, CARDIFF, EASTBOURNE, BECKENHAM, 
SHREWSBURY. 


Please contact CHRIS KUHN or DENNIS CHATFIELD 
3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 
TELEPHONES 01-353 1307/1308, 01-353 5831 











TAX MANAGERS 


City — Prospective partner £12,500 
A major firm requires services of an A.C.A. aged approx. 30 years 
who has had good corporate experience. (Ref. 456.) 

Holborn — Corporate tax to £9,500 
Medium-sized firm requires assistant manager. (Ref. 425.) 








axation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 27 INF 
TELEPHONE 01—242 4943 


AUDIT OPPORTUNITIES 

Holborn — audit manager (Ref. 174) 
Guildford — P.A. to partner 
Croydon — P.A. to partner 

Clapham -— sole practitioner 
Watford — newly-qualified 








£8,500 
to £7,000 
to £7,000 
£5,500 
to £6,000 





HOLBORN -— Small/medium firm £8,500 
Preference will be given to A.T.1.1. (Ref. 447.) 
LONDON - Personal tax planner £9,000 PEII FINALISTS TAX SPECIALISATION 
Major firm requires A.C.A. aged late twenties. Finalists with a good examination record who wish to specialise 
Wettord = Personal tax. (Ret. 259)! ial in tax are requested to contact J. B. ROBERTS, F.C.A. 
COMMERCE INTERNAL AUDIT —- THE WAY IN? 
West End — assist to group tax manager £7,500 Major U.K. quoted group requires bright young A.C.A.s initially for 
South London — personal tax for expatriates £5,500 audit work but senior financial management long term. 
London — major UK group requires graduate A.C.A. £8,500 
OVERSEAS OPPORTUNITIES 

ALTA BAHRAIN — Construction accountant £10,500 
adh cadets SAUDI ARABIA — Accounts/admin. £14,000 
Cambridge — Professional office experience essential £5,000 DUBAI — Construction accountant £10,500 
Guildford — Why commute £5,000 JORDAN - Construction industry £8,000+ 
Croydon — Centralised dept. £4,500 POLAND — Admin. and accounts £10,500 
West End — Sole practitioner. Young A.T.1.1. £6,500 SAUDI — Part-qualified only £7,000 
Harrow — Supervising two staff £5,000+ GULF AREA — New A.C.A.s + PEII c. £10,000 
City — Small firm £5,000 NEW ZEALAND - Contracting supervision. 





FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. OR P. J. BOWEN, A.C.I.S. 
01-242 4943 (or 01-870 5978 evenings) 
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‘WESTWARD HO” HOME 
Country Town Opportunities COUNTIES 


EXPERIENCED SENIORS TO £6,250 
eee BUCKS/BEDS 


Senior 30+ with ability to control audit accounts and private 


company clients and staff To £6,250 £4,000-—£6,000 


Berkshire | | SENIORS for audit, accountancy and tax. Part or Fully Qualified 
Country town firm P.A. to partner. Mixed range of audit and A.C.A/A.C.C.A. 


incomplete records: Under 39 ach AYLESBURY; BEACONSFIELD; BERKHAMSTED; 
Sussex BURNHAM; HIGH WYCOMBE; LUTON; POTTERS BAR; 
West Sussex coastal town firm need incomplete records— WATFORD. 

farm accounts expert to assist partner To £5,250 


cline ne ee PPR PERSONALTAX MANAGER 
mall town firm of family practice mainly farmers and loca 

business. Near Devon boarders. Age immaterial £5,000 WATFO H D £7 ,000 
Wiltshire An N.N.Q. manager familiar with all aspects of personal tax and 
Young P.A. to partner under 30 for country town firm. Family ideally some knowledge of trust accounts for the local branch of a 
company audit and taxation To £4,850 City practice. 

Dorset The opportunities are there, whether you work in the area already, 


Market town firm need young senior under 30 for general or if you live there and commute into Central London. It is worth 
practice work £4250 while working locally. Think about it, then ring us for further details 


AS THE LONG ESTABLISHED SPECIALISTS FOR THE of these and other locations. 
ABOVE AREA WE ARE ABLE TO OFFER SENSIBLE 


ADVICE ON PROSPECTS WITH LOCAL PRACTICES TO Accountancy Da uriyibita| 


LOCAL OFFICES OF NATIONAL FIRMS. 


14. Great Castle Street 
WESSEX CONSULTANTS z z 
2 PETER ST, YEOVIL, SOMERSET Oxford Circus, London W 1. 


0935-25183 0935-25996 01-580 8035 


Expand your tax career with 
Price Waterhouse. 
In London, Birmingham and Manchester 


Two years experience in corporate taxation is Accountants in our UK taxation practice 
all very well. But your career as a tax specialist in the -gain prospects for rapid promotion 
long term will look all the better for experience There are opportunities in London, 
gained on a truly international scale. Initially as an Birmingham and Manchester, all of them offering a 
Assistant Manager you will high degree of exposure to challenging tax projects 
-tackle the tax problems of a wide range of both in the UK and worldwide. The salaries and 
multinational clients involved in almost every benefits of international tax experience are naturally 
aspect of business and industry very attractive. 
-benefit from among the most advanced Please telephone or write for a personal 
training programmes available history form to: John Townend, Price Waterhouse 
-develop your professional and technical & Co., Southwark Towers, 32 London Bridge Street, 
expertise substantially with other young Chartered London SEI 9SY. Telephone 01-407 8989. 


Jater kune Careers intax 
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Clayman ACCOUNTANCY APPOINTMENTS 


NEWLY QUAL C/A £6,500 
Career opportunity. Highly progressive medium sized C/A’s. 


PEI TRANSFER £3,750 
Excellent training facilities. Progressive W1. C/A’s. 


SEMI SENIOR AUDIT £4,250 


Mainly West London Audit. Excellent Family firm of City 
ONS 


UNQUALIFIED AUDIT TO £6,000+ 
Best range in Central London. 


PEII FINALIST TO £5,250 


Exceptionally well organised high standard Medium Sized 
EC4 C/A’s. 


For details of the above posts contact: 


01-831 7622 
300 HIGH HOLBORN, LONDON WC1 


AUDIT 


PP TOFARTNER WUE NO oi sarine det aaseasraie res ees c. £10,000 
Genuine Career Opportunity for a ‘High Flyer’ to Assist a Senior Partner in 
this Medium/Large very successful Firm of C.A.s. 

AUDIT MANAGER CENTRALLONDON...................... 0005. to £9,000 
A Medium Quality Firm are seeking a Manager to handle the larger Audits 
of the Practice. Ideally they require someone who is three years’ P.Q. 
AUDIT MANAGER CENTRALLONDON.......................005- to £8,500 
Medium/large Firm are seeking a competent Manager. This is a first-class 
Firm and the Partners are hard working pleasant people. 

AUDI MANAGER: CITY orresc er AAN N bos to £8,000 
Small City Firm that is growing rapidly are seeking a Manager who can 
grow within the Firm and extend the Practice. First-class opportunity. 
AUDITSENIOR- CENTRALCONDON vcsserruresiiaadariseseuridi to £8,000 
Small/Medium Firm of C.A.s are seeking a sound Senior. The salary level is 
a fair indication of the type of work they are seeking. The Partners are first- 
class and the practice is an old-established one with a good reputation. 
AUDIT SUPERVISOR CENTRAL LONDON snisisccisccccvsucsecenes é: €E 7,200 
Small Firm are seeking a Supervisor who can handle Audits up to and 
including Public Co's, First-class Partners and a very sound Practice. 

AUDIT SUPERVISOR CENTRALLONDODN ....................... to £7,000 
Medium/Large Firm are seeking a Supervisor to handle large Private Co 
work. These offices and the Firm are absolutely first-class. 

RECENTLY QUALIFIED CENTRAL LONDON .................... ss € £6,500 
Medium/Large Firm are seeking a recently Qualified A.C.A. who is seeking a 
position of responsibility. This is a growth situation for the right person and 
the Ladder is open to the right applicant. 

AUDIT SENIOR CITY c. £6,500 A Large City Firm are seeking an Audit 
Senior. This is a first-class Firm and the Audits of a specialised nature. 
AUDITSENIOR WALTHAM S TOW sis ccsesixineiecbiaccadccacscsenss c. £6,000 
A Medium Firm are seeking an Audit Senior to handle the Audits of mainly 
Private Co's. For the right person there are definite prospects. 


AUDIT SEMI SENIOR £3,500-£5,000 
Age 22+. PEI or A.C.C.A. 3 years experience. SW 1. 


QUALIFIED ACCOUNTANT €£5,500+ 


Age 25+. Supervise & Managing Taxation & Audit cases. 
SW 19. 


AUDIT SENIOR £6,000 
Age imm. N.N.Q. 5 years experience. W1. 


QUALIFIED A.C.A. £6,500 
Age 20-30. Responsible for own group of Clients. W1. 


TRUST BOOK-KEEPER £4,500 


Age imm. 2 years exp. with Trust Accounts. Varied & 
Interesting. W1. 


For details of the above posts contact: 


01-638 0141 
85 MOORGATE, LONDON EC2 


TEL. 01—283 9863 





TAX 


CO. TAX PARTNER DESIGNATE- CITY civiisvcssccccccacccvcscscssacs £9,000+ 
Genuine Career opportunity for someone who is seeking a Designate post 
with a first-class Firm with an excellent reputation. 

TAX MANAGER CENTRALLONDON.................000.. ccc eee c. £8,500 
A Medium/Large Firm are seeking a Manager who is capable of handling 
both sides of the Taxation field. Must have a suitable Qualification. 

CO: TAX SUPERVISOR. GITY vs ticaecacccies saselciesediatedacaceecbacads £8,000 + 
International Firm are seeking a Supervisor. This Firm has grown rapidly 
and is seeking to consolidate the position they have reached. 

TAX MANAGER CENTRALLONDON................0...0.......... c. £7,500 
A Medium/Large Firm are seeking a Manager who is capable of handling 
both Personal and Corporate Tax. This is a first-class Firm and have high 
quality Tax work which should keep the person they require happy for a 
number of years. 

COL TA SENIOR- “CIV n akmensxacesniadeeasdavduansceevertanvennsuad to £7,500 
International Firm are seeking a Co. Tax Senior to handle a high Quality 
case load. This Firm have recently moved into new Offices and they are 
excellent. 

COL TAX: SENIOR: CITY sannir tarana a naa c. £7,000 
International Firm of C.A.s are seeking a sound Co. Tax Senior. This is a 
friendly Firm and there is plenty of scope for advancement for the right 
person. 


TAVOF SENIOR CITY riara a a a a aana aa £6,500+ 
International Firm are seeking a Trust Senior. Good all-round experience 
preferred — plenty of scope and potential with this top-class Firm. 

PRUST JUNIOR > CITY scrieure raosi i nearen dans aia c. £4,500 
Book-keeper/Accountant with some experience of Trust work. The 
Applicant must have the urge to progress. This is an International Firm. 


WE PROMISE - WE WILL NOT WASTE YOUR TIME 
Call Don Maggs or David Carline 


3 Liverpool Street, London EC2M 7NH 
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Tel. 01-283 9863 (24 Hours) 


WILSON MITCHELL. ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


East Midlands || NEW FIRM 
& Anglia NEW OPPORTUNITIES 


As specialists in professional accountancy recruitment for the 
provinces, we have clients ranging from small independent 


practices to local offices of the national firms requiring We are a new firm formed by amalgamation and 


general practice audit and tax specialists at all levels, in such nie i 
locations ak: we have vacancies for recently qualified staff in 


Northampton, Peterborough, Cambridge, Kings Lynn, specialist departments. 


Norwich & Bury St Edmunds. 

There is tremendous demand for: If you would like to discuss the benefits of a 
Prospective Partners £6,000-£7,500 progressive medium-size West End firm, 

Tax Specialists £5,000-£7,500 telephone or write to Tim Moore, the staff partner 
P.A. To Partners £5,000-£6,500 with brief details of your career to date. 
Finalists/N.Q.s £4,250-£6,250 

Experienced Seniors £3,750—-£5,500 

Semi Seniors — General or Tax to £3,750 


We offer a personal and confidential service, for which no WOO D KI N G & CO 


charge is made to applicants. For an informal discussion 

about opportunities in the area, or for details of specific 1 Old Burlinaton Street 

vacancies telephone lan Wilson, A.C.A. or Andrew Mitchell, g 

A.C.C.A. on Taunton (0823) 76981 between 9 a.m. and 8 London W1X 2AX 01-734 3282 
p.m. or write to us at: 


21 The Crescent, Taunton, Somerset TA1 4EB 








CLIENT DEVELOPMENT MANAGER 


Northamptonshire c. £8,000 


Our client, a dynamic and rapidly expanding local office of a substantial national 
firm of Chartered Accountants, has recently established a developing business 
department which provides an all embracing financial service to new and expanding 
clients. 

Sustained expansion of this department has created a requirement for an additional 
manager who will assume a portfolio of clients and be responsible for providing 
general management and financial services. In addition he/she will be expected to 
contribute to the overall development of the practice. 

The successful applicant is likely to have between 2 and 4 years’ post qualification 
experience, preferably gained in the profession, though applicants with some 
industrial experience may well be appropriate. 

For further (confidential) written information on the appointment and the 
practice contact Jeremy Kidson or Brian Marren BA quoting reference 2350. 


Public Practice Division 
Douglas Llambias Associates Ltd. 


Accountancy & Management Recruitment Consultants, 
410, Strand, London WC2R ONS. Tel: 01-836 9501 
121, St. Vincent Street, Glasgow G2 5HW. Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel: 031-225 7744 
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AUDIT & ACCOUNTANCY 


PE2 FINALISTS. W1 to £6,000 

Excellent experience and prospects. 

AUDIT MANAGERS. W1 & EC 
£8,000-£10,000+ 

W1: 2 medium-size firms. EC: Partnership prospects. 

NEWLY QUALIFIED A.C.A.s £5,750—-£7,500 

Openings with firms of every size, to International. 


NEWLY QUALIFIED. CITY to £7,500 
Small firm with large audits. 

INVESTIGATIONS £6,000 
Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £5,250-£7,750 


Openings: Trainee to supervisory levels. 
COMPUTER AUDIT MANAGER From £8,500 
Experienced Specialist to set up new Department. 


TRAINING/TECHNICAL £6,250—-£10,500 
A.C.A.s wishing to Specialise, and experienced 
persons. 

SMALL BUSINESSES. W1 £7,500—£9,000 


A.C.A./A.C.C.A. Age 30-35. Managerial post. 
SENIORS & PE2 FINALISTS £3,750—£6,000 
ALL AREAS Auditing and/or General Practice. 
SUPERVISORS/MANAGERS £7,000-£10,000 
Current openings in Central London and the suburbs. 
TRUSTS. LONDON £4,500-£8,500 
Openings include a Managership with top firm. 
SENIORS LONDON NW7 
£5,500—£7,000. Partnership prospects if Qualified. 
GENERAL PRACTICE BRISTOL 
C. £6,000 plus Car. Small/medium-sized jobs. 
MANAGERS CROYDON & FAREHAM 
£7,000—£7,500. General Practice. 

SENIOR & SEMI LEATHERHEAD 
£4,500—£7,000. Local office of City firm. 

AUDIT SOUTHAMPTON 
Supervisor: £6,500—-£7,000. Seniors: To £6,250. 
Major firm. 


SENIOR BRADFORD 
To £6,000. Medium-sized audits. 

GENERAL PRACTICE NEWCASTLE 
To £6,000. Office of International C.A.s 

AUDIT COVENTRY 
Senior: £5,000—£6,500. Semi: £3,800—£5,000. 
AUDIT AYLESBURY 
C. £6,250. Ideally A.C.A. in mid-20's. 

AUDIT/G.P. EWELL 


PE2 Finalist c. £4,500 A.C.A. to £6,000. 


GEN. PRACTICE EXMOUTH 
To £5,500. Congenial local firm. 
MANAGER WIMBLEDON 


£7—£8,000. General Practice in fast-growing C.A:s. 
P.A.TO PARTNER WEMBLEY 
£8,500+. Partnership prospects for zealous A.C.A. 
AUDIT MANAGER LIVERPOOL 
C. £7,000. Possibly + Car. Flourishing Practice. 


MANAGER NOTTINGHAM 
To £7,500. A.C.A. with good audit experience. 
AUDIT SUPERVISOR ESSEX 
£6,000-£7,000. Age 35-45. 50% of work in 
Dagenham. 

AUDIT SLOUGH 


£6,000—-£8,500. Senior to Manager levels. 
ASSISTANT MANAGER BOURNEMOUTH 
C. £5,500. Small/medium-sized audits. 


GENERAL PRACTICE IPSWICH 
Assistant Manager — to £7,000. Senior — to £5,000. 
SENIOR KENT 


To £6,000. Audit/G.P. in Rochester area. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BASINGSTOKE, 
BEDFORD, BOLTON, BRACKNELL, BRIGHTON, 
BRISTOL, BIRMINGHAM, BRADFORD, BURY, 
CAMBRIDGE, COVENTRY, CROYDON, EPPING, 
EXETER, GUILDFORD, HEREFORD, HIGH 
WYCOMBE, HORSHAM, IPSWICH, KETTERING, 
LEEDS, LEICESTER, LYMINGTON, MAIDSTONE, 
MALVERN, MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, PORTMOUTH, READING, REDHILL, 
ROCHESTER, SEVENOAKS, SLOUGH, 
SOUTHAMPTON, SPALDING, STAINES, TEDD- 
INGTON, THAME, WARE, WATFORD, WEMBLEY, 
WEYBRIDGE, WOKING. 


GABRIEL DUFFY 
(CONSULTANCY) 






TAXATION 
PE2s/A.C.A.s FOR TAX SPECIALISATION 
£4,500—-£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 


COMPANY TAX MANAGER, W1 £15,000 
Partnership prospects for A.C.A./F.C.A. 
TAX CONSULTANT. LONDON £8-£10,000 


One-off planning for regional offices of major firm. 


MANAGER. CITY c. £8,000 
Congenial post in small firm. 

TAX PLANNING. EC From £7,500 
A.C.A., ideally with Law Degree. Top firm. 

TAX PLANNING. W1 to £8,000 
Experienced Specialist for leading firm. 

PERSONAL TAX. W1 £7,500-£9,000 


To plan affairs of directors and executives. 
TAX SENIOR. WC1 

Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major International firm of C.A.s. Car leasing scheme 
pending. 

TAX CONSULTANCY. W1 £9,000—-£11,000 
U.K. and International Tax Planning. Personal & 


To £7,500 


Corporate. 
TAX TRAINEES/SEMI-SENIORS 
ALL AREAS £3,500-£5,000 


Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


TAX WATFORD 
To £7,000. Openings to Manager level. 
TAX SENIOR NEWCASTLE 


£5,500+. Ideally Qualified Accountant or A.T.1.1. 
A.C.A. FOR TAX MANCHESTER 
C. £5,250. Full training provided. International C.A.s. 


COMPANY TAX LONDON SW19 
£4,500—-£6,000. Possibly PE2/A.C.A. to Specialise. 
PERSONAL TAX HARROW 
C. £5,000. Multi branch firm. 

PERSONAL TAX NORTHAMPTON 


£7,000+Car. Must be able to research and plan. 
TAX MANAGER BURY ST EDMUNDS 
£6,500. Experienced, all aspects of ‘everyday’ Tax. 
TAX MANAGER KETTERING 
£7,000+ Car. To organise and run a small Dept. 


TAX NEWCASTLE 
To £6,000. Company Tax bias. 

TAX GODALMING 
£4,000-—£5,000+. Decentralising London firm of 
C.A.s. 

TAX MANAGER CROYDON 


To £6,000. Car possible. Personal Tax bias. 


TAX MANCHESTER 
£4,000-£6,000+. Several current openings. 
PERSONAL TAX READING 


Semi-Senior: £3,500+. Senior: £5,000+. 
TAX MANAGER OXFORD 
£6,000—£6,500. Personal and Company Tax. 


PERSONAL TAX SEVENOAKS 
£3,750-£4,500+. Salary dependent on A.A.E.. 

COMPANY TAX FINCHLEY 
£8,000-—£10,000. A//F.C.A., or unqualified 


experienced Specialist. Good partnership prospects. 
PERSONAL TAX WOKING 
C. £6,000. Small qualitative portfolio. Some Lloyds. 
TAX SUPERVISOR GUILDFORD 
£5,500—£6,000. Personal and Company Tax. 
PERSONAL TAX EPSOM 
C. £5,500. Quality work. Excellent benefits. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 


INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 


HEATH, HEREFORD, HORLEY, IPSWICH, LEEDS, 
LEICESTER, LIVERPOOL, MAIDSTONE, MILTON 
KEYNES, NEWCASTLE, NORTHAMPTON, 
NORWICH, NUNEATON, OXFORD, PERTH, POOLE, 
PORTSMOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000—£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 
P.A. TO TAX PLANNER. W1 From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 


TAX. W1 £10,500-£12,000+ 
Company Tax bias. Generous benefits. 

COMPANY TAX W1 
£6,500-£8,000. Tax Accountant for major inter- 
national group. 

TAX ACCOUNTANTS £6,000-£8,000 


Openings Oxford Circus and Waterloo. 

TAX ACCOUNTANT. NW1 £7,000+Car 
Major Group. Ideally A.C.A. with some experience of 
Company Tax. Excellent benefits. 

TAX ASST sSwi9 
C. £5,500. U.K. tax problems of expatriates. 
PERSONAL TAX WEYBRIDGE 
£5,000—£6,000. Professional firm. 


(Accountancy) 


MANAGING DIRECTOR 
£12,000+. Medium-sized firm on the coast. 


MANAGEMENT CONSULTANCY 
Experience in the sphere not 
28-35. 
INTERNAL AUDITORS. SW1 (Based) 
£5,500-£6,000+Car 
PE2 Finalists of A.C.A.s. Major Group. Daily travel. 
ACCOUNTANT NW LONDON 
To £8,000. Qualified person. Engineering. 
ACCOUNTANT SLOUGH 
£6,000—£7,000. Firm with £ million+ turnover. 
ACCOUNTANT HASTINGS 
£6,000—£8,000. Professional firm. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30'ish. National firm. 


WALES 


£OPEN 
imperative. Age: 





OVERSEAS 
AUDIT WEST AFRICA 
Fast-growing office of International C.A.s. 
ACCOUNTANT LIBERIA 
C. $17,000 + substantial benefits and allowances. 
SENIORS KUWAIT 


£12,000 tax free. Free accommodation. 
SENIORS BRUSSELS/ATHENS/LISBON 


SENIORS/SUPERVISORS LIBERIA 
$18,000-$24,000+. Free accommodation. 

A.C.A. BARCELONA 
£7,500—£9,000. Tour from 6 months to 3 years. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10,000+ 10% terminal bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 
£ Negot. International C.A.’s. Qualified persons only. 


SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A. ZAMBIA 

-year contracts. 25% terminal bonus. 

A.C.A.s TEHRAN 
24-3 year contracts. Good capital accumulation. 
A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 


MRS JOAN NICHAMIN, formerly Technical 
Personnel Officer at Mann Judd has now joined 
us. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 
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KENSINGTON 





A PERSONNEL CONSULTANCY 


01—581 0895 









11 





HEWITSON-W ALKER 


(TAXATION 
APPOINTMENTS) 


TAXATION 
ACCOUNTANT 


OIL COMPANY 
to £9,000 


Leading U.K. Group, based in Central London, seeks a Taxation 
Accountant to assist the Group’s Senior Taxation Advisor. 


Candidate should be A.C.A., or ex-Inspector, with experience of 


corporate taxation in either a major professional firm, or large com 
mercial group. Previous experience of Petroleum Revenue Tax would 
be an advantage, although not essential. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
1 Snow Hill Court 


Snow Hill, London ECIA 2EJ 
Tel. 01—248 0441 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


TAXATION 
CONSULTANT 





NORWICH 
to £7,500 


Leading Firm in Norwich seeks Taxation Consultant to develop the 
Firm’s existing taxation services. 


Candidates should be able to demonstrate an ability to deal with 
complex taxation problems at a high level. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECLA 2EU 
Tel. 01—248 0441 











HEWITSON-WALKER (PUB 





TECHNICAL RESEA 
AUDIT REVIEW 


Substantial practice seeks A.C.A. with 2 years’ P.Ç 
involve audit review, appraisal of systems and proce 
necessary. It is envisaged that there will be some trav 


AUDIT MANAGER 


A substantial City firm seeks an Audit Manager, a 
staff. Some previous management experience is rec 
envisaged. 


- 


COMPUTER AUDIT! 


This is a new appointment in a major City firm. Th 
negotiable. 


INVESTIGATIONS SI 
SUPERVISORS 


Several major firms are looking for Investigation ~ 
financial investigations — mergers, reorganisations, 
experience is required. 


AUDIT SENIORS— - 
DEC. ’78 PEII FINAL] 
RECENTLY QUALIF. 


There are few‘ firms without vacancies at presen 
vacancies, we have adopted an approach designed 
interviews. Because we act for virtually every firm 
impartial, informative and effective advice. Intervii 
minimum of inconvenience. Brochures on the leading 


In the first instance, telephone or write to John Walke 


HEWITSON-WALKER (PUBI 
1 Snow Hill Court, Sn 
Tel. 0 
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PRACTICE APPOINTMENTS) 





S H/ 
£7,500 


or research and development department. Duties will 
5, training, lecturing and some professional work when 
z to the Firm’s other offices. 


L £7,500 to £9,500 


27—30, to take charge of an audit group of about 40 
d and early progression to Group Manager status is 


L 
NAGER £10,000+ 


on appointed will set up a new department. Salary is 





IORS/ 
£6,500 to £8,000 


/Supervisors to meet increasing client demand for 
-overs, flotations, etc. Previous public company audit 


~ 


S or 
ACA’s 
£5,600 to £8,000 


Dnsequently, rather than advertise individual firm’s 
‘lp each individual select the right firm (or firms) for 
don, nationwide and overseas, we are able to offer 
an usually be arranged for the same day with the 
s are available at our office. 


C.A. 








PRACTICE APPOINTMENTS) 
ill, London EC1A 2EJ 
8 0441 
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HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


PERSONAL TAX — 
COMMERCE 


£5,500 


WEST LONDON 


Leading public group seeks personal tax assistant to deal with U.K. and 
U.S. personal tax problems for directors and employees of the group. 
Candidates should be ex-TO(HG) with | or 2 years’ professional 
experience, not necessarily dealing with U.S. taxation procedures. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson- Walker 
(Taxation Appointments) 


1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 


| Tel. 01-248 0441 











HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


TAX MANAGER 


LEEDS 


UP TO £8,000 
PLUS CAR 


Leading International Firm seeks Taxation Manager for their Leeds 
office. 


Candidates will be either Chartered Accountants with up to 5 years’ 
corporate taxation experience or H.M.I.T. Inspectors (Higher Grade). 


In the first instance telephone or write to John Walker, F.C.A. 





Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EU 
Tel. 01-248 0441 
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VAT SPECIALIST 
LONDON £7,000+ 


An additional specialist is required to service the 
current and growing demand from clients for advice on 
technical VAT problems. He or she will assist in provid- 
ing a consultancy service externally to clients and 
internally to over 40 senior tax staff as well as to 
general practice partners and managers. 


An applicant from the profession will combine this 
specialist service (75%) with handling an allocation of 
personal, corporate or mixed cases according to 
experience (25%). An applicant from Customs and 
Excise will specialise 100%. In either case applicants 
must already have had concentrated experience of 
solving complex VAT problems. 


If you are interested in this appointment please write 
giving full career details to: 


David Fowler 

Stoy Hayward & Co 
54 Baker Street 
London W1M 1DJ 


SH 


TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


C 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01—493 9441. 





SENIOR AUDIT STAFF 


We are a rapidly growing West End based practice now requiring experienced 
senior audit staff for our Stratford office. 


Successful applications will receive wide and varied experience in all aspects 
of modern audit techniques, accountancy and‘taxation. 


Prospective candidates will be offered attractive salaries, responsibility, good 
promotion prospects and modern friendly working environment. 


Please telephone Staff Partner, on 01—534 6848 or write to Morley & Scott, 2 
Romford Road, Stratford, London E15 4BZ. 





P/A TO PARTNER 
COVENTRY 


A first-class opportunity for a recently qualified Accountant to join a 
newly opened Branch of a rapidly growing London-based 
Professional Firm. 


We are seeking an applicant with a small practice background who 
will be required to deal with a wide portfolio of clients largely on 
his/her own initiative. 


This is a challenging opportunity for someone who is interested in 
all aspects of general practice and who will enjoy the opportunity of 
personal dealings with clients’ affairs. 


The starting salary will be not less than £7,000 per annum and 


future prospects for the right person are excellent. 


Please apply initially in writing to: 


DAVID AGUTTER, FCA 
SHEARS & PARTNERS 
58 Hertford Street 


Coventry 





PUBLIC PRACTICE 





Rates and information. See | 


page 22. | 
ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone 01—637 
4146. 





ACCOUNTANT (QUALIFIED) 


If you are tired of commuting to Central 
London and would like to work for a 
firm of Chartered Accountants with 
pleasant offices in Wimbledon Village 
and would like to have the opportunity 
of carrying out a wide variety of work, 
then why not give me a ring. 
D. R. M. DUNBAR, 01—947 6912. 





ACCOUNTANTS (EAST LONDON) 
require semi-senior audit staff. Salary 
negotiable. — Box AE 1494. 
ACCOUNTANTS IN HARROW have 
vacancies for full- and/or part-time staff 
also for any young person interested in 
pursuing an accountancy qualification. — 
Box AI 1648. 

ACCOUNTANTS, NORTH LONDON 
require semi-senior/senior accounts/audit 
clerk. — Telephone 01—348 5141. 





ALDERSHOT. — Chartered accountants 
require a chartered accountant with a view 
to partnership in two years’ time. The 
applicant should preferably have an 
experience of small/medium-sized as well as 
large firm practise together with a spell in 
industry. Salary negotiable. We are a small 
but expanding and progressive firm with 
associates and clients overseas. — Please 
reply to D. A. Turnbull, F.C.A. Princes 
House, 17—19 High Street, Aldershot, 


Hampshire GUI!  1BH. Telephone: 
Aldershot 27666/7/8. 
A NEWLY QUALIFIED 


ACCOUNTANT required by certified firm 
in ECI for a progressive position. A 
generous salary will be offered to the right 
person. — Write with fullest details of 
experience, age and ambitions to Box AN 
1662. 

A PROGRESSIVE FIRM of West End 
chartered accountants with a modern 
outlook require semi-senior staff. Excellent 
experience offered under personal supervi- 
sion of partners with opportunity for con- 
siderable advancement. Salary circa £5,000 
according to age and experience. — Box AP 
1569. 

AUDIT STAFF, qualified and near 
qualified for C.A.’s two London offices. 
Varied practice, progressive positions, C.V.s 
to Box AS 1670. 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 

vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies trom 
£3,SO00—£8 000 + in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book keepers to £4,500. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8.000 + 


Just some of the Current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref Area Qual Salary 
Mgmnt Marketing Services 

C8466 W5 Qual £10,000+ 
Accountant 

J8524 EC3 Qual c. £7,500 
Manager Accounting Admin 

D8501 Essex Qual to £7,500 
Insolvency Asst Manager 

S8490 WCI Qual to £7,500 
Financial Controller 

D8493 Surrey Qual c. £7,250+ 
Assistant Accountant 

H8519 SEI Qual to £7,250 
Financial Accountant 

C8523 WI Qual £7.000+ 
Accountant 

318525 EC3 Qual c. £7,000 
General Credit Supervisor 

D8498 SEI Qual/Grad c. £7,000 
Finance Supervisor 

D8497 SEI Qual/Exp c. £7,000 
Chief Accountant 

C8485 Essex Qual £6,500+ 
Financial Accountant 

D8526 Surrey Qual £6,500+ 
Financial Accountant 

C8473 WI Qual/Pt Qual £6.500 
Tax Senior 

S8508 EC2 Qual/Exp £6,500 
Management Accountant 

D8521 Middx Qual/Fnlst c. £6,500 
Audit & Tax Senior 

S8491 WCl Qual to £6,500 
Company Accountant 

D8471 SWI Qual/Exp to £6,500 
Accountant 

D8479 Kent Qual/Pt Qual to £6,500 
Assistant Accountant 

J8506 EC2 Pt Qual to £6.000 
Audit Senior 

S8510 WI Qual/Fnist c. £5,500 
Asst to Chief Accountant 

H8478 SWI Pt Qual to £5,500 
Credit Control Manager 

H8494 Middx Exp to £5,500 
Accountant 

D8489 W5 Exp £5.000+ 
Internal Auditor 

D8488 W5 Exp c. £5.000+ 
Accountant 

D8500 ECI Exp to £5,000 
Asst Cost Accountant 

D8527 Middx Exp to £5,000 
Bought Ledger Supervisor 

T8484 WI Exp to £4,800 
Accountant/Book-keeper 

T8487 El Exp £4.000 + 


Richard | 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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A SMALL but rapidly expanding firm of 
West End chartered accountants require 
Senior Assistants to be responsible only to 
the partners. The successful applicants will 
be given a wide and varied range of interest- 
ing tasks and will deal directly with clients. 
Salary £7,000. — Box AS 1568. 


AUDIT CLERK. — A small firm of 


accountants in Pembrokeshire requires a 


senior or semi-senior unqualified with 
experience in incomplete records small 
company audits and some taxation 


knowledge. Good prospects. — Please reply 
Box AC 1629. 

AUDIT CLERKS required by chartered 
accountants in this pleasant town. 
Experienced candidates preferred. Applica- 
tions for training contracts will be con- 
sidered from suitable candidates. This is a 
rapidly expanding firm which believes in 
remuneration commensurate with perfor- 
mance. — Applications in writing please to 
Keal Platt & Co, 19A West Street, Marlow, 
Bucks SL7 2LS. 


A YOUNG 
ACCOUNTANT is required by an 
expanding two-partner West End firm 
to manage a section of clients. We 
believe in providing an efficient and 
personal service and seek a person with 
enthusiasm as well as experience in 
general practice. Salary is not expected 
to be less than £6,000 and a company 
car will be provided after a short period. 
— Box AY 9640. 


QUALIFIED 


BERKSHIRE FIRM of chartered 
accountants requires two people to work in 
its expanding tax department. Applicants 
should either have the qualification 
Technical Officer Higher Grade, or similar 
experience. Prospects are excellent with 
salary and terms negotiable. — Box BF 


1618. 


BERKSHIRE 


Young progressive firm using modern 
procedures require audit seniors to work 
on small- and medium-sized private 
sector company audits. We are looking 
for people who can work on their own 
initiative in a professional and friendly 
atmosphere. 


Excellent prospects are available. 
Salary no problem. 


Telephone C. M. Fletcher or N. R. 
Taylor — Slough 30333. 


BLACKPOOL chartered accountants 
require an ambitious, recently qualified 
accountant, or finalist, with experience in 
incomplete records and taxation. Progres- 
sive firm. Excellent partnership prospects. — 
Box BC 1605. 

BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 
profession, commerce and industry. — | 
New Burlington Street, London W1. 
01—734 5156 (24-hrs) or 113-115 
Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 
BOURNEMOUTH FIRM of chartered 
accountants require recently qualified 
person. Applicants must have good auditing 
experience and be willing to take charge of a 
section dealing mainly with small to medium 
accounts and audits. Good salary and 
working conditions. — Please apply in 
writing with full details of experience to the 
staff partner Box BF 1608. 

CHARTERED ACCOUNTANTS, a small 
firm with large audits require a senior audit 
assistant. Salary c. £6,000 depending upon 
experience. — Write Hawkins Scott & Co, 2 
Heath Road, Twickenham, Middlesex. 
CHARTERED ACCOUNTANTS _ in 
London El area require accounts/audit 
clerk for varied and interesting work in 
expanding practice. — Write stating age, 
experience and salary required to Box CA 
1615. 


COME TO SUNNY SOUTH COAST 


We have the following positions available immediately: 


Audit Manager — Southampton 


A.C.A. with good medium-sized auditing experience is required to manage and 
motivate a small team. Ideal opportunity for career advancement. Salary circa 


£7,000. 
Audit Supervisors — Southampton 


A.C.A.s required by a large practice must have medium- and large-size auditing 
experience. Excellent long-term prospects. Salary up to £7,250. 


Audit Seniors — Southampton 


Partly qualified or with several years’ experience are required by 6 practices in the 
Southampton area. Must have good small and medium-sized auditing experience. 


Salaries up to £6,250. 


Newly Qualified A.C.A.— Southampton and Bournemouth 
Are urgently required by 7 of our clients, medium-sized practices. Salaries up to 


£5,200. 
Audit Senior — Bournemouth 


A.C.A. with a view to partnership is required by a small expanding practice. Ideal 
candidate must have good small- and medium-sized auditing experience. A good 


knowledge of tax. Salary up to £6,000. 
Assistant Manager — Bournemouth 


A.C.A. with at least 2 years’ qualified experience in modern audit techniques and a 
knowledge of corporate taxation is required by a medium-sized practice. Salary up 


to £6,000 plus good prospects. 
Taxation Assistants — Bournemouth 


T.O.H.G. or A.T.I.I. candidates with good personal tax experience are urgently 
required by several of our clients. Salary £4,000—£6,000 according to experience. 
Besides these we have several semi-senior and senior auditing positions in Poole, 
Swanage, Yeovil, Andover, Eastleigh, Basingstoke areas. — Contact CBS Appoint- 
ments, 224 Old Christchurch Road, Bournemouth, 292155, 24-hour answering 


service. 





CHARTERED ACCOUNTANTS in 
Cheshire/Shropshire border area require 
qualified chartered accountant to take 
charge of block of company audits and 
incomplete records clients. Good salary and 
partnership prospects within three years to 
suitable applicant. — Box CA 1649. 


CHARTERED ACCOUNTANTS require 
taxation assistant. Interesting, varied tax 
work. Friendly office. Free luncheons 
provided. Excellent salary for suitable 
applicant. — Apply F. W. Berringer & Co, 8 
Widmore Road, Bromley. 


Chartered accountants with expanding 
South Coast practice have the following 
vacancies: 


AUDIT MANAGER. Must have good 
experience in Company audits, 
incomplete record work and attendant 
taxation computations plus ability to 
manage all grades of staff. Permanent, 
progressive position will be offered to 
suitable applicant. Qualifications 
preferred. 


SENIOR AUDIT CLERKS. Good 
opportunities offered to newly qualified 
accountants or finalists to acquire 
varied experience. Excellent working 
conditions. 


Write firstly, stating clearly for which 
vacancy you apply, to Jones Avens 
Worley and Piper, Dominican House, 
St John’s Street, Chichester, West 
Sussex. 


TAXATION 


Chartered Accountants require a manager to 
deal with the corporate taxation affairs of 
their clients and to oversee the personal taxa- 
tion department. 


The applicant must either have attained a 
professional qualification or had sound 


experience in a taxation department within the 


profession. It is envisaged that time will be 
allowed for C.P.E. and to develop the 
technical skills required to run the depart- 
ment. 


Remuneration in the region of £7,000 per 
annum plus free life assurance and permanent 
health insurance after one year’s service and 
up to five weeks holiday according to service. 
Apply Tiffin, Green & Co, 11 Queens Road, 
Brentwood, Essex, in writing. 





CHARTERED ACCOUNTANT requires 
trainee accountant experienced in 
incomplete records. Good salary and 
friendly office. — Contact Mr Tan at 01—960 
5858. 

CENTRAL LONDON CHARTERED 
ACCOUNTANTS have interesting 
vacancy for experienced semi-senior to 
assist generally in running a growing 
practice and to take some responsibility 
with the partners. Salary negotiable. — 
Please ring 01—387 9106—8990. 
CHARTERED ACCOUNTANTS in 
Lewisham require newly qualified 
accountants or experienced audit clerks. 
There will be a variety of interesting work 
and plenty of opportunities to take 
responsibility. Salary up to £6,000 per 
annum depending upon age and experience. 
— Write with full details to M. C. Wood, 
139-141 Lewisham High Street, London 
SE13 6BN. 

CHARTERED ACCOUNTANTS 
NORTH WEST KENT require 
manager/personal assistant for expanding 
2-partner practice. Wide variety of work, 
including incomplete records, small- to 
medium-sized audits and taxation. 
Applicants should be qualified or PEII. 
Salary according to experience. — Box CA 
1561. 

CHARTERED ACCOUNTANTS with 
offices at Lewisham and Woolwich require 
experienced tax clerk to deal with all aspects 
of personal taxation. Full-time or would 
consider part-time, minimum 20 hours per 
week. — Write with full details to M. C. 


Wood, 139-141 Lewisham High Street, 
London SE13 6BN. 
CHESHIRE CHARTERED 


ACCOUNTANTS require senior assistant, 
qualified or with experience in provincial 
practice. Excellent prospects for advance- 
ment in expanding 4-office practice. Salary 
by negotiation. — Apply in writing to Hall, 
Healey, Brown & Co, 68 High Street, 


Tarporley, Cheshire. 
CHISLEHURST CHARTERED 
ACCOUNTANTS require experienced 


manager, possibly qualified, to supervise 
incomplete records work and to deal with 
related taxation. — Salary around £7,000 per 
annum. Telephone 01—467 0681. 

CRANE & PARTNERS require taxation 
manager for expanding personal tax depart- 
ment at Bromley. Four weeks’ annual 
holiday, luncheon vouchers, pension 
scheme. Salary negotiable from £6,000. — 
Phone Mrs Whyberd 01—464 0131, ext. 48. 
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DAVENTRY CHARTERED 


ACCOUNTANTS have vacancies for 
senior audit assistants, qualified or 
unqualified. The applicants must have 


experience of the accounts and taxation of 
sole traders, partnerships and private com- 
panies and the commencing salary range 
will be £4,000—£6,000 per annum depend- 
ing on age, experience, qualifications etc. — 
Box DC 1621. 


DO YOU WANT to work in Mid-Kent 
(Maidstone/Sittingbourne) for a 
progressive firm of Chartered 
Accountants, with good prospects, 
excellent salary, pleasant working con- 
ditions and varied work. If so, and you 


are qualified (A.C.A./A.C.C.A.). 
looking for a _ senior position, 
enthusiastic with a responsible 


approach to work, able to work on your 
own initiative and to communicate well 
at all levels and have a good all-round 
audit and accounting experience, then. 
we would like to meet you to discuss the 
matter further. — Why not ring the Staff 
Partner, Kingsford Garlant & Co on 
Maidstone 51809. 


EXETER CHARTERED 
ACCOUNTANTS have vacancy for 
senior assistant. The successful 
applicant will be responsible to a 
partner for an interesting range of 
clients. Attractive salary and pension 
scheme. — Please write with full details 
to Box EC 9655. 


EXPANDING FIRM of chartered 
accountants in Berkshire with five offices 
wishes to employ three qualified chartered 
accountants. Prospects are excellent with 


salary and terms negotiable. — Box EF 
1588. 
EXPANDING FIRM of chartered 


accountants in Peterborough require a 
recently qualified chartered accountant to 
assist in the management of their audit 
department. Career prospects in the firm are 
good and the initial salary will be not less 
than £5,000 p.a. — Write Box EF 1565. 


EXPERIENCED ASSISTANTS required 
by expanding firm of chartered accountants 
to work in both central London and Ton- 
bridge offices. Realistic salaries. — Tele- 
phone Mr C. Sharp, Tonbridge (0732) 
352760. 


FOUR-PARTNER- FIRM of Devon 
chartered accountants with expanding 
practice require additional partner. The 
applicant should be in their late 20s and will 
have had experience in dealing with the 
smaller type of client and taxation matters. 
It is intended that entry to the partnership 
will be made within two years. An initial 
salary of £6,500 per annum is envisaged. — 
Apply Box FP 1671. 


HASTINGS CHARTERED 
ACCOUNTANTS (two partners) seek 
potential partner. Incomplete records and 


taxation experience essential. — Box HC 
1630. 


IF YOUR ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01—636 7493. 


KENSAL GREEN, LONDON NW10 — 
certified accountants require experienced 
accounts and audit staff with adequate 
knowledge of incomplete records and taxa- 
tion. — Apply Personnel, 01—969 9411. 


KINGSTON UPON THAMES. — 2- 
partner chartered firm require PEII 
finalist/newly qualified as assistant to 
partners. Car owner preferred. Definite 
partnership prospects in rapidly expanding 
practice. — Telephone Mr da Costa 01—977 
0905. 
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LETCHWORTH, HERTS 


Medium-sized firm of Chartered 
Accountants (nine partners) have 
immediate vacancy for qualified or 
near-qualified senior, who will be 
required to work on his own initiative. 
Experience of company audits, 
partnership accounts, incomplete 
records and tax computations required. 
Pleasant working conditions in this 
attractive Garden City and a good 
salary dependent on age and experience. 


Apply in writing to Staff Partner, 
Watts Knowles & Co, 121—123 Norton 
Way South, Letchworth, Herts SG6 
INZ. 


LIVERPOOL BASED firm of chartered 
accountants have a vacancy in their audit 
department for a newly qualified accountant 
or PEII finalist. A sound knowledge of 
modern audit techniques is essential. We 
offer a wide range of experience with good 
prospects for increased responsibility. 
Salary commensurate with experience and 
ability. — Applications in writing giving 
career details to date to the Staff Partner, 
Mitchell Charlesworth, 80-86 Lord Street, 
Liverpool L2 ITW. 


LIVERPOOL 


Medium-sized practice with a number of 
offices throughout the North West 
requires senior staff to act as personal 
assistants to partners. Attractive salary 
and ample opportunities for progres- 
sion. — Please reply to Box MS 9656. 


MARBLE ARCH FIRM of chartered 
accountants (4 partners) need experienced 
seniors and semi-seniors. Varied work in a 
small friendly office. — Box MA 1623. 


NEWLY QUALIFIED CHARTERED 
ACCOUNTANT required by three- 
partner firm. Good prospects for suit- 
able applicant. — Baker & Co, 16 
Broadway North. Walsall WS1 2AN. 


NEWLY QUALIFIED or experienced 
senior required by West End firm of 
chartered accountants. Salary com- 


mensurate with age and experience. — Box 
NQ 1632. 


OXFORDSHIRE 


AUDIT/ACCOUNTS SENIOR 
Expansion provides an opportunity for 
an experienced person to assist in the 
supervision and preparation of accounts 
and audits in a busy branch office of 
Oxfordshire Chartered Accountants. 
Wide range of experience to be gained 
and prospects for promotion to 
Managerial status are dependent only 
on ability. Applications are invited from 
qualified or experienced unqualified 
staff. Free Life Assurance and further 
training encouraged. Salary negotiable. 


TAXATION SENIOR 

A vacancy has arisen for a suitably 
experienced applicant to deal with all 
aspects of personal and corporate taxa- 
tion. After a satisfactory probationary 
period the position of Taxation 
Manager will be offered. Further train- 
ing offered if appropriate, and the post 
will involve dealing with clients on a 
Principal level. Good salary and 
excellent prospects. 


Interested applicants for each of the 
above positions please write with details 
of experience and qualifications to: The 
Staff Partner, Critchley, Ward & Pigott, 
9 Sheep Street, Bicester, Oxon OX6 
TJD. 








NORTH LONDON. — Experienced senior 
audit/accounts clerk position vacant in 
small firm of accountants. Exam qualifica- 
tions not essential although assistance will 
be given to part-qualified applicants wishing 
to continue their studies. Salary negotiable 
in the area of £5,000 per annum. — Tele- 
phone Potters Bar 55501. 

NORTH LONDON, small friendly office. 
senior required, good prospects. — Box NL 
1672. 

PART 2 FINALIST or newly qualified 


required for Leytonstone accountants. 
Salary by negotiation. — Box PF 1633. 
PEII FINALIST or newly qualified 


accountant. Salary up to £6,750 required 
for office near Tower Bridge. Import/export. 
excellent prospects. — Apply to Zimmer- 
man, 01—403 1909. 

QUALIFIED ACCOUNTANT required 
by firm of chartered accountants in Hitchin, 
Hertfordshire. Should have experience in 
incomplete records and taxation. Wide 
range of work. Car allowance in addition to 
salary. — Apply Box QA 1653. 


QUALIFIED ACCOUNTANTS 


NOTTINGHAM CHARTERED 
ACCOUNTANTS have a vacancy for 
a recently qualified accountant seeking 
challenging and rewarding 
opportunities. 


We offer interesting and varied work 
covering audit, accountancy, taxation 
and general financial services to a wide 
range of company and personal clients. 
with direct responsibility to partners. 

Apply to Staff Partner, P.O. Box 33, 
Nottingham. (Telephone 0602-44027). 


QUALIFIED 
CHARTERED ACCOUNTANT 
(circa £6,000 p.a.) 

East Sussex-coast chartered 
accountants require a manager for their 
branch office. The post is a challenging 
one with the prospect of partnership for 
the successful applicant. — For further 
details apply in writing with curriculum 

vitae to Box QC 9671. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6059. 


of 
chartered accountants requires a manager 
for its Hitchin office where he will be 
directly responsible to the two resident 
partners. A knowledge of taxation and 
incomplete records is essential. An attrac- 
tive salary is offered and a car will be 
provided. — Please apply to Mr A. M. 


RAPIDLY EXPANDING FIRM 


Edwards, Wagstaffs, 33 Market Place, 
Hitchin, Herts SG5 IDY. 
ROMFORD. — Chartered accountants 


require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6076. 
SEMI-‘SENIOR ASSISTANT 
Experienced in 
limited companies. — Contact W. D. Selby 
of Selby & Co, Acton, London W3. Tel. 
01—993 6311. 


SEMI-SENIOR 
(Circa £4,500 p.a.) 


Required by expanding firm of 
accountants in North London. Varied 
and interesting work with good 
prospects for able clerk. Applicants 
should be experienced in the preparation 
and audit of private company accounts. 
— Write stating experience, etc, to 
Frederick Chance & Co, 2A South 
Mall, London N9 OTN. 


required. | 
incomplete records and | 





SEMI-SENIOR 


We are a small, but interesting firm of 
Chartered Accountants, tending to 
specialise in the accounts and taxation 
of a theatrical and musical clientele. 


Our offices overlook Clapham 
Common, but are close to the 
Underground. 


We offer an opportunity for wide 
experience and responsibility to a Semi- 


Senior with good experience of 
incomplete records and small com- 
panies. 


Prospects are excellent for the right 
person and a commencing salary of 
around £5,000 per annum will be paid, 
depending on experience. — Phone M. J. 
Dunbar, 01—622 3426. 


SENIOR AND SEMI-SENIOR required 
for small but very busy West End office, 
close to Tottenham Court Road tube 
station. If you are prepared to work hard 
with a minimum of supervision or help from 
juniors, we would welcome you. Salary will 
be commensurate with experience and 


| ability. — Telephone 01—734 2945. 











SENIOR AUDIT CLERK required by 
three-partner firm of chartered accountants. 


| — Write with details of experience, qualifica- 


tion (not necessary), and salary required to 
Peter M. Levy & Co, 86—88 South Ealing 
Road, London W5. 

SENIOR WITH professional accountancy 
background and a taxation bias to join a 
busy small practice in Central Hampshire. — 
Apply in confidence to Box SW 1650. 
SOUTH BUCKS CHARTERED 
ACCOUNTANTS require a senior, pre- 
ferably with experience of incomplete 
records and small company audits. Salary 
negotiable depending on age and experience. 
Junior assistants are also required. — Apply 
Hemsley Miller & Co, Old Telephone 
Exchange. Kingsway, Farnham Common, 
Slough SL2 3ST. (Farnham Common 
5446). 

SOLE PRACTITIONER in London WI] 
requires an A.C.A. with a view to becoming 
a partner. Jewish holidays given if 
necessary. — Box SP 1603. 

SOMERSET CHARTERED 
ACCOUNTANTS require qualified 
accountants able to apply modern audit 
techniques to smaller companies and 
qualified or experienced seniors to look after 
groups of clients, prepare accounts from 


| incomplete records and deal with tax and 


correspondence. — Please write or telephone 
J. B. Hunt, Albert Goodman & Co. 3 
Hammet Street, Taunton, Somerset. Tele- 


| phone Taunton 86096. 


| SOUTHEND ON 





SEA chartered 
accountants require recently qualified or 
experienced senior, familiar with smaller 
practice requirements. Attractive salary and 
good prospects offered for right applicant. — 
Apply with full particulars of experience to 
Box SO 1601. 

SUFFOLK. — Three-partner firm are 
seeking a young C.A. with adequate 
experience in sole traders, partnerhsip and 
small/medium limited companies who 
would be capable of taking control of 
section of clients. Friendly office and 
pleasant working conditions with excellent 
future prospects for the right person. — Box 
ST 1635- 


SURREY SUSSEX 
HANTS BERKS 


For advice on positions in the South 
contact: 
John N. Seear, A.C.A. 

Woking (04862) 71806 
Portman Selection 
Accountancy Personnel Consultants 
10a Guildford Road, Woking, Surrey. 


THE ACCOUNTANT, January 25th, 1979 


-_ 


SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01—428 0418 or 01—589 
6855. 





STRATFORD-ON-AVON 
CHARTERED ACCOUNTANTS 


Require a Qualified Senior preferably 
with experience in Farm Accounts and 
Small Companies. 
Apply: 
Harvey Preen & Company 
Central Chambers 
Wood Street, Stratford-on-Avon 
‘Phone Stratford-on-Avon 4433 
(STD 0789) 





SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000—£8,000. — 
Contact John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 75566. (Agy.) 


SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road. East 
Molesey, Surrey KT8 ODX. 





TAXATION PARTNER 
DESIGNATE 


Northern Home Counties — Chartered 
Accountants require Taxation 
Manager to be responsible to the 
partners for all aspects of that 
department. 

This is a position which requires, 
above all, an ability to manage senior 
staff. 

Salary by negotiation. 

Reply to Box TP 9644. 








TORBAY CHARTERED 
ACCOUNTANTS require assistant with 
good and varied small practice experience. — 
Write stating age, experience and salary 
required to Rackley, Heath & Co, 4 New 


= Road, Brixham, Devon. 


WATFORD, HERTS 


We have recently moved to larger pre- 
mises in Watford and we wish to recruit 
a qualified assistant to work directly 
with a partner at this office. We are an 
expanding 8-Partner firm with offices 
also in Hemel Hempstead and Harrow. 
This position offers a wide variety of 
work involving considerable client 
contact. We encourage staff to maintain 
and improve their technical expertise by 
regular attendance at courses, and we 
shall pay a good salary to the successful 
applicant in the light of his/her age, 
personality, and experience to date. 
Please apply to the Staff Partner: R. 
Mayhew, Hillier, Hopkins & Co, 
Chartered Accountants, 24-26 St 
Albans Road, Watford WD1 IRU. 





WEST LONDON CHARTERED 
ACCOUNTANTS require articled clerks 
for expanding practice, to work direclty 
under partners’ supervision. — Telephone 
01-602 4274. 


TAXATION, January 27th, 1979 


WEST END FIRM of accountants with 
three partners, require senior audit clerk to 
work on own initiative in progressively 
expanding practice. Top salary depending 
upon experience. — Telephone W. J. 
Gladwin. 01—636 9037. 


WORCESTERSHIRE CHARTERED 
ACCOUNTANTS require assistant with 
experience of accounts preparation and 
taxation to participate in expanding 
practice. Opportunities to use modern audit- 
ing techniques including computers. cash 
forecasting and tax planning. — Meredith 
Thomas, 11 Broad Street, Pershore. 
YOUNG A.C.A. required by small Barnet 
firm to work independently. Top salary with 
positive prospects. — Write Box YA 1652. 





COMMERCE 





TRAINING CONTRACTS 


ARTICLED CLERK, foundation com- 
pleted or transferee, required by chartered 
accountants, London NW6. Thorough 
training. Personal supervision. Good 
progressive salary. — Write Box AC 1590. 
ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke. F.C.A. 
or A. M. Pembroke on 01—236 0011. 





WEST END CHARTERED 
ACCOUNTANTS require trainee 
accountant to work under the direct 


supervision of the Principal. Consideration 
given to transferees. — Please write with full 
particulars to Box WE 1532. 


& INDUSTRY 


TAXATION ASSISTANT 


in the age group 20-25 required by City Bank to 
deal mainly with taxation of individuals and Trusts. 


Some previous 


experience is 


essential. Salary 


according to age and experience. 


Apply in writing giving full details to: 


The Manager 


Trustee Department 
CLYDESDALE BANK LIMITED 
29 George Street 

Edinburgh EH2 2YN 





INTERVIEWER 
CONSULTANT 


£10,000- p.a. 


If you are experienced in placing 


professional Accountants in the London 


area you will achieve this salary & more. 


We are a long established private group 


of Agencies wanting a person to operate 


& expand this existing division. Call 
Group Director on 499 9378. 

















ACCOUNTING TRAINEE required by 
metal merchants. A.C.C.A./A.C.M.A. 
student preferred. Good references essential. 
— Tel. Mr Symmonds, 01—959 1065. 
EXPERIENCED CASHIER and book- 
keeper required by solicitors in Oxfordshire. 
Good salary and working conditions. Please 
reply with full details of experience. — Box 
EC 1658. 

NORTH LONDON clothing company 
requires an experienced book-keeper. Salary 
negotiable. — Contact Mr Tan at 01—960 
5858. 


NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to ‘Box 


Number Replies’, Gee & Co 
(Publishers) Limited, 151 Strand, 


London WC2, with a covering 
note Stating that the reply should 
be destroyed if the advertisement 
concerned has been inserted by 
your firm or company. 

If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name of 
the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of an 
advertiser. 





DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01—836 0832 
Extension 30 


BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should be 
addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 


Gu 


WC2R ye, 
















NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer? 

A reply may safely be sent, however, by adopting the following procedure: pee the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies ' Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 


If your company is a member of a group of companies it is advisable to give the names of 


all the companies concerned rather than to specify merely the name of the group. 
We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 


Personal Tax Specialist 


Required by U.K. Oil Industry Service Company (with U.S. Parent 
Company) currently operating in the U.K., Norway, Holland, Egypt, 
and Nigeria. Applicants must have the necessary knowledge and 
experience and be able to work largely on their own initiative. The 
main duties involve the control and recording of the personal tax 
and insurance liabilities of expatriate personnel working in the 
above-mentioned and other countries. Salary negotiable. Write, 
giving full details of qualifications and experience, to Eastman 
Whipstock (U.K.) Ltd, 289 St Margaret's Road, Twickenham TW1 
1PP, for the attention of A. C. O'Sullivan, U.K. Controller. 


Personal Financia 
Planning 


Because of the expansion of demand 
for the Personal Financial Planning 
services offered by a major life office and 
its unit-linked subsidiary, a new post of 
Personal Tax Manager is being created, 
based in Central London. 

Applications are invited from persons 
thoroughly familiar with all forms of 
personal taxation, including capital 
transfer tax. The Manager’s responsibilities 
would include control of the unit 
providing support for the Personal 
Financial Planning Managers, the tax 
content of sales literature and the 
preparation of the tax planning reports. 
Previous experience of the use of life 
assurance and pensions contracts in tax 
planning is essential. A professional 
qualification relating to taxation is 
desirable, but not vital. Age is nota 
prime factor. 

Salary circa £8,000 per annum 
(including Central London allowance) 
depending on experience. Valuable fringe 
benefits include non-contributory pension 
scheme and subsidised mortgage facilities. 


Applications with a full curriculum 
vitae to:- 
Mr V J Howlett, Senior Personnel 
Superintendent, Sun Life Assurance 
Sun Life Court, St. James Barton 
Bristol BS1 3TH 


Migs SUN 










NORTH SEA OIL 


Tax Accountant circa £8,500 


This appointment has arisen as a result of a continuing 
expansion in the U.K. activities of an American oil company. 
It will provide the successful applicant with an opportunity 
to work as part of a small team responsible for Getty Oil 
Company's investment in three producing fields in the North 
Sea, together with production and extensive exploration 
operations in Europe and North Africa. Benefits include a 
contributory pension plan, BUPA, luncheon allowance, 
relocation expenses if appropriate, and four weeks’ annual 
leave. The company offices are located in a large country 

















responsibility for all U.K. 


SURREY 





OFFICIAL 
APPOINTMENTS 








UNIVERSITY OF EXETER 
LECTURESHIP IN ACCOUNTANCY 


Applications are invited for a Lectureship in 
Accountancy in the Department of 
Economics, tenable from October Ist, 1979. 

Commencing salary within the range 
£3.883-£4,631 p.a. (under review) on the 
salary scale £3,883-—£7,754 p.a. (under 
review). 

Further particulars may be obtained from 
Miss Doreen Watson, University of Exeter, 
to whom applications (eight copies) should 
be sent by February 16th. 1979. Please 
quote reference number 3196. 








PARTNERSHIPS 
AND 
PRACTICES 


A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory services to 
accountants throughout the U.K. — For 
details, please phone 01-623 6150/01—623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1583. 





estate with considerable staff amenities available. 


Reporting to the tax manager this position involves 
compliance work including 
corporation tax and petroleum revenue tax. Early involve- 
ment can be anticipated in tax planning and in work related 
to areas outside the U.K. Preferably a graduate, A.C.A. with 
at least one year’s experience in corporate tax work. 


Applications in writing, with full details of age, qualifications 
and experience should be sent to J. G. McClure, 


GETTY OIL (BRITAIN) LTD 
SUTTON PLACE 
GUILDFORD 












A.C.A. £9,000 per annum as prospective 
partner in fast-growing computer based 
smaller practice. — Tel. 01—405 4457. 
ACCOUNTANT with good all-round 
experience, own G.R.F. £6,000+. with 
spare time, seeks working arrangement with 
a view to eventual partnership. — Box AW 
1591. 

A CHARTERED ACCOUNTANT 
(North London), several years in the profes- 
sion, seeks partnership with sole practitioner 
or small firm. Also available for subcontract 
work and temporary assignments. — Box 
AC 1592. 

A FOUR-PARTNER FIRM of West End 
chartered accountants with varied clientele 
and with fees in excess of £150,000 p.a. feel 
they could offer a better service if they were 
part of a larger organisation having 
specialist departments in taxation and other 
matters affecting present day practice. 
Discussions on possible merger welcomed. 
— Box AF 1593. 

A 4-PARTNER WEST END PRACTICE 
with rapid growth over recent years and still 
Maintaining traditional values, seek an 
additional partner to fill vacancy caused by 
retirement. This would suit person with own 
nucleus or someone with 3—5 years’ post- 
qualifying experience aspiring to partnership 
status. — Box AF 1567. 

A PRACTICE or parcel of fees wanted by 
two experienced chartered accountants in 
South Herts/North London/West Essex. 
G.R.F. up to £40,000. — Box AP 1678. 

A TWO-PARTNER FIRM of chartered 
accountants situated in the West End of 
London wish to amalgamate with a firm of 
4—6 partners with spare capacity. — Box AT 
1594. 

BRISTOL. — National firm of chartered 
accountants with offices throughout U.K. 
and strong international organisation invites 
2—6-partner firms in or near city to 
approach them with view to merger with 
their existing Bristol office. — Write to 
National Chairman, Box BN 1620. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


SANSER <A 5 Arent Re SG 
PRACTICE DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
service of RMA will help you to reap the 
maximum personal and fmancial benefit. 
References available on clients request. 


PRACTICE ACQUISITION 


The advantage of our service is that we 
often identify practices before they are 
placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PRACTICE MERGER 


Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 


firm's own future development 


rospects. 
Contact RMA for an impartial 


iscussion. 


PRACTICE VALUATION 


Practice valuation given for assessing the 
equity share of incoming or outgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals. 
Valuations are prepared within 7 days. 


TAXATION SERVICE 


This service yields an attractive profit 
without extra personnel, office space or 
administrative commitments. Only top tax 
people are used for our assignments and 
complete client confidentiality is assured. 


PARTNER RECRUITMENT 


As the partners are the key to profitability it 
is essential to have Practice Principals able 
to retain client loyalty, generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 


BRIGHTON AREA practice sought by 
young chartered accountant. G.R.F. 
£40,000—£80,000 range. — Box BA 1549. 
CHARTERED ACCOUNTANT in 
Cheshire wishes to acquire small 
practice/block of fees in 
Manchester/Cheshire area, G.R.F. 
£10,000—£15,000. — Box CA 1640. 
CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1584. 

CHARTERED ACCOUNTANT wishes to 
acquire block of fees. G.R.F. approximately 
~ £10,000. — Box CA 1679. 

CHARTERED ACCOUNTANT wishes to 
purchase up to £30,000 G.R.F. either in one 
or more blocks. Preferred areas include the 
city, South London or NW. Kent. — Box 
CA 1595. 

CITY C.A.s with four partners and gross 
fees of £200,000 plus, would like to discuss 
the possibility of a merger or other associa- 
tion with a similar sized firm. A retirement 
situation involving deferred purchase is also 
feasible. — Box CC 1571. 

CITY FIRM of chartered accountants con- 
cerned to give a personal service to clients is 
interested in acquiring additional fee income 
from a practitioner wishing to retire. — Box 
CF 1655. 

CONSIDERING RETIREMENT. — 
(London and Home Counties.) My firm has 
grown to £95,000 in three years and I am 
now interested in purchasing a practice 
from a retiring practitioner who may remain 
as a consultant if he so wishes. — Please 
write in the first instance to Box CR 9657. 
DORSET CHARTERED 
ACCOUNTANTS require young chartered 
accountant, experienced in sole traders, 
partnership and small limited companies 
with a view to partnership after about two 
years. — Box DC 1572. 
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PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries. 
When realias kindly indicate whether it 
will be permissible for us to request our 
client to contact you in strictest confidence. 


Scottish Islands £30,000 G.F. 
Manchester £14,000 G.F. 
S. England £18,000 G.F. 
Humberside £18,000 G.F. 
Middlesex £30,000 G.F. 
London E1 £30,000 G.F. 
London WC1 £100,000 G.F. 
East Sussex £65,000 G.F. 
West Midlands £35,00 .F. 
NW. Surrey £35,000 G.F. 
NW. Kent £65,000 G.F. 
SW. Essex £27,000 G.F. 
Mid Scotland £20,000 G.F. 
S. Herts £35,000 G.F. 


MERGER & ACQUISITION 


Contemplating practice merger, disposal 
or acquisition within the next two years? 
Our counselling service will assist you to 
avoid the hazards and obtain the maximum 
advantage quickly in the following areas. 
The City of London 
Greater London Area 
The Home Counties 
The South of England 
The West of England 
North and South Wales 
The West Midlands 
Manchester & Merseyside 
Yorkshire & Humberside 
The North of England 
Scotland and Ireland 


THE ADVISORY SERVICE 


Practitioners contemplating disposal can be 
visited for a confidential discussion. The fee 
for this service is pre-agreed and is fully 
deductible in the event of a sale The client's 
identity is not disclosed without permission. 





ESSEX CHARTERED ACCOUNTANTS 
would like to hear from overburdened 
practitioners or those contemplating retire- 
ment with a view to amalgamation or 
purchase. — Please reply in strictest con- 
fidence to Box EC 1680. 
EXPERIENCED F.C.A. (G.R.F. 
approximately £10,000), seeks partnership 
with medium-sized firm. Would consider 
some form of amalgamation or an arrange- 
ment to assist a retiring partner. — Box EF 
1681. 

FIRM OF CHARTERED 
ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practice. Preferred age 35—45. — 
Apply Box FO 1654. 

FORWARD THINKING PRACTICE 
wishes to meet practitioners in the East 
Berks/South Bucks/West London area with 
a view to acquisition, succession, or other 
working arrangements. — Box FT 1667. 
LEEDS AREA. — Chartered accountant 
seeks to acquire small practice and/or block 
of fees. G.R.F. up to £5,000. — Box LA 
1682. 

LANCASHIRE. — Chartered accountants 
seeking expansion wish to acquire a practice 
or a block of fees between £10,000 and 
£35,000. G.R.F., or would consider merging 
or working in association with firms whose 
principal(s) seek retirement within next five 
years. — Write in strict confidence to Box 
LC 1641. 

LEIGH/BOLTON AREA. Small practice 
for sale. G.R.F. approximately £4,500+. 
Suitable offer required. — Box LB 1560. 
LEEDS. — We urgently require fee income 
in Leeds. Any sized practice considered. 
Cash and management waiting. — Reply to 
Box LW 1669. 








LIVERPOOL BASED old-established 
firm of Chartered Accountants wishes 
to expand and build on substantial exist- 
ing clientele in surrounding areas 
Outside the City. We seek working 
arrangements or merger with 
established small- or medium-sized 
firms within a 25-mile radius. 

It is our view that the medium-sized 
firm can best provide the personal 
service desired by family companies, 
partnerships and individuals and our 
aim is to build up a strongly based local 
firm with several offices covering the 
area. 


Interested firms are invited to have 
preliminary discussions in confidence 
and without any commitment and are 
asked to contact S. Dugdale, Mitchell 
Charlesworth, 80-86 Lord Street. 
Liverpool L2 ITW. 





MANCHESTER AREA chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 
arrangements considered with retiring 
practitioner. — Reply in strictest confidence 
to Box MA 6078. 





MANCHESTER CHARTERED 
ACCOUNTANTS, comprising 21 staff 
and partners, able to accommodate 6 
additional persons invite contact from 
sole practitioner or small firm with view 
to: 


(1) Jointly economising on overheads. 

(2) Making greater mechanisation 
feasible. 

(3) Providing for long-term succes- 
sion. 


Box MC 9664. 





NORTH LONDON CERTIFIED 
ACCOUNTANTS require young qualified 
accountant for rapidly expanding practice. 
The right applicant must be fully 
experienced and it is envisaged that a 
partnership will be offered after a short 
probationary period. A capital sum is likely 
to be required. — Box NL 1656. 
OXFORDSHIRE TAX BASED 
PRACTICE requires blocks of fees or 
would consider arrangements with retiring 
practitioner. — Box OT 1683. 
PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01—353 
1307/8. 

SMALL FIRM of chartered accountants in 
Luton require young chartered accountant 
to replace a retiring partner. Definite 
partnership prospects after probationary 
period. No capital will be required. — Box 
SF 1642. 

SOUTH LONDON CHARTERED 
ACCOUNTANTS established over 30 
years require trainee partner with good 
business acumen able after a short period to 
take charge of his own list of clients. 
Knowledge of personal, corporation and 
capital taxes essential. Very suitable for 
someone who has had his own practice for a 
short while and would like to make rapid 
progress, or someone who is at present 
acting as a manager and would like to be 
independent. — Apply Box SL 1616. 
SUBSTANTIAL EAST MIDLAND 
FIRM seeks good London accommodation 
address and occasional facilities with other 
accountants. Possibility of further associa- 
tion with a small firm who would appreciate 
support and facilities from a larger one. — 
Box SE 1613. 


SURREY WEST CHARTERED 
ACCOUNTANTS, one full-time partner 
39, seeks to create a better service unit with 
one or two further partners, with small 
practice preferably, for mutual development 
and continuity. Would move, but have good 
ample offices. — Box SW 1552. 

TAX PRACTICE OPPORTUNITY: 
F.C.A. (NW. Surrey) offers 100 sq ft office 
(fair rent), shared facilities and some sub- 
contract tax work to experienced person. — 
Details to Box TP 1643. 

WEST END ACCOUNTANTS have 
approximately 50 small jobs for disposal. 
Mainly taxation cases and small self- 
employed accounts. Suit accountant just 
commencing to practice. — Box WE 1573. 


FOR SALE 


Established expanding Account- 
ancy Practice in West Midlands. 
Highly profitable and would form 
an ideal base for firm seeking 
Branch in the Midlands. 


Gross fees and Commissions 
£86,000 last year, with further 
block of fees of £40,000 p.a. 
possibly available. 


Freehold offices for sale or to 
lease. Debtors, work in progress, 
furniture and equipment — £50,000 
approx. 


lump sum 


capital 
required with deferred payments 
acceptable for balance. 


Substantial 


Box FS 29753. 





SUBCONTRACT WORK 


AN ACCOUNTANT - speedy and reliable 
subcontractor, proficient in small and large 
company audits, incomplete records and 
urgent jobs, seeks work in London. — Box 
AA 1602. 

CERTIFIED ACCOUNTANT with all- 
round experieace immediately available for 
subcontract work. — Contact R. Clottey, 29 
Bushey Hill Road, London SES 8QF. 
CHARTERED ACCOUNTANT is avail- 
able for subcontract work in the 
Oxford/Banbury area. Will collect and 
deliver. — Box CA 1575. 

CHARTERED ACCOUNTANT requires 
an on-going, subcontract arrangement with 
a professional firm. Fully experienced in all 
aspects of professional work. Available 
during normal office hours and will work on 
premises, or can collect and deliver if 
required. Areas — South or West London, 
Surrey or North Kent. — Box CA 1555, 
CHARTERED ACCOUNTANTS with 
offices in Lewisham and Woolwich require 
experienced subcontractors to prepare 
accounts. — Write with full details to M. C. 
Wood, 139-141 Lewisham High Street, 
London SE13 6BN. 

CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work, 
will collect and deliver. — Telephone 01—624 
0457. 

CHARTERED ACCOUNTANT 1972 
(35), seeking subcontract work. Shall work 
at clients’ premises, collect and deliver 





promptly. — Please write I. M. Jeewa, 91 
Cairo Road, London E17, Telephone 
01-521 6661. 


EAST ANGLIA. — Chartered accountant 
with wide experience of professional work 
and some time available seeks subcontract 
work. — Reply to Box EA 1625. 

EAST KENT F.C.A. in practice seeks sub- 
contract work. — Please write Box EK 1576. 
EXPERIENCED SUBCONTRACTOR 
required to work on audits and incomplete 
records in a friendly West End office. Hours 
flexible. — Box ES 1624. 
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EX-INSPECTOR OF TAXES, Central 
Lakes area has spare capacity. Interested 
primarily in accounts investigation, back 
duty, corporation tax and appeals. — Phone 
Penrith 2299. 

F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS 6068. 

LONDON F.C.A. with wide practice 
experience has time available to assist 
practitioners. — Box LF 1645. 
NOTTINGHAM CHARTERED 
ACCOUNTANT, recently retired from 


practice, will undertake subcontract work 
locally. Will collect and deliver or work at 


principals’ offices as required. — Box NC 
1577. 

TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E’ 
inquiry cases, back duty and inquiry branch 
cases, Overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17—19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 





SUBCONTRACT WORK 


Long-term subcontract work available 
for semi-retired accountant, 
qualified/unqualified, in our offices at 


Farnborough, Hampshire. Hours 
approximately 15-20 per week by 
arrangement. Work to include raising 


queries on accounts, finalising accounts, 
tax computations and capital 
allowances, writing up accounts, etc. 
Applicant must have extensive 
experience in incomplete records/taxa- 
tion and be capable of working on own 
initiative. — Replies in strictest con- 
fidence with full details of experience 
and rate per hour required to Box SW 
9639. 


NORTH LONDON ACCOUNTANTS 


have regular work available for sub- 
contractors. Knowledge of incomplete 
records essential. — Send details of 


experience and rate required to Box NL 
1684. 

SUBCONTRACTOR, experienced in pre 
paration of construction industry accounts, 
required by East Finchley accountants (to 
work on premises). — Telephone 01—348 
4554. 


WIMBLEDON 
CHARTERED ACCOUNTANTS 


We require an experienced sub- 
contractor to work in our offices on the 


accounts of small companies and 
incomplete records. — Please write in 
confidence with full details of rate 


required and hours available to Howell, 
Wade & Co, 55 Church Road, 
Wimbledon, London SW19. 








ABLE CHARTERED ACCOUNTANT 
with wide experience, including incomplete 
records, seeks subcontract work in London 
area. Will work at firms’ premises if 
required. — Box AC 1606. 

A.C.C.A. AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A. available for work at principals” 
and clients’ offices. Experience in 
incomplete records and audits. — Phone: 
01-699 0109, Box AA 6079. 
ACCOUNTANCY SERVICES provided 
on subcontract basis. Efficient and high 
professional standards. Flexible arrange 
ments. — Please write to: P. Nathwani, 13 
Culver Grove, Stanmore, Middx. 

A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and. temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1585. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 

A.C.C.A. STUDENT seeks employment in 
profession. Section 1 attempted December 
1978. One year experience in profession. — 
Box AS 1579. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 





A CHARTERED ACCOUNTANT 
available for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 1586. 
COMPTOMETER- OPERATOR for 
temporary assignments. Flat rate £2-30 per 
hcur including machine. Hours to suit 
client. — Miss Smith, Galway Calculating 
Service, 72 Wooler Street, London SE17. 
Tel. 01—701 5077. 
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B.S0C.3C, CERTIFIED 
ACCOUNTANT, seeks employment in 
profession or industry. — Reply Box BS 
1556. 

F.C.A., thirties, with wide general 
experience seeks position as prospective 


partner in South West, preferably Devon. 
Capital available. — Box FT 1558. 

PEII FINALIST six years’ professional 
experience, seeks suitable position in small 
/medium-size professional firm. Salary 
negotiable. — Box PF 1685. 

PEII FINALIST with brilliant academic 
success and all-round experience in medium 
practice, seeks suitable position in small- 
/medium-size professional firm. — Box PF 
1686. 

PEII FINALIST with over nine years’ com- 
prehensive and varied experience, seeks 


position in profession in London. — Box PF 
1597. 














ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 
Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 














TRAINING CONTRACTS 





ARABIC SPEAKING GRADUATE from 
a British university. “Accounting and com- 
puting’. seeks a training contract with a 
chartered/certified firm. Good experience is 
sought. Salary not important. — Box AS 
1661. 

B.Sc.HON. ENGINEERING 
GRADUATE; graduate ronversion course 
in accounting completed: seeks3 years’ 
trainingcontract with medium/large 
accounting firm, starting immediately. Any- 
where within Greater London. — Box BH 
1628. 

FOUNDATION PASSED, student looking 
for transfer of Training Contract with C.A. 
firm for period of two years. Various 
experience in accounts and audit work. 


Principals consent obtained. — Box FP 
1580. 
NIGERIAN, A.C.C.A. Final section 


attempted December 1978. seeks training 
contract or permanent position in profes- 
sion, industry or commerce. London and 
Essex areas. Various experience in accounts 
and audit work. — Box NA 1646. 





SERVICES 


WORDPLAY (TEXT PROCESSORS) 
LTD. C.V.s letters accounts. We are a 
typing bureau using the latest Rank Xerox 
word processors. These memory store 
typewriters make every copy a top copy. 
Error free letter, accounts and C.V.s. — 





Contact Mary James at Solway House, 
Bath Road, Hounslow, Middlesex. 01—570 
3918. 


LIQUIDATIONS 


If you're under 

pressure or swamped 
with other vital 

business, we can 

handle all the details 

of your liquidation 
work — including legal 
advertising. 

Jordan & Sons Limited 
Jordan House 
Brunswick Place 
London N1 6EE 
Telephone 01-253 3030 


Telex 261010 
Jordans e% 








COMPANY 
FORMATIONS 
A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 


London N16 (01—359 3387). 


JB RES RATIONS 


2K COMPANY FORMATIONS 
att & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 

London WC2N 5NB 

Tel: 01-930 4567 









BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 














for quality 
reprints, 
mades 
38-40 Featherstone Street 
London EC | 
01-251 0344 


fOTIMALIONS, ready 








LIMITED COMPANIES 


NEW FORMATIONS 
—AND— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


LIMITED 
COMPANIES 


formed to your requirements 
with cllents choice of name 


READY MADE 
COMPANIES £83 


including duties. books, seal& VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Ezppess Co 
Revistpations 


hi ¢) 30 ClTY ROAD 
LONDON EC1 
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READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£89 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140 141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 


Ring any day — any time — 24 hour service 





a total service to 
the profession 


ew HARTTCO, 
| CCITY ROADI 
L% LIMITED. 


Company Registration Agents, 
LawPrinters and Stationers 


Search Centre: 

1-3 Leonard Street, City Road, 
London EC2 4AQ 
Telephone: 01-251 4401 
22-24 Cowper Street, City Road, 
London EC2A 4AP 
Telephone: 01-251 4901 
Telex: 25804-HARTCOG. 
LDE Box No.: 161 





BESPOKE 
COMPANY 
SEARCHES 


01-839 3815/6 


Marriott Professional Services Ltd 
22 Buckingham Street 
London WC2 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 


GREATER MANCHESTER 


Company formations 
Ready-made companies 


All-inclusive charge £88 


Apply: 
Elderlene Limited 
7 New Hall Avenue 
Salford, M7 OJY 


Telephone 061—834 1408 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 
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READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £87.88 





inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 

MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01—883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Very competitive 
top-up facilities. Remortgages, commercial 
loans, etc. Consolidation of existing borrow- 
ing or rearrangement to produce lower 
outlay where possible and/or additional 
funds for home improvements, school fees, 
etc. Members of Corporation of Mortgage 
and Finance Brokers. — Rowe, Charles & 
Co Ltd, Hill House, Wembley HA9 9LD. 
01—908 3434 (24 hours). 

MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. — 
Martin WHasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost. 
London NW4 1YB. 01—346 4653 (24 hour 
answering). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01—623 2844) 


A COMPREHENSIVE 
SERVICE 


Maximum loans for professionals 
Remortgages. commercial loans, etc. 


Personal service, 20 years’ experience. 
Members of the Corporation of Mortgage and 
Finance Brokers. 


ROWE CHARLES & CO LTD 
Hill House, Wembley, Middx HA9 9LD 


01—908 3434 








MISCELLANEOUS 








PERSONAL 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01—937 6503. 





DO YOU have a manuscript you would like 
published? The Regency Press (London and 
New York) Ltd, 43 New Oxford Street. 
London WCIA 1BH may be able to help. — 
Send s.a.e. for details and the new 
catalogue. 


SET OF TAX CASES WANTED. - 
Offers to A. M. Smith, 01—906 5513. 


WE TYPE 
ACCOUNTS 


TYPING BUREAU 


28 Baker Street, London W1 
01-486 1426/4792 


Schedules, Tax Computations. etc. 








OFFICE MACHINERY 
AND EQUIPMENT 





LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 
cabinets, foolscap — chairs, etc. — 01-462 
3939. 


LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


RUBBER STAMPS —- NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061—480 3826. 


STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01—979 5599). 








BUSINESS 
OPPORTUNITIES 





ADVERTISING AGENCY wishes to 
purchase tax loss company in similar field. — 
Box AA 1596. 


BUILDING TRADE tax loss company 
urgently needed. Must be still active and 
trading and have accumulated losses of 
at least £100,000. — Apply Box BT 
9653. 


CAPITAL LOSS COMPANY required 
with agreed losses of 
£100,000—£120.000 approximately. — 
Reply to Box CL 9660. 


PROPERTY DEVELOPMENT 
COMPANY with tax losses of 
approximately £30,000 available. — Write to 
Box PD 1599. 





HOLIDAYS 





MIAMI FOR EASTER 
£398 


Small party April 5th—19th. Scheduled 
flight. ‘Carillon’-Luxurious beach hotel. 
Room only. All entertainments 
included. — Please phone 01—458 4531, 
01—485 0140 or 01—954 7280. 


BARGAIN HOLIDAYS 
January-April 
Including flight, hotel, half/full board: 
7 Er i 4 — 


from 
from 
from 
from 
from 
from 
from 
from 


Spain 
Majorca 
Portugal 
Greece 
Malta 
Tunisia 
Las Palmas 
Tenerife 
Madeira from 

Lanzarote from 

Self-catering apartments to most destinations 
available at even lower prices. Weekends 
away from £35. Other destinations on 
request. Child reductions up to 75%. Special 
reductions for groups. Prices vary according 
to dates of departure. All holidays subject to 
availability. 


PLEASURE HOLIDAYS 
01—486 8641 01-704 5841 
Romford 45842 
ABTA 
Agents for Licensed ATOL Holders. 








BUSINESS PREMISES 





AN INSTANT OFFICE. — Ideally suit new 
or expanding firms. Busy position ‘Bakers 
Arms’, London E10. Luxuriously furnished. 
Telephonist, receptionist, C/H and other 
services and facilities included. — 01—539 
3300. 

CONSULTANT. — F.C.A. requires office 
accommodation and reception facilities. 
Own secretary would share general office 
space. London area. — Box CF 1581. 
PRESTIGE OFFICES above bank and 
solicitors in South West London. 8-year 
lease. £3,500 p.a. exclusive. Review in 3 
years. Net usable 1,200 square feet. — Tele- 
phone 01—679 3993. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number in case it 
may have been inserted by your present 
employer? 


A reply may safely be sent, however, by 
es the following procedure: place the 
reply in a sealed envelope, unstamped, 
addressed to the relevant Box number only. 
Enclose the sealed reply in another 
envelope addressed to ‘Box Number 
Replies’, Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a covering 
note stating that the reply should be 
destroved if the advertisement concerned 
has been inserted by vour firm or company. 


If your company is a member of a group 
of companies it is advisable to give the 
names of all the companies concerned 
rather than to specify merely the name of 
the group. 


We cannot as Kay applicants as to 
whether their replies have been forwarded 
or destroyed as such information would 
possibly reveal the identity of an advertiser. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers 
up to five lines (approximately twenty-five words). Additional lines 
(approximately five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column 
cm to the nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are 
given for advertisements to appear in three or more consecutive 
issues. They cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR 
THE PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the week 
preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of 
the week of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on 
Monday of the week of publication. 


These times are subject to alteration when bank holidays or any 
other reason make it necessary to go to press earlier. Notice of any 
such alteration will be given hereunder. 


LINAGE Basic Concessional 


ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4.50 £3-00 
per line (5 words) in addition 9390p 60p 
SITUATIONS WANTED 

(including Training Contracts Required) 


Minimum covering 5 lines Eo: ts £2-50 
per line (5 words) in addition 75p 50p 


SEMI-DISPLAYED 
All headings: 

per single-column cm £6-00 £4.00 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm £6-75 £4.50 
(minimum 5 cm single column) 


Box numbers if required — Add the’charge for one line at the rele- 
vant rate for each insertion. Box numbers are not transferable and 
cannot be repeated at a later date. 


PAYMENT 


Except where special arrangements exist ALL ADVERTISEMENTS 
which are charged according to the number of lines they occupy 
MUST BE PREPAID. 


All advertisements intended for this supplement and 
REPLIES to BOX NUMBERS should be sent to the 
Classified Advertisement Department, Gee & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 





Notice is drawn to the implications of the 
Sex Discrimination Act 1975 
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S/O just extra late ? 
Be on time with the 
LATEST news & jobs 
Order your own copy! 


The 
ACCOUNTANT 


TEMPORARY 
WORK 


* Audit 
* Accounts 


* Tax 
* Incomplete Records 





Alllevels @ All areas 


Top Rates ® Continuity 
of Work 


Please contact us, 
we are confident we can help 


accountancy personnel 


63 Moorgate, London EC2 
01-628 9015 





THE ACCOUNTANT, January 25th, 1979 


CLASSIFIED 
ADVERTISEMENTS 


This is John Chapman 


For almost 20 years he has read every classified advertisement 
appearing in The Accountant and Taxation each week. 


He’s had to. He’s our Classified Advertisement Manager. 


It would pay anybody looking for professional 

staff in a hurry to have a word with John. He knows a 
lot about classified advertising. He says that tens 

of thousands of professional people read his classifieds 
each week: and that they also find that it pays. 


For the shrewd 
in search of the professional 


151 Strand, London WC2R 1JJ 
Telephone: 01—836 0832 


TAXATION, January 27th, 1979 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-—£9,000 + 


PERSONAL TAX £3,000—£9,000 + 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 


St Paul's £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 


Oil Company City U.K. and U.S. Tax £4,500-—£6,000 
PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential, 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6.000, £6,500, £7,000, £7,500 
St Paul's £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,750, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only c. £7,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals. large professional 
partnerships, overseas income, C.T.T.,, etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS £6,500—£8,000 


Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000 + 
City U.S. Tax to £7,500 + 
City Group Leader £7,500—£8,000 
PERSONAL TAX MANAGER c. £8,500 


Substantial City practice seeks a Tax Manager. 


PERSONAL TAX MANAGERS —- UNQUALIFIED 

To £9,000 + 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies £6,000—£9,000 











Solicitors — West End + City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,300 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background. ideally with an Internationa! firm. 


TAX MANAGER — CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 
ASSISTANT TAX MANAGERS 

Several vacancies with substantial practices. 


CORPORATE TAX SENIORS 


£15,000—£20,000 


£7,500—£8,250 


wc £6,300—£8,.500 
ECI to £7,000; 
Holborn £6,250—£7,500 


Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING —- CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful. but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,500 +car 
Leading International Group seeks Taxation Manager for their 
existing tax department. Previous managerial experience essen 
tial. 


BANKING £7,000—£9,000 + 
CORPORATE TAX SENIORS £6,000—£8,000 + 


Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. Cons 
truction Co’s. Leisure Industry. Property. Computers etc. 


TAXATION ACCOUNTANT to £9,000 
A.C.A. plus 2/3 years company tax experience for major Inter 


national Group. 


OIL TAXATION ACCOUNTANT £8,500 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 
Vacancies at all levels 
Pers. Tax Assts. — several vacancies 
Co. Tax Seniors 

Pers. Tax Snrs. — local Firms 
BOURNEMOUTH 
Personal Tax Senior 


BRISTOL 


to £7,000 
£3,500—£4,000 
£5,500—£7,000 + 
c. £4,500 


Local firm. £4,000—£5,000 + 


A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Tax Assistants/Seniors £4,000—£6,000 + 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 


DUBLIN/WATERFORD/CORK 
Personal Tax Seniors 
Co Tax Seniors 


£5,000—£6,000 
£5,000—£6,500 


Tax Manager to £10,000 
EVESHAM 
Personal Tax Assistant/ Senior £Neg. 


GLASGOW 
Corporate Tax Manager 
Personal Tax Supervisor 


£8 .OOO—£ 10.000 + car 
£Neg. 





PERSONAL TAX — COMMERCE 
London ECI 


U.S. and U.K. personal tax problems. 





£5,750 
Leading U.K. Group seeks Personal Tax Senior for 





City 





= 


KETTERING 

Tax Manager 
LEEDS/BRADFORD 

Personal Tax Several Vacancies 
Company Tax Seniors/Supervisors 
LEICESTER/NOTTINGHAM 


£7.000:car 


£4,000—£5,500 
c. £5,000—£6,500 


Company tax Seniors — local practices £5,000—£6,300 
Tax Manager £Neg. 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 


MANCHESTER 


Newly Qualified A.C.A.s to specialise in Tax £4,900—£5,100 


Pers. Tax Asst — many vacancies to £4,500 
Personal Tax Assistant Manager £6,500—£7,000 
Tax Seniors — large Firm £6,800 


Personal Tax Manager £8,000—£9,000 + car 


NEWCASTLE UPON TYNE 


Company Tax Senior. £5,000- 
NORTHAMPTON 

Personal/Tax Manager £7,000 + car 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000—£5,500 
SHEFFIELD 

Personal and Corporate Tax £4,000—£5,500 
SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 
Personal Tax Assistant c. £4,000 
WINCHESTER 

Personal Tax Assistant £4,000 + 
WOLVERHAMPTON 

Tax Senior £Neg. 


HOME COUNTIES TAX 


BASINGSTOKE/BRACKNELL 
Tax Senior 
BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior 
BEDFORD 

Personal Tax Senior 
BICESTER/OXFORD 

Tax Manager. Tax Manager Designate 
BRIGHTON/HOVE/WORTHING 
Tax Manager Partnership Prospects 
Personal Tax Assistant/Seniors 
CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs 
Tax Manager 


£5,000—£5,500 
£4,000—£5,500 

£4,500 
£5,500—£7,500 


£8,000 + 
£4,000—£6,000 + 


£4,000—£6,000 
£6,500 + car 


Co. Tax Seniors — London Firm £6,000 + 
CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 
EPSOM 

Tax Semi Seniors/Seniors £5,000, £6,000, £6,500 
ESHER 


A.C.A. or A.T.LI. for Corp Tax 
GUILDFORD/GODALMING 


£5,500—£6,000 + 


Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY 

Personal Tax £5,500 
HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000 + 


LUTON/MILTON KEYNES/BLECHLEY 


Personal Tax — London firm & Local firm £4,000—£5,500 


MAIDSTONE 

Personal Tax Assistant to £4,500 
NORWICH 

Tax Consultant to £7,500 


NORWICH/BURY ST EDMUNDS/IPS WICH 

Pers. Tax Assistants/Seniors/Manager £4,000—£6,500 + 
READING/SLOUGH 

Prospective Tax Partner 

Personal Corporate Tax Senior 
RICHMOND 

Pers. Tax Senior/ Manager 
SEVENOAKS/TUNBRIDGE WELLS 
Personal Tax Senior 

WEMBLEY 

Personal Tax Senior/Semi Senior 
WEYBRIDGE/WOKING 

Tax Assistants/Seniors/Manager 
WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager 
Personal Tax Manager 
WHETSTONE/FINCHLEY/BARNET 
Personal Tax Assistants/Seniors 


£8,500 + 
£5,000—£6,000 


to £6,000—£8,000 
to £6,000 
£4,000—£5,500 
£4,000—£8,000 + 


£4,500—£6,750 
to £7,000 


£4,500—£6,000 





INTERNATIONAL TAX MANAGER 
c. £10,000 


International Group seeks Tax Manager for U.K. 
computations and international tax planning. 





In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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The Institute of Chartered Accountants 
in England and Wales 


Results of Professional Examination | held in November 1978 


Order of Merit and Prizes 


First Place in Order of Merit and the Plender Prize 
Joyce Soo Yuen Phan (G. D. Thomas), London 


Baddeley, R. G. (R. M. G. Carter), Manchester 
Baddiley, J. (N. Butterworth), London 
Baggley, D. J. (P. B. Kirby), London 
Baggott, J. (B. Currie), London 

Baguley, R. D. A. (D. G. Pangbourne), London 
Bailache, N. R. (D. R. Johnson), Jersey, CI 
Bailey, R. I. (R. OI: Evesham 

Baker, A. P. (J. C. M. Biles), Cardiff 

Baker, C. M. (J. G. Goodin), London 

Baker, M. C. sis D. Cox), Birmingham 


Second Place in Order of Merit, the Stephens Prize, the Little Prize for the paper on Taxation I 
and the Watts Prize for pee on Auditing, Systems and Data Processing 
Sally Ruth Hume (H. J. Wilkinson), St Albans 


Third Place in Order of Merit and the Hewitt Prize 


Leslie Michael Burnett (R. A. Withey), Bristol Baker, R. C. H. (B. G. Blackborn), London 
Fourth Place in Order of Merit and the Northcott Prize gee W. 4: (S. $) Woodsen) Beake on TEE 
Christopher John Rodgers (J. D. Leake), Birmingham B all. C. J. (H. Bro aat Pip ' 
Fifth Place in Order of Merit oy A ra Burley) piara Bradford 


Simon Richard Morris (I. R. Parsons), Nottingham (R. Batters), Manchester 
(P. B. 


Walsh), London 
. Stokes), London 
allissey), London 
. Law), London 
. Green), Manchester 
. Carrick), Newcastle upon Tyne 
(B. J. Whitehouse), Coventry 
( 


D. 
Sixth Place in Order of Merit TA. 
Peter Richard Gill (R. V. Gorlin), London Barke, A. R. ( 
T 
W. 
+ 
. J. 


ryt 


Christopher John Jenkins (R. G. Mendelssohn), London 


SARPER 
ease 


Eighth Place in Order of Merit 


Julian Henry Plowdon (S. G. Mills), Birmingham 


; i Barnes, W. D. (C. P. David), London 
Ninth Place in Order of Merit Barrett, D. P. (W. J. Hamilton), London 

Wendy Elisabeth Jarman (K. A. Ody), Portsmouth Barrett, P. F. (D. A. White), Bristol 

John Anthony Osbaldiston (M. G. Evans), Manchester Barrow, J. W. (J. A. Horton), Ipswich 

B »K.A. D. A. Boc th , Manch 
Eleventh Place in Order of Merit Barter, N. D. ey. 13 Thames), pee ey an), Mancout 
John Richard Swain (A. N. Russell), Brighton Bartholomew, J. P. (A. D. London), London 

Bartoli, D A. S. Slavin), London 


The Knox Prize for the pager on Financial Accounting I 
Ruth Bender (P. R. Deyes), Liverpool 


The Railton Prize for the paper on Law AN rae yy 
John Daniel Simon (J. M. Michaelson), London Bates, P. N. (D. P. Johnstone), Stoke-on-Trent 

Bath, A. W. (H. W. Franklin), Liverpool 

Battersby, S. (B. G. Drew), Manchester 


LIST OF SUCCESSFUL CANDIDATES 


A 
Abberley, K. G. (P. J. Cooke), Birmingham 
Abu Zarim, R. H. (D. B. Newlands), London 
Adams, D. R. F. (E. O. M. Eilledge), London 
Adams, J. A. (A. V. B. Broke), London 
Adcock, N. C. (P. G. Matthew), Norwich 
Addis, A. J. (R. J. Clarke), Canterbury 
Addison, J. E. (Mrs) (B. H. Jones), London 


Afzal, M. R. (D. W. T. Bruce), London 
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Wickenden, G. R. (E. E. Ra ), London 
Wigg, R. A. (F. C. Utting), Kovic 
Wiggins, D. N. (J. Holland), London 
Wilce, D. A. (T. E. O'Keefe), Bristol 
Wilkie, G. A. (S. A. Hunt), Birmingham 
Wilkins, J. (D. Stevens), Wolverhampton 
Wilkins, R. P. (M. H. T. Gairdner), London 
Willan, S. A. (Miss) (D. J. Keevil), London 
Williams, A. E. ip. (P. J. M. Galt), Darlington 








Winston, M. L. (D. R. Brown), Liverpool 

win M. O. (D. R. Fray), Southampton 

Winter, R. D. (P. R. M. Harbottle), Newcastle upon 
yne 

Winterbottom, J. S. (A. W. Brookland), London 

Winup, M. R. (J. G. Samuel), London 

Withnell, A. L. H. L. (P. F. M. Shewell), London 

Wlodyka, G. C. (D. V. Robertson), London 

Wolfenden, J. (Miss) (C. Beresford), Accrington 

Wolff, C. Č (C. Phizackerley), Chelmsford 

Wolohan, B. J. P. (K. N. bs corer iA Peterborough 

Wong, C. (A. J. Colvin), Liverpool 

Wong, K. W. (D. R. Fray), Southampton 

Wong, L. C. T. (S. F. Goodman), Harrow 

Wong, M. H. A D. Davis), London 


Wong, M. F. (M. J. Burden), London 
Wong, P. (B. turt), London 

Wong, Y. K. (A. L. Goldman), Birmingham 
Wood, E. (R. J. Holden), Manchester 
Wood, H. J. P. (L. L. Weedon), London 
Wood, S. A. (Mrs) (G. B. Temple), Leeds 
Wood, S. (T. P. Jones), Leeds 


Wood, S. K. (Miss) (H. T. Leadley), London 
Woodhouse, R. B. (P. L. Forwood. London 
Woodley, P. J. (R. Sunderland), Bradford 
Woodward, C. D. (W. K. Olford) St Austell 
Woolcock, D. (R. L. Thursz), Blackpool 
Woollard, P. J. (C. Bull), London 
Worsfold, G. R. G. (G. T. E. Parsons), London 
Wren, D. M. M. (C. C. D. Steer), London 
Wri ria L. oF R. Chapman), Leeds 

+ . p (J. D. Berrie), Cambridge 


Y 
Yang, Y. T. (B. V. Morris), London 














Williams, H. D. (D. S. John), Pontypridd Yap, C. F. (W. L. Wyatt), Leeds 
Williams, M. R. (M. Adamson), London Yap, C. M. (J. A. Chapman), Newcastle upon Tyne 
Williams, P. (W. H. Loud), Bristol Yap, S. L. (Miss) (E. J. Wilson), London 
Williams, P. M. (Miss) (N. W. Sims), Cardiff Yeo, T. A. (D. H. East), London 
Williams, R. B. (R. T. Parkinson), Cardiff Yeomans, D. (D. R. Young), Redditch 
Williams, R. E. A . J. Albury), Ashford Yonge, W. J. (R. W. Whewell), London 
Williams, R. J. (D. S. G. Holton), Reading Youshani, A. H. (G. D. Patterson), Manchester 
Williamson, C. J. (M. Chamberlain), Nottingham Yusuf, A. A. (T. P. Coatsworth), London 
Wilson, A. G. (R. J. Munson), London 
Wilson, C. M. (G. Parker), London 
Wilson, D. P. (R. G. Shapland), Falmouth Z 
Wilson, D. N. (A. J. Wood), Sheffield 
Wilson, J. (D. N. Broderick), Goole Zaman, T. (J. M. I. Reed), London 
Wilson, N. J. (R. J. Allen), London Zamojski, J. W. (P. H. Wolstenholme), London 
Wiltshire, (od (P. J. Cooke), Birmingham Zausmer, A. D. (R. J. P. Weaver), London 
Winch, J. S. (P. N. G. Price), London Zeida, E. A. (M. H. T. Gairdner), Croydon 
Pass Refer Fail Total 
1441° 329 816T 2586 
*Includes 331 candidates who had previously been referred. 
tIncludes 66 candidates who had previously been referred. 
ANALYSIS OF RESULTS 
UK Graduates Entry Pass Refer Fail 
Full examination No. % No. % No. vA 
First attempt 920 685 74-5 104 11-3 131 14-2 
Second + attempt 180 95 52-8 27 15-0 58 32-2 
Previously referred at — 
First attempt 100 89 89-0 — - 11 11-0 
Second + attempt 40 37 92.5 — - 3 7-5 
Two ‘A’ levels and ex-foundation course 
Full examination 
First attempt 271 84 31-0 81 29-9 106 39-1 
Second + attempt 526 177 33-7 102 19-4 247 46.9 
Previously referred at — 
First attempt 81 67 82.7 - - 14 17-3 
Second + attempt 126 101 80-2 - - 25 19-8 
Others 
Full examination 292 69 23-6 51 17-5 172 58-9 
Previously referred 50 37 74-0 - 13 26-0 
Totals and percentages 
Full examination 2,189 1,110 0-7 329 15-0 750 
Previously referred 397 331 83-4 - - 66 16-6 
Overall tota 2,586 1,441 329 816 
Overall percentages 55.7% 12:7% 31-6% 
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OFFICE EFFICIENCY 





by HARRY T. CHAMBERS 


The crackers which we pulled at 
Christmas each contained a motto. The 
other day I came across them care- 
fully stacked away by one of my young 
Mieces. .... 

‘More Haste, Less Speed’ said one 
little slip of paper. In this speed-crazy 
age, might we not all achieve the desired 
result if we calm down a little and take 
more time? Spurred on by equipment 
manufacturers who keep telling us in 
glossy advertisements that their machine 
will do the job faster, we seem to be 
turning our offices into not so much a 
paper-chase as a paper race. 

Take the ubiquitous sales routine as 
an example. These days, even quite a 
small company can speed up their order 
raising and invoicing routine by install- 
ing one of the new micro-processor 
based business computer systems. Using 
such a system will reduce the time taken 
to process each invoice by, at worst, half. 
The wise user of such a system employs 
some of that time to double-check that 
the information going into the system is 
— as near as humanly possible — 100 per 
cent accurate; yet one still finds 
businesses rushing information onto the 
system as soon as it comes up from the 
post room in the interests of ‘speed and 
efficiency’. 


Unnecessary work 


Some users, it seems, have still not 
learned that old adage from the earliest 
days of computing: ‘Garbage in, garbage 
out’. And new users are falling into the 
old trap all the time. 

The definition of ‘unnecessary work’ 
includes any that has to be done again 
because it was not done accurately in the 
first place or because it was so hurried 
that the quality has suffered to an 
unacceptable degree. Equipment 
salesmen are very fond of claiming how 
fast their latest wonder will operate, with 


New Year Resolutions 


the implication that the user will want to 
operate it flat-out all the time. 

Is this really the road to true 
efficiency? Perhaps this is not an exact 
parallel but most cars on the road can 
exceed the maximum speed limit by any- 
thing from 15 mph upwards. But nobody 
in their right mind drives their car flat- 
out all the time; the top end of the 
performance is to get you out of a jam in 
an emergency. The wise office manager 
looks on the maximum operating speed 
of the equipment he is installing in the 
same way. 


‘Waste not, want not’ 


If ‘More Haste, Less Speed’ applies to 
mechanized clerical and accounting 
procedures more frequently than it 
should, ‘Waste Not, Want Not’ should 
be writ large over every copier and 
duplicator. Maybe things are not quite so 
bad now, but there was a time when 
waste accounted for more of the copying 
and duplicating budget than usable 
copies. 

There are still operators who will run 
duplicators flat-out, producing double 
the required number of copies to get the 
right number of usable ones. All they 
need to do in most cases is to slow the 
machine down and take a little extra care 
to cut waste to an acceptable under 10 
per cent. The very simplicity of some of 
today’s convenience copiers leads to 
carelessness. It is so easy to make 
another copy if the first does not turn out 
right that people forget to check the few 
simple adjustments which do exist. 

‘Spoiling the Ship for a Ha’porth of 
Tar’ is a sin which can sometimes be laid 
at the door of middle management. Com- 
panies install a system which will save 
them something in the order of a third to 
a half compared to the one it replaces — 
and then someone tries to save a few 
extra pence by substituting cheaper 


materials, and wonders why the whole 
system starts to break down. This has 
happened with spirit duplicating used in 
a documentation system, where the sub- 
stitution of cheap hecto-carbons for the 
recommended carbon sets ended in a 
‘purple mess’ and threats of a walk-out 
among the operators. | 

There is an unconfirmed account of a 
case where some bright spark discovered 
that the cheap cassettes used for home 
recording ‘would work’ on a certain 
office computer system which used tape 
cassette storage. This resulted in so 
many rejections and misreads that the 
organization was on the point of throw- 
ing the whole system out in despair. 
An extreme example, perhaps — but, 
true or exaggerated, the story highlights 
a real danger. 


‘Everything in its place’ 


ʻA Place for Everything, and 
Everything in its Place’ is more 
important than ever, now that we all 
have to keep so many papers in our 
offices. Filing still tends to be something 
of a Cinderella — yet how much time is 
wasted finding information that should 
be readily to hand? 

Admittedly, a good filing system tends 
to be expensive when the cost of all the 
fittings is added up, but it can pay for 
itself very quickly — with one proviso: it 
must be correctly used by all concerned. 
The filing clerk is fighting a losing battle 
if those who use the system take files 
without telling her and then put them 
back in the wrong place. This is com- 
monplace, even in offices of reputable 
companies who thought they had an 
infallible system for issuing files. 


Equipment and people 


Finally, it is irresistible to repeat a 
point made last month in ‘Second 
Thoughts on Word Processors’ |The 
Accountant, December 21st/28th, 1978]: 
namely, that not enough attention is 
being paid to adjusting new technology 
to users. 

This does not apply only to word 
processors, but to a whole range of 
equipment. ‘Equipment is made for 
people, not people for equipment’ would 
be my New Year resolution if I were an 
office equipment manufacturer. 

A similar resolution might well be 
displayed over the drawing boards of 
some office furniture designers. Efficient 
it may be, but some unit office furniture 
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is unbelievably cold and functional. 
Perhaps I am old-fashioned in this 
respect, but surely it is no coincidence 
that most offices are furnished in a rather 


more traditional way, while many senior 
partners prefer to retain their old desks — 
even those splendid desks used by their 
Victorian grandfathers. 





Efficient Communication 


The average professional practice 
probably does not feel any urgent need of 
communications equipment, other than 
that provided by the Post Office tele- 
phone service. Yet there are 
circumstances where something extra 
may be needed, not least by the increas- 
ing number of practices where some if 
not all of the routine work is handled by 
branch offices well away from the city 
centre, where the practice has its head 
office. Facilities may be needed for 
transmitting copy documents con- 
siderably faster than a sometimes unreli- 
able postal service can cope with. 

The answer may well lie in the 
installation of a facsimile link, rather 
than in the use of Telex. Telex messages 
inevitably run the risk of the information 
being incorrectly keyboarded before it is 
sent, and with figurework there is no 
means of ‘filling in’ a missed or incorrect 
character by deduction, as there is when 
transmitting text. 

Whether exact layout is as important 
as some would have us believe is less 
certain; the majority of accountants can 
doubtless visualize the layout of a page 
of accounts provided the information is 
sent in the right order, but not so many 
have the time to waste on that kind of 
puzzle when the document can be 
transmitted as an exact copy of the 
original. The only thing that is missing 1s 
colour, which is not all that necessary. 


Calculating costs 


The cost of transmitting an A4 page 
over 30 miles, using the dial-up tele- 
phone network, is of the order of 35p to 
45p at standard and peak rates 
respectively when the transmission takes 
two minutes, or 55p to 80p if you have a 
four-minute machine. A three-minute 
machine would come somewhere in 
between. 

Oversized documents naturally cost 
more, but should present no problem on 
most machines since the drum will be 
found wide enough to take the shorter 
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side. On top of the prices quoted, of 
course, comes the cost of the machine, 
bearing in mind that two are needed to 
make a link. 

Against this, there are considerable 
savings in staff time when documents 
can be made immediately available. Add 
the person’s salary during travelling to 
the cost of the journey, and one does not 
have to cut out too many journeys 
between offices 30 miles apart, or even 
10, to pay for the cost and show an 
overall saving. 

Incidentally, there are still 
‘Telewriters’ around — the communica- 
tions device where one writes with a 
captive ball-pen at one end of the link 
and the message is simultaneously 
received at the remote terminal as the 
counterpart pen traces the sender’s 
message. They could be just what 
someone is looking for. 


Internal communications 


Direct speech intercoms came of age last 
year, and can now be said to have ironed 
out all their teething problems. The 
principle of ‘hands-free’ direct speech 


The Oyez LX2500 solicitors’ accounting system now offers more power to handle 


communication within the office is well 
known to most readers, over 1,000 
systems having been installed last year. 
Yet direct speech communication 
systems have not been particularly 
popular in professional offices. The 
reason is not far to seek: in one word, 
confidentiality. 

Professional offices have always 
assumed that conversations over the 
telephone are confidential. This may be 
true between a partner and his clients — 
but a partner would talk to his client on 
the Post Office telephone network, using 
the office PABX. Any intercom system is 
in addition to the normal outside tele- 
phone system and its purpose is to back 
it up by relieving it of internal extension- 
to-extension calls. 

How many of these internal calls can 
be said to have a confidential element? 
According to the Association of Direct 
Speech Suppliers, not more than 10 per 
cent. In the professional office, these will 
very largely be between partners. A 
breach of confidentiality during a con- 
versation between members of the staff 
implies that there are strangers hanging 
around the office, and this in itself is not 
something to be encouraged. 

With a conventional telephone 
handset, it may be taken for granted that 
the conversation is confidential — but is 
it? Anyone within earshot can hear half 
the conversation and, if they really listen, 
can probably pick up the gist of the other 
half. In any case, direct speech equip- 
ment can be supplied with a handset if 
required. 

The main advantage of direct speech 








none 


legal accounting, payroll, time-recording and cheque-writing with by-product 


management information. 
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is, of course, that one can refer to docu- 
ments without being a contortionist. 
With both hands free, callers are in the 
same position as if they were talking face 
to face. Additionally, direct speech 
intercom systems currently available go 
a lot further than this, providing con- 
ference and paging facilities which can 
be tailored to users’ needs. 

Whether these options are used so 
much as is claimed by equipment 
manufacturers is another question. 
Certainly, being able to page people is a 
decided asset, especially in a cellular 
office where seniors have their own 
rooms and the rest work in small groups. 

On paper, conference facilities should 
save quite a lot of to-ing and fro-ing 


between offices. Experience suggests, 
however, that most people are more 
inhibited when they are talking into an 
instrument, so that when they discuss 
problems they prefer visual contact. 

These more elaborate multi-station 
intercoms are naturally for the large 
practice and for commercial offices. 
Smaller systems are available for use in 
offices, down to simple two-way links. 
There is a system to suit every office and 
most are expandable. 

If the outside lines are choked, an 
intercom system may well provide the 
answer. Before assuming that you need 
more lines and a larger PABX, find out 
where the extra traffic is coming from — 
it may well be internal. 





More Thoughts on Filing 


There is nothing very glamorous about 
filing, which is a pity. A neglected filing 
system can negate many of the 
advantages of the most advanced data- 
processing system. 

Many companies spend a good deal of 
money on producing management 
reports for the specific purpose of giving 
their executives ‘all the up-to-date facts’ 
on which to base decisions. Then the 
reports are filed away in boxes, never to 
see daylight again. 

Surely if it is worth spending com- 
puter time on printing out a report it is 
worth spending a little extra to house it 
properly so that it can be referred to at 
will? 

Computer printout filing need not be 
expensive. File in a binder with a handle, 
and house the binders flat in corrugated 
board boxes with supports enabling them 
to be stacked and you have a viable com- 
puter output filing system. An eight-binder 
unit from Bankers Box costs from 
£35-50. There are, of course, more 
expensive systems in metal and wooden 
housing units which undoubtedly look 
better in the office and will outlast your 
present computer installation and its 
next two replacements. 


importance of space 


Nor are professional practices always 
those which have the neatest and most 
logical filing systems. Admittedly, the 
professional office does have problems 
because it has to deal with quite a mass 
of correspondence and miscellaneous 
documents of various sizes received from 


clients. This probably means that space- 
saving is important, particularly in a city 
centre where rents are high. 

If the office is short of space, a lateral 
filing system could well pay for itself by 
making more floor space available for 
working in. To give an example, a 72 in 
high, 36 in long by 18 in wide, lateral 
filing cabinet will take the contents of 
two four-drawer foolscap filing cabinets. 
The lateral filing cabinet takes up 42 
square feet of floor space while the two 
four-drawer cabinets take up no less than 
12 square feet, a saving approaching 
two-thirds. With a ‘document-intensive’ 
profession like accounting, filing can be 
taking up a disproportionate amount of 
floor space in the office. 

Suspension filing cabinets can be lock- 
able, and yet give very easy access when 
the doors are open. 

Automated filing is admittedly expen- 
sive to install, compared to conventional 
filing units, but the savings in floor space 
are even more spectacular. For example, 
on a 27 square feet base you can get 
cabinets which are seven or eight feet 
high — up to ceiling height in the average 
office. Such a cabinet will accommodate 
several carriers, each of which has a 
capacity roughly equal to a four-drawer 
filing cabinet. 

The Lektriever range provides as 
many as 18, although between 10 and 14 
is more common. For example, 10 
carriers will accommodate the same 
number of files in 27 square feet floor 
space as would take up 60 square feet if 
they were housed in drawer cabinets, a 
saving in floor space of over 50 per cent. 


Although units are available for the 
smaller office with a filing problem, the 
automated filing market is still aimed 
largely at those with bulk files — banks, 
insurance companies and so on. Other 
advantages of automated filing are that it 
gives a better control over the documents 
filed. It is not so easy to go up to an 
automated filing unit, press the button 
and take a file out unnoticed as it is to 
grab a file from a conventional cabinet 
when nobody is looking. 


Easing the job 


Secondly, they make the job of the 
filing clerk much easier. With soaring 
labour costs and fewer people willing to 
devote their lives to soul-destroying 
routine work (which is often back-aching 
as well), organizations with large files 
may well find that they have to turn to 
automation to get the staff willing to 
look after them. That, at least, is the 
belief of those who market this type of 
equipment. 

But whatever system is used, it will 
defeat its own object without a system of 
moving dead files into archival storage. 
If this is not done, the active office 
system soon gets full to bursting point, 
leading to real trouble. Papers get torn 
and come out of individual file covers, 
file covers themselves quickly deteriorate 
when they are jammed into place, and 
there is a general all-round deterioration 
in filing efficiency. 

Files are the raw material of office 
work; storing them in_ unsuitable 
housing units and letting them 
deteriorate is like a manufacturer storing 





The Adler 


TA20 
which a suite of payroll programs is 
now available for large or small com- 
panies. 


minicomputer for 
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The manager's calculator: the Citizen 
141DP is claimed to give managers all 
the calculating power they need. 


his raw materials in an open yard 
without protection, even when he knows 
they. will corrode and deteriorate before 
they can be used. And what 
manufacturer who wants to stay in 
business would do that? 


Accounting Software 
Package 


Compact Accounting Services Ltd and 
Nixdorf Computer Ltd have got together 
to offer a series of computer programs to 
handle all general accounting procedures. 
Operating on Nixdorf’s 8820 data-entry 
computer system, the Compact 
programs provide all necessary for pre- 
paration of accounts, each tailored to 
clients’ requirements; in addition, 
programs are available to handle infor- 
mation required by Government depart- 
ments including such statistics as VAT, 
P35 and P60. 


These accounting packages are 


tailored for small companies, 
partnerships, professional societies and 
similar smallish organizations. 

Nixdorf Computer Ltd, The 
Hounslow Centre, 1 Lampton Road, 
Hounslow, Middlesex. 


Telephone Answering 


The Ansamaster from Storacall answers 
the telephone automatically, with a choice 
of two announcements asking the caller 
to leave a message. After recording the 
message, the machine thanks the caller. 
Up to 30 calls can be recorded after 
which the machine switches to another 
message asking the caller to call again, or 
to call another number. Skip, search and 
message-counting facilities are provided. 
One-year rental agreement costs £139, 
and a three-year agreement {120 a year. 

Storacall Ltd, Telephone Answering 
Machine Division, 28 York Street, 
Twickenham. 


Managers’ Calculator 


Claimed to be one of the most useful 
calculators yet produced to help 
company management, the Esselte 
Citizen 141DP is a 12-digit display/print 
calculator, featuring automatic VAT and 
discount per cent, margin mark up and 
down, four-function memory and first 
factor accumulator store. The recom- 
mended retail price is {£153-35 plus 
VAT. 

Esselte Products Ltd, Telford Road, 
Houndmills Estate, Basingstoke, Hants. 


Low-cost Payroll 


Systems 
Designed to operate on the Adler TA-20 
business computer range payroll, 


Systems A, B and C will accommodate 
all sizes of payroll whether hourly, 


weekly or monthly. Adjustments in tax 
structure and pension schemes are 
automatically incorporated and updated 
in the program, which provides also for 
year-end documentation. 

System A for larger companies costs 
from {£7,940 for the complete system 
configuration; System B, for medium- 
sized companies, from £5,850 for the 
system configuration, while System C for 
smaller companies is available from 
£4,370. The program alone costs £250 
plus, according to complexity. 

Adler Business Systems Ltd, Jordan 
House, 47 Brunswick Place, London N1. 


Said to be less costly yet more powerful 
than comparable systems, the Oyez 
LX2500 from Oyez Stationery Ltd is a 
legal accounting and _ time-recording 
system which handles payroll and 
cheque-writing and provides a trial 
balance on demand. Developed from 
their previous system, it is a diskette- 
based minicomputer configuration. 

Solicitors’ Law Stationery Society 
Ltd, Oyez House, PO Box 55, 237 Long 
Lane, London SE1 4PU. 


For System Builders 


Honeywell have announced two addi- 
tions to their ‘Level 6’ minicomputer 
family — the Model 23 processor and an 
entry-level transaction processing system 
known as MOD 200. Aimed primarily at 
the OEM and system-builder markets, 
the Model 23 offers maximum memory 
of 64K words with approximately 60 per 
cent of the capacity of Model 33, pre- 
viously the bottom-of-the-line machine. 

MOD 200 is designed for first-time 
users of transactional processing and 
offers uncomplicated operation by clerks 
unskilled in computer usage. 

Honeywell Information Systems Ltd, 
Honeywell House, Great West Road, 
Brentford, Middlesex. 


John Foord 


chartered surveyors 
plant and machinery valuers 
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FINANCIAL ACCOUNTANT 





A Turn for the Better? 


‘Financial Accountant’ used to know a 
splendid trade journalist to whom all 
things in the trade he served worked 
together for good. No matter how 
parlous the position, how terrifying the 
traumas or fearful the future, there was 
always some saving element. There was 
always a change of emphasis to suit 
every occasion and turn the darkest 
night to brightest day; and the artistry 
behind the motto of ‘When in doubt, 
change the subject’ knew no bounds. 

There must be an element of this in 
any fulsome forecast of future stock 
market performance under present 
circumstances of anarchy among trade 
union leaders. There is much to admire 
in the shining optimism that professes to 
see beyond the present economic and 
industrial gloom. But Mr Harry Cowie of 
stockbrokers | Hedderwick, Stirling 
Grumbar & Co possesses that optimism, 
and is bold enough to put it into print 
under his own name. 

That late and lamented trade 
journalist would have loved it all. There 
is no glossing over the present parlous 
position, although not necessarily any 
undue emphasis of its short-term conse- 
quences; but at the same time the accent 
is put on the future, and on the view that 
the market this year will be at the 
‘turning point’. 

Mr Cowie begins by admitting that 
New Year forecasts for 1979 have been 
dampened by the higher-than- 
anticipated OPEC oil price rise. Short- 
term economic trends affecting markets 
were already adverse in the UK and 
USA before the 14 per cent oil rise that 
will increase inflationary expectations 
and erode profit margins on both sides 
of the Atlantic. 


Long-term improvement 

There is an element of 1973-74 in the oil 
price rise, rising interest rates and 
deteriorating corporate sector finances. 
But Mr Cowie considers that, although 
short-term trends are adverse, ‘the 
longer-term prospects for markets look 
very much better than 1973-74. In 
particular, there will be better balance 
between the industrial economies as a 


result of the USA slowing down and 
Western Europe, led by Germany, 
reflating’. 

This will reduce pressure on the dollar 
as the year proceeds and even a ‘dip into 
mini-recession’ in the USA in mid-year 
will have the benefit of making ‘the trade 
balance look substantially better in the 
second half’ when interest rates should 
fall. They will of course rise further 
before they fall but that is not to be 
emphasised over much in a ‘turning 
point’ argument. 

The turning point argument looks for 
a strong bull market over 1979-81 in 
New York. On the basis of the Dow 
Jones Index below 800, the New York 
market ‘represents a superb long-term 
buying opportunity on selected larger 
UK quoted companies’. 

Substantial interest rate reductions, 
improving financial confidence via more 
conservative fiscal and monetary 
policies, recovery of the dollar, the 40 per 
cent discount at which the US market 
capitalises assets against replacement 
values and the exceptional liquidity of 
US institutions are the principal driving 
forces. 

And ‘in spite of the different phasing 
of economies, the London market cycle 
may well be synchronised with New 
York this year’; although ‘rising US 
interest rates in the next few months will 
drag up rates in the UK as long as the 
authorities continue to give top priority 
to stability of sterling’. 

So Mr Cowie has to acknowledge that 
‘markets are likely to be in reverse for 
the greater part of the first half of the 


year, with inflationary fears and rising 


interest rates disturbing gilt prices’. The 
timing of the General Election will be 
crucial. 

Assuming an early Spring poll, ‘the 
next Chancellor of the Exchequer would 
probably decide that he cannot take the 
risk of further wage escalation and 
introduce a tough Budget designed to 
raise indirect taxes’. Conservatives 
would go further and announce planned 
cuts in public expenditure giving the 
prospect of a reduced level of PSBR. 

If the present Government clings to 


office until the autumn, ‘they may well 
choose a “neutral” budget that could 
result in an escalation of forecast PSBR 
and further deterioration of gilts 
accompanied by sterling weakness’. But 
that situation would be regarded as ‘a 
buying opportunity’. 

On the equity front, markets in the 
early part of the year are likely to be 
under pressure with profit margins 
eroded by cost inflation. Dollar com- 
modity prices will tend to be rising; non- 
oil profits, net of stock appreciation, are 
predicted to decline by 1 per cent; and 
the financial deficit of the company 
sector is likely to widen from around 
£3-5 billion in 1978 to £4-5 billion in 
1979. 

But let nothing you dismay. “The 
second half of the year could find 
London markets at an important turning 
point.’ After two years of sideways 
movement by equities in a broad trading 
range of 360—550 on the FT Index, ‘there 
are reasonable grounds for suggesting an 
upward movement will commence in the 
second half (if not earlier) which should 
take the equity market into substantially 
higher ground in 1980-81’. 

Before then, Mr Cowie ‘would not be 
surprised if the FT30 looks as if it is 
going down to the lower end of the 
trading range’. In other words, it could 
go well below 400. 


Bull points 


But whereas Mr Cowie predicts a ‘strong 
bull market 1979-81’ for New York, 
apparently without any nagging doubts, 
the heading to his summary of London 
market prospects is ‘Great bull market 
1979-81?’. That the London prediction 
carries a question mark does not entirely 
balance the difference between a ‘great’ 
bull market for London and merely a 
‘strong’ one for New York. 

But the reasons why London should 
lead to greatness are not dissimilar from 
those why New York should achieve 
strength. They include lower interest 
rates after a further first-half hike and the 
subsidence of wages fears later in the 
year. Mr Cowie, with an optimism he 
may now possibly be inclined to amend, 
sees ‘earnings in Phase Four running 
below last year at 12-13 per cent, 
pushing RPI into double figures in mid- 
year but ending the year around 9 per 
cent’. 

De facto or actual membership of the 
European Monetary System could result 
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in continued stability of sterling against 
ECU with 3-5 per cent depreciation 
against the dollar in the second half. 
Incompatibility of membership of the 
EMS and escalating PSBR could lead to 
preference for the former by a new 
Government. 

There are ‘reasonable prospects for 
world trade recovery in 1980, fuelled by 
monetary expansion in Germany and 
Japan with improving profitability 


— 


trends for UK companies helped by 
depreciation against the dollar’. Finally, 
institutional liquidity may well build up 
in the first half, helped by high money 
rates, while declining PSBR will 
encourage a larger proportion of new 
funds into equities. 

Such reasoned optimism is, if one 
thinks long enough, the only thing left. 
Without it, what is there? — certainly not 
a ‘turning point’. 


Institutional Investment 


Surely no other sector of the finance and 
investment ‘industry’ has worked more 
diligently to make its purpose and 
achievements’ better known and 
appreciated than have the investment 
trusts. Through the Association of 
Investment ‘Trust Companies and 
through the individual efforts of the 
companies themselves, there has been an 
almighty effort. 

The Association and the companies 
may rightly claim some success for all 
their work, but an outsider might find 
some difficulty in detecting it. There is 
room to doubt whether the mythical 
‘man in the street investor’ is very much 
the wiser. 

For that investor, unit trusts most 
certainly have the edge in investment 
attraction. It is possible to invest in a 
unit trust without using a stockbroker or 
a bank, and it is possible to dis-invest the 
same way. The price of the units of a 
unit trust is a direct reflection of the 
worth of the underlying investments. 

Through the development of various 
interlinked services, the unit trust 
management groups provide insurance, 
investment, financial and other benefits. 
The unit trust groups have become a 
financial service industry in their own 
right, and the clearing banks,, merchant 
banks, insurance companies and stock- 
brokers have all acknowledged this point 
by their development of in-house 
‘unitised’ investment services. 

Investment trusts claim the benefits of 
gearing, a greater degree of investment 
flexibility, greater scope for international 
security operations through foreign 
currency loans, the facilities provided by 
split-capital companies and the invest- 


ment potential of investment trust 
‘convertibles’. But these are benefits 
more calculated to attract the 


institutional investor than the ‘man in 
the street’, who increasingly tends to 
avoid direct stock market investment. 
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Investment trusts rightly claim that 
their shareholders achieve a wide 
indirect spread of investment interest 
and risk. But investment trust shares 
themselves are a direct stock market 
investment, and the indirect interest is 
at once removed. 

The increasing institutional emphasis 
in investment trust share investment is 
a recurring theme in ‘Investment Trust 
Companies’, the annual review issued by 
the investment trust department of 
London stockbrokers Laing & Cruick- 
shank. The review, in fact, opens with 
the comment that “The investment trust 
movement now shows a renewed sense 
of purpose, and has the incentive to fulfil 
the demanding criteria required by its 
institutional shareholders.’ 

That presumably means that, in Laing 
& Cruickshank’s view, investment trust 
efforts of recent years have convinced 
the ‘movement’ that investment condi- 
tions have so changed that the invest- 
ment trust future now lies with 
institutional rather than individual 
shareholders. The brokers acknowledge 
the change. Investment trust companies 
may not yet be so open in doing so. 

In their summary, the brokers write: 
‘We expect further bids by financial 
institutions and possibly industrial com- 
panies to take place in the investment 
trust sector. This would help towards an 
improvement in the sector’s rating in the 
longer term by further reducing the 
supply of investment trust equity capital. 
The sector rating benefits in the shorter 
term, too, because the average discount 
narrows markedly at the times when 
bids are made — this pattern was clearly 
seen in 1977 and 1978. 

‘The possibility of more bids for trust 
companies, together with the fact that 
institutions are becoming increasingly 
predominant amongst investment trust 
shareholders, ensures a direct incentive 
for trusts to perform well. Institutional 
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shareholders will put increasing pressure 
on trusts whose performance is 
unsatisfactory or whose shares stand at 
particularly high discount levels for 
extended periods of time, and might well 
decide to take steps to rectify the situa- 
tion.’ 

The thought of an institution attempt- 
ing to gee-up the management of an 
investment trust company, rather than 
simply selling a poor-performing share 
and switching somewhere else, stretches 
the mind more than a little. The geeing- 
up process might apply to the 
institutional attitude towards 
manufacturing companies, but surely not 
towards an investment concern. 

It could be possible, once shareholding 
in investment trusts has become 
institutional to a preponderant degree. 
But the institutional fund manager 
investing in investment trusts is to some 
degree a contradiction. Laing & Cruick- 
shank discuss this matter in a chapter on 
the ‘future role’ of investment trusts. 

‘Investment trusts’, the brokers state, 
‘cannot assume that they have an 
automatic right to appear in any 
balanced portfolio. They must increas- 
ingly learn their place in terms of total 
return, in competition with other forms 
of investment available to shareholders 
and particularly institutions.’ 


Improving performance 


Performance may be improved by 
investing assets in more specialised 
situations which might not be suitable 
for institutional investors to hold more 
directly. A trend towards greater 
specialisation either on a geographical or 
a specialised investment basis is 
growing. 

But this is unlikely to provide the 
complete answer for every trust, and 
those continuing a mainstream ‘blue 
chip’ investment policy will come under 
increasing pressure from their 
institutional shareholders to perform 
well because the institutions themselves 
already invest directly in the same 
leading equities. 

Laing & Cruickshank consider that 
the fundamental difference between the 
investment trusts movement and other 
sectors of the equity market is that, 
while institutions in most cases are 
unable to manage an industrial company 
successfully, they do have the expertise 
and the organisation to invest 
successfully in equities and fixed interest 
stocks. 

‘In essence’, the brokers point out, ‘the 


fund manager might easily have to 
justify purchases of investment trust 
shares against criticism that he is thus 
handing money to the trust company 
which he himself is capable of managing, 
and also paying an underlying manage- 
ment fee.’ 


Bids and discount 


The debate continues on whether 
institutional investment in investment 
trusts is an extension or a contradiction 
of fund management. So does the other 
debate on the question of the discount at 
which investment trust shares stand to 
their asset values, and the extent to 
which there will be further bids. 

As already noted — and surely now 
broadly agreed — the discount is only 
ever likely to be reduced by the incidence 
of take-overs; take bids out of the situa- 
tion and the discount will remain heavy. 
Originally, when investment trusts 
became bid-conscious it was considered 
that poor-performing trusts would be 
most vulnerable — but events have shown 
the pension fund and other predators to 
be more concerned with acquisition of 
quality growth portfolios. 

Laing & Cruickshank ‘believe that this 
is no reason for trusts to fear the conse- 
quences of achieving above-average 
performance’ — although performing 
badly and being left to rot, and perform- 
ing well and being taken over, seem to be 
extremes of alternative. They would like 
to see a further improvement in the 


marketability of individual trust shares, 
but admit that this can basically be 
achieved only by more mergers in the 
sector. Good marketability is considered 
an even more important factor this year, 
bearing in mind the continuing increase 
in the size of institutional funds. 

Some funds, it is suggested, ‘might be 
tempted not to include trust shares to 
such a large extent in their investment 
policies if dealing in the sort of size they 
now require does not become easier than 
at present’. It seems that marketability 
and dealing in this context mean an 
ability to buy investment trust shares in 
large numbers. Assuming that other 
institutions are not to be large-scale 
sellers, then the supply of shares must 
increasingly come from ‘the man in the 
street’ (or, more particularly, the estates 
of deceased men in the street). 

Laing & Cruickshank admit that ‘it is 
difficult to see how the progressive 
decline in private investor shareholdings 
can be arrested’. The reduction in the 
CGT concession on trust shares which 
will take place in April 1979 might also 
bring out further sales by private 
investors before then. 

Summing up, the brokers ‘look for 
trusts to invest further in situations not 
available to, or convenient for, institu- 
tions to hold directly. Interest in invest- 
ment trust shares might become 
progressively based on expectations of 
corporate activity unless marketability in 
the sector and in the whole of the equity 
market improves in the next few years’. 





Necessary or Possible? 


Control of the Eurocurrency system 
because of the system’s substantial 
growth in recent years is a subject of 


almost continual City debate. The 
debate is effectively about the 
relationship between Eurocurrency 


systems and national monetary systems, 
and whether the first tends to overpower 
national attempts to control the second. 

Bankers Samuel Montagu & Co con- 
sider that the debate is about the answer 
to two separate questions: first, whether 
control is necessary, and secondly 
whether, if it is necessary, it is in fact 
possible. 

In national monetary systems there is 
a single source of control — the central 
bank which imposes reserve require- 
ments. Whether or not there is any inter- 
national co-operation between central 


banks to supervise the Eurocurrency 
system, there is no single source of 
control and reserve requirements are not 
currently imposed with which to exercise 
any. 

An element of control is applied by the 
level of interest rates in domestic 
markets, and to that degree the 
Eurocurrency system has some of the 
characteristics of national monetary 
systems in the 19th century before 
central bank control was fully imposed. 
An important difference is that a 
currency used in a national monetary 
system is fixed, while different currencies 
used in the Eurocurrency system float. 

Five years’ experience of managed 
floating suggests there is no uniform 
pattern for international interest rates 
dominated in different currencies. 


Neither is the Eurocurrency system 
governed by fixed-rate contracts to the 
same extent that national monetary 
systems were when long-term interet 
rates were more stable than they are 
now. 

But even if the mechanics of the 
Eurocurrency system were more directly 
comparable to the mechanics of national 
monetary systems before the imposition 
of full central bank control, it is not at all 
certain (in Samuel Montagu’s view) that 
a self-regulating system is entirely 
satisfactory. Central bank control 
developed in the 19th century simply 
because self-regulating monetary 
systems were unsatisfactory; it was not 
part of a preconceived plan but 
developed on an ad hoc basis with the 
Bank of England’s position as lender of 
last resort increasingly strengthened and 
finally formally recognised. 


Formal control 


Periodic crises in the Eurocurrency 
market (such as the Herstatt crisis of 
1974) may provide the pretext for an 
increase in the level of formal control. 
The theoretical way to apply such 
control would be by increasing the level 
of co-operation between central banks to 
the stage where they act, either jointly, 
regionally or severally as formal lenders 
of last resort to the Eurocurrency 
system. It would also be theoretically 
possible to impose reserve requirements 
on the Eurocurrency system although 
whether it would be feasible in practice 
raises technical questions. 

Reserve requirements would need to 
be uniform and to cover all countries 
participating in the system — including 
tax havens — otherwise the regulations 
would produce a change in the location 
of the primary Eurocurrency centres. 
The regulation of non-bank financial 
intermediaries would have to be con- 
sidered. Those problems would take a 
long time to sort out. 

If they ever are solved, Samuel 
Montagu believe that ‘the international 
banking system may once again conform 
rather more closely than it does at 
present to the traditional international 
banking model’. That model can be 
defined as external financing in domestic 
currency. Eurocurrency activity involves 
external financing in foreign currency. 


Traditional international banking 
activity is regulated by the central bank 
concerned. Eurocurrency banking 
activity is generally not formally 
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regulated at all, but is only subject to 
prudential supervision. 

An undertaking was given by the 
central banks of major industrial 
countries after the Herstatt crisis in 1974 
to act as lender of last resort to the 
Eurocurrency market. But, as Samuel 
Montagu point out, “he undertaking is 
not a formal one, and it has never been 
put to the test’. 


Unit Trust Reorganisation 


Antony Gibbs Unit Trust Managers, 
which acquired the management of 
Piccadilly Group of unit trusts in August 
1978, have carried out a major re- 
organisation of all the unit trust opera- 
tions. This has included changing the 
names of all the Piccadilly unit trusts, 
which have been redesignated as 
Antony Gibbs trusts. 

The managers have said they have 
undertaken a thorough review of all the 
former Piccadilly trusts and, as a result, 
many changes have been made to the 
portfolios. Due to the various changes, 
there have been occasional setbacks in 
unit prices over the past few months, 
although very little change was required 
in the case of some trusts, which have 
performed well against the market. 

The managers have said that they 
firmly believe that all the trusts are now 
in a strong position to benefit in the 
future. Quarterly investment reviews will 
be sent to all unit holders, to keep them 
informed of investment strategy, in addi- 
tion to the mandatory half-yearly 
distribution statements. When signficant 
changes occur in UK, American or Far 
Eastern stock markets, the managers will 
prepare special reports. 


US Potential 


Reporting to holders of units in Universal 
Growth Fund, the managers, Save and 
Prosper Securities, have drawn attention 
to the fact that many of the international 
stock markets in which the fund was 
invested had been able to register 
reasonable gains in spite of only limited 
improvement in world economic growth. 

In the UK, the managers have taken 
the view that uncertainties about pay 
claims and the future course of inflation 
have been largely discounted in present 
valuations. As a result, they are continu- 
ing to maintain a positive, if selective, 
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outlook towards UK shares. In the US, 
the managers believe that many shares 
are still under-valued in relation to com- 
panies’ underlying assets, and thus offer 
considerable potential for good long- 
term capital performance. 

In Western Europe, the managers 
have said they consider the prospects for 
further rises in share prices in both 
France and West Germany as being 
encouraging. The French content of the 
portfolio, in particular, therefore, has been 
increased significantly. Taking an overall 
view, the managers have said they 
believe world conditions should provide 
continuing opportunities for the fund to 
maintain its satisfactory long-term 
performance. 


Decline in Liquidity 


Corporate profits and liquidity are begin- 
ning to be squeezed, in the assessment of 
the economists of Joseph Sebag & Co, 
who took the view at the end of last year 
that the City consensus that corporate 
trading profits would grow by 12—15 per 
cent in 1979 was over-optimistic. Since 
then the profit prospect has deteriorated 
slightly, and the general view is closer to 
the Sebag estimate that corporate 
trading profits will grow roughly in line 
with inflation this year. 

Slightly more pessimism on labour 
costs may be justifiable, although it 
should not be exaggerated, and 
productivity growth prospects may be 
poorer if current industrial disruption 
sets the trend for the year as a whole. 
Raw material prices are also going to rise 
a little faster than expected as a result of 
the Iranian situation’s effect on crude oil 
prices. Higher oil prices will feed 
through not only to the petrochemical 
and chemical industries but also to trans- 
port and energy prices. 

Sterling has performed rather better 
than expected and, although this helps 
imported raw material and semi- 
manufacture prices in the short run, 
without the productivity growth rates of 
the more successful economies the net 
effect on UK corporate profits will be 
adverse. Weakening of sterling may be 
more than offset by a higher rate of cost 
inflation in the UK than abroad. 

A Department of Industry survey of 
company liquidity has shown that the 
net current assets of 230 major com- 
panies declined by £595 million in the 
third quarter of 1978. The resultant fall 
in the liquidity ratio from 141 to 123 was 
one of the steepest declines since the 
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survey began, and the first since the final 
quarter of 1976. 

The decline is puzzling to the extent 
that third quarter industrial production 
was not particularly buoyant, stock 
building slowed slightly and the growth 
of bank lending to the corporate sector 
decelerated sharply. But such had been 
the liquidity surge in the first two 
quarters that there was only a limited 
need for the corporate sector to borrow 
to finance working and fixed capital 
needs in the third quarter. A particularly 
interesting feature of the survey was 
that, although total current assets 
declined, ‘other current assets’ — mainly 
certificates of tax deposit — rose by £320 
million. 

Sebag expect the liquidity ratio to 
have declined further in the fourth 
quarter of 1978 to bring overall 
corporate liquidity back to more normal 
levels. From now on there should be 
closer relationship between the corporate 
sector deficit and bank borrowing — 
probably leading more companies to con- 
sider equity funding as an alternative 
later in the year. 


Bonds — Tax Avoidance 


For higher rate taxpayers, one of the 
drawbacks to investment in single 
premium bonds is the high tax charge on 
realization. The gain is subject to higher 
rate income tax, but not basic rate tax. 
“Top slicing’ relief can be claimed. 

Albany Life Assurance has been 
taking advantage of the fact that, if a 
bond is bought from a third party, under 
section 394 of the 1970 Income Tax Act, 
any subsequent gain is not subject to 
higher rate tax, since the bond holder 
was not the original beneficial owner. 
The gain is then subject only to capital 
gains tax. Albany Life is also stressing 
the point that, if income taken from a 
single premium bond is taken as interest- 
free loans, no tax is payable. 

Albany Life has set up an ingenious 
scheme to take advantage of the points 
mentioned above. There is concern, 
however, in some parts of the life 
assurance industry that the Inland 
Revenue will want to stamp on such 
schemes and, in the process, could harm 
other schemes which are not so 
obviously designed to mitigate the 
effects of tax. Some insurance brokers, 
therefore, are being somewhat wary 
about adopting this scheme, although 
that is by no means a universal attitude 
among brokers. 


New trom The Tax Lawyer Publishing Company 


Capital Transfer Tax 


by A. L. Chapman 
Third Edition 1978 


A.L.Chapman’s, Capital Transfer Tax, is now established 
as the leading textbook on the subject. Of the first two 
editions {both published by Tolley) it was said: 


.. this reviewer has no doubt in expressing the 


opinion that Mr. Chapman’s book is the best 
available smaller textbook on the subject. It 


has the considerable advantage of being written 


by a practising solicitor... The book can be 
thoroughly recommended to practitioners.” 
Law Society's Gazette 
“For the professional accountant, this is 
considered to be much the ‘best buy’ of the 
six books under review.”- The Accountant 
The third edition is more than 400 pages long 
and incorporates all the changes made by the 
1977 and 1978 Finance Acts. 
The Tax Lawyer Publishing Company, 
P.O. Box 75, London W8 7NJ. 


A comprehensive investment plan from 
The City of London Building Society 


The City of London ‘Increment’ Share Plan — 
for those who can wait 


| Net terminal Grossed up 
yield with terminal yield with 
__| dividend credited 


8.99% p.a. 
9.13% p.a. 
9.35% p.a. 





13.42% p.a. 
13. 63% p.a. 
z 13. 96% p.a. 


Only 


for Eighteen months for 





f} Ear Nine ı months 'hs for 


Three years for 





The City of London ‘Ordinary’ Share Plan — 
for those who do not want to wait! 


8.30% per annum Base Dividend Rate with 
Basic Income Tax Paid 
* 8.30% is what you will get now and if you have to 
withdraw from an increment share prematurely. This is 
equivalent to 12.39% per annum when grossed up at the 
basic rate of income tax at 33%. 


LET THE CITY OF LONDON 
BUILDING SOCIETY 
BE THE GUARDIAN OF YOUR MONEY. 


The City of London Building Society, 


Write or telephone: 
of 34 London Wall, London EC2Y 5JD. 


yty 01-606 2525/01-588 0114 
JON East Anglia Area Office : Noverre House 
Theatre Street, Norwich NR2 1RG. 0603 29833 
South West Area Office: 


33/35 Queen Square, Bristol BS1 4LU. 
0272 290981 


Oxford Office: 
6 Brewer Street, Oxford OX1 10N. 0865 45800 


es STAEN Million 


MEMBER OF THE BUILDING 
SOCIETIES ASSOCIATION 


Shares and Deposits in the Society 
enjoy Trustee Status. 








dividend credited 





Limp £8.50 (post free in U.K.) 


Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 
FCEA (FELLOW) 


ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 


Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary-General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 
Talisman House, 330 Holloway Road 
London N7 6NJ 
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EPC Interest 


The US Cavalry having arrived in the 
guise of Eagle Star Insurance Co, 
the City may never know whether the 
beleaguered English Property Corpora- 
tion could have held out on its own 
against the siege forces of the Dutch 
Wereldhave group. But if the Wereld- 
have £40 million takeover-bid insurgents 
are driven off by the cavalry, there will 
still be some wounded in EPC — 
particularly among the attached account- 
ing troops. 

Wereldhave have not exactly taken 
kindly to EPC accounting systems. Their 
approach sliced EPC’s net assets from 
£97 million (as stated in the 1977 
accounts) to £33 million, in the main by 
insisting that the £33 million shortfall in 
the value of development properties in 
Brussels — indicated in the 1977 ‘Notes’ 
— should be written into the accounts, 
which were in fact qualified on that 
score. 

Wereldhave consider losses of £15 
million will be incurred on the UK 
development portfolio, and that in the 
1978 accounts reserves will suffer to the 
extent of £16 million through revenue 
deficit and currency losses. More than 
that, they make the point that some 60 
per cent of the property assets in the 
EPC group balance sheet are properties 
owned by the Canadian Trizec group 
which EPC ‘does not control, although 
directly or indirectly it holds slightly in 
excess of 50 per cent of the common 
stock’. Wereldhave believe ‘that in future 
ELC’s accounting treatment of con- 
solidating Trizec in its own accounts will 
not be in accordance with ... SSAP 14’. 

Further, they seriously criticise the 
EPC accounting policy of capitalising all 
interest costs on development properties, 
including those completed but unlet. In 
the 1977 accounts, £20-4 million of 
interest costs was capitalised and the 
£14-4 million UK and European content 
represented 63 per cent of EPC Group’s 
total interest costs in those areas. Had 
interest not been capitalised, there would 
have been an EPC revenue deficit of 
£11-7 million, Wereldhave contend, 
rather than a surplus of £2-7 million 
from which EPC paid dividends totalling 
£2-2 million. 

For the first half of the 1977-78 
financial year, an interim statement 
showed (after capitalising a further £7 -6 
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million interest) a published net revenue 
surplus of {1-2 million and at that stage 
EPC paid dividends of the same amount. 
Wereldhave comment that, whatever the 
merits of EPC’s policy of interest 
capitalisation may have been in the past, 
there are doubts whether this will be 
appropriate in the future, since it is most 
unlikely that increases in value of the 
particular properties concerned will 
match the amounts of interest which 
would be capitalised. They believe that 
‘EPC’s financial condition will make it 
imprudent for EPC to continue to pay 
dividends’. 


Wereldhave’s accounting strictures 
and their insistence that £40 million is a 
fair — even generous — bid for EPC puts 
a considerable onus on the board of 
Eagle Star to convince its own 
shareholders that bidding even more 
generously for the outstanding 73 per 
cent of the EPC not already owned is a 
right and proper move for an insurance 
company to make. 


Easy Way Out 


One of the problems that City operators 
currently face is attempting to divorce 
their discomfort, annoyance and all the 
rest of it at the inconvenience caused by 
strikes from their judgement of the 
economic outcome of it all. It can be 
maintained that the economy invariably 
recovers quickly from the ravages of 
strikes; and that, if the current wage 
round throws up a 15 per cent average 
rise, then a productivity element in it will 
cushion the inflationary effect. 


But only brave men are now prepared 
to forecast a 15 per cent average wage 
award — particularly since those few 
people and unions who settled early are 
being urged to unsettle and start all over 
again. Only brave men, even at this 
stage, will forecast the timing of the 
General Election and the result of it. 

The easiest stance is to insist that 
everything will be all right on the night 
and to look to ‘the long term’ in blissful 
ignorance of what it contains. 


Rates and Prices 


Closing prices, Monday, January 22nd, 1979 


Bank of England Minimum Lending Rate 


Oct. 14, 1977 5 % May 5, 1978 83% 
Nov. 25,1977 .. 7 % May 12,1978 .. 9 % 
Jan.6,1978 .. 64% June 8, 1978 10 % 
April 11,1978 .. 74% Nov. 9, 1978 124% 


Finance House Base Rate 
December Ist, 1978, 114% 


Certificates of Tax Deposit 


January 22nd, 1979: 
interest on payment of tax 13% + 1% per annum 


Money Rates 


Day to day 94-11 % Bank Bills 

7 days .. 11 -114% — 1 month 124-124 % 
Trade Bills 2 months 124-12% 
1 month 124% 3 months 122—124% 
2 months 12%% 6months 124-124% 
3 months 124% 

Three Months’ Rates 
Local authority deposits 122% 


Local authority bonds “a Si 124 % 


. $ . ll 9 A 
sindra for cash 104% Ss + ie 
FT Industrial Ordinary Index Euro-dollar deposits 114-114% 
Inter-bank rate 1223-121 % 
January 22nd, 1979, 473-1 
Treasury Bills Foreign Exchanges 
Nov 10 .. £11-9658%  Dec15 .. £11-5769% New York 1-9985 Frankfurt .. 3-6925 
Nov 17 .. £11-7284%  Dec29 .. £11-5635% Montreal 2-3725 Milan +a 1667-25 
Nov 24 £11.5625%  Jan5 .. £11-5650% Amsterdam .. 3-9775 Oslo 10-1200 
Dec | .. £11.5660% Jan 12 . £11-7855% Brussels 58-2000 Paris 8-4650 
Dec 8 .. £11-5562% Jan 19 . £11-9668% Copenhagen 10-2100 = Zurich xis 3-3550 
Gilt-edged 
Consols 4% .. n bd ne .. 29% Treasury 134% 1997 .. = T .. 962 
Consols 24% .. es ten Si sx 20 Treasury 94% 1999 .. T i .. 742 
Conversion 34% ii n ai .. 344 Treasury 9% 1994 .. - pa .. 743 
Funding 34% 99-04 .. gs za we Treasury 84% 84-86 .. ‘i i .. 82; 
Funding 54% 78-80 .. 2% i .. 944 Treasury 84% 87-90 .. oi i ch 73} 
Funding 54% 82-84 .. ae = sa Bi Treasury 34+% 77-80 .. 7 a .. 94 
Funding 53% 87-91 .. - us .. 62% Treasury 34% 79-81 .. ox zô .. 89% 
Funding 6% 1993 ji si hs .. 59% Treasury 5% 86-89 .. T T a H 
Funding 64% 85-87 .. EN cy .. 744 Treasury 54% 08-12 .. på 4 .. 45% 
Treasury 13% 1990 .. AP $0 .. 97} Treasury 24% ey i 5 .. 19% 
Treasury 124% 1993 .. ea a .. 923 War Loan 34% ni S4 +i .. of 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89-3 89-9 90-4 92-1 92-8 93-3 93-7 94-0 94-8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 4&]8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124.3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155.2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 189-5 190-6 191-8 194-6 195-7 197.2 198-1 199-4 200-2 201-1 202-5 204-2 
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STUDENT ROUNDABOUT 





Wide Variations in 
Student Salaries 


Based on nearly 5,000 training contracts 
registered by the ICAEW during 1978, 
the latest annual survey of students’ 
starting salaries repeats the previous 
pattern of wide regional variations. In 
median terms, these extremes range from 
over £3,000 for three-year students in 
London, down to £1,650 for those 
serving four-year contracts elsewhere. 
Both in London and in the rest of 
England and Wales, the rate of increase 
for three-year students has been sig- 
nificantly higher than for four-year 
students, no doubt reflecting competition 
between the accountancy profession and 
other occupations to attract and retain 
the services of those with good 
university degrees. At most points in the 
survey, the starting salary for a three- 
year man or woman is from £350 to £600 
up on the 1977 figure, compared with 
£200 to £300 in the four-year category. 
Including a favoured 5 per cent who 
started at £3,400 or more, salaries in the 
upper octile of three-year students were 
£3,150 in London and £2,750 elsewhere. 
The sample excludes altogether 16 
‘super-students’ whose salaries, in words 
of the official announcement, ‘were 
exceptionally high and were not included 
in the statistics’; it is also noted that 
‘there has been a marked decrease in the 
percentage of students at the lower end 
of pay scales between 1977 and 1978’. 
These statistics, as in previous years, 
relate only to basic starting salaries, and 
do not include such other elements of the 
remuneration package as luncheon 


vouchers, educational expenses and other 
fringe benefits. The Institute now has 
under consideration a scheme under 
which the registration of students’ train- 


ing contracts showing a salary below 
certain levels would be deferred until the 
Board of Accreditation of Authorised 
Principals had completed a review of the 
students’ training arrangements of the 
firm concerned. 


Letter to Roundabout 


Overseas Students 


SIR, — We hope that the Association of 
Certified Accountants, in its work for the 
accounting profession in the developing 
countries, will encourage nationals of these 
countries to become competent accountants, 
not necessarily by paying an annual subscrip- 
tion to the Association but by co-operating 
with the newly-established accounting 
bodies in these countries. We would like the 
Association to do a little bit more for the 
foreign students, in particular those who 
come to study in the UK. 

Tax laws differ from time to time, and the 
Association has recognized this by setting 
separate papers for the Irish and Scots 
students. The foreign student has to keep on 
studying English law to the extent which a 
Scotsman would certainly not do, even if he 
is in the same realm. It would be better if the 
Association co-operated with accounting 
bodies in developing countries to set local 
papers in taxation and company law. Our 
own experience shows that persons holding 
the Association’s certificate do not normally 
wish to learn local laws because they do not 
face the threat of exams. 

The Association will do a lot for the 
foreign student if joint studentship with a 
local body in his country is encouraged. This 
will enable him to identify closely with 
persons he is likely to work with and also to 
contribute to the development of the profes- 
sion in his country. 

We feel also that joint studentship will be 


most greatly encouraged if the Association 
asks these bodies to exempt the Association’s 
students on a subject-for-subject basis. Take, 
for example, the Institute of Chartered 
Accountants in Nigeria; students who have 
one part to complete in the ACCA should be 
given exemptions from the corresponding 
exam there. This will even encourage some 
of us to return home instead of overburden- 
ing the UK social services. The same exemp- 
tion policy should be pursued with bodies 
like the Kenya CPA, Malaysia CPA and the 
Tanzania Institute of Accountants. 

This exemption policy will not diminish 
the Association’s student body, but will 
enhance its image. We hope that as the 
President of the Association, together with 
his Council, prepare for the next year’s plans, 
they will try to help students from or in the 
Third World by making them join the newly- 
established bodies which the Association is 
trying to set up. As for members, we would 
like to see compulsory joint membership. 


Yours faithfully, 
STEPHEN PATEL, 


JONATHAN ADOYENE-MOKE. 
London WC1. 


ICAEW TRAINING CONTRACTS 
REACH RECORD LEVEL 


Over 5,000 new training contracts were 
registered by the Institute of Chartered 
Accountants in England and Wales in 
the twelve months ended December 31st. 
These compare with 4,683 new contracts 
received in 1977. 

The percentage of graduates entering 
training contracts has also shown an 
encouraging increase — from 62 per cent 
in 1977 to 69 per cent last year. 

Commenting on these figures in his 
report to the January Council meeting of 
the Institute, Michael Lickiss, BSc(Econ), 
FCA, Chairman of the Education and 
Training Directorate, pointed out that 
the number of new entrants was the best 
since 1972. In that year, however, the 
long-term trend of registrations was 
distorted by an unusually large intake of 
students seeking to anticipate the higher 
entrance qualifications. 

The record number of students who 
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had entered the profession last year is 
especially significant in view of the fears 
voiced in some quarters that the recruit- 
ment of students of the Institute might 
be adversely affected by the recent 
examination results. ‘Such fears seem to 
have been effectively disproved’, Mr 
Lickiss said. 


ADDITIONAL MEMBERS 
FOR ICAEW SURVEY 


Three additional members have been 
nominated to the English Institute’s 
Education and Training Directorate for 
the period of its review of education and 
training strategy. They are Mr J. Forbes, 
FCA, a non-practice based member of the 
Institute’s Council; Mr P. F. Ranford, 
ACA, a Past-President of ACASS; and Mr 
R. I. Tricker, MA, FCA, JDipMA. 

The Directorate has already invited 
contributions towards its deliberations 
from a wide range of interested concerns 
and individuals. It will also be taking the 
opportunity of a forthcoming visit by 
Professor Solomons to the UK, to 
apprise him of progress in the Institute’s 
policies since the publication of the 
Solomons Report (The Accountant, May 
30th, 1974) and to invite his own further 
contribution to the present review. 


WOMEN SCORE IN PEI 


Coincidentally with this week’s special 
feature on “The Woman Executive’ — 
and as if to point the moral — there are 
no fewer than four women candidates in 
the ICAEW PEI honours list. 

London student Joyce Soo Yuen Phan, 
who is with Jolliffe Cork, was awarded 
first place; Sally Hume, who came 
second, is with the St Albans firm of 
Mercer & Hole. Two other women 
students, both with Thornton Baker, 
featured in the prize list — Wendy 
Jarman of Portsmouth, who shared ninth 
place, and Ruth Bender of Liverpool, 
who was awarded the Knox Prize for the 
paper on Financial Accounting I. 

A total of 2,586 candidates sat the 
examination, of whom 1,441 were 
successful, 329 were referred and 816 
failed. UK graduates making their first 
attempt achieved a pass rate of 74-5 per 
cent; the overall pass rate was 55-7 per 
cent and the referral rate 12-7 per cent, 
so that fewer than one in three failed 
outright. 

A detailed analysis of the results, 
together with the names of the successful 
candidates, will be found on pages 
105—110 of this issue. 
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NOTICE BOARD 


PROFESSIONAL NOTICES 


W. J. Calder, Sons & Co, Chartered 
Accountants, have pleasure in announc- 
ing that on January Ist, 1979, Mr Paul 
H. S. von der Heyde was admitted to the 
partnership. 

Hughes Allen Payne Stone, Hughes 
Allen Soole & Co, and Payne Stone 
Fraser & Co announce the retirement of 
their senior partner, Mr Ivor Johnson, 
FCA, with effect from December 31st, 
1978, after 52 years’ service with the 
firm and its predecessors. 

Morley & Scott and Passer Miller & 
Co announce the amalgamation of their 
practices with effect from January Ist, 
1979. The combined firm will practise 
from 13 Marylebone Road, London 
NW1, and at Stratford and Clapham 
(London), Winchester, Staines, Eton, 
Hove and Guernsey; and with associates 
in France, Holland, Switzerland, 
Belgium, Luxembourg and Monaco. 


Wright, Stevens & Lloyd, Chartered 
Accountants, regret to announce that Mr 
Derek V. Hinkley, FCA, died suddenly at 
his home on January 11th 1979, aged 50 
years. 

Mr Hinkley became a partner on May 
Ist, 1956, and was a major contributor to 
the growth of the practice over the last 
20 years. He will be sadly missed by his 
colleagues and the many clients to whom 
he became a valued friend, as well as an 
experienced adviser. 


APPOINTMENTS 


Mr J. S. Kemble, FCIS, formerly group 
secretary to Anglo-Continental Invest- 
ment and Finance Company, has joined 
Peachey Property Corporation as group 
secretary. 

Mr Derek Mayes, FCA, formerly 
company controller of Plessey, has been 
made deputy finance director. 

Mr lan McKinnon Purves, ACA, 
formerly a tax manager with Deloitte, 
Haskins & Sells, has been appointed 
assistant manager of National 
Westminster Bank’s Estate Planning 
Unit. 

Mr William Parker, ACMA, managing 
partner of Peat, Marwick, Mitchell & Co, 
Hong Kong, has been elected Vice- 
President of the Hong Kong Society of 
Accountants for 1979. 
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Mr Graham Rainey, FCA, previously 
financial controller of Delta Metal 
Company, has been appointed financial 
director. 


Mr J. H. Sacks, FCA, financial director 
of Arenson (Holdings), has additionally 
been appointed deputy managing 
director of the group’s main operating 
subsidiary Arenson International. 


Mr Robert C. Smith, MA, LLD, CA, JP, 
formerly a partner in the Glasgow office 
of Arthur Young McClelland Moores & 
Company, has been appointed a director 
of Volvo Trucks. 

Mr A. J. Monks, ACA, formerly head 
office accountant of the McCorquodale 
Group, has joined Stag Plastics, a part of 
the McCorquodale Group, as finance 
director. 





Bas é 
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Mr R. A. H. Thomas, BA(Econ), FCA, 
chairman of Delta Metal Company’s 
components division, has been appointed 
a director of the company. 


50-VOLUME FACSIMILE 
COLLECTION 


The most important texts from the early 
literature of accounting are to be 
reproduced by Scolar Press, in a 
facsimile collection entitled ‘Historic 
Accounting Literature’, in 50 volumes, 
with a companion guide by M. F. 
Bywater and Basil S. Yamey. 

The texts in the collection expound 
and develop the art of book-keeping in 
the 350 years after Pacioli’s seminal 
Summa de Arithmetica, showing how 
patterns and conventions were 
established to deal with the many 
unprecedented theoretical and practical 
problems resulting from the post- 
medieval expansion of commerce. 

Many of the texts here reproduced are 
of extreme rarity and in fragile condition. 
The series will contain 75 titles and is 
based on the library of the Institute of 
Chartered Accountants in England and 
Wales, whose holdings in the fields of 
book-keeping and accountancy are 


among the finest in the world. 

Most are in English, but key works in 
French, Italian, German, Dutch, Spanish 
and Portuguese will be included. The 
series will be issued to subscribers from 
Autumn 1978 at the rate of two volumes 
per month, and the collection is limited 
to 125 sets for sale throughout the world 
(price £2,500) and will not be reprinted. 
Titles cannot be supplied individually. 

Completion of the series is in 1980, 
together with publication of the com- 
panion guide, will mark the centenary of 
the ICAEW. 


TWO REVISED EDITIONS 


A revised and updated edition of 
Investigations and Reports by W. E. K. 
Carter, FCA, and D. P. Morland, MA, FCA, 
first published in 1976, is now available 
from the Publications Department of the 
Institute of Chartered Accountants in 
England and Wales, price £4-75. 

Also available, price 50p, is a 1978 
supplement to Capital Allowances in 
Law and Practice, in the ‘Chartac Taxa- 
tion Guide’ series. The supplement 
includes all amendments made by the 
1978 Finance Act. 


SEMPER VIGILANS LODGE 


The Semper Vigilans Lodge, formed in 
1904 for the mutual association of 
fellows and associates of the Institute 
of Chartered Secretaries and 
Administrators, held its 75th annual 
investiture meeting on Wednesday, 
December 20th, 1978, at Freemasons’ 
Hall, London, when W. Bro. Ernest 
William Hepton Bond, a Past Master of 
the Lodge, was installed as Master for 
the ensuing year by the Immediate Past 
Master, W. Bro. John Anthony Taylor. 

Officers for the year were appointed as 
follows: 


Bro. R. O. H. Francombe, Senior 
Warden; Bro. G. J. Veale, Junior 
Warden; W. Bro. W. G. Angell, 
Chaplain; W. Bro. F. A. Barnes, 
Treasurer; W. Bro. C. G. Brown, 
Secretary; W. Bro. R. A. Davies, 


Director of Ceremonies; Bro. A. Colley, 
Senior Deacon; Bro. C. J. P. Hines, 
Junior Deacon; W. Bro. D. F. Low, 
Charity Steward; W. Bro. D. W. Page, 
Almoner, W. Bro. H. W. Northwood, 
Organist; W. Bro. F. E. Groom, 
Assistant Director of Ceremonies; W. 
Bro. T. G. Morris, Assistant Secretary; 
Bro. K. L. Vink, Inner Guard; W. Bro. 
E. F. Stevens, Bro. S. H. Garman, Bro. 
B. J. Hughes, Bro. E. G. Hollis, 


Stewards; W. Bro. A. L. Stephens, 
Tyler. 

Further information is obtainable 
from the Lodge Secretary, through the 
ICSA, at 16 Park Crescent, London 
WIN 4AH. 


CONTRACTING-OUT 
PROCEDURES EASED 


Regulations recently laid before Parlia- 
ment allow employers, in certain limited 
circumstances, to make elections for 
the issue of contracting-out certificates, 
or to vary or surrender existing 
certificates, without having to issue 
notices of intention, consult the relevant 
trade unions, or wait for the completion 
of the three-month notice period. 

The circumstances in which the notice 
and consultation procedures may be 
dispensed with are such that the 
employees in respect of whom the elec- 
tions are made continue to be in 
contracted-out employment by virtue of 
the same occupational pension schemes 
without any change to their requisite 
benefits in those schemes. The new 
regulations also make it easier to leave 
undisturbed the contracting-out arrange- 
ments for earners when their employ- 
ment is affected by take-overs, mergers 
or other company changes. 

(The Contracted-out Employment 
(Miscellaneous Provisions) (No 2) 
Regulations 1978: SI 1978 No 1827, 
HMSO, 20p). 


NEW ICMA BOOKS 


‘Pricing’ and ‘Corporate Planning in 
Inflationary Conditions’ are the latest 
titles in the Management Accounting in 
Inflation series of publications from 
ICMA. 

The theme of ‘Pricing’, by the late 


. Keith Boston, BSc(Econ), is that there is 


no certain method to provide manage- 
ment with the optimum solution each 
time, but a systematic approach to 
pricing decisions will go some way to 
help in finding more right answers than 
wrong ones. The book provides this 
systematic approach and identifies the 
factors that will have a bearing on the 
decision. 

‘Corporate Planning in Inflationary 
Conditions’ is by D. E. Hussey, BCom, 
ACIS, principal of Harbridge House 
Europe, and a former contributor to The 
Accountant. The scope of the book is 
defined in three questions: ‘What is 
corporate planning and how can it 
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help ?’; ‘What special emphasis should be 
given, what techniques used, to make 
planning more effective in coping with 
inflation ?’; and ‘How does high inflation 
affect corporate strategy?’ 

Both books are obtainable from the 
Publications Manager, ICMA, 63 
Portland Place, London W1 (cash with 
order); ‘Pricing’ at £2-25 and ‘Corporate 
Planning’ at £3. 


IFA BRITISH BRANCH 
1979 Programme 


The International Fiscal Association’s 
British Branch programme for the period 
up to May 31st is as follows: 

January 31st, “The work of the OECD 
fiscal committee’; 

February 22nd, “Taxation implications 
of the Hofstra Report’; 

March 15th, ‘Self assessment’; 

March 29th, ‘Outward direct invest- 
ment’; 

April 27th, Annual dinner; 

May 31st, Annual general meeting. 

Further information can be obtained 
from the secretary, PO Box 448, 20 
Birchin Lane, London EC3P 3DP. 


FORTHCOMING SCOTTISH 
INSTITUTE COURSES 


A one-day course entitled ‘Leasing — 
Accounting and taxation aspects’ has 
been organized by the Institute of 
Chartered Accountants of Scotland, for 
March 13th, 1979, at Rowan House, 
Rowan Road, Dumbreck, Glasgow. 
During the course, accounting by lessors 
and lessees and the contrast between the 
tax position of the lessor and lessee will 
be fully dealt with. The course will also 
cover taxation pitfalls and the Revenue 
statement on leases. The fee, including 
full documentation, morning coffee, 
lunch and afternoon tea, will be £52. 
A course on effective writing will be 
held on February 14th and 15th, 1979, in 
Edinburgh, and on February 21st and 
22nd, in Glasgow: the former at the 


We apologise to those readers 
whose copies of The Accountant 
may be late in arriving, due to the 
continuing industrial dispute on 
British Rail. 


While our own distribution 
department continues to make 
every effort to despatch copies 
on time, the subsequent delays 
are entirely beyond our control. 
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North British Hotel, Princes Street, and 
the latter at Rowan House, Rowan 
Road, Dumbreck. This course (fee 
£97.50) is designed to sweep away some 
‘cherished notions’ and give guidance in 
an area to which little serious thought 
has perhaps been given. 

Further information is available from 
the Institute’ Director of Post- 
Qualifying Education, 27 Queen Street, 
Edinburgh EH2 1LA. 


FRINGE BENEFITS 


A one-day conference on ‘Fringe benefits 
for directors and executives’ has been 
organized by Investment and Property 
Studies on February 8th, at the Royal 
Lancaster Hotel, London W2. A wide 
range of fringe benefits will be examined, 
together with their tax and legal con- 
texts. 

The cost is {86-40 including VAT, 
refreshments, lunch and conference 
notes. Further information is available 
from Judy Wetherstone, Oyez-IBC, 
Norwich House, Norwich Street, 
London EC4A 1AB (01-242 2481). 


SDSCA CHESTERFIELD 
LUNCHEON 


A luncheon meeting has been arranged 
by the Sheffield and District Society of 
Chartered Accountants, at 12.30 for 1 
pm on February 6th, at the Station 
Hotel, Chesterfield. The event is mainly 
to give the President and officers an 
Opportunity to meet those members 
working in Chesterfield. 

The fee is £4-50 including VAT and 
pre-luncheon drinks. Further informa- 
tion is obtainable from Mr P. J. Wood, 
Sheffield & District Society of Chartered 
Accountants, Huttons Buildings, 146 
West Street, Sheffield S1 4ES (Sheffield 
25531). 


1979 IFA CONGRESS 


Subjects for study at the 1979 Congress 
of the International Fiscal Association, 
to be held in Copenhagen from Septem- 
ber 3rd to 7th, 1979, will be “The taxa- 
tion of transfers of ownership on death 
or inter vivos gifts with special reference 
to the continuity of family-held 
enterprises’, and ‘The effect of losses in 
one country on tax treatment of the 
enterprise or group’. 

The General Reporters will be 
Professor Dr jur. Thøger T. Neilsen of 
Denmark and Dr Gerhard Laule of 
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Germany. The two British national 
reporters will be Mr J. F. Avery Jones 
and Mr W. K. Evans. 

Further information can be obtained 
from the Hon. Secretary of IFA, Mr 
John Reynolds, PO Box 448, 20 Birchin 
Lane, London EC3P 3DP. 


CITY UNIVERSITY COURSES 


A repeat of the CPE-accredited course 
on ‘Computer audit techniques’, 
organised by the City University 
Business School, will be held at the 
University from February 26th to 29th. 
Numbers will be limited, and the fee of 
£160 includes documentation, lunch and 
refreshments each day and a reception 
on Monday evening. 

A five-day bank inspectors course will 
be held from February 26th to March 
2nd (fee £250) and a course on 
‘Receiverships, winding up, insolvency 
and credit protection’ on four successive 
Monday evenings from February 26th to 
March 19th (£60). Both these courses are 
also ICAEW CPE-accredited. 

Further information is available from 
the Marketing Manager, Post- 
Experience Courses, City University 
Business School, Gresham College, Bas- 
inghall Street, London EC2V 5AH 


(01-606 5031). 
HOW AND WHEN 
TO APPEAL 
Two presentations of the English 
Institute’s one-day course covering 


‘Appeals before the Commissioners by 
accountants’ will be given in February. 
One will be held at Chartered 
Accountants’ Hall on February 9th and 
the other at the Masonic ‘Temple, 
Preston, on February 28th. The course 
offers advice, based on_ practical 
experience, both on when appeals should 
be made and how they should be con- 
ducted. 

The fee is £59. Applications should be 
sent to the Courses Department, PO Box 
433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ 
(01—628 7060). 


FINANCIAL TIMES 
Euromarkets Conference 


The annual Financial Times 
Euromarkets conference will be held in 
London on February 21st and 22nd. To 
be opened by the Chancellor of the 
Duchy of Lancaster, The Rt Hon Harold 
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Lever, MP, it will cover a wide range of 
subjects including the practical impact of 
the European Monetary System, the 
effect on the financial community of the 
crisis in Iran and the usefulness of pay 
policy in the management of national 
economics; the future for international 
reserves and possible alternatives to the 
dollar as a trading currency. 

Additional details and enrolment 
forms are available from the Financial 
Times Conference Organization, Bracken 
House, 10 Cannon Street, London EC4P 
4BY. Telephone 01—236 4382. 


ENGLISH INSTITUTE COURSES 


Among courses arranged by the Institute 
of Chartered Accountants in England 
and Wales for the months ahead are: 

January 30th: ‘Personal tax planning’, 
at the Hotel Piccadilly, Manchester (fee 
£12) (repeated on March 14th at the 
Albany Hotel, Birmingham). 

March 5th—6th and 6th—8th: a two- 
part course entitled ‘Personal income 
tax’, at St John’s Hotel, Solihull (fee £83 
for part 1, £178 for part 2, £240 for the 
whole course). 

March 8th: ‘Exchange control’, at 
Chartered Accountant’s Hall (fee £48). 

March 28th and 29th: ‘Hotel account- 
ing — control recording and reporting’, at 
the London Tara Hotel (fee £122). 

Further information and application 
forms are obtainable from the Institute’s 
courses department, PO Box 433, 
Chartered Accountant’s Hall, Moorgate 
Place, London EC2P 2B] (01—628 7060). 


CONTROL OF ENERGY COSTS 


A special conference on the control of 
energy costs, organized by the Institute 
of Chartered Accountants in England 
and Wales in association with the 
Department of Energy and the Institute 
of Cost and Management Accountants, 
will be held at Chartered Accountants’ 
Hall on February 23rd. 

The aim is to draw the attention of 
management to the true costs of energy 
and the opportunities for controlling and 
reducing these costs; to demonstrate 
what has been and can be done, and to 
emphasize the accountant’s role in 
achieving savings. 

The fee is £42. Applications and 
inquiries should be sent to the Institute’s 
Courses Department, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2BJ (01—628 7060). 
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UA] manuals ve.s rne oes 





*x EVERYTHING YOU NEED TO KNOW! *PRESENTED FOR EASY LEARNING! 


Every year we produce two self-study tax manuals or courses—referenced 

SS.1 and $S.2—which assume no basic knowledge yet are sound and 

practical. They help all students and practitioners who wish to keep 

up to date. Over 50% of our Members are qualified accountants or 
solicitors. Our register reads like a Who's Who. CLEARLY, AN ANNUAL 

SUBSCRIPTION TO THE COLLEGE OF TAXATION IS AN ESSEN- 

TIAL PART OF PROFESSIONAL LIFE. Even those who do not use tax 

every day find that an annual subscription is cheap insurance against 

obsolescence. The courses are lectures in an informal, chatty style. You will 
enjoy them! 

CONTENTS, FULLY UP-DATED FOR 1978-79. 

SS.1 UNIFIED, CAPITAL GAINS, DEVELOPMENT LAND AND 
CORPORATION TAX (UK fee £62.00 including postage and 
packing.) 

1. Administration. Personal Allowances and Reliefs. Interest and Charges 

2. Sch. D. Cases | and Il. Adjustment of Profits. Stock Relief. 

3. Basis of Assest. Commencement and Cessation. Change of Accounting Date 

4. Capital Allowances. 5. Capital Allowances (Ctd.) 6. Losses 

7. Partnership. Separate Assest. 8. Sch. B, C, D. Cases III. IV and V 

9. Sch. D. Case VI. Sch. A. 10 Sch. E 

1. C.G.T. Introduction. Exemptions and Reliefs. Companies. Husband and 

Wife. Trust and Trustees 

12. C.G.T. Part Disposals, Wasting Assets. Options. 

13. C.G.T. Quoted Securities. Takeovers. Bonus and Rights 

14. Development Land Tax. 

15. Corpn. Tax. Principles, Income and Charges. 

16. Corpn. Tax. Losses and Group Relief 

17. Corpn. Tax. A.C.T., including accounts treatment 

18. Corpn. Tax. Close Companies. Amalgamations and Liquidations 

19. Double Taxation Relief. Relief for Non-Residents. Trusts. 

20. Discovery. Negligence. Fraud. Back Duty. Examination of accounts in depth 

SS.2. EXECUTORSHIP, CAPITAL TRANSFER TAX AND TRUSTEESHIP. 

(UK fee £32.00 including p. and p.) 

. The Will and Personal Representatives. 

. C.T.T. Introduction 

C.T.T. (Contd.) Exemptions & Reliefs 

C.T.T. (Contd.) Settled Property 

C.T.T. (Contd.) Valuation of Estate 

C.T.T. (Contd.) Administration 

Legacies. Distribution of Estate 

Intestacy. Advancement & Hotchpot 

_ Apportionments. Statutory & Equitable 

Trusts & Trustees. 













Your time is valuable. You want manuals with flowing outlines, punctuated by 
essential detail, illustrated by numerous examples anð with practical value. Your 
manuals are here __. the result of painstaking research, tried and tested in lecture 
halls and so revolutionary that even Revenue people enrol with us. Consider these 
valuable points: *You receive entire manuals immediately. You are told to 
programme your own studies. (NB. We do not get the profit on correspondence 
courses which is said to come from students who do not complete the course. You get 
the entire manual to dip into or master, as you please.) * Fully indexed and 
referenced to the Statutes. You can hardly be more up to day. You can look up 
points ANYWHERE IN THE MANUAL immediately. * Fully ‘‘furnished’’ with 
“tables” of statutes, cases and contents. You can go as deeply as you like. You 
have the facts in numerous legal cases. ideal for potential specialists. * Plenty of 
examination questions and detailed answers. You overcome the shortage of 
updated practise material, so essential to get speed and confidence up. * Printed 
one side of paper only. What an expense! But what a marvellous thing for 
members. *Loose-leaf. |t would be cheaper to give the manuals traditional binding 
but that would not be as easy for members to use. Some members take a lecture-a- 
day to the office, reading it on the train. * Foolscap pages in 8 point type enables 
complete computations to be seen at-a-glance. * No textbooks required. The SS.1 
manual runs to over 300 pages. It is equivalent to a 500 page standard work on tax 
but is easier to work and is completely updated. *No supplements. * Updating. 
The entire manuals are updated each year. It would be cheaper to do a long run and 
sell over 4 or 5 years with supplements but that would not help our members who 
would have to go through updating every example. Helping members is our prime 
concern. *No test work is submitted. There is no waiting for answers to be 
corrected. You know within minutes if you are correct. Thus, there is nothing to 
“unlearn”. * Query service. |f you have a problem ON THE MANUAL CONTENT 
ONLY, simply use the No Carbon Required MESSAGE-REPLY FORM provided. We 
reply as soon as possible. *Guide cards between lectures for easy reference 
*Copious aide-memoires. *SS.1 contains an introduction on examination 
technique. *Lead notes on every topic, many of which are greeted by students as 
“The best summary | have ever seen on such-and-such’’. A barrister congratulates us 
on our piece on Settlements. On “Discovery”, well . let's be modest you will 
discover. * Copyright STEP-BY-STEP approaches to many computations. You 
are taken by the hand and led through the intricacies until they are intricacies no 
more. 


SPECIAL FEATURE’ 


A winning strategy for exami- 
nation of accounts interviews 
isin SS.1, Lecture 20. 





MEMBERSHIP ARRANGEMENTS 


Although firm dates cannot be given, SS.1 manual should be available end-February 
1979. and SS.2 should be available in March. Applications for manuals are deemed 
an acceptance of College rules and professional etiquette. The manuals are produced 
completely updated, for the following three classes of Membership 

ASSOCIATE MEMBERS are Subscriber Members who take both SS.1 and SS.2 
manuals every year. They must pass the examination for the ANNUAL CERTIFICATE 
IN TAXATION before applying for admission as Associates and, if accepted, are 
entitled to use the designatory letters ACT meaning Associate of The College of Taxa- 
tion. Thereafter, a Member who wishes to retain the designatory letters ACT 
must pass the examination for the ANNUAL CERTIFICATE IN TAXATION in 
at least one of the three preceding years. The College of Taxation was the first 
U.K. organisation to insist on examination and re-examination for its Associate 
Members. 

SUBSCRIBER MEMBERS are those who subscribe for any of The College manuals 
regularly each year. Subscriber Members do not have to sit examinations and cannot 
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entry form appears in the Programmes 
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21 OAKBURY ROAD 


LONDON, SW6 2NN 


Visitors-to Office by appointment only 


EVERY 1979 MEMBER 
GETS MYSTERY GIFT 








The Annual Certificate in Taxation 


This important examination is held world-wide annually. It is independently invigilated by leading Chartered Accountants and 
Solicitors. It is open to anyone interested in taxation, irrespective of their source of study. There are NO EXEMPTIONS. Associate 
Members of this College—who use the designatory letters ACT—must pass this examination at least once every three years. An 
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use the designatory letters ACT. The College is increasingly producing manuals 
against firm advance orders only. Subscriber Members are in the happy position of 
knowing that their manuals wi// be produced and will be despatched to them early 


STUDENT MEMBERS are those who want manuals to help them through a 
particular examination. Candidates for examinations of the following professional 
bodies should find the manuals extremely helpful 


@ The Institute of Taxation @ The Institute of Chartered Accountants in 
England and Wales @ The Institute of Chartered Accountants of Scotland 
@ The Association of Certified Accountants @ The Institute of Cost and 
Management Accountants @ The Institute of Chartered Secretaries and 
Administrators @ The Law Society @ The Council of Legal Education (i.e. The 
Bar) @The Institute of Bankers @The Association of International 
Accountants and @ the completely Open Examination sponsored by The College of 
Taxation for— 
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Farming Departments. 
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Tax Planning Consultants and the 
knowledge and expertise of Humberts 
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a sale be inevitable, is to act for you and to 
arrange a leaseback on the best possible 
terms to safeguard your family’s 
continuing occupation. 
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The Right to Privacy 


To the accountant, data whose source is not immediately visible and whose 
function is ambiguous is immediately suspect. Yet in the UK, where 
commercial needs have led to the evolution of auditing practice as a means of 
testing certain essential data, little has evolved beyond the law of libel (from 
which many users are protected by qualified privilege) to make certain other 
essential categories of data accountable. 

According to papers read at a recent conference on ‘Computers, records and 
the right to privacy’, safeguards.in even the US and Sweden — leaders in data 
protection and privacy legislation — fall short of the necessary ‘rules of 
relevance, prudence and accuracy’ in personal data collection, and the UK is a 
long way behind them. The notion of freedom that underpins most people’s 
idea of democracy is probably caught by the word ‘privacy’, the connotations 
of which are brought out rather nicely by The Oxford Dictionary’s definition: 
‘to be alone and undisturbed’. 

This is an age in which even the least of us leaves a record of our progress 
from the cradle to the grave in a score of different reports. These, stored on as 
many separate, dusty shelves represent no felt threat to freedom; they merely 
confirm, upon occasion, that we are who we claim to be. But for its daily 
working our society needs a great deal more information than this to circulate. 
The bank manager, policeman, social worker, retailer, tax man and doctor are 
all convinced of their ‘need to know’ about us. The realisation that much of 
this knowledge is collected more or less in spite of us — that we are each both a 
private individual and a ‘data subject’ — perhaps only becomes acutely 
disturbing in the relatively rare case of mis-recorded or inaccurate informa- 
tion where the private self suddenly discovers that, for that particular situation, 
his recorded self is embarrassingly and insistently taken as the authentic 
version. Then the question of one’s right of access to such information and the 
right to challenge its accuracy becomes critical. 

The advent of the computer gives a fresh urgency to the whole problem, for 
with it come vastly increased possibilities of information collection, storage 
and collation. Data systems that are presently separate may be collated with 
speed and precision and delivered at the touch of a button — and we are only 
just beginning to realise how inadequately our privacy is protected by law. 

The field, from a legal aspect, is fraught with difficulties, not least because 
of the marked increase in defamation actions that would probably follow 
legislation which granted an unrestricted right of access by ‘data subjects’; 
the mind staggers at the prospect of battles over the legal definition of terms 
like ‘unsatisfactory’ or ‘unstable’, for example. This raises the endlessly 
debatable question of which records should be ‘open’ (and how those that 
aren't could be monitored and their influence controlled). 

Yet, despite the difficulties, the problem must be faced — for, unless it is 


solved, the very notion of privacy may well become an anachronism. pem. “m. 
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‘No Compulsion’ on Audit 


Committees 


Legislation to compel the adoption of 
audit committees by quoted companies 
in the UK would be premature, CCAB 
chairman Mr Eric Sayers, FCA, JDipMA, 
said last’ week. CCAB, jointly with 
the Stock Exchange, the Confedera- 
tion of British Industry and the 
Institute of Directors, favours more 
experimentation in this area, while 
reaffirming the belief ‘that legislation on 
this subject at present would be very 
unwise’. 

In a joint foreword to the CCAB Audit 
Practices Committee booklet ‘Audit 
Committees: their role in UK com- 
panies’, the principal officers of all four 
bodies write: ‘We commend the book in 
the hope that it will contribute to a 
growth in the UK experience of audit 
committees and provide a basis for 
further discussion and debate’. It had 
been written, Mr Sayers claimed, ‘in 
what we believe to be a very practical 
manner’; while Mr Philip S. Taylor, the 
CBI’s director of company affairs, 
referred to ‘a dialogue on what has 
become a fashionable subject’. 

In the UK, interest in the subject has 
been maintained largely through the 
repeated attempts of Sir Brandon Rhys 
Williams, MP, to introduce legislation. An 
amendment in his name to the Com- 
panies Bill now before Parliament was 
withdrawn after the Department of 
Trade had undertaken to take further 
soundings in this area. Sir Brandon’s 
interest, it will be remembered, follows 
his earlier moves towards some form of 
‘management audit’ — a concept which 
has attracted considerable opposition as 
tending to undermine the collective 
responsibility of the board as a whole, 
and to create a de facto two-tier 
structure. 

One objective of the APC booklet is to 
define the basic functions of an audit 
committee. North American experience 
favours a non-executive committee of 
from three to five members, meeting 
‘two or three times a year to discuss the 
nomination and remuneration of 
auditors, the scope of the audit, the 
auditors’ findings, the financial state- 
ments, the effectiveness of internal 
control and other related issues’. In 
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applying this experience to the UK 
scene, however, it should be remembered 
that there are a number of important 
differences between the two countries’ 
business systems — including the fact 
that the ‘public accountability’ lobby is 
at present stronger in America than in 
the UK, and that there is still no specific 
legal requirement in the USA for the 
appointment of auditors to be ratified by 
the shareholders. Until quite recently, it 
was common for auditors in the USA to 
be appointed by the directors and to 
address their report to them. 

Failures of the financial reporting 
obligation in the UK in recent years have 
been commonly marked by two distinc- 
tive features. The first of these has been 
the apparent assumption by some 
directors that lack of relevant knowledge 
and experience relieves them of 
responsibility in such areas as financial 
control; in reply to which, all parties to 
last week’s publication are adamant that 
the introduction of an audit committee 
in no way undermines the collective 
responsibility of a board of directors. 
There is a further distinct possibility 
that the DoT and the Courts will be seen 
to take a stronger line than in the past in 
interpreting directors’ responsibilities. 

The second distinctive feature has 
been the spectacle of a board of directors 


functioning as little more than a rubber 
stamp for the views of a single dominant 
personality. To the argument that, in 
such a company, there appears little 
chance of any audit committee to be 
appointed, let alone function effectively, 
the APC booklet observes: “This is an 
argument for doing nothing, and is akin 
to saying that we don’t need laws 
because some people will disobey them. 
The audit committee does not provide 
complete protection against the damag- 
ing influence of a dominant chief execu- 
tive, but it should go some way towards 
alleviating this problem’. 

A synopsis of some of the views 
expressed at an ICAEW conference on 
audit committees was specially featured 
in The Accountant of November 23rd, 
1978. 

(‘Audit Committees: their role in UK 
companies’, by Richard Buckley, FCA. 
Publications Department, Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2BJ. 


‘Muck-raking’ Charge 
at Creditors’ Meeting 
Sharp exchanges between Mr Norman 
Cork — brother of London’s Lord Mayor 


Sir Kenneth Cork, GBE, FCA — and other 
creditors’ representatives enlivened a 


recent meeting of creditors of Aquarius 


Travel. The controversy centred around 
the proposed appointment as liquidator, 
jointly with Mr Cork, of the collapsed 
company’s auditor — Mr Solomon 
Lipman, FCA, of Harris Lipman & Co. 
There was no professional objection, 


Time Runs Out — Accountant Run In 


Time had run out for former chartered 
accountant Mr Stanley Sessions, Mr 
Justice Walton said in the High Court 
last week. Mr Sessions was committed 
to prison ‘for an inéefinite period’ after 
failing to comply with an earlier Court 
Order to produce books and papers relat- 
ing to a company for which he had acted. 

Mr Sessions, in an unsworn state- 
ment, denied having the records in ques- 
tion and claimed that he could not 
comply with the order. The judge 
rejected this statement, and added ‘I 
flatly refuse to believe that the minimal 
amount of correspondence produced is 
the whole of the ccrrespondence since 
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1959. The judge went on to add that 
‘I only hope that a short, sharp shock 
will bring him [Mr Sessions] to his 
senses, and bring about the desired 


-result.’ 


Mr Sessions ceased to be a member of 
the Institute of Chartered Accountants 
in England and Wales on June 29th, 
1978, after failing to pay costs awarded 
against him by the Disciplinary Com- 
mittee (The Accountant, August 3rd, 
1978). He had previously been 
reprimanded for delay in attending to 
professional business and for failing to 
acknowledge or reply to letters from the 
Institute. 


Mr Lipman claimed, to a former auditor 
now acting as liquidator. Other nomina- 
tions put to the meeting were Mr 
George Auger, FCCA (Stoy Hayward & 
Co), and Mr Michael Radford, FCA 
(Radford, Sons & Co) — who represented 
British Airways, creditors for £259,566. 

Mr Radford questioned whether the 
sale of a lease held by the company had 
been in its best interests, and complained 
that creditors did not know what was 
going on. He later protested ‘Every time 
I say anything, I am accused of mud- 
slinging’, to which Mr Cork replied ‘T 
have not accused you of mud-slinging, 
Mr Radford; I said muck-raking.’ 

Mr Cork also clashed with British 
Airways’ solicitor, who had challenged 
the propriety of his intention to speak 
personaliy to the chairman of British 
Airways with a view to having a petition 
for compulsory liquidation withdrawn. ‘] 
shall speak with whomsoever I choose’, 
declared Mr Cork. 

The meeting passed a resolution for 
voluntary liquidation with Mr Cork and 
Mr Lipman as joint liquidators, by a 
majority in number, though a majority in 
value had favoured the appointment of 
Mr Auger and Mr Radford. The com- 
pany’s assets have been estimated at 
£520,000, against preferential and 
unsecured claims totalling £750,000. 


international 
Harmonisation 


The accountancy profession was deter- 
mined to defend the principle of self- 
regulation and to develop and raise its 
standards in the best interests of the 
chent and the public, ICAEW President 
Mr Eric Sayers, FCA, JDipMA, told 
members of the British-Swiss Chamber 
of Commerce in Zurich recently. He 
stressed the importance of international 
efforts by the profession to achieve a 
world-w:de harmonisation of accounting, 
auditing and ethical standards and 
practices, and expressed concern about 
the recommendation by a committee of 
the United Nations Organisation, that 
UNO should introduce accounting 
standards for trans-national organisa- 
tions: 

“The International Federation of 
Accountants has offered to help in the 
setting of these standards with a view 
to ensuring that they are in accord with 
international accounting thinking’, Mr 
Sayers said. ‘We believe that a profes- 
sion loses its adaptability and 





Mr Eric Sayers 


responsibility if it is a political tool in the 
hands of government’. 

The meeting was attended by 36 of 
the ICAEW’s 146 members in 
Switzerland, who are now pursuing the 
possibility of forming a local group. 


Investment Incentives 


‘Progressive elimination of the private 
investor from stock market activities is 


highly regrettable, both from the point of 


view of the market and from the point of 
view of society as a whole’, according to 
the Wider Share Ownership Council. 
The Council has attacked the fiscal 
disincentives which — coming on top of 
inflation and the lack of real return on 
capital — add to the trend towards 
narrower rather than wider share 
ownership. 

In a recent memorandum to the 
Chancellor of the Exchequer, investment 
income surcharge is described as a 
deterrent unparallelled in any other 
major industrial country, and the con- 
tinuing limitation of dividend payments 
as illogical. The removal of this limita- 
tion would not only restore incentives to 
invest, it is claimed, but would also 
reduce the real cost of equity capital and 
would eliminate a distortion to which the 
Royal Commission on the Distribution 
of Income and Wealth had drawn atten- 
tion. 

Believing that employee share schemes 
to be set up under section 58 of the 
Finance Act should be given a year to 
run before further changes are proposed, 
the Council favours a rise in the £500 
maximum qualifying allocation to any 
one employee — a limit which, it says, 
should be indexed ‘quite apart from any 
reconsideration of its level. 
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Finally, the Council recommends the 
introduction of direct incentives such as, 
for example, tax exemption on the first 
£500 invested in ordinary shares, 
together with the abolition of stamp duty 
on ordinary share transactions. 


CIPFA Criticises 
Expenditure White Paper 


Despite improvements, the Govern- 
ment’s annual Public Expenditure White 
Paper is still not in a form relevant to the 
needs of financial management by the 
various bodies in the public sector, 
claims the Chartered Institute of Public 
Finance and Accountancy. CIPFA cails 
for still further changes and has 
criticised the White Paper for being ‘too 
isolated from the public sector organisa- 
tions, taking too little account of their 
financing requirements’, and for ‘includ- 
ing detail to a level of accuracy which is 
unrealistic, leading to unfounded 


expectations and giving less guidance 
than possible to decision takers faced 
with interpreting the 
plans’. 

‘If the integrity of the cash limits is 
not to be breached’, says the Institute, 
‘public sector managers could well find 


Government’s 
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The substantially-improved 1978 results 
of the Commercial Bank of Wales could 
well justify a Stock Exchange quotation, 
Sir Julian Hodge, KStJ, LLD, FCCA, 
claimed last week. The bank, of which 
Sir Julian is founder and chairman, is 
expected to seek Stock Exchange 
listing via an introduction ‘probably in 
May’. 

The bank’s original 1972 prospectus 
included an undertaking to seek quota- 
tion at the appropriate time. At present, 
it operates under supervision of the 
Department of Trade, and with the 
authority of a certificate under section 
123 of the Companies Act 1967. 
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themselves in the unenviable position of 
trying to reconcile expectations of 
growth in services with increasing costs 
on the one hand and cash shortages on 
the other.’ 


Senior Accountants 
Oppose Prices Bill 


In a strongly-worded letter to the 
Secretary of State for Prices and Con- 
sumer Protection, the ‘Hundred Group’ 
of London Chartered Accountants has 
registered dismay at the proposed Price 
Commission (Amendment) Bill to 
remove margin safeguards. 

The letter, copies of which were sent 
to Sir Geoffrey Howe, Mr John Pardoe 
and the Press, was accompanied by a 
nine-point appendix in which the Group 


THIS IS MY LIFE 


Oil on Trou 
Waters 


by An Industrious Accountant 





The managing director strolled in with 
the air of Henry the Eighth seeking 
Wolsey’s views on multiple wives. He 
had problems, he said. What with the 
roof collapse in the back yard, that ass 
Bloggs slipping on the escalator on 
Christmas Eve, and Smith dropping the 
box of boots from the top landing, there 
was noticeable unrest among the staff. 

Injuries were slight and we’d been 
generous with time off and expenses 
paid, I agreed amicably. Nevertheless, he 
had a point. Of ccurse, he snapped. 
Morale must be strengthened at once. 
Would I give a talk on employers’ 
liability, stressing our unfailing care, 
with legal or human interest examples, 
and congratulating our safety com- 
mittee’s exemplary record. Next Monday 
afternoon, when he’d have the union 
blighters in the audience. 

I did some brisk research, starting on 
last century’s regrettable practises so as 
to highlight the present mollycoddling of 
employees in our paternal solicitude, and 
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— an association of chartered 
accountants holding senior finance 
responsibilities in many of the largest 
commercial organisations in the country 
— detailed its objections. 

The safeguards, it points out, were 
introduced to ensure that companies 
subject to investigation would not suffer 
serious loss of profit during the three 
months allowed for any investigation by 
the Commission, and to place some limit 
on the arbitrary power of. the Commis- 
sion. They were introduced at a time in 
which profitability in the UK was falling 
and during which most companies were 
below the base period margins. 

Although some statistics now appear 
to indicate increases in total company 
profits computed on a historic cost basis, 
this reflected, in most instances, profits 
derived from exports and activities over- 
seas which are outside the scope of the 
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at length I stood on our big rostrum, 
before a sea of suspicious faces. 
Employees en masse take talks with big 
grains of salt. 

Comparisons were all in our favour, I 
felt, as I listed the old days in mines, 
when men and women crawled chained 
to loaded trucks, while seven-year-old 
boys, the ‘hurriers’, pushed behind in 28- 
inch high tunnels, to be whipped at the 
surface if their time was too slow. A 
girl’s voice said ‘shame’. 

When accidents occurred the law 
provided for compensation for the 
injured worker, but oddly enough, should 
he die, his widow or orphans were 
entitled to no money at all. This seemed 
to make an absence of first aid profitable 
for a ruthless employer, but fortunately 
the Act of 1846 changed it. 

The MD in the front row mouthed 
something so I moved on to the 
Common Employment law which 
abolished employers’ liability to pay 
compensation if they showed that some 
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legislation. The letter makes clear the 
Group’s opinion that the present situa- 
tion in regard to profits is not materially 
different from that obtaining in 1977. 

It also points out that there is little 
evidence to suggest that operation of 
the safeguards has been detrimental to 
the public, since in those cases where all 
or substantially all of the price increases 
notified have been allowed under the 
safeguards, the eventual reports of the 
Commission have not proved these to 
have been unjustified. There was, 
therefore, in the view of the Group no 
case for their removal, which would be 
likely ‘to place the Commission in the 
difficult position of having to make rapid 
decisions on applications for interim 
price increases from companies selected 
for investigation with inadequate 
knowledge of the facts or understanding 
of the circumstances’. 


other employee’s negligence was really 
responsible for a fatal accident. Some 
muttering and moving was apparent in 
the back rows, so I put on record the 
1880 Act which rescinded that rather 
loaded CEL. Employers fought it hard, 
and even The Times said ‘ruinous and 
almost revolutionary’. The fat union man 
was arguing with the MD, and two or 
three chaps were standing up and shout- 
ing at Prinny, who was stuck in the 
doorway. 

Today, the employees’ wellbeing is the 
first aim of all responsible management, 
I insisted, but judging by the noise of 
falling chairs it seemed likely that the 
MDs message had missed its target. 





— before a sea of suspicious faces. 
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Rallying the Inflation- 
Fighters yet again 


from EDWARD SYMONDS in the United States 


America’s business leaders have been 
almost unanimous in including among 
their New Year resolutions dutiful 
support for the Administration’s new 
programme of voluntary wage-price 
standards. Following well-established 
international precedents, labour leaders 
have been equally single-minded in 
rejecting the programme. 

This contrast in the reactions of the 
two camps is in itself enough to cast 
doubt on the usefulness of the standards. 
They are in any case criticised privately 
by the business community as little 
better than a face-saving formula, if not 
merely another example of what Ezra 
Pound called the ‘contagious imbecility 
of man’. The fact remains, however, that 
businesses are greatly concerned over the 
inroads af inflation and are committed to 
playing their part in fighting it. 

Among other things, this co-operation 
in carrying out the programme means 
that yet another twist has been added to 
the immense complexity of the business 
reporting system already required by the 
Federal Government. By this month 
(February), the Council on Wage and 
Price Stability — which has been 
entrusted with the task of policing the 
programme ~— must be notified what 
price increases each company introduced 
and what pay levels its work force 
averaged in 1976 and 1977, and what 
profit margins (the favourite tool of the 
price controllers) it earned in 1975—77. 


Compliance problems 


As with the ill-starred phases of 
President Nixon’s control programme 
launched in August 1971, reports will be 
required only from those corporations — 
estimated to number about 700 — whose 
sales revenues last year exceeded $500 
million. Smaller companies, once more, 
are left to the honour system. But they 
will be captured by another branch of the 
federal reporting network. To show that 
it is taking the programme seriously, the 
Securities and Exchange Commission 
has announced that it expects all com- 


panies to include, as part of their full 
disclosure obligation, an assessment of 
the impact of the wage-price guidelines 
on future costs and revenues. 

Compliance with the programme is 
made doubly difficult because in addition 
to having an incomplete picture of the 
1976-77 base period on which it is built, 
the Administration is itself uncertain 
how the rules should be applied. As 
foreseen when we described the type of 
anti-inflation effort most likely to be 
adopted by Washington (“TIP — the 
Only Show in Town’ — The Accountant, 
August 31st 1978), pay incentives are to 
be protected by allowing companies to 
divide their work force into three groups 
— management, unionised labour and all 
other — with each group (not each 
individual) tied to a 7 per cent annual 
ceiling. The first exceptions to this 
ceiling are already being demanded by 
those major unions whose contracts 
(usually for three years, under the 
American bargaining system) are now 
due for renewal. 

To avoid unfairness among companies 
with different fringe policies, privately- 
financed benefits such as pension and 
holiday pay (but not social security con- 
tributions) are included in the total com- 
pensation to which the 7 per cent 
applies. Two sections in the Federal 
Revenue Act passed last year offer com- 
panies much greater scope in providing 
‘cafeteria-style’ benefits. This new 
approach to the design of non-wage pay- 
ments allows them to be tailor-made to 
fit the preferences of each employee, 
thereby helping managements to win 
more worker goodwill with a given 
outlay of funds. 

Fringe benefits already constitute an 
addition of some 35 per cent on top of 
the basic payroll of a typical American 
company. Under the new arrangements, 
they are expected to rise as high as 50 
per cent by 1985, making it particularly 
important that they be included in the 
wage control calculations that will be 
necessary under the present standards — 
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as well as under those that are likely to 
replace them at the end of this year. 

In an effort to make the latest control 
package more palatable to the unions, 
price increases are given a more restric- 
tive ceiling — 4+ per cent below the 
increase put into effect in 1976-77, but 
in no case more than 9-5 per cent 
increase in the period to September 
1979. As a further control for companies 
unable to keep their price increases 
below the ceiling, their before-tax profit 
margin may not exceed the highest level 
achieved during the best two trading 
years out of the last three. 

For the large companies covered by 
the reporting requirements of the new 
system, it would be a nightmare to 
attempt to limit the price increase for 
each product under the proposed rules. 
Instead, the increases will be calculated 
for the average of all the company’s 
products. This makes it virtually 
impossible for the consumer to prove 
price-gouging by a manufacturer — 
although he is urged to write to the 
Council, ‘giving as much detail as 
possible’, if he thinks that he has come 
across a violation. The Council, for its 
part, is quite frank in admitting that its 
staff is too small to monitor any but the 
most glaring abuses by the largest 
companies. 


Official doubts 


The exemptions from price control are in 
any case important enough in the hint 
that they give of the Administration’s 
doubts over the credibility of even the 
most ingenious voluntary system. 
Inevitably, interest rates are exempt. So 
are the costs of imported goods, which 
can be passed through to the consumer; 
and of electricity, crude oil and natural 
gas, which are subject to their own long- 
established regulations. In recognition of 
the gaps in the new price deceleration 
plan, the Administration has recently 
revised its forecast of this year’s inflation 
rate to 7 per cent, compared with the 
more optimistic 6-5 per cent that used to 
be the official target. 

The truth is that the teeth of the 
programme have yet to be supplied; and 
they have to be made by the 96th Con- 
gress, which is far from convinced that it 
cares for the idea. The Administration’s 
‘real wage insurance’ proposal would 
compensate workers for any loss they 
incurred by accepting the 7 per cent 
ceiling in their contract negotiations. 
This intriguing new application of the 
tax incentive concept would presumably 
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dissolve the unions’ hostility to the 
voluntary standards; but it would greatly 
complicate the federal tax structure, and 
would erase much of the deflationary 
bias that now underlies it. 

Last year, the inflationary tide acting 
on the progressive brackets of income 
tax added $8 bilion to the public 
revenue. All of this could be wiped out 
by the insurance proposal. ‘The 
Treasury, which has to hammer out the 
details of the plan, has already been 
warned that Congress especially dislikes 
signing blank cheques. 


Guidelines on 
Management Reports 


An advisory committee of the AICPA 
has issued a tentative report calling for 
the inclusion in the annual report of a 
formal statement from corporate 
management, indicating the extent of its 
responsibility for financial statements. 
The Securities and Exchange Commis- 
sion is considering similar proposals, 
which are in fact expected to be even 
more stringent. 

The 11l-member committee was 
formed in response to recommendations 
made a year ago by the Independent 
Commission on Auditors’ Responsibility 
_~— the ‘Cohen Commission’. The Com- 
mission believed that many users of 
financial statements failed to understand 
that the statements were the respon- 
sibility of management rather than of 
its independent auditors. It was 
incongruous, the Commission said, that 
the party responsible for the representa- 
tions did not have to acknowledge its 
responsibility and that the only report on 
the statements might be that of the 
auditor. 

Accordingly, the recommendation of 
the AICPA advisory committee is that 
the management report states that 
‘management is responsible for all infor- 
mation in the annual report and for the 
internal consistency of that information’. 
It should also indicate management’s 
responsibility for making judgements 
and estimates, as well as for selecting 
accounting principles. It should offer 
reasonable assurance that the objectives 
of internal control are being met. The 
report should also describe the composi- 
tion and duties of the audit committee, 
describe the role of the independent 
auditor, and if a change in auditor has 
been made, state whether the change 
was approved by the audit committee. 
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‘Vigilance’ Message 
to New CPAs 


At a recent ceremony in Newark, New 
Jersey, 258 newly-admitted CPAs were 
urged by the President of the New Jersey 
State Board to ‘watch their professional 
conduct with continued vigilance’. The 
President of the New Jersey Society of 
CPAs, Mr William J. Murray, had a 
similar message: 

“Today you are entering into the world 
of the accounting profession and all the 
responsibilities a professional assumes 
with regard to his client, his fellow 
professionals and the consuming [sic] 
public. I therefore urge all of you to 
become involved in forming the profes- 
sion of the future. Each and every CPA 
must be committed to the highest 
standards of professional integrity and 
honesty.’ 

The New Jersey Society of CPAs 
celebrated its 80th anniversary last year, 
and now has a membership of over 
5,500. 


Life Company 

Standards Approved 

EEC Foreign Ministers have approved in 
principle a Directive laying down 


uniform minimum standards for the 
operations of life companies throughout 
the Community. Insurance companies 
may set up operations in any member 
country under the Treaty of Rome, but 
have had to comply with local rules 
which have differed markedly between 
countries. 

The Directive, whose introduction has 
been supported by the UK insurance 
companies, introduces common 


. minimum financial rules and prohibits 


the formation of any more composite 
insurance companies — those which 
conduct both life and non-life business. 
The Directive awaits final approval by 
EEC Ministers, after which a further 
two and a half years will be needed to 
bring the provisions fully into effect. 

Solvency margins have been one of the 
trickiest areas of discussion, as existing 
procedures differ widely. A compromise 
has been reached, whereby these will be 
calculated on the basis of ‘explicit’ items 
in a company’s balance sheet — such as 
its capital and free reserves — along with 
an ‘implicit’ element based on future 
profit estimates. 

The estimates will be arrived at by 
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extrapolating from profits over the pre- 
ceding five years — the method used in 
West Germany. The definition of 
solvency margins will therefore 
specifically exclude the implicit margins 
in actuarial reserves, the prime calcula- 
tion used by British and Irish companies. 


Qualified Go-Ahead 
for Spain 


Foreign Ministers have given their 
qualified approval to the opening of 
negotiations with Spain on its applica- 
tion to become a full member of the 
Common Market. A formal ceremony 
marking the official start of negotiations 
will be held in the first quarter of the 
year, probably in February. 

At the insistence of France, ministers 
took the unusual step of stipulating that 
talks on the substance of the application 
should begin only when Spain and the 
EEC had agreed on ‘a common basis’ for 
negotiation. 

The European Commission has 
already warned that agricultural regions 
in South and South West France will 
suffer economically from Spain’s entry, 
and this point is certain to be seized on 
by President Giscard d’Estaing’s critics 
in the Gaullist and Communist parties. 

But several other Governments, 
including Britain, are openly concerned 
that France’s reservations run much 
deeper, and that they may have handed it 
a weapon which could be used to post- 
pone Spanish entry for a considerable 
period. 

While a period of several months is 
genuinely needed to prepare the 
negotiating dossiers, the EEC did not 
insist on including a specific reference to 
a delay in its response to either the 
Greek or Portuguese applications. 


EEC Members Face 
VAT Proceedings 


Formal proceedings are to be opened 
against Germany, Ireland, Italy and 
Luxembourg, the Commissioner 
responsible for EEC fiscal policy, Mr 
Richard Burke, has warned. These 
countries have failed to fulfil the 1977 
agreement that member states would pay 
up to 1 per cent of total VAT assess- 
ments towards the EEC budget, replac- 
ing direct contributions by national 
treasuries and providing the Community 
with its own financial resources. 





by H. S. A. MACNAIR, FCA 


Expenditure on Tourist Structures 


Tardy recognition of the currency earning significance of the 
UK tourist industry has led to tax reliefs for new structural 
works. The Finance Act 1978 uses the existing mechanism for 
industrial structures, with modifications. However, there 

are pointers towards a more modern system of giving tax relief 
for buildings, although erosion by inflation continues to be 


disregarded. 


Tax relief for industrial buildings, as contrasted with plant, 
has gone half-way towards equivalent recognition of inflation. 
Since November 13th, 1974, the initial allowance has been 50 
per cent, although certain expenditure on fire safety and 
thermal insulation attracts relief in full. The low annual 4 per 
cent allowance is mitigated by the absence of recapture after 25 
years for some owners, but inconsistencies in the system invite 
a thorough reform. 

An initial allowance at 20 per cent has been introduced for 
the hotel industry but, for greater precision, references in this 
article will be made to a ‘tourist structure’. A particular hotel 
or structure may or may not be ‘tourist’ and may become 
tourist or lose that status without a change in its physical con- 
figuration; hence we will discuss ‘user’ or ‘dedication of 
purpose’ as well as construction. 

Subject to extension for a terminal period, it is essential 
that the premises should be in use for the purposes of a trade. 
So long as this includes the provision of services specified 
below, it can be any trade, adventure or concern in the nature 
of trade. 

Readers versed in tax matters will be conversant with the 
old hotel industry case of Strong and Company of Romsey Lid 
v. Woodifield (5 TC 215) which concerned the deductions 
proper in arriving at the taxable profits of a trade. It was held 
that damages paid to a customer sleeping in an inn who was 
injured by the falling of a chimney were inadmissible as a 
charge against profits. However, the case does bring out the 
point that sleeping accommodation to be occupied by a guest is 
of the essence of tourist trade. 


Usual services 


Section 38 of the Finance Act 1978 makes only one mention 
of ‘guests’. This occurs in the context of the identification of 
the minimum badges of tourist trade. The place has to be 
‘open’ during at least four months (that means calendar 
months, because of the Interpretation Act 1978) in the season. 
“The season’ means April, May, June, July, August, September 
and October, so that the minimum open period would require 
one 31-day month as well as April, June and September, 
although it would be equally satisfactory to be open from April 
6th to August 5th inclusive. Nor need the open period be 
continuous. 

Still on the theme of the trade, we are told that during the time 
the place is open in the season, it is required that the services 


provided for guests normally include the provision of breakfast 
and an evening meal, the making of beds and the cleaning of 
rooms. Although establishments which provide less may be 
recognized as a trade for tax purposes, they cannot count for 
‘tourist structure’ purposes. 

As regards the sleeping accommodation offered (there is no 
occupancy rule) this must consist wholly or mainly of units 
described as ‘a private bedroom available for letting to the 
public generally and not normally in the same occupation for 
more than one month’. There must be at least ten such units 
during the time when the place is open in the season. Further- 
more, in the case of premises where the trade is carried on by 
an individual alone or in partnership, accommodation normally 
used as a dwelling by that person or by any member of his 
family or household during the time when the place is open in 
the season has to be treated as excluded from the tourist 
structure. 


Out of season 


It seems that some problems may arise where a place invites 
custom during the season but misses out on the required 
standards outside four basic months or where a significant part 
of the trade stems from non-standard accommodation. It is 
envisaged that the tourist structure will take the form of a 
building or buildings of a permanent nature and the impression 
gained from the legislation is that use in a non-standard 
manner is incompatible with qualifying status. 

On the physical side, however, it is laid down that there is to 
be treated as included in the tourist structure any building 
(whether or not on the same site as any other part of the 
structure), which is provided by the person carrying on the 
hotel, for the welfare of workers employed in the premises, and 
which is in use for that purpose. Again, where part of the 
whole of a would-be tourist structure is, and part thereof is not, 
a tourist structure, and the capital expenditure which has been 
incurred on the construction of the ‘not’ part is up to one-tenth 
of the total outlay, then the whole lot qualifies. This is the same 
rule as that in force for industrial buildings and does eliminate 
petty detail. 

The various tests outlined above have equal force where the 
tourist structure exists outside the United Kingdom, if the 
requisite trade is assessable in accordance with the rules 
applicable to Case I of Schedule D. That turn of phrase covers 
the case where a trade is managed and controlled abroad in 
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such a way that section 23 of the Finance Act 1974 applies and 
permits the operator to obtain the 25 per cent deduction, 
although relief for allowances is restricted to 75 per cent when 
taken up by way of loss relief. 


Relevant interests 


The nature of the tourist industry is such that it may be 
expected either that tourist trades begin to be carried on or 
that structures are modified or otherwise reorganised so as to 
conform to the specifications for a tourist structure. There is 
also the question of the qualifying lessee, being a lessee occupy- 
ing the would-be tourist structure on the construction of which 
the expenditure was incurred under a lease to which the 
‘relevant interest’ is reversionary. 

It is important to understand this point, because there can 
be a variety of interests in a structure, from freeholder down to 
sub-lessee. The simplest case is that where the current owner 
spends money, in which event his interest — whatever it may be 
— is the relevant interest in relation to that particular 
expenditure. Suppose he is a sub-lessor and buys the freehold 
reversion, after which he spends some more money. He will be 
paying rent to a head lessor and receiving rent in his 
reversionary capacity. Which is the relevant interest? The 
answer is that it is the higher interest, namely the reversionary 
one — in this example that of the freeholder. 

Supposing instead that the sub-lessee acquires the head lease 
or surrenders his sub-lease. The result will be that the superior 
interest into which the inferior merges inherits the history and 
capacity of ‘relevant interest’ in relation to previous 
expenditure. On the other hand the grant of an inferior interest 
will not normally change the relevant interest although section 
37 of the Finance Act 1978 has made this feasible by means of 
a joint election. It should be borne in mind that although a 
trading use of the tourist structure has to exist to validate that 
character, the benefit of tax allowances goes to the landlord 
who spends the money, if not also the trader. 


Chargeable period 


Mention of trade brings us back to the chargeable period 
(corporation tax) or its basis period (income tax). The trade 
may be carried on by a trader-spender or by a trader-lessee 
where the money is spent by a superior landlord (before or 
currently), 

Because a tourist structure is identified by reference to a 
minimum summer period, this has to be related to the standard 
tract of time for tax assessment purposes. The ‘open’ period 
will qualify the whole 12 months in which it falls, ending with 
the last day of that period unless use has altogether ceased by 
an earlier date. Where qualifying use commences, however, the 
12 months period begins at commencement. 

Consider first the Albatross Hotel, put into tourist use on 
April 1st, 1979, by a company which makes up its first 
accounts to June 30th. Although the requisite open period is 
not achieved until the end of July, the fact that there was an 
‘open period’ in the 12 months beginning at April ist, 1979, 
suffices to endow the hotel with tourist structure status in the 
accounting period ended June 30th, 1979. 

Consider also the Doiphin Hotel, extended from eight to ten 
letting bedrooms but where the additions do not come on offer 
until April 1st, 1979. The owner is an individual who has been 
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in business for many years, making up accounts to April 30th. 
Despite the fact that the 12 months ending at April 30 are the 
normal reference period for determining ‘open’ status, it is in 
that case permitted to substitute the 12 months commencing 
at April 1st, 1979. 

Consider also the proprietor of ‘Jonah’s Whale’ who put the 
extra bedrooms in service on July 1st but had to close through 
ill-health on October 1st and who made up accounts to Decem- 
ber 31st. He reopened on June ist and thus succeeded in 
achieving the four-month minimum during the reference period 
(of 12 months from July 1st) which began when he had 
extended the accommodation to reach the ten-unit minimum, 
thus validating claims for the basis period which ended at 
December 31st, 1979. 

It may be mentioned here that relief is only due for 
expenditure incurred after April 11th, 1978; if a prospective 
hotelier had work in hand before that date — hard luck! No 
relief is available for pre-trading expenditure or purchases 
reflecting outlays before April 12th, 1978, although otherwise 
the rules for industrial buildings hold good. 


Scale of allowances 


An initial allowance of 20 per cent is given, with a writing- 
down allowance of 4 per cent (less for less than 12 months). On 
any sale there is a balancing charge (or allowance) and the 
purchaser’s allowances are ascertained by dividing his qualify- 
ing outlay by the number of years remaining in the 25 years 
from first use. In the simplest case, therefore, an original owner 
would get full relief in 20 years but would remain at risk of a 
balancing charge until the expiry of 25 years from original use. 

The nature of tourist accommodation is such that it can be 
expected to move in and out of tourist status in the course of 
time. A general rule for industrial structures ignores temporary 
disuse — a rule which protects, for instance, a landlord having 
difficulty in re-letting a factory. 

The status of tourist structure is automatically forfeited 
when a two-year non-qualifying period has elapsed, leading to 
a balancing allowance or charge computed by reference to a 
notional sale at open market value. Taken in context with the 
temporary disuse rule, this means that the period of grace 
expires after two complete years from the end of the account- 
ing period or basis period within which the structure falls 
temporarily out of use. 


Example 


Consider the case of S. Quire who built “The Folly’ and had 
three successful seasons from April 1979 to March 1982, when 
he temporarily suspended business. His outlay of £100,000 
attracted allowances of £20,000 initial and £20,000 by way of 
five years’ writing-down allowances (including two years’ 
disuse). He then resumed business for a year until March 1985 
and obtained £4,000 writing-down allowance, after which he 
retired permanently. 

In 1987 the premises are valued at £140,000 leading to a 
balancing charge at the expiry of March 1987 related to the 
residue of expenditure £56,000. The charge cannot exceed the 
allowances obtained (£44,000) but there is further limitation 
which uses the ratio of periods attracting allowances to total 
periods, in this instance six to eight, which is applied to reduce 
the balancing charge to £33,000. 


Another year of outstanding growth 
for Albany Life. New annual premiums 


£28 million in 1978. 


Results for the year ended 31st December 1978 compared with 1977. 


1977 1978 % increase 
New Annualised Premiums £1,622,000 £2,771,000 71% 
New Single Premiums £6.2 million £9.3 million 53% 


These results show that the Company maintained its pattern of growth and further 
developed its position in the Life Assurance market during 1978. This has been achieved 
largely through the continued and growing support of insurance intermediaries who have 
recognised the quality of products, service, and investment management which the 
DON Company offers. We wish to thank all those who have contributed towards the achieve- 
ment of these results. 


¢ \ Albany Life Assurance 





A member of the.£2800 million American General Insurance Group. 
Investment Advisers~Warburg Investment Management Ltd., 
Property Advisers~ Knight Frank & Rutley. 


Albany Life Assurance, Station House, 3 Darkes Lane, Potters Bar, Herts ENG 1 AJ. Tel: Potters Bar 42311. 
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Guaranteed exam coaching 
from Metropolitan College. 


A.C.C.A,, LC.M.A. and LC.A. exams are never easy. With our proven 
home study courses you get all the help you need. 
Over 50,000 passes and 1,500 honours or leading places in accountancy 
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also LADIES PENDANTS CUM 3 i maston Court, Reading RG7 4PW, or call at the Metropolitan College Advisory 
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Call in and see us at our LONDON ADVISORY OFFICE 
Career Books, 4 Fore Street Avenue, London EC2Y 9DT 
Telephone: 01-628 2721 


Prospective students are invited to call for consultation 


during office hours (Monday—Friday, 9 a.m.—5 p.m.). 
After office hours, messages are recorded for the Advisory Officer. 
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FEBRUARY PUBLICATIONS 


Pennington’s Company Law 


Fourth Edition 1979. By Robert R. Pennington, LLD, 
Solicitor, Professor of Commercial Law at the University of 
Birmingham. Special Legal Adviser to the Commission of the 
European Communities. 


Company law is inevitably coming to resemble fiscal law in 
that it is never static, and changes are both radical and 
frequent. The timing of a new edition of a book on the 
subject is therefore dictated by the volume and importance 
of legislation and case law since the previous edition, and in 
that connection, the five years which have elapsed since the 
third edition of this book have truly been productive. 


This edition has been completely brought up to date in all 
respects. It takes full account of the implementation of EEC 
Draft directives to harmonise company law, four of which 
are now in force. Stock Exchange rules are now dispersed to 
the chapters describing the relevant law and there is a new 
section which discusses the Stock Exchange's Talisman 
system, due to start operating in 1979. 


Casebound £27-50 net (US $62-00) O 406 33678 4 


Limp £16 net (US $36-00) 0 406 33679 2 


Sumption: The Taxation 
of Overseas Income and 
Gains 


Third Edition 1979. By Anthony Sumption, Barrister, 
formerly a Solicitor 


The increasing tendency for businesses to extend their 
activities overseas makes this book of vital interest for all 
those who wish to maximise their profit from doing so. 


Since the second edition of this book was published in 1975 
there have been further legislative upheavals relating to 
foreign income. Two recent measures have completely 
altered the reliefs available under Schedules D and E on 
foreign earnings and have added greatly to the complexity of 
the law. The judgment in the Vestey case promises to have 
far-reaching repercussions for the tax world and the chapter 
on Transfer of Assets Abroad includes its effects. 
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Overseas orders are subject to a despatch charge. 
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by ALAN HARDCASTLE, FCA 
Peat, Marwick, Mitchell & Co 


Historical trends have brought us to the point where building 
societies handle about £37,000 million, while the individual 
societies handling those funds range from the largest — five of 
them being responsible for more than half of the total — to 
around 200 societies handling only a few per cent of the total, 
having no branches and direct descendants of the early, very 
loéalised societies. 

In addition to recent well-publicised problems, the Wilson 
Committee’s current review of financial institutions present 
another compelling reason for re-examining the audits of build- 
ing societies — both internal and external — in the context of the 
general subject of the controls under which they operate. Since 
the clearing banks and deposit-taking institutions are in the 
process of coming under closer supervision and scrutiny by the 
Bank of England and the Treasury, it may not be long before 
someone suggests that a similar system should be imposed on 
building societies. 

Recently, the Chief Registrar has written to all societies 
drawing attention — for the second time in less than two years 
— to the requirements of the Building Societies Act 1962, 
regarding the duty imposed on directors to ensure that effec- 
tive systems of control, inspection and supervision are 
maintained. He also made the point that it is the directors’ 
positive duty to do this, and that they must not rely on the 
absence of a critical report from the auditors as assurance that 
the systems meet the legal requirements. 


Interpreting the Act 


Shortly after that letter was sent, the President of the Institute 
of Chartered Accountants in England and Wales wrote to all 
firms of auditors, to reinforce the Registrar’s strictures and to 
remind auditors of their responsibilities under section 87, 
which includes a specific requirement to form an opinion on 
the society’s systems of control. He went on to remind auditors 
of the need to be sure that they have the knowledge and 
experience appropriate to the special circumstances of building 
societies. 

Some of the press comment on those two letters implied that 
the authorities are now imposing a stricter interpretation of the 
Act than previously, but that is just not correct. Many people 
are simply not aware of the legal requirements, which in this 


Part of a paper delivered to a recent conference of the South Eastern Building 


Societies’ Association, and reproduced by kind permission of the Building 
Socteties Gazette. 


Internal Control of 
Building Societies 
Directors’ and Auditors’ Duties 





respect are more stringent for building societies than for 
limited companies. 

It is on section 76 of the 1962 Act that so much recent 
emphasis has been placed. Under that section the directors of a 
society are responsible for the keeping of proper books of 
account, with respect to all transactions and all assets and 
liabilities; the establishment and maintenance of a system of 
control and inspection of the books of account and a system of 
supervision of cash holdings, and receipts and remittances; 
and, similarly, a system to ensure the safe custody of all docu- 
ments of title of the society’s assets and of property mortgaged 
to the society; and a system to ensure that all documents of 
title and deeds are released only with the consent of the 
directors or of a person specifically authorised by the board to 
give such consent. 


Competent deputies 


Directors who delegate these duties to officers of a society 
(as most do) must be able to show that anyone to whom they 
are delegated is reliable and competent and in a position to 
undertake them. 

There is a further significant provision, tucked away in 
section 122, which is quite unlike anything in the Companies 
Acts and which serves to underline the importance of systems 
of internal control in building societies. This section says, in 
effect, that only where systems are adequate to guard against 
falsification of records, can registers, records or books of 
account be kept in anything other than bound books. This may 
sound archaic, but I know of a fraud perpetrated on a building 
society that would have ‘been impossible if the records had 
been kept in bound books. 

The duties imposed on auditors cover the usual requirement 
to report that the accounts show a true and fair view and 
comply with the requirements of the Act, but section 87 also 
requires the auditor to form an opinion that he is satisfied that 
proper books of account and proper records of advances have 
been kept; a satisfactory system of control over the society’s 
transactions has been maintained, in particular the systems of 
control and inspection and safe custody; and the accounts 
agree with the books and records. 

Thus it is perfectly clear that in order to discharge his duties 
the auditor must ascertain just what the systems of control and 
inspection are. He must be of the opinion that they are 
satisfactory systems and that they are working. 
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Control and inspection 


These statutory requirements — and the reminders from the 
Registrar and the President of the Institute — only serve to 
emphasise the essential difference between building societies 
and, say, limited companies which trade, and that is the prime 
importance to a building society of internal control. In a 
deposit-taking concern the only thing that is dealt in is cash, so 
the internal systems must be more rigorous than in any trading 
business, because at every stage the opportunities and attrac- 
tions for fraud and misappropriation are so much greater. 

The tools available to senior management and to the auditor 
in a trading concern in testing the validity of its accounts are 
usually numerous. For example, raw materials are ordered, 
delivered and paid for; they are processed and turned into 
finished products; they are sold and dispatched and money is 
received. At all these stages controls can be maintained by 
reference to various criteria independent of the person handling 
the raw materials or the finished goods or the cash, and in 
addition such things as profit percentages and various ratios 
can provide valuable cross-checks on what is shown in the 
accounts. 

But with building societies, such checks are not possible and 
control must be concentrated on the receipt and payment of 
cash and the handling of documents of title and deeds. 


External audit 


The auditors’ approach will start from a critical examination of 
the system, as it is recorded by the society, first to identify each 
potential danger spot in each area (for example, investors’ 
accounts, mortgage advances, documenis of title and deeds, 
assets, and so on) and then to look at the key points to ensure 
that they are properly controlled. 

If there are obvious weaknesses, they must be drawn to the 
attention of management immediately and such a report must 
be made to a level of management that is above those who are 
responsible for the maintenance of the records. Normally, 
though, the auditor’s report will be made after he has tested the 
systems, so that actual examples of weaknesses or non- 
compliance can be given, together with any recommendations 
for improvement. 

The auditors’ tests will include those that are necessary to 
establish that all important controls are operating effectively, 
and should include the physical observation of certain proce- 
dures — for example, mail opening, the control of deeds and 
other documents, and the cashier’s functions — as well as the 
usual examination of documents for their completeness, 
accuracy and proper authorisation. 

The auditor will extend his tests to include those which 
draw on outside evidence of matters in the society’s records, 
for example, direct confirmations from depositors and 
mortgagors of their balances and examination of deeds, bank 
certificates and investments. 

Bearing in mind the particular nature of a building society’s 
business, the auditor will also need to apply additional audit 
procedures which might include advertising in local news- 
papers for depositors to send in their deposit books direct to 
the auditors; the follow-up of debtor and creditor circularisa- 
tion requests which will need to be followed through with 
above-average intensity, looking particularly at nil balances 
and all differences, bearing in mind the possibility of teeming 
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and lading; and surprise visits for cash counts, bank reconcilia- 
tions and checks on documents. 


Distinctive features 


The external auditor will constantly bear in mind other 
special aspects of auditing a building society that distinguish it 
from a trading concern in deciding upon the nature and the 
extent of his audit checks. The principal distinguishing 
features are: 


1. The essentially cash-orientated business that it is; 


2. The special requirements in the law relating to mortgage 
advances (sections 21 and 22). The system of control must 
take into account the provisions of those sections of the Act 
and the scheme of delegation of authority by the board will 
need to be carefully considered; 


3. The requirements of the law for the safe custody of deeds. 
Until 1960 the auditors of building societies were required 
by law to examine all deeds relating to each property on 
mortgage to the society at the balance sheet date. This 
obligation is now superseded by the more onerous require- 
ment to form an opinion on the system of control throughout 
the year; 


4. The special requirements in the law relating to investments 
(sections 58—61 and SI 1977 No 2052); 


5. The number and spread of branches and the degree of 
autonomy that they sometimes have. 


Computer systems 


A large number of building societies make use of computer 
bureaux and a number of others have their own computers. It 
is therefore important that the auditor should be familiar with 
current techniques for auditing computerised systems. 

In the same way as with any other system, the auditor 
should first evaluate the systems, particularly the controls 
exercised by staff outside the EDP function. This review will 
normally reveal that certain transactions are not, or cannot be, 
controlled by staff who are independent of the EDP function 
(for example, certain cash transactions, interest calculations 
and the relevant warrants, certain journal entries) and he will 
need to tailor his audit approach to pay particular attention to 
these areas. 

Where a society uses a computer bureau, it will be wrong for 
the auditor to form the view that because certain accounting 
functions are performed by a third party they are necessarily 
well controlled, and he should approach the matter as if the 
bureau’s computer was operated by the society itself. However, 
it is clearly not practicable for every society’s auditors to 
examine the detailed records of every bureau handling this 
work, and there is a growing practice for an independent 
accountant to provide the users of a bureau’s facilities with 
confirmation that proper systems of control are operated 
within the bureau. Even in these cases the building society’s 
auditor must clearly ask such questions (and receive 
satisfactory answers) as he thinks fit to satisfy himself. 

Other considerations that arise in auditing computerised 
systems for building societies are little different from those for 
other concerns. 
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Freemasons 
Free of VAT 


The appellant Masonic Association 
appealed against an assessment based on 
the belief of the Commissioners of 
Customs and Excise that it had not 
declared all its taxable supplies in respect 
of expenses reclaimed from lodges, dona- 
tions from lodges and donations from 
local freemasons. 

The association owned purpose-built 
premises which it alowed all the 
Swindon lodges to use. Each June the 
lodges were told the amount that they 
were expected to contribute for the next 
year to cover the expenses of using the 
premises. No payment was made for a 
particular night’s occupancy. On the 
days allocated to each lodge, it was 
entitled to exclusive use of the temple, 
the rehearsal room and the dining room, 
although the bar remained open to all 
masons. Each lodge had to arrange with 
outside caterers to provide meals, and 
paid for these direct. 

The appellant claimed that these 
recoveries from lodges were exempt 
supplies of licences to occupy land under 
item 1 of group 1 of Schedule 5 to the 
Finance Act 1972. For its annual 
payment to the appellant, each lodge 
received exclusive use of the premises 
with the exception of the bar. 

The Commissioners submitted that 
Schedule 5 did not apply, and that what 
the appellant provided was a clubhouse 
and facilities for the benefit of members 
of the lodges. There was no exclusivity, 
as the appellant decided when a 
particular lodge could use the premises. 

The Tribunal supported the conten- 
tion of the appellant. In substance and 
reality the appellant granted each lodge a 
licence to occupy the premises. The test 
to apply to determine whether there was 
a clubhouse situation was whether the 
appellant provided overnight accom- 
modation and catering. It did not, and 
the sums paid in respect of use of the 
premises were therefore exempt from 
tax. 

The accounts of the appellant showed 
donations from lodges and donations 
from members separately. The Com- 


missioners agreed that members’ dona- 
tions fell outside the scope of VAT and 
did not include these in the assessment. 
However, the appellant claimed that 
‘donations from lodges’ also comprised 
donations from individual masons given 
to the lodge collector and presented to 
the appellant in a composite cheque. The 
Tribunal accepted this explanation, 
ruling that such donations were not 
supplies of goods and services and did 
not attract VAT. 

There were also receipts from the 


activities of an entertainments com- 
mittee, comprising up to three members 
of each lodge, whose main purpose was 
to raise money for the appellant. The 
appellant association had no control over 
the committee, and no idea of how much 
the committee had raised until it 
received the proceeds. The Com- 
missioners contended that this com- 
mittee was an arm of the appellant, all of 
its activities being arranged for the 
appellant and all the proceeds paid to it. 

The Tribunal did not agree. The com- 
mittee raised money and paid it to the 
appellant voluntarily and, until the 
appellant received the money it did not 
know how much, if any, to expect. There 
was no legal obligation on the committee 
to pay the appellant and, as the money 
did not relate to any supply, it did not 
attract VAT. 

The Swindon Masonic Association v. 
Customs and Excise (LON/77/313, April 
4th). 


Exempt Supplies 


The appellant, a traders’ members’ club, 
was formed by a trading company to 
avoid the effects of the Shops Act 1950 
by enabling members to buy from 
traders on Sundays and to negotiate con- 
cessions for members. 

The Commissioners of Customs and 
Excise raised an assessment on the 
appellant in respect of repayment of 
input tax. They claimed that the 
appellant was not entitled to deduct this 
sum as no account had been taken of the 
proportion of its exempt supplies to the 
proportion of its total supplies. 

The London VAT Tribunal 
approached the matter by dividing the 
period in question into three and 
examining the percentages of exempt 
supplies made by the appellant in each. 
Due to the lack of evidence it was 
difficult to discover exactly what had 
happened. ` 

From July ist, 1973, until September 
9th, 1975, the company leased suitable 
sites for the appellant’s trade meetings 
and collected the rents from selected 
traders who were members of the 
appellant club. The company paid the 
appellant either one-third or one-half of 
these gross rents during the period. 

The Tribunal found that the land had 
remained vested in the company at all 
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times during this period, and had not 
been let or licensed to the appellant. It 
was not clear why the company had paid 
the appellant a percentage of the rents, 
but this in any event did not constitute 
these sums paid ‘rents’ in the hands of 
the appellant, nor connect them with the 
supply by the appellant of any interest in 
land. As a result, the appellant made no 
exempt supplies of land during this first 
period. 

On September 9th, 1975, the company 
and the appellant club entered into a 
formal agreement under which the 
company agreed to let the trading sites 
to the club in return for rent; the 
appellant then let the sites to the 
member traders in return for net rentals. 
The appellant claimed that the agree- 
ment did not reflect what had been 
intended or what had actually happened 
as the company had continued to collect 
the rents. There was no evidence of this, 
however, and the Tribunal decided that 
the appellant had made exempt supplies 
of interests in land during this period 
while the agreement was in force in 
return for the net rentals. 

The third period related to the time 
when an agreement dated November Ist, 
1975, was in force. This vested the leases 
once again in the company and bound 
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the appellant to pay the company £20 
each time it used a site for a club 
meeting. The Commissioners accepted 
that, under its terms, the appellant had 
made no exempt supplies. However, 
there was some confusion as to when the 
agreement had come into force — a 
matter which was relevant as determin- 
ing the length of the second period in 
question when exempt supplies had been 
made. 

Although the appellant claimed that 
the agreement had been adopted by a 
meeting of the committee on January 
22nd, 1976, there was no evidence of 
this. On the balance of probabilities it 
appeared that the agreement had not 
been adopted until a meeting on 
February 13th, 1976. The period of the 
appellant’s exempt supplies was thus 
established at just over five months. 

Wendy Fair Market Club v. Customs 
and Excise (LON/77/400, September 
14th, 1977). 


Exportation or 
Re-importation? 


The appellant contracted to buy a cabin 
cruiser in England in March 1973 when 
no purchase tax was chargeable on such 
craft and before VAT had been 
introduced. The boat was built in 
Norway and delivered to the South of 
France, where the appellant used it. 
Finally, in February 1978, he brought it 
to England where the Commissioners of 
Customs and Excise claimed VAT at the 
higher rate on its import. 

The appellant contended that, as it 
was a British boat, it belonged in 
London and should be treated as always 
having been a London-based boat for all 
purposes. Had the boat travelled from 
Norway to France via the UK in 1973, 
no VAT would have been payable; and it 
was unfair that the mere omission to do 
this should result in tax becoming 
payable at a later date. It was very 


Revenue Paper 
Hilary Sittings 1979 


The following cases are down for hearing 
during the Hilary Sittings 1979. 


HOUSE OF LORDS 


Floor v. Davis 

Watkins v. Kidson 

CIR v. Plummer 

Tucker v. Granada Motorway Services 
Baird and others v. Lard Advocate 


COURT OF APPEAL 


T & E Homes Ltd v. Robinson 
Chinn v. Hochstrasser 

Chinn v. Collins 

Anysz v. CIR 

Manolescue v. CIR 

Williams v. CIR (2 cases) 

Wilson v. CIR 

Bowron v. CIR 

Benson v. The Yard Arm Club Ltd 
CIR v. A. D. Williams 

CIR v. M. C. Williams 

CIR v. Wilson 

CIR v. Bowron 

Simmons as Liquidator v. CIR (3 cases) 
W. T. Romsay v. CIR 

Booth v. Ellard 

Berry v. Warnett 

Clark v. CIR 
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Marren v. Ingles 

Marren v. Linnell 

Gordon v. Winton 

CIR v. Garvin 

CIR v. Rose 

Re Pilkington’s Settlement 
Pearson and others v. CIR 

Youannou v. Hall 


Trusts, 


HIGH COURT (CHANCERY DIVISION) 
CASES STATED 


Saywell and others (t/a Eaton Tractor 
Co) v. Pope 

Emery v. CIR 

Roome and another v. Edwards 

Guest v. Seak Ltd 

Torns v. Sombreat Ltd 

Rolfe v. Nagel 

Plowman v. Atkinson 

Jenkins v. Horn 

Alloway v. Phillips 

Bolton v. Halpern & Woolf 


ORIGINATING MOTIONS 


Moschi v. General Commissioners for 
Kensington and CIR (7 cases) 

Evans v. General Commissioners for 
Arundel and CIR 

Von Ernst & Cie SA and others v. CIR 
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wrong that at this late stage he should 
have to pay what amounted to a 
retrospective tax. 

The Commissioners argued that the 
appellant had imported the cabin cruiser 
and, by section 1 (1) of the Finance Act 
1972, VAT was chargeable on such 
importation. The boat was never 
supplied in the UK; it was ordered and 
paid for in England, and for exchange 
control purposes may not have been 
regarded as a possession outside the 
Scheduled ‘Territories, but it was 
supplied outside the UK. 

The supply was not zero-rated under 
section 12 of the Act, as the boat was 
under 15 tonnes and used for pleasure. 
Nor was re-importation relief available, 
as there cannot be a re-importation if 
there has never been an export; this craft 
had been supplied in the South of 
France. 

The Tribunal sympathised with the 
appellant but reluctantly concluded that, 
whatever might be the position in 
marine law and in respect of exchange 
control, VAT was clearly payable. 
Although the boat was British, it had 
been imported into the UK in February 
1978; and, as it had not been exported 
previously from England, it could not be 
said to have been re-imported. 

Harris wv. Customs and Excise 
(LON/78/354, November 22nd, 1978). 


DOUBLE TAXATION 


The following double taxation arrange- 
ments have been published as schedules 
to draft Orders in Council: 


An agreement between the UK and 
Jordan for the avoidance of double 
taxation in respect of shipping and air 
transport profits which was concluded 
by an exchange of notes in Amman on 
March 6th, 1978; 


A protocol with Luxembourg, which was 
signed in London on July 18th, 1978, 
amending the 1967 Double Taxation 
Convention between the UK and 
Luxembourg; 


An agreement between the UK and 
Venezuela for the avoidance of double 
taxation in respect of shipping and air 
transport profits which was signed in 
Caracas on March 8th, 1978. 

Copies are obtainable from HM 
Stationery Office. The draft Orders have 
been laid before the House of Commons 
for approval. 


———— mM 
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TAX — BANKING £7,000 neg. 


EC2. Our clients, an established world-wide banking group, seek tax specialist — 
either young C.A. or A.T.LI. in mid 20’s — or unqualified senior late 30's to 
supervise small tax department preparing tax computations. Opportunity to 
participate n tax planning. Usual bank benefits, including cheap mortgage. 


No. 2 TAX ACCOUNTANT £8,000 


City. World-wide food conglomerate seek corporate tax specialist not 
necessarily qualified (a) to supervise small team dealing with U.K. compliance 
work (b) to personally handle difficult cases (c) to assist manager in projects & 
planning. 


COMPANY TAX — CAREER ADVICE 


We shall be holding career discussions up to 6 p.m. from Monday to Thursday. 
No obligation to attend interviews. 

PERSONAL/TRY COMPANY. Several openings for personal tax staff 
(preferably A.T.I.!. students) to acquire mixed portfolio £5,500—-£7,000 
OIL. West End. International gp. C.A., A.T.I.I. or unqual (at least 1 yrs pure U.K. 
corporate tax experience). Prospects not necessarily confined to taxation. Some 
involvement in Petroleum Revenue tax and overseas taxation. £8.500 
TRAINING OFFICER. Major international firm EC4 £10,000 
ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £9,000 
GROUP LEADER. New corporate tax dept. Medium firm Holborn £8,500 
P.A. PARTNER. Constructive C.A. medium firm Holborn £7,250 
SENIORS. C.A.s A.T.1.I. unqual. St Pauls, Liverpool Street, Blackfriars, Strand, 
Baker Street, Chancery Lane, Moorgate, Fenchurch St £6,500-£8,800 


P.E.2 FINALISTS. Training with international/medium firms to £6,300 
TAX & FINANCIAL PLANNING. International firm. Small dept £6,500 
WATERLOO BRIDGE. Personal tax snr small firm £6,000+ 
NEW TAX DEPT. Entrepreneur to start new dept. W1 c. £6,000 


U.S. TAX TRAINEES. St Paul's, Moorgate, Strand, Fleet Street. Training and 
seminar in U.S. tax (1 by American C.P.A.) £4,000-£6,500 
LLOYDS’ UNDERWRITING ECz2. Experienced personal tax senior c. £7,500 
PERSONAL TAX SENIOR. Specialist firm, Moorgate £6,000-£8,000 
MANAGER. Medium firm Liverpool Street. Mixed with Personal bias £9,000 


FOREIGN NATIONALS. Several openings. Major City firms £6,750 
PICCADILLY. Small London office — national firm £6,500 
MOORGATE. Personal tax senior. Merchant bank connections £6,500 
ASST MGR. International firm — City. Managerial prospects £7,500 
TAX CONSULTANCY £7,500-—£25 ,000 


PERSONAL. National firm — Holborn. To review legislation and advise on 
technical problems reducing individual capital and income taxes c. £8,000 


COMMERCE. Reputable expanding U.K. consultancy W1 £12,000—-£25,000- 


INTERNATIONAL TAX TRAINEE. Major British firm 
U.K. CORPORATE. Major City firm. Smal! department 


As a former tax partner, Mr Pembroke is asked to fill numerous openings, e.g.: 

NATIONAL FIRM. W1. All-round tax specialist to join at senior level £neg. 
CHANCERY LANE. Medium firm — mixed dept. No. 2 tax partner to £10,000 
STRAND. Expanding medium firm — corporate tax £8,500 
BISHOPSGATE. Small, but expanding firm. Mixed dept 
INTERNATIONAL FIRMS. Corporate, personal or international c. £1 5, ‘000 


Pembroke 


76 CHEAPSIDE LONDON EC2V 6GEE 
TELEPHONE + 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


c. £7,500 
£8,000—£ 16,000 











AUDIT MANAGER £9,500 neg. 


London. Opening for C.A. between 27 and 32 to join well-known national firm. 
Excellent prospects. Several openings at manager and assistant manager level, 
qualification not essential £7,500—£9,500. 


SPECIAL SERVICES 


TRUST PARTNER. P.A. Partner as prospective partner — medium firm W1 for 


trusts, personal tax, estates, non-corporate work. £9,000 
TRUST — COMMERCE. Co. secy. unqual for family company. £7,500. 
TRUST — CHICHESTER. Asst. mgr. for large specialist solicitors. £7,000 


INVESTIGATIONS. Takeovers, rights issues, flotations, etc. £ neg. 
COMPUTER AUDIT MGR. New dept. national firm. City. Initially to deal with 
London computer audits, later with provincial offices. c. £10,000 


PARTNERS — SOUTH EAST to £10,000 


LONDON. Numerous openings medium/small firms £7,500-£9,500. EAST 
GRINSTEAD. Partnership in 2 yrs with firm which has dramatically expanded 
its professional clientele as a result of personal recommendation to £8,000. 
EASTBOURNE. 3 openings. BRIGHTON. (Partnership 12 months). 
Established firm £8,000. HARROW. General practice/management services 
to £10,000. BERKSHIRE. 3 openings c. £8,000. ST. ALBANS, BARNET, 
CROYDON £7,500. PORTSMOUTH to £10,000. ASHFORD c. £7,000. 
OXFORD £7,000. 


CORPORATE TAX — PROVINCES 


BIRMINGHAM. All-round tax manager. C.A. for medium firm 
LEEDS. Major firm — Tax manager C.A. or ex Inspector 
MANCHESTER. C.A. 50% compliance work, 50% consultancy 


£6,300-£7,500 
P.E. 2 FINALISTS. Manchester, Birmingham, Leeds, Newcastle, etc. 


HOME COUNTIES — THIS WEEK’S TAX 


AYLESBURY Pers tax manager, local firm, some corporate 


£8,000 neg. 
£8,000+car. 


BEXHILL Personal Tax Senior/Manager relocated office £6,000 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 

Tax Manager — mainly personal. Sussex firm £6,000 
BROMLEY/LEWISHAM Pers tax semis-snrs. relocated firms £5,000 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CANTERBURY New Dept. 2 assts. £neg. Tax Manager £6,000 
CROYDON Personal Tax Snrs £5,700. Corporate Tax — London firm £6,000 
ESHER/LEATHERHEAD All round tax snrs. London firms to £6,500 
GUILDFORD Personal tax senior. Surrey firm £5,500 
HARROW i/c Small personal tax dept. London firm c. £5,500 
HORLEY/HORSHAM Tax snrs. personal or corporate c. £5,500 


LUTON/ST. ALBANS Pers. tax semis 3 snrs. £5,750. Tax Manager £7,000 
NORTHANTS. 3 openings. Tax mgrs/personal or mixed c. £7,000+car 


OXFORD Personal/corporate manager, local firm £7,500 
READING/MAIDENHEAD Prospective tax partners £6,500-£9,000 

Personal tax seniors — London and local firms c. £5,000 
RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 
WINDSOR Tax technical dept — multi-branch firm c. £6,500 
WATFORD Pers tax semis/snrs to £5,000. Pers tax mgr £7,000 
WEST DRAYTON/HAYES Tax seniors London firms £5,000+ 
WIMBLEDON Personal tax snr — mixed portfolio £6,500 
WEYBRIDGE Personal tax snr — Solicitors £5,000 min. 
WINCHESTER/SOUTHAMPTON Pers tax semis c. £4,000 


TEMPING IS TEMPTING 


Please ring A. M. Pembroke, C.C., Mark Pembroke, F.C.A., or write 
_ (quoting Home Tel. No. age and date of ; any relevant qualifications). 


‘Pembroke 














UDITAX 






CCOUNTANCY 
LEROI AENT 


AUDIT 


P.A. TO PARTNER WEST END c. £10,000 
Genuine Career opportunity for a ‘High Flyer’ to Assist a Senior Partner in 
this Medium/Large excellent Firm of CA's. 

AUDIT MANAGER CENTRAL LONDON to £9,000 
A Medium Quality Firm are seeking a Manager to handle the Larger Audits 
of the Practice. Ideally they require someone three years P.Q. 

AUDIT MANAGER CENTRAL LONDON to 8,500 
Medium/Large Firm are seeking a competent Manager. This is an excellent 
Firm and the right person can rise quickly in the promotion stakes. 

AUDIT MANAGER CITY to £8,000 
Small City Firm that is in a growth situation are seeking a Manager who can 
grow with the Firm. Excellent opportunity for progress for the right person. 
AUDITSENIOR CENTRAL LONDON to £8,000 
Small/Medium Firm of CA's are seeking a sound Senior. The salary level 
they are offering is high and indicates the degree of responsibility that is 
envisaged. First class Firm and first class Partners. 

AUDIT SUPERVISOR CENTRALLONDON c. £7,250 
Small Firm are seeking a Supervisor who can handle Audits up to and 
including Public Co's. First class Partners and a sound Practice. 
AUDITSUPERVISOR CENTRAL LONDON to 7,000 
Medium/Large Firm are seeking a Supervisor to handle large Private Co. 
work, The Offices and the Partners are first class. 


TRUST 


TRUSTSENIOR CITY £6,500+ 
International Firm are seeking a Trust Senior. Good all round experience 
required — congenial offices with excellent prospects for career progression. 
TRUST JUNIOR CITY £4,250+ 
Several vacancies with Training facilities and interesting work. 


TEL. 01-283 9863 


TAX 


CO. TAX PARTNER DESIGNATE CITY £9,000+ 
Genuine Career opportunity for someone who is seeking a Designate Post 
with a first class Firm with an excellent reputation. 

TAX MANAGER CENTRAL LONDON c. £8,500 
A Medium/Large Firm are seeking a Manager who is capable of handling 
both sides of the Tax field. The applicant must have a suitable Qualification. 
CO. TAX SUPERVISOR CITY - £8,000+ 
International Firm are seeking a Supervisor. This Firm has grown rapidly 
and is now seeking to consolidate on the growth they have achieved. 

TAX MANAGER CENTRAL LONDON c. £7,500 
A Medium/Large Firm are seeking a Manager to work on both sides of the 
Tax field. The Firm has a first class reputation and the work will be involved 
and of high calibre. 

CO.TAX SENIOR CITY to £7,500 
international Firm are seeking a Co. Tax Senior to handle a high Quality 
Partfolio. This Firm has recently moved into new Offices and they are 
excellent. 

CO.TAX SENIOR CITY c. £7,000 
International Firm are seeking a sound Co. Tax Senior. This is a friendly Firm 
and there is plenty of scope for advancement for the right person. 

CO.TAX SENIOR CITY c. £7,000 
Medium/Large Firm which is highly Tax Orientated are seeking a Senior on 
the Co. side. The Tax Partner is first class and the work load would be most 
satisfying for anyone who is wishing to handle “Up Market” Tax work, 
PERSONAL TAX SENIOR CITY c. £6,000 
A “Named” Firm of CA's are seeking a Personal Tax Senior. This is a very 
pleasant Firm and the Tax Department is well run and highly efficient. 


BOOK-KEEPERS/ACCOUNTANTS 


Many of our Clients have Vacancies both within the Profession and Com- 
mercial Companies. Several of the Co's have many fringe benefits. 


WE PROMISE — WE WILL NOT WASTE YOUR TIME 
Call Don Maggs or David Carline 


of the most attractive overseas locations. 
But we want to know more. 


3 Liverpool Street, London EC2M 7NH 


WE'RE VISITING 
SOUTH AFRICA 


. Douglas Llambias A.C.A., A T.LI. and two of his senior colleagues will be in South Africa 
until Mid March. They want to establish as far as possible the real position as it affects U.K. 
accountants who intend undertaking a 2 year tour or settling permanently there. 

In terms of living standards, climate, scenery and technical experience South Africa is one 


If you have any specific questions you would like answered contact Richard Norman F.C.A. 
and he will try to get answers while he is out there. 
Alternatively, complete the coupon to arrange to meet him on his return. 


Douglas Llambias Associates Ltd. 


Accountancy & Management Recruitment Consultants, 
410, Strand, London WC2R ONS. Tel: 01-836 9501 

121, St. Vincent Street, Glasgow G2 SHW. Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel: 031-225 7744 


Tel. 01-283 9863 (24 Hours) 














I would like to arrange a meeting to discuss, without obligation, the conditions in South Africa. 
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MANAGE AUDITS 


More opportunities than ever before to join small- and 
medium-sized practices at managerial level. Candidates are 
offered control of substantial portfolios of private and public 
company audits and company tax. They would control, plan 
and supervise audit staff and work closely with partners on 
the whole range of their clientele. A manager today is often 
a partner tomorrow! 


to £9,500 


“THE TOP 50 FIRMS’ 
PEII FINALISTS 


We sincerely believe we can offer the fastest and most 
effective introduction to ALL firms within the ‘Top 50' 
backed by our advice on the best firm for you. Ask anyone 
who has used our Service or knows our reputation. 
BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


AUDITORS EARN MORE... 


With medium-sized and small firms with deadlines to meet 
in the new year. Recently qualified C.A.s earn in excess of 
£7,000 and most employers offer outstanding prospects to 
manager level. Locations in the City, Holborn, West End and 
North London. 


AUDIT IN HOLBORN £6,000-£7,500 


A very well-established medium-sized Holborn practice is 
looking for several auditors of varying seniority and 
experience. All applicants can look forward to early 
responsibility at supervisory and managerial level. 
A2pointees will enjoy a range of fringe benefits. 


PEI RESULTS 


Accountancy Personnel congratulates all those who passed 
PEI in December and wishes them a very prosperous 1979. 
For those who wish to transfer articles, now is the time to 
act. Contact us now for information about opportunities 
available. 


01-628 8525 


63 Moorgate, 
London EC2 


: GREATER LOND®N 


TAX PORTFOLIO to £9,000 


Employers continue to recruit at manager level. In fact, more 
Opportunities than ever with firms in the W1, WC2, EC2 and 
EC4 areas. Whether you specialise in persona! or corporate 
tax or financial planning, we can arrange interviews with 
firms who speak your language. 


“THE TOP 50 FIRMS’ 
PEI FINALISTS 


Endless opportunities for anyone wishing to specialise in tax 
with a Top 50’ firm. Whether you want to specialise in 
corporate or personal tax or gain experience of both we have 
employers willing and able to cope with any requirement. 
BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


HIGHLY PAID TAX SENIORS 


We are continually approached by employers offering attrac- 
tive salaries and career prospects to qualified and 
unqualified seniors with practical experience of tax. A 
revenue background, expertise gained in commerce or the 
profession, provides the right kind of background which we 
can exploit to your best advantage. 


TAX (CORPORATE) CITY 


International firm offers high quality tax work at all levels. 
Previous experience of ‘giants’ is not necessary. Salaries 
generous, small units, great job satisfaction and boundless 
prospects. 


TAX- A SELECTION 


Manager, corporate tax, EC2 £9,000 
N.N.Q., Personal/corporate, EC2 £5,500 
Assistant, personal tax £4,250 
Specialist, mid 30's, Essex £12,000 
Newly qual., national firm, WC2 £6,000 
P.A. to tax partner, W1 £7,500 
Junior, personal tax, WC2 £3,200 


01—580 8035 


14 Gt Castle St, 
London W1 


_ Accountancy Personnel | 





Recruitment Specialists to the Profession 
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243 Regent Street, London W1. 
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TAX 
MANAGER, WC2 c. £9,000 
Very large firm. Personal tax only. 
MANAGER, WI to £8,000 


Rapidly expanding firm of medium size. 


CO. TAX MANAGER, EC2 to £10,000 
Wide knowledge of taxation required. 
Excellent opportunity. 


SENIOR, W1 £6,000+ 
To assist Tax Partner on interesting 
personal tax cases. 


RECENTLY QUALIFIED, EC2 e. £6,500 


Opportunity to specialise on personal tax 
and trusts with International practice. 


MANAGER, Wi £7,500+ 
Opportunity to handle all aspects of taxa- 
tion with medium-sized firm. 


SENIOR, WI c. £7,000 
Young A.T.1.1. or student sought by small 
friendly firm. 


SENIOR/SEMI-SENIOR, WC2 
£5,500—£6,500 

Lady/gentlema:n with Schedule ‘D’ 

experience is sought by medium-sized firm. 


ASSISTANT, ECI £4,500+ 
Large firm seeks ex-Revenue tax assistant. 
Excellent training. 


ASSISTANT, EC2 c. £5,500 
Substantial-sized firm in close proximity of 
Liverpool Street. 


JUNIOR, Wi c. £3,250 
Very rapid progress can be made with this 
firm in the Oxford Circus area. 


ASSISTANT, EC2 £5,000+ 
Small/Medium firm offers interesting post 
to ex-T.0.(H.G.). 


SEMI-SENIOR, SW! c. £5,500 
Personal Tax experience gained with a 
professional firm is required. 


MANAGER, SW! £7,000+ 
Small firm seeks someone with good 
knowledge of personal tax and trusts. 


LLOYDS UNDERWRITING = £5,000+ 
Several of our clients seek staff with 
experience of this aspect of taxation. 


TAX JUNIORS £2,500-£4,000 
A tremendous amount of our clients are 
seeking young persons with a little tax 
knowledge (even if only a few month’s) to 
join their tax departments. Very good 
training schemes are available. 


Aan [Op 
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Care 
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Taxation & Audit Appointment Consultants 





AUDIT 


MANAGER, WC1 c. £8,500 
Medium/large firm requires a mature 
person with very wide ranging experience. 

SENIOR, SEI £5,500+ 
International practice seeks 
lady/gentleman for their Small businesses 


dept. 
SENIOR/MANAGER, W1 
£7,000—£8,000 
Previous experience with medium-sized 
firm is preferable. 
SEMI-SENIOR, WCI £4,500+ 
Very suitable post for finalist 
A.C.A./A.C.C.A, with medium-sized firm. 
INCOMPLETE RECORDS 
Many of our clients have vacancies in their 
small audits and incomplete records 
departments ranging from Managers to 
Junior staff. 
ASSISTANT MANAGER, EC2 to £9,000 
A qualified person with good all-round 
auditing experience is sought. 
SENIORS, WI £5,000-—£7,000 
Recently qualified/finalists are sought by 
this West End practice. Very good 
knowledge can be gained with this firm. 
UNQUALIFIED SENIOR, W1 c. £6,000 
To deal mainly with small audits. Medium- 
sized firm. 
SENIOR, EC4 £7,000+ 
Qualified A.C.A. is required by an old- 
established medium-sized firm. 
INSOLVENCY SPECIALISTS 
£5,000-£10,000 
Very many posts available in this field. 


TRUST STAFF 


ASSISTANT, WI c. £5,000 
Large firm in Baker Street area. 

SENIOR, EC4 c. £6,500 
Good experience in trust accounting essen- 
tial. 

P.A. TO PARTNER, WI c. £7,000 
Medium-sized firm. Must have good 
knowledge of trusts, partnerships and tax. 
BOOK-KEEPER, WI c. £5,000 
Very good opportunity with large firm. 
JUNIOR, WC1 c. £4,000 
Medium-sized practice. Very geod train- 
ing. 

Chichester —  Supervisor/Manager, 
excellent prospects — £6,000 


Telephone: 01 437 6063 


PROVINCIAL 
TAXATION STAFF 


Aylesbury — Personal Tax 
Assistant/ Seni — c. £4,500 
Birmingham — Qual. Corp. Tax Senior’— 
£6,000 

Bristol — N.Q. A.C.A. who wishes to 
develop a career as a Specialist in taxation 
~£NEG 

Canterbury — Tax Manager to set up 
Dept. — to £6,500 

Canterbury — Personal Tax Assistants ~ to 
£4,000 

Croydon — Personal Tax Assistant — 
£4,000+ 

Guildford — Personal Tax Assistant — c. 
£3,500 

Leeds — Company Tax Senior. Inter- 
national firm ~£NEG 

Luton — Personal Tax — to £5,750 
Newcastle — Personal and Company taxa- 
tion vacancies — £3,500-—£6,000 


Reading ~ Personal Tax Assistant — 
£4,000+ 

Watford — Personal Tax Manager — to 
£7,000 

Wimbledon — Personal Tax Assistant — to 
£5,500 

AUDIT STAFF 


Aylesbury — Semi-Senior — c. £3,500 
Basildon — Audit Semi-Senior — £3,750 
Beaconsfield — Senior/Manager — 
£4,250—£5,500+ 

Bedford — Qual. or PEH finalist — £5,750 
Chester — All levels — £4,750~-£6,000 
Croydon — Accounts/Audit Senior — to 
£5,000 

Eastbourne — Audit Manager, excellent 
prospects, A.C.A. to work directly with 
partner — £NEG 

East Grinstead — Audit Senior — £5,000 
Gloucester — A.C.A. with the ability to 
take on a Managerial role within 12 
months. 

Hitchin — PEI finalist or N.Q. — £5,750 
Maidstone — Qual. or Unqual. Audit 
Seniors — ZNEG 

Rochester — Audit Senior to £6,000 
Southend — Audit Manager — c. £6,000 
Walthamstow — N.Q. A.C.A.s — to £6,000 
Wanstead — A.C.A. — excellent prospects 
— £6,000 

Watford — Qual. Audit Manager — e. 
£6,000 

Wembley — Audit Manager — A.C.A. — 
£7,000 


It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 


none. 
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Get the right partners 


For a successtul career in accountancy having the 
right rapport with your tirms’ partners is essential. 

Dearden Farrow partners have the experience to guide 
and instruct; a valuable advantage to be considered by both 
students and qualified staff. We also have a planned training 
programme with progressive pre- and post-qualification 


experience. 

At Dearden Farrow all staff have the opportunity of 
frequent contact with a partner. 

Prospective staff considering a move in our direction 


should get in touch with George Bunney, our Staff Partner. 


Dearden Farrow 


| Serjeant's Inn, London EC4Y ID. 01-353 6088 
Offices in London, Manchester, Haywards Heath, Leeds, 


TAXATION, February 3rd, 1979 Croydon, Bradford, Bristol etc. 





Dennis Chatfield © Associates 


TAXATION & ACCOUNTANCY RECRUITMENT CONSULTANTS 


PERSONAL TAX SPECIALISTS- W1 to £72,000 plus 


Our cHents, a highly succ2ssful medium-sized West End practice, seek one or two 
highly skilled and capable specialists in personal taxation. The successful 
candidates wili be qualified Chartered Accountants used to dealing with very large 
cases, well versed in current legislation, and capable of conducting meetings at 
high level. The firm has superb modern offices, offers an excellent range ot 
benefits, and offers a tremendous future to the right people. 


SOLICITOR -TAX c. £10,000 


Our clients. a busy and successful 15-partner firm of Solicitors, wish to recruit a 
potential partner who will be a specialist in taxation. A knowledge of both 
corporate and personal taxation would be advantageous although personal tax will 
be the main area of specialisation. Ideally, the successful applicant will have 
already qualified as a Solicitor but consideration will be given to those applicants 
who have the necessary taxation expertise and are prepared to take articles with 
a view to early qualification. 


AUDIT SENIOR ~ WARE c. £6,500 


Our clients, a medium-sized firm of City based Chartered Accountants. require a 
competent senior at their Ware (Herts) office. The work will involve the audits of 
some very substantial private companies together with a range of accountancy 
and some incomplete records. The successful applicant need not necessarily be 
qualified but must have gained comprehensive all-round experience within the 
profession. Useful benefits could be available. 


P.A. TO TAX PARTNER -WC1 c. £7,500 


A small/medium-sized firm of Chartered Accountants seek to recruit a persona! 
assistant to their young tax partner. The successful applicant will preferably be a 
qualified Chartered Accountant who has spent at least one year specialising in 
taxation since qualifying. The involvement will be in a wide range of tax work 
which, although primarily corporate orientated, will kave a considerable element 
of personal taxation and C.T.T. planning. 


CORPORATE TAX MANAGER —- WC2 £8,500 plus 


Our clients, a very successful medium-sized practice, wish to recruit a young 
Chartered Accountant for this potentially important position. The ideal candidate 
will have specialised in corporate taxation in a medium large firm for 2~3 years 
since qualifying and will now be ready to move into a senior position with very 
considerable prospects. 


PERSONAL TAXATION to £8,000 


We have a wide range of client firms, from small to international, who are 
currently seeking people from capable assistants through to seniors and section 
supervisors. Qualifications are not so important as competence, initiative and the 
ability to handle interesting portfolios of cases. 


AUDIT MANAGER ~ W1 c. £8,500 


Qur clignts, a medium-sized and forward looking West End practice, wish to 
recruit a qualified manager to take full responsibility for a group covering a wide 
range of mainly audit work. For a capable and ambitious manager this is a situa- 
tion carrying considerable future prospects. 


QUALIFIED P.A.s— WC1 c. £8,000 


Two young Chartered Accountants, preferably aged under 30, are urgently 
required by a medium-sized practice in Gray's Inn. Ideally they will have 
experience of both corporate and personal taxation but a good knowledge of either 
discipline and the willingness to become proficient in the other-will be acceptable. 


RECENTLY QUALIFIED — E11 c. £5,500 


A small, but successful, practice on the Eastern outskirts of London seeks to 
recruit a young and recently qualified Chartered Accountant, who will be 
responsible for a wide range of work Including audit, accounts and taxation. This 
will appeal to someone living in the area who wishes to avoid daily commuting 
into Central London. This is a young practice and considerable other benefits could 
become available to the successful candidate after proving their worth. 


PARTNERSHIPS 


We have been asked to introduce potential partners to a large number of 
practices, of all sizes, over a wide area of the country. Set out below are the loca- 
tions of some of these opportunities. Due to restrictions of space we are unable to 
publish details of the requirements but we shall be pleased to supply fuller infor- 
mation on hearing from you. 


LONDON (22 opportunities), LIVERPOOL (2 opportunities), BRADFORD, 
WIMBLEDON (12 opportunities), TAUNTON, STAINS, NORTHWOOD, SLOUGH, 
CHESHAM, EXETER, READING, BIRMINGHAM, YORK, LEEDS, SHEFFIELD, 
HULL, MORDON, HIGH WYCOMBE, CARDIFF, EASTBOURNE, BECKENHAM, 
SHREWSBURY. 


Please contact CHRIS KUHN or DENNIS CHATFIELD 
3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4yY OBN 
TELEPHONES 01-353 1307/1308, 01-353 5831 


LONDON 





 TROUBLE-SHOOTER 


£9,000 and car 


Like inflation, company growth can be exceptional and unpredictable and as 
a result a “Top-20” firm is having to look outside its own staff for a Manager. 

Candidates must have been qualified for a minimum of 5 years and must 
have held at least junior management responsibility in the profession and be 
able to take responsibility for a variety of work up to large public companies. 

The trouble-shooting role will change over a 12-month period as the 
candidate establishes a working relationship with clients and is allocated a 


specific group of audits. 


The prospects for the Manager are excellent in this expanding practice. On 
appointment he or she will be entitled to 4 weeks’ holiday, B.U.PA. cover for 
self and family and pension and life assurance schemes. 

Please write to lan Archibald, quoting reference JBA 2370 on the envelope 
and, in a covering letter, please indicate the firm(s) to which you do not wish 


your application to be forwarded. 


John Buckman Associates Ltd., 410 Strand, London, WC2R ONS 
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You will only join us 
f you likeus 


IN 


. . but can we tell you enough in an 
advertisement? Printed words tell you 
so little of what you need to know. We 
could write about our professional 
training and development, our client 
list and the pay. We could remind you 
that we’re international and big. But 
what really matters is us. Would you 
enjoy working in our team? You will 
only find out for sure if you come and 
meet some of us. We'll soon decide if 
we're going to get on. And if we seem 


to like each other we can introduce 


you around and even make an offer 


there and then. If you expect to qualify 
in February 1979 ring or write to 
arrange a meeting. 

P.M.L. Mann 

National Personnel Manager 

Touche Ross & Co. 

3 London Wall Buildings 

London Wall 

London EC2M 5PH 

Telephone: 01-588 3678 


Touche Ross & Co. 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA 100 One hundred vacancies from 
£3.500-£8.000 + in the U.K. and overseas. 
Ref. QASO Over tifty jobs for part-qualified 
accountants and book keepers to £4,500. 


THE PROFESSION 
Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 

000+. 


Just some of the Current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref Area Qual Salary 

Tax Manager 

$8556 WI Qual to £12,000 

Chief Accountant 

H8563 SWI Qual c £10,500 

Insolvency Manager 

$8578 EC4 Qual to £9,000 

Insolvency Asst Manager 

$8490 WC! Qual to £7,500 

Financial Controller 

D8493 Surrey Qual c. £7,250+ 

Assistant Accountant 

H8519 SEI Qual to £7,250 

Financial Accountant 

C8523 Wi Qual £7,000+ 
| Accountant 

J8525 EC3 Qua! c. £7,000 

General Credit Supervisor : 

D8498 SE! Qual/Grad c, £7.000 

Finance Supervisor 

D8497 SEI Qual/Exp c. £7,000 

Chief Accountant 

C8485 Essex Qual £6,500+ 

Financial Accountant 

D8526 Surrey Qual £6,500+ 

Financial Accountant 

C8473 WI Qual/Pt Qual £6,500 

Tax Senior 

$8508 EC2 Qual/Exp £6,500 

Management Accountant 

D8521 Middx Qual/Fnist c. £6,500 

Audit & Tax Senior 

$8491 WC} Qual to £6,500 

Company Accountant 

D8471 SWI] Qual/Exp to £6,500 

Accountant 

D8479 Kent Qual/Pt Qual to £6,500 

Assistant Accountant 

J8506 EC2 Pt Qual to £6,000 

Audit Senior 

S8510 WI Qual/Fnist c. £5,500 

Asst to Chief Accountant 

H8478 SWi Pt Qual to £5,500 

Credit Contro! Manager 

H8494 Middx Exp to £5,500 

Accountant 

D8489 W5 Exp £5,000+ 

Internal Auditor 

D488 W5 Exp c. £5,000+ 

Accountant 

D8500 EC} Exp to £5,000 

Credit Controller 

J8585 EC2 Exp £5.000+ 

Assistant Accountant 

T8593 EC4 Exp £4,500+ 

Assistant Accountant 

T8553 EC] Pt Qual to £4,500 


Richard | 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC 2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
ea weer A 
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TAXATION MANAGER 


Central London c. £13,000 + Car 


Our client, a major U.K. industrial group, has over recent years substantially 
developed its overseas activities which, today, account for well over 50% of 
group turnover. 

Over the last two years the group has established a centralised tax function 
which makes a valuable contribution to profits through sound planning and 
advice to operating management. The successful candidate will report to the 
Head of Group Taxation and will assume responsibility for the tax affairs of a 
major sub-group which has substantial international business activities. 

Candidates probably in their late 20's or early 30's should have relevant 
experience gained either in industry, practice or the Revenue.They should 
demonstrate the presence and maturity necessary to communicate with senior 
management and be able to bring a creative approach to this challenging 
appointment. 

For more detailed information and a personal history form, contact 
Nigel V. Smith, A.C.A., or Peter Dawson quoting reference: 2362. 


Commercial/Industrial Division 
Douglas Llambias Associates Ltd. 


Accountancy & Management Recruitment Consultants, 
410, Strand, Londen WC2R ONS. Tel: 01-836 9501 
121, St. Vincent Street, Glasgow G2 SHW, Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA Tel: 031-225 7744 


DIA’ 








PROSPECTIVE PARTNER 
CORPORATE TAXATION 
Richmond c. £12,000 


Our clients, a medium-sized, forward-looking firm of Chartered 
Accountants, with International Connections, based in modern offices in 
Richmond wish to appoint a Corporate Tax Specialist and it is envisaged 
that the successful applicant will become a Partner after a mutually agreed 
introductory period. 


The ideal Candidate, who will be a Chartered Accountant aged between 30 
and 40, will have had a period of intensive corporate tax specialisation and 
will be able to demonstrate a firm grasp of the more Sophisticated areas of 
the Subject. 


Experience of double taxation, Company re-constructions and re- 
organisations, mitigation arrangements and tax planning, a lively mind and 
flexibility of approach are considered essential attributes of the successful 
Candidate. | 


This is an outstanding opportunity for someone who is ready to advance in 
the Profession and is willing to accept a position of responsibility in a 
growing practice. 





Please contact CHRIS KUHN 
3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 
TELEPHONES 01-353 1307/1308, 01-353 5831 


Dennis Chatfield © Associates 
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ACCOUNTANCY TASK FORCE 


TAXATION 

Whatever your specialisation we can arrange 
interviews with leading firms, offering attractive 
salaries and prospects to experienced qualifieds or 
Seniors. 


COMMUTING 

Had your fill of train troubles then contact our 
Professional Department for up-to-date details of 
vacancies in the suburbs and home counties. 


Examples include partnership prospects at Oxford to 
£7,000 — Reading £6,500 — Maidenhead £6,500. 
Also at Eastbourne, Bournemouth and Norfolk. 
Seniors at Slough, Bracknell, High Wycombe, Ilford, 
Romford and Enfield. 


AUDIT MANAGERS 

We are currently handling a large number of vacancies 
from various clients at locations throughout London 
and ithrough our Regional Offices} the U.K. in general. 
High calibre Chartered Accountants with solid back- 
ground and experience are in constant demand to 
become prospective partners. Why not contact us for 
an appraisal of your situation? 


AUDIT SENIORS 

Capable, bright seniors are sought by clients providing 
early professional development and excellent 
prosoects, especially for newly or recently qualifieds 
who can command and negotiate a substantial salary 
increase. 


TEMPORARY AUDIT 

At this busy time of year for professional offices, our 
clients are seeking qualified and experienced staff with 
up-to-date knowledge of audits. A variety of short- 
term assignments are available for reliable people who 
are willing to make a commitment for between 1—3 
months. REFERENCE KC/RJP. 


TEMPORARY ACCOUNTANTS 

As one of the leaders in the field of accountancy 
recruitment, we can usually provide all grades of 
qualified and experienced staff with short-term work 
in commerce and industry. Top rates paid for reliable 
people! REFERENCE KC/RUJP. 


COMMERCE/INDUSTRY 

Our client is a multinational diverse group seeking a 
Newly Qualified or Finalist to join their Head Office 
team based in London EC3. Salary is negotiable 
around £7,000 with large company benefits package. 






Accountancy Task 
Force Ltd 

21 Copthall Avenue 
London EC2R 7BN \ ogi 
Tel: 01-628 7931/4 w ae 


or phone your nearest 
local office: 

Reading: 0734 599830 
Birmingham: 021-643 5241/2 
Aberdeen: 0224 29492 oe 
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CUT COMMUTING 


AND MAKE THE BEST OF YOUR 
LIFE AND CAREER 


You can save time, Fares and a Break-down without 
sacrificing your career. Our specialist dept. covers ALL 
the commuter belt and can offer accurate advice on 
salaries and vacancies in your Area. 


Some Current vacancies from our register: 


PARTNERS/MANAGERS: CROYDON £7,500, 


| EASTBOURNE £7,000, HARROW to £10,000, 


BRIGHTON £8,000, BASILDON £7,000. 


PA’s & SENIORS: GUILDFORD £6,000 
ROMFORD £5,000, ROCHESTER £6,000, 
BEDFORD £5,250, SEVENOAKS £5,000, 
AYLESBURY £5,250, EAST GRINSTEAD £5,500, 
TUNBRIDGE WELLS £6,000, ASHFORD £6,250, 
REDHILL £5,000, SLOUGH £6,000, 

WATFORD £6,000. 


TAX: Flexitime, Part Time & Full Time Incl: 


WATFORD £7,000, SLOUGH £7,250, 
WEYBRIDGE £5,000, BRIGHTON £4,000, 


| HARROW £5,500, CROYDON £5,250, 


CHELMSFORD £5,500, GUILDFORD £5,500. 


Prospects outside London are as good as those 
within so why not see what the jobs are like by 
contacting Frances Tatton-Brown, our Home 
Counties consultant. 


Accountancy Personnel 
14 Great Castle Street, 
Oxford Circus, LondonW.1._ 
- 015808035. |. 
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TAX EXECUTIVES 


CITY ~ A major International firm wishes to recruit an A.C.A. aged 
circa 30 years. Good partnership prospects. Salary up to £14,000. 


' (Ref. 456.) 


HOLBORN — A medium-sized firm wishes to recruit a highly 
‘experienced tax senior to become assistant manager. Salary up to 
£9,000. 

HOLBORN — A small firm requires the services of an experienced 
all-round manager who does not necessarily have to be 


‘ professionally qualified. Salary £8,500. (Ref. 447.) 


WATFORD ~ A national firm wishes to appoint a senior personal tax 
manager. Salary up to £7,000. (Ref. 450.) 


°’ BRISTOL — A large international firm has a need for an experienced 


tax executive. Salary up to £8,000. (Ref. 464.) 
_LEEDS — A major international firm wishes to recruit an experienced 
tax executive. Salary up to £8,500. (Ref. 465.) 


PERSONAL TAX 

Many vacancies have been registered with us. Here is a small selec- 
tion. 

Watford — manager for large firm £7,000 
West End — sole practitioner to £6,500 
Harrow — to supervise two staff i 
Croydon — young T.O.H.G. required £4,500 
Guildford — why commute £5,000 





SOME AUDIT OPPORTUNITIES 


A major city firm requires the services of a computer audit manager 

who has trained with a large firm in London. Salary £10,000+. 
Clients in Guildford and Croydon both require young A.C.A.s to 

become personal assistants to partners. Salaries up to £7,000. 


Taxation Personnel 
LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2A INF 
TELEPHONE 01—242 4943 


~ COMMERCE 


West London — Major UK group £6,000+ INTERNAL AUDIT — THE WAY IN? 
Central London — Assistant Group Tax manager £7,500 One way to discover how a group of companies operates is to work 
South London — Personal tax for expatriates £5,500 in the internal audit department for a short period after which time 


promotion can be expected. Our client is based in South London and 
TAX SENIORS will pay up to £7,000+-Car. 
CITY — Large firm requires well trained seniors. Salary up to £6,750. 

BIRMINGHAM — Major firm requires services of qualified tax 


seniors. Salary to £6,750. OVERSEAS SECTION 


SAUDI ARABIA — Admin/accounts £14,000 
Finalists with a good examination record who wish to specialise in SUDAN — Project accountant £12,000 
tax are requested to telephone or write to J. B. Roberts, F.C.A. JORDAN — Construction accountant £8,500 





FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. OR P. J. BOWEN, A.C.I.S. 
01-242 4943 (or 01-870 5978 evenings) 
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BASILDON CHARTERED ACCOUNTANTS 
require a 
CHARTERED ACCOUNTANT 
as 
AUDIT MANAGER 


NORRIS GILBERT STERN & CO, 
CHARTERED ACCOUNTANTS, 
PICCADILLY CIRCUS 


PERSONAL TAX SENIOR 
£5,500 NEG. 


The successful applicant aged 24-395 will have two or three years’ broadly based 
professional experience since qualifying preferably in a similar pasition, responsible for own 
portfolio of clients. 


Four weeks’ holiday, a pension scneme and free life assurance are offered. 
Initial salary £6,000+. 
Applications in strict confidence to: 


F. PITTOCK & CO 


Northgate House, High Pavement, Town Square 
Basildon, Essex. Tel: Basildon 22655 


For very alive and happy department. To work on 
portfolio of clients on own initiative. Details to M. 
W. KERR, (01-930 1933), Dorland House, 18—20 
Lower Regent Street, London SW1Y 4PY. 





AUDIT MANAGER 
LONDON — CITY UP TO £11,000 


READING 
Chartered Accountants 


We are a medium-sized firm of Chartered Accountants. have vacancies 


Our récord of rapid growth is still continuing. We have 
therefore a splendid opportunity for an Audit Manager with 
ability. 


for two qualified people to act as persona! assistants to partners in their 
long-established practice. The positions are particularly suitable for younger 
accountants who wish to broaden their experience in a provincial practice 
where there are definite prospects for the successful applicants. 


Please write with details about yourself and your,career to 
date to Box AM 29731. 


Please ring or write to Richard Rand at Ernest Francis & Son, Somerset 
House, Blagrave Street, Reading, Berks. (Reading 581331). 
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GABRIEL DUFFY 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 





(CONSULTANCY) 


AUDIT & ACCOU NTANCY 
PE2 FINALISTS. W1 000 
Excellent experience and prospects. 
NEWLY QUALIFIED A.C.A.s 
Openings with firms of every size, to International. 


£5,750-£7,500 


MANAGER. W1 to £9,000 
Audit and general practice. Age 28-32. Prospects 


for A.C.A. 

COMPUTER AUDIT. CITY £7,000—-£8,500 
To take over small, established Department. 

JNR. AUDIT MNG £7 ,000+ Bonus 


Young A.C.A. offered excellent experience. 


P.A. TO PARTNER. WC1 c. £7,000 
General practice in congenial atmosphere. 
AUDIT MANAGER. CITY c. £10,000 


Large, and prestigious firm of C.A.s. Partnership 


prospects. 

INVESTIGATIONS £6,000 
Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 ,250-£7,750 


Openings: Trainee to supervisory levels. 


TRAINING/TECHNICAL £6,250—-£10,500 
A.C.A.s wishing to Specialise, and experienced 
persons. 


SENIORS & PE2 FINALISTS £3,750—-£6,000 
ALL AREAS Auditing and/or General Practice. 
SUPERVISORS/MANAGERS £7,000-£10,000 
Current apenings in Central London and the suburbs. 
TRUSTS. LONDON £4,500-£8,500 
Openings include a Managership with top firm. 
SENIORS LONDON NW7 
£5,500-£7,000. Partnership prospects if Qualified. 
GENERAL PRACTICE HIGH WYCOMBE 
£4,500-£6,500. Semi-Senior and Senior. 


MANAGER BASILDON 
C. £6,002. Audit and general practice. 
GENERAL PRACTICE BRISTOL 


C. £6,009 plus CAR. Small/medium-sized jobs. 


MANAGERS CROYDON & FAREHAM 
£7,Q000-£7,500. General Practice. 

AUDIT SOUTHAMPTON 
Supervisor: £6,500-£7,000. Seniors: To £6,250. 
Major firm. 

SENIOR BRADFORD 
To £6,000. Medium-sized audits. 

GENERAL PRACTICE NEWCASTLE 
To £6,000. Office of International C.A.s 

AUDIT COVENTRY 


Senior: £5,000-£6,500. Semi: £3,800—£5,000. 
AUDIT AYLESBURY 
C. £6,250. Ideally A.C.A. in mid-20's. 


AUDIT/G.P. EWELL 
PE2 Finalist c. £4,500 A.C.A. to £6,000. 
MANAGER WIMBLEDON 


£7—£8,000. General Practice in fast-growing C.A.s. 
P.A. TO PARTNER WEMBLEY 
£8,500+. Partnership prospects for zealous A.C.A. 
AUDIT MANAGER LIVERPOOL 
C. £7,000. Possibly + Car. Flourishing Practice. 
MANAGER NOTTINGHAM 
To £7,500. A.C.A. with good audit experience. 


AUDIT SUPERVISOR ESSEX 
£6,000-£7,000. Age 35-45. 50% of work in 
Dagenham. 

ASSISTANT MANAGER BOURNEMOUTH 
C. £5,500. Small/medium-sized audits. 

GENERAL PRACTICE IPSWICH 


Assistant Manager — to £7,000. Senior — to £5,000. 
SENIOR KENT 
To £6,000. Audit/G.P. in Rochester area. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BASINGSTOKE, 
BEDFORD, BOLTON, BRACKNELL, BRIGHTON, 
BRISTOL, BIRMINGHAM, BRADFORD, BURY, 
CAMBRIDGE, COVENTRY, CROYDON, EPPING, 
EXETER, GUILDFORD, HEREFORD, HIGH 
WYCOMBE, HORSHAM, IPSWICH, KETTERING, 
LEEDS, LEICESTER, LYMINGTON, MAIDSTONE, 
MALVERN, MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, PORTSMOUTH, READING, REDHILL, 
ROCHESTER, SEVENOAKS, SLOUGH, 
SOUTHAMPTON, SPALDING, STAINES, TEDD- 
INGTON, THAME, WARE, WATFORD, WEMBLEY, 
WEY BRIDGE, WOKING. 


TAXATION 
PE2s/A.C.A.s FOR TAX SPECIALISATION 
£4,500-£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 


COMPANY TAX MANAGER, W1 £15,000 
Partnership prospects for A.C.A,/F.C.A. 
TAX CONSULTANT. LONDON £8-£10,000 


One-off planning for regional offices of major firm. 


POTENTIAL PARTNER. CITY from £7,500 
A.C.A. with min. 3 years POE on Tax. 
TECHNICAL/RESEARCH. CITY £8,500+ 


Partnership prospects if Qualified A.C.A. 
FINANCIAL PLANNING. W1 c. £8,000 
Experienced Tax Specialist with creative approach. 
TAX MANAGER. WC to £8,500 
A.C.A. or A.T.1.1. Self-motivated, responsible person. 
COMPANY TAX MANAGER. W1 c. £10,000 
To handle all CT of medium-size firm. Oxford Street. 
COMPANY TAX MANAGER. WC to £10,000 
Medium-size firm, convenient to Waterloo. 


PERSONAL TAX. STRAND to £8,500 
Experienced Specialist as P.A. to Manager. 

TAX PLANNING. EC From £7,500 
A.C.A., ideally with Law Degree. Top firm. 

TAX PLANNING. W1 to £8,000 
Experienced Specialist for leading firm. 

TAX SENIOR. WC1 To £7,500 


Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major International firm of C.A.s. Car leasing scheme 


pending 
TAX CONSULTANCY. W1 £9,000—£11,000 


U.K. and International Tax Planning. Personal & . 


Corporate. 
Pe a tea SENIORS 
ALL AREAS £3,500—-£5,000 


Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


TAX SENIOR NEWCASTLE 
£5,500+. Ideally Qualified Accountant or A.T.LI. 
COMPANY TAX LONDON SW19 


£4,500-£6,000. Possibly PE2/A.C.A. to Specialise. 
PERSGNAL TAX HARROW 
C. £5,000. Multi branch firm. 

PERSONAL TAX NORTHAMPTON 
£7,000+Car. Must be able to research and plan. 
TAX MANAGER BURY ST EDMUNDS 
£6,500. Experienced, all aspects of ‘everyday’ Tax. 
TAX MANAGER KETTERING 
£7 cons bee To organise and runa ita Dept. 


WCASTLE 
To £6,000. Company Tax bias. 
TAX MANAGER CROYDON 
To £6,000. Car possible. Personal Tax bias. 
TAX MANCHESTER 
£4,000—-£6,000+. Several current openings. 
PERSONAL TAX READING 
Semi-Senior: £3,500+. Senior: £5,000+. 
TAX MANAGER OXFORD 
£6,000—£6,500. Personal and Company Tax. 
COMPANY TAX FINCHLEY 
£8,000-£10,000. A./F.C.A., or unqualified 
experienced Specialist. Good Panera ponpen 


TAX SUPERVISO LDFORD 
£5,500—-£6,000. Personal and Company Tax. 
PERSONAL TAX EPSOM 


C. £5,500. Quality work. Excellent benefits. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 
INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 
HEATH, HEREFORD, HORLEY, IPSWICH, LEEDS, 
LEICESTER, LIVERPOOL, MAIDSTONE, MILTON 
KEYNES, NEWCASTLE, NORTHAMPTON, 
NORWICH, NUNEATON, OXFORD, PERTH, POOLE, 
PORTSMOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000—£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

P.A. TO TAX PLANNER. W1 From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
TAX. W1 £10,500-£12,000+ 
Company Tax bias. Generous benefits. 

COMPANY TAX W1 
£6,500—£8,000. Tax Accountant for major inter- 


national group. 
TAX ACCOUNTANTS £6,000-£8,000 
£7,000+Car 


Openings Oxford Circus and Waterloo. 
TAX ACCOUNTANT. NW1 

Major Group. Ideally A.C.A. with some experience of 
Company Tax. Excellent benefits. 

TAX ACCOUNTANT BRENTFORD 
To £6,000. C.T. training given if necessary. 


(Accountancy) 
PE2 FINALISTS/A.C.A.s SW 
£5,500-£6,000+ Car 
Internal audit with leading Group. Victoria. 


MANAGING DIRECTOR WALES 
£12,000+. Medium-sized firm on the coast. 
MANAGEMENT CONSULTANCY £LOPEN 


Experience in the sphere not imperative. Age: 


28-35, 

ACCOUNTANT NW LONDON 
To £8,000. Qualified person. Engineering. 
ACCOUNTANT SLOUGH 


£6,000—£7,000. Firm with £ million+ turnover. 
ACCOUNTANT HASTINGS 
£6,000—£8,000. Professional firm. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30’ish. National firm. 


OVERSEAS 


AUDIT WEST AFRICA 
Fast-growing office of Internationa! C.A.s. 
ACCOUNTANT LIBERIA 
C. $17,000 + substantial benefits and allowances. 
SENIORS KUWAIT 
£12,000 tax free. Free accommodation. 

SENIORS BRUSSELS/ATHENS/LISBON 


SENIORS/SUPERVISORS 
4 8,000-$24,000+. Free accommodation. 
A.C.A BARCELONA 
£7, 500-£9, 000. Tour from 6 months to 3 years. 
SENIORS/MANAGER EAST AFRICA 
Mell ae Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10, ert terminal bonus. 2 years. 
SENIO BAHAMAS 
aban Qualified Chartered Accountants. 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 
SENIORS & MANAGERS THE HAGUE 
£ Negot. International C.A.’s. Qualified persons only. 


LIBERIA 


SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. aS 0,000. Initial 2 year Contract. 

A.C ZAMBIA 
2- "year contracts. 25% terminal bonus. 

A.C.A TEHRAN 
23-3 aa contracts. Good capital accumulation. 
A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS: 

AFRICA. EUROPE. MIDDLE EAST. Please inquire for 
details. 


For further particulars please telephone or write. lf writing, do not forget to supply a telephone number. 
MRS JGAN NICHAMIN, formerly Technical Personnel Officer at Mann Judd, has now joined us. 


Evenings/weekends ring Slough 465339. 
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AUDIT SENIOR £6,500 


N.N.Q. Excellent Family firm. Wide range of Clients. 


Managerial Prospects. City C/A’s. 


AUDIT/SENIOR £5,000 


Age 25-35. Part Qual. Excellent training facilities. Public Co. 


Audits + Benefits of Medium sized W1. C/A's. 


TAX SENIOR £6,500 
Mainly Personal + some Corporate Tax. Up to date back- 
ground. Join small but Professional dept. W1. C/A’s. 


NEWLY QUALIFIED C/A £6,500 
General Practice but with emphasis on Progressive 
Nationwide Retail Organisation. W1. C/A’s. 


C/A TO ASSISTANT SNR PARTNER £6,500 


Newly Qual. Partnership Prospects. CPE Excellent oppor- 
tunity W1. C/A’s. 


For details of the above posts contact: 
01-831 7622 
300 HIGH HOLBORN, LONDON WC1 


PERSONAL TAX, WEMBLEY 


Senior Assistant required in our Personal Tax 
Department. Varied and interesting work in 
pleasant surroundings. Good Salary. Experi- 
ence is more important than qualifications. 


Apply: Geoffrey Davies at Landau Morley, 
Chartered Accountants, 370/386 High Road, 
Wembley, Middlesex. Tel: 01-903 5122. 


SOUTH BUCKS 


Chartered Accountants 


are rapidly expanding and have vacancies for an audit 
senior/prospective manager and an audit junior. Good salary. 


Please telephone JOHN WHITTENBURY or ROY ENGLISH, 
Beaconsfield (049 46) 71881. 


John Whittenbury & Co, 9 Burkes Parade 
Beaconsfield, Bucks 





QUALIFIED AUDIT SENIOR TO £6,000 
Age 25+. 2 years Post Graduate exp. W1. 


PART QUAL SEMI SENIOR £4,000 
Age 22+. PEI A.C.C.A. Preparation of accounts. Incomplete 


records. W1. 


NEWLY QUAL ACCOUNTANT £4,500+ 
Age 25-30. A.C.A. Full Audit. Responsibility. W1. 


ACCOUNTANT £5,500 


Age Imm. Qualified. A.C.C.A/A.C.A, 5 years minimum exp. 


Good prospects. W1. 


SENIOR BOOK-KEEPER £4,000 
Age 25-35. 4 years Trust Accounts exp. Taxation & Law 


requirement. C/A’s Croydon. 


For details of the above posts contact: 
01-638 0141 
85 MOORGATE, LONDON EC2 


TAXATION 


Chartered Accountants require a manager to 
deal with the corporate taxation affairs of 
their clients and to oversee the personal taxa- 
tion department. 


The applicant must either heve attained a 
professional qualification or had sound 
experience in a taxation department within the 
profession. It is envisaged that time will be 
allowed for C.P.E. and to develop the 
technical skills required to run the depar:- 
ment. 


Remuneration in the region of £7,000 per 
annum plus free life assurance and permanent 
health insurance after one year’s service and 
up to five weeks holiday according to service. 
Apply Tiffin, Green & Co, 11 Queens Road, 
Brentwood, Essex, in writing. 


A small but expanding 
London W1 Practice of 
Chartered Accountants 
with some specialisation in 
the entertainment and arts 
field, are looking for a 
young, able, and 
enthusiastic person to join 
them. Qualification not 
necessary but partnership 
prospects if qualified. 


Box AS 29785 





North Wiltshire 
Chartered Accountants 


require 


1. Qualified chartered or certified accountants. 
Salary about £5,500 to £6,000. 


2. Senior unqualified experienced clerk. Salary 
about £4,500 to £5,000. 


3. Juniors. Salary according to experience. 
Apply Box NW 29761 
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P/A TO PARTNER 
COVENTRY 


A first-class opportunity for a recently qualified Accountant to join a 
newly opened Branch of a rapidly growing London-based 
Professional Firm. 


We are seeking an applicant with a small practice background who 
will be required to deal with a wide portfolio of clients largely on 
his/her own initiative. 


This is a challenging opportunity for someone who is interested in 


all aspects of general practice and who will enjoy the opportunity of 


personal dealings with clients’ affairs. 


The starting salary will be not less than £7,000 per annum and 
future prospects for the right person are excellent. 
Please apply initially in writing to: 


DAVID AGUTTER, FCA 
SHEARS & PARTNERS 
58 Hertford Street 
Coventry 


ACCOUNTANT 
CITY 
UP TO £11,000 


A medium-sized firm of Chartered Accountants with a department 
specialising in book-keeping services for clients has a vacancy in 
that department for a 


MANAGER 


The successful applicant must have the ability to delegate and 
motivate staff, but also must have attention to detail and an 
orderly mind, with a concern to give the client the best possible 
service. Previous experience in a professional office would be 
desirab e. 


Write giving full details of experience and salary to Box AC 29732. 


We are a progressive and rapidly expanding firm of 
accountants with a complete and varied range of 
clients operating from Central Manchester. 


We can offer a position of responsibility in good 
working conditions to senior audit assistant with 
proven experience in the profession, ability to 
supervise staff and communicate with clients. 


A first-class salary will be paid to the right 
person and partnership prospects are excellent. 


if you are keen to work in a professional 
environment where service to clients is 
paramount, we would like to hear from you. 


Box WA 29769 
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WILSON MITCHELL. ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


SOUTH WEST 


EXPERIENCED SENIORS £4,250-£6,250 
SEMI SENIORS £2,750-£4,000 


As the leading specialists in accountancy recruitment in the 
West Country we have a large number of clients seeking 
experienced seniors and semi seniors for- General 
Accountancy or tax specialisation, in such locations as: 


Cornwall, Plymouth, Torbay, Exeter, North Devon, 
Taunton, Yeovil, Weston Super Mare, Bristol, 
Gloucester, Dorchester, Poole, Southampton. 


These opportunities are mainly with leading independent 
firms who value experience of incomplete records or 
taxation more highly than formal qualifications, and offer 
varied and interesting work with attractive prospects. 


We provide a personal and confidential service, for which 
no charge is made to applicants. For an informal discussion 
about opportunities in the West Country, or for details of 
specific vacancies telephone lan Wilson, A.C.A. or Andrew 
Mitchell, A.C.C.A. on Taunton (0823) 76981 between 
9 a.m. and 8 p.m. or write to us at: 




























21 The Crescent, Taunton, Somerset TA1 4EB 


PUBLIC PRACTICE 





Rates and information. See 
page 19. 


ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone 01-637 
4146, 


ACCOUNTANT (QUALIFIED) 


If you are tired of commuting to Central 
London and would like to work for a 
firm of Chartered Accountants with 
pleasant offices in Wimbledon Village 
and would like to have the opportunity 
of carrying out a wide variety of work, 
then why not give me a ring. 


D. R. M. DUNBAR, 01-947 6912. 


ACCOUNTANTS (EAST LONDON) 
require semi-senior audit staff. Salary 
negotiable, — Box AE 1494. 
ACCOUNTANTS IN HARROW have 
vacancies for full- and/or part-time staff 
also for any young person interested in 
pursuing an accountancy qualification. — 
Box AI 1648. . 
ACCOUNTANTS REQUIRE young 
recently qualified chartered accountant as 
potential partner. Applicant must have 
experience in incomplete records and taxa- 
tion. Also a managing clerk is required who 
is capable of taking full responsibility for 
accountancy and taxation work; he should 
have similar experience but not necessarily 
be qualified. The successful applicants will 
be joining a well-established rural practice 
which ensures interesting and varied work 
and offers a progressive position. — Write 
stating age, experience, training, family 
details and salary required to Michael 
Locke & Co, 89 Fore Street, Kingsbridge, 
Devon. l 


ACCOUNTANT WITH minimum 5 
years’ professional experience in 
small/medium office, not necessarily 
qualified, but must be capable of prepar- 
ing accounts from incomplete records to 
satisfactory conclusion with H.M.1.T. 
without supervision. Must be quick at 
figures. Ability to communicate with 
clients and inspire their confidence is of 
paramount importance. Capable of 
taking complete charge of Branch 
Office within 2/3 years (Aberdeen, 
Bournemouth, Croydon, Ealing, North 
London, Reading). Accommodation 
given, if required. Interviews throughout 
the U.K. Earnings, prospects and con- 
tinuity well above average — £7,000 p.a. 


Please telephone 01-993 1293, Miss 
Scott — 9 a.m.~1 p.m. 


TAXATION 


Chartered accountants require a personal 
taxation senior, male or female, to dea) with 
partnerships, trusts, capital gains and 
Schedule E. Applicants should be acquainted 
with self-employed taxation provisions and 
preferably have experience in a tax depart- 


ment. Remuneration including bonus negoti- j, 
able up to £5,750 per annum. Luncheon 
vouchers, free life assurance and permanent 
health insurance after one year’s service and 
up to five weeks’ holiday according to service. 


Apply: Tiffin, Green & Co, 11 Queens 
Road, Brentwood, Essex, in writing. 





ACCOUNTANTS, NORTH LONDON 7 
require semi-senior/senior accounts/audit ` 
clerk. — Telephone 01—348 5141. 


. BRIGHTON. ~ 
practice require senior and semi-senior staff | 


` 


... and if you are a competent senior who 
wishes to work in a small firm. London 
NW6 on larger jobs including the tax at a 
good salary with excellent prospects. Write 
Box AI 170}. 

A NEWLY QUALIFIED 
ACCOUNTANT required by certified firm 
in ECI for a progressive position. A 
generous salary will be offered to the right 
person. — Write with fullest detals of 
experience, age and ambitions to Box AN 
1662. 

ASSISTANT REQUIRED for busy 
practitioner with offices in Newmarket and 
Haverhill. Must be at senior level, qualified 
or unqualified. Salary by arrangement. — 
Apply in writing to Harmer Mason & 
Partners, Chartered Accountants, 1 
Queen’s Square, Queen Street, Haverhill, 
Suffolk. 

AUDIT STAFF, qualified and near 
qualified for C.A.’s two London offices. 
Varied practice, progressive positions, C.V.s 
to Box AS 1670. 

AUDIT CLERK. ~ A small firm of 
accountants in Pembrokeshire requires a 
senior or semi-senior unqualified with 
experience in incomplete records small 
company audits and some taxation 
knowledge. Good prospects. — Please reply 
Box AC 1629. 

BERKSHIRE FIRM of chartered 
accountants requires two people to work in 
its expanding tax department. Appl:cants 
should either have the qualification 
Technical Officer Higher Grade, or similar 
experience. Prospects are excellent with 
salary and terms negotiable. — Box BF 
1618. 


BERKSHIRE 


Young progressive firm using modern 
procedures require audit seniors to work 
on small- and medium-sized private 
sector company audits. We are looking 
for people who can work on their cwn 
initiative in a professional and friendly 
atmosphere. 


Excellent prospects are available. 
Salary no problem. 


Telephone C. M. Fletcher or N. R. 
Taylor — Slough 30333. 


BLACKPOOL chartered accountants 
require an ambitious, recently qualified 
accountant, or finalist, with experience in 
incomplete records and taxation. Progres- 
sive firm. Excellent partnership prospects. — 
Box BC 1605. 

BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 


profession, commerce and industry. — I 
New Burlington Street, London WI. 
01-734 §156 (24-hrs) or fI3-115 


Holloway Head, Birmingham BI. 021-643 
7438 (24-hrs) (Emp. Agy). 
Progressive certified 
who consider themselves above average. 
Vacancy also for a bright young trainee 
accountant. ~ Write to R. Charmak, 44 
Lansdowne Place, Hove, or Telephone 
Brighton 722311. 

CENTRAL ESSEX CHARTERED 
ACCOUNTANTS have vacancy for 
recently qualified accountant wishing to 
make a career in the profession in a well- 
established and expanding practice provid- 
ing a wide range of experience and excellent 
prospects of advancement. — App-y in 
writing to Staff Partner, Bird Luckin & 
Sheldrake, National Westminster House, 
High Street, Chelmsford CM1 IBN. 


CHARTERED ACCOUNTANTS 


Oxford Street seek newly qualified 
senior assistant. Seven-partner firm. 
Post-qualification experience leading, to 
partnership. Good initial salary. — Box 
CA 9681. 


16 


CHARTERED ACCOUNTANTS _ in 
London El area require accounts/audit 
clerk for varied and interesting work in 
expanding practice. ~ Write stating age, 
experience and salary required to Box CA 
1615. 

CHARTERED ACCOUNTANTS in 
Cheshire/Shropshire border area require 
qualified chartered accountant to take 
charge of block of company audits and 
incomplete records clients. Good salary and 
partnership prospects within three years to 
suitable applicant. ~ Box CA 1649. 


CHARTERED ACCOUNTANTS require 
taxation assistant. Interesting, varied tax 
work. Friendly office. Free luncheons 
provided. Excellent salary for suitable 
applicant. — Apply F. W. Berringer & Co, 8 
Widmore Road, Bromley. 

CHARTERED ACCOUNTANT requires 
trainee accountant experienced in 
incomplete records. Good salary and 
friendly office. - Contact Mr Tan at 01—960 
5858. 

CHARTERED ACCOUNTANTS 
NORTH WEST KENT require 
manager/personal assistant for expanding 
2-partner practice. Wide variety of work, 
including incomplete records, small- to 
medium-sized audits and taxation. 
Applicants should be qualified or PEII. 
Salary according to experience. — Box CA 
1561. 

CRANE & PARTNERS require taxation 
manager for expanding personal tax depart- 
ment at Bromley. Four weeks’ annual 
holiday, luncheon vouchers, pension 
scheme. Salary negotiable from £6,000. — 
Phone Mrs Whyberd 01-464 0131, ext. 48. 

DAVENTRY CHARTERED 
ACCOUNTANTS have vacancies for 
senior audit assistants, qualified or 
unqualified. The applicants must have 
experience of the accounts and taxation of 
sole traders, partnerships end private com- 
panies and the commencing salary range 
will be £4,000-£6,000 per annum depend- 
ing on age, experience, qualifications etc. — 
Box DC 1621. 


DO YOU WANT to work in Mid-Kent 
(Maidstone/Sittingbourne) for a 
progressive firm of Chartered 
Accountants, with good prospects, 
excellent salary, pleasant working con- 
ditions and varied work. If so, and you 
are qualified (A.C.A./A.C.C.A,), 
looking for a senior position, 
enthusiastic with a responsible 
approach to work, able te work on your 
own initiative and to communicate well 
at all levels and have a good all-round 
audit and accounting experience, then, 
we would like to meet you to discuss the 
matter further. — Why not ring the Staff 
Partner, Kingsford Garlant & Co on 
Maidstone 51809. 


EXETER CHARTERED 
ACCOUNTANTS have vacancy for 
senior assistant. The successful 
applicant will be responsible to a 
partner for an interesting range of 
clients. Attractive salary and pension 
scheme. — Please write with full details 
to Box EC 9655. 


EXPERIENCED ASSISTANTS required 
by expanding firm of chartered accountants 
to work in both central London and Ton- 
bridge offices. Realistic salaries. — Tele- 
phone Mr C. Sharp, Tonbridge (0732) 
352760. 

FOUR-PARTNER FIRM of Devon 
chartered accountants with expanding 
practice require additional partner. The 
applicant should be in their late 20s and will 
have had experience in dealing with the 
smaller type of client and taxation matters. 
It is intended that entry to the partnership 
will be made within two vears. An initial 
salary of £6,500 per annum is envisaged. — 
Apply Box FP 1671. 


HASTINGS CHARTERED 
ACCOUNTANTS (two partners) seek 
potential partner. Incomplete records and 
taxation experience essential. — Box HC 
1630. 

IF YOUR ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01-636 7493. 
INCOMPLETE RECORDS 
EXPERIENCE 25-50 for North Wales 
chartered accountants. Experience of farm 
accounts an additional advantage. 
Minimum salary £4,250. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil 
Somerset. Telephone Yeovil 25183. 
KENSAL GREEN, LONDON NWIO — 
certified accountants require experienced 
accounts and audit staff with adequate 
knowledge of incomplete records and taxa- 
tion. — Apply Personnel, 01-969 9411. 
KINGSTON UPON THAMES. — 2- 
partner chartered firm require PEH 
finalist/newly qualified as assistant to 
partners. Car owner preferred. Definite 
partnership prospects in rapidly expanding 
practice. — Telephone Mr da Costa 01-977 
0905. 

LIVERPOOL BASED firm of chartered 
accountants have a vacancy in their audit 
department for a newly qualified accountant 
or PEI finalist. A sound knowledge of 
modern audit techniques is essential. We 
offer a wide range of experience with good 
prospects for increased responsibility. 
Salary commensurate with experience and 
ability. — Applications in writing giving 
career details to date to the Staff Partner, 
Mitchell Charlesworth, 80-86 Lord Street, 
Liverpool L2 ITW. 





LIVERPOOL 


Medium-sized practice with a number of 
offices throughout the North West 
requires senior staff to act as personal 
assistants to partners. Attractive salary 
and ample opportunities for progres- 
sion. — Please reply to Box MS 9656. 





MAIDENHEAD 
CHARTERED ACCOUNTANTS 


We require audit staff at both junior and 
senior levels. For seniors there will be the 
opportunity for promotion to partners 
personal assistant in a short period. 


Salaries to £4,750 will be paid 
according to age and experience. 


For further details please apply to the 
staff partner, Hale & Co, on 
Maidenhead (0628) 26333. 


MANAGER APPOINTMENT with 
progressive Hampshire firm able to control 
audits including large private companies. 
A.C.A. with minimum three years’ post- 
qualification experience. Salary to £8,000. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
MANAGER OR PROSPECTIVE 
PARTNER (male or female) required by 
young chartered accountant with rapidly 
expanding practice near Bromley, Kent. 
Exceptional prospects and very high salary. 
— Box MO 1688. 

MARBLE ARCH FIRM of chartered 
accountants (4 partners) need experienced 
seniors and semi-seniors. Varied work in a 
small friendly office. ~ Box MA 1623. 
NEWLY QUALIFIED or experienced 
senior required by West End firm of 
chartered accountants. Salary com- 
mensurate with age and experience. — Box 
NQ 1632. 

NORTH LONDON, small friendly office, 
re required, good prospects. — Box NL 
167 


NORTH LONDON. — Experienced senior 
audit/accounts clerk position vacant in 
small firm of accountants. Exam qualifica- 
tions not essential although assistance will 
be given to part-qualified applicants wishing 
to continue their studies. Salary negotiable 
in the area of £5,000 per annum. — Tele- 
phone Potters Bar 55501. 


OXFORDSHIRE 


AUDIT/ACCOUNTS SENIOR 
Expansion provides an opportunity for 
an experienced person to assist in the 
supervision and preparation of accounts 
and audits in a busy branch office of 
Oxfordshire Chartered Accountants. 
Wide range of experience to be gained 
and prospects for promotion to 
Managerial status are dependent only 
on ability. Applications are invited from 
qualified or experienced unqualified 
staff. Free Life Assurance and further 
training encouraged. Salary negotiable. 


TAXATION SENIOR 

A vacancy has arisen for a suitably 
experienced applicant to deal with all 
aspects of personal and corporate taxa- 
tion. After a satisfactory probationary 
period the position of Taxation 
Manager will be offered. Further train- 
ing offered if appropriate, and the post 
will involve dealing with clients on a 
Principal level. Good salary and 
excellent prospects. 


Interested applicants for each of the 
above positions please write with details 
of experience and qualifications to: The 
Staff Partner, Critchley, Ward & Pigott, 
9 Sheep Street, Bicester, Oxon OX6 
73D. 


PART 2 FINALIST or newly qualified 
required for Leytonstone accountants. 
Salary by negotiation. ~ Box PF 1633. 


QUALIFIED ACCOUNTANT required 
by firm of chartered accountants in Hitchin, 
Hertfordshire. Should have experience in 
incomplete records and taxation. Wide 
range of work. Car allowance in addition to 
salary. — Apply Box QA 1653. 


QUALIFIED ACCOUNTANTS 


NOTTINGHAM CHARTERED 
ACCOUNTANTS have a vacancy for 
a recently qualified accountant seeking 
challenging and rewarding 
opportunities, 


We offer interesting and varied work 
covering audit, accountancy, taxation 
and general financial services to a wide 
range of company and personal clients, 
with direct responsibility to partners. 


Apply to Staff Partner, P.O. Box 33, 
Nottingham. (Telephone 0602-44027). 


QUALIFIED 
CHARTERED ACCOUNTANT 
(circa £6,000 p.a.) 


East Sussex-coast chartered 
accountants require a manager for their 
branch office. The post is a challenging 
one with the prospect of partnership for 
the successful applicant. — For further 
details apply in writing with curriculum 
vitae to Box QC 9671. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6094. 
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RAPIDLY EXPANDING FIRM of 
chartered accountants requires a manager 
for its Hitchin office where he will be 
directly responsible to the two resident 


partners. A knowledge of taxation and ' 


incomplete records is essential. An attrac- 
tive salary is offered and a car will be 
provided. — Plase apply to Mr A. M. 
Edwards, Wagstaffs, 33 Market Place, 
Hitchin, Herts SG5 IDY. 

ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6109. 
SEMLSENIOR ASSISTANT required. 
Experienced in incomplete records and 
limited compan:es. — Contact W. D. Selby 
of Selby & Co, Acton, London W3. Tel. 
01-993 6311. 


SEMI-SENIOR 


We are a small, but interesting firm of 
Chartered Accountants, tending to 
specialise in the accounts and taxation 
of a theatrical and musica! clientele. 


Our offices overlook Clapham 
Common, tut are close to the 
Underground. 


We offer an opportunity for wide 
experience and responsibility to a Semi- 
Senior with good experience of 
incomplete records and small com- 
panies. 


Prospects are excellent for the right 
person and a commencing salary of 
around £5,000 per annum will be paid, 
depending on experience. — Phone M. J. 
Dunbar, 01—622 3426. 


SENIOR AUDIT CLERK required by 
three-partner firm of chartered accountants. 
— Write with details of experience, qualifica- 
tion (not necessary), and salary required to 
Peter M. Levy & Co, 86-88 South Ealing 
Road, London W5. 

SENIOR WITH professional accountancy 
background and a taxation bias to join a 
busy small practice in Central Hampshire. — 
Apply in confidence to Box SW 1650. 
SOUTH BUCKS CHARTERED 
ACCOUNTANTS require a senior, pre- 
ferably with experience of incomplete 
records and small company audits. Salary 
negotiable depending on age and experience. 
Junior assistants are also required. — Apply 
Hemsley Miller & Co, Old Telephone 
Exchange, Kinzsway, Farnham Common, 
Slough SL2 3ST. (Farnham Common 
5446). 

SOLE PRACTITIONER in London WI 
requires an A.C.A. with a view to becoming 


a partner. Jewish holidays given if 
necessary. — Bax SP 1603. 

SOMERSET CHARTERED 
ACCOUNTANTS require qualified 


accountants able to apply modern audit 
techniques to smaller companies and 
qualified or experienced seniors to look after 
groups of clients, prepare accounts from 
incomplete records and deal with tax and 
correspondence. — Please write or telephone 
J. B. Hunt, Albert Goodman & Co, 3 
Hammet Street, Taunton, Somerset. Tele- 
phone Taunton 86096. 

SOUTHEND ON SEA chartered 
accountants require recently qualified or 
experienced senior, familiar with smaller 
practice requirements. Attractive salary and 
good prospects offered for right applicant. — 
Apply with full particulars of experience to 
Box SO 1601. 

SUFFOLK. — Three-partner firm are 
seeking a ycung C.A. with adequate 
experience in sole traders, partnerhsip and 
small/medium limited companies who 
would be capable of taking control of 
section of clents. Friendly office and 
pleasant working conditions with excellent 
future prospects for the right person. — Box 
ST 1635. 
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SURREY SUSSEX 
HANTS BERKS 


For advice on positions in the South 
contact: 
John N. Seear, A.C.A. 

Woking (04862) 71806 
Portman Selection 
Accountancy Personnel Consultants 
10a Guildford Road, Woking, Surrey. 


SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01-428 0418 or 01~589 
6855. 


tr, 


STRATFORD-ON-AVON 
CHARTERED ACCOUNTANTS 


Require a Qualified Senior preferably 
with experience in Farm Accounts and 
Small Companies. , 


Apply: 
Harvey Preen & Company 
Central Chambers 
Wood Street, Stratford-on-Avon 
*Phone Stratford-on-Avon 4433 
(STD 0789) 


SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000-£8,000. — 
Contact John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 65566. (Agy.) 

SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. ~ An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road, East 
Molesey, Surrey KT8 ODX, 

SW. CHESHIRE PRACTICE requires 
young qualified accountant as assistant to 
partner. Successful applicant will be 
required to deal direct with clients, and 
should have experience in incomplete 
records, personal tax and limited company 
audit work. Salary commensurate with 
experience and ability. Progress to 
partnership is envisaged for the right 
applicant. ~ Reply giving appropriate details 
to Box SW 1705. 


TAX DEPARTMENT 
MANCHESTER 


Manchester accountants require taxa- 
tion senior (number 2 in department of 
4) for dealing with all aspects of 
casework relating to all capital ‘S 
schedules and Corporation Tax. The 
successful applicant should be of pleas- 
ing personality, able to work on own 
initiative and enjoy dealing with both 
clients and Revenue. Top salary paid. — 
Apply to Box TD 9682. 


TORBAY CHARTERED 
ACCOUNTANTS require assistant with 
good and varied small practice experience. — 
Write stating age, experience and salary 
required to Rackley, Heath & Co, 4 New 
Road, Brixham, Devon. 

WEST END FIRM of accountants with 
three partners, require senior audit clerk to 
work on own initiative in progressively 
expanding practice. Top salary depending 
upon experience. ~ Telephone W. J, 
Gladwin, 01-636 9037. 


WATFORD, HERTS 


We have recently moved to larger pre- 
mises in Watford and we wish to recruit 
a qualified assistant to work directly 
with a partner at this office. We are an 
expanding 8-Partner firm with offices 
also in Hemel Hempstead and Harrow. 


This position offers a wide variety of 
work involving considerable client 
contact. We encourage staff to maintain 
and improve their technical expertise by 
regular attendance at courses, and we 
shall pay a good salary to the successful 
applicant in the light of his/her age, 
personality, and experience to date. 


Please apply to the Staff Partner: R. 
Mayhew, Hillier, Hopkins & Co, 
Chartered Accountants, 24-26 St 
Albans Road, Watford WD1 IRU. 


WEST LONDON CHARTERED 
ACCOUNTANTS require articled clerks 
for expanding practice, to work direclty 
under partners’ supervision. — Telephone 
01-602 4274. 


WORCESTERSHIRE CHARTERED 
ACCOUNTANTS require assistant with 
experience of accounts preparation and 
taxation to participate in expanding 
practice. Opportunities to use modern audit- 
ing techniques including computers, cash 
forecasting and tax planning. — Meredith 
Thomas, 11 Broad Street, Pershore. 
YOUNG A.C.A. required by small Barnet 
firm to work independently. Top salary with 
positive prospects. — Write Box YA 1652. 


YOUNG 
CHARTERED ACCOUNTANT 


required by West End firm (9 partners), 
as Personal Assistant to partner 
specialising in personal accounts, trusts, 
executorship, etc. Excellent salary and 
partnership prospects. — Please reply to 
Box YC 9675. 





‘TRAINING CONTRACTS 





ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01—236 0011. 





COMMERCE & INDUSTRY 





ACCOUNTANT/DEPUTY 
GENERAL MANAGER 


This position calls for a thorough 
accounting knowledge incorporating 
completion of final accounts, budget 
control and financial management. 
Experience in the Housing Association 
field would be of great advantage, 
particularly someone with knowledge of 
loan application and subsidies proce- 
dures by way of central and local 
funding authorities. The successful 
applicant, aged in the region of 35 to 50 
will work at our Lewes Office and be 
deputy to the General Manager, which 
offers a wide scope of interest including 
Housing Management and 
Maintenance. A commencing salary of 
£5,000 to £5,500 p.a. will be paid 
according to experience. — Please apply 
in confidence stating age, present salary 
and experience to date to Mr D. J. 
Rippon, General Manager, Sussex 
Housing Association for the Aged, 5 
Albion Street, Lewes, Sussex BN7 
2ND. 


ACCOUNTANCY ASSISTANT West 
Country agricultoral organisation, 25—40 
with accounts and typing ability. 
Agricultural background an advantage. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


ACCOUNTANT/CASHIER for West 
Country solicitors good experience gained 
with accountants or solicitors. C. £5,500. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


ACCOUNTANT FOR 
POP MUSIC GROUP 


Financial controller/accounting 
manager (male/female), aged probably 
between 25-35, required for pop group 
and associated enterprises. The position, 
based in Central London, calls for 
responsible, energetic person with sound 
accounting experience and ability to 
negotiate at the highest level. Experience 
and drive more important than formal 
qualifications. Salary c. £7,000. — Please 
reply with full details to Box AF 9678. 


ACCOUNTING TRAINEE required by 
Jeans and Leisurewear Company. 
A.C.C.A./A.C.M.A. student. — Tel. Mr A. 
K. Shah, 01-602 5661/2. 

NORTH LONDON clothing company 
requires an experienced book-keeper. Salary 
negotiable. — Contact Mr Tan at 01—960 
5858. 

PEII FINALIST or newly qualified 
accountant. Salary up to £6,750 required 
for office near Tower Bridge. Import/export, 
excellent prospects. — Apply to Zimmer- 
man, 01-403 1909. 


NEWYDD HOUSING ASSOCIATION 


FINANCE OFFICER 


We need a lively and imaginative person to be 
responsible to the director for the accounts and all the 
financial aspects of our rapidly expanding programme 


in South Wales. 


Salary negotiable up to around £4,500 p.a. 


Further details and application form available from 
the director, 14 The Parade, Cardiff CF2 3AA. 
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LOCAL AUTHORITIES’ MANAGEMENT 
SERVICES AND COMPUTER COMMITTEE 
(LAMSAC) 


CHIEF FINANCE AND 
ADMINISTRATION 
OFFICER 


Grade PO.2 (1--10) 
Salary £7,479~—£9,150 inclusive 


Vacancy due to retirement of present occupant. Duties include 
all financial and administrative matters concerning the Com- 
mittee, under the direction of the Director. Staff of 2 Finance 
and 8 Administrative. Applications from qualified Accountants 
invited. 


Application forms available from the Director, 3 Buck- 
ingham Gate, London SW1. Closing date — February 16th. 


a ora 


A MOVE OUT OF ACCOUNTANCY? 


Are you a part qualified Accountant wishing to change direction yet not waste your 
years of study? If so my client could have the opening you have been searcning for. 


COMPUTER SALES TRAINEE 


if you have an enthusiastic personality you could be trained into one of the most lucra- 
tive occupations of today. You would have an opportunity to earn a 5-figu-e income in 
your first year plus a car and management prospects, 


SYSTEMS ANALYST TRAINEE 


Working on clients’ problems you must be fairly mobile and kappy to work in a sales 
support role. Career prospects are excellent and you would command a starting salary 
between £4,650 and £6,750. A company car is also provided. 


Both vacancies are open to men and women in their mid-twenties. The sales territories 
include London, Kent, St Albans area and Reading area. 


The locations open for Systems Analysts are: Colchester area, Manchester and 
Glasgow. 
For more details ring Neville Price, 01-629 7262 

Sales and Marketing Appointments 


7 Princes Street 
London W1 


KINGSTON POLYTECHNIC 
School of Business 


Applications are invited from suitably qualified persons for the 
following post: 


LECTURER II/SENIOR LECTURER in 
ACCOUNTANCY 


To join a team of staff engaged in teaching and research related to 
a wide range of courses from undergraduate to masters level. 

Candidates for appointment at L II should be graduates and/or 
members of a professional accounting body of high standing. 
Candidates for appointment at SL level should preferably hold a 
relevant masters degree. Salary within range £4,101-—£7,592 
plus London allowance £327. 


Further details and application forms from Academic Registry, 
Dept. AO, Kingston Polytechnic, Penrhyn Road, Kingston upon 
Thames KT1 2EE. 01-549 1366. 


Closing date 23 February 1979. 
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Taxation Specialist 


Merchant Banking 
J. Henry Schroder Wagg & Co. Limited 


requires an additional member for its small but active 
taxation department. 

The successful applicant will be part of a team which 
advises on the varied tax problems arising from the full 
range of merchant banking activities. Duties will also 
include the computation of tax provisions and the agree- 


ment of tax liabilities with the Inland Revenue for a 
number of financial concerns within the Schroder Group 
of companies. 
The principal qualification required is sound knowledge 
and practical experience in the field of corporate taxation. 
Conditions and terms of employment are excellent. 
Applications, in strictest confidence, giving details of 
career and present employment should be made in 
writing to: 
The Assistant Director Administration, 
J. HENRY SCHRODER WAGG & CO. LIMITED, 
120 Cheapside, London EC2V 6DS. 


SCHRODERS 















- U.K. Tax 
Assistant 


Conoco, the major International energy group with substantial 
interests in the North Sea, recuires a Tax Assistant to join a small team 
of Taxation experts based in London. 


The successful applicant will assist in providing Management with 
constructive advic2 on all Tax matters affecting trading and financing 
operations in the U.K. with special emphasis on marketing and refining. 
Additionally, the Tax Ass.stant will ensure compliance with statutory 
tax reporting and obligations. 


An accountancy qualification or a relevant degree is expected and 
applicants, male or female, should have at least one year's specialist 
tax experience, preferably witn a large corporate group or international 
accounting firm. 

An attractive salary will be offered, depending on qualifications 
and experience, tozether with excellent Company benefits, including 
a non-contributory Pension plan. 

Please contact Bob Bruce, Senior Personnel Officer on 
01-493 1235 Ext. 3169 (or 01-493 5955, 24-hour answering service) 
for an application form, or write to him at: 



















CONTINENTAL OIL COMPANY LIMITED 
Park House, 
116 Park Street, London W1LY 4NN. 


CONTINENTAL OIL CO. LTD. 
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REVISED 


RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional ines {approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrcspectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication, 
if proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE Basic Con- 


ALL HEADINGS except cessional 
Situations Wanted 
Minimum covering 5 


lines £4.50 £3-00 
per line (5 words) in 
addition 90p 60p 


SITUATIONS WANTED 
(inctuding Training Con- 
tracts Required) 

Minimum covering 5 


lines £3.75 £2-50 
per line (5 words) in 
addition 75p 50p 


SEMI-DISPLAYED 


All headings: 

per single-column cm £6-00 £4-00 
(minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 

ger single-column cm £6-75 £4-50 
(minimum E£ cm single 
column) 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


AH advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R i1JJ. 
Telephone 01-836 0832. 


Notice is drawn to the implications 
of the Sex Discrimination Act 1975, 


TAXATION, February 3rd, 1979 

























UK Tax 
Manager 


not less than 
£8000 p.a.+ car 


Manager Taxation- 
Banking 





c. £11,000 + mortgage subsidy 


This new position of Manager Taxation — Banking is a 
result of the planned growth of the Corporate Taxation 


Department of American Express I.B.C. Based in Amex 


Bank Ltd., Moorgate, the position will involve close 


liaison with the Company's Banking Group throughout 
continental Europe and with the European Headquarters 


of the Company in Brighton. 

The successful candidate will be required to provide an 
effective Banking tax planning service, ensuring that all 
activities comply with taxation regulations and that 


senior management is fully briefed on key fiscal matters. 


We would like to hear from Accountants or Lawyers 
with around 6 years post qualification experience 


ossessing a detailed knowledge of U.K. and foreign tax 


aws, accounting procedures and regulations both in 
Europe and the United States. o 
Benefits include subsidised mortgage facilities, a non- 


details to: Diana Sharpe, Senior Personnel Officer, 
Central Personnel, American Express Company, Amex 
House, Edward Street, Brighton, Sussex. 


Memorex UK Ltd., the leader in the computer 
peripheral market, have a continuing record of 
growth. 


We now wish to appoint a UK Tax Manager who will 
report directly to the UK Finance Director. 


Applications are invited from men or women, ACA, 
ACCA, or Inst. of Tax, or from former Tax 
Inspectors. 


Previous experience of offering advice on all 
aspects of UK tax requirements and proposing the 
most advantageous policy for a company to adopt 
is essential. 


Advice will also be sought on company reporting, 
and generally on all aspects of statutory 
requirements for this UK Division of a major US 
multinational. Also to suggest improvements 
throughout the company in respect of future 
liabilities. 

We offer an excellent benefits package including 
company car, BUPA cover after 1 year's service, 
pension and life assurance schemes. 

Write with full c.v. or telephone for further 
information to either Barry Aiken, Personnel 
Manager or Patricia Davies on 01-570 7716. 
Memorex UK Ltd., 


Hoechst House, 50, Salisbury Road, 
Hounslow West, Middlesex. 


contributory pension plan and free life assurance. Reloca- 
tion expenses will be paid where appropriate. Applicants, 
male or female, should write with full personal and career 





XSYOINSIN 
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ACCOUNTANT 
£6,500-£7,006 
Full or part-qualified 


Age 25-30 if you have at least 1 years’ commercial experience this tip-top 
international company can offer you en excellent opportunity to progress with their 
organisation, must have ability to look after and supervise junior staff. 


01-283 5914/6833 
Keystone Employment Agency 


NORTH SEA OIL 


Tax Accountant circa £8,500 


This appointment has arisen as a result oř a continuing 
expansion in the U.K. activities of an American oil company. 
It will provide the successful applicant with an opportunity 
to work as part of a small team responsible for Getty Qil 
Company's investment in three producing fields in the North 
Sea, together with production and extensive exploration 
operations in Europe and North Africa. Benefits include a 
contributory pension plan, BUPA, luncheon allowance, 
relocation expenses if appropriate, and four weeks’ annual 
leave. The company offices are located in a large country 
estate with considerable staff amenities available. 


Reporting to the tax manager this position involves 
responsibility for all U.K. compliance work including 
corporation tax and petroleum revenue tax. Early involve- 
ment can be anticipated in tax planning and in work related 
to areas outside the U.K. Preferably a graduate, A.C.A. with 


at least one year’s experience in corporate tax work. 


Applications in writing, with full details of age, qualifications 
and experience should be sent to J. G. McClure, 


GETTY OIL (BRITAIN) LTD 
SUTTON PLACE 
GUILDFORD 


SURREY 


QUALIFIED OR UNQUALIFIED 
ACCOUNTANT required in London EC] 
district by timber agents to be responsible 
for the books and accounts of three com- 
panies under the supervision of an associate 
director. Salary £5,000 to £8,000 depending 
on qualifications, age and experience. — 
Please write, enclosing particulars, to Mr J. 
Churchill, Lumber Products (Timber 
Agents) Ltd, Wilec House, 82-88 City 
Road, London EC1Y 2BY. 





Please mention this 
Supplement when 


answering 
Advertisements 








OFFICIAL 
APPOINTMENTS 





INNER LONDON EDUCATION AUTHORITY 
SOUTH WEST LONDON COLLEGE 
BUSINESS EDUCATION DEPARTMENT 


Required immediately a Senior 
Lecturer/Lecturer II in Accountancy to 
teach the subject in current OND/C and 
HND/C and Banking courses in the 
Department and for all levels of Business 
Education Council (BEC) courses sub- 
mitted from September 1979. 


The successful candidate will be involved 
in the development of BEC schemes and 
their implementation. Because of the multi- 
disciplinary character of BEC courses an 
ability to offer additional disciplines such as 
computing, statistics or office systems 
would be an advantage. 
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SALARY SCALE: 

Senior Lecturer — £6,051-£7,065 ((bar) — 
£7,572 (if level of work justifies) (plus £474 
Inner London allowance). 

Lecturer IT — £4,101-£6,558 (plus £474 
Inner London allowance). 


Assistance may be given towards 
household removal expenses. Further details 
and form of application obtainable within 
14 days from the Deputy Senior 
Administrative Officer, South West London 
College, Tooting Broadwav, London SW17 
(T.179). 





OVERSEAS 





The Import and Export 
Company of Malawi Ltd 


DIVISIONAL ACCOUNTANT 


The Import and Export Group wish to recruit a 
qualified Accountant for the above position in one 
of its subsidiary companies. 


The Group is one of the largest trading organisa- 
tions in Malawi. Its activities include wholesaling, 
retailing and manufacturing through a number of 
subsidiary companies and divisions which are self- 
accounting units. 


Divisional Accountants report direct to Divisional 
General Managers, with functional responsibility 
to the Group Financial Controller. In addition to 
the normal responsibilities of a commercial posi- 
tion such as this, particular emphasis is placed on 
the Divisional Accountants’ responsibility to 
provide on-the-job training to Malawian accounts 
staff, and to improve and develop the division’s 
accounting services to meet the growing demands 
of the business. 


Applicants (A.C.A., A.C.C.A. or A.C.M.A.) should 
have at least 3 years’ previous commercial 


experience since qualifying. The preferred age 
range is 28—35. 


Employment will be based on 24-3 years’ con- 
tract. An attractive salary will be offered, with sub- 
stantial benefits which include 25% gratuity 
(currently tax-free), generous leave, free hard fur- 
nished housing, return air fares for employee and 
family, and medical and educational! benefits. 


Apply in writing in the first instance to: 


Group Financial Controller 
P.O. Box 1106 
Blantyre 
Malawi 
C. Africa 
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OFFICIAL NOTICE 


THE ASSOCIATION OF 
AUTHORISED PUBLIC ACCOUNTANTS 


Limited (By Guarantee) 


Designation: 


“AUTHORISED PUBLIC ACCOUNTANT’ 


Fellows: F.A.P.A. Associates: A.A.P.A, 


A body founded EXCLUSIVELY for the Authorised Auditor under the provisions of the 
Companies Act 1948, Section 161 {1) (b) & (e} and thereby offering a membership 
which corsolidates his status of immediate recognition by the Government and the 


Professior. 


No other body, other than the several Institutes of Chartered Accountants and the 
Associaticn of Certified Accountants, can afford this status to its members and it is 
therefore a matter of prime importance to the authorised auditor, to join his associates 
of the same class and assume his rightful place in a 161 body. This important class of 
the recognised faculty is the only remaining one of the 161 bodies which is required to 
play its part in the UNIFICATION of the authentic auditing profession by condensing 
the most fragmented part of the recognised auditing profession into an acceptable 
body of 161 members. It is clear beyond any reasonable doubt, that the individually 
authorised auditor must separate himself from all others not of an acceptable 
szandard, and join a body which restricts its membership to only recognised auditors; 
in order tat his proper representation amongst the 161 bodies may take place. 


Vithin its first 6 months, the Association has already made a contribution of consider- 
asle impartance towards its main objectives of unification of 161 bodies and formal 
recognition of the Association as a body; and has sound reason to believe that 1979 
will see the organisation of all 161 authorised auditors into a consolidated class. 


Accountants possessing the certificate of authority under the Companies Act 1948, 
Section 161 (1) {b} are able to apply for direct membership. Members of 161 (1) (e) 
bodies who also believe in the long overdue unification of all the 161 bodies are 
invited to give their support. 


Application forms and details are available from: 


The Secretary 
The Association of Authorised Public Accountants Limited 
Centra] Chambers, The Broadway, Haywards Heath, Sussex RH16 3AL 
Telephone Eastbourne 25056 








PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides specizlist tax advisory services to 
accountants throughout the U.K. — For 
details, please shone 01-623 6150/01-623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply ta Box A3 1583. 

A.C.A. £9,00C per annum as prospective 
partner in fast-growing computer based 
smaller practice. — Tel. 01-405 4457. 

A CERTIFIED PRACTITIONER in 
Newcastle upon Tyne would like to acquire 
by the end of 1979 gross fees between 
£10,000/£20,000 either in Newcastle or 
Morpeth district. — Box AC 6113. 

A PRACTICE or parcel of fees wanted by 
two experienced chartered accountants in 
South Herts/INorth London/West Essex. 
G.R.F. up to £40,000. — Box AP 1678. 
BRISTOL. — National firm of chartered 
accountants with offices throughout U.K. 
and strong international organisation invites 
2—6-partner firms in or near city to 
approach them with view to merger with 
their existing Bristol office. — Write to 
National Chairman, Box BN 1620. 
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CHARTERED ACCOUNTANT in 


Cheshire wishes to acquire small 
practice/block of fees in 
Manchester/Cheshire area, G.R.F. 


£10,000-—£ 15,000. — Box CA 1640. 
CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1584. 

CHARTERED ACCOUNTANT seeks 
another to share small London W1 office 
suite with view to working relationship. 
Should have G.R.F. of minimum £15,000. — 
Box CA 1689. 

CITY FIRM of chartered accountants con- 
cerned to give a personal service to clients is 
interested in acquiring additional fee income 
from a practitioner wishing to retire. — Box 
CF 1655. 

CONSIDERING RETIREMENT. — 
(London and Home Counties.) My firm has 
grown to £95,000 in three years and I am 
now interested in purchasing a practice 
from a retiring practitioner who may remain 
as a consultant if he so wishes. — Please 
write in the first instance to Box CR 9657. 
ESSEX CHARTERED ACCOUNTANTS 
would like to hear from overburdened 
practitioners or those contemplating retire- 
ment with a view to amalgamation or 
purchase. — Please reply in strictest con- 
fidence to Box EC 1680. 





RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 

. _ 


PRACTICE MERGER 
Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combired resources only enhance the 
firm’s own future development prospects. 
Contact RMA for an impartial discussion. 


PRACTICE DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
service of RMA will help you to reap the 
maximum personal and financial benefit. 
References available on clients request. 


PRACTICE ACQUISITION 
The advantage of our service is that we 
often identify practices before they are 
placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PRACTICE VALUATION 
Practice valuation given for assessing the 
equity share of incoming or outgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals. 
Valuations are prepared within 7 days. 


TAXATION SERVICE 


This service yields an attractive profit 
without extra personnel, office space or 
administrative commitments. Only top tax 
people are used for our assignments and 
complete client confidentiality is assured. 


PARTNER RECRUITMENT 


As the partners are the key to profitability it 
is essential to have Practice Principals able 
to retain client loyalty, generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 


EXPERIENCED F.C.A. (G.R.F. 
approximately £10,000), seeks partnership 
with medium-sized firm. Would consider 
some form of amalgamation or an arrange- 
ment to assist a retiring partner. — Box EF 
1681. 

F.C.A. (NW. London/S. Herts), seeks 
working arrangement with firm preferably 
with partnership prospects. Own nucleus; 


small-/large-firm experience. — Box FC 
1690. 
FIRM OF CHARTERED 


ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practice. Preferred age 35-45. — 
Apply Box FO 1654. 

FORWARD THINKING PRACTICE 
wishes to meet practitioners in the East 
Berks/South Bucks/West London area with 
a view to acquisition, succession, or other 
working arrangements. — Box FT 1667. 


LANCASHIRE. — Chartered accountants 
seeking expansion wish to acquire a practice 
or a block of fees between £10,000 and 
£35,000. G.R.F., or would consider merging 
or working in association with firms whose 
principal(s) seek retirement within next five 
years. — Write in strict confidence to Box 
LC 1641. 

LEEDS AREA. — Chartered accountant 
seeks to acquire small practice and/or block 
of fees. G.R.F. up to £5,000. — Box LA 
1682. 

LEEDS. — We urgently require fee income 
in Leeds. Any sized practice considered. 
Cash and management waiting. — Reply to 
Box LW 1669. 


LEICESTER CHARTERED 


ACCOUNTANTS with spare capacity 


resulting from mechanisation wish to 
acquire small practice or block of clients. 
Alternatively would consider arrangement 
with local firm requiring assistance. — Box 
LC 1707. 


PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries. 
When replying kindly indicate whether it 
will be permissible for us to request our 
client to contact you in strictest confidence. 


Scottish Islands £30,000 GF 
S. England £18,000 GF 
Humberside £18,000 GF 
Middlesex £30,000 GF 
London E1 £30,000 GF 
London WC1 £100,000 GF 
Brighton £65,000 GF 
West Midlands £35,000 GF 
NW. Surrey £35,000 GF 
NW. Kent £65,000 GF 

SW. Essex £27,000 GF ¢ 
Mid Scotland £20,000 GF 
S. Herts £35,000 GF 
SW. Scotland £10,000 GF 


MERGER & ACQUISITION | 


Contertplating practice merger, disposal 
or acquisition within the next two years? 
Our counselling service will assist you to 
avoid the hazards and obtain the maximum 
advantage quickly in the following areas. 
The City of London 
Greater London Area 
The Home Counties 
The South of England 
The West of England 
North and South Wales 
The West Midlands 
Manchester & Merseyside 
Yorkshire & Humberside 
The North of England 
Scotland and Ireland 


THE ADVISORY SERVICE. 


Practitioners contemplating disposal can be 
visited for a confidential discussion. The fee 
for this service is pre-agreed and is full 

deductible in the event of a sale The client's 


identity is not disclosed without permission. 





LEIGH/BOLTON AREA. Small practice 
for sale. G.R.F. approximately £4,500+. 
Suitable offer required. — Box LB 1560. 
MANCHESTER AREA chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 
arrangements considered with retiring 
practitioner. — Reply in strictest confidence 
to Box MA 6111. 

NORTH LONDON CERTIFIED 
ACCOUNTANTS require young qualified 
accountant for rapidly expanding practice. 
The right applicant must be fully 
experienced and it is envisaged that a 
partnership will be offered after a short 
probationary period. A capital sum is likely 
to be required. — Box NL 1656. 


OXFORDSHIRE TAX BASED 


PRACTICE requires blocks of fees or 
would consider arrangements with retiring 
practitioner. — Box OT 1683. 













RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


PARTNER REQUIRED 
SURREY PARTNERSHIP 
EQUITY OFFERED 


Our client, an established, fast-developing, 
profit-oriented two-partner Surrey practice 
seek another equity partner, due to the 
exceptional growth and potential of the 
practice. If you are 30/40, 
chartered/certified, energetic, ambitious, 
gregarious and seek further personal fulfil- 
ment and professional advancement contact 
us in strictest confidence to discuss thts 
exciting opportunity in greater detail, 
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PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Asscciates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01-353 
1307/8. 

POTENTIAL PARTNERSHIP A.V.A, 
27—35 with well-established Wiltshire office 
of chartered accountants. Preferably with 
medium-sized practice experience. C. 
£7,500. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

ROMFORD CHARTERED 
ACCOUNTANTS, — Fees £75,000 p.a. 
seek to expand by acquisition or possibly 
merger for retiring practitioner. Recent 
successful experience of practice take over. 
Block of £10,000-£20,000 ideal amount. — 
Box RC 1708, 

SOLE PRACTITIONER, North Surrey, 
offers office accommodation (reasonable 
rent payable in advance), and shared 
facilities. — Write Box SP 1709 for full 
details. 

SMALL FIRM of chartered accountants in 
Luton require young chartered accountant 
-to replace a retiring partner. Definite 
partnership prospects after probat.onary 
period. No capita! will be required. — Box 
SF 1642. 

SUBSTANTIAL EAST MIDLAND 
FIRM seeks good London accommodation 
address and occasional facilities with other 
accountants. Possibility of further associa- 
tion with a small firm who would appreciate 
support and facilities from a larger one. — 
Box SE 1613. 

TAX PRACTICE OPPORTUNITY: 
F.C.A. (NW. Surrey) offers 100 sq ft office 
(fair rent), shared facilities and somz2 sub- 
contract tax work to experienced person. — 
Details to Box TP 1643. 


YORKSHIRE ~— (MID TO SOUTH) 


Chartered accountants with fees of 
approximately £12,000 in this area wish 
to form working association with 
small/medium practice with a view to 
further development. Cash available to 
acquire the goodwill of retiring 
practitioners. — Further information in 
strict confidence from Box YM 9679. 


YOUNG SOLE PRACTITIONER with 
small nucleus of clients currently based in 
London Borough of Redbridge, seeks solu- 
tion to conquer the depression created by 
good expansion and greedy landlords. — 
Box YS 1710, 





SUBCONTRACT WORK 


EXPERIENCED SUBCONTRACTOR 
required to work on audits and incomplete 
records in a friendly West End office. Hours 
flexible. — Box ES 1624. 

MANCHESTER AREA. ~ Subcontractors 
required. Experienced in incomplete records 
— tax computations. Must be thorough. — 
Box MA 1692. 

NORTH LONDON ACCOUNTANTS 
have regular work available for sub- 
contractors. Knowledge of incomplete 
records essential. - Send details of 
experience and rate required to Box NL 
1684. 





WIMBLEDON 
CHARTERED ACCOUNTANTS 
We require an experienced sub- 
contractor to work in our offices on the 
accounts of small companies and 
incomplete records. ~ Please write in 
confidence with full details of rate 
required and hours available to Howell, 
Wade & Co, 55 Church Road, 

Wimbledon, London SW19. 
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SUBCONTRACT 


£7,500 p.a. for unqualified Accountant 
with at least 5 years’ recent professional 
office experience. — Tel. 01-993 1293, 
Miss Scott (9 a.m.—1 p.m.). 


ABLE CHARTERED ACCOUNTANT 
with wide experience, including incomplete 
records, seeks subcontract work in London 
area. Will work at firms’ premises if 
required. — Box AC 1606. 

A.C.C.A. AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A. available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. — Phone: 
01-699 0109, Box AA 6112. 

A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1585. 

AN ACCOUNTANT - speedy and reliable 
subcontractor, proficient in small and large 
company audits, incomplete records and 
urgent jobs, seeks work in London. — Box 
AA 1602. 

AN EXPERIENCED chartered accountant 
(Asian), available for subcontract work and 
temporary assignment in London. — Box 
AE 1697. 

CERTIFIED ACCOUNTANT with all- 
round experience immediately available for 
subcontract work. — Box CA 1659. 
CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work, 
will collect and deliver. ~ Telephone 01-624 
0457. 

CHARTERED ACCOUNTANT 1972 
(35), seeking subcontract work. Shall work 
at clients’ premises, collect and deliver 
promptly. — Please write I. M. Jeewa, 91 
Cairo Road, London E17, Telephone 
01-521 6661. 

EAST ANGLIA. — Chartered accountant 
with wide experience of professional work 
and some time available seeks subcontract 
work. — Reply to Box EA 1625. 
EXPERIENCED A.C.A, with own practice 
seeks subcontract work, Greater 
London/Essex. Prompt collection and 
delivery. — Box EA 1693. 

F.C.A/A.T.LL available accept sub- 
contract work Bucks/East Berks, will 
collect/deliver. Box FA 1691. 

F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS 6101. 

LONDON F.C.A. with wide practice 
experience has time available to assist 
practitioners. ~ Box LF 1645, 

MATURE F.C.A. (with small practice) 
available for subcontract work, three days 
or 20-25 hours. London area. Small firms 
preferred. (Outside London, special arrange- 
ments.) — Box MF 1711. 

MOBILE, MID-SOMERSET, qualified 
accountant seeks subcontract work. ~ Box 
MM 1712. 

NORFOLK. — Chartered accountant with 
many years’ experience in large and small 
company audits, incomplete records, taxa- 
tion, etc., seeks subcontract work. — Box 
NC 1626. 

PEII FINALIST, six years’ experience is 
interested in subcontract work in and 
around London. Will work from firm’s pre- 
mises or own home, ~ Box PF 1698. 
TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E 
inquiry cases, back duty and inquiry branch 
cases, overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. ~ For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17—19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 


ACCOUNTANT. — Part-qualified, 
experienced in VAT, P.A.Y.E., incomplete 
records, partnerships and private limited 
companies audits seeKs position in London 
on self-employed basis. — Write Box AP 
1713. 

ACCOUNTANT / BOOK-KEEPER 
(LONDON), will complete all your client’s 
books on weekly visits (or at home), wages, 
P.A.Y.E. and VAT. — 01-248 9461. 

A CHARTERED ARCOUNTANT 
available for long or stort term. All-round 
experience. Contact immediately. — All 
replies to Box AC 1586, 
COMPTOMETER OPERATOR for 
temporary assignments. Flat rate £2-30 per 
hour including machine. Hours to suit 
client. — Miss Smith, Galway Calculating 
Service, 72 Wooler Street, London SE17. 
Tel. 01—701 5077. 

EXPERIENCED CHARTERED 
ACCOUNTANT seeks employment two to 
three days per week in Greater London 
area. — Box EC 1694. 

PEIL FINALIST six years’ professional 
experience, seeks suitable position in small- 
/medium-size professional firm. Salary 
negotiable. — Box PF 1685. 





PEJI FINALIST. with brilliant academic 
success and all-round experience in medium 
practice, seeks suitable position in small- 
/medium-size professional firm. — Box PF 
1686. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER. 

MANENT posts in the U.K. and 

overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 


TRAINING CONTRACTS 


a IEEE IIE AD, 
ARABIC SPEAKING GRADDATE from 


a British university. ‘Accounting and com- 
puting’, seeks a training contract with a 
chartered/certified firm. Good experience is 
sought. Salary not important. — Box AS 
1661. 

B.Sc.HON. ENGINEERING 
GRADUATE; graduate conversion course 
in accounting completed; seeks three years’ 
training contract with medium/large 
accounting firm, starting immediately, Any- 
where within Greater London, — Box BH 
1628. 

FOUNDATION EXEMPTED Commerce 
graduate with practical experience in all 
types of accounts, seeks training contract 
with a firm of chartered accountants. ~ 
Please apply Box FE 1699. 

NIGERIAN, A.C.C.A. Final section 
attempted December 1978, seeks training 
contract or permanent position in profes- 
sion, industry or commerce. London and 
Essex areas. Various experience in accounts 
and audit work. — Box NA 1646. 
OVERSEAS GRADUATE exempted from 
pre-service Foundation Course seeks 
articleship for three years. — Contact: A, 
Chowdhury, 104 Cavendish Road, London 
SWI9. 


INTERVIEWER 
CONSULTANT 


£10,000-+p.a. 


If you are experienced in placing 


professional Accountants in the London 
area you will achieve this salary & more. 
We are a long established private group 


of Agencies wanting a person to operate 


& expand this existing division. Call 
Group Director on 499 9378. 
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SERVICES 









made in 


Interchangeable “Registered Office” SA. 
Boards and Signs also supplied quickly. 


59 College Road, Harrow, Middlx. 
Austin Luce & Co Ltd $ oes osia 


WORDPLAY (TEXT PROCESSORS) 
LTD. C.V.s letters accounts. We are a 
typing bureau using the latest Rank Xerox 


word processcrs. These memory store 
typewriters make every copy a top copy. 
Error free letter, accounts and C.V.s, ~ 
Contact Mary James at Solway House, 
Bath Road, Hcunslow, Middlesex. 01-570 
3918. 


LIQUIDATIONS 





If you're under 
pressure or swamped 
with otrer vital 
business, we can 
handle all the details 
of your liquidation 


work — including legal 
advertising. 

Jordan & Sons Limited 
Jordan House 
Brunswick Place 
London N1 6EE 
Telephone 01-253 3030 
Telex 261010 


Jordans «9% 





COMPANY 
FORMATIONS 





GREATER MANCHESTER 


Company formations 
Ready-made companies 
All-inclusive charge £88 


Apply: 
Elderlene Limited 
7 New Hall Avenue 
Salford, M7 OJY 


Telephone 061-834 1408 


Nameplates 





ys: Rubber Stamps too' 
day estimates ; 
Telephone urgent orders. 






LIMITED 
COMPANIES 


formed to your requirements 
with cheats choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seal B VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Ezppess Co 
Registpatons 


30 CITY ROAD 
Ot oon ces 


A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames, 01—546 1471. 


READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


JR A 


>K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2k SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 


READY-MADE COMPANIES AND SPECIAL FORMATIONS © 
£89 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and persona! service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/144 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y GHE. Tei. 01-353 1441 





Ring any day — any time — 24 hour service 


TAXATION, February 3rd, 1979 





LIMITED COMPANIES 


NEW FORMATIONS 


Pee 


READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


rrr rer SEMEN ry TE 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 


READY-MADE COMPANIES £87.88 
inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty), 
Searches carried out. — Graeme Ltd, 6] 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 











BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 












for quality 
formations, reprints, 
mades 


38—40 Featherstone Street 
- London EC I 
01-251 0344 


ready 











MORTGAGES 


A COMPREHENSIVE 
SERVICE 


Maximum loans for professionals 
Remortgages. commercial loans, ete. 


Personal service, 20 years’ experience. 
Members of the Corporation of Mortgage and 
Finance Brokers. 


ROWE CHARLES & CO LTD 
Hill House, Wembley, Middx HA9 9LD 


01-908 3434 





ABANDON CHASING THAT 
MORTGAGE, — {00 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01—883 9595). 

MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. ~- 
Martin Hasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 YB. 01-346 4653 (24 hour 
answering). 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01—623 2844) 





MISCELLANEOUS 








PERSONAL 





ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01-937 6503. 

POLISH SPEAKING (2nd generation) 
accountants, students {A.C.C.A., A.C.A. 
A.C.M.A., ACIS.) meet regularly at a 
“Polish Cocktail’ i in London on first Friday 


more successful compatriots. 
phone Joseph Zawadzki at 01-993 1293 
(9-12 p.m.). 





OFFICE MACHINERY 
AND EQUIPMENT 





LATERAL FILING CABINETS 6 x 3 ft 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 
cabinets, foolscap — chairs, ete, ~ 01—462 
3939. 


stamp and special blocks seven~ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 





BUSINESS 
OPPORTUNITIES 





BUILDING TRADE tax loss company 
urgently needed. Must be still active and 
trading and have accumulated losses of 
at least £100,000. — Apply Box BT 
9653. 


CAPITAL LOSS COMPANY required 
with agreed losses of 
£100,000-£120,000 approximately. — 
Reply to Box CL 9660. 


PROPERTY DEVELOPMENT 
COMPANY with tax losses of 
approximately £30,000 available. ~ Write to 
Box PD 1599. 





BUSINESS PREMISES 





TWO ROOMS FURNISHED office suite 


to let, opposite Paddington Station. £38 
p.w., fully inclusive. — Telephone Mr 
Sackman, 01—202 0066. 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000+ 


PERSONAL TAX £3,000-—£9,000+ 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—-£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or schoo! 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000-£5,000 
Numerous vacancies throughout Lendon and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 
St Paul’s £4,500, £5,000, £5,250, £5,750 


Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax £4,500—£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
personai Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul’s £5,500, £6,000 
Moorgate £5,756, £6,008, £6,500 
Blackfriars £5,756, £6,000, £6,250 
Oxford Street £5,500, £6,600 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only c. £7,500 
CITY — PEI FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500-£8,000 
Oxford Street Supervisor £6,560 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,060+ 
City U.S. Tax to £7,500+ 
City Group Leader £7,500—£8,000 
PERSONAL TAX MANAGER to £10,000 


International firm seek Tax Manager. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £9,000 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.F. — 2 vacancies £6,000-£9,000 
Solicitors — West End+City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,300 


PERSONAL TAX — COMMERCE 
London EC! 


Leading U.K. Group seeks Personal Tax Senior for 
U.S. and U.K. personal tax problems. 





£5,750 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an Internationa! firm. 


TAX MANAGER — CORPORATE & £8,000~£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS 
Several vacancies with substantial practices. 


CORPORATE TAX SENIORS 
WC 


£15,000--£20,000 


£7,500-£8,250 


£6,300-£8,500 
ECI to £7,000+ 
Holborn £6,250~£7,500 
Liverpool St — Senior £6,500~£7,500 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000-—-£10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,000--£30,060 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading Internationa! Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,500+car 
Leading International Group seeks Taxation Manager for their 
ering tax department. Previous managerial experience essen- 
tiai. 


BANKING £7,000-£9,000-+- 


CORPORATE TAX SENIORS £6,000-£8,000-+ 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. Cons- 
truction Co’s. Leisure Industry. Property. Computers etc. 


TAXATION ACCOUNTANT to £9,000 
A.C.A. plus 2/3 years company tax experience for major Inter- 
national Group. 


OIL TAXATION ACCOUNTANT £8,508 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500~-£4,008 
Co. Tax Seniors £5,500-£7,000+ 
Pers, Tax Snrs. — local Firms e. £4,508 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-£5,000+ 
BRISTOL 

A.C.A, to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Tax Manager £8,000+car 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,006, £5,500 


DUBLIN/WATERFORD/CORK 
Personal Tax Seniors 
Co Tax Seniors 


£5,000--£6,000 
£5,000~£6,500 


Tax Manager to £10,066 
EVESHAM 
Personal Tax Assistant/Senior £Neg. 
GLASGOW 
Corporate Tax Manager £8,000-£ 10,000+car 
Personai Tax Supervisor £Neg. 


Surre 





KETTERING 

Tax Manager £7,000:car 
LEEDS 

Personal Tax Several Vacancies £4,000~£5,500 
Company Tax Mer to £8,000+-car 
LEICESTER/NOTTINGHAM 

Company tax Seniors — local practices £5,000~£6,300 
Tax Manager fNeg. 
LIVERPOOL 

Company Tax Manager ~- National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager ~ National Practice £6,000 


MANCHESTER 


Newly Qualified A.C.A.s to specialise in Tax —- £4,900--£5,100 


Pers. Tax Asst ~ many vacancies to £4,500 

Personal Tax Assistant Manager £6,500—£7,000 

Tax Seniors ~ large Firm £6,800 

Personal Tax Manager £8,000—£9,000+car 

NEWCASTLE UPON TYNE 

Company Tax Senior. £5,000 + 

NORTHAMPTON 

Personal/Tax Manager £7,000 +car 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000-£5,500 

SHEFFIELD 

Personal and Corporate Tax £4,000-£5,500 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

WINCHESTER 

Personal Tax Assistant £4,000 + 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

BASINGSTOKE/BRACKNELL 

Tax Senior £5,000-£5,500 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000-£5,500 

BEDFORD 

Personal Tax Senior £4,500 

BICESTER/OXFORD 

Tax Manager. Tax Manager Designate £5,500-£7,500 

BRIGHTON/HOVE/WORTHING 

Tax Manager Partnership Prospects £8,000+. 

Personal Tax Assistant/Seniors £4,000-—-£6,000+ 

CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs £4,000-£6,000 

Tax Manager £6,500+car 

Co. Tax Seniors — London Firm £6,000+ 

CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personai/corporate or personal only to £5,000 

EPSOM 

Tax Semi Seniors/Seniors £5,000, £6,000, £6,560 

ESHER 

A.C.A. or A.T.LI for Corp Tax £5,500-£6,000+ 

GUILDFORD/GODALMING 

Pers./Co. Tax Senior — London Firm £6,000 

Personal Tax Assistant £4,000 

HARROW/WEMBLEY 

Personal Tax £5,500 

HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000+ 

LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax ~ London firm & Local firm £4,000~£5,500 

MAIDSTONE 

Personal Tax Assistant to £4,500 

NORWICH 

Tax Consultant to £7,500 

NOR WICH/BURY ST EDMUNDS/IPS WICH 

Pers. Tax Assistants/Seniors/Manager £4,000~-£6,500+ 

READING/SLOUGH 

Tax Mgr £7,500+ 

Personal Corporate Tax Senior £5,000-£6,000 

SEVENOAKS/TUNBRIDGE WELLS 

Personal Tax Senior to £6,080 

WEMBLEY 

Personal Tax Senior/Semi Senior £4,000-£5,500 

WEYBRIDGE/WOKING 

Tax Assistants/Seniors/Manager £4,000-£8,000 + 

WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,580-£6,750 

Personal Tax Manager to £7,000 

WHETSTONE/FINCHLEY/BARNET 

Personal Tax Assistants/Seniors £4,500-£6,000 

WIMBLEDON 

Personal Tax Senior to £6,000 


OIL COMPANY ~ 
TAXATION ACCOUNTANT 
c. £8,500 


y 
Oil company seek A.C.A. + 2 years’ company tax 
experience. 





In the first instance, telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC1A 2EJ 


Tel. 01-248 0441 
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Improving International 
Cash Management 


The risks and cost of holding cash for 
international transactions inexorably 
increase, moving more and more com- 
panies to re-examine their policies in this 
area with the objectives of reducing the 
amounts of cash kept on hand and to 
reduce the exposure to risk. The policies 
adopted by some companies which may 
be of assistance to other managements 
are examined by John J. Dyment in an 
article ‘International Cash Management’ 
which appeared in the May-June 1978 
edition of the Harvard Business Review. 

Management, he suggests, should 
carry out a detailed analysis to see 
whether there may be opportunities to 
achieve savings by improving cash 
management in each of three distinct 
areas: cash receipts, cash disbursements, 
and bank deposits and loans. The objec- 
tive of the analysis should be to see 
whether liquid assets can be used to 
either save interest costs or earn interest 
income. 


Cash receipts 


Savings may arise in this area due to one 

or more of four factors: 

(a) Dating of invoices and payments 
terms. A simple but important check 
is to see whether or not invoice dates 
are the same as the date of shipment, 
and whether the terms of payment 
are no more generous than required 
by the competition. The author cites 
a case where, whenever the computer 
system had problems and there were 
delays in invoice preparation, the 
invoices all bore the date when they 
were actually prepared — which could 
be several days after shipment. 


(b) Examine the currency of sales. 
Subject to any exchange control 
requirements, it may be possible to 
denominate invoices in a currency 
which minimizes the risk of losing 
one’s profit from adverse currency 
movements, and takes advantage of 
any significant differences in interest 
rates. For example, if one is selling 
into a strong currency country where 


interest rates are relatively low it 
would be best to invoice in that 
country’s currency and, if one wishes 
to borrow against receivables, to do 
so in that country rather than the 
home country to take advantage of 
the lower interest cost. 


(c) Use concentration banks. Cheques 
must be cleared in the country in 
whose currency they are drawn, and 
this can cause considerable delays. 
To improve clearance times it may be 
better to use a bank in each country 
of sale to collect, clear, convert and 
transfer receipts locally. In one case 
quoted, a Paris-based company found 
that it could improve clearance time 
on Belgian cheques by four days by 
having its Belgian customers pay into 
a Brussels account and the cleared 
funds transferred once a week. It also 
saved on clearing costs. 

Concentration banks can also 
accumulate funds in hard currency 
from sales to customers in soft 
currency areas — for example, in 
South America, where the US dollar 


is more readily available than 
European currencies. 
(d) Challenge inflexible thinking. 


Countries with national branch 
banking systems, such as the UK, 
provide the greatest flexibility for 
efficient cash management. Outside 
such countries and the United States, 
flexibility and speed are the exception 
rather than the rule. 

This lack of speed is usually due to 
two factors — lack of competition 
between large national banks and’ 
national banking laws and regula- 
tions controlling currency move- 
ments. Such obstacles can often be 
overcome with imagination, proper 
and persistent negotiation, and the 
use of contacts as high up in the bank 
as possible. This should be backed up 
by a search for alternative banks and 
alternative methods of doing 
business: eg, where administrative 
procedures delay remittances, to use 
letters of credit. 
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Cash disbursements 


Some of the above recommendations 
apply also to disbursements. If money 
can be moved faster through the banking 
system, then the business can retain 
money for a longer period and still meet 
suppliers’ requirements. In many cases, 
however, it will be the choice of an in- 
strument that takes a long time to clear 
that will provide the best savings. 


(a) Pay by cheque. As against a direct 
bank transfer, payment by cheque 
will add a delay before the amount is 
debited to one’s bank account. This 
delay may well be of the order of 
seven to ten days for international 
transactions. Some businesses have 
taken this process one stage further 
by selecting a disbursing bank some 
distance from the supplier. ‘This 
admittedly risks creating a poor 
image of a company, but it is a 
growing practice. 


(b) Take discounts for prompt payment. 
The effective interest cost of not 
taking discounts for prompt pay- 
ments is seldom fully appreciated. 'To 
pay an account one month earlier to 
earn a 24 per cent cash discount, a 
return at an annual rate of some 30 
per cent. 


(c) Seek ways to net and consolidate. In 
international trade netting can save 
transaction and conversion costs as 
well as reducing the funds tied up in 
the banking system. Where the same 
supplier supplies from several 
different points, he should be 
required to consolidate his accounts 
so that one payment only is made. 


Bank deposits and loans 


Except where there is a requirement for 
compensating balances, the need to keep 
balances to service the day-to-day needs 
of the company may be much smaller 
than one thinks. The best decision is 
likely to be one where most of the bank 
balances are invested, even although this 
may mean that the business is over- 
drawn at certain periods of time. 

The optimum amount that should be 
invested can easily be determined by a 
short computer program using forecast 
future cash balances. Three of the 
principal causes of having too much cash 
on hand are: 


(a) Inactive accounts. One of the first 
steps in opening a business in a new 
location is usually to open a bank 
account and, although the company’s 
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needs may change, old bank accounts 
remain and become dormant. 
Examine all bank accounts and 
measure their activity to see whether 
they are still required. 


(6) Compensate more precisely. Where 
compensating balances are required 
do not fail to take into account the 
unpresented cheques. It is the 
balance in the bank’s books that is 
relevant. 


(c) Check timing on large transfers. In 
each country a company operates in, 
it will have periodic payments for 
payroll, taxes and other expenses. 
Commonly each location accumulates 
funds to meet these requirements. 
However, it is wrong to have 
balances accumulating in one country 
not earning interest, while in another 


country a subsidiary may be borrow- 
ing at high rates to finance its 
activities. 


(d) Compare interest rates. Companies 
conducting business around the 
world have greater flexibility in 


taking advantage of interest rate 


differences in the various countries 
they operate in. 


The international 
cash manager 


Cash management effectiveness is likely 
to be improved if it is made the 
responsibility of one person whose func- 
tions should include negotiating and 
selecting banking services, clearing 
intercompany transfers, and monitoring 
exposure to losses on foreign exchange 
fluctuations. 


Church Insurances 


`- by OUR INSURANCE CORRESPONDENT 


Among those who have been hit by infla- 
tion, the blow has been particularly hard 
for churches. The investment income of 
the Church Commissioners, in common 
with other investment income, has not 
kept pace with inflation. This has meant 
that Church of England parishes have 
been asked to meet 2 higher proportion 
of the stipends and costs of their incum- 
bents. At the same time, parishes have 
had difficulty in increasing their income 
from church-goers at a reasonable level. 
And, of course, due to inflation, rebuild- 
ing costs of churches have risen sharply. 

The Ecclesiastical Insurance Office 
Ltd reckons that it insures about 98 per 
cent of the Church of England churches 
in the country. Although it can recom- 
mend the line which a Parochial Church 
Council should take regarding insurance, 
it has calculated that about 75 per cent 
to 80 per cent of parishes are unable to 
pay the level of premium required for full 
cover. 


Vain hopes 


In view of the cost element, often there is 
a feeling within parishes that ‘it cannot 
happen to us’, or that, because of the 
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structure of the building, any fire could 
not have really serious repercussions. 
Neither of those arguments holds good. 
As an example, in 1977, the 
Ecclesiastical Insurance Office handled 
5,000 claims involving attacks by thieves 
and vandals on churches and church 


halls. That is a significant proportion of 


the total of, say, 22,000 such properties 
in the country. 

Fire is even more serious. Very serious 
damage can be caused once a fire has 
gained a reasonable hold. For instance, 
the same insurer, over a three-year 
period, incurred claims of some £4 
million in respect of churches and church 
halls of the Church of England alone. 

No church is safe from fire. As an 
example, one can take the case of a 
medieval church, which although 
massively built of stone was found, 
during a survey after a fire, to be so 
extensively gutted that the walls could 
bear no weight. They had to be taken 
down to within a few feet of the ground. 
Because of under-insurance, less than 
half the cost of the repair work was 
covered. Because of the under-insurance, 
tens of thousands of pounds had to be 
raised — both in and beyond the parish. 
While people responded nobly, it is 
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obvious that much money which was 
needed for other church purposes was 
drained away — simply because 
insufficient insurance had been arranged. 

Church insurances can be divided 
quite easily into three categories. First, 
there is material loss and damage; 
secondly, there are legal liabilities. 
Finally, personal accident risks can be 
covered. 

Assuming that everybody is happy 
with the risks which are covered by a 
policy, usually the chief problem when 
the insurance is due for renewal is the 
figure for which it should be renewed. If 
at all possible, the aim should be for suf- 
ficient cover to be in force to meet the 
cost of reinstatement — even in the event 
of very serious damage. 

Nevertheless, one has to be realistic. 
In many cases, it could be quite 
impossible to assess with any accuracy 
how much it would cost to rebuild a 
church as it stands today. Not only 
would it be virtually impossible to 
rebuild in the same style, but the cost 
would be prohibitive. That, however, is 
not necessarily an excuse for a Parochial 
Church Council arranging a policy for a 
very limited figure, on the grounds that 
‘it is the most for which we can afford to 
pay’. 

Ideally, in this situation, insurance 
should be arranged for a figure sufficient 
to cover the cost of major restoration, or 
which would be sufficient to erect a 
worthy new building as a replacement. If 
the premium required for that figure 
appears to be on the high side, a parish 
may reduce the figure by up to 25 per 
cent. In so doing, a parish is taking a 
chance. This is because, in the event of 
really serious damage, the reduced sum 
insured would be insufficient to meet the 
full cost of restoration or the cost of 
demolition followed by the building of a 
worthy replacement. 


Justifiable risk 


In view of the premium saving, it may 
be justifiable to take that risk. The 
Ecclesiastical Insurance Office operates 
on the basis that, provided its recom- 
mended figure for insurance is not 
reduced by more than 25 per cent, 
‘average’ will not apply. 

Sometimes a further premium saving 
can be achieved by, say, excluding 
stained-glass windows. Here, there is the 
point that, if anything should happen to 
the stained-glass windows, the church 
would be able to carry on without them. 


Individual churches may decide to cut 
out other features of the cover as a cost- 
saving exercise. 


Catastrophe cover 


Where cost is all-important, a parish 
should think in terms of a possible 
catastrophe, and thus insure for such 
bare essentials as fire and liability risks. 
It is the potentially large claims which 
should be insured; the types of loss or 
damage which may result in repairs 
costing a few thousand pounds can be 
ignored. After all, if put to the test, a 
parish can usually provide funds of that 
order for repairs. The average parish, 
however, would not be able to fund a 
major catastrophe. 

Naturally, there can be no rule of 
thumb regarding premium costs, since 
each church has to be considered on its 
own merits. As a generalisation, by 
insuring only for potential ‘catastrophe’ 
risks, there could be a saving of up to 50 
per cent of the premium applicable to a 
full policy — given the same sum insured. 

For many parishes, the choice may lie 
with one or other of those two forms of 
insurance. Where, however, even 
‘catastrophe’ insurance is not possible on 
economic grounds, a first loss policy 
often can be arranged. 

For a few parishes, for pastoral 
reasons, it may be unrealistic for 
insurance to be arranged so as to cover a 
major. scheme of repairs after a fire; or, 
of course, premium costs may be an 
overriding consideration. A ‘first loss’ 
fire insurance can be taken but, in view 
of the limited sum insured, such a con- 
tract should be entered into only after 
consultation with the archdeacon. 

Normally, if a first loss policy is 
arranged, the sum insured (which is not 
subject to average) will be in the region 
of 10 per cent to 20 per cent of the full 
value. Claims will be settled up to the 
sum insured. Nevertheless, with such a 
relatively low sum insured, it must be 
apprecieted that damage could very well 
exceed that figure by a substantial 
margin — which would be uninsured. 

This type of insurance can be useful 
for a church where, in the event of a 
serious fire, it would never be restored. 
Throughout the country there are 
churches which, for varying reasons, 
may have a limited life ahead of them. 
For such churches it may be reasonable 
for first loss insurance to be arranged for, 
say, £50,000 to £100,000 — since it is 
only repairs of that order which are likely 
to be undertaken. 


With this type of policy, a single sum 
covers both the building and contents. 
The perils covered are normally fire, 
lightning and explosion. As no more than 
a very rough guide, if 15 per cent of the 
value’ of the church is insured, the 
premium payable on a first loss basis 
may be around half the premium which 
would be payable if the insurance was 
arranged on a full value basis. 

When a policy is arranged on this 
basis, the insurance company protects 
itself against future inflation by insisting 
that both the sum insured and the 
premium must be adjusted annually so as 
to reflect increases in building costs. The 
index used for this purpose is the 
Building Housing Cost Index, prepared 
by the Royal Institution of Chartered 
Surveyors. 

For a parish where premium cost is 
not an overriding consideration, a certain 
amount of ‘all risks’ cover may be 
needed. This can apply to church plate, 
altar furnishings and the organ. As might 
be expected, such cover excludes gradual 
deterioration, wear and tear, damp, 
mildew, rust, vermin, mechanical or 
electrical derangement or breakdown, or 
loss or damage due to any process of 
cleaning, restoration or repair. Water 
damage to the organ is normally covered 
only when the ‘specified perils’ insurance 
includes storm, flood and bursting or 
overflowing risks. 


Glass can be insured against breakage. 
For very valuable stained glass, the cost 
of the insurance may be considered too 
high, in which case the parish may be 
prepared to run that risk. 

Theft cover can be arranged for the 
furniture, fittings and other contents of a 
church. In this connection, damage to 
the building, apart from stained, painted 
or engraved glass windows, caused 
during an attempt to steal the contents, 
is covered. Often, cover can be provided 
for theft of external lead, copper or other 
metal — plus cover for damage to furnish- 
ings ‘and/or decorations directly caused 
as the result of the entry of rainwater 
following such theft. Normally, however, 
cover is not provided for the theft of 
metal while external repairs to and/or 
restoration of the premises is being 
carried out. 

Loss of money can be covered, and the 
sum insured should represent the 
maximum amount at risk at any one 
time. Usually there is no cover for loss 
caused by or attributable to deception or 
false accounting, unless discovered 
within 30 days of the event. 


Under the heading of liabilities, cover 
can be provided for church authorities in 
connection with claims made by 
members of the public, members of the 
congregation, visitors, tradesmen, and 
passers-by. The indemnity is provided in 
respect of legal liability for accidents or 
damage, not only in connection with the 
church itself, but also arising out of 
and/or directly in connection with any 
church function, féte, or other parochial 
activity, undertaken with the full 
knowledge or authority or under the 
control of the church authorities. 


Third party risks 


As is well known, under the terms of 
the Employers’ Liability (Compulsory 
Insurance) Act 1969, employers’ liability 
must be insured. This applies in connec- 
tion with paid employees of the church. 
Quite separately from that legal require- 
ment, there is much in favour of arrang- 
ing group personal accident insurance, to 
provide some compensation for anybody 
who may be injured in the service of the 
church. 

In common with other forms of 
personal accident insurance, a set benefit 
is payable, irrespective of any question of 
legal liability on the part of the church 
authorities. Those for whom personal 
accident insurance may be provided can 
be divided into groups as follows: the 
parochial clergy; paid employees (other 
than assistant clergy and bell-ringers); 
bell-ringers; unpaid church workers; and 
church officers. For the church officers, 
cover in the event of assault while carry- 
ing church money is usually provided. 
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FINANCIAL ACCOUNTANT — 


Ahead of Time 


The major banks surprised the City by 
the timing of their decision on bad and 
doubtful debt provisions, and on 
deferred taxation. The impression had 
grown that while the banks would, in 
fact change the one and follow recom- 
mended accounting practice on the 


other, they would implement the deci-. 


sions in their 1979 rather than 1978 
accounts; in other words, that there 
would be an announcement to the effect 
that 1978 accounts due this spring would 
be on the old basis, with accounts for 
1979 to be presented in the spring of 
1980 following the new line. 

That impression was based partly on 
the grounds that 1978 accounts were 
likely to see the last of the write-backs 
from the aftermath of 1973—74 and that 
1979 accounts would thereby provide a 
better starting point; and partly on the 
evidence that bank finance subsidiaries 
had not followed SSAP15 on deferred 
tax provisions. Neither Mercantile 
Credit nor Forward Trust — the instal- 
ment and other finance subsidiaries of 
Barclays Bank and Midland Bank 
respectively — had applied SSAPI5 to 
their accounts to September and October 
1978. 

That being so, followers of the bank 
accounting scene, while forecasting that 
changes from Leach-Lawson and to 
SSAP15 would be made, hedged their 
bets by suggesting that the changes were 
more likely to be made in the 1979 rather 
than the 1978 accounts. But the banks 
decided otherwise — to the general 
satisfaction of those in the City who got 
their forecasting right even if they got 
their timing wrong. 


Average experience 
As well as the change in bad and 
doubtful debt provisions, there will be a 
change from the treatment of investment 
gains and losses. They have also been 
treated on an average basis, but treated 
Straightforwardly — a fact which could 
have greater impact on bank profits than 
the change in bad debt provisions. 

Under the Leach—Lawson system of bad 
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and doubtful debt provisions, the banks 
took the average experience of the 
current and four previous years as the 
figure of the provision. On that basis the 
banks have been able to work themselves 
out of the 1973—74 heavy provision 
situation; they have also taken back 
some extra provisions made over and 
above the Leach~Lawson average. The 
extra provisions and drawback have been 
gauged by the extent to which actual bad 
and doubtful debt experience exceeded 
or fell short of the Leach—Lawson 
average. In bank accounts the 
Leach—Lawson figure was not disclosed 
but the extra provisions or drawbacks 
were stated. 

Under the new system, provisions for 
bad and doubtful debts will be stated, as 
will the opening and closing figures of 
the total provisions, indicating the effect 
to which provisions were or were not 
required. There are moves to co-ordinate 
the method of bad debt provision, but 
the constitution of a bad or doubtful debt 
must vary from bank to bank according 
to internal policy. 

The decision to reveal bad and doubt- 
ful debt provisions will remove the major 
remaining filter to the clarity of bank 
profit figures. When the banks first decided, 
in the 1960s, to ‘reveal all’ as the phrase 
of the time had it, the revelation was a 
remarkably tame affair so far as the 
general public was concerned. There 
was, naturally, plenty of ersatz excite- 
ment in the City, but little anywhere 
else; and those who thought that 
revaluation of taxable profits would 
undermine the confidence of the public in 
the banking system could not have been 
wider of the mark. 

There was, in fact, much more impact 
inside the banks than there was outside. 
The banks became profit-conscious, and 
that consciousness spread down from 
board to general management, to 
divisional management and to managers. 
When nobody but a select banking few 
knew what the profits were, there was 
little or no incentive for individuals to 
become conscious of the profit element in 
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banking; when profits became known, 
internal conditions changed for the 
better. 

That the change was made at a time 
when the banks were moving into fresh 
fields of finance and were becoming more 
directly concerned with the industrial 
and international financial market place 
was not entirely coincidence. But the 
broader financial relationships brought 
the banks in touch with the profit 
motives of others and with the profit 
motives of managements and executives 
necessarily newly recruited from outside 
the banking system. 

It is doubtful, indeed, whether the 
change in bad and doubtful debt provi- 
sion systems and the decision to account 
only for taxation likely to be paid will 
have the same kind of internal, or even 
external, effect. But both moves are 
sound, and all the more welcome for 
coming a year earlier than some, if not 
most, City commentators had expected. 


Alexanders 
Results Discounted 


While the banks disclose more, the 
discount companies hide their true 
results under a bushel of company law 
special dispensations. 

The case for their continuing to do so 
is reinforced rather than weakened by 
the experience of the companies in the 
money markets in 1978. The year was 
almost a mirror image of 1977 when in- 
terest rates fell, it was possible to lengthen 
the money book and it was almost 
impossible not to make handsome profits 
in the short end of the gilt-edged market. 

But in 1978 the reverse was the case: 
Minimum Lending Rate fiercely on the 
rise, the gilt-edged market weak and a 
paramount need to shorten the book and 
shorten it again. Alexanders Discount 
Company, the first of the leading houses 
to report 1978 figures, recorded a 
‘balance’ of £200,000 for 1978 after an 
unstated rebate of taxation and unstated 
transfer from contingency reserve. 

That was in stark contrast to the 1977 
experience of unstated tax charges and 
transfer to contingency reserves before 
the declaration of a record net profit of 
{2-14 million. In a year when MLR rose 
from 6% per cent to 127 per cent there 
was, the directors admitted, a trading 
loss. 

But dividend is increased by the 
maximum permitted amount to 16-Olpa 


share, in line with the board’s policy of 
maintaining growth in distribution 
despite the uneven nature of profits — 
‘uneven’- being a most conservative 
description of profit movements in 1977 
and 1978. There is as yet not much 
promise that 1979 will quickly provide 
the reduction in interest rates that nets 
profits for discount houses. 

As Alexanders Discount announced 
their results, there were ominous signs of 
a still higher MLR. At the end of the 
year, discount houses were holding few 
gilts (Alexanders’ holding was a mere £5 
million, against £40 million at the end of 
.1977) and had run down Treasury bill 
holdings. In Alexanders’ case, two-thirds 
of the assets were a month off maturity 
at the year end, and only a small propor- 
tion ran beyond the end of February. 

The dispensation to discount com- 
panies not to disclose tax or contingency 
reserve figures is reasonable, to judge by 
the houses’ experience of the past two 
years alone. 


Agreed Bids — 
and insiders 


To judge from the evidence of the Take- 
over Panel to the Wilson Committee, the 
Panel’s current main point of concern is 
in the matter of agreed bids. The feeling 
is that the rules may need to be 
tightened, although just how is not clear. 

In an agreed bid, shareholders in the 
approached or ‘target’ company are 
naturally expected to accept the offer 
terms which usually have already been 
accepted by the boardroom shareholders 
and associates, and are considered fair 
and reasonable by the board’s or com- 
pany’s financial advisers. Unless a rival 
bid appears, that is that. 

But, as Lord Shawcross said in 
evidence to the Wilson Committee, ‘It 
may not always be in the interests of 
their shareholders that the target board 
has agreed to a merger, and we 
wondered whether there ought not to be 
better machinery for ensuring that 


Demonstrated Confidence 


One of the most interesting matters of 
share buving by directors continues to be 
the piling-up of ‘A’ non-voting 
shareholdings by directors of the Burton 
Group. Mr Cyril Spencer, stated as the 
holder af 509,200 ‘A’ shares in the 
recently issued Burton Group accounts, 
has bought another 100,000 ‘A’ shares at 
171p. Mr Ralph Halpern bought a 
further 90,000 at that price on top of the 
172,706 shown in the accounts, and Mr 
Brian North has bought 40,000, again at 
171p a share, in addition to the 160,170 
shares disclosed as his existing holding. 

Non-executive chairman Mr Ladislas 
Rice paid 178p for a further 40,000 
shares. In the report and accounts he 
was stated to hold 62,660 ‘A’ shares. The 
directors are understood to be financing 
their share purchases with loans raised 
through Samuel Montagu, the merchant 
banking arm of Midland Bank. With the 
‘A’ shares at 192p at the end of the week 
during which the new share purchases 
were announced, loan collateral looks 
sound enough, particularly since shares 
were originally bought at much lower 
prices. 

The three executive directors Mr 
Spencer, Mr Halpern and Mr North are 


the architects of the revival of the Burton 
Group. At the depths of the Burton 
slump in 1974, the ‘A’ share price was 
down to a miserable 27p, and the 
executives have bought on a strongly 
rising market. 

During the process of the revival of 
the Group, a grand strategy or scenario 
has been written for Burton, not 
necessarily entirely within the organisa- 
tion. There has been much adding of two 
and two in the City to make 22. 

But the Burton family, who control 
the group via their holdings of the voting 
ordinary capital, are accepted as being 
ready to yield control ‘when the time is 
right’, That could simply be achieved by 
enfranchisement of the £16-36 million of 
‘A’ share capital whose holders could 
then outvote the £2.23 million of present 
ordinary capital. 

The compilers of scenarios, however, 
prefer something more complicated than 
that, and have therefore introduced the 
take-over possibility. At one time the 
take-over element was considered 
obligatory, but such has been the pace 
and extent of the Burton recovery that 
this element is having to be reduced. 

Sears Holdings has been considered 
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shareholders in such a case got further 
independent advice.’ 


Under questioning by committee 
members, Lord Shawcross and the 
Panel’s Director-General, Mr David 


Macdonald, held fast to their belief that 
the Panel has the matter of bids and 
mergers under tight and effective 
control. Only in the matter of agreed 
bids is there considered any weakness in 
the control system. 

Establishment of the Council for the 
Securities Industry is considered 
unlikely to change the workings of the 
system in any way. 

Inevitably the vexed question of 
insider dealing came up in the discus- 
sions, and equally inevitably there was 
once again made clear the problem of 
framing effective and satisfactory law. 
This has long been a subject on which 
the City has made its self-regulation 


' versus statutory regulation point. 


It was the City that first maintained 
that insider dealing should be made a 


the most likely bidder and at one time 
seemed to have a bid inclination, if not 
necessarily an intention. But while the 
Burton family commanded the voting 
equity, the group was safe from pre- 
datory bids ‘on the cheap’. 


Nearly bid-proof 


It is not at all beyond the bounds of 
possibility that, but for the presence of 
the family control through the voting 
equity, Burton Group would have been 
bought out at a knock-down price, 
largely because of poor profit perfor- 
mance and despite a strong property 
asset position. But the group is now 
getting on towards the bid-proof stage. 
Major reconstruction and rationalisation 
of the menswear manufacturing division, 
change in style in the menswear retail 
division, closure or run-down of loss- 
making extraneous activities, astute use 
of properties and the strong and success- 
ful development of new retailing styles 
such as Top Shop have proved their 
worth. 

Certainly the continued purchase of 
lines of ‘A’ shares by the executive 
directors is a sign of confidence. It will 
be decidedly interesting to see how far it 
goes, and what the outcome will be when 
the Burton family finally decides that 
the time is tight’. M 
the time is right Porn 
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criminal offence. The Take-over Panel 
has been able to ferret out insider deal- 
ings and exposed the culprits to public 
censure. Some people concerned have 
lost their jobs and, in cases where profits 
were made, the gains have been turned 
over to charities. 


That has been done without recourse 


to statute; could it be done under law 
which would treat the matter with a 
more effective result but with the same 
fairness to others? Lord Shawcross con- 
siders that prosecutions would be rare 
under statutory deterrents, ‘because 
those cases are very difficult to 
establish’. There is also the danger that 
the statutory process of establishing 
them would be prohibitive and might 
well deter directors and executives from 
holding shares in their companies. 


From Clipboard 
to Telephone 


The Equal Opportunities people or the 
Sex Discrimination zealots may care to 
look at a female-to-male change that has 
come over a far-out peripheral sector of 
the bond selling industry — if that is the 
correct description. The clipboard girls 
seem to have been replaced by young 
men with telephones. 

There used to be, possibly there still 
are in some places that ‘Financial 
Accountant’ does not frequent, bevies of 
‘resting’ actresses, ‘temps’ between jobs 
or pin-money popsies who worked 
apparently as pollsters, usually in the 
lunch-time crowds. But they were not 
pollsters, although their opening remarks 
usually suggested that they were. 


Whitewash by White Paper? 


If ever there was an official exercise in 
the absurd, it was the recent White 
Paper on Government expenditure. 
Granted, the exercise had to be 
undertaken; but its suppositions on 
public sector wage levels and borrowing 
requirements were so far in the realm of 
fancy that the expenditure projections 
were aS near meaningless as any such 
figures could ever be. 

They were immediately followed by 
the staunch claim by one of the City’s 
leading monetarists that the last thing 
there should be in 1979-80 is a rise in 
public spending. If there is to be any 
room at all for expenditure in the private 
sector, then public sector expenditure, it 
was maintained, should not be increased 
but reduced. 

A few days later the Governor of the 
Bank of England, Mr Gordon 
Richardson, insisted that monetary con- 
trols must not be relaxed in order to 
make room for rising wages. Fiscal 
policy, the Governor plainly considers, 
must be designed to support monetary 
objectives. “The unavoidable conse- 
quence of action designed to prevent 
such excessive cost rises from being 
passed on in higher prices will be some 
forced curtailment of profits, production 
and employment’, he said. 

Mr Joel Barnett, Chief Secretary to 
the Treasury, has admitted that 15 per 
cent pay settlements will make nonsense 
of his White Paper public expenditure 
projections. A flat refusal by Govern- 
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ment to print the money to go with 15 
per cent wage rises, and possibly the 
Same percentage rise in price inflation, 
would be a harsh solution to the 
economic problems that a wages explo- 
sion would entail. It might be the kind of 
action that only a Government in its last 
throes could take. 

It is strange to think that prevarica- 
tion by the accountancy bodies over the 
introduction of an acceptable system for 
inflation accounting was at one time 
expected to lead to the belated introduc- 
tion of such a system just when the 
threat of hyper-inflation had been 
removed and when price inflation had 
been reduced to an acceptable single 
figure, rather than merely just below two 
figures. There is little doubt that, had the 
trade unions supported the Government 
that has supported them, there would by 
now have been real prospect of the 
United Kingdom inflation rate, as 
measured by the Retail Price Index, 
falling below the 8 per cent line. 

But it now seems that the trade unions 
are intent on losing the Government that 
supports them and losing the real worth 
of wage improvement by directly foster- 
ing the rise of price inflation through the 
double-figure line again. Perhaps the 
accountancy bodies may all too 
unfortunately introduce an acceptable 
inflation accounting system when it will 
be vitally needed instead of, as seemed 
encouragingly possible at one time, when 
the need for it had passed. 
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They were, in fact, collectors of names 
and addresses and of a little information 
for off-beat insurance brokers and con- 
sultancies, who then contacted the 
people concerned and applied the selling: 
pressure. ‘The usual form was for the 
clipboard girl to say that she was acting 
for the So-and-So consultancy doing a 
survey on taxation. 

‘Do you pay tax?’, ‘Would you like to 
pay less tax?’ and ‘Would you be 
interested to know that there were ways 
in which less tax could be paid?’, were 
the questions leading to the name and 
address question at the end. But where 
have the clipboard girls gone? Forced off 
the streets, poor dears, partly by the 
pressure of insurance companies who 
did not take kindly to their bonds being 
indirectly sold in this way. 

But now the telephone has taken over. 
‘Financial Accountant’, who some time 
ago pretended to be interested to see just 
how the so-called consultancies worked, 
was shaken to be rung up recently on a 
new phone line only installed a week, 
and certainly not in any telephone 
directory. 

Possibly it could have been a wrong 
number-style accident or coincidence; 
but the voice at the other end, after 
having been stopped from going into the 
‘Do you pay tax?’, ‘Would you like to 
pay less tax? and ‘Would you be 
interested to know .. .” routine by the 
question of ‘Where did you get this 
number?’ blandly replied ‘We get all the 
new numbers.’ They may not, but it was 
a good answer. 

So the new numbers game is going on. 
There are still insurance bonds and 
investment contracts being flogged by 
‘consultancies’ with a metaphorical foot- 
in-the-door hard-sell technique. By the 
look of the set-up of one concern in the 
City, it is big and presumably profitable 
business. 


Underwriters 
Under Pressure 


Despite record shipping losses, the 
intensity of competition in the insurance 
market is such that premiums are being 
forced down below realistic levels. Mr 
Keith Williams, chairman of the 
Institute of London Underwriters, told 
the Institute’s annual meeting that pre- 
miums are 20 per cent below levels con- 
sidered realistic. 

Competition comes particularly from 
new insurance markets in the Far East, 
and the development of competitive 
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. Study Books. 
for Students 


-UNDERSTANDING MANAGEMENT 
ACCOUNTING 
by T. M. Walker, CA, ACMA 


The purpose of the author is to ‘disarm’ many of the 
disagreeable problems which students of manage- 
ment accounting too often find at a dangerously late 
stage of their studies. There is a greater need than 
ever for today’s management accounting students to 
be able to interpret the figure-work reports which they 
themselves prepare, or which are put forward in ques- 
tion papers. So the author concerns himself not only 
with ‘how’ to apply management accounting techni- 
ques, but ‘why’ commerce and industry hold them in 
high regard. 

Cost control, accounting codes. budgets and 
budcetary control, product costing, standard costing, 
production ratios, marginal costing, working capital 
control and capital expenditure projects are all 
discussed. 


ACCOUNTING FOR INFLATION 
AND PRICE LEVEL CHANGES 
by E. R. Farmer, MSc, FCCA, AMBIM 


Throughout the 1970s, accounting for inflation has 
been a continuing practical problem for accountants, 
and the accountancy student and his teachers have 
had the difficult task of deciding the scope and depth 
of their study of the subject. 

This book has been specifically written to meet the 
need for a short, reasonably priced study book to cover 
the examination requirements. The author deals 
simply and lucidly with the post-war developments in 
inflation accounting, the limitations of historic cost 
accounting and possible solutions to the problem, and 
compares the use of historic cost accounting, current 
purchasing power accounting (CPP) and current cost 
accounting (CCA). The concepts of CPP and CCA are 
described and illustrated, and the Hyde Guidelines are 
set cut with examples. 


To: GEE & CO (PUBLISHERS) LTD, 
151 STRAND, LONDON WC2R 1JJ. 


Please send .... capy/copies of 

UNDERSTANDING MANAGEMENT ACCOUNTING 
at £2.50 plus 30p postage (airmail £1.25) 
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ACCOUNTING FOR INFLATION 


at £2.00 plus 30p postage {airmail £1.25) 


Remittance enclosed £ 
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markets is viewed with concern. Total 
losses of merchant ships were a peace- 
time record last year, and the disastrous 
trend has continued into the present. 

As a safeguard, underwriters are 
attempting to extend their cargo 
business, but this may only entail the 
spreading of cut-price tactics into 
another area of the insurance market. 
Trade recession is tending to hide some 
of the shipping market problems, since 
second-hand ships can be bought for 
replacement purposes at prices vastly 
below new building costs. 

Although some ship repair yards are 
taking business at below cost so as to 
stay in business, repair costs are often 
more than the total insured value of the 
vessel. Competition in the aircraft 
insurance market is even more intense 
than in shipping. The 109 companies in 
the Institute, with premium income of 
net {600 million, are clearly under 
extreme competitive pressure. 


Regular Premium 
Unit Linking 


Sun Alliance Linked Life Insurance 
which, to date, has been selling only 
single premium unit linked policies, is 
now offering regular premium policies, 
with all the associated tax advantages. 
The funds to which such policies may be 
linked are the same as those available to 
single premium policies. They include 
the Capital International Fund. 

The policy of that fund is not to 
distribute dividends, but to apply income 
to increase the capital value of its shares. 
This income does not suffer UK tax. In 
the unlikely event that the Sun Alliance 
should receive income from the underly- 
ing investments, it has said that, after 
deduction of corporation tax at 377 per 
cent, it will be applied to increase the 
value of units in the International Fund. 
No capital gains tax is payable when the 
investment managers of the fund adjust 
the portfolio. 

This results in more money being left 
in the managers’ hands to work on behalf 
of the investor, and the managers are not 
inhibited from pursuing an active invest- 
ment policy by the normal penalty 
arising on the realization of capital gains. 
A capital gains tax liability will arise 
only if Sun Alliance has to dispose of all 
or part of its shareholding. 

A policy does not have to be linked to 
the same fund for the whole time; 
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switches can be made. For the first fund 
switch in any policy year, the bid value 
of the switched units will be applied to 
purchase units in the new fund at the 
current offer price less 5 per cént. For 
subsequent changes within the same 
policy year, the same calculation will 
apply, except that 4 per cent will be 
deducted from the offer price. 


‘Outstanding Year’ 


Henderson Unit Trust Management have 
claimed that 1978 was an outstanding 
year for the company — both in terms of 
its own expansion and the performance 
of its funds. 

A consistently good performance 
across the whole spectrum of funds 
managed by Henderson attracted many 
new investors. The value of unit trust 
funds under management nearly doubled 
during 1978 — from £59 million at the 
beginning of the year to almost £100 
million. Four years ago, funds under 
management totalled only £16 million, 
and the managers’ market share was 1-1 
per cent. Now, the market share is 2-5 
per cent. Henderson have said that the 
growth owes much to the support 
received from a broad range of 
professional advisers, having been 
achieved without the aid of unit-linked 
life assurance. Nevertheless, the 
possibility of introducing such a link is 
being kept under constant review. 


Portfolio Changes 


In their annual report to unit holders, the 
managers of Unicorn Recovery Trust 
said that, during the year under review, 
they had made many changes to the 
portfolio, so as to concentrate new 
investment in the areas most likely to 
benefit from the relatively greater 
strength of the UK economy. 

The portfolio weighting was increased 
in building, textiles and paper and 
packaging shares, which the managers 
thought should benefit from the pick-up 
in consumer spending. Gradually, also, 
opportunities were taken to increase 
liquidity. 

Looking to the future, the managers 
said a further deflationary Budget 
seemed likely if wage settlements were 
considered excessive. ‘Although we see 
no reason to change our longer term, 
basically optimistic, view of the market 
over the next few months, we expect 
slightly to increase liquidity.’ 
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House Prices 


While there have been dramatic 
increases in some places in house prices, 
latest indications are that there is some 
easing in the position. According to the 
latest housing market report from the 
Anglia, Hastings and Thanet Building 
Society, over the country as a whole, 
average increases during 1978 were 31-5 
per cent for new houses, 30 per cent for 
post-1919 houses, and 24-5 per cent for 
properties built before 1919. 

The lowest increases were in the East 
Midlands and Scotland, whereas 
averages of 47 per cent, or more, were 
recorded in the London area. The 
increases were described as ‘astonishing 
when seen against a year of fluctuating 
investors’ receipts and Government 
restrictions on total lending’. 

The Society has pointed out that 
buyers of all generations are tending to 
put more of their own money into house 
purchase, and thus the level of money 
borrowed, in proportion to the price of the 
house, is tending to drop. Increased 
wages and the increased value of existing 
houses have allowed many people to 
move up-market. Such moves help to 
take the pressure off the bottom of the 
housing ladder. The Society’s chief sur- 
veyor, Peter Moreton, referred to this 
trend as the most promising aspect of 
the market in 1978. ‘People have been 
sitting tight for years. Now, a solid profit 
in existing homes means that home 
owners are not daunted by moving. And 
this fluidity in many sectors of the 
market is to the advantage of all.’ 


Term Shares 


Although there is fairly keen competition 
among building societies for investment 
funds, only two of the top 16, or so, 
building societies appear to be offering 
term shares for as short a period as six 
months. 

The Leicester, and also the 
Huddersfield and Bradford, are offering 
such term shares with an interest rate of 
8-25 per cent, compared with the 
‘standard’ rate of 8 per cent for paid-up 
shares. The Alliance, and also the Anglia, 
Hastings and Thanet, are offering an 
interest rate of 8-25 per cent for a 
minimum period of one year. Otherwise, 
among the top societies, the minimum 
term appears to be two years — for which 
the interest rate normally is 8-50 


per cent. 


Bank Rate 
for the Job 


Before long, the major banks will be 
facing the same kind of wage demands 
that many of their corporate customers 
are facing now. The past year’s steep rise 
in interest rates and the prospect of rates 
remaining high this year has led to 
another major advance in bank profits. 

Stockbrokers Sheppards and Chase 
have forecast that pre-tax profits of the 
‘big four* banks for 1978 will cross the £1 
billion mark for the first time to total 
£1,020 million. That would be a 19 per 
cent rise on 1977 profits of just over £854 
million. 

Further than that, aggregate profit 
increases of the order of 25—30 per cent 
are anticipated for 1979. Past year 
performance and present years prospects 
are likely to combine to lead to wage 
demands that the banks will find difficult 
to deny. 

The National Union of Bank 
Employees, as well as the bank’s staff 
associations, can make strong cases for 
salary increases even without the 
‘backing’ of a strong advance in bank 
profits. The banks’ collective problem is, 
of course, that by the time any wage and 
salary increases become fully effective, 
the heat may well have gone out of 
banking profit growth. 


Talisman Tariff 


‘Talisman’ the Stock Exchange’s com- 
puterised settlement system through 


which all jobbers and brokers will’ 
eventually work, is to be pitched on a. 


tariff structure to bring in £8-9 million a 
year. The Stock Exchange Council has 
put the proposed tariff structure to 
senior partners of all member firms, and 
has asxed for their comments by 
February 13th. 

The {8-9 million figure comprises 
running costs of £6-5 million and the 
recovery of outstanding development 
costs of £12 million at the rate of {2-4 
million a year over five years. ‘The basis 
of charge is 15,000 bargains a day, giving 
a daily rating of £75 million. 

Costs have been assessed at 1980-81 
levels (making ‘reasonable assumptions 
about future inflation rates) to give a 
stable tariff for the next two years. 
Talisman is due to start on March 26th 


and to be introduced progressively in the 
financial year beginning at the end of the 
month. 

Mr Nicholas Goodison, the Stock 
Exchange’s chairman, says that for 18 
months there will be a continuing high 
level of development spending. ‘We 


could’, he wrote to senior partners, ‘be. 


running into other substantial costs, 
notably the expected expenditure on the 
OFT case, and our revenue during this 
period of uncertain costs is unpredictable 
because it is so dependent on market 
activity’. 

The costs of Talisman will be carried 
as to 70 per cent by brokers and 30 per 
cent by jobbers. There is no addition to 
the fixed charge for bargains under £200 
or over £45,000; otherwise there is a 
charge of 1-83p in the £201—£700 con- 
sideration range, 6-Oip in the 
£701-{7,000 range and 2-50p in the 
£7,001—£45,000 range — again with the 
charges split 70—30. 

Mr Goodison acknowledges that ‘It 


may well be that we have been too strict 
and that the combination of further 
economies, the tariff and the charge for 
general services will generate net income 
at a faster rate than is required to restore 
the reserves. If we are faced with this 
fortunate occurrence, it will be a simple 
matter to reduce the charge for general 
service’. 
Hope, indeed, is an eternal spring. 


Pensions Year Book 


The National Association of Pension 
Funds’ first Year Book shows that the 
“Top Ten’ funds control investments of 
£6,371 million and have an annual 
income of £721 million. 

Three nationalised industry funds 
alone control over £3,000 million, the 
Post Office fund accounting for £1,535 
million; next comes the National Coal 
Board with £1,071 million and British 
Rail with £800 million. The biggest 
private sector fund is ICI’s £572 million. 


Rates and Prices 


Closing prices, Monday, January 29th, 1979 


Bank of England Minimum Lending Rate Money Rates 
Oct. 14,1977 .. 5 % May5,1978 .. 82% Day to day 10 -121% Bank Bills 
Nov. 25,1977 .. 7% May12,1978 .. 9 % 7 days . 10f—114% 1 month 124—124 % 
Jan. 6, 1978 65% June8,1978 .. 10 % Trade Bills 2months 1231-124 % 
April 11,1978 .. 74%  Nov.9,1978 .. 124% 1 month 13 % 3months 124-12} % 
L j 121 9 
Finance House Base Rate 5 see eae monta 125145 H 
December Ist, 1978, 114+% ; 
Certificates of Tax Deposit pasa Preah NACHE GIES 13-133 % 
ocal authority deposits 13 -134 % 
interest on Pees of an A % per annum LOCA anions Sonir K Pe 
wiitidrawn forcash 0L% P - Sterling deposit certificates .. 134—128% 
Ai Euro-sterling deposits 134—134 % 
FT Industrial Ordinary Index Euro-dollar deposits 10% —10;5% 
January 29th, 1979, 463-3 ue Canale est 
Treasury Bills Foreign Exchanges 
Nov 17 .. £11-7284%  Dec29 .. £11:5635% NewYork .. 1-9950 Frankfurt . 3-7150 
Nov 24 .. £11.5625% Jan5 .. £11:5650% Montreal 2-3815 Milan .. 1677-50 
Dec | . £11.5660%  Jani2 .. £11-7855% . Amsterdam .. 4-0100 Oslo 10-1850 
Dec8 .. £11-5562% Jan19 .. £11-9668% Brussels 58-4050 Paris 8-5200 
Dec 15  .. £11-5769% Jan 26 . £12-08639% Copenhagen 10-2750 Ziirich 3-3700 
Gilt-edged 
Consols4% .. “a oe. ee .. 294 Treasury 134% 1997 .. “ pi 1. 95} 
Consols 24% .. Ma es sà .. 204 Treasury 94% 1999 .. dis ea .. 734 
Conversion 34% va ct ed .. 344 Treasury 9% 1994 .. T a .. 744 
Funding 34% 99-04 .. . ni .. 334 Treasury 84% 84-86 .. Da Ja . 81 
Funding 54% 78-80 .. ce T .. 932 Treasury 81% 87-90 .. re s: .. T4} 
Funding 54% 82-84 .. S3 sti .. 801 Treasury 34% 77-80 .. me ză .. 95% 
Funding 54% 87-91 .. ii = .. 624 Treasury 34% 79-81 .. 34 a .. 894 
Funding 6% 1993 .. pé ka .. 592 Treasury 5% 86-89 .. g% is .» 634 
Funding 64% 85-87 .. fs pà .. 74% Treasury 54% 08-12 .. si eeo 454 
Treasury 13% 1990 .. La ‘a .. 96% Treasury 24% sa 7 a .. 194 
Treasury 124% 1993 .. a3 ifs .. 92+ WarLoan 34% 5a ba m ba 2 
, Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89-3 89-9 90-4 92-1 92-8 93-3 93-7 94:0 94-8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 2&]-8 {11-0 113-2 115-2 116-9 
1975 119-9 121-9 1243 129-1 134-5 137-1 138-5 1393 140-5 142-5 144.2 146-0 
1976 147-9 149-8 180-6 153-5 155-2 156-0 1563 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 [89-5 190-6 191-8 194-6 195-7 197-2 198-1 199-4 200-2 201-1 202-5 204-2 
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LETTERS TO THE EDITOR 


Captive Pension 
Schemes 


SIR, — I was sad to receive a circular advertising a one-day 
London seminar on ‘Captive Pension Schemes — The effective 
use of director-controlled funds’. 

The introductory particulars state that ‘Captive Pension 
Scheme’ is a colloquialism for small self-administered schemes 
which ‘need to be established with sensitivity, particularly in 
view of the special requirements of the Revenue .. .’. It is also 
stated that there appears to be a lack of knowledge about their 
present form, and the ways in which they are ‘packaged and 
marketed’. 

I go along with the widespread ignorance of the professions 
and the commercial world in relation to pensions; for this 
reason, the subject should be dealt with on a much broader 
basis, and in the overall context, if it is, I suggest it be CPE- 
accredited by the ICAEW. The position of auditors is urgently 
in need of consideration. 

Recent Superannuation Funds Office requests for informa- 
tion, together with reports of recent SFO practice, leave me in 
no doubt that the Inland Revenue are concerned by the recent 
growth of ‘packaged and marketed’ captive pension schemes. It 
is not in the interests of the profession and its clients to misuse 
the valuable reliefs available; these reliefs may be essential to 
ensure the survival of the small industrial and commercial 
company, which is so important to our economy. Therefore, 
the profession should act with responsibility and ensure that 
pension funds are used for their primary objectives, which in 
themselves assist the survival of small firms. 

Practitioners should be warned that captive pension schemes 
_ suffer from a number of SFO-imposed restrictions, some of 
which decrease their cost effectiveness: formal SFO approval 
may not be obtained for two or three years, during which 
period the tax reliefs are at risk. 

Yours faithfully, 


Clifton-on-Teme, Worcester. ANCRUM F. EVANS. 


The Myth of VAT 


SIR, — I sincerely trust that Mr Holland [January 11th issue] is 
better with figures than he is with words. In referring to VAT, 
he says ‘you cannot abolish something which does not exist’. 

Approximately 1-4 million VAT-registered traders know 
that VAT does exist, and indeed section 1 of the Finance Act 
1972 reads ‘A tax to be known as value added tax shall be 
charged . . .’. Of course, what Mr Holland means is that, in his 
view, the name of the tax is incorrect; but to say that the tax 
does not exist is clearly incorrect. 

In addition, Mr Holland says that the tax is not ‘collected’ at 
different stages; he seems to think that it is ‘collected’ from the 
final consumer. Again his misconception of the meaning of 
words has led him into error. The tax is pazd by the final con- 
sumer, but is collected by the Customs at each stage in the 
manufacturing-wholesaling-retailing process. If I buy a pair of 
shoes for £20 + £1-60 VAT, the £1-60 is the total VAT paid 
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on those shoes. However, the retailer will only hand over £1 -60 
less the tax on the cost of the shoes to him from the wholesaler, 
since the balance of the £1-60 will have been collected at an 
earlier stage. 

I have read the CCAB’s paper on the simplification of VAT 
and I am aware of the proposed method of dealing with my 
purchase of a pencil. However, neither the CCAB nor Mr 
Holland has given any clear method of dealing with a partially 
exempt trader. 

Mr Holland airily dismisses the problem by saying that ‘this 
nit-picking category could be abolished’; this is delightfully 
simple, but wholly impractical. How would Mr Holland deal 
with a bank that gave advice on taxation matters, in competi- 
tion with accountants, but the majority of whose supplies were 
exempt from tax? Either the bank would have to obtain partial 
‘non-taxable’ (CCAB’s wording) status, which would be the 
same as being partially exempt; or the bank would be entitled 
to ‘non-taxable’ status, which would give it a commercial 
advantage over accountants; or it would be wholly in the con- 
sumer class, which would be unfair to the bank. 

I likened Mr Holland to King Canute because, in my view, 
the VAT system as we know it is here to stay. He says King 
Canute had his feet on the ground, which is true; but he also 
had his head in the clouds. 


Yours faithfully, 


London W2. H. H. MAINPRICE. 


Inland Revenue Inquiries 


SIR, — I have read with great interest the correspondence on 
this subject, as I have had five such cases and my relationship 
with the local tax office is extremely cordial. It is quite true to 
say that these inquiries involve extra work in an already over- 
burdened practice — I am a sole practitioner with 42 years’ 
experience of dealing with sole traders, partnerships and small 
companies — but my reaction to these cases has been that they 
strengthen my contentions in insisting on adequate informa- 
tion being furnished. 

I have, however, recently asked for a case to be considered 
by the General Commissioners where the Revenue authorities 
persisted in assessing my client (a subcontractor in the build- 
ing trade) on what they considered to be his income, based on 
that of other subcontractors in the area. I submitted that 
income tax was a tax on income — one’s own income, not 
someone else’s ~ and his only income was evidenced by the 
issue of forms 715 to a main contractor. I am pleased to be able 
to record that the Commissioners upheld my view and the 
accounts were agreed in the figure submitted by me. 

My experience may be of interest to other practitioners with 
similar cases. 

Yours faithfully, 


Crawley, West Sussex L. F. HILL, FSCA, ACIS. 


Control and Audit of Computer Systems 


SIR, — Some months ago, a working party was set up by the 
Sheffield TAC Computer sub-committee to review the 
problems devolving upon accountants both in industry and in 
practice from the latest developments in computer technology; 
and particularly the advent of small, relatively inexpensive, 
commercial computer systems. We should be very grateful if 
you would give us space in your correspondence columns to 


invite your readers to write to us with their own experiences on 
this subject so that we might collate information from areas 
other than Sheffield. 

The members of the working party have heard of a number 
of cases where auditors have had problems in coping with com- 
puter systems and also of cases where companies have had 
difficulties in exercising proper control over their computer 
systems. We have also heard of a number of cases where users 
have been unhappy with the support services provided by 
manufacturers. 

In order to give adequate consideration to these problems, 
the working party would be pleased to hear, in confidence, 
from accountants in industry or in practice who have had 
experience in this connection. In particular, we are interested 
in the following matters: 


(1) Whether or not accountants in industry find auditors suf- 
ficiently experienced in auditing computer systems; 


(2) Whether or not auditors find that accountants in industry, 
appreciate the problems of auditing computer systems; 


(3) Any particular problems arising in the audit or control of 
mini-computer systems; 
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and Standards 
Nottingham CASS Dinner 


(4) The adequacy of consideration given to control procedures 
by companies installing computer systems; 


(5) Whether or not auditors are sufficiently involved in the 
design of computer systems and if so whether such involve- 
ment is effective in: 


(a) producing adequately controlled systems; 
(b) ensuring adequate audit trails; and 
(c) keeping down audit costs. 


We should be pleased to receive any relevant facts or case 
histories in respect of the above matters. Some indication of 
the size of the company or audit firm involved would be helpful 
but, as this 1s not intended to be a complaints procedure, any 
persons or firms involved should not be named. 

Please write to me c/o Sheffield & District Society of 
Chartered Accountants, Huttons Buildings, 146 West Street, 
Sheffield S1 4ES. 


Yours faithfully, 


R. H. L. HUMPHRIES 
Hon Secretary, Computer Sub-Committee 
SDSCA TECHNICAL ADVISORY COMMITTEE 


major contribution to students over the 
previous twelve months — their organisa- 
tion of the 1978 sports fiesta. 

Although 15,000 student accountants 
nationally should be capable of muster- 
ing collective power, she admitted that 
they lacked unity. The Institute’s 
District Societies Committee had, she 
said, decided that individual district 
societies should set a minimum salary for 
students employed in their areas. ʻI 
appeal to Nottingham CASS members 
to ensure that the rate set locally was a 
realistic one’, she declared. Mr Anthony 
Howitt, FCA, FCMA, presenting the 
Howitt Prize to Ann Ruddles and Nigel 
Hopes, thought that student accountants 


The need for students and members to 
make known their views on the future 
role of ICAEW student societies and of 
ACASS to the newly formulated joint 
working party (The Accountant, 
January 18th), was stressed by ICAEW 
Vice President, Mr R. G. Wilkes, OBE, 
TD, DL, FCA, speaking at the recent 
annual dinner of Nottingham CASS. 
Reviewing the past two years, Mr 


Wilkes said that the main aim of the. 


Institute had been to ensure continued 
self-regulation, against views to the con- 
trary which had been aired in Parlia- 
ment. The best interests of the public 
were, he argued, served by self- 
regulation, rather than by external 
control. Development of standards, CPE, 
and a review of the independence section 


of the Ethics Guide all contributed to 
evidence of the Institute’s awareness of 
the problem. 

But, most important of all, was the 
review and updating of the Institute’s 
disciplinary procedures, he said. It was 
essential for the profession’s future, that 
the necessary bye-laws to facilitate the 
changes, be passed at the Institute’s 
AGM. He hoped for an overwhelming 
vote in favour, proving that the profes- 
sion was committed and determined to 
ensure continued self-regulation. 


Little unity 

Earlier, Frances Harper, President of 
ACASS, speaking to her ‘home’ Society, 
had referred to Nottingham CASS’s 
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should question the standards being ‘set 
up by the Institute, particularly in their 
international context. He asked, ‘are we 
right to push our standards down the 
throats of developing countries ?’, query- 
ing why we should seek to apply our 
standards of integrity to certain areas of 
the world when they already had definite 
ones of their own! 

Mr John Roberts, FCA, President of 
the Society, presented a clock to Guy 
Robinson, in appreciation of his 
organisation of the 1978 sports fiesta, 
and the Singleton-Carter Cup for five-a- 
side football to Binder Hamlyn, its 1978 
winners. 

Also speaking were Mr David Turner, 
secretary of the Society, who proposed 
the toast to the guests, responded to by 
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Mr Richard Kemp, ACA, FCII, prospec- 
tive parliamentary candidate for Derby 
North, who stood in at short notice for 
Mr Tim Smith, ACA, MP, who was 
unable to attend due to illness. 


BRADFORD'S DINNER 


Despite the harsh wintery weather, there 
was an attendance of almost 250 
members and guests at the recent annual 
dinner of Bradford CASS. 

Many within and cutside the Society’s 
area would agree that the committee has 
good claims to the top of the dinner 
circuit’s ‘good food guide’ — this year’s 
event proved no exception. 

During the pre-speech interval the 
customary raffle was held. The proceeds 
amounting to approximately £75 were 
donated to the British Heart Foundation 
in memory of Mr James Dixon, MA, FCA, 
JP, the immediate Past President of the 
Society who died last year. 

The toast of the Institute, coupled 
with that of the Society, was proposed 
by Dr A. D. Campbell, MB,ch.B(St. A), 
who likened the training of the medical 
student to that of the student 
accountant. The response was made by 
Mr Colin Walker, MA, FCA, President of 
the West Yorkshire Society of Chartered 
Accountants who handled admirably the 
task of holding the attention of the 
audience. 

Ms A. J. Mainwaring-Taylor, the 
Society’s out-going secretary, pleaded 
for new committee members to come 
forward in 1979. Mr J. Pinder, a solicitor, 
delivered a very entertaining speech. 

Dr Hobbs, FCA, President of the 
Society presided and the toastmaster 
was again Mr E. R. Armstrong, FCA. A 
special word of thanks goes to Mr John 
C. Whitehead, who at a relatively late 
stage undertook the duties of the dinner 
secretary. 
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PROFESSIONAL NOTICES 


Neville Russell Fitch & Co, Belfast, 
have changed the name of the firm to 
Neville Russell & Co. The address is 
unchanged at 1 Donegall Square South, 
3rd Floor, Belfast BT1 5GW. Telephone 
0232 24271. 

Touche Ross & Co, United Kingdom 
firm, announce that Mr David Ernest 
Evennett, FCA, was admitted to 
partnership on February 1st, 1979, and is 
located in the firm’s Manchester office. 


APPOINTMENTS 


Mr Alistair Buchanan, FCA, currently 
deputy chairman of Allen Harvey & 
Ross, has been elected chairman with 
effect from April 30th, in succession to 


Mr Michael Allsopp. 

Mr E. Longden, BSc(Econ), FCA, 
finance director of Copydex, has been 
appointed deputy managing director in 
addition to his present duties. 





te 


Mr J. Mitchell 





Mr E. Longden 


Mr Johnson Mitchell, CA, formerly 


financial controller of John Dickinson 


Paper and Board, has been appointed 
general manager of the company’s Fife 
and Balerno Paper Mills. 





Mr J. T. Davey, FCA, a member of the 
executive staff of British Electric Trac- 
tion Company, has been appointed an 
executive director of the company. 

Mr C. C. Goldsmith, FCA, chief 
accountant of Gerrard & National 
Discount Co, has been appointed 
company secretary with effect from 
January 22nd. 

Mr L. G. Hall, MA, FIA, a director and 
general manager of the Clerican, Medical 
& General Life Assurance Society, has 
been elected chairman of the Life 
Offices’ Association in succession to Mr 
P. W. Sharman. 

Mr David B. Hammond, ACA, formerly 
taxation manager of EMI, has been 
appointed financial and commercial 
director of EMI Entertainments Opera- 
tions. He also becomes a director of EMI 
Films Inc. and EMI TV Programmes 
Inc. 

Mr Richard George Hollis, FCA, 
finance director of H. P. Bulmer Hold- 
ings, has been appointed a member of 
the Ministry of Agriculture Consumer 
Committee. 

Mr Eric Sayers, FCA, JDipMA, 
President of the Institute of Chartered 
Accountants in England and Wales and 
chairman of Duport, has joined Durapipe 
International as a non-executive director. 


ICAEW EUROPEAN SEMINARS 


Four two-day seminars, aimed at 
promoting understanding of different 
European approaches to professional 
matters concerning accountants have 
been organised for 1979 by the ICAEW, 
together with the respective European 
accountancy bodies: 

Franco-British seminar, from May 
23rd to 26th, at the Crown Hotel, 
Harrogate: ‘Aspects of the EEC 4th 
Directive, with particular reference to 
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accounting and disclosure requirements 
and the implications of the audit option’. 

Anglo-German seminar to be held at 
the St Pierre Golf and Country Club, 
Chepstow, from June 18th to 22nd, 
based on the EEC 4th Directive. 

Anglo-Nordic seminar, from Septem- 
ber 9th to 12th, at the Old Government 
House Hotel, Guernsey: ‘Practical con- 
siderations when drawing up financial 
statements’. 

Anglo-Belgian seminar, to be held 
from October 11th to 13th, based on the 
EEC 4th Directive. 

A full social programme is planned, 
including a special programme for 
accompanying persons. The fees, which 
are inclusive of accommodation, meals, 
working sessions and social programmes, 
are about {140 for participants and £110 
for accompanying persons. 

Further details are available from the 
secretary of the Overseas Relations 
Committee, PO Box 433, Chartered 
Accountant’s Hall, Moorgate Place, 
London EC2P 2B] (01-628 7060). 


ENGLISH INSTITUTE 
CPE HANDBOOK 


Details of the courses and conferences to 
be mounted by the Institute of Chartered 
Accountants in England and Wales 
between February and December 1979, 
together with brief details of the 
Institute’s packaged training material, is 
now in process of being distributed to 
members. An updating supplement will 
be issued in May, and the next full 
edition will be published in July 1979. 

Inquiries on the programme should be 
addressed to the Courses Department of 
the Intitute at Chartered Accountants’ 
Hall (01-628 7060, ext. 15). 


WILSON COMMITTEE 
‘SECOND STAGE’ EVIDENCE 


The first volume of ‘second stage’ 
evidence given to the Wilson Committee 
on Financial Institutions was published 
last week by HMSO (£1-75). It contains 
the written and oral evidence of the 
Panel or. Take-overs and Mergers, and of 
the Financial Institutions Directorate of 
the Commission of the European Com- 
munities. 

This volume ts the first in a series of 
second stage evidence which the Com- 
mittee will publish. Volume 2, on the 
written and oral evidence of the 
Insurance Company Associations, 
Lloyd’s and the Committee on Invisible 


Exports, 1s planned for publication early 
this month, with volumes 3, 4 and 5 all 
scheduled to appear by early March. 

A list of the Committee’s previous 
publications and any further information 
may be obtained from the secretary, 
Treasury Press Office, Parliament Street, 
London SW1P 3AG (01-233 3415). 


ICAEW PRODUCTIVITY COURSE 


A new English Institute course on 
the measurement and rewarding of 
productivity will be presented four 
times in the first three months of 1979. 
The course will be held at Chartered 
Accountants’ Hall on February 13th and 
March 12th; at the Midland Hotel, 
Birmingham, on February 28th and at 
the Grand Hotel, Manchester, on March 
21st. 

Aimed at all those in production, 
personnel and industrial relations, as 
well as at accountants, the course will 
describe the selection of the key factors 
in a payments plan for rewarding higher 
productivity, and will explain the pre- 
paration of an outline implementation 
programme for a firm. 

The fee is £59. Applications should be 
sent to the ICAEW Courses Department 
at PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P 2B] 
(01—628 7060). 


MANCHESTER INDUSTRIAL 
AND COMMERCIAL GROUP 


The 1979 Spring programme of the 
Manchester Society of Chartered 
Accountants Industrial and Commercial 
Group opens on February 19th with a 
dinner at the Executive Suite, 
Manchester United Football Club, Old 
Trafford, Manchester M16 ORA (price 
£6-75). Subsequent meetings will be held 
on March 20th, ‘Government investment 
incentives’, and on April 24th, 
‘Corporate development’. 

Both these meetings will be held at the 
Clarendon Room, St James’s Club, St 
James’s House, Charlotte Street, 
Manchester M1 4DZ, at 5.45 pm. The 
charge of £5 includes buffet. 

Meetings are open to all members of 
the MSCA, both in industry and com- 
merce and in practice, and to their 
guests. Members of the Students’ 
Society are also welcome. Further 
information is available from Mr J. G. 
Shepherd, FCA, Ship Canal House 


(ist Floor), King Street, Manchester 


M2 2AD (061-832 8843). 


CTT PACKAGE COURSE 
UPDATED 


The second edition of the ‘CTT 
Updated’ package course is now avail- 
able from the ICAEW. ‘This new edition 
incorporates all the changes in the 1978 
Finance Act and includes an updating 
service until the 1980 Budget. Improved 
overhead projector slides are also 
included in the package. 

A number of district societies, includ- 
ing Liverpool, West of England, 
Manchester and Nottingham, will be 
using this CPE package course during 
the Winter season. The Institute is also 
putting on the course in London. 

The VAT-inclusive cost of the com- 
plete package is £135, with extra 
guidance notes £30 per set of ten. The 
package is available from the ICAEW 
Courses Department at PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2B]. 


SMALL PRACTITIONERS’ 
GROUP 


1979 Season 


Meetings of the London Chartered 
Accountants’ Central London Small 
Practitioners’ Group will be held from 
6 to 8 pm at Metropolis House, 39—45 
Tottenham Court Road, London W1P 
OJL, by courtesy of Messrs Josolyne 
Layton-Bennet & Co. 

February 15th, ‘Brains Trust’, with 
Messrs John Grenside and Martin Moir; 

March 15th, Mock creditors meeting; 

March 29th, Small Practitioners’ Con- 
ference. 

The annual general meeting will be 
held on May 17th and the annual dinner 
on June 7th. Further details are available 
from the Secretary, Mr M. B. Silverman, 
FCA, Mercers Bryant, 21 Devonshire 
Street, London W1N 2DA. 


TAX PLANNING FOR THE 
FAMILY BUSINESS 


A one-day conference on “Tax planning 
for the family business’, will be held at 
the Café Royal, Regent Street, London 
Wi, on February 12th. The purpose of 
the conference is to highlight to the 
individual and businessman the areas of 
tax legislation which can be used for his 
benefit by the minimisation of income 
and capital taxes. 

The VAT-inclusive fee of £48-60 
covers coffee, lunch and comprehensive 
documentation. Further information 1s 
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obtainable from the organisers, Regent 
Conferences, Radnor House, 93—97 
Regent Street, London W1. 


PRICE INDICES BOOKLET 


The ninth edition of ‘Price index 
numbers for current cost accounting’ has 
recently been published by Her 
Majesty’s Stationery Office (price 
£3-50). 

The next edition of PINCCA will be 
published in April and HMSO have 
indicated that they plan, at a later stage, 
to issue monthly supplements giving the 
latest figures. Until then, figures for 
periods too recent to be shown in the 
latest edition may be obtained from the 
Central Statistical Office (01-233 7718 
or 7661). 


SOUTH-WEST ESSEX CPE 


The next group meeting of the South- 
West Essex Group of Chartered 
Accountants on Thursday, February 8th, 
at Nan’s Pantry, 772 Eastern Avenue, 
Newbury Park, Ilford (6.15 pm), will 
take the form of a mock meeting of 
creditors. On March 8th, at the same 
venue, is the annual joint group meeting 
with local certified accountants and the 
Inland Revenue. Written points for 
discussion should preferably be sent to 
the Secretary before the meeting. 

The fee in each case (both CPE- 
accredited) is £3. Further information is 
available from Mr M. G. Agombar, 
SWEG Chartered Accountants, Edward 
Moore & Sons, 4 Chiswell Street, 
London EC1Y 4XB (01-628 6271). 


LONDON CHARTERED 
ACCOUNTANTS 
February Programme 


The February programme of the London 
Society of Chartered Accountants runs 
as follows: 

February 5th, ‘Setting accounting 
standards’ (6 pm), at Chartered 
Accountants’ Hall (£1); 

February 8th, ‘Avoiding surprises in 


taxation’ (9.30 am—5 pm), at the Café 
Royal, London W1 (£40); 

February 15th, “Taxation of life 
assurance companies’ (9.30 am—1 pm), at 
Mount Royal Hotel, Bryanston Street, 
London W1 (£30); 

February 19th, “The Companies Bill 
1978’ (5.45-7.30 pm), at Chartered 
Accountants’ Hall (£4); 

February 21st, ‘Stamp duties’ (4—-7.30 
pm), at the CEGB Theatre, Sudbury 
House, 15 Newgate Street, London EC1 
(£16). 

All these events are ICAEW CPE- 
accredited. The Society is also holding 
two luncheon meetings in February: the 
first on February 7th, when the guest 
speaker will be the Lord Mayor of 
London, Alderman Sir Kenneth Cork, 
GBE, FCA, and the second on February 
28th, with Mr Peter Walker, MP. 

Inquiries and applications should be 
addressed to the Society’s offices at 38 
Finsbury Square, London EC2 (01-628 
2467). 


BROKEN MARRIAGES 


With more than a touch of irony a con- 
ference entitled ‘Marriage and non- 
marriage’, aimed at ‘solicitors, 
accountants and other professionals 
involved in sorting out the tangles left in 
the wake of broken unions’, has been 
scheduled for Wednesday, February 14th 
— St Valentine’s Day. 

It will be held at the London Hilton, 
and has been organised by European 
Study Conferences (fee £81 inclusive of 
VAT). Further information is available 
from Helen Duerden, ESC, Kirby House, 
31 High Street East, Uppingham, 
Rutland LE15 9PY (057 282 2711). 


REGIONAL DEVELOPMENT 
GRANTS 


The Reporting Accountant 


Detailed guidance on the Government 
scheme for regional development grants 
is given in the latest Accountants Digest 
(No 72) published by the Institute of 





Mr Peter Clarke, Fellow and Tutor in 
Law, of Jesus College, Oxford, has 
been awarded the Arthur Andersen 
Travelling Fellowship for 1979. 

The purpose of the award is to enable 
an Oxford fellow to travel abroad in 


order to undertake research on a 
subject of his choice. Mr Clarke, the 
third holder of the award, intends to 
examine the relationship between the 
legal and accounting professions in the 
United States, which may in turn offer 
experiences instructive to such issues 
as the monopoly of access by barristers 
to the High Court and the prohibition 
against the forming of partnerships 
between solicitors and accountants. 


Chartered Accountants in England and 
Wales. 

In addition to explaining the workings 
of the scheme, the Digest also sets out 
the ‘audit’ approach which the reporting 
accountant should follow and recom- 
mends the use of an audit programme or 
checklist. A specimen programme of 
work is included as an appendix. 

(Regional Development Grants and 
the Duties and Responsibilities of the 
Reporting Accountant by J. B. Percy and 
D. B. Atkinson. Publications Depart- ` 
ment, PO Box 433, Chartered 
Accountants’? Hall, Moorgate Place, 
London EC2P 2B], price £2.) 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being 
qualified, so make sur2 you don't waste any time 
in passing your C.A. exams. Study ther at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 


The Rapid Results College, Dept AH6 
Telephone 01-347 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 
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325,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 


THE ACCOUNTANT, February Ist, 1979 


Tuition House, London SW19 4DS 


Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Marketing, etc. 
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Help your self employed 


You will find it a rewarding exercise. Contact 
our Life Consultant or nearest branch for full 


details. 


by finding out about our new improved 
Personal Retirement Policy—Improvements 
include: 

* More competitive rates 

* Variable retirement age 


XN” premiums Royal Insurance 


* Open market option 
* Maximum cash commutation A leader for life 


Plus, of course, SUPER BONUSES. 


t The Priory Press. St Albans Herts 
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Acompany search costs just 


85p with a Fichette for only £85 





A typical company search costs £5 to £8 but 
we provide London Reading Room microfiche 
in your hands for only 85p. So how long will 
it take to save £85—the cost of a Fichette, the 
most advanced microfiche projection system 
in the world and an internationally 
acclaimed, all-British product. Only 150 mm. 
high and weighing just 1.3 kg., Fichette 
comes complete in its own carrying case with 
microfiche file, integral screen, mains 
connector and spare lamp. 

Keep it in your desk—take it in your 
briefcase. Easy to use, Fichette is a most 
reliable and versatile little unit that you cannot 
afford to be without. 






To get your Fichette and take advantage 
of this low cost L.R.R. microfiche service 
simply send us your letterhead and cheque 
for £91.80p inclusive of V.A.T. By return we 
will send your Fichette complete with one 
year guarantee, initial pad of search request 
forms, receipted V.A.T. invoice and 
microfiche copy of a search on ourselves. 

Please address your envelope to: 
Microform Communications 
International Limited 
oF 58 aCe 
4] Barton Road, Water Eaton 
Industrial Estate, Milton Keynes 
MK2 3EG (Tel: Milton Keynes 77296). 
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Stagflation Ahead 


With continuing industrial disruption amounting in some areas to near-chaos, 
the futility of the Government’s theoretical 5 per cent pay norm is obvious. 
One can only speculate on the longer-term solution to the present ‘free (and 
irresponsible) collective bargaining’; the short-term problems are very much 
clearer. 

In their latest commentary, stockbrokers Simon & Coates emphasise that 
there must be ‘a continuation of tight monetary guidelines and, on the fiscal 
front, the indexation of indirect taxes and perhaps £1 billion of extra taxation’. 
In their newsletter, Buckmaster & Moore argue that without a compensating 
increase in the velocity of circulation — which runs counter to past experience 
— a tighter control of the monetary supply must exert serious deflationary 
pressure within the economy. The firm concludes that ‘if wage costs increase 
at 14 per cent there will be no real growth and there will be an explosive rise 
in unemployment. 

Given the affirmation by Mr Joel Barnett, Chief Secretary to the Treasury, 
of the Government’s resolve to continue to give control of the money supply a 
‘high priority’, there is no reason to doubt that both interest rates and 
unemployment, not to mention prices, will continue to rise throughout 1979. 
In sum, as de Zoete & Bevan observe in their commentary, ‘for the first time 
in the post-war period the British Government is preparing to reinforce rather 
than resist deflationary trends’. 

Just how far the Government will be prepared to push this policy in an elec- 
tion year remains to be seen. A more serious problem is that, given the 
strength of the public sector unions, it will be the private sector and not the 
public sector of the economy which bear the brunt of that policy: ie, precisely 
the reverse of what the country needs. 

The inevitability of higher interest rates stems not so much from 
weaknesses in the domestic economy as from external pressures. The need to 
hold present exchange rates is urgent; but de Zoete & Bevan fear that, unless 
the Government pursues its deflationary policy with determination, then it 
will prove impossible to hold the present exchange rate stable. Quite apart 
from the pressures on sterling generated by the state of the domestic economy, 
de Zoete & Bevan emphasise the inevitable appreciation of the US dollar 
whose weakness has benefited sterling in the past year. Any such weakness in 
sterling would come just when the official reserves are low in comparison with 
the level of overseas borrowing and of imports. 

That the rate of inflation will be back in double figures later in 1979 can be 
taken for granted. Whatever government emerges after the next election, there 
seems a very strong case indeed for deferring that election no longer — thus 
removing at least one current uncertainty. . 


Tenth Survey of 
Published Accounts 


The tenth annual edition of the Survey 
of Published Accounts (1978) is issued 
today, February 8th, by the Institute of 
Chartered Accountants in England and 
Wales. This edition contains especially 
detailed analysis of subjects of current 
importance, such as inflation accounting, 
deferred taxation and value added state- 
ments. 

Also included are the results of an 
inquiry carried out specifically for the 
Survey to ascertain the extent to which 
financial reports for employees are 
provided by companies. Over 70 per cent 
— 201 out of 300 companies — issued 
such reports, 157 of them as separate 
documents and 44 in the company’s 
house journal. A few companies also 
make the shareholders’ annual report 
available to employees on request. 

There are numerous examples of 
financial reporting methods taken from 
recent reports, and the relevant quota- 
tions from company law, accounting 
standards and other regulations applic- 
able to each subject are set out. Among a 
number of persuasive influences now 
affecting company reports are proposed 
standards not yet mandatory; EEC 
requirements still to be reflected in UK 





legislation; and various consultative 


documents. 


All the material in each section has 


been completely updated. As in previous 
years, the accounting practices and pres- 
entation methods are those found in the 
financial statements of 300 major British 
companies, and additional material deals 
with the special features found in the 
statements of large property and invest- 
ment trusts. 

Copies of the Survey are available 
from the Publications Department at 
Chartered Accountants’ Hall, PO Box 
433, Moorgate Place, London EC2P 2B], 
price £9-95 to March 1st and £10-95 
thereafter. 


Sir Harold Holds Forth 
on City Inquiry 


‘For any given expenditure on invest- 
ment, the small business is capable of 
providing more employment 
opportunities than larger firms’, claimed 
Sir Harold Wilson in his recent City- 
Association Lecture on ‘The City 
Inquiry’. Much of what Sir Harold had 
to say about small businesses is already 


Guests at a recent dinner to mark the retirement of Mr R. A. C. Mordant, FCA, 
senior partner of Mordant Latham & Co (centre) included ICAEW Past-President Mr 
John Grenside, CBE, FCA, and the President of the Association of Certified 
Accountants, Mr Edmund Gibbs, FCCA, FCIS. 

Mr Mordant, who continues as a consultant to the firm, comes of a long- 
established accounting family; one branch of the present Mordant Latham practice 
was founded by his grandfather, who qualified in 1897. His son Simon, now taking 
a foundation course at the City of London Polytechnic, hopes to continue the 


tradition. 
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well known, but there must be some 
comfort for those who have been 
championing the cause of the smaller 
firm, that this positive judgement is 
emerging as one of the ‘facts’ of the 
inquiry. 

Commenting on the changed business 
environment in the City since the 
Radcliffe Report of the 1950s, Sir Harold 
recalled that in his last 25 months in 
office the subject of pension funds 
received only four brief mentions in 
Parliamentary debates. In 1973, he said, 
the major source of investment (the 
‘league toppers’) was still the private 
investors. Then they were outdistanced 
by the life insurance funds and the banks 
which, by 1976, were then in their turn 
outstripped by the pension funds. 

Turning to the role of pension funds, 
Sir Harold made it clear that they were a 
problem for which no solution had yet 
been found: ‘Legally, they have only one 
overriding obligation — to safeguard the 
pension of the boy or girl now leaving 
school; this must be their only interest or 
they would be in breach of trust.’ He felt 
that a happy medium could possibly be 
achieved with greater communication 
between the pension funds and invest- 
ment institutions. Whether or not the 
pension funds proved in the long term to 
be a deflationary force, he said, depended 
in the end on the quality of advice 
pension fund managers got from their 
accountants and financial advisers. 

The lecture, organised by the Certified 
Accountants Educational ‘Trust, was 
attended by a large audience, with the 
main lecture theatre at London 
Polytechnic filled to capacity and many 
being accommodated in other rooms 
equipped with closed-circuit television. 


One Man and 
His Company 


‘We conclude that Peachey Property 
Corporation Ltd may now fairly and 
safely be judged on the merits of its 
performance and its present board, 
without recourse to the past.’ In these 
words, DoT inspectors Mr Raymond 
Kidwell, QC, and Mr Stanley Samwell, 
FCA, wind up their report on the defalca- 
tions of the late Sir Eric Miller, 
Peachey’s former chairman. 

The report, while not purporting to be 
a complete account of all such defalca- 
tions, nevertheless finds conclusive 
evidence of ‘deliberately concealed mis- 
appropriations of company funds’, 


‘deliberate acts of defalcation’ and ‘pay- 
ments made for personal, not company, 
reasons’ in relation to various specific 
transactions. Of Sir Eric’s personal life- 
style, the inspectors write: ‘Everyone is 
agreed that, for good or ill, the man was 
Peachey and Peachey was the man, and 
so he regarded himself.’ 

Peachey’s 1975 accounts were 
qualified by the auditors, Price 
Waterhouse & Co, in terms agreed with 
the benefit of legal advice and which 
were intended to act ‘as a serious red 
light’ and to indicate that a substantial 
debt owing to the company might be 
bad. The inspectors, while recognising 
PW’s difficulties and admitting that, on 
the facts as then known, it might have 
been difficult to justify any stronger con- 
demnation, observe also that ‘For our 
part, we would not have raised an 
eyebrow at the words used, and nor did 
the City.’ 


Exchange Control 
Breach Denied 


‘The company is aware that investiga- 
tions are being made into certain 
reinsurance transactions effected in 
1975, and in which its Lloyd’s broking 
subsidiary acted as broker’, a spokesman 
for the Christopher Moran group said 
earlier this week. ‘We have undertaken 
to give the fullest co-operation to the 


authorities in out these 
investigations.’ 

Christopher Moran group is ‘entirely 
satisfied’, the statement continued, that 
the subsidiary concerned was not in 
breach of the Exchange Control regula- 
tions. Mr R. W. Hall, FCCA, is a director 
of the Group. 

Mr C. J. Moran and the Group have 
issued writs for libel in respect of an 
article published in The Daily Telegraph 


of February 3rd. 


carrying 


Waste in VAT System 


An estimated £500 million a year is spent 
by British commerce and industry in 
collecting and accounting for VAT — or 
nearly 12p for every £1 collected, the 
Business Equipment Trade Association 
claimed in a recent submission to the 
Treasury. One-third of that, they 
maintain, is completely wasted because 
it represents non-revenue-raising tax 
invoicing between traders registered for 
VAT. 

The Association has strongly urged 
the Treasury working party now 
examining the matter to eliminate such 
tax transactions between registered 
traders, pointing out that the con- 
servatively estimated £500 million cost 
to industry is additional to the £85 
million the Government itself has 
estimated as the cost of administering 
the tax by Customs and Excise. Any 


Problems of Risk Capital 


Problems of obtaining expansion capital 
for the smaller business feature 
prominently in evidence to the Wilson 
Committee from an action group called 
‘The Forum of Private Business’. Such 
finance, it is suggested, could be 
obtained by setting up two separate 
schemes, a credit guarantee scheme and 
a tax deferral scheme. 

Forum, on evidence from a 
questionnaire addressed to its members, 
claims that over 40 per cent of private 
businesses which seek expansion capital 
from a bank are turned down because 
they have insufficient collateral. It claims 
further that over 33 per cent of private 
businesses do not apply to banks for 
capital to finance business expansion — 
presumably because of this lack of 
collateral. 


Noting that ‘the clearing banks, very 
properly, are not in the risk capital 
business’, Forum suggests that a credit 
guarantee scheme should be established 
whereby small private businesses with 
reasonable expansion plans but a 
shortage of acceptable collateral, would 
be able to obtain loans guaranteed in 
whole or in part by a Credit Guarantee 
Corporation, backed to a greater or 
lesser degree by government. 

The urgency of establishing such a 
scheme, it says, is heightened by the 
effect of high taxation on profits and on 
personal wealth, in cutting profits that 
would otherwise have been available for 
reinvestment and as a disincentive to 
effort. The introduction of a simple tax 
deferral scheme would be an obvious 
stimulus to the smaller business. 
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action which can be taken to reduce 
costs falling on British companies which 
merely reduce their competitiveness 
without providing any benefits in return 
will be strongly supported by them, said 
the Association, which represents the 
interests in the UK of manufacturers and 
sole concessionaires of all types of 
business machines and systems, com- 
puters and their associated peripheral 
equipment, and office furniture. The 
industry has an annual turnover of 
around £1,850 million and exports of 
£747 million. 


Quote of the Week 


‘It is about as difficult to get to grips 
with the development of people as it is to 
catch a jelly with a pair of wet hands. To 


catch a jelly needs a wide spread of 
fingers... .’ 

Mr Philip Sykes, managing director, 
Management Games Ltd, introducing 
his paper on “The Linking Elements 
Concept’. 


Prizes Tax-Free — 
For the Moment 


The 1974 Whitbread literary award is 
not taxable in the hands of author and 
broadcaster Mr Andrew Boyle, the 
Special Commissioners of Income Tax 
ruled last week. The Inland Revenue had 
sought to assess the £1,000 prize as part 
of the profits or gains from his profession 
of author (‘A Prize for the Taxman’, The 
Accountant, December 7th, 1978) 
Dismissing the Revenue claim, the 
Commissioners held that the prize was 
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clearly a voluntary and unsolicited pay- 
ment, and did not represent the 
proceeds of exploitation of Mr Boyle’s 
work either personally or by agents on 
his behalf. 

The Inland Revenue is understood to 
be considering an appeal to the High 
Court against the Commissioners’ deci- 
sion. If this decision is overturned, it 
could lead to other major literary awards, 
including the Nobel and Booker prizes, 
being assessed to tax for the first time. 


Tax Burdens 


The second issue of Lloyds Bank 
Economic Bulletin asked the question, 
‘Do we pay too much tax?’ and answers 
it by implying that it is not so much the 
level of UK taxation but the level of UK 
public expenditure that matters. Total 


THIS IS MY LIFE 


tax revenue as a percentage of the gross 
domestic product in 1977 puts the UK 
llth in a list of 13 countries with a 
percentage of 36-6 ahead of the United 
States at 30-4 and Japan at 20-5. 

While Sweden and her equally 
prosperous neighbours can afford taxes 
of up to 45-50 per cent of GDP and 
more, the Americans feel over-taxed at 
only 30 per cent! There is no magic 
number for the limit to a society’s 
‘taxable capacity’. 

But Britain, the Bulletin points out, is 
exceptional more for the size of her 
public expenditure than for the tax 
burden required to pay for it. On the 
OECD reckoning UK public expenditure 
in the three years 1974—76 averaged 44-5 
per cent of GDP and was fifth highest 
after the four high tax countries Sweden, 
Norway, Netherlands and Denmark. The 
UK also has one of the highest figures 
for public sector borrowing. 


The Buck Stops 


Where? 


by An Industrious Accountant 


The managing director took his seat in 
the boardroom with a scowl of appalling 
impact. His face was white, his nostrils 
twitching, and his cigarette-holder all 
but bitten through. For a grim second I 
searched my conscience and calculated 
my pension rights, while shuffling feet 
and hoarse coughs betokened the 
directors’ alarm. 

He had attended a meeting of local 


tycoons the previous night, it appeared, ` 


to hear a talk on the EEC Green Paper 
on employee participation and company 
structures. The speaker, a London chair- 
man whose judgement had apparently 
been eroded by too much mingling with 
persuasive and cunning Continental 
types, had insulted the directors of our 
industrial empire. The fool had 
apparently spoken in support of the two- 
tier board of management, a new-fangled 
but useless concept both offensive and 
imbecile. 

As the MD paused for breath, the 
deputy chairman smote the table a blow 
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which made the ashtrays dance. His own 
views were the same, he growled angrily. 
These half-baked professors and crooked 
politicians wanted to establish boards 
comprised of non-executive directors to 
supervise and control — control, heaven 
help him! — the activities of executive 
directors. Dammit, if these newcomers 
were as brilliant and dynamic as all that, 
why weren’t they running their own 
companies? They were outsiders, they 
couldn’t possibly understand the 
undercurrents and personalities and 
horse-trading that underlay managerial 
decisions. Price-cutting, staff rotation, 
bonus payments, balance sheet reserves 
. .. these were Greek to part-time chaps! 

Prinny intervened to explain that our 
own White Paper on “The Conduct of 
Company Directors’ in 1977 had already 
sold the pass. It saw non-executive 
directors as automatically non-partisan 
and therefore as valuable arbitrators in 
boardroom disputes. The MD cynically 
asked what would happen if two non- 
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‘Offensive’ Approach 
to Remuneration 


‘This country, but not this country 
alone, is beset by industrial unrest’, 
Deputy President Mr A. A. Pakenham- 
Walsh, MA, FCCA, JDipMA, told Bristol 
certified accountants at their annual 
dinner. 

‘The term “labour costs” is offensive, 
and to persist in treating wages and 
salaries as costs reflects an attitude on 
the part of accountants out of keeping 
with the industrial life of 1979. The 
profession must respond to a crying need 
for better human relationships. 

‘Men and women do not sell their 
mental and physical energies as if they 
were materials; nor do undertakings in 
1979 buy labour in the way they buy 
goods and services. Employees are 
people; they constitute the undertaking 
and they derive their income from it.’ 


executives backed one side and two 
others backed the other? Who were they 
responsible to if they blundered ? 

The exasperated deputy-c asked me as 
a legalistic hair-splitter could those so- 
and-so non-execs outvote the real 
directors and perhaps wreck the 
company? I said rather vaguely that the 
harlot, holding power without 
responsibility, was recognised as a 
feature of our historical political struggle 
— whereupon the MD, grinning for once, 
phoned our auditor to come and explain 
the facts of modern industrial life to us. 





'... a new-fangled but useless concept.’ 





Th°re’s mony for 
you in Coventry 








lf you want to develop we trading at home or abroad. 
have money for the asking. Interested? If so, ask Ken 
Money to reduce rents or Lomas about the scheme 
interest payments. and available sites, factories, 
Coventry's position at the warehouses and offices. 


heart of the country’s 
motorway and inter-city 
railway system with two 
airports within minutes of the 
City makes Coventry the f 
ideal centre for companies Positive © 





For more information contact: 
Ken Lomas, Coventry City Council, Coventry CV1 2PW. Telephone: 0203 25555 Extn. 2901. 
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Account for your future 
with quality offices in 
Birmingham. 





ATTWOOD HOUSE BROADWAY 





Attwood House is one of the few buildings to Broadway stands at the important Five Ways 
offer prestige air-conditioned office accommoda- junction in Edgbaston and is constructed in four 
tion in the centre of Birmingham. Within walk- inter-communicating blocks. Accommodation is 

ing distance of New Street Station, Attwood available in spaces from 3,438 sq. ft. to 100,000 
House currently has available 26,000 sq. ft. of sq. ft. and Four Broadway, containing 22,000 
accommodation on three floors, complete with 22 sq. ft., is one of the few self-contained buildings 
car parking spaces. of this size available in the city. 

The offices are fully carpeted and all light Broadway is air conditioned, has fully fitted 
fittings are installed. carpets and lighting and ample on site car parking. 


For further information about office accommodation to let in Birmingham please contact 
Mr. Nicolas Evans, at 


MALE 


MEPC LIMITED, METROPOLITAN HOUSE 
1, HAGLEY ROAD, BIRMINGHAM B16 8TG 
Tel: 021-455 9474 





158 THE ACCOUNTANT, February 8th, 1979 


ACCOUNTANT ABROAD 


When not to Expense 





12 per cent 





from EDWARD SYMONDS in the United States 


At the time of writing, the prime bank 
rate in the United States is pushing up 
toward its 1974 all-time high of 12 per 
cent, and is expected to go even higher 
before starting to move down again 
(perhaps) later this year. ‘This is, 
therefore, a propitious moment to revive 
the discussion, started in the early years 
of this century but politely forgotten 
during the long reign of cheap money, 
concerning when and how interest costs 
can properly be spirited out of the 
income statement. In its exposure draft 
‘Capitalisation of Interest Cost’, issued 
toward the end of last year, the Financial 
Accounting Standards Board made a 
most timely and constructive contribu- 
tion on a subject that many professional 
men believe should no longer be swept 
under the rug. 

The treatment of interest expense was 
omitted when the FASB was drawing up 
its first agenda of technical research pro- 
jects. But, as with several other con- 
troversial issues, its hand was forced by 
the Securities and Exchange Commis- 
sion, which in November 1974 imposed a 
moratorium on further switching from 
expensing to capitalisation of interest. 
The SEC had become alarmed at the 
trend toward capitalisation — which 
would undoubtedly have accelerated 
under the pressure of earnings-conscious 
managements paying phenomenal rates 
on their new debt — had Accounting 
Series Release No. 163 not been adopted 
at that time. 


After the event 


To the more conservative professional 
eye, the SEC’s 1974 ruling probably 
represented a case of shutting the stable 
door after the horse had run away. In its 
admirable annual survey ‘Accounting 
Trends and Techniques’, the American 
Institute identified 47 companies, out of 
the total of 600 major enterprises 
included in the sample, that had by 1975 
already switched to capitalisation. 


The innovators were by no means an 
obvious group, with heavy debt burdens 
and deep involvement in long-term asset 
development. They included companies 
best known for their trading, food and 
other consumer-goods business (Castle & 
Cooke of Hawaii and the diversified 
Humana group), and forest products 
(Georgia-Pacific), as well as Inter- 
national Telephone and Telegraph. The 
usual practice for such companies is to 
report both the annual amount of 
interest capitalised and the extent to 
which earnings are affected by this treat- 
ment. ITT puts the matter in perspec- 
tive by showing capitalised interest at 
less than $30 million annually, against 
some $350 million annually for currently 
expensed interest. 

An institutional reason for the spread 
of capitalisation is because regulated 
utilities have been kept in such a tight 
financial strait-jacket that the treatment 
of funds used during construction 
(AFUDC) has long been a matter of 
intense concern to them. With their 
enormous capital expenditure program- 
mes, companies such as Commonwealth 
Edison consider it axiomatic that 
interest on their uncompleted power 
plants should be capitalised for 
stockholder and regulatory reporting — 
although not, of course, for tax returns. 

The various regulatory authorities 
have been gradually coming to accept the 
utilities’ argument on this point. They 
have even agreed to the concept of 
capitalising an imputed interest cost of 
equity capital — an issue with which the 
FASB struggled for a time, before 
relegating it for later attention under the 
conceptual-framework study effort. 

By exempting utilities from its latest 
exposure draft, the FASB followed the 
precedent set by the SEC, which had 
excluded electric, gas, water and tele- 
phone companies. Land development 
ventures and savings banks are also 
excluded. The reasoning behind these 
exclusions must be that all those types of 
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enterprise are already set in their ways of 
treating interest, and are the object of a 
great deal of special accounting control 
by state and federal agencies. 

In proposing the policy to be adopted 
by companies included within the scope 
of its latest exposure draft, the FASB 
stood firm against the pressures brought 
to bear by the most conservative ele- 
ments of the financial community. In 
response to the discussion memorandum 
published in December 1977 and at the 
public hearings held in New York last 
April, the FASB received nearly 150 
comments, many of them reflecting 
opposition to the theory behind its 
justification of removing part of the 
interest charge from the income 
statement. 


Distortion 


A particularly cogent point made by the 
opposition was that the FASB’s intent, 
in requiring capitalisation, rests heavily 
on the precise measurement of the 
historical cost of an asset — at a time 
when such costs no longer enjoy their old 
validity. It was argued that the FASB’s 
position suggested that cost overruns, so 
prevalent in real life, should not be 
recognised — or should simply be written 
off! It was also forcefully argued that, by 
allowing the favour proposed for interest 
expense, corporate financial structures 
would be further distorted in the direc- 
tion of maximising debt in preference to 
equity financing. 

The Board has been careful not to 
defend its latest proposal on the ground 
that the nation’s prosperity requires a 
higher level of investment — especially in 
long-term construction projects, such as 
the Alaska gas line, or the new power 
stations that will soon be urgently 
needed. Mr Oscar S. Gellein, CPA, who 
has just retired from the Board, is ‘in 
complete disagreement’ with the use of 
standard-setting to further specific 
national goals. Instead, the Board 
defends its position in terms of the best 
possible matching of costs and revenues, 
but with strict limits set on the coverage 
and application of the proposed 
standard. 

Although borrowing has now become 
a way of life for even the strongest com- 
panies, the proposal would not apply to 
all acquisitions, but only to projects that 
will require a significant time to develop 
— for practical purposes, at least a year. 
Where an asset is being carried rather 
than acquired, as in the case of land 
merely held for capital appreciation, 
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interest on the debt would not qualify. 
The Board further finds that interest, 


when capitalised, should be amortised in. 


the same way as the other costs of 
acquiring the asset. The annual 
amounts of interest capitalised and 
expensed should be disclosed, although 
the Board does not believe it will be 
necessary, once the alternatives have 
been eliminated, to spell out the net 
impact of capitalisation on periodic earn- 
ings. 

To illustrate the way in which the new 
standard could be applied, the Board 
gives examples of its use in motion 
pictures, real estate and petroleum 
production. In the latter case, which will 
be of special note to the heavy borrowers 
in the North Sea play, the point is 
stressed that interest could no longer be 
capitalised, once a property has been 
proved or oil or gas have begun to flow. 

If a property is abandoned and work is 
stopped, the capitalisation of interest 
would be stopped also. What the Board 
does not explain is how the borrower, 
regardless of his accounting policies, 
could manage to persuade lenders to 
finance a petroleum exploration 
programme in unproved ‘moose pasture’ 
— or its watery equivalent. 


Bright Prospects for 
Accounting Graduates 


Classified advertisements in American 
newspapers and the activities of execu- 
tive recruiters indicate that there is a 
large and increasing market for qualified 
accountants. A recent study by the US 
Department of Labor confirms that 
opportunities, both for initial employ- 
ment and for future advancement are 
promising. 

The AICPA has published its eighth 
annual survey of the supply of account- 
ing graduates and the demand for public 
accounting recruits, which shows that 
in 1978, 53,940 students obtained 
university degrees in accounting in the 
US. In addition, there were 135 account- 
ing graduates who earned PhDs in 1978. 
The demand for PhDs comes from the 
universities, who prefer to have ins- 
tructors with doctorate degrees. 

The AICPA study was based on a 
survey of 116 accounting firms and 523 
colleges. The figures indicate that next 
year’s overall total of accounting 
graduates will rise by another 7 per cent 
over the 1978 figures, but projections to 
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‘1981 show that the rate of increase will 


drop down to 3 per cent; even so, this 
rate of increase is greater than the rate 
for other graduates. 

The increase in the demand for 
accountants opens up wider 
Opportunities for women and minority 
graduates. A table showing the ethnic 
backgrounds reported by some schools 
showed that 10 per cent of the graduates 
belonged to minority groups. 

More than one-quarter of the 1978 
graduates are expected to find employ- 
ment with public accounting firms; 
another third will be absorbed by 
industry, which is increasingly demand- 
ing a knowledge of accounting. The 
balance are likely to take posts in educa- 
tion and government. 


Social Security System 
Fiscally Illogical 


America’s present social security system 
is a mixed bag of self-insurance and 
government funding which results in 
drastically different benefits and burdens 
for different participant groups, accord- 
ing to a recent AICPA survey. The 
Institute recommends a direct correla- 
tion between retirement benefits and the 
individual’s contributions to the scheme; 
there should be no minimum benefit 
under social security, but all benefits 


should be based directly on the 
individual’s own contributions. 
If such benefits plus retirement 


income from other sources are below 
whatever minimum is established by 


society, the additional payment should 
come from a general fund welfare 
programme. The AICPA is presenting 
its proposals at conferences to be 
attended by the legal and accounting 
professions, as well as by representatives 
of the US Treasury. 

Our Basic Requirement System — 
Social Security: Suggestions for 
Improvement. AICPA, 1211 Avenue of 
the Americas, New York, NY 10036, 
price $2. 


‘Equality’ Benefits 
Delayed 


New EEC legislation ensuring women 
equality with men in social security 
benefits has been approved in Brussels 
by Social Affairs ministers of the Nine, 
but member states will have six years in 
which to implement the measures. 

Britain was one of several countries 
which opposed the time span of two to 
three years originally envisaged for 
implementation by Mr Henk Vredeling, 
the EEC Commissioner for Social 
Affairs. The Directive will put working 
women on a par with men in claiming 
social security, family income supple- 
ments, and unemployment and sickness 
benefits for their husbands and children. 

It is estimated that implementation of 
the Directive will initially cost Britain 
between £13 million and £20 million a 
year, increasing to about £50 million by 
the end of the century. The faster imple- 
mentation envisaged by the European 
Commission would have added £5 
million to the cost. 





Consumers Seek EEC Support 


The European Bureau of Consumer 
Unions has called on Heads of Govern- 
ment to hold top-level talks on seeking 
Europe-wide policies of real benefit to 
consumers. The consumer groups’ plea 
comes only four months before the end 
of the EEC’s four-year preliminary 
policy programme for consumer protec- 
tion. The Bureau says that only a few 
Directives of any significance have come 
out of the programme and many ‘are so 
full of compromises that the consumer 
interest is far from being met’. 

It also urges Heads of Government to 
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consider the consumer view in relation to 
agriculture and trade. Specifically, it 
wants the EEC to encourage free trade 
and not deny consumers the right to buy 
cheaper products such as Japanese cars 
and clothes and footwear from countries 
outside the EEC. 

It also believes that artificial protec- 
tion should not be given to uncompeti- 
tive producers within the EEC. On the 
agricultural front, the Bureau calls for a 
freeze on the prices farmers get for 
products such as butter, sugar and 
cereals, which are already in surplus. 





The Reorganisation of 


London Transport 


by RALPH BENNETT, CEng, FIiMechE, FCIT 
Chairman, London Transport Executive 


The author heads the world’s largest urban passenger transport 
organisation, employing almost 60,000 staff, carrying 1,900 
million passenger-journeys a year, with a budget of roughly 


£500 million. 


London Transport, as many of you will know, was formed in 
1933 under the chairmanship of the great Lord Ashfield. It 
unified 92 separate transport undertakings in the London area, 
bringing order and organisation to a traffic scene which had 
previously been chaotic and wastefully competitive. 

The organisation was a pioneer in its day as the first public 
corporation to run land transport in Great Britain other than 
within narrow municipal boundaries, and only preceded in age 
as a public corporation by the BBC. The success of bringing all 
London’s public transport together (except, that is, for the 
main-line railways) can be measured both in the world-wide 
reputation of London Transport and in the longevity of the 
organisation set up by Lord Ashfield 45 years ago. 

Over the years, however, London has changed quite 
dramatically. Since 1933 the population of the GLC area has 
dropped from 8+ million to 7 million; the car population of the 
same area has increased from 250,000 to almost 2 million. Our 
bus route mileage has increased by two-thirds, while rail route 
mileage has increased by one-third. Both modes of transport 
now serve areas of much less concentrated activity in suburban 
London. Despite the inherently uneconomic nature of services 
in these areas, we receive, by world standards, a very low 
proportion of revenue subsidy for our operations. 


New conditions 


Unfortunately, accompanying this change in London’s social 
and economic structure, and often because of circumstances 
outside London Transport’s control, there has been a decline in 
the quality of our services in recent years. The organisation has 
coped valiantly with the problems which have arisen; but it 
became apparent that Ashfield’s centralised organisation was 
unlikely to be the best one to cope with the new challenges. 

In consequence, when the new Executive took up office in 
April 1978, we decided that it was time London Transport 
itself changed. London Transport had become too centralised; 
there was too much fragmentation of responsibility, and the 
structure did not allow our line managers to have the control of 
their destiny and freedom to make decisions which would 
produce better services, more passengers and a larger revenue. 
London Transport, in short, did not have the organisational 


The substance of a luncheon address to members of the Institute of Internal 


Auditors. 





structure suitable for growth, rather than consolidation or con- 
traction. 
The principal philosophy on which our reorganisation is 


based is the pushing-down of decision-making and 
accountability to managers in the field, who have intimate local 
knowledge of the conditions in which our services run, in 
which our passengers travel, and in which our staff work, with 
the objective of improving performance and increasing our 
market share. 

To this end, the Executive itself has been restructured and 
streamlined. From the beginning of this year, I have had five 
full-time colleagues rather than seven as previously: a deputy 
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Chairman, John Stansby, whose primary responsibility is to 
carry through the reorganisation I am describing; two manag- 
ing directors (one for buses, one for railways) and two other 
members to deal with central functions such as finance and 
personnel matters. Previously, each function within London 
Transport reported through a senior or chief officer to an 
individual Executive member; now, the managing directors 
will have full responsibility and accountability for their 
businesses, and it is only the remaining completely central 
functions which will be outside their direct control. 

Each managing director will have a management board to 
help him run his business. The bus and railway boards each 
have an operations director, an engineering director, a develop- 
ment director and a financial controller. On the bus side there 
will be eight geographical districts, each with a district general 
manager; this man (or woman) will be ‘Mr (or Mrs) Bus’ for 
that area of London. It is my intention that each of these 
general managers will become a well-known local figure; his 
district will be small enough for him and, in turn, his area and 
garage managers, to know intimately its people and their 
needs. 

Our railways will be grouped in four pairs of lines, each 
under a line general manager, who will again have an organisa- 
tion under him reflecting his concern with all aspects of the 
provision of gervices to meet the needs of our customers, and to 
attract more of them. 


Complex task 


The detailed changes within the organisation are still being 
worked out; it is a large and complex task to convert an 
administration-oriented set-up to a managerially- and market- 
oriented one. We have, in particular, to reorganise such func- 
tions as catering, building maintenance and supplies to 
integrate with the businesses, and to provide them with 
‘support services’, either locally or centrally. 

There is a further element in our reorganisation which | 
think will be of particular interest to accountants and auditors. 
With the centralised organisation of the past, each function 
within London Transport made its own budget which was 
then consolidated centrally, but with little regard for the 
effectiveness of particular parts of the bus and railway opera- 
tions. Whilst we have been economical (more so than you would 
be led to believe by the press) we have not, because of the 
system, been able to give precise enough performance targets 
to local managers, and neither have those managers had avail- 
able to them enough detailed monitoring of costs and revenues. 

While we shall retain centrally the overall capacity to deter- 
mine our budget in accordance with the directions of the 
Greater London Council, it is my aim to give precise financial 
and performance targets to all our local men, and to provide 
them with the period-by-period information they need 
effectively to monitor what they are doing and to make a 
success of it. With the lessening of the compartmentalisation of 
our activities, and the consequent greater control over the 
whole London Transport input to an areas’ or a lines’ service, 
we hope our managers will be in a position to be really effective 
in improving services and traffic. 

The first task of our deputy Chairman, John Stansby, has 
been to make a comprehensive review of the main operations of 
London Transport, which was achieved in the very creditable 
time of five months. The Executive then having firmly com- 
mitted itself to the programme of change and its direction, the 
second stage of the operation was put under way. This is con- 
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tinuing at the moment; we have an extensive staff consultation 
process, which is proceeding well in view of the massive 
changes contemplated. From the beginning of this year, the 
new bus and railway boards have been operational; later in the 
spring, our eight bus districts will be instituted, with the 
railway organisation also progressing in the course of 1979. 


Support services 


Also at the moment, detailed reviews of each function to be 
undertaken as a ‘support service’ are taking place. It is a 
tribute to the talent that London Transport has within its 
ranks that most of the reorganisation work has been 
undertaken by our own managers and staff with only the 
minimum of help from outside consultants in specific and 
carefully defined areas. Indeed, one of the reasons why I am 
sure the reorganisation as a whole will be a success is precisely 
because we have such a wealth of potential managerial ability 
at all levels, which has sometimes been under-utilised in the 
past. 

Not surprisingly there is, of course, some concern amongst 
staff about the future; this is inevitable in any period of 
change. We have given assurances that our present machinery 
for advice and consultation will be used to the full, and the 
Executive has recently issued a ‘White Paper’ on the changes 
which is being widely circulated within London Transport. 
Personally, I have no doubt whatsoever that the new organisa- 
tion will offer more scope than in the past to those willing to 
take responsibility and grapple with the problems of moving 
Londoners and moving more of them. 

Recently a member of my personal staff visited CIE |Coras 
Iompair Eireann], the Irish transport company, and I am 
heartened by their experience. Their decentralisation of 
managerial control has resulted in greatly improved staff (and 
passenger) morale, together with a net increase in traffic in 
some sectors. I am confident that we can achieve the same, and 
more, in London. 


Voice from the past 


In this description of London Transport’s future plans, I am 
conscious of a criticism of some of our past methods. In my 
office at 55 Broadway, a fine portrait of Lord Ashfield hangs 
prominently on one wall as a reminder to his successors as 
Chairman of his ideas, and of his success in achieving them. To 
anyone who might believe that the ‘grand old man’ must be 
turning in his grave at what is going on within LT at present, I 
would recall what he had to say in 1938 about the organisation 
of London Transport at a conference of senior staff: 


‘We must not overlook the internal organisation of the 
Board, which needs constant revision and development. To 
have a certain affection for a piece of machinery which has 
served us long and faithfully is natural, although it may no 
longer be equal to the increasing demands that are made 
upon it. In a great business like ours we must never assume 
that what has served us well in the past is of necessity the 
most suitable form of organisation for all time’. 


He went on: “The critical attitude of mind, the habit of never 
being satisfied with what has been accomplished, should also 
be applied to our own organisation’. 

What better text could we choose for our reorganisation? Al- 
though the re-thinking of our organisation is the largest ever 
instituted in London Transport, it is being conceived in just 
the spirit of Lord Ashfield’s words of 40 years ago. 


A Debtor to his Profession 


by ALEX HARRISON, FCCA, FCIS 


As computers get relatively cheaper and easier to operate, a 
debate arises over whether accountants should program them or 


leave the matter to software houses. 


The usual argument is for software houses to do it, on the grounds 
that accountants should stick to their lasts and do accounts 
while software houses should stick to theirs and program. On the 
other hand, systems are often sold as ‘designed by accountants 
for accountants’, which appears to be some sort of bull point. 


One factor which seems to bedevil the argument about com- 
puters and accountants is that it is conducted in such a com- 
mercial environment. Systems can cost up to £20,000. The 
designer of a good program may expect something in the 
region of £3,000 for each package sold. 

If such a system and package were simply what they are in 
essence — a new approach to account preparation — then their 
authors would publish their findings in one of the accountancy 
journals, and rest content to have made a contribution to the 
progress of their profession. As far as I know, the inventors of 
the trial balance and the control account did not attempt to 
make a personal fortune from their discoveries. 

To get as large a share of the market as possible, computers 
are sold as having features which others lack; and programs 
and operating systems, though in common languages like 
COBOL and BASIC, are usually in enhanced versions with some 
‘Special Formula X’ which makes one particular version 
‘better’ than another. In effect, such programs will only run on 
one particular make of computer — making it impossible to 
publish, say, a book of accounting programs which an account- 
ant could buy and simply key the instruction contained into a 
machine of his choice. This is unsatisfactory except to would- 
be millionaires. 


Common basis 


Whatever the difference in layout, much of accountancy is 
common to all. A set of comparatives is the same in all layouts. 
It seems a pity that one accountant should pay, say, £1,000 to 
programmer A for designing a sub-routine to do that while 
another accountant should pay programmer B £1,000 to do the 
same. If accountants stick to software houses, they will stick to 
a commercially-slanted system that may not be in the best 
interests of the progress of accountancy knowledge. 

What is more, as accountancy becomes more computerized 
we shall not be able to train its students in what may become a 
major part of its function — the production of financial informa- 
tion by electronic means. The 21st century may not be the 
auditors’ paradise of the 20th; it may — indeed, I believe it will 
— be totally transformed by such electronic means. 

Let us then look first at the economics of accountants learn- 
ing to program computers. 

For one thing, the accountant will be able to chose his own 


computer to program. This can lead to considerable saving. If 
computer manufacturers can deal with you direct and not 
through an array of salesmen, seminar holders, systems 
analysts, etc, they are usually prepared to give substantial 
discounts. It is probably fair to say that you can save at least 
10 per cent of the cost without being tough; indeed, I know one 
accountant who was offered 40 per cent off a £17,000 com- 
puter, disk and printer system. 

A program for such a system capable of turning out accounts 
which are little or no different from those which you already 
use would cost somewhere between £2,000 and £5,000. The 
time taken to train two members of your staff to do it the 
programmer’s way is probably a month. If you buy unfor- 
matted floppy disks and format them yourself, you can save 
perhaps £2 per disk — which, if you have 500 clients, is £1,000 
per year. The total saving of doing the job yourself is of the 
order: 





£ 

Computer system 2,000 
Software 3,000 
Disks 1,000 
Training 1,000 
£7,000 





This is worth while having a look at. 

To accountants who may ask how difficult it is to learn to 
program, I would reply ‘No more than learning, say, corpora- 
tion tax, capital transfer tax or a new companies act’. Most 
practices take that sort of thing in their stride. Accountants 
have to be quick pickers-up of knowledge if they are not soon 
to be out on the streets. 

For anyone with a creative mind, or one that likes to solve 
little puzzles, it can be a fascinating and satisfying task and at 
least you're getting yourself ready for tomorrow’s world. ‘The 
best tip I can give is the one that was given to me in my youth 
when I wanted to learn to smoke a pipe: ‘Buy the best pipe you 
can and use the best tobacco, otherwise you'll merely make 
yourself sick.’ 

I started on a brute of a machine with a language which, if 
you wanted to enter a word like ‘accountant’ into it, you 
entered it in code backwards — ie TNATNUOCCA — and could 
only test if information was negative or not. Now you can get 
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machines that can deal with letters (Alpha) like a normal 
typewriter and will test if X is 


Equal to Y; 

Less than Y; 

More than Y; 

Less than or equal to Y; 
More than or equal to Y; or 
Different from Y. 


You need at least 16K (16,000) bytes of usable memory, 
which you can get at immediately (known as random access 
memory or RAM). It is no use having a megabyte of memory, 
nine-tenths of which is occupied by the system itself and the 
other takes a fortnight to access. I once saw one doing 
‘incomplete records’ which was so slow that my only advice 
was for the operator to take up crochet work while waiting for 
it. 


Last year’s technology 


One trouble is that you can easily buy last year’s technology 
and, as far as I can see, it’s no use depending upon professional 
advice to get over this. There is always something still ‘under 
wraps’ which they are not very keen to tell you about. Their 
programs work on the old system anyway. 

Yesterday’s technology seems to be the one that adds one to 
one at about 16,000 times a minute; today’s adds one to one at 
about 160,000 times per minute. If that seems slightly on the 
fast side, it isn’t. 

The reason for getting a fast one is that it usually makes for 
easier programming. If you do put a lot of unnecessary instruc- 
tions into it, the machine obeys them so quickly that you don’t 
notice the time-lag and if the memory is large enough you don’t 
run out of space. You also want to be able to dump the infor- 
mation in the main memory into store as quickly and as often 
as possible; the modern silicon chip loses its contents if the 
power is switched off. You want your information stored on 
some safe disk, tape or cassettes in case anyone should pull 
the plug out or the power fails. 

The computer I use at present is a Wang 2200 VP with 
floppy disk and daisy wheel printer; it is ten times faster than 
the 2200 series which is still advertised. You also want one 
which is capable of expansion and will if necessary take more 
than one VDU. The potentiality of multi-programming should 
not be ignored, especially if there is more than one partner. 

Another important point is maintenance. You should buy 
from a manufacturer who can guarantee, at the worst, a ‘day 
after’ answer to a call for repair. The ‘buzz’ expression for it is 
‘The computer has gone down’ — ie, ceased to function. 

It is an apt one. If you want to feel like a sailor on a life-raft 
in the middle of the Atlantic, sit before an ‘out of order’ com- 
puter with an urgent job stuck somewhere inside it and the 
maintenance man on his way to the only available store in 
Penzance or somewhere to see if they have got a spare part. 
Good maintenance, like indemnity insurance, may be expensive 
but it saves sleepless nights. 

Good maintenance men who know their computer are the 
salt of the earth and will usually help to sort out not only 
machine faults but programming bugs and will keep you 
informed about many other aspects of computing. They are 
perhaps the only real technologists you will come across. ‘The 
rest are salesmen in some disguise or another. 

Having selected a computer and with anything like luck 
getting it at a bargain price you have to program it. You must 
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GONE DOWN 


JOB LOST 





...if you want to feel like a sailor... 


first obtain an instruction manual from the manufacturers — 
not as easy as it seems. Some seem to think that you are better 
off without one. Threaten to buy from someone else unless you 
get two copies at least a month before delivery of the hardware. 

If possible, try to obtain one that was originally written in 
English or its American version. There are some on the market 
which appear to have been translated into English from the 
Finnish version of the original Japanese. The Wang booklet 
‘Programming in BASIC’ is a beautifully clear and lucid 
example. 


How it works 


The manual will explain how the machine works and what its 
particular version of the operating language does. Read 
through it quickly to get a general idea. You will soon find out 
where to put the colons, commas and other bits of the syntax of 
the language. Most computers will soon tell you when you have 
done it wrong and print an error message which tells you what 
the fault is. Some even tell you how to get out of it. They can 
be helpful but sometimes aren’t, like: 


Error 36 ‘Not enough space to store program’. 
Solution ‘Reduce space of program’. 


which is rather like: 


Problem ‘Foot caught in man trap’. 
Solution ‘Remove foot from man trap’. 


If there is one thing I would advise accountants to do, it is 
‘Don’t buy a book on How to Program’. For one thing, you are 
not going to program in abstract. You are going to put the 
accumulated knowledge of a lifetime into computer language, 
and that is a very different and happily easier thing to do. 

Most books start with what looks like a Hampton Court 
Maze of squares, triangles and diamonds called a flow chart. As 
far as accountants are concerned, this is a waste of time. The 
pundits start by asking a pupil to make a flow chart showing 
how he arises from bed and gets to his office every morning. 
They then examine it and tell him that if he followed his flow 


chart he would get to his office without his trousers. If he is 
fool enough to do any such thing, he deserves to. 

Sit down and just start keying in the sort of program you 
want. Don’t worry. Every time you come to a bit you don’t 
know how to perform, look it up in the manual. You won’t 
come across anything in accountancy you won’t find in a com- 
puter manual and there isn’t such a terrible amount of it. Some 
bits that are simple in accountancy are complicated in com- 
puter language, and vice versa, because as yet there is no 
specific accountancy language (see ‘You Should See Salome’, 
The Accountant, October 26th, 1978). 

I bought my new computer last May; I had not seen BASIC 
before, though I knew machine languages from earlier com- 
puters. I had an analysing program and nominal ledger in a 
week, and I’ve evidence enough to know that I’m not a genius. 
The thought that it was going to save me £3,000 was a great 
help. 

There is nothing in computer language that a couple of 
nights of experimenting won’t make plain. There is a 
credibility gap here, but it is of little more than the old ‘Come 
on in. The water’s lovely’. 

Once you have got beyond the stage of simple analysing and 
printing out accounts and balance sheets, you may be thinking 
towards the great potential computers offer the accountancy 
profession. It is such a great potential that one day or another 
the profession as a whole must come to use it; if it doesn’t, 
then people who are not accountants will. There are enough 
accountancy packages on the market as it is. 


Inputs Investigated 


I have developed three systems myself and, while it is very 
nice to sell programs I use in my office to other accountants, I 
feel that this is neither the best nor the right way for the future 
of the computer in accounting. 


Co-ordinated effort 


There is something the accounting bodies can do. There must 
be enough accountants who know what the problems are and 
what the solutions are. It is about time that there was an 
organization to co-ordinate their efforts, to help accountants 
who are taking their first steps and to encourage them to gain 
experience and expertise. 

This must be the first accountancy technique which is being 
developed for the personal profit of its producers. If anyone 
can’t be bothered to produce his own, then let him pay for 
another’s efforts; but the stage has been reached when it is 
now a duty for us to bring our knowledge into a common pool 
for the benefit of our profession and, in return, receive from it 
help and machinery to enable us to do so. And if any holds back 
for his own gain, let him be judged by it. 

I personally will freely offer my help to any accountant who 
has a problem of his own in programming for himself, and will 
gladly let him know how it has been dealt with in this office. 
On the other hand, there is little I can do on my own. 


|Readers wishing to take advantage of Mr Harrison’s final paragraph are 


invited to contact him at 11 Kingsway House, King Street, Bedworth, 
Nuneaton. — EDITOR. | 


The ‘Tribunal upheld the claim for 200 
gallons, holding that these additional 
purchases were made for the purposes of 
the business in promoting good staff 
relations. They rejected the argument of 
the Commissioners that the trips con- 
stituted supplies in the course of the 
business, and were therefore ‘outputs’, as 
there was no consideration for them. It 
was not part of the terms of employment 


Two partners, a husband and wife who 
ran a hairdressing business, appealed 
against decisions of the Commissioners 
of Customs and Excise, relating to 
deductions of input tax. 

The first decision was to disallow one- 
fifth of the input tax claimed on goods 
bought for use in the business, based on 
the ground that some of the purchase 
invoices produced by the appellants 
related to goods bought for a hairdress- 
ing business run by the wife as a sole 
trader and not for the business of the 
partnership. The appellants denied this, 
claiming that the wife’s own business 
had sufficient stock to last three years 
and that there had been no transfers of 
goods from the partnership other than of 
‘bonus’ goods supplied free of charge by 
wholesalers. 

The London VAT Tribunal, however, 
upheld the Commissioners’ decision; the 


question was not whether goods bought 
for the partnership had been transferred 
to the business of the wife, but whether 
the invoices related to both businesses or 
not. The Tribunal concluded that, in 
many cases, ‘it is impossible to ascertain 
to which business they related’. In such 
circumstances, an apportionment of 
input tax was fully justified, and there 
was no evidence that the apportionment 
made was unfair. 

Another decision purported to 
disallow input tax on purchases of petrol 
exceeding 60 gallons per quarter — suf- 
ficient for approximately 1,500 miles, 
which covered daily visits to the laundry 
and journeys to buy stock. However, the 
appellants claimed 200 gallons per 
quarter, as on two days each week they 
kept the salon open late and, in order to 
persuade the stylists to work late, they 
were obliged to drive them home. 
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of the stylists that transport would be 
provided if they worked late; further, the 
cost of providing this transport was 
included in charges to the customers. 
Output tax was already paid on those 
charges, so that the Tribunal’s decision 
involved no loss of revenue. 

Blyth-Palk (trading as John Baxter 
Hair Fashions) v. Customs and Excise 
(LON/78/295, December 15th, 1978.) 


Assessment on Bond 


The argument centred on whether a 
bond taken up by members of a golf club 
constituted an entrance fee to the club 
and thereby attracted VAT or whether it 
was a security within the meaning of 
group 5 of Schedule 5 to the Finance Act 
1972 and thus was an exempt supply. 
The rules of the club stated that, on 
joining, members had to take up a bond 
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at a price set by the committee. Transfer 
rights were severely restricted and the 
bond was redeemable only on a winding- 
up. If a member left the club, the bond 
was cancelled five years later. In the first 
of two test cases, a full member had sub- 
scribed for a £350 bond at a premium of 
£398; in the second, a social member 
subscribed for a £350 bond but at a 
premium of £99. In addition, both 
members paid normal annual subscrip- 
tions. 

The Commissioners of Customs and 
Excise contended that, in substance and 
reality, in subscribing for the bonds the 
members paid for the rights and facilities 
made available by the club to full and 
social members. The statement of source 
and applications of funds included in the 
published accounts of the club referred 
to moneys received from the issue of the 


bonds as ‘entrance fees’ and therefore, it 
was argued, the club should pay VAT on 
such standard-rated supplies. 

On appeal, the club did not dispute 
that the provision of its facilities was a 
taxable supply, but claimed that it had 
accounted for tax on such supplies on the 
basis of its annual subscriptions. Nor did 
it dispute that the reason for subscribing 
for a bond was to qualify for mem- 
bership so that in many respects it was 
similar to an entrance fee. However, the 
bond took effect according to its tenor as 
a security for money and should be taxed 
accordingly under item 1 or 4 of group 5 
of Schedule 5. The ‘substance and 
reality’ test was inapplicable in such 
circumstances, and the Commissioners 
were wrong in claiming that the bond 
was not a security because it was neither 
negotiable nor marketable. Nor was it in 





Business Entertainment 


By the VAT (Special Provisions) Order 
1977, VAT charged on business 
entertainment cannot be deducted by the 
taxpayer as an input. Business entertain- 
ment is defined to include hospitality of 
any kind provided in connection with a 
business, although it does not include the 
provision of anything for employees 
exclusively. 

The second appellant transferred its 
direct selling business to the first 
appellant, Shaklee International. It 
employed no sales force of any kind but 
appointed a hierarchy of distributors 
who sold goods wholesale to each other 
and finally retail to the public. 

Shaklee International regularly held 
three types of meeting to instruct 
different ranks of distributors, at which 
it provided meals and accommodation. 
The Commissioners of Customs and 
Excise maintained that such provision 
amounted to business entertainment, as 
Shaklee International was in business to 
sell goods and not to train personnel. It 
was indisputable that the provision of 
meals and accommodation constituted 
hospitality and it could not be regarded 
as an essential part of the instruction. 

The appellant denied that it provided 
business entertainment. There was an 
element of bounty in the concept of 
hospitality which was wholly absent 
from the meetings, which were con- 
ducted for the purpose of the business of 
Shaklee International. Their object was 
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to build up and maintain the sales force 
by a continuous process of education and 
communication. 

Had there been no meetings, there 
would have been no effective business. 
New distributors were instructed in 
methods of selling, main distributors in 
how to improve sales and distributor 
leaders in how to run a business. The 
provision of meals and accommodation 
was not essential but was a convenience 
to the distributors. In addition it pre- 
vented them from ‘sloping off to the 
pub’. As a result, the time-schedule of 
the meetings could be tighter and the 
instruction more effective. 

The London VAT Tribunal upheld 
the appeal. The business of the appellant 
was unusual in that it comprised direct 
sales to customers but did not employ a 
sales force. However, it was inadequate 
to describe the business of the organiza- 
tion as ‘selling goods’. There would have 
been no business had there been no 
recruitment and training and it was 
therefore essential to organize training 
sessions at all stages of the development 
of the distributors. The meetings were 
held with the sole object of instruction, 
and meals and accommodation were 
provided merely to render such instruc- 
tion more effective. 

Shaklee International and Shaklee 
UK Service Corporation v. Customs and 
Excise (LON/78/207 and 210, October 
25th and 26th, 1978). 
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reality an entrance fee constituting, with 
the annual subscription, a two-part tariff 
for the supply of facilities. 

The London VAT Tribunal agreed 
with the appellant that the bond was a 
security for money and that it fell within 
the definition of a debenture. The 
restrictions on redemption and transfer 
did not affect the nature of the bond, 
although it was possible that a document 
could not be a security unless it was 
acceptable to the lender as a security for 
a loan. 

Tax chargeable should be determined 
by the substance of the transaction, and 
that depended on the real character of 
the arrangement. For his subscription a 
member received two supplies; he 
obtained not only the rights attaching to 
the bond, but also the right to become 
and remain a member of the club. ‘These 
ingredients were separable and the club 
should therefore account for tax on that 
portion of the subscription which related 
to membership rights. 

No argument on the value attaching to 
the bonds had been put forward, and this 
problem was referred back to the Com- 
missioners for negotiation with the 


appellant. 

Dyrham Park Country Club v. 
Customs and Excise (LON/77/284, 
October 18th, 1978). 

CERTIFICATES OF 


TAX DEPOSIT 


From January 22nd, the rate of interest 
on new deposits accepted under the 
terms of the prospectus (Series 3) for 
Certificates of Tax Deposit dated August 
29th, 1978, and applied in the payment 
of tax was increased to 13 per cent. The 
rate on deposits withdrawn for cash is 
increased from 10 to 10+ per cent from 
the same date. 

The bonus payable on deposits applied 
in payment of tax and which have been 
held for more than six months remains at 
1 per cent. 


DOUBLE TAXATION 
Canada 


A new Convention with Canada has been 
signed in London, to replace the Conven- 
tion signed in Ottawa in 1966. It has yet 
to be approved by Parliament. 

The text of the Convention has now 
been published as a Schedule to a draft 
Order in Council. Copies are available 
from Her Majesty’s Stationery Office. 
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PE2 FINALISTS -TAX to £6,400 


Although certain firms are only making conditional offers, several international 
firms are interviewing PE2 finalists (pass or fail) and offering salaries of up to 
£6,400 either way. For details and advice please ring Mark Pembroke, F.C.A., 
former tax partner. Openings LONDON, BIRMINGHAM, MANCHESTER, 


CROYDON. 
TAX — BANKING £7,000 neg. 


EC2. Our clients, an established world-wide banking group, seek tax specialist — 
either young C.A. or A.T.I.I. in mid 20's — or unqualified senior late 30's to 
supervise small tax department preparing tax computations. Opportunity to 
participate in tax planning. Usual bank benefits, including cheap mortgage. 


ASST GP TAX MGR c. £8,000 


West End, world-wide industrial groiup seeks specialist with at least 2 years’ 
corporate tax experience to assist Gp Tax Manager in U.K. and international tax 
planning and to oversee and negotiate subsidiary’s tax liabilities. 

£8,000 


No. 2 TAX ACCOUNTANT 


City. World-wide food conglomerate seek corporate tax specialist not 
necessarily qualified (a) to supervise small team dealing with U.K. compliance 
work (b) to handle difficult cases (c) to assist manager in projects & planning. 


PERSONAL FINANCIAL PLANNING 


Tax oriented P.A. to personal financial planning partner of good-class Mayfair 
firms. Qualification not essential. Salary £7,500. 
£9,000 neg. 


TAX PARTNER 


STRAND. Medium firm seek C.A. late 20s to set up new corporate tax depart- 
ment, review and supervise with view to becoming No. 2 tax partner. Similar 
openings BISHOPSGATE (50% corporate, 50% personal). CHANCERY 


LANE, etc. 
PERSONAL TAX MANAGER £8,000 


Charing Cross. Owing to expansion, our clients, a medium-sized firm, seek 
unqualified personal tax specialist to supervise staff and manage own portfolio 


of more interesting cases. 
PARTNER — WEST END £9,000 


Good-class Mayfair firm seek C.A. initially as P.A. to partner to deal with trusts, 
estates, personal tax and non-corporate work. Similar opening COMMERCE 
£7,500. 


PERSONAL TAX — LONDON 


Usual range at every main-line stn. £5,000—-£10,000. Opportunities to 
specialise in U.S. TAX, LLOYDS UNDERWRITING, FOREIGN NATIONALS, etc. 
Contact Valerie Whyte. 


COMPANY TAX — LONDON 


COMMERCE. Waterloo, C.A. mid 20s for advising and compliance. 
ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £9,000 
PERSONAL/TRY COMPANY. Several openings for personal tax staff 
(preferably A.T.1.1. students) to acquire mixed portfolio £5,500-£7,000 
P.A. PARTNER. Constructive C.A. medium firm Holborn £7,250 
SENIORS. C.A.s A.T.I.I. unqual. St Pauls, Liverpool Street, Blackfriars, Strand, 
Baker Street, Chancery Lane, Moorgate, Fenchurch St £6,500—£8,800 
PARTNERS. Large firms, Corporate, Personal, International. 


Pembroke 


76 CHEAPSIDE LONDON EC2V 6EE 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 





P.A. SNR PARTNER £7,500+ 


High-class Mayfair firm seek young C.A. as personal assistant to the senior 
partner. Similar opening in expanding Grays Inn firm with merchant bank con- 
nections. 


TECHNICAL DEVELOPMENT to £9,000 


Medium-sized City firm with provincial offices seek: (a) Young C.A. with 
systems oriented experience to review procedures. (b) Training manager to take 
over from present training partner. 


PARTNER — STAFFORD £7,500 neg. 


Large local firm seek C.A. late 20s initially as personal assistant with definite 
partnership prospects in the short term. 


HOME COUNTIES — AUDIT 


ASHFORD Young C.A. Prospective Partner. Local firm c. £7,000 
CROYDON Audit managers multi-branch firms £7,500 
EAST GRINSTEAD Partnership 2 yrs expanding firm £8,000 
EASTBOURNE P.A. Partner. Definite partnership prospects. 

IPSWICH Manager good-class firm. Excellent prospects £7,500 
OXFORD P.A. Partner. Excellent prospects £7,000 
REDHILL Manager. Good-class London firm £8,500 
SITTINGBOURNE/MAIDSTONE Young C.A.s. Kent firm £7,000 neg. 
ST ALBANS London firm. Partnership prospects. 

SOUTHEND/BASILDON Audit Seniors/Manager £6,500 


HOME COUNTIES — THIS WEEK’S TAX 


WOKING Tax manager, initially personal, later mixed dept c. £8,000 

AYLESBURY Pers tax manager, local firm, some corporate 
BEXHILL Personal Tax Senior/Manager relocated office £6,000 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 
Tax Manager — mainly personal. Sussex firm £6,000 
BROMLEY/LEWISHAM Pers tax semis-snrs. relocated firms £5,000 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CANTERBURY New Dept. 2 assts. £neg. Tax Manager £6,000 
CROYDON Personal Tax Snrs £5,700. Corporate Tax — London firm £6,000 
ESHER/LEATHERHEAD All round tax snrs. London firms to £6,500 
FINCHLEY Personal tax/opportunity of corporate £6,500 
GUILDFORD/WOKING Pers. tax semi-snrs/snrs £5 OOO—-£5,500 
HARROW i/c Small personal tax dept. London firm c. £5,500 
HORLEY/HORSHAM Tax snrs. personal or corporate c. £5,500 
LUTON/ST. ALBANS Pers. tax semis 3 snrs. £5,750. Tax Manager £7,000 
NORTHANTS. 3 openings. Tax mgrs/personal or mixed c. £7,000+car 
OXFORD Personal/corporate manager, local firm £7,500 
READING/MAIDENHEAD Prospective tax partners £6,500—€9,000 
Personal tax seniors — London and local firms c. £5,000 


RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 
WINDSOR Tax technical dept — multi-branch firm c.£7,250 
WATFORD Pers tax semis/snrs to £5,000. Pers tax mgr £7,000 


WIMBLEDON Personal tax snr — mixed portfolio £6,500 
BIRMINGHAM All-round tax manager — C.A. for medium firm £8,000 neg. 
LEEDS Major firm C.A. or ex-Inspector H.G. £8,000+car 
MANCHESTER C.A. 50% compliance, 50% consultancy to £7,500 


TEMPING IS TEMPTING 


Please ring A. M. Pembroke, C.C., Mark Pembroke, F.C.A., or write 
(quoting Home Tel. No. age and date of any relevant qualifications). 


Pembroke 




















PROVINCIAL OFFICES 





ANYWHERE IN THE COUNTRY — WE WILL FIND WHAT YOU WANT - FAST! 


TAX MANAGER - SHEFFIELD £7,000 
QUAL SENIORS - SHEFFIELD £7,000 


Big expansion means excellent prospects in fast-growing 
Practice — Ambition, motivation and a feel for private 
company work. 


BRISTOL, S. WALES AND W. COUNTRY 
BRISTOL — A.C.A. (pref Graduates) as Tax Specialist 


£6,000 
GLOUCESTER -— Seniors/Supervisors — beautiful location 

£7,000 
CARDIFF — Young C.A. for large audits £5,250 


CARDIFF — Int firm openings for C.A.s (to 30) £v. attractive 
NEWPORT — Newly Qualified or finalists fv. neg. 
GLAMORGAN -—- Partnership Prospects — A.C.A. (30-35) 

£6,000 


PROSPECTIVE PARTNER 

NORTHAMPTON £6,000 
Substantial local practice offers a Partnership within 
2 years — perfect for ambitious young C.A. who identifies 
with local businesses — some very large. 





MANCHESTER AND N. WEST 


MANCHESTER — Senior for excellent work range £4,500 
MANCHESTER — Personal Tax —A.C.A. for top clients 


£5,500 
MANCHESTER — Company Tax — Int practice £5,000+ 
MANCHESTER — Senior in larger City practice £5,000 


MANCHESTER — Tax Assistant — Schedule D knowledge 
£3,500 
BURY — Senio — Accounts and incomplete records £4,500 


RURAL DERBYSHIRE 
£6,000 as PARTNER'S ASSISTANT 


Newly Qualified with General Practice background — excel- 
lent short-term prospects. 





BIRMINGHAM (021) 643 6201 


CARDIFF (0222) 371 446 
LEEDS (0532) 383 84 
LEICESTER (0533) 542 693 





YORKSHIRE AND N. EAST 


W. YORKSHIRE — Early Partnership — various 
£6,000-£8,000 


DONCASTER — Audit Staff £5,000 
LEEDS — Tax Manager — national firm £8,000+Car 
DERBYSHIRE — Qualified senior — medium firm fneg. 
CHESTERFIELD — Personal Tax Assistant £4,000 


ROTHERHAM - Senior for small firm (A.C.A. or unqual) 
£4,500 


NEWLY QUALIFIEDS 


for the best range of interviews — 
Ring us now 
for advice if you want it. 
Ring us now 





E. MIDLANDS 
NOTTINGHAMSHIRE — Manager for rural practice 


£6,000 

LINCOLN — Manager/Senior £6,000 
LEICESTER — Newly Quals — audit, tax and industry 

£6,000+Car 

KETTERING — General Practice Senior £6,000 

NOTTINGHAM — Newly Quals for top firms £5,000 

NOTTINGHAM -PEI finalists — many openings £3,500 


TEMPS! 
for BIRMINGHAM, NOTTINGHAM especially — urgent 
audit assignments. Both qualified and unqualified will enjoy 
top rates. Other offices are offering immediate assignments 
too! 





BIRMINGHAM AND W. MIDLANDS 


C. BIRMINGHAM - P.A. to Partner — varied work 
c. £6,000 


C. BIRMINGHAM -—- Corporate Tax Senior £5,000—£7,000 


SOLIHULL — Partner Designate to join Sole Practitioner 
£6,500 


SHREWSBURY — Partner Designate £5,000+ Bonus 
WOLVERHAMPTON -— Audit Manager or Senior 
c. £4,700 


BIRMINGHAM — Small jobs Manager £6,000 


MANCHESTER (061) 8349733 
NOTTINGHAM (0602) 582 939 
SHEFFIELD (0742) 738775 
WOLVERHAMPTON (0902) 771 975 


Accountancy Personnel 


Recruitment Specialists to the Profession 
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BECOMINGA PARTNER... 


isn't easy but at Accountancy Personnel we can arrange 
worthwhile introductions to professional firms recruiting 
potential partners. Different employers look for different 
qualities and experience but we can usually match potential 
employers with suitable candidates. Ask anyone who has 
benefited from our services. 


FEBRUARY 23rd 1979 


3,500 candidates sat the final exams for the Chartered 
Institute. How many will pass? We offer a comprehensive 
and confidential service to all, be they successful or un- 
successful. Make the most of your career the A.P. way by 
meeting our clients now. Anticipate February 23rd. 


TAX- A SELECTION 


Junior, personal tax, WC2 to £4,500 
All levels, personal/corporate, EC4 to £10,000 
Assistant, small firm, W1 £4,750 
Newly qual., specialise C.T.T./C.G.T. (City) £6,600 
Junior, early responsibility, EC1 £4,500 
P.A. to tax partner, small firm, WC1 £7,500 
Tax Manager, small practice, W1 £7,000 
Ex-TOHG, personal tax £5,000 
Qual. C.A. set up tax dept, W1 £8,000 


AUDITORS EARN MORE 


With medium-sized and small firms with deadlines to meet 
in the new year. Recently qualified C.A.s earn in excess of 
£7,000 and most employers offer outstanding prospects to 
manager level. Locations in the City, Holborn, West End and 
North London. 


AUDIT IN HOLBORN £6,000-£7,500 


A very well-established medium-sized Holborn practice is 
looking for several auditors of varying seniority and 
experience. All applicants can look forward to early 
responsibility at supervisory and managerial level. 
Appointees will enjoy a range of fringe benefits. 


01-628 8525 


63 Moorgate, 
London EC2 


TAX PORTFOLIO to £9,000 


Employers continue to recruit at manager level. In fact, more 
opportunities than ever with firms in the W1, WC2, EC2 and 
EC4 areas. Whether you specialise in personal or corporate 
tax or financial planning, we can arrange interviews with 
firms who speak your language. 


MANAGE AUDITS £ neg. 


The new year has brought a number of very interesting 
openings at manager level within medium-sized and larger 
practices. Candidates are offered control of substantial 
portfolios of private and public company audits and 
company tax. They would control, plan and supervise audit 
staff and work closely with partners on the whole range of 
their clientele. 


TAX (CORPORATE) CITY 


International firm offers high quality tax work at all levels. 
Previous experience of ‘giants’ is not necessary. Salaries 
generous, small units, great job satisfaction and boundless 
prospects. 


D.P. CITY £7,500 


A progressive medium-sized City firm offers an expert in 
computer based techniques a great opportunity to work in 
their fast-growing computer audit department. The position 
demands initiative and flair and an excellent salary is payable 
according to experience and qualification. 


PEI RESULTS ... ARE OUT 


If you have passed PEI we have employers in the City, West 
End and North West London ready to meet you. Make 
capital of your qualification and gain wider experience within 
medium-sized and larger practices. Information and 
brochures available on all leading firms. 


01-580 8035 


14 Gt Castle St, 
London W1 


Accountancy Personnel 


Recruitment Specialists to the Profession 
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TAX 
MANAGER, WC2 c. £9,000 
Very large firm. Personal tax only. 
MANAGER, WI to £8,000 


Rapidly expanding firm of medium size. 


CO. TAX MANAGER, EC2 to £10,000 
Wide knowledge of taxation required. 
Excellent opportunity. 


SENIOR, W1 £6,000 + 
To assist Tax Partner on interesting 
personal tax cases. 


RECENTLY QUALIFIED, EC2 c. £6,500 


Opportunity to specialise on personal tax 
and trusts with International practice. 


MANAGER, WI £7,500 + 
Opportunity to handle all aspects of taxa- 
tion with medium-sized firm. 


SENIOR, W1 c. £7,000 
Young A.T.I.I. or student sought by small 
friendly firm. 


SENIOR/SEMI-SENIOR, WC2 
£5,500-—£6,500 

Lady/gentleman with Schedule ‘D’ 

experience is sought by medium-sized firm. 


ASSISTANT, ECI £4,500 + 
Large firm seeks ex-Revenue tax assistant. 
Excellent training. 


ASSISTANT, EC2 c. £5,500 
Substantial-sized firm in close proximity of 
Liverpool Street. 


JUNIOR, WI c. £3,250 
Very rapid progress can be made with this 
firm in the Oxford Circus area. 


ASSISTANT, EC2 £5,000+ 
Small/Medium firm offers interesting post 
to ex-T.O.(H.G.). 


SEMI-SENIOR, SWI c. £5,500 
Personal Tax experience gained with a 
professional firm is required. 


MANAGER, SWI £7,000 + 
Small firm seeks someone with good 
knowledge of personal tax and trusts. 


LLOYDS UNDERWRITING £5,000+ 
Several of our clients seek staff with 
experience of this aspect of taxation. 


TAX JUNIORS £2,500—£4,000 
A tremendous amount of our clients are 
seeking young persons with a little tax 
knowledge (even if only a few month’s) to 
join their tax departments. Very good 
training schemes are available. 





It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 


none. 
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AUDIT 


MANAGER, WCI c. £8,500 
Medium/large firm requires a mature 
person with very wide ranging experience. 
SENIOR, SEI £5,500 + 
International practice seeks 
lady/gentleman for their Small businesses 
dept. 
SENIOR/MANAGER, WI 
£7,000—£8,000 
Previous experience with medium-sized 
firm is preferable. 
SEMI-SENIOR, WCI £4,500+ 
Very suitable post for finalist 
A.C.A./A.C.C.A. with medium-sized firm. 
INCOMPLETE RECORDS 
Many of our clients have vacancies in their 
small audits and incomplete records 
departments ranging from Managers to 
Junior staff. 
ASSISTANT MANAGER, EC2 to £9,000 
A qualified person with good all-round 
auditing experience is sought. 
SENIORS, W1 £5,000-—£7,000 
Recently qualified/finalists are sought by 
this West End practice. Very good 
knowledge can be gained with this firm. 
UNQUALIFIED SENIOR, W1 c. £6,000 
To deal mainly with small audits. Medium- 
sized firm. 
SENIOR, EC4 £7,000+ 
Qualified A.C.A. is required by an old- 
established medium-sized firm. 
INSOLVENCY SPECIALISTS 
£5,000—£10,000 
Very many posts available in this field. 


TRUST STAFF 


ASSISTANT, W1 c. £5,000 
Large firm in Baker Street area. 
SENIOR, EC4 c. £6,500 


Good experience in trust accounting essen- 
tial. 

P.A. TO PARTNER, WI c. £7,000 
Medium-sized firm. Must have good 
knowledge of trusts, partnerships and tax. 
BOOK-KEEPER, WI c. £5,000 
Very good opportunity with large firm. 
JUNIOR, WCI c. £4,000 
Medium-sized practice. Very good train- 
ing. 

Chichester ~ Supervisor/ Manager, 
excellent prospects — £6,000 











tive Limited 
Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 





PROVINCIAL 
TAXATION STAFF 


Aylesbury — Personal Tax 
Assistant/Senior — c. £4,500 

Birmingham — Qual. Corp. Tax Senior — 
£6,000 

Bristol — N.Q. A.C.A. who wishes to 
develop a career as a Specialist in taxation 
—£NEG 

Canterbury — Tax Manager to set up 
Dept. — to £6,500 

Canterbury — Personal Tax Assistants — to 
£4,000 

Croydon — Personal Tax Assistant — 
£4,000 + 

Guildford — Personal Tax Assistant — c. 
£3,500 

Leeds - Company Tax Senior. Inter- 
national firm —-£NEG 

Luton — Personal Tax — to £5,750 
Newcastle — Personal and Company taxa- 
tion vacancies — £3,500—£6,000 

Reading — Personal Tax Assistant — 
£4,000+ 

Watford — Personal Tax Manager — to 
£7,000 

Wimbledon — Personal Tax Assistant — to 
£5,500 


AUDIT STAFF 


Aylesbury — Semi-Senior — c. £3,500 
Basildon — Audit Semi-Senior — £3,750 
Beaconsfield — Senior/Manager — 
£4,250—£5,500+ 

Bedford — Qual. or PEII finalist — £5,750 
Chester — All levels — £4,750—£6,000 
Croydon — Accounts/Audit Senior — to 
£5,000 

Eastbourne — Audit Manager, excellent 
prospects, A.C.A. to work directly with 
partner —-£NEG 

East Grinstead — Audit Senior — £5,000 
Gloucester — A.C.A. with the ability to 
take on a Managerial role within 12 
months. 

Hitchin — PEII finalist or N.Q. — £5,750 
Maidstone — Qual. or Unqual. Audit 
Seniors — £NEG 

Rochester — Audit Senior to £6,000 
Southend — Audit Manager — c. £6,000 
Walthamstow — N.Q. A.C.A.s — to £6,000 
Wanstead — A.C.A. — excellent prospects 
— £6,000 

Watford — Qual. Audit Manager — c. 
£6,000 

Wembley — Audit Manager — A.C.A. — 
£7,000 
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We live behind it 
Could you live up to it? 


‘Prudens simplicitas: The decorative crest on the 
gates leading to Dearden Farrow’s new offices in 
Serjeants’ Inn, gives two very important qualities a 
good accountant needs. 

If you work with Dearden Farrow you will be 
challenged by problems which will test your 
professional skills and develop your career. 

We've made our move, why not make yours? 
George Bunney, our Staff Partner, is waiting to hear 
trom you. 


Dearden Farrow 


] Serjeants’ Inn, London EC4Y 1JD. 01-353 2000. 


Offices in London, Manchester, Haywards Heath, Leeds, 
Croydon, Bradford, Bristol etc. 
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TAX CONSULTANT —- LONDON £12,000 
A small professional firm has an urgent requirement for a consultant with 
experience of international tax, exchange control, development land tax and 
C.T.T. Age range 35-45 years. 














TAX MANAGER -CITY £12,000 
A major international firm requires the services of a manager who has trained 
with an international firm. Partnership prospects. 


















ASSISTANT CORPORATE TAX MANAGER £9,000 
Our client is a medium-sized firm based in Holborn. Recent reorganisation of 
the department means that a young manager is required. 














MAJOR INTERNATIONAL TRADING GROUP 

A major quoted group based in the City of London requires the services of an 
assistant for the young Group Tax Manager. Professional qualifications are 
not essential. Salary up to £7,500. 





























ASSISTANT GROUP TAX MANAGER —- WEST END 
A quoted U.K. group wishes to recruit a young qualified A.C.A./A.C.C.A. or 
A.T.1.1. to assist the manager. Starting salary will be approximately £7,500. 

















TAX MANAGER - BRISTOL £8,000 
A major international firm wishes to recruit an F.C.A./A.C.A. with good tax 
experience with a view to becoming a tax partner in due course. 



















TAX SENIOR — BIRMINGHAM £6,750 
A major firm wishes to recruit a young accountant who has had good 
experience of tax specialisation. 








PEII FINALISTS — TAX SPECIALISATION 
Finalists with a good examination record who wish to specialise in tax are 
requested to telephone or write to J. B. Roberts, F.C.A. 







SOUTH BUCKS 


Chartered Accountants 


are rapidly expanding and have vacancies for an audit 
senior/prospective manager and an audit junior. Good salary. 


Please telephone JOHN WHITTENBURY or ROY ENGLISH, 
Beaconsfield (049 46) 71881. 


John Whittenbury & Co, 9 Burkes Parade 
Beaconsfield, Bucks 


BASILDON CHARTERED ACCOUNTANTS 
require a 
CHARTERED ACCOUNTANT 
as 


AUDIT MANAGER 


The successful applicant aged 24-35 will have two or three years’ broadly based 
professional experience since qualifying preferably in a similar position, responsible for own 
portfolio of clients. 


Four weeks’ holiday, a pension scheme and free life assurance are offered. 
Initial salary £6,000+ 
Applications in strict confidence to 


F. PITTOCK & CO 


Northgate House, High Pavement, Town Square 
asildon, Essex. Tel: Basildon 22655 


Taxation Perso: nel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 27 INF 
TELEPHONE 01-242 4943 


FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. 
01-242 4943 (or 01-870 5978 evenings) 





PERSONAL TAX 


Holborn — major national firm £7,500 
Watford — manager for large firm £7,000 
West End — sole practitioner to £6,500 
Harrow — to supervise two staff £5,500 
Guildford — why commute £5,000 
Croydon — young T.O.H.G. required £4,500 


AUDIT OPPORTUNITIES 
GUILDFORD 


to £7,000 
A well-established firm requires the services of a young A.C.A. to become 
personal assistant to the senior partner. 
COMPUTER AUDIT —- LONDON 

A major national firm wishes to recruit an experienced manager who will be 
responsible for setting up a new department. 


to £12,000 


SHREWSBURY to £6,000 
New A.C.A. partner. 
COMMERCE - WEST LONDON £6,500- car 


A major international construction company requires the services of a 
recent qualified A.C.A. to act as assistant to the financial controller. 
Opportunity for overseas travel. 

INTERNAL AUDIT —- SOUTH LONDON 

A major U.K. group wishes to recruit an A.C.A. with good computer audit 
experience. Commencing salary up to £7,500+ car. 


INTERNATIONAL DEPARTMENT 
Vacancies exist in either the international building, civil and petrochemical 
industries OR in the profession in the following places: 


JORDAN (Ref.175) SUDAN (Ref. 201) 
DUBAI (Ref.148) SOMALIA (Ref. 200) 
ZAMBIA (Ref.208) BAHRAIN (Ref. 209) 
TANZANIA (Ref.207) ABU DHABI (Ref. 210) 
NEW ZEALAND (Ref.200) SAUDI ARABIA (Ref. 191) 











North Wiltshire 
Chartered Accountants 


require 


1. Qualified chartered or certified accountants. 
Salary about £5,500 to £6,000. 


2. Senior unqualified experienced clerk. Salary 
about £4,500 to £5,000. 


3. Juniors. Salary according to experience. 
. Apply Box NW 29761 


READING 
Chartered Accountants 


have vacancies 


for two qualified people to act as personal assistants to partners in their 
long-established practice. The positions are particularly suitable for younger 
accountants who wish to broaden their experience in a provincial practice 
where there are definite prospects for the successful applicants. 


Please ring or write to Richard Rand at Ernest Francis & Son, Somerset 
House, Blagrave Street, Reading, Berks. (Reading 581331). 
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Decisions 


Decisions, decisions - and the hardest 
decisions any of us have to make are those 
connected with our careers. Thomson McLintock 
& Co is one of Britain’s major accountancy firms D 
and what we have to say about ourselves could 
help you decide your next career move. AAR ‘ah 

Each of our 20 offices operates separately an 
and has its own distinctive style and 
characteristics, though each conforms to general 
policies laid down for the firm as a whole. Within this structure 
we are committed to creating an informal, personalised working environment where 
individuals can shine and rise rapidly within their own abilities. 

We cannot stress sufficiently the importance of the individual. We are one of the few 
firms to employ full-time training staff who provide personal tuition and assistance at every 
stage of your professional development which begins when you join us and ends only when 
you leave. 

Opportunities for specialisation can arrive early — within two years of qualifying - and 
promotion is awarded strictly on merit to those demonstrating ability and management 
potential. We set high standards for our staff but if you feel equal to our demands and are 
recently qualified, please contact thé staff partner at one of the following addresses for more 


details of a career with us. 
TML 


Thomson McLintock & Co 


London R D W Mead 70 Finsbury Pavement London EC2A 1SX Tel: 01-638 2777 Aberdeen A G McBain 11 Golden Square Aberdeen AB9 1JE Tel: 29107 Belfast D A Bradshow 
33 Church Lone Belfost BT] 4QN Tel: 21452 Birmingham S G Mills 5 St Philip's Place Birmingham B3 2PU Tel: 236 7991 Bristol Cardiff & Exeter G K Cairns 15 Pembroke Road 
Bristol BS8 3BG Tel: Bristol 32291 Darlington D A Courtney | Blackwell Lane Darlington DL3 8QF Tel: 66031 Dundee R T Leslie Royal Exchange Dundee DD) 1DZ Tel: 22763 
Edinburgh D M Nicolson 33/34 Charlotte Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 5181 

Inverness & Thurso J | Brough Albyn House Harbour Road Inverness IV] 1UA Tel: Inverness 39100 Leeds N A Watt Royal Exchange House City Square Leeds LS] 5NU 

Tel: 450527 Leicester J R N Lowe Arlen House Salisbury Road Leicester LE] 7QS Tel: 51621 Manchester Liverpool & Sheffield B G Drew 12 Booth Street Manchester M2 4AW 
Tel: Manchester 236 8241 Newcastle J L Hinkley 7 New Bridge Street Newcastle-upon-Tyne NE] 8BB Tel: 28042 Norwich P F Jeffery 3 Princes Street Norwich NR3 1AS Tel: 20516 
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P.A.TO PARTNER WEST END c. £10,000 
Genuine Career opportunity for a ‘High Flyer’ to Assist a Senior Partner in 
this Medium/Large excellent Firm of CA's. 

AUDIT MANAGER CENTRAL LONDON to £9,000 
A Medium Quality Firm are seeking a Manager to handle the Larger Audits 
of the Practice. Ideally they require someone three years P.Q. 

AUDIT MANAGER CENTRAL LONDON to 8,500 
Medium/Large Firm are seeking a competent Manager. This is an excellent 
Firm and the right person can rise quickly in the promotion stakes. 

AUDIT MANAGER CITY to £8,000 
Small City Firm that is in a growth situation are seeking a Manager who can 
grow with the Firm. Excellent opportunity for progress for the right person. 
AUDIT SENIOR CENTRAL LONDON to £8,000 
Small/Medium Firm of CA's are seeking a sound Senior. The salary level 
they are offering is high and indicates the degree of responsibility that is 
envisaged. First class Firm and first class Partners. 

AUDIT SUPERVISOR CENTRAL LONDON c. £7,250 
Small Firm are seeking a Supervisor who can handle Audits up to and 
including Public Co’s. First class Partners and a sound Practice. 

AUDIT SUPERVISOR CENTRAL LONDON to 7,000 
Medium/Large Firm are seeking a Supervisor to handle large Private Co. 
work. The Offices and the Partners are first class. 


TRUST 


TRUST SENIOR CITY £6,500+ 
International Firm are seeking a Trust Senior. Good all round experience 


TEL. O1—283 9863 


TAX 


TAX CONSULTANT ESSEX £12,000+ 
Fast moving Firm are seeking someone with a minimum of 10 yrs exp. Must 
have C.T.T. & Development Land Tax 70% Co. 30% Personal. This is an 
excellent opportunity for a high calibre Tax person to establish him/herself 
and develop the Practice within wide Guide Lines. 

CO. TAX PARTNER DESIGNATE CITY £9,000+ 
A large Firm are seeking a Manager who is capable of quickly arriving in the 
Designate post. The Tax Partner in this Firm is first class. 

TAX MANAGER CENTRAL LONDON c. £8,500 
A medium/Large Firm are seeking a Manager who can handle both Personal 
and Corporate work at High level. The applicant accepted will have a suit- 
able qualification. 

TAX MANAGER CENTRAL LONDON c. £7,500+ 
A Medium/Large Firm are seeking a Manager to work on both sides of the 
Taxation field. The Firm has a first class reputation and the work is of high 
calibre. 

CO.TAXSENIOR CENTRAL LONDON to £7,500 
A Medium/Large Firm are seeking a Co. Tax Senior to slot into a new post 
which has been created by expansion. This is a first class firm and the 
prospects are good for the right person. 


COMMERCE 


FINANCIAL ANALYST WEST END c. £5,000 
International Co. require young Part Qualified Accountant or trainee with 
aptitude for this very interesting position which has potential. 

ASSISTANT FINANCIAL CONTROLLER CITY c. £5,000 
Part Qualified Accountant to act as the above to large Professional Practice. 
Good opportunities to work in Commerce from within the Profession. 


BOOK-KEEPERS/ACCOUNTANTS 


required — congenial offices with excellent prospects for career progression. 


TRUST JUNIOR CITY 


Several vacancies with Training facilities and interesting work. 





TAXATION 


Chartered Accountants require a manager to 
deal with the corporate taxation affairs of 
their clients and to oversee the personal taxa 
tion department. 


The applicant must either have attained a 
professional qualification or had sound 
experience in a taxation department within the 
profession. It is envisaged that time will be 
allowed for C.P.E. and to develop the 
technical skills required to run the depart- 
ment. 


Remuneration in the region of £7,000 per 
annum plus free life assurance and permanent 
health insurance after one year’s service and 
up to five weeks holiday according to service. 
Apply Tiffin, Green & Co, 11 Queens Road, 
Brentwood, Essex, in writing. | 





SOUTH 
DORSET 
Chartered Accountants 


have a vacancy for a senior assistant 
experienced in incomplete record work and 
taxation. Salary will be in the region of 
£5,500 depending on experience and the 
successful applicant will be one who is 
capable of dealing with his own clients and 
fitting into the atmosphere of a friendly 
seafront office. — Apply with details of 
experience and references to P. J. Price, 73 
The Esplanade, Weymouth, Dorset DT4 
7AQ. 





Please mention this 
Supplement when 


answering 
Advertisements 





3 Liverpool Street, London EC2M 7NH 





£4.250+ Many of our Clients have Vacancies e.g. West End Furniture and Fittings 
Co. Pleasant conditions and fringe benefits. £4,500+ 


WE PROMISE —- WE WILL NOT WASTE YOUR TIME 


Call Don Maggs or David Carline 
Tel. 01-283 9863 (24 Hours) 





PROSPECTIVE PARTNER 
CORPORATE TAXATION 
Richmond c. £12,000 


Our clients, a medium-sized, forward-looking firm of Chartered 
Accountants, with international connections, based in modern offices in 
Richmond wish to appoint a Corporate Tax Specialist and it is envisaged 
that the successful applicant will become a Partner after a mutually agreed 
introductory period. 


The ideal Candidate, who will be a Chartered Accountant aged between 30 
and 40, will have had a period of intensive corporate tax specialisation and 
will be able to demonstrate a firm grasp of the more sophisticated areas of 
the subject. 


Experience of double taxation, company re-constructions and re- 
organisations, mitigation arrangements and tax planning, a lively mind and 
flexibility of approach are considered essential attributes of the successful 
candidate. 


This is an outstanding opportunity for someone who is ready to advance in 
the Profession and is willing to accept a position of responsibility in a 
growing practice. 





Please contact CHRIS KUHN 
3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 
TELEPHONES 01-353 1307/1308, 01-353 5831 


Dennis Chatfield © Associates 





THE ACCOUNTANT, February 8th, 1979 


You will only join us 
f you like us 


A 


.. obut can we tell you enough in an 
advertisement? Printed words tell you 
so little of what you need to know. We 
could write about our professional 
training and development, our client 
list and the pay. We could remind you 
that we’re international and big. But 
what really matters is us. Would you 
enjoy working in our team? You will 
only find out for sure if you come and 
meet some of us. We’ll soon decide if 
we're going to get on. And if we seem 


to like each other we can introduce 
you around and even make an offer 
there and then. If you expect to qualify 
in February 1979 ring or write to 
arrange a meeting. 

P.M.L. Mann 

National Personnel Manager 
Touche Ross & Co. 

3 London Wall Buildings 

London Wall 

London EC2M 5PH 

Telephone: 01-588 3678 


Touche Ross & Co, 


TAXATION, February 10th, 1979 


City 
Chartered Accountants 


An exceptional opportunity exists for a Chartered Accountant, preferably 
under 30, to join an old-established City firm (4 partners). 

The appointment carries a high salary and good prospects of partnership 
for the right applicant, who should have had first-class experience — includ- 
ing experience of auditing computer-based systems. 


Box CC 29831 


WANT TO SPECIALISE IN TAX? 


We are a medium sized tax orientated firm of 
accountants and require a recently qualified 
accountant to work in our specialist department. 
This department deals only with one off assign- 
ments in connection with advising private 
individuals and private sector business on tax 
planning and not the day to day routine of dealing 
with those clients. 

This position offers excellent prospects for 
someone wishing to specialise in tax. 

Salary no problem. 


Contact C. M. Fletcher Haines Watts, Sterling 
House, 165/175 Farnham Road, Slough, Bucks. 
Telephone Slough 30333. 





TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


C 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01—493 9441. 






X ACCOUNTANCY RECRUITMENT CONSULTANTS 









WILSON MITCHELL. ASSOCIATES 


BRISTOL 


As the leading specialists in accountancy recruitment for 
Bristol and the West Country we are retained by the leading 
International firms and independent local practices to 
recruit: 


A.C.A.s/A.C.C.A.s 24-32 £5,500—£7,500 
. Quals for Tax Specialisation to £7,500 
Finalists awaiting results to £5,250 
Semi-Seniors tax or audit £2,500—-£4,000 


Career-minded finalists and young qualifieds from small 
firms wishing to broaden their experience by joining an Inter- 
national practice will find that Bristol offers opportunities 
comparable to those in London, while providing cheaper 
housing and excellent cultural and social amenities, in fact a 
better quality of life without commuting problems. 


We provide a personal and confidential service, for which no 
charge is made to applicants for informal career advice, or 
for details of specific vacancies telephone lan Wilson, A.C.A. 
or Andrew Mitchell, A.C.C.A. on Taunton (0823) 76981 
between 9 a.m. and 8 p.m. or write to us at: 


21 The Crescent, Taunton, Somerset TA1 4EB 


‘Westward Ho’ 


Coastal Town Appointments 


Dorset, Hampshire and Sussex 
To £7,750 
Experienced and Qualified 


To £7,750. East Sussex. Two-partner resort practice need additional 
young A.C.A. with good general practice experience, willing to join partners 
in expansion of firm with partnership after probationary period. 

£7,500 c. Southampton. Manager A.C.A. to 35, well versed in audit and 
accountancy procedures, involving private end public companies. 

To £7,000. Solent. Qualified person for private company and sole traders 
to take charge of own group of clients. Chance to progress to partnership. 
Age to 30. 

To £6,000. Dorset. Manager for resort town firm. Age 28—50, with control 
of group of clients, including some hotels. Necessary to work without 
partnership supervision. Qualified or experienced person welcome. 

£5,750. Brighton. Manager for old-established firm with responsibility for 
office administration and group of private company and tax clients. No age 
barriers. 

£5,500. Dorset. Manager with coastal town firm with good range of 
general practice work. Age 23—27, with progress to partnership available. 


AS THE LONG-ESTABLISHED SPECIALISTS FOR THE ABOVE AREA WE 
ARE ABLE TO OFFER SENSIBLE ADVICE ON PROSPECTS WITH LOCAL 
PRACTICES AND LOCAL APPOINTMENTS WITH NATIONAL FIRMS. 


WESSEX CONSULTANTS 


2 PETER STREET, YEOVIL, SOMERSET 
0935-25996 0935-25183 
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GABRIEL DUFFY 





(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


PE2 FINALISTS. W1 to £6,000 
Excellent experience and prospects. 

NEWLY QUALIFIED A.C.A.s £5,750—£7,500 
Openings with firms of every size, to International. 
MANAGER. W1 to £9,000 
Audit and general practice. Age 28-32. Prospects 
for A.C.A. 

COMPUTER AUDIT. CITY £7 ,000-£8,500 
To take over small, established Department. 

JNR. AUDIT MNGR. CITY £7,000+ Bonus 
Young A.C.A. offered excellent experience. 


P.A. TO PARTNER. WC1 c. £7,000 
General practice in congenial atmosphere. 
AUDIT MANAGER. CITY c. £10,000 


Large, and prestigious firm of C.A.s. Partnership 


prospects. 

INVESTIGATIONS £6,000 
Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £5,250—-£7,750 
Openings: Trainee to supervisory levels. 
TRAINING/TECHNICAL £6,250—-£10,500 
A.C.A.s wishing to Specialise, and experienced 
persons. 

SENIORS & PE2 FINALISTS £3,750—-£6,000 


ALL AREAS Auditing and/or General Practice. 
SUPERVISORS/MANAGERS £7,000-£10,000 
Current openings in Central London and the suburbs. 
TRUSTS. LONDON £4,500-£8,500 
Openings include a Managership with top firm. 
SENIORS LONDON NW7 
£5,500—£7,000. Partnership prospects if Qualified. 
AUDIT EAST SUSSEX 
£5,000-£ 8,000. Openings at all levels with dynamic 
firm of C.A.s. 


AUDIT DUBLIN 
£5,000—£8,000+. All levels of staff. 

GENERAL PRACTICE HIGH WYCOMBE 
£4,500—£6,500. Semi-Senior and Senior. 
MANAGER BASILDON 
C. £6,000. Audit and general practice. 

GENERAL PRACTICE BRISTOL 


C. £6,000 plus CAR. Small/medium-sized jobs. 


MANAGERS CROYDON & FAREHAM 
£7,000—£7,500. General Practice. 

SENIOR BRADFORD 
To £6,000. Medium-sized audits. 

GENERAL PRACTICE NEWCASTLE 
To £6,000. Office of International C.A.s 

AUDIT COVENTRY 
Senior: £5,000-£6,500. Semi: £3,800—£5,000. 
AUDIT/G.P. EWELL 
PE2 Finalist c. £4,500 A.C.A. to £6,000. 
MANAGER WIMBLEDON 


£7—£8,000. General Practice in fast-growing C.A.s. 
P.A. TO PARTNER WEMBLEY 
£8,500+. Partnership prospects for zealous A.C.A. 


AUDIT MANAGER LIVERPOOL 
C. £7,000. Possibly + Car. Flourishing Practice. 
MANAGER NOTTINGHAM 
To £7,500. A.C.A. with good audit experience. 
AUDIT SUPERVISOR ESSEX 
£6,000-£7,000. Age 35-45. 50% of work in 
Dagenham. 

ASSISTANT MANAGER BOURNEMOUTH 
C. £5,500. Small/medium-sized audits. 

GENERAL PRACTICE IPSWICH 
Assistant Manager — to £7,000. Senior — to £5,000. 
SENIOR KENT 


To £6,000. Audit/G.P. in Rochester area. 
OTHER IMMEDIATE OPENINGS INCLUDE: 


ALDERSHOT, AYLESBURY, BARNSTAPLE, 
BEDFORD, BOLTON, BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CAMBRIDGE, 
CHISWICK, COVENTRY, CROYDON, EPPING, 
EXETER, GLOUCESTER, GRAVESEND, 
GUILDFORD, HEREFORD, HIGH WYCOMBE, 
HORSHAM, IPSWICH, LEEDS, LEICESTER, 


MAIDSTONE, MALVERN, MANCHESTER, MILTON 
KEYNES, NORTHAMPTON, NORWICH, NOTT- 


INGHAM, OXFORD, PORTSMOUTH, READING, 
REDHILL, ROCHESTER, SEVENOAKS, SLOUGH, 
SOUTHAMPTON, SPALDING, STAINES, TEDD- 
INGTON, THAME, WARE, WATFORD, WEMBLEY, 
WEYBRIDGE, WOKING. 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION 

£4,500-£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 


COMPANY TAX MANAGER, W1 £15,000 
Partnership prospects for A.C.A./F.C.A. 
TAX CONSULTANT. LONDON £8-£10,000 


One-off planning for regional offices of major firm. 


POTENTIAL PARTNER. CITY from £7,500 
A.C.A. with min. 3 years POE on Tax. 
TECHNICAL/RESEARCH. CITY £8,500+ 


Partnership prospects if Qualified A.C.A. 
FINANCIAL PLANNING. W1 c. £8,000 
Experienced Tax Specialist with creative approach. 
TAX MANAGER. WC to £8,500 
A.C.A. or A.T.1.1. Self-motivated, responsible person. 
COMPANY TAX MANAGER. W1 c. £10,000 
To handle all CT of medium-size firm. Oxford Street. 
COMPANY TAX MANAGER.WC to £10,000 
Medium-size firm, convenient to Waterloo. 


PERSONAL TAX. STRAND to £8,500 
Experienced Specialist as P.A. to Manager. 

TAX PLANNING. EC From £7,500 
A.C.A., ideally with Law Degree. Top firm. 

TAX PLANNING. W1 to £8,000 
Experienced Specialist for leading firm. 

TAX SENIOR. WC1 To £7,500 


Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major International firm of C.A.s. Car leasing scheme 
pending. s 

TAX CONSULTANCY. W1 £9,000-£11,000 
U.K. and International Tax Planning. Personal & 


Corporate. 
TAX TRAINEES/SEMI-SENIORS 
ALL AREAS £3,500—£5,000 


Age 20—60. In the urgent demand for competent 
staff age is largely immaterial. 


CONSULTANT ESSEX 
C. £12,000. Partnership prospects if Qualified A.C.A. 
TAX CHISWICK 
To £5,000. Local office of National firm. 

TAX EDINBURGH 
£ Negotiable. Office of leading International C.A.s. 
PERSONAL TAX HARROW 
C. £5,000. Multi branch firm. 

PERSONAL TAX NORTHAMPTON 
£7,000+Car. Must be able to research and plan. 
TAX MANAGER BURY ST EDMUNDS 


£6,500. Experienced, all aspects of ‘everyday’ Tax. 
TAX MANAGER KETTERING 
£7,000+ Car. To organise and run a small Dept. 


TAX NEWCASTLE 
To £6,000. Company Tax bias. 
TAX MANAGER CROYDON 


To £6,000. Car possible. Personal Tax bias. 


TAX MANCHESTER 
£4,000—-£6,000+. Several current openings. 
PERSONAL TAX READING 


Semi-Senior: £3,500+. Senior: £5,000+. 

TAX MANAGER OXFORD 
£6,000-£6,500. Personal and Company Tax. 
COMPANY TAX FINCHLEY 
£8,000-£10,000. A./F.C.A., or unqualified 
experienced Specialist. Good partnership prospects. 


TAX SUPERVISOR GUILDFORD 
£5,500—£6,000. Personal and Company Tax. 
PERSONAL TAX EPSOM 


C. £5,500. Quality work. Excellent benefits. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 


INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 


HEATH, HEREFORD, HORLEY, IPSWICH, LEEDS, 
LEICESTER, LIVERPOOL, MAIDSTONE, MILTON 
KEYNES, NEWCASTLE, NORTHAMPTON, 
NORWICH, NUNEATON, OXFORD, PERTH, POOLE, 
PORTSMOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000—-£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 
P.A. TO TAX PLANNER. W1 From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 


TAX. W1 £10,500-£12,000+ 
Company Tax bias. Generous benefits. 

COMPANY TAX W1 
£6,500—£8,000. Tax Accountant for major inter- 
nationa! group. 

TAX ACCOUNTANTS £6,000-£8,000 


Openings Oxford Circus and Waterloo. 

TAX ACCOUNTANT. NW1 £7,000- Car 
Major Group. Ideally A.C.A. with some experience of 
Company Tax. Excellent benefits. 

TAX ACCOUNTANT BRENTFORD 
To £6,000. C.T. training given if necessary. 


(Accountancy) 

PE2 FINALISTS/A.C.A.s SW 

£5,500-£6,000+Car 
Internal audit with leading Group. Victoria. 
MANAGING DIRECTOR WALES 
£12,000+. Medium-sized firm on the coast. 
BANKING. CITY c. £12,000+Car 
A.C.A,./A.C.C.A. Excellent benefits and prospects. 
QUAL. ACCTS. EC3 £7,000+ 
3 openings with top Groups. Travel, U.K. and Over- 
seas possible. 


MANAGEMENT CONSULTANCY £OPEN 
Experience in the sphere not imperative. Age: 
28-35. 

ACCOUNTANT NW LONDON 
To £8,000. Qualified person. Engineering. 
ACCOUNTANT SLOUGH 
£6,000—-£7,000. Firm with £ million+ turnover. 
ACCOUNTANT HASTINGS 


£6,000—£8,000. Professional firm. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30’ish. National firm. 


OVERSEAS 


AUDIT WEST AFRICA 
Fast-growing office of International C.A.s. 
ACCOUNTANT LIBERIA 
C. $17,000 + substantial benefits and allowances. 
SENIORS KUWAIT 
£12,000 tax free. Free accommodation. 

SENIORS BRUSSELS/ATHENS/LISBON 
SENIORS/SUPERVISORS LIBERIA 
$18,000—-$24,000+. Free accommodation. 

A.C.A. BARCELONA 
£7,500—£9,000. Tour from 6 months to 3 years. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10,000+ 10% terminal bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 
£ Negot. International C.A.'s. Qualified persons only. 


SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus. 

A.C.A.s TEHRAN 
24-3 year contracts. Good capital accumulation. 
A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS: 

AFRICA. EUROPE. MIDDLE EAST. Please inquire for 
details. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 
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KENSINGTON 


Evenings/weekends ring Slough 46539. 
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HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


P.A. TO 


TAXATION CONSULTANT 
to £9,500 


Progressive West End Practice seeks P.A. to Taxation Consultant. 


Candidates need not necessarily be qualified but should have had at 
least four years’ experience of corporate and personal taxation and 
should have an interest in dealing with one-off consultancy problems 
for the Firm’s clients. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 





HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


NEWLY/RECENTLY 
QUALIFIED 
MAJOR GROUP 


£6,500 


Leading U.K. Group seeks Newly/Recently Qualified A.C.A. to 
specialise in corporate tax planning. 


Candidates, preferably with good auditing experience, will be trained 
over a two-year period with a view to developing within the Group. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 


Snow Hill, London ECIA 2EJ 
Tel. 01—248 0441 








_ HEWITSON-WALKER ( 


PROSPECTIVE TAX 
PARTNER £10,001 


Medium-sized West End Firm. Salaried Partnership witht 
eighteen months. 


TAX CONSULTANT £9,50( 


City C.A.s — one-off planning problems. 


P.A. TO TAX PARTNER 
£9,50( 


Assisting Senior Tax Partner. 


TAX CONSULTANT — 
LONDON/CROYDON 
to £10,001 


Advising Partners and clients in small practice. 


CORPORATE TAX 
MANAGER £8,500- 


Set up new department. 


SENIOR PERSONAL TAX 
MANAGER £9,00( 


National Firm — Managerial responsibility. 


CORPORATE TAX 
STRATEGY 


Tax consultant — International problems. 


MAJOR U.S. BANK £8,001 


Qualified by experience. 


OIL TAXATION 
ACCOUNTANT £8,500 -4 


A.C.A. plus 2 years’ corporate tax experience. 


SPECIALISEIN TAX £6,501 


Recently qualified — major U.K. Group. 
HEWITSON-WALKER (T 
1 Snow Hill Court, Sı 
Tel. | 


to £15,001 
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HEWITSON-WALKER 


(TAXATION | 
APPOINTMENTS) 





ATION APPOINTMENTS) 


BRISTOL £ neg. 
National Firm — Partnership prospects. TAXATION 


EDINBURGH to £8,000 ASSISTANT MANAGER 
International Firm — corporate tax. CARDIFF AND GLASGOW 


LEEDS £8,000 + car to £8,000 


Corporate Tax Manager. Major International Firm seeks a qualified C.A. with two years’ post- 
qualified experience in corporate/personal tax for their office in Cardiff 
or Glasgow. 


GLASGOW to £8,000 In the first instance telephone or write to John Walker, F.C.A. 


Assistant Corporate Tax Manager. Hewitson- Walker 
(Taxation Appointments) 
I Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 


CARDIFF to £8,000 


Assistant Corporate Tax Manager. 








BIRMINGHAM/ 
MANCHESTER to £6,300 HEWITSON-WALKER 


Recently qualified to specialist in tax. 


J (TAXATION 
RICHMOND c. £13,000 APPOINTMENTS) 


Prospective Corporate Tax Partner. TA xX MANA G ER 
LEEDS 


CROYDON to £10,000 | 
Tax Consultant. | UP TO £8,000 








PLUS CAR 
NORWICH to £7,500 Leading International Firm seeks Taxation Manager for their Leeds 


office. 


Tax Consultant. 


Candidates will be either Chartered Accountants with up to 5 years’ 
corporate taxation experience or H.M.I.T. Inspectors (Higher Grade). 


ILFO RD £ 12,000 In the first instance telephone or write to John Walker, F.C.A. 


Tax Consultant. Hewitson-Walker 


TION APPOINTMENTS) | (Taxation Appointments) 


l, London ECIA 2EJ 1 Snow Hill Court 
Snow Hill, London ECIA 2EU 


Tel. 01—248 0441 








0441 
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PUBLIC 


PRACTICE 





Rates and information. See 


page 22. 

ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone 01—637 
4146. 

ABLE PERSON with experience in 
incomplete records required for small but 


rapidly expanding firm of chartered 
accountants in Hampstead. — Phone 
01-794 9803. 


ACCOUNTANT (QUALIFIED) 


If you are tired of commuting to Central 
London and would like to work for a 
firm of Chartered Accountants with 
pleasant offices in Wimbledon Village 
and would like to have the opportunity 
of carrying out a wide variety of work, 
then why not give me a ring. 


D. R. M. DUNBAR, 01-947 6912. 


ACCOUNTANTS (EAST LONDON) 
require semi-senior audit staff. Salary 
negotiable. — Box AE 1494. 
ACCOUNTANTS IN HARROW have 
vacancies for full- and/or part-time staff 
also for any young person interested in 
pursuing an accountancy qualification. — 
Box AI 1648. 


ACCOUNTANT WITH minimum 5 
years’ professional experience in 
small/medium office, not necessarily 
qualified, but must be capable of prepar- 
ing accounts from incomplete records to 
satisfactory conclusion with H.M.I.T. 
without supervision. Must be quick at 
figures. Ability to communicate with 
clients and inspire their confidence is of 
paramount importance. Capable of 
taking complete charge of Branch 
Office within 2/3 years (Aberdeen, 
Bournemouth, Croydon, Ealing, North 
London, Reading). Accommodation 
given, if required. Interviews throughout 
the U.K. Earnings, prospects and con- 
tinuity well above average — £7,000 p.a. 


Please telephone 01—993 1293, Miss 
Scott — 9 a.m.—1 p.m. 


AN ABLE SENIOR required by chartered 
accountants London NW6 to finalise 
accounts and supervise audits including the 
tax. Attractive salary with reviews. — Write 
Box AA 1753. 

. and if you are a competent senior who 
wishes to work in a small firm. London 
NW6 on larger jobs including the tax at a 
good salary with excellent prospects. Write 
Box Al 1701. 

A NEWLY QUALIFIED 
ACCOUNTANT required by certified firm 
in EC1 for a progressive position. A 
generous salary will be offered to the right 
person. — Write with fullest details of 
experience, age and ambitions to Box AN 
1662. 

AUDIT STAFF, qualified and near 
qualified for C.A.’s two London offices. 
Varied practice, progressive positions, C.V.s 
to Box AS 1670. 


BERKSHIRE 


Young progressive firm using modern 
procedures require audit seniors to work 
on small- and medium-sized private 
sector company audits. We are looking 
for people who can work on their own 
initiative in a professional and friendly 
atmosphere. 


Excellent prospects are available. 
Salary no problem. 


Telephone C. M. Fletcher or N. R. 
Taylor — Slough 30333. 
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BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 
profession, commerce and industry. — | 
New Burlington Street, London WI. 
01-734 5156 (24-hrs) or 113-115 
Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 

BRIGHTON. — _ Progressive certified 
practice require senior and semi-senior staff 
who consider themselves above average. 
Vacancy also for a bright young trainee 
accountant. — Write to R. Charmak, 44 
Lansdowne Place, Hove, or Telephone 
Brighton 722311. 

CENTRAL ESSEX CHARTERED 
ACCOUNTANTS have vacancy for 
recently qualified accountant wishing to 
make a career in the profession in a well- 
established and expanding practice provid- 
ing a wide range of experience and excellent 
prospects of advancement. — Apply in 
writing to Staff Partner, Bird Luckin & 
Sheldrake, National Westminster House, 
High Street, Chelmsford CM1 1BN. 
CERTIFIED TWO-PARTNER FIRM in 
Holborn will pay up to c. £6,500 with early 
prospect of car for a senior having right 
professional background. Varied work and 
no long distance travel. Experience with 
smaller type audits is essential. — Please 
apply in own handwriting. giving age and 
career details to Mr Grew, 150 Southamp- 
ton Row, London WC1. 

CHARTERED ACCOUNTANTS in 
Cheshire/Shropshire border area require 
qualified chartered accountant to take 
charge of block of company audits and 
incomplete records clients. Good salary and 
partnership prospects within three years to 
suitable applicant. — Box CA 1649. 
CHARTERED ACCOUNTANTS in 
Enfield area require a qualified senior with 
good post qualification experience including 
dealing with the affairs of small and medium 
size limited companies and most aspects 
of taxation. Salary circa £10,000 p.a. with 
excellent prospects. — Please apply to Box 
CA 1733. 

CHARTERED ACCOUNTANTS in 
Enfield area require an unqualified senior 
accountant, to be responsible for a block of 
small limited companies and sole traders. 
Must be able to supervise junior staff and to 
deal with the usual taxation matters. Salary 
circa £7,000 p.a. with good conditions and 
prospects. — Please apply to Box CA 1734. 
CHARTERED ACCOUNTANTS in 
London EC1 area have vacancies for semi- 
senior and senior audit clerks. Applicants 
will be expected to have both audit and 
accounting experience. Salary negotiable. — 
Apply Box CA 1735. 


CHARTERED ACCOUNTANTS 


Oxford Street seek newly qualified 
senior assistant. Seven-partner firm. 
Post-qualification experience leading to 
partnership. Good initial salary. — Box 
CA 9681. 


CHARTERED ACCOUNTANTS require 
taxation assistant. Interesting, varied tax 
work. Friendly office. Free luncheons 
provided. Excellent salary for suitable 
applicant. — Apply F. W. Berringer & Co, 8 
Widmore Road, Bromley. 

CHARTERED ACCOUNTANT requires 
trainee accountant experienced in 
incomplete records. Good salary and 
friendly office. — Contact Mr Tan at 01—960 
5858. 

CHARTERED ACCOUNTANTS 
NORTH WEST KENT require 
manager/personal assistant for expanding 
2-partner practice. Wide variety of work, 
including incomplete records, small- to 
medium-sized audits and taxation. 
Applicants should be qualified or PEII. 
Salary according to experience. — Box CA 
1561. 











CHARTERED ACCOUNTANTS WI 
require articled clerks and semi-seniors to 
work in young expanding practice. — Scodie, 
Shelley & Co, 01—486 3368. 


CITY CHARTERED 
ACCOUNTANTS 


Have vacancies for recently qualified 
Chartered Accountants. Ideal 
opportunity to gain further experience 
in fairly small but old established 
practice with first class prospects of 
advancement. Attractive salaries are 
offered according to experience. 
Knowledge of auditing computer-based 
systems an advantage. — Box CC 9692. 


COUNTRY PRACTICE, = mainly 
incomplete records, seeks qualified assistant 
or finalist. Salary negotiable, partnership 
prospects. — Full particulars, by letter only 
please, to Brian Foster & Co, 8 St Mary’s 
Street, Wallingford, Oxon. 

CRANE & PARTNERS require taxation 
manager for expanding personal tax depart- 
ment at Bromley. Four weeks’ annual 
holiday, luncheon vouchers, pension 
scheme. Salary negotiable from £6,000. — 
Phone Mrs Whyberd 01-464 0131, ext. 48. 


DO YOU WANT to work in Mid-Kent 
(Maidstone/Sittingbourne) for a 
progressive firm of Chartered 
Accountants, with good prospects, 
excellent salary, pleasant working con- 
ditions and varied work. If so, and you 
are qualified (A.C.A./A.C.C.A.), 
looking for a senior position, 
enthusiastic with a responsible 
approach to work, able to work on your 
own initiative and to communicate well 
at all levels and have a good all-round 
audit and accounting experience, then, 
we would like to meet you to discuss the 
matter further. — Why not ring the Staff 
Partner. Kingsford Garlant & Co on 
Maidstone 51809. 


FOUR-PARTNER- FIRM of Devon 
chartered accountants with expanding 
practice require additional partner. The 
applicant should be in their late 20s and will 
have had experience in dealing with the 
smaller type of client and taxation matters. 
It is intended that entry to the partnership 
will be made within two years. An initial 
salary of £6,500 per annum is envisaged. — 
Apply Box FP 1671. 

IF YOUR ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability’ to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01-636 7493. 


MAIDENHEAD 
CHARTERED ACCOUNTANTS 


We require audit staff at both junior and 
senior levels. For seniors there will be the 
opportunity for promotion to partners 
personal assistant in a short period. 


Salaries to £4,750 will be paid 
according to age and experience. 


For further details please apply to the 
staff partner, Hale & Co, on 
Maidenhead (0628) 26333. 


MANAGER OR PROSPECTIVE 
PARTNER (male or female) required by 
young chartered accountant with rapidly 
expanding practice near Bromley, Kent. 
Exceptional prospects and very high salary. 
— Box MO 1688. 

NORTH LONDON. — Experienced senior 
audit/accounts clerk position vacant in 
small firm of accountants. Exam qualifica- 
tions not essential although assistance will 
be given to part-qualified applicants wishing 
to continue their studies. Salary negotiable 
in the area of £5,000 per annum. — Tele- 
phone Potters Bar 55501. 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3.S00—£8.000 + in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part-qualified 
accountants and book keepers to £4,500. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£8.000+ . 


Just some of the Current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref Area Qual Salary * 
Accountant 

S8601 Saudi-Arabia Qual to £15,000 
Audit Supervisor 

S8631 Paris Qual c. £10,000 
Treasury Manager 

D8635 Beds Qual to £9,500 
Internal Auditor 

J8634 S. Yorks Qual to £8,500 
Assistant to Financial Controller 

C8620 EC3 Qual c. £7,000 
Financial Accountant 

D8630 Hants Qual to £7,000 
Accountant 

H8617 EC3 Qual/Exp to £7,000 
Accountant 

C8637 SW19 Qual to £6,750+ 
Internal Contract Advisor 

H8629 SWI Qual £6.500+ 
Junior Manager 

$8622 ECI Qual/Fnilst £6.500+ 
Financial Accountant 

H8628 E4 Qual/Fnlst to £6,250 
Company Accountant 

H8623 NWII Exp c. £6,000+ 
Accountant 

C8636 Herts Exp to £6,000 + 
Assistant Accountant 

J8632 Herts Fnlst to £6,000 
Management Accountant 

H8627 E4 Qual/Fnlst to £6,000 
Regional Accountant 

D8626 Surrey Pt Qual £5,688 
Assistant Financial Controller 

C8612 Beds Qual £5.500+ 
Branch Accountant 

D8633 NWI0 Exp to £5,500+ 7 
Accountant 

D8625 EC2 Pt Qual/Exp to £5.500 
Cost & Management Accountant 

H8610 Herts Fnlst c. £5,000 + 
Assistant Cost Accountant 

D8602 Berks Fnist c. £5,000 
Credit Controller 

T8611 Herts Exp c. £4,500+ 
Audit Senior/Semi-Senior 

S8618 E4 Pt Qual/Exp c. £4,500 
Junior Accountant 

T8624 Surrey Pt Qual to £4,500 
Book-keeper 

T8621 W19 Exp £4,000 
Management Accountant 

R8600 Devon Pt Qual c. £3,800 
Audit Semi-Senior 

S8614 Surrey Pt Qual £3,250 
Audit Junior 

S8619 E4 Exp £2,500 


Richard 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC 2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
a a a a a e S 
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TAXATION & ACCOUNTANCY RECRUITMENT 
CONSULTANTS 


PERSONAL TAX SENIOR 
PART-TIME 


EC2 to £4,800 


Our clients, a four-partner firm of Chartered Accountants 
with strong underwriting connections, who are situated 
close to Moorgate underground station wish to recruit an 
additional senior for their personal tax department. 


The ideal candidate will have had personal tax experience 
within the profession and may also have gained some back- 
ground in the taxation of trusts. Some knowledge of the 
taxation of Underwriters would be desirable but not 
absolutely necessary. 


The number of days worked each week will be either three 
or four and for a four-day week the salary is negotiable up to 
the figure stated above. 


Please contact CHRIS KUHN 


3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 


TELEPHONES 01-353 1307/1308, 01-353 5831 


Dennis Chatfield © Associates 


HOME 
COUNTIES 


QUALIFIED 
OR ALMOST THERE? 


Now is the time to move — opportunities abound 
throughout the Home Counties, to assist partners 
(GUILDFORD £6,000; EAST GRINSTEAD 
£5,500; AYLESBURY £5,250), manager a 
block of clients, often with prospects of 
partnership (BRIGHTON £8,000; EAST- 
BOURNE £7,000, CROYDON £7,500), set up 
new systems (DORKING £5,500), or do senior 
level audit, accountancy and tax work (MANY 
LOCATIONS £4,500++). 


Contact our Home Counties consultant. 


Accountancy Personnel 
14. Great Castle Street, 
Oxford Circus, London W 1. 

01-580 8035 
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TAXATION & ACCOUNTANCY RECRUITMENT 
CONSULTANTS 


TAX SPECIALIST — ILFORD 
£12,000 plus 


Our Clients, a small but highly successful two-partner practice, wish to 
recruit a senior specialist conversant with all aspects of U.K. taxation. The 
ideal candidate, who will be aged 35 or more, will be used to dealing at the 
highest levels. 


CORPORATE TAX SENIOR - WC1 to £7,500 
Due to continued expansion and rationalisation, our clients, a medium/large 
firm of Chartered Accountants, now require an additional Senior for their 
Corporate tax department. The ideal candidate will be a young qualified 
A.C.A. with some specialisation in Corporate taxation since qualifying. 


SENIOR - W1 to £7,000 
A capable senior is required by a small/medium practice in the West End of 
London. The successful applicant will be equally capable in auditing and 
accounting. Either a young recently qualified A.C.A. or a capable unqualified 
senior with extensive experience. 


AUDIT MANAGER - W1 c. £8,500 
Our clients, a medium-sized and forward-looking West End practice, wish to 
recruit a qualified manager to take full responsibility for a group covering a 
wide range of mainly audit work. For a capable and ambitious manager this 
is a situation carrying considerable future prospects. 


PERSONALTAXATION to £8,000 
We have a wide range of client firms, from small to international, who are 
currently seeking people from capable assistants through to seniors and 
section supervisors. Qualifications are not so important as competence, 


initiative and the ability to handle interesting portfolios of cases. 


Please contact CHRIS KUHN 


3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 


TELEPHONES 01-353 1307/1308, 01-353 5831 


Dennis Chatfield © Associates 





NORTH LONDON, small friendly office, 
senior required, good prospects. — Box NL 
1672. 

PERSONAL TAX ASSISTANT required 
by medium-sized practice in North London. 
Salary circa £5,000 plus benefits. Good 
conditions offered in small friendly depart- 
ment with own portfolio of clientele. — Write 
with full details to Box PT 1716. 
PROFESSIONAL ACCOUNTANTS in 
London require audit clerks. No age limit. 
Varied jobs. — Box PA 1737. 


QUALIFIED ACCOUNTANT required 
by firm of chartered accountants in Hitchin, 
Hertfordshire. Should have experience in 
incomplete records and taxation. Wide 
range of work. Car allowance in addition to 
salary. — Apply Box QA 1653. 


QUALIFIED 
CHARTERED ACCOUNTANT 
(circa £6,000 p.a.) 


East Sussex-coast chartered 
accountants require a manager for their 
branch office. The post is a challenging 
One with the prospect of partnership for 
the successful applicant. — For further 
details apply in writing with curriculum 
vitae to Box QC 9671. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6094. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6109. 








RAPIDLY EXPANDING FIRM of 
chartered accountants requires a manager 
for its Hitchin office where he will be 
directly responsible to the two resident 
partners. A knowledge of taxation and 
incomplete records is essential. An attrac- 
tive salary is offered and a car will be 
provided. — Please apply to Mr A. M. 


Edwards, Wagstaffs, 33 Market Place, 
Hitchin, Herts SG5 1DY. 
SEMI-SENIOR ASSISTANT required. 


Experienced in incomplete records and 
limited companies. — Contact W. D. Selby 
of Selby & Co, Acton, London W3. Tel. 
01—993 6311. 


SEMI-SENIOR 


We are a small, but interesting firm of 
Chartered Accountants, tending to 
specialise in the accounts and taxation 
of a theatrical and musical clientele. 

Our offices overlook Clapham 
Common, but are close to the 
Underground. 

We offer an opportunity for wide 
experience and responsibility to a Semi- 


Senior with good experience of 
incomplete records and small com- 
panies. 


Prospects are excellent for the right 
person and a commencing salary of 
around £5,000 per annum will be paid, 
depending on experience. — Phone M. J. 
Dunbar, 01—622 3426. 


SEMI-SENIOR’ minimum two years’ 
experience in a small office and seeking 
wider experience required by W1 firm, basic 
understanding of book-keeping and auditing 
essential, attractive salary. — Telephone 
Staff Partner 01—580 2914. 

SENIOR WITH professional accountancy 
background and a taxation bias to join a 
busy small practice in Central Hampshire. — 
Apply in confidence to Box SW 1650. 
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From our files... 


Corporate Tax Manager 
Insolvency Manager 
Technical Manager 

3 Prospective Partners 

2 Audit Managers 

Asst. Computer Manager 
Manager 

2 Tax Supervisors 


3 Audit Seniors 
2 PA to Partners 


Newly Qualified 


Finalists 
TOHG’s 
Semi-Seniors 


City 

City 

West End 
City &West End c. £10,000 
City 

City 

East Sussex 
City 

Insolvency Asst. Manager C. London 

City & West End 
City & West End 
Large/Medium 
Firms 

London 

City 

City &West End To £4,500 


To £12,000 
c. £10,000 + Car 
To £10,000 + Car 


£9,000 + 
£9,000 
£8,000 + 
£8,000 
£7,500 
£7,500 
£6,500 


c. £6,000 
c. £5,500 
To £5,500 


For these and other vacancies in London, the provinces 


or overseas... 


Contact John Ellis, FCA on 01-405 3499 


IF WECAN’T HELP YOUWHO CAN? 


Lloyd Management 


Recruitment Consultants 


125 High Holbom London WC1V 6QA 


SENIOR AUDIT CLERK required by 
three-partner firm of chartered accountants. 
— Write with details of experience, qualifica- 
tion (not necessary), and salary required to 
Peter M. Levy & Co, 86—88 South Ealing 
Road, London WS. 


SMALL (TWO-PARTNER) but rapidly 
expanding firm of accountants situated in 
Mid-Surrey require chartered accountant 
aged under 35. Experienced in small and 
medium-sized audits, incomplete records 
and all aspects of taxation. Salary by 
negotiation with definite prospects of 
partnership. — Box ST 1723. 


SOUTH BUCKS CHARTERED 
ACCOUNTANTS require a senior, pre- 
ferably with experience of incomplete 
records and small company audits. Salary 
negotiable depending on age and experience. 
Junior assistants are also required. — Apply 
Hemsley Miller & Co, Old Telephone 
Exchange, Kingsway, Farnham Common, 
Slough SL2 3ST. (Farnham Common 
5446). 


SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01-428 0418 or 01—589 
6855. 


STRATFORD-ON-AVON 
CHARTERED ACCOUNTANTS 


Require a Qualified Senior preferably 
with experience in Farm Accounts and 
Small Companies. 
Apply: 
Harvey Preen & Company 
Central Chambers 
Wood Street, Stratford-on-Avon 
*Phone Stratford-on-Avon 4433 
(STD 0789) 
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01-405 3499 


SURREY SUSSEX 
HANTS BERKS 


For advice on positions in the South 
contact: 
John N. Seear, A.C.A. 

Woking (04862) 71806 
Portman Selection 
Accountancy Personnel Consultants 
10a Guildford Road, Woking, Surrey. 


SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000—£8,000. — 
Contact John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 65566. (Agy.) 


SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road, East 
Molesey, Surrey KT8 ODX. 


THREE-PARTNER FIRM C.A.’s WI 
require chartered accountant’ with 
experience and flair with a small practice 
offering a wide range of personal advice and 
professional services. Responsible position 
with excellent prospects and attractive 
salary. — Telephone Staff Partner 01—580 
2914. 


TAX DEPARTMENT 
MANCHESTER 


Manchester accountants require taxa- 
tion senior (number 2 in department of 
4) for dealing with all aspects of 
casework relating to all Schedules and 
Corporation Tax. The successful 
applicant should be of pleasing 
personality, able to work on own initia- 
tive and enjoy dealing with both clients 
and Revenue. Top salary paid. — Apply 
to Box TD 9682. 


WEMBLEY PARK 
Expanding firm of Chartered 
Accountants require: 


(1) Two unqualified seniors for per- 
manent and responsible positions, 
carrying attractive salaries, and 
offering direct client contact and 
responsibility to the Partners. 

(2) Two bright juniors for whom train- 
ing contracts are available if 
required, and who would be 
encouraged in their careers. 


Telephone Mr Marshall on 01-902 


0809. 





WEST END FIRM of accountants with 
three partners, require senior audit clerk to 
work on own initiative in progressively 
expanding practice. Top salary depending 
upon experience. — Telephone W. J. 
Gladwin, 01—636 9037. 

WEST LONDON CHARTERED 
ACCOUNTANTS require articled clerks 
for expanding practice, to work directly 
under partners’ supervision. — Telephone 
01—602 4274. 





YOUNG A.C.A. required by small Barnet 
firm to work independently. Top salary with 
positive prospects. — Write Box YA 1652. 


YOUNG 
CHARTERED ACCOUNTANT 


required by West End firm (9 partners), 
as Personal Assistant to partner 
specialising in personal accounts, trusts, 
executorship, etc. Excellent salary and 
partnership prospects. — Please reply to 
Box YC 9675. 


£7,000 MINIMUM PER ANNUM plus 
prospects of partnership offered by 
Chesham C.A.s who require chartered 
accountant with two years post qualifying 
experience and knowledge of taxation and 
incomplete records. — Write full particulars 
including age and experience, Box MP 
1736. 





TRAINING CONTRACTS 





ARTICLED CLERK, foundation com- 
pleted or transferee, required by chartered 
accountants, London NW6. Thorough 
training. Personal supervision. Good 
progressive salary. — Write Box AC 1754. 
ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national + 
service. — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01—236 0011. 
EXPERIENCED A.C.C.A. STUDENT 
looking for articles with certified 
accountants. Appearing for Section I in 
June 1979. — Box EA 1731. 


WEST END CHARTERED 
ACCOUNTANTS require trainee 
accountant to work under the direct 


supervision of the Principal. Consideration 
given to transferees. — Please write with full 
particulars to Box WE 1755. 


SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertisements the approximate 
salary range that they are prepared to give or require, and also their 
geographical location. 

This will greatly assist those who propose answering advertisements 


and possibly 
advertisers and applicants. 


avoid much unnecessary correspondence between 





COMMERCE & INDUSTRY- 





ACCOUNTANT part-qualified required by 
clients who are rapidly expanding South 
West London company engaged in labour 
hire to the construction industry. Applicants 
should be capable of preparing monthly 
management accounts, annual financial 
accounts and be able to work on own initia- 
tive. Excellent prospects and working condi- 
tions. Initial salary of £5,500—£6,500 
subject to age and experience. — Replies 
with curriculum vitae to Financial Con- 
sultants: Verronplan Ltd, 2 Pool House, 
Bancroft Road, Reigate, Surrey RH2 7RP. 

ACCOUNTS PERSON. — Small/medium 
company employing thirty people are 
seeking a book-keeper accounts person at 
their office in Harold Hill, Romford. The 
person should be capable of preparing 
accounts to trial balance and preparing 
some management accounts. A really top 
salary will be paid for this position as a first- 
class person is sought. — Apply in writing to 
Mr C. C. Sargeant, 84 Straight Road, 
Romford or telephone Ingerbourne 71231. 

ACCOUNTING TRAINEE required by 
Jeans and Leisurewear Company. 
A.C.C.A./A.C.M.A. student. — Tel. Mr A. 
K. Shah, 01—602 5661/2. 


NORTH LONDON clothing company 
requires an experienced book-keeper. Salary 
negotiable. — Contact Mr Tan at 01—960 
5858. 


PEII FINALIST or newly qualified 
accountant. Salary up to £6,750 required 
for office near Tower Bridge. Import/export, 
excellent prospects. — Apply to Zimmer- 
man. 01—403 1909. 


WELL KNOWN LINCOLN’S INN 
firm of Solicitors require qualified or 
unqualified Accountant to assist Tax 
Partner as Personal Assistant in all 
aspects of taxation but mainly Clients’ 
Personal Tax. Salary is negotiable but 
commensurate with degree of 
experience attained. Other benefits will 
also be offered to the right applicant. — 
Apply in writing to Payne, Hicks Beach 
& Co, (attention Mr A. M. Swinson), 10 
New Square, Lincoln’s Inn, London 
WC2A 3QG. 
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| QUALIFIED 
| ACCOUNTANT 


ACCOUNTANT 


Qualified accountant required by expanding company 
engaged in warehousing and distribution. 


MANAGEMENT 
ACCOUNTANT 


(Surrey) 


To control small Accounts dept. The 
role encompasses a range of Company 
Accounting duties including Accounts 


A rapidly expanding London company with 
a factory in West London urgently require 
an able and experienced accountant to 


Applicants should have had experience in all aspects of take charge. 


company accounting including the preparation of final to Trial Balance, Specific cost analysis, | Salary negotiable according to 
. . : e Tax computation, control of cash flow experience but not less than £6,000 
accounts, financial planning and management reporting. sc Wa MA a bake ea agt 





ambitious and responsible person 
capable of working on own initiative. 
Excellent salary plus Company Car. 


Salary circa £6,000. 


Please apply in writing to Mr D. John, Group 
Accountant, NMT Industrial Storage Group, NMT 
House, Phoenix Way, Cranford Lane, Heston, 
Hounslow, Middlesex. 


If you think you're the man for the job 
why not phone 01-437 7822 reference 


Full details of experience to: Box MA KS 
29828. f 














UNIVERSITY OF STIRLING 


INVESTMENT ANALYSTS LECTURESHIPS IN 


Due to expansion, the Standard Life Assurance Company has vacancies for 


Investment Analysts at its Head Office in Edinburgh. 


The Company is the largest Mutual Life Assurance Company in the 
European Community with invested funds which exceed £2,000 million 


ACCOUNTANCY 


Applications are invited for lectureships in the Department of Accountancy 
and Business Law. Applicants should be qualified accountants, preferably 
graduates, and desirably with teaching experience. Appointments will be 


ounds and which have been doubling every six or seven years. N ; 
p g y y within salary scale £3,883—£7,754 (under review). 
Ideally candidates should hold a degree and/or a professional qualification 
and preferably have practical investment experience as well as theoretical 
knowledge. 


Further particulars and application form may be obtained from The 
University Secretary (TA), University of Stirling, Stirling FK9 4LA. Com- 
pleted applications are requested by March 5th, 1979. 

Commencing salary will be based on qualifications and experience. The 
Company operates generous employee benefit schemes including Staff 
House Purchase Scheme, non-contributory Pension and Life Assurance 
Scheme, flextime work, dining room facilities, etc. 





Applications should be made in writing to: 


Standard Life 


Assurance Co, 3 George Street, Edinburgh 





Taxation Accountant 


c. £6,500 


The applicant selected for this post will become an 
important member of a small specialist department 
based at Whyteleafe. The department provides a 
centralised Taxation Service for all subsidiary 
companies within the group. The applicant can therefore 
expect to deal with a wide variety of companies whose 
interests range from films to manufacturing. 








MANSFIELD DISTRICT COUNCIL 
DEPARTMENT OF FINANCE 


Accountancy Assistant , 


Grade AP4 (£4,245—£4,632 per annum Inclusive of Supplement) Duties will include computation work for a number of 


UK subsidiaries, correspondence with Inland Revenue 
offices and advising on corporation, income and VAT 
problems and procedures. The successful candidate will 
certainly have an accountancy qualification and/or 
4 membership of the Institute of Taxation. Experience of 
Corporate Taxation either in the profession or with a 
i major commercial organisation is essential. 


Applications are invited from persons preferably qualified to the 
interim standard of Accountancy of Professional Status. Duties of 
the post include the responsibility for the day-to-day operation of the 4 
Council’s loans transactions and the preparation and control of the 
accounts for the Council’s large Construction and Maintenance 
Department. 


Applicants must be able to work with a minimum of supervision. 


Application form and job description may be obtained from the 
undersigned and should be returned to him to arrive not later than 
Monday, February 12th, 1979. 


Canvassing of Members of the Council or any 
Committee directly or indirectly for any 
appointment will disqualify the candidate 
concerned. Applicants should also disclose any 
relationship to a Member or Senior Officer of 
the Council. 


The position will ideally suit a recently qualified 
accountant who would prefer to specialise in tax 
matters. 

To apply for this responsible appointment, please 
contact: 






Mrs V. Apps, The Rank Organisation 
439-445 Godstone Road Whyteleafe, Surrey 
Tel: Upper Warlingham 3355 


THE RANK 
ORGANISATION 








C. Evans, Head of Personnel 
and Management Services 
Dept A, Carr Bank, Mansfield, Notts 











Mansfield District Council 


Caring for your tomorrows- today 
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ASSISTANT COMPANY 
ACCOUNTANT 


A leading Stilton cheese manufacturer, 
based in the Peak District National 


oa Supervisor- lax Accounting 
“(leading International bank 
eeke || £6.500+ and substantial benefits 


manufacturing Stilton cheese. 


The Job The London Branch of Chase banking would be an advantage, but is 
Responsible for Sales and Purchase Manhattan Bank is seeking a Supervisor not essential. 
ledgers, stock control systems, payroll, } : . . 
eain 16 Tis) balance. al Mast for Its taxation department. — An attractive salary will be supported 
BOG Een al Sent accouits for He or she will be responsible for the by the full range of benefits usually 
cone preparation of taxation accounts and associated with a major bank, including 
Reporting to Poppee. , annual returns and will be assisted by a preferential mortgage and personal loan 
ieai oboka is 2 commercial staff of two. Opportunity will be given schemes, non-contributory pension, free 
office and at least semi-qualified. to participate in tax planning for the life assurance and disccunt BUPA. 
raai Me DRI & Co, Bare Branch. a Please write with details of your 
ington, Buxton, Derbyshire. You must have experience in the pre- experience to date to: Janice Shiner, 
paration of Corporation Taxcomputations Chase Manhattan Bank NA, a === 
QUALIFIED OR UNQUALIFIED and may possibly have an accounting or Woolgate House, Coleman — ii 
ACCOUNTANT required in London EC! taxation qualification. Experience of Street, London EC2. il 
district by timber agents to be responsible 


for the books and accounts of three com- — 
panies under the supervision of an associate Cc HAS = — 
director. Salary £5,000 to £8,000 depending 


on qualifications, age and experience. — 
Please write, enclosing particulars, to Mr J. 
Churchill, Lumber Products (Timber 
Agents) Ltd, Wilec House, 82-88 City. 
Road, London EC1LY 2BY. 





ere NORTH SEA OIL 
FINANCIAL ACCOUNTANT Tax Accountant circa £8,500 


. This appointment has arisen as a result of a continuing 
£9,000 + benefits expansion in the U.K. activities of an American oil company. 


It will provide the successful applicant with an opportunity 
The European Regional office of a major international speciality to work as part of a small team responsible for Getty Oil 
chemical manufacturer requires a qualified accountant to assist in Company's investment in three producing fields in the North 
the control and expansion of its business through Europe, Africa Sea, together with production and extensive exploration 
and the Middle East and reporting direct to the Regional Vice operations in Europe and North Africa. Benefits include a 
President. contributory pension plan, BUPA, luncheon allowance, 

relocation expenses if appropriate, and four weeks’ annual 


London 


The role will involve developing financial plans and monitoring the leave. The company offices are located in a large country 
achievement of 20+ operating companies, evaluation of new pro- estate with considerable staff amenities available. 


jects and general liaison involving financial and Group administra- 
tion matters. Reporting to the tax manager this position involves 


responsibility for all U.K. compliance work including 
As the job requires a high level of personal contact with senior corporation tax and petroleum revenue tax. Early involve- 
management throughout the Region, it follows that confidence and ment can be anticipated in tax planning and in work related 


personality are as relevant as technical ability. A fluency in French 
would also be an advantage. 


Please apply in writing to: 


Miss K. Stewart 
The Diversey Corporation 
54 Grosvenor Street 
London W1X 9DA 


to areas outside the U.K. Preferably a graduate, A.C.A. with 
at least one year’s experience in corporate tax work. 


Applications in writing, with full details of age, qualifications 
and experience should be sent to J. G. McClure, 


GETTY OIL (BRITAIN) LTD 
SUTTON PLACE 
GUILDFORD 

SURREY 
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OFFICIAL NOTICE 


THE ASSOCIATION OF 
AUTHORISED PUBLIC ACCOUNTANTS 


Limited (By Guarantee) 


Designation: 


‘AUTHORISED PUBLIC ACCOUNTANT’ 


Fellows: F.A.P.A. Associates: A.A.P.A. 


A body founded EXCLUSIVELY for the Authorised Auditor under the provisions of the 
Companies Act 1948, Section 161 (1) (b) & (a) and thereby offering a membership 
which consolidates his status of immediate recognition by the Government and the 


Profession. 


No other body, other than the several Institutes of Chartered Accountants and the 
Association of Certified Accountants, can afford this status to its members and it is 
therefore a matter of prime importance to the authorised auditor, to join his associates 
of the same class and assume his rightful place in a 161 body. This important class of 
the recognised faculty is the only remaining one of the 161 bodies which is required to 
play its part in the UNIFICATION of the authentic auditing profession by condensing 
the most fragmented part of the recognised auditing profession into an acceptable 
body of 161 members. It is clear beyond any reasonable doubt, that the individually 
authorised auditor must separate himself from all others not of an acceptable 
standard, and join a body which restricts its membership to only recognised auditors; 
in order that his proper representation amongst the 161 bodies may take place. 


Within its first 6 months, the Association has already made a contribution of consider- 
able importance towards its main objectives of unification of 161 bodies and formal 
recognition of the Association as a body; and has sound reason to believe that 1979 
will see the organisation of all 161 authorised auditors into a consolidated class. 


Accountants possessing the certificate of authority under the Companies Act 1948, 
Section 161 (1) (b) are able to apply for direct membership. Members of 161 (1) (e) 
bodies who also believe in the long overdue unification of all the 161 bodies are 
invited to give their support. 


Application forms and details are available from: 


The Secretary 
The Association of Authorised Public Accountants Limited 
Central Chambers, The Broadway, Haywards Heath, Sussex RH16 3AL 
Telephone Eastbourne 25056 





PARTNERSHIPS 
AND PRACTICES 





A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory services to 
“accountants throughout the U.K. — For 
details, please phone 01—623 6150/01-623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 
A BOURNEMOUTH expanding four 
partner firm needs another chartered 
accountant, aged 30 to 45, to shoulder sub- 
stantial responsibility. Pleasant conditions. 
Prospects commensurate with experience, 
and ability to advance our standing in the 
profession. — Please write to Box AB 1739, 
or telephone 0202 423254 for appointment. 
A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1583. 

"A.C.A. OR A.C.C.A., seeking working 
arrangement, required by long established 
West End firm, leading to eventual 
partnership. — Applicants should have own 
small nucleus. — Box AO 1740. 

A.C.A. £9,000 per annum as prospective 
partner in fast-growing computer based 
smaller practice. — Tel. 01—405 4457. 

A PRACTICE or parcel of fees wanted by 
two experienced chartered accountants in 
South Herts/North London/West Essex. 
G.R.F. up to £40,000. — Box AP 1678. 
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C.A. — Modest practice — wishes to meet 
other(s) with view to sharing accommoda- 
tion, staff, etc. Would consider office and 
facilities in larger practice. — Box CA 1717. 
AVON/BRISTOL. — Small practitioner is 
interested in contacting similar with a view 
to general expansion and mutual benefit. — 
Box AB 1741. 


CHARTERED ACCOUNTANTS — 
LONDON — PARTNERSHIP 


The emigration of one partner leaves a 
vacancy which the remaining five wish 
to fill as soon as possible. 


A preliminary period of employment of 
no longer than one year is suggested to 
ensure that all parties are compatible. 
During this time a salary will be paid at 
a rate which recognises the prospective 
partnership and future responsibilities. 


Consideration will be given to young 
applicants especially newly qualifieds in 
the last part of their 2-year post- 
qualification term. 

Some capital will be required but we are 
primarily seeking ability and 
personality. 

Please send c.v. Box CA 1727. 

















RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


el 
PRACTICE MERGER 


Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 
firm’s own future development prospects. 
Contact RMA for an impartial discussion. 


PRACTICE DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
service of RMA will help you to reap the 
maximum personal fis g porate benefit. 
References available on clients request. 


PRACTICE ACQUISITION 


The advantage of our service is that we 
ofien identify practices before they are 
placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PRACTICE VALUATION 


Practice valuation given for assessing the 


equity share of incoming or outgoing 


partners, practice disposal, acquisition or 
merger and also for internal appraisals. 
Valuations are prepared within 7 days. 


TAXATION SERVICE 


This service yields an attractive profit 
without extra personnel, office space or 
administrative commitments. Only top tax 
people are used for our assignments and 
complete client confidentiality is assured. 


PARTNER RECRUITMENT 


As the partners are the key to profitability it 
is essential to have Practice Principals able 
to retain client loyalty, generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 


CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1584. 

CERTIFIED ACCOUNTANT, West 
Sussex, wishes to purchase small block of 
clients to supplement existing nucleus. 
Would also consider subcontract or 
working arrangement. — Box CA 1718. 
CHARTERED ACCOUNTANTS wish to 
acquire blocks of audits/small practices, or 
will enter into arrangements with 
practitioners contemplating retirement. NW 
London, Herts, Berks — cash and/or annuity 
basis. — Box CA 1742. 

CHARTERED ACCOUNTANT with 
small firm experience wishes to join retiring 
practitioner with a view to taking over 
practice in about one years time. Would 
also consider the purchase of a block of fees 
London/Middlesex area preferred. — Box 
CA 1728. 


PARTNER REQUIRED 
SURREY PARTNERSHIP 
EQUITY OFFERED 


Our client, an established, fast-developing, 
profit-oriented two-partner Surrey practice 
seek another equity partner, due to the 
exceptional growth and potential of ty 
0/40, 


practice, If you are 
charteręd/certified, energetic, ambitious, 
gregarious and seek further personal fulfil- 
ment and professional advancement contact 
us in strictest confidence to discuss this 
very exciting opportunity in greater detail. 


RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


| would like 





PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries. 
When replying kindly indicate whether it 
will be permissible for us to request our 
client to contact you in strictest confidence. 


Leeds/Bradford £120,000 GF 
Surrey 4 Share of £100,000 
Scottish Islands £30,000 GF 
Humberside £18,000 GF 
Middlesex £30,000 GF 
London E1 £30,000 GF 
London WC1 £100,000 GF 
Brighton £65,000 GF 
West Midlands £35,000 GF 
NW. Surrey £35,000 GF 
NW. Kent £65,000 GF 
SW. Essex £27,000 GF 
Mid Scotland £20,000 GF 
S. Herts £35,000 GF 


MERGER & ACQUISITION 


Contemplating practice merger, disposul 
or acquisition within the next two years? 
Our counselling service will assist you to 
avoid the hazards and obtain the maximum 
advantage quickly in the following areas. 
The City of London 
Greater London Area 
The Home Counties 
The South of England 
The West of England 
North and South Wales 
The West Midlands 
Manchester & Merseyside 
Yorkshire & Humberside 
The North of England 
Scotland and Ireland 


THE ADVISORY SERVICE 


Practitioners contemplating disposal can be 
visited for a confidential discussion. The fee 
for this service is pre-agreed and is fully 
deductible in the event of a sale The client's 
identity is not disclosed without permission. 





CITY FIRM of chartered accountants con- 
cerned to give a personal service to clients is 
interested in acquiring additional fee income 
from a practitioner wishing to retire. — Box 
CF 1635. 

CONSIDERING RETIREMENT. -—- 
(London and Home Counties.) My firm has 
grown to £95,000 in three years and I am 
now interested in purchasing a practice 
from a retiring practitioner who may remain 
as a consultant if he so wishes. — Please 
write in the first instance to Box CR 9657. 
ENFIELD SOLE PRACTITIONER offers 
modern office and staff facilities to 
energetic, knowledgeable accountant to 
expand his own nucleus in return for assist- 
ing with, and a possibility of, acquiring 
existing practice. — Box ES 1743. 

ESSEX CHARTERED ACCOUNTANTS 
to hear from overburdened 
practitioners or those contemplating retire- 
ment with a view to amalgamation or 


purchase. — Please reply in strictest con- 
fidence to Box EE 1680. 
EXPERIENCED F.C.A. (GRF 


approximately £10,000), seeks partnership 
with medium-sized firm. Would consider 
some form of amalgamation or an arrange- 
ment to assist a retiring partner. — Box EF 
1681. 

F.C.A. (NW. London/S. Herts), seeks 
working arrangement with firm preferably 
with partnership prospects. Own nucleus; 


small-/large-firm experience. — Box FC 
1690. 
FIRM OF CHARTERED 


ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practice. Preferred age 35-45. — 
Apply Box FO 1654. 
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FORWARD THINKING PRACTICE 
wishes to meet practitioners in the East 
Berks/South Bucks/West London area with 
a view to acquisition, succession, or other 
working arrangements. — Box FT 1667. 
LEEDS AREA. — Chartered accountant 
seeks to acquire small practice and/or block 
of fees. G.R.F. up to £5,000. — Box LA 
1682. 

LEEDS. — We urgently require fee income 
in Leeds. Any sized practice considered. , 
Cash and management waiting. — Reply to 
Box LW 1669. 

LEICESTER CHARTERED 
ACCOUNTANTS with spare capacity 
resulting from mechanisation wish to 
acquire small practice or block of clients. 
Alternatively would consider arrangement 
with local firm requiring assistance. — Box 
LC 1707. 

MANCHESTER AREA chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 
arrangements considered with retiring 
practitioner. — Reply in strictest confidence 
to Box MA 6111. 

MANCHESTER F.C.A. Sole practitioner 
seeks working relationship with a view to 
merger, with small ambitious practice with 
spare office capacity. — Box MF 1719. 


MEDIUM-SIZED CITY FIRM with 
provincial offices is interested in the 
possibility of an association, with a view 
to a merger, with one-three Partner firm 
in London or Essex area. Preference 
given to young Partners seeking the 
specialist services offered by a long- 
established firm. — Reply Box MS 1720. 


MIDDLESEX DISTRICT practice 
required for acquisition. We are a progres- 
sive firm of accountants with a very well- 
established tax department. We are now 
looking to compliment our audit and 
accountancy section by the acquisition of a 
small practice with a £30,000 G.R.F. — If 
you should be a principal of such a practice 
and are contemplating disposal please write 
in strictest confidence to E. J. Borst and 
Associates, 95 Twickenham Road, Tedd- 
ington, Middlesex. 

NORTH LONDON CERTIFIED 
ACCOUNTANTS require young qualified 
accountant for rapidly expanding practice. 
The right applicant must be fully 
experienced and it is envisaged that a 
partnership will be offered after a short 
probationary period. A capital sum is likely 
to be required. — Box NL 1656. 
OXFORDSHIRE TAX BASED 
PRACTICE requires blocks of fees or 
would consider arrangements with retiring 
practitioner. — Box OT 1683. 
PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01-353 
1307/8. 

ROMFORD CHARTERED 
ACCOUNTANTS. — Fees £75,000 p.a., 
seek to expand by acquisition or possibly 
merger for retiring practitioner. Recent 
successful experience of practice take over. 
Block of £10,000—£20,000 ideal amount. — 
Box RC 1708. 

SURREY A.C.A. seeks partnership 
opportunity, good tax, accounts, audit, 
managerial, training and lecturing back- 
ground. Ran own small practice. — Mr S. 
Matthews, 8 Scizdons Climb, Godalming, 
Surrey. 


YOUNG SOLE PRACTITIONER with 
small nucleus of clients currently based in 
London Borough of Redbridge, seeks solu- 
tion to conquer the depression created by 
good expansion and greedy landlords. — 
Box YS 1710. 
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YORKSHIRE —(MID TO SOUTH) 


Chartered accountants with fees of 
approximately £12,000 in this area wish 
to form working association with 
small/medium practice with a view to 
further development. Cash available to 
acquire the goodwill of retiring 
practitioners. — Further information in 
strict confidence from Box YM 9679. 


£7,000 MINIMUM PER ANNUM plus 
prospects of partnership offered by C.A.s 
who require chartered accountant with two 
years post-qualifying experience and 
knowledge of taxation and incomplete 
records. — Write full particulars including 
age and experience, Box MP 1745. 





SUBCONTRACT WORK 





MANCHESTER AREA. — Subcontractors 
required. Experienced in incomplete records 
— tax computations. Must be thorough. — 
Box MA 1692. 

NORTH LONDON ACCOUNTANTS 


have regular work available for sub- 
contractors. Knowledge of incomplete 
records essential. — Send details of 


experience and rate required to Box NL 
1684. 


SUBCONTRACT 


£7,500 p.a. for unqualified Accountant 
with at least 5 years’ recent professional 
office experience. — Tel. 01-993 1293, 
Miss Scott (9 a.m.—1 p.m.). 


WIMBLEDON 
CHARTERED ACCOUNTANTS 


We require an experienced sub- 
contractor to work in our offices on the 
accounts of small companies and 
incomplete records. — Please write in 
confidence with full details of rate 
required and hours available to Howell, 
Wade & Co, 55 Church Road, 
Wimbledon, London SW19. 


A.C.C.A. AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A. available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. — Phone: 
01-699 0109, Box AA 6112. 

A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1585. 

ALL YOUR WAGES PROBLEMS 
handled expertly and economically. Com- 
prehensive reliable P.A.Y.E. services. Boon 
to accountants and clients alike. All other 
accounts work entertained. — 01—954 3913. 
AN EXPERIENCED chartered accountant 
(Asian), available for subcontract work and 
temporary assignment in London. — Box 
AE 1697. 


CHARTERED ACCOUNTANT, 
experienced, is interested in subcontract 
work in the Reading/Oxford/Banbury 


areas, will collect and deliver. — Box CA 
1746. 

CERTIFIED ACCOUNTANT with all- 
round experience immediately available for 
subcontract work. — Box CA 1659. 
CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work, 
will collect and deliver. — Telephone 01-624 
0457. 

F.C.A/A.T.LI. available 
contract work Bucks/East 
collect/deliver. Box FA 1691. 


sub- 
will 


accept 
Berks, 








EXPERIENCED A.C.A. with own practice 
seeks subcontract work, Greater 
London/Essex. Prompt collection and 
delivery. — Box EA 1693. 


F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS 6101. 


F.C.A. with all round experience, offers sub- 
contract accountancy service in the London 
area. Trusts, incomplete records, taxation 
and book-keeping. — Box FW 1747. 


MATURE F.C.A. (with small practice) 
available for subcontract work, three days 
or 20—25 hours. London area. Small firms 
preferred. (Outside London, special arrange- 
ments). — Box MF 1711. 





NORFOLK. — Chartered accountant with 
many years’ experience in large and small 
company audits, incomplete records, taxa- 
tion, etc., seeks subcontract work. — Box 
NC 1626. 

PEII FINALIST, six years’ experience is 
interested in subcontract work in and 
around London. Will work from firm’s pre- 
mises or own home. — Box PF 1698. 
TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E’ 
inquiry cases, back duty and inquiry branch 
cases, Overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17—19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 


SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021—236 5513 (Birmingham). 

A.C.C.A. STUDENT seeks employment in 
small/medium-size professional firm. 
Section I attempted December 1978. Two 
years’ experience in profession. — Box AS 
1730. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 


holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 


ACCOUNTANT. -—  Part-qualified, 
experienced in VAT, P.A.Y.E., incomplete 
records, partnerships and private limited 
companies audits seeks position in London 
on self-employed basis. — Write Box AP 
1713. 

ACCOUNTANT / BOOK-KEEPER 
(LONDON), will complete all your client’s 
books on weekly visits (or at home), wages, 
P.A.Y.E. and VAT. — 01—248 9461. 

A CHARTERED ACCOUNTANT 
available for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 1586. 
EXPERIENCED CHARTERED 
ACCOUNTANT seeks employment two to 
three days per week in Greater London 
area. — Box EC 1694. 

PEII FINALIST six years’ professional 
experience, seeks suitable position in small- 
/medium-size professional firm. Salary 
negotiable. — Box PF 1685. 


PEII FINALIST with brilliant academic 
success and all-round experience in medium 
practice, seeks suitable position in small- 
/medium-size professional firm. — Box PF 
1686. 

PEII FINALIST, with eleven years sound 
professional experience, seeks permanent 
position in profession. — Box PF 1748. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 


overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 





TRAINING CONTRACTS 


ARABIC SPEAKING GRADUATE from 
a British university. ‘Accounting and com- 
puting’, seeks a training contract with a 
chartered/certified firm. Good experience is 
sought. Salary not important. — Box AS 
1661. 

FOUNDATION EXEMPTED Commerce 
graduate with practical experience in all 
types of accounts, seeks training contract 
with a firm of chartered accountants. — 
Please apply Box FE 1699. 
FOUNDATION EXEMPTED economics 
graduate with considerable accountancy 
experience seeks three-year training con- 
tract with friendly and respectable firm of 
chartered accountants. — Please write Box 
FE 1749. 

OVERSEAS GRADUATE exempted from 
pre-service Foundation Course seeks 
articleship for three years. — Contact: A. 
Chowdhury, 104 Cavendish Road, London 
SW19. 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 


inserted by your present employer? 


A reply may safely be sent, however, by adopting the following procedure: por the reply 
y. 


in a sealed envelope, unstamped, addressed to the relevant Box number on 


Enclose the 


sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 

If your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 


We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 
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SERVICES 





ARUNDEL MANAGEMENT 


LONDON — ATHENS — CYPRUS 
MIDDLE EAST 


Services to business operating 


outside their base countries. 
Incorporation. 
Domiciliary and Fiduciary Services. 


Exchange Control 
Advice. 


Other Related Specialist Services. 


The Arundel Trust Limited 
23 Albemarle Street 
London W1X 3HA 
Tel. 01-493 7557 
Telex 22193 Buflaw 


Taxation and 





LIQUIDATIONS 








LIMITED 
COMPANIES 


formed to your requirements 
with clients choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seal @ VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exzppess Co 
Resistpatons 


he ¢} 30 CITY ROAD 





LONDON EC1 








LIMITED COMPANIES 


NEW FORMATIONS 
N 


READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’'S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon- Thames. 01—546 1471. 





GREATER MANCHESTER 


Company formations 
Ready-made companies 


All-inclusive charge £88 


Apply: 


Elderlene Limited 
7 New Hall Avenue 
Salford, M7 OJY 


Telephone 061—834 1408 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. — 
Martin WHasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 1YB. 01—346 4653 (24 hour 
answering). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01-623 2844) 





MISCELLANEOUS 








PERSONAL 





ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01—937 6503. 


A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 


DO YOU have a manuscript you would like 
published? The Regency Press (London and 





OFFSHORE COMPANY FORMA- 



















If you're under 
pressure or swamped 
with other vital 

business, we can 

handle all the details 

of your liquidation 
work — including legal 
advertising. 

Jordan & Sons Limited 
Jordan House 
Brunswick Place 
London N1 6EE 
Telephone 01-253 3030 
Telex 261010 








Jordans e% 





COMPANY 
FORMATIONS 





BESPOKE 
COMPANY 
SEARCHES 


01-839 3815/6 
Marriott Professional Services Ltd 


22 Buckingham Street 
London WC2 


London N16 (01—359 3387). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 








BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 










for quality 
formations, reprints, 
mades 
38—40 Featherstone Street 
London EC | 
01-251 0344 


ready 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£89 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140 141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 
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TIONS. — Branch office/banking facilities 


etc. arranged. — Trade Securities, 551 
Pinner Road, North Harrow, Middx, 
01—863 0770. 


READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £87-88 
inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


COMPANY 
REGISTRATIONS 


2K COMPANY FORMATIONS 
(U.K. & OVERSEAS) 
2K SEARCHES, SEALS, 


REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 

London WC2N 5NB 
Tel: 01-930 4567 


MORTGAGES 





A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Very competitive 
top-up facilities. Remortgages, commercial 
loans, etc. Consolidation of existing borrow- 
ing or rearrangement to produce lower 
outlay where possible and/or additional 
funds for home improvements, school fees, 
etc. Members of Corporation of Mortgage 
and Finance Brokers. — Rowe, Charles & 
Co Ltd, Hill House, Wembley HA9 9LD. 
01—908 3434 (24 hours). 














New York) Ltd, 43 New Oxford Street, 
London WC1A 1BH may be able to help. — 
Send s.a.e. for details and the new 


catalogue. 


WE TYPE 
ACCOUNTS 


TYPING BUREAU 


28 Baker Street, London W1 
01-486 1426/4792 


Schedules, Tax Computations, etc. 





BUSINESS PREMISES 





AN INSTANT OFFICE. — Ideally suit new 
or expanding firms. Busy position ‘Bakers 
Arms’, London E10. Luxuriously furnished. 
Telephonist, receptionist, C/H and other 
services and facilities included. — 01—539 
3300. 

TWO ROOMS FURNISHED office suite 
to let, opposite Paddington Station. £38 
p.w., fully inclusive. — Telephone Mr 
Sackman, 01—202 0066. 





BUSINESS 
OPPORTUNITIES 





CHARTERED ACCOUNTANTS have 
clients with substantial funds available to 
purchase and hire plant to manufacturing 
business short of capital. Very moderate 
terms for hire compared with normal hire 
purchase or leasing. — Box CA 1750. 
TRAVEL AND PROPERTY COMPANY 
for sale. Paid up capital £10,000. Tax losses 
of £7,000 available. — Hallbrook Invest- 
ments Ltd, 15 Meer St, Stratford-on-Avon, 
Warwickshire. 
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OFFICE MACHINERY 
AND EQUIPMENT 





LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 
cabinets, foolscap — chairs, etc. — 01—462 
3939. 


LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


RUBBER STAMPS —- NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061—480 3826. 





STOCK VALUERS 





ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01—979 5599). 



















NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number in case it 
may have been inserted by your present 
employer? 


A reply may safely be sent, however, by 
adopting the following procedure: place the 
reply in a sealed envelope, unstamped, 
addressed to the relevant Box number only. 
Enclose the sealed reply in another 
envelope addressed to ‘Box Number 
Replies’, Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a covering 
note stating that the reply should be 
desiroved if the advertisement concerned 
has been inserted by vour firm or company. 


If your company is a member of a group 
of companies it is advisable to give the 
names of all the companies concerned 
rather than to specify merely the name of 
the group. 


We cannot m i applicants as to 
whether their replies have been forwarded 
or destroyed as such information would 
possibly reveal the identity of an advertiser. 





BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


OR. sivaseaveascineee 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R IJJ 
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‘AUDITORS ON Tj 
PHONE FOR YOU 


BOT '™ NOT READY! 
THE BOOKS AREN'T 
WRITTEN UP... 


COMING NEXT MON 
YOU SAY P H 


BUT WAIT A MINUTE 


NO QUAUFCATIONS 
THIS YEAR , MR 
BICKE RDYKeE . Book 
IN APPLE Pic ORDER 
CONGRATULATIONS l 


ACCOUNTING 
PROBLEMS RING 


ILPAR 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 





RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers 
up to five lines (approximately twenty-five words). Additional lines 
(approximately five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column 
cm to the nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are 
given for advertisements to appear in three or more consecutive 
issues. They cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR 
THE PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


If proofs are required for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the week 
preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of 
the week of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on 
Monday of the week of publication. 


These times are subject to alteration when bank holidays or any 
other reason make it necessary to go to press earlier. Notice of any 
such alteration will be given hereunder. 


LINAGE Basic 


ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4-50 £3-00 
per line (5 words) in addition 90p 60p 


SITUATIONS WANTED 

(including Training Contracts Required) 

Minimum covering 5 lines ES-79 £2-50 
per line (5 words) in addition 75p 50p 


Concessional 


SEMI-DISPLAYED 
All headings: 


per single-column cm £6-00 £4.00 
(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm £6-75 £4.50 
(minimum 5 cm single column) 


Box numbers if required — Add the’charge for one line at the rele- 
vant rate for each insertion. Box numbers are not transferable and 
Cannot be repeated at a later date. 


PAYMENT 


Except where special arrangements exist ALL ADVERTISEMENTS 
which are charged according to the number of lines they occupy 
MUST BE PREPAID. 


All advertisements intended for this supplement and 
REPLIES to BOX NUMBERS should be sent to the 
Classified Advertisement Department, Gee & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 








Notice is drawn to the implications of the 
Sex Discrimination Act 1975 
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The Value Added 
Statement 





A review of its use in corporate reports 


Value added is gaining increasing recognition among Britain's major 
public companies, both as a performance indicator and as part of the 
concept of a wider accountability to other interests besides 
shareholders. 


Starting from first principles and simple examples, the subject is 
developed in this practical book by Michael Morley, BA, FCA, to 
include problems of classification and definition, adjustments on 
bases of current purchasing power and current cost, and the interpre- 
tation of management ratios based on 
value added. Detailed instructions are 
included for the preparation of a value 
added statement from a conventional 
profit and loss account. 


All who have occasion to prepare or 
use value added reports will be greatly 
assisted by this comprehensive book. 
£3-95 net. 


ORDER FORM 


TO: GEE & CO (PUBLISHERS) LTD 
151 STRAND, LONDON WC2R 1JJ. 


Please supply .. . . copy/copies of 
THE VALUE ADDED STATEMENT 
at £3-95 plus 30p postage 


(airmail £1-25) 


Remittance enclosed f.... 
Name 


Address 





BLOCK LETTERS PLEASE 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000+ 


PERSONAL TAX £3,000—£9,000 + 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 
St Paul's £4,500, £5,000, £5,250, £5,750 


Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax £4,500—£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul’s £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,750, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only c. £7,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS £6,500—£8,000 
Oxford Street Supervisor £6,500 


Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
City U.S. Tax to £7,500 + 


City Group Leader £7,500—£8,000 


PERSONAL TAX MANAGER 
International firm seek Tax Manager. 


to £10,000 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £9,000 + 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies £6,000—£9,000 











Solicitors — West End + City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,500 









PERSONAL TAX — COMMERCE 
London ECI 


U.S. and U.K. personal tax problems. 








PROSPECTIVE TAX PARTNERS £15,000—£20,000 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER — CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 
ASSISTANT TAX MANAGERS 

Several vacancies with substantial practices. 


CORPORATE TAX SENIORS 
wc 


£7,500—£8,250 


£6,300—£8,500 

to £7,000 + 
£6,250—£7,500 
£6,500—£7,000 


ECI 
Holborn 
Liverpool St — Senior 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 10,000 
Leading firms — Research/Planning/Consultarcy. 

TAX PLANNING — CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,500+car 
Leading International Group seeks Taxation Manager for their 
existing tax department. Previous managerial experience essen- 
tial. 

BANKING £7,000—£9,000 + 


CORPORATE TAX SENIORS £6,000—£8,000 + 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. 
Construction Co’s. Leisure Industry. Property. Computers etc. 
TAXATION ACCOUNTANT to £9,000 
A.C.A. plus 2/3 years company tax experience for major Inter- 
national Group. 

OIL TAXATION ACCOUNTANT -£8,500 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500—£4,000 
Co. Tax Seniors £5,500—£7,000 + 
Pers. Tax Snrs. — local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-—£5,000 + 
BRISTOL 

A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Assistant to Tax Manager to £8,000 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 


DUBLIN/WATERFORD/CORK 
Personal Tax Seniors 
Co Tax Seniors 


£5,000—£6,000 
£5,000—£6,500 


Tax Manager to £10,000 
EDINBURGH 

International Firm — corporate tax £7,500 
GLASGOW 

Assistant Tax Manager £8,000 
Personal Tax Supervisor £Neg. 


c. £5,750 
Leading U.K. Group seeks Personal Tax Senior for 


Surrey 


KETTERING 

Tax Manager £7,000 +car 
LEEDS 

Personal Tax Several Vacancies £4,000—£5,500 
Company Tax Mgr to £8,000+car 
LEICESTER/NOTTINGHAM 

Company tax Seniors — local practices £5,000—£6,300 
Tax Manager £Neg. 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Newly Qualified A.C.A.s to specialise in Tax £4,900—£5,100 
Pers. Tax Asst — many vacancies to £4,500 
Personal Tax Assistant Manager £6,500—£7,000 
Tax Seniors — large Firm £6,800 
Personal Tax Manager £8,000—£9,000 + car 
NEWCASTLE UPON TYNE 

Company Tax Senior. £5,000 + 
NORTHAMPTON 

Personal/Tax Manager £7,000 +car 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000—£5,500 
SHEFFIELD 

Personal and Corporate Tax £4,000—£5,500 
SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 
Personal Tax Assistant c. £4,000 
WINCHESTER 

Personal Tax Assistant £4,000 + 
WOLVERHAMPTON 

Tax Senior £Neg. 


HOME COUNTIES TAX 


BASINGSTOKE/BRACKNELL 


Tax Senior £5,000—£5,500 


BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000—£5,500 
BEDFORD 

Personal Tax Senior £4,500 


BICESTER/OXFORD 
Tax Manager. Tax Manager Designate 
BRIGHTON/HOVE/WORTHING 


£5,500—£7,500 


Tax Manager Partnership Prospects £8,000 + 
Personal Tax Assistant/Seniors £4,000-—£6,000 + 
CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs £4,000—£6,000 
Tax Manager £6,500 +car 
Co. Tax Seniors — London Firm £6,000 + 
CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 
EPSOM 

Tax Semi Seniors/Seniors £5,000, £6,000, £6,500 
ESHER 

A.C.A. or A.T.LI. for Corp Tax £5,500—£6,000 + 
GUILDFORD/GODALMING 

Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY 

Personal Tax £5,500 
HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000 + 


LUTON/MILTON KEYNES/BLECHLEY 


Personal Tax — London firm & Local firm £4,000-—£5,500 


MAIDSTONE 

Personal Tax Assistant to £4,500 
NORWICH 

Tax Consultant to £7,500 
NOR WICH/BURY ST EDMUNDS/IPS WICH 

Pers. Tax Assistants/Seniors/Manager £4,000—£6,500 + 
READING/SLOUGH 

Tax Mgr £7,500 + 
Personal Corporate Tax Senior £5,000—£6,000 
SEVENOAKS/TUNBRIDGE WELLS 

Personal Tax Senior to £6,000 
RICHMOND 

Prospective Tax Partner c. £13,000 
WEYBRIDGE/WOKING 

Tax Assistants/Seniors/Manager £4,000—£8,000 + 
WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500—£6,750 
Personal Tax Manager to £7,000 
WHETSTONE/FINCHLEY/BARNET 

Personal Tax Assistants/Seniors £4,500—£6,000 
WIMBLEDON 

Personal Tax Senior to £6,000 








OIL COMPANY — 
TAXATION ACCOUNTANT 


c. £8,500 


Oil company seek A.C.A. + 2 years’ company tax 


experience. 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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Director 


by R. I. TRICKER. 
Tolley, £4-50. 


With the responsibilities of directors in 
process of being codified to a greater 
degree than hitherto, this research study 
by a leading academic accountant makes 
a timely appraisal of the case for the non- 
executive director and his functions. 

Basing his research mainly on a series 
of discussions with company chairmen, 
managing directors, finance directors 
and non-executive directors in the 
United Kingdom and the USA, the 
author devotes one chapter to a selection 
of short case studies of major companies 
with varying organizational structures 
and management styles, and quotes 
extensively from comments made to him 
by those he interviewed. 

In a later chapter he deals with the 


Profit Planning 
Handbook 


by B. H. WALLEY 

Business Books, £10. 

Numerous books have been written and 
published on the subject of profit plan- 
ning. All too often, they tend to deal in 
generalisations that have little appeal for 
the manager or the accountant who is 
looking for practical guidance in dealing 
with the problems that are encountered 
in this area of management control and 
financial planning. 

The author of this book brings to his 
writing a background of experience in 
several major industrial companies in the 
UK, and he displays an obvious first- 
hand knowledge of the practical aspects 
of the subject and an understanding of 
the requirements of the reader who is 
turning to a textbook for guidance rather 
than platitudes. The approach is 
influenced by his involvement with 
manufacturing businesses, but he can 
nevertheless offer sound advice of equal 
relevance to those readers whose interest 


The Independent 


subject of audit committees and he 
describes the functions and 
responsibilities of such committees as 
they are operated by a number of 
American companies. This is an 
especially valuable contribution as, 
although much has been written 
elsewhere on the subject, little hard 
information has been given as to pre- 
cisely what the functions are that such a 
committee might perform. In an 
appendix the author also sets out model 
guidelines for the terms of reference of a 
typical audit committee. 

The book performs the valuable func- 
tion of drawing together the various 
strands of thought which are currently 
being debated in the context of the 
regulation of company affairs in relation 
to shareholders and other interest 
groups. 


lies mainly with planning in the distribu- 
tive or service industries. 

The author’s concern both with the 
broader view of the effect of national 
economic and industrial policy on plan- 
ning and the more detailed matters 
related to planning administration at the 
individual company level lifts this book 
out of the rut of being just another 
textbook and makes it into a publication 
that even the experienced financial 
planner should not shun as a 
worthwhile addition to the professional 
bookshelf. 


Cases in Management 
Accounting: Context 
and Behaviour 

by EDWIN H. CAPLAN and 

JOSEPH E. CHAMPOUX 


National Association of Accountants, 
New York, $5.95 


This slender volume, written by the 
professors respectively of accounting and 
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of organisation behaviour at the 
University of New Mexico, takes the 
reader through an explanatory study of 
an actual company, quoted under a 
fictitional name and with a number of 
other changes of detail. It traces the 
history of the company over the 130 
years of its existence and through some 
major changes in scale and direction; 
despite a huge increase in sales and size 
over the last 30 years, the company had 
its ups and downs. 

The last third of the book tabulates a 


series of interview schedules and 
questionnaires to be used in evaluating 
policy staff, supervisors, and other 


employees. While it takes more than a 
series of questionnaires to sort out a 
faltering company, even an expert 
company doctor may learn something 
from the way things are done in another 
country. 


Accounting for 
Maintenance 


by E. J. PARKER 
Mechanical Engineering Publications, £8 


Written by an engineer with consider- 
able experience of the operation of heavy 
construction plant and vehicles, this 
publication deals with all aspects of 
financial control and administration that 
are likely to be encountered by fleet 
operators and other large users. While 
aimed primarily at mechanical engineers 
who have the responsibility of operating 
this type of equipment in the construc- 
tion and similar industries, it should also 
prove to be an invaluable textbook for 
the accountant who is involved with the 
problems of cost control in this sector of 
industry. 


Managing Director 


by GEORGE COPEMAN. 
David & Charles, {6:95. 


The job description for a managing 
director will vary widely from one 
company to another according to the 
scale of the business and the industry in 
which it operates. To attempt, therefore, 
to encapsulate the range of background 
knowledge and the techniques and skills 
that are most likely to be required of him 
within the covers of a fairly modest-sized 
volume such as this one would be a 
daunting task for most management 
specialists. 

The man who is running a company in 
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a manufacturing industry is likely to 
regard an understanding of the many 
facets of labour relations as a high 
priority on his personal list of skill 
requirements, while a working 
knowledge of the elements of company 
finance would seem to be essential for 
any managing director whose company 
has grown beyond the stage of a cottage 
industry. 

The author of this book has perhaps 
attempted to do too much within the 
available space and the chapters, some of 
no more than a few pages, range across a 
wide spectrum without appearing to 
tackle their subject in any depth. So far 
as it is dealt with at all, business finance 
is covered in one short chapter and an 
appendix — and an even scantier 
reference in another chapter to the 
requirement for a sound system of 
accounting consists of little more than 
advising the tyro-managing director to 
do the book-keeping at home in the even- 
ings and telling him how to enter up the 
cash-book and the day-books. 

While there is undoubtedly scope for a 
compendium of techniques and back- 
ground information to guide the chief 
executive who wants to make an objec- 


tive appraisal of his own skills and style 
of working, this book does not really 
grasp the opportunity to fill the gap. 


Leaving Britain? 


edited by MICHAEL HAMILTON 

THR Book Centre, £6 (paperback 

72 pp). 

This book is an updated version of the 
first edition published in October 1975, 
since when there have been signficant 
changes in exchange control and the UK 
tax position of foreign earnings and 
profits has been eased. 

The aim of the book is not to 
encourage emigration, but to advise on 
the pros and cons of a move overseas, 
and then to impart information which 
should enable readers to avoid the many 
pitfalls which can arise and to maximize 
possible financial benefits. Written for 
the layman as well as for the non- 
specialist professional adviser, stress is 
laid on the need to take competent 
advice well in advance of any planned 
departure from the UK. 

All the more usual forms of taxation 


Guides to Retirement 


Countdown to Retirement 
by HARRY MILLER 
Hutchinson Benham, {1-95 


Rewarding Retirement 


by JACQUELINE DINEEN 
Thorsons Publishers, {1-95 


Preparation for and utilisation of retire- 
ment is dealt with in two recently 
published books. Both are timely in these 
days when reasonably well-paid 
redundancies are more than ever 
common, and when early retirement for 
those trained in now overcrowded 
professions (eg, teaching) is increasingly 
mooted. 

‘Countdown to Retirement’ was 
originally prepared as a house manual for 
employees of the National Westminster 
Bank and published for public sale when 
it was thought the book had a wider 
interest. Illustrated by Bernard 
Hollowood, Mr Miller’s treatise 
expounds a plan for ‘personal audit’ of 
personality, interests, and finance for 
each individual. The penultimate chapter 
contains a ‘countdown’, indicating what 
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steps should have been taken by ten-, 
five-, three-, two- and one-year intervals 
before retirement day. This part of the 
book also comments on ‘What shall I be 
able to afford?’ in tabular form, covering 
everything from car, cigarettes, clubs 
and clothes to mortgages, telephone and 
tobacco. 

The first two-thirds of ‘Countdown’ 
cover some of the same ground as 
‘Rewarding Retirement’. The latter book 
covers the gamut of possible spare-time 
activities, from basket-making and bee- 
keeping to picture-framing, upholstery, 
woodwork and writing. While VAT may 
apply to spare-time activities of a 
productive nature, it is cheering to note 
that the tax is not compulsorily applied if 
gross earnings do not exceed £10,000 pa. 
The reduction of one’s contributory old 
age pension in respect of such private 
ventures starts at a much lower income 
level. 

There is perhaps, one slight danger 
— that of becoming over-concerned with 
retirement, instead of making the most 
even of one’s last ten years of creative 
endeavour! 


THE ACCOUNTANT, February 8th, 1979 


are covered, including capital gains tax 
and capital transfer tax. Other useful 
information is given regarding exchange 
control and testamentary arrangements. 
The final chapter consists of a suggested 
check list for the intending emigrant — 
although unfortunately the editor has 
missed updating the latest initial emigra- 
tion allowances. 

The guide concludes with some 
detailed notes on residential status and 
on domicile, and there are lists of UK 
exempt government securities and of tax 
treaty countries. 


An Introduction to 
Taxation in Kenya 


by S. A. BUTT and A. SOKWALA 
Cassell, £4-50. 


This is believed to be the first-ever book 
on this subject in Kenya and, in the span 
of 176 pages, the authors have aimed to 
present — in simplified and easily 
understood language — the gist of what is 
clearly a quite sophisticated Western- 
hemisphere type system of taxation. 

The authors are lecturers in the Kenya 
Institute of Administration and the 
Mombasa Polytechnic respectively, and 
the text is mainly aimed at students, 
whose needs are recognized by the 
setting of a number of appropriate ques- 
tions at the end of each chapter together 
with copies of past examination papers 
set for prospective Kenyan accountants 
and secretaries. It seems a pity that no 
answers are provided, even to those 
questions involving a computational 
solution. 

Other more mature readers who 
require a basic knowledge will no doubt 
find much of interest, particularly the 
chapters dealing with business profits, 
capital allowances and corporation tax. 
The text does not quote the references to 
the Income Tax Act on which it is based, 
and there is no index — although the list 
of contents is of some help in this latter 
respect. 


irish Income Tax and 
Corporation Tax 

Tenth Edition 

by F. N. KELLY and K. S. CARMICHAEL 
HFL (Publishers), £15-50. 


The new edition now on sale marks the 
coming of age of this invaluable volume, 


which first appeared in 1937. Since then, 
it has become the Bible of the 
accountancy profession in the Republic 
of Ireland. 

The loose-leaf arrangement ensures 
easy updating as pages are circulated, 
and the index is as full as ever. Difficult 
areas are discussed carefully, and 
illustrated examples appear as required. 

Pages 47 to 55 cover the controversial 
(in political terms) taxation of farmers in 
full detail (in personal terms, the 
reviewer can never see why profits from 
woodlands should escape tax), and for 
this section alone the farming com- 
munity would be well advised to buy and 
study the appropriate paragraphs. Some 
unqualified and newly formed firms of 
‘agricultural advisers’ have revealed their 
lack of experience in the computations 
they submitted to the Revenue Com- 
missioners. 

Readers should, of course, remember 
that certain changes in the Republic’s 
1978 Finance Bill are not yet included. 


Key to Income Tax 


Finance Act 1978 edition 
by J. M. COOPER and PERCY F. HUGHES 
Taxation, {4-75 


This book contains precisely the same 
number of pages as the Budget Edition 
(reviewed on November 30th, 1978), 
and amendments to the original text 
appear to be limited to the insertion of 
the appropriate references to the Finance 
Act 1978. Perusal of the text has failed to 
locate any mention of such new items of 
legislation as tax repayments to wives, 
profit averaging for farmers, or relief for 
losses incurred by an individual in the 
early years of a trade, profession or voca- 
tion. 

Those unfamiliar with the ‘Master 
Key’ series should be aware that there is 
no overall index; each of the separate 
sections (in this case 12) carries its own 
contents index. One has therefore to be 
familiar with the general contents and 
layout in order to facilitate a quick 
reference. 

This may well be the last work to bear 
the name of the late Percy Hughes. His 
untimely death |The Accountant, 
December 7th, 1978], is a great loss to 
the profession as a whole, and 
particularly to those working in the taxa- 
tion field who had enjoyed the privilege 
of his friendship. 







Guide to 
ation Tax 


Cron 
Cor 


Compiled and edited by A. J. RING. 


Croner Publications, £13-50 including 
quarterly updates for one year, loose- 
leaf. 


This book, one in the series of Croner’s 
Reference Books, takes the slightly 
unusual, though logical, step for a loose- 
leaf manual of starting with a narration 
of the background to the present 
corporation tax structure, updated to 
1978, and outlines the assessment, 
appeal, and payment procedures, at the 
Outset, indicating the officials who are 
concerned with these processes. 


Along with the descriptions and 


explanations of the tax law, are copies of 
official forms, and drafts of suggested 
formats for appeals, and computations of 
various types (profits, depreciation) 
which are provided for the reference or 
use of practitioners. 

The handbook is partly in tabular and 
in note form, providing succinct, aide- 
mémoire type guidance to professionals 
which should prove particularly valuable 
as models for the lesser-skilled, and as 
check-lists for the cognoscentt. 

Practical examples of calculating tax 
liability, allowances and so on are 
profuse. The manual provides a brief 
chapter on ‘Accounting for Corporation 
Tax’ which deals with current account- 
ing problems, including the treatment of 
deferred taxation. 





NEW BOOKS 


Accounting and Auditing Guide for UNITED 
KINGDOM OIL AND GAS EXPLORATION, by 
John C. Norton and Donald A. Rowe, 
v + 326 pp. ICAEW Publications Dept, 
£12 if ordered before December 8th, 
£14-95 after. 

INCOME TAX, tenth edition, by Henry Toch, 
v + 212 pp. Macdonald & Evans, £2-25. 

COMMERCIAL AND INDUSTRIAL LAW, by 
Anne R. Ruff, xvii + 268 pp. 
Macdonald & Evans, {1-75. 

FINANCE FOR THE PURCHASING EXECUTIVE, 
by L. E. Rockley, xvi + 191 pp. Business 
Books, £8.95. 

ACCOUNTING INFORMATION SYSTEMS, by 
Robert G. Murdick, Thomas C. Fuller, 
Joel E. Ross and Frank J. Winnermark, 
ix + 499 pp. Prentice/Hall International, 
£13-85. 

FINANCIAL STATEMENT ANALYSIS, by 
George Foster, x + 581 pp. Prentice/Hall 
International, £13-85. 

FINANCIAL ACCOUNTING THEORY, by Mike 
Harvey and Fred Keer, xi + 179 pp. 
Prentice/Hall International, £3-95. 

TOPHAM & IVAMY’S COMPANY LAW, six- 
teenth edition, by E. R. Hardy Ivamy, 
v + 592 pp. Butterworths, £6-50. 

*THE CORPORATE PERSONALITY An inquiry 
into the nature of corporate identity, by 
Wally Olins, 215 pp. Design Council 
Publications, 28 Haymarket, London 
SW1Y 4SU, £9.50. 

REWARDING RETIREMENT How to make the 
retirement years pleasurable and profitable, 
by Jacqueline Dineen, 128 pp. Thorsons 
Publishers Ltd, £1-95. 

ACCOUNTING INFORMATION SYSTEMS AND 
BUSINESS ORGANIZATIONS, second edition, 
by Barry E. Cushing, xi +557 pp. 
Addison-Wesley, £12-75. 

FINANCIAL ACCOUNTING INFORMATION, by 
A. Thompson Montgomery, xx + 657 pp. 
Addison-Wesley, £11-25. 
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These titles (other than those marked *) 
may be obtained from or through Gee’s 
bookshop. 


Circle titles required, fill in the order 
form and return it, with your remittance, 
to Gee’s bookshop at the address below. 
Please add 15 per cent to the cover price 
of each title ordered to cover postage and 
packing. 


If more than one copy of a title is 
required, write the number to be sent 
against the circle. 


ORDER FORM 


Please send the title(s) circled (one copy 
of each unless otherwise indicated) to the 


address below. A remittance for 
SNA is enclosed. 

NAMIE A T T TETOS 
Compan acarians 
aa PEPEE EEE PIE E 


e a a L A FAENA ERARANTA SSAC TTA AZAE RUARI E, 


The professional bookshop 


151 Strand 
London WC2 
01-836 0832 
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CURRENT LAW 





Family provision 


The deceased had been granted a decree 
of divorce because of his wife’s adultery 
and he was granted the custody of the 
only child of the marriage, a son born in 
July 1967. By his will made in November 
1971 the deceased left all his property to 
the boy on attaining the age of 25 years. 
In 1972 the deceased required a 
housekeeper. The applicant, who was 
then aged 18 years, was living on Social 
Security benefits with her illegitimate 
daughter, aged six months. At the 
interview the deceased made it clear that 
the applicant would be expected to share 
his bed and that her child would have to 
be adopted as he did not wish to bring 
up another man’s child. The applicant 
consented to the adoption and lived with 
the deceased until his death in July 1976. 
She had received no wages but did have 
housekeeping money. She was given a 


wedding ring. 


In 1974 a son was born of the union, a 
planned child because the deceased was 
anxious to have another boy. On an 
application for provision out of the 
deceased’s estate for the mother and 
child, under the Inheritance (Provision 
for Family and Dependants) Act 1975, 
the former wife, who had remarried and 
to whom the older boy had gone after his 
father’s death, opposed on behalf of the 
older boy the mother’s application. 

The Family Division of the High 
Court held that both mother and child 
were entitled to an order under the Act. 
The child was the son of the deceased, 
and the fact that he was illegitimate was 
not relevant. The mother was entitled 
also, because for four years she had been 
a loyal de facto wife. Everything pointed 
to permanence and a family unit. 
‘Maintenance’ in section 1 (2) of the 1975 
Act had not to be given a restricted or 


Mitigation of Loss on Dismissal 


An employee entitled to a minimum 
period of four weeks’ notice under the 
Contracts of Employment Act 1972 was 
summarily dismissed. He began another 
employment with a new firm on the next 
working day and on exactly the same 
terms, so that he suffered no loss in 
salary as a result of the dismissal. 
Shortly afterwards, the first employer 
went into liquidation, and the employee 
applied to the Secretary of State for 
Employment under section 64 of the 
Employment Protection Act 1975 for 
payment of four weeks’ salary in lieu of 
notice. 

The Secretary of State refused to pay 
the employee, on the basis that no loss 
had been suffered; the employee was 
entitled to payment, it was said, only to 
the extent that his loss had not been 
mitigated by other earnings during the 
period and in this case the employee had 
found alternative employment 
immediately. However, an industrial 
tribunal ordered the Secretary of State to 
pay the employee £240, being four 
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weeks’ notice at the rate of £60 per week. 

The Employment Appeal Tribunal 
reversed this decision and held that the 
Secretary of State was entitled to refuse 
payment. The provisions and the general 
scheme of the 1972 Act suggested that 
the intention was to incorporate into the 
contract of employment the statutory 
terms laid down by the Act; therefore, an 
employee wishing to enforce them would 
sue on his contract of employment as 
amended statutorily, and not on the 
statute as such. Any rights to payment 
during the statutory period of notice 
would be taken into account when the 
Court quantified the loss. 

It followed that the amount of 
damages would be reduced by the earn- 
ings of the respondent employee during 
the period of notice. In this case, as the 
employee had suffered no loss, he had no 
claim against his previous employer and 
therefore his rights could not be any 
better against the Secretary of State. 

Secretary of State for Employment v. 
Wilson (|1978| 3 All ER 137). 
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limited meaning. The younger boy had 
to be put on an equality with the older 
boy. 

The Court had to make such financial 
provision for the mother as would be 
reasonable in all the circumstances. 
Regard had to be given to the size of the 
estate, the age of the parties, the years 
they had spent together and the mother’s 
needs in the foreseeable future. 

Re C, deceased (123 Sol J 35). 


Personal Liability 
on Bill of Exchange 


Two bills of exchange accepted by 
a company were endorsed by the 
defendants, above whose signatures on 
the back of the bills were stamped the 
words ‘for and on behalf of’ the 
company. The bills were dishonoured 
and the plaintiffs, as the holders of the 
bills which had been drawn in their 
favour, claimed the amount against the 
first defendant, managing director of the 
company. 

Kilner Brown J said that an endorse- 
ment of a bill amounted to a warrant 
that the bill would be honoured and 
imposed in certain circumstances a 
transfer of liability to the endorser. No 
one could transfer liability from himself 
to himself; therefore, the only way in 
which validity could be given to the 
present endorsement was to construe it 
to bind someone other than the acceptor. 

The director’s signature made him 
personally liable on the bills. The words 
‘for and on behalf of’ did not vary or 
amend his agreement to assume liability 
for the default of the company. 

Rolfe Lubell & Co v. Keith and 
another (123 Sol J 32). 
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Qualifications? 


Let the experts help 
you to success 
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Building Society 


Problems 


Building societies face collective and 
individual problems. Collectively they 
face the prospect that because of the 
Wakefield and the Grays building society 
cases of fraudulent activity over a period 
of years there is likely to be some closer 
form of regulation and control through 
the Registrar of Friendly Societies. 

Collectively also, they face the 
prospect that the building societies as 
deposit taking institutions will be drawn 
into those monetary calculations and 
conditions with which the clearing banks 
are now concerned. Money supply 
calculations and ‘Corset’ style regula- 
tions may in due time be applied to 
building societies as they are now 
applied to the banks. 

But these are matters for the future — 
although not necessarily the particularly 
distant future. A present problem is the 
steadily increasing turnover of money 
that the major societies have to deal with 
in order to achieve a not necessarily 
increasing level of net new investment. 

Figures from the Abbey National 
recently made that point clearly enough. 
Investors’ transactions in 1978 and 1977 
were: 


1978 1977 
£m {m 
Gross receipts including 
interest credited 2,882 2:625 
Withdrawals 2,069 1,626 
Net receipts 813 999 


The society, therefore, turned over 
£4,951 million in 1978 to get net receipts 
of £813 million, whereas in 1977 there 
were £999 million of net receipts from 
turnover of £4,251 million. No one can 
fault the view that turning over £700 
million more money for £186 million less 
in net receipts cannot be the most 
economic of operations. 


Making it ‘stick’ 


Abbey National is currently carrying out 
an investigation into the entire inflow 
and outflow situation and it is hoped 
that, as a result, it will be possible to 
introduce a system or an interest rate 
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structure which might have the effect of 
making more of the gross receipts ‘stick’. 

The Provincial Building Society has 
also considered this problem of the 
velocity of money turnover and the 
economies of it. The Provincial view is 
that building society members who use 
their share account as other people use 
their current bank accounts and who, in 
fact, use a building society as a bank 
should receive a lower rate of interest 
than the member who uses the account 
for longer-term savings. 

And there is the building society 
dilemma over the matter of getting 
money to ‘stick’. It may appear obvious 
that the best method is to offer a higher 
rate of interest to the investing member 
while offering the ‘current account’ 
member merely the recommended rate. 


But the margin between the Building 
Societies Association’s recommended 
investment rate and recommended 
mortgage rate is narrow. There is a limit 
to which societies can offer premium 
interest rates in order to attract less 
volatile money without affecting the level 
of the mortgage interest rate or at least 
without precariously narrowing the 
margin between that rate and the true 
cost of money. 

That being so, there is logic in the 
Provincial Building Society’s contention 
that longer-term savers should get the 
recommended interest rate and that 
quasi-current account operators should 
get a lower rate. That would be more 
suited to building society economies 
than the application of the recommended 
rate to the quasi-current account 
operator with a premium rate added to 
longer-term savers. 

For the present, the societies seem 
likely to have to continue to cope with 
money velocity to provide net inflow 
since there is little interest rate margin 
room for manceuvre. The highly attrac- 
tive National Savings Certificate 18th 
Issue now on offer is competitive to say 
the least, and deposit rates are hard on 
the building societies’ interest rate heels. 


Developing Rents 


City of London office rental costs are due 
for a further rise and so inevitably are 
rates. One City stockbroking firm is now 
paying more a year in rates to the 
Corporation of London than the firm’s 
offices originally cost to build. 

In the halcyon days of negligible or 
even acceptable inflation 14- and even 
21-year leases were relatively common, 
and some of these are falling due for 
review. The City of London, for all the 
development elsewhere and the exodus 
to the delights of Petersfield, 
Cheltenham, Aylesbury and other places, 
is still the most important sector of 
the property market for many property 
companies. 

The City office vacancy rate has fallen 
from 9-8 per cent in May 1977 to 4-8 per 
cent today. Over the same period the 
rate of growth of average City office rack 
rents has accelerated from a quarterly 
average of only 0-6 per cent in the first 
quarter of 1977 to 4-2 per cent in the 
second quarter of 1978 — although it sub- 
sequently fell to 1-6 per cent in the third 
quarter. 
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Surveying the City office scene, 
brokers W. Greenwell see a continuing 
shortage of prime space and conse- 
quently a fast rate. of growth of rack 
rents for such space. The outlook for 
non-prime space is less tight but such 
space should still demonstrate steady 
rental growth. 

The reversionary potential in the 
leading property groups with extensive 
London interests could, it is considered, 
produce an overall increase of around 
150 per cent in their pre-tax profits over 
the next four years. 

That is well above the rate likely to be 
experienced by most other sectors of the 
stock market. The property sector has, 
of course, suffered extensively from the 
troubles of 1973-75, and the property 
share list still has its ‘bomb sites’ even in 
the cases of still substantial companies. 

But those companies which came 
through the 1973-75 turmoil relatively 
unscathed or which have since recovered 
from the severe financial wounds 
sustained may now be considered to be 
facing the prospect of a rising profit line. 


‘No’ to Higher 
Unit Trust Fees 


Mumblings of complaint have been 
growing louder among the ranks of unit 
trust managers following the Price Com- 
mission’s report on the application for 


increased unit trust management 
charges. 
The Commission could find no 


evidence that profitability in the industry 
was at such a low level to warrant an 
increase in charges. Its 41-page report 
embraced a sample survey of operations 
of six major unit trusts with funds of 
more than £140 million and together 
representing 60 per cent of the £3,900 
million unit trust market. 

Additionally, 12 smaller companies 
were reviewed and even here the Com- 
mission could not find sufficient evidence 


that its profit criteria was being 
undershot. The conclusion was that 
average profitability, albeit widely 


fluctuating in some years from profits to 
losses, was not bad enough to stop new 
companies coming into the sector. 

In its report, the Commission touched 
on a number of factors which help 
management companies more than make 
ends meet and particularly the growing 
influence of the insurance-linked plans 
and investment products backed by 
units. 

Life-linked business involves sales of 
very large blocks of units, assesses the 
Commission. As a consequence, a trend 
towards insurance-linked schemes can 
produce a reduction in the number of 
unitholders’ accounts, thereby reducing 
the administrative costs of management 
companies, though in effect these costs 
are being transferred to the insurance 
company, whose charges are outside the 
DoT’s regulations. 

And that is where the rub comes, 
because it has been argued for some time 
that the major unit trust groups have 
been making big margins on their unit- 
linked business. The Commission also 
refers to the profits made by manage- 
ment companies on units they hold for 
sale to new unitholders. Also on the re- 
sale of units bought back from former 
unitholders. 

What has been startling to the unit 
" trusts is that the Department appears to 
have changed its view over the annual 
and initial management charges. 
Traditionally these have been kept well 
apart with initial charges there to take 
care of marketing and registration costs 
of a unitholder and the annual charge 


there to pay for the continuing manage- 
ment of the unit portfolio. 

In the Commission’s report it is made 
quite clear the “The Department no 
longer holds this view and considers that 
each charge is a contribution to the 
particular costs but is not necessarily 
meant to cover those costs’. 

Unfortunately, the unit trusts did not 
know of this change of attitude and it is 
being argued that if they had known they 
might have presented their application 
for higher charges in a different form. 

A sad conclusion on the Commission’s 
report is that it will, as the Unit Trust 
Association has already warned, lead to 
further higher minimum investment 
levels for unitholders. That will freeze 
out the smaller investor for whom unit 
trusts were supposedly created. There 
will be greater attention to the insurance 
type of unit-linked schemes. 

The Commission’s report and views 
taken seem to be at odds with the claims 


made with justification in certain parts 
of the industry that running a unit trust 
is an expensive occupation. The findings 
in the report hardly seem to consider 
the implications and repercussions if the 
recommendations are taken up by the 
DoT and the Government that there 
should be greater competition by remoy- 
ing the charge controls at present 
imposed. 

In the view of the Commission it 
appears that the maximum charges, 
usually of 5 per cent initial and 4 per cent 
annual, are regarded within the unit 
trust industry as more of a minimum 
than a maximum. 

Therefore, if there is freedom to lower 
charges instead of raise them, competi- 
tion will come from the big management 
groups well able to afford a cut while the 
smaller groups — for whom the charges 
increase was really sought — won’t be 
able to fight back with smaller charges. 
So where is the competition in that? 





Enter Talisman 


Talisman is due to begin to take over 
Stock Exchange securities servicing from 


the end of next month (March). 
Talisman — ‘Transfer Accounting, 
Lodgement for Investors, Stock 


Management for Jobbers — takes over 
from the present system for settling 
Stock Exchange business which has 
operated with little change for over 100 
years. 

In the 1960’s increasing business 
levels began to expose weaknesses in the 
system, and at times it became 
impossible for settlement to keep pace 
with dealing activity. Need for more staff 
coincided with sharp office cost increases 
and it became clear that radical changes 
were needed. A City working party 
under the late Mr R. E. Heasman of the 
Bank of England reported in 1970 con- 
firming an industry-wide preference for a 
totally new settlement method based on 
the pooling of securities in the course of 
transfer. 

The Stock Exchange undertook to 
develop the new settlement system and 
preliminary work began in 1971. 
Detailed recommendations approved by 
the Stock Exchange Council in 1972 
called for the virtual elimination of all 
the existing settlement procedures and 
the establishment of a central Stock 
Exchange nominee company through 
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which a streamlined settlement service 
could be operated. 

Another major factor was a proposal 
to establish a countrywide system 
superseding the local arrangements 
operated by individual Stock Exchanges 
thereby consolidating the plans for 
forming the United Stock Exchange in 
1973. 

The first stage of the new system — the 
checking service — was introduced in 
1974 followed by the second stage — 
bargain accounting — in 1976. These 
intermediate stages were aimed at 
rationalising and improving much of the 
settlement activity within the Stock 
Exchange itself as a preliminary step to 
the development of the final stage — 
Talisman. 

Talisman’s basis is the establishment 
of a Stock Exchange nominee company — 
SEPON Ltd (Stock Exchange Pool 
Nominees) — into which all sold stock is 
registered during the course of settle- 
ment. This central pool of stock is used 
to satisfy all the purchase bargains and, 
because it enables brokers and jobbers to 
‘settle as dealt’, much of the existing 
paperwork associated with the splitting 
of stock is eliminated. 

All sold stock is transferred from the 
seller into the SEPON pool account and 
purchasers receive their stock by transfer 
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Two helpful 
booklets 
for you 

and your 
clients 


Accountants and solicitors have long shown a 
practical interest in Help the Aged’s work. 
Many members of the public write to the charity 
asking for facts about legacies, and as a result 
we have produced two booklets. 


One, in popular language, impresses on the 
reader the vital importance of always seeking 
professional advice. It also answers some of the 
frequent questions we are asked before a would- 
be benefactor visits his or her professional 
advisers. It was, of course, prepared with legal 
advice. You may care to have a copy. 


We also have a guide on Capital Transfer Tax 
for the more financially sophisticated, showing 
tax reductions possible as a result of charitable 
bequests. This has been widely welcomed, since 
the subject is little understood by many 
members of the public. 


Copies of both booklets, and the current annual 
report and accounts, may be obtained on 
request by writing to: 


Hon. Treasurer, The Rt Hon. Lord Maybray- 
King, Help the Aged, Room TAIL, 32 Dover 
Street, London WIA 2AP. 
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Judge us by. 
the Companies 
we keep 


We've not only been around much 
longer and formed a lot more companies 
than anyone else in the business — we think 
our service takes some beating, too. 

And part of that service is one of the 
largest selections of ready-made 
companies available. 

So if your client needs to trade 
immediately contact: 


Pat Parry in London 01-253 3030 
Michael Counsell in Bristol 0272-32861 
Or George Relf in Cardiff 0222-371901 


the best of companies 


JORDAN HOUSE BRUNSWICK PLACE 
cae 
DC 


LONDON N1 6EE TELEPHONE 253 3030 TELEX 26101 


The Complete 
Computer 
Bureau Service 


Sun Alliance Computer Services 
provides standard accounting packages 
that are simple to install forthe 
small to medium company. 

They include comprehensive Services 
forpayroll sales, purchase and 
nominalaccounting, stock control 
and dividend wnting—as well as 
minicomputer systems for in-house 
computing and data transmission. 
Fortull details, please write 
or phone John Htrons, 


© SUN ALLIANCE 


if COMPUTER SERVICES 
Beacon Building, 1301 Stratford Road. 
Hall Green, Birmingham B28 9AP 
Tel: 021-777 3283 





out of SEPON. Within the pool account 
the centre maintains separate accounts 
for each jobber dealing in the stock and 
these record the movement of stock 
during the settlement process. 

When the selling broker receives the 
share certificate and the signed Talisman 
sold transfer from his client he passes 
them to the centre where they are 
checked for good delivery and then 
passed to the registrar for registration 
into the SEPON account. 

Bought transfers authorising the 
removal of stock from the SEPON 
account into the name of the buyer’s to 
fulfil purchase bargains, are prepared by 
the centre and lodged for registration. 
Within this basic sequence additional 
features have been provided to meet the 
needs of both member firms and other 
participating organisations including 
registrars, clearing banks, investing 
institutions and merchant banks. 


Running costs 


The ‘Talisman development between 
1971 and 1979 will have cost the Stock 
Exchange some £15-5 million, of which 
£3-5 million has already been recovered 
by way of income from the intermediate 
services. The remaining £12 million will 
be amortised over five years at an annual 
cost to member firms of £2 -4 million. 

The annual running costs, again borne 
totally by member firms, will be {6-5 
million at 1980—81 values, that is to say 
when the system is fully operational. For 
the first five years, therefore, the total 
cost to be recovered will be £8-9 million 
and the tariff details are now being con- 
sidered by member firms. 


- The Stock Exchange Council has 
decided to split the costs 70 : 30 
between brokers and jobbers, the tariff 
has been graduated to put the least 
possible charge at the lower end of the 
scale and has been graduated to take into 
account the fact that commission rates 
fall sharply on large transactions. 

The basic tariff to recover £8-9 million 
VAT at 8 per cent adjusted is: 


Total Broker Jobber 
Item charge 65:71p 47-04p 18-67p 
Charge per £100 on consideration ignoring 
bargains below £200 and over £45,000. 
Consideration 


in range 
£201-—£700 1-83p 1-31p 0-52p 
£701-—{£7 ,000 6-0lp 4-30p 1-71p 
£7,001—£45 ,000 2:50p 1-79p 0-71p 
£45,000 and over No Nil Nil 
charge 


Charges are calculated on the basis of 
15,000 bargains a day with an average 
value of £5,000 giving a daily value of 
£75 million. 

Member firms’ settlement costs, 
despite the reduction in trading volume 
over the past few years, have risen 
steeply. In 1971 the settlement costs of 
London firms alone were assessed at £22 
million. By 1976, staff levels had been 
cut to 5,500 but settlement costs in 
London had risen to £37 million. Costs 
for firms outside London were put at £7 
million to give a total 1976 level of £44 
million. During the development period 
of Talisman member firms have spent 
some £350 million on settlement. 

Talisman is designed to operate at a 
level of 20,000 bargains a day with 
capacity to cope with up to 40,000 a day 
for sustained periods. Since April 1977, 


North American Switching 


Reporting to unit holders, Tyndall 
Managers have referred to the fact that 
forecasts for the coming months are for a 
relatively depressed level of world 
economic activity. The Capital Fund’s 
North American portfolio has been 
switched into leading securities which 
the managers say have proved to be 
defensive in the light of the setback. 
Despite the doubts which exist in the 
UK, the managers have said they remain 
confident that the inherent quality and 
the broad spread of investments held in 
the Capital Fund should ensure full 
participation in any eventual improve- 
ment in world trade, as well as providing 


good defensive characteristics against 
short-term uncertainties. 

In the past months, the managers have 
endeavoured to upgrade both the income 
potential and the overall quality of the 
Income Fund. The success of that effort 
was reflected in an improved capital 
performance. At the same time, there 
was an increase in the payment on the 
distribution units, giving a total increase 
in distribution of 167 per cent over a 10- 
year period. Further distribution growth 
is anticipated in the future. The inten- 
tion of the managers is to maintain a 
fully invested stance for the Income 
Fund, in better quality UK companies. 
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the average number of equity bargains 
per day has been just over 15,000 
countrywide. The Stock Exchange 
claims that latest figures based on firms’ 
own estimates show that by 1980-81 
savings will exceed running costs by 
more than 40 per cent. 

Central costs have a higher fixed 
element than member firms’ costs, so the 
effect of Talisman should be to increase 
member firms’ savings each year relative 
to the costs the firm would have faced if 
the system were not in operation. 


‘Self-employed’ Pensions 


Friends’ Provident Life Office has 
increased the interim rate of bonus on its 
present series of personal pension 
policies for the self-employed. The bonus 
rate has been increased from £5-30 per 
cent to £5-50 per cent per annum. 

There is every expectation that this 
mutual office, which has established for 
itself a first-class record for endowments 
up to, say, 25 years, will be equally 
successful in accumulating cash under 
personal pension contracts. The office 
does not pretend to be a leading annuity 
office, but, at the chosen vesting date, 
there is complete freedom to uplift the 
full cash sum, without penalty, to 
purchase an annuity from whichever 
office happens to be most competitive at 
the time. 

While offices have now started to issue 
policies with the open market option, 
there may be some delay before approval 
is secured for the annuity contracts to be 
issued when a cash sum is uplifted and 
applied to purchase an annuity. 


Monthly Income Plan 


The Halifax Building Society has fallen 
into line with a number of other societies 
by introducing a monthly income plan. 
An investor with a minimum of £1,000 
in a term share account may now receive 
a regular monthly income. This can be 
paid to the member’s bank, or Giro 
account, or to a paid-up share or deposit 
account with the Society. In return for a 
commitment to leave an investment 
intact for a period of two or three years, 
a term shareholder receives a higher rate 
of interest than that payable in the paid- 
up share department. The premium for a 
two-year term is guaranteed at + per 
cent, and it is 1 per cent for a three-year 


term. a) 
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Money Talks 


A week that opened with the Treasury 
Bill Rate on a par with MLR meant that 
something was likely to give on the 
interest rate front. Minimum lending 
rate, Treasury Bill rate and clearing 
Bank Base Rate and also Finance House 
Base Rate all at 122 per cent indicated 
the money market was setting the pace 
of interest rates. 

That was confirmed, if confirmation 
were needed, by a rate of 13+ per cent for 
inter-bank money. Inter-bank money at 
l per cent more than Base Rate would 
not be a particularly robust balance for 
the banking system, were it to have con- 
tinued for any length of time. 

With the reversion to the original 
method of determining Minimum 
Lending Rate by decree, the market may 
have lost its direct impact on MLR level, 
but the indirect influence is strong. MLR 
may be considered one of the few 
political moves left open to a Govern- 
ment increasingly under pressure in the 
Commons, and persistently under pres- 
sure from the trade unions. 

Action in the monetary sphere has 
become one of the few options left open; 
once that view takes hold outside the 
Government, market forces begin to 
move towards changing the view to fact. 
At the beginning of this week the market 
in money was poised to force its own 
views on those of the authorities. 


How Much? 


The independent directors of the English 
Property Corporation have a more 
robust idea of the company’s worth than 
the directors of Eagle Star Insurance, 
which holds 27 per cent of the 
Corporation’s capital. The independent 
directors who turned down a 37p a share 
bid from the Dutch Wereldhave Group 
subsequently turned down 42p a share 
from Eagle Star — claiming that, even if 
Eagle Star’s 42p was not enough, their 
bid did at least prove the inadequacy 
of the Dutch offer. But when the 
Dutch lifted their bid to 44p, Eagle Star 
promptly accepted it, which put the 
independent directors of English 
Property Corporation in something of 
a spot. 

They had already begun to move 
towards getting a bid from the Canadian 
company, Olympia York. Onlookers 
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were intrigued to think that Eagle Star, 
with 27 per cent of the equity, did not 
apparently know the level of an accept- 
able bid for the balance. 

That is what the EPC rejection 
implied, but the alacrity with which 
Eagle Star agreed to accept the new 
Dutch offer more strongly refuted the 
implication. It must have made the 
Canadians think deeply. 


Take-over Record 


One of the cheekiest pieces of take-over 
bidding must surely be London & 
Midland Industries’ bid for Caledonian 
Holdings — the industrial group publicly 
sold off by the Stenhouse insurance 
broking organisation. London & 
Midland came by 20 per cent of 
Stenhouse via applications to the offer 
for sale, and subsequently picked up 
almost another 10 per cent through the 
market. 

So even before the metaphorical ink 
was dry on the allotment letters, the 
Caledonian company seems inevitably to 
be taken over. The Guinness Book of 


Records should be interested in the time 
taken to bring Caledonian out of one 
parent to another via a public offer. 


No Bearing on 
Wage Increases? 


Once a forecaster, always a forecaster; it 
gets in the blood. All the same, con- 
gratulations are due to those City 
stalwarts who valiantly forecast the 
economic future every month — and 
some even every week, despite the 
plethora of unknown quantities in the 
forecasting equation. 

It is noticeable, though, that the 
average wage increase figure is creeping 
up. From an optimistic 11 per cent it has 
risen to the 14—15 per cent bracket and is 
likely to rise still further in the next few 
months. 

The majority of forecasters, however, 
seem to be falling over backwards not to 
be bearish of the stock market. Has the 
partners’ edict gone out to the stock- 
broking economists: ‘Say what you like, 
but don’t tell the institutions to sell’? 


Rates and Prices 


Closing prices, Monday, February Sth, 1979 


Bank of England Minimum Lending Rate 
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Money Rates 


Oct. 14, 1977 5 % May 5, 1978 82% Day to day 10-114% Bank Bills 
Nov. 25,1977 .. 7% May 12, 1978 9 % 7 days 11-114% 1 month 124% 
Jan. 6, 1978 .. a e June 8, 1978 10 % Trade Bills i 2months 134-134 % 
April 11, 1978 .. 74%  Nov.9,1978 .. 124% 1 month 134% 3 months 132-1375 % 
Vice tine Raa Baie 2 months 134% 6 months 13 -13% % 
3 months 134% 
February Ist, 1979, 124% 
Certificates of Tax Deposit one Pat re ANI 132-132 % 
ocal authority deposits + —13% 
January 220d; 1979: Local authority bonds 134-13} % 
interest on payment of tax 13% + 1% per annum . : , 
cothdrawn far cash 101% Sterling deposit certificates .. 134-134% 
saad dite 2 Euro-sterling deposits 132-137 % 
FT Industrial Ordinary Index SA deposits 10% es 
February Sth, 1979, 460-7 Moree: raio ol ii ia 
Treasury Bills Foreign Exchanges 
Nov 24 £11.5625%  Jan5 .. £11-5650% NewYork .. 1-9897 Frankfurt 3-7125 
Decl .. £11.5660% Jan 12 . £11-7855% Montreal 2-3810 Milan .. 1675-25 
Dec 8 .. £11-5562% Jan 19 . £11-9668% Amsterdam .. 4:0050 Oslo 10-1925 
Dec 15 . £11-5769% Jan 26 . £12-0863% Brussels 58-3500 Paris 8-5225 
Dec 29 . £11-5635%  Feb2 . £12-4961%' Copenhagen 10-2475 Zürich 3-3650 
Gilt-edged 
Consols 4% .. T p pi wee Treasury 134% 1997 .. re F -. 942 
Consols 24% .. js T wi .. 194 Treasury 94% 1999 .. i 9 -. 723 
Conversion 34% >i m ai is oe Treasury 9% 1994... i i wa. T 
Funding 34% 99-04 .. “i ps ne woe Treasury 84% 84-86 .. joi Ha .. 803 
Funding 54% 78-80 .. ‘ah Si .. 934 Treasury 84% 87-90 .. it hi .. 732 
Funding 54% 82-84 .. sity ae .. 793 Treasury 34% 77-80 .. <a Sea .. 93+ 
Funding 53% 87-91 .. sii sei .. 614 Treasury 34% 79-81 .. bu ed .. 892 
Funding 6% 1993 i bt io = 58} Treasury 5% 86-89 .. Si a dt 62 
Funding 64% 85-87 .. sg ‘3 .. 73% Treasury 54% 08-12 .. 5 $3 sx 44 
- Treasury 13% 1990 .. bss ini .. 95} Treasury 24% s ? i .. 183 
Treasury 124% 1993 .. ‘i a .. 904 War Loan 34% sg .. fa =. Gee 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89-3 89-9 90-4 92-1 92-8 93.3 93:7 94:0 94-8 96-7 97:4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124.3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155.2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180.3 181-7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 189-5 190-6 191-8 194-6 195-7 197.2 198-1 199-4 200-2 201-1 202-5 204-2 


LETTERS TO THE EDITOR. 


The Woman Executive 


SIR, — On every occasion that I read features on the role of 
women in middle and senior management, I find the same 
three opinions expressed. First, that women seem to believe 
success in a male environment demands that they should 
themselves behave like men. Secondly, that men themselves are 
very resistant to the concept of women in positions either equal 
or senior to themselves, so that women have to be much more 
determined and much better than men to hold such positions, 
and thirdly, that an enormous conflict arises between the role 
of the wife and mother and the professional woman. 

I am particularly alarmed as it is always women themselves 
who seem to express these opinions which seem to me to be 
quite incorrect and thereby defeatist. 

A woman who ‘has to behave like a man’ merely expresses 
lack of confidence in herself as a woman and gains a reputation 
for being unfeminine and aggressive, thereby losing respect of 


both male and female colleagues, whereas by behaving like a` 


woman she brings her own skills into her approach and style of 
management and makes an equal but different contribution to 
her work, and to her relationship with colleagues and clients. 

It has been my own experience that most men actually 
enjoy dealing with women who know how to behave, and they 
only become difficult and defensive when faced with a 
battleaxe! Indeed, many of my colleagues believe that the pre- 
sence of women who are intelligent, well educated and com- 
petent adds a stimulating new dimension to their professional 
environment. 

Any woman who establishes a good working relationship 
with her male colleagues will, if anything, receive a greater 
degree of assistance, co-operation and support because she is 
female and has the distinction of standing out in a crowd of 
men, thus gaining wider notice than any mere male. 

As to the conflict over the role of wife and mother, I must 
here draw on my own personal circumstances and ask how 
many male audit managers in national firms are permitted to 
define their own working hours in order to spend time with 
their offspring . . . and women feel that they are at a 
disadvantage. 

What rubbish! Handled correctly, men are mere putty in our 
hands, so come on, girls, use the assets you were born with and 
stop trying to be men... . “The fault . . . lies not in our stars, 
but in ourselves, that we are underlings’, (Julius Caesar, 
Shakespeare). 


Yours faithfully, 


Bournemouth. STELLA FEARNLEY, BA, ACA. 


“Sir, — I was interested to read your special feature on women 
executives (January 25th issue), but was somewhat surprised 
that so little space was devoted to analysing the status of 
women in accountancy. 

In the November ICAEW PEI examination pass list the top 
two candidates were women, yet women comprise only 2 per 
cent of all accountants. It would have been enlightening to 


investigate why so few women become accountants, and why 
so few women rise to senior positions. 

As a follow-up it would be interesting to know what the ICA 
is doing to encourage women to enter the profession and what 
is being done to persuade companies that women have an 
important role to play in senior management. 


Yours sincerely, 


CORINNE JULIUS 


London SW 1. WORLD-WIDE EDUCATION SERVICE. 


Policies for House Purchase 


SIR, — Your interesting article on the above topic in your 
December 14th issue, made the point that low cost endow- 
ments known as ‘bonus-reinforced’ contracts might not be suf- 
ficient to repay the loan in full at maturity if bonus rates fell so 
far that their average taken over the policy term was below 80 
per cent of the current rate. 

It did not point out, however, that such a fall is not merely 
unlikely but would in the event almost certainly be associated 
with lower interest rates throughout all forms of investment 
and lending. Because of this it would be associated with a fall 
in the rate of interest charged by the building society on the 
house loan concerned. 

Since the policyholder would therefore be paying lower 
interest payments to the building society he could afford to 
save up a regular amount equal to this reduction in a savings 
account to meet the possible shortfall in maturity value under 
his endowment assurance. The risk of eventual embarrassment 
at maturity is therefore even smaller than your contributor 
suggests. 


Yours faithfully, 
P. GILES 


Stirling. SCOTTISH AMICABLE LIFE ASSURANCE SOCIETY 


Studying Students 


SIR, — Perhaps it is the current atmosphere of trade union 
domination that provoked phrases such as ‘politically com- 
mitted student societies’ and ‘political platforms for militant 
students’ in your leading article of January 18th. More likely, it 
is the ignorance of the author about the workings of student 
societies and the people who run them. 

Whatever the reason, the phrases are untrue and misleading 
and I feel that the alternative and more correct view should be 
presented. 

All student societies exist solely to benefit their members. 
They have no political purpose and are never to be found 
‘squabbling with the Institute’. 

Most communication with Moorgate Place is done through 
ACASS at the meetings of the Students Liaison Committee. 
Their methods of operating vary, depending on the needs of 
the students in their area, and the funds at their disposal. This 
is a reflection of the workings of a district society committee. 
To dismiss them as ‘empty shells’, without having detailed 
knowledge of their activities, is uninformed journalism. 

The members who give up their time to serve on the com- 
mittees are responsible students with a healthy desire to be 
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involved in their profession and help fellow-students. No com- 
parison may be drawn between them and politically-motivated 


participants of trade unions. Has this distasteful suggestion 
ever been made about members of district society committees ? 
Students and principals should be made aware that the 


STUDENT 


ROUNDABOUT 








Big Wins in the 


Accumulator Chase 


Arfur Pint never actually caught up with 
Spiv Enterprises or ate the Financial 
Beans before the Wall Street Crash — but 
these and some 20 other syndicates of 
aspiring young chartered accountants 
actually got to the finish of London’s 
Accumulator, the annual investment 
competition for chartered accountancy 
students, administered by CASSL and 
sponsored by Williams & Glyn’s Bank. 

Winners from the 67 syndicates that 
started last July with a notional capital 
of £50,000 were Mike Selwyn, Tony 
Miller and Mike Wren, known simply as 
the ‘3M’ team, of Finnie Ross Wild & 
Co. After monthly revaluations of their 
portfolio they ended the year with 
£63,389, no mean achievement during a 
period of relative depression on the 
stock market. They showed a clear lead 
over the team from Baker Sutton & Co, 
Geoff Griffiths, Dave Mann and Inder 
Mathur, and the six other teams which 
were all that managed to finish the year 
with more than they started. 

Accumulator was also played in East 
Anglia over roughly the same period. 
Winners there were Andrew Evans and 
Derek Ebbatson from _ Scrutton, 
Goodchild and Sanderson and David 
Lindill from Kidsons. They increased 
their portfolio by 16 per cent compared 
with the FT’s 7 per cent. 

Presentations have been made to the 
winners in each of two areas. On January 
19th, Mr John Robertson, a deputy 
chairman of the Stock Exchange, 
attended a lunch at Williams & Glyn’s in 
Lombard Street and presented each 
member of the winning London syn- 
dicate with £50 and the runners-up with 
£10. The East Anglian celebration took 
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place two days earlier at the bank’s 
Ipswich branch. 

Accumulator now enters its fourth 
year and goes nationwide for the first 
time at the end of February. The prize 
money put up by Williams & Glyn’s 
Bank is being increased — members of 
the winning syndicate will each receive 
£100 plus £1 per 1 per cent for exceeding 
the performance of the FT Ordinary 
Share Index. Additional prizes are to be 
made available to members of the top 20 


Letter to Roundabout 
OVERSEAS STUDENTS 


SIR,—I readily support the concept expressed 
by Stephen Patel and Jonathan Adoyene- 
Moke (January 25th) but I would be greatly 
surprised if they were not aware already that 
the Association of International Accountants 
has been fulfilling, since incorporation, the 
aims which they have expounded. 

Prior to the incorporation of the Associa- 
tion, no professional accountancy body 
existed for the specific purpose of providing 
an international organisation for 
accountants. Half-yearly examinations, for- 
mulated and examined to English 
accountancy standards, have been held 
throughout the world since incorporation 
and are of a comprehensive nature ensuring 
coverage of the skills and knowledge required 
for senior financial and management appoint- 
ments in industry, commerce, the public 
service, and as public accountants. 

The world-wide examination network set 
up by the Association enables students in 
any part of the world to undertake the 
Association’s examinations. The Association 
is the only accountancy body in the United 
Kingdom which orientates its professional 
examination to national requirements 
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members of the Joint Working Party are approaching their 
review without such preconceived ideas. 


Yours faithfully, 
JUDI GEISLER, 
Joint Hon Secretary ACASS. 


syndicates — and a special £25 award 
will be made to the team with the most 


original, but still printable, name. 
Regional games are also being 
encouraged. 

CORRECTION 


Messrs Neville Russell have drawn our 
attention to two mistakes in connection 
with Neville Russell students in the 
publication of the PEI November exam 
results in the January 25th edition of The 
Accountant. 

We apologise for any inconvenience 
that may have occurred as a result of this 
error and extend our thanks to Neville 
Russell for this opportunity to set 
matters right. As they correctly point 
out, McVeigh, M. P. (J. C. Lees) should 
read Birmingham, not Southampton; 
and Sopher, H. (V. M. Winchcombe) 
should read London, not Winchmore. 


outside the British Isles by the substitution 
at the same standard of local law papers 
(company law and taxation) for the English 
law papers. 

The Association, though having an inter- 
national concept, none the less sees itself 
subject to national requirements in that 
while offering throughout the world a 
uniform examination of the highest standard, 
it does ensure that the examination and 
studentship requirements are such as to 
support the development of the accountancy 
profession and the national accountancy 
body in the country in which it examines, 
thus providing the indigenous accountant 
with both a national and an international 
accountancy qualification. The Association 
seeks, therefore, the closest co-operation and 
understanding with national accountancy 
bodies. 

Membership is attainable only by passing 
the prescribed examinations coupled with 
qualifying experience in accountancy of an 


approved standard and employment in an^ 


appropriate accountancy capacity. 
Yours faithfully, 
L. S. DE QUIDT 


Secretary-General, 
THE ASSOCIATION OF 
INTERNATIONAL ACCOUNTANTS 


Turvey Abbey, 
Beds. 


- 
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NOTICE BOARD 


PROFESSIONAL NOTICES 


Mr J. M. Billinge, FCA, ATII, and Mr 
D. K. Blend, ACA, announce, with effect 
from February 5th, 1979, they will 
practise as Billinge, Blend and Company 
at 76 Church Road, Ashford, Middlesex 
TW15 2TW, incorporating the business 
of Frank J. Joyce. 


APPOINTMENTS 


Mr Richard V. Lawry, FCA, formerly 
director of United Controls Holdings, 
has joined Glynwed as a director. 


Mr C. A. J. Mitford, ACMA, previously 
group financial accountant of Cadbury 
Schweppes, has become financial con- 
troller at Voith Engineering Ltd. 


Mr Robert Nellist, MA, FCA, formerly 
director of accounting at Rolls-Royce, 
has joined Plessey as deputy finance 
director (accounting). 


Mr Harry T. Richardson, ACA, 
formerly of Thornton Consumer 
Electronics, has been appointed systems 
engineer for Informatics (UK) Ltd’s 
integrated financial software applications. 


Mr H. T. Richardson Mr W.P. J. Scales 


Mr William P. J. Scales, ACA, has 
joined JF Farm Machines as financial 
controller. 

Mr J. Irving Warnett, ACA, has joined 
management consultants ICFC-NUMAS 
as a consultant based at the firm’s head 
office in Windsor. 


p STOCK EXCHANGE ACT 
TO COME INTO FORCE 


The Stock Exchange (Completion of 
Bargains) Act 1976 will be brought into 
force on February 12th, 1979, through an 
order made by the Parliamentary Under 
Secretary of State for Companies, Avia- 





tion and Shipping, Mr Stanley Clinton 
Davis. 

The Act will allow the introduction of 
the Stock Exchange’s new computer- 
based settlement system, ‘Talisman’. 
Regulations under the Act were laid 
before Parliament on January 22nd to 
make the necessary provisions for the 
use of computers in maintaining 
company registers and other records, and 
specifying new forms for this purpose. 

Another set of regulations concerns 
amendments to entries in the annual 
return form sent to the Registrar of 
Companies, for companies keeping 
registers on a computer or otherwise not 
in legible form. Both sets of regulations 
will come into operation on February 
12th. 


ICMA IN ABERDEEN 


A sub-branch of the Institute of Cost and 
Management Accountants has been 
formed in Aberdeen and the surrounding 
area at the instigation of local members 
and students, who are keen to arrange 
meetings and lectures to exchange 
professional information and friendships. 

The chairman of the sub-branch is 
Mr R. StC. C. Daniel, MA, FCMA, and the 
secretary Mr R. Grant, ACMA. Further 
information is available from Mrs C. L. 
Parry, Public Relations Officer, ICMA, 
63 Portland Place, London WIN 4AB 
(01—637 2311). 


NEW ACCOUNTANTS’ DIGESTS 


The first of two recent ICAEW 
Accountants’ Digests — No 70 — provides 
a guide to SSAP 15 on accounting for 
deferred taxation, which became 
mandatory in respect of financial state- 
ments relating to accounting periods 
beginning on or after January 1st, 1979. 

The Digest notes that, while some of 
the concepts in SSAP 15 may be slightly 
unfamiliar, compliance with the standard 
should enable the reader of accounts to 
appreciate the true current and future 
tax burden of a company. The success of 
the standard will depend on the exercise 
by individual accountants of prudent 
judgment based on reliable information, 
and on adequate and helpful disclosure in 
the accounts. 

The second Digest, No 71 “The Com- 
panies Bill 1978 — A short guide to the 
main provisions’, presents a clear 
description of all the essential features of 
the new Bill. It should prove particularly 
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valuable to those who could not obtain 
copies of the Bill because of distribution 
difficulties at HMSO, and to others who 
have not yet found time to unravel the 
real import of the changes and innova- 
tions embodied in the Bill. 

Both Digests are available from the 
Publications Department at Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2BjJ. 
Prices are {3-25 for No 70 ‘Deferred 
Tax’ and {1-75 for No 71 ‘The Com- 
panies Bill 1978’. 


CAPITAL GAINS TAX: 
RECENT DEVELOPMENTS 


A one-day seminar on ‘Recent develop- 
ments in capital gains tax’, organised by 
Legal Studies and Services Ltd, will be 
held on Thursday, February 22nd at the 
Europa Hotel, Duke Street, London W1 
(9 am to 5 pm). 

Designed to give a complete updating 
in CGT, the course is divided into a 
number of sections. Mr R. W. Maas, 
FCA, ATII, will consider relaxations made 
by the Finance Act 1978 in respect of 
small gains, transfers of business and 
shares in family companies while other 
topics dealt with will include “Trusts and 
settlements — problems of construction’, 
‘The private residence exemption’, 
‘Avoidance and mitigation of CGT” and 
‘CGT and land’. 

The VAT-inclusive fee is £86-40 
which also covers lunch, appropriate 
refreshments and course documentation. 
Further inquiries should be made to 
Felicity Foll, Legal Studies and Services 
Ltd, Norwich House, Norwich Street, 
London EC4A 1AB. 


MANCHESTER SOCIETY 
COURSES 


The second part of a two-part course on 
‘Capital transfer tax updated’, organised 
by the Manchester Society of Chartered 
Accountants, will be held on Wednesday, 
February 14th (4 pm to 8 pm) at the 
Renold Theatre, Sackville Street, 
Manchester (£17 -50). 

The annual joint meeting with the 
Manchester Association of HM In- 
spectors of Taxes will be held on 
February 21st, at the Manchester 
Business School, Booth Street West (All 
Saints). The Hot Pot Supper, which will 
precede the meeting will begin at 6 pm. 
Accreditation for one-and-a-half hours’ 
CPE is being sought. Tickets are £6 each. 

Complementary to its main series of 
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CPE courses the Education Committee 
has arranged for members of the finance 
group at UMIST, the University of 
Manchester and the Manchester 
Business School to present a series of 
courses. These have been divided into 
two courses of two three-hour sessions 
each. The cost of the two courses is £25 
each, including dinner and the use of all 
facilities. Course ‘A’ sessions will be held 
on February 28th and March 21st and 
will deal with the relationship of risk and 
return and the understanding of the 
modern notion of ‘market’ and 
‘individual security risk’. Course ‘B’ will 
take place on April 26th and May 24th, 
and will deal with financing and capital 
market efficiency respectively. All ses- 
sions will be held at the Manchester 
Business School from 6 pm to 9.30 pm, 
with a break for dinner at 7.30 pm. 

Further information is available from 
the organisers, Ship Canal House (lst 
Floor), King Street, Manchester M2 
2AD (061—832 8843). 


CITY ASSOCIATION 
LECTURE SERIES 


The second of the three lectures in the 
City Association Spring series, organised 
by the Association of Certified 
Accountants and the City of London 
Polytechnic, will be given by Sir Douglas 
Henley, Comptroller and Auditor- 
General, at the City of London 
Polytechnic, Jewry Street, London, on 
February 14th at 6 pm. 

The topic will be ‘Public audit and 
accountability’. Dr A. Suddaby, Provost 
of the City of London Polytechnic, will 
take the chair. Entrance to the lecture is 
free and tickets may be obtained by 
sending a stamped addressed envelope to 
the Certified Accountants’ Educational 
Trust, 9 Museum House, Museum 
Street, London WC1A 1JT. 


DIRECTORS’ DUTIES 
Companies Bill Booklet 


‘The somewhat subjective definition in 
the new Companies Bill of the care, 
diligence and skill to be expected of 
directors should cause those considering 
accepting a non-executive directorship to 
consider the matter most carefully’ — in 
the words of a recent commentary by 
chartered accountants Spicer and Pegler 
on the Companies Bill 1978. 

Copies of a booklet ‘Commentary on 
the Companies Bill 1978’ are available 
free on request from the firm’s offices at 


56-60 St Mary Axe, London EC3 
(01—283 3070). 
ACCOUNTANTS’ 


CHRISTIAN FELLOWSHIP 


The meeting at 5.30 pm on Tuesday, 
February 20th, has been arranged jointly 
with the Prudential Christian Union to 
discuss ‘Christianity in Action’. It will be 
opened by a speaker from each body, 
followed by general discussion, in St 
Edmund’s Hall, George Yard, Lombard 
Street, London EC3. 

Tea and biscuits will be available from 
5 pm and the meeting will end by 7 pm. 


MANAGEMENT COMPUTING 
IN FINANCE PLANNING 


A two-day seminar on management com- 
puting in financial planning, organised 
by Execucom Systems Corporation in 
conjunction with Control Data Ltd, will 
be held on February 12th and 13th at the 
Café Royal, London. 

Subjects to be covered include 
management information systems, mini- 
computers, distributed processing, infla- 
tion accounting and strategic and tactical 
planning. The cost is {43-20 inclusive of 


VAT, refreshments, lunch and docu- 
mentation. Individual days may be 
attached at a cost of £25 per day. 

Further information is available from 
Mr D. Ashby, Control Data, Wells 
House, Wells Street, London W1. 


COMMODITY TRANSACTIONS 


AND THEIR TAXATION 
A conference entitled ‘Commodity 
transactions and their taxation’, 


organised by European Study Con- 
ferences, will be held at the Carlton 
Tower Hotel, London SW1 on Thurs- 
day, February 22nd. 

Various aspects of commodity deal- 
ings will be investigated to clarify as far 
as possible the tax treatment that can be 
expected from the Revenue. Ways of 
minimising or avoiding disadvantageous 
tax situations will also be examined. 

The VAT-inclusive fee is {£86-40. 
Further information is available from the 
organisers, Kirby House, 3 High Street 
East, Uppingham, Rutland LE15 9PY 
(057 282-2711). 


SHEFFIELD PROGRAMME 


The January/June programme of the 
Sheffield and District Society of 
Chartered Accountants is now available. 
Meetings for February will consist of a 
series of two evening meetings on 
February 20th and 27th, entitled 
‘Management Accounting’, to be held at 
Room 3107, Sheffield City Polytechnic, 
Pond Street (price £6 per session includ- 
ing refreshments). 

These meetings are CPE-accredited. 
Further information is available from the 
general secretary, Mrs Margaret Heugh, 
Room 24, Huttons Buildings, West 
Street, Sheffield S1 4ES (Sheffield 
25531), 


John Foord 


chartered surveyors 
plant and machinery valuers 
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At the end of the day there is 
no substitute for independent 


professional advice 


Debenham Tewson & Chinnocks 


Chartered Surveyors 
Bancroft House Paternoster Square London EC4P 4ET 


01-236 1520 


44-46 Brook Street London W1Y 1YB 


01-408 1161 


3 Castle Street Cardiff CF1 2RJ 


0222 -398182 


Brussels Hamburg Bahrain Dubai Toronto New York Sydney 





Special Report 
in The Accountant 


The Accountant is preparing to publish, in its edition of February 22nd, an important, substantial special report on the many 
factors involved, for the company or firm and for the individual, in working abroad. 


An estimated 200,000 British men and women go to work abroad each year. It is said that up to 75 per cent of them go not 
fully prepared in all respects for their new job in what may be a completely strange environment. 


The special report appearing in The Accountant next month is being prepared with three main purposes in mind: to inform 
and guide those who will be taking up appointments abroad this year; to provide management with a source of reference for 
their guidance; for the information of professional advisers. The main articles in the report include: 


Taxation and Exchange Control Residence and ordinary residence; UK source income: implications of 
the 1977 Finance Act; exchange control — residence allowances and remittances. 


Investmant Media Foreign currency funds, life assurance premiums linked to funds based in the UK: 
Eurobonds; building society deposits. 


Legal Aspects Making a will; selling and buying property, in the UK and abroad; letting UK property. 


Two other main articles will deal with the expatriate employee benefit package and with the factors involved 
in returning home. 


The special report will be an integral part of the February 22nd issue and will, therefore, be circulated to all The Accountant's 
readership of 30,000 or more. For those firms and companies providing services of concern to expatriates — and to those who 
advise them — the report will provide a special opportunity of advertising to a very influential market. 


For details: Mrs Barbara Miller, Advertisement Display Manager, 
The Accountant, 151 Strand, London WC2. Tel: 01-836 0832 


Victoria Valuers 


stocktaking 
inventories 
and asset 
valuations 


9 Golden Square 
London WIR 3AF 


01 4341718 


industrial. 
retail 
wholesale 


stocktakers and advisers on stocktaking procedures 


KING'S INVESTIGATION BUREAU 
LIMITED 


INVESTIGATIONS in Civil, Criminal and Commercial cases — Internal Thefts and Extensive Pilfering in 
Commercial Concerns — Cases of Conspiracy and Fraud — Questioned Insurance claims — Infringements of 
Patents and Trade Marks — Bona fides of individuals and business concerns — Cases of Corruption and 
Leakages of Commercial and Industrial Information. Surveillance and undercover assignments undertaken 
in the investigation of criminal cases and commercial irregularities. Financial Investigations and enquiries 
into matters arising from Bankruptcy and Company Liquidation proceedings. 


SPECIALIST SECURITY SERVICES including Security Surveys covering Computer Operations and 
confidential data control procedures — Counter Industrial Espionage assignments — Personnel character 
screening — Security checks conducted at hotels, restaurants, licensed premises, departmental stores and 
all retail outlets — Consultative Security Services. 


CHANCERY HOUSE, 53-64 CHANCERY LANE, LONDON WC2A IQU 


Telephone 01—405 0343 


This Bureau does not undertake enquiries in connection with divorce or matrimonial matters; 
industrial disputes ; hire-purchase status enquiries or re-possessions ; process serving or allied matters. 
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Acompany search costs just 





85p with a Fichette for only £85 






aki hi REO 


A typical company search costs £5 to £8 but 
we provide London Reading Room microfiche 
in your hands for only 85p. So how long will 
it take to save £85—the cost of a Fichette, the 
most advanced microfiche projection system 
in the world and an internationally 
acclaimed, all-British product. Only 150 mm. 
high and weighing just 1.3 kg., Fichette 
comes complete in its own carrying case with 
microfiche file, integral screen, mains 
connector and spare lamp. 

Keep it in your desk—take it In your 
briefcase. Easy to use, Fichette 1s a most 
reliable and versatile little unit that you cannot 
afford to be without. 


To get your Fichette and take advantage 
of this low cost L.R.R. microfiche service 
simply send us your letterhead and cheque 
for £91.80p inclusive of V.A.T. By return we 
will send your Fichette complete with one 
year guarantee, initial pad of search request 
forms, receipted V.A.T. invoice and 
microfiche copy of a search on ourselves. 

Please address your envelope to: 
Microform Communications 
International Limited 
or ae em 
41 Barton Road, Water Eaton 
Industrial Estate, Milton Keynes 
MK2 3EG (Tel: Milton Keynes 77296), 
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Grenside — Or What? 


There could hardly be a greater mistake than for members of the accountancy 
profession in the United Kingdom to assume that the events of 1976 — events 
which caused the Presidents of three major professional bodies to be sum- 
moned to the Department of Trade, and which led to the establishment of the 
Cross committee of inquiry — have passed into history. Government depart- 
ments have long memories; and, while the then Secretary of State for Trade 
was openly impressed with the profession’s speed of response to public 
concern, no such favourable impression can be expected to survive anything 
less than a convincing acceptance of the Grenside proposals on professional 
discipline when these are voted upon later this year. 

The financial implications of ‘Grenside’ are already clear: a modest capita- 
tion fee, additional to the annual subscription scales, on all members, and a 
further (and heavier) levy on practitioners. There will undoubtedly be some 
non-practising accountants who feel in all sincerity that their present sub- 
scription is heavy enough in relation to any benefit which they derive from it; 
to them we would suggest that it is the credibility of a profession — not of any 
one segment of it, and still less of any selected individuals — which is at risk. 





H. T. Chambers Further, we observe that acceptable financial reporting is primarily the 
responsibility of corporate management, and that industrial and commercial 
members, no less than their practising colleagues, have professional obliga- 
tions in this area. 

Aside from the cost in terms of money, it is not unduly difficult to point to 


specific weaknesses in the Grenside proposals, and to frame hypothetical cases 


201 
Lame Duck Legacies 


eee = in which their application might prove arbitrary or ineffectual. The fact 
This is My Life 187 remains that the committee has pushed to the uttermost the jurisdiction of 
any independent body which lacks powers of oath and subpoena and which 
Accountant Abroad 188 itself is subject to the jurisdiction of the Courts, in providing sanctions which 
Rivonus Ropar 196 potential backsliders might perhaps hesitate to risk. Nor is Government alone 
in awaiting the outcome with interest; other professions too have had their 
Office Efficiency 197 embarrassments and their backsliders, and are known to be looking carefully 
at the Cross-Grenside structure. 
Financial Accountant 201 The admitted imperfections of ‘Grenside’ have already been pleaded in 
iais 207 support of the case for state-regulated auditing; but even those who espouse 
this principle most avidly are notoriously less than specific when it comes to 
Student Roundabout 210 defining the means. All available indications are that Government is not eager 
for this additional responsibility, and would find the greatest difficulty in 
Notice Board 211 


improving on the best of which the profession has already shown itself capable. 

But, with some 30 DoT inspectors’ reports still in the pipeline, it is idle to 
assume that the problem will go away, or that governments of any political 
complexion are likely to ignore it indefinitely. If the profession rejects the 
Grenside formula, it may find itself forced to swallow, and soon rather than 
later, some distinctly less palatable brew. 


Cover: At the height of the local 
authority workers’ dispute, an 
unattractive setting for one of 
London's best-known landmarks. 





Standing Firm 
or Opting Out? 


We confess ourselves frankly less than certain of how much the 
Right Honourable Joel Barnett, politician and Privy Councillor, 
Chief Secretary to the Treasury, remembers of what Mr Joel 
Barnett, certified accountant, was presumably taught at some 
stage of his career about reporting in clear and unambiguous 
language, and the presentation of a true and fair view. These 
doubts have not been resolved by his protestations last week of 
the Government’s resolve to ‘stand firm’ in the face of exces- 
sive pay claims ~ ‘even if it means an escalation of the 
disputes’. 

Interviewed later by the BBC Radio 4 ‘Today’ programme, 
the Chief Secretary would not be pinned down to defining 
‘excessive’ claims in terms of either a 5 per cent or (for the 
lower paid) an 8-8 per cent norm, and refused to admit the 
existence of a ‘going rate’ for wage increases in the region of 15 
per cent. He then turned from these theoretical exercises to 
confirm that Government would not support local authority 
pay settlements in excess of ‘single figures’ — presumably 9 per 





cent plus an infinity of decimal places; any higher level of | 


increase, he said, would have to be provided from local rates, or 
— ‘though I personally should regret this’ — by cutting staff and 
reducing services. 

This, even by the standards of contemporary politics, is one 
of the most specious arguments that we have heard for some 
time, and one which we consider unworthy of any member of 
the accountancy profession. It might perhaps be helpful if Mr 
Joel Barnett, FCCA, were to explain, in terms not too difficult 
for the Rt Hon. Joel Barnett, PC, MP, to understand, that ‘stand- 
ing firm’ involves something a little more than taking money 
out of one pocket rather than another. 

The accountant undoubtedly knows, even if the politician 
prefers not to admit, that neither the total of public 
expenditure nor its influence as a component of the UK 
economic equation is in the slightest degree affected by being 
drawn from one fund rather than the other. Setting aside the 
thought that direct taxes (being more closely related to the 
ability to pay) may be preferred, as a revenue-raiser, to the 
regressive municipal rate, there are millions of rate- and 
taxpayers who will find this a particularly sterile argument; 
they know from past experience that they will inevitably be 
called upon to foot the bill in one capacity or the other. 


Words and deeds 


Mr Barnett serves under a Prime Minister who assured Parlia- 
ment last month that he himself would not hesitate to cross a 
picket line; though, to be sure, Mr Callaghan has shown no 
noticeable eagerness to translate these brave words into action, 
even when factories on his own constituency doorstep were 
closing for lack of supplies. In common with not a few of our 
readers, we should be glad to see the concept of ‘standing firm’ 
implemented in the form of some more effective restraint of the 
wilful obstruction, intimidation and extortion which (to the full 


182 THE ACCOUNTANT, February 15th, 1979 


knowledge, as we believe, of every member of the Cabinet and, 
as we fear, with the tacit connivance of one or two) have 
masqueraded in the guise of ‘peaceful picketing’ in recent weeks. 

This, of course, is an idle dream. Having exhausted its credit 
in the matter of what we described on this page, as long ago as 
September 1974, as ‘the continued payment of legislative 
Danegeld as the price of industrial peace’, the Government 
now shows itself so tender of the feelings of its own paymasters 
as to abdicate its responsibilities in favour of ‘voluntary codes 
of conduct’ which few seem to have either the will or the ability 
to enforce. Mr Barnett may have been right, in theory, in his 
estimate that the general public would prefer a continuance, 
and even escalation, of the present wave of industrial disputes 
to a return to the hyper-inflation of 1975; in practice, it seems 
all too clear that the general public is being left to cope with the 
mess as best it may (and that most literally, in those boroughs 
which have had no reliable refuse collection since Christmas) 
and is all too likely to find itself saddled, not so much with 
a choice between two evils as with the cumulative hardships 
of both. 


Government by inertia 

Though the present confrontation is largely a direct and pre- 
dictable consequence of the Government’s own policies, it is 
also the outward manifestation of problems which admit of no 
immediate and simplistic solution. A government of any 
political complexion, once seen to be making a determined 
effort in good faith to resolve these problems, would have a fair 
claim to support. But the events of the past few weeks have 
shown a lamentable degree of ‘government by inertia’; of 
playing down the underlying difficulties in the hope that they 
will go away (or at least remain invisible until after the next 
General Election) and of seeking to make a statesmanlike 
virtue out of doing nothing. 

The role of government, it will bear repeating, is to govern; 
and those who remember the classical maxim of salus populi 
suprema lex may perhaps find Mr Barnett’s plea, that the 
Government is not the direct employer in the local authority 
field, a less than conclusive answer. As the Lord Mayor of 
London said last week in a different context, aspirins — and, we 
would add, bromides generally — may alleviate pain but can 
hardly be expected to effect a cure. 

In past issues of The Accountant, we and several of our con- 
tributors have called from time to time for the fuller use of 
accountancy expertise in government; a representation of 
perhaps a dozen accountants among 630 MPs does less than 
justice to the profession’s potential influence. Sadder than any 
lack of adequate expertise is the failure to make proper use of 
such expertise as is available; and saddest of all is to find a 
member of the accountancy profession, trained to precision in 
the presentation of factual information, associated with the 
debasement of language that seems to equate standing firm 
with opting out. 


Accountants 


Should ‘Walk Tall’ 


A glittering company, including five 
ICAEW Past-Presidents and 11 past 
Chairmen of the London Society of 
Chartered Accountants, together with 
virtually the full Council of the Institute, 
assembled to meet the Lord Mayor of 
London, Alderman Sir Kenneth Cork, 
GBE, FCA, at luncheon at Chartered 
Accountants’ Hall last week. Responding 
to the Civic Toast of the City of London, 
formally proposed by Mr Henry Gold, 
FCA, Sir Kenneth declared himself proud 
to be a chartered accountant. 

‘You are a very able crowd of people 
whose ethical and accounting standards 
are as good as any in the world’, said the 
Lord Mayor. “This is a view that I am 
happily defending, night after night’. 

He called upon the accountancy 
profession to ‘walk tall, and to tell the 
world what we do well — and, more 
important, what they do badly’. At 
present, accountants were suffering ‘the 


ill-informed criticisms of a _ tiny 
minority’, often inspired by ‘journalists 
who are younger than most of our 
articled clerks’. Accounting standards 
were guaranteed by the integrity of 
members of the profession, and not by 
reliance on rule books. 

Why should the accountancy profes- 
sion, he asked, be made the scapegoat for 
the lack of a universally accepted system 
of inflation accounting? It was not the 
accountants who had created inflation. 
For Government to put up the money 
supply while keeping the banks in a 
‘corset’ was about as effective as taking 
an aspirin — ‘it deadens the pain, but 
cannot effect a cure. Surely we as a 
profession should have ideas about that?’ 

The accountancy profession, he con- 
cluded, ‘was an integral part of the 
machinery that goes to make the City of 
London the greatest financial centre in 
the world’. 





Stock Exchange 
Faces Prosecution 


Apparently without consultation, the 
Secretary of State, Mr Roy Hattersley, 
has refused a request by Stock Exchange 
Chairman Mr Nicholas Goodison to 
exempt the Exchange from the Restric- 
tive Trade Practices Act. Under an 
extension of the Act that came into force 
in 1976, making all voluntary agreements 
registrable, the Stock Exchange is now 
facing prosecution in the Restrictive 
Practices Court. 

Prosecution is ‘virtually automatic’, 
according to a Stock Exchange 
spokesman, once the Office of Fair 
Trading has the ‘facts’ of a voluntary 
agreement before it, and these ‘facts’ the 
Stock Exchange itself provided back in 
1976. ‘Our entire rule-book is of the 
nature of a series of voluntary agree- 
ments, as is the Deed of Settlement that 
brought the Exchange into being in 
1801. We just parcelled everything up 
and sent it off’, he said. 

Particularly worrying to the Stock 
Exchange is the fact that the legislation 


is not equipped, in this instance, to 
provide a fair test of whether or not 
Exchange practices are in the public 
interest, since ‘the Court is not allowed 
to consider the wider context which — in 
the Exchange’s view — outweighs the 
disadvantages any specific practice may 
have.’ Under the terms of the RTPA, the 
onus is on the accused to prove that a 
practice is not detrimental to the 
interests of the investing public. 

‘We have a dealing system that is the 
envy of the world’, said the spokesman. 
‘In our case the law is likely to be purely 
destructive, for there is no obligation on 
the Court to make any alternative 
suggestion’. If the Exchange case fails 
and either or both of the OFT’s principal 
targets — the single capacity systern and 
the setting of minimum brokers’ com- 
mission rates — are abolished, that 
dealing system will go, and it is precisely 
the investing public who will be the 
losers, claims the SE. 

They point out that in America, the 
effect of removing a set, agreed commis- 
sion rate was ultimately to raise the price 
for the smaller investor who lacked the 
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muscle to get the kind of discount avail- 
able to larger dealers. The distinction 
between broker and ‘jobber’, which 
‘provides the most effective practical 
safeguards to the investor against vested 
interests relies absolutely on the single 
capacity system’. 

‘All the signs are that this is a political 
decision’, said Mr Goodison, ‘and it has 
been taken in too much of a hurry’. Stock 
Exchange opinion sees no evidence that 
anyone at Cabinet level has thought 
through the problem with any clarity. 


How Very Apt! 


‘A new multi-strike ribbon cartridge ... 
is now available’ (Advertiser’s announce- 
ment). 


London Discusses 
Accounting Standards 


‘In any accounting situation, there is a 
right and a wrong answer’, Mr Ian Hay 
Davison, BSc(Econ), FCA, told members 
of the London Society of Chartered 
Accountants last week; ‘and accounting 
standards must be right as well as 
acceptable’. Some standards, he claimed, 
indicated a compromise with vested 
interests, and he cited as a particular 
example the case of ED21 (foreign 
currency transactions) which had 
‘performed the difficult feat of coming 
down on both sides of the fence at once, 





thereby generating an uncomfortable 


, 


sensation...’. 


This was one of the most telling 
phrases to emerge from a lively discus- 


183 


sion of the ASC paper Setting Account- 
ing Standards (The Accountant, 
September 28th, 1978) led by Mr 


Davison and Mr K. G. Bishop, FCA, 


finance director, Debenhams Ltd. In the 
area of enforcement of standards, Mr 
Bishop suggested that persuasion was 
preferable to coercion, and argued that 
the ‘stigma’ of a qualified audit report 
had largely been lost. Many boards of 
directors, he said, were now indifferent 
to audit qualifications which in an earlier 
age they would have gone to consider- 
able lengths to avoid. 

Mr Davison called to mind the con- 
siderable potential enforcement powers 
of the Stock Exchange and the Depart- 
ment of Trade, one in suspending a 
listing and the other by refusing to 
accept for filing accounts which were in 
breach of applicable standards. The New 
York Stock Exchange, he reminded 
members, habitually suspended the 
listing of any company with a qualified 
audit report, thus placing great 
responsibility on the auditor. But he saw 
no likelihood of such ‘draconian 
measures’ being introduced in the UK 
until members demonstrated their own 
willingness to uphold accounting 
standards. 

There was widespread agreement with 
the proposition that standards should 
ideally be applied to the accounts of all 
businesses, and not only to those of 
quoted companies. 


Beware of the Clipboard 


‘Where have the clipboard girls gone?’ 
our City Editor asked on February Ist 
(page 144). Information recently 
published by the BBC TV programme 
‘That’s Life’ suggests that some of them 
may be procuring signatures to banker’s 
order forms, under the guise of offering a 
discount purchasing scheme. 

The usual approach is for the 
‘prospect’ to be offered a 7 or 14 days 
‘free trial’; unfortunately, under 
questioning some prospects appear to 
have disclosed their bank details and to 
have signed ‘application forms’ 
incorporating a bank standing order. 
The Banking Information Service con- 
firmed this week that it was aware of the 
position, but pointed out that the vast 
amount of standing order business 
handled by the banks must make it 
impracticable for a bank to query what 
appears to be a genuine instruction 
bearing the customer’s signature. 

The legal situation, on the authority of 
Gallie v. Lee ((1969| 1 All ER 1062; 
The Accountant, June 14th, 1969), seems 
to be that such documents are voidable — 
not void — for fraud or mistake, but can 
be rescinded by the maker only so long 
as third parties have not acquired rights 
thereunder. Once the standing order has 
been received and acted upon by the 
bank, the customer’s remedy is not 
against the bank but against the party 
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who procured the signature of the form. 

The company involved has been 
named as ‘Discount Investment Supply 
Company’ (DISC). A spokesman for the 
company is reported as saying that its 
salesmen were instructed specifically to 
disclose the true nature of the form 
before obtaining signatures; but the fact 
that at least one prospect has 
successfully obtained a County Court 
judgment against the company suggests 
that this instruction may not have been 
followed in all cases. Meanwhile, those 
who have clipboard forms thrust under 
their noses for signature should perhaps 
bear in mind the stock advice to 
examination candidates: ‘Read, think 
and (perhaps) write — in that order’. 


Customs and Excise: 
A Vigorous Plant 


Customs and Excise receipts for the 
fiscal year 1977—78 totalled £12,287-4 
million, an increase of 12-9 per cent over 
the previous year, and representing well 
over a third of the whole of central 
government taxation. 

Administrative costs this year, at 
{200-5 million, were 1-63p for every £1 
of net revenue. Once again, VAT formed 
a major part of total net Customs and 
Excise receipts, increasing by 12-3 per 
cent to £{4,234-8 million, or more than 34 
per cent of the net total. The three other 
major sources of revenue were, as 
always, tobacco (17 per cent), alcoholic 
drinks (17 per cent) and hydrocarbon oils 
(20 per cent). 

Action on offences relating to VAT 
continued to increase, with 142 prosecu- 
tions for tax evasion being carried out, 
resulting in 135 convictions with terms 
of imprisonment totalling nearly 50 
years. A figure of which traders — and 
their accountants — might take note is 
that, of the 4,669 prosecutions brought 
against traders for failing to make VAT 
returns (646 more than in the previous 
year), in only one instance was the 
prosecution unsuccessful. 

Currency smuggling this year showed 
a marked decrease due to the fall in the 
rate of the investment currency premium 
and the increase announced by the 
Chancellor of the Exchequer in October 
1977 in the amounts passengers are 


a Á A 
Beds, Bucks and Herts Chartered Accountants held their annual dinner earlier this 
month at the Moat House, Bedford. Pictured with the Society’s President, Mr S. G. 
Wright, FCA (third from left), are Mr Eric Sayers, FCA, JDipMA, President of the 
Institute of Chartered Accountants in England and Wales; Mr K. A. McGavin, ACIS, 
FIB, of the National Westminster Bank; and Sir Derrick Holden-Brown, CA, Chair- 
man of the Brewers’ Society. 


allowed to export. Seizures this year 
totalled £833,438 and 34 persons were 
prosecuted. 

The report is published by HM 
Stationery Office, price £3-25. 
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More and more 
companies are 


making use of 
Lombard: 
Vehicle we 


faciliti 


Because Vehicle Leasing enables you to forecast For more information contact: 4 
transport costs more accurately,-thus giving greater The Vehicle Leasing Manager, 
control over annual costs, whilst maintaining working Lombard House, Curzon Street, 
capital. Facilities are flexible and you pay a fixed London W1A 1EU. 

rental for your vehicles, which can aid cash flow. Telephone: 01-499 4111 


We are the largest finance and leasing Company in 

the U.K. and our leasing facilities have been designed om ar 

to suit your needs best — including Wheelease for 

company cars, Trucklease for commercial vehicle North Central 


fleets and Industrial Leasing for plant and equipment. 
As a member of the National Westminster Bank 

na 
Group, you can be assured that we are backed by —_- 
immense resources. 











Vehicle Leasing 


Further details of all our credit and hire facilities are available without obligation free of charge upon request. 
Credit or hire terms are not available to persons under 18 years of age. 
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Manage to find time 


good reliable management 
F S saves owners’ time, maintains 
the value of their investments, 
protects the fabric of their 
buildings — lets them find time 
for other important things. 
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We are old hands at property 
management. 


77 Grosvenor Street, London W1A 2BT 
Telephone: 01-629 7666 


And City of London, Edinburgh, Paris, Amsterdam, Australia 
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Surplus Tankers 


The staggering extent of surplus oil 
tanker shipping tonnage is indicated by 
the fact that 277 ships of a total of nearly 
15-08 million tons were scrapped in 1978 
— this, in addition to the 232 vessels 
totalling 9-13 million tons in the pre- 
vious year. But still the tanker surplus 
persists, even before being aggravated by 
the stoppage of Iranian exports. 

Scrapping is not the total evidence. 
Total tonnage laid up is put by E. A. 
Gibson, shipbrokers, at 22-41 million 
tons, but the Iranian situation may mean 
an increase even on that figure. The 
Gibson estimate of the laid-up tonnage 
unlikely to trade again is over 8-87 
million tons. 

Add to that the 20 ships in the 
Japanese storage programme and there is 
over 13-54 million tons of tanker ship- 
ping unlikely to put to sea again. A further 
10 large Japanese tankers are expected to 
enter the storage programme this year. 

The judgement of the tonnage unlikely 


to trade again is considered ‘realistic 
under the conditions likely to prevail in 
the next one to two years’ and to judge 
by ‘the difficulties encountered in 
reactivating old units’. For many ships 
laying up is merely a stage on the way to 
the scrap yard. 


The Last Shall 
be First... 


The Government’s proposals to write off 
part of the stock re-ief already given were 
welcomed last week by the Consultative 
Committee of Accountancy Bodies. But 
CCAB has suggested that a write-off on 
the basis of last in, first out (LIFO), 
rather than FIFO as proposed by the 
Inland Revenue, would be simpler and 
more logical. 


The accountancy bodies favour 


‘modification of tne ‘profit restriction’ 
rules on the basis of abolishing the 15 


per cent deduction from relevant income 
for the year which is required to be made 


in arriving at stock relief, and reducing 
the relief and the recovery to a fixed 
percentage of the stock increase or 
decrease. They welcome the proposals to 
allow partial claims, but are opposed to 
the suggestion that, if a partial claim is 
made, the unclaimed relief should be lost. 

Also welcome to CCAB is the proposal 
to ignore temporary reductions in stock 
values, deferring the clawback at the 
option of the taxpayer, but suggest that 
it would be unfair to tax both 
‘clawbacks’ in one accounting period. 

The accountants have taken the 
opportunity to reiterate some of the 
points made in their 1978 submission on 
tax anomalies, particularly emphasizing 
the hardship which will be suffered by 
those who did not make claims in early 
years when stock relief was believed to 
be temporary. 

(‘Stock Relief: some possible changes.’ 
Publications Department, PO Box 433, 


Chartered Accountants’ Hall, Moorgate 


Place, London EC2P 2B], free on request 
(sae), quoting reference TR 324.) 





THIS IS MY LIFE 


The Uncommitted 


by An Industrious Accountant 


The MD had invited our auditor to talk 
to us about non-executive directors, and 
our man suggested that he bring along 
an American lecturer who was 
apparently an expert on the subject. 

The expert, friendly and fluent, with a 
warm handclasp and a toothy smile, 
opened bluntly with the charge that a 
company of our standing was 
managerially incompetent without an 
independent audit committee composed 
of such directors. These would work 
closely with our external auditors, who 
would keep them informed of the com- 
pany’s prospects and would discuss our 
problems with them. 

I broke the icy silence by asking 
whether these non-execs sit in with the 
auditors on the job; and would they be 
qualified men? Our auditor maintained 
his poker-face, I noticed, ag the expert 
said tolerantly that roedi could 
vary. The real advantage was that the 
newcomers would constitute an 


improved channel of communication 
between the auditor and the board, thus 
strengthening his independence, and 
they could also examine and improve his 
audit programme. 

The MD suggested that the auditor 
might instead feel downgraded by losing 
his present direct contact with the board 
and indeed with single directors if he so 
desired, but the expert shook his head 
wisely. The newcomers would improve 
the board’s awareness of the company’s 
financial position, and of modern 
involved accounting issues, he smiled, 
whereupon Prinny remarked smugly that 
out senior accounting echelon would 
become redundant, thus saving quite a 
satisfactory sum annually. 

The expert said sharply ‘No, not at all; 
these permanent company men would 
prepare preliminary financial statements 
to be reviewed by the non-execs for con- 
formity with legal requirements, as well 
as internal auditors’ reports to highlight 
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disagreements between management and 
auditors.” Prinny said slowly ‘Bang goes 
our solicitor’; and the deputy chairman 
grunted sourly ‘Belt and braces; looks 
like the board would be the last to know 
what’s happening or what’s happened; 
we'd be redundant, too!’ 

The MD thanked the visitor for his 
advice and murmured that the appoint- 
ment of an experienced financial director 
seemed desirable. Our auditor drooped 
an amused eyelid at me as he departed 
with his complacent expert. 





‘... we'd be redundant too!’ 
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ACCOUNTANT ABROAD 


Community Reaches 
Double Figures 


by RICHARD BAILEY 


The negotiations for Greek membership 
of the EEC, which had been going on for 
2 years, reached a successful conclusion 
on December 21st, 1978. The main 
difficulties encountered by the 
negotiators concerned agriculture and 
the free movement of Greek workers. 

The Commission had proposed that 
two-thirds of Greek farm products 
should qualify for EEC prices after five 
years of membership, and that there 
should be a seven-year transition for the 
remaining third, consisting of olive oil, 
fats, meat and dairy produce. The 
Council of Ministers wanted this 
proposal to be strengthened with the 
transition period extended to eight years 
and made applicable to wine, fruit and 
vegetables as well as the products on the 
Commission list. This change would 
have meant that almost threequarters of 
Greek agricultural production would 
come under the eight-year transition 
period. 


Practical problems 


In the event, despite strong initial 
reservations by France and Italy, both of 
which are concerned by the impact of 
enlargement on their Mediterranean 
farmers, the transition period was cut to 
five years during which virtually all 
Greek farm products will be phased into 
the CAP. On the free movement of Greek 
workers throughout the Community, the 
West German Government secured 
agreement that Greek workers not 
already in the Community would not be 
granted free access until seven years 
after Greek entry. 

Greece has been associated with the 
Community since 1962, but the link was 
broken during the period of rule by the 
‘Colonels’. The political argument for 
Greek membership is the need to link the 
country more closely with its NATO 
allies in Europe. Similar considerations 
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apply in the case of Turkey, which has 
not yet applied for membership. 

The political arguments in favour of 
the enlargement cannot hide very real 
practical problems involved not only in 
the case of Greece but of Spain and 
Portugal. It is not clear whether the 
Greek terms can be taken as a clear 
indication of the treatment which 


Portugal and Spain may expect in their 
negotiations. The problems involved are 
much less in the case of Greece than of 
Spain, which has a population four times 
as large. 

Opposition from the farm lobbies of 
France and Italy may be intensified in 
the later negotiations. The actual date 
for the accession of Greece has not been 
finally decided, but January Ist, 1981, is 
generally regarded as the target date. 
One question not dealt with in the 
negotiations is the effect of enlargement 
on the Community decision-making 
procedures. 

The experience in Brussels over the 
last five years has shown that it is much 
more difficult to reach decisions in a 
Community of nine than in one of six. 
It seems unlikely that further enlarge- 
ment will make the situation easier, 
especially as the newcomers are poorer 
and more dependent on agriculture than 
the current members. 





Is Britain Paying Too Much? 


A Danish Government analysis of the 
UK’s net payments to the EEC con- 
cludes that in 1977 Britain obtained a 
net inflow from the EEC and by 1980 its 
net payment to the EEC will be about a 
third of the amount which the UK has 
recently claimed it will be contributing. 

According to British estimates, the 
UK made net payments to the EEC in 
1977 of 591 million ua, and by 1980 this 
will rise to 1,432 million ua. The Danish 
estimates claim that in 1977 the UK 
received 229 million ua net and in 1980 
will pay 528 million ua net. 

The major difference between the two 
estimates is that, while Britain reckons 
MCAs as subsidies to producers, the 
Danes use them as subsidies to con- 
sumers. The Danes say that in real 
economic terms it makes no difference 
where MCAs are credited and the UK’s 
approach seems designed only to make it 


1977 
UK Estimates* 
UK payments to EEC 1,180 
EEC payments to UK 589 
Net 591 
Danish Estimates 
UK payments to EEC 1,060 
EEC payments to UK 1,289 
Net 229 


appear that its net payments are larger 
than anyone else’s. 

The analysis criticises the UK’s com- 
plaints that the CAP takes up too much 
of the budget on three points: 


(1) Britain could save 700 million EUA 
or 6-8 per cent of the CAP budget 
if it was prepared to run down 
its MCAs by devaluing the green 
pound. 


(2) The CAP, as the only common 
policy, absorbs a large part of the 
budget. In the British case the alter- 
native, which would be subsidies to 
farmers, would be considerably more 
expensive than the alleged net con- 
tributions to the EEC. 


(3) A better balance of contributions 
could be obtained if common policies 
were implemented in other areas. 


1978 1979 1980 
2,056 2,288 2,648 

888 1,040 1,216 
1,168 1,248 1,432 
1,936 2,168 2,528 
1,600 1,800 2,000 

336 368 528 


* In million European units of account. 
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UK Restrictions Legal 


British regulations restricting the import 
of Krugerrands and the export of silver 
coins minted in the UK do not infringe 
EEC Treaty rules on free circulation of 
goods, the European Court has decided. 

The Court endorsed the view 
expressed in the observation made on the 
case by the UK Government that the 
gold and silver coins are not ‘goods’ but 
‘capital’ and as such are not subject to 
Articles 30 and 37 of the Treaty. 


UK’s Entry Aids 
EEC Exports 


United Kingdom exports have probably 
won a higher share of the market in the 
original six EEC countries than might 
have been the case if Britain had 
remained outside the Community, 
according to a special article in the 
November Review of the National 
Institute for Economic and Social 
Research. 

Across the range of products, UK 
exports to the Six maintained an 
above-trend share of those countries’ 
imports. Similarly, the UK has imported 
more from the Six than it might 
otherwise have done, with the sole 
exception of transport equipment where 
the share fell below trend. There is a 
strong case for suggesting that the 
Common Agricultural Policy has 
diverted trade away from the more 
efficient producers to the EEC and 
enabled British farmers to maintain 
production levels that otherwise would 
be unjustified outside the Common 
Market. 

In the manufactured commodity 
groupings, imports from and exports to 
the Six all appear to be higher than they 
would have been had the UK stayed 
outside the EEC. UK exports of trans- 
port equipment, goods made of leather, 
rubber, wood, cork, paper and glass, and 
miscellaneous goods such as pottery, 
clothing, footwear, scientific instruments 
and furniture also increased above the 
trend projection in the post-entry years. 

A possible cost of EEC membership 
for the UK was the loss of markets in 
Ireland, Denmark and EFTA with the 
establishment of a free trade area 
between these countries and the Six. 
However, this does not appear to have 
happened with respect to Ireland and 
Denmark except in the instance of goods 
covered by the Common Agricultural 


Policy, nor is there any evidence of any 
such loss in the EFTA markets. 

The NIESR’s article states that any 
attempt to assess the total net effect that 
Common Market membership may have 
had on the UK balance of payments 
depends very much on the various poten- 
tial alternatives assumed for the post- 
entry years. On different assumptions it 
is possible to obtain both positive and 
negative results, it says. 

However, at a time of world recession 
it is possible that the UK, as a member, 
has been able to maintain a higher share 
of Common Market imports than 
otherwise would have been the case. 
‘Given the recent protectionist measures 
of the EEC towards iron and steel and 
the textile industry, this could well be 
important for the UK.’ 


Steel Crisis Plan 


The EEC’s crisis plan for the steel 
industry has been renewed for a further 
year, in spite of a major confrontation 
inside the EEC Council of Ministers over 
national aids and subsidies. These 
particularly affect the UK and Italian 
state-owned steel industries. 

A voluntary code governing aids has 


been agreed and will be the basis of 
negotiations over mandatory control. If 
agreement on an EEC formula controll- 
ing steel aids is not reached by April 1st, 
however, the whole question of Europe’s 
steel policy is to be reopened in a funda- 
mental political stocktaking. Such a 
move would obviously throw doubt on 
the 1979 crisis plan itself. 

Until the three-month deadline 
expires, the price ceilings and production 
quotas of the plan will not be in any 
doubt. The Council’s unanimous adop- 
tion of the plan also opens the way for a 
new set of vital external trading agree- 
ments with non-EEC steel-producing 
countries. 

December’s EEC Council meeting also 
agreed to tighten the application of the 
external agreements limiting steel 
imports into the Common Market. 
Attempts are to be made to ensure that 
steel imports are spread more evenly 
throughout the EEC in order to prevent 
certain member countries, notably the 
UK, from having to take an unfair share 
of imported steel products. Difficulties 
over national aids first became apparent 
when West Germany indicated it might 
veto renewal of the crisis plan, unless 
state financing methods were regulated 
in other member countries. 





AICPA Explains Annual Reports 


People have trouble in understanding 
annual reports. The main reason for this 
difficulty, according to a recent AICPA 
brochure, is that people try to read the 
reports, and approach them like a book 

That is a mistake, the Institute thinks. 
Annual reports are reference works, with 
information gathered throughout but not 
necessarily in any sequential pattern. 
The purpose of the AICPA publication is 
to show how annual reports are put 
together and how they can be useful. 

Most investors will be interested in 
the ‘earnings per share’, which is com- 
puted by dividing total earnings by the 
number of outstanding shares. Another 
piece of information of value to investors 
is found in the ‘statement of changes in 
financial position’, or working capital 
provided by continuing operations. Yet 
another indicator is the ‘debt to equity 
ratio’, which has to be computed by the 
user of the annual report by dividing the 
total shareholder’s equity into the total 
long-term debt. 

For the stockholder, an important 


THE ACCOUNTANT, February 15th, 1979 


statement in the report is the analysis of 
operations. Other uses of the annual 
report are to determine career 
opportunities in the company, for 
example by looking at the amount spent 
on research and development, and to 
assess the possibility of the company 
becoming a customer for the 
shareholder’s own goods or services. In 
this context, the payment practices of 
the company are important; these are 
illustrated by the ratio of current assets 
to current liabilities. 

An annual report might also show 
whether the company is working to 
protect the environment in the com- 
munity in which it operates, the AICPA 
brochure continues. It should also show 
whether the company is growing and is 
looking for new business, and whether it 
is likely to attract visitors to its com- 
munity. Finally, while an annual report 
‘is not a complete compendium of infor- 
mation about a company’, it has broad 
applications, and should encourage the 
reader to dig for more information. 
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The Institute of Taxation 


PRESIDENT: M. G. SPOFFORTH, F.C.A., F.T... 
VICE-PRESIDENTS: J. F. AVERY JONES, M.A., LL.B., F.T.I.I., D. J. PYNE-GILBERT, F.C.A., FTA., 
|. P. A. STITT, A.C.A., FTAA 
SECRETARY: A. A. ARNOLD, F.C.I.S., FT.. 


The Institute of Taxation exists to promote the study of, and the interchange 
of information about, taxation among members of different professions. 
Conferences and lectures are held and members receive annotated copies of 
taxing legislation and a monthly magazine containing articles, digests of tax cases, 
current tax notes and items of news about the Institute. Representations are made 


on technical aspects of taxation. 

Those not qualified for membership may subscribe to a scheme under which 
they receive the publications as provided for members. 

Full particulars of membership, which is by examination, and of the 
subscriber scheme may be obtained from: 


The Secretary: 
The Institute of Taxation, 3 Grosvenor Crescent, London SW1X 7EL. 







A.C.C.A. I.C.M.A. LC.A. 


Guaranteed exam coaching 
from Metropolitan College. 
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by DONALD E. F. GREEN, MBE, FCA 


Changing Auditors 


Why Directors Should Not Vote 


1977 and 1978 saw several changes of auditors occurring at the 
instigation of the directors of the company concerned. In some 
cases, change followed hard upon a qualification in the audit 


report. 


Auditors are appointed to review the stewardship of the 
directors and report to the shareholders. Shareholders may also 
be employees, and the number of employee shareholders is 
likely to grow greatly in the present economic climate. 

On the face of it, this arrangement appears satisfactory; the 
law provides for auditors to continue in office unless replaced 
by resolution at an Annual General Meeting. In practice, 
however, because the directors control the organisation of the 
AGM and the issue of proxies, they can be reasonably certain 
of changing the auditors if they so wish. In fact, the auditors 
only hold their office so long as they remain acceptable to the 
directors of the company. 

It used to be — alas, many years ago — an ethical rule that 
professional firms would not allow their name to go forward for 
replacement of another auditor or firm of auditors without 
careful investigation of all the circumstances and conferring 
with the retiring auditors. If there was any hint of a difference 
of opinion, or a dispute on a matter of material importance, 
between the board of directors and the auditors, few firms 
would allow their name to go forward. 


Modern trends 


Events in 1977 and 1978 have illustrated how far we have 
moved from the gentlemanly ethical atmosphere prevailing in 
the auditing profession of a generation ago. In one case, 
attempts by the board to displace the auditors were only 
defeated because one shareholder held a very large number of 
shares, a rare case. The existing auditors had heavily qualified 
their report, and no reason appears to have been given as to 
why the firm of the directors’ choice allowed their name to go 
forward. 

Then there was the case where the auditors of the parent 
company replaced the auditors of a subsidiary, on the debat- 
able grounds that all significant members of a group should be 
audited by the same firm. A little later came the unseemly row 
over the audit of Sime Darby, and the spectacle of the financial 
press referring in headlines to ‘sacking’ of auditors as though 
they were employees of the company. 

Some old-established UK firms, which enjoyed a reputation 
for professional and ethical behaviour in the past, seem now to 
be dominated by Americans who think that ‘ethics’ is the name 
of a county in the south-east of England. 

Sheer technical excellence, it has been said, ‘is no longer 
enough if you want to compete in the international sector of 


the accounting business. This will probably sound heretical to 
many members of this profession — people who don’t realise 
just how much money is spent these days on public relations, 
on entertaining, on advertising, on producing research papers 
and booklets, all in the name of practice development. 

‘In short, to survive it is not enough to be good — you have 
to be able to go out and sell your services. As the Americans 
rather crudely put it, “nice guys come second”.”! 

As long ago as February 1977 a list of 100 companies, said to 
have been drawn up by the research department of one of the 
largest firms of accdOuntants, was published. This list, it was 
said, had been circulated in the firm to their managers and 
partners, drawing attention to the possibility that these listed 
companies might change their auditors. It was also alleged that 
similar lists had been compiled of lawyers, officials and 
advisers to these companies. 

All this may be within what passes nowadays for ethical 
behaviour, but it is bound to undermine the independence of 
the auditors of all companies. They know that there are rivals 
on the look-out for an opportunity to supplant them. They fear 
that some of the larger practices may go out of their way to 
‘entertain’ officials of the company that a smaller firm is audit- 
ing. The responsibility of an auditor is onerous enough without 
having another standing by ready to take advantage of any 
disagreement he may have with the directors or managers of 
the company he is auditing. 

The philosophy behind the ambitions of some large firms 
appears to be that only the largest practices should audit public 
companies. Some people might think that such a quasi- 
monopoly would be a good thing. But what then? The major 
firms, each with its international network to feed, could hardly 
be trusted to live and let live; the record of some of them belies 
such a hope. We should still then have independence under- 
mined and sorry spectacles like the Sime Darby affair in the 
news. 


No easy remedy 
What is the remedy? There is no easy solution, but something 
could be done to reduce the temptation to go in for disguised 
touting and entertaining. 

It could be made unlawful for directors to vote on a proposal 
to change auditors. It would be too much to prevent them 


' Accountancy Age, December 15th, 1978. 
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making a proposal to change, but at least they should not have 
a vote, in person or by proxy. The use of proxies gathered from 
the mass of passive, and perhaps ignorant, shareholders 
provides a powerful element of control in the hands of directors 
which may conduce to good and decisive management in most 
circumstances, but is certainly inappropriate when the ques- 
tion is a matter of auditing the stewardship of those same 
directors. 

It is true there may be practical difficulties. Well, difficulties 
are made to be overcome, so here is my suggested draft clause 
which in my view ought to form part of any new Companies 
Bill: 

COMPANIES BILL 
Change of Auditors: 


(1) In the case of a company the shares or debentures of which 
are publicly quoted on a Stock Exchange (except where such a 
company is a wholly owned subsidiary of another company) no 
director or officer, or associate of a director or officer, of the 
company shall vote, in person or by proxy, on a motion to 
change an auditor or auditors or on any question affecting his, 
her or their remuneration. In the absence of a motion (or the 





Accumulating Capital 


defeat of a motion) to change an auditor or auditors, he, she or 
they shall be deemed to have been re-appointed. 


Proxies: 


(2) Separate and special forms of proxy shall be issued to 
members in connection with any such motion with the notice 
convening the meeting and the forms shall state the reasons for 
the proposed change. The forms must be completed by the 
beneficial owner for or against the motion, otherwise they shall 
be invalid. 


Declaration of Interest: 


(3) Anyone being a proxy shall declare in writing the names 
and addresses of the beneficial owners of the shares or 
debentures he is voting and such declarations shall be available 
for inspection by members at the registered office of the 
company during normal business hours on the two business 
days immediately preceding the meeting and on the day of the 
meeting, during normal business hours, until the conclusion of 
the meeting. In the absence of such a declaration duly lodged, 
the proxy shall be invalid. 





Pension Contracts, Endowments 


and Other Options 


by OUR INSURANCE CORRESPONDENT 


There are plenty of people who wish to accumulate capital for the 
future, either using an initial capital sum or building up capital 


from income. 


Usually, however, the choice of accumulation depends not so 
much on the method of investment, or the published rate of 
return, as on the tax treatment. For anyone with a high marginal 
rate of tax, the rate of tax applicable to any contract generally is 
far more important than the anticipated gross rate of return. 


All too often, for those wishing to save for the future, pension 
arrangements are overlooked. There is a tendency to think of 
pension as something which either is or is not provided by an 
employer. Quite apart from that, however, in many cases 
employees can ‘top up’ pension schemes operated by 
employers. For those who are self-employed, or are in employ- 
ment but not eligible for a pension, a self-employed pension 
contract can be arranged. 

As is well known, anyone in employment can contribute a 
total of 15 per cent of earnings to pension contracts, free of tax. 
For anyone with a relatively high marginal rate of tax, this 
means that a substantial gross amount can be contributed, for 
the loss of comparatively little net income. That contribution 
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then is invested in a tax-exempt fund. At retirement, all or part 
of the accumulated cash can be taken as a tax-free lump sum. 


Limited response 


Originally, additional voluntary contribution schemes got off to 
a poor start, because they were put into operation without very 
much market research. It was expected that the main mass of 
employees would be prepared to lock up their savings in this 
way. In fact, many employees were not prepared to take that 
course — with the result that there was relatively little 
enthusiasm for the early schemes. 

Now, however, the position has changed. It is clear that 


additional voluntary contribution schemes have considerable 
appeal to those with higher earnings, and those who have tax 
problems of one kind or another. In some cases, employers 
agree, within limits, to match the contributions of employees to 
this type of scheme. For instance, in one case, employees can 
agree to contribute 4 per cent of salary, subject to a maximum 
contribution of £200 per annum. 

It seems clear that many small to medium-sized employers 
have contracted into the State pension scheme and, so far, have 
not made any other arrangements for employees. Here, a 
pension scheme can be arranged which, in effect, will pay out 
only a tax-free lump sum at retirement. From an employee’s 
point of view, this should be more satisfactory than receiving a 
higher level of earnings and trying to save for the future from 
net income. In addition, of course, an employer can buy cover 
in case an employee should die while in service, before reaching 
retirement age. 


Accumulator scheme 

As an example of this type of scheme, the Scottish Equit- 
able Life Assurance Society introduced a contract which does 
not commit an employer to an unknown future liability. ‘The 
whole of the premiums paid in respect of retirement benefits 
are accumulated in a fund, which earns interest on a day-to- 
day basis from the date of receipt of premiums. At the end of 
each scheme year, the interest earned, less charges, is allocated 
between fund members in proportion to their individual share 
of the total fund. 

The accumulation rate consists of interest plus bonuses. At 
each scheme anniversary, interest is added to the fund, taking 
into account the amounts and dates of payments made to and 
from the fund during the previous scheme year. The rate of 
interest applicable is 0-5 per cent less than the Society’s 
published yield for the previous calendar year. In addition, a 
bonus will be declared. 

With this scheme, the employer decides on the percentage of 
salary which will be contributed, and that percentage can vary 
from year to year. Employees can contribute, within the 
overall maximum of 15 per cent of earnings, but an employee’s 
contribution must be on a regular basis, fixed at the outset. 
Refunds of contributions will not be allowed at any time. 

The retirement benefits can be used to provide a tax-free 
cash sum and/or a pension for the member, guaranteed for a 
minimum of five years, and/or a widow’s pension, starting on 
the death of a male member after retirement. 

For those who are not eligible for any occupational pension 
whatsoever, or who are principals, partners or self-employed, a 
personal pension contract can be arranged. Following the 
Finance Act 1978, most life offices are saying that, where a 
pension contract has funded to cash, at the selected vesting 
date the cash sum accumulated may be ‘uplifted’ and applied to 
purchase an annuity from another office, if a better yield can be 
obtained than would be available from the original office. 

The practical effect of that flexibility is that, in the future, a 
personal pension contract can be arranged with whichever 
office it is felt will be most successful in accumulating cash 
before the selected vesting date. There is no need to worry 
about the office so far as the annuity is concerned, since it 
will be possible to ‘uplift’ the cash, and use it to purchase an 
annuity from another office which may be more competitive in 
the annuity field. This means that there may well be some divi- 
sion within the life assurance market — with some life offices 


concentrating on building up the cash fund, and others con- 
centrating on offering highly competitive annuity rates. 

One of the drawbacks connected with the principle of 
‘funding to cash’ is that an individual is dependent to a large 
extent on market rates of interest at the time when he decides 
to retire. If market rates of interest happen to be high at that 
time, clearly an attractive annuity rate is likely to be obtain- 
able. If, however, market rates of interest should be low, 
annuity yields also can be expected to be relatively low. 
There is an argument, therefore, in favour of devoting at least 
part of the pension contributions to a contract not funded 
for cash. 

A good example of that type of contract is offered by the 
non-commission-paying London Life Association Ltd; here, it 
is a pension which is bought at the outset, and the pension is 
increased periodically by the declaration of bonuses. These 
bonuses continue to be declared after vesting, with the 
practical effect that the pension increases while it is in the 
course of payment. 

Usually, however, if a contract funding for pension is taken, 
the life office says that either no uplift of cash will be allowed at 
vesting, or the value of any such uplift will be at the discretion 
of the office. This type of contract, therefore, does not offer the 
same flexibility as a contract funding for cash. 

Qualifying life assurance policies, although not having the 
same tax advantages, do offer good scope for accumulating 
capital. Here, of course, the whole of the capital can be taken 
at the end of the day, and there is no question of some of the 
benefits having to be taken in pension form. 

The chief advantages of a regular-premium ‘qualifying’ life 
assurance policy are the tax relief on contributions (provided, 
as from April 1979, they do not exceed £1,500 or one-sixth of 
income, whichever is the greater); the fact that an insurance 
company’s life fund is taxed on its investment income at a 
maximum of 37+ per cent; and the fact that the maturity value 
of a ‘qualifying’ policy will be tax-free in the hands of the 
policyholder. 


Endowment policies 


In the past, many endowment policies were arranged for 
periods which are proving shorter than were really necessary. 
Often, a man receives the maturity value of a policy when, in 
reality, he would have preferred the cash to stay with the life 
office in view of the tax advantages. There are various ways in 
which that is being tackled. 

First, if the maturity value of a ‘qualifying’ life policy is 
applied towards the purchase of a single-premium endowment 
policy, provided the latter is held for at least ten years before 
encashment, the maturity value of the latter will be completely 
free from tax. That is a significant improvement, compared 
with the normal position where the capital gain is subject to an 
individual’s highest rate of tax, less basic rate tax. To qualify 
for this treatment, it is important that the life office should not 
actually pay out the maturity value of the ‘qualifying’ policy, 
but should retain it and apply it to the purchase of the single- 
premium endowment policy. 

In the case of fresh contracts, there is much in favour of the 
‘open-ended’ type of endowment policy which was pioneered 
by the Scottish Provident Institution. Here, the principle is 
that a policy is arranged to mature at the policy anniversary 
immediately preceding the life assured’s 65th birthday. 
Nevertheless, there is the right, at any time after premiums 
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have been paid for 10 years, to surrender the policy for a 
guaranteed cash sum, plus bonuses. 

To provide greater flexibility, Scottish Provident, and other 
offices issuing this type of contract, normally issue a series of 
small policies, rather than a single large policy. This means 
that individual policies may be dealt with in different ways. 
Some, for instance, may be cashed, with others remaining in 
force or being converted to a paid-up basis. 

Obviously, a policyholder has to pay for the flexibility — in 
that, if he knew in advance when he would need the cash, it 
would be better to take a fixed-term contract. In practice, 
however, many people do not know when cash will be needed, 
and it is well worth paying for the extra flexibility so as to 
avoid being faced with the offer of a relatively poor surrender 
value under a fixed-term contract. 

Increasing interest is being shown in ‘converting’ a capital 
sum into a qualifying life assurance policy, so as to provide, 
effectively, tax-free capital growth. As an example, Yorkshire- 
General Life Assurance has a scheme where part of the initial 
capital sum pays the first premium towards a 10-year profit- 
sharing policy; the balance purchases a temporary annuity. 

The whole of the annuity benefits, after tax, are paid 
towards the profit-sharing policy, thus producing a tax-free 
cash sum after 10 years. The net yield for a basic rate taxpayer 
may be around 9 per cent, dependent on annuity yields when 
the arrangement is made. 

Provincial Life has a rather different scheme, over a five-year 
period. Here, 30 per cent of the capital to be invested is paid as 
the first regular premium towards an endowment policy. The 
remaining 70 per cent buys four pure endowment contracts 
which mature in successive years for an amount exactly equal 
to the next regular premium net of tax relief at 172 per cent. 

At the end of the fifth year, the regular-premium endowment 
policy can be cashed for a figure guaranteed to be 150 per cent 
of the original investment. That represents a growth rate of 
8-45 per cent. If, however, credit is taken for the tax relief 
obtained on the first premium, it represents a growth rate of 
9:15 per cent per annum. While the net return is not so 
satisfactory for higher rate taxpayers, there is still a very good 
return compared with what is obtainable elsewhere. 


Authorised trusts 


There are important capital gains tax advantages associated 
with authorised unit trusts. 

Capital gains tax is levied in two ways. First, the trust fund 
pays tax on gains realised by the managers, with any losses 
being set off against those gains. For the fiscal year 1976-77, 
tax was levied on funds at the rate of 17+ per cent. For 1977—78 
and succeeding years, the rate is 10 per cent. 

Secondly, in view of the fact that the fund has borne tax on 
capital gains for some years, unit-holders have received a tax 
credit when realising units at a profit. For the fiscal years 
1977—78 and 1978-79, that tax credit is 17 per cent. It drops to 
10 per cent for the 1979—80 fiscal year. 

Those tax provisions, coupled with the exemptions from 
capital gains tax and the lower rate of capital gains tax, make 
unit trusts a worth-while proposition for accumulating capital. 
Increasing interest is being shown in switching from one unit 
trust to another, dependent on the investment outlook. 

This can be quite expensive but, provided an individual 
switches between trusts managed by the same managers, they 
may allow some discount on the purchases, thus reducing the 
overall cost of switching. Some fund managers who undertake 
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management of unit trust portfolios on a discretionary basis 
not only take normal commission on purchases of units, but 
also charge commission on realisations. 

Single-premium life assurance policies may appear attrac- 
tive, since switching between funds can be carried out either 
free of charge or for no more than a modest administrative fee. 
While the life office’s fund pays tax on investment income at no 
more than 37: per cent, as mentioned earlier, on realisation a 
policyholder’s gain is taxed as investment income, less basic 
rate tax. 

The procedure is that, when a tax charge arises (on encash- 
ment or death), the amount of the gain is divided by the 
number of full years for which the contract has been in force. 
The resultant figure is added to the policyholder’s income for 
the year, so as to establish the rate of tax. This rate (higher 
rate, less basic rate) is then applied to the whole of the gain. 

Clearly, therefore, a single-premium policy should be cashed 
in a year when income is likely to be low. If a bond is held until 
death, the policyholder is unlikely to die right at the end of a 
tax year, so that other income in the year of his death may be 
lower than usual — with the result that the tax charge for the 
policy may be relatively low. 


Joint lives 


One arrangement designed to mitigate tax is for the policy to 
be written on a joint life and survivor basis for husband and 
wife, so that it remains in force after the first death for the 
lifetime of the survivor. If the husband dies first, there may be 
less tax to pay on the wife’s death than would have been 
payable if there had been a tax charge on the husband’s death. 
In practice, it may be sensible for the wife to cash the bond 
soon after her husband’s death, when her own income may be 
quite low. 

Another arrangement is for a husband to arrange the bond 
on the joint lives of himself and his wife, but in his sole 
ownership. He can leave the bond in trust to his wife at his 
death and, subsequently, the trustees can realize the bond. If 
that course is adopted, it looks at present as though there 
might be no higher rate tax to be paid. 

For high-rate taxpayers, the attractions of low-coupon dated 
gilt-edged securities should not be overlooked. Here, there is 
the prospect of guaranteed tax-free capital appreciation, 
provided the security is held for more than 12 months. A 
number of companies experienced in gilt-edged investment 
have set up gilt-edged portfolios where, clearly, the perfor- 
mance should be better than merely buying a dated security 
and waiting for redemption. 

Allied to the purchase of gilts are schemes for accumulating 
school fees. Many schools run their own schemes, but the 
independent trustee schemes, pioneered by the School Fees 
Insurance Agency Ltd, have attractions. Not only is there 
flexibility, in that any school can be chosen, but the guaranteed 
return is often superior to that obtainable from an individual 
school’s own scheme. 

With this type of scheme, it is possible for it to be drawn up 
so that the initial capital sum paid by the parent effectively is 
out of his estate — for the purposes of capital transfer tax or 
any future wealth tax. Since school fees have to be met on a set 
date, the return under these schemes is guaranteed. 

Admittedly, it may not prove enough to meet the fees when 
they fall due; but, at least, a parent knows how much he will 
receive, and will not suffer if, at the time, interest rates have 
soared and/or the bottom has fallen out of the equity market. 
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Notification of 
Mortgage Interest 





Fo lowing discussions with the Building 
“pie ocieties Association, the Consultative 
oa © mmittee of Accountancy Bodies has 
= drawn attention to a facility available to 
borrowers and their advisers regarding 
7 reg ar annual notification of the amount 
of mortgage interest paid by mortgagors 

in each fiscal year. 
Shortly after the end of their financial 
3 Fes , building societies send to 
borr Towers a statement showing the 
mount owing at the beginning of the 
financial year, interest charged, pay- 
a s made to the society and the 
closing balance. As only a few building 
societ ies have a March year-end, it is 
ikely that the interest shown on the 

} Eo 

nual statements will correspond with 
ona amount returned by the building 
= society to the Inland Revenue in respect 
5 Tof any given fiscal year — this being the 
figure required for the purpose of deter- 















lany policyholders, according to the 
nland Revenue, may not be aware of the 
boc system for giving relief in respect of 
_ life assurance premiums which will begin 
F o on n April 6th, 1979. It may therefore be 
f l ye Ipful to give details of the new system 
iG ES and how the method of giving relief will 

| ange. 
a A t present, premiums are paid in full 
o the insurance company, and 
Ls pc licyholders receive relief by means of a 
Te duction in the tax they have to pay. 
if on April 6th, relief will no longer be 
i? 0 obtained by reducing the tax bill of the 
pe volic Beholder but will normally be given 

=) eit her: 





A (1) as a reduction of 172 per cent in the 
bs premium — — for example, on a monthly 
premium of £10 a policyholder will 
pay only {8-25 and the insurance 
l company will receive £1-75 from the 
t Revenue to make up the full 
premium; or 


i (2) as an increased benefit in the case of 
most policies issued by industrial 
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mining the tax relief available to the 
borrower. 

In response to a specific request by a 
borrower or his adviser each year, build- 
ing societies have always been willing to 
supply the amount returned to the 
Inland Revenue for a given fiscal year. 
This facility is generally known, but the 
Building Societies Association has 
indicated that member societies would 
consider making this information avail- 
able to borrowers or their advisers on a 
regular annual basis and without further 
request, once an initial request is made 
by the borrower or his adviser for this 
facility to be made available to them. 

Details of the method of making initial 
application for this information should 
be obtained from the head office of the 
building. society concerned. It is 
emphasised that the information is 
restricted to the amount returned by the 


| i = Premium Relief by Deduction 


assurance companies or collecting 
friendly societies where the pre- 
miums are payable weekly or four- 
weekly and are received by agents 
calling at policyholders’ homes. 'The 
policyholder will continue to pay the 
same amount as at present but will 
receive his relief in the form of an 
increased benefit. However, where 
the premium exceeds £4 per four 
weeks, he will generally have a choice 
either to go on paying the same 
premium for an increased benefit, or 
to pay a premium reduced by 173 per 
cent leaving the policy benefits 
unaltered. 


The new system applies normally only 
to residents of the UK, and relief will be 
available only when premiums are paid 
to a UK company or friendly society, or 
to a UK branch of an overseas company. 
Relief will normally be allowed without 
the intervention of a tax office, and 
PAYE taxpayers will no longer have a 
coding allowance for premiums after 
April 5th, 1979. 
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shown. 

The possibility of the information now 
available on specific request being 
supplied to all borrowers as a matter of 
routine has been considered, although 
the Building Societies Association is 
concerned about the large number of 
borrowers involved and consequential 
increases in administration costs, 
coupled with indications that the infor- 
mation would be of little value to the 
majority of borrowers. Nevertheless, 
building societies will keep this 
possibility in mind in considering any 
future developments of their accounting 
systems. 


‘Unworkable’ Rules 
on Stock Relief 


Written representations from the 
Institute of Taxation on the Inland 
Revenue consultative paper on stock 
relief accept the principle of writing-off 
stock relief after a period of years. The 
Institute, however, ‘does not believe the 
detailed rules proposed in the paper are 
either equitable or workable’, and in 
particular considers that: 


(1) Stock relief recovery should be 
related to the most recent increases in 
stock relief — not the most distant; 


(2) Partial claims should be allowable, 
but the part foregone should be avail- 
able for relief or offset against poten- 
tial recovery in future years; 


(3) The proposed method of catering for 
temporary reductions in stock levels 
is unworkable; and 


(4) Additional consideration should be 
given to the effect of a clawback on 
close company income apportion- 
ment and to the method of calculat- 
ing notional stock at the commence- 
ment of a new business. 


Several Institute members have made 
the point that the proposed changes 
create an unfairness for those who did 
not claim stock relief in the earlier years 
and are now out of time for doing so. 
These taxpayers include loss-making 
companies, and partnerships facing the 
possibility of a subsequent clawback 
affecting a differently constituted 
partnership and at different tax rates. 
The Institute recommends that, in view 
of the changes now proposed, stock relief 
claims for the first two years should now 
be permitted. 
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NEWLY QUALS — TAX 


- As a former tax partner Mr Pembroke can advise on training, practicing 


a 


certificates, choice of company tax, personal or both. We act for ALL the inter- 
national firms and have their brochures at our City office. Tax training booklets 
also available. Openings for A.C.A.’s/PE2’s at LONDON, BIRMINGHAM, 


MANCHESTER, CROYDON, LEEDS, BRISTOL, NEWCASTLE, 
SOUTHAMPTON, BEDFORD. 
TAX PARTNER £10,000 


Medium West End firm with large persona! tax department, wealthy clientele 
and overseas associates seek C.A. to assume responsibility for corporate tax 
function. Similar openings STRAND, BISHOPSGATE (50% corporate, 50% 
personal} £9,000, CHANCERY LANE £10,000, OXFORD CIRCUS. 


U 
TAX — BANKING £7,000 neg. 


EC2. Our clients, an established world-wide banking group, seek tax specialist — 
either young C.A, or A,T.1.I. in mid 20’s — or unqualified senior late 30's to 
supervise small tax department preparing tax computations. Opportunity to 
participate in tax planning. Usual bank benefits, including cheap mortgage. 


No. 2 TAX ACCOUNTANT £8,000 


City. World-wide food conglomerate seek corporate tax specialist not 
necessarily qualified (a) to supervise small team dealing with U.K. compliance 
work (b) to handle difficult cases {c} to assist manager in projects & planning. 


PERSONAL FINANCIAL PLANNING 


Tax oriented P.A. to personal financial planning partner of good-class Mayfair 
firms. Qualification not essential. Salary £7,500 
£8,000 


PERSONAL TAX MANAGER 


Charing Cross. Owing to expansion, our clients, a medium-sized firm, seek 
unqualified personal tax specialist to supervise staff and manage own portfolio 
of more Interesting cases. 


PERSONAL TAX — LONDON 


Usual range at every main-line stn. LIVERPOOL ST. MOORGATE. BAKER 
ST. WATERLOO BRIDGE. EUSTON. FENCHURCH ST. BLACK- 
FRIARS. CANNON ST. £5,000/£10,000. Opportunities to specialise in U.S. 
TAX, LLOYDS UNDERWRITING, FOREIGN NATIONALS, etc. Contact Valerie 
Whyte. 


COMPANY TAX — LONDON 


ASST. GP. TAX MGR. World-wide group seek specialist with at least 2 years 
corporate tax experience. West End c. £8,000 
ASST. MGR. Major British firm partnership prospects c. £8,500 
TAX MGR. Plush West End firm (qualification not essential) £10,000 
COMMERCE. Waterloo, C.A. mid 20s for advising and compliance. 

ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. e. £9,000 
PERSONAL/TRY COMPANY. Severa! openings for personal tax staff 
(preferably A.T.I.|. students) to acquire mixed portfolio £5,500-£7,000 
P.A. PARTNER. Constructive C.A. medium firm Holborn £7,250 
SENIORS. C.As A.T.I.[. unqual. St Pauls, Liverpool Street, Blackfriars, Strand, 


Baker Street, Chancery Lane, Moorgate, Fenchurch St £6,500-£8,800 

PARTNERS. Large firms, Corporate, Personal, International. . 

TRUST UK £5,000-—£9,000 

PARTNER W1. Medium firm for non-corporate work £3,000 
HICHESTER. Assistant manager large firm solicitors £7,000 


Bea ISOR. Good class West End firm 
| Hy non St. London Wall. Oxford St. 


evoke 


to £6,400 


£7,000 neg. 
NEG 





PARTNER — LONDON £9,500 


VICTORIA. Small/medium firm conforming to good professional standards 
offers young C.A. definite partnership prospects. Similar openings medium 
firms LIVERPOOL ST., LONDON BRIDGE, HOLBORN. 

to £10,000 


PARTNER — EAST BERKS 


Owing to expansion large local practice with associated offices seeks additional 
partner. There are also openings for newly/recently qualifieds at £6,300 
minimum with opportunity to work on short continental assignments. 


HOME COUNTIES — AUDIT to £10,000 
ASHFORD Young C.A. Prospective Partner. Local firm c. £7,000 
CANTERBURY. P.A. Partner. Partnership prospects to £7,500 
CROYDON Audit managers multi-branch firms £7,500 
EAST GRINSTEAD Partnership 2 yrs expanding firm £8,000 
EASTBOURNE P.A. Partner. Definite partnership prospects. £8,000 
IPSWICH Manager good-class firm. Excellent prospects £7,500 
OXFORD P.A. Partner. Excellent prospects £7,000 
REDHILL Manager. Good-class London firm £8,500 
SITTINGBOURNE/MAIDSTONE Young C.A.s. Kent firm £7,000 neg. 


ST ALBANS London firm. Partnership prospects. NEG. 
SOUTHEND/BASILDON Audit Seniors/Manager £6.50C 


HOME COUNTIES — THIS WEEK’S TAX 


AYLESBURY Pers tax manager, local firm, some corporate c. £6,00C 
BEDFORD P.A. Tax Manager ex-Revenue or N.Q. to £7,00C 
BEXHILL Personal Tax Senior/Manager relocated office £6,00C 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 

Tax Manager — mainly personal. Sussex firm £6,00C 
BROMLEY/LEWISHAM Pers tax semis-snrs. relocated firms £5,00C 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CANTERBURY New Dept. 2 assts. £neg. Tax Manager £6,000 
CHELMSFORD Personal tax assistant London firm £5,000 
CROYDON Personal Tax Snrs £5,700, Corporate Tax — London firm £6,000 
ESHER/LEATHERHEAD Ali round tax snrs. London firms to £6,500 


FINCHLEY Persona! tax/opportunity of corporate . £6,50C 
GUILDFORD Personal and corporate tax assets £5,000-£5,50C 


HARROW London firm new office opening March £5,500 neg. 
HORLEY/HORSHAM Tax snrs. personal or corporate c. £5,500 
LUTON/ST. ALBANS Pers. tax semis 3 snrs. £5,750. Tax Manager £7,000 
MARGATE Personal tax asst to start new dept £5,500 neg. 


OXFORD Personal/corporate manager, local firm £7,50C 
READING/MAIDENHEAD Prospective tax partners £6,500-£9,00C 
Personal tax seniors — London and local firms c. £5,00C 
RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,00C 
SOUTHAMPTON A.C.A/PE2 finalist to specialise with major Bristol firm. NEG 
WINDSOR Tax technical dept — multi-branch firm c. £7,25C 
WATFORD Pers tax semis/snrs to £5,000. Pers tax mgr £7,00C 
WIMBLEDON Personal tax snr — mixed portfolio £ 


WOKING Tax manager initially personal, tater mixed dept. c. £8,00C 
Persona! tax asst. £5,000. Personat tax senior c. £6,500 

TAX — PROVINCES 
BIRMINGHAM All-round tax manager C.A. for medium firm £8,000 neg. 
Asst Mar Corporate tax major firrn to £8,50C 
CARDIFF To start new tax dept. major British firm to £8,500 
GLASGOW Assistant manager corporate tax major firm to £8,50C 
LEEDS Major firm C.A. or ex-Inspector H.G. £8,000+ car: 
NIANCHESTER C.A. 50% compliance, 50% consultancy to £7,50C 
NEWCASTLE Newly qual (PE2 or A.T.1.1. Corporate tax £5,500+ 
NORTHANTS 3 openings tax mgrs/personal or mixed c, £7,000+ca! 


TEMPING IS TEMPTING 


London, Poole, Basingstoke, Reading, Hemel Hempstead, Crawley. 


Pomhrake 





Taxation Perso: Nel 
LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TELEPHONE 01—242 4943 





GROUP TAX ACCOUNTANT -- LONDON £70,000 plus car 
A major quoted group of companies wishes to appoint a Tax Manager for one 
of its major divisions which is engaged in international trading. Candidates 
must be F.C.A. with good international experience, 


TAX CONSULTANT — LONDON £12,000 
A small professional firm has an urgent requirement for a consultant with 
experiance of international tax, exchange comrol, development land tax and 
C.T.T. Age range 35-45 years. 


TAX MANAGER — CITY £12,000 
A major international firm requires the services of a manager who has trained 
with an international firm. Partnership prospects. 


ASSISTANT CORPORATE TAX MANAGER £9,006 
Our client is a medium-sized firm based in Holborn. Recent reorganisation of 
the department means that a young manager is required. 


MAJOR INTERNATIONAL THADING GROUP 

A major quoted group based in the City of London requires the services of an 
assistant for the young Group Tax Manager. Profassional qualifications are 
not essential. Salary up to £7,500. 


ASSISTANT GROUP TAX MANAGER ~ WEST END 
A quoted U.K. group wishes to recruit a young qualified A.C_A/A.C.C.A. or 
A.T.1.1. to assist the manager. Starting salary will be approximately £8,500. 


TAX MANAGER ~ BRISTOL £8,000 
A major international firm wishes to recruit an F.C.A/A.C.A. with good tax 
experience with a view to becoming a tax partner in due course. 


TAX SENIOR - BIRMINGHAM £6,750 
A major firm wishes to recruit a young accountant who has had good 
experience of tax specialisation. 


PEI FINALISTS — TAX SPECIALISATION 
Finalists with a good examination record who wish to specialise in tax are 
requested to telephone or write to J. B. Roberts, F.C.A. 


PERSONAL TAX 

Holborn — major national firm £7,500 
Watford — manager for large firm £7,000 
West End — sole practitioner to £6,500 
Harrow — to supervise two staff £5,500 
Guildford — why commute £5,000 
Croydon — young T.0.4.G. required £4,500 
Aylesbury — manager or equivalent to £6,000 
Wembley — not necessarily qualified £5,000 
AUDIT OPPORTUNITIES 

GUILDFORD to £7,000 


A well-established fim requires the services of a young A.C.A. to become 
personal assistant to the senior partner. 

COMPUTER AUDIT - LONDON to £12,600 
A major national firm wishes to recruit an experienced manager who will be 
responsible for setting up a new department. 


SHREWSBURY to £6,600 
New A.C.A. partner. 
COMMERCE — WEST LONDON £6,500+car 


A major international construction company requires the services of a recent 
qualified A.C.A. to act as assistant to the financial controller. 
Opportunity for overseas travel. 

INTERNAL AUDIT - SOUTH LONDON 

A major U.K. group wishes to recruit an A.C.A. with good computer audit 
experience. Commencing salary up to £7,500-- car, 

AUDIT MANAGER ~ HOLBORN £8,500 
INTERNATIONAL DEPARTMENT 

Vacancies exist in either the international building, civil and petrochemical 
industries OR in the profassion in the folowing places: 





JORDAN (Ref. 175) SUDAN {Ref. 201} 
DUBAI (Ref. 148) SOMALIA (Ref. 200) 
ZAM EIA (Ref. 208) BAHRAIN (Ref. 209) 
TANZANIA (Hef, 207) ABU DHABI (Ref. 210) 
NEW ZEALAND (Ref 200) SAUDI ARABIA (Ref. 191) 





FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. 
01-242 4943 (or 01-870 5978 evenings} 


TEL. 01-283 9863 





AUDIT 


PA. TO PARTNER WESTEND 
Genuine Career opportunity for a “High Flyer to Assist a Senior Partner in 


c. £10,000 


this Medium/Large excellent Firm of CA's. 

AUDIT MANAGER CENTRAL LONDON to £9,000 
A Medium Quality Firm are seeking a Manager to handle the Larger Audits 
of the Practice. Ideally they require someone three years P.Q. 

AUDIT MANAGER CENTRAL LONDON to 8,500 
Medium/Large Firm are seeking a competent Manager. This is an excellent 
Firm and the right person can rise quickly in the promotion stakes. 

AUDIT MANAGER CHY to £8,000 
Small City Firm that is in a growth situation are seeking a Manager who can 
grow with the Firm. Excellent opportunity for progress for the right person. 
AUDIT SENIOR CENTRAL LONDON to £8,000 
Small/Medium Firm of CA's are seeking a sound Senior, The salary level 
they are offering is high and indicates the degree of responsibility that is 
envisaged. First class Firm and first class Partners. 

AUDIT SUPERVISOR CENTRAL LONDON 47,290 
Smali Firm are seeking a Supervisor who can handle Audits up to and 
including Public Co's. First class Partners and a sound Practice. 

AUDIT SUPERVISOR CENTRAL LONDON to 7,000 
Medium/Large Firm are seeking a Supervisor to handle large Private Co. 
work. The Offices and the Partners are first class. 


BOOK-KEEPERS/ACCOUNTANTS 


Many of our Clients have Vacancies e.g. West End Furniture and Fittings 
Co, Pleasant conditions and fringe benefits. £4,500+ 


TRUST 


TRUST SENIOR CITY £6,500+ 
International Firm are seeking a Trust Senior. Good all round experience 
required ~ congenial offices with excellent prospects for career progression. 
TRUST JUNIOR CITY £4 250+ 
Several vacancies with Training facilities and interesting work. 


WE PROMISE —~ WE WILL NOT WASTE YOUR TIME 


Call Don Maggs or David Carline 
3 Liverpool Street, London EC2M 7NH 


TAX 
TAX CONSULTANT ESSEX £12,000+ 
Fast moving Firm are seeking someone with a minimum of 10 yrs exp. Must 
have C.T.T. & Development Land Tax 70% Co. 30% Personal. This is an 
excellent opportunity for a high calibre Tax person to establish him/herself 
and develop the Practice within wide Guide Lines. 
CO. TAX PARTNER DESIGNATE CITY £9, 000+ 
A large Firm are seeking a Manager who is capable of quickly arriving in the 
Designate post. The Tax Partner in this Firm is first class. 
TAX MANAGER CENTRAL LONDON c. £8,500 
A medium/Large Firm are seeking a Manager who can handle both Persona! 
and Corporate work at High ievel, The applicant accepted will have a suit- 
able qualification. 
TAX MANAGER CENTRAL LONDON c. £7,500+ 
A Medium/Large Firm are seeking a Manager to work on both sides of the 
Taxation field. The Firm has a first class reputation and the work is of high 
calibre, 
CO. TAX SENIOR CENTRAL LONDON to £7,500 
A Medium/Large Firm are seeking a Co. Tax Senior to siot into a new post 
which has been created by expansion. This is a first class firm and the 
prospects are good for the right person. 


COMMERCE 


FINANCIAL ANALYST WEST END c. £6,000 
international Co. require young Part Qualified Accountant or trainee with 
aptitude for this very interesting position which has potential. 

ASSISTANT FINANCIAL CONTROLLER = CITY c. £5,000 
Part Qualified Accountant to act as the above to large Professional Practice. 
Good opportunities to werk in Commerce from within the Profession. 


STOP PRESS -- Situation Wanted 
Tax advisor wishes to join Commerce from prag 
circa £10,000. 


Tel. 01-283 9863 (24 Hal 









GREATER LONDON 





BECOMING A PARTNER... 


isn't easy but at Accountancy Personnel we can arrange 
worthwhile introductions to professional firms recruiting 
potential partners. Different employers look for different 
qualities and experience but we can usually match potential 
employers with suitable candidates. Ask anyone who has 
benefited from our services. 


FEBRUARY 23rd 1979 


3,500 candidates sat the final exams for the Chartered 
Institute. How many will pass? We offer a comprehensive 
and confidential service to all, be they successful or un- 
successful. Make the most of your career the A.P. way by 
meeting our clients now. Anticipate February 23rd. 


TAX- A SELECTION 


Junior, personal tax, WC2 to £4,500 
All levels, personal/corporate, EC4 to £10,000 
Assistant, small firm, W1 £4,750 
Newly qual., specialise C.T.T./C.G.T. (City) £6,600 
Junior, early responsibility, EC1 £4,500 
P.A, to tax partner, small firm, WC1 £7,500 
Tax Manager, small practice, W1 £7,000 
Ex-TOHG, personal tax £5,000 
Qual. C.A. set up tax dept, W1 £8,000 


AUDITORS EARN MORE... 


with Accountancy Personnel. We specialise in introductions 
to small, medium-sized and large firms, taking account of 
your experience and financial expectations. Recently 
qualified C.A.s can earn in excess of £7,000 and mast 
_ employers offer outstanding future prospects. 








MeL ED IN TAX 


Remand at supervisor/manager level by firms in 
‘2 and EC4. Openings in corporate and 
Mie C.T.T. or tax planning. Phone us now 
kes toe prospects open to you. 


ACCOUNTANCY £ neg. 


A number of excellent opportunities for C.A.s with some post 
qualification experience, to join medium-sized ‘go-ahead’ 
practices in central London. Initiative and drive are more 
important than examination record though knowledge of all 
aspects of general practice (including some tax) is essential. 
Phone now for immediate interview. 


MANAGE AUDITS £ neg. 


The new year has brought a number of very interesting 
openings at manager leve! within medium-sized and larger 
practices. Candidates are offered contro! of substantial 
portfolios of private and public company audits and 
company tax. They would control, plan and supervise audit 
staff and work closely with partners on the whole range of 
their clientele. 


TAX (CORPORATE) CITY 


International firm offers high quality tax work at all levels. 
Previous experience of ‘giants’ is not necessary. Salaries 
generous, small units, great job satisfaction and boundless 
prospects. P.S. We also have an outstanding range of 
company tax positions in medium-sized and, in several 
cases, small firms. 


D.P. CITY £7,500 


A progressive medium-sized City firm offers an expert in 
computer based techniques a great opportunity to work in 
their fast-growing computer audit department. The position 
demands initiative and flair and an excellent salary is payable 
according to experience and qualification. 


PEI RESULTS... ARE OUT 


if you have passed PEI we have employers in the City, West 
End and North West London ready to meet you. Make 
capital of your qualification and gain wider experience within 
medium-sized and larger practices. Information and 
brochures available on all leading firms. 


01-530 8035 


14 Gt Castle St, 
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TAX 


CO. TAX MANAGER, EC2 to £12,000 
International firm seek person with similar 
background. 


CO. TAX SENIOR, WC1 £7,500+ 
Interesting position with medium-sized 
firm. 


MANAGER c. £10,000 
First-class City practice. Personal Tax 
only. 


SEMI-SENIOR, ECI £5,500+ 
Large firm requires lady/gentleman to deal 
with personal taxation. 


SUPERVISOR, EC2 c. £7,000 
At least one year’s experience of company 
tax required. 


SENIOR, W1 c. £6,500 
Medium-sized practice in the heart of the 
West End. 


MANAGER, EC2 £9,500+ 
Substantial experience of Company tax 
needed. 


MANAGER, WC2 £9,000 
To handle personal tax only. National 
practice. 


ASSISTANT, EC2 to £5,500 
Opportunity to make rapid advancement 
in the Personal Tax Dept. of large firm. 


SENIOR, W1 c. £7,000 
Experience of a wide variety of personal 
tax necessary. Medium-sized firm. 


JUNIOR, ECI c. £3,250 
This large practice secks young person 
with 1—2 years’ tax experience. 


TAX TRAINEE, W1 £Negotiable 
A bright young lady/gentleman sought by 
substantial practice to learn all aspects 
of taxation. Really excellent opportunity. 


INTERNATIONAL/NATIONAL 
FIRMS 

Many of our International/National clients 
are currently seeking well-experienced 
taxation staff at all leveis. 


A.T.LLs AND STUDENTS 

This is a very valuable qualification in the 
tax world but so many people do not 
make the best use of all the hard work 
they put in to obtain it. Why not contact 
us, we know so many firms who will 
really appreciate the knowledge you have 
acquired and give you the interesting work 
and rewards you deserve. 


on W1. 


AUDIT 


RECENTLY QUAL., WC1 £6,500+ 
Opportunity to gain very wide experience 
with a medium-sized firm. 
PA TO PARTNER £7,500+ 
Definite partnership prospects for qualified 
person with this four-partner firm. 
SMALL AUDITS SENIOR, EC4 

to £8,000 
Medium/large-sized firm seeks someone 
to deal with small audits, incomplete 
records and related tax matters. 
SENIOR, WC! £8,000+ 
Qualified A.C.A./A.C.C.A with experience 
of computer auditing sought by large 


rm. 
NEWLY QUALIFIED, ECI c, £6,500 
International practice seeks qualified 
A.C.A./A.C.C.A. to undertake very varied 
work. 

SEMI-SENIOR, EC! c£5,000 
Good opportunity for a partly qualified 
Accountant with large firm. 

UNQUAL SENIOR, W1 to £7,000 
Medium-sized firm. Good previous experi- 
ence essential. 

OFFICE MANAGER, EC2 c. £6,500 
Must have professional office background. 
Substantial medium-sized firm. 

AUDIT MANAGERS to £10,000 
Many of our clients are seeking Managers. 
Preferably qualified, definitely well- 
experienced. All sizes of firms, mainly in 
Central London. 
JUNIORS/SEMI-SENIORS £3-£5,000 
Joo many vacancies to enumerate, They 
are mainly with firms of small and 
medium size and offer very good training. 
SENIORS £6,000-—£8,000 
If you are looking for advancement or 
just a change let us know. So many of 
our clients are currently seeking experi- 
enced Audit Seniors that we know we will 
quickly be able to find the exact position 
for you. 


TRUST STAFF 


SENIOR, EC2 
Large International practice seeks sgg 
one with a few years’ experience. g 
ASSISTANT, Wi 
Young lady/gentleman ya 
accounting knowledge. di 
ADMINIS RATOHj 
Very good opogi 
advancement 


c. £6,008 


zam lopcare 


Mi el Aa Executive Limited 


Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 


PROVINCIAL 
TAXATION STAFF 
Bedford — Tax Senior — excellent 


prospects — £4,000—£7,000 

Birmingham — Personal Tax Assistant — 
c. £4,000 

Guildford — Company Tax Assistant — 
£NEG 

Leeds — Personal and Company Tax 
Assistant ~ £3,500~-£4,000 

Manchester — We have several vacancies 
for people with a good knowledge of 
personal tax 

Margate — Personal Tax Assistant/Senior 
—¢. £4,500 

Nottingham — Personal Tax Assistant — 
£4,000+ 

Rugby — Personal Tax Assistant — ENEG 
Sittingbourne — Personal Tax Assistant — 
c. £4,000 

Weybridge — Personal Tax Assistant — 
c. £4,000 


AUDIT STAFF 
Barnstaple — Qual/Unqual Audit Senior — 
£5,000+ 


Basildon — Qual Audit Manager with 
2—3 years’ post qual experience. — £6,000 
Bedford — P.A. to Partner ~ ENEG 
Canterbury — Qual A.C.A. required as 
P.A. to Partner 

Cardiff — Qualified A.C.A.s — excellent 4 
prospects | 
Chelmsford — Audit Manager ~ £6,0 Qai 
Chester — All levels — £4,750-£6.f8 
Croydon — Audit/Accounts Sg 
basic tax knowledge i 
Eastbourne — Audit g 
prospects — to Slate 
Glouceatanill 

taji 




































TAXATION & ACCOUNTANCY RECRUITMENT 
- CONSULTANTS 


PERSONAL TAX SENIOR 
PART-TIME 


EC2 to £4,800 


Our clients, a four-partner firm of Chartered Accountants 
with strong underwriting connections, who are situated 
close to Moorgate underground station wish to recruit an 
additional senior for their personal tax department. 





The ideal candidate will have had personal tax experience 
within the profession and may also have gained some back- 
ground in the taxation of trusts. Some knowledge of the 
taxation of Underwriters would be desirable but not 
absolutely necessary. 





The number of days worked each week will be either three 
or four and for a four-day week the salary is negotiable up to 
the figure stated above. 


Please contact CHRIS KUHN 


3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 


TELEPHONES 01-353 1307/1308, 01-353 5831 


Dennis Chatfield ®Associates 










29 Thurloe Street 
London SW7 2LQ 


01-581 0895 





GABRIEL DUFFY 
(CONSULTANCY) 


GROUP TAXATION 
ACCOUNTANT 


to £10,000 plus car 


VICTORIA 


Reporting to Tax Manager. 

To provide a full corporate Tax Planning and com- 
pliance service. Also to liaise with overseas taxation 
and legal advisors connected with the groups overseas 
subsidiaries. 

Qualified Accountant with at least 5 years’ p.q.e. in 
Taxation. 


TAXATION ASSISTANT 





c. £5,500 plus benefits 


To assist the above. Experienced in general 
accountancy work and tax matters. 


PLEASE CONTACT GABRIEL DUFFY 





| GDC -KENSINGTON- 01—581 0895 


TAXATION, February 17th, 1979 


TAXATION & ACCOUNTANCY RECRUITMENT 
CONSULTANTS 


TAX SPECIALIST —ILFORD 
£12,000 plus 


Our Clients, a small but highly successful two-partner practice, wish to 
recruit a senior specialist conversant with all aspects of U.K. taxation. The 
ideal candidate, who will be aged 35 or more, will be used to dealing at the 

highest levels. > 


CORPORATE TAX SENIOR — WC1 to £7,500 
Due to continued expansion and rationalisation, our clients, a medium/large 
firm of Chartered Accountants, now require an additional Senior for their 
Corporate tax department. The ideal candidate will be a young qualified 
A.C.A. with some specialisation in Corporate taxation since qualifying. 


SENIOR- W1 to £7,000 
A capable senior is required by a small/medium practice in the West End of 
London. The successful applicant will be equally capable in auditing and 
accounting. Either a young recently qualified A.C.A. or a capable unqualified 
senior with extensive experience. 


AUDIT MANAGER - W1 č. £8,500 
Our clients, a medium-sized and forward-looking West End practice, wish to 
recruit a qualified manager to take full responsibility for a group covering a 
wide range of mainly audit work. For a capable and ambitious manager this 
is a Situation carrying considerable future prospects. 


PERSONAL TAXATION to £8,000 
We have a wide range of client firms, from small to international, who are 
currently seeking people from capable assistants through to seniors and 
section supervisors. Qualifications are not so important as competence, 
initiative and the ability to handle interesting portfolios of cases. 


Please contact CHRIS KUHN 


3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 


TELEPHONES 01-353 1307/1308, 01-353 5831 


Dennis Chatfield @ Associates 


Experienced 
Computer Auditor 


London to£ 12,000 


WE are a medium to large firm of 
Chartered Accountants who believe in 
providing a sound personalised service to 
our wide range of clients. To this end, we 


now seek to expand our computer audit 


department by the addition of a manager. 


IF you have had specialist training, have 
worked in a large practice in the computer 
field and would enjoy working in a lively 
firm, we shall be pleased to hear from you. 


Box No EC 29870 











LIVE FISH 


Species... Personal Tax Senior 


With a place for a frustrated fish seeking sole pool of clients. 

For bait we offer £6,000 p.a. negotiable, 4 weeks’ holiday, etc, 
with total client responsibility and involvement; fast-growing and 
varied portfolio. 

If hooked, cast a line to M. W. Kerr (01—930 1933), Norris 
Gilbert Stern & Co, Dorland House, 18—20 Lower Regent Street, 
London SW1Y 4PY. 





WANT TO SPECIALISE IN TAX? 


We are a medium sized tax orientated firm of 
accountants and require a recently qualified 
accountant to work in our specialist department. 
This department deals only with one off assign- 
ments in connection with advising private 
individuals and private sector business on tax 
planning and not the day to day routine of dealing 
with those clients. 

This position offers excellent prospects for 
someone wishing to specialise in tax. 

Salary no problem. 


Contact C. M. Fletcher Haines Watts, Sterling 
House, 165/175 Farnham Road, Slough, Bucks. 
Telephone Slough 30333. 


TAXATION 


TOUCHE ROSS & CO require Chartered Accountants, newly 
qualified or with up to one year’s experience to specialise in 
tax. 


WE have a mixed Tax Department giving varied experience 
in personal tax, capital transfer tax and corporation tax on a 
wide range of clients. 


WE emphasise personal development and provide frequent 
training, including seminars and a linked course to obtain 
A.T.|.l. qualification. 


SALARIES for Tax Assistants range from £6,000 to £6,750 
per annum dependent on ability and experience. 


WE promote from within with progression for able 
individuals at frequent intervals. 


For interview, please contact — 


D. J. Chapman, F.C.A. 
TOUCHE ROSS & CO 
3 London Wall Buildings 
London EC2M 5PH 


(Telephone: 01—588 3678) 











RECENTLY 
QUALIFIED 
FINALIST 


TO £7,000 p.a. 


Several top City & West End 
Professional firms offer a wide range 
of first-class career opportunities. 


For further details contact: 
01-831 7622 
Clayman Accountancy Agency 
300 High Holborn, WC2 


Reading Chartered 
Accountants require Senior 
Audit Assistant. The posi- 
tion would ideally suit a 
newly qualified or near- 
qualified accountant. 


Salary negotiable. Please 
apply in writing to the Staff 
Partner, Cook, Sutton and 
Co, 64/65 St Mary's Butts, 
Reading. 


BASILDON CHARTERED ACCOUNTANTS 
require a 


CHARTERED ACCOUNTANT 


AUDIT MANAGER 


The successful applicant aged 24-35 will have two or three years’ broadly based 
professional experience since qualifying preferably in a similar position, responsible for own 


portfolio of clients 


Four weeks’ holiday, a pension scheme and free life assurance are offered. 
Initial salary £6,000+ 
Applications in strict confidence to: 


F. PITTOCK & CO 


Northgate House, High Pavement, Town Square 
Basildon, Essex. Tel: Basildon 22655 





PUBLIC PRACTICE 





Rates and information. See 


page 19. 

ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone 01—637 
4146. 

ABLE PERSON with experience in 
incomplete records required for small but 
rapidly expanding firm of chartered 
accountants in Hampstead. — Phone 
01—794 9803. 

ACCOUNTANTS. — Croydon area — 
require a semi-senior audit clerk willing to 
accept responsibility. Salary negotiable. — 
Write full details to Box AC 1757. 
ACCOUNTANTS (EAST LONDON) 
require semi-senior audit staff. Salary 
negotiable. — Box AE 1494. 


ACCOUNTANT WITH minimum § 
years’ professional experience in 
small/medium office, not necessarily 
qualified, but must be capable of prepar- 
ing accounts from incomplete records to 
satisfactory conclusion with H.M.I.T. 
without supervision. Must be quick at 
figures. Ability to communicate with 
clients and inspire their confidence is of 
paramount importance. Capable of 
taking complete charge of Branch 
Office within 2/3 years (Aberdeen. 
Bournemouth, Croydon, Ealing, North 
London, Reading). Accommodation 
given, if required. Interviews throughout 
the U.K. Earnings, prospects and con- 
tinuity well above average — £7,000 p.a. 

Please telephone 01—993 1293, Miss 
Scott — 9 a.m.—1 p.m. 


AMBITIOUS SEMI-SENIOR required to 
act as personal assistant to partner in 
rapidly expanding small practice London 
NW1. Good prospects. — Please phone 
01—387 9106/8990. 


AN ABLE SENIOR required by chartered 
accountants London NW6 to finalise 
accounts and supervise audits including the 
tax. Attractive salary with reviews. — Write 
Box AA 1753. 


. . and if you are a competent senior who 
wishes to work in a small firm. London 
NW6 on larger jobs including the tax at a 
good salary with excellent prospects. Write 
Box AI 1701. 


AUDIT CLERK. — A small fast-expanding 
firm of accountants in Addiscombe, 
Croydon, require a senior (not necessarily 
qualified) with experience in incomplete 
records, small company audits and some 
taxation knowledge. Easy parking, good 
prospects and well above average salary. — 
Telephone 01—654 0165. 


BEDALE, NORTH YORKSHIRE, sole 
practitioner seeks young A.C.A. for 
expanding market town practice. 
Partnership prospects for suitable applicant. 
— If you have country interests like golf, 
shooting, fishing and sailing, please write to 
M. A. Comerford, 15 North End, Bedale. 


BIRMINGHAM. — Newly qualified audit 
staff required for our Birmingham office at 
Five Ways. Interesting client portfolio. 
Modern offices. Training provided. Salary 
negotiable. — Telephone W. H. Vine, Hill 
Vellacott. 021—454 4191. 


BIRMINGHAM office of medium-sized 
chartered firm, general practice, modern 
offices, Edgbaston, has surplus accom- 
modation, suitable small firm seeking 
working arrangement possibly leading to 
merger. Training facilities available to staff. 
— Box BO 1772. 


BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 
profession, commerce and industry. — | 
New Burlington Street, London W1. 
01-734 5156 (24hrs) or 113-115 
Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 
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GABRIEL DUFFY 


(CONSULTANCY) 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 





AUDIT & ACCOUNTANCY 
PE2 FINALISTS. W1 to £6,000 
Excellent experience and prospects. 

NEWLY QUALIFIED A.C.A.s £5,750—£7,500 
Openings with firms of every size, to International. 

MANAGER. W1 to £9,000 
Audit and general practice. Age 28—32. Prospects 


for A.C.A. 
COMPUTER AUDIT. CITY £8,000-£10,000 


Setting-up new department in major firm. 


JUNIOR MANAGER. CITY £8,000 
A.C.A. for auditing and general practice. 

P.A. TO PARTNER. WC1 c. £7,000 
General practice in congenial atmosphere. 

AUDIT MANAGER. CITY c. £10,000 


Large, and prestigious firm of C.A.s. Partnership 


prospects. 

INVESTIGATIONS £6,000 
Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £5,250-£7,750 
Openings: Trainee to supervisory levels. 
TRAINING/TECHNICAL £6,250—-£10,500 
A.C.A.s wishing to Specialise, and experienced 
persons. 

SENIORS & PE2 FINALISTS £3,750—-£6,000 


ALL AREAS Auditing and/or General Practice. 
SUPERVISORS/MANAGERS £7,000-£10,000 
Current openings in Central London and the suburbs. 
TRUSTS. LONDON £4,500—-£8,500 
Openings include a Managership with top firm. 
SENIORS LONDON NW7 
£5, 500—£7,000. Partnership prospects if Qualified. 


AUDIT DUBLIN 
£5 OOO-£8,000+. All levels of staff. 

AUDIT/GEN. PRAC. EAST SUSSEX 
£5,000-£8,000. Seniors. Manager. Potential 
Partner. 

AUDIT GUILDFORD 
C. £5,500. Experienced on large audits. 
AUDIT/GEN. PRACTICE EWELL 


PE2 Finalist: c. £5,000. A.C.A.: To £7,000. 
GENERAL PRACTICE HIGH WYCOMBE 
£4 500—-£6,500. Semi-Senior and Senior. 


MANAGER BASILDON 
C. £6,000. Audit and general practice. 
GENERAL PRACTICE BRISTOL 


C. £6,000 plus CAR. Small/medium-sized jobs. 


MANAGERS CROYDON & FAREHAM 
£7,000—-£7,500. General Practice. 

GENERAL PRACTICE NEWCASTLE 
To £6,000. Office of International C.A.s 

AUDIT COVENTRY 
Senior: £5,000—-£6,500. Semi: £3,800—£5,000. 
MANAGER WIMBLEDON 


£7—£8,000. General Practice in fast-growing C.A.s. 
P.A. TO PARTNER WEMBLEY 
£8,500+. Partnership prospects for zealous A.C.A. 


AUDIT MANAGER LIVERPOOL 
C. £7,000. Possibly + Car. Flourishing Practice. 
MANAGER NOTTINGHAM 
To £7,500. A.C.A. with good audit experience. 
AUDIT SUPERVISOR ESSEX 
£6,000-£7,000. Age 35-45. 50% of work in 
Dagenham. 


ASSISTANT MANAGER BOURNEMOUTH 
C. £5,500. Small/medium-sized audits. 


GENERAL PRACTICE IPSWICH 
Assistant Manager — to £7,000. Senior — to £5,000. 
SENIOR KENT 


To £6,000. Audit/G.P. in Rochester area. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BARNSTAPLE, 
BEDFORD, BOLTON, BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CAMBRIDGE, 
CANTERBURY, CHISWICK, COVENTRY, 
CROYDON, EPPING, EXETER, GLOUCESTER, 
GRAVESEND, GUILDFORD, HARROW, 
HEREFORD, HIGH WYCOMBE, HORSHAM, 
IPSWICH, LEEDS, LEICESTER, MAIDSTONE, 
MALVERN, MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, PORTSMOUTH, READING, REDHILL, 
ROCHESTER, SEVENOAKS, SLOUGH, 
SOUTHAMPTON, SPALDING, STAINES, TEDD- 
INGTON, THAME, WARE, WATFORD, WEMBLEY, 
WEYBRIDGE, WOKING. 


TAXATION 
PE2s/A.C.A.s FOR TAX SPECIALISATION 
£4,500—-£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 


COMPANY TAX MANAGER, W1 £15,000 
Partnership prospects for A.C.A./F.C.A. 
TAX CONSULTANT. LONDON £8—-£10,000 


One-off planning for regional offices of major firm. 
COMPANY TAX. CITY £7,000—-£11,000 
Openings to Asst. Manager level with top Inter- 
national firm. 


POTENTIAL PARTNER. CITY from £7,500 
A.C.A. with min. 3 years PQE on Tax. 
TECHNICAL/RESEARCH. CITY £8,500+ 


Partnership prospects if Qualified A.C.A. 
FINANCIAL PLANNING. W1 c. £8,000 
Experienced Tax Specialist with creative approach. 
COMPANY TAX MANAGER. W1 c. £10,000 
To handle all CT of medium-size firm. Oxford Street. 
COMPANY TAX MANAGER.WC to £10,000 
Medium-size firm, convenient to Waterloo. 
PERSONAL TAX. STRAND to £8,500 
Experienced Specialist as P.A. to Manager. 

TAX PLANNING. EC From £7,500 
A.C.A., ideally with Law Degree. Top firm. 


TAX PLANNING. W1 to £8,000 
Experienced Specialist for leading firm. 
TAX SENIOR. WC1 To £7,500 


Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major International firm of C.A.s. Car leasing scheme 
pending. 

TAX CONSULTANCY. W1 £9,000—-£11,000 
U.K. and International Tax Planning. Personal & 
Corporate. 

TAX TRAINEES/SEMI-SENIORS 

ALL AREAS £3,500-£5,000 
Age 20—60. In the urgent demand for competent 
staff age is largely immaterial. 


CONSULTANT ESSEX 
C. £12,000. Partnership prospects if Qualified A.C.A. 
TAX CHISWICK 
To £5,000. Local office of National firm. 

TAX EDINBURGH 
£ Negotiable. Office of leading International C.A.s. 
PERSONAL TAX HARROW 
C. £5,000. Multi branch firm. 

PERSONAL TAX NORTHAMPTON 


£7,000+ Car. Must be able to research and plan. 
TAX MANAGER BURY ST EDMUNDS 
£6,500. Experienced, all aspects of ‘everyday’ Tax. 
TAX MANAGER KETTERING 
£7,000+Car. To organise and run a small Dept. 


TAX NEWCASTLE 
To £6,000. Company Tax bias. 
TAX MANAGER CROYDON 


To £6,000. Car possible. Personal Tax bias. 


TAX MANCHESTER 
£4,000—-£6,000+. Several current openings. 
PERSONAL TAX READING 


Semi-Senior: £3,500+. Senior: £5,000+. 

TAX MANAGER OXFORD 
£6,000—£6,500. Personal and Company Tax. 
COMPANY TAX FINCHLEY 
£8,000-£10,000. A./F.C.A., or unqualified 
experienced Specialist. Good partnership prospects. 


PERSONAL TAX EPSOM 
C. £5,500. Quality work. Excellent benefits. 
TAX GUILDFORD 


C. £5,500, Personal Tax. C. £4,500, Company 
Tax/Accounts. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 


INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 


HEATH, HEREFORD, HORLEY, IPSWICH, LEEDS, 
LEICESTER, LIVERPOOL, MAIDSTONE, MILTON 
KEYNES, NEWCASTLE, NORTHAMPTON, 
NORWICH, NUNEATON, OXFORD, PERTH, POOLE, 
PORTSMOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000-£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

P.A. TO TAX PLANNER. W1 From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 


TAX. W1 £10,500—-£12,000+ 
Company Tax bias. Generous benefits. 
COMPANY TAX wi 


£6,500-£8,000. Tax Accountant for major inter- 
national group. 

TAX ACCOUNTANTS £6,000-£8,000 
Openings Oxford Circus and Waterloo. 

TAX ACCOUNTANT. NW1 £7,000+Car 
Major Group. Ideally A.C.A. with some experience of 
Company Tax. Excellent benefits. 

TAX ACCOUNTANT BRENTFORD 
To £6,000. C.T. training given if necessary. 


(Accountancy) 

PE2 FINALISTS/A.C.A.s SW 

£5,500-£6,000+Car 
Internal audit with leading Group. Victoria. 
BANKING. CITY c. £12,000+Car 
A.C.A./A.C.C.A. Excellent benefits and prospects. 
A.C.A.s/A.C.C.A.s. EC to £7,500 
Two leading National firms. One offers travel over- 
seas. 
MANAGEMENT CONSULTANCY 
Experience in 


£OPEN 
the sphere not imperative. Age: 


28-35. 

ACCOUNTANT NW LONDON 
To £8,000. Qualified person. Engineering. 

ACCTS ASST BASILDON 
C. £4,500. To age 25. Suit Trainee/Student. 
ACCOUNTANT SLOUGH 
£6,000—-£ 7,000. Firm with £ million+ turnover. 
ACCOUNTANT HASTINGS 


£6,000—-£8,000. Professional firm. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30'ish. National firm. 


OVERSEAS 


AUDIT WEST AFRICA 
Fast-growing office of International C.A.s. 
ACCOUNTANT LIBERIA 
C. $17,000 + substantial benefits and allowances. 
SENIORS KUWAIT 
£12,000 tax free. Free accommodation. 

SENIORS BRUSSELS/ATHENS/LISBON 


SENIORS/SUPERVISORS LIBERIA 
$18,000-$24,000+. Free accommodation. 

A.C.A. BARCELONA 
£7,500—£9,000. Tour from 6 months to 3 years. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10,000+ 10% terminal bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 
f£ Negot. International C.A.’s. Qualified persons only. 


SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus. 

A.C.A.s TEHRAN 
23-3 year contracts. Good capital accumulation. 
A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS: 

AFRICA. EUROPE. MIDDLE EAST. Please inquire for 
details. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


Evenings/weekends ring Slough 46539. 


KENSINGTON 


01-581 0899 
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Itis said that once you have travelled First 
Class, anything less is an ordeal. 

Quality is so easy to get used to. 

We live by it. So do the men and women 
who work with us. 

If you are equally discerning, we can 
provide the experience, training, career develop- 
ment and overseas opportunities to satisfy the 
highest expectations. 

Write to us or phone. Tell us what interests 
you. We will send you more detailed information 
about opportunities in the firm. 

The first step to travelling well is acquiring 
a taste for quality. l 

Dick Shervington, Price Waterhouse & Co, 


Southwark Towers, 32 London Bridge Street, 
London SE1 9SY. Tel: 01-407 8989. 








__ Tel. No. 








UK [ | Continental Europe a Ireland [| Elsewhere [] 


| l aminterestedin workingin 






rice 
aterhnouse 


BRIGHTON. — Progressive certified 
practice require senior and semi-senior staff 
who consider themselves above average. 
Vacancy also for a bright young trainee 
accountant. — Write to R. Charmak, 44 
Lansdowne Place, Hove, or Telephone 
Brighton 722311. 

CENTRAL ESSEX CHARTERED 
ACCOUNTANTS have vacancy for 
recently qualified accountant wishing to 
make a career in the profession in a well- 
established and expanding practice provid- 
ing a wide range of experience and excellent 
prospects of advancement. — Apply in 
writing to Staff Partner, Bird Luckin & 
Sheldrake, National Westminster House, 
High Street, Chelmsford CM1 IBN. 
CERTIFIED TWO-PARTNER FIRM in 
Holborn will pay up to c. £6,500 with early 
prospect of car for a senior having right 
professional background. Varied work and 
no long distance travel. Experience with 
smaller type audits is essential. — Please 
apply in own handwriting, giving age and 
career details to Mr Grew, 150 Southamp- 
ton Row, London WC1. 

CHARTERED ACCOUNTANT, 24-27. 
with partnership within two years. Well- 
established chartered accountants situated 
within an hours drive of West London with 
pleasant country town offices offering 
interesting range of small clients work c. 
£6,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

CHARTERED ACCOUNTANTS, 
Holborn area (two partners) have opening 
for chartered assistant with view to 
partnership. Salary negotiable. — Box CA 
1782. 

CHARTERED ACCOUNTANTS in 
Enfield area require a qualified senior with 
good post qualification experience including 
dealing with the affairs of small and medium 
size limited companies and most aspects of 
taxation. Salary circa £10,000 p.a. with 
excellent prospects. — Please apply to Box 
CA 1733. 

CHARTERED ACCOUNTANTS in 
Enfield area require an unqualified senior 
accountant, to be responsible for a block of 
small limited companies and sole traders. 
Must be able to supervise junior staff and to 
deal with the usual taxation matters. Salary 
circa £7,000 p.a. with good conditions and 
prospects. — Please apply to Box CA 1734. 
CHARTERED ACCOUNTANTS in 
London EC! area have vacancies for semi- 
senior and senior audit clerks. Applicants 
will be expected to have both audit and 
accounting experience. Salary negotiable. — 
Apply Box CA 1735. 

CHARTERED ACCOUNTANTS, 
LONDON WI, require a semi-senior for 
interesting and varied work. Salary not less 
than £4,000+L.V.s and according to 
experience. A position also arises for a 
junior and/or articled clerk. — Tel: Staff 
Partner 01—935 1194/9723. 


CHARTERED ACCOUNTANTS 


Oxford Street seek newly qualified 
senior assistant. Seven-partner firm. 
Post-qualification experience leading to 
partnership. Good initial salary. — Box 
CA 9681. 





CHARTERED ACCOUNTANT requires 
trainee accountant experienced in 
incomplete records. Good salary and 
friendly office. — Contact Mr Tan at 01—960 
5858. 

CHARTERED ACCOUNTANTS 
NORTH WEST KENT require 
manager/personal assistant for expanding 
2-partner practice. Wide variety of work, 
including incomplete records, small- to 
medium-sized audits and taxation. 
Applicants should be qualified or PEII. 
Salary according to experience. — Box CA 
1561. 
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CHARTERED ACCOUNTANTS WI 
require articled clerks and semi-seniors to 
work in young expanding practice. — Scodie, 
Shelley & Co, 01—486 3368. 

CRANE & PARTNERS require taxation 
manager for expanding personal tax depart- 
ment at Bromley. Four weeks’ annual 
holiday, luncheon vouchers, pension 
scheme. Salary negotiable from £6,000. — 
Phone Mrs Whyberd 01-464 0131, ext. 48. 
DURHAM/CLEVELAND borders 
appointment for young A.C.A. with chance 
to progress to partner status in small- 
growing practice c. £5,500. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
EXPERIENCED TAX ASSISTANT 
required for small firm of City accountants. 
Salary negotiable. — Telephone 248 6727. 
HITCHIN, EERTS. — Firm of chartered 
accountants require a senior audit clerk, 
preferably, but not necessarily, qualified. 
Should have experience in incomplete 
records and taxation. Wide range of work. 
Car allowance in addition to salary. — 
Apply Box HH 1769. 

IF YOUR ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01—636 7493. 


MAIDENHEAD 
CHARTERED ACCOUNTANTS 


We require audit staff at both junior and 
senior levels. For seniors there will be the 
opportunity for promotion to partners 
personal assistant in a short period. 


Salaries to £4,750 will be paid 
according to age and experience. 


For further details please apply to the 
staff partner, Hale & Co, on 
Maidenhead (0628) 26333. 


MANAGER for mid-Devon chartered 
accountants with ability to take 
responsibility for staff in small office c. 
£5,850. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

MANAGER OR PROSPECTIVE 
PARTNER (male or female) required by 
young chartered accountant with rapidly 
expanding practice near Bromley, Kent. 
Exceptional prospects and very high salary. 
— Box MO 1688. 

NORTH DEVON senior for well- 
established firm, good knowledge of farm 
and estate accounts, also private company 
work. Appointment in pleasant country 
town practice. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


PARTNERS’ ASSISTANTS 
READING 


An expanding two partner firm with 
associated offices in Norfolk and Devon 
require two qualified, chartered or 
certified accountants to assist the 
partners in Reading and to each directly 
service a client list of about £10,000 
GRF. 


Persons who qualified in a small or 
medium professional office and who are 
thoroughly conversant with income tax, 
corporation tax and capital gains tax, 
secretarial matters, auditing and pre- 
paration of accounts should telephone 
Mrs Yates on Reading (0734) 663344 
for an employment application form. 


The salary will be well above average 
for the positions and applicants will 
need to demonstrate their ability to 
justify it. Contributory pension scheme, 
four weeks annual and statutory 
holidays. 





PERSONAL TAX ASSISTANT required — 
by medium-sized practice in North London. 
Salary circa £5,000 plus benefits. Good 
conditions offered in small friendly depart- 
ment with own portfolio of clientele. — Write 
with full details to Box PT 1716. 
PERSONAL TAX ASSISTANT required 
by small City firm of chartered accountants 
opposite Liverpool Street station to assist 
partner in all aspects of personal taxation. 
An excellent opportunity to gain valuable 
experience in this field. Commencing salary 
£4,000—£5,000 p.a. depending on 
experience. L.V.s. Three weeks holiday with 
pay. Arrangements can be made for study 
leave. — Write Box PT 1765 or telephone 
Mr King 01—247 9853. 

PROFESSIONAL ACCOUNTANTS in 
London require audit clerks. No age limit. 
Varied jobs. — Box PA 1737. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6094. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6109. 

RAPIDLY EXPANDING FIRM of 
chartered accountants requires a manager 
for its Hitchin office where he will be 
directly responsible to the two resident 
partners. A knowledge of taxation and 
incomplete records is essential. An attrac- 
tive salary is offered and a car will be 
provided. — Please apply to Mr A. M. 


Edwards, Wagstaffs, 33 Market Place. 
Hitchin, Herts SG5 IDY. 
SEMI-SENIOR minimum two years’ 


experience in a small office and seeking 
wider experience required by W1 firm, basic 
understanding of book-keeping and auditing 
essential, attractive salary. — Telephone 
Staff Partner 01—580 2914. 

SMALL (TWO-PARTNER) but rapidly 
expanding firm of accountants situated in 
Mid-Surrey require chartered accountant 
aged under 35. Experienced in small and 
medium-sized audits, incomplete records 
and all aspects of taxation. Salary by 
negotiation with definite prospects of 
partnership. — Box ST 1723. 

SOUTH GLAMORGAN town firm needs 
A.C.A. 30—45 as manager with progression 
to partner. Essential ingredients ambition 
and small practice experience. — Contact 
Wessex Consultants, 2 Peter Street. Yeovil, 
Somerset. Telephone 25183. 


ST ALBANS CHARTERED 
ACCOUNTANTS 
require 
AUDIT/TAX MANAGER 


We are a young, expanding practice 
with modern offices in St Albans and 
London who are prepared to pay a top 


salary commensurate’ with the 
responsibility of this position. The 
successful applicant, who need not 


necessarily be qualified, will be given 
considerable responsibility and will be 
expected to be experienced in personal 
and private company taxation with a 
good all-round knowledge of 
accountancy and audit matters arising 
in professional practice. Naturally 
initiative, drive and ability will be recog- 
nised and quickly rewarded. — Please 
apply by telephone or in writing to: 

Staff Partner, 

Rayner Essex, 

4 Chequer Street, 

St Albans, 

Herts ALI 3 XZ. 

Telephone St Albans 69263. 





Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA 100 One hundred vacancies from 

£ 3.500-£8.000 + in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part qualified 
accountants and book keepers to £4,500. 
THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 


Britain and abroad offering salaries to 
£& OOO +. 





Just some of the Current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref Area Qual Salary 
Group Management Accountant 

C8710 W7 Qual c. £9,000 + 
Accountant/Treasury Manager 

J8693 SWI Qual £8.500+ 
Internal Audit Supervisor 

J8704 Middx Qual to £8.400 
Chief Accountant 

J8668 SWI! Qual £8.000 
Senior Management Auditor 

D8660 Yorks Qual to £8.000 
Deputy Manager 

D8677 Cambs Qual/Pt Qual £7.500 
Accountant 

C8676 Beds Qual/Exp to £7,500 
Accountant 

C8686 Essex Qual to £7.500 
Head Office Accountant 

D8706 Kent Qual to £7.500 
Accounting Systems Development 

J8670 ECI Qual to £7,400+ 
Project Accountant 

D8654 ECI Qual c. £7.250 
Financial/Management Accountant 

D8655 ECI Qual £1.20 
UK Accountant 

J8708 Bucks Qual c. £7,000+ 
Co. Accountant 

H8671 S. Wales Qual/Exp to £7,000+ 
Asst to Gp Chief Acct 

J8712 SWI Pt Qual to £7,000+ 
Asst to Gp Finance Co-ordinator 

J8667 EC3 Qual to £7,000 
P.A. to Managing Director 

D8711 WCl Qual c. £6.500+ 
Office Manager/Accountant 

D8679 W5 Exp £6.500 
Accountant/Book-keeper 

J8682 WI Exp to £6.500 
Credit Controller 

D8661 E9 Exp c. £6.000 
Asst Development Accountant 

H8665 W8 Pt Qual c. £6.000 
Fincl Planning/Analysis Mgr 

C8675 Hants Qual/Fnilst c. £6,000 
Retail Accountant 

H8705 Hants Qual/Fnlst c. £6.000 
Assistant Accountant 

H8691 WI Ex to £6.000 
Management Accountant 

J8695 Surrey Pt Qual to £6.000 
Assistant Accountant 

J8709 Bucks Fnist to £6.000 
Office Manager 

H8687 Kent Exp to £5,000 
Audit Senior 

S8699 Devon Qual £5,000 


Richard. 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01-428 0418 or 01—589 
6855. 

SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000—£8,000. — 
Contact John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 65566. (Agy.) 

SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157—169 Walton Road, East 
Molesey, Surrey KT8 ODX. 


TAXATION ASSISTANT 


Junior/Semi-senior required by young 
expanding firm to join a small but 
enthusiastic department. Excellent 
prospects. 


Applications in writing please to 
Highley & Partners, 3 Sidmouth Street, 
Reading, Berks. 


TAX DEPARTMENT 
MANCHESTER 


Manchester accountants require taxa- 
tion senior (number 2 in department of 
4) for dealing with all aspects of 
casework relating to all Schedules and 
Corporation Tax. The successful 
applicant should be of pleasing 
personality, able to work on own initia- 
tive and enjoy dealing with both clients 
and Revenue. Top salary paid. — Apply 
to Box TD 9682. 


THREE-PARTNER FIRM C.A.’s WI 


require chartered accountant with 
experience and flair with a small practice 
offering a wide range of personal advice and 
professional services. Responsible position 
with excellent prospects and attractive 
salary. — Telephone Staff Partner 01—580 
2914. 


WEMBLEY PARK 
Expanding firm of Chartered 
Accountants require: 


(1) Two unqualified seniors for per- 
manent and responsible positions, 
carrying attractive salaries, and 
offering direct client contact and 
responsibility to the Partners. 


(2) Two bright juniors for whom train- 
ing contracts are available if 
required, and who would be 
encouraged in their careers. 


Telephone Mr Marshall’ on 01—902 


0809. 
WEST END CHARTERED 
ACCOUNTANTS require semi-senior 


or/and training staff and offer good 
experience. Good salary according to ability 
and effort. — Telephone Mr Abdulla, 
01—629 8691. 


WEST COUNTRY CERTIFIED 
ACCOUNTANTS, require Seniors, not 
necessarily qualified, to take control of 
sections of clients. 


Applicants should have all round 
experience including incomplete 
records, small and medium audits and 
allied taxation. 


Vacancies exist in our Somerset and 
Hampshire offices. 


Write stating age, experience and 
salary required to:— Raymond Wright 
& Co, 18 Bellevue Road, Southampton, 
Hampshire. 


YOUNG 
CHARTERED ACCOUNTANT 


required by North London firm, 
qualified or experienced senior, to work 
independently in small expanding 
practice. Good salary and early 
partnership prospects. — Reply Box YC 
9700. 


YOUNG 
CHARTERED ACCOUNTANT 


required by West End firm (9 partners), 
as Personal Assistant to partner 
specialising in personal accounts, trusts, 
executorship, etc. Excellent salary and 
partnership prospects. — Please reply to 
Box YC 9675. 


£7,000 MINIMUM PER ANNUM plus 
prospects of partnership offered by 
Chesham C.A.s who require chartered 
accountant with two years post qualifying 
experience and knowledge of taxation and 
incomplete records. — Write full particulars 
including age and experience, Box MP 
1736. 


TRAINING CONTRACTS! 


ARTICLED CLERK, foundation com- 
pleted or transferee, required by chartered 
accountants, London NW6. Thorough 
training. Personal supervision. Good 
progressive salary. — Write Box AC 1754. 
ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01—236 0011. 


WEST END CHARTERED 
ACCOUNTANTS require trainee 
accountant to work under the direct 


supervision of the Principal. Consideration 
given to transferees. — Please write with full 
particulars to Box WE 1755. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01—836 0832 
Extension 30 


TAXATION MANAGER 


Chartered Accountants in Aylesbury require a manager for their taxation section. 
The applicant should have at least 4 years’ experience in dealing with personal taxa- 
tion, Schedule D (Cases | and 2), capital gains tax and preferably company taxation. 


Salary circa £5,500 p.a. 


Please apply M. L. Foote, F.c.a., Gibson Appleby & Co, 22—28 Cambridge Street, 


Aylesbury. Telephone Aylesbury 84831. 
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CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but 
every effort is made to comply with advertisers’ requirements. 


. The publishers will not be held liable for any loss occasioned by the 
failure of any advertisement to appear from any cause whatsoever. 


. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


4. Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 
liable to be opened for examination of its contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 





COMMERCE & INDUSTRY 





ACCOUNTANT part-qualified required by 
clients who are rapidly expanding South 
West London company engaged in labour 
hire to the construction industry. Applicants 
should be capable of preparing monthly 
management accounts, annual financial 
accounts and be able to work on own initia- 
tive. Excellent prospects and working condi- 
tions. Initial salary of £5,500—£6,500 
subject to age and experience. — Replies 
with curriculum vitae to Financial Con- 
sultants: Verronplan Ltd, 2 Pool House, 
Bancroft Road, Reigate, Surrey RH2 7RP. 

ACCOUNTS PERSON. — Small/medium 
company employing thirty people are 
seeking a book-keeper accounts person at 
their office in Harold Hill, Romford. The 
person should be capable of preparing 
accounts to trial balance and preparing 
some management accounts. A really top 
salary will be paid for this position as a first- 
class person is sought. — Apply in writing to 
Mr C. C. Sargeant, 84 Straight Road, 
Romford or telephone Ingerbourne 71231. 

ACCOUNTING TRAINEE required by 
Jeans and _ Leisurewear Company. 
A.C.C.A./A.C.M.A. student. — Tel. Mr 
A. K. Shah, 01—602 5661/2. 

NORTH LONDON clothing company 
requires an experienced book-keeper. Salary 
negotiable. — Contact Mr Tan at 01—960 
5858. 





QUALIFIED OR UNQUALIFIED 
ACCOUNTANT required in London EC1 
district by timber agents to be responsible 
for the books and accounts of three com- 
panies under the supervision of an associate 
director. Salary £5,000 to £8,000 depending 
on qualifications, age and experience. — 
Please write, enclosing particulars, to Mr J. 
Churchill, Lumber Products (Timber 
Agents) Ltd, Wilec House, 82-88 City 
Road, London EC1Y 2BY. 


QUALIFIED 
ACCOUNTANT 


A rapidly expanding London company with 
a factory in West London urgently require 
an able and experienced accountant to 
take charge. 

Salary negotiable according to 
experience but not less than £8,000 
p.a. + car. 

If you think you're the man for the job 
why not phone 01-437 7822 reference 
KS. 


INVESTMENT ANALYSTS 


Due to expansion, the Standard Life Assurance Company has vacancies for 
Investment Analysts at its Head Office in Edinburgh. 


The Company is the largest Mutual Life Assurance Company in the 
European Community with invested funds which exceed £2,000 million 
pounds and which have been doubling every six or seven years. 


Ideally candidates should hold a degree and/or a professional qualification 
and preferably have practical investment experience as well as theoretical 


knowledge. 


Commencing salary will be based on qualifications and experience. The 
Company operates generous employee benefit schemes including Staff 
House Purchase Scheme, non-contributory Pension and Life Assurance 
Scheme, flextime work, dining room facilities, etc. 


Applications should be made in writing to: 


Standard Life 





Assurance Co, 3 George Street, Edinburgh 
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ASSISTANT 
FINANCIAL 
ACCOUNTANT 


There is an immediate Management 
vacancy for a qualified Accountant (preferably 
Chartered) to join our accounting function at 
Whitchurch, in the newly created post of 
Assistant Financial Accountant. 

The successful candidate will become 
responsible for the routine day-to-day 
management of all aspects of financial 
accounting including Credit Control, Salaries 
and Wages, Cashiers and Purchase Ledgers. 
Previous experience in some or all of these 
functions is essential. 

Applicants should be 30-45 years of age 
and qualified to Associate or Fellowship of a 
recognised accounting body. 

Conditions of employment include 36} - 
hour week, contributory pension scheme, four 
weeks’ annual holiday and a productivity 
scheme. Assistance will be given with 
relocation expenses where appropriate. 

Brief written details of education, 
experience and present salary should be sent to 
D. Whalley, Personnel Officer. 

Consideration will only be given to 
direct replies to this advertisement and 
applications should not be made through 
agencies. 


HARVEYS OF BRISTOL 


HARVEY HOUSE, WHITCHURCH LANE, BRISTOL BS99 7JE 


Taxation 
Manager 


- Circa £10,000 


Choulartons are looking to recruit a person to be head 
of their newly formed Taxation Department. Job 
involves acting in a consultancy role both internally 
and with Choulartons’ clients as well as establishing 
liaison with outside tax planning organisations so that 
clients can be offered the broadest advice in tax 
planning and mitigation. 


Accountancy or legal qualification necessary unless 
experience exceptional. Previous experience either 
accountancy tax work, legal tax work or Inland 
Revenue. Practical experience of dealing with the tax 
system highly desirable. 


Applicants should have a good working knowledge of 
all forms of taxation including: Income Tax, Capital 
Gains Tax, Corporation Tax, Development Land Tax, 
Value Added Tax, Capital Transfer Tax and Stamp 
Duty. A familiarity with non-resident problems will be 
an additional help. 


Fringe benefits include car, BUPA, pension, 
permanent health. 


In the first instance send details, including curriculum 
vitae to S.D. Choularton, 


C.P.Choularton,Sons & Partners Ltd. 


Ashley House, 30 Ashley Road, 
Altrincham, Cheshire, WA14 2DW. 





City of London — Solicitors 


PARTNERSHIP SECRETARY 
AND ACCOUNTANT 


Medium-sized firm of Solicitors in City require suitably qualified Accountant 
to work in and ultimately take control of Accounts and Cash Department. 
The position will be progressive and it is envisaged that the successful 
applicant will take over responsibilities as Partnership Secretary within a 


period of five years. The successful applicant should have a good working 
knowledge of Solicitors’ accounting requirements. The salary initially con- 
sidered will be in the region of £9,000 p.a. this will vary in accordance with 
experience. 


Applicants should preftrably be qualified A.C.A. or A.C.C.A. and should not 
be less than 30 years of age. 


Please send full personal details to: 


EDWARD MOORE & SONS 
Ref: NEBS/720 

Waterloo Chambers 
Waterloo Lane 

Chelmsford, Essex 





ax 
accountant 


We require a tax accountant for the Tax and 
Insurance Department at our Head Office site near 
the town centre of Hemel Hempstead. 








The successful applicant will be required to 
prepare, submit and agree tax computations for 
Kodak Limited and subsidiary companies. He/she 
will also be required to provide general assistance 
on both corporate and personal taxation. 


We would like to hear from you if you are a 
qualified Accountant; have tax experience either 
within industry or in a professional office; are 
currently a member of one of the four professional 
accounting bodies and/or a member of the 
Institute of Taxation. 


Initial salary will range from £6,300—£ 7,000 (plus 
Productivity Bonus) depending on experience. In 
addition we offer attractive employee benefits 
including over five weeks’ holiday annually, 
contributory pension plan, sickness benefit 
scheme and recreational facilities. 


Please write or telephone for an application form 
to: 


Miss J. A. Sylvester (JAS/6A) 
Personne! Department, Alw 
Kodak Limited 

PO Box 66 

Station Road 

HEMEL HEMPSTEAD 

Herts 

HP1 1JU 


Telephone: Hemel Hempstead 61122 
Extension 25 
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OVERSEAS 


EAST AFRICA 


Dar-Es-Salaam 


One of East Africa's foremost public Companies seeks a Financial 
Controller of its large motor distribution Company in Tanzania. 


Initially a two-year contract will be offered, with an excellent salary, 
free accommodation, free car, paid passages, long leave and other 
fringe benefits. 


For the right candidate there will be an opportunity to enter into a 
further contract with opportunities of promotion within the Group’s 
Operation. 


In the first instance, letters of Application are to be accompanied by 
full Curriculum Vitae (quoting qualifications and business 


ACCOUNTANT -— NIGERIA 


Required by a major industrial organisation 
associated with a large multinational group. 


THE JOB —A wide range of responsibilities embracing both 


internal Operations and external financial affairs. 
The successful applicant will have full 
responsibility for maintaining efficient accountant 
and reporting systems and will supervise the 
administrative function. He will report directly to 
the General Manager. 

THE MAN —As qualified Accountant (C.A., A.C.M.A., A.C.C.A.) 
is required. Preferred age group 30—40 years. 
Appropriate Commercial/Industrial experience is 
essential. 


THE REWARD —A generous salary offering substantial savings 
potential will be paid. Fringe benefits include free 
accommodation and annual paid home leave. The 
potential exists for eventual promotion within the 
Group. 


Replies, giving full particulars of qualifications, 


Career to date and marital status should be 
addressed to: 


BOX AN 29869 


Kenya Airways 


Financial and £7,500 
25% Terminal Gratuity 


Transport allowance 


Management 
Accountants 


NAIROBI Housing or housing allowance 


Kenya Airways, the government-owned International Airline of 
Kenya, is seeking to strengthen its Finance Department. Appoint- 
ments will be made on the basis of two-year contracts and the 
successful applicants will report directly to the Financial Controller. 
The terms will include medical and travel benefits. 


The Airline has a complement of 2,500 employees worldwide of 
whom about 200 are in the Finance Department. It operates into 
18 stations outside Kenya and maintains offices in eight other 
cities. More expansion is envisaged in the Airline’s current plan. 


The Airline wishes to recruit four accountants, each with over three 
years’ qualified experience to assist in the ground work for the 
proposed plan. The successful candidates should be aged between 
27 and 35 years and be Chartered or Certified Accountants who 
qualified or have worked in large professional firms. Experience of 
Airlines’ accounting and data processing applications would be an 
advantage but is not essential. 


Applications should be sent to Mr C. Heather, Pannell Fitzpatrick & 
Co, Lee House, London Wall, London EC2Y 5AL. 
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experience) and addressed to: 


FINANCIAL DIRECTOR 

c/o U.K. CORRESPONDENTS 
COURT AND SMITH LIMITED 
87 WOODBRIDGE ROAD 
GUILDFORD, SURREY GU1 4QD 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

. The right is reserved to refuse, cancel, 
suspend publicrtion, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 


OFFICIAL 
APPOINTMENTS 


HERIOT-WATT UNIVERSITY 


DEPARTMENT OF 
ACCOUNTANCY AND FINANCE 


LECTURESHIP IN 
ACCOUNTANCY 
SPECIALISING IN TAXATION 


Applications are invited for the post of 
Lecturer:in Accountancy specialising in 
Taxation. 


The salary will be on the Lecturer’s 
Scale £3,883—£7,754 (under review). 


Further particulars and application 
forms are available from the Staff 
Officer, Heriot-Watt University, 
Chamber Street, Edinburgh EH! 1HX, 
to whom completed application forms 
should be sent. Ref. No. 30/79. 








INNER LONDON 
EDUCATION 
AUTHORITY 

SOUTH WEST LONDON 
COLLEGE 


Faculty of Accountancy 

Financial Studies Department 

Required as soon as possible: 

(1) Senior Lecturer — to teach Financial 
Management and Business Management 
to ACCA students. Candidates should 
be suitably qualified with an appropriate 
professional qualification and/or degree. 
Ability to teach other subjects in the 
ACCA syllabus would be an advantage. 
The successful candidate would be 
expected to assume appropriate 
administrative responsibility within the 
department. 


(2) Lecturer I — to teach Law to ACCA 
students including General Principles of 
Law; Company Law; Industrial Law; 
Law of Trusts; Executorship and 
Insolvency. Candidates should hold suit- 
able qualifications. 


Professional Accountancy Studies Depart- 
ment — Senior Lecturer 

Qualified Accountant required to teach 
professional accountancy students. Subjects 
required are Taxation 2, Financial Account- 
ing and/or Auditing papers of the Associa- 
tion of Certified Accountants. 


Management Accountancy Studies Depart- 
ment 
Required from 1 September, 1979 Lecturer 


II in Accountancy/Management 
Accountancy. Candidates should be 
qualified accountants with industrial 


experience and prepared to teach at least 
two of the following subjects at ICMA 
Professional level, Financial Accountancy, 
Cost Accountancy, Management 
Accountancy, Financial Management. 


Salary scale: Senior Lecturer — 
£6,051—£7,065 ((bar}-£7,572) lif level of 
work justifies] (plus £474 Inner London 
allowance). 


Lecturer II — £4,101—£6,558 (plus £474 
Inner London Allowance). 


Lecturer I — On an incremental scale 
within the range £3,192—£5,334, (plus £474 
Inner London Allowance) starting point 
depending on qualifications, training and 
experience. 


Assistance may be given towards 
household removal expenses. Further details 
and forms of application returnable within 
14 days from the Deputy Senior 
Administrative Officer, South West London 
College, Tooting Broadway, SW17 (T.180). 
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l Brent: & Harrow Area Health Authority requires an 


Assistant Accountant 


Salary £4,775—£5,680 per annum inclusive. 


You should be part qualified with a good working knowledge 
of Financial and Management Accountancy, to co-ordinate 
accounting staff at headquarters and in district hospitals. Car 
an advantage. l 


Job description and application forms can be obtained 
from: Area Personnel Department, Signal House, Lyon Road, 
Harrow, Middx. 


Telephone: 01—863 9111 extn. 41. 
Closing date for applications: 2nd March 1979. 


UNIVERSITY OF STIRLING 


LECTURESHIPS IN 
ACCOUNTANCY 


Applications are invited for lectureships in the Department of Accountancy 


and Business Law. Applicants should be qualified accountants, preferably 
graduates, and desirably with teaching experience. Appointments wili be 
within salary scale £3,883—£7,754 {under review). 


Further particulars and application form may be obtained from The 
University Secretary (TA), University of Stirling, Stirling FK9 4LA. Com- 
pleted applications are requested by March 5th, 1979. 


OFFICIAL NOTICE 


THE ASSOCIATION OF 
AUTHORISED PUBLIC ACCOUNTANTS 


Limited (By Guarantes) 


"AUTHORISED PUBLIC ACCOUNTANT’ 
Fellows: F.A.P.A. Associates: A.A.P.A. 


Designation: 


A body founded EXCLUSIVELY for the Authorised Auditor under the provisions of the 
Companies Act 1948, Section 161 (1) {b} & {a} and thereby offering a membership 
which consolidates his status of immediate recognition by the Government and the 
Profession. 


No other body, other than the several Institutes of Chartered Accountants and the 
Association of Certified Accountants, can afford this status to its members and it is 
therefore a matter of prime importance to the authorised auditor, to join his associates 
of the same class and assume his rightful place in a 161 body. This important class of 
the recognised faculty is the only remaining one of the 161 bodies which is required to 
play its part in the UNIFICATION of the authentic auditing profession by condensing 
the most fragmented part of the recognised auditing profession into an acceptable 
body of 161 members. it is clear beyond any reasonable doubt, that the individually 
authorised auditor must separate himself from all others nat of an acceptable 
standard, and join a body which restricts its membership to only recognised auditors; 
in order that his proper representation amongst the 161 bodies may take place. - 


Within its first 6 months, the Association has already made a cortribution of consider- 
able importance towards its main objectives of unification of 161 bodies and formal 
recognition of the Association as a body; and has sound reason to believe that 1979 
will see the organisation of all 161 authorised auditors into a consolidated class. 


Accountants possessing the certificate of authority under the Companies Act 1948, 
Section 161 (1) {b} are able to apply for direct membership. Members of 161 (1) {e) 
bodies who also believe in the long overdue unification of all the 161 bodies are 
invited to give their support. 


Application forms and details are available from: 


The Secretary 
The Association of Authorised Public Accountants Limited 
Central Chambers, The Broadway, Haywards Heath, Sussex RH16 3AL 
Telephone Eastbourne 25056 








PARTNERSHIPS | 
AND PRACTICES 


RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


nl 
PRACTICE MERGER 


€ Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 
firm's own future development prospects. 
Contact RMA for an impartial discussion. 


PRACTICE DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
service of RMA will se ou to reap the 
maximum personal an fadncte! benefit. 
References available on clients request. 


PRACTICE ACQUISITION 


The advantage of our service is that we 
often identify practices before they are 


placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


SELL, REMAIN & GROW 


Smaller practices can sell while partners 
continue with a consultancy agreement 
and enjoy growth, capital, tax benefits, 
greater scope/security/flexibility and 
cover, Act now, avoid lass/worry/uncertainty. 


PRACTICE VALUATION 


Practice yaluation given for assessing the 
equity share of incoming or outgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals; 
Valuations are prepared within 7 days. 


PARTNER RECRUITMENT 
As the partners are the key to profitability it 
is essential to have Practice Principals able 
te retain client loyalty, generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 


A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory services to 
accountants throughout the U.K. — For 
details, please phone 01-623 6150/01—623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R SAA. 

A BOURNEMOUTH expanding four 
partner firm needs another chartered 
accountant, aged 30 to 45, to shoulder sub- 
stantial responsibility. Pleasant conditions. 
Prospects commensurate with experience, 
and ability to advance our standing in the 
profession. ~ Please write to Box AB 1739, 
or telephone 0202 423254 for appointment. 
A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1583. 

A.C.A. £9,000 per annum as prospective 
partner in fast-growing computer based 
smaller practice. — Tel. 01-405 4457, 
BIRMINGHAM office of medium-sized 
chartered firm, general practice, modern 
offices, Edgbaston, has surplus accom- 
modation, suitable small firm seeking 
working arrangement possibly leading to 
merger. Training facilities available to staff. 
— Box BO 1772. 


"C.A. — Modest practice ~ wishes to meet 


other{s) with view to sharing accommoda- 
tion, staff, etc. Would consider office and 
facilities in larger practice. — Box CA 1717. 


PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries. 
When replying kindly indicate whether it 
will be permissible for us to request our 
client to contact you in strictest confidence. 


Oxford Area £7,500 GF 
Leeds/Bradford £120,000 GF 
Surrey 4 Share of £100,000 - 
Scottish Islands £30,000 GF 
Humberside £18,000 GF 
Middlesex £30,000 GF 
London E1 £30,000 GF 
Brighton £65,000 GF 
West Midlands £35,000 GF 
NW. Surrey £35,000 GF 
NW. Kent £65,000 GF 
SW. Essex £27,000 GF 
Mid Scotland £20,000 GF 
S. Herts £35,000 GF 


MERGER & ACQUISITION 


Contemplating practice merger, disposal 
or acquisition within the next two years? 
Our counselling service will assist you to 
avoid the hazards and obtain the maximum 
advantage quickly in the following areas. 
The City of London 
Greater London Area 
The Home Counties 
The South of England 
The West of England 
North and South Wales 
The West Midlands 
Manchester & Merseyside 
Yorkshire & Humberside . 
The North of England 
Scotland and Ireland 


THE ADVISORY SERVICE 
Firms wishing to merge or acquire can be 
visited -for a confidential discussion. 
The fee for this is pre-agreed and is ully 
deductible in the event of a deal. The client's 
identity is not disclosed without permission. 





CHARTERED ACCOUNTANTS — 
LONDON ~ PARTNERSHIP 


The emigration of one partner leaves a 
vacancy which the remaining five wish 
to fill as soon as possible. 


A preliminary period of employment of 
no longer than one year is suggested to 
ensure that all parties are compatible. 
During this time a salary will be paid at 
a rate which recognises the prospective 
partnership and future responsibilities, 


Consideration will be given to young 
applicants especially newly qualifieds in 
the last part of their 2-year post- 
qualification term. 


Some capital will be required but we are 
primarily seeking ability and 
personality. 

Please send c.v. Box CA 1727. 


CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1584. 

CHARTERED ACCOUNTANT requires 
blocks of fees from say £5,000 up to 
aproximately £30,000 in the London or 
NW. Kent area. Cash available. ~ Box CA 
1784. 
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CHARTERED ACCOUNTANTS at good 
address Holborn have surplus space up to 
800 square feet. Amalgamation or acquisi- 
tion of similar practice considered. — Replies 
in confidence to Box CA 1783. 
CERTIFIED ACCOUNTANT, West 
Sussex, wishes to purchase small block of 
clients to supplement existing nucleus. 
Would also consider subcontract or 
working arrangement. — Box CA 1718. 
CHARTERED ACCOUNTANTS wish to 
acquire blocks of audits/small practices, or 
will enter into arrangements with 
practitioners contemplating retirement. NW 
London, Herts, Berks — cash and/or annuity 
basis. — Box CA 1742. 

CHARTERED ACCOUNTANT with 
small firm experience wishes to join retiring 
practitioner with a view to taking over 
practice in about one years time. Would 
also consider the purchase of a block of fees 
London/Middlesex area preferred. — Box 
CA 1728. 

DISLEY, MACCLESFIELD OR STOCK- 
PORT area. ~ Ambitious accountant in this 
area wishes to set up and to acquire a block 
of work or g practice to further his aims. 
The advertiser prepared to consider some 
arrangement with partners considering early 
retirement. ~ Box DM 1763. 

F.C.A. in practice requires block of fees or 
similar. G.R.F. cirea £25,000. All areas 
considered and replies will be treated in the 
strictest confidence. — Box FI 1785. 

F.C.A. (NW. London/S. Herts), seeks 
working arrangement with firm preferably 
with partnership prospects. Own nucleus; 


small-/large-firm experience. — Box FC 
1690. 
FIRM OF CHARTERED 


ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practize. Preferred age 35-45. ~ 
Apply Box FO 1773. 

GREATER MANCHESTER 
(TAMESIDE). — Two-partner firm open to 
proposals which will ensure improved 
efficiency, profitability and continuity and 
provide for retirement of one partner in 
about three years. — Box GM 1786. 
HERTFORDSHIRE progressive eight 
partner firm seeks expansion in Bletchley/ 
Milton Keynes area. Would consider 
acquisition cr merger. — Anyone interested 
should contact Box HP 1760. 
LEICESTER CHARTERED 
ACCOUNTANTS with spare capacity 
resulting from miechanisation wish to 
acquire small practice or block of clients. 
Alternatively would consider arrangement 
with local firm requiring assistance. — Box 
LC 1707. 

LIVERPOOL CENTRE, — Three partner 
firm has space and staff sometimes surplus 
to requirements. Interested in joining with 
practitioner possibly contemplating retire- 
ment with a view initially to sharing 
resources and possible amalgamation of 
interests for mutual benefit. — Box IT 1770. 
LONDON FIRM two partners early 30s 
seek similar firm view to merger and reduce 
overheads, Flexible approach essential. ~ 
Box LF 1774. 


PARTNER REQUIRED 


Our client, an established, fast-developing, 
profit-oriexted two-partner Surrey practice 
seek another equity partner, due to the 
exceptional growth and potential of the 
practice. If you are between 30/40, 
chartered certified, energetic, ambitious, 


gregarious and seek further personai fulfil- 
ment and professional advancement contact 
RMA in strictest confidence to discuss this 
very exciting opportunity in greater detail, 


0245 81166/59348 — NIGHT 0245 81166 





TAXATION, February 17th, 1979 


LONDON WEST END practice two 
partners seek recently qualified A.C.A. view 
partnership. Own nucleus of fees would be 
an advantage. — Box LW 1775. 

LONDON FIRM (WC1) of chartered 
accountants have offices of approximately 
425 sq. ft to lease. Would prefer to let to 
other accountants with the hope that we 
may share facilities and, perhaps, develop a 
working relationship. — Box LF 1761. 
MANCHESTER AREA chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 
arrangements considered with retiring 
practitioner. — Reply in strictest confidence 
to Box MA 6111. 

MANCHESTER F.C.A. Sole practitioner 
seeks working relationship with a view to 
merger, with small ambitious practice with 
spare office capacity. — Box MF 1719. 


MEDIUM-SIZED CITY FIRM with 
provincial offices is interested in the 
possibility of an association, with a view 
to a merger, with one-three Partner firm 
in London or Essex area. Preference 
given to young Partners seeking the 
specialist services offered by a long- 
established firm. — Reply Box MS 1720. 


MIDDLESEX DISTRICT practice 
required for acquisition. We are a progres- 
sive firm of accountants with a very well- 
established tax department. We are now 
looking to compliment our audit and 


‘accountancy section by the acquisition of a 


small practice with a £30,000 G.R.F. ~ If 
you should be a principal of such a practice 
and are contemplating disposal please write 
in strictest confidence to E. J. Borst and 
Associates, 95 Twickenham Road, Tedd- 
ington, Middlesex. 

NORTH EAST CHESHIRE young 
accountant seeks block of work or outright 
purchase of accountancy practice. Prepared 
to negotiate with persons seeking early 
retirement. All replies treated in strictest 
confidence. — Reply Box NE 1762. 
PARTNERSHIP OPPORTUNITY exists 
for suitably qualified accountant in small 
but busy practice — East Cheshire area. — 
Write giving details of experience to date. 
Box PO 1787. 

PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN, Telephone 01-353 
1307/8. 

ROMFORD CHARTERED 
ACCOUNTANTS. — Fees £75,000 p.a., 
seek to expand by acquisition or possibly 
merger for retiring practitioner. Recent 
successful experience of practice take over. 
Block of £10,000-£20,000 ideal amount. — 
Box RC 1708. 

SHEFFIELD. — C.A.s practice for disposal. 
Fees circa £20,000. City centre lease, price 
£30,000 cash inclusive, alternatives con- 
sidered. — Box SC 1766. 

SURREY A.C.A. seeks partnership 
opportunity, good tax, accounts, audit, 
managerial, training and lecturing back- 
ground. Ran own small practice. — Mr S. 
Matthews, 8 Scizdons Climb, Godalming, 
Surrey. 

YOUNG SOLE PRACTITIONER with 
smali nucleus of clients currently based in 
London Borough of Redbridge, seeks solu- 
tion to conquer the depression created by 
good expansion and greedy landlords. — 
Box YS 1710. 

£7,000 MINIMUM PER ANNUM plus 
prospects of partnership offered by C.A.s 
who require chartered accountant with two 
years post-qualifying experience and 
knowledge of taxation and incomplete 
records. ~ Write full particulars including 
age and experience, Box MP 1745. 





YORKSHIRE — (MID TO SOUTH) 


Chartered accountants with fees of 
approximately £12,000 in this area wish 
to form working association with 
small/medium practice with a view to 
further development. Cash available to 
acquire the goodwill of retiring 
practitioners. — Further information in 
strict confidence from Box YM 9679. 





SUBCONTRACT WORK 





MANCHESTER AREA. — Subcontractors 
required. Experienced in incomplete records 
— tax computations. Must be thorough. — 
Box MA 1692. 


SUBCONTRACT 


£7,500 p.a. for unqualified Accountant 
with at least 5 years’ recent professional 
office experience. — Tel. 01-993 1293, 
Miss Scott (9 a.m.—1 p.m.). 


SUBCONTRACTOR urgently required by 
West End chartered accountants for 
incomplete records and small companies. 
Must be able to work on clients premises 
when required. — Box SC 1776. 


A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1585. 

ALL YOUR WAGES PROBLEMS 
handled expertly and economically. Com- 
prehensive reliable P.A.Y.E. services. Boon 
to accountants and clients alike. All other 
accounts work entertained. — 01—954 3913. 
AN EXPERIENCED chartered accountant 
(Asian), available for subcontract work and 
temporary assignment in London. — Box 
AE 1697. 

CHARTERED ACCOUNTANT, 
experienced, is interested in subcontract 
work in the Reading/Oxford/Banbury 
areas, will collect and deliver. - Box CA 
1746. 


CHARTERED ACCOUNTANT specialis- 
ing in consultancy work offers services to 
smaller firms at home or abroad whose 
clients are in need of reorganisation or 
‘trouble-shooting’ assistance. Fluent 
German, French or Spanish. — Box CA 
1788. 

CHARTERED ACCOUNTANT, 
Tonbridge area seeks home subcontract 
accounts and personal taxation work. — 
Please reply to Box CA 1764. 
COMPUTER SERVICE for incomplete 
records with a difference. We collect, code, 
compute and deliver. — Write to R. K. Fryer 
& Co, 20 Cardiff Road, Luton LU1 IPP. 
F.C.A/A.T.LI. available accept sub- 
contract work Bucks/East Berks, will 
coliect/deliver. Box FA 1691. 
EXPERIENCED A.C.A. with own practice 
seeks subcontract work, Greater 
London/Essex. Prompt collection and 
delivery. — Box EA 1693. 

F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS 6101. 

F,C.A. with all round experience, offers sub- 
contract accountancy service in the London 
area. Trusts, incornplete records, taxation 
and book-keeping. ~ Box FW 1747. 
MATURE F.C.A. (with small practice) 
available for subcontract work, three days 
or 20—25 hours. London area, Small firms 
preferred. (Outside London, special arrange- 
ments). — Box MF 1711. 

PEH FINALIST, six years’ experience is 
interested in subcontract work in and 
around London. Will work from firm’s pre- 
mises or own home. ~ Box PF 1698. 
TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E’ 
inquiry cases, back duty and inquiry branch 
cases, overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17—19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 

TRUST ACCOUNTANT with many years 
experience in trust administration, taxation 
and accounts urgently seeks subcontract 
work or temporary assignment in London 
or Croydon area. ~ Box TA 1767. 
WOLVERHAMPTON F.C.A. wishes to 
acquire subcontract work, small practice or 
block of clients. — Box WF 1777. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 
ACCOUNTANT. —  Part-qualified, 
experienced in VAT, P.A.Y.E., incomplete 
records, partnerships and private limited 
companies audits seeks position in London 
on self-employed basis. — Write Box AP 
1713, 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 


A.C.C.A. STUDENT seeks employment in 
small/medium-size professional firm. 
Section I attempted December 1978. Two 
years’ experience in profession. ~ Box AS 
1730. 


ACCOUNTANT / BOOK-KEEPER 
(LONDON), will complete all your client’s 
books on weekly visits (or at home), wages, 
P.A.Y.E. and VAT. — 01—248 9461. 

A CHARTERED ACCOUNTANT 
available for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 1586. 












ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas. 

PRACTITIONERS SERVICES 

BUREAU 


Employment Agency Business 
6 Clemencs Road, Ilford, Essex 
01-553 2184/5 
reelances and Job Applicants required 
also. 
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EXPERIENCED CHARTERED 
ACCOUNTANT seeks employment two to 
three days per week in Greater London 
area. — Box EC 1694. 

PEII FINALIST, with eleven years sound 
professional experience, seeks permanent 
position in profession. ~ Box PF 1748. 

PEI FINALIST with wide experience of 
ten years in accountancy, incomplete 
records, audit, taxation, seeks part-time 
position for two to three days per week in a 
firm of accountants in London. £15 per day. 
~- Box PF 1792. 

STUDENT employed evenings, seeks part- 
time position, profession or commerce, 
London. Five years’ C.A. firm experience 
small final accounts, incomplete records, 
private company returns, sundries. — Box 
SE 1793. 


Please mention this 
Supplement when 


answering 
Advertisements 








TRAINING CONTRACTS 


LE Ie TE A ETT TE TS, 
B.A. IN COMMERCE honours degree with 
some experience in accounts and audit with 
firms of chartered accountants, part of it in 
the U.K. Exempted from the foundation 
course, seeks three years’ training contract 
anywhere, starting immediately. ~ Box BA 
1794, 

EXPERIENCED A.C.C.A. STUDENT 
looking for articles with certified 
accountants. Appearing for Section I in 
June 1979. — Box EA 1731. 
FOUNDATION EXEMPTED Commerce 
graduate with practical experience in all 
types of accoun:s, seeks training contract 
with a firm of chartered accountants. — 
Please apply Box FE 1699. 
FOUNDATION EXEMPTED economics 
graduate with considerable accountancy 
experience seeks three-year training con- 
tract with friendly and respectable firm of 
chartered accountants. - Please write Box 
FE 1749. 





SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 


GREATER MANCHESTER 


Company formations 
Ready-made companies 
All-inclusive charge £88 


Apply: 
Elderlene Limited 
7 New Hall Avenue 
Salford, M7 OJY 


Telephone 061-834 1408 


OFFSHORE COMPANY FORMA- 
TIONS. — Branch office/banking facilities 
etc. arranged. — Trade Securities, 551 
Pinner Road, North Harrow, Middx, 
01-863 0770. 


LIMITED 
COMPANIES 


formed to your requirements 
with chents choice of name 


READY MADE 
COMPANIES £83 


including dunes, books, seal& VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Ezppess Co 
Registpations 


hie 30 CITY ROAD 
LONDON EC1 


JE REISTRATION 


2K COMPANY FORMATIONS 
Sa K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafaigar Square, 
London WC2N 5NB 
Tel. 01-930 4567 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£89 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4SY OHE. Tel. 01-353 1441 
Ring any day — any time ~ 24 hour service 





18 


READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, [34 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 


















BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 





for quality 
formations, reprints, 
mades 
38—40 Featherstone Street 
London EC I 


01-251 0344 


ready- 





LIMITED COMPANIES 


NEW chert 


ti 


READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


tren, 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 
AeA SIE, 
READY-MADE COMPANIES £87-88 
inclusive transferred immediately. Com- 


panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 





Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 
MORTGAGES 


A COMPREHENSIVE 
SERVICE 


Maximum loans for professionals 
Remortgages, commercial loans, etc. 


Personal service, 20 years’ experience. 
Members of the Corporation of Mortgage and 
Finance Brokers. 


ROWE CHARLES & CO LTD 
Hii House, Wembley, Middx HA9 SLD 


01-908 3434 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants*up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. — 
Martin Hasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 LYB. 01-346 4653 (24 hour 
answering). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01-623 2844) 





PERSONAL 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01--937 6503. 

POLISH SPEAKING (2nd generation) 
accountants, students (A.C.C.A,., A.C.A., 
A.C.M.A,, A.C.1.S.) meet regularly at a 
‘Polish Cocktail’ in London on first Friday 
evening every month. Meet some of our 
more successful compatriots. — Please 
phone Joseph Zawadzki at 01-993 1293 
(9—12 p.m.). 





BUSINESS PREMISES 


F.C.A. requires to share office accommoda- 
tion including reception facilities. London 
area, — Box FR 1791. 

TWO ROOMS FURNISHED office suite 
to let, opposite Paddington Station. £38 
p.w., fully inclusive. — Telephone Mr 
Sackman, 01—202 0066. 


BUSINESS 
OPPORTUNITIES 


SE OE NN E a I a TR I S 
LEASING PARTNERSHIP opportunity 
offered to practitioners and their clients for 
tax planning and employee benefits 
purposes. Minimum investment £10,000. — 
Box LP 1790. 








WANTED 


Advertiser wishes to acquire 
Investment Company with 
unrelieved Management 
expenses around 
£450,000/£500,000. All 


applications will be treated in. 
strict confidence and pre- 
liminary details should be sent 
to 


Box No. WA 29858 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599), 








OFFICE MACHINERY 
AND EQUIPMENT 


LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 
cabinets, foolscap — chairs, etc. — 01-462 
3939. 

RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK11 JAR. Tel. 061-480 3826. 
TYPEWRITERS. — Adler, I.B.M., Golf 
Ball, Remington, Olympia and Facit. New 
and secondhand. — Phone C.A.S.T., O/E 
01—283 6627 or call 21 New Street, London 
EC2. 





THE ACCOUNTANT, February 15th, 1979 


REVISED | 





| 





RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE FRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.n. on Monday of the week of 
publication. 
If proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given heret nder. 


LINAGE Basic Con- 
ALL HEAD NGS except cessional 
Situations Wanted 

Minimum covering 5 

lines £4.50 £3.00 
per line (5 words) in 

addition 90p 60p 


SITUATIONS WANTED 
(including Training Con- 
tracts Required) 

Minimum covering 5 


lines £3.75 £2.50 
per line (5 words) in 
addition 75p 50p 


SEMI-DISPLAYED 


All headings: 

per single-column cm £6-00 £4-00 
(minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 

per sincle-column cm £6-75 £4-50 
(minimum 5 cm single 
column) 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferab e and cannot be repeated ata 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 





Notice is drawn to the implications 


of the Sex Discrimination Act 1975. 


TAXATION, February 17th, 1979 














INTERVIEWER 
CONSULTANT 


£10,000+ p.a. 


If you are experienced in placing 
professional Accountants in the London 
area you will achieve this salary & more. 
We are along established private group 
of Agencies wanting a person to operate 
& expand this existing division. Call 
Group Director on 499 9378. 


TEMPORARY 
WORK 


* Audit 


* Accounts 
* Tax 
* Incomplete Records 


Alllevels @ All areas 


Top Rates @ Continuity 
of Work 


Please contact us, 
we are confident we can help 








accountancy personnel 


63 Moorgate, London EC2 
01-628 9015 











BUT '™ NOT READY! 
THE BOOKS AREN'T 
WRITTEN UP... 


COMING NEXT MO 
YOU SAY P as 










BUT WAIT A MINUTE 


NO QUALIFICATIONS 
sale YEAR , Me 

ICKERDYKE . BOOK 
IN APPLE Pic ORDER 
CONGRATULATIONS | 








FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
01-353 5624 


ILPAR 


ILP Accountancy Recruitment Limited | 
4 New Bridge Street, London EC4V 6AA | 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000+ 


PERSONAL TAX £3,000—£9,000 + 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 


St Paul’s £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax £4,500—£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul’s £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,750, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only c. £7,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS £6,500—£8,000 


Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000 + 
City U.S. Tax to £7,500+ 
City Group Leader £7,500—£8,000 
PERSONAL TAX MANAGER to £10,000 


International firm seek Tax Manager. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £9,000 + 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies £6,000—£9,000 
Solicitors — West End + City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,500 


PEII/NEWLY QUALIFIED 
to specialise in tax 


Leading U.K. public company seeks PEII finalists/ 
Newly Qualified to specialise in company tax. 


to £6,500 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER — CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS 
Several vacancies with substantial practices. 


CORPORATE TAX SENIORS 
wc 


£15,000-—£20,000 


£7,500—£8,250 


ECI to £7,000 + 
Holborn £6,250—£7,500 
Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 10,000 
Leading firms — Research/Planning/Consultancy. 

TAX PLANNING — CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,500+car 
Leading International Group seeks Taxation Manager for their 
existing tax department. Previous managerial experience essen- 
tial. 


BANKING £7,000—£9,000 + 


CORPORATE TAX SENIORS £6,000—£8,000 + 
Many vacancies for unqualified, newly qualified and experienced 


company tax seniors in commerce/industry. Mining Co. 
Construction Co’s. Leisure Industry. Property. Computers etc. 
TAXATION ACCOUNTANT to £9,000 


A.C.A. plus 2/3 years company tax experience for major Inter- 
national Group. 


OIL TAXATION ACCOUNTANT £8,500 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500—£4,000 
Co. Tax Seniors £5,500-—£7,000 + 
Pers. Tax Snrs. — local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-—£5,000+ 
BRISTOL 

A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Assistant to Tax Manager to £8,000 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 
DUBLIN/WATERFORD/CORK 


Personal Tax Seniors £5,000—£6,000 
Co Tax Seniors £5,000—£6,500 
Tax Manager to £10,000 
EDINBURGH 

International Firm — corporate tax £7,500 
GLASGOW 

Assistant Tax Manager £8,000 
Personal Tax Supervisor £Neg. 


London 
Leading commercial Group seek experienced taxation 


KETTERING 
Tax Manager 


LEEDS 
Personal Tax Several Vacancies 


£7,000 +car 


£4,000—£5,500 


Company Tax Mgr to £8,000+car 
LEICESTER/NOTTINGHAM 

Company tax Seniors — local practices £5,000—£6,300 
Tax Manager £Neg. 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Newly Qualified A.C.A.s to specialise in Tax £4,900—£5,100 
Pers. Tax Asst — many vacancies to £4,500 


Personal Tax Assistant Manager £6,500—£7,000 
Tax Seniors — large Firm £6,800 
Personal Tax Manager £8,000—£9,000 + car 
NEWCASTLE UPON TYNE 


Company Tax Senior. £5,000 + 
NORTHAMPTON 

Personal/Tax Manager £7,000 +car 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000—£5,500 
SHEFFIELD 

Personal and Corporate Tax £4,000—£5,500 
SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 
Personal Tax Assistant c. £4,000 
WINCHESTER 

Personal Tax Assistant £4,000 + 
WOLVERHAMPTON 

Tax Senior £Neg. 


HOME COUNTIES TAX 


BEXHILL/EASTBOURNE 
Prospective Tax Partner 
BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior 
BEDFORD 

Company Taxation 
BICESTER/OXFORD 

Tax Manager. Tax Manager Designate 
BRIGHTON/HOVE/WORTHING 


to £8,000 
£4,000-£5,500 
£7,000 
£5,500-£7,500 


Tax Manager Partnership Prospects £8,000 + 
Personal Tax Assistant/Seniors £4,000—£6,000 + 
CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs £4,000—£6,000 
Tax Manager £6,500+car 
Tax Consultant to £10,000 
CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 
EPSOM 

Tax Semi Seniors/Seniors £5,000, £6,000, £6,500 
ESHER 

A.C.A. or A.T.I.I. for Corp Tax £5,500—£6,000 + 
GUILDFORD/GODALMING 

Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY 

Personal Tax £5,500 
HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000 + 


LUTON/MILTON KEYNES/BLECHLEY 


Personal Tax — London firm & Local firm £4,000—£5,500 


MAIDSTONE 

Personal Tax Assistant to £4,500 
NORWICH 

Tax Consultant to £7,500 
NORWICH/BURY ST EDMUNDS/IPS WICH 

Pers. Tax Assistants/Seniors/Manager £4,000—£6,500+ 
READING/SLOUGH 

Tax Mgr £7,500+ 


Personal Corporate Tax Senior £5,000—£6,000 


SEVENOAKS/TUNBRIDGE WELLS 


Personal Tax Senior to £6,000 
RICHMOND 

Prospective Tax Partner c. £13,000 
WEYBRIDGE/WOKING 

Tax Assistants/Seniors/Manager £4,000—£8,000 + 
WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500—£6,750 
Personal Tax Manager to £7,000 


WHETSTONE/FINCHLEY/BARNET 
Personal Tax Assistants/Seniors 
WIMBLEDON 

Personal Tax Senior 


£4,500—£6,000 
to £6,000 


TAXATION ACCOUNTANT 
£10,000 plus car 


accountant. 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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Does It Really 





Happen? 


by HARRY T. CHAMBERS 

The other day I sat down and worked out all the savings various 
office equipment manufacturers claimed I could make by installing 
. their equipment. According to my calculations we should all have 
our week’s work finished by about Tuesday lunchtime. We should 


then all be able to go home after 
switching on the telephone answering 
machine — which ensures that our office 
is open 24 hours daily, seven days a week 
— and not come in until the following 
Monday. 

Take secretarial tasks as an example — 
when electric typewriters first came in 
we were solemnly assured that they 
would improve the throughput of a 
typing pool by 30 per cent then, installing 
centralised dictation we were told would 
improve it by another 30 per cent and so 
would word processing. Without claim- 
ing to be a mathematical genius I make 
that 90 per cent. In which case, a 
shorthand typist with a manual machine 
after being given first an electric 
typewriter then a transcriber hooked to a 
centralised dictation system and a word 
processor, who originally worked 35 
hours weekly should complete her work 
in 3+ hours. In other words, she only 

~ needs to come in on a Monday morning. 


Complicated 


The calculations covering more 
professional work are a little more com- 
plicated. Even office equipment 
manufacturers admit that there are some 
aspects of accountancy which call for 
quality decisions and cannot therefore be 
mechanised. However, I do sometimes 
get the impression that even at a 
professional level they cannot quite 
understand why. 

Here, I am going to put forward a 
counter proposition — namely, if their 
machines could work in a sort of fourth 
dimension without any regard to or con- 
nection with the human world all the 
savings which they claim would be fully 
realised. In other words the maximum 


SA 


~ 





savings which they talk about are only 
realisable in a dehumanised world. 
Unfortunately, from their, point of 
view, there is a human being behind 
every machine and unlike machines 
which are tireless and predictable human 
beings are sometimes unpredictable, 
vary very considerably in their abilities 
one from another and even as individuals 
vary from day to day and hour to hour. 
This is not to say that mechanisation in 
the office does not offer savings — it is 
simply that the basis on which these 
savings are estimated is unrealistic. 


Varied improvements 

Suppose, rather improbably, that you 
have a hundred accountants calculating 
the tax liability of clients whose 
businesses are identical. Assuming they 
all do the arithmetic using pencil and 
paper, the time they take to arrive at the 
correct answers will vary by a factor of 
at least two to one, depending on 
aptitude, familiarity and the conditions 
under which they are making the 
calculations. 

Now give each of them a programmed 
calculator capable of doing the job. Some 
will report a fantastic improvement, 
others hardly any improvement at all. It 
is not even certain that those who 
calculate fastest without a calculator, 
will still do so with one. I do not know 
how common this is, but I have known 
people who are positive geniuses at 
figurework who get all fumbly when they 
try to use a calculator. Admittedly such 
people tend to be middle-aged rather 
than young and if only there were more 
of them some of the calculator 
manufacturers would go out of business. 
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N What it . 
look at some of we mor 
claims that are made from tot tis - 
you find that they are te on shifting 
sand. That mechanisation does pay is 
evidenced by some of the authentic cas e 
histories which are reported from time 
to time where users are prepared $ 


amour 


> UL 


to. š 
quantify the saving they have made ` 4 cw 
changing to a more advanced syst mn. 


Nevertheless these savings apply to o1 ly 
one particular set of circumstances. A E 
How then do you judge whether n money 
invested in office systems will sh wa a 
reasonable return? The answer is th 
you have to think all round the problem — 
rather than taking it for granted that the ID 
obvious solution is right for your office. I 
once came across a company which h 
spent a not inconsiderable sum on a no 
invoicing computer and found vegi itt tie 
improvement. Their invoicing wa a 
routine the clerk could almost memor 
the short list of extensions pete ad 
discounts; and prices were stable. 
The trouble was in the warehouse 
where packing charges were worked out. 
Apparently it was a trade custom Wi kS 
charge all packaging at cost, involvi: ng 
calculations much more complex th pe 
those needed to price the goo ods 
themselves. And nobody had 
thought to give the untae | aaa 
warehouseman so much as a simple 
to ste a 
calculator. bef) 
It was all sorted out in the end but a 
lot of time, trouble and expense coulc 
have been saved if someone had t: 
the trouble to trace the documelifa lov 
right through. If memory serves 1 ‘me 
correctly, calculating packing ch arges 
was transferred to the invoicing | 0 m-"" 
puter at a considerable cost in additional — 
software because the program had tc o ay 
specially written. 2z: 
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Variables ie 
This brings me to another point which — 


has been a bone of contention bety 
suppliers and users ever since sma 
office computers first appeared — nz d pA 
exactly what is covered by the softy 
offered. 
Suppliers often offer a system ie t 
necessary hardware plus a suite of 4 
programs to carry out a set of accountir ag 
routines. The invoicing program is 
example. Apart from the heading infor- 
mation a standard invoicing prog m 
covers stock numbers and description, A 
quantity, extension, discount and VA 
After that, the variables start. In some E 
z 


trades packaging and delivery are 
197 
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at ee” | 


charged extra at cost, in others delivery 
is included and a discount allowed to 
customers who collect their own goods. 

Then there are some odd ball situa- 
tions like the tour operator who accepts 
bookings for car hire and local excur- 
sions at the time of booking, to name but 
one which I came across recently. 


Supplier guidance 


This is where finding a supplier who 
understands your problems and pre- 
ferably has already done a similar 
installation becomes important. He 
should be able to introduce you to 
someone in your line of business who is 
already using his equipment who is 
willing to talk about it. 

Once the introduction has been made 
talk to your opposite number asking him 
all the questions you can think of. Also, 
take along whoever you have selected to 
operate the equipment when you buy it. 
Let him or her talk to their opposite 
number, you will be surprised how much 
extra you learn. It may even give you the 
lever to persuade the supplier to make a 
few minor modifications which will make 
all the difference to the smooth operation 


Computers for 
integrated accounting 


Two new models in the Kienzle range 
combine the advantages of visible record 
computing with floppy disc storage. The 
2200-2 floppy disc system comprises a 
console with line display, microprocessor 
and 100 cps printer while the 2200-3 has 
the same configuration plus magnetic 





2200-2 


and 2200-3 
combine visible record computing with 
floppy-disc storage. 


The Kunzle 
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of the system when you do get it 
installed. 

Maybe this is a little hard on the 
supplier who is trying to break into your 
section of the market; but if you are going 
to be the guinea pig you need some kind 
of compensation, perhaps in the form of 
a guarantee that the system will do what 
you want it to, without your having to 
pay out an escalating charge for 
additional software. To be fair to the 
supplier you can only do this if you know 
exactly what you want it to do at the 
time when the contract is signed, having 
drawn up a detailed performance 
specification. 

The other thing which a good supplier 
should be prepared to do is to hold your 
hand during the initial period. However 
well the system works, there are sure to 
be one or two hiccups. This applies to 
any of the more complex items of office 
equipment, and the more complex the 
system the more necessary it is to know 
exactly what you are getting for your 
money. This is, I am sure, obvious to 
every accountant whether it is equally 
obvious to others who may have the final 
word in buying equipment is a little 
doubtful. 


ledger cards and up to four floppy disc 
drives. 

It is claimed that this combination 
makes integrated accounting procedures 
more efficient. For example, invoicing/ 
stock control/sales ledger may all be 
part of the same system, data being 
keyed in only once. 

Kienzle Data Systems Ltd, 224 Bath 
Road, Slough SL1 4DS (Slough 33355). 


Computer system for 
vehicle distributors 


Originally designed for BMW dealers, a 
software system covering stock control, 
customer credit, sales prospecting func- 
tions and management accounting has 
now been made generally available by 
TKM Business Systems. The hardware, a 
processor with two floppy disc drives, a 
VDU and 60 cps printer costs £6,995 on 
outright purchase The software — called 
DISC — is rented from between £200 and 
£850 per annum depending on function. 
The rental includes continuous updating 
without further charge. 

TKM Business Systems Ltd, 361 
Chiswick High Road, London W4 4HS 
(01—994 8597-8). 
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Bank’s minicomputer 


Logabax has obtained a foothold in the 
UK banking world with the supply of a 
Logabax LX2010 minicomputer to the 
Royal Bank of Scotland securities 
department. It is used to handle tax, 
currency conversion and agents’ com- 
mission calculations pertaining to 
dividends on customers’ overseas 
shareholdings. All-in cost £5,000. 

This it is claimed, is a good example 
of using a minicomputer for a set of 
tasks which would not be worthwhile 
transferring to a mainframe system but 
are time consuming if handled manually.. 

Logabax Ltd, 1-7 Wesley Avenue, 
Acton Lane, Harlesden, London NW10 
7BZ (01—965 0061). 


System for solicitors 


Adler have introduced a system 
specifically designed to handle solicitors’ 
clients ledgers based on the Adler TA20 
NP with its 140 cps printer, and wide 
carriage taking 18in documents. Prices 
for the TA20 series including software 
are from £7,950. A characteristic of the 
system is that it can be operated by 
Junior staff after a comparatively brief 
training. 

Adler Business Systems Ltd, 47 
Brunswick Place, London N1 (01-251 
2712). 


Microcomputer 
costing package 


A costing package to run on the Mael 
2000 microcomputer has been released 
by Star Computer Group. This is avail- 
able either stand alone or with automatic 
links from the nominal and purchase 
ledgers which are part of an integrated 
modular business and accounting 
application system developed for the 
Mael machine. 

The complete Star Mael 2000 system 
comprising application software, a desk- 
top computer, VDU, twin floppy discs 
and a printer is available for £13,750 or 
on lease at £290 a month. The costing 
package providing full maintenance of 
cost accounts and a series of reports can 
be added by existing users for £750. 

Star Computer Group, 40—44 
Clipstone Street, London W1P 7EA 
(01-637 9741). 


For farmers | 


ACL has developed bureau service 
systems for financial management and 
farm accounting over the past twelve 
years in the west country and now offers 
these services to farmers nationwide. 
Cashmaster, developed with the 
support of the National Computing 
Centre, is a new service for business 
where cash analysis is the prime require- 
ment. The system costs farmers from 
£20 a month. Farmmaster is for medium 
sized farms and estates where full double 


entry book-keeping needs to be 
maintained. Average cost under {1 per 
acre. 

Landmaster is a more sophisticated 
system for large farms costing slightly 
over £1 per acre and can include a 
terminal on the farm. Other services 
normally have postal input and a turn- 
around within the working week. 

ACL Eastern Data Processing, 62 
Braintree Road, Witham, Essex CM8 
2BY (0376 516040). 





estate management. 


The ACL computer centre using ICL equipment to offer a service for farm and 





Not Just Good Looks 


The impression of an accountant’s office 
held by the general public remains one of 
Dickensian gloom; as with the law, the 
quill-pen image sticks. There may be 
something in it, because at exhibitions 
one occasionally meets accountants who, 
after admiring a display of the latest 
office furniture, have said ‘If we had an 
office like that, clients would think we 
were robbing them,’ or words to that 
effect. 


The wrong impression? 


How prevalent this attitude may be 
there is no way of knowing. What is sur- 
prising is that, first, if any professional 
offices really are still a living museum of 
the office of the 1890’s or even 1920’s, 
how anyone can work efficiently in them; 
and secondly, how their clients can 
believe they are getting a good service. 
Style is a matter of taste. Acres of 
brightly coloured laminated surfaces 


relieved only by smoked glass occasional 
table and chairs with chromium frames 
belong either in a bookies’ office or a 
high-pressure selling cosmetic company. 
No doubt all this futuristic furniture is 
as functional as it is claimed to be, but it 
can make the wrong impression. Fur- 
niture does not have to look futuristic to 
be functional. You can get plenty of plain 
decent wood veneered office furniture 
which is just as well designed from the 
functional point of view as any other. 
Just suppose that some of these 
Dickensian offices do still exist, what 
would they gain by refurnishing ? 
Starting with a desk we first of all 
need a work surface large enough to 
accommodate working papers 60 x 30 
in (1525 x 750mm) is a reasonable size. 
Partners desks are usually larger, 
although there is not much point in 
having one more than 72 x 30in (1800 
x 750mm) — the far corners cannot be 
easily reached from a sitting position. If 
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we are honest about it, relating desk size 
to seniority is no more than a status 
symbol. 


Colour and height 


The colour of a work-top does not matter, 
but according to opticians one could be 
wrong. A medium colour, neither too 
bright nor too dull is the most restful and 
provides the best degree of contrast 
when handling white papers. Too much 
contrast such as black can be tiring to 
the eyes, while white reflects pools of 
glaring light. 

Whatever the colour, you need a matt 
surface because any polished surface 
however smart it may look gives rise to 
the same problems of reflected light. The 
best desk-top surfaces in common use 
are the medium brown woods, such as 
sapele and mahogany and leather (real or 
simulated) in any of the middle tone 
colours. 

The third factor about a work-top is 
that it should be at the right height for 
the person using it. It has taken office 
furniture makers a long time to wake up 
to the fact that humans differ in height 
by something like twelve inches. A 
height that is just comfortable for a tall 
man can be very uncomfortable for a 
short woman. 

We can no longer think of typists 
desks as needing to be lower than execu- 
tive desks. In any case, although women 
are on average shorter than men, this is 
not always true so far as individuals are 
concerned. 


Work stations 


Typists’ desks should be lower than 
clerical desks by the height of the key- 
board above the surface, average 2 
inches. This is why the ‘return unit’ of 
an L-shaped secretarial work station is 
lower than the main desk. 

Now that there are a variety of key- 
board machines appearing in offices, 
including desk-top micro-computers it is 
a pity these units are always advertised 
in a secretarial setting. They are ideal for 
anyone with mixed clerical/machine 
operating duties, just as a typists’ desk is 
better for a full time keyboard operator 
of any kind than a clerical desk. 

Not many desks are designed with 
special provision for housing calculators, 
telephones, microfilm readers and all the 
other pieces of equipment used by senior 
personnel in some offices. There are two 
schools of thought. One says that such a 
desk would enable managers and others 
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who tackle a variety of tasks during 
their working day to be better organised. 
The other seems to think that because all 
these pieces of specialist equipment 
come in so many shapes and sizes it is 
virtually impossible to design a desk to 
accommodate them except on a one-off 
basis. Further, people like to move the 
equipment round on the desk-top, every- 
one using it at a different angle. 

So much for the work-top, now what 
about the pedestals? These are personal 
filing units, and should be treated as 
such, with the exception that everyone is 
entitled to some space where they can 
keep their personal possessions. 


Too much storage 


Most people will keep some personal 
things in the office anyway, so you might 
as well encourage them to keep them 
separate from their work. This leaves the 
rest of the storage space in and around 
each desk to be properly organised to 
accommodate all the papers needed. 

We hear a lot about the work station 
concept, one aspect of which is that each 
person is supposed to have the right 
combination of drawers in his desk to 
accommodate the documents, files, 


stationery etc, he needs. This does not 
always work out in practice, the typical 
two-pedestal executive desk contains too 
much drawer filing space. 

‘Out of sight, out of mind’ is all too 
likely to result in lost papers, and wasted 


forms. Turning a desk out when 
someone leaves how often reveals a spare 
supply of outdated forms tucked at the 
back of a drawer and a couple or so files 
which went missing. People should only 
keep those papers in their desks on 
which they are currently working — the 
rest should be returned to the filing 
system where they can be kept track of. 

This problem may not be acute in the 
smaller professional practice where 
everyone knows what everyone else is 
doing and consequently where to look. It 
can reach chronic proportions in large 
organisations. ‘The squirrel instinct 
makes many believe they are doing the 
right thing to hang on to papers as long 
as possible. If, added to this, office 
managers take the mistaken attitude that 
a cluttered desk indicates the user is 
working flat out who can blame people 
for hanging on to papers until they are 
for all intents and purposes lost! 


Put it away 


The answer is to provide no more 
storage space than is needed and make it 
a rule that all papers must be put away 
at the end of each working day. Any 
portable equipment too should be put 
away, which suggests that where desk 
calculators and dictating machines are in 
use one pedestal could usefully be 
devoted to a lockable cupboard for this 
purpose. The other pedestal could 
perhaps be provided with a mixture of 





The Nashua 1240-DAD plain paper copier with a masking facility designed to 


produce document sets from one original. 


200 


THE ACCOUNTANT, February 15th, 1979 


shallow drawers in which to keep forms 
and a deep filing drawer with or without 
suspension filing. 

Before you order desks with elaborate 
pedestal drawers ask yourself what files 
the users will work on and how many he 
will be working on at any one time. 


The way ahead? 


Applied Computer Techniques have 
acquired a small Berkshire company, 
Petsoft Ltd, who have been developing 
low price computer programs for the 
Commodore Pet, which sells for £642. 
The Petsoft range of programs is con- 
tained on a standard C12 cassette. 

All this brings computing into the 
living-room at prices the average person 
can afford. After all, a colour television 
equipped to receive teletext costs around 
£750 and a video tape cassette from 
£425. Pirated videotapes of popular films 
and TV programmes sell in pubs and 
discos from around £10, so I am told. 

Now a computer bureau group is 
selling program tapes for an inexpensive 
personal computer at prices ranging 
from £3 for a chicken recipe program to 
£6 for a bank balance program, £18 for a 
VAT pack and £50 for a complete 
production costing program. It looks as 
if there is, or will soon be, something for 
everyone — housewife, hobbyist or small 
businessman — at supermarket prices. 

In the executive home of the ’80s a 
personal computer in the study will be 
just as common as a colour TV with 
VCR in the living-room — not forgetting 
teletext and Viewdata. 


Copier for systems 


For some years ingenious office 
managers have been using masks to 
produce document sets from one master 
document. Now Nashua have introduced 
a plain paper copier with a document 
alignment device. 

Adapted from the Nashua 1240, the 
DAD version has vacuum suction to 
retain the original document against the 
inside of the platen cover while the 
relevant masks are positioned on the 
copier in the normal way. It is claimed 
that this system saved approximately 50 
per cent of the cost of a typical export 
consignment’s paperwork production, 
when compared to conventional copy 
typing methods. 

The 1240 handles a range of paper 
sizes from A4 to A3 and can also be used 
for straightforward copying tasks as well 
as systems work. 
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If history is to be repeated, the next Con- 
servative Government will scrap the 
National Enterprise Board. The Board’s 
forerunner, the Industrial Reorganisa- 
tion Corporation introduced by the 
1964—70 Labour Government, was 
scrapped by the Conservatives in 1971. 

That Government was full of Selsdon 
Man’s dash for freedom in the market- 
place. Selsdon Man was going to kick 
lame ducks out of the way — until the 
first two lame ducks happened to be 
Upper Clyde Shipbuilders and Rolls- 
Royce. Well before the 1974 General 
Election was lost by the Conservatives, 
both Government and Opposition had 
plans for the re-creation of some kind of 
IRC replacement. 

What happened then and what has 
happened since was recently chronicled 
in the National Westminster Bank 
Quarterly Review by Mr Michael Parr, 
Lecturer in Economics in the Depart- 
ment of Business Studies, Huddersfield 
Polytechnic. The National Enterprise 
Board, he recounts, was first mooted by 
the Labour Opposition in March 1973. 
Hard-line proposals included compulsory 
planning agreements, powers of com- 
pulsory acquisition and the take-over of 
20 to 25 of the top 100 manufacturing 
firms. 


Wide powers 


The bulk of these proposals became 
part of the Labour Party manifesto for 
the 1974 General Election, with the 
exception of the ‘top 25’ nationalisation 
proposal. But when a White Paper on the 
NEB appeared in August 1974, 
reportedly after 25 redrafts, the policy 
had been diluted. There was no list of 
top firms to be taken over; no mention of 
selective government ‘assistance’; and a 
general emasculation of policy. The 
October 1974 election disrupted 
progress; but the Industry Bill 
incorporating the NEB proposals became 
law in November 1975, and Lord Ryder 
was appointed industrial adviser to the 
Government and NEB Chairman- 
designate. 

That Act gave the NEB apparently 


Lame Duck Legacies 





wide-ranging powers to develop or assist 
the UK economy, promote industrial 
efficiency and international com- 
petitiveness, and safeguard productive 
employment. This could be achieved 
through financial assistance, direct 
ownership or acquisition and, despite 
some financial limits, NEB was a body 
capable of substantial nationalisation. 
But NEB has so far perforce con- 
centrated on being the prop for the 
industrial lame ducks dumped upon it in 
the form of the transferee companies 
British Leyland and Rolls-Royce, Cam- 
bridge Instruments, Ferranti and Alfred 
Herbert, plus investments in Brown 
Boveri Kent, Dunford & Elliott and ICL. 
British Leyland and Rolls-Royce account 
for 89 per cent of NEB shareholdings. 

The lame-duck legacy is reflected in 
other indicators. British Leyland and 
Rolls-Royce accounted for 92 per cent of 
NEB’s turnover in the first six months of 
1978, for 92 per cent of the Board’s 
profits and for nearly 94 per cent of the 
Board’s loans. 

Of the £1,000 million external borrow- 
ing limit, £720 million had been com- 
mitted by the end of September 1978. 
Some £510 million of that had gone to 
companies transferred to the Board (BL, 
R-R and Alfred Herbert) and only just 
over £50 million to non-transferee com- 
panies. 


That, Mr Parr comments, is ‘the 
capitalisation of a company such as Ever 
Ready, Hoover or Costain and clearly 
does not amount to a substantial exten- 
sion of state ownership’. He adds that, of 
£180 million of selective assistance made 
under the 1975 Industry Act, the bulk 
went to BL. 


Of the transferee companies only three 
— Ferranti, Brown Boveri Kent and ICL 
— are currently performing well; the 
other four continue to experience 
difficulties. Mr Parr considers that ‘NEB 
performance could be better judged if all 
of the transferee companies were treated 
separately in the NEB annual and 
interim accounts. The performance of 
the remaining companies would give a 
better guide to the quality of the Board’s 
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entrepreneurial judgement. The NEB 
portfolio was, and still is, encumbered by 
problematic transferee companies.’ 

But such is the transferee-company 
legacy that additions to the NEB 
portfolio and new acquisitions can only 
now be justifiably made when there is 
prospect of an adequate rate of return 
within a reasonable period. In December 
1977, the Secretary of State judged that 
the Board’s activities should be securing 
by 1981 a return of 15 to 20 per cent on 
capital employed, measured on historic 
cost principles and before taxation and 
interest. 


Debatable basis 

Mr Parr considers that ‘Given the con- 
tinuing debate within the accounting 
profession on inflation accounting 
standards’ it is not unreasonable to 
calculate NEB profits on a historic basis. 
But it is not at all clear when the rate of 
return should be calculated, not on the 
value of physical capital employed but on 
the financial capital employed, viz: ‘the 
aggregate of public dividend capital, 
reserves, loans from HMG, other loans, 
deferred taxation, minority interests, 
overdrafts and short-term borrowing less 
bank balances and overdrafts’. 

In view of the BL position, a rate of 
return calculation on physical capital 
would be misleading but it would have 
been better, he thinks, to establish rate of 
return calculations for other companies 
on physical capital. 

A number of points make analysis of 
NEB financial performance difficult. 
They include the fact that the length of 
the accounting period and the presenta- 
tion of the accounts has differed in the 
two annual statements so far produced. 

In the 1976 accounts, short-stay 
company profits were included as though 
they had accrued over a full year; in the 
1977 accounts and subsequently, the 
profits are not grossed up and the capital 
employed is averaged out over the year, 
resulting in a lower rate of return. Mr 
Parr suggests that performance might 
also be judged by reference to the capital 
account as well as the income account. 

Largely because of the legacy of the 
transferee companies (principally BL and 
R-R) the NEB has not adopted the 
radical role once canvassed for it but has 
acted as a state investment bank operat- 
ing on commercial criteria. Strategic 
work on restructuring is just beginning; 
but will that development be overhauled 
by political events? 

Mr Parr’s conclusion is that “There are 
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few real resource savings to be made by 
pruning or cutting the NEB if govern- 
ment finance has still to be provided to 
companies such as BL and R-R. To 
dismantle the NEB now would disrupt 
not only those companies again, but also 
the crucial but still small-scale develop- 
ments under way in small company 
financing and in key sectors such as the 
electronics industry.’ 

NEB has made at least one large gain 
through its holding in Ferranti. The 
stake is in the books at £6 million, while 
the 50 per cent ordinary share stake is 
currently valued, after Ferranti’s 
requotation, at {43 million. 


No Lone Stars? 


Detail on ‘Directors and Officers’ in a 
British company’s annual report is not 
necessarily as low-key as it used to be. 
Some indication of what each director 
does is now usually given, and some 
reports provide pictures and potted 
biographies. 

They do things differently in Texas. 
The 1978 annual report of Texas Instru- 
ments Incorporated, on the back page, 
gives the names and functions of the 
‘Directors and Officers’, but no pictures 
or potted biographies. There could 
hardly be any in the space provided, 





Vital Statistics at the Town Hall 


The total capital security of local 
authority issues is very naturally stressed 
by money brokers Butler Till in their 
foreword to the new edition of Vital 
Statistics of Local Government 
Authorities in the United Kingdom. 
Local authorities’ borrowing powers and 
investment programmes are so tightly 
controlled by central government that 
there is no danger, in the UK, that local 
authorities will ever default on their 
obligations. 


Their creditworthiness is considered 
virtually as high as that of the central 
government. It is acknowledged that 
local authority stocks yield more than 
those issued by central government 
because they are less marketable; the 
yield differential is also affected by the 
freedom of government stocks from 
capital gains tax. 


Butler Till make the point that all local 
authorities are secure, irrespective of 
their size. ‘While better known names 
may be more readily marketable, we hold 
the view that all local authorities are 
equally creditworthy and are virtually 
gilt-edged’, the brokers maintain. 


All money borrowed by a local 
authority enjoys the same statutory 
security upon all the revenues of that 
authority — including government grants, 
which in total amount at present in the 
UK to nearly twice the amount of rate 
income. In 1978, grants covered 61 per 
cent of the total rate and grant-borne 
expenditure of local authorities. 


Every project which a local authority 
finances by borrowed money has first to 
be specifically sanctioned by a govern- 
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ment department, with the exception of 
a narrow margin of capital expenditure 
for which the authority is given, 
annually, a block sanction applicable to 
minor services. Butler ‘Till also 
emphasise that the General Code of 
Practice, or ‘voluntary code’ introduced 
in the summer of 1977 as a means of 
regulating the amount of short-term 
money raised by local authorities, is due 
to be reviewed not later than June 30th 
this year. 

The idea behind the code is to increase 
the average maturity of an authority’s 
borrowing in any year (including 
borrowing from the Public Works Loan 
Board) but excluding the permitted 
amount of temporary borrowing, to 
seven years by the end of March 1981. 

Vital Statistics of Local Government 
Authorities lists all 547 authorities in the 
UK, of which 456 are in England and 
Wales, 65 in Scotland and 26 in 
Northern Ireland. Figures of population, 
rateable values and debt are given for 
each authority — which seems a 
generosity of individual statistics, con- 
sidering that where their stocks and 
bonds are concerned all local authorities 
can be considered secure irrespective of 
their size. 

But lenders like to know that their 
lending still leaves the local authority 
with a relatively comfortable load of 
borrowing to carry. All local authorities 
may be considered equal in the security 
they provide; but not every lender wants 
to go to the extent of putting that con- 
tention to the acid test. That is a matter 
of investment psychology rather than of 
statistical evidence. 
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because there are in the first place 12 
members of the board of directors, 
followed by two honorary directors. The 
names of these 14 good men and true are 
followed by a list of no less than 68 
‘officers’ — two of whom (Mr Mark Shep- 
herd Jr, chairman and chief executive 
officer, and Mr J. Fred Bucy, president 
and chief operating officer) are also 
directors. 

The other 66 are designated: six as 
group vice-presidents and three as senior 
vice-presidents — one being secretary and 
general counsel and another also 
treasurer. There are 18 plain vice- 
presidents and one vice-president and 
controller. ‘Then comes a solid phalanx of 
assistant vice-presidents with the 
assistant secretary and two assistant 
treasurers bringing up the rear. 

But that is not all: there are at the end 
12 “TI fellows’ of whom one is ‘TI 
principal fellow’, another ‘TI senior 
fellow’ and the other 10 just plain 
ordinary fellows. On another page, the 
report explains that a fellow is ‘a 
scientist or technologist who is recog- 
nised by TI management and by peers 
for outstanding performance in a field of 
specialty, as measured by patents 
awarded, publication of professional and 
technical papers and key contributions 
making the difference between success or 
failure of TI projects’. 

The figures in Texas Instruments are, 
of course, big. Net sales billed in 1978 
were $2,549-8 million, up 25 per cent on 
1977, and net income at $140-3 million 
was up 20 per cent, the pre-tax profit 
having been $257-4 million. 


‘Special Offer’ 


From April, tax relief on life assurance 
premiums will be allowed in the form of 
a 172 per cent discount off the premium 
actually payable. Some offices, when 
advising policyholders of the new 
arrangement (and the fact that, normally, 
bankers’ standing orders will not need to 
be changed) are taking the opportunity 
to make some ‘special offer’. 

For instance, Provident Life Associa- 
tion of London is offering a simplified 
procedure, and no medical examination, 
to certain policyholders. To qualify, a 
policyholder must be under the age of 
40, with a policy issued in 1969 or later, 
or be between the ages of 40 and 55, 
with a policy issued in 1974 or later. The 
policy must have been issued at ordinary 


A comprehensive investment plan from 
The City of London Building Society 


The City of London ‘Increment’ Share Plan — 
for those who can wait 
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The City of London ‘Ordinary’ Share Plan — 
for those who do not want to walit! 


8.30% per annum Base Dividend Rate with 
Basic Income Tax Paid 
* 8.30% is what you will get now and if you have to 
withdraw from an increment share prematurely. This is 
equivalent to 12.39% per annum when grossed up at the 
basic rate of income tax at 33%. 


LET THE CITY OF LONDON 
BUILDING SOCIETY 
BE THE GUARDIAN OF YOUR MONEY. 


Cityof 
~ondon 


Assets £68 Million 


Write or telephone: 

The City of London Building Society, 

34 London Wall, London EC2Y 5JD. 

01-606 2525/01-588 0114 

East Anglia Area Office : Noverre House 
Theatre Street, Norwich NR2 1RG. 0603 29833 
South West Area Office: 

33/35 Queen Square, Bristol BS1 4LU. 

0272 290981 

Oxford Office: 

6 Brewer Street, Oxford OX1 1QN. 0865 45800 


SOCIETIES ASSOCIATION . 


enjoy Trustee Status. 


means a 
lot to the 
limbless 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men’s Association. 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 


Donations and information: 

Major the Earl of Ancaster, KCVO, TD 
Midland Bank Limited, 

60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


13.63% p.a. 





School Fees 


When you advise parents —, 
about meeting the cost of SFIA 
school fees, our popular 
book “The Professional 
Adviser’s Guide to School 
Fees’ will give you all the 
help you need. 


We have had more than 
25 years experience of helping parents 
fund for private schooling — experience 
which we would be pleased to pass on 
to you for the benefit of your clients. 


May we post you one or more free copies ? 


SIA 


School Fees Insurance Agency Ltd 


A member of the British Insurance Brokers’ Association 


10 Queen Street, Maidenhead SL6 1JA 
Phone: (0628) 34291 


The 


Pr, aco: 
Age sina 
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y a Ss 
Guide to 
SChoo} Fees 








Aren't 20 million 
Britons a 
deserving cause? 


Today there are nine million ex-Service men and 
women, and their eleven million dependants. At some 
time or other any one of them could need your help. 

Some are war widows, others are the sick and aged, or 
war veterans. As such they face a struggle for food, fuel 
and clothing, living on pensions and allowances that can't 
keep pace with inflation. 

If you believe they have a right to these essentials 
you can help them by giving something on Poppy Day. 

Better still, make a provision in your will, or take out 
a deed of covenant now. 

It could ease the suffering of a fellow Briton. 

You can get more information from The Royal British 
Legion Appeals Department, Maidstone, Kent ME20 7NX. 

Telephone: Maidstone (0622) 77172. 


The Royal British Legion 


Registered under the Charities Act 1960 
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rates of premium, and the policyholder 
must not have been refused life 
assurance at ordinary rates by any other 
life office. A policy with a sum assured of 
up to £7,500, plus bonuses, may be 
taken. 

No life office can afford to be too ‘free 
and easy’ with offers, since, naturally, it 
could attract a considerable amount of 
business from those in very poor health, 
who would not be acceptable on normal 
terms. Almost certainly, that would be 
detrimental to long-term profitability. 


New Issue Investment 


There was once a stock market theory 
that it paid better to invest in new issues 
than in existing shares because new 
shares gave better performance. The 
argument was that prospectus profit 
forecasts were conservatively pitched 
and were invariably exceeded, so that in 
the first year or two a newly issued share 
out-performed existing shares and also 
the market as a whole. 

There was a nice decision as to when a 


Expanding Eurocurrency 


Debate about the function of the 
Eurocurrency market is rarely subdued 
for long. It is currently growing again as 
economic disequilibrium puts pressures 
on economic and monetary policies. 
Morgan Guaranty Trust Company’s 
survey of world financial markets 
discusses the point that ‘many people, 
including numerous officials are 
questioning the Euro-market’s role in 
fostering rapid growth in international 
liquidity’ although acknowledging the 
market’s positive contribution to expan- 
sion of world trade and investment. 

Some argue that the increased amount 
of liquidity made available through the 
market has fuelled currency speculation 
and has contributed to exchange market 
instability. Others claim that the 
Eurocurrency market is a source of inter- 
national liquidity which, because of its 
availability to borrowing countries with 
only limited conditionality, has reduced 
the balance of payments constraint on 
economic policies and thereby slowed 
international payments adjustment. 

Others again believe that rapid expan- 
sion of the Eurocurrency market has 
undermined domestic monetary policies 
and has contributed to excessive world 
money supply growth and thus worsened 
world inflation. Concern on these 
matters has prompted calls for additional 
controls of the Euro-market, the 
estimated gross size of which reached 
nearly $800 billion by the end of Septem- 
ber 1978. 

That was a rise of almost $150 
million, or 23 per cent from a year 
earlier. The gross size of the 
Eurocurrency market represents the total 
foreign currency liabilities on the books 
of banks in major market centres and 
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over $500 billion (or nearly 70 per cent) 
of the gross size is accounted for by 
inter-bank deposits. 

The remainder of the gross market is 
divided between official monetary 
institutions and ‘non-banks’. Within the 
gross figure there is some double count- 
ing resulting from the same Euro-funds 
moving from one bank to another in the 
process of being marshalled for the use of 
the final borrower. Deleting those funds 
puts the net size of the Euro-market 
around $450 billion, but that is an 
arbitrary figure. All the same, it moved 
in line with the gross figure by showing a 
25 per cent-rise over 12 months. 

As in the case of the gross size, the 
estimated net size of the market has 
expanded at an average annual rate of 
about 22 per cent since the end of 1973. 
Putting the size of the Euro-market in 
perspective with the magnitude of 
national money supplies needs fine 
adjustment in order to compare like with 
like. But Morgan Guaranty calculate that 
the 22 per cent average annual increase 
in the net Euro-dollar market and the 25 
per cent average annual growth of the 
non-bank portion of it between the end 
of 1973 and the end of 1977 were more 
than double the 10 per cent average 
annual rate of growth in the combined 
broad money supplies of the seven 
largest industrial countries over the same 
period. 

The Eurocurrency market serves as an 
efficient intermediary that competes 
with and links various national financial 
markets. The rapid Eurocurrency market 
growth has been fostered by many 
factors, including substantially increased 
demand for balance of payments 
financing. 
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new issue became an existing share and 
then became due for profit-taking. When 
new issues were plentiful, the theory 
allowed considerable investment scope 
and keeping track of new issues could 
prove a full-time business — so much so 
that merchant bankers Singer & 
Friedlander instituted their New Equity 
Issue Statistics which analysed issues 
under 24 headings such as issue price, 
dividend and cover forecast, issue result, 
initial dealing price, highs, lows, 
and percentage gains on offer price. 


The continued rise of central bank 
deposits in the market is another factor, 
as well as the outflow of funds from the 
US domestic market to the Euro-dollar 
market since removal of capital controls 
in the United States early in 1974. Yet 
another factor is the increasing volume 
of credit transactions now being ‘inter- 
mediated’ through the Euro-market that 
were previously handled by domestic 
banks in local currencies. Intervention by 
central banks in foreign exchange 
markets has created liquidity which in 
some countries has not been fully offset 
by other policy actions. 

Thus the growth of the Eurocurrency 
market is influenced by a complex array 
of supply and demand factors as well as a 
number of considerations that affect the 
willingness and ability of banks to inter- 
mediate Eurocurrency transactions. 
Morgan Guaranty’s conclusion is that 
‘far from being a market for “stateless” 
money beyond control of national 
monetary authorities, the Eurocurrency 
market is already subjected to their 
influence in several ways: they control 
domestic monetary expansion; they 
regulate and supervise banks head- 
quartered and located in their respective 
countries; they often regulate their 
residents’ participation on the market via 
exchange controls; and they are 
themselves sometimes major depositors 
in the market’. 

The implication is that government 
officials who are critical of the 
Eurocurrency market’s role and of its 
size should look at the extent to which 
government action affects both role and 
size: While governments increasingly 
present unbalanced budgets and increas- 
ingly enlarge the size of the deficits 
requiring to be funded by borrowing, 
they have the answer to the problem of 
the rise and rise of the Eurocurrency 
market in their own hands. 


That performance demonstrates the 
percentage gain or loss of an investment 
‘in the new issue at its offer price as 
against a similar investment in the 
Financial Times Actuaries All Share 
Index over the period from the date of 
offer to the analysis date. 

Remembering the problem of deciding 
' when a new issue becomes an existing 
share, it is interesting to note from the 
latest Singer & Friedlander analysis to 
December 31st, 1978, that only one of 
the six new issues of 1976 — Hambro 
Life — was showing a relative perfor- 
mance gain at the end of 1978. The 
biggest loser was Borthwicks the meat 
group at 37-8 per cent, followed by 
Wilson Walton Engineers at 36-8 per 
cent, Molins at 21-8 per cent, and 
Electra Investment Trust at 5-6 per cent, 
with William Leech (Builders) showing 
the lowest percentage performance loss 
at 3-6 per cent. 

Against that 5 to 1 loss ratio of 1976 
new issues, there is a 6 to 1 gain ratio in 
1977 issues with City Hotels showing a 
relative gain of as much as 150-9 per 
cent. The only loser in 1977 new issues, 
oddly enough, is the North Sea Oil share 
London & Scottish Marine, which is 
showing a relative performance loss of 
30-1 per cent. 

Of the 11 new issues of 1978 all save 
one — Arncliffe Holdings, with a deficit 
of only 2-1 per cent — were on the right 
side at the end of the year. The three 
outstanding performances were from 
Cartiers Superfoods with an 88-8 per 
cent gain on the index, Eurotherm Inter- 
national with 88-3 per cent and Saga 
Holidays with 60-8 per cent. 


Assurance — Building 
Society Link 


Provincial Life Assurance Co Ltd has 
introduced a single premium life policy 
linked to building society investments. 
The life office invests capital with a 
building society, the income from which 
is taxed at the life company rate and 
automatically is re-invested. A 5 per cent 
per annum withdrawal over a 20-year 
period is being suggested (with the usual 
deferral of tax), and any income which is 
not needed can be re-invested in a 
‘qualifying’ building society linked 
policy. 

No initial management charge is 
incurred, and the monthly management 
charge is 0-083 per cent of the value of 
the fund. Although a bond can be cashed 


at any time for the full accumulated 
value, a penalty is incurred in the event 
of encashment within the first five years. 
Early encashment incurs a deduction of 5 
per cent of original investment. This 
penalty diminishes progressively until it 
is eliminated altogether when a bond has 
been held for five years. 


Life Cover Improvement 


Scottish Amicable Life Assurance 
Society has introduced a higher scale of 
automatic cover for new members of the 
Society’s superannuation schemes, and 
for new entrants to existing schemes. 
Also, life cover granted at ordinary rates 
for both existing and new members can 
be increased by 10 per cent (compound) 
each year until retirement, where normal 
pension age is 65 or under. 

The Society has pointed out that, 
although its standard contract is one of 
very few to provide some increasing life 
cover, in view of the b onus additions to 
the underlying endowment assurance 
policy, the extra benefit should provide 
many members with the opportunity to 
maintain their present ratio of death 
benefits to salary up to retirement age. 

This option does not have to be taken 
up each year, but will lapse if it is not 
taken up at least every second year. 
Increases in pension benefits can be 
quite separate, but the right to increase 
life cover without medical evidence is 
lost if further pension benefits are 
arranged with another office. Further 
underwriting, in the light of medical 
evidence, will be required when the total 
sums assured equal twice the initial sum 
assured (or £100,000, if this should be 
greater), without bonuses being taken 
into account. Subject to satisfactory 
underwriting at that point, increases can 
continue until total sums assured reach 
£200,000. - 

The offer will not apply in any year 
where a member has been absent from 
work for a continuous period of 28 days 
during the six months preceding the 
normal annual renewal data. For those 
who are eligible, this arrangement may 
avoid the necessity of arranging higher 
life cover than is required at the outset, 
so as to be certain of its availability in 
the future. Thus, a slightly larger con- 
tribution can be paid to pension at the 
outset, rather than to an inflated sum 
assured for life cover, so that the 
member obtains better value for money 
in the longer term. 
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US Outlook 


Reporting to holders of units in Unicorn 
America Trust, the managers said the 
volatile market in the United States 
provided many profitable trading 
opportunities. The managers decided to 
switch a number of investments as it was 
felt that the trust should concentrate on 
high-quality stock with good earnings 
potential, in case there should be a 
downturn in the market. Substantial 
profits were realised from both Storage 
Technology and Teledyne, even though 
investments had been held for only a 
short period. 

The managers have said that, for 1979 
as a whole, they expect real growth in 
the United States to be maintained at 
about 2 per cent. Pointing out that 
investors were awaiting evidence of a 
factor or factors to restore their con- 
fidence in the market, the managers said 
it was their view that, once it was clear 
that interest rates had peaked and infla- 


tion was coming under control, there 


would be a strong and buoyant market 
fuelled by substantial funds from 
American and overseas investors. 

‘We remain’, they say, ‘confident 
about the ability of the United States to 
generate growth and at the same time 
bring inflation under control. We regard 
Wall Street as being one of the cheapest 
markets in the world today, and we feel 
that patient investors will be rewarded 
not only by the market, but also by a 
recovery in the dollar against sterling.’ 


Individual Pension 
Improvements 


The Provident Life Association of 
London Ltd has made various conces- 
sions regarding minimum premiums for 
individual pension arrangements where 
‘policies are arranged at the same time for 
a number of employees of the same firm. 

To be eligible, an employee must be at 
least 35 years of age, or be at least 25, 
but under the age of 35, having com- 
pleted at least five years’ service with the 
employer. To qualify, there must be at 
least five eligible employees. The total 
annual premium in respect of employees 
must be at least £250 multiplied by the 
number of eligible employees (or £22-50 
per month multiplied by the number of 
eligible employees). The minimum 
individual premium is £100 per annum, 
or £9 per month. 
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More on MLR 


“The market is always right’ so City men 
say; and it was certainly right in point- 
ing to last week’s lift in Minimum 
Lending Rate. In fact, the discount 
market and the level of the gilt-edged 
market had been pointing to 144 per cent 
rather than 14 per cent; and the feeling 
immediately before the change was that, 
unless the authorities moved quickly and 
decisively, there would in the end need to 
be a higher Minimum Lending Rate than 
the level the market was actually 
forecasting. 

It was considered that the rate ought 
to be lifted to 14% per cent at least, or 
better still to 15 per cent. When the rate 
was lifted only to 14 per cent, the market 
immediately began to forecast a further 
rise. 

Those who consider that each new 
crisis provides a new peak for Bank Rate 
or MLR now expect MLR to go above 
the 15 per cent level of the autumn of 
1976. Lifting the rate from 122 per cent 
to 14 per cent was immediately dubbed 
‘not enough’. 

‘There is no doubt at all that a reduc- 
tion in the deficit and in the Public 
Sector Borrowing Requirement is 
imperative; but is the Government in a 
position to reduce the deficit without 
inducing economic recession? When 
January banking figures indicate a rise of 
between 2 and 3 per cent in the money 
supply; when the Government is waging 
a losing battle against wage demands; 
when the prospect is of a return to 
double-figure inflation rates, and when 
General Election year shuts off most 
other options, what else but the blunt 
instrument of Minimum Lending Rate is 
left? 

The trouble is that a blunt instrument 
has to be wielded with considerable force 
before it is effective. It is questionable 
whether 14 per cent under present 
circumstances is forceful enough. 


Government Paper 


The Stock Exchange’s monthly analysis 
of transactions is one of those ‘taken for 
granted’ pieces of City information that 
City people, because they know about it 
themselves, expect everyone else to 
know. But does everybody know that the 
average deal in fixed interest stock is 
virtually £95,800, and that the average 
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deal in ordinary shares £5,313? Those 
were the figures for January, and they 
are unlikely to be anything other than 
representative of normal trading. 

The January total for Stock Exchange 
turnover was £10,195-21 million of 
which the vast bulk (£8,729-74 million) 
was in fixed interest securities, and 
£1,465-47 million in ordinary shares. Of 
the fixed interest turnover, more than 
half (£4,414-74 million) was in short- 
dated British Government stocks. Deals 
in other British Government stocks 
totalled £3,193-61 million. 

Irish Government securities of 
£546-20 million, UK local authority 
stocks £423.10 million, overseas govern- 
ment issues {18-79 million and other 
issues £133.29 million accounted for the 
rest. 


Record Reject 


LMI’s bid for Caledonian Holdings 


(“Take-over Record’ on this page last 
week) has been firmly rejected as ‘wholly 


inadequate’ and ‘opportunistic’. Dealings ` 


in Caledonian shares have been reported 


at up to 100p in the aftermath of LMI’s 
80p cash offer. 


Profits and Dividends 


If dividend control is tied to earnings, 
then a dividend forecast is a profit 
forecast — so the Takeover Panel appears 
to have ruled in its latest edict. Under 
control rules, dividend cover for an 


‘increased dividend must not be less than 


the highest level shown during the 
defined base period. 

If a company’s directors forecast a 
dividend ahead of the level expected 
under the provisions, they are ‘forecast- 
ing that the level of dividend cover for 
that financial period will be not less than 
the highest level of cover achieved over 


‘the base period’. So a dividend forecast 


implies a profit forecast under Takeover 
rules. 

Companies and their advisers ‘should 
be aware that in making such statements 
they may be committing themselves to 
reporting on a profit forecast at a later 
date’. 


Rates and Prices 


Closing prices, Monday, February 12th, 1979 


Bank of England Minimum Lending Rate Money Rates 
Nov. 25, 1977 .. 7 % May12,1978 .. 9 % Day to day 12-134% Bank Bills 
Jan. 6, 1978 64% June8, 1978 .. 10 % 7 days . 13-134% 1 month 133-135,% 
April 11,1978 .. 74%  Nov.9, 1978 .. 124% = Trade Bills 2months 135-132 % 
EA —1]34 
Finance House Base Rate 2 months 133% 6months 13 -134 % 
3 months 14 % 
February Ist, 1979, 12+% 
Certificates of Tax Deposit ape ee k Monks: Rates 131—130 
February 12th, 1979: ocal authority deposits a 36? 
Spacek eof tax 14% tiener aani Local authority bonds 134-133 % 
era R si roe ak 11% yp eee Sterling deposit certificates .. 132-134 % 
aii j Euro-sterling deposits 134—134 % 
FT Industrial Ordinary Index Euro-dollar deposits 103-1 Lig% 
February 12th, 1979, 446-1 mer Pane Tet RE 
Treasury Bills Foreign Exchanges 
Dec | . £11.5660% Jan 12 . £11:.7855% NewYork .. 2:0040 Frankfurt .. 3-7150 
Dec&8 .. £11-5562%  Jant9 . £11-9668% Montreal 2-3925 Milan .. 1675-00 
Dec 15 . £11-5769% Jan 26 . £12-0863% Amsterdam .. 4-0125 Osio 10-1775 
Dec 29 .. £11-5635%  Feb2 . £12-4961% Brussels 58-5000 Paris 8:5250 
Jan 5 . £11-5650% Feb9 . £13-1154% Copenhagen 10-2925 Zürich 3-3350 
Gilt-edged 
Consols 4% ga sc = .. 28% Treasury 131% 1997 .. Ks ve .. 934 
Consols 24% .. Bi su bs .. 19% Treasury 94% 1999 .. re 5% .. 71g 
Conversion 34% ri eh = .. 33% Treasury 9% 1994... a id .- 723 
Funding 34% 99-04 .. S - .. 322 Treasury 81% 84-86 .. is J -. 8% 
Funding 5+% 78-80 .. es sa te 93 Treasury 84% 87-90 .. ig ot .. 734 
Funding 54% 82-84 .. F es .. 792 Treasury 34% 77-80 .. T a .. 9% 
Funding 54% 87—91 .. a T .. 602 Treasury 34% 79-81 .. és = .. 89 
Funding 6% 1993 .. ts pi we “SS Treasury 5% 86-89 .. T a ». 614 
Funding 64% 85-87 . 72} Treasury 54% 08-~12 .. oa Sa .. 412 
Treasury 13% 1990 .. 941 Treasury 24% 18} 
Treasury 124% 1993 .. 893 War Loan 34% 284 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89-3 89.9 90-4 92.1 92-8 93.3 93-7 94-0 94.8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 1069-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156:0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 189-5 190-6 191-8 194-6 195-7 197-2 198-1 199-4 200-2 201-1 202-5 204-2 
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LETTERS TO THE EDITOR 


Student Societies 


have 
Valid Role 


SIR, — Your leading article of January 18th appeared to imply 
that the aim of the joint working party is to prove that 
students’ societies are invalid or obsolete. Such a presumption 
is not only wholly premature; it is entirely unrealistic. Indeed, 
there is a more defined role for students now than for many 
years past. 

This is a multi-feature role, embracing the function of 
educators; promoters of welfare services; promoters of inter- 
firm liaison; contributors to the profession’s development and 
champions of students rights, to fair conditions of employment. 
The first three functions are carried out mainly by the local 
students’ societies; the latter two mainly by ACASS (with 
back-up at local level). 

Contrary to the views expressed in your leader, societies’ 
roles as educators are far from dead. My own society, CASSL, 
has recently arranged a programme of courses for the year, 
ranging from two weeks’ basic book-keeping taught in evening 
sessions to a PEII four-day residential course at Oxford. In 
between, there are over a dozen day courses mainly aimed at 
professional examinations. 

A newer, but no less valid, function has been that of welfare 
promoter. Perhaps the best example of this would be the 
CASSL Counselling Service which exists to advise students 
and principals on a whole range of problems from how to 
obtain work permits to helping resolve student/principal con- 
flicts. So successful has this latter been that the number of 
cases being referred to the LSCA Conciliation Committee — an 
altogether more formal body — has been reduced to a trickle, 
and the service has won the admiration of principals as well as 
students. 

Other examples are easy to find. The accommodation service 
is of particular importance to students arriving in London for 
the first time and is of ever more value as its efficiency 
improves. The importance to students on low salaries of being 
able to buy a suit at 10 per cent discount should not be under- 
estimated. The Overseas Students Committee exists to tackle a 
whole range of problems peculiar to this substantial minority 
of our membership. Cheap overseas travel may serve to 
broaden members’ horizons. 

As for promotion of inter-firm liaison, who could deny that 
inter-firm contact between qualified staff as well as students 
has been improved by the full range of sporting competitions 
mounted by CASSL, the social programme and not least, by 
the bar, (which, incidentally, is budgeted to make a surplus in 
its first full year of operation)? 

The contribution to the development of the profession by 
students’ societies, too, is evidenced in abundance. Take the 
forthcoming two-day Education Seminar being mounted by 
CASSL. The Society is mounting the biggest event in the 


ICAEW education sphere for years, gathering together all the 
leading thinkers and providing a forum for the generation of 
new ideas and critical examination of old ones. It is students 
that have taken this initiative. 

Successive ACASS Councils have called for advances in 
education and training which have been followed in due course 
by Institute action. CPE, changes in the training contract, 
introduction of a training record, more detailed publication of 
results: these are just a few of the subjects which have come in 
for vocal support from students, only to be actioned by the 
Institute. An improved system of education has to lead to an 
improved Institute, and who better to suggest reform than the 
student bodies themselves? 

Even the campaign directed at improving students’ condi- 
tions of employment should be viewed in the light of their 
value to the Institute. For whoever opposes fair conditions of 
employment, preferring to exploit students — whether by 
design or inability to afford otherwise — does nothing for the 
Institute’s reputation and standing, not to say its integrity. 
Supporters of the minimum salaries campaign were denigrated 
as ‘militants’ — even ‘Communists’ — only a short time ago. Yet 
now the Institute proposes to rid itself of the stigma of the 
worst offenders by actually implementing such a minimum 
salary. Of course this is right and admirable — this is what 
makes it all worth while for students — but how long would it 
have been before minimum salaries were introduced without 
our campaign? 

Because we are actively involved in trying to live under these 
conditions, we are able to point out injustices and deficiencies 
to the Institute — an Institute which nobody denies is basically 
progressive and has the utmost integrity, but an Institute 
which, nevertheless, would be ignorant of the problems 
without our combined presence. An official of that Institute 
recently told me that he thought students’ societies were 
obsolete because they wanted the same things as the Institute, 
but on a longer time scale. To me, that is a perfect justification 
for their existence. If we are, indeed, promoting faster 
improvements yet are still sufficiently in tune with our senior 
members to want to see the same outcome, then our future 
must be secure. 

Students have two basic common denominators which 
separate them from the qualified staff, no matter how young: 
they still have to pass at least one professional exam; and their 
mobility of labour is restricted by the training contract. 
Because of these common features, there will always be a need 
for a student grouping, whether it be in the form of students’ 
societies or a section of a union. To believe otherwise is 
nothing less than short-sighted. 

There is no question of the JWPSS recommending the aboli- 
tion of students’ societies: the whole idea is preposterous. 
What we do intend to achieve is a report which may or may 
not be able to suggest improvements. We may feel it sensible to 
merge small societies; to make structural changes of one sort or 
another; to recommend new objects clauses; perhaps even find 
new methods of finance. But whatever the outcome, students’ 
societies can only be strengthened by the attention generated. 


Yours faithfully, 


NORMAN E. ELEY 
Chairman, 
THE CHARTERED STUDENTS’ 


SOCIETY OF LONDON 
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student Accountant 


Our monthly journal Student Accountant is published for 
students of all accountancy bodies. It provides technical articles, 
news and informed opinions and also covers the broader interests 
of professional people in the world of finance and accountancy, 
thereby providing those preparing for a qualification with 
invaluable information for their future careers. 


The journal is edited by Brian Banks, B.Sc., who joined this 
company with a professional background of education and training. 
The strict discipline he applies to his journal ensures that only 
experts in student examination tuition contribute the technical 
articles which are an important feature of each edition. 


I believe that regular reading of Student Accountant develops 
an awareness of true professionalism and that it increases the 
likelihood of examination success by. a significant margin. I most 
strongly recommend those with a responsibility for education and 
training in the accountancy profession to provide monthly copies 
of the journal for their students. 


PGs Hest 
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CIPFA Examinations 


Overall pass rates in the latest CIPFA P1 
examination were, for all candidates, 46 
per cent; for graduates only, 54 per cent; 
and for all first-time sitters, 49 per cent. 
In all, 38 per cent failed the examination 
and 16 per cent were referred in single 
subjects. 

In the P2 examination the pass rate 
for all candidates was 61 per cent, with 
little discernible difference in per- 
formance between graduates and all 
first-time sitters; 20 per cent failed P2, 
and 19 per cent were referred in single 
subjects. 

Prizewinners in the P3 examination 
were Steven J. Wood (Eastern Electricity 
Board) who took the prize for first place 
and the Arthur Collins Memorial Gold 
Medal; Maurice G. Oates (Durham 
County Council) second, and Ian E. 





ESSAY PRIZEWINNERS 


First prize in the Libra Essay Competi- 
tion, organised by the London Chartered 
Accountant Students Society, has been 
taken by John Philpott of Baker Sutton, 
who also took first place and the Pent 
Prize in the July 1978 PEII examina- 
tions. 

The competition, which was open to 
accountancy students throughout the 
UK, was judged by Sue Arnold of The 
Observer; Emile Woolf, FCA, AMBIM, 
Emile Woolf and Associates; and Colin 
Cassie, Assistant Editor of The 
Accountant. The title of the essay ‘Wine, 
Women and Accountancy’, from a wide 
range of interpretations, from which 
John’s assessment of two new SSAPs — 
‘Accounting for Women’ and ‘Account- 
ing for Wine’ — was adjudged best. His 





You know the career advantages of being 
qualified, so make sure you don’t waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 
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The Rapid Results College, Dept AH6 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 


Coleman (West Yorkshire Metropolitan 
County Council) third. In fourth and 
fifth places were Alan J. Baker (Dudley 
Metropolitan Borough Council) and Alan 
Sharples (Liverpool City Council). 

Mr Eric Gilliland, IPFA, Chairman of 
the Examinations Board and of the 
Institute’s Professional Committee, 
claimed that the P3 examination was 
arranged in such a manner that the 
candidate’s ability to apply knowledge of 
all the areas of the professional 
programme was tested in a variety of 
ways. ‘Taken together’, he said, ‘I 
believe that the three elements of our P3 
examination [management in the public 
sector, a written case study in decision 
analysis, and a project| represent a very 
searching final test of professional com- 
petence.’ 





efforts won him £100 and his entry 
appears in the February edition of Libra. 

Second place and a prize of £50 went 
to a rather philosophical entry by Linda 
Cooke, who is with the Manchester 
office of Arthur Young McClelland 
Moores. Ronald Severn, a student with 
the London office of Thornton Baker, 
took third place and a £25 prize. 


ACCA EXEMPTIONS 


Exemption from certain parts of the 
examinations of the Association of 
Certified Accountants is available to 
members of other CCAB bodies — other 
than those of the Chartered Institute of 
Public Finance and Accountancy, where 
the appropriate exemptions are still 
under review. A list of the individual 
ACCA papers which must still be passed 


MAKE SURE OF YOUR C.A. EXAMS 


Send 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Marketing, etc. 


Tuition House, London SW19 4DS 


325,000 passes. As well as passing your Ac- 
countancy exams, you Can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 
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ICAEW TAXATION 
SYLLABUS 


Candidates for the Institute of 
Chartered Accountants in England 
and Wales Professional Examina- 


tion I, their principals and tutors, 
are reminded that, as previously 
announced, the revised Taxation I 
syllabus comes into effect at the 
May 1979 session. 


is available on application from the 
Association’s Academic Services depart- 
ment (01—242 6855). 

Students of CCAB member bodies 
may be granted exemption from 
individual papers in the Association’s 
foundation examination on the basis of 
parts or sections passed in other bodies’ 
examinations. 








ICMA student Stephen Freeth from the 
Oldbury firm of Tl Accles & Pollock is 
the first accountant to take part in an 
exchange scheme between his 
company and an associated company in 
Sydney, introduced by TI in 1972 for 
graduates or professionally qualified 
employees in their first management 
jobs. 

Apart from the accounting proce- 
dures, the manufacturing side of the 
Australian company will also be of 
interest to Mr Freeth, who graduated in 
engineering before starting on his 
accountancy career. 








today for our FREE 100-page book 












NOTICE BOARD 


PROFESSIONAL NOTICES 


The partners of Edward Moore & 
Sons, Chartered Accountants, are 
pleased to announce that on March Ist 
Messrs Fred Small, CA, and Alan N. 
Young, CA, became partners in the 
Edinburgh firm of Edward Moore & 
Sons at 7 Melville Crescent, Edinburgh. 


Turquands Barton Mayhew & Co, 
Paris, announce the admission to 
partnership of Mr Christopher N. 
Johnson with effect from January Ist, 
1979. 


APPOINTMENTS 


Mr Donald Bolam, IPFA, senior group 
accountant of Tyne and Wear County 
Council, has been appointed chief 
accountant in the County Treasurer’s 
Department 


Mr Marcel Cueni, MIAS, has joined the 
Portman Hotel as financial controller and 
has been appointed to the executive com- 
mittee. 


Mr M. R. Harris, FCA, director of 
finance and planning of Reckitt & 
Colman end a former Director General of 
the Panel on Take-overs and Mergers, 
has been appointed deputy chairman. 


Mr Barry Arnold, BA, ACA, has been 
appointed Secretary and financial con- 
troller of J. F. Finnegan. 
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Mr B. Arnold 


Mr H. A. Rice 


Mr Herbert A. Rice, FCA, formerly 
finance director of Sunderland Ship- 
builders Group, has been appointed 
deputy chief executive. 


The partners of the Accountancy 
Tuition Centre announce that Mr David 
Pennington, FCA, AMBIM, and Mr Bob 
Swinburne, LLB, FCA, AMBIM, have been 
admitted to the national partnership, 
having deen local partners since 1977 
when they opened the Liverpool centre. 
Mr Pennington will remain in charge at 





Liverpool, while Mr Swinburne has now 
taken over as partner in charge of the 
Manchester centre. 


Mr A. J. Monks, ACA, has been 
appointed finance director of Stag 
Plastics. 


Mr J. A. Montgomery, CA, FCMA, for- 
merly chief accountant of Weir Pumps, 
has been appointed company treasurer 
and deputy finance director. 


Mr D. T. Morris-Jones, FCA, FCMA, 
has been appointed financial director of 
Gullick Dobson International. Mr J. 
Wittle, ACMA, has been appointed 
finance director of another member of 
the Dobson Park Industries Group, 
Gullick Dobson Ltd. 


Mr Dennis Harold Thorn, FCA, pre- 
viously finance director of SIA, has been 
made deputy chairman. 


COMPUTER AUDITING 


A three-day course on computer audit 
techniques, organised by the City 
University Business School in associa- 
tion with the Institute of Internal 
Auditors, will be held from February 
26th to 28th, at the City University. 
Designed for those engaged in all 








spheres of audit who require vo T 
assess computer-based techniques fo 
audit purposes, the course will cover test 
data methods,  purpose-written 
programs, computer inquiry packages 
and other methods. It is not concerned 
with review of computer systems, or 
controls over computer systems or 
installations, but a knowledge of these 
topics will be useful. 

The fee of £160 includes luncheon and 
appropriate refreshments and course 
documentation. Further information and 
application forms are available from the 
course organiser (GM 15), City 
University Business School, Gresham 
College, Basinghall Street, London 
EC2V 5AH (01-253 4399). 


IRISH INSTITUTE HANDBOOK 


The 1979 edition of the Institute of 
Chartered Accountants in Ireland 
handbook for prospective students is 
now available. 

It provides a range of information on 
qualifications for training, service under 
a training contract and on the Institute’s 
examinations. Copies may be obtained 
from the Institute, 7 Fitzwilliam Place, 
Dublin 2. (Telephone: Dublin 760401). 





The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Proceedings 
Disciplinary Committee 29 September 1978 


1. Geoffrey Victor Wade, FCA, of 19 
Ravendale Street, Scunthorpe, South 
Humberside, having been found guilty of 
misconduct within the meaning of Bye- 
law 78 (a) 


(a)in that he at Lincoln and/or 
Scunthorpe on 16 August 1976, for 
his own benefit, disposed of 3,000 
ordinary shares of 25p each in 
company A, when he knew that the 
shares, although registered in his 
name, were held on behalf of 
company B, in liquidation 

(6) and in that he at Lincoln and/or 
Scunthorpe on a date unknown 
during 1976 or 1977 signed an indem- 
nity addressed to the company 
registrar of company A, indicating 
that a share certificate relating to 
3,000 ordinary shares of 25p each in 


company A had been lost, when he 
well knew that at the time he notified 
the registrar the certificate was in the 
possession of the liquidators of 
company B 


and in that he at Lincoln and/or 
Scunthorpe on 15 March 1977 signed 
an indemnity addressed to the 
company registrar of company C, 
indicating that a share certificate 
relating to 5,000 ordinary shares of 
50p each in company C, of which he 
was the beneficial owner, had been 
lost, when he well knew that, at the 
time he notified the registrar, the 
certificate was in the possession of 
the liquidators of company B 


~~ 


(c 


was EXCLUDED and ordered to pay the 
sum of £100 by way of costs. 
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plinary Committee 
(7 October 1978 


{uec Irving John Davies, ACA, of 8 
„aurel Road, Barnes, London SW13, 
having been found guilty of misconduct 
within the meaning of Bye-law 78 (a) 


(a) in that he at London without good 
cause failed within a reasonable time 
to acknowledge or reply to a 
professional enquiry letter dated 2 
May 1977 from a chartered 
accountant, regarding the affairs of a 
client of his 


(5) and in that he at London without 
good cause failed to forward to a 
chartered accountant, the books and 
papers relating to the affairs of a 
client of his, as requested in a letter of 
2 May 1977 

and in that he at London without 
good cause failed within a reasonable 
time to write to the Institute in con- 
nection with a complaint from a 
chartered accountant, regarding the 
affairs of a client of his, as he agreed 
to do in a telephone conversation 
with a member of the Institute’s 
secretariat on 20 October 1977 


(d2) and in that he at Ilford, Essex 
without good cause failed to deliver 
to a chartered accountant, at his 
home address, the books and papers 
relating to the affairs of a client of his, 
as he had agreed in a letter of 27 
January 1978 to do on the morning of 
29 January 1978 


and in that he at London without 
good cause between August 1977 and 
March 1978 failed to reply to seven 
letters from a firm of chartered 
accountants, regarding the affairs of 
clients of his 


(f) and in that he at London without 


tu 


(c 


(e 


~ 


good cause between December 1976 
and July 1978 failed to reply to a 
letter dated 22 December 1976 from 
the Official Receiver regarding the 
affairs of a client company 


(g) and in that he at London without 
good cause between July 1977 and 
August 1978 failed to forward to a 
firm of chartered accountants the 
books and papers relating to the 
affairs of clients of his 


was REPRIMANDED and ordered to pay 
the sum of £250 by way of costs. 


As Mr Davies failed to pay the costs by 
the due date, he ceased to be a member 
of the Institute on 23 November 1978. 


3. A member having been found guilty of 
misconduct within the meaning of Bye- 
law 78 (a) 


(a) in that he at London without good 
cause failed within a reasonable time 
to reply to a letter from a London 
borough council dated 22 November 
1976 regarding the liquidation of a 
company 


(6) and in that he at London without 
good cause failed within a reasonable 
time to reply to a letter from a 
London borough council dated 23 
May 1977 regarding the liquidation 
of a company 


(c) and in that he at London without 
good cause failed within a reasonable 
time to reply to a letter from a 
London borough council dated 16 
March 1978 regarding the liquidation 
of a company 


was ADMONISHED, but the Committee 
considered that special circumstances 
existed justifying the omission of his 
name from the publication of the Finding 
and Order. He was further ordered to 
pay the sum of £100 by way of costs. 


4. Trevor Turton, FCA, of Norfolk 
House, 36 Cannon Street, Birmingham, 
having been found guilty of misconduct 
within the meaning of Bye-law 78 (a) 


in that he at Birmingham on 9 March 
1978 made an unsolicited approach in 
writing to the secretary of a club 
offering accountancy services at a fee 
considerably less than charged by the 
existing auditors, being an unprofes- 
sional method of obtaining accountancy 
work 


was ADMONISHED and ordered to pay 
the sum of £100 by way of costs. 


5. Lionel Edward Armitage Helliwell, 
FCA, of Wessex Chambers, Westbury, 
Sherborne, Dorset, having been found 
guilty of misconduct within the meaning 
of Bye-law 78 (a) 


in that he at Wells on a date unknown in 
February 1977 drew a cheque for 
£343-32 on his office bank account 
without ensuring that there were 
sufficient funds in that account to 
meet the said cheque which was dis- 
honoured on presentation 


was REPRIMANDED and ordered to pay 
the sum of £150 by way of costs. 


6. A student having been found guilty of 
misconduct within the meaning of 
Bye-law 78 (a) 


in that he at Winchester on 30 January 
1978 pleaded guilty to or was found 
guilty of four charges involving con- 
spiracy to deal in, supplying or 
possession of controlled drugs. 

was REPRIMANDED, but the Committee 

considered that special circumstances 

existed justifying omission of his name 


from the publication of the Finding and - 
Order. 


John Foord 
chartered surveyors 
plant and machinery valuers 
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Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


he Brave and 
Living ‘Dead 


As a nation we honour those who gave their 


lives for our Country. 


But what of the many men and women who 
survived ... but with their minds shattered ? 

They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 


total twilight to mild infirmity. 


Thanks to the Ex-Services Mental Welfare Soci- 


the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
Thats why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 













Association of 


Accountants 


Examinations are held half-yearly in 





We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 


M A caring for 
the friends of 
man 





Cost and 
Executive 


June and December 
FCEA (FELLOW) 


ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 


ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 


They’ve given more than they could. 
Please give as much as you can. 


EX-SERVICES 
MENTAL WELFARE SOCIETY 



















Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary- General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 
Talisman House, 330 Holloway Road 


London N7 6NJ 








Retire Gradually 


Semi-retirement used to mean semi- NR For further details please contact your 
poverty, but Flexipension allows the self- local branch ofthe Society or write to the 
employed to retire gradually and in style. Agency Manager at 150 St. Vincent Street, 
Flexipension is a unique with profits plan Glasgow G2 5NQ. 
providing exceptional flexibility plus all the 
benefits ofa “section 226” arrangement. 


SCOTTISH AMICABLE 


LIFE ASSURANCE SOCIETY 
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Victoria Valuers 
stocktaking 


inventories 
and asset 
valuations 


9 Golden Square 
London WIR 3AF 
O1 4341/18 


industrial. 
retail 
wholesale 


Stocktakers and advisers on stocktaking procedures 





Valuers and Auctioneers 
of Industrial Property, 
Plant & Machinery 


Knight Frank & Rutley 


ia 20 Hanover Square London W1R 0AH 
Telephone 01-629 8171 Telex 265384 
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Inflation and a Leak 


The accountancy profession has come under repeated fire in recent years for 
its alleged failure to develop a workable system of recognising the effects of 
inflation in published accounts. This, of course, is an over-simplification 
which does less than justice to the amount of time devoted to this inevitably 
complex subject — and for more than a quarter of a century, reckoning from 
publication of the ICAEW Recommendation N15 in 1952. | 

The profession can indeed claim to have ventured significantly far ahead of 
official thought in publication of the original CPP-based ED 8 and the subse- 
quent provisional SSAP 7 in May 1974 — a venture which was hailed at the 
time as ‘the most important advance in accounting in our generation, and 
indeed in our lifetime’, and which certainly deserved a better fate than to be 
overtaken by the deliberations and subsequent report of the Government- 
appointed Sandilands Committee. The profession’s subsequent attempts to 
come to terms with current cost accounting (a system which a significant 
weight of authority denies to be, per se, a system of ‘inflation accounting’ at 
all), the valiant work of Mr Douglas Morpeth’s inflation accounting study 
group in producing ED 18 against an impossibly short time limit, and the con- 
sequences of the ICAEW special meeting of July 1977 are now matters of 
history; we, no less than our readers, have decided views in this area, but 
doubt the wisdom of reopening past controversies. 

While the existence and the extent of inflation on both the United Kingdom 
and the world scene cannot be disputed, there remains the fundamental 
difficulty that inflation does not affect all preparers and users of accounts to 
anything like the same extent — even without considering the special 
difficulties of banks and other financial institutions. 

It is no disrespect, as we hope, to the authors of the Hyde guidelines to 
suggest that their general acceptance may have derived in part from their 
studied avoidance of regulation in what is still an area of experiment, and a 
general feeling within the profession that it was time at least to be seen to be 
doing something. More recently, it has become one of the best-leaked secrets 
of recent times that a further exposure draft, tentatively identified as ED 24, is 
at an advanced stage from the Morpeth study group and may see the light of 
day approximately five years after the abortive SSAP 7. 

Present indications are that ‘ED 24’ will seek to develop further the 
principles established by Hyde, will require CCA statements to be subject to 
the audit report, and will apply initially to ‘larger companies’ with a turnover 
in excess of £5 million. While detailed comment must necessarily await 
publication of the new draft, it will undoubtedly be welcome if for no other 
reason than to deny the often-heard claim that companies can pick and choose 
any combination of historic and current cost accounting policies they like, 
while auditors go on saying that accounts give a true and fair view ‘according 
to the stated policies’. 


‘Damaging’ Power 
to Freeze Prices 


Damaging effects on business are 
foreseen by the Consultative Committee 
of Accountancy Bodies as a likely result 
of the abandonment of profits safeguards 
under the price control legislation. In a 
recent letter to the Department of Prices 
and Consumer Protection, the 
accountants express their concern at the 
consequences for investment and 
employment. 

Following is the text of the letter: 

“The accountancy bodies view with 
considerable concern the proposal to 
abandon the investigation safeguards 
which have hitherto served to afford 
some protection to individual businesses 
during the course of an investigation by 
the Price Commission. This proposal 
will confer upon the Price Commission 
the wide-reaching power to freeze or 
restrict prices of individual businesses 
for a period of up to four months at its 
sole discretion. Unless each case is very 
carefully assessed, the exercise of the 
Commission’s powers could have 
potentially very damaging effects upon 
businesses particularly where cost 
increases have been wholly unavoidably 
incurred, for example, due to changes in 
the prices of imported goods or currency 
exchange rate variations. It is submitted 
that some safeguard in the form of a 
permitted level of net margin over costs 
should be retained. 

“The accountancy bodies view with 
similar concern the abolition, so far as 
individual businesses are concerned, of 
the principal safeguards. Subject to 
endorsement by the Secretary of State, 
this proposal will extend the period for 
which prices may be frozen or restricted 
by the Commission by up to a further 
eight months. Thus the objections raised 
in paragraph 1 above apply with even 
greater force to this proposal and it is 
submitted that some form of net margin 
safeguard should be retained. While the 
retention of certain safeguards in the 
post-examination period for 
organisations within the scope of a 
sectoral examination is welcomed, it is at 
best doubtful whether this will achieve 
the stated objective of ensuring financial 
viability. The retention of safeguards in 
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some way related to historic profitability 
is therefore recommended; even the 
present levels of safeguard in this area 
are probably less than adequate. 

“The successive modifications to price 
and profit controls since their 
introduction in 1972 have been to 
ameliorate their impact on business 


profitability, an important objective 
being an improvement in levels of 
investment and employment. The 


current proposals appear to reverse this 
trend and may have a seriously 
damaging effect on profitability and, in 
consequence, on investment and 
employment. Much will depend upon the 
attitude of the Price Commission and it 
is hoped that, if the proposals come into 
operation, the Commission will use its 
new powers with restraint and only after 
careful consideration of the effect of 
price regulation on business 
organisations.’ 


Accountants’ Company 
Research Prize 


Major responsibilities of the Livery 
Companies of the City of London 
include the protection of the ancient 
liberties and privileges of the City, and 
the furtherance of charitable objects 
within each company’s principal area of 
activity. With this latter obligation in 
mind, the Worshipful Company of 
Chartered Accountants last week 
announced the endowment of a research 
prize, initially of £1,000 with honorary 
freedom of the Company, for original 
contributions to the development or 
understanding of accounting theory or 
practice. 

As announced in ‘Student 
Roundabout’ elsewhere in this issue, the 
Company has also approved the award of 
prizes to a total of £250 in the ICAEW 
examinations. 

These awards will be administered by 
a committee under the chairmanship of 
Mr Kenneth Sharp, TD, MA, FCA, Senior 
Warden and prospective Master of the 
Company. The City of London 
Polytechnic and the City University 


THE ACCOUNTANT, February 22nd, 1979 


Business School are also represented on 
this committee in an advisory capacity. 

While the terms of the research prize 
are not intended necessarily to give 
priority to educational institutions 
within the City of London, candidates 
submitting a dissertation for the award 
of a research degree by either the City 
Polytechnic or City University may 
register for the Company’s prize on the 
basis of this same work. Other 
candidates must submit a synopsis of 
their intended entry not later than June 
30th, 1979, and will be notified not later 
than December 31st whether they are 
accepted as a candidate for the first 
award, to be made in 1982. 

The Worshipful (Company of 
Chartered Accountants, whose founda- 
tion was recorded in The Accountant of 
May 26th, 1977, is one of a number of 
recent foundations representative of the 
City’s current crafts and professions. 
The present Master of the Company is 
Mr Alan Hardcastle, FCA. 


Accountant 
Faces Arrest 


Former chartered accountant Mr Louis 
Gorden faces arrest for his failure to 
attend for public examination at London 
Bankruptcy Court last week. A receiving 
order had been made against him on the 
petition of Customs and Excise; but the 
Court was told that he had since failed to 
co-operate or to attend for interviews 
fixed for him. 

‘I have no information as to the reason 
for his non-attendance today’, said Mr 
Norman Ludlow, assistant Official 
Receiver. An application for a warrant 
for Mr Gorden’s arrest will be set down 
unless he surrenders to the proceedings 
in the meantime. 


Handbook on EEC 
Fourth Directive 


A reference guide to the EEC Fourth 
Company Law Directive, the first piece 
of legislation in the European Economic 
Community to have a major impact on 
the professional lives of most 
accountants, has been published by the 
Institute of Chartered Accountants in 
England and Wales. The book shows 
how the Directive will change both the 
amount of information disclosed in 
company accounts and their 
presentation, and indicates the changes 


expected in the national legislation of 
each Common Market country in order 
to conform with the Directive. 

A principal feature of the book is an 
alphabetical list of entries setting out 
details of the provisions of the Directive 
which may affect any particular item in 
the accounts or matters relating to their 
content, preparation, auditing and 
publication. A broad view of the major 
points likely to be of importance in each 
country is provided in a section on the 
expected impact of the Directive in 
member states, while a section headed 
‘options’ lists all the possible options and 
concessions that may be incorporated in 
national legislation. This section is 
intended to be of use if companies decide 
to change procedures in advance and, for 
example, carry out a ‘dry run’ before the 
time when application becomes a 
requirement. 

(Handbook on the EEC Fourth 
Directive: The Impact on Company 
Accounts in the Nine Member States, 
edited by T. R. Watts, CBE, FCA. 
Publications Department, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2B], price £5.95.) 


Legal Remedies 
Denied by Costs 


Casualties of some of the worst winter 
weather to hit the United Kingdom for 
nearly 20 years included last week’s 
‘Brains Trust’ organised by the London 
Smaller Practitioners Group of chartered 
accountants. Of an anticipated 
attendance between 30 and 40, fewer 
than a dozen came to hear Mr John 


Grenside, Mr Martin Moir and a 
representative of the Parliamentary 
Commissioner’s’ office — the 


‘Ombudsman’ — answer questions under 
the chairmanship of Mrs Barbara 
Culverhouse. 

Much of the evening’s proceedings 
revolved around the adequacy or 
otherwise of protection for the minority 
shareholder — an issue on which Mr 
Moir, understandably in view of his own 
experiences in the Hartley Baird case, 
spoke with feeling and at some length. 
The private shareholder, he claimed, was 
shut out from remedies which 
theoretically existed unless he had sub- 
stantial resources to meet legal costs. In 
his own experience, the Department of 
Trade pursued ‘a 19th-century liberal 
policy’ of not interfering with companies 
save as a last resort, and had shown 


themselves most reluctant to order an 
investigation until long after the events 
complained of had become a matter of 
history. 

In these circumstances, he claimed, 
the American structure of ‘class actions’ 
and the contingent fee would have 
allowed the matter to be brought to 
court far sooner and at no financial 
burden to the dissentient shareholder. If 
American law permitted a claim against 
a manufacturer for not issuing a specific 
warning against trying to dry a dog ina 
microwave oven (an actual example, 
quoted by Mr Grenside to illustrate the 
ludicrous extremes of ‘consumerism’ and 
‘legal blackmail’ to which professional 
advisers and others were subject under 
the American system), this might be a 
fault in the law itself, but was no argu- 
ment for financial barriers which might 
prevent a case from being heard. 


Contempt Discharged 


‘It is very unfortunate to have to take the 
extreme step of sending a professional 
man to prison’, Mr Justice Walton said 
in the High Court recently, ‘but orders of 
this Court are to be obeyed.’ The judge 
was hearing an application for release 
from former chartered accountant Mr 
Stanley Sessions who (as reported in The 
Accountant of February 1st) had been 
committed to prison for failing to comply 
with an order to produce books and 
papers. 

The Court heard that Mr Sessions, 
who had served a total of 15 days’ 
imprisonment for contempt, had now 
taken steps towards providing the 
necessary information. He admitted 
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under oath to having ‘a disordered and 
complicated filing system’, and promised 
to produce a cash account of the affairs 
of the company concerned within 28 
days. 

Matters not yet satisfactorily 
accounted for included the disbursement 
of a sum of over {£79,000 between 
January 1972 and August 1977. 


Open University’s 
Surplus Funds 


‘Weaknesses in control’ and major 
irregularities in the financial affairs of 
the Open University came to light in the 
latest batch of appropriation accounts 
produced by the Comptroller and 
Auditor-General, Sir Douglas Henley. 

Despite Education Department efforts 
to avoid ‘significant overfunding’ in its 
regular grants-in-aid, the OU has 
apparently enjoyed an amazing surplus 
and has diverted some of this — without 
authorization — into capital spending on 
university building in progress. The 
university’s investment income, a conse- 
quence of the excess grant, surpassed the 
expected total of £96,000 for the period 
1974-76 by £560,000. In 1977 the DES 
took into account £92,000 of this invest- 
ment income in apportioning the grant- 
in-aid; but the university later reported 
that actual earnings were in the region of 
£262,000. 

The Comptroller-General is 
particularly disturbed by the OU’s 
practice of diverting sums from its over- 
weight current expenditure account into 
capital expenditure on buildings. In 1974 
this practice had involved £132,000; by 
1977 the sums involved totalled 





£1,450,000. In one case the DES had 
approved a capital grant of £35,000 
while the university went on to spend a 
further £418,000 on the project from its 
grant-in-aid. 

The Department of Education, in 
reply to Sir Douglas’s questions, said 
that while control procedures for major 
building work were ‘adequate provided 
they were properly observed’, it was 
making various adjustments with the co- 
operation of the university. 


Discussion Paper 
on Pay Bargaining 


The United Kingdom ‘does not have the 
option to do nothing, to continue with an 
out-of-date system of pay bargaining 
which will steadily make us a poorer, 
more discontented and divided nation’, 


THIS IS MY LIFE 


the Confederation of British Industry 
declared last week. The occasion was the 
publication of Pay: The Choice Ahead, 
claimed to represent the most com- 
prehensive package yet of proposals for 
changing Britain’s pay bargaining 
systems. 

Basing its case on the need for any 
new structure to gain strong public 
support, to build as far as possible on 
what already exists and to ensure 
freedom and responsibility in negotia- 
tions, the CBI declares its opposition to 
Government controls on pay, ‘because it 
has been shown that these do not work. 
And, although control of the money 
supply is vital for an economic policy, 
control of the money supply by itself is 
not enough’. 

The document calls for Government 
to be willing to review the law of 
industrial relations, particularly in regard 


Decline and Fall 


by An Industrious Accountant 


My old friend Vincent, so high principled 
that he resigned his lucrative job as 
chief-accountant on a point of 
professional ethics, dropped in recently. 
He was bronzed and lean, having just 
returned from acting as courier on one of 
these monster bus tours which wander 
through Jugoslavia and Greece, return- 
ing with passengers almost crushed 
under souvenirs of very various values. 

The old hands smuggle out Scotch in 
false-bottomed suitcases, and thereafter 
haggle wearily with Georgio or Abdul or 
Helena; he explained, but personally, 
while hed done rather well on his 
regular run, he could do a sight better if 
he widened his range. 

I don’t approve of smuggling, I said 
firmly, whereupon he placed a handsome 
beaten-silver salver on my desk. It 
wasn't valuable enough to be a bribe, 
naturally, he laughed; it was just a little 
token gift from a pal ... any chance I 
could fix a meeting with Scotty for him? 
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There was clearly nothing unethical 
about phoning Scotty to join us to 
discuss business, but I slipped the salver 
into my drawer lest he misunderstand it, 
because it looked quite good to me. 
Anyhow the pair got on famously, 
Vincent being remarkably shrewd about 
EEC prices and confident he could do 
tremendous business if our price was 
right. Electrical gimmicks were jumped 
at, while with a tape cassette, the current 
rage, you could practically buy a 
gendarme or taverna owner or dancing 
partner. I said you mightn’t buy the 
judge, but Scotty just asked what he’d 
plough the profits back into. 

‘The local stuff, leather,’ said Vincent, 
taking from his suitcase the most 
gorgeous doublet I’ve ever seen, fringed 
and belted, with inlaid pockets. ‘Wear it 
when you play a fifteen-pound salmon,’ 
he continued, and Scotty’s fingers 
twitched convulsively. I feared he might 
throttle the tempter, but Vincent said it 
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to picketing and its effect upon those not 
directly involved in an industrial dispute, 
and the payment of supplementary 
benefits and PAYE rebates. Trade unions 
are urged to make greater use of the 
secret ballot, to do more to ensure that 
bargains are kept and to take greater 
responsibility for their members’ actions. 
As for employers, ‘too often they have 
underestimated their own strength. They 
must reassess the action which they can 
take both individually and collectively. 
‘They must respond firmly, according to 
consistent standards, to all forms of 
industrial action’. 

The CBI also believes that the risk of 
leapfrog pay settlements could be 
reduced by a shorter bargaining round — 
setting an initial target of five months 
from November Ist to April Ist, and 
with the longer-term objective of a three- 
month period beginning on January Ist. 


wasn’t really first-class work. ‘Keep it as 
a little souvenir,’ he said, ‘and if you like 
it Tl get others really cheap from 
Adonis, and we can plan a non-stop 
import/export chain.’ 

He suggested coolly that I could 
postdate invoices for his purchases from 
us, while Scotty paid him cash down, 
thus minimising the funding element, 
and the pair departed to review 
unofficially our electrical and Menswear 
departments. Somehow, as they left me, 
I felt that something had changed. 


felt that something had changed 


The City University Business School 


GRESHAM COLLEGE, BASINGHALL STREET, LONDON EC2V SAH 01-253 4399 





POST EXPERIENCE COURSES: 
SUMMER TERM 1979 


The following are just a few of the courses being run at The City University Business School between 
April and July 1979. For further details of these and other courses, please contact the Marketing 
Manager at the above address. 


New Developments in European Community Law 
April 23rd—May 16th 7 hours CPE 


A series of four evening sessions, designed for lawyers, accountants, company secretaries and higher 
executives, to acquaint them with the latest developments in European Community Law, especially those 
affecting the law of competition, licensing, merger control, the European Company and the European 
Patent. 


Understanding Company Accounts 
May 21st—23rd 16 hours CPE 


A three-day course for managers and executives from City Institutions, Industry, Commerce and other 
business backgrounds who require a knowledge of company balance sheets and accounts. The course is 
designed to give participants a thorough background in the concepts and principles involved and to 
enable them to understand and interpret a set of company accounts. 


Foreign Exchange for the Finance Director 
June 5th—6th 93 hours CPE 


A two-day course designed for senior financial staff from industry and commerce concerned with the 
problems of foreign exchange and international financial management. The course will include the 
structure and operation of the foreign exchange markets, the management of risk and problems of invest- 
ing and trading overseas. 


Internal Audit Managers Seminar 
May 2nd-—3rd 11 hours CPE 


A two-day seminar for internal audit managers and others with managerial responsibility for internal 
auditing. As the programme covers fundamentals as well as guidance on the day-to-day internal audit 
management task the seminar is very suitable for members of management contemplating establishing 
the function, as well as those concerned with established departments. 


Recent Developments in Internal Auditing 
May 29th-—30th 10 hours CPE 


A two-day conference designed as a forum for recent significant developments in the world of internal 
audit. This is the fourth such conference and is firmly established as a major annual event distinguished 
by the high quality of contributions and ensuing debate. Again, speakers are drawn from both sides of 
the Atlantic. 


Computer Audit Techniques 
June 11th—13th 163 hours CPE 


A three-day course designed for those in all spheres of audit who need to be able to use the computer as 
an audit tool. The course will explore the up-to-date techniques available by means of lectures, discus- 
sions, case studies and other practical work. Of interest also to management who require an awareness of 
computer inquiry possibilities. 
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ACCOUNTANT ABROAD 





The Great Debasement — 


But More So 


from EDWARD SYMONDS in the United States 


The Financial Accounting Standards 
Board has acted vigorously to clear itself 
of the suspicion that it is going to keep 
silent in the face of an even worse 
destruction of financial values than that 
engineered by the never-satisfied régime 
of Henry VIII. During that monarch’s 
38-year reign, the weight of a pound of 
silver at the mints was officially reduced 
from 16 to 4 ounces. During the 34 years 
since the end of the Second World War, 
the value of the US dollar has already 
been shrunk by a similar 75 per cent; and 
the rot has not yet been stopped. In 
January, the FASB took the most 
momentous decision in its six-year life 
when it decided to delay no longer in 
issuing its proposed statement on 
‘Financial Reporting and Changing 
Prices’. 

As had been clearly understood, the 
proposal is to supplement, not displace, 
historical cost accounting. This in itself 
has already given rise to cries for less 
complexity, and for a layman’s guide 
from the FASB on how to read an 
inflation-adjusted report. The confusion 
will doubtless thicken with the 
appearance of the 1979 reports — the 
first, if the pace holds, to recognise infla- 
tion in either of the two ways now 
proposed. But at least the paralysis of 
the last five years has been brought to an 
end, and the spotlight has decisively 
shifted from the Washington law-makers 
(see ‘Replacement Cost — by Courtesy of 
the Hill’, The Accountant, September 
2nd, 1976) to the professional standard- 
setters. 


Significant occasion 


The occasion chosen for the announce- 
ment of the new standard was sig- 
nificant. FASB chairman Donald J. Kirk 
broke the news in Washington during 
one of the conferences arranged each 
year by the American Institute of 
Certified Public Accountants to acquaint 
its membership with the latest thinking 
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of the Securities and Exchange Commis- 
sion, and he assured his audience that 
the SEC had been kept fully informed of 
the steps the profession was taking in 
developing the proposal. Better still, he 
hinted that Accounting Series Release 
190, in which the SEC’s replacement 
cost order had been published, might 
even be withdrawn. 

Earlier attempts by the FASB to 
grapple with inflation-adjusted reporting 
had been stymied by world-wide 
reluctance to believe that the disease 
would remain so acute, and by the 
peculiarly American ambition to spell 
out the basic concepts of accounting 
before taking the steps needed to meet 
the challenges of today. Moreover, the 
exposure draft issued five years ago was 
headed off by ASR 190, and was shelved. 
Since that time, the three years of effort 
to comply with this SEC order have 
indeed confirmed the need for a frontal 
attack on the inflationary problem. But 
they have also confirmed management’s 
suspicion in most companies that the 
replacement cost approach would be at 
best confusing, and would fall far short 
of allowing fully for inflation. 

As required by the SEC, the sample of 
companies covered by ASR 190 
(approximately the 1,000 largest 
American corporations, almost the same 
group that would be affected by the 
FASB proposal) have acquired the habit 
of submitting data on replacement costs 
of capital assets and inventories. But the 
difficulty of arriving at the figures has 
been no less than feared. Colt Industries, 
as one example among scores of others, 
warns in its report that the data are by 
their nature ‘limited in scope, imprecise, 
and predicated upon certain assumptions 
and subjective judgments which may 
vary over time and from company to 
company’. Various major industries, 
such as banking, are excluded from the 
scope of the order. Certain types of 
assets, such as land, are also excluded. 

The latest FASB proposal aims to 
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smooth out as many as possible of these 
difficulties. Although special study will 
have to be given to problem areas, all 
industries and all assets will be included. 
There will be no question of estimating 
the replacement cost of obsolete equip- 
ment or discontinued activities. A clear 
distinction will be drawn between 
operating income and gains from the 
holding of monetary assets and liabilities 
— including, for the first time, specific 
reference to foreign exchange transac- 
tions. The impact of inflation on earn- 
ings, which was excluded from the 
purview of the replacement cost order, 
will be clearly and most usefully 
revealed. 


Constant units 


Yet, having rejected the position that 
historical cost should now be eliminated 
altogether, the FASB also flinched at the 
thought that the time had come to 
introduce a single supplementary alter- 
native. As the simpler of the two 
proposed approaches, it has offered a 
version of the general purchasing power 
method once favoured by various other 
professional bodies. 

Known as ‘constant dollar account- 
ing’, the proposed option would call for 
the adjustment of a summary income 
statement and balance sheet by use of 
the consumer price index. This would 
conform with the practice adopted on an 
experimental basis by some of the large 
British and other international com- 
panies, but would diverge from the 
complex formulations being developed in 
the United States, where the more 
accurate gross national product deflator 
has generally been favoured. 

The second approach, which the 
FASB defines as current cost accounting, 
calls for a detailed calculation of operat- 
ing income and holding gains by using 
estimates of the current cost of sales, 
depreciation and taxes, together with a 
recalculation of inflation-based changes 
in fixed and monetary assets. This 
method will attract the more intrepid 
professional advisers — although, surpris- 
ingly, the FASB has not announced that 
it will be the subject (like the constant 
dollar method) of an early explanatory 
document. 

One of the companies that has gone 
furthest along the current cost path is 
Iowa Beef Processors of Dakota City, 
Nebraska, whose annual report features 
consolidated ‘current value’ figures. For 
its pains, it was rewarded by a qualified 
auditors’ opinion from Touche Ross, 
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which contained the comment ‘The 
current value basis differs significantly 
from, and is not in accordance with, 
generally accepted accounting 
standards’. Those now contemplating 
similar plunges into the inflationary 
waters have thereby received a clear 
warning. 


India/EEC Agree 
Co-operation 


India and the EEC have agreed to 
undertake jointly construction of 
industrial and other projects in third 
countries. Principal construction and 
consultancy companies in India and 
those in member countries will meet in 
Brussels early this year to discuss details 
of collaboration arrangements. 

Collaboration between Indian and 
European companies so far has been 
limited because EEC members were not 
aware of the capabilities and technical 
expertise developed in India in recent 
years. These capabilities have now been 
recognised. 

It was also decided that the EEC will 
conduct market surveys and studies for 
Indian products which can cater to the 
requirements of its member states. 
Several other export promotion 
measures, such as fairs and exhibitions, 
are to be arranged. 

An Indian trade centre is to be 
established at Brussels early this year, 
financed jointly by India and the EEC 
initially for three years. The centre will 
collect commercial information and 
follow-up implementation of trade deals. 





The Paris Mint, source of all French 
currency, has struck a medal depicting 


itself. The reverse (not illustrated) 
shows the door-knocker on the main 
door of the building, Hôtel de la 


Monnaie, in the Quai de Conti. 

The 90mm medal costs £12.60 in 
bronze and £101.15 in silver, and is avail- 
able from M Pierre Dehaye, Le 
Directeur, Monnaies et Medailles, 11 
Quai de Conti, 75270 Paris 6e. Money 
should not be enclosed initially as 
exchange rates fluctuate, and postage 
and packing may cost extra. 





French Assembly 
Rejects VAT System 


The French National Assembly has 
rejected a Bill providing for the har- 
monisation of the French VAT system 
with that of the EEC. The defeat 
threatens the application of the system of 
EEC budget financing which was due to 
come into force on January Ist. Under 





Rules on Companies Information 


The Brussels Commission has outlined 
the third and last of a series of EEC 
directives that it is proposing should 
establish basic minima for information 
published by companies quoted on the 
Community’s stock exchanges. 

The first two cover the details to be 
made available in prospectuses and the 
conditions that a company must comply 
with for admission to quotation. The 
former will probably be adopted by the 
Council of Ministers before mid-1979, 
while the latter received agreement in 
principle on December 19th last year. 

The third directive concerns informa- 
tion available to the public on a regular 
basis, and is seen by the Commission 
as a first step towards the greater 
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accountability of public 
quoted in the Community. 

The proposed minimum rules require 
the publication of a half-yearly report 
in addition to annual statements, and 
the presentation of financial information 
in tabular style with an accompanying 
text establishing the significance of the 
data. | 

The proposed regulations only 
concern those companies with shares or 
comparable securities quoted in the 
EEC. Those companies that have 
debentures quoted will not be concerned 
by the third directive, although under the 
terms of the proposed ‘conditions of 
admission’ directive debenture holders 
must receive annual accounts. 


companies 
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this system, the budget will be made up 
entirely out of the EEC’s own resources, 
such as customs duties, agricultural 
levies and up to 1 per cent of VAT 
receipts. 


Canada Considers 
Current Value 
Accounting 


A proposal requiring companies to 
include with their historical cost annual 
financial statements, current value infor- 
mation disclosing the impact of changing 
prices on business operations, was con- 
sidered recently by the Accounting 
Research Committee of the Canadian 
Institute of Chartered Accountants. A 
working party is to be set up under the 
chairmanship of Mr Douglas Hagerman, 
FCA, to develop specific ‘simple and 
practical’ current value accounting 
applications, to be published for 
comment later this year. 

The form of current value reporting 
being considered will concentrate on 
those items most affected by price 
changes, such as cost of sales, deprecia- 
tion and financing adjustments. In the 
view of the committee, supplementary 
current value disclosure should con- 
tribute to more informed decision- 
making by shareholders and other users 
of financial information. Providing more 
widespread information to reflect the 
effect of changing prices may lead to a 
better understanding of inflation on 
corporate profits and income taxes. 


Top CICA Honours 
For Woman Student 


For the second time in the history of the 
accountancy profession in Canada, a 
woman has topped the CICA final 
examinations. She is Margaret Bennett 
of Deloitte Haskins & Sells, Mississauga, 
Ontario, who receives the Governor- 
General’s Gold Medal, the Edmond 
Gunn Prize for the top marks in Canada 
and the Ontario Institute Gold Medal. 

The national statistics show that 
3,182 students sat for the exam and 
1,699 passed (53-4 per cent). There were 
2,214 first-time entrants, of whom 1,349 
(60-9 per cent) passed. 

It is interesting to note that this is the 
third year in succession that the national 
gold and silver medals have been won by 
Ontario students. It is also worth record- 
ing that this year the Ontario Institute 
celebrates its centenary. 


REVENUE REPORT Sas 


Tax Not Excused 


by Fraud 


The appellant club owned several fruit 
machines, and it was common ground 
that it was chargeable to tax at standard 
rate on their takings. The question was 
whether the club was accountable on the 
full hypothetical takings which had been 
depleted by the fraud of a club steward, 
or on the money actually in the machines 
when they were cleared. 

The machines were operated by 
electricity and contained a number of 
independent circuits. The steward placed 
the drums at a winning combination of 
moderate amount, and then disconnected 
the terminal lead of that circuit so that 
the drums could not revolve. The 
remaining circuits continued to operate, 
so that the machine paid out on the fixed 
combination every time it was played. 
By retaining the operation of the games 
played and pay-out meters, the steward 
was able to continue the fraud for a con- 
siderable period. 

The appellant contended that VAT 
was chargeable only on the money in the 
machine when it was cleared after the 
float had been replenished and not on the 
money stolen by the steward. By section 
21 (1) of the Finance (No 2) Act 1975 the 
amount paid by the player is the con- 
sideration for the supply; but section 21 
(2) provides that the consideration is to 
be reduced by an amount equal to that 
received by a person playing 
successfully. In other words, VAT must 
be paid on the total amount inserted by 
players in the machine minus only 
amounts returned as winnings. ‘The 
taxable ‘take’ is therefore calculated only 
when cash is removed from the machine, 
as only then is it learned how much the 
machine has paid out. This then 
becomes the taxable point by operation 
of section 21 (2). 

The Commissioners of Customs and 
Excise claimed that the tax point was at 
the time when services were completed, 
according to section 7 (3) of the Finance 
Act 1972. Here the service provided was 
completed when the drums ceased to 


revolve and the machine paid out the 
winnings, if any. Section 21 (2) was no 
more than a mitigating section which 
affected the value but not the time of the 
supply. 

The Manchester VAT Tribunal con- 
sidered that takings abstracted by the 
steward could not properly be described 
as amounts received by persons playing 
successfully, as defined by section 21 (2). 
By jamming the mechanism of a winning 
combination, the steward had destroyed 
the element of chance; as a result, these 
amounts could not be deducted as 
winnings from the considerations. 

By virtue of section 21 (1) of the 1975 
Act and section 10 (2) of the 1972 Act, 
the consideration in each case was the 
amount paid by a player for a turn on the 


machine, the service being completed at 
the conclusion of each turn. Under 
section 7 (3), the taxable value of all 
supplies made by the machine was based 
upon the number of games played 
without deduction of winnings; the 
effect of section 21 (2) of the 1975 Act 
was to mitigate this and to reduce the 
value of the supply by the amount of the 
winnings paid. Section 21 (2) did not 
postpone the time of the supply to the 
moment of clearance but merely reduced 
its value. The appeal must therefore fail, 
they concluded. 

The appellant contended further that 
the basis of the assessment should be 
limited to the amount of the theft 
admitted by the steward; however, the 
Tribunal concurred with the Com- 
missioners’ view that, in respect of 
betting duty, their powers of recovery 
were not so limited. The basis of the 
assessment was a hypothetical amount 
based on moneys which should have 
been available for removal and, if the 
parties could not agree on the quantum 
of the assessment, they might re-apply to 
the Tribunal. 

Townville (Wheldale) Miners’ Sports 
and Recreation Club and Institute v. 
Customs and Excise (MAN/78/212, 
December 12th, 1978). 





Not a Credit Note 


The appellant company carried on 
business as a golf club, but soon ran into 
financial difficulties and went into 
liquidation. The liquidator decided that 
members could prove in the liquidation 
for the unexpired proportion of subscrip- 
tions paid (plus VAT) in advance, and a 
number of members submitted proofs 
which the liquidator admitted by writing 
a short letter to each member concerned. 
The appellant had three preferential 
creditors: its employees in respect of 
wages, the Inland Revenue and the Com- 
missioners of Customs and Excise. The 
quantum of the latter’s claim depended 
on whether the proportion of VAT refer- 
able to the unexpired proportion of the 
subscriptions was deductible in comput- 
ing the liability of the appellant to VAT. 
On behalf of the appellant the 
liquidator submitted that, as he had 
admitted the members’ proofs, VAT 
should be deductible. According to 
section 7 (3) of the Finance Act 1972, a 
supply of services occurs when the 
services are performed; when the 
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appellant ceased trading, the services 
could no longer be performed so that 
VAT was not payable on services out- 
standing. Further, there was a partial 
failure of consideration in respect of sub- 
scriptions paid in advance. 

The liquidator argued that, for tax 
purposes, the consideration should be 
treated as having been reduced on a 
proportionate time basis. Although no 
regulations to this effect had been made 
under section 30 (4) (b) of the Act, such 
regulations could be made, and section 7 
should be construed accordingly. In 
addition, the letters written to members 
were tantamount to credit notes bona 
fide issued in respect of overcharges 
made by the appellant, and VAT ought 
therefore to be deductible in computing 
the tax liability of the appellant. 

The Commissioners of Customs and 
Excise claimed that the relevant tax 
point in the case of each member had 
occurred prior to the liquidation, as the 
appellant had issued tax invoices and 
received full payment. By section 7 (4) 
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the supply of services is deemed to occur 
on the date of any tax invoice or the date 
on which payment is received if these 
occur before the services are performed; 
as no regulations had been made under 
section 30 (4) (b), the provisions of 
section 7 (4) applied, so that the services 
of the appellant should be treated as 
having been supplied on the date of issue 
of the invoices. In addition, the 
liquidator’s letters did not constitute 
credit notes. 

The London VAT Tribunal dismissed 
the appeal. Although the members had 
not received the services that they could 
reasonably expect, section 7 (4) stated 
clearly that where a tax invoice had been 
issued prior to the provision of services 
they should be treated as having been 
performed on the date of the issue of the 
tax invoice. Nor could the letters be 
regarded as credit notes for the purpose 
of VAT. 

George Hamshaw (Golf Services) Ltd 
v. Customs and Excise (LON/78/361, 
December 12th, 1978). 


DLT Negotiations 


It is not normally possible for the Inland 
Revenue to discuss the amount of 
liability to development land tax to 
which a future event may give rise, or 
any valuations of interests in land on 
which such liability may then depend. 
Ordinarily any necessary discussions and 
negotiations follow the making of an 
assessment. 

This practice has now been modified, 
in certain circumstances, to allow 
District Valuers to disclose and discuss 
valuations before an assessment is made, 
but after the chargeable event. The 
District Valuer will be prepared to 
disclose and discuss his valuations in all 
cases where a notice has been given 
under either paragraph 36 or 37, 
Schedule 8 of the Development Land 
Tax Act 1976. Paragraph 36 requires 
notice of a project of material develop- 
ment to be given to the Board not earlier 
than 60 days before and not later than 30 
days after its start. Paragraph 37 
requires a notice of additional develop- 
ment not included within the original 
project to be given within 30 days of its 
start. 

Full details of the revised procedure 
are given in Inland Revenue Statement 
of Practice SP2/79, available free on 
request from the Public Enquiry Room, 
New Wing, Somerset House, Strand, 
London WC2. 
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Inland Revenue Revamp 
Inquiry Services 


The completion of a new range of 
explanatory leaflets about personal 
income tax was announced recently by 
the Secretary to the Treasury, the Rt 
Hon Robert Sheldon, MP. He also 
referred to the 79 specially-staffed 
inquiry offices and to a survey by outside 
consultants to help plan further 
developments in public inquiry and 
information services. 

The ten leaflets in the new series fall 
into three categories: (a) those giving a 
general explanation of aspects of 
personal tax which affect all taxpayers 
and which explain how the PAYE 
system works; (b) those aimed at a 
specific category of taxpayer (widows, 
the lone parent, etc.); and (c) those 
dealing with specially difficult 
calculation problems (age allowance, 
wife’s earnings election, separate 
assessment). 

Steps have been taken to draw the 
attention of the public to the availability 
of the new leaflets and supplies are now 
obtainable from local tax offices and 
inquiry offices. A further leaflet, Income 
Tax and School-leavers, will shortly be 
available to schools on direct request to 
the Press and Information Office at 
Somerset House. 

In producing the series the Inland 


Revenue have aimed at com- 
prehensibility by simplifying language 
and sentence structure and by using 
a question and answer format. The 
impending survey of information sources 
will not concern itself with the public’s 
views on tax law or fiscal policy, includ- 
ing levels of taxation, which are matters 
for political debate and decision. 


No Assessment on 
Foreign Investment? 


Attempts by the Inland Revenue to 
assess tax of {1-25 million on notional 
profits arising from an increase in the 
sterling value of foreign investments, 
without giving relief for a corresponding 
loss on the translation of foreign 
currency borrowings, have been rejected 
by the General Commissioners for the 
City of London. ICAEW Council 
member Mr Patrick Brenan, FCA, chief 
financial officer of Hambro’s, one of the 
banks affected by the decision, confessed 
himself ‘very pleased indeed at the 
outcome’. 

In view of the amount of money 
involved, an appeal to the Courts by the 
Revenue must appear as a strong 
possibility. Somerset House claimed last 
week, however, ‘that it would take some 
time to consider a decision of such length 
and complexity’. 





CGT CONSOLIDATION 


The Capital Gains Tax Bill has been 
given its First Reading in the House of 
Lords and, after Second Reading, will be 
considered by the Joint Committee of 
both Houses on Consolidation Bills. 

The material contained in the con- 
solidation derives from the Finance Act 
1965 and subsequent Finance Acts, but 
does not include the provisions relating 
especially to companies which are con- 
tained in the Income and Corporation 


Taxes Act 1970 as subsequently 
amended. 
The Bill is a strict consolidation 


measure designed to reproduce the effect 
of the existing statute law without any 
alterations. The benefit to the user lies in 
having the many changes in the law 
made over the last 13 years incorporated 
into one unified text. 

The Bill is intended to come into 
effect for the new tax year starting on 
April 6th, 1979. 
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DOUBLE TAXATION 
Nigeria 

Discussions between officials of the 
Nigerian and UK Inland Revenue 
Departments were held in Lagos recently 
about a new comprehensive double taxa- 
tion agreement. Substantial progress was 
made, and further talks are planned for 
the near future. 


Ivory Coast 


UK Inland Revenue officials will shortly 
be meeting representatives of the Ivory 
Coast to negotiate a comprehensive 
double taxation convention between the 


‘two countries. 


Representations from any interested 
parties are invited and should be sub- 
mitted as soon as possible to Policy Divi- 
sion 5 (International), Room T3, West 
Wing, Somerset House, London WC2R 
1LB. 





High time 


to think about any 
approaching rent reviews, 
leases due to expire and any 
other pressing property 
problems. There is no time 
like the present. 
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So if you want to get on, get our help. We eae, 


guarantee coaching until successful. 

Your course will include up-to-date helpful 
notes, adequate test practice, expert tutorial criti- 
cism, invaluable self-examination questions and 
official professional publications where appropriate. 


In fact, everything to help you pass your 
examinations. 


Make up your mind, make sure you send for 
our prospectus. It will show you exactly how we 
teach: What we teach. And how you can start 
studying for the qualifications you need. 


FINSBURY 
CIRCUS 


Write to: The Principal, Department B11K, 
Metropolitan College, Aldermaston Court, Reading 
RG7 4PW, or call at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, London 
EC2Y 9DT. Tel: 01—628 2721. 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Accredited by the Council for the Accreditation of Correspondence Colleges. Member of the Association of British Correspondence Colleges 


—————— ERAN -———— 


To the Principal, Dept B11K, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. Please send 
me, without charge or obligation, a copy of your 
prospectus. 
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Back to the Land 


Investment in agriculture has become a 
matter of concern and significance for 
investment institutions such as the 
pension funds. That being so, it has also 
become a matter of importance for those 
individuals who, like the pension funds, 
have an interest in operating as ‘gross’ as 
they can with an investment accent on 
the longest possible term — some might 
say investment ad infinitum. 

Agricultural investment has many 
facets, but it is possible to get an idea of 
a number of them from a review by 
chartered surveyors Carter Jonas, whose 
office network indicates an agricultural 
bias to the firm’s interests. 


Vacant farmland 


Reviewing the ‘Vacant Farmland’ 
market, Carter Jonas comment that the 
price difference between the eastern 
arable parts of England and the more 
livestock-dominated areas of the south 
and west continues to develop. Average 
prices in the south-east and south-west 
regions have increased by about 40 per 
cent in 1978, whilst East Midlands prices 
struggled to match those of 1977. 

East Anglia was an exception, with a 
definite shortage of property for sale in 
1977 giving place to a market in which 
many more higher-quality farms became 
available with prices ranging up to 
£2,500 an acre. 

There appears to be an above-average 
demand for ‘vacant’ farmland, and the 
Carter Jonas experience is that existing 
farmers form the majority of prospective 
purchasers. The interest of institutional 
and City funds in buying vacant 
farmland in order to farm it themselves 
is being maintained, and there have been 
new entrants in this market. 

‘Several large-sized units on offer have 
been snapped up by funds of this type at 
high prices in direct competition with 
local farmers’, the firm reports. With the 
dearth of first-class ‘let’ investments 
available for purchase, this interest in 
vacant farmland is understandable, and 
those funds which invested in 1976 and 
1977 can usually point to a very healthy 
increase in overall capital value. 

Carter Jonas acknowledge that many 


people are now concerned that vacant 
farmland prices have risen too high, even 
though current prices are still some 20 
per cent, in real terms, below values 
reached at the peak of 1973. Interest rate 
increases and tighter credit may affect 
the market but, while there is still so 
much money chasing too few properties, 
it is difficult to see any particular decline 
in values — even though the rate of 
increase of the past three years may not 
necessarily be maintained. 

Vacant farmland prices this year are 
expected more or less to keep pace with 
the general inflation level. 

So far as agricultural investment is 
concerned, the rise in values in the past 
year was, at about 30 per cent, very 
much in line with the vacant farmland 
increase. Yields are down in the 3 to 3+ 
per cent bracket in general terms, but 
can go down to 2 per cent and less for 
traditional estates and let farms where 
there are reasonable rent reviews due in 
the near future. 


Leaseback potential 


Despite the continuing vacant possession 
premium, there has been no noticeable 
drop in the number of leaseback transac- 
tions which cover about 25 per cent of 
the area of let farms sold. With yields 
and prices at present levels, it is con- 
sidered that more farmers may well be 
encouraged to offer their properties on 
this basis, in order to allow for future 
expansion and release much-needed 
extra working capital. 

Carter Jonas, while concerned with 
certain aspects of the tendency of some 
institutions — particularly pension funds 
— to buy vacant farmland and farm it 
through their own or other established 
farm management companies, has no 
criticism to make of the institutional or 
private landlord who farms it directly or 
in partnership with a neighbouring 
farmer. 

‘For institutions’, they admit, ‘this 
should provide good first-hand 
experience of the industry which can 
only be of benefit when dealing with 
their other farm tenants’ problems’. 

Most agricultural portfolios within 
individual institutional funds, it is 
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acknowledged, are still in their infancy 
and are slowly and painstakingly being 
built up. During this period there is 
apparently a marked reluctance by 
institutions to ‘trade’ their existing units 
for later investment in higher-quality 
properties. 

Any particular change in that 
viewpoint is considered unlikely during 
the next few years — even though it may 
currently be worth considering, 
especially by funds with well-established 
portfolios. So a continuing shortage of 
good quality investments is anticipated 
and inevitably a steady growth in capital 
value this year, even though fund 
managers may resist the trend to still 
lower yields. 

The ad infinitum investment of 
forestry does not apparently figure to any 
great degree in institutional investment 
thinking. The view is that ‘whilst overall 
discounted cash flow yields average 
about 6 per cent, forestry investment is 
likely to be disregarded by the majority 
of institutional funds investing elsewhere 
in agriculture, and much of this limited 
market will remain in private hands’. 


You Could Bank On It 


The leading banks lingered over their 
problem for four days before lifting their 
base rates from 12+ per cent to 133 per 
cent against the rise from 127 to 14 per 
cent in Minimum Lending Rate. The 
decision was immediately construed as 
pointing to a banking view that interest 
rates may have topped out. 

It was acknowledged, however, that 
the decision was taken during a lull in 
the wage war. Strikes in the public 
services were either beginning to weaken 
or appeared less of an issue because 
events in Iran and elsewhere had pushed 
home strikes off the newspaper front 
pages. 

Only brave men would forecast that 
settlements at 16 per cent and more, and 
a show of strength by the railwaymen 
and miners, would not bring the subject 
of interest rates to the boil again. There 
were also suggestions that the banks 
were in something of a quandary in 
having to announce base rate rises only 
shortly before the probable announce- 
ment of steeply higher bank profits for 
1978 and the possible need to forecast 
still higher earnings this year — and also 
ahead of the banks’ ‘salary round’. 

Meanwhile the banks continue to 
make slow progress towards opening 
branches when their customers are con- 
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sidered to wish rather than when their 
staffs are prepared to work. But there is, 
it seems, one golden rule. Banks do not 
open on Saturdays except in the most 
extreme of cases. 

Barclays Bank has agreed with its 
Staff Association, but not apparently 
with the National Union of Bank 
Employees, for the introduction of a trial 
12 months’ period of extended opening 
at 13 branches. Depending on whether 
the experimental branch serves a com- 
muting or a shopping area, there may be 
branches opening as early as 8 o’clock in 
the morning or closing as late as 7 
o’clock in the evening. The exception is 
Friday, when no branch will remain open 
beyond 5 pm. 

That is a recognition of a change that 
has been wrought in social life in recent 
years and particularly since banks and 
the majority of other offices closed on 
Saturday. The result has been that 
Friday rather than Saturday has become 


the social activity day — or rather night; 
the functions that used to be a Saturday 
night fixture are now a Friday night 
fixture. 

When the banks first decided to close on 
Saturdays, management fondly imagined 
that staffs would keep branches open late 
on Friday as customer compensation; 
but that entirely overlooked the psy- 
chology of ‘Saturday off’. What, the psy- 
chology asked, is the use of having 
Saturday off if you can’t get away early 
on Friday to enjoy it? 

As to the latest Barclays effort at 
flexible banking hours, it is — in the 
words of Mr Roy Vine, the Bank’s chief 
general manager — an experiment which 
will enable the bank ‘to make meaningful 
assessment of customer demand for 
extended hours’. It could well be, of 
course, that customers have become so 
used to not having banks open when 
they want them that extended hours will 
go unused. 





When Exchange May Be Robbery 


Dramatic upheavals in the exchange 
markets in recent years have made life 
unprecedentedly difficult for international 
investors. Under a system of fixed 
parities, the currency factor played a 
subsidiary role in investment strategy. 
But for some time now the currency 
factor has been pushing classic invest- 
ment criteria such as return, earnings, 
performance and price into the back- 
ground. 

The Swiss Bank  Corporation’s 
business news survey, commenting on 
this situation, considers that choosing the 
right investment currency has tended to 
override all other considerations. An 
Italian investor with a portfolio in Swiss 
francs stands to make a handsome profit 
on the currency choice even if his Swiss 
franc investments themselves perform 
badly; not so for a Swiss investing, say, 
in the US market. 

Of recent years, the generally 
depressed state of the international stock 
market has not helped either. This has 
meant that, lacking in flexibility and 
reluctant to take risks, the average 
investor operating out of a hard currency 
has been unable to compensate 
for exchange losses through timing and 
selection. 

So portfolio managers now view a 
client’s ‘home’ currency as being a 
crucial element in shaping investment 
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decisions. There is always scope for 
maximising profits if an investor is pre- 
pared to switch around, but risks are 
considerable, entailing as they do the 
forecasting of short-term trends on the 
international capital markets. 

Theoretically the potential for profit- 
making is almost unlimited. It is 
suggested that an ‘anticyclical purchase 
of Australian mineral shares could, for 
instance, be followed by a switch into a 
French growth stock, a shift into 
securities of a big German bank and 
finally by an investment in gold bullion’. 
In other words, with immaculate timing 
and shrewd selection, an investor can 
operate successfully from a hard 
currency base even though the monetary 
dice may be loaded against him. 

But it is appreciated that many 
investors will be put off by the risks 
attached to this kind of strategy. Instead, 
they may be tempted to cash in on 
interest differentials existing between 
their hard currency and weaker foreign 
ones. But in the past seven years 
differentials have not been sufficient 
hedge against monetary devaluation. 

The Swiss in theory, at least, are the 
major international investors; but Mr 
Daniel Nordmann, writing in the Swiss 
Bank’s commentary, considers that for a 
Swiss investor operating from a country 
with a strongly appreciating currency, 
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the classic investment maxim of inter- 
national diversification would not only 
be inappropriate but actually counter- 
productive. 

It would be worth the Swiss investor’s 
while to accept the nominally lower 
returns on home investment and the 
limited possibilities in them if it helps 
him to avoid crippling exchange losses. 
The more aggressive investor may care 
to take risks — but the prompt and con- 
tinuous switching that this implies 
makes active portfolio management 
indispensable. 

The case is cited of the purchase of 
100 shares in the Canadian Dome 
Petroleum Co at 40 Canadian dollars a 
share on January 2nd, 1977, at a gross 
cost of 9,973 Swiss francs with the 
Canadian dollar at 2-42 Swiss francs. A 
sale of the Dome shares at 66 Canadian 
dollars on August 15th, 1978, by which 
time the exchange rate had changed to 
only 1.39, would have netted the seller 
8,955 Swiss francs. So despite a price 
rise of 65 per cent expressed in Canadian 
dollars, the notional Swiss investor was 
left with a net loss of 10-2 per cent over 
an 18-month period. 

In fact, between the end of 1970 and 
the end of August 1978, only the 
Japanese share index shows a ‘profit’ on 
an adjusted Swiss franc exchange basis, 
although all the other international 
indices quoted — German, Dutch, 
British, Canadian and American — 
showed straight percentage gains. While 
the FT Index gained 46-3 per cent over 
the period, the loss to a Swiss investor 
through adverse currency movements 
would have been 55 per cent. 


Steel in Decline 


There has rarely been a more depressing 
NEDO document than that office’s report 
on ‘Industrial Strategy: Iron and Steel’. 
The report urges a further cutback in the 
British steel industry’s production 
capacity to bring it into line with 
demand. 

The extent of that cutback is indicated 
by the view that the industry will work 
down to only 65 per cent of present 
capacity unless British Steel both earns a 
bigger share of the home market and 
increases its export performance. 
Demand is considered likely to remain 
depressed until 1985 and there is major 
concern at the level of imports of strip, 
heavy plate and special steel products. 

The special steel situation is in fact so 
bad that the Sheffield industry on which 


it is based is considered to be in danger 
of imminent collapse. There is need of a 
return to commercial sanity in the 
market, the report emphasises, as well as 
the ending of European dumping on the 
UK market. The British steel industry 
also faces competition from developing 
countries. 

Concentration on quality, reduction of 
overmanning and improved delivery 


performances are seen as essential 
ingredients in any recipe for eventual 
British Steel recovery. British Steel and 
British Shipbuilders have taken over 
from the originally nationalised 
industries as the major State-owned loss 
makers — with the difference that, in the 
steel industry, a still considerable private 
sector could well be threatened with 
extinction. 





Regulating Self-Regulation? 


The Stock Exchange rule book is going 
to be tested in the Restrictive Practices 
Court. As reported in The Accountant 
last week, Mr Nicholas Goodison, the 
Stock Exchange’s chairman, considers 
this a political decision taken in haste. 
He has argued with the authorities con- 
cerned that restrictive practices law was 
never designed to be concerned with 
matters of self-regulation of financial 
markets but with matters where price 
regulation was concerned with profiteer- 
ing and the lack of regard for the public 
interest. 

The Stock Exchange, in its plea that 
the rule book should not be put to the 
Restrictive Practices Court, emphasises 
that Stock Exchange rules have been 
developed over the years so as to deter 
Stock Exchange members from 
malpractice and to protect the investing 
public. The rules have also been desig- 
ned to balance control against benefit so 
that the market retains its freedom. 

It is a bedrock belief in the City that 
self-control of the City works to the 
inestimable benefit of those who use the 
City’s services. It is believed that 
interference with the free operation of 
financial markets is to the detriment of 
the users of those markets. However 
strict the rules regulating the principals 
of the markets may be, it is the freedom 
of the market that counts. 

In the past, the Stock Exchange was 
loath to introduce the action of last 
resort. Prohibition of share dealings was 
sparingly used because of the belief that 
the market had to come first. But now 
companies are urged — in fact ordered — 
to ask for suspension of dealings in the 
event of takeover or other developments. 
The change from prohibition of dealings 
as a last resort to requested suspension 
of dealings as a first move is an indica- 
tion of the change in Stock Exchange think- 
ing in the sphere of true and fair trading. 

But the Office of Fair Trading is not 


one whit concerned with Stock Exchange 
ethics. It is concerned entirely, precisely 
and unobjectively with the pounds and 
pence of the cost of trading to the user. 
The Stock Exchange has already 
explained that the principle of separate 
jobber and broker trading is in the public 
interest — and also in the Government’s 
interest, from the aspect of the gilt-edged 
market — and that commission rates are 
heavily loaded in favour of the small 
investor. To upset a system that has 
developed by trial and error over many 
years will be to the detriment of users of 
the market — if not immediately, then in 
the long run. 

Within the Stock Exchange, there is 
concern that the Restrictive Practices 
Court, like the Price Commission, is not 
concerned with the effect of its judg- 
ments. The Stock Exchange fear is that 
political decisions will be made in haste 
— the more so because Stock Exchange 
practice is a region in which Govern- 
ment may be seen to act. The Govern- 
ment will not tread on any trade union 
toes if it orders the dismantling of a 
Stock Exchange trading system that has 
proved its worth in operation. 

Officialdom is destructive and not con- 
structive; it may order the destruction of 
the system, but need make no construc- 
tive suggestion of what should replace it. 
It is indeed doubtful whether any Com- 
mission can be expected to reach a con- 
clusion suited to the eventual rather than 
the short-term spurious benefit of the 
stock market’s users. 

Mr Goodison considers that if the 
Restrictive Practice Court decision goes 
against the Stock Exchange’s rule book — 
particularly on matters of separate 
jobbing and broking functions, and on 
minimum commissions — the conse- 
quences will be ‘disastrous’ not only to 
private users of the stock market but to 
the Government which the Restrictive 
Practices Court presumably serves. 
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Plea for Profits 


So rarely does the Governor of the Bank 
of England, Mr Gordon Richardson, 
omit from his published speeches a 
reference to the need for adequate profits 
in industry that the suspicious may con- 
sider that his statement of the case for 
profits persistently falls on deaf Govern- 
ment ears. He again made reference to 
the perils of any continued fall in levels 
of industrial earnings when addressing 
the Institute of Bankers Dinner in Birm- 
ingham. 

It is true that members of the Cabinet, 
the Chancellor of the Exchequer and the 
Prime Minister have all at times urged 
the need for profits. Unfortunately, they 
have also assiduously cultivated the view 
that sharing of profits is an undeniable 
right, but that the making of profits is a 
sin. There is invariably qualification 
about the level of profits — but rarely, if 
ever, qualification about the right to 
share in them. 

True, the Chancellor of the Exchequer 
may boast that he has waved a deferred 
taxation magic wand over industry’s 
finances; but allowing companies to 
retain more of the profits they earn is not 
the same as fiscally encouraging them to 
make more profit in the first place. The 
new stiffening of the prices control law is 
a case in point. 

Mr Richardson is not inclined to air 
differences of economic view in public, 
and much has to be read between the 
lines of his speeches. But the regularity 
with which he makes his profit point 
may suggest that it is considered 
necessary to make the Bank of England’s 
view on the matter abundantly clear. 


First at the Post 


Having chewed the cud of the new hotels 
glut that developed out of the new build- 
ing grants early this decade, the hotel 
industry is now looking towards a more 
normal expansion programme. But it is a 
very different hotel industry from that of 
eight or so years ago. 

Some of the upstart companies that 
were more concerned with getting grants 
than with building viable hotels have 
gone to the wall. Problems in other com- 
panies have resulted in major hotels 
coming on the market while foreign, and 
particularly Arab, interests have either 
taken over or made bids for major 
London hotels. 

Out of the tribulations of the UK hotel 
market, Trust Houses Forte is one major 
group to have emerged not only 
unscathed but considerably stronger. 
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The over-ambitious expansion of the J. 
Lyons group which finally led to the 
merger with Allied Breweries brought 
the bulk of the Lyons hotel chain on to 
the market, and Trust Houses Forte 
smartly snapped them up. 

But the current UK expansion point in 
THF is not necessarily buying up and 
redeveloping existing hotels, but invest- 
ing heavily in new ones. THF are con- 
fident that they have the right profitable 
hotel mix in their Post Houses — which is 
very much a matter of trading up in the 
short-stay/conference/banqueting hotel 
sector. There are presently 30 Post 
Houses, and they contributed strongly 
to THF’s 25 per cent UK hotel profit 
rise in the year to last September. 

Post Houses are in a sector of the 
hotel industry which industry forecasters 
themselves suggest will continue to 
expand. THF is going to move ahead 
strongly in this sector and the first of a 
further series of 30 Post Houses is 


expected to be built at Haydock Park. 
Local authority negotiations are nearing 
completion. 

In a strategic north-west centre, quite 
apart from the attraction of both flat and 
National Hunt racing, the new site is 
well chosen. But the pace of new Post 
House development will be determined 
by the reception given to THF’s schemes 
by local authorities. 

Post Houses have about 100 bedrooms 
and, at £10,000 a bedroom, a new Post 
House costs around {1 million. So, even 
at present prices, THF foresees a heavy 
capital investment if the present 30- 
strong Post House chain is to be 
doubled. 

It is an interesting factor that com- 
petition in the market for existing hotels, 
after a five-year period of virtually no 
new building, has pushed prices in the 
‘second-hand’ market to a pitch where it 
is now a viable proposition to build from 
scratch. 


Commodity Views 


Target ‘Trust Managers have told 
holders of units in the Target Com- 
modity Fund that, while the failure of 
South African gold shares to reflect the 
rise in the price of gold bullion was 
disappointing, they feel that the con- 
tinued production of good results should 
soon work through to share prices. The 
fund’s investment in Malaysian planta- 
tion and tin shares is reported to be con- 
tinuing to prove satisfactory, despite 
constant pressure for increased Malay 
participation. 

The managers have said they feel this 
to be an area for further investment, but 
they will be concentrating on companies 
which, already, have significant local 
equity participation, or those which are 
known to have reached an advanced 
stage in the necessary negotiations. Tea 
shares proved a difficult, but not 
unprofitable, market, due to the Indian 





The Lending Ladder 


‘Anything you can do, we can do 
differently’ seems to be the motto as 
banks and finance companies try to get 
into the house purchase and home 
improvements loans market. Lloyd’s 
Bank has led the clearing banks into the 
top end of the mortgage market and 
United Dominions Trust has broadened 
its personal lending scheme to take it 
into the second mortgage field. 

Even taking rising house prices and 
rising values generally into account, the 
clearing banks, to judge from the 
Lloyd’s operation, are barely in competi- 
tion with the bulk of the building 
societies. The banks will begin lending 
where many of the building societies 
leave off. 

But there are certain benefits stemming 
from banking participation at the top 
end of the market — a sector which build- 
ing societies have increasing problems in 
servicing. Concerned, some may consider 
to an unbalanced degree, with ‘the first- 
time buyer’ and with lower-priced 
property, the building societies have 
found it increasingly difficult to spare 
adequate supplies of restricted cash to 
service the house market’s top end. 
There may therefore not necessarily be 
anything more than crocodile tears shed 
by building society general managers 
if the banks take on some of the top 
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end of the market load at this time. 

‘There are many staunch believers in the 
‘ladder theory’ among the building 
societies. The first-time buyer is on the 
first rung of the house buying ladder. If 
that buyer is to become a first-time seller 
and a second-time buyer, there must be 
room to accommodate him on the next 
rung — room vacated by a second-time 
seller. And so it goes on until the buyer- 
cum-trader retires and sells his large 
family top-rung house for a switch to a 
retirement bungalow. 

But for the person on the top rung to 
sell and retire, there has to be a top-rung 
buyer (even a ‘last time’ buyer) who may 
need a top-rung mortgage. How much of 
the top-rung mortgage market is served 
by company loans is difficult to assess. 

The banks, insurance companies (and 
even some building societies) are not by 
any manner of means as alone as they 
once were in the provision of house 
purchase loans for employees and 
particularly for higher executives. The 
top end of the mortgage market, there- 
fore, may not prove as open to business 
as the banks anticipate. 

Certainly it is not as open as the banks 
implied through their original claim for 
‘fiscal parity’ with the building societies. 
The banks then gave the impression — 
probably unwittingly — that only fiscal 
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unfairness stood between them and the 
entire servicing of the mortgage market. 
The fact that they are now looking 
tentatively at the top end of the market 
suggests a greater degree of realism. 

But if that means the banks taking 
care of the top end load and making 
more room on the top rung of the 
housing ladder the building societies will 
not complain in fact, even though they 
may go through the motions of com- 
plaining for the look of the thing. The 
building societies’ decision to hold the 
interest rate line for the time being, 
despite 14 per cent Minimum Lending 
Rate, indicated that the societies were a 
bit over-anxious about their inflow of 
funds despite the barely satisfactory 
January figures. 

And there, oddly enough, United 
Dominions ‘Trust’s second mortgage 
scheme comes into the reckoning. Last 
year, when primary lending was 
artificially restricted under Government 
agreement, surplus funds were pushed 
by the building societies into home 
improvement loans — effectively the 
topping-up of existing mortgages. 

This type of lending will be reduced 
this year partly by design and partly by 
force of circumstances; so there is likely 
to be some slack in this market, to be 
taken up by a revival of second mortgage 
finance. ‘That will be sound enough if the 
slack is taken up by lenders of the calibre 
of United Dominions Trust. The second 
mortgage market has not always been so 
well served. 





Money 
for Private 
Company 

Shareholders 


Charterhouse Development buys 
minority shareholdings in private 
companies. 


For over 40 years we have been 
helping shareholders who wish to 
raise some money by selling a 
minority interest in their company. 

We act quickly 
eè in our initial assessment of the 
business and its value. 

e in outlining proposals which let 
you and your client know where you 
stand. 

If you would like to know more 
about us, telephone 01-248 3999 
and ask ie Bowman, Director. 





CHARTERHOUSE 


Charterhouse Development Limited, 
| Paternoster Row, St. Pauls, 


London EC4M 7DH 


A member ot The Charterhouse C iroup 












Qualifications? 


Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 





Se & Business Studies = 


The School of Accountancy & Business Studies, 

Dept D754 or Dept D754 

Intertext House, Intertext House, 
Stewarts Road, 341 Argyle Street, 
LONDON SW8 4UJ. Glasgow G2 8LW. 

Tel. 01—622 9911. Tel. 041—221 2926. 

or Dept C754 Fox House 37 College Green Dublin Tel 712454 
Please send me full details, without obligation, about your courses for: 


Name 


Accredited by the Council for the Accreditation of Correspondence Colleges. 
4 Member of the Association of British Correspondence Colleges. 
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Company 
Formations~ 
our help doesn’t 
stop there 


We've been forming companies for 
over 100 years. 

Naturally in that time we've put together 
a lot of practical experience on the needs 
of people after they've formed their 
company. 

For instance— changes of name ; 
increases of capital; filing statutory forms 
and documents ; company secretarial 
facilities and liquidations. 

In fact a complete company service. 

So, if you want to form a company — or 
would like further details about our other 
services please contact 


Pat Parry in London 01-253 3030 
Michael Counsell in Bristol 0272-32861 
Or George Relf in Cardiff 0222-371901 


the best of pence PA 


JORDAN HOUSE BRUNSWICK PLACE 
LONDON N1 6EE TELEPHONE 0! 2533030 TELEX 261010 


The Complete 
Computer 
Bureau Service 


Sun Alliance Computer Services 
provides standard accounting packages 
that are simple to instal! forthe 
small to medium company. 


They include comprehensive services 
for payroll, sales, purchase and 
nominalaccounting, stock contro/ 
and dividend wnting—as well as 
minicomputer systems for in-house 
computing and data transmission. 


Fortull details, please write 
or phone John Htrons, 


2D SUN ALLIANCE 


COMPUTER SERVICES 


Beacon Building, 1301 Stratford Road, 
Hall Green, Birmingham B28 GAP 
Tel: 021-777 3283. 
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Instant Computer-based Payroll Service 


by 


FASTDATA 


FASTDATA IS INEXPENSIVE — 12p per payslip/change 
note produced. 


FASTDATA IS BESPOKE — Designed to service accountants 
who provide payroll facilities to clients. 


FASTDATA IS INSTANT — The user can have his payroll pre- 
pared in as little as two hours or, in emergencies, ‘whilst he 
waits’. 


FASTDATA IS CONFIDENTIAL — Our ‘Speedpay’ system is 
backed by Accounting and Data processing professionals, 
using the most up-to-date security techniques, to ensure 
integrity and confidentiality of users’ payroll information. 


FASTDATA IS FLEXIBLE — Users may send and receive 
information by post, courier, telephonist, and for the larger 
firms, directly into our bureau machine, from a terminal in 
their office, via the Post Office Datel Telephone Service. 


For more information, ring Martin Lass on 
01-863 9355. 


Fastdata Services provided by the joint facilities of C.T.S. 
Computer Time Services Ltd and Jaguar Computing Ltd 
21 Clarendon Road, Harrow, Middlesex 
Tel: 01-863 9355 





THE RESEARCH PRIZE OF THE 
WORSHIPFUL COMPANY OF 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


The Company is pleased to announce details of its 
First Research Prize of £1,000 and the award of the 
Hon. Freedom for a dissertation judged to be an 
original contribution to the development or under- 
standing of accounting theory or practice. 


Members of the Institute of Chartered Accountants 
in England and Wales who were born after 31st 
December, 1944, with a minimum of two years’ post 
qualification experience, may apply for registration 
as candidates for the Company’s Research Prize. 


For further details applicants should apply. before 
30th April, 1979 to The Clerk, The Worshipful 
Company of Chartered Accountants in England 
and Wales, Guildhall House, 81/87 Gresham Street. 
London EC2V 7DS. 

















Government’s reluctance to approve the 
remittance of profits while reviewing the 
tax affairs of the tea industry. As a 
result, the managers changed the 
emphasis of their investment away from 
straight producers and into asset situa- 
tions which they hope will prove profit- 
able during the coming year. 


Life Assurance Growth 


The Clerical, Medical and General Life 
Assurance Society reported an increase 
in new ordinary life annual premium 
income for 1978 of 63 per cent. The 
increase in the number of life policies, 
however, was only 44 per cent. Partly, 
that was attributable to the fact that a 
higher average premium was paid 
towards new policies, as a result of infla- 
tion. Apart from that, however, the 
Society noticed that there had been an 
increase in the average premium rate as 
applied to sums assured. 

To some extent, this was attributable 
to a trend on the part of brokers and 
others towards selling more short-term 
endowment business. That could be 
another way of saying that, for many life 
offices, house purchase business has 
represented a growing proportion of 
endowment assurance policy sales. Many 
life offices, on the life side, are becoming 
quite dependent on the volume of 
mortgage funds available from building 
societies. When funds are tight, there is a 
corresponding drop in the volume of life 
policy sales. In the main, life offices are 
not prepared to lend their own funds for 
house purchase purposes, since they can 
obtain significantly better returns by 
investing elsewhere. A number of offices, 
however, provide ‘top-up’ loans which, 
effectively, are second mortgages, on 
condition that policies as collateral in 
respect of both the building society’s 
loan and the insurance company’s loan 


are arranged with the insurance 
company. 
Annuity Option 


Life offices which issue personal pension 
policies for the self-employed and those 
ineligible for an occupational pension 
which fund for cash have found little 
difficulty in incorporating the ‘open 
market option’, whereby the cash sum at 
vesting can be uplifted and used to 
purchase an annuity from another office. 


Where an office issues a contract 
written in the form of an annuity payable 
on retirement, rather than a cash sum 
which can be converted into an annuity, 
an ‘open market option’ has little real 
benefit unless the office says how much 
cash will be given for each £1 of annuity. 

One office has decided to incorporate a 
guarantee. The Scottish Equitable Life 
Assurance Society has said that it will 
apply the full open cash option to its old 
series of policies which ceased to be sold 
in 1971, and which were written in 
annuity form only. 

The Society has said that it will allow 
a cash option to be taken on these 
policies, and it is publishing the basis on 
which it will allow these annuities to be 
commuted at vesting. A typical example 
is for a man aged 65, with a five-year 
guaranteed pension. In this case, for each 
£1 of pension, the Society will be pre- 
pared to allow an open cash option of £9. 


Scottish Outlook 


Reporting to holders of units in 
Scotshares, the managers have pointed 
out that a significant feature of the 
portfolio is the fund’s exposure to 
smaller companies, accounting for some 
51 per cent of the fund’s assets. The 
managers also pointed out that the fund, 
which is invested in companies based or 
operating in Scotland, should benefit 
from the current satisfactory level of 
economic activity in Scotland — where a 
recent survey has suggested that the 
economy is growing at a faster rate than 
at any time since 1973. 

For the UK market as a whole, the 
managers have taken the view that share 
prices currently are discounting many of 
the economic uncertainties, adding that 
the fund is well positioned to take 
opportunities for selective investment as 
and when they arise. 





Housing Trends 


The latest Housing Trends Bulletin from 
the Nationwide Building Society shows 
that during 1978 house prices rose by an 
average of 26 per cent, compared with 8 
per cent in 1977. The price increases 
were highest in the outer London area 
(34 per cent) and lowest in the north of 
England and Scotland (18 per cent and 
19 per cent, respectively). During the 
fourth quarter of 1978, the rate of 
increase in house prices slowed down to 
6 per cent, compared with 9 per cent in 
the third quarter. 

Commenting on the figures, Mr 
Leonard Williams, the Society’s chief 
general manager, said that much of the 
increase represented a catching up in 
relation to earnings. During most of the 
past 20 years, he said, house prices had 
averaged about 3+ times average annual 
earnings. At the end of 1977, however, 
house prices had reached a ‘low’ point of 
no more than about three times average 
annual earnings. The 26 per cent 
increase in house prices during 1978, 
together with the estimated 15 per cent 
rise in average earnings, had restored the 
normal long-term relationship between 
house prices and earnings. Mr Williams 
said there had been no repeat in 1978 of 
the 1971-73 boom, when house prices 
rose to an unsustainable level of over 
four times average annual earnings. 

According to Mr Williams, despite the 
more rapid increase in house prices in 
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1978, and the increase in the mortgage 
rate to 117 per cent in December 1978, 
first-time house buyers were not being 
priced out of the market. He said the 
average first-time buyer was committing 
about the same proportion of average 
earnings to mortgage repayments (19 per 
cent) as two years earlier, and much less 
than in 1973-74, when 22 per cent of 
average earnings was being committed in 
that way. 

For the Society’s first-time buyers, the 
average income of the main borrower 
(usually the male) was almost exactly the 
same as the national average earnings of 
male workers. Nearly a half of the 
Society’s first-time buyers could call on a 
second income (usually the wife’s 
income) to support mortgage repay- 
ments. 

The Society has been making larger 
loans to first-time buyers in relation to 
the price of the house purchase (on 
average, an 81 per cent mortgage 
advance) than five years ago — when the 
average was 76 per cent. As a result, the 
typical deposit provided by current first- 
time buyers (£1,477) is little more than 
the figure of £1,310 which obtained more 
than five years ago. Over the same 
period, average earnings had more than 
doubled, with the result that first-time 
buyers were needing to save a much 
smaller proportion of their earnings for 
an initial deposit. 
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MLR on Tap 


As night follows day, £1,300 million of 
short-, medium- and long-dated ‘tap’ 
stocks have followed 14 per cent 
Minimum Lending Rate, with the result 
that there are some brave souls now pre- 
pared to see half a point off Minimum 
Lending Rate fairly soon. Even the 
prospect that inflation, measured in 
terms of the Retail Price Index, is likely 
to be back in double figures next 
measurement time round does not deter 
optimistic forecasts. 

But so much depends on the pattern of 
wage awards and politics that it is 
extremely difficult to make any real 
forecast of the true interest rate trend — 
whether 14 per cent is a ‘long’ peak or 
just a temporary one. So far as RPI is 
concerned, there is already evidence 
enough that the new powers given to the 
Prices Board are being used to keep 
prices down — or at least to keep 
increases as marginal as possible this 
side of the General Election. 


Two Points of View 


Lonrho’s use of its indirect interest in 
House of Fraser — through Scottish & 
Universal Investments — as the means of 
lifting a 19-1 per cent House of Fraser 
stake to the 20 per cent ‘associate’ level 
is considered justified by Lonrho’s joint 
auditors Mann Judd and Peat Marwick. 
Possibly it is, perhaps it is not; but the 
stock market impression is that House of 
Fraser does not consider itself an 
‘associate’ of Lonrho in the business 
sense. 

In theory, or in applied arithmetic, 
Lonrho may be able to claim an associate 
percentage holding in House of Fraser; 
but it takes two to be associated, not 
one. Consolidation of the share of 
associated-company profits is a figure 
exercise of which people not versed in 
the artifices of accountancy must become 
increasingly suspicious. 


In-house Insurance 


Insurance has to be sold. There is no 
doubt about that. Few people volunteer 
to buy it and, even if they do, they do not 
always buy it in the right place or the 
right quantity. And, since insurance has 
to be sold, ‘insurance salesman’ tends to 
be a sneery-jokey occupation. Insurance 
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salesmen are now rated on a par with 
mothers-in-law in the stand-up comic’s 
joke market. 

There is much jokery over the allega- 
tions that banks such as Barclays Bank 
and ‘The Trustee Savings Bank have 
used confidential information in 
customers’ accounts to help the sale of 
‘in-house’ insurance services. But what is 
the use of ‘in-house’ insurance services if 
they are not sold to the  bank’s 
customers? ‘Not a lot’ must be the 
answer to that. 

But there must be limits to which the 
captive bank customers are compelled by 
pushing salesmen to become captive 
insurance clients. A foot in the door may 
be acceptable — but both feet in the bank 
account is not. 


LMI’s Happy Ending 


Having bought an original stake of 
nearly 30 per cent of Caledonian Holdings 
at an average price of 66p a share (The 
Accountant, February 8th) London & 


Midland Industrials finally arranged an 
agreed share and cash bid worth 122p a 
share for the balance. The whole 
purchase, including the original shares, 
cost LMI {10-8 million; but with the 
‘Timberland’? DIY subsidiary of 
Caledonian being sold on by LMI to 
Harris Queensway for an effective £7 
million, the true cost is a mere £3.8 
million. 

All that is very fine for LMI, and 
probably lets another potential bidder — 
Comet Radiovision — out with a profit. 
Comet holds 22 per cent of Caledonian at 
an average 100p, and made a 110p bid 
approach before the Caledonian-LMI 
terms were agreed. 

But what deep embarrassment there 
must be for Stenhouse Holdings, who 
floated Caledonian off with the advice of 
Scottish merchant bankers Noble 
Grossart! Gains tax problems are said to 
have been the -reason why Caledonian 
was not sold off on a rights basis to 


Rates and Prices 


Closing prices, Monday, February 19th, 1979 


Bank of England Minimum Lending Rate 


Nov. 25,1977 .. 7 % May 12, 1978 9 % 
Jan. 6, 1978 6}% June 8, 1978 10 % 
April 11, 1978 .. 74%  Nov.9, 1978 124+% 
May 5, 1978 83% Feb. 8, 1979 14 % 


Finance House Base Rate 
February Ist, 1979, 124% 


Certificates of Tax Deposit 


February 12th, 1979: 
interest on payment of tax 14% + 1% per annum 
withdrawn for cash 11% 


FT Industrial Ordinary Index 


Stenhouse shareholders — reason or 
excuse? 
Money Rates 

Day to day 12-13 % Bank Bills 
7 days 13-134% 1 month 13 -134% 
Trade Bills 2 months 13 -134% 
1 month 13% 3 months 123% 
2 months 133% 6 months 122% 
3 months 133% 

Three Months’ Rates 
Local authority deposits 134-134 % 
Local authority bonds 123-13 % 
Sterling deposit certificates .. 13 -—13} % 
Euro-sterling deposits 131-133 % 


Euro-dollar deposits T S 10-108 % 


February 19th, 1979, 460-3 ARSE ON sili ihe 
Treasury Bills Foreign Exchanges 
Dec 8 . £11-5562% Jan 19 . £11-9668% NewYork .. 2-0045 Frankfurt .. 3-7200 
Dec 15 .. £11-5769% Jan 26 . £12-0863% Montreal 2-3985 Milan .. 1684-50 
Dec 29 .. £11-5635%  Feb2  .. £12-4961% Amsterdam... 4:0200 Oslo 10-2080 
Jan 5 -. £11-5650%  Feb9  .. £13-1154% Brussels 58-6500 Paris 8-5800 
Jan 12 . £11-7855%  Feb16  .. £12-7002% Copenhagen 10-3050 Zürich 3-3500 
Gilt-edged 
Consols 4% .. i’ sia ia .. 29% Treasury 134% 1997 .. 941 
Consols 24% .. “i + si .. 20} Treasury 94% 1999 Gi .. 722 
Conversion 34% pi side ea .. 34) Treasury 9% 1994 .. si T se T4 
Funding 34% 99-04 .. sis si -. 334 Treasury 84% 84-86 .. Y 7 .. 804 
Funding 54% 78-80 .. a w -. 934 Treasury 81% 87-90 .. pa vi -. 74} 
Funding 54% 82-84 .. es bi .. 80 Treasury 34% 77-80 .. i 934 
Funding 53% 87-91 .. ae os .. 617 Treasury 34% 79-81 .. ih eA ~~ BOL 
Funding 6% 1993 Y i a sär 56 Treasury 5% 86-89 .. ‘i at cs "SE 
Funding 64% 85-87 .. i ne .. 734} Treasury 54% 08-12 .. i T .. 42} 
Treasury 13% 1990 .. 954 Treasury 24+% T as iy .. 193 
Treasury 124% 1993 .. 903 War Loan 34% 281 
Retail Price Index (Jan. 1974 =100) 

Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89-3 89-9 90.4 92.1 92.8 93.3 93.7 94.0 94.8 96-7 974 98-1 
1974 100-0 101.7 102-6 106-1 107-6 108-7 109.7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129.1 134-5 137-1 138-5 139.3 140-5 142.5 144.2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174.1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 189-5 190-6 191-8 194-6 195.7 197-2 198-1 199-4 200-2 201-1 202-5 204.2 
1979 207-2 
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LETTERS TO THE EDITOR 





SIR, — More than one contribution to your issue of January 
25th, focusing on the feature, ‘The Woman Executive’, refers 
to her dual role in society as career woman and as wife and 
mother. 

I write to suggest that there is a contribution that schools 
can make to help the woman to undertake these two roles 
without stress. It used to be assumed that little provision need 
be made for the academically able girl to learn how to cook and 
manage a home. Now, when the right kind of domestic help is 
often uncertain or non-existent the need for these skills is 
vital. The courses provided need not take much time in the 
curriculum, for the able girl will be quick to learn. What is on 
offer must be up-to-date and inform her about the latest aids. I 
venture to say that a similar course should be widely available 
for the boys too; some go-ahead schools already provide it. 

Dame Josephine Barnes rightly leaves the punch line to the 
end. Only with the support and co-operation of her husband 
can a married woman follow a successful career and have a 
happy and rewarding life at home. And the support needs to be 
practical as well as moral if the marriage is not to end in the 
divorce court. 


Yours faithfully, 
MADELINE MCLAUCHLAN, BA, 


Head Mistress, 
NORTH LONDON COLLEGIATE SCHOOL. 


Edgware. 


SIR, — I read with interest the feature in your January 25th 
issue on “The Woman Executive’. I think as a partner in my 
firm responsible for staff and training I might classify myself as 
just this character. I was, however, in reading the selection of 
articles, slightly saddened at the ideas and attitudes your con- 
tributors put over. 

In my time of working in the man’s world of finance I have 
come across many strongly aggressive females. I have also 
come across many successful females, but rarely have the two 
categories combined. As women, I think that we sit with an 
illusion if we believe that we are a total and automatic 
challenge to the man’s world. 

When I signed articles, the firm to whom I was articled took 
me on as their first girl articled clerk. They took me because 
they thought I had the capacity to pass my exams and do the 
job required of me. I sought the position for exactly the same 
reason, and came out of articles a qualified accountant. What is 
more, through no particular challenge or particular determined 
effort, I have managed to follow the path from qualified trainee 
to partner via journalism and training specialisms. I suspect 
the reason that I have never encountered any major opposition, 


The Woman Executive 


nor any problem greater than that of the average individual 
seeking to succeed in his ambitions, is quite simply that I 
have never behaved any differently from any of the other 
individuals seeking the same goal as myself. 

Margaret Dibben, in her contribution to the feature, asks 
whether career women will find it any easier to move up the 
promotion ladder in the next ten years; I suspect that it need 
never have been difficult at all provided one drew no more 
attention to one’s ambition than that drawn by any other 
candidate. 

Had I marched around my present firm announcing that it 
was my intention to be the first woman partner, I wonder 
if my fellow partners would have thought that my ambitions 
were in quite the correct order. I suppose my views, and I am 
neither an ardent feminist nor a woman’s liberationist, might 
easily be summed up in the phrase ‘softly softly catchee 
monkey’. It has never seemed to me a good reason to do 
something in order to challenge an existing code; that reason 
may be an appendix to the main thinking, but there should 
always be a basic interest and ambition in the task ahead 
before turning anything into a sexist challenge. 


Yours sincerely, 


London EC1. JANE ROBINSON, ACA 


SIR, — Your feature of January 25th provokes some serious 
male thinking. We have today in the world two extreme trends. 
The new Islamic leader in Iran threatens to reimpose purdah in 
that unhappy country and put back the clock so that women 
will have no independent existence at all and be prisoners in 
the home. On the other hand, we have here in this country the 
follies of the Sex Discrimination Act. In Italy, I notice from a 
recent newspaper report, they have ‘progressed’ so far as to 
have an ‘all-women gun gang’! 

Sir, God made humanity in two sexes, one different from the 
other; He discriminated between them, so why should not we? 
(I see that I have used ‘He’ in reference to the Almighty. Have 
I transgressed the Sex Discrimination Act?) 

If we had left matters to women like Frances Mary Buss of 
1850 fame and your correspondent Stella Fearnley, women 
would have achieved equality of opportunity and more; but 
male fools, or perhaps astute politicians, must go and legislate 
about such a personal and private matter as sex. Now we are 
threatened with a Minister for Marriage and more and more 
‘jobs for the boys’ — sorry, ‘girls and boys’. Truly we are 
sinking in a sea of bureaucracy. 

As to why there are not more women accountants and 
women partners in accountancy firms, one might ask why are 
there not all-women partnerships. Cannot we men leave it to 
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them to make their own choice? Surely that’s what liberation is 
about. 

One of the greatest problems our country has to contend 
with today is the growth of unnecessary legislation costing mil- 
lions upon millions in wasted woman- or manpower. 

I hope we drop the Ministry for Marriage idea. When both 
partners are earning, the income tax is often higher than if they 
lived together ‘in sin’. What we need is a little common sense 
and much less Inland Revenue nonsense. Would a Minister for 
Marriage make it his (or her) first job to correct the glaring 
anomaly that often makes it too expensive to marry? He (or 
she) would be a new boy (or girl) and junior to that arch-villain 
the Chancellor of the Exchequer. 


Yours faithfully, 


Mayfield, East Sussex. D. E. F. GREEN, MBE, FCA 


Telford’s Troubles 


SIR, — I am honoured that my play Telford’s Change appears 
on the first page of your January 25th issue, though somewhat 
dismayed to find that an accountant should take someone at 
their face value — I sometimes wish mine wottid. 

I am not going to give away the story of Telford’s Change. I 
will limit myself to saying that you might also have noticed a 
suspect banking decision in episode 2 with regard to Heather- 
ington the farmer; and I would not say he was doing a 
marvellous job with regard to the present story of Maddox 
Engineering. 

Keep watching! 

Yours faithfully, 


Ashover, Derbyshire. BRIAN CLARK. 


The Myth of VAT 


SIR, — The view of VAT which Mr Mainprice (February 1st 
issue) supports has done so much damage to Britain’s economy 
that it is vital that every thinking and caring reader should 
examine it and recognise the fallacies on which it is based. 

The tax is not collected in stages as shown in the supposedly 
practical illustrations of value added theory. Input tax is not, in 
practice, deducted from related output tax. Some of it, such as 
that on capital expenditure and overheads, bears no 
relationship at all to the output tax against which it is offset in 
practice. This fact is always ignored, since it cannot be 
reconciled with ‘value added’ theory. Even the over-simplified 
illustrations of stage-by-stage collections which are produced 
are all based on fallacious reasoning; they rely on the 
impossible premise that all products are always bought and 
sold in the same tax period. 

There is no build-up of tax before the retail sale. It is all 
collected by retailers and included in their output tax returns. 
They cannot remit it, however, because they have to recover 
the tax which they have had to bear on their purchases. About 
80 per cent of the yield is, by this process, passed to their 
suppliers to be collected from them. In the same way in the 
region of 70 per cent of the yield is transferred to their 
suppliers, and so on. All transactions other than sales of goods 
and services to ultimate consumers merely involve businesses 
in the receipt and payment of tax which has already been fully 
accounted for at the point of retail sale. 
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Anyone doubting this need look no further than the official 
statistics; they show the total output tax to be over four times 
the yield. How can that be reconciled with a theory of collec- 
tion by stages? 

I am asked how I would deal with partly exempt traders. 
Businesses which have a preponderance of exempt outputs are 
labour-intensive. That being so, their input tax is very small in 
relation to their turnover. By the time it has been reduced by 
deducting the proportion of exempt outputs, it is so minute 
that it is doubtful whether it is greater than the cost of keeping 
the records necessary to reclaim it. They could lose little, 
therefore, by being treated as ultimate consumers. On the other 
hand, businesses having a preponderance of taxable outputs 
would gain marginally by their exempt outputs being ignored. 

Please, Mr Mainprice, recognise the fact that you are mis- 
taken. Stop hindering those of us who have taken the trouble to 
understand what is happening and let us get on with the work 
of eliminating the wastage of resources caused by belief in your 
views. 


Yours faithfully, 


Burslem, Stoke-on-Trent. J.C. HOLLAND, FCA 


Accounting for 
Medical Practices 


SIR, — I would like to seek, through your columns, to establish 
a list of accountants who are interested in accountancy for the 
general medical practitioner, both in a narrow auditing sense 
and in a wider advisory sense. 

Over the last six or seven years I have become interested 
(through necessity) in the financial aspect of general medical 
practice and have written on occasion in the magazine General 
Practitioner on this subject. I am also on the advisory panel for 
the Advisory Service of the Royal College of General 
Practitioners. During my researches and conversations with 
other general medical practitioners, it has appeared that many 
doctors are somewhat dissatisfied with the service they receive 
from their advisers. Many of them feel that their accountant is 
not as aware as they would like him to be of the particular 
problems of a general medical practitioner. 

It is with this in mind that I would like to establish a list of 
accountants who claim to be expert in both the auditing side of 
general medical practice and financial advice to practitioners at 
various stages in their life. The Institute of Chartered 
Accountants in England and Wales has no objection to my 
collecting such a list, provided that it is not generally published 
but is only provided in response to a specific request. 

Accountants would not have to be expert in medical affairs 
in order to gain admittance to the list, but I propose to ask 
satisfied medical practitioners to reveal the names of their 
accountants, and thus by cross-reference I hope to build up an 
acceptable list. 

I accept that some medical practitioners might be quite 
happy with accountants preparing the annual figures and com- 
pleting tax returns reasonably promptly, without giving any 
tax or general financial advice; but it has been the lack of this 
general financial advice which I feel has prompted much 
dissatisfaction with doctors’ accountants. 


Yours faithfully, 


West Malling, Kent. (Dr) J. B. ASHTON. 
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NEWLY QUALS - TAX to £6,750 


As a former tax partner Mr Pembroke can advise on training, practicing 
certificates, choice of company tax, personal or both. Tax training booklets also 
available. Openings for A.C.A.'s/PE2's at LONDON, BIRMINGHAM, 
MANCHESTER, CROYDON, LEEDS, BRISTOL, NEWCASTLE, 
SOUTHAMPTON, BEDFORD. 

c. £6,500 


TAX BANKING 


EC2. Well-known international banking group seek newly qualified A.C.A. or 
AT. I. (or experienced unqualified). Usual bank benefits including cheap 


mortgage. Ring our Bank Dept. NOW. 
TAX COMMERCE £7,500—£20,000 


CONSULTANT. City. New opening with large consultancy specialising in 
advice rather than complex avoidance to £20,000+profits 
ASST. GP. TAX MGR. World-wide gp W1 seeks specialist with at least 
2 yrs experience to assist in U.K. and overseas tax planning & compliance 

c. £8,000 
NO. 2 TAX ACCT. World-wide food conglomerate EC1 corporate tax snr. 
(not necessarily qualified) to supervise small team £8,000 
WATERLOO. 2 openings with well-known companies ¢: £7,750 


TAX CONSULTANCY 


PERSONAL FINANCIAL PLANNING. P.A. Partner A.C.A./unqual. W1 


£7,500 
INTERNATIONAL TAX TRAINEE. Major British firm. City £7,500 
PERSONAL. Research dept. national firm. Holborn c. £8,000 


U.K. CORPORATE. Major City firm. Small department £8,000—-£16,000 


TAX PARTNER £10,000 


Medium West End firm with large personal tax department, wealthy clientele 
and overseas associates seek C.A. to assume responsibility for corporate tax 


function. Similar openings STRAND £9,000, BISHOPSGATE (50% 
corporate, 50% personal) £9,000, CHANCERY LANE £10,000, OXFORD 
CIRCUS. 

TRUST £7,000-—£9,000 
MANAGER. Major firm EC2. Some personal tax. £8,500 
PARTNER. Medium firm W1 for estates and non-corporate work £9,000 
SUPERVISORS. Good-class West End and City firms £7,000 neg. 
PARTNERS. Large firms, corporate, personal, international c. £15,000 
TAX MGR. Prestige West End firm/qualification not essential) £10,000 
ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £9,000 


SENIORS. C.A\s, A.T.I.I. or unqual. City/West End 


PERSONAL TAX — LONDON 


£6,500—£8,800 


MANAGER. Young unqual. Major firm EC2 £8,500 
MANAGER. Charing X. Medium firm A.T.I.I. or unqual. £8,000 
ASST. MGR. International firm City. Managerial prospects £7,500 
PERSONAL TAX SENIORS. Specialist firm Moorgate £6,000—£ 8,000 
LIVERPOOL ST. Small personal tax dept. National firm £7,000 
U.S. TAX TRAINEES. St. Pauls, Holborn, Strand £5 500—£6,500 
LLOYDS UNDERWRITING, EC2. Experienced personal tax senior £7,500 
WATERLOO BRIDGE. Personal tax senior, small firm £6,000+ 


Pembroke 


76 CHEAPSIDE LONDON EC2V GEE 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 








OVERSEAS BROCHURE 197 


Our Spring brochure is now available. Immediate interviews Europe, West 
Indies, Kenya, Australasia, Hong Kong, S. Africa. 


AUDIT MANAGER - KENYA 


Excellent salary and prospects+free house+free car for mature C.A. to take sole 


charge of Mombasa office. 
ASST. ACCT. — TONBRIDGE £6,500 


Our clients, a private manufacturing company, whose turnover has doubled in 
18 months, seek part qual as P.A. to Finance Director. Prospects of involvement 


in general management. 
HOME COUNTIES — AUDIT to £10,000 


EAST BERKS. Prospective Partner — some continental work £10,000 
ALDERSHOT. Prospective Partner — multi-branch firm £7,500+car 
ASHFORD Young C.A. Prospective Partner. Local firm c. £7,000 
CANTERBURY. P.A. Partner. Partnership prospects to £7,500 
EAST GRINSTEAD Partnership 2 yrs expanding firm £8,000 
EASTBOURNE P.A. Partner. Definite partnership prospects. £8,000 


PORTSMOUTH/SOUTHAMPTON. Prospective Partners £8,000—-£10,000 
SITTINGBOURNE/MAIDSTONE Young C.A.s. Kent firm £7,000 neg. 
ST ALBANS London firm. Partnership prospects. 

SOUTHEND/BASILDON/COLCHESTER. Audit Snrs/Managers to £6,750 


HOME COUNTIES — THIS WEEK’S TAX 


AYLESBURY Pers tax manager, local firm, some corporate c. £6,000 
BEDFORD P.A. Tax Manager ex Revenue or N.Q. to £7,000 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 
BROMLEY/LEWISHAM Pers tax semis-snrs. relocated firms £5,000 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CHELMSFORD Personal tax assistant London firm £5,000 
CROYDON Persona! Tax Snrs £5,700. Corporate Tax—Londonfirm £6,000 
ESHER/LEATHERHEAD All round tax snrs. London firms to £6,500 


FINCHLEY/HARROW/WEMBLEY Personal tax snrs 
GUILDFORD Personal and corporate tax assts 
HORLEY/HORSHAM Tax snrs. personal or corporate 


£5,500-£6,500 
£5,000—£5,500 
c. £5,500 


LUTON/ST. ALBANS Pers. tax semis 3 snrs. £5,750. Tax Manager £7,000 
MARGATE Personal tax asst to start new dept £5,500 neg. 
READING/MAIDENHEAD Prospective tax partners £6,500—£9,000 
Personal tax seniors — London and local firms c. £5,000 
RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 
WOKING Tax manager initially personal, later mixed dept. c. £8,000 
Personal tax asst. £5,000. Personal tax senior c. £6,500 

TAX — PROVINCES 
BIRMINGHAM All-round tax manager C.A. for medium firm £8,000 neg. 
Asst Mgr Corporate tax major firm to £8,500 
CARDIFF To start new tax dept. major British firm to £8,500 
GLASGOW Assistant manager corporate tax major firm to £8,500 
LEEDS Major firm C.A. or ex-Inspector H.G. £8,000+car 
MANCHESTER C.A. 50% compliance, 50% consultancy to £7,500 
NEWCASTLE Newly qual (PE2 or A.T.I.I. Corporate tax £5,500+ 


NORTHANTS 2 openings tax mgrs/personal or mixed c. £7,000+car 


TEMPING IS TEMPTING 


London, Poole, Basingstoke, Reading, Hemel Hempstead, Crawley. 


Please ring A. M. Pembroke, C.C., Mark Pembroke, F.C.A. or write 
(quoting home tel. no. age and date of any relevant qualification). 


embroke 


























g PROVINCIAL OFFICES 





ANYWHERE IN THE COUNTRY — WE WILL FIND WHAT YOU WANT - FAST! 


BRISTOL, S. WALES & W. COUNTRY 


BRISTOL — Experienced Audit Assistant £4 000 
CARDIFF — Newly qual. A.C.A.s — large firm training c. £5,000 
BRISTOL — A.C.A. (pref. Grad.) as Tax Specialist £v. attractive 
GLOUCESTER - A.C.A. (early 30s) — large firm in pleasant City £6,000 
NEWPORT -— A.C.A. — interesting range of assignments £5,000 


NEWLY QUALIFIEDS - MANCHESTER 


NEWLY QUALIFIEDS - S. WALES 


CARDIFF practices — both large and small — can reward young A.C.A.s with 
top opportunities and salary of £5,000+. 

S. GWENT FIRM — looking to appoint to various local offices of theirs — 
£5,000+. 





MANCHESTER & N. WEST 


From Sole Practitioners to International Practice, the North-West has a MANCHESTER -Finalist — mod. audit techniques £4,000 
tremendous demand from bright A.C.A.s. With low pass rates, both career MANCHESTER — Mgr — larger local practice £6,500 
prospects and salaries are outstanding. Also OVERSEAS jobs can be LIVERPOOL — A.C.A. leading int. firm £5,000 
recruited for locally. MANCHESTER —- A.C.A. leading int. firm £5,000 

MANCHESTER —A.C.A. to specialise/develop tax £5,500 





NEWLY QUALIFIEDS 
NOTTINGHAM, LEICESTER, DERBY 


E.MIDLANDS 


NOTTINGHAM - Semi/unqual. senior — leading firm £4,000 

LEICESTER — P.A. to Fin. Controller — Public Group £6,000 

NORTHAMPTONSHIRE -— Prospective Partner — local firm £6,000 Industrial opportunities in Financial Management £6,000 + Car. 
LEICESTER — Computer Audit — full training £ Neg. Tax vacancies at £5,250; Audit Seniors to £5,250. 
NOTTINGHAM — Unqual. Senior — national firm £4 500 





YORKSHIRE & N. EAST 


W. YORKS — Tax Manager — national firm To £9,000 
BRADFORD -— Personal Tax Snr — int firm To £4,500 
MIDDLESBROUGH/DARLINGTON/STOCKTON - Seniors To £6,000 
W. YORKS -— Prospective Partners £5,500—£8,000 
SHEFFIELD — Chief Acct — large wholesale co £7,000 
SHEFFIELD - A.C.A. finalist — expanding practice £4,250 + study leave 


NEWLY QUALIFIEDS 
YORKSHIRE & TEES-SIDE 


Potential Partnership available in Tees-side with an energetic practice. 
Salary c. £6,000. 

Supervisory seniors in W. Yorks & Industrial accountants S. Yorks can 
expect £6,000+ for above average staff. 





BIRMINGHAM & W. MIDLANDS NEWLY QUALIFIEDS —- W. MIDLANDS 








WALSALL — Audit Manager c. £4,750 COVENTRY, WOLVERHAMPTON, CENTRAL & SUBURBAN BIRM- 
WOLVERHAMPTON - P.A. to Partner c. £6,000 INGHAM ~— an outstanding variety of Professional Office openings ranging 
W. BIRMINGHAM -large local firm — A.C.A//finalist To £5,500 from the smaller local firms to the large international practices. Salaries in 
C. BIRMINGHAM - Personal Tax Assistant To £4,500 range £4,750-—£5,500, even £6,000 in Tax Department. 
WORCESTER — Audit & Accounts Assistant £Neg. 
COVENTRY — Manager/P.A. local practice N.N.Q. c. £6,500 

BIRMINGHAM (021) 643 6201 MANCHESTER (061) 834 9733 

CARDIFF (0222) 371 446 NOTTINGHAM (0602) 582 939 

LEEDS (0532) 383 84 SHEFFIELD (0742) 738 775 

LEICESTER (0533) 542 693 WOLVERHAMPTON (0902) 771 975 


Accountancy Personnel 


Recruitment Specialists to the Profession 
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GREATER LONDON 





BECOMINGA PARTNER... 


isn't easy but at Accountancy Personnel we can arrange 
worthwhile introductions to professional firms recruiting 
potential partners. Different employers look for different 
qualities and experience but we can usually match potential 
employers with suitable candidates. Ask anyone who has 
benefited from our services. 


FEBRUARY 23rd 1979 


3,500 candidates sat the final exams for the Chartered 
Institute. How many will pass? We offer a comprehensive 
and confidential service to all, be they successful or un- 
successful. Make the most of your career the A.P. way by 
meeting our clients now. Anticipate February 23rd. 


OPENING IN AUDIT... 


and excellent opportunities for young C.A.s ready and willing 
to build a professional career. Most of our clients are expan- 
sion minded and many of them are prepared to pay high 
salaries to attract the right calibre of future partners. The 
jobs are often demanding of time and talent but provide 
unrivalled opportunities to gain experience at supervisory 
level of accounting, tax and auditing procedures. Working 
with partners and in close proximity to clients is the ideal 
way to get first hand background in accounting at 
partnership level. 


PARTNER'S ASSISTANT W1 £7,500 


A medium-sized and rapidly expanding firm requires a young 
go-ahead C.A. to fill a demanding position as right hand to a 
senior partner. The firm will provide a varied and wide 
portfolio of jobs for the successful candidate. Providing 
he/she can bring the necessary flair and imagination to the 
position the prospects of partnership are second to none. 


SKILLED IN TAX 
You are in demand at supervisor/manager level by firms in 
W1, WC2, EC2 and EC4. Openings in corporate and 


personal tax, D.L.T. and C.T.T. or tax planning. Phone us now 
for an informal discussion on the prospects open to you. 


01-628 8525 


63 Moorgate, 
| London EC2 





ACCOUNTANCY £ neg. 


A number of excellent opportunities for C.A.s with some post 
qualification experience, to join medium-sized ‘go-ahead’ 
practices in central London. Initiative and drive are more 
important than examination record though knowledge of all 
aspects of general practice (including some tax) is essential. 
Phone now for immediate interview. 


MANAGE AUDITS £ neg. 


The new year has brought a number of very interesting 
openings at manager level within medium-sized and larger 
practices. Candidates are offered control of substantial 
portfolios of private and public company audits and 
company tax. They would control, plan and supervise audit 
staff and work closely with partners on the whole range of 
their clientele. 


TAX (CORPORATE) CITY c. £8,000 


International firm offers high quality tax work at all levels. 
Previous experience of ‘giants’ is not necessary. Salaries 
generous, small units, great job satisfaction and boundless 
prospects. P.S. We also have an outstanding range of 
company tax positions in medium-sized and, in several 
cases, small firms. 


D.P. CITY £7,500 


A progressive medium-sized City firm offers an expert in 
computer based techniques a great opportunity to work in 
their fast-growing computer audit department. The position 
demands initiative and flair and an excellent salary is payable 
according to experience and qualification. 


OPENINGS IN TAX... 


Two seniors, Schedule D, and P.A.Y.E. WC1 £6,000 
Persormal Tax Asst, NW3 £5,000 
Junior for Trust Dept Holborn area £3,700 
Manager and Asst, trust work, EC4 £6,000—-£7,500 
Large firm — Personal and Corporate, EC2 £6,000 
Personal Tax, expanding firm, EC2 £6,500 
Specialist groomed for tax, W1 £7,250 





01-580 8035 


14 Gt Castle St, 
London W1 


Account ancy Personnel 


Recruitment Specialists to the Profession 
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TAX 


CO. TAX MANAGER, EC2 to £12,000 
International firm seek person with similar 
background. 


CO. TAX SENIOR, WCI £7,500 + 
Interesting position with medium-sized 
firm. 

MANAGER c. £10,000 
First-class City practice. Personal Tax 
only. 

SEMI-SENIOR, ECI £5,500 + 
Large firm requires lady/gentleman to deal 
with personal taxation. 


SUPERVISOR, EC2 c. £7,000 
At least one year’s experience of company 
tax required. 

SENIOR, WI c. £6,500 
Medium-sized practice in the heart of the 
West End. 

MANAGER, EC2 £9,500+ 
Substantial experience of Company tax 
needed. 

MANAGER, WC2 £9,000 
To handle personal tax only. National 
practice. 

ASSISTANT, EC2 to £5,500 
Opportunity to make rapid advancement 
in the Personal Tax Dept. of large firm. 


SENIOR, WI c. £7,000 
Experience of a wide variety of personal 
tax necessary. Medium-sized firm. 
JUNIOR, ECI c. £3,250 
This large practice seeks young person 
with 1—2 years’ tax experience. 

TAX TRAINEE, WI £Negotiable 
A bright young lady/gentleman sought by 
Substantial practice to learn all aspects 
of taxation. Really excellent opportunity. 


INTERNATIONAL/NATIONAL 
FIRMS 

Many of our International/National clients 
are currently seeking well-experienced 
taxation staff at all levels. 


A.T.I.I.s AND STUDENTS 

This is a very valuable qualification in the 
tax world but so many people do not 
make the best use of all the hard work 
they put in to obtain it. Why not contact 
us, we know so many firms who will 
really appreciate the knowledge you have 
acquired and give you the interesting work 
and rewards you deserve. 
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AUDIT 


RECENTLY QUAL., WCI £6,500+ 
Opportunity to gain very wide experience 
with a medium-sized firm. 
PA TO PARTNER £7,500+ 
Definite partnership prospects for qualified 
person with this four-partner firm. 
SMALL AUDITS SENIOR, EC4 

to £8,000 
Medium/large-sized firm seeks someone 
to deal with small audits, incomplete 
records and related tax matters. 
SENIOR, WCI £8,000+ 
Qualified A.C.A./A.C.C.A with experience 
of computer auditing sought by large 
firm. 
NEWLY QUALIFIED, ECI c. £6,500 
International practice seeks qualified 
A.C.A./A.C.C.A. to undertake very varied 
work. 
SEMI-SENIOR, ECI c£5,000 
Good opportunity for a partly qualified 
Accountant with large firm. 
UNQUAL SENIOR, WI to £7,000 
Medium-sized firm. Good previous experi 
ence essential. 
OFFICE MANAGER, EC2 c. £6,500 
Must have professional office background. 
Substantial medium-sized firm. 
AUDIT MANAGERS to £10,000 
Many of our clients are seeking Managers. 
Preferably qualified, definitely well- 
experienced. All sizes of firms, mainly in 
Central London. 
JUNIORS/SEMI-SENIORS  £3-£5,000 
Too many vacancies to enumerate. They 
are mainly with firms of small and 
medium size and offer very good training. 
SENIORS £6,000—£8,000 


If you are looking for advancement or 


just a change let us know. So many of 


our clients are currently seeking experi 
enced Audit Seniors that we know we will 
quickly be able to find the exact position 
for you. 


TRUST STAFF 


SENIOR, EC2 c. £6,000 
Large International practice seeks some 
one with a few years’ experience. 
ASSISTANT, WI c. £5,500 
Young lady/gentleman with some trust 
accounting knowledge. 
ADMINISTRATOR, EC2 c. £7,000 
Very good opportunity to make rapid 
advancement. 





tive Limited 
Taxation & Audit Appointment Consultants 
243 Regent Street, London W1. Telephone: 01 437 6063 


PROVINCIAL 
TAXATION STAFF 
Bedford — Tax Senior — excellent 


prospects — £4,000—£7,000 

Birmingham — Personal Tax Assistant — 
c. £4,000 

Guildford — Company Tax Assistant — 
£NEG 

Leeds — Personal and Company Tax 
Assistant — £3,.500—£4,000 

Manchester — We have several vacancies 


for people with a good knowledge of 


personal tax 

Margate — Personal Tax Assistant/Senior 
—c. £4,500 

Nottingham — Personal Tax Assistant — 
£4,000 + 

Rugby — Personal Tax Assistant -£NEG 
Sittingbourne — Personal Tax Assistant — 
c. £4,000 

Weybridge — Personal Tax Assistant — 
c. £4,000 


AUDIT STAFF 


Barnstaple — Qual/Unqual Audit Senior — 
£5,000+ 

Basildon — Qual Audit Manager with 
2—3 years’ post qual experience — £6,000 
Bedford — P.A. to Partner — £NEG 
Canterbury — Qual A.C.A. required as 
P.A. to Partner 

Cardiff — Qualified A.C.A.s — excellent 
prospects 

Chelmsford — Audit Manager — £6,000 
Chester — All levels — £4,750—£6,000 
Croydon — Audit/Accounts Senior with a 
basic tax knowledge 

Eastbourne — Audit Manager, P/Ship 
prospects — to £8,000 

Gloucester — A.C.A. with the ability to 
take On a managerial role within 12 
months 

Guildford — Qual or Unqual Audit Seniors 
—£NEG 

Harrow — PEII finalists required — £NEG 
Lewes — A.C.A., excellent prospects, to 
£8,000 

Nottingham — Qual Audit Senior. £6,000 
Richmond — Audit Senior, with allround 
general practice experience — £NEG 








It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 


none. 


you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 
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A change of perspective. 


If you have qualified recently, or are about 
to qualify, a move to Coopers & Lybrand would 
provide a logical development in your career. It 
would most certainly radically change your per- 
spective of chartered accountancy. 

From the day you join—first a comprehen- 
sive introductory course—you will enjoy the closest 
involvement with a number of major audit assign- 
ments. Not from the security of your desk but as 
part of a close-knit team, you will find yourself in 
client companies, dealing with management at all 
levels, engaged at the “sharp end” of industry. 

Because of the unusually friendly atmos- 
phere of our practice and the carefully structured 
groups, we are able to concentrate closely on in- 
dividual achievement and development: Regular, 


and very frank career discussions with your group 
manager will allow you to monitor your progress, 
and to see how we view it and your career develop- 
ment too. 

Challenging professional audit and investi- 
gation experience will increase your options and 
open up distinct possibilities of overseas travel or 
specialisation. 

Should you decide to leave us, you will have 
gained the experience necessary to continue your 
career at a more senior level in either the profes- 
sion, or in industry. Indeed, your experience will be 
a considerable asset. 

Meet us, and find out for yourself. Write to: 


Jeremy Spurling, Abacus House, Gutter Lane, 
Cheapside, London EC2V 8AH. 


(CeL) Put your qualification into perspective 


London Cardiff Leeds 
Bedford Coventry Leicester 
Birmingham Edinburgh Liverpool 
Bristol Glasgow Manchester 
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Middlesbrough Reading 
Newcastle-upon-Tyne Sheffield 
Northampton Southampton 
Nottingham Wellingborough 


Taxution Perso: nel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TELEPHONE 01—242 4943 


GROUP TAX ACCOUNTANT - LONDON £10,000 + car 
A major quoted group of companies wishes to appoint a tax manager for one 
of its major divisions which is engaged in international trading. Candidates 
must be F.C.A. with good international experience. 


ASSISTANT GROUP TAX MANAGE R-LONDON £8,500 
A quoted group of companies with a turnover in excess of £100m wishes to 
recruit a young A.C.A./A.C.C.A. or A.T.1.1. who has had at least two years’ 
experience of corporation tax. 


ASSISTANT GROUP TAX MANAGER -CITY to £8,000 
An old-established group of companies involved mainly in the Far East wishes 
to recruit a young accountant who has specialised in tax for at least one year. 


TAX MANAGER — CARDIFF c. £8,000 
A major firm wishes to recruit an A.C.A. who has had a minimum of two years’ 
quality specialisation. 


TAX MANAGER - SWINDON £8,000 
A.C.A., A.T.1.1. or H.M.1.T. required. 


TAX SENIOR - BIRMINGHAM £7,500 
A major international firm wishes to recruit an A.C.A. with an excellent educa- 
tion and examination record. Good prospects. 


CORPORATE TAX — RICHMOND (Surrey) £6,000 
A young and intelligent assistant is required to deal with a varied caseload of 
close companies. 

PERSONAL TAX — WEYBRIDGE £5,000 
A young T.O.H.G. or equivalent required for well-known firm. 

TAX SENIOR — CITY £7,000 
A medium-sized firm wishes to recruit an experienced senior to handle a 
caseload of corporate and personal cases. 

PERSONAL TAX - WEMBLEY £5,000 
PERSONAL TAX —- CROYDON £4,500 
PERSONAL TAX - GUILDFORD £4,500 
PERSONAL TAX —- AYLESBURY to £6,000 
PERSONAL TAX - WATFORD £7,000 
PERSONAL TAX — WEST END £6,000 


COMPUTER AUDIT MANAGER -CITY to £12,000 
A major international professional firm wishes to recruit an A.C.A. with first- 
class experience to set up a new department. 


INTERNAL AUDIT — LONDON-based £7,500 + car 
A major quoted group requires two internal auditors. Salary as quoted for 
anyone who has good knowledge and experience of computers. 


NEWLY QUALIFIED -COMMERCE £6,500 + car 
A large international building contractor wishes to recruit a young A.C.A. to 
become assistant to the financial controller. 


INTERNATIONAL DEPARTMENT 
Vacancies exist in either the international building, civil and petrochemical 


industries OR in the profession in the following places: 
NEWLY QUALIFIED — TAX SPECIALISATION JORDAN (Ref. 175) SUDAN 


Newly qualified A.C.A.s with a good education and examination record who DUBAI (Ref. 148) SOMALIA 

now wish to specialise in tax are requested to telephone or write to J. B. ZAMBIA (Ref. 208) BAHRAIN 

Roberts, F.C.A TANZANIA (Ref. 207) ABU DHABI 
NEW ZEALAND (Ref. 200) SAUDI ARABIA 


(Ref. 201) 
(Ref. 200) 
(Ref. 209) 
(Ref. 210) 
(Ref. 191) 


FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. 
01-242 4943 (or 01-870 5978 evenings) 


TEL. 01-283 9863 





TIME ...AND TIDE 


Twice a year the Profession halts momentarily — the ARE YOU s: 
reason of course being the results of the FINALS. SNOW 1 
A new intake prepares to enter the Profession, and ICE BOUND? 
FOG 
sadly, the upper echelon considers the gradual, if STRIKE 
luctant, t ds reti i 
P EES E EREE E EE WELL USE THE TELEPHONE AND DIAL 
The middle ranks cannot avoid this movement 01-283 9863. 


ither, and might well f i iew. 
either, and might well pause for a brief review WE HAVE MANY MANY VACANCIES COVERING THE 


COMPLETE RANGE OF AUDIT AND TAX 


VACANCIES. FROM TRAINEE TO CONSULTANT 
LEVEL. 


TO THE NEWLY QUALIFIEDS 
CONGRATULATIONS — CALL US. 


TO THE FAILED AND REFERRED. 
COMMISERATIONS — STILL CALL US. 


Time cannot, yet, be halted, and we all know the 
effect of it's passage, sometimes almost forgotten. 


Whether you are new, middle, or even upper rank, 
you might care to call and chat over coffee (for which 
we have a growing reputation). 


Something might emerge that could alleviate the 
passage of time. 


WE PROMISE — WE WILL NOT WASTE YOUR TIME 


Call Don Maggs or David Carline 
3 Liverpool Street, London EC2M 7NH Tel. 01-283 9863 (24 Hours) 
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We require newly or recently qualified staff in Audit, Tax, Insolvency, Investigations and Consultancy. 
To find out more please contact David Fowler on 01-486 5888. 





ia Stoy Hayward & Co. 
Chartered Accountants 
54 Baker Street, London W1M 1D. 
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READING 
Chartered Accountants 


have vacancies 


for two qualified people to act as personal assistants to partners in their 
long-established practice. The positions are particularly suitable for younger 
accountants who wish to broaden their experience in a provincial practice 
where there are definite prospects for the successful applicants. 


Please ring or write to Richard Rand at Ernest Francis & Son, Somerset 
House, Blagrave Street, Reading, Berks. (Reading 581331). 


WANT TO SPECIALISE IN TAX? 


We are a medium sized tax orientated firm of 
accountants and require a recently qualified 
accountant to work in our specialist department. 
This department deals only with one off assign- 
ments in connection with advising private 
individuals and private sector business on tax 
planning and not the day to day routine of dealing 
with those clients. 

This position offers excellent prospects for 
someone wishing to specialise in tax. 

Salary no problem. 


Contact C. M. Fletcher Haines Watts, Sterling 
House, 165/175 Farnham Road, Slough, Bucks. 
Telephone Slough 30333. 


TAXATION 


TOUCHE ROSS & CO require Chartered Accountants, newly 
qualified or with up to one year’s experience to specialise in 
tax. 


WE have a mixed Tax Department giving varied experience 
in personal tax, capital transfer tax and corporation tax on a 
wide range of clients. 


WE emphasise personal development and provide frequent 
training, including seminars and a linked course to obtain 
A.T.I.I. qualification. 


SALARIES for Tax Assistants range from £6,000 to £6,750 
per annum dependent on ability and experience. 


WE promote from within with progression for able 
individuals at frequent intervals. 


For interview, please contact — 


D. J. Chapman, F.C.A. 
TOUCHE ROSS & CO 
3 London Wall Buildings 
London EC2M 5PH 


(Telephone: 01-588 3678) 





BASILDON CHARTERED ACCOUNTANTS 
require a 
CHARTERED ACCOUNTANT 
as 
AUDIT MANAGER 


The successful applicant aged 24-35 will have two or three years’ broadly based 
professional experience since qualifying preferably in a similar position, responsible for own 
portfolio of clients. 


Four weeks’ holiday, a pension scheme and free life assurance are offered 
Initial salary £6,000+ 
Applications in strict confidence to: 


F.PITTOCK & CO 


Northgate House, High Pavement, Town Square 
Basildon, Essex. Tel: Basildon 22655 


Partnership Secretary 


Salary c. £8,500 London W1 
A progressive West End firm of Chartered Accountants invites 
applications for the newly created post of Partnership Secretary. 
The person appointed will be a senior member of the firm's staff 
and will direct all the secretarial, administrative, financial and 
accounting functions of the partnership. 

The candidate, in the age range 30—50, should be a qualified 
Accountant or Chartered Secretary who has worked in a 
professional office or a company in the service industry. 

Please write in confidence with comprehensive career details and 
salary history to 


Box No PS 29909 





PRACTICE * COMMERCE * INDUSTRY * PRACTICE 


FREE LIST 


Salaries 


E4,000-E£10,000 


Our free list contains over 200 vacancies for the 
qualified, part-qualified or experienced accountant. 
To receive a copy, without any obligation, please 
telephone, write or call. 


Richard Owen Associates 
Cross Keys House, 56 Moorgate, EC2. Tel. 01-638 1891 


Licensed in accordance with the Employment Agencies Act 
Our service to applicants is personal, confidential and free 
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SENIOR AUDIT STAFF 


We are a rapidly growing West End based practice now requiring 
experienced senior audit staff for our Stratford office. 


Successful applicants will receive wide and varied experience in all 


aspects of modern audit techniques, accountancy and taxation. 


Prospective candidates will be offered attractive salaries, 
responsibility, good promotion prospects and modern friendly 
working environment. 


Please telephone Staff Partner, on 01-534 6848 or write to 
Morley & Scott, 2 Romford Road, Stratford, London E15 4BZ. 
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You will only join us 
if you like us 


AN 





...but can we tell you enough in an to like each other we can introduce 
advertisement? Printed words tell you you around and even make an offer 

so little of what you need to know. We there and then. If you expect to qualify 
could write about our professional in February 1979 ring or write to 
training and development, our client arrange a meeting. 

list and the pay. We could remind you P.M.L. Mann 

that we’re international and big. But National Personnel Manager 

what really matters is us. Would you Touche Ross & Co. 

enjoy working in our team? You will 3 London Wall Buildings 


only find out for sure if you come and London Wall 
meet some of us. We’ll soon decide if London EC2M 5PH 
we’re going to get on. And if we seem Telephone: 01-588 3678 


Touche Ross & Co 
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Reading Chartered 
Accountants require Senior 
Audit Assistant. The posi- 
tion would ideally suit a 
newly qualified or near- 
qualified accountant. 
Salary negotiable. Please 
apply in writing to the Staff 
Partner, Cook, Sutton and 
Co, 64/65 St Mary’s Butts, 
Reading. 










Expanding firm of CAs in 
Gloucester Place, London W1, 
require two young senior 
clerks, qualified A.C.A. or 
A.C.C.A., able tö take 
responsibility for a number of 
clients including some com- 
panies in groups and, if 
possible, the relative tax work. 
Salary is by negotiation. Reply 
to Box No EF 29907 giving 
full details of education and 
experience to date. 
















TAXATION & ACCOUNTANCY RECRUITMENT 
CONSULTANTS 


TAX SPECIALIST —ILFORD 
£12,000 plus 


Our Clients, a small but highly successful two-partner practice, wish to 
recruit a senior specialist conversant with all aspects of U.K. taxation. The 
ideal candidate, who will be aged 35 or more, will be used to dealing at the 


highest levels. 


CORPORATE TAX SENIOR -WC1 





PE 2 PASS? 


C. £6,500 p.a. 


If you have recently qualified contact 
us for the most comprehensive range 
in the Profession in Central London, 
Immediately available. 


For further details contact: 


01-831 7622 
Clayman Accountancy Agency 
300 High Holborn, London WC2 








SENIOR CLERK 


required by Chartered 
Accountants near Baker 
Street Station. Age range 
25-55. Must have extensive 
experience of general practice 
including the relative taxation 
and be able to take charge of 
a number of clients. Salary 
according to experience. 


Reply to 
Box No SC 29906 





to £7,500 


Due to continued expansion and rationalisation, our clients, a medium/large 
firm of Chartered Accountants. now require an additional Senior for their 
Corporate tax department. The ideal candidate will be a young qualified 
A.C.A. with some specialisation in Corporate taxation since qualifying. 


SENIOR - W1 


to £7,000 


A capable senior is required by a small/medium practice in the West End of 
London. The successful applicant will be equally capable in auditing and 
accounting. Either a young recently qualified A.C.A. or a capable unqualified 


senior with extensive experience. 


AUDIT MANAGER - W1 


c. £8,500 


Our clients, a medium-sized and forward-looking West End practice, wish to 
recruit a qualified manager to take full responsibility for a group covering a 
wide range of mainly audit work. For a capable and ambitious manager this 
is a situation carrying considerable future prospects. 


PERSONAL TAXATION 


to £8,000 


We have a wide range of client firms, from small to international, who are 
currently seeking people from capable assistants through to seniors and 


section supervisors. Qualifications are not so important as competence, 
initiative and the ability to handle interesting portfolios of cases. 


Please contact CHRIS KUHN 


3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 


TELEPHONES 01-353 1307/1308, 01-353 5831 


Dennis Chatfield @ Associates 
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Experienced 
Computer Auditor 


London to£12,000 


WE are a medium to large firm of 
Chartered Accountants who believe in 
providing a sound personalised service to 
our wide range of clients. To this end, we 
now seek to expand our computer audit 
department by the addition of a manager. 


IF you have had specialist training, have 
worked in a large practice in the computer 
field and would enjoy working in a lively 
firm, we shall be pleased to hear from you. 


Box No EC 29870 


COUNTIES 


COMMUTING? 


YOUR LIFE SENTENCE? 
... NOT NECESSARILY 


Accountants needed for: 


DORKING (Set up Systems c. £5,500) 
HARROW (PE2 Finalist c. £4,500) 
EWELL (Newly Qual. £6,000) 
LUTON (Qual. Senior £6,500) 
RICHMOND (General Practice £5,500) 
EASTBOURNE (Manager £7,000) 
CRAWLEY (Qual./NNO £6,000) 
MAIDENHEAD (Audit Manager c. £7,000) 
BEDFORD (Newly Qual. £5,000+) 
BASILDON (Manager c. £6,500) 


And we could go on; these are 
but a fraction. Try us! 


Accountancy Personnel 
14. Great Castle Street, 
Oxford Circus, London W.1. 

01-580 8035 
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GABRIEL DUFFY 


29 Thurloe Street 
London SW7 2LQ 





(CONSULTANCY) 


AUDIT & ACCOUNTANCY 
PE2 FINALISTS. W1 to £6,000 
Excellent experience and prospects. 

NEWLY QUALIFIED A.C.A.s £5,750—£7,500 
Openings with firms of every size, to International. 
MANAGER. W1 to £9,000 
Audit and general practice. Age 28-32. Prospects 
for A.C.A. 

COMPUTER AUDIT. CITY £8,000—£10,000 
Setting-up new department in major firm. 


JUNIOR MANAGER. CITY £8,000 
A.C.A. for auditing and general practice. 

P.A. TO PARTNER. WC1 c. £7,000 
General practice in congenial atmosphere. 

AUDIT MANAGER. CITY c. £10,000 


Large, and prestigious firm of C.A.s. Partnership 


prospects. 

INVESTIGATIONS £6,000 
Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £5,250—-£7,750 
Openings: Trainee to supervisory levels. 
TRAINING/TECHNICAL £6,250-£10,500 
A.C.A.s wishing to Specialise, and experienced 
persons. 

SENIORS & PE2 FINALISTS £3,750—-£6,000 


ALL AREAS Auditing and/or General Practice. 
SUPERVISORS/MANAGERS £7,000-£10,000 
Current openings in Central London and the suburbs. 
TRUSTS. LONDON £4,500-£8,500 
Openings include a Managership with top firm. 
SENIORS LONDON NW7 
£5,500—-£7,000. Partnership prospects if Qualified. 


AUDIT DUBLIN 
£5,000—-£8,000+. All levels of staff. 
AUDIT/GEN. PRACTICE SOUTHEND 


£5,500—£7,500. Snr and Supervisor for local firm. 
SEMIS/SENIORS EASTBOURNE 


£4,500+ + Audit and accountancy with medium firm. 


AUDIT/GEN. PRAC. EAST SUSSEX 
£5,000-£8,000. Seniors. Manager. Potential 
Partner. 

AUDIT/GEN. PRACTICE EWELL 


PE2 Finalist; c. £5,000. A.C.A.: To £7,000. 
GENERAL PRACTICE HIGH WYCOMBE 
£4,500—-£6,500. Semi-Senior and Senior. 
MANAGER BASILDON 
C. £6,000. Audit and general practice. 

GENERAL PRACTICE BRISTOL 
C. £6,000 plus CAR. Small/medium-sized jobs. 
MANAGERS CROYDON & FAREHAM 
£7,000—£ 7,500. General Practice. 

GENERAL PRACTICE NEWCASTLE 
To £6,000. Office of International C.A.s 

MANAGER WIMBLEDON 
£7—£8,000. General Practice in fast-growing C.A.s. 
P.A. TO PARTNER WEMBLEY 
£8,500+. Partnership prospects for zealous A.C.A. 


AUDIT MANAGER LIVERPOOL 
C. £7,000. Possibly + Car. Flourishing Practice. 
MANAGER NOTTINGHAM 
To £7,500. A.C.A. with good audit experience. 
AUDIT SUPERVISOR ESSEX 
£6,000-£7,000. Age 35-45. 50% of work in 
Dagenham. 

ASSISTANT MANAGER BOURNEMOUTH 
C. £5,500. Small/medium-sized audits. 

GENERAL PRACTICE IPSWICH 
Assistant Manager — to £7,000. Senior — to £5,000. 
SENIOR KENT 


To £6,000. Audit/G.P. in Rochester area. 

OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BARNSTAPLE, 
BEDFORD, BOLTON, BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CAMBRIDGE, 
CANTERBURY, CHISWICK, COVENTRY, 
CROYDON, EPPING, EXETER, GLOUCESTER, 
GRAVESEND, GUILDFORD, HARROW, 
HEREFORD, HIGH WYCOMBE, HORSHAM, 
IPSWICH, LEEDS, LEICESTER, MAIDSTONE, 
MALVERN, MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, PORTSMOUTH, READING, REDHILL, 
ROCHESTER, SEVENOAKS, SLOUGH, 


SOUTHAMPTON, SPALDING, STAINES, TEDD- 
INGTON, THAME, WARE, WATFORD, WEMBLEY, 
WEYBRIDGE, WOKING. 


TAXATION 
PE2s/A.C.A.s FOR TAX SPECIALISATION 
£4,500—-£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 
TAX PLANNING. CITY. To £25,000 
Exp. Tax Specialists for growing organisation. 


COMPANY TAX MANAGER, W1 £15,000 
Partnership prospects for A.C.A./F.C.A. 
TAX CONSULTANT. LONDON £8-£10,000 


One-off planning for regional offices of major firm. 
COMPANY TAX. CITY £7,000—-£11,000 
Openings to Asst. Manager level with top Inter- 
national firm. 


POTENTIAL PARTNER. CITY from £7,500 
A.C.A. with min. 3 years PQE on Tax. 
TECHNICAL/RESEARCH. CITY £8,500+ 


Partnership prospects if Qualified A.C.A. 
FINANCIAL PLANNING. W1 c. £8,000 
Experienced Tax Specialist with creative approach. 
COMPANY TAX MANAGER. W1 c. £10,000 
To handle all CT of medium-size firm. Oxford Street. 
COMPANY TAX MANAGER.WC to £10,000 
Medium-size firm, convenient to Waterloo. 
PERSONAL TAX. STRAND to £8,500 
Experienced Specialist as P.A. to Manager. 

TAX PLANNING. EC From £7,500 
A.C.A., ideally with Law Degree. Top firm. 


TAX PLANNING. W1 to £8,000 
Experienced Specialist for leading firm. 
TAX SENIOR. WC1 To £7,500 


Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major International firm of C.A.s. Car leasing scheme 
pending. 

TAX CONSULTANCY. W1 £9,000—£11,000 
U.K. and International Tax Planning. Pers & Corp. 
TAX TRAINEES/SEMI-SENIORS 

ALL AREAS £3,500—-£5,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


CONSULTANT ESSEX 
C. £12,000. Partnership prospects if Qualified A.C.A. 
TAX CHISWICK 
To £5,000. Local office of National firm. 

TAX EDINBURGH 
£ Negotiable. Office of leading International C.A.s. 
PERSONAL TAX HARROW 
C. £5,000. Multi branch firm. 

PERSONAL TAX NORTHAMPTON 
£7,000+Car. Must be able to research and plan. 
TAX MANAGER BURY ST EDMUNDS 
£6,500. Experienced, all aspects of ‘everyday’ Tax. 
TAX MANAGER KETTERING 
f£7,000+Car. To organise and run a small Dept. 

TAX NEWCASTLE 
To £6,000. Company Tax bias. 

TAX MANAGER _ CROYDON 
To £6,000. Car possible. Personal Tax bias. 

TAX MANCHESTER 
£4,000-£6,000+. Several current openings. 
PERSONAL TAX READING 
Semi-Senior: £3,500+. Senior: £5,000+. 

TAX MANAGER OXFORD 
£6,000-£6,500. Personal and Company Tax. 
COMPANY TAX FINCHLEY 
£8,000-—£10,000. A./F.C.A., or unqualified 


experienced Specialist. Good partnership prospects. 


PERSONAL TAX EPSOM 
C. £5,500. Quality work. Excellent benefits. 
TAX GUILDFORD 


C. £5,500, Pers Tax. C. £4,500, Co Tax/Accounts. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BEDFORD, BILLINGSHURST, BIRM- 


INGHAM, BOURNEMOUTH, BRACKNELL, 
BRIGHTON, BRISTOL, CAMBRIDGE, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 


HEATH, HEREFORD, HORLEY, IPSWICH, LEEDS, 
LEICESTER, LIVERPOOL, MAIDSTONE, MILTON 
KEYNES, NEWCASTLE, NORTHAMPTON, 
NORWICH, NUNEATON, OXFORD, PERTH, POOLE, 
PORTSMOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


01-581 0895 


COMMERCE & INDUSTRY 


(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000—£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

TAX ACCT. SW1. To £10,000+ Car 
e ai Accountant with min. 5 years’ P.Q.E. in 

ax. 

P.A. TO TAX PLANNER. W1 From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 


TAX. W1 £10,500—£12,000-+ 
Company Tax bias. Generous benefits. 
COMPANY TAX W1 


£6,500-£8,000. Tax Accountant for major inter- 
national group. 

TAX ACCOUNTANTS £6,000-£8,000 
Openings Oxford Circus and Waterloo. 

TAX ASST. SW1 c. £5,500 
Experienced in general acccuntancy work and tax 


matters. 
TAX ACCOUNTANT BRENTFORD 


To £6,000. C.T. training given if necessary. 


(Accountancy) 

PE2 FINALISTS/A.C.A.s SW 

£5,500-£6,000+Car 
Internal audit with leading Group. Victoria. 
BANKING. CITY c. £12,000+Car 
A.C.A/A.C.C.A. Excellent benefits and prospects. 
A.C.A.s/A.C.C.A.s. EC to £7,500 
Two leading National firms. One offers travel over- 


seas. 
MANAGEMENT CONSULTANCY £OPEN 
Experience in the sphere not imperative. Age: 


28-35. 

ACCTS ASST BASILDON 
C. £4,500. To age 25. Suit Trainee/Student. 
ACCOUNTANT HASTINGS 


£6,000—£8,000. Professional firm. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30’ish. National firm. 


OVERSEAS 





A.C.A. SOUTH PACIFIC 
Two-year Contract. Excellent capital accumulation 
potential. 

AUDIT WEST AFRICA 
Fast-growing office of International C.A.s. 
ACCOUNTANT LIBERIA 
C. $17,000 + substantial benefits and allowances. 
SENIORS KUWAIT 


£12,000 tax free. Free accommodation. 
SENIORS BRUSSELS/ATHENS/LISBON 


SENIORS/SUPERVISORS LIBERIA 
$18,000-$24,000+. Free accommodation. 

A.C.A. BARCELONA 
£ 7,500—£9,000. Tour from 6 months to 3 years. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s x TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10,000+ 10% terminal bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 
£ Negot. International C.A.’s. Qualified persons only. 


SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus. 

A.C.A.s TEHRAN 
234-3 year contracts. Good capital accumulation. 
A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS: 

AFRICA. EUROPE. MIDDLE EAST. Please inquire for 
details. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 
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KENSINGTON 


Evenings/weekends ring Slough 46539. 


01-581 0895 
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HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


P.E.I FINALIST 





- HEWITSON-WALKER (T. 


JULY 1979 


SPECIALISE IN TAX 
o A CAREE 
PROFESSION 
Major International practice offers to outstanding July Finalist the ` 
opportunity to specialise in taxation. Excellent training in taxation com- N A i I O- 
bined with assistance for P.E.II will be given. This position arises from - 


the Firm’s recognition of future potential that has been thwarted by the 
December exam. 





In the first instance telephone or write to John Walker, F.C.A. 


- 


Hewitson-Walker 


(Taxation Appointments) LONDON BIRMI 


I Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 


Major International Firn 


chartered accountants the 


HEWITSON-WALKER taxation — either corporate 


(TAXATION Apart from high starting 4 
APPOINTMENTS) give extensive in-depth tré 


P.A. TO time courses, in-house tra 








TAXATION CONSULTANT more than a Job — they 


to £9,500 also BRISTOL CARDI 
Progressive West End Practice seeks P.A. to Taxation Consultant. ; NO RWIC H 


Candidates need not necessarily be qualified but should have had at 
least four years’ experience of corporate and personal taxation and 


should have an interest in dealing with one-off consultancy problems In the first instance, telephone OT ` 


for the Firm’s clients. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker HEWITSON/WALKER (TAXATION APPOINTMENTS), 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 


Tel. 01- 
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CATION APPOINTMENTS) 


JALIFIED 
. IN TAX 
IWIDE 


— 


SHAM MANCHESTER 


offer to newly qualified 
pportunity to specialise in 


personal or both. 


aries, each Firm is able to 
ling in taxation, with full- 
ing, etc. Our clients offer 


“a career. 


(LEEDS NEWCASTLE 
JUTHAMPTON 


‘ite to JOHN WALKER, F.C.A. 


NOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


; 0441 
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HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


P.E.I FINALIST 
JULY 1979 
SPECIA LISE IN TAX 
INDUSTRY 


Leading U.K. conglomerate currently seeks confident P.E.II Finalist 
(July 1979) to specialise in corporate taxation. Good audit experience 
and some knowledge of taxation would be an advantage. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01—248 0441 


HEWITSON-WALKER 


(TAXATION | 
APPOINTMENTS) 


TAXATION 
ASSISTANT MANAGER 
CARDIFF AND GLASGOW 
to £8,000 


Major International Firm seeks a qualified C.A. with two years’ post- 
qualified experience in corporate/personal tax for their office in Cardiff 
or Glasgow. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01—248 0441 
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LIVE FISH 
Species... Personal Tax Senior 


With a place for a frustrated fish seeking sole pool of clients. 

For bait we offer £6,000 p.a. negotiable, 4 weeks’ holiday, etc, 
with total client responsibility and involvement; fast-growing and 
varied portfolio. 

If hooked, cast a line to M. W. Kerr (01-930 1933), Norris 
Gilbert Stern & Co, Dorland House, 18—20 Lower Regent Street, 
London SW1Y 4PY. 


So you are a newly qualified C/A — now try us for a change of 
experience. 


We are a six-partner expanding firm with about 40 staff in the 
Baker Street/Marylebone area with very varied clients and a 
friendly office. 


If you are interested write to us so that we can see if what you 
write is readable. Give us all the details you think we need and ask 
all the questions to which you need answers. 

Please reply to 


Box No SY 29908 


TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


C 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01—493 9441. 





WILSON MITCHELL ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


TAXATION 


EAST MIDLANDS AND ANGLIA 
OXON, BERKS, SOUTH WEST 


Reading: Tax Mgr, Corp & Per. A.C.A./A.T.I.I. 
Nat. firm gd prospects to £8,500 
Bristol: Asst Mgr, A.C.A. Internat. firm, gd pros. to £7,500 
N.Q. to specialise Internat. firm, exc. training to £6,000 
Semi-Seniors min. 2 yrs exp. iocal & Nat. firms to £4,000 
Slough: Tech. Tax Snr. A.C.A. Indep. firm, Exc. pros. to £7,250 
Northampton: Tax Mgr. Pens & Planning c. £7,000 
Nat. firm +Car 
Kettering: Tax Mgr. Mixed dept. Nat. firm c. £7,000 
+Car 
Bury St Edmunds: Tax Mgr. A.C.A./H.M.I.T. (HG) c. £6,500 
Nat. firm +Car 
Torbay: Pers/ Tax Mgr. Desg. Indep. firm prof/rev. exp. to £6,000 
Oxford: Senrs/Semi-Senrs, min. 2 yrs exp. pos. A.T.|.|. to £5,000 
Exeter: Senrs/Semi-Senrs. min 2 yrs exp. Intern. firm to £4,500 
All Areas: Semi-Senrs. prof/bank exp. for local firms c. £3,500 


We maintain a comprehensive register of professional vacancies for 
general practice and tax specialists in the above areas, and the 
above are a few available. For further details of these, telephone 
lan Wilson, A.C.A. or Andrew Mitchell, A.C.C.A. on Taunton 
(0823) 76981 between 9 a.m. and 8 p.m. or write to us at: 


21 The Crescent, Taunton, Somerset TA1 4EB 


Audit Seniors and Managers 


Owing to the rapid expansion of our 11-partner West End 
Practice, we have a number of vacancies for newly qualified 
and experienced audit staff for the following positions: 


Audit Seniors — Salary circa £6,000 p.a. 


Qualified audit seniors are required in our expanding audit 
groups. The successful applicants will receive a wide and 
varied experience in all aspects of modern audit techniques 
and in accountancy and tax work. The range of clients 
includes both public, large and medium private companies, 
partnerships and some sole traders. 


Audit Managers — Salary circa £8,000 p.a. 


Experienced managers are required for one of our larger 
audit groups for the supervision and control of a substantial 
portfolio of private and public company audits and company 
tax. They would also control, plan and supervise audit staff. 
The managers would work closely with one or more of the 
partners in charge of an extensive and expanding client 
portfolio. 


The successful candidates will be offered attractive salaries, 
extremely good promotion prospects and a good, modern 
and friendly working environment. If you are interested in 
any of the above positions please telephone G. C. Smith, 
FCA, on 01—637 2841 or write to: 


Citroen, Wells & Co 
Devonshire House 
1 Devonshire Street 
London W1N 2DR 
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ACE ACCOUNTANCY 
PERSONNEL 


CHESHUNT £9,000 


Senior qualified financial accountant, excellent 
prospects, go-ahead trading company. Car supplied. 


NW8 c. £8,000 plus bonus 


Senior accountant with commercial experience, part- 
qualified, ambitious, many benefits. 





WEYBRIDGE c. £7,000 


Cost accountant, industrial experience, to provide 
accurate and detailed cost information. 


NW10 £6,000+ 


Assistant financial accountant, part-qualified, pre- 
ferred, not essential. Many benefits. 


CROYDON £5,500+ 


Computer auditor, internal group audits, company car, 
many benefits. 


Many hundreds of vacancies available now. 


8 City Road, Finsbury Square, London EC1 
Telephone 01-638 1341/8 


YOUNG 
CHARTERED 
ACCOUNTANTS 


Chartered Accountants 


If you are fed-up with commuting and City problems, why not come and 
join us on the South Coast? 


We have vacancies for you Chartered Accountants at our offices in 
Eastbourne, Bexhill and Lewes. 


We offer excellent opportunities to develop skill and experience inside 
an expanding practice. There is an established in-house training scheme 
to constantly improve our methods and organisation. 


We shall expect you to take direct responsibility for specific clients. 


Up to date tax and/or willingness tostudy and passA.T.I.!.examinations 
advantageous. 


Definite Partnership prospects for the right applicants. 


Join us for a well paid position (starting salary range up to £8,000 
depending upon experience) with plenty of scope for development 
where rewards soon match effort. 


Please contact: 


W.A. HONEY, FCA 
Honey Barrett & Co 

55 Gildredge Road 
Eastbourne, East Sussex 
BN21 4SF 
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-in a sealed envelope, unstamped, addressed to the relevant Box number on 





ILFORD BRANCH OF W1 
CHARTERED ACCOUNTANTS 


require 


TAXATION SPECIALIST 
£12,000-£15,000 PER ANNUM 


Superb prospects, experience necessary of all U.K. 
tax and tax planning. Ability to deal at highest level 
essential. Only above average candidates need apply. 


If you would like to work for this rapidly expanding 
practice, please write in confidence with c.v. to: 


H. S. Golding, F.C.A. 
Golding Bates & Co 
249 Cranbrook Road 
llford, Essex 





Chartered 
Accountants 


Training Audit 
None seem 


NEVILLE RUSSELL are expanding their research and training activities and require 
two qualified accountants based in London at manager level, who will work 
directly with the Technical and Training Director on specific assignments within the 
agreed development programme for 1979 and beyond. 


On the training side, the student programme and CPE requirements call for 
considerable application of work from a skilled and experienced accountant. 


On the accountancy and audit research side, responsibilities will include 
development and regular updating of the firm's working manuals and technical 
bulletins, together with an involvement in problem-based research. 


Terms and conditions are very attractive and the working environment would be 
professional and friendly. 


Contact: Len Moore, Neville Russell, 
30 Artillery Lane, Bishopsgate, 
London El 7LT. 

Tel: 01 377 9733 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer? 


A reply may safely be sent, however, by adopting the following procedure: pac the reply 


», Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should bé 
destroyed if the advertisement concerned has been inserted by your firm or company. 

If your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 
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PUBLIC PRACTICE 





Rates and information. See 


page 22. 


ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London WI. 
Salary negotiable. — Telephone 01—637 
4146. 

ABLE PERSON with experience in 
incomplete records required for small but 


rapidly expanding firm of chartered . 
accountants in Hampstead. — Phone 
01-794 9803. 


ABLE PERSON with experience in 
incomplete records required by fast expand- 
ing firm of chartered accountants in 
Mayfair. — Phone 01-439 8341. 
ACCOUNTANTS. — Croydon area — 
require a semi-senior audit clerk willing to 
accept responsibility. Salary negotiable. — 
Write full details to Box AC 1757. 
ACCOUNTANTS — Kensall Green area 
have vacancies for junior and semi-senior 
audit clerks. Applicants must have both 
audit and accounting experience. Salary 
negotiable. — Apply Personnel Manager, 
01-969 9411. 


ACCOUNTANT WITH minimum 5 
years’ professional experience in 
small/medium office, not necessarily 
qualified, but must be capable of prepar- 
ing accounts from incomplete records to 
satisfactory conclusion with H.M.I.T. 
without supervision. Must be quick at 
figures. Ability to communicate with 
clients and inspire their confidence is of 
paramount importance. Capable of 
taking complete charge of Branch 
Office within 2/3 years (Aberdeen, 
Bournemouth, Croydon, Ealing, North 
London, Reading). Accommodation 
given, if required. Interviews throughout 
the U.K. Earnings, prospects and con- 
tinuity well above average — £7,000 p.a. 


Please telephone 01—993 1293, Miss 
Scott — 9 a.m.—I p.m. 


A GO-AHEAD experienced assistant not 
necessarily qualified to partner of young 
dynamic firm of chartered accountants in 
Mayfair. Excellent salary offered to success- 
ful candidate. — Phone 01—439 8341. 

A JUNIOR AUDIT ASSISTANT required 
for small firm of City accountants. — Tele- 
phone 01—248 6727. 

AMBITIOUS SEMI-SENIOR required to 
act as personal assistant to partner in 
rapidly expanding small practice London 
NWI. Good prospects. — Please phone 
01—387 9106/8990. 


East Anglia 


We are looking for a young 
C.A. with partner potential to 
be Manager at one of our eight 
offices situated in an expanding 
Cambridgeshire town. 


The position carries consider- 
able responsibility and excellent 


prospects. The initial salary will 
depend on experience but will 
not be less than £6,000 per 
annum plus car or allowance in 
lieu (preference will be given to 
applicants aged between 25 and 
35 with a minimum of two 


years’ relevant post- 
qualification experience). 
Replies to: 
Box EA 29886 
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| AN ABLE SENIOR required by chartered 


accountants London NW6 to finalise 
accounts and supervise audits including the 
tax. Attractive salary with reviews. — Write 
Box AA 1753. 


ANDOVER CHARTERED 
ACCOUNTANTS seek young senior 
probably recently qualified or well 


experienced finalist for group of family 
company clients and farmers. Some tax 
clients available if required. Salary to 
£5,500. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

A SMALL CHARTERED firm with 
expanding practice based in Enfield requires 
semi-senior/senior assistance. Salary, which 
is dependent upon ability, is negotiable. — 
Telephone 01—367 3030. 

AUDIT MANAGER, Bristol independent 
chartered accountants, A.C.A., 28—33, with 
ability to supervise group of family 
company clients, c. £6,000 + car. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

AVON CHARTERED ACCOUNTANTS 
require young P.A. to partner in small 
progressive firm. Chance for considerable 
career development for young A.C.A. or 
Part 2 finalist. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

BEDALE, NORTH YORKSHIRE, sole 
practitioner seeks young A.C.A. for 
expanding market town practice. 
Partnership prospects for suitable applicant. 
— If you have country interests like golf, 
shooting, fishing and sailing, please write to 
M. A. Comerford, 15 North End, Bedale. 
BIRMINGHAM. — Newly qualified audit 
staff required for our Birmingham office at 
Five Ways. Interesting client portfolio. 
Modern offices. Training provided. Salary 
negotiable. — Telephone W. H. Vine, Hill 
Vellacott. 021-454 4191. 

BIRMINGHAM office of medium-sized 
chartered firm, general practice, modern 
offices, Edgbaston, has surplus accom- 
modation, suitable small firm seeking 
working arrangement possibly leading to 
merger. Training facilities available to staff. 
— Box BO 1772. ` 

BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 


profession, commerce and industry. — 1 
New Burlington Street, London WI. 
01—734 5156 (24-hrs) or 113-115 


Holloway Head, Birmingham B1. 021—643 
7438 (24-hrs) (Emp. Agy). 


BOURNEMOUTH. P.A. to Partners — 
Three partner practice with a varied 
work load require recently qualified, or 
experienced unqualified applicants with 
experience in dealing with a wide range 
of clients, largely on their own initiative. 
Successful applicant will have the 
opportunity of personally dealing with 
clients and their affairs and be 
responsible for a team of six or seven 
staff. 

Generous salary will be paid to the 
successful applicants. Please reply with 
full details of past experience to the 
Staff Partner at Box BP 9693. 


CERTIFIED TWO-PARTNER FIRM in 
Holborn will pay up to c. £6,500 with early 
prospect of car for a senior having right 
professional background. Varied work and 
no long distance travel. Experience with 
smaller type audits is essential. — Please 
apply in own handwriting, giving age and 
career details to Mr Grew, 150 Southamp- 
ton Row, London WC1. 

CHARTERED ACCOUNTANTS in 
London WI = area require semi-senior 


assistant able to work with a minimum of 


supervision on small audits and personal 
taxation, salary according to experience. — 
Box CA 1813. 


CHARTERED ACCOUNTANT, 
ambitious, 25—30, for Surrey/Hants borders 


appointment. Small- to medium-sized 
practice knowledge essential, progression to 
manager, then to partner available. 


Exceptional Part 2 finalist considered, c. 
£6,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

CHARTERED ACCOUNTANTS in 
Croydon require qualified accountant as a 
trainee partner. The job would be suitable 
for somebody who is already a personal 
assistant or a person who has a small 
practice. We are prepared to pay £10,000 
per annum for the right person. — Box CA 
1812. 

CHARTERED ACCOUNTANTS _ in 
Enfield area require a qualified senior with 
good post qualification experience including 
dealing with the affairs of small and medium 
size limited companies and most aspects of 
taxation. Salary circa £10,000 p.a. with 
excellent prospects. — Please apply to Box 
CA 1733. 

CHARTERED ACCOUNTANTS _ in 
Enfield area require an unqualified senior 
accountant, to be responsible for a block of 
small limited companies and sole traders. 
Must be able to supervise junior staff and to 
deal with the usual taxation matters. Salary 
circa £7,000 p.a. with good conditions and 
prospects. — Please apply to Box CA 1734. 


CHARTERED ACCOUNTANTS _ in 
London EC! area have vacancies for semi- 
senior and senior audit clerks. Applicants 
will be expected to have both audit and 
accounting experience. Salary negotiable. — 
Apply Box CA 1735. 

CHARTERED ACCOUNTANT requires 
trainee accountant experienced in 
incomplete records. Good salary and 
friendly office. — Contact Mr Tan at 01—960 
5858. 

CHARTERED ACCOUNTANT to 
specialise in corporate tax work with 
Southampton firm. Suitable for young 
qualified A.C.A. or finalist well versed in 
taxation. Salary to £5,500. Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 
CHARTERED ACCOUNTANTS West 
Middlesex have vacancy for unqualified 
senior Or semi-senior experienced in the pre- 
paration of accounts from incomplete 
records and small company audits. Good 
prospects. — Telephone Mr L. F. Magee 573 
3939. 

CHARTERED ACCOUNTANTS WI 
require articled clerks and semi-seniors to 
work in young expanding practice. — Scodie, 
Shelley & Co, 01—486 3368. 


DO YOU WANT to work in Mid-Kent 
(Maidstone/Sittingbourne) for a 
progressive firm of Chartered 
Accountants, with good prospects, 
excellent salary, pleasant working con- 
ditions and varied work? If so, and you 
are qualified (A.C.A./A.C.C.A.), 
looking for a senior position, 
enthusiastic with a responsible 
approach to work, able to work on your 
own initiative and to communicate well 
at all levels and have a good all-round 
audit and accounting experience, then, 
we would like to meet you to discuss the 
matter further. — Why not ring the Staff 
Partner, Kingsford Garlant & Co on 
Maidstone 51809. 


EXETER MANAGER for small office of 
chartered accountants essential require- 
ments are ambition, in-depth knowledge of 
smaller practice procedures, ability to 
control staff. Deal direct with clients and 
Inland Revenue. Salary negotiable from 
£6,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

EXPERIENCED TAX ASSISTANT 
required for small firm of City accountants. 
Salary negotiable. — Telephone 248 6727. 


HITCHIN, HERTS. — Firm of chartered 
accountants require a senior audit clerk, 
preferably, but not necessarily, qualified. 
Should have experience in incomplete 
records and taxation. Wide range of work. 
Car allowance in addition to salary. — 
Apply Box HH 1769. 


IF YOU ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01-636 7493. 


PARTNERS’ ASSISTANTS 
READING 


An expanding two partner firm with 
associated offices in Norfolk and Devon 
require two qualified, chartered or 
certified accountants to assist the 
partners in Reading and to each directly 
service a client list of about £10,000 
GRF. 


Persons who qualified in a small or 
medium professional office and who are 
thoroughly conversant with income tax, 
corporation tax and capital gains tax, 
secretarial matters, auditing and pre- 
paration of accounts should telephone 
Mrs Yates on Reading (0734) 663344 
for an employment application form. 


The salary will be well above average 
for the positions and applicants will 
need to demonstrate their ability to 
justify it. Contributory pension scheme, 


four weeks annual and statutory 
holidays. 
PARTNERSHIP PROSPECTS. — 


Qualified person with sound experience at 
small-/medium-sized firm level required for 
practice on Surrey/Middlesex borders. — 
Please reply Box PP 1814. 

PERSONAL TAX ASSISTANT required 
by medium-sized practice in North London. 
Salary circa £5,000 plus benefits. Good 
conditions offered in small friendly depart- 
ment with own portfolio of clientele. — Write 
with full details to Box PT 1716. 
PERSONAL TAX ASSISTANT required 
by small City firm of chartered accountants 
opposite Liverpool Street station to assist 
partner in all aspects of personal taxation. 
An excellent opportunity to gain valuable 
experience in this field. Commencing salary 
£4,000—-£5,000 p.a. depending on 
experience. L.V.s. Three weeks holiday with 
pay. Arrangements can be made for study 
leave. — Write Box PT 1765 or telephone 
Mr King 01—247 9853. 

PROFESSIONAL ACCOUNTANTS in 
London require audit clerks. No age limit. 
Varied jobs. — Box PA 1737. 





QUALIFIED or almost qualified sta 
required for interesting and challengin 
work with a progressive young fir 
of chartered accountants in Centr 
London. The work involves vari 
audit assignments with related taxati 
experience. — Box QO 6094. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6109. 

RAPIDLY EXPANDING FIRM of 
chartered accountants requires a manager 
for its Hitchin office where he will be 
directly responsible to the two resident 
partners. A knowledge of taxation and 
incomplete records is essential. An attrac- 
tive salary is offered and a car will be 
provided. — Please apply to Mr A. M. 


Edwards, Wagstaffs, 33 Market Place, 
Hitchin, Herts SG5 1DY. 
SEMI-SENIOR’ minimum two _ years’ 


experience in a small office and seeking 
wider experience required by W1 firm, basic 
understanding of book-keeping and auditing 
essential, attractive salary. — Telephone 
Staff Partner 01—580 2914. 
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SALISBURY CHARTERED 
ACCOUNTANTS need young senior for 
general practice duties, mainly private com- 
panies, farms and estates. Suitable for 
young A.C.A. or well experienced Part 2 
finalist. Salary to £5,250. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 

SMALL (TWO-PARTNER) but rapidly 
expanding firm of accountants situated in 
Mid-Surrey require chartered accountant 
aged under 35. Experienced in small and 
medium-sized audits, incomplete records 
and all aspects of taxation. Salary by 
negotiation with definite prospects of 
partnership. — Box ST 1723. 

SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/smal! businesses. Good salary. 
Excellent offices. 01-428 0418 or 01—589 
6855. 

SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000—£8,000. — 
Contact John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 65566. (Agy.) 

SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 


House, 157—169 Walton Road, East 
Molesey, Surrey KT8 ODX. 
TAXATION ASSISTANT 


Junior/Semi-senior required by young 
expanding firm to join a small but 
enthusiastic department. Excellent 
prospects. 


Applications in writing please to 
Highley & Partners, 3 Sidmouth Street, 
Reading, Berks. 


TAUNTON APPOINTMENT for newly 
qualified or Part 2 finalist, well versed in 
provincial practice work. Salary to £5,250. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 

THREE-PARTNER FIRM C.A.’s WI 
require chartered accountant with 
experience and flair with a small practice 
offering a wide range of personal advice and 
professional services. Responsible position 
with excellent prospects and attractive 
salary. — Telephone Staff Partner 01—580 
2914. 


TAX DEPARTMENT 
MANCHESTER 


Manchester accountants require taxa- 
tion senior (number 2 in department of 
4) for dealing with all aspects of 
casework relating to all Schedules and 
Corporation Tax. The successful 
applicant should be of pleasing 
personality, able to work on own initia- 
tive and enjoy dealing with both clients 
and Revenue. Top salary paid. — Apply 
to Box TD 9682. 


WEST COUNTRY CHARTERED 
ACCOUNTANTS have vacancies for 
2 qualified accountants to act initially as 
assistants to partners with a view to 
partnership for the right applicant. 
Small practice experience is essential. — 
Write or phone Staff Partner, Berkley, 
Hall & Co, 45A Market Place, War- 
minster, Wilts BA12 9AZ. Warminster 
213127 or 213444. 
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WEMBLEY PARK 
Expanding firm of Chartered 
Accountants require: 


(1) Two unqualified seniors for per- 
manent and responsible positions, 
carrying attractive salaries, and 
offering direct client contact and 
responsibility to the Partners. 


(2) Two bright juniors for whom train- 
ing contracts are available if 
required, and who would be 
encouraged in their careers. 


Telephone Mr Marshall on 01—902 
0809. 


WEST COUNTRY CERTIFIED 
ACCOUNTANTS, require Seniors, not 
necessarily qualified, to take control of 
sections of clients. 


Applicants should have all round 
experience including incomplete 
records, small and medium audits and 
allied taxation. 


Vacancies exist in our Somerset and 
Hampshire offices. 


Write stating age, experience and 
salary required to:— Raymond Wright 
& Co, 18 Bellevue Road, Southampton, 
Hampshire. 


WEST END CHARTERED 
ACCOUNTANTS require semi-senior 
or/and training staff and offer good 


experience. Good salary according to ability 





and effort. — Telephone Mr Abdulla, 
01—629 8691. 
WINDSOR ACCOUNTANTS 


Due to continued expansion we are 
seeking experienced junior and senior 
audit staff to work in a practice with a 
wide variety of clients. Every 
encouragement will be given to improve 
and to take on responsibility. 

We are a branch of a growing 
practice with a number of other offices 
in London and home counties. We have 
a modern progressive outlook and will 
pay the best salaries to the right 





applicants. 
Please telephone Staff Partner, 
Windsor (95) 60512. 
YEOVIL CHARTERED 


ACCOUNTANTS need P.A. to partner in 
well-established medium-sized town practice 
with wide variety of private company clients 
in addition to partnership and sole traders. 
Salary to £5,500. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

YORK ACCOUNTANTS require 
ambitious young senior for young progres- 
sive firm. Able to take responsibility for 
group of clients including private com- 
panies, farmers and sole traders. Salary to 
£5,250. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

YOUNG CHARTERED 
ACCOUNTANT considering moving to 
the South West is required for a rapidly 
expanding practice. Experience in company 
taxation, medium audits, incomplete records 
and all aspects of taxation. Salary by 
negotiation, with possible partnership for 
the right applicant. — Box YC 1815. 

£7,000 MINIMUM PER ANNUM plus 
prospects of partnership offered by 
Chesham C.A.s who require chartered 
accountant with two years post qualifying 
experience and knowledge of taxation and 
incomplete records. — Write full particulars 
including age and experience, Box MP 
1736. 
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TRAINING CONTRACTS 
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ARTICLED CLERK, foundation com- 
pleted or transferee, required by chartered 
accountants, London NW6. Thorough 
training. Personal supervision. Good 
progressive salary. — Write Box AC 1754. 
ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01—236 0011. 


WEST END CHARTERED 
ACCOUNTANTS require trainee 
accountant to work under the direct 


supervision of the Principal. Consideration 
given to transferees. — Please write with full 
particulars to Box WE 1755. 


West End 


Chartered 
Accountants 


(near Oxford Circus) require 


trainee accountants. Con- 
sideration given to 
transferees. Supervision by 
the Principals and Chartered 
Accountant Managers. In- 
House training, high salaries 
and comfortable offices. 
Please apply 


Box WE 29896 








COMMERCE & INDUSTRY 


Assistant Accountant Designate 


(circa £6,000 plus concessionary mortgage) 


Nottingham Building Society, with assets of over £100 million, is one of the oldest and 
strongest in the country. The Assistant Accountant will play an important and 
responsible role in the Management Accounting function of the Society. 


Applicants (male/female) aged between 22 and 28 years should ideally be formally 
qualified by examination (A.C.A., A.C.M.A., A.C.C.A.) and must display maturity and 


initiative. 


Excellent starting salary, contributory pension scheme and concessionary house 


purchase facilities. 


Applications in writing providing full details should be sent together with a recent 
photograph to: S. E. Brandreth, Assistant General Manager (Establishment), 
Nottingham Building Society, 5-13 Upper Parliament Street, Nottingham NG1 2BX. 


ACCOUNTANT/ADMINISTRATOR 


required by a small but successful group of companies based in 
High Wycombe engaged in manufacturing and marketing, both 


home and overseas. 


Responsibilities 
Administration 
Management Accounting 
Budgetary Control 


Cash Forecasting 
Costings 
Computer Applications 


Salary circa £6,000 
Please apply Box AA 29888 


City of London — Solicitors 


Company Car. 


PARTNERSHIP SECRETARY 
AND ACCOUNTANT 


Medium-sized firm of Solicitors in City require suitably qualified Accountant 
to work in and ultimately take control of Accounts and Cash Department. 
The position will be progressive and it is envisaged that the successful 
applicant will take over responsibilities as Partnership Secretary within a 
period of five years. The successful applicant should have a good working 
knowledge of Solicitors’ accounting requirements. The salary initially con- 
sidered will be in the region of £9,000 p.a. this will vary in accordance with 


experience. 


Applicants should preferably be qualified A.C.A. or A.C.C.A. and should not 


be less than 30 years of age. 


Please send full personal details to: 


EDWARD MOORE & SONS 
Ref: NEBS/720 

Waterloo Chambers 
Waterloo Lane 

Chelmsford, Essex 
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HERTFORD £9,000 negotiable 


Financial Controller/ 
Management Accountant 


This is a first-class opportunity for a young qualified accountant 
with initiative to take control of the accounting, financial and 
administrative functions of a fast-growing manufacturing and 
engineering group with a turnover in excess of £3 million. He will 
report directly to the Managing Director. 


The applicant must be familiar with costing and budgetary controls 
and have 3—4 years’ industrial experience. 


Please write giving full details of career to date to: 


Lewis, Jackson & Co, St Olaf House 
London Bridge, London SE1 2RG 


FINANCIAL 
SECRETARY 


| The National Children’s Home, 

! Britains largest residential child- 
care charity, seeks an Executive 
Officer to be responsible for the 
organisation’s financial 
management. The annual budget is 
in excess of £12m. 


In addition to this direct 
responsibility the successful 
applicant will share with his 
Executive Officer colleagues the 
responsibility, through the General 
Committee, for the day-to-day 
management of the agency’s affairs 
and the formulation of policy. 





An in depth knowledge of current 
financial management is essential. 


NCH looks for members of staff who 
are seeking to express in their joba 
commitment to Christ’s way of life 
and who are ready to learn with 
others what it means to be a Christian 
in their work. 


r 
> 


For further information please 
contact the charity’s Chief Executive 
Officer, The Rev Gordon Barritt, M.A, 
85 Highbury Park, London N5 1UD. 
The strictest confidence is assured. 


ae eee oes 
— ssa 











TAX ADVISER 
Surrey 


Salary £12,000+ 


Firm of specialist tax advisers require another 
member of the team, preferably an accountant 
with considerable experience of tax matters. 


Remuneration will include a basic salary of 
£12,000 and a substantial performance — related 
bonus. Prospects are excellent. 

Write to Box TA 29891. 





FINANCE 
ASSISTANT 


Major Oil Company 


Major oil company requires a Finance 
Assistant in its London headquarters 
office. Duties would include cash 
management, cash flow projections, short- 
term money market dealings and currency 
exposure analysis and would also involve 
financial considerations relating to all 
aspects of the Company’s U.K.-based 
operations. 

The successful candidate will probably 
be a qualified accountant or a graduate with 
a good knowledge of accounting, with prior 
experience in a finance/treasury 
environment, and with potential for 
further advancement. 

Salary would be not less than £7,000 
plus London Allowance, at present 
£548 p.a. 

Write for an application form quoting 
ref: FA/279 


Resources 


Tavner Resources Advertising & Communications 
Greater London House, Hampstead Road, 
London NW1 7QR 
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ACCOUNTANT part-qualified required by 
clients who are rapidly expanding South 
West London company engaged in labour 
hire to the construction industry. Applicants 
should be capable of preparing monthly 
management accounts, annual financial 
accounts and be able to work on own initia- 
tive. Excellent prospects and working condi- 
tions. Initial salary of £5,500—£6,500 
subject to age and experience. — Replies 
with curriculum vitae to Financial Con- 
sultants: Verronplan Ltd, 2 Pool House, 
Bancroft Road, Reigate, Surrey RH2 7RP. 
ACCOUNTS PERSON. — Small/medium 
company employing thirty people are 
seeking a book-keeper accounts person at 
their office in Harold Hill, Romford. The 
person should be capable of preparing 
accounts to trial balance and preparing 
some management accounts. A really top 
salary will be paid for this position as a first- 
class person is sought. — Apply in writing to 
Mr C. C. Sargeant, 84 Straight Road, 
Romford or telephone Ingerbourne 71231. 
NORTH LONDON clothing company 
requires an experienced book-keeper. Salary 
negotiable. — Contact Mr Tan at 01—960 
5858. 

QUALIFIED OR UNQUALIFIED 
ACCOUNTANT required in London ECI 
district by timber agents to be responsible 
for the books and accounts of three com- 
panies under the supervision of an associate 
director. Salary £5,000 to £8,000 depending 
on qualifications, age and experience. — 
Please write, enclosing particulars, to Mr J. 
Churchill, Lumber Products (Timber 
Agents) Ltd, Wilec House, 82-88 City 
Road, London EC1Y 2BY. 





OFFICIAL 
APPOINTMENTS 





THE ROYAL NATIONAL 
INSTITUTE FOR THE DEAF 


FINANCE OFFICER 


The RNID is looking for someone to 
take the place of its Finance Officer who 
will be retiring in about a year’s time. 
The person to be appointed will take 
charge of the Institute’s accounting 
functions, including day to day account- 
ing, final accounts, budgets and cash 
flows. It is important that applicants, 
aged 35+, should have an all round 
knowledge of accounting, including 
PAYE and computerised payroll 
administration, knowledge of invest- 
ment transactions and some legal 
experience (if possible) to deal with the 
receipt of legacies and the related 
correspondence. 

Ability to work with a small staff is 
important. It is hoped that an early 
appointment can be made so that the 
successful applicant will be able to work 
alongside the Finance Officer for as 
long as possible. 

Salary not less than £6,500 p.a. and 
subject to negotiation; pension scheme, 
etc. 

Please apply in writing to The 
Administrative Secretary, RNID, 105 
Gower Street, London WCIE 6AH by 
16th March 1979. 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 


range that they are prepared to five or re- 


quire, and also their geographica! location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary cor- 
respondence between advertisers and appli- 
cants. 


TAXATION, February 24th, 1979 





OVERSEAS 





Kenya Airways 


Financial and 


Management 
Accountants 


NAIROBI 


£7,500 
25% Terminal Gratuity 
Transport allowance 


Housing or housing allowance 


Kenya Airways, the government-owned International Airline of 
Kenya, is seeking to strengthen its Finance Department. Appoint- 
ments will be made on the basis of two-year contracts and the 
successful applicants will report directly to the Financial Controller. 
The terms will include medical and travel benefits. 


The Airline has a complement of 2,500 employees worldwide of 
whom about 200 are in the Finance Department. It operates into 
18 stations outside Kenya and maintains offices in eight other 
cities. More expansion is envisaged in the Airline’s current plan. 


The Airline wishes to recruit four accountants, each with over three 
years’ qualified experience to assist in the ground work for the 
proposed plan. The successful candidates should be aged between 
27 and 35 years and be Chartered or Certified Accountants who 
qualified or have worked in large professional firms. Experience of 
Airlines’ accounting and data processing applications would be an 


advantage but is not essential. 


Applications should be sent to Mr C. Heather, Pannell Fitzpatrick & 
Co, Lee House, London Wall, London EC2Y 5AL. 





PARTNERSHIPS 
AND PRACTICES 





A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 


_ reply to Box AB 1817. 


A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory servicee to 
accountants throughout the U.K. — For 
details, please phone 01-623 6150/01-623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A BOURNEMOUTH expanding four 
partner firm needs another chartered 
accountant, aged 30 to 45, to shoulder sub- 
stantial responsibility. Pleasant conditions. 
Prospects commensurate with experience, 
and ability to advance our standing in the 
profession. — Please write to Box AB 1739, 
or telephone 0202 423254 for appointment. 
A.C.A., A.T.LI. wishes to acquire small 
practice/block of fees of about £8,000 in S. 
London/N. Surrey. Retiring practitioner 
may remain as consultant if so wishes. — 
Please write in strictest confidence to Box 
AA 1816. 

BIRMINGHAM office of medium-sized 
chartered firm, general practice, modern 
offices, Edgbaston, has surplus accom- 
modation, suitable small firm seeking 
working arrangement possibly leading to 
merger. Training facilities available to staff. 
— Box BO 1772. 


C.A. WISHES TO ACQUIRE blocks of 
audits — small practices — or will enter into 
arrangements with practitioners contemplat- 
ing retirement. City/West End/North 
London preferred. Cash and/or annuity 
basis. — Box CA 1819. 

C.A. — Modest practice — wishes to meet 
other(s) with view to sharing accommoda- 
tion, staff, etc. Would consider office and 
facilities in larger practice. — Box CA 1717. 

CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1818. 


EQUITY PARTNER REQD 


Our client, an established, fast-developing, 
profit-oriented (wo-partner Surrey practice 
seek another equity partner, due to the 


exceptional growth and potential of the 


practice. If you are between 30/40, 
chartered/certified, energetic, ambitious, 
gregarious and seek further personal fu(fil- 
ment and professional advancement contact 
RMA in strictest confidence to discuss this 
very exciting opportunity Tel. 0245 81166. 





CERTIFIED OR CHARTERED 
ACCOUNTANT required with a nucleus 
of own clients G.R.F. circa £5,000 plus for 
future partnership with certified accountant 
G.R.F. £25,000. Mayfair practice. Small, 
firm and international experience preferable. 
Commercial experience an asset. — Apply 
Box CO 1797. 


CHARTERED ACCOUNTANTS — 
LONDON — PARTNERSHIP 


The emigration of one partner leaves a 
vacancy which the remaining five wish 
to fill as soon as possible. 


A preliminary period of employment of 
no longer than one year is suggested to 
ensure that all parties are compatible. 
During this time a salary will be paid at 
a rate which recognises the prospective 
partnership and future responsibilities. 


Consideration will be given to young 
applicants especially newly qualifieds in 
the last part of their 2-year post- 
qualification term. 


Some capital will be required but we are 
primarily seeking ability and 
personality. 


Please send c.v. Box CA 1727. 





CHARTERED ACCOUNTANT requires 
blocks of fees from say £5,000 up to 
aproximately £30,000 in the London or 
NW. Kent area. Cash available. — Box CA 
1784. 

CERTIFIED ACCOUNTANT, West 
Sussex, wishes to purchase small block of 
clients to supplement existing nucleus. 
Would also consider subcontract or 
working arrangement. — Box CA 1718. 
CHARTERED ACCOUNTANTS wish to 
acquire blocks of audits/small practices, or 
will enter into arrangements with 
practitioners contemplating retirement. NW 
London, Herts, Berks — cash and/or annuity 
basis. — Box CA 1742. 

CHARTERED ACCOUNTANT with 
small firm experience wishes to join retiring 
practitioner with a view to taking over 
practice in about one years time. Would 
also consider the purchase of a block of fees 
London/Middlesex area preferred. — Box 
CA 1728. 

CITY C.A.s (four partners, gross fees 
£200,000 plus) seek to make better use of 
their available staff and space resources in 
the City and at their branch office and 
would welcome discussions with a view to 
association with small firms of up to three 
partners and gross fees of between £50,000 
and £120,000. Serious consideration given 
to retirement situations involving deferred 
purchase. — Box CC 1820. 

CITY CHARTERED ACCOUNTANTS 
with Surrey branch office, four partners, 
£220,000 G.R.F., seek merger or associa- 
tion with similar practice having young 
partners, 25—30 years old with a view to 
facilitate eventual retirement of two senior 
partners. — Box CC 1796. 
CONSIDERING RETIREMENT. - 
(London and Home Counties.) My firm has 
grown to £95,000 in three years and I am 
now interested in purchasing a practice 
from a retiring practitioner who may remain 
as a consultant if he so wishes. — Please 
write in the first instance to Box CR 6117. 
DEVON CHARTERED 
ACCOUNTANTS with a large developing 
practice are seeking a young C.A. as é 
partner within 12 months. The section of the 
practice concerned is largely farmers anc 
experience in this area would be useful. Nc 
goodwill is involved and the mair 
ingredients are personality and hard work. - 
Box DC 1799. 

DEWSBURY, BATLEY, OSSETT 
MIRFIELD OR SPEN VALLEY AREA 
Chartered accountants require block of fee: 
G.R.F. up to £5,000. — Reply to Box DE 
1798. 





RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


IRS <P EE NPE en ROT tl ae 
PRACTICE MERGER 


Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 
firm’s own future development prospects. 
Contact RMA for an impartial discussion. 


PRACTICE DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
service of RMA will help you to reap the 
maximum personal and financial benefit. 
References available on clients request. 


DIS POSAL/CONSULTANCY 


Smaller practices can sell while partners 
continue with a consultancy agreement 
and enjoy growth, capital, tax benefits, 
greater scope, security, flexibility and cover. 
Act now, avoid loss, worry and uncertainty. 


PRACTICE ACQUISITION 


The advantage of our service is that we 
often identify practices before they are 
placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PRACTICE VALUATION 


Practice valuation given for assessing the 
equity share of incoming or outgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals. 
Valuations are prepared within 7 days. 


PARTNER RECRUITMENT 
As the partners are the key to profitability it 
is essential to have Practice Principals able 
to retain client loyalty, generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 


DISLEY, MACCLESFIELD OR STOCK- 
PORT area. — Ambitious accountant in this 
area wishes to set up and to acquire a block 
of work or a practice to further his aims. 
The advertiser prepared to consider some 
arrangement with partners considering early 
retirement. — Box DM 1763. 

F.C.A. in practice requires block of fees or 
similar. G.R.F. circa £25,000. All areas 
considered and replies will be treated in the 
strictest confidence. — Box FI 1785. 

FIRM OF CHARTERED 
ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practice. Preferred age 35-45. — 
Apply Box FO 1773. 

FOUR-PARTNER- FIRM of City 
accountants with expanding practice require 
a qualified accountant to replace retiring 
partner. The applicant will be in late 20s or 
early 30s and will have had extensive 
experience in dealing with clients’ accounts 
and taxation. Immediate equity purchase 
envisaged, own nucleus an advantage but 
not essential. Capital will be required. — 
Apply Box FP 1821. 

GREATER MANCHESTER 
(TAMESIDE). — Two-partner firm open to 
proposals which will ensure improved 
efficiency, profitability and continuity and 
provide for retirement of one partner in 
about three years. — Box GM 1786. 
LEICESTER CHARTERED 
ACCOUNTANTS with spare capacity 
resulting from mechanisation wish to 
acquire small practice or block of clients. 
Alternatively would consider arrangement 
with local firm requiring assistance. — Box 
LC 1808. 

LONDON  F.C.A. wishes to contact 
practice with spare office and use of 
services. Eventual merger possible. — Box 
LF 1804. 
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PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries 
When replying kindly indicate whether it 
will be permissible for us to request our 
client to contact you in strictest confidence. 


Oxford Area £7,500 GF 
Leeds/Bradford £120,000 GF 
Surrey 4 Share of £100,000 

North of Scotland £30,000 GF 
Humberside £18,000 GF 
Middlesex £30,000 GF 
London E1 £30,000 GF 
Brighton £65,000 GF 
West Midlands £35,000 GF 
NW. Surrey £35,000 GF 
NW. Kent £65,000 GF 
SW. Essex £27,000 GF 
Mid Scotland £20,000 GF 
S. Herts £35,000 GF 


PRACTICE TRANSFER 


Contemplating practice merger, disposwul 
or acquisition within the next two years? 
Our counselling service will assist you to 
avoid the hazards and obtain the maximum 
advantage quickly in the following areas. 
The City of London 
Greater London Area 
The Home Counties 
The South of England 
The West of England 
North and South Wales 
The West Midlands 
Manchester & Merseyside 
Yorkshire & Humberside 
The North of England 
Scotland and Ireland 


THE ADVISORY SERVICE 
Firms wishing to merge, dispose or acquire 
can be visited for a confidential discussion. 
The fee for this is pre-agreed and is Pas 
deductible in the event of a deal. The client's 
identity is not disclosed without permission. 





LIVERPOOL CENTRE. — Three partner 
firm has space and staff sometimes surplus 
to requirements. Interested in joining with 
practitioner possibly contemplating retire- 
ment with a view initially to sharing 
resources and possible amalgamation of 
interests for mutual benefit. — Box LC 1770. 


LONDON FIRM (WCl1) of chartered 
accountants have offices of approximately 
425 sq. ft to lease. Would prefer to let to 
other accountants with the hope that we 
may share facilities and, perhaps. develop a 
working relationship. — Box LF 1761. 


LUTON CHARTERED 
ACCOUNTANTS offer opportunity to 
young chartered accountant wishing to 
expand or commence own practice in 
exchange for assistance with existing firm. - 
Box LC 1823. 


MANCHESTER ACCOUNTANTS with 
three partners offering a high standard of 
service to clients and operating a well 
organised and efficient practice would like 
to hear from other practitioners of any size 
with a view to amalgamation and also those 
contemplating retirement. — Box MA 1800. 


MANCHESTER -— national firm of 
chartered accountants invites contact from 
sole practitioners or firms in or near city 
centre with a view to merger with their exist 
ing Manchester practice. — Reply in strict 
confidence to Box MN 1801. 


MANCHESTER AREA chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 
arrangements considered with retiring 
practitioner. — Reply in strictest confidence 
to Box MA 6111. 


MANCHESTER F.C.A. Sole practitioner 
seeks working relationship with a view to 
merger, with small ambitious practice with 
spare office capacity. — Box MF 1719. 





MEDIUM-SIZED CITY FIRM with 
provincial offices is interested in the 
possibility of an association, with a view 
to a merger, with one-three Partner firm 
in London or Essex area. Preference 
given to young Partners seeking the 
specialist services offered by a long- 
established firm. — Reply Box MS 1720. 





MIDDLESEX DISTRICT practice 
required for acquisition. We are a progres- 
sive firm of accountants with a very well- 
established tax department. We are now 
looking to compliment our audit and 


accountancy section by the acquisition of a | 


small practice with a £30,000 G.R.F. — If 
you should be a principal of such a practice 
and are contemplating disposal please write 
in strictest confidence to E. J. Borst and 
Associates, 95 Twickenham Road, Tedd- 
ington, Middlesex. 

MIDLANDS TOWN — chartered 
accountant’s practice for sale. Gross fees 
£18,000. — Please write in the first instance. 
Stating cash available and in confidence to: 
Box MT 1805. 

NORTH EAST CHESHIRE young 
accountant seeks block of work or outright 


purchase of accountancy practice. Prepared | 


to negotiate with persons seeking early 
retirement. All replies treated in strictest 
confidence. — Reply Box NE 1762. 

PARTNERSHIP OPPORTUNITY exists 
for suitably qualified accountant in small 


but busy practice — East Cheshire area. — | 


Write giving details of experience to date. 
Box PO 1787. 

PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us. we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Associates. 
Wheatsheaf House, 4 Carmelite Street. 


London EC4Y OBN. Telephone 01—353 | 


1307/8. 

PARTNERSHIP PROSPECTS. - 
Qualified person with sound experience at 
small-/medium-sized firm level required for 
practice on Surrey/Middlesex borders. — 
Please reply Box PP 1822. 

ROMFORD CHARTERED 
ACCOUNTANTS. — Fees £75,000 p.a., 
seek to expand by acquisition or possibly 
merger for retiring practitioner. Recent 
successful experience of practice take over. 
Block of £10,000—£20,000 ideal amount. — 
Box RC 1708. 





We are a firm of Chartered 
Accountants with offices in London and 
four provincial Cities and excellent 
international connections through 
associated firms overseas. 

The Birmingham office is interested 
in expanding, preferably by merger. to 
take advantage of computerised 
systems. Practitioners with similar 
interests and/or who now find they need 
access to specialist departments are 
invited to reply to Box WA9692. 









Management. 


Procedures. 


(a) Profitability Studies. 


(c) Computer Applications. 


Write or Telephone J. B. Valentine, FCA 


Tel: Brookwood (04867) 2976 


3 Cuckoo Lane, West End, Woking, Surrey 














Consortium of Accountants available 
to assist Professional Firms service their Clients 
in the following areas: 


(1) Temporary Relief while vacancies exist in General Management or Financial 


(2) Holding Situations on change of ownership or re-organisation. 
(3) General assistance at pressure times, e.g. Year End or Change of Accounting 


(4) Management Consultancy Capabilities in: 


(b) Installation of Management Information Systems. 


(d) Valuation of Companies or other Businesses. 
Fees and Expenses are negotiable depending on the Assignment and Location. 


SHEFFIELD. — C.A.s practice for disposal. 
Fees circa £20,000. City centre lease, price 
£30,000 cash inclusive, alternatives con- 
sidered. — Box SC 1766. 

SURREY A.C.A. seeks partnership 
opportunity, good tax, accounts., audit. 
managerial, training and lecturing back- 
ground. Ran own small practice. — Mr S. 
Matthews, 8 Scizdons Climb, Godalming. 
Surrey. 





We are a well established and expanding 
West Country firm of Chartered 
Accountants and now have a vacancy 
for a young, recently qualified C.A. to 
become a Partner within two years. We 
are not looking for any Goodwill 
payment but seeking a Partner who will 
quickly absorb the responsibility and 
has a keen interest in all aspects of 
professional life. — Box WA 9691. 





£7,000 MINIMUM PER ANNUM plus 
prospects of partnership offered by C.A.s 
who require chartered accountant with two 
years post-qualifying experience and 
knowledge of taxation and incomplete 
records. — Write full particulars including 
age and experience, Box MP 1745. 





SUBCONTRACT WORK 
SSS SS SS ae eb 


BEDFORDSHIRE / HERTFORDSHIRE 
ACCOUNTANTS require experienced sub- 
contractor for regular work on the accounts 
of small companies and sole traders. — Send 
details of experience, rate required and 
hours available to Box BH 1824. 
CHARTERED ACCOUNTANTS 
HOLBORN WCI have subcontract work 
available. — Phone Mr Aarons 01—242 
7102. 





SUBCONTRACT 


£7,500 p.a. for unqualified Accountant 
with at least 5 years’ recent professional 
office experience. — Tel. 01—993 1293. 
Miss Scott (9 a.m.—1 p.m.). 





SUBCONTRACTOR urgently required by 
West End chartered accountants for 
incomplete records and small companies. 
Must be able to work on clients premises 
when required. — Box SC 1776. 





QUALIFIED PERSON required to 
audit block of small limited company 
accounts. Hants—Surrey border. — 
Box QP 9707. 





A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1825. 
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A CHARTERED ACCOUNTANT with 
wide experience in all fields seeks sub- 
contract work in Central or West London 
or Thames Valley areas. Flexible arrange- 
ments. — Box AC 1802. 

ALL YOUR WAGES PROBLEMS 
handled expertly and economically. Com- 
prehensive reliable P.A.Y.E. services. Boon 
to accountants and clients alike. All other 
accounts work entertained. — 01—954 3913. 
CERTIFIED ACCOUNTANT with wide 
experience, including incomplete records, 
seeks subcontract work in North London 
area. — Box CA 1809. 

CHARTERED ACCOUNTANT, 
experienced, is interested in subcontract 
work in the Reading/Oxford/Banbury 
areas, will collect and deliver. — Box CA 
1746. 

CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work, 
will collect and deliver. — Telephone 01—624 
0457. 

COMPUTER SERVICE for incomplete 
records with a difference. We collect, code, 
compute and deliver. — Write to R. K. Fryer 
& Co, 20 Cardiff Road, Luton LUI 1PP. 
F.C.A. with all round experience, offers sub- 
contract accountancy service in the London 
area. Trusts. incomplete records, taxation 
and book-keeping. — Box FW 1747. 


F.C.A. SPECIALIZING IN TAXATION, 
has spare capacity. Primarily interested in 
back duty, accounts investigation and 
appeals cases. Based in Herts; but willing to 
travel. — Box FS 6101. 

F.C.C.A., A.T.1.1., LONDON seeks sub- 
contract work. At your office or your 
clients’ offices or on a collection and 
delivery basis in London and Kent areas or 
in the Home Counties. — Please write Box 
FC 1827. 

TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E’ 
inquiry cases, back duty and inquiry branch 
cases, overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 


Telephone Aldershot 27666. 
TRUST ACCOUNTANT with 
years’ experience in trust administration, 
taxation and accounts urgently seeks sub- 
contract work or temporary assignment in 
London or Croydon area. — Box TA 1767. 
WOLVERHAMPTON F.C.A. wishes to 
acquire subcontract work, small practice or 
block of clients. — Box WF 1777. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately A CHARTERED ACCOUNTANT 
available for temporary assignments available for long or short term. All-round 
throughout the UK. All vetted by Mark experience. Contact immediately. — All 


replies to Box AC 1826. 

ACCOUNTANT / BOOK-KEEPER 
(LONDON), will complete all your client's 
books on weekly visits (or at home), wages, 
A.C.C.A. STUDENT seeks employment in P.A.Y.E. and VAT. — 01-248 9461. 
small/medium-size professional firm. PEII FINALIST with wide experience of 
Section I attempted December 1978. Two ten years in accountancy, incomplete 
years’ experience in profession. — Box AS | records, audit, taxation, seeks part-time 
1730. position for two to three days per week ina 
firm of accountants in London. £15 per day. 
— Box PF 1792. 


Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021—236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01—493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 





TRAINING CONTRACTS 








B.A. INCOMMERCE honours degree with 
some experience in accounts and audit with 
firms of chartered accountants, part of it in 
the U.K. Exempted from the foundation 
course, seeks three years’ training contract 
anywhere, starting immediately. — Box BA 
1794. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available an SELF-EMPLOYED EXPERIENCED A.C.C.A. STUDENT 
TEMPORARY basis and for PER- looking for articles with certified 
MANENT posts in the U.K. and accountants. Appearing in Section | in June 
ee 1979. — Box EA 1731 

PRACTITIONERS SERVICES r : 





FOUNDATION EXEMPTED economics 
graduate with considerable accountancy 
experience seeks three-year training con- 
tract with friendly and respectable firm of 


chartered accountants. — Please write Box 
FE 1749. 


BUREAU 
Employment Agency Business 
6 Clements Road, liford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by vour present employer? 

A reply may safely be sent, however, by adopting the following procedure: place the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, [51 Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 

If your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to st merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 


destroved as such information would possibly reveal the identity of an advertiser. 
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17-19 High Street, Aldershot, Hampshire. | 


many | 








COMPANIES 





Exppess Co 








SERVICES 











COMPANY COMPANY 
_e®w®~ REGISTRATIONS 
A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton COMPANY FORMATIONS 
Secretarial Agency, 49 Green Lanes, (U.K. & OVERSEAS) 


London N16 (01—359 3387). 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


BESPOKE 
COMPANY 
SEARCHES 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 

London WC2N 5NB 
Tel: 01-930 4567 





01-839 3815/6 
i ; i COMPANY FORMATIONS 
Marriott Professional Services Ltd READY-MADE COMPANIES 
22 Buckingham Street COMPANY SEARCHES 
London WC2 
for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 










BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 






Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 










for quality 
reprints, 
mades 
38-40 Featherstone Street 
London EC | 
01—251 0344 


LIMITED 


formations, read\ 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 


GREATER MANCHESTER 


Company formations 





Ready-made companies 
All-inclusive charge £88 





Apply: 
Elderlene Limited 


7 New Hall Avenue 
Salford, M7 OJY 


Telephone 061—834 1408 


formed to your requirements 
with clents choice of name 


READY MADE 
COMPANIES £83 


including duties. books, seal & VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 





LIMITED COMPANIES 


NEW FORMATIONS 
N 


READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’'S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


Registpathons 
Gia Roon ecT 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£89 iNCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140 141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 


Ring any day — any time — 24 hour service 
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| advances 





OFFSHORE COMPANY FORMA- 
TIONS. — Branch office/banking facilities 
etc. arranged. — Trade Securities, 551 
Pinner Road, North Harrow, Middx, 
01—863 0770. 

READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £87.88 
inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 





Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 
MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
to £50,000. — Professional 


Mortgage Services, 5-7 Muswell Hill, 


_ London N10 (01—883 9595). 
_A COMPREHENSIVE MORTGAGE 


SERVICE. -— Maximum loans for 
professional applicants. Very competitive 
top-up facilities. Remortgages, commercial 
loans, etc. Consolidation of existing borrow- 
ing or rearrangement to produce lower 
outlay where possible and/or additional 
funds for home improvements, school fees, 
etc. Members of Corporation of Mortgage 
and Finance Brokers. — Rowe, Charles & 
Co Ltd, Hill House, Wembley HA9 9LD. 
01—908 3434 (24 hours). 

MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. — 
Martin WHasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 1 YB. 01—346 4653 (24 hour 
answering). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01-623 2844) 





MISCELLANEOUS 








PERSONAL 





ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships. 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01—937 6503. 

DO YOU have a manuscript you would like 
published? The Regency Press (London and 
New York) Ltd, 43 New Oxford Street, 
London WC1A IBH may be able to help. — 
Send s.a.e. for details and the new 
catalogue. 





BUSINESS PREMISES 





F.C.A. requires to share office accommoda- 
tion including reception facilities. London 
area. — Box FR 1791. 

AN INSTANT OFFICE. — Ideally suit new 
or expanding firms. Busy position ‘Bakers 
Arms’ London E10. Luxuriously furnished. 
Telephonist, receptionist, C/H and other 
services and facilities included. — 01—539 


3300. 
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BUSINESS 
OPPORTUNITIES 





LEASING PARTNERSHIP opportunity 


offered to practitioners and their clients for 
tax planning and employee benefits 
purposes. Minimum investment £10,000. — 
Box LP 1790. 





OFFICE MACHINERY 
AND EQUIPMENT 


LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 
cabinets, foolscap — chairs, etc. — 01-462 
3939. 


LATEST FACSIMILE 
TAX FORMS 
NOW AVAILABLE 





SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





RUBBER STAMPS —- NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061—480 3826. 
TYPEWRITERS. — Adler, I.B.M.. Golf 
Ball, Remington, Olympia and Facit. New 
and secondhand. — Phone C.A.S.T., O/E 
01—283 6627 or call 21 New Street, London 
EC2. 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01—979 5599). 





NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to ‘Box 
Number Replies’, Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2, with a covering 
note stating that the reply should 
be destroyed if the advertisement 
concerned has been inserted by 
your firm or company. 

If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name of 
the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of an 
advertiser. 








BUT '™ NOT READY 
THE BOOKS AREN'T 
WRITTEN VP... 

COMING 


N 
YOU SAY P 


EXT MONT 


BUT WAIT A MINUTE 


GET ME ILPaAR 


NO QUAUFICATIONS 
ase YEAR , MR 
ICKERDYKE . Book 
IN APLE PIC ORDER 
CONGRATULATIONS | 





TEMPORARY 

ACCOUNTING 
PROBLEMS RING 

01-353 5624 


TLPAR 





ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 






| 


| 


| 
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REVISED 


RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. i 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
lf proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by.10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE Basic Con- 
ALL HEADINGS except cessional 
Situations Wanted 

Minimum covering 5 

lines £4.50 £3.00 
per line (5 words) in 

addition 90p 60p 
SITUATIONS WANTED 

(including Training Con- 

tracts Required) 

Minimum covering 5 

lines £3.75 £2-50 
per line (5 words) in 

addition 75p 50p 


SEMI-DISPLAYED 


All headings: 

per single-column cm £6-:00 £4-00 
(minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 

per single-column cm £6-75 £4.50 
(minimum 5 cm single 
column) 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 


Notice is drawn to the implications 
of the Sex Discrimination Act 1975. 

















TEMPORARY 
WORK 









INTERVIEWER 
CONSULTANT 





* Audit 

£10,000-+p.a. * Accounts 
* Tax 
* Incomplete Records 

If you are experienced in placing 
professional Accountants in the London Alllevels @ All areas 
area you will achieve this salary & more. Top Rates @ Continuity 
We are a long established private group of Work 


of Agencies wanting a person to operate Please contact us, 


& expand this existing division. Call we are confident we can help 


Group Director on 499 9378. accountancy personnel 


63 Moorgate, London EC2 
01-628 9015 








THE 
ACCOUNTANT 


The professional weekly 


Special Features for 1979 








The Restless City March 22 Business Efficiency August 23 
The Far East April 26 Jobs in Accountancy September 27 
Personal Savings May 24 Insurance for Business October 25 
Foreign Exchange Market June 28 Valuations — shares, property, 


Computers July 26 stocktaking, machinery November 29 
















An editorial synopsis for each special feature will be 
available on request six weeks before publication date. 


PROFESSIONAL PEOPLE READ THE ACCOUNTANT: 
SHREWD PEOPLE ADVERTISE IN IT 








Details from: 
Barbara Miller, Gee & Co (Publishers) Ltd 
151 Strand, London WC2R 1JJ. Tel: 01—836 0832 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000+ 


PERSONAL TAX £3,000—£9,000 + 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient. pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 
St Paul's £4,500, £5,000, £5,250, £5,750 


Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 


Oil Company City U.K. and U.S. Tax £4,500—£6,000 
PERSONAL TAX AIDE £Neg. 
Strand International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul's £5,500, £6,000 


£5,750, £6,000, £6,500 
£5,750, £6,000, £6,250 
£5,500, £6,000 

£5,750, £6,500 
£6,000, £6,250, £6,500 
c. £7,500 


Moorgate 

Blackfriars 

Oxford Street 

Green Park 

City Underwriters 

City Complex Cases only 


CITY — PEII FINALISTS to £5,500 
Vacancies with international Firms who are currently interview 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals. large professional 
partnerships, overseas income, C.T.T.. etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS £6,500—£8,000 


Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000 + 


City U.S. Tax 
City Group Leader 


to £7,500 + 
£7,500—£8,000 


PERSONAL TAX MANAGER 
International firm seek Tax Manager. 


to £10,000 


PERSONAL TAX MANAGERS —- UNQUALIFIED 

To £9,000 + 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies £6,000—£9,000 





Solicitors — West End + City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 





PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER — CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 
ASSISTANT TAX MANAGERS 


Several vacancies with substantial practices. 


CORPORATE TAX SENIORS 


£15,000—£20,000 


£7,500—£8,250 


wc £6,300—£8,500 
ECI to £7,000+ 
Holborn £6,250—£7,500 


Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 10,000 
Leading firms — Research/Planning/Consultancy. 

TAX PLANNING — CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,500+car 
Leading International Group seeks Taxation Manager for their 
existing tax department. Previous managerial experience essen 
ual. 

BANKING £7,000—£9,000 + 


CORPORATE TAX SENIORS £6,000—£8,000 + 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. 
Construction Co's. Leisure Industry. Property. Computers etc. 
TAXATION ACCOUNTANT to £9,000 
A.C.A. plus 2/3 years company tax experience for major Inter 
national Group. 

OIL TAXATION ACCOUNTANT £8,500 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 

Vacancies at all levels 

Pers. Tax Assts. — several vacancies 
Co. Tax Seniors 

Pers. Tax Snrs. —local Firms 


BOURNEMOUTH 
Personal Tax Senior 


BRISTOL 


to £7,000 
£3,500—£4,000 
£5,500—£7,000 -+ 
c. £4,500 


£4,000—£5 000 + 


Local firm. 


A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Assistant to Tax Manager to £8,000 


CAMBRIDGE 





PEII/NEWLY QUALIFIED 
to specialise in tax 


Leading U.K. public company seeks PEII finalists 


Newly Qualified to specialise in company tax. 


KETTERING 

Tax Manager 

LEEDS 

Personal Tax Several Vacancies 
Company Tax Mgr 
LEICESTER/NOTTINGHAM 
Company tax Seniors — local practices 


£7,000 +car 


£4,000—£5,500 
to £8,000+car 


£5,000—£6,300 


Tax Manager £Neg. 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 


MANCHESTER 


Newly Qualified A.C.A.s to specialise in Tax £4,900-£5,100 


Pers. Tax Asst — many vacancies to £4,500 

Personal Tax Assistant Manager £6,500—£7,000 

Tax Seniors — large Firm £6,800 

Personal Tax Manager £8,000—£9,000 + car 

NEWCASTLE UPON TYNE 

Company Tax Senior. £5,000+ 

NORTHAMPTON 

Personal/Tax Manager £7,000 + car 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000—£5,500 

SHEFFIELD 

Personal and Corporate Tax £4,000—£5,500 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

WINCHESTER 

Personal Tax Assistant £4,000 + 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

BEXHILL/EASTBOURNE 

Prospective Tax Partner to £8,000 


BECKENHAM/BROMLEY 
Personal Tax Assistant/Senior 
BEDFORD 

Company Taxation 
BICESTER/OXFORD 

Tax Manager. Tax Manager Designate 
BRIGHTON/HOVE/WORTHING 
Tax Manager Partnership Prospects 
Personal Tax Assistant/Seniors 
CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs 
Tax Manager 


£7,000 
£5,500—£7,500 


£8,000 + 
£4,000—£6,000 + 


£4,000—£6,000 
£6,500 + car 


Tax Consultant to £10,000 
CHELMSFORD/COLCHESTER/WITHAM 
Tax Seniors — personal/corporate or personal only to £5,000 


EPSOM 

Tax Semi Seniors/Seniors 
ESHER 

A.C.A. or A.T.1.1. for Corp Tax 
GUILDFORD/GODALMING 


£5,000, £6,000, £6,500 
£5,500—£6,000 + 


Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY 

Personal Tax £5,500 
HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000 + 
LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax — London firm & Local firm £4,000—£5,500 
MAIDSTONE 

Personal Tax Assistant to £4,500 
NORWICH 

Tax Consultant to £7,500 


NORWICH/BURY ST EDMUNDS/IPSWICH 

Pers. Tax Assistants/Seniors/Manager £4,000-—£6,500+ 
READING/SLOUGH 

Tax Mer 

Personal Corporate Tax Senior 
SEVENOAKS/TUNBRIDGE WELLS 


£7,500+ 
£5,000—£6,000 





__ Ha 





In the first instance, 





telephone or write to John Walker, F.C., : 





Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 = Personal Tax Senior to £6,000 
DUBLIN/WATERFORD/CORK onthe >. : 
Silat ice à pective Tax Partner c. £13,000 
Personal Tax Seniors £5,000—£6,000 WEYBRIDGE/WOKING 
‘o Tax Seniors £5,000—£6,500 +... Ig / 
ll pas NOED, Tax Assistants/Seniors/Manager £4,000-£8,000 + 
Tax Manager to £10,000 WATFORD/ST. ALBANS 
EDINBURGH Personal Tax Seniors/Assistant Manager £4,500—£6,750 
to £6,500 International Firm — corporate tax £7,500 RE TOL OIE Taras Mannie? to £7,000 
GLASGOW Personal Tax Assistants/Seniors £4,500-—£6,000 
Assistant Tax Manager £8,000 WIMBLEDON 
Personal Tax Supervisor £Neg. Personal Tax Senior to £6,000 
g | 
TAXATION ACCOUNTANT | 
to £6,500 London £10,000 plus car | 


Leading commercial Group seek experienced taxation | 
accountant. 
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Working Abroad 





Of the 200,000 UK expatriates who go to work abroad each 
year, up to 75 per cent may not go fully prepared. Contributors to this 
special feature discuss, among other matters, monetary planning; 
whether to sell or to let property; and, for the returning 
expatriate, ensuring that his affairs are planned Just as 
closely as they were before departure. 





Expatriates and the Law 


by MARTYN GOWAR, MA, ATII, Solicitor 


The legal implications for those about to 
go abroad to work for a period of time 
will, naturally enough, depend on how 
complicated their affairs are. There are 
really three main areas which, from the 
legal point of view, should be covered by 
the expatriate. These are: 


(1) Arrangements for the family home 
while abroad. 

(2) Arrangements in 
abroad. 

(3) General management of affairs at 
home while away. 


The ‘problem’ of what to do with the 
family home when going abroad is, 
perhaps to many, not a familiar one. 
There are two broad options — either to 
let the property while abroad or to sell it. 
Again, much will depend on how long 
you are going to be abroad. If the con- 
tract is for a year or 18 months, you 
might feel that you would prefer to leave 
the house empty and for a friend or 
neighbour to keep a watchful eye on the 
property whilst away, rather than having 
to find a suitable tenant or selling the 
property and having to look for some- 
where else to live when you come back. 

On return, the mortgage may be more 
difficult to come by because of 
temporary supply conditions. If you 
repay your mortgage on a sale, you may 


case of death 


well find that, in due course, you have to 
go to the bottom of the queue for a new 
one. Also, remember that many building 
societies charge a three-month penalty to 
redeem a mortgage within a period, 
typically, of five years unless you are 
immediately taking out another with the 
same society. 


Sale and purchase 


If you are going abroad for a consider- 
able time, particularly if you are wanting 
to take non-resident status for exchange 
control purposes, there is considerable 
advantage in a sale because you remove 
what is otherwise very much a headache 
— management of the property. You will 
have your tax-free capital gain on the 
sale of a typical private residence and 
may remit £40,000 with exchange 
control blessing anywhere in the world 
to help you set up abroad and as much as 
£80,000 if you are going to an EEC 
country, assuming that your equity in 
the house is that large! 

If purchasing property abroad you will 
almost certainly need the money. 
Property prices tend to be higher on the 
Continent and, in any case, if the 
property at home is on mortgage, it is 
difficult to see how one could afford the 
finance for properties both at home and 
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abroad. After all, one of the beauties of 
having a mortgage (if one can find 
beauty in adversity!) is the tax relief, and 
the tax relief can only be allowed against 
taxable income. 

If the employee’s income is solely his 
earned income abroad, he will not have 
enough income in charge to tax to relieve 
his mortgage payments and, even if he 
does have other income, the chances are 
that, unless he has, for example, a large 
unearned income in the UK, he will only 
be able to relieve the interest at the basic 
rate. By concession, mortgage interest on 
a property which is not let will be 
allowed for four years. 

There is still the problem of what to 
do with the contents of the house. It may 
be that it is convenient to take some or 
all of them abroad to a new property, but 
it depends where it is, since removal 
charges make it almost impossible to 
justify the expense. If you are going that 
far, your better bet will almost certainly 
be to sell the contents and buy locally 
and merely store valuable items. 


Letting 


What are the advantages of letting? To 
start with, the property will still be avail- 
able on return to the UK, provided you 
can get possession. Conditions can be 
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imposed on a tenant which will require 
him to keep the property in good repair. 
It is not unreasonable to require a sum 
equal to two or three months’ rent in 
advance by way of security for fulfilling 
these obligations. But it must be quite 
clear that this sum will be repaid to the 
extent that the money is not needed to 
satisfy the tenant’s obligations. 

If a premium of this sort is unreturn- 
able, then it is illegal, as indeed is 
advance rent. It is better, to avoid a 
charge of collecting an illegal premium, 
for the money to be placed with a third 
party as stakeholder and for the interest 
to go to the tenant. 

The fundamental problem which 
worries people, quite rightly, is whether 
they will be able to obtain possession on 
return. To deal with the simple case first, 
provided that a tenant is given notice in 
the form prescribed in the 1977 Rent Act 
before the letting (and such a statement 
should always be included in the tenancy 
agreement) that the property is being let 
because the owner is going to work 
abroad and that he will require posses- 
sion on his return, then possession can 
be reclaimed on return and the tenant 
has no redress. 

You should note, however, that the 
relief is only available to the owner or a 
member of his family living with him at 
the time he left the country and is not 
available to benefit a mortgagee or (to be 
really gloomy) to the owner’s executors. 


Eviction 


The question that would then present 
itself is, of course, what happens if the 
tenant physically refuses to go when the 
owner returns? In legislation imposed to 
counter the bully-boy tactics common in 
the 1960s, it is an invariable rule that a 
tenant may not be evicted except by an 
order of the Court. 

Although the tenant will have no 
defence, the process of going to Court is 
a bother, an expense and cannot be 
achieved overnight, although the time 
delay is unlikely, since the proceedings 
will be through the County Court, to last 
longer than about three months. But 
even three months is a quarter of a year, 
and you have got to live during that 
period while trying to get the tenant out. 
Maybe it is safer to get the tenancy to 
end a month or two before you envisage 
returning to the UK. 

What happens, however, if the owner 
needs to return due to illness or because 
of circumstances, such as the termina- 
tion of employment? It is possible to 
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build into the tenancy terms which 
provide for a period (often 60 or 90 days) 
of notice to terminate. 

From the tenant’s point of view, he 
may well feel, and probably quite fairly, 
that this is a reason for paying a lesser 
rent than he might otherwise do. Again, 
if the tenant will not go if the provisions 
are invoked, Court action will still be 
necessary. 


Furnished or unfurnished? 


What about the terms of the letting? Do 
you let furnished or unfurnished? To let 
furnished means that your contents and 
furniture do not have to be stored, but 
many people are reluctant to give others 
the use of items of furniture which are 
their own for fear of what they might 
find when they get back — fears some- 
times justified. 

On the other hand, the person who is 
looking for an unfurnished tenancy is 
likely to be looking for a more permanent 
residence and may be a less suitable 
tenant and may be more difficult when it 
comes to getting him out. Against the 
increased rent which you will be able to 
obtain for letting your property unfur- 
nished, you must bear in mind the extra 
expense that you would then have of 
storing your contents. If you let fur- 
nished, it is absolutely vital that a full 
inventory is made of the contents and 
accepted and signed by the tenant. 

The other problem with letting fur- 
nished is in enforcing repairing obliga- 
tions. It is very difficult to agree that a 
tenant has gone beyond the limits of 
what is fair wear and tear. For example, 
a hatchet through the dining-room table 
may be clear enough, but what about bad 
scratch marks? Compared with con- 
tinental landlords, UK lettings are much 
more favourably enforced for the tenant, 
and the tenant here may get away with 
that sort of damage. 


Management and references 


Who then is going to manage the 
property for you? A neighbour or a rela- 
tive may be prepared to take on this task, 
but it is quite a burden to impose, and 
my own feeling is that if the person is 
good-natured enough to take it on in 
the first place, he may well not be 
the person who is hard enough with the 
tenant to ensure compliance with the 
terms of the letting. 

An agent is likely to charge roughly 15 
per cent of the rents at the minimum to 
keep his eye on the property but, in my 
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view, it is worth the cost, since you have 
got someone then whom you can attack 
if he fails to undertake his obligations to 
collect the rent and see that the property 
is kept in good repair generally. 

How much more difficult to sue your 
maiden aunt who, out of the goodness of 
her heart, has felt sorry for a poor tenant 
and not collected the rent and allowed 
the property to get into a filthy state! 
But do remember that an agent’s job is 
labour-intensive and, even for 15 per 
cent, he may not always find it economic 
to be thorough. 

The choice of a tenant should be very 
carefully considered. Again, there is an 
advantage in using an agent, and 
references should be taken up, preferably 
including a bank and a person reference. 
This will, of course, not be any form of 
guarantee, but it should provide some 
guidance as to the tenant’s suitability. 


Form of agreement 


Most lawyers will provide a suitable 
form of letting agreement at no great 
expense. Many agents have their own 
pro forma letting agreement, and while 
these are generally sound, there are cases 
where the terms may be unsatisfactory 
to the owner or the mortgagee. One 
other hint — always get the accounts for 
the services, eg, gas, electricity and tele- 
phone into the tenant’s name. 
Particularly with a telephone: the bill can 
mount very rapidly and you should 
ensure you are not yourself liable. The 
Post Office charge the tenant a deposit 
(say £60), but it is repaid and is a 
necessary safeguard. The tenant may 
object but, if he does, you may wonder if 
he is the right tenant for your house! 

To let the property, you ought to get 
the consent of your mortgagee to the 
letting, or the mortgagees will be entitled 
to call in the loan. A sale under these 
conditions with a sitting tenant and with 
a fair amount of time to go for his letting 
would produce a very depreciated value 
of the asset and could reduce your equity 
in the property to nil. 

What about the taxation aspects of a 
letting? The income will, of course, be 
unearned income, but you will be 
entitled to deduct the agent’s manage- 
ment charge and, if you let furnished, the 
Revenue allow a depreciation factor on 


| furniture of 10 per cent of the rent after 


deducting rates and the cost of other 
services normally borne by the tenant. 
You will be entitled (provided you are 
a British subject) to a proportion of your 
personal allowances while you are 


abroad so that this unearned income can 
be set against your allowances. Again, any 
mortgage interest can be set against the 
rental income, provided the conditions in 
Schedule 1, Finance Act 1974, are 
satisfied. The end result is that the 
letting should operate to keep the 
mortgage funded while you are overseas. 
The capital gains tax position is 
simply that, under section 29 (4) (b), 
Finance Act 1965, the proportion of any 
gain on a property which is the principal 
private dwelling house will be exempt 
while you are absent abroad just as if 
you had been occupying the property. 


Wills 


Particularly among the young expatriates, 
the attitude about making a will is to put 
the evil day off. It is important that the 
process of moving should be 
accompanied by putting your affairs in 
order so that your assets in the UK, and 
world-wide, are dealt with under English 
law in the way which you require. It is 
vital to ensure that this is the case, if 
for no other reason than to avoid any 
question that local laws of community 
of assets or of compulsory inheritance 
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portions do not apply to your own assets. 

Even then, certain jurisdictions in the 
world will not necessarily follow the 
position in English law without question, 
since they tend to look to residence as 
determining inheritance rights rather 
than the peculiarly English concept of 
domicile. The trouble is that the foreign 
jurisdictions often call the test ‘domicile’ 
while meaning ‘residence’! 


The terms of the will must, of course, 
vary enormously depending on 
circumstances, but one point which you 
will have to cover is the question of 
trustees. Assuming most of the assets 
will be in the UK (but do make sure the 
will is expressed to cover world-wide 
assets), it is sensible for the trustees to 
be continuing UK residence, or at least 
to include a majority of such, and the 
best balance, in my view, tends to 
include at least one professional trustee 
and at least one family trustee. 


It will also be important if there are 
small children to ensure that there are 
guardians appointed, although often it 
will be clear cut as to who would take 
charge of the children in a tragedy. The 
practical point here is that, if anything 
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happened to you and your spouse while 
you are abroad, it would probably be 
your wish that the children should come 
back to the UK, and it must be possible 
to enable this to happen both financially 
and personally. One final point of 
comfort on this is that, of course, a will 
is also revocable if circumstances change 
and probably will require change on your 
return. 


General management 


For a person with significant assets in 
the UK, it is important to be clear who is 
to deal with them while you are abroad. 
A power of attorney in favour of, pre- 
ferably, two people whom you trust on a 
joint and several basis will enable them 
to keep your affairs running, 

To summarise, putting your affairs in 
order before you leave the UK is much 
less troublesome than trying to deal with 
them from afar, but it is unrealistic to 
assume that the results will always be 
satisfactory and inexpensive. You are 
taking a risk and you can only turn to 
those in whom you have confidence, both 
as to their reliability and as to their 
judgement. 
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OVERSEAS? 
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FROM FIRST 
DELIVERY 


BY AIR, LAND OR SEA WORLDWIDE 
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Whether you will be working abroad or not, Cox & Kings 


FINAL 


Ltd will be able to help you with your travel arrange- 
ments. As specialists in Business Travel, we have recently 
installed Travicom, 
reservations system which enables bookings to be made 


the multi-access computer-based 


and confirmed instantly. 


REGULAR FULL OR PART LOAD, 
CONTINENTAL T.I.R. TRUCK SERVICE 


FULL LIABILITY INSURANCE 
COMPLETE U.K. COVERAGE 
MODERN STORAGE FACILITIES 


U.K. REMOVAL SERVICE 
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Navtrans International 
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visa and ticket delivery service within Central London 
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The Employee Benefit Package 


by J. W. WALDER, Walder-Ramsay Consultants (International Employee Benefits) Ltd 


When a person answers an advertise- 
ment for work overseas it is certain that 
an attractive, possibly tax-free, level of 
potential remuneration will be the prime 
motive. However, it is unlikely that the 
potential employee will have much idea 
of his costs in the overseas country, and 
it is probable too that the employer will 
not be absolutely certain that the salary, 
together with other benefits, is equitable 
in terms of employment. 

Details of the terms and conditions of 
employment will be discussed at the sub- 
sequent interview, but an area that will 
receive little or no attention is pension 
and associated benefits. If the employee 
is already a members of a UK pension 
scheme, this benefit will probably be 
dismissed by comment to the effect that 
the employee will continue to be a 
member of the company’s/parent com- 
pany’s pension scheme. 

Aside from the importance of briefing 
both employee and employer on the 
environmental situation in the country to 
which the employee is going, it is 
important to get the expatriate employee 
benefit package right at the time of 
setting up the employment contract. 

The package should consist of two 
clearly defined types of benefit as 
follows: 


Immediate 

Salary 

Overseas premium 
Hardship allowance 
Housing differential 
Car and driver 
Transportation cost 
Work permits 


Deferred 

Medical insurance 
Gratuity 

Life insurance 

Disability cover 

Medical repatriation cost 
Pension 


Remuneration 


Both of these areas may be regarded as 
‘remuneration’ and neither should be 
overlooked. It is possible to calculate 
fairly accurately the required immediate 
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benefits, but time is rarely on the 
employer’s side and too close a degree of 
accuracy may well render the figures out 
of date by the time payment is actually 
made. 

On the other hand, figures agreed after 
a bargaining session with the employee 
may well turn out to be equally 
disastrous. It is suggested that the 
employer should examine the possibility 
of a relatively simple method of calculat- 
ing the required remuneration which, 
whilst not giving 100 per cent accuracy, 
will approximate to the realistic values 
required in the country of operation. 

A method of making this calculation is 
loosely referred to as ‘the balance sheet 
method’ whereby the differences in the 
home base salary are assessed separately 
to produce the total salary required in 
the overseas country. An example of this 
system for country ‘X’ might look some- 
thing like table (a) below. 


Additional costs 


In the example below, it has been 
assumed that the cost of living in 
country ‘X’ is identical to the home 
country, but it will be recognised that 
the method can include a cost of living 
factor in the calculation. 


Having established the immediate 
costs of sending the employee overseas, 
the next step must be to examine the 
additional costs for items regarded as 
deferred remuneration. Assuming that 
the employee in the example is going 
from a UK country to an overseas 
associate, the ‘balance sheet’ calculation 
for deferred remuneration may look 
something like this: 


(b) Calculation of deferred remuneration 
for country ‘X’ — r4 
Annual base cost of 
pension, death benefit 
and health insurance 
(UK) 





(i) State (12 per cent) 1,200 
(ii) Company (10 per cent) 1,000 
Gratuity (say 5 per cent) 500 
Medical insurance 

differential 200 
Disability cover 100 

Pension differential 
(salary £11,500) 150 
Medical repatriation cost 200 
£3,350 








After both sets of calculations have 
been completed, it is possible to draw up 
a comparison of the UK and overseas 
costs and ascertain the increase in cost 
as at the head of the next column: 





(a) Calculation of immediate remuneration for country ‘X’ 


Annual base salary (UK) 

Overseas premium at say 15 per cent 
Hardship allowance at say 5 per cent 
Housing differential 


Less Hypothetical tax (say 10 per cent) 


Total remuneration 


Add Direct costs — 
Car 
Transportation 
Work permits 
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£ 
10,000 
1,500 
500 
1,025 





13,025 
1,302 





11,723 


1,650 





£13,373 








UK Overseas | 


Remuneration 10,000 11,723 
Car 1,000 1,250 
Other direct costs — 1,400 
Pension and death 

benefit 2,200 2,550 
Disability and 

repatriation — 300 
Gratuity — 500 


£13,200 £17,723 
Increase in cost for overseas — 34; per cent. 


Pensions 


The employer should now be aware of 
the additional cost but there are a 
number of associated problems with 
regard to the deferred benefit package 
which must be given special considera- 
tion. In the UK, it is usual to retain 
employees in a UK-based pension 
scheme and hope that the Inland 
Revenue will continue to approve such 
an arrangement. 

Experience has shown that whilst the 
Revenue will give benevolent considera- 
tion to short-term expatriates, people on 
long-term contracts will find that they 
cannot remain members of a UK 
Revenue-approved pension scheme. This 
means that they may be subsequently 
transferred to a non-approved section of 
the UK plan, or possibly taken out of the 
plan altogether and merely given a 
promise of benefits which will be made 
available to them or their dependants on 
retirement or death. Further, the salaries 
on which the benefits are based are likely 
to be their UK salaries, and this could 
have unfortunate results if they die 
whilst overseas. 

Another problem of retaining the 
employee in the UK pension scheme is 
the effect on UK social security pensions 
as a result of the Social Security Act 
1975. Because the employee will have to 
come out of the earnings-related scheme, 
he will lose a proportion of his old-age 
pension, but this potential loss is often 
overlooked by employers with pension 
schemes that are  contracted-in or 
integrated with the UK Social Security 
system. 


‘Frozen’ pensions 


There are other problems associated 
with retention in the UK plan, such as 
the requirement of the plan to conform 
with the 1970 Finance Act, with its 
associated restrictions. 

The employer may consider the 





Living 
or working 
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the UK? 


If you are leaving the UK to live or work 
abroad, you will know that, with careful 
planning, such a period can offer an exceptional 
opportunity for saving and investment. 
However, effective planning requires careful 
consideration of the taxation and exchange 


control regulations which affect those leaving 
the UK. 





To help you to understand these regulations 
and their financial planning implications, a 
booklet, ‘‘Living and Working Abroad”’ has 
been prepared giving brief details of the main 
legal and taxation provisions and some notes on 
investment planning. 


For your free copy of ‘‘Living and Working 
Abroad” please complete and return the coupon 
below to Save & Prosper (Jersey) Limited. 


Save & Prosper (Jersey) Limited administers 
a range of funds and services to meet the special 
needs of those living or working outside the UK. 
The Company is a member of the Save & Prosper 
Group which was founded in 1934, and in 
addition to being Britain’s largest unit trust 
group is also a major force in life assurance, 
pensions and annuities. 





To: Save & Prosper (Jersey) Limited, 
P.O. Box 73, St. Helier, Jersey, 
Channel Islands. 


Please send me a copy of the free booklet 
"Living and Working Abroad” 
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possibility of transferring the employee 
into a local plan at his point of work. 
This may be attractive whilst the 
employee is in that particular country, 
but if his location is subsequently 
changed, he will probably leave behind a 
‘frozen’ pension and the more he moves 
from one location to another, the lower 
will be the value of his ultimate pension 
in relation to his final salary. Also, of 
course, this assumes that there will be no 
difficulty in recovering the various 
chunks of ‘frozen’ pension from their 
foreign locations and arranging for them 
to be payable at his place of actual retire- 
ment. 

If employee benefits are set up 
through a series of local arrangements, a 
responsible employer will build into his 
rules safeguards for the expatriate 
employee to cover the possibility of non- 
payment and to give him an enhanced 
pension based on his final salary. This 
creates a cost problem as it is not until 
the employee actually retires that the 
extent of the deficiency will be known, 
and therefore it is virtually impossible to 
pre-fund this additional pension. 

For a UK-based employer with 
expatriates who are UK nationals, the 
solution of keeping them in the parent 
company plan to some extent covers the 
problem but relies completely on the 
benevolence of the Revenue. Further, 
this solution is not satisfactory for the 
payment of benefits on death in service 
and may produce an inadequate pension 
at retirement because the salary used for 
pension purposes is a theoretical UK 
equivalent. 


Offshore fund 


There can be little doubt that the most 
suitable method of funding deferred pay 
benefits — which can include gratuities 
payable on termination of contract — 
must be through an offshore fund. 
Provided the fund is set up correctly, 
gross accumulation on the investment 
will be obtainable and by using non- 
resident currency the benefit payable at 
any time can be made virtually anywhere 
in the world. 

By relating input and benefit to one 
currency, final salary benefits can be 
calculated, irrespective of the actual 
currency of payment of salary and a 
year-for-year reckoning system can be 
applied throughout the employee’s 
working life, even though he may be 
moved from one location to another. 
Therefore, an offshore fund will take 
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care of the inflation problem during the 
pension ‘build-up’ period. Properly con- 
structed, the fund will be able to pay a 
transfer value to his home plan if he 
returns to his country of origin for a 
period of work before retirement. 

The difficulty with offshore funds is 
that they are located in politically un- 
stable areas, remote from acceptable lines 
of communication. Also, there are very 
few offshore funds specifically designed 
for the provision of deferred pay benefits 
and therefore such funds should be 
approached with caution. 


Tax and Exchange 
Control Aspects 


The calculation by the ‘balance sheet’ 
method of the cost of deferred pay bene- 
fits cannot be overstressed. The method 
related to immediate pay gives a current 
expense for the employer with a recog- 
nisable current return, but deferred pay 
is concerned with current outlay for 
intangible future benefits. Therefore, the 
method of funding such future benefits 
should, as far as possible, cover the needs 
of the employee in the most flexible 
form, at minimum cost to the employer 
but with maximum security of the 
investments. 











by RICHARD W. N. PAYNE, BA(Com), FCA, 


Senior Partner, W. H. Payne & Co 


The Government have changed the rules 
with regard to the taxation of earnings 
from overseas employments twice in the 
last five years. There was a major 
restructuring of the system in the 1974 
Finance Act, perhaps due to the Lonrho 
incident. 

As so often happens, the pendulum 
swung too far, and it was found 
necessary to relax the rules somewhat in 
the 1977 Finance Act. In particular, it is 
now possible to obtain a 25 per cent 
deduction from overseas earnings 
without necessarily having a separate 
overseas employment. 

There are three main categories to 
consider: (1) UK or overseas employ- 
ment with long absences abroad; (2) UK 
employment with short absences abroad; 
and (3) an overseas employment with 
short absences abroad, the duties of 
which are wholly performed abroad. In 
each case, the relief is granted on the net 
remuneration after expenses, capital 
allowances, pension contributions, etc. 


The non-domiciled 


The main concern in this article is with 
persons who have been both resident and 
domiciled in the UK and are considering 
working abroad for long or short periods. 
But in passing, it is worth observing that 
‘foreign emoluments’ are subject to 
special rules. 
‘Foreign emoluments’ are those of a | 
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non-domiciled person from a non- 
resident employer. Thus, a non- 
domiciled person resident and working 
for an overseas employer in the UK, 
providing that he has been resident for 
less than nine out of the ten years, may 
claim a 50 per cent allowance with no 
restriction on where the duties are 
performed. If he has been resident for 
more than nine years out of the last ten, 
the 50 per cent is reduced to 25 per cent. 

Where the duties are performed 
wholly outside the UK by a non- 
domiciled person, a 100 per cent deduc- 
tion is given, but any remittances to the 
UK will be taxed if the person is resident 
and ordinarily resident here. The 
possibility of tax in other countries 
should not be forgotten. It may be desir- 
able for non-domiciled persons to 
arrange a contract with a tax-haven 
employer in certain cases. 

Table I, page 244, deals with emolu- 
ments other than the above ‘foreign 
emoluments’, and reference can be made 
to it when considering the three 
categories of overseas employment. 


Category | -long absences 


The 100 per cent deduction will be given 
to employees who are resident and 
ordinarily resident in the UK, but who 
perform duties overseas for a qualifying 
period. The duties of the employment 
need not be performed wholly outside 
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provides banking and investment services 
for persons ‘working abroad’ 


Through wholly owned banking subsidiaries registered 
in Jersey and Guernsey, Brown Shipley offers a 
comprehensive banking and investment service for 
residents of the Channel Islands and, in particular, other 
non-residents of the United Kingdom. Financial advice is 
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returning to the U.K. 


In the face of fast changing economic conditions the 
investment and money management requirements of 
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demanding. Brown Shipley’s ability to provide this service 
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are designed to match the varying aims and requirements 
of individuals. Advice is provided on changing market 
conditions, influenced by inflation and fiscal legislation. 


The Brown Shipley Sterling Bond Fund, managed by 
Brown Shipley Trust Co. (Jersey) Ltd., provides the 
overseas’ resident with a high tax free income and a 
measure of capital growth. The portfolio is comprised 
mainly of British Government securities. 


Brown Shipley... Channel Islands 


Brown Shipley (Jersey) Limited 


Channel House, Green Street, 
St. Helier, Jersey 


Brown Shipley (Guernsey) Limited 
Channel House, Forest Lane, 
St. Peter Port, Guernsey 


Telephone: 0534 (Jersey) 74777 Telephone: 0481 (Guernsey) 23069 
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Speak any foreign language 
with ease and enjoyment 
after a tough language course at 















all enquiries to Head Office 


53 Pall Mall London SW 1 


Telephone 01-930 7697 Cables Languarama 


London schools in the City & West End 
25 other schools throughout the world 


Feleo 


INTERNATIONAL BUILDING 
CIVIL ENGINEERING AND 
PETROCHEMICAL INDUSTRIES 


Attopp Appointments 


LONSDALE CHAMBERS 
27 CHANCERY LANE, LONDON WC2A 1NF 
TEL: 01-242 2136 






Young qualified accountants who 
wish to work abroad in the 
international contracting industry 
are requested to telephone 
J. B. ROBERTS, FCA, who has 
worked in the industry for a 
number of years and can therefore 
offer advice based on practical 
experience. 
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REMOVALS — DISTRIBUTION 
SHIPPING — AIRFREIGHT 


j PACKING — STORAGE 
EUROPEAN — MIDDLE EAST 


7 CWT — 40 TON VANS & TRAILERS 


240 0368 


24 Hrs 01-240 2040 
Telex 299091 (Bridge) 


GETS THINGS MOVING 
ANYTIME —-ANYWHERE 


LONDON — BRISTOL — LEEDS 
GLASGOW — PORTSMOUTH 








The professional bookshop 


151 Strand 
London WC2 


01-836 0832 


Books for all professional people 
and for students of the professions. 
Over 1,500 titles in stock: any title 
on professional subjects obtained 
on request. Personal advice and 
guidance always available. De- 
liveries by post to any destination. 


-aua 


the UK, but the qualifying period must 
be for at least 365 days. A qualifying 
period, which can straddle two income 
tax years, is defined as: 


(1) A period of uninterrupted absence 
from the UK, or 


(2) A period of absence interrupted by 
visits to the UK which last not more 
than 62 consecutive days, and which 
do not amount in total to more than 
one-sixth of the period. 


The 1977 Act rules are harsher and 
more complicated than the 1974 rules in 
that the 100 per cent deduction is lost if 
after a period of absence abroad a period 
of more than one-sixth is spent back in 
the UK. This test is applied to all 
periods cumulatively on the last day of 
absence before each return to the UK 
and if at this date the visit, or visits so 
far, exceed one-sixth of the total period 
to date the whole period ceases to be and 
never can form part of a qualifying 


period. This can be illustrated | A 25 per cent reduction may be claimed 
diagrammatically: where in any tax year there are at least 
Example 1 
A C 
nema 107 Tay ee fe cee eee em eres > 


The 100 per cent deduction will only 
be allowed from the remuneration 
appropriate to the overseas employment, 
but any associated employments in the 
UK will have to be considered. 

A qualifying period can only end with 
a day of absence, but any paid leave 
immediately following a qualifying 
period is treated as emoluments subject 
to the 100 per cent allowance. This 
would seem to be not limited because the 
length of time taken as a leave period is 
not defined. 

Section 32, FA 1977, deals with the 
rules with regard to expenses of travel- 
ling overseas, and it should be noted that 
under section 32 (6) there are conces- 
sions for the wife and family as well as 
for the individual where more than 60 
days are spent overseas. 


Category Il — short absences — 
UK employments 


72 days 30 days UK | 65 days abroad |11 days UK | 200 days abroad 
abroad 


<—————_ 276 y — > 
e—a 378 days ——_________ 


In the above example there is a period 
of 378 days (A + B), but though less 
than 62 days are spent in the UK, period 
A does not qualify because the 30 days 
spent in the UK is more than one-sixth 
of the total of 167 days under considera- 
tion, and period B does not qualify 
because it is not of itself equal to 365 
days or more. Period B might, however, 
be relevant if, after a visit to the UK, a 
further period was spent abroad. Thus, 
with the addition of C the period 
qualifies from the start of period B. 

It should be noted that in the follow- 
ing example II, which shows the same 
number of days abroad as A + B of 
example I, the whole period will qualify 
as neither the 62 days nor the one-sixth 
rule is broken. 


30 qualifying days of absence. The 
deduction can only be claimed from 
emoluments for work done outside the 
UK. A qualifying day is a day of absence 
from the UK: 


(1) which is substantially devoted to the 
performance outside the UK of the 
duties of one or more employments, or 


(2) which is one of at least seven con- 
secutive days of absence for the 
purpose of performing duties outside 
the UK and which taken as a whole 
are substantially devoted to these 
duties (this will enable week-ends off 
duty to count), or 

(3) on which the employee is travelling 
in the performance of, or for the 
purpose of performing, these duties. 


Example 2 


A 


fae a 





ane 4 


72 days abroad 11 days UK 65 days abroad 35 days UK 190 days abroad 
B 


¢——________- 290 days ————_> 
é $$$ 378 days ——_—_______________—_——_ 
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A day is not a day of absence unless 
the individual is absent from the UK at 
the end of the day, presumably midnight. 

In arriving at the emoluments on 
which the 25 per cent can be claimed, the 
emoluments of all associated employ- 
ments have to be considered, and only 
that part which can be shown as reason- 
able having regard to the nature of, and 
the time devoted to, the duties per- 
formed outside the UK will qualify. 
However, the amount of qualifying 
emoluments cannot be less than the frac- 
tion of 


total qualifying days ae ing days xtotal of all asso- 


ciated emoluments. 

Some experts consider that the 
denominator of this fraction can be 240, 
being the approximate number of 
working days in the year, but this may 
be difficult to sustain in practice. One 
would usually expect to be able to justify 
an amount in excess of the minimum 
fraction for reasons such as added 
responsibility or the high level of earn- 
ings in the foreign country concerned. 

Though not essential, a separate 
employment for foreign earnings is desir- 
able. This might enable a higher 
remuneration to be paid. A Channel 
Islands company could be a useful 
vehicle in certain circumstances in this 
respect. If absence does not make the 
heart grow fonder, it may well enable the 
employee to negotiate lower flat and car 
benefits proportionately to his period of 
absence. 


Category Ill —-short absences — 
overseas employment 


Where no duties are performed in the 
UK and the employment is with a non- 
resident employer, a 25 per cent deduc- 
tion will be allowed without further 
qualification, Duties in the UK in con- 
nection with \an associated employment 
could reduce the amount of relief obtain- 
able. Incidental duties would probably 
not prejudice the relief. 


| The Longer Term 


There will be those who are considering 
going away for longer that 365 days, 
and, as table I, page 244 indicates, they 
may well be looking to be not resident 
and also not ordinarily resident. To be 
classified as resident implies a physical 
presence during the tax year. Broadly, a 
person is resident in the UK if he: 
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(1) spends more than 182 days in a tax 
year, or 


(2) averages more than 90 days here 
over three years or more, or 


(3) has a place of abode available for his 
use here and comes to the UK at any 
time in the tax year unless he is 
abroad on a full-time service contract 
of employment. If he has such a con- 
tract he will be permitted brief visits 
to carry out ‘incidental’ duties and for 
holidays. 

A person may go abroad for a tour of 
duty and perhaps be out of the UK for a 
complete tax year and, with the 
establishment of a permanent residence 
abroad, would cease to be resident, but a 
longer tour may be necessary if he is to 
cease to be ordinarily resident. To be 
classed as ordinarily resident within (or 
without) the UK implies that the 
individual normally, or habitually, 
resides within (or without) the UK. 

Once the status of not resident and not 
ordinarily resident is obtained, the 
taxpayer will cease to be liable to UK tax 
on his world-wide income and only 
remain liable on his UK source income. 


Tax on assets 


The Revenue should be contacted before 
departure so they are aware of the 
proposed period away from the UK. 
When they see that the intentions are 
being fulfilled they will confirm the 
status of not resident from departure. 


They will also grant full UK tax 
allowances in the tax year of departure. 

Capital gains tax is payable on any 
chargeable gain on disposal of an asset 
by a person resident or ordinarily 
resident in the UK wherever those assets 
are situated. Once a person has been 
reclassified as not resident and not 
ordinarily resident in the UK he should 
take the opportunity of realising charge- 
able assets at a profit, but preferably in a 
fiscal year intervening between that of 
departure and return. 


Dubious concession 


Though the Revenue have a conces- 
sion about gains made in the year of 
departure (after departure) it is safer not 
to rely on this. The concession certainly 
does not apply in the year of return 
unless the individual was not resident for 
at least 36 months. 

Care should be taken with regard to 
the wife, who will probably not have a 
full-time overseas employment. She may 
be treated as resident here, either due to 
the length of her visits or, more 
poignantly, because of the availability of 
accommodation in, eg, a room always 
available in her parents’ house! 

Anyone intending to live outside the 
scheduled territories for more than three 
calendar years may apply to the Bank of 
England to be redesignated as not 
resident for exchange control through 
their bank. Substantial overseas earners 


TABLE I 





will probably wish to do this and 
certainly if they need their capital over- 
seas. 

The permission allows them to take 
up to £40,000 (£80,000 to EEC 
countries) of assets, plus necessary 
chattels. It relates to the family unit, to 
include wife and children under 18. 
Assets in excess of the limit are ‘blocked’ 
for four years and only removed via the 
investment currency market, but the 
income therefrom may be paid abroad. If 
the proposed visit is for less than three 
years, it should nevertheless be possible 
to take funds out of the UK where the 
person going abroad has housing, 
educational or other needs. 

If non-residence is established the 
individual will be able to keep his sur- 
plus income abroad and invest it without 
payment of the dollar premium. Such 
investments would not have to be sold 
immediately on return to the UK, but 
would have to be lodged with an 
authorised depository. 

Specialist advice is always desirable in 
these matters; first because the rules 
change even more frequently than tax 
ones, and secondly, because of the rules 
which may be applicable in the country 
of immigration: eg, those going to South 
Africa may be able to increase the value 
of any capital taken by purchasing 
investment rands. On the other hand, the 
law requires them to remit their free 
capital to the Republic after a 
probationary period. 





Scope of the Liability to Income Tax under Schedule E — from April 6th, 1977 — on Emoluments other than Foreign Emoluments* 


Duties of employment performed wholly or partly in the UK 


UK residence status of employee 
in the year of assessment 


Resident and ordinarily resident 


Resident but not ordinarily resident | Taxable — case II Remittance basis — case II] 
No liability 


a non-resident employer. 


_»>. Not resident 


' .«.*Foreign emoluments are emoluments of a non-domiciled person from 
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Emoluments for duties in the UK 


Taxable — Case I 


‘Taxable — case II 


Emoluments for duties 
outside the UK 


1977 from 


qualifying periods of absence 
from the UK of the whole, for 
an absence of 365 days or more, 


Or one quarter 


days in a tax year. 
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for 
absences totalling more than 30 


‘Taxable — Case I ess deduction 
under Schedule 7, Finance Act 
emoluments 





Duties of employment performed 
wholly outside the UK 


Taxable — Case I less a deduction 
under Schedule 7, Finance Act 
1977 from emoluments for 
qualifying periods of absence from 
the UK of the whole, for an 
absence of 365 days or more, or one 
quarter for shorter absences 
totalling more than 30 days in a tax 
year. Where the employment is 
with a non-resident employer, the 
one-quarter deduction applies also 
to absences of less than 30 days in 
a tax year. 


for 


shorter 


Remittance basis — case III 


No liability 


Animportant message 
to those working abroad 





Especially those who intend returning 
tothe UK some time inthe future 


If you are working abroad and plan eventually to 
return to the UK, you will quite likely have given serious 
thought to making savings out of your income so that 
you may have a considerable sum available to you on 
your return. 


It is, however, of vital importance to you that, on your 
return, you pay as little UK tax as possible on any funds 
that you have accumulated. This will depend on how 
you have chosen to make your savings, and as a result 
you need to plan well in advance of your return. 
Tyndall have specialist knowledge of this particular 
subject, which could be of considerable benefit to you. 
If you would like information on this matter, we shall 
be glad to advise you, free of charge and obligation. 


Please complete the coupon below for further 





information. 

| y OM | 
| Managers Ltd. | 
| 18 Canynge Road, Bristol BS99 7UA. | 
| I am interested in tax efficient investment for expatriates. | 
| Name | 
| Address | 
a Expected duration of stay abroad. Another years AC 22/2/79 GE 
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WERILIKS fad | 


4, Windsor Street, Uxbridge UB8 1AB, England. 


Tel: Uxbridge 56501 Telex: 847777 Delray G-Attn. Transkil 





INTERNATIONAL CONTRACT STAFF SERVICES 


THE NEEDS 
Organisations serving the International 
Petrochemical and Construction industries 
rely extensively on being able to obtain the 
services of specialist people for limited 
periods of time. 


Such employers need a qualified, reliable and 
mobile labour force on which they can draw 
with a minimum of delay and cost. 


INFORMATION 

Transkil maintains indexed registers of con- 
tract staff serving the Petrochemical and 
Construction industries, covering the follow- 
ing disciplines. 


Civil and Structural 
Mechanical 

Electrical and Instrumentation 
Geologists and Soils 
Architects and Surveyors 
Design & Draughtsmen 
Planning and Cost 

Building and Construction 
Drilling 

Production and Workover 
Chemists and Process 

. Materials and Purchasing 

. Administration and Personnel 
. Computing 

. Other Specialist. 


Fa 
R: 
o 
4. 
5. 
6. 
F 
8. 
3, 
10. 
$? 
12 
13 
14 
15 


QUALITY 

Registration is subject to the Applicant 
authorising Transkil to act on his behalf and 
to undertake independent corroboration of all 
personal information supplied. 


COST EFFECTIVENESS 


Specialist employees working on overseas 
projects need prompt re-assignment if the 
benefits of high income are not to be lost 
through prolonged periods of unemployment 
between contracts. 


Transkil is an independant company which 
provides a ‘clearing house’ service meeting § 
these separate but complimentary needs. 


AVAILABILITY 

Transkil can respond to inquiries from poten- 
tial employers on the availability status of any 
particular category of staff at a very early 
stage in the recruitment programme, often 
avoiding needless duplication of effort, 
unnecessary and costly advertising program- 
mes and saving considerable time. 


PLANNING DIRECTORY 

In addition Transkil produces a Directory of 
International Contract Staff. The Directory 
contains brief profiles on the capabilities, 
qualifications and experience of many of the 
applicants registered with Transkil. It is an 
essential reference document for any 
Recruitment Manager with recurring needs 
for contract staff on overseas projects. 


The Directory is available on a subscription 
basis covering a full updating and amend- 
ment service. Subscribers to the Directory 
service qualify for a significant reduction in $ 
placement fees. 


IF YOU ARE AN EMPLOYER OF EXPATRIATE CONTRACT PERSONNEL THEN THE TRANSKIL 
SERVICE IS DESIGNED TO REDUCE YOUR RECRUITMENT COSTS AND INCREASE YOUR 


RECRUITMENT CAPABILITY. 


THE ACCOUNTANT, February 22nd, 1979 





Licenced by Department of Employment as an Employment Bureau 


Investment for 


Expatriates 


by PETER BAKER, MA, FCA, Managing Director, 
Schlesinger Investment Management Services 


To cover as wide a subject as investment 
for expatriates in the space available 
provides the alternatives of dealing with 
as many aspects as possible, some 
necessarily in no more than a sentence or 
two, or of restricting myself to a few 
more important points and dealing with 
these, if not fully, at least in a little 
greater depth. 

I am adopting the latter course and 
considering first my general approach to 
portfolio structuring. This is followed by 
notes on two major areas for potential 
investment, UK gilts and US equities, 
before a brief section on investment 
vehicles themselves and, finally, com- 
ment on likely future currency movements. 


In the course of my work I see a large 
number of individual portfolios that have 
effectively evolved over a period of years, 
frequently without any investment 
advice whatsoever. These are almost 
entirely concentrated in one particular 
sector — normally UK equities — possibly 
with a deposit in a building society 
added for good measure. The investor 
agrees that he must spread his invest- 
ment portfolio as widely as possible, but 
this is normally applied in practice by 
having a holding in both ICI and 
Beechams rather than twice as much in 
either. I believe that, especially where 
you are dealing with other people’s 
money, it is essential to consider first the 





outline of the portfolio spread not only 
between equities and fixed interest but 
also over geographical locations and 
several currencies. A well-structured 
portfolio should show a constructed 
balance, representing wide divergence of 
risk. 

The second factor to take into account 
is the term of investment. This will in 
many cases be dictated by events. The 
money may be required to purchase a 
house on an expatriate’s return to the 
UK at the end of an overseas contract; it 
may be required to meet a known tax 
liability only a few months hence; it may 
be required to produce maximum income 
or potential capital growth. 

In all but the shortest-term require- 
ments, the investor should be prepared 
to take at least a medium-term view, as 
it is simply not possible to forecast 
short-term movements with any degree 
of accuracy. It is, however, possible for 
the professional adviser to consider 
probabilities over a longer period, say 
two to three years. He can assess likely 
general trends over a period, and if a 
portfolio is structured on the assessment 
of these probabilities then both the 
investor and his adviser can largely 





YOUR TAX — 
OUR 
PROBLEM! 


It has been for years. Our experts can help 
with your tax problems: including Capital 
Gains and Capital Transfer Tax. 


THE EXPATRIATE 


The monthly newsletter for Professionals and 
Businessmen working abroad 


The only authoritative and regular digest on 
taxation and investment, pensions and 
education, family and medical matters as 
well as specialist briefings on individual 
countries. Written by experts in plain 
language with subscribers already in 61 


Personal subscription £12 for the first year, COURIESS: 


thereafter £10 annually. (£14 for overseas 
private members for the first year, thereafter 
£12 annually.) Business and Professional 
membership is £23 for the first year, 
thereafter £20 annually, (£28 for overseas 
Business and Professional membership 
for the first year, thereafter £25 annually). 


The subscription is £28 p.a. for the UK plus 
£1-95 1st class overseas airmail. 


ORDER HERE 


and send to: The Centre for Legal & Business Information 
89 Portland Road 
Write for leaflet to: E ati 
Please send ‘The Expatriate’ to: .. 2... cc ccc cece encnnes 
INCOME TAX PAYERS’ SOCIETY (AC.1) 
40 Doughty Street 
London WC 1 


Tel: 01—405 8662 
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The Centre for 
International Briefing 
CASTLE Farnham Castle 








The Centre for International Briefing is an independent organisation which 
runs residential courses for people about to take up appointments overseas. 
Over 1500 people, going to over 70 countries, are briefed at Farnham Castle 
every year. 


Briefings are held throughout the year and normally last from Monday to 
Friday. Programmes are specially designed for groups and individuals and 
cover the political, socio-economic and cultural backgrounds, social 
constraints and human relations as well as the domestic front, living costs and 
conditions, and health overseas. Special sessions for businessmen and 
teachers are built into courses where necessary. Wives are actively 
encouraged to attend all briefings. 


The Centre has available to it the services of over 200 specialist speakers. 
Informal discussion is arranged with recently returned expatriates and with 
nationals of the countries concerned. 


The Centre maintains a large and comprehensive Resources Centre, which 
contains slide and tape material, study and information packs, books, 
magazines and overseas newspapers. It is believed to be the biggest single 
collection in Britain of information on life and work throughout the world. 


The Centre for International Briefing is in Farnham Castle, Surrey, some 35 
miles from London. The Castle was built over 800 years ago by a grandson of 
William the Conqueror. The addition of modern amenities has made it an 
exceptionally attractive venue for residential courses. 


Further details: 


The Registrar 

The Centre for International Briefing 
The Castle 

Farnham 

Surrey GUS OAG 


Tel: Farnham (0252) 721194 
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afford to ignore short-term fluctuations 
provided the overall trend is as 
envisaged. 

Finally, in structuring a portfolio one 
must pay attention to risk. Having con- 
sidered probabilities, you may feel that 
the Japanese market is likely to double in 
the next few years. You may well be 
right. But what risk is your client taking 
in following your advice? Some markets 
are notoriously volatile. Is it better to be 
in a market where the chances are 
roughly the same that values will double 
or halve over two years or in one where 
there is a 75 per cent probability that 
values will have risen by 50 per cent? 

Moving on to the merits of particular 
forms of investment, I believe that UK 
gilts provide an area of considerable 
appeal to expatriates over the next few 
years. The yield on long-dated gilts is 
currently in the order of 14 per cent 
gross. This yield largely reflects the rate 
at which UK investors are prepared to 
lend their money after making allowance 
for the relatively high rates of tax that 
will be payable on the interest (pension 
funds etc obviously excepted). UK 
investors also have problems put in their 
way if they wish to invest in other 
currencies, and they will therefore largely 
be restricting their horizons to the UK. 

The expatriate frequently has no such 
restriction. In many countries he is able 
to consider the merits of a wide range of 
currencies and unless he expects sterling 
to depreciate further over the coming 
years relative to other major currencies, 
the ability to receive 14 per cent 
effectively gross is an attractive start to 
his calculations. 


Capital growth 


As attractive, in my opinion, is the 
possibility of capital growth. While the 
yield on gilts to a large extent reflects the 
rate at which the Government is prepared 
to commit future Governments in order 
to borrow now, the rate cannot be that 
far out of line with the rate at which 
industry must pay in order to borrow for 
expansion, renovation etc. When such 
rates are too high, industry is simply not 
prepared, or able, to borrow and the 
economy stagnates. For business to 
expand, interest rates must not be 
retained at the present levels for too 
long. 

I believe, therefore, that interest rates 
will fall. What is the effect of a 4 per cent 
fall from 14 per cent to 10 per cent on the 
capital value of gilts? Assuming a 14 per 
cent stock to be standing at par, it would 


need to rise to 140 to reflect a 10 per cent 
yield. The high probability of such a 40 
per cent capital appreciation, in addition 
to the guaranteed yield itself, adds con- 
siderable appeal to gilts. 

Until recent years one negative factor 
in recommending gilts for non-residents 
has been the need to complete form A3 
before being able to receive interest 
gross. The various gilt funds operated 
through the Channel Islands by a 
number of the major bank and invest- 
ment houses have overcome this problem 
in that they pay gross and they also over- 
come another major problem associated 
with many expatriates who do not 
require spendable income as they 
provide automatic reinvestment facilities 
by means of purchasing additional units. 


The case for America 


For many investors the equity portion of 
their portfolios consists entirely of UK 
shares. Although the UK lies third in the 
table of world stock markets by 
capitalisation behind the Unites States 
and Japan, it represents only some 7 per 
cent of the total, whereas the US market 
represents about 53 per cent, ie more 
than the remainder put together. 

This in itself is a strong reason to 
ensure that at least a proportion of one’s 
investments is in this market. Similarly, 
while the various stock markets do not 
necessarily move in line with each other, 
the fact that America is the world’s 
largest economy means that it has a con- 
siderable influence on the others. These 
points support the argument for invest- 
ing in the US at any time. There is an 
additional point particularly relevant at 
the moment which is that US equities 
are fundamentally extremely cheap 
whether considered in terms of yield, 
price earnings ratios or asset ratios. Sub- 
stantial gains can clearly be expected, 
although what is not certain is the 
timing of these. 

Within the US market itself an 
interesting division has arisen over the 
past few years between the large blue- 
chip companies and the smaller com- 
panies. At the end of 1974 the 50 largest 
companies of those that comprise the 
S & P 500 Index had a PE ratio of 12-7 
and a yield of 4-2 per cent, while the 50 
smallest had a PE ratio of 5-8 and a yield 
of 9-5 per cent. Since then it is the 
smaller companies that have shown sub- 
stantial gains, and there is currently no 
significant difference between the figures 
for large and small companies. The 
difference can, however, logically be 
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expected to return, and hence there is 
additional appeal at present for investing 
in blue chips. 


Investment vehicles 


Once one has decided the areas of invest- 
ment there remains the equally 
important decision relating to the invest- 
ment vehicles themselves and, for the 
expatriate, the choice really lies between 
direct investment or the use of ‘managed’ 
offshore funds, possibly linked to a life 
assurance contract. 

Considering first direct investment, 
this is frequently impractical except in 
the case of substantial funds where a 


stockbroker or other investment 
manager may be employed on a 
discretionary basis. The individual 


himself is likely to be unable to keep a 
sufficiently close watch on his invest- 
ments and to deal quickly as the situa- 
tion warrants. One possible exception is 
exempt gilts, but in this case the need to 
complete form A3 and the problems of 
reinvesting unneeded income tend to 
argue against this approach. 

Offshore funds in general acquired a 
bad name in the early 1970s following 
the well-publicised activities and failures 
of the few. Those currently available, 
however, include many funds managed 
by overseas subsidiaries of the largest 
and most respected UK financial institu- 
tions, and more sophisticated com- 
munication techniques enable such funds 
to be managed quickly and efficiently. 
One particular choice that does need 
careful consideration, however, is 
between funds in nil tax areas (eg 
Bermuda) and those in low tax areas 
(eg the Channel Islands). 

In general terms, one has marginal 
potential tax advantages while the other 
frequently has a more stable political 
situation, and the individual 
investor/adviser may well be left to 
decide himself which he feels is more 
important. Suitable funds in most areas 
can be found to fit most requirements, 
and it is likely that the expatriate will be 
best advised to use managed offshore 
funds of one type or another. 

Having decided on an offshore fund, 
should it be linked to an insurance 
policy? At the time of writing there are 
only relatively few suitable life assurance 
policies available, which may restrict the 
choice too far. If a satisfactory assurance 
link is available certain questions need to 
be asked. How much is actually invested 
in the funds? Are there any additional 
penalties on surrender or sale? Does the 


249 


policy need to be maintained for a 
minimum period? If all the questions can 
be answered satisfactorily there may well 
be advantages of going through such a 
vehicle as, once effected, the flexibility 
and tax advantages relating to the policy 
normally continue even after the investor 
returns to the UK. The whole subject is, 
however, one that would warrant a full 
article to itself, and it is appreciated that 
the above does little more than skate 
over the surface. 


Currency movements 


Expatriates are frequently able to invest 
freely in any currency and the advice 
they have been given in the past has 
usually been to use any currency other 
than sterling. In practice, however, this 
has frequently meant US dollars or local 
investments in each country of residence. 
The recent movements of sterling 
against the US dollar may be seen from 
the following table: 


Exchange Movement 

Period rate (per cent) 
l yr 1-9200 + 3.8 
2 yrs 1-7080 +16.7 
3 yrs 2-0330 — 1.9 
4 yrs 2-3500 —15.2 
5 yrs 2-2775 —12-5 


(Current rate: 1-9940 at January 7th, 1979) 


Two points need to be drawn out, 
however. First, there is a considerable 
difference in the result depending on the 
period under consideration. Not only has 
sterling appreciated considerably against 
the dollar over the past two years (+ 16-7 
per cent) but it also appreciated, for 
example, during 1974. The second point 
relates to the return likely on invest- 
ments in a chosen currency. For 
example, one-year Eurocurrency interest 
rates are at present in the following 
range: 


Sterling US Dollar Swiss Fr 

135-133 105-115 ist 
Mark Yen 

475 — 45 3% — 3% 


If, therefore, one is considering a 
fixed-interest investment it is of little 
value choosing a currency which 
appreciates against sterling by 5 per cent 
pa if the net interest received is 6 per 
cent lower. 

In advising expatriates, there are 
many complications which may not at 
first sight be readily apparent. It is 
clearly essential that such individuals 
should seek professional tax and invest- 
ment advice in order that their require- 
ments may be met most advantageously. 
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Education for Children 
of Expatriates 


by CORINNE JULIUS, lecturer on expatriate concerns 
and adviser to the World-wide Education Service and the 


Industrial Society 


One of the most important questions 


| facing expatriate parents is what to do 


about their children’s education during 
the period of their contract abroad. The 
options available will depend on the 
family’s personal and financial 
circumstances and the age and ability of 
the children. 

The traditional solution has been to 
pack children off to boarding school in 
the UK. Many parents, however, have 
little desire these days to be separated 
from their children. Furthermore, 
today’s expatriate is less likely to have 
attended a private school than his 
colonial predecessor, and the idea of 
private education may be anathema to 
him. 

However, there are still a number of 
expatriates for whom one of the chief 
attractions of an overseas posting is the 
educational benefit paid by the employer. 
Today, most employers will pay 
approximately 75 per cent of boarding 
school fees or between £1,250 and £1,900 
per annum. In addition, they will provide 
two sets of return air fares per child per 
annum. This financial contribution 
enables many parents to send their 
children to private school, but at the end 
of the contract period, a family can be 
brought back to earth with a bump when 
they have to foot the school fees, and 
consequently may decide to withdraw 
their children from private schools. 


Advice on new problem 


While children can normally make the 
adjustment from state to private school 
without too much difficulty, the change 
back to the state sector can be very hard 
to cope with. Having decided to send 
their children to boarding school, parents 
must consider very carefully what type 
of school they wish their children to 
attend. Schools vary in their conditions 
considerably, eg co-educational, religious 
background, discipline, etc, so parents 
must ascertain what the environment 
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will be before making their own choice. 

There are two educational agencies, 
both non-profit-making, which give 
advice to parents who wish to give their 
children private education. Both agencies 
will recommend several suitable schools, 
but ultimately the choice is left to the 
parents. They are: Truman and Knight- 
ley Educational Trust, 76-78 Notting 
Hill Gate, London W11 3LJ, and Gab- 
bitas and Thring Educational Trust, 
Broughton House, 6—8 Sackville Street, 
Piccadilly, London W1X 2BR. 

The Independent Schools Information 
Service (ISIS) has established a fee- 
paying agency for parents living abroad, 
which provides advice on private school- 
ing in the UK. ISIS also provides infor- 
mation (although not advice) on schools 
in its regional directories, available from: 
ISIS, 26 Caxton Street, London SW1H 
ORG. 

Those who wish to send their children 
to boarding school, but dislike private 
education, will be pleased to know that a 
number of state boarding schools do 
exist but should also be aware that entry 
to them is normally means-tested. 

The government, despite its pleas to 
boost exports, does very little to help 
with the education of expatriate children, 
although children remaining in the UK 
with relatives or friends whilst their 
parents are abroad are entitled to attend 
a local state school. However, while the 
French government will set up schools 
abroad for small groups of young French 
children the Department of Education is 
prohibited by statute from concerning 
itself with children once they depart 
from these shores. 


Varying standards 


Thus, the problem for parents who do 
not wish to be separated from their 
children is what suitable schools exist in 
their new posting. Obviously the 
educational facilities in different parts of 
the world vary considerably, but these 
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days most capital cities boast an 
American or international school for the 
children of expatriates. While the educa- 
tion offered in such schools is normally 
quite good, it is not really geared to the 
needs of children who will eventually 
return to the UK to continue their 
schooling. 

Admission to American and inter- 
national schools is normally from age six 
onwards, a year behind the entry age for 
schools in the UK. In consequence, 
British children attending such schools 
will, up to middle-school level, be a year 
behind their English counterparts. The 
so-called British schools abroad are not, 
as their name would suggest, govern- 
ment sponsored, but have usually been 
established by one or a group of British 
expatriates. The curricula and academic 
standards of such schools vary enor- 
mously and it is wise to check locally on 
a school’s standing. 


Waiting lists 


In the Third World, nearly all such 
‘expatriate schools’ are over-subscribed 
and there are usually long waiting lists 
for admission. Parents should not trust 
to bland assurances of the company’s 
personnel department that admission 
will be automatic. The fees at expatriate 
schools are normally quite high and, in 
addition, the parents or the company are 
often required to buy a school debenture. 

Bearing these problems in mind, 
parents should consult the following 
services to find out whether English- 
speaking schools exist in an area — The 
Directory of the European Council of 
International Schools (ECIS) is a useful 
guide and, although specifically aimed at 
Europe, the guide does list the names 
and addresses of associate and other 
known English-speaking schools 
throughout the world. The Directory is 
available, price £4-50, from: ECIS, 19 
Claremont Road, Surbiton, Surrey KT6 
4QR. 

Information on schools in Com- 
monwealth countries is also contained in 
the ‘notes series’ of expatriate guides. 
The guides, price £2 each, are available 
from: The Information Officer, The 
Royal Commonwealth Society, 
Northumberland Avenue, London 
WC2N 5BJ. Similar information is also 
available from: Information Appoint- 
ments Room, The British Council, 65 
Davies Street, London W1Y 2AA. The 
Council cannot provide information on 
schools in printed form but allow 
members of the public access to their 
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information room and will give details by 


telephone. 
However, none of these services 
guarantees to give up-to-the-minute 


information or comprehensive coverage 
of all the schools available. In many 
countries parents choose to send their 
children to local schools. In the Third 
World this is something of a problem as 
education is a precious resource not will- 
ingly shared with the children of 
expatriates. In any case, at primary level 
the education available is usually geared 
to local needs and English is not 
necessarily the medium of instruction. 

Although education is less of a 
problem in Europe, some schools are 
unwilling to accept pupils with only 
limited fluency in the host language, and 
it is hard on children to push them into a 
new environment where even the 
language is unfamiliar. The major 
difficulty for all expatriate children is 
that just when they adjust to the 
educational system in one country, they 
are likely to be whisked away to study in 
another with a totally different system. 
It is this lack of continuity that causes 
the educational and psychological 
difficulties faced by many expatriate 
children. 


Parent-teacher 


One organisation that can help provide 
essential stability is the World-wide 
Education Service (WES) of the PNEU, 
an educational charity which for over 90 
years has helped English-speaking 
expatriates around the world to educate 
their children. WES provides the 
wherewithal for a sort of school in the 
home, in which the parent (normally the 
mother) becomes the teacher under the 
guidance of WES. 

Each family which enrols with WES is 
given a year’s programme of work suited 
to the child’s age and ability and all the 
necessary books. The parent-teacher is 
given guidance on how, as well as what, 
to teach her child and can write at any 


time for advice to the WES tutor who is 


allotted to look after the family during its 
enrolment with WES. At the end of each 
term the parent-teacher sends back to 
the tutor samples of the child’s work and 
a written assessment of the child’s 
progress and her own as teacher. In reply 
the tutor will comment, giving advice 
and guidance as necessary. 

Obviously the job of parent-teacher is 
a demanding one, but many wives living 
abroad, unable to get a job, derive a great 


| deal of satisfaction from teaching their 
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children, and often for the first time the 
father is able to share in his children’s 
education. After 90 years WES has a 
proven success rate in providing children 
with an education that often puts them 
ahead of their contemporaries at school 
in the UK, and at the same time caters to 
the transitory nature of expatriate life. 

Naturally, some people feel that 
children can miss out on the competitive 
nature of school life, but in the 
experience of WES it is competition 
with self, rather than with others, that is 
important and most children easily make 
the adjustment back into school. 

For expatriates whose children attend 
an expatriate or local school abroad 
where a subject is inadequately covered 
or simply not taught there are WES 
single-subject courses. WES will supply 
a single-subject course in, for example, 
French or English and, for older children, 
can provide a course in British history or 
geography to give children some back- 
ground to life in the UK. Fees vary from 
£105 plus £30 for books per annum for a 
five-year-old to £215 plus £50 for books 
for the upper age limit of a 14-year-old 
child. Further information from: The 
Director, World-wide Education Service, 
Murray House, Vandon Street, London 
SW1H OAJ. 

Older children who accompany their 
parents abroad can study for their ‘O’ or 
‘A’ levels with one of the correspondence 
courses such as: Wolsey Hall, Oxford 
OX2 6PR, or the National Extension 
College, 18 Brooklands Avenue, Cam- 
bridge. 

Correspondence courses do, however, 
demand considerable powers of con- 
centration from a teenager. The lack of a 
social life for teenagers in the Third 
World can be a powerful incentive for 
them to return to the UK (possibly to 
sixth-form colleges) to continue their 
education. 


Make everyone happy 


Each family must draw its own con- 
clusions about the pros and cons of the 
options available and it behoves a 
company to provide its expatriate 
employees with as much information on 
the alternatives as possible. It comes 
down to enlightened self-interest, for, as 
a company executive put it recently, ‘If 
the children are happy, the mothers are 
happy; if the mothers are happy, the 
fathers are happy; if the fathers are 
happy, the work gets done, and that 
makes the company happy.’ 


Returning Home 


by ERIC BRAY, Brice Aylmer & Co Ltd 


Since many expatriates are able to build up their personal assets 
whilst abroad, planning for the return home should be undertaken 
with greater care than the original departure if all the benefits are 


to be retained. 


Expatriates tend to be split into two 
categories, short-term and long-term. 
Basically, this is decided by the length of 
the term abroad, and the tendency is to 
class those who spend less than three 
years abroad as short-term and those 
who spend in excess of three years as 
long-term due to the varying exchange 
control treatment they can apply for. As 
far as income tax is concerned a different 
yardstick is needed. 

The individual who has been in over- 
seas employment for a full 365 days but 
who has not been abroad for a full tax 
year will only be entitled to the 100 per 
cent deduction of earnings for tax 


purposes and will have remained 
resident and ordinarily resident in the 
United Kingdom. 


He must bear in mind that his time 
overseas must straddle the full 365 days 
and so, if he is due for terminal leave as 
part of his one year’s duties (eg, he may 
be entitled to one month’s leave follow- 
ing 11 months’ duties), at least part of 
this leave must be taken abroad whilst 
carrying him over the 365-day threshold 
from the date of his initial departure 
from the UK. 

On his return to the UK, he will be 
subject to tax on the full amount of his 
emoluments in respect of UK employ- 
ment, but he will also be entitled to his 
full personal allowances to set against 
these emoluments. 

A point that frequently causes many 
expatriates some concern is the receipt of 
a gratuity at the end of their contract. 
Whilst this article cannot fully discuss 
the rules relating to ‘golden handshakes’ 
it should be remembered that emolu- 
ments relating to an employment that 
has been wholly performed abroad are 
not aggregated with UK emoluments 
following the return to these shores. It is, 


therefore, possible for a ‘golden hand- 
shake’ to be wholly exempt from tax, 
even if it is received in the UK after the 
individual’s permanent return. 


Minimising taxes on 
savings and investments 


The individual who has been properly 
advised usually builds up his savings and 
investments in the most tax-efficient 
ways. In this instance we are dealing 
with those whose term abroad has 
extended sufficiently for them to obtain 
the magic ‘not resident’ and ‘not 
ordinarily resident’ status. All savings 
and investments should have been built 
up either in forms which do not attract a 
charge to UK income taxes or in offshore 
and international media. 

Unfortunately, many non-residents do 
not realise that although they may be 
classified as resident part way through 
the tax year, if they have lived and 
worked abroad for less than 36 months 
they will be liable to capital gains tax on 
gains realised since the commencement 
of the fiscal year in which they become 
resident. Therefore, even expatriates 
should be reminded of the benefits of 
‘bed and breakfasting’ those securities 
which are showing substantial gains. 

In the case of those who have been 
working overseas for less than three 
years and whose contract expiry date is 
uncertain, consideration should be given 
to carrying out the ‘bed and breakfast- 
ing’ prior to the commencement of the 
fiscal year in which the return may take 
place. Those individuals who have been 
away for three years or more can carry 
out their transactions shortly before the 
date of departure for the UK. The cost of 
such operations as regards stock 
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exchange securities is approximately 22 
per cent, and many offshore fund 
managers will reduce their normal 
charges to assist their investors. 


Bank deposits 


There is one aspect of ‘bed and 
breakfasting’ which is frequently over- 
looked and this relates to bank deposit 
accounts. The person who is not resident 
and not ordinarily resident can request 
his bankers not to disclose to the Inland 
Revenue, the interest they pay on his 
account and so whilst he enjoys this 
status he escapes the relative tax 
liability. 

We are all aware of the provisions of 
section 126, whereby a liability to 
income tax under Schedule D is assessed 
on the previous year’s income if a source 
is retained from which no profits arise in 
the year of assessment. Many tend to 
build up bank balances in anticipation of 
their return and, in times such as the 
present, they can earn substantial 
interest. 

Since a large addition to a bank 
account is held to be the acquisition of a 
new source (Hart v. Sangster), if one 
account is closed immediately prior to 
the arrival in the UK (ie, whilst the 
individual is still not resident) and a new 
account opened with another bank 
shortly after arrival, the amount of 
interest that can be assessed for tax can 
be considerably reduced. 


Danger - UXBs 


It is usually following return to the 
Scheduled Territories that infringements 
of the exchange control regulations come 
to light. The shorter-term expatriate 
who has not undergone Bank of England 
emigration treatment, and thus has 
remained resident for exchange control 
purposes, cannot invest his overseas 
earnings abroad clear of the investment 
currency premium once he has returned 
to the United Kingdom (in this case 
including the Channel Islands and Isle of 
Man). 

Therefore, if he has substantial cash 
savings abroad which he wishes to 
invest internationally, he must ideally 
complete as many of the transactions as 
possible prior to leaving his foreign base 
and at least effect the contracts and 
settlement prior to departure. 

In addition, there are those who are 
paid abroad in foreign currency but for 
reasons of banking security prefer to 
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remit their savings back to the UK, 
albeit to currency accounts. These 
individuals have to plan even further in 
advance, as once their savings have 
reached their currency accounts within 
the Scheduled Territories they are not 
strictly available for subsequent direct 
Overseas investment, and Bank of 
England permission must be obtained 
prior to effecting any transactions. 

Since on the permanent return all 
foreign bank accounts and foreign 
currency accounts maintained within the 
UK must be immediately closed and the 
balances converted to sterling, the need 
for action in these cases is highlighted. 
Any foreign currency securities which 
have been acquired must be placed under 
the control of an authorised depository, 
normally a bank, stockbroker or solicitor. 


Non-residents 


The non-resident for exchange control 
purposes is given a period of ‘grace’ in 
which to reorganise his affairs. This 
covers the contingency of his deciding 
that he does not wish, after all, to return 
permanently to the UK or to pause 
between assignments. 

The period of ‘grace’ does not nor- 
mally exceed three years and is based on 
the returning expatriate’s actions on 
reaching the UK. If all his actions make 
it plain to his bankers from the outset 
that he intends to remain permanently, 
then his redesignation will be made 
immediate. 

Whilst the period of ‘grace’ is running 
the individual is still at liberty to 
maintain foreign currency and bank 
accounts and to invest internationally 
without going through the investment 
currency market. 


Don’t forget to write 


Although foreign currency assets must 
be under the control of an authorised 
depository, those designated in sterling 
may be held privately if so desired. 

Whilst all income received from over- 
seas and offshore assets is returnable for 
income tax, the returning expatriate 
should consider some of those funds 
where income is capitalised, whilst he is 
still a non-resident for tax purposes and 
thus escape the provisions of section 
478. 

The secret of success for the returning 
expatriate is advance planning, and so 
there must be a regular flow of informa- 
tion to and from him in order that the 
fullest advantages can be gained from his 
time abroad. 
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STUDENT ROUNDABOUT 


lrish Institute’s 
Exam Results 


The only real change in the pass rates in 
the winter 1978 session of the Irish 
Institute’s exams, as compared to the 
previous year’s results, was a 
disappointing fall-off from the 60-6 per 
cent pass rate in the 1977 Foundation 
Examination II. In the most recent 
session, 184 candidates sat the exam, of 
whom 100, or 54-35 per cent, passed. 

In PEI, 308 candidates sat and 140 or 
45-45 per cent passed. As usual, the PEII 
rate was very much lower than the other 
examination rates, with only 98 out of 
375 candidates achieving a pass mark; 
this, however, is a slight improvement on 
the 1977 figure of 22-44 per cent. 

First place in the PEII examination 
and the Harold F. Bell prize went to 
David A. Harrison, of Belfast, while 
Evelyn Carroll (Dublin) and Pat 
Robinson (County Wicklow) shared 
second place. 


UNEAS LUXEMBOURG 
MEETING 


At a specially convened meeting of 
Uneas held in Luxembourg recently, 
accountancy students from seven 
member countries met to discuss a new 
education and training policy statement. 

Fran Harper, President of ACASS, 
and Jan Davies, also of ACASS, 
produced the initial draft. Each of the 
member student organisations from 
France, Holland, Denmark, England and 
Wales, Ireland, Greece and Belgium, 
considered the draft in the light of recent 
changes in the demand of students for 
the future of education and training. 

The Danish student organisation, 
Ymgre Revisorer, have had a recent 
change of policy whereby it would be 
acceptable for students to study for 
professional exams using part-time 
courses, including evening classes. Pierce 
Kent, the past President of ACASSI 
(Ireland), pronounced this as being a 
considerable watering down of past 
Uneas policy. However, because all the 
countries have to agree on a policy, the 
final statement is likely to make 
allowance for this. The final statement 
will be published after the next con- 
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ference of Uneas to be held at the end of 
April in Athens. 

The results of the first ever Uneas 
questionnaire will also be published 
following the Athens meeting. Replies 
from students all over Europe have now 
been received and the information is 
being collated at a Nottingham computer 
centre. 


PRIZES ENDOWED BY 
ACCOUNTANTS’ COMPANY 


Prizes to a total value of £250 will be 
awarded by the Worshipful Company of 
Chartered Accountants to the two 
candidates achieving the best overall 
performance in the ICAEW PEI and 
PEII examinations in each calendar year, 
to candidates passing each examination 
at the first attempt. Division of the prize 
money between PEI and PEII will be 
guided, according to a recent announce- 
ment, by the opinion ‘that more weight 
should be placed on PEII rather than on 
PEI’. 

The Company has asked the Institute 
to draft the precise terms and regulations 
for making each award. In addition to 
presentation of the prize at the 
Institute’s prize-giving ceremony, each 
successful candidate will be formally 
invested as an honorary Freeman of the 
Company at one of its luncheons or 
dinners. 


Letter to Roundabout 


OVERSEAS STUDENTS 


SIR, — As an ACCA student from abroad, I 
find statements like ‘ACCA students from 
overseas are overburdening the UK social 
services’ very annoying. I was surprised to 
find such a statement in a letter to ‘Student 
Roundabout’ by Mr Stephen Patel and his 
friend |‘Roundabout’, January 25th]. 

ACCA students either study full-time at a 
college or are articled to a firm of 
accountants and study part-time, or train in 
industry. In the first category, a majority are 
studying at commercially run accountancy 
colleges which are able to make a profit and 
are not subsidised by the State. In the second 
and third categories, they are contributing to 
the Social Security fund of this country at 
the rate of 6-5 per cent of their gross pay. 

I do not see how ACCA students from 


Overseas are overburdening the social 
services of this country. 
Yours faithfully, 


ACCA STUDENT 
Name and address supplied. 


NOTICE BOARD 


PROFESSIONAL NOTICES 


Kirk Roe & Co, Chartered-Accountants, 
of Mississanga, Canada, announce that 
Mr David A. Hughes, FCA, became a 
partner in the firm on February 1st. He 
is a son of the late Percy F. Hughes, for- 
mer Editor-in-Chief of The Accountant. 


APPOINTMENTS 


Mr Anthony Guest Alcock, BSc, ACCA, 
has been appointed financial director of 
Data Recording Equipment and will be 
based at the company’s headquarters in 
Staines, Middlesex. 


Mr Duncan Black, ACMA, formerly 
general manager of Compower, has been 
made deputy managing director. 
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Mr Duncan Black Mr Sandy Cameron 


Mr Sandy Cameron, CA, previously 
chief accountant of Bryant and May, has 
joined Ransomes, Sims and Jefferies as 
chief accountant. 

Mr Ronald Fraser, ACCA, has been 
appointed assistant chief accountant 
(Audit and Development) of the North 
Eastern Electricity Board, Newcastle 
upon Tyne, with effect from February 
Ist. 


Mr Roy M. Hunt, FCA, formerly 
financial controller and company 









secretary of Enco Wheaton UK, has 
been made financial director with effect 
from February Ist. 


Mr Jeffrey John King, ACCA, was 
appointed financial director of Chappell 
Music with effect from January Ist, 
1979. He also joined the board of 
Chappell International Music Publishers 
and in addition has been named financial 
controller of the worldwide Polygram 
Group’s UK publishing operations. 


Mr Andrew Nichols, FCA, financial 
controller of Brixton Estate, has been 
made a director of all subsidiary com- 
panies of Brixton Estate. 


Mr R. F. C. Zamboni, FCA, general 
manager of the Sun Life Assurance 
Society, has been made managing 
director. 


ONE-DAY CONFERENCE 
ON ACCOUNTING STANDARDS 


A one-day conference on ‘Accounting 
standards — the need for reform’, 
organised by the Institute of Chartered 
Secretaries & Administrators, will be 
held at the Cavendish Conference Centre 
on March 5th. 

The aim of the conference will be to 
provide a forum to consider the consulta- 
tive document ‘Setting accounting 
standards’, issued by the ASC. Speakers 
at the conference will include Mr Ron 
Bounds, chief executive of Fisons, Mr G. 


Lowther, managing director and 
secretary of Stanley Hill, and Mr 
Michael Lafferty, Banking 


correspondent of the Financial Times. 
Mr Thomas Watts, CBE, FCA, Chairman 
of Price Waterhouse & Co will introduce 
the speakers. 

Tickets are {£25 each for ICSA 
members and £30 for non-members. 
Further information is available from the 
Assistant Secretary, ICSA, 16 Park 
Crescent, London W1. 
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AUSTRALIAN SOCIETY 
OF ACCOUNTANTS 


United Kingdom Group 


The annual general meeting of the 
United Kingdom group of the ASA will 
be held on March 16th, in Room 501 at 
the Australian High Commission offices, 
Strand, London WC2. The meeting will 
commence at 6 pm. 

All members of the group are invited, 
and are asked to contact Mr T. Tussup 
at the Australian High Commission 
(01-438 8502) if they are able to attend. 
Drinks and light refreshments will be 
served after the meeting. 


OBITUARY 


We greatly regret to record the recent 
death of Professor Frank Sewell Bray, 
FCA, a former senior partner of Tansley 
Witt and Co. 

An honours finalist in the examina- 
tions of both the Society of Incorporated 
Accountants and the Institute of 
Chartered Accountants in England and 


Wales, he was the first Stamp-Martin 
Professor of Accounting at Cambridge 
from 1952 to 1957. He was joint editor of 
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Accounting Research for nine years, and 
presented one of the papers to the 
Australian Congress of Accounting in 
1949, 

He was chairman of the Centre for 
Interfirm Comparison, established in 
1959 by the British Institute of Manage- 
ment. He lectured at the Sorbonne in 
1957, and in 1954 was made an inter- 


national associate of the American 
Institute of Accountants. 

His tremendous work in connection 
with Roman Catholic dioceses and 
orders was given recognition by Pope 
John XXIII in 1960, who made him a 
Knight Commander of the Order of St 
Gregory. He leaves a wife and son, to 
whom we extend our sympathy. 


The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Proceedings 
Disciplinary Committee 29 September 1978 


7. Peter David Brown, FCA, of 14 
Charterhouse Square, London ECI, 
having been found guilty of misconduct 
within the meaning of Bye-law 78 (a) 


in that he at London on 16 September 
1977 was severely censured by the 
Panel on Take-Overs and Mergers 
which had found that, on 17 February 
1977, when a director of a company, 
he had acquired in his own name, 
10,000 ordinary shares at a price of 
77p each in Ultra Electronic Holdings 
Ltd when, at the time of acquisition, 
he had known that Racal Electronics 
Ltd were contemplating a bid for 
Ultra Electronic Holdings Ltd, the 
transaction being in breach of rule 30 
of the Take-Over Code, as it existed 
at the time 


was REPRIMANDED and ordered to pay 
the sum of £100 by way of costs. 


8. A member having been found guilty of 

misconduct within the meaning of Bye- 

law 78 (a) 

in that he at London without good cause 
during a period or periods between 
August 1975 and September 1978 
neglected the administration of the 
estate of a client of his 


was ADMONISHED, but the Committee 
considered that special circumstances 
existed justifying the omission of his 
name from publication of the Finding 
and Order. He was further ordered to 
pay the sum of £200 by way of costs. 


9. Donald Michael Cross, FCA, of 6-8 
| ‘Edward Street, Oxford, Oxon, 
been found guilty of misconduct 
the meaning of Bye-law 78 (a) 





within 





(a) in that he at Oxford without good 
cause failed within a reasonable time 
to acknowledge or reply to a letter 
addressed to him by the Department 
of Trade on 31 January 1978 concer- 
ning the liquidation of a company, of 
which he was appointed liquidator in 
November 1962 


(b)and in that he at Oxford, despite 
having been admonished by the 
Disciplinary Committee on 22 
November 1977 for failing, within a 
reasonable time, to deal with 
correspondence from the Department 
of Trade and the Institute concerning 
the liquidation of a company, 
nevertheless, without good cause 
failed to acknowledge or reply to 
three communications addressed to 
him on the same subject by the 
Institute between May and October 
1978 


was REPRIMANDED and ordered to pay 
the sum of £150 by way of costs. 


As Mr Cross failed to pay his costs by 
the due date, he ceased to be a member 
of the Institute on 28 December 1978. 


10. Graham William Pooley, FCA, of 
Church Farm House, Soulbury, 
Leighton Buzzard, Bedfordshire, having 
been found guilty of misconduct within 
the meaning of Bye-law 78 (a) 


(a)in that he at Leighton Buzzard, 
without due cause, neglected the 
affairs of a client of his between sub- 
mitting to the Inland Revenue a set 
of accounts for the year ended March 
1973, and May 1978 


(b) and in that he at Leighton Buzzard, 
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without due cause, failed within a 
reasonable time to forward to a firm 
of chartered accountants a copy of 
the accounts relating to the affairs of 
a client of his for each of the years 
ended March 1973 to March 1977 


and in that he at Leighton Buzzard, 
without due cause, failed within a 
reasonable time to forward to a firm 
of chartered accountants a copy of 
the tax assessments relating to the 
affairs of a client of his for each of the 
years ended March 1973 to March 
1977 


(d) and in that he at Leighton Buzzard, 
without due cause, failed within a 
reasonable time to forward to a firm 
of chartered accountants information 
regarding the payment of income tax 
in relation to the affairs of a client of 
his for each of the years ended March 
1973 to March 1977 


and in that he at Leighton Buzzard, 
without good cause, failed within a 
reasonable time to reply to a letter 
from the Institute dated 9 January 
1978, regarding information sought 
by a client of his relating to her 
affairs 


was REPRIMANDED and ordered to pay 
the sum of £200 by way of costs. 
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11. Philip Aubrey Aldrich, FCA, of 26 
Russell Hill, Purley, Surrey, having been 
found guilty of misconduct within the 
meaning of Bye-law 78 (a) 

(a) in that he at Purley without good 
cause between October 1975 and July 
1978 failed to forward to a firm of 
solicitors information regarding the 
valuation of shares held by a client of 
theirs, now deceased, in a company 
for which he acted 


(b) and in that he at Purley without good 
cause failed within a reasonable time 
to honour an undertaking made to a 
firm of solicitors in September 1976, 
regarding the supply of information 
required in connection with the 
valuation of shares held by a client of 
theirs, now deceased 


~ 
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and in that he at Purley without good 
cause between October 1975 and 
February 1978 forwarded only three 
written replies to 21 letters written to 
him by a firm of solicitors with 
regard to the affairs of a client of 
theirs, now deceased 


was REPRIMANDED and ordered to pay 
the sum of £250 by way of costs. 











SUPERBLY STYLED 
XECUTIVE CALCULATOR 


INCORPORATING DIGITAL CLOCK WITH CALENDAR, 
WORLD WIDE TIME SYSTEM, ALARM & STOP WATCH FACILITIES 


FORON'YE 6995 RRP) 


The Sharp CT650 gives the Businessman all 
the functions he is likely to need in this 
beautifully designed calculator which would 
grace anyone’s desk. ‘ 

But the CT650 is not just good looking, it is 
also easy to use and is packed with 
outstanding features including: 

e Full calculating functions, including 3-way memory, 
percent, square root keys. 

e A digital clock which shows hours, minutes and 
seconds clearly and with astonishing accuracy. 

e A calendar. 

e An alarm which can remind you of appointments any 
time. 

e A stop watch. 

e A world time system to show the time in major cities 
around the world. 

e Sharp’s unique touch sensitive panel with optional 
“pinger” audible input signal. 


Sharp Electronics (UK) Ltd, 
107 Hulme Hall Lane, 
Manchester M10 8HL 


357 Uxbridge Road, Southall, 
Middlesex UB8 3EJ 





All these functions are 

also available inthe 

portable CT550, which 

is only the size of 

a cigarette lighter. 
(£59.00 R.R.P.) 


Both calculators are 
not only superbly 
styled but are made 
to the same high 
standard as all the 
other technically 
superior calculators 
pioneered by Sharp. 


Please send me details of Sharp Calculators. 








| am particularly interested in CT650! CT550_) 
Name es santana sii 
Address: . _ 
Tel: Cg eel 


Sharp Electronics (UK) Ltd., 107 Hulme Hall Lane, Manchester M10 8HL. 
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1979 PROGRAMME - 10TH ANNIVERSARY - WITH MYSTERY GIFT 
ty. 


& Join The College Of Taxation 
and enjoy Hg 2403!) manuals vos. re assa 





* EVERYTHING YOU NEED TO KNOW! *PRESENTED FOR EASY LEARNING! 


Every year we produce two self-study tax manuals or courses—referenced Your time is valuable. You want manuals with flowing outlines, punctuated by 
SS.1 and SS.2—which assume no basic knowledge yet are sound and essential detail, illustrated by numerous examples and with practical value. Your 
practical. They help all students and practitioners who wish to keep manuals are here the result of painstaking research, tried and tested in lecture 
up to date. Over 50% of our Members are qualified accountants or halls and so revolutionary that even Revenue people enro/ with us. Consider these 
solicitors. Our register reads like a Who's Who. CLEARLY, AN ANNUAL valuable points: *You receive entire manuals immediately. You are told to 
SUBSCRIPTION TO THE COLLEGE OF TAXATION IS AN ESSEN- programme your own studies. (NB. We do not get the profit on correspondence 
TIAL PART OF PROFESSIONAL LIFE. Even those who do not use tax courses which is said to come from students who do not complete the course. You get 
every day find that an annua/ subscription is cheap insurance against the entire manual to dip into or master, as you please.) *Fully indexed and 
obsolescence, The courses are lectures in an informal, chatty style. You wil/ 
enjoy them! 
CONTENTS, FULLY UP-DATED FOR 1978-79. 
SS.1 UNIFIED, CAPITAL GAINS, DEVELOPMENT LAND AND 
CORPORATION TAX (UK fee £62.00 including postage and 


points ANYWHERE IN THE MANUAL immediately. *Fully ‘‘furnished’’ with 
“tables” of statutes, cases and contents. You can go as deeply as you like. You 
have the facts in numerous legal cases. \deal for potential specialists. * Plenty of 
examination questions and detailed answers. You overcome the shortage of 





packing.) updated practise material, so essential to get speed and confidence up. * Printed 
1. Administration. Personal Allowances and Reliefs. Interest and Charges one side of paper only. What an expense! But what a marvellous thing for 
2. Sch. D. Cases | and Il. Adjustment of Profits. Stock Relief. members. * Loose-leaf. it would be cheaper to give the manuals traditional binding 
3. Basis of Assest. Commencement and Cessation. Change of Accounting Date but that would not be as easy for members to use. Some members take a lecture-a- 
4. Capital Allowances. 5. Capital Allowances (Ctd.) 6. Losses day to the office reading it on the train. * Foolscap pages in 8 point type enables 
7. Partnership. Separate Assest. 8. Sch. B, C, D. Cases III, IV and V complete computations to be seen at-a-glance. * No textbooks required. The SS.1 
9. Sch. D. Case VI. Sch. A. 10. Sch. E. manual runs to over 300 pages. It is equivalent to a 500 page standard work on tax 
11. C.G.T. Introduction. Exemptions and Reliefs. Companies. Husband and but is easier to work and is completely updated. *No supplements. * Updating. 


Wife. Trust and Trustees The entire manuals are updated each year. It would be cheaper to do a long run and 
12. C.G.T. Part Disposals, Wasting Assets. Options sell over 4 or 5 years with supplements but that would not help our members who 
13. C.G.T. Quoted Securities. Takeovers. Bonus and Rights would have to go through updating every example. Helping members is Our prime 
14. Development Land Tax. concern. *No test work is submitted. There is no waiting for answers to be 
15. Corpn. Tax. Principles. Income and Charges. corrected. You know within minutes if you are correct. Thus, there is nothing to 


16. Corpn. Tax. Losses and Group Relief. “unlearn”. * Query service. if you have a problem ON THE MANUAL CONTENT 
IZ Opn. FOL ACT. Maliding edount adèn ONLY, simply use the No Carbon Required MESSAGE-REPLY FORM provided. We 
. 18. Corpn. Tax. Close Companies. Amalgamations and Liquidations reply as soon as possible. *Guide cards between lectures for easy reference 


* Copious aide-memoires. *SS.1 contains an introduction on examination 
technique. *Lead notes on every topic, many of which are greeted by students as 
“The best summary | have ever seen on such-and-such’’. A barrister congratulates us 
on our piece on Settlements. On "Discovery", well . let's be modest . you will 
discover. *Copyright STEP-BY-STEP approaches to many computations. You 
are taken by the hand and led through the intricacies until they are intricacies no 
more. 


SPECIAL FEATURE 


A winning strategy for exami- 
nation of accounts interviews 
isin SS.1, Lecture 20. 


MEMBERSHIP ARRANGEMENTS 


Although firm dates cannot be given, SS.1 manual should be available end-February use the designatory letters ACT. The College is increasingly producing manuals 


19. Double Taxation Relief. Relief for Non-Residents. Trusts 
20. Discovery. Negligence. Fraud. Back Duty. Examination of accounts in depth 
$S.2. EXECUTORSHIP, CAPITAL TRANSFER TAX AND TRUSTEESHIP. 
(UK fee £32.00 including p. and p.) 
The Will and Persona! Representatives. 
. C.T.T. Introduction. 
. C.T.T. (Contd.) Exemptions & Reliefs 
. C.T.T. (Contd.) Settled Property. 
C.T.T. (Contd.) Valuation of Estate. 
C.T.T. (Contd.) Administration 
. Legacies. Distribution of Estate 
Intestacy. Advancement & Hotchpot. 
Apportionments. Statutory & Equitable 
Trusts & Trustees 
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referenced to the Statutes. You can hardly be more up to day. You can look up — 


1979, and SS.2 should be available in March. Applications for manuals are deemed CREDIT TE RMS a against firm advance orders only. Subscriber Members are in the happy position of ~ 


an acceptance of College rules and professional etiquette. The manuals are produced knowing that their manuals wi// be produced and will be despatched to them early 


completely updated, for the following three classes of Membership: (U K. ON LY) STUDENT MEMBERS 
= ə are those who want manuals to help them through a 
ASSOCIATE MEMBERS are Subscriber Members who take both SS.1 and SS.2 particular examination. Candidates for examinations of the following professional 


manuals every year. They must pass the examination for the ANNUAL CERTIFICATE bodies should find the manuals extremely helpful 


IN TAXATION before applying for admission as Associates and, if accepted. are i 5 
@ The Institute of Taxation ®@ The Institute of Chartered Accountants in 


entitled to use the designatory letters ACT meaning Associate of The College of Taxa- i 
tion. Thereafter, a Member who wishes to retain the designatory letters ACT England and Wales @ The Institute of Chartered Accountants of Scotland 
@ The Association of Certified Accountants © The Institute of Cost and 


must pass the examination for the ANNUAL CERTIFICATE IN TAXATION in 
Management Accountants @® The Institute of Chartered Secretaries and 


at least one of the three preceding years. The College of Taxation was the first ag q : 
U.K. organisation to insist on examination and re-examination for its Associate Administrators @ The Law Society @ The Council of Legal Education (i.e. The 
Bar) @The Institute of Bankers @®The Association of International 


Members. 
SUBSCRIBER MEMBERS are those who subscribe for any of The College manuals ———— and @ the completely Open Examination sponsored by The College of 
axation for— 


regularly each year. Subscriber Members do not have to sit examinations and cannot 


Che Annual Certificate in Taxation 


This important examination is held world-wide annually. It is independently invigilated by leading Chartered Accountants and 
Solicitors. It is open to anyone interested in taxation, irrespective of their source of study. There are NO EXEMPTIONS. Associate 
Members of this College—who use the designatory letters ACT—must pass this examination at least once every three years. An 
entry form appears in the Programme. 


Au) THE COLLEGE OF TAXATION 


21 OAKBURY ROAD 
LONDON, SW6 2NN 

















WRITE FOR 
APPLICATION 
FORM 


EVERY 1979 MEMBER 
GETS MYSTERY GIFT 





Visitors to Office by appointment only 


Telegrams: TAXMEN LONDON SW6 Telephone: 01-736 8389 (24-hour answering service) Telex: 21879 calling COLTAX 
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Wide e.xperience 


in all aspects of sales,valuations, 
investment and management of land, 
residential and commercial property. 


Humberts have it. 


Over 135 years in fact. And from 
this long professional record stems a 
tradition of always ‘trying harder’ on 
behalf of Humberts clients and of 
providing a service that is invariably 
accessible, personal and friendly. 

Whether it's land, (the firm manages 
over a quarter of a million acres), town or 
country house, commercial property, 
farming or fine arts, the right advice 
matters —Humberts have it. 


Humberts 


Formerly Humbert, Flint, Rawlence & Squarey eine 


Chartered Surveyors, Land and Estate Agents 


6 and 8 Lincoln’s Inn Fields, London WC2A 3DB 
01-242 3121 and 01-242 0998 Telex 27444 
8 Rollestone Street Salisbury Wiltshire SP1 1DY 
Salisbury (0722) 27274 Telex 477655 


Regional Offices: Taunton (0823) 81234 Chippenham (0249) 55661 


And at Southampton, St. Albans, 
Sherborne, Bridport, Blandford, Shaftesbury, 
Pewsey, Yeovil, Tetbury, Badminton, 
Goodwood and Frankfurt, West Germany. 
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Cover: ‘Decision Day’. This issue 
of The Accountant appears on the 
day of a referendum which could 
decide not only the political future 
of Scotland and Wales but also 
the continuation of Nationalist 
support for the present Govern- 


ment. 
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The Revenue View 


If the UK economy’s growth rate had matched that of the Inland Revenue 
during the past 25 years, then the state of the economy would be a matter 
for satisfaction rather than the current concern. 

This is not to suggest that the fortunes of that department, which in 
1977—78 cost £425 million to run, are inversely correlated with those of the 
national economy. Nevertheless, it could be argued that, had the Revenue 
not been so efficient at extracting the taxpayers’ tax at the behest of their 
political masters, the economy might be more prosperous. 

In their 121st Annual Report (HMSO, £1-50) the Commissioners, not 
surprisingly, leave such matters aside. They clearly have enough difficulties 
in ensuring that the department discharges its duties with commendable 
efficiency. 

In pursuit of that objective, it is proposed to increase the PAYE audit 
staff by 50 per cent in order to check ‘the growing amount of irregularity 
discovered in the course of inspecting PAYE records’. This situation, it can 
fairly be asserted, is a consequence not merely of the ridiculous rates of tax 
which fall even upon the lower-paid, but of the attempt to turn income tax 
into a vehicle of mass taxation for which it was never designed. 

The Government and MPs have been made increasingly aware of the 
strength of resentment, not least among the better-paid manual workers, of 
the scale of tax deductions from their weekly pay packets. The recent 
concession to the oil-rig divers — described in the Report as ‘the exceptional 
tax treatment was a recognition of the distinctive features of the [divers’| 
work’ — merely serves to illustrate the impact of current tax rates. 

Another facet of the same problem is reflected in the substantial increase 
during the 12 months ended October 1977 in the amount of undisclosed 
income discovered by the Inland Revenue. Much the same inference can be 
drawn from the provision in the Finance Act 1978 for increasing the income 
limit for ‘benefits in kind’ to £8,500. It is difficult to accept this measure of 
fiscal discrimination as anything more than an expedient to placate a 
sectional interest, which then has the ultimate consequence of treating many 
taxpayers inequitably in this effort to moderate the weight of current income 
taxation. 

The costs of collecting revenue vary quite considerably. The overall ratio 
of collection costs to revenue collected is 1-94 per cent. But, in contrast, the 
corresponding figure for stamp duties is 1-14 per cent; for capital gains tax 
2-94 per cent; and for death duties and CTT 3-56 per cent. Not surprisingly, 
the Report reflects with admirable impartiality upon the ‘simplification of 
the tax system’. ; 





Code of Practice 
The ‘First Step’ 


One of the reasons why there may con- 
tinue to be differences in accounting pre- 
sentation by  Britain’s nationalised 
industries is the absence of a standard 
basis for financial targeting by the 
various sponsoring departments of 
Government. This is the immediate 
response of several accountancy 
practices holding nationalised industry 
audit appointments, to a request from 
the Presidents of the English and 
Scottish Institutes of Chartered 
Accountants for observations on last 
week’s interim code of practice on 
financial reporting. 

The auditors recognise that some 
differences in accounting policies 
legitimately arise between those 
industries which are substantially 
different in nature from one another. 
Further, decisions as to the accounting 
policies to be adopted rest with the client 
and not the auditor. 

It is also seen as important to ensure 
that, where there are material differences 
between the accounting policies adopted 
by some industries and those adopted by 
others, the policies should be made 
abundantly clear in the accounts 
themselves. It was partly the highlight- 
ing of differing accounting policies in 
audit reports which drew attention to 
inconsistencies between various 
industries in 1978. 

The English and Scottish Institutes 
have described the nationalised 
industries’ interim code of practice as a 
‘first step’ towards the harmonisation of 
their accounting practices, and welcome 
the fact that the chairmen of all major 
nationalised industries have joined 
together to study the problem. The deci- 
sion to show a figure for current cost 
operating profit, labelled as such, either 
in the accounts or in a supplementary 
statement is authoritatively considered ‘a 
useful development’, although it remains 
clear that a variety of accounting pre- 
sentations will continue for the time 
being. 

Where practicable, auditors will seek 
to minimise differences in the wording of 
their audit reports so that differences of 
substance are not clouded by 
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unnecessary differences in phraseology. 
In the light of the intentions of the 
nationalised industries, they will nor- 
mally express an opinion on a supple- 
mentary statement containing current 
cost adjustments if this follows the 
interim recommendations of the 
Accounting Standards Committee (the 
‘Hyde Guidelines’). 

Where an opinion is to be given on 
supplementary current cost statements, 
it would normally be included as part of 
the main audit report. 


Leasing Bonanza 


An all-time record was set in 1978 by the 
UK’s leasing industry when member 
companies of the Equipment Leasing 
Association spent on assets for lease to 
customers some £1,214 million. This, 
said the Association’s chairman, Mr 
Tom Clark, BSc(Econ), CA(Canada), last 


week, represented an increase of 80 per 
cent on the £675 million of new business 
handled in 1977 — itself a record year. 
Even after allowing for the increase in 
membership of the Association of 12 
companies, the increase was 67 per cent. 
At the end of 1978, ELA members 
owned assets worth £3,407 million. 

Leasing, declared Mr Clark, now 
accounted for some 9 per cent of all capital 
investment in plant and equipment in 
the UK, compared with 5-5 per cent in 
1977. Biggest growth area, he said, 
was motor-cars. Total value of vehicles 
purchased for lease was up from £57 
million in 1977 to £343 million last year 
— a reflection on the relaxation of the 
Control of Hiring Order. Mr Clark com- 
mented that the share of the car finance 
market for leasing still accounted for 
only 12 per cent of total business in 
1978. 

With leasing now an established 
primary source of finance for equipment, 
there have been increasing opportunities 
to arrange facilities for major investment 
projects. For example, the Association’s 
Statistics are now beginning to reflect 
expenditure on ‘big ticket’ leases such as 
ships, which last year increased by 50 
per cent to £153 million. Other growth 
areas were computer and office equip- 





Government Borrowing 


Even before the announcement of the 
April 3rd Budget date, more than usual 
interest has been displayed in the extent 
of the Government’s borrowing as 
reflected in the probable size of the 
public sector borrowing requirement 
(PSBR). In the last Budget it was hoped 
that the PSBR during 1978—79 would be 
about £8,000 million; and increases in 
interest rates after the 1978 Budget, as 
well as the more recent rises, have 
ensured that the Government has been 
able to raise what it required. 

There seems, however, to be more 
doubt about the ability of the Govern- 
ment to ensure that the expected PSBR 
in the coming financial year of about 
£8,500 million will be achieved without 
still higher interest rates. Barclays Bank 
Financial Survey speculates on whether 
the Government has not already lost 
effective control of the money supply 
and, if this were proved to be the case, 
then in the short run the inflation rate 
could rise significantly. The implications 
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for the Budget strategy of this particular 
situation is therefore a tough Budget. 

The latest newsletter from stock- 
brokers Simon & Coates urges a sub- 
stantial cut in the PSBR in order to take 
the pressure off monetary policy and 
bring the 1979—80 figure below the £8+ 
billion target. Either a one-point increase 
in the income tax or higher indirect taxes 
on petrol, drink and tobacco with VAT 
up to 10 per cent would meet the bill. 
Recognising the political considerations 
affecting Mr Healey, they anticipate a 
wide-ranging series of measures to 
minimise the impact upon any particular 
group. 

The Phillips & Drew Market Review 
thinks it unlikely that the Government- 
TUC agreement, whatever its real 
worth, could be followed immediately by 
a deflationary Budget. This firm also 
sees a cut of about £2 billion in PSBR as 
necessary to offset the inflationary 
impact of pay awards which may 
average as much as 14 per cent. 


ment, up by 45 per cent to £240 million 
and commercial vehicles, up by 35 per 
cent to £154 million. 

Mr Clark had good reason to be 
optimistic about future prospects. 
‘Although current uncertainties will 
inevitably give rise to some cut-backs in 
manufacturing investment this year, 
leasing companies’ existing commit- 
ments and current inquiries are such that 
expenditure on leased assets is likely to 
be significantly up in real terms in 1979’, 
he said. 


index-Linked 
Stock Relief? ... 


A scheme to link stock relief with the 
inflation rate has been put forward by 
the National Chamber of ‘Trade in 
response to the Inland Revenue’s con- 
sultative paper (The Accountant, 
December 21st/28th, 1978). The scheme, 
if accepted by the Inland Revenue, 
would mean that companies could claim 
the same percentage in stock relief as the 
current rate of inflation. 

‘We believe that mere amendment of 
the existing scheme will neither simplify 
it nor remove uncertainty, NCT 
Director-General Mr Leslie Seeney said 
last week. It is therefore suggested that a 
permanent scheme be introduced which 
is related to decreases in the value of 
money. 
= ‘Our method would eliminate the 
necessity of “‘clawback”’ or profit restric- 


tion provisions. Furthermore, the 
unfairness of penalising profitable com- 
panies would be removed. ‘The 


uncertainty relating to tax liability would 


be removed, and it would be possible to 
forego a claim or make a partial claim in 
any year without irrevocably losing 
benefit.’ 


Local Authority Debt 
and Water Statistics 


The latest return of outstanding debt 
prepared and published by the Chartered 
Institute of Public Finance and 
Accountancy (£5) reveals that the total 
net debt of local authorities in Great 
Britain at March 31st, 1978, was £33,114 
million — equivalent to £579 per head of 
the population. English and Welsh 
authorities account for over 85 per cent 
of the total. 

Following last year’s decision by local 
authorities to lengthen the maturity 
structure of their outstanding debt, the 
latest tables show some signs that the 
policy has been implemented. Over the 
past year, the proportion of debt with up 
to a year to maturity has fallen from 28 
to 21 per cent; there has been a 
corresponding increase in debt with 
three to five years to run. 

Of the total debt over half, 56 per cent, 
is in respect of housing sites and build- 
ing; other major services which have 
contributed to the total are education 
with 11 per cent and highways with just 
under 4 per cent. The average rate of 
interest on the total debt is estimated for 
the year to end-March 1978 at 9-85 per 
cent. Inevitably, however, there is some 
dispersion about the mean; 

There has not been a lot of informa- 
tion about the new regional water 
authorities and their activities since they 
were formed in 1974. CIPFA is to be 





Misuse of Resources 


Britain is suffering, in her standard of 
living, in the balance of payments and in 
the value of her currency, the conse- 
quences of not using her immense 
resources properly, ICMA President Mr 
G. C. Rowett, FCA, FCMA, JDipMA, FIMC, 
told a recent luncheon of his Manchester 
members. Cash was now tied up in 
holding extra stocks to safeguard 
supplies which might be threatened by 
industrial disputes. 

‘Capital which could be used to create 
new businesses, or to expand or modern- 
ise existing ones, is tied up in stock’, he 
said. ‘Resources which should be put to 


work to create wealth are instead being 
used to protect the status quo. In the 
end, the results of all these inefficiencies 
in the economy work through to the con- 
sumer in the form of higher prices.’ 

Productivity, he continued, was every- 
one’s concern. ICMA members had a 
very real part to play in helping Britain 
get back on its feet through technical 
innovation and higher productivity. 

The luncheon was one of a number of 
events planned to mark this year’s 
Diamond Jubilee of the ICMA — 
originally founded as the Institute of 
Cost and Works Accountants in 1919. 
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congratulated on having produced a new 
statistical return which gives some useful 
data, although a great deal more will be 
required before any assessment can be 
made of the efficiency of the various 
water authorities. 

Judging by the variation in costs 
reflected in the figures for working 
expenses of 12-56p per cubic metre of 
water supplied in the Southern area and 
8-88p in the North-West, with 
corresponding differences in income 
measured on the same basis, it is not sur- 
prising that Parliament is considering 
legislation to equalise water charges. 


April Budget 


Budget Day 1979 will be on April 3rd, it 
was Officially confirmed last week. City 


forecasts of the likely course of the 


Chancellor’s proposals are featured on 
page 277 of this issue of The Accountant. 

As in previous years, our April 5th 
issue will include coverage of the Budget 
speech. 


Quote of the Week 


‘If the people of this country want to. 
lend money to this wretched Govern- 
ment, what was a petty Government 
agency doing closing the doors?’ — 
Disappointed applicant for last week’s 
Treasury stock issue, turned away from 
the Bank of England after scenes 
variously described as ‘a scuffle’ and ‘an 
outright brawl’. 


Irish Republic’s 
Tough Budget 


In the Republic of Ireland, this year’s 
Budget had the distinction of pleasing 
nobody and infuriating almost 
everybody. The old reliables, cigarettes 
and drink, suffered the usual levy of 
some few pence, but 20p on the wine 
bottle seemed unreasonable! Personal 
tax allowances rose by £250 to £1,115 for 
single persons and by £500 to £2,230 for 
married couples; but the gift was spoiled 
by a 25 per cent rate on the first £1,100, 
instead of the old £500 at 20 per cent — a 
change seen as hitting the poorer wage- 
earners. Social Welfare benefits were 
increased a little, as also were children’s 
allowances. 

The farming community, long relatively 
immune from tax, were the sufferers. 
Previously exempt from tax if the rate- 
able value of all farm land was less than 
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£60, they saw the figure reduced to £50, 
compared with £100 in 1976-77. The 
previous notional basis of assessment, 
for those who preferred it to actual cost- 
ings, of rateable value multiplied by 90 
‘became RV x £125 (less certain deduc- 
tions in each case). Additionally an 
entirely new 2 per cent levy on cattle and 
milk from May onwards and on pigs, 
sheep, sugar, beer and cereals from 
August, threatened a costly tax bill 
which would penalise increased produc- 
tion. However, it is calculated that only 
about 27,000 out of the Republic’s 
170,000 farmers will become taxable. 
The Minister took the step of 
announcing a substantial strengthening 
of Revenue staff to intensify the 
campaign against tax evasion. There was 
evidence, he said, to show that some self- 
employed persons, traders, landlords of 
residential premises, and certain 
professional people, who should be liable 
for tax, were not returning their incomes 
to the Revenue Commissioners, or were 


returning grossly inadequate figures. 
Control systems had been devised to deal 
with certain groups in the building trade, 
and the new measures would include 
reconciling accounts with the general 
state of the business involved and the 
taxpayer’s life style. In future, when false 
returns were uncovered, legal proceed- 
ings would be instituted rather than 
compromise action. 

It would appear that, with farm 
accounts and evasion cases, the 
Republic’s auditors will have a busy year 
before them. 

However, the Republic is to introduce 
a special rate of 10 per cent corporation 
tax, described by the Industrial Develop- 
ment Authority as ‘a major new incentive 
for domestic and overseas investors in 
Irish industry’. The new tax rate will 
apply from January 1st, 1981 and will be 
available until the year 2000. 

The Irish Republican Government has 
guaranteed that all commitments made 
by the IDA in exempting export profits 


from taxation until 1990 will be 


honoured in full. This incentive remains 
available to any company that receives a 
commitment from the IDA before 1981. 


Changing Role of the 
Finance Function | 


The Hundred Group of London 
Chartered Accountants this week 
released the report of its study on “The 
changing role of the finance function’. 
The report analyses the different com- 
ponents which can now be found in the 
finance function in today’s environment, 
identifies the increasing external pres- 
sures facing a finance and accounting 
team, and emphasises the need for this 
team to be chosen so that its knowledge 
and experience is broadly based. 

In order to achieve this, the finance 
team needs to include people of various 
specialisations and disciplines, and the 

(Continued on page 263) 





THIS IS MY LIFE 


Sauce Goose, 
Sauce Gander 


by An Industrious Accountant 


My friend Vincent opened a personal 
customer account with us and in a spasm 
of warm camaraderie suggested to me 
that he’d like to meet the ledger clerk 
who would look after him. His unspoken 
objective was undoubtedly the establish- 
ment of such rapport with some humble 
penpusher that he could hereafter haggle 
for special discount in the months to 
come, but his suggestion indicated an 
unusual ignorance of how the wheels go 
round in modern industry. 

‘I suppose your chappie will want me 
to fill in a card with my address and bank 
and so forth,’ he asked, so I decided to 
arrange just that and led him to our 
Debtors Accounts section. 

It’s changed considerably since I first 
arrived and saw the four clerks sitting on 
high stools against sloping desks with 
great brass bars holding loose-leaf ledgers 
above them. They were elderly men, 
since only mature employees could be 
trusted to handle such tricky items as 
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customers’ accounts, and they had the 


combined efficiency and humility 
engendered by thirty years of the same 
dreary repetitive labour. 


They got curt sentences from our bank 
and chatty paragraphs from a credit 
agency about our customers’ reliability, 
supported by occasional whispers of 
impending insolvency from the local 
trade grapevine, and we had few bad 
debts as a result. 

I turned into the Computer section, 
telling Vincent he could talk to our credit 
controller, and his jaw dropped when he 
was greeted by Margaret, a qualified 
chartered secretary despite her youth. 
She duly produced a card full of little 
boxes to be ticked, a personal five-figure 
number, a credit card, and an estimate of 
‘maximum credit required’. He hummed 
and hawed a little at this, turning on the 
charm at full strength, so she suggested 
helpfully ‘for later consideration’. He 
agreed warmly and pushed his luck with 


THE ACCOUNTANT, March Ist, 1979 


a gay suggestion of special discount for a 
favourite customer. 

After a perceptible cold pause she 
explained that discount must be 
authorised by management on each occa- 
sion, aS it was an unusual concession. I 
was rather proud of her style, but just 
then our deputy-chairman entered to tell 
Margaret that Bloggs Ltd, our building 
contractors, must get 5 per cent discount 
on. all future payments. ‘Only on £20,000 
accounts,’ I whispered to Vincent, but 
the damage was done and he departed in 
a huff. 





... his jaw dropped... 


Albany Lite brings 
the investment skills 





of Warburgs to 


Controlling Suk 
‘Pensions 


The power behind Albany Life’s 
Pension Plans for Controlling 
Directors is its pension funds. 


And the power behind those 
funds is the skill and experience of 
Warburg Investment Management 
Ltd., investment advisers to Albany 
Life and managers of over £800 
million of pension fund investments. 


That investment power is shown 
in the performance of our Multiple 
Investment (managed) Pension Fund 
-up 127.3% since launch in 
February 1975; and in our Equity 
Pension Fund-up over 151%. 





Also, our six Funds give 


exceptional investment flexibility. 


Benefits and options? They are 
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forward looking Company which has 
the skill of Warburgs behind it. 
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most senior finance personel will need 
increasingly to broaden their experience 
outside the finance function itself. 
Having identified present-day com- 
ponents and challenges of the finance 
function, the Hundred Group is now pre- 
paring a further report on the training, 
experience, skills and other qualifications 
needed by the accountant to enable him 
to be an effective leader of the finance 
team in major industrial enterprises. 

Copies of the report are available, 
price £5, from the London Society of 
Chartered Accountants, 38 Finsbury 
Square, London EC2A 1PX. 


Inflation Accounting: 
A More Rigid Era 


Not enough experimentation has been 
carried out by companies and their 
accountants in the area of inflation 
accounting, Mr William Hyde, MA, 
FCMA, FCCA, JDipMA, told Glasgow 
members of the Institute of Cost and 
Management Accountants recently. 

Mr Hyde, now a Vice-President of the 
Institute, whose name is associated with 
the Hyde Guidelines on inflation 
accounting, pointed out that the next 
stage of the treatment of inflation 


accounting ‘is now well on the cards’: an 
exposure draft to be published later this 
year (The Accountant, February 22nd) 
will bring the ‘guideline’ period to an end 
and replace it with a less flexible era. He 
regretted that there had not been more 
experimentation during the guideline 
period, since the resulting practical 
experience would have provided a useful 
pool to draw on. 

‘It must remain true’, he said, ‘that 
those who failed to take the opportunity 
of individual action when it was offered 
to them cannot complain in a more 
mandatory set of circumstances.’ 


Tax or Taxi? 


by ALEX HARRISON, FCCA, FCIS 


Some practitioners and the Inland Revenue now seek ways to 
ascertain profit by statistical means; one obvious way is to 
apply known mark-ups to goods sold and so find the gross 
profit. This is comparatively easy. A little ingenuity is needed, 
however, where there is no obvious gross profit in such 
enterprises as, for instance, operating a taxi, a school of motor- 
ing or exterior decorating. 





_..and how much they collected in tips. 





These cases have given rise to a folklore and a whimsy of 
their own. One persistent tale — it may even be true — is that at 
a certain seaside town the Inland Revenue acquired a taxi of its 
own and ran it for a month to see how much petrol it used, 
how much they made in fares and, more importantly, how 
much they collected in tips. 

If it really happened, I think that a medal of some sort is 
deserved if not awarded. Again, I wonder what happened on 
resale: ‘One careful owner (ex-HMIT). Log book and first-year 
allowances available’. 

The point about this method must have gone home. I once 
received an invitation to take a motoring school instructor to 
meet his Inspector of Taxes. To my surprise my client began 
by telling the Inspector how much he enjoyed riding in the 
country admiring the scenery, how he took all the neighbours’ 
children to school and let all his family use the car for their 
private needs. 

On the way back, I said ‘What did you want to run up all 
that private motoring for?’ ‘I’d rather have them knock a 
percentage off for private use than charge me tax on {4 an hour 
for giving instruction’, he answered. There seemed no answer 
to that. 


Washed out 


I now have a case of a launderette where the water charges 
per 1,000 gallons are being used to try to calculate the number 
of washes which have been charged for. I’m not sure I know 
how to deal with a case of this kind, or in fact what my 
professional position really is. 

1 suppose I could take the attitude that I am an accountant, 
that it is my duty to ascertain the truth and send staff to 
measure the pipes, the waste, and the water used in cleaning — 
though I can’t see the staff taking too kindly to such treatment. 
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On the other hand, I could see myself as a defender of 
launderette owners in general and spend a lot of time making 
fun of the Inspector’s calculations. I did ask the client for 
guidance, but the answer I got from him was not helpful. 

I must admit that I really don’t know what to do, and I’ve a 
fair idea that I’m not the only one. Of course, one can invent 
what a judge once called ‘the world of fantasy of a defence 
counsel often inspired by not having a real defence’. I suppose 
many afternoons must be passed these days by Commissioners 
listening to such fantasies. 

The pub that sells beer 2p a pint cheaper than anywhere else 
and yet spends al! its time cleaning out the pipes and throwing 
waste beer down the drain must be in every accountant’s office. 
I tried one once. The Commissioners listened very patiently, 
and then the chairman informed me quietly that, while they 
had every sympathy with me, they felt that they had to pay 
some regard to the facts. 

I doubt if many accountants fancy this sort of forensic life, in 
any case it would seem impossible to build the average type of 
provincial practice on such cases; they call for a special talent — 
if that is the right word. They are not suitable for the routine 
organisation which is now commonplace and in which offices 
are little ‘account factories’. 


Self-employment 


Another approach used by the Revenue, especially in the early 
years of self-employment, is to compare the earnings before 
starting with those after. 

In the old days, it was often assumed that a man would forgo 
a great deal to be his own master. Perhaps the Revenue have 
since taken notice of all those who allege that the self-employed 
are the underprivileged of today, with more burdens, less 
leisure and less legal protection than the employed. They do 
not rank self-employment as being worth much. 

If someone has been earning, say, £4,500 for some years 





| can’t see the staff taking kindly to such treatment... 
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before setting up in business and then shows annual profits and 


drawings of perhaps £2,000 to £2,500, then there is usually an 
inquiry as to why a humbler life-style should be tolerated. This 
is of course inevitable if the trade is largely a cash one, like 
motor repairing, cleaning, carpet fitting and the like. 

Again, these cases are difficult to deal with. Records are 
often poor, and in the early years the turnover is probably 
below the limit for VAT registration. The client will maintain 
that he lives on next to nothing. On the other hand, it is 
difficult to imagine why a man should leave the security which 
now attaches to employment and force his wife and family to 
live on the breadline. On the face of it, there are several 
thousands of people every year doing just that. 

A somewhat similar situation applies in the well-known 
‘neighbourhood analysis’. Here the income of a person living in 
a street is compared with the income of the rest of the street. 
The classic case is: 


Acacia Crescent 


No. 1 — Surgeon py RA £10,000 pa 
No. 3 — Computer programme £6,000 pa 
No. 5 — Office manager £7,500 pa 
No. 7 — Grocer £2,500 pa 


It is difficult to make such a client realise that he is saying that 
he is content to live below the recognised ‘poverty income’. He 
will just shake his head and say ‘Well, that’s how it is’. Under 
modern conditions, the same man may put his accountant on 
the rack by asking him to sign a form for a rates rebate. 


Errors and omissions 


A further complication arises if, after all these inquiries, the 
accountant and his client are forced to agree that some omis- 
sions and understatements have occurred. The question which 
arises is for how long this has been going on; in some cases the 
client has been in business for many years. Even an increase of 
1 per cent applied over such a number of years would land him 
in serious difficulties. 

I imagine many cases are fought before the Commissioners 
because an accountant and his client cannot face the conse- 
quences. of agreeing even small additions to previously agreed 
profits. There is the same air of desperation as that of a general 
fighting with his back to a river. 

The Revenue could certainly think about some act of 
clemency, if only to forgo the interest. The tax avoided has in 
most cases not been earning interest; it has been spent. We are 
a soft-hearted society in many respects, and could perhaps 
afford to be so in relation to tax offences — as to so many 
others. 

This new attempt to ascertain profits by statistical means 
must affect the training of accountants. There seems little 
evidence to suggest.that those who set examination papers are 
aware that a fair percentage of those who pass are going to 
spend their lives in such circumstances. It may be that the day 
has arrived when those who are going to specialise in dealing 
with settling cases under Schedule D will need their own 
qualification. 

It is already obvious that it is becoming less and less like 
anything we have previously called accountancy; there may be 
a case for a special class of people called ‘self-employed tax 
negotiators’. Thank God I’m old enough not to be one of them. 
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Job Ownership 


An alternative to conventional capitalism 


by ROBERT OAKESHOTT 


The concept of the traditional shareholder-oriented limited 
company has been falling progressively out of favour in United 
Kingdom company law in recent years. One alternative to 
traditional capitalism is the workers’ co-operative; but, the author 
argues, the businesses set up under this label in the United 


Kingdom in recent years have been misdescribed. 


There are other alternatives yet to be explored which, on the 
basis of experience outside the United Kingdom, could yield 


some very significant results. 


In July 1975, a sample of the adult population of the con- 
tinental United States was asked a series of questions about 
their attitudes both to the economic system in general and to 
existing enterprise structures in particular. For present 
purposes, the single most interesting question was one in 
which the sample was asked. ‘Which of the following three 
kinds of company would you prefer to work in if you were 
given the choice: 


(a) A conventional company in which the shares are owned 
by outside investors who are also responsible for 
appointing the management; 


(b) A company owned by government, which also appoints 
the management; or 

(c) A company owned by its employees who appoint their 
own management to organise its affairs’? 


The mere fact that such a question was included in a 
systematic and professional public opinion study is striking 
enough, but the response of the sample was very much more 
so. As many as 66 per cent opted for the third alternative, with 
20 per cent choosing the conventional capitalist company, 
8 per cent the state-owned enterprise and 6 per cent unsure. 
Morever, unless the research organisation was playing a vast 
confidence trick, this was not a specially selected ‘non-sample’, 
but a ‘cross-section of the adult population’. 


Imaginative approach 


Given a little imagination on the part of its members, it is 
not altogether fanciful to expect that the new Government- 
appointed Co-operative Development Agency (CDA) in the 
United Kingdom might commission a similar survey. Because 
of historical and cultural differences, and the absence of any 
widely-diffused counterpart of the ‘American dream’ psy- 
chology among British working people, the preference such a 
survey might throw up would doubtless be less striking. All the 
same there has unquestionably been a revival of interest, both 
in the UK and elsewhere in Western Europe, in the 
possibilities of ‘workers’ co-operatives’, of enterprises in the 
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industrial and service sectors owned and controlled by those 
who work in them. 

The Government’s initiative in setting up the CDA is itself a 
reflection of a revival of belief in these possibilities. As a result 


' of a complementary private initiative, a new organisation to 


promote worker-owned co-operatives, Job Ownership Ltd, was 
set up with Jo Grimond as its chairman last November. JOL’s 
resources and staff are quite tiny, but the evidence of its first 
two months certainly confirms a revival of interest in the sorts 
of enterprise which it is seeking to encourage. 

Both in the UK and elsewhere, and for most of the 150-odd 
years since the first recognisable example was set up by a 
group of artisan jewellers in Paris in the 1830s, workers’ co- 
operatives have lacked any real measure of public or political 
support. The capitalist interest and the political Right more 
generally has tended to be dismissive; The Left, particularly in 
the UK, has devoted all, or almost all, of its energies to the 
trade union struggle on the one hand, and to the goals of 
bureaucratic socialism (favoured especially by the Webbs) on 
the other. A few bold spirits at both ends of the political 
spectrum have, it is true, spoken up in support of enterprises of 
this kind, but it is hardly surprising that the numbers of actual 
workers’ co-ops have never been large. EN 

Nor is it surprising, for other reasons as well as because of 
the hostile climate, that the success rate has been at best 
patchy. Most workers co-ops have been specifically 
handicapped through their failure to appeal to first-class 
managers, by their inadequate access to sources of capital, and 
by faulty structures. In the light of these handicaps, it is little 
short of extraordinary that roughly a dozen of such enterprises 
— for example, Equity Shoes in Leicester and Walsall Locks — 
have survived to this day in Britain from before the First 
World War, and are in some cases now 100 years old. 


False analogy 


What has revived interest over the last few years is not so 
much the three highly-publicised Wedgwood Benn co-ops: 
Kirkby Manufacturing and Engineering (KME), the Meridan 


motor-cycle enterprise and the short-lived Scottish Daily 
News. Though the men of Meriden can, I believe, point to some 
solid achievements, the less said about the other two 
operations the better. Perhaps the most unfortunate feature of 
the whole Wedgwood Benn initiative is that the public now 
inevitably thinks of these enterprises as workers’ co-ops. 
Fundamentally the structures they were given were very 
different, and they should be thought of, not as co-ops at all, 
but as examples of government-funded syndicalism. 

It is not the Wedgwood Benn initiative which has produced 
a serious revival of interest in genuine worker owned co- 
operatives; rather it is a combination of two quite different 
factors. The first is a growing disenchantment with the perfor- 
mance of convential enterprises, whether private or state- 
owned, in their job of grinding out the goods and services 
which the community wants. Secondly; public attention has 
lately been drawn to a most remarkable success story — and the 
first-ever success story on any substantial scale — in the field of 
worker-owned industrial co-operatives: the group of co- 
operative enterprises centred on the town of Mondragon in the 
Basque provinces of Spain. 


Rapid expansion 


In the space of little more than 20 years these enterprises 
have developed from nothing to become the leading Spanish 
producers of machine tools and domestic appliances, to employ 
over 15,000 people in a cluster of over 60 interlinked 
enterprises, to achieve sales in excess of £200 million in value 
and to become substantial exporters. ‘This is not the place for a 
detailed description; the point is that Mondragon has shown 
that worker-owned co-operatives can have a success on much 
more than a dwarfish scale. 

They have also shown that with intelligence, imagination 
and effort, worker-owned co-operatives can overcome the 
traditional handicaps of weak management, inadequate access 
to capital and poor structures. 


Financial involvement 


A key feature of the Mondragon co-op is that they are 
genuinely worker-owned. A new entrant must find a substan- 
tial capital contribution — currently about £1,000 — to secure 
‘admission. He or she will then share in asset growth, if the 
enterprise prospers, and suffer capital loss if its fortunes should 
wilt. In offering advice about what co-operative structures to 
adopt in this country, JOL follows the Mondragon model in 
general and insists that there must be genuine worker- 
ownership, with capital contributions in particular. It is no 
accident that, when it announced a new policy of cautious 
support for workers’ co-operatives last summer, the Co- 
operative Bank was equally emphatic about the essential 
requirement of significant capital contributions on the part of 
worker members. 

The assumptions on the basis of which JOL was set up were 
therefore essentially two. The first was that, if modelled (with 
adaptations to take account of UK conditions) on the 
Mondragon prototype, workers’ co-ops have a real chance of 
success in this country. Secondly, because of disenchantment 
with conventional enterprise structures and for other reasons 
the assumption was that the initiative would provoke a 
significant number of concrete enquiries, ' 

More specifically, and excluding for the moment cases of 
people who might want to start worker-owned co-ops from 


scratch, it was felt that existing enterprise owners might in 
certain circumstances be interested in selling to their work 
forces, or existing work forces might be interested in buying 
from the present owners: | 


(i) A family firm may face a ‘succession’ problem because 
the current generation of owners is reaching retirement 
and the next family generation either does not exist or 
does not want to take over; 

(11) A large congolmerate may decide that it would be better 
placed if it disengaged itself from one or more of its less 
central activities; 

(iii) The shop floor may feel uneasy about the security of its 
employment given the policies of the enterprise’s present 
owners and may therefore decide to explore the 
possibilities of purchase. 


For what it is worth, JOL has already, in the two months since 
it was first set up, been approached because people have found 
themselves in each of those three situations. Of course, it is far 
too early to say whether any actual ‘conversions’ into worker- 
owned co-operatives will result; but it is encouraging to have 
confirmation that these situations actually exist and that they 
give rise to a demand for advice of the kind which JOL has 
been set up to offer. 


Professional support 


One requirement, if the actual conversion of conventional 
enterprises is to take place and if the successor co-ops are to 
have a fair chance of success, is that the relevant professionals 
— in particular the accountants and the lawyers — should be 
more familiar than they are with the legal and financial 
structures appropriate to worker-owned co-operatives. JOL 
would argue that there is also a case for changes in tax arrange- 
ments to encourage both the conversion of conventional 
enterprises into worker-owned co-ops and the setting up of 


new ones from scratch. 


Amendments to last year’s Finance Bill, which were desig- 
ned to produce those results, were in fact officially tabled and 
received signed support from MPs of all three main parties; as 
it turned out, they’ were never called. But an effort is now being 
mounted again, and there is hope of a better outcome in the 
1979 Finance Bill. 

One of the key changes which is being sought would put job 
ownership in genuine co-ops on the same footing as home or 
pension ownership, in terms of payments which were allowable 
before tax, which would encourage workers to buy. By allow- 
ing relief from capital gains or capital transfer tax, another of 
the proposed Finance Bill clauses would encourage existing 
owners to sell. One of the key arguments adduced in favour of 
such concessions is that, in a period of high unemployment, it 
is absurd for the community to give less encouragement to job 
ownership than to pension ownership. 

Once again, it is far too early to say whether these tax. 
changes are going to be won, either this year or at a fairly early 
date. What does seem likely, on the other hand, is that there is 
going to be much more discussion of workers’ co-ops and of 
worker ownership over the next 15 years than there has been 
over the last 150; and, if that is right, then it is to the account- 
ing profession that those seeking information will primarily 
turn. B 

Since a worker-owned co-op is very like a partnership with 
limited liability there must be some chance that accountants — 
and lawyers — will be naturally sympathetic when approached. 
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“Just where 


do you think 
youre going to 
findajobas | 
an accountant 
for between 
E6000 and 
E9000 ayear?” 


“Through the 


Financial Times 
Appointments 


Pages, of course. 
Every Tuesday, 


from March 6.” 


Every Tuesday, from March 6, 
the Financial Times will carry a 
special column for Accountancy 
Appointments in the £6,000 to 
£9,000 p.a. bracket. 


FINANCIALTIMES 


EUROPE'S BUSINESS NEWSPAPER 
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A.C.C.A. LC.MLA. I.C.A. 


Guaranteed exam coaching 
from Metropolitan College. 


A.C.C.A., I.C.M.A. and I.C.A. exams are never easy. With our proven 
home study courses you get all the help you need. 

Over $0,000 passes and 1,500 honours or leading places in accountancy 
exams alone. So if you want to get on, get our help. 

Courses include up-to-date helpful notes, test practice, expert tutorial 
criticism, invaluable self-examination questions and official professional 
publications where appropriate. 

For our prospectus (it shows you how we teach and what we teach) 
send now: The Principal, Department A13A, Metropolitan College, Alder 
maston Court, Reading RG7 4PW, or call at the Metropolitan College Advisory 
Office, 4 Fore Street Avenue, London EC2Y 9DT. Tel: 01—628 2721. 





Call in and see us at our LONDON ADVISORY OFFICE 
Career Books, 4 Fore Street Avenue, London EC2Y 9DT 
Telephone: 01—628 2721 


Prospective students are invited to call for consultation 
during office hours (Monday-Friday, 9 a.m.—5 p.m.). 
After office hours, messages are recorded for the Advisory Officer. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Accredited by the CACC Member of the ABCC 


FET oan POST COUPON NOW! 
To 


——— ee M ail 
the Principal, Dept A13A, Metropolitan College, Aldermaston Court, Reading 
| RG7 4PW. Please send me, without charge or obligation, a copy of your 








prospectus 







Name E EEE | | 

(Block capitals please) i = ZA | 

Address Z f par | 
| es Metropolitan 


College 4 


| Post Code Age “a See aR ih a ae | 





Instant Computer-based Payroll Service 


by 


FASTDATA 


FASTDATA IS INEXPENSIVE — 12p per payslip/change 
note produced. 

FASTDATA IS BESPOKE — Designed to service accountants 
who provide payroll facilities to clients. 

FASTDATA IS INSTANT — The user can have his payroll pre- 
pared in as little as two hours or, in emergencies, ‘whilst he 
waits’. 


FASTDATA IS CONFIDENTIAL — Our ‘Speedpay’ system is 
backed by Accounting and Data processing professionals. 
using the most up-to-date security techniques, to ensure 
integrity and confidentiality of users’ payroll information. 


FASTDATA IS FLEXIBLE — Users may send and receive 
information by post, courier, telephonist, and for the larger 
firms, directly into our bureau machine, from a terminal in 
their office, via the Post Office Datel Telephone Service. 


For more information, ring Martin Lass on 
01—863 9355. 


Fastdata Services provided by the joint facilities of C.T.S. 
Computer Time Services Ltd and Jaguar Computing Ltd 
21 Clarendon Road, Harrow, Middlesex 
Tel: 01-863 9355 








Occupational 
Pension Schemes 


Fifth survey by the 
Government Actuary 


HMSO, £2-75 


Surveys of occupational pension schemes 
have been made by the Government 
Actuary at intervals of about four years. 
The mest recently published survey, like 
the immediately preceding one published 
in 1972, is based on a sample of schemes 
derived from the National Insurance 
records of the Department of Health and 
Social Security. 

The description given of the sampling 
methods shows the care that has been 
taken to ensure that as far as practicable 
the results of the survey reflect the 
general position of schemes. The survey 
was conducted on a voluntary basis, but 
nearly three-quarters of the employers 
approached responded to the 
questionnaire. It is thus the most com- 
prehensive factual review available of 
such schemes as they existed in 1975. 

Most of the analyses contained in the 
survey distinguish between schemes 
which relate to the private sector and to 
the public sector, and some differentiate 
in the public sector between public 
corporations, central government, local 
authorities and the armed services. 
Among the subjects for which statistical 
information is provided are the mem- 
bership of schemes; pensioners and the 
amounts of their pensions; income and 
expenditure; leading features of the 
benefits provided by schemes, whether 
on the happening of events while in 
service or after retirement; conditions 
for entry; contributions by both 
members and employers, including the 
amounts of these; the extent to which 
provision is made for early retirement, 
more especially in relation to ill health, 
and for late retirement; ‘inflation- 
proofing’; benefits on change of employ- 
ment; and participation by members in 
the running of their schemes. 

In a situation which has been rapidly 
changing, partly under the stimulus of 
legislation, inevitably some of the results 
have a historical rather than a current 


interest. Moreover, information on some 
of the consequences of recent legislation, 
and in particular the effects of 
contracting-out, is not provided by this 
survey, for which the inquiry was 
undertaken only at about the time the 
Pensions Act reached the Statute Book. 
Proper analysis of the information 
supplied is necessarily a lengthy process, 
especially when the inquiry is as wide- 
ranging in regard to subject matter as 
the present one. Nevertheless, it is some- 
what disappointing that the results of 
the latest survey have taken about two 
years longer to publish than did those of 
the immediately preceding one. It is 
understood that a further survey is in 
contemplation and will be based on an 
inquiry to be made later in this year. It is 
to be hoped that the results, which will 
be of considerable interest to those who, 
at the cost of not inconsiderable trouble, 
provide the relevant information, can 
become generally available with a shorter 
delay, and arenot regarded as the private 
property of Ministers and their advisers, 
only to be released when it suits them. 


Modern Credit 
Management 


by PATRICK R. A. KIRKMAN 


George Allen and Unwin/The Associa- 
tion of Certified Accountants, £3-95 


This is a paperback edition of a book 
first published in 1977 and comprises a 
study of the management of trade credit 
under inflationary conditions. 

In recent years, because of the high 
rate of inflation, cash management has 
become the most important sector of 
financial management in many trading 
organisations. Without an effective cash 
policy it is not always possible for a 
business to survive even if it should be 
reasonably profitable. It is salutary to 
note from the book that British com- 
panies usually allow 70 days for settle- 
ment of debts; this greatly exceeds the 
average period allowed by several 
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European countries, while trade debts in 
the USA are normally settled in less than 
45 days. 

A chapter on comparative inter- 
national practices demonstrates the 
American dominance in the credit 
management field, and the author hopes 
that the material in this chapter will help 
convince management that a much 
greater degree of importance must be 
attached to the credit management func- 
tion. The concluding chapter contains 
realistic recommendations (brought 
together from different parts of the book) 
for action and consequent improve- 
ment. It also emphasises the importance 
of exploring the cost benefits of credit 
insurance and credit factoring. 

The overall objective of the book is to 
produce an increased awareness of the 
importance of efficient credit manage- 
ment. 


Understand Your 
Accounts 


by A. St J. PRICE. 
A, St J. Price, York, £6-50. 


This is a straightforward and interesting 
guide to the essentials in accounts. It can 
be used by those who find accounts 
beyond their comprehension as weil as 
by those who lecture and thus need an 
aide-mémotre. 

Perhaps it is too simple, when it 
suggests that the balance sheet shows 
the value of the business. Yet it is a 
worth-while and well thought out 
approach for the many who need an 
explanatory and helping hand with 
accounts. Small businessmen often need 
such help and seldom take it, but 
accountants could do worse than to buy 
them a copy of Mr Price’s book. That 
would be good for them too, for they 
would then need to read it themselves 
and remind themselves of the essential 
purposes of accounts. 


The Computer Budget: 
Accounting for Costs 


edited by ALAN SIMPSON 

Input Two-Nine, £9.95. 

Comprising a compilation of assorted 
essays on various facets of computer 
installation operating costs, this publica- 
tion is one of a series on the theme 
‘Current, Aspects of Computer 
Technology’, and should provide useful 
background reading for the financial 
director or company accountant who is 
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making an overall appraisal of the 
economics and strategy of running an in- 
house facility. 

The individual contributors are all 
specialists in various aspects of the 
technology and operation of commercial 
computer installations. They are 
mercifully endowed with the ability to 
communicate their message with a 
minimum of the irritating jargon that 
seems to have become part of the stock 
in trade of some practitioners of their 
art. 


Receivership Manual 


by DONALD CHILVERS and 
PAUL SHEWELL. 


Tolley, £7-50. 


The authors say that their book has been 
written for accounting practitioners to 
help them organize and execute their 
work as receivers appointed under 
debentures. It contains the relevant 
forms as well as a brief summary of the 
law relating to England and Wales. 

If this manual is used in conjunction 
with the standard legal handbook on the 
subject, Kerr on Receivers, the 
practitioner will have a full view on the 
subject. It should be pointed out, 
however, that the manual relates to the 
work of a receiver and manager 
appointed out of Court under corporate 
debentures, and does not, for example, 
cover a receiver appointed by the Court 
in a partnership dispute. 


Weaving’s Notes on 
Bankruptcy in 
County Courts 


Seventh edition 


by THOMAS S. HUMPHREYS. 

Edited by HUGH COLLINS. 

Oyez, £4-25. 

This small book provides practical 
guidance on the procedures of 
bankruptcy practice in the County 
Courts, and covers recent amendments 
to legislation. 

It is, no doubt, indispensable to 
solicitors concerned with bankruptcy 
proceedings and is very clearly set out 
under headings indicating the different 
stages of the processes of the Courts. 

This book will also be useful on occa- 
sions to accountants who act as trustees 
in bankruptcy (if used in conjunction 
with other books on the subject). 
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Supplement to 
Revenue Law 


Second edition. 
by JOHN TILEY. 
Butterworths, £2. 


The sheer quantity, complexity and con- 
stant change of modern tax law are such 
that, no sooner have an author and his 
publisher succeeded in 
textbook on to the market than the 
Chancellor alters the rules of the game. 
The latest edition of the full work was 
updated to August lst, 1977, but the 
numerous new provisions and amend- 
ments introduced in the Finance Act 
1978 form the basis of this supplement, 
which extends to 54 pages. 


getting a- 


The supplement follows the same 
order as the main work, to which it is 
referenced. Inevitably this entails check- 
ing back to the supplement every time 
the book is used; it would have been 
useful if sheets of small perforated labels, 
bearing say a star, had been included 
with the supplement, so that they could 
be stuck to the appropriate paragraphs of 
the book. 

Under ‘Anomalies and distinctions’ 
the author has attempted to deal in less 
than three lines with the issue of season 
tickets as a tax-free benefit; readers will 
be well advised not to take the action 
recommended at its face value. Also, it is 
the employee and not the employer, who 
receives the season ticket at the end of 
the process! 


NEW BOOKS 


FINANCIAL RATIOS Analysis and Prediction, 
by M. Tamari, x + 182 pp. Paul Elek, 
£9-95. 


*ACCOUNTING EDUCATION AND THE THIRD 


WORLD: A Study by the Committee in 
International Accounting Operations and 
Education of the American Accounting 
Association, xii+ 770 pp. American 
Accounting Association. Available from: 
Mr Adolf J. H. Enthoven, Chairman 
Committee on International Accounting 
Operations and Education, c/o the Univer- 
sity of Texas at Dallas, PO Box 688, 
Richardson, TX 75080, USA. No price 
stated. 

WHELDON’S COST ACCOUNTING AND COST 
METHODS, fourteenth edition, by L. W. J. 
Owler and J. L. Brown, xii + 770 pp. 
Macdonald & Evans, £5-95. 

EXECUTIVE PENSIONS AND BENEFITS, edited 
by Niall Sweeney, 172 pp. Money 
Management and Unitholder, Greystoke 
Place, Fetter Lane, London EC4A 1ND, 
£7-75 inc. postage. 

BUTTERWORTHS ORANGE TAX HANDBOOK 
1978-79, third edition, edited by Moiz 
Sadikali and David Roberts, viii + 1196 pp. 
Butterworths, £7-95. 

BUTTERWORTH’S YELLOW TAX HANDBOOK 
1978-79, seventeenth edition, edited by 
Moiz Sadikali and David Roberts, 
viii + 1018 + 82 pp. Butterworths, £9-95. 

A GUIDE TO THE SUCCESSFUL MANAGEMENT 
OF COMPUTER PROJECTS, by Hamish 
Donaldson, xi + 266 pp. Associated 
Business Press, £10-95. 

LEASING, The Accounting & Taxation 
Implications, by David Wainman and 
Howard Brown, 234 pp. Guild Press, £10. 

LEASING, by T. M. Clark, viii & 307 pp. 
McGraw-Hill, £12. 

THE ORGANIC ORGANIZATION AND How TO 
MANAGE IT, by Hawdon Hague, ix & 
246 pp. Associated Business Press, £8-95. 
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These titles (other than those marked *) 
may be obtained from or through Gee’s 
bookshop. 


Circle titles required, fill in the order 
form and return it, with your remittance, 
to Gee’s bookshop at the address below. 
Please add 15 per cent to the cover price 
of each title ordered to cover postage and 
packing. 


If more than one copy of a title is 
required, write the number to be sent 
against the circle. 


ORDER FORM 


Please send the title(s) circled (one copy 
of each unless otherwise indicated) to the 


address below. A remittance for 
dee areca is enclosed. 

Name eiren enirn aa 
COMPANY ceeraone kisame kerrain 
Address siias A 


The professional bookshop 
151 Strand 
London WC2 
01-836 0832 


. 
i rr a a a a e 


Pembroke 


F THE ACCOUNTANT and TAXATION 


“ 


ASSIFIED 


ADVERTISEMENTS 


a 





March 1st and March 3rd, 1979 


NEWLY QUALS - TAX to £6,750 


As a former tax partner Mr Pembroke can advise on training, practicing 
certificates, choice of company tax, personal or both. Tax training booklets also 
available. Openings for A.C.A.’s/PE2’s at LONDON, BIRMINGHAM, 


MANCHESTER, CROYDON, LEEDS, BRISTOL, NEWCASTLE, 
SOUTHAMPTON, BEDFORD. 

TAX BANKING c. £6,500 
EC2. Well-known internationa! banking group seek newly qualified A.C.A. or 
A.T.|.1. (or experienced unqualified). Usual bank benefits including cheap 
mortgége. Ring our Bank Dept. NOW. 

TAX COMMERCE £7,500-—£20,000 


CONSULTANT. City. New opening with large consultancy specialising in 
advice rather than complex avoidance to £20,000+ profits 
ASST. GP. TAX MGR. World-wide gp W1 seeks specialist with 2 yrs experi- 
ence tc assist in U.K. and overseas tax planning & compliance c. £8,000 
NO. 2 TAX ACCT. World-wide food conglomerate EC1 corporate tax-snr. 
(not necessarily qualified) to supervise small! team £8,000 


WATERLOO. 2 openings with well-known companies c. £7,750 
TAX CONSULTANCY 
PERSONAL FINANCIAL PLANNING. P.A. Partner/unqual. £7,500 


CORPORATE/PERSONAL. P.A. Partner. Medium firm W1 £7,500-£1 1,000 
INTERNATIONAL TAX TRAINEE. Major British firm. City £7,500 
PERSONAL. P.A. Tax Partner. Medium firm W1 £7 OOO-£10,000 
U.K. CORPORATE. Major City firm. Small department £8,000—£ 16,000 


TAX PARTNER £10,000 


Medium West End firm with large personal tax department, wealthy clientele 
and ov2rseas associates seek C.A. to assume responsibility for corporate tax 
function. Similar openings STRAND £9,000, BISHOPSGATE (50% 
corporate, 50% personal) £9,000, CHANCERY LANE £10,000, W1. 


TRUST £7,000-£9,000 
MANAGER. Major firm EC2. Some personal tax. £8,500 
PARTNER. Medium firm W1 for estates and non-corporate work £9,000 
SUPERVISORS. Good-class West End and City firms £7,000 neg. 
PARTNERS. Large firms, corporate, personal, international c. £15,000 
TAX MGR. Prestige West End firm/qualification not essential) £10,000 
ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £9,000 


SENIORS. C.A.s, A.T.I.I. or unqual. CityAWest End £6,500-£8,800 


PERSONAL TAX — LONDON 


MANAGER. Young unqual. Major firm EC2 £8,500 
MANAGER. Charing X. Medium firm A.T.I.1. or unqual. £8,000 
ASST. MGR. International firm City. Managerial prospects £7,500 
PERSONAL TAX SENIORS. Specialist firm Moorgate £6,000-£8,000 
LIVERPOOL ST. Small persona! tax dept. National firm £7,000 
U.S. TAX TRAINEES. St. Pauls, Holborn, Strand £5,500-£6,500 
LLOYDS UNDERWRITING, EC2. Experienced personal tax senior £7,500 
WATERLOO BRIDGE. Personal tax senior, small firm £6.000+ 


76 CHEAPSIDE LONDON EC2V GEE 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 








OVERSEAS BROCHURE 1979 


Our Spring brochure is now available. Immediate interviews Europe, West 
Indies, Kenya, Australasia, Hong Kong, S. Africa, Canada, Malaysia. 


TAX MANAGER — NAIROBI 


Opening with major international firm for A.C.A. as Tax Manager with 


Partnership prospects. 
ASST. ACCT. — TONBRIDGE £6,500 


Our clients, a private manufacturing company, whose turnover has doubled in 
18 months, seek part qual as P.A. to Finance Director. Prospects of involvement 
in general management. 


HOME COUNTIES — AUDIT to £10,000 
EAST BERKS. Prospective Partner — some continental work £10,000 
ALDERSHOT. Prospective Partner — multi-branch firm £7,500+car 
ASHFORD Young C.A. Prospective Partner. Local firm c. £7,000 
CANTERBURY. P.A. Partner. Partnership prospects to £7,500 
CHESHAM. Prospective Partner. Local firm £7,000+ 
EAST GRINSTEAD Partnership 2 yrs expanding firm £8,000 
EASTBOURNE P.A. Partner. Definite partnership prospects. £8,000 
LEATHERHEAD. P.A. Partner. London firm £7,500 


PORTSMOUTH/SOUTHAMPTON. Prospective Partners £8,000—£ 10,000 
SITTINGBOURNE/MAIDSTONE Young C.A.s. Kent firm £7,000 neg. 
ST ALBANS London firm. Partnership prospects. 

SOUTHEND/BASILDON/COLCHESTER. Audit Snrs/Managers to £6,750 


HOME COUNTIES — THIS WEEK’S TAX 


AYLESBURY Pers tax manager, local firm, some corporate c. £6,000 
BEDFORD P.A. Tax Manager ex Revenue or N.Q. to £7,000 
BRIGHTON Prospective partner, all-rounder, !ocal firm £8,000 
BROMLEY/LEWISHAM Pers tax semis-snrs. relocated firms £5,000 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CHELMSFORD Personal tax assistant London firm £5,000 
CROYDON Personal Tax Snrs £5,700. Corporate Tax — London firm £6,000 
ESHER/LEATHERHEAD All round tax snrs. London firms to £6,500 


£5,500—£6,500 
£5,000-£5,500 


FINCHLEY/HARROW/WEMBLEY Personal tax snrs 
GUILDFORD Personal and corporate tax assts 


HORLEY/HORSHAM Tax snrs. personal or corporate c. £5,500 
LUTON/ST. ALBANS Pers. tax semis 3 snrs. £5,750. Tax Manager £7,000 
MARGATE Personal tax asst to start new dept £5,500 neg. 
READING/MAIDENHEAD Prospective tax partners £6,500-£9,000 
Personal tax seniors — London and local firms c. £5,000 
RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 
WOKING Tax manager initially personal, later mixed dept. c. £8,000 
Personal tax asst. £5,000. Personal tax senior c. £6,500 

TAX — PROVINCES 
BIRMINGHAM All-round tax manager C.A. for medium firm £8,000 neg. 
Asst Mgr Corporate tax major firm to £8,500 
CARDIFF To start new tax dept. major British firm to £8,500 
GLASGOW Assistant manager corporate tax major firm to £8,500 
LEEDS Major firm C.A. or ex-Inspector H.G. £8,000+car 
MANCHESTER C.A. 50% compliance, 50% consultancy to £7,500 
NEWCASTLE Newly qual {PE2 or A.T.I.I. Corporate tax £5,500+ 


NORTHANTS 2 openings tax mgrs/personal or mixed c. £7,000+car 


TEMPING IS TEMPTING 


London, Poole, Basingstoke, Reading, Hemel Hempstead, Crawley. 


Please ring A. M. Pembroke, C.C., Mark Pembroke, F.C.A. or write 
(quoting home tel. no. age and date of any relevant qualification). 


Pembroke 


e 











Taxation Personnel 
LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2A INF 
TELEPHONE 01—242 4943 
















GROUP TAX ACCOUNTANT - LONDON £10,000+car 
A major quoted group of companies wishes to appoint a tax manager for one 
of its major divisions which is engaged in international trading. Candidates 
must be chartered accountants with good international experience. 


PERSONAL TAX 


We are aware of numerous vacancies in personal taxation. These are only a 
few of those of which we have been advised: 


CROYDON to £5,500 SLOUGH to £5,000 
ASSISTANT GROUP TAX MANAGER -— CITY £8,000 WEMBLEY to £5,000 AYLESBURY to £6,000 
An old established international trading group wishes to appoint a young GUILDFORD to £4,500 HAYES to £5,000 
assistant to the group tax manager. Applicants must have a good knowledge WEYBRIDGE to £5,500 LEEDS to £4,000 
of accounts and have at least one years experience of corporate tax. CHELMSFORD to £5,500 SUTTON to £5,500 
CAMBRIDGE to £5,000 to £7,000 





LONDON 











TAX MANAGER _ SWINDON £8,000 

TAX MANAGER — ’ 

TAX SENIOR — BIRMINGHAM £7,500 COMMERCE = U.K. 

TAX ACCOU Nee TONDOAL NDON — Commerce ape 

CORPORATE TAX- g 

YOUNG A.C.A. — EXETER — Tax specialisation £6,000 INTERNATIONAL CONSTRUCTION £6,500+car 
ALL ROUND TAX SENIOR - CITY £7,000 A major U.K. company wishes to recruit a young A.C.A. to become assistant 
CORPORATE TAX - HOLBORN to £8,000 to the financial controller. Applicants must have a confident extrovert 


CORPORATE TAX — RICHMOND (Surrey) starter £6,000 


CORPORATE TAX — GUILDFORD trainee £4,500 
CORPORATE TAX — LEEDS A.C.A. required £6,000 
TAX MANAGER — HOLBORN All rounder £8,500 
T.0O.H.G. —-LONDON Many opportunities £5,500 


NEWLY QUALIFIED A.C.A. 
Newly qualified accountants who wish to specialise in taxation and who have 
an excellent education and examination record are invited if they so wish to 
telephone or write to J. B. ROBERTS, F.C.A. 


TAX SPECIALISATION 


Audit Seniors and Managers 


Owing to the rapid expansion of our 11-partner West End 
Practice, we have a number of vacancies for newly qualified 
and experienced audit staff for the following positions: 


Audit Seniors — Salary circa £6,000 p.a. 


Qualified audit seniors are required in our expanding audit 
groups. The successful applicants will receive a wide and 
varied experience in all aspects of modern audit techniques 
and in accountancy and tax work. The range of clients 
includes both public, large and medium private companies, 
partnerships and some sole traders. 


Audit Managers — Salary circa £8,000 p.a. 


Experienced managers are required for one of our larger 
audit groups for the supervision and control of a substantial 
portfolio of private and public company audits and company 
tax. They would also control, plan and supervise audit staff. 
The managers would work closely with one or more of the 
partners in charge of an extensive and expanding client 
portfolio. 


The successful candidates will be offered attractive salaries, 
extremely good promotion prospects and a good, modern 
and friendly working environment. If you are interested in 
any of the above positions please telephone G. C. Smith, 
FCA, on 01—637 2841 or write to: 


Citroen, Wells & Co 
Devonshire House 
1 Devonshire Street 
London W1N 2DR 








FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. 
01-242 4943 (or 01-870 5978 evenings) 


personality. 


INTERNAL AUDIT — LONDON £7,500+car 
Large U.K. quoted group requires top quality A.C.A. with computer 
experience. Good prospects. 


INTERNATIONAL DEPARTMENT 
Vacancies exist in either the international building, civil and petrochemical 
industries OR in the profession in the following places: 


JORDA (Ref. 175) SUDAN (Ref. 201) 
DUBAI (Ref. 148) SOMALIA (Ref. 200) 
ZAMBIA (Ref. 208) BAHRAIN (Ref. 209) 
TANZANIA (Ref. 207) ABU DHABI (Ref. 210) 
NEW ZEALAND (Ref. 200) SAUDI ARABIA (Ref. 191) 













_WILSON MITCHELL ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


SOUTH WEST 


EXPERIENCED SENIORS 


Plymouth: Incomplete records experts for three leading firms 
Torquay: Assistant Manager. Insolvency department multi-branch 
local firm 

poeten Abbot: Incomplete records specialist for expanding local 
irm 

Exeter: Farm accounts: P.A.s for three leading local firms 

Barnstaple: Good general practice experience for expanding two 
office firm 

Taunton: Small accounts specialists for three focal firms 

Chard: Experienced P.A. to Partner for small branch office 

Yeovil: Accounts and tax experience for two local firms 

Dorchester: Farm accounts experience for two local firms 

Weymouth: incomplete records experts for local firm 

Swanage: Small client experience for expanding firm 

Poole: Good general practice experience for two local firms 

pore eer Good general and audit experience for expanding 
irm 

Bristol: Good small firm experience required by six firms 

Swindon: General Practice experience for large firms 

Gloucester: P.A.s to Partners for six local firms 

Penzance: P/A for small! firm incomplete records and tax experi- 
ence required 


to £5,500 
to £5,500 


to £5,250 


to £5,250 
to £5,250 


to £5,500 


to £5,250 
to £5,250 


to £5,500 
to £5,000 
to £5,250 
to £5,750 


As the leading specialists in accountancy recruitment for. the West Country. We 
maintain a comprehensive register of vacancies at all levels including numerous 
opportunities with firms who value experience more highly than formal qualifications, 
of which the above is a selection. With the majority of firms age is no barrier. 


For further details telephone lan Witson, A.C.A., Andrew Mitchell, A.C.C.A. or Clive 
Chadwick, A.C.A. on Taunton (0823) 76981 between 9 a.m. and 7 p.m. or write to us 


at: 


21 The Crescent, Taunton, Somerset TA1 4EB 
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THE RESULTS ARE OUT... 
P.E.II SUCCESSES £6,500+ 


Once again the results are out and the time has come to 
consider your next career move. Make sure that the effort 
made to qualify isn’t wasted by an unwise move now. 
Consult our specialists for expert advice now. 


BECOMING A PARTNER... 


isn't easy but at Accountancy Personnel we can arrange 
worthwhile introductions to professional firms recruiting 
potential partners. Different employers look for different 
qualities and experience but we can usually match potential 
employers with suitable candidates. Ask anyone who has 
benefited from our services. 


OPENINGS IN AUDIT... 


and excellent opportunities for young C.A.s ready and willing 
to build a professional career. Most of our clients are expan- 
sion minded and many of them are prepared to pay high 
salaries to attract the right calibre of future partners. The 
jobs are often demanding of time and talent but provide 
unrivalled opportunities to gain experience at supervisory 
level of accounting, tax and auditing procedures. Working 
with partners and in close proximity to clients is the ideal 
way to get first hand background in accounting at 
partnership level. 


PARTNER'S ASSISTANT W1 £7,500 


A medium-sized and rapidly expanding firm requires a young 
go-ahead C.A. to fill a demanding position as right hand to a 
senior partner. The firm will provide a varied and wide 
portfolio of jobs for the successful candidate. Providing 
he/she can bring the necessary flair and imagination to the 
position the prospects of partnership are second to none. 


SKILLED IN TAX 


You are in demand at supervisor/manager level by firms in 
W1, WC2, EC2 and EC4. Openings in corporate and 
personal tax, D.L.T. and C.T.T. or tax planning. Phone us now 
for an informal discussion on the prospects open to you. 


GREATER LONDON 





ACCOUNTANCY £ neg. 


A number of excellent opportunities for C.A.s with some post 
qualification experience, to join medium-sized ‘go-ahead’ 
practices in central London. Initiative and drive are more 
important than examination record though knowledge of all 
aspects of general practice (including some tax) is essential. 
Phone now for immediate interview. 


TAX MANAGER W1 £ neg. 


A progressive Buckinghamshire firm are seeking an 
experienced tax manager for their newly opened Mayfair 
office. This position offers a unique opportunity for promo- 
tion. Personality and ability to deal with a mixed portfolio of 
personal and company tax are the essential qualities, 
qualifications are not. 


OPENINGS IN TRAINING... 


Several medium-sized and large firms offer unusual open- 
ings on the training side to C.A.s with or without training 
experience. The student programme and C.P.E. requirements 
loom ever larger and practices need to recruit high-powered 
accountants to deal with increased Institute requirements. 


RESEARCH IN AUDIT EC2 £8,000 


Interested in improving audit standard and techniques? Then 
we have the opening for you in an expansion-minded City 
firm — updating documentation, reappraising audit manuals, 
keeping abreast of technical developments and research into 
the many problems involved in the modern accounting 
idiom. 


OPENINGS IN TAX... 


Two seniors, Schedule D, and P.A.Y.E. WC1 £6,000 
Personal Tax Asst, NW3 £5,000 
Junior for Trust Dept Holborn area £3,750 
Manager and Asst, trust work, EC4 £6,000—-£7,500 
Large firm — Personal and Corporate, EC2 £6,000 
Personal Tax, expanding firm, EC2 £6,500 
Specialist groomed for tax, W1 £7,250 


P.S. IF YOU DIDN'T GET THROUGH THE EXAMS, PHONE US NOW FOR SOME TIMELY ADVICE! 


01-628 8525 


63 Moorgate, 
London EC2 


Accountancy Personnel 


01-580 8035 


14 Gt Castle St, 
London W1 


Recruitment Specialists to the Profession 
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Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 


. TAX 


MANAGER, WI c. £9,000 
a largely with company taxation and 
TAXATION ACCOUNTANT, SWI 
£10,000+car 
Qualified Accountant with good taxation 
experience is sought by International 
Group. 
MANAGER, WC] £8,000+ 
Well experienced person is sought to head 
Personal Tax Dept of medium-sized firm. 
CO TAX MANAGER, EC2 cœ. £9,000 
Large National practice requires Manager 


- with good taxation knowledge. 


P.A. TO PARTNER WI c. £7,500 
A qualified person with good knowledge of 
personal taxation and trusts is sought by 
medium-sized firm. 
SENIOR/MANAGER, EC! c. £8,000 
To deal with both personal and company 
taxation matters. 

ASST MANAGER, SWI £7,000+ 
Preferably A.T.I.I. or student. Many 
theatrical clients. 

ASST MANAGER, EC4 c. £6,750 
Large International practice urgently re- 
quires lady/gentleman for personal taxa- 
tion. 
ASSISTANT, EC2 £6,000+ 
Recently qualified A.C.A, wishing to gain 
experience in the company tax field sought 
by large City firm. 

SENIOR, SW1 to £6,500 
Plenty of client contact in this extremely 
friendly practice. 

CO. TAX ASST, SW1 c, £5,500 
To assist Group Taxation Accountant of 
large International Company. 

SENIOR, EC4 £6,000+ 
Substantial firm in Liverpool Street area 
seeks lady/gentleman with previous per- 
sonal tax experience. 

ASSISTANT, ECI c. £5,000 
Very substantial Tax Dept. National firm. 
Extremely good prospects. 


PERSONAL TAX STAFF 

£4,500—£7,500 
We currently have more vacancies than 
ever before for people with experience in 
this field, particularly if this knowledge has 
been gained with a professional firm. We 
therefore have no hesitation in saying that 
we know we will be able to quickly arrange 
the most suitable appointments for your 
particular knowledge and requirements 
when you decide on your next move. 


on W1. 


AUDIT 


P.A. TO PARTNER, WI c. £8,500 
A.C.A. with good  post-qualification 
experience of audit and taxation. 

SENIOR, EC4 to £8,500 
A qualified person with good knowledge of 
dealing with large audits is sought by this 
substantial firm. 

NEWLY QUALIFIED, WC2 c. £6,500 
Very good opportunity to join an expand- 
ing medium-sized firm. 

UNQUALIFIED SENIOR, EC4 c.£6,000 


Excellent medium-sized firm seeks 
someone with several years’ professional 
office experience. 

SENIORS, WI c. £7,000 


This medium-sized West End firm urgently 
seek two further audit seniors for mainly 
small and medium-sized audits. 
SEMI-SENIOR, WI! c. £5,000 
Partly qualified A.C.A/A.C.C.A. is 
sought by this 6-partner practice in the 
Oxford Street area. 
LIQUIDATIONS CLERK, EC4 
£Negotiable 
Very good opportunity with International 
firm for someone either with a little 
experience or trainee. 
JUNIOR/SEMI-SENIOR, WC1 
£3,000-—£4,500 
Very suitable for A.C.C.A. student with 
some professional office experience. 
FINALISTS 
Let us know if you are seeking a change at 
this vital stage in your career. Many of our 
clients offer very varied work patterns 
which could assist you in your studies. 
A.C.C.A.s 
Several of our clients are seeking recently 
qualified A.C.C.A.s, particularly those 
who have some professional office 
experience, 
AUDIT MANAGERS to £10,000 
Many of our clients are seeking Managers. 
Preferably qualified, definitely well 
experienced. All sizes of firms. Mainly in 
Central London. 


TRUST STAFF 


MANAGER, Wi c. £7,500 
Good opportunity to join medium-sized 
West End practice. Very interesting posi- 
tion. 

MANAGER, WC1 c. £7,500 
To set up Trust Dept. with very large firm. 

ASSISTANT, W1 £4,500+ 
Good book-keeping experience essential. 


PROVINCIAL 


TAXATION STAFF 


Bedford — A Tax Senior with excellent 
experience in all aspects is sought by this 
medium-sized firm — £4,000-£7,000 
Cheltenham — Personal Tax Senior 
required by this medium-sized practice — 
£4,000+ 

Croydon — This friendly medium-sized 
practice require a lady/gentleman for their 
Personal Tax Dept — to £5,000 

Leeds — Personal Tax Assistant to learn 
Company Tax matters also and to deal 
with a 50% mixture — c. £3,500 

Richmond — This post would suit an 
A.T.LL or A.T.LI. student willing to learn 
company tax matters as well as handling 
Personal Taxation — to £5,000 
Southampton — This International practice 
are seeking a Personal Tax 
Assistant/Senior Senior — c. £4,000 
Wembley — A Personal Tax Senior with 
all-round experience is sought by this firm 
—£NEG 

Weybridge — A lady/gentleman is sought 
by this firm for their personal tax dept — c. 
£4,000 


AUDIT STAFF 


Bedford — P.A. to partner, N.Q./A.C.A. to 
deal with general practice work — c. £5,250 
Croydon — Accounts/Audit Senior for 
incomplete records work with a basic tax 
knowledge — £NEG. 

Eastbourne — Qual. or Unqual. Seniors 
required to deal with general practice and 
accountancy work — to £6,000 
Eastbourne — A.C.A.s 
prospects — to £8,000 
Gravesend — This small friendly practice is 
seeking an Audit Senior/Semi-Senior — 
£NEG 

Guildford — Qual. or Unqual. A.C.A.s 
with all-round general practice experience 
—£NEG 

Harrow — An Audit Senior, PEII level, is 
sought by this London-based firm for new 
office — £NEG 

Kingston — A PEII finalist or N.Q. A.C.A. 
is sought by this firm — £5,000—£6,000 
Lewes — A qual. A.C.A. is sought by this 
rapidly expanding practice — Partnership 
prospects — £8,000 

Nottingham — A young A.C.A. is sought 
by this mewdium-sized professional 
practice — c. £6,000 

Swindon — P.A. to Partner, Partnership 
Prospects with this large practice — £NEG 


Partnership 


It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 


none. 
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You will only join us 
f vou likeus 


IN 


. . but can we tell you enough in an 
advertisement? Printed words tell you 
so little of what you need to know. We 
could write about our professional 
training and development, our client 
list and the pay. We could remind you 
that we’re international and big. But 
what really matters is us. Would you 
enjoy working in our team? You will 
only find out for sure if you come and 
meet some of us. We’ll soon decide if 
we’re going to get on. And if we seem 


to like each other we can introduce 
you around and.éven make an offer 
there and then. If you expect to qualify 
in February 1979 ring or write to 
arrange a meeting. 

P.M.L. Mann 

National Personnel Manager 
Touche Ross & Co. 

3 London Wall Buildings 

London Wall 

London EC2M 5PH 

Telephone: 01-588 3678 


Touche Ross & Co. 
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> 5 HOME 


COUNTIES 


TAXATION COMMUTING? 
SPECIALISTS YOUR LIFE SENTENCE? 


We have three positions in our ... NOT NECESSARILY 
tax department for chartered 


accountants with at least one 
year’s tax experience. 








We’re the people who can help 
you. Accountants needed for: 





ILFORD (Semi Senior £4,700) 
“DORKING (Set up Systems c. £5,500) 
The Job: REDHILL (Semi Seniors £4,000) 
° | HARROW (PE2 finalist c. £4,500) 


COLCHESTER (Exp. ACA/NNO £6,750) 


Responsibility for a portfolio ol CANTERBURY (PA to Partner £neg.) 














individual, corporate and CRAWLEY (Qual. or NNO £6,000) 
international clients EWELL (Newly Qual. £6,000) 
HORSHAM (Snr. pref. Qual. £6,000) 
MAIDENHEAD (Audit Manager c. £7,000) 
h DUNSTABLE (Part. Qual. £3,750) 
The Salary: READING (PE2 finalist £4,500) 
AYLESBURY (Semi Senior c. £4,000) 
Between £7,300 and £8,800 GRAVESEND (Experienced Senior £neg.) 
with a first review in October LEWISHAM (Qual. Senior £6,000+) 
ALDERSHOT (ACA f neg) 
BASILDON (Manager £6,500) 
ae n EASTBOURNE (Manager £7,000) 
The Training: RICHMOND (General Practice £5,500) 
. BECKENHAM (Qual. PA to Ptnr. c. £6,000) 
A comprehensive PEG AUNES BEDFORD (Newly Qual. £5,000+) 
averaging 120 hours a year POTTERS BAR (Audit Senior £5,000) 
LUTON (Qualified Senior £6,500) 
BERKHAMSTED (PA to Partner £neg.) 
SLOUGH (Newly Qual. £6,000) 
If you are interested, you should ROCHESTER (Senior c. £6,000) 
telephone or write to: And we could go on. 
Janet Spalton, z 
ing: 
l surrey Street, Home Counties Department 
London WC2R 2PS 14 Great Castle Street 
01-836 1200 London W1 
01—580 8035 
ARTHUR ANDERSEN & Co. Accountancy Personnel 





14. Great Castle Street, 


Oxford Circus, London W1. 
01-580 8035 
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The professional bookshop 


151 Strand 
London WC2 


01-836 0832 


Books for all professional people 
and for students of the profes- 
sions. Over 1,500 titles in stock: 
any title on professional business 
and management subjects 

obtained on request. Personal 
advice and guidance always avail- 
able. Deliveries by post to any 
destination. 
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Chartac Taxation Guides 





from The Institute of Chartered Accountants in England and Wales 


Capital Transfer Tax Planning 
(Third Edition) 


E. Kenneth Wright, MA, FCA and 
Malcolm Penney, FCA 


This edition has again been substantially re-written to 
incorporate further thoughts on planning for CTT over the 
last two years. 

The opportunity has been taken to revise completely and 
expand the coverage of the planning aspects of the relief 
for business assets, in relation to both the unincorporated 
trader and the family company. As before, the 

objective has been to present proposals for tax planning 
in straightforward non-technical language. The 

revision has been undertaken by Malcolm Penney, 

David S. Tallon, FCA and Andrew B. Tappin, FCA. £6.75 


The Trading Company: 
Acquisitions, Amalgamations 


and Reconstructions 


Roger White, FCA and Jeremy Maynes, MA, FCA 


This book offers advice on the tax aspects of acquisitions 
and reorganisations. In many cases when a 
reorganisation is planned very little thought is given to 
taxation aspects. However, although it is not suggested 
that the tax tail should wag the commercial dog, 
recasting in order to meet tax difficulties can 

frequently be achieved with little practical disadvantage. 
Full account is taken of the many anti-avoidance 
measures designed to stop taxation advantage being 
taken from these reorganisations. Numerous examples 
are included in the text which is structured to enable 

the reader to follow through his own proposed course of 


action. £5-75 
Earlier titles in this series: 
Development Land Tax J.P. Hardman, FCA, FTII 

£6-95 
UK Fiscal Implications of International Trade 
P. Sharp, FCA £5.95 


Taxation of Directors and Employees: The Law under 


Schedule E J. M. Andrews, ACA, FTII £5.95 

Interest on Unpaid or Overpaid Tax P. Kelley, ACA, FTII 
£4.50 

Capital Allowances in Law and Practice 

R. J. Pickerill, FCA, FTII £5-95 


A 1978 Supplement to Capital Allowances in Law 
and Practice has been prepared. It is included with the 
main volume but is available separately at 50p per copy. 


Please send all orders (with payment please) to: 


The Accountant's CTT 
Handbook 


David J. Ward, FCA and 
Alan C. J. Donaldson, MA, ACA 


The authors’ intention has been to draw together all the 
legislation on capital transfer tax (introduced in 1975 

and subsequently amended each year since then) 

and to explain how that legislation works in practice. 

It is essentially a book by accountants for accountants, 
illustrated with a wealth of numerical examples to 
demonstrate the practical consequences of the 

legislation and the effects of the various exemptions 

and reliefs available. £6-95 


Utilising Company Tax 
Losses and Reliefs 


Nigel Eastaway, FCA, FCCA, ACMA, ACIS, FTII 
and Edward Magrin, FTIl 


This is a practical guide to the most advantageous 
treatment of tax losses. It explains, in 151 fully worked 
examples, the computations involved, shows how the 
allowances and reliefs available to companies may best 
be claimed, and describes the procedure for doing so. 
Detailed illustrations are included for the conversion of a 
bad debt to a debt on a security, the reverse Nairn 
Williamson scheme for the reduction in chargeable gains, 
splitting a company, tax loss companies, profit 
engineering, the structure required for overseas trading, 
Swiss roundabouts, stock relief and numerous other 
methods of reducing, legitimately, the tax liabilities of a 
company group. 


Available March £9.50 


Establishing a Business in 
the United Kingdom 


R. M. Cooke, ACA, FTII and D. C. Borer, MA, ACA 


A practical guide to the tax and legal implications of 
doing business in the U.K. Written primarily for the 
overseas businessman, itis also intended for British 
readers looking for an up-to-date summary of U.K. 
business law and regulations. 

There is basic information on: the structure of 
government; banking and financial institutions; types of 
legal entities used in business organisations; principal 
areas of legislation affecting the conduct of business; 
exchange control; pay and price controls, company 
law; the law and practice on takeovers and 
reorganisations; accounting practice, government 


grants and incentives; and the tax system. £6.95 


The Publications Department 
The Institute of Chartered Accountants in England and Wales 
Chartered Accountants’ Hall, Moorgate Place, London EC2P 2BJ 


A full list of Institute publications is available from the same address 


i 


Title/author 


ACCOUNTANCY 


Modern Financial Accounting 

GA Lee 

Studies in Accounting 

ed W T Baxter & S Davidson 
Bookkeeping and Accounts 

D J Coakley 

Practical Bookkeeping 

R E G Perrins 

Spicer & Pegler’s Bookkeeping and 
Accounts 

W W Bigg & RE G Perrins 

Basic Accounting Practice 

M W E Glautier, B Underdown & A C Clark 

Business Accounting — 1 

Business Accounting — 2 

Frank Wood 

Accounting Principles and Reporting 
Practices in 46 Countries 

(in Eng. Fr. Ger. & Span.) 

European Financial Reporting 

JH Beeny West Germany 

France 

Accounting in Europe 

Michael Lafferty 

Foundation in Business Accounting 
A A Callan & M J Ryder 

Meaning of Balance Sheets and 
Company Reports 

guide for non-accountants 

Guide to Accounting Requirements of 
Companies Acts 1948/1967/1976 
ICAEW 

Accounting and Finance 

Frank Wood & Jack Hellings 

Current Issues in Accounting 

ed Bryan Carsberg & Tony Hope 
Accounting for Management Control 
an introduction C T Horngren 

Financial Accounting Theory 

Mike Harvey & Fred Keir 
Accountancy for Solicitors 

Edward Lawson 

Accounting in Business 

R J Bull 

Introduction to Accounting for 
Business Studies 

E F Langley 

Financial Accounting — | 

Financial Accounting - Il 

Stephen A Zeff & Thomas F Keller 
Director's Guide to Accounting and 
Finance 

M G Wright 

Hotel Accounts and Their Audits 

L S Fenton & NA Fowler 
Recommendations on Accounting 
Principles 

Accounting Standards 1978 
Accounting Standards Steering 
Committee and The Corporate Report 
Inflation Accounting Steering Group's 
Guidance Manual on Current Cost 
Accounting 


Publisher 


Nelson 
ICAEW 
Cassell 


HFL 


HFL 


Pitman 


Longman 


ICAEW 
ICAEW 
ICAEW 
Woodhead 
Faulkner 


Macmillan 


Business Books 


Gee 
Polytech 
Philip Allen 
Prentice Hall 
Prentice Hall 
Butterworth 
Butterworth 


Butterworth 
McGraw Hill 


McGraw Hill 
ICAEW 


ICAEW 
ICAEW 


ICAEW 


Tolley 


Title/author 


Finance for the Non-accountant 

L E Rockley 

Guide to Balance Sheets and Profit and 

Loss Accounts 

Frank H Jones 

A New Introduction to Financial 

Accounting 

Robert May, Gerhard Mueller & Thomas 

Williams 

Accountancy 

William Pickles, rev. Jas Lafferty 
Questions and Key 

Structure of Consolidated Accounting 

H K Jaeger 


Statements of Source and Application of 


Funds 
Guide to SSAP10 R W Knox 


Survey of Published Reports 1977 
Company Financial Reporting 
Issues and Analysis T A Lee 
Accounting Theory and Practice 
M W E Glautier & B Underdown 


Company Financial Reports 

Jon Phillips 

Private Shareholder and the Corporate 
Report 

T A Lee & D P Tweedie 

Employee Reports 

Anthony Hilton 


Cost Accountancy 

W M Harper 

Wheldon’s Cost Accounting and 
Costing Methods 

LW Owler & J L Brown 

Accounting and Auditing Guide for UK 
Oil and Gas Exploration and Production 
J C Norton & D A Rowe 

An Outline of Accounting Method 
Arthur Rowe 


Accounting for Inflation and Price Level 


Changes 
E R Farmer 


Understanding Management Accounting 


T M Walker 


Management Accounting 

W M Harper 

Management Accountancy 

J Batty 

Principles and Practice of Management 
Accountancy 

J L Brown and L R Howard 

Accounting Standards Study Book and 
Answer Key 

F A J Couldery 

The Companies Act 1976 

Commentary 

The Companies Act 1967 

Some requirements and implications 
Church Accounts 

F V Slade 

Rowland & Magee’s Accounting 
Charles Magee 

Principles of Management Accounting 
B J Brooks 


Publisher 


Business Books 


Barkeley 


Prentice Hall 


Pitman 
Macmillan 
ICAEW 
ICAEW 


Nelson 


Pitman 


Financial 
Technique 


ICAEW 


Woodhead 
Faulkner 


Macdonald & 


Evans 


Macdonald & 


Evans 


ICAEW 


Gee/BEC 
series 


Gee/BEC 
Gee/BEC 


Macdonald & 


Evans 


Macdonald & 


Evans 


Macdonald & 


Evans 


Gee 
Gee/ICAS 
Gee/ICAS 
Gee 
Gee 


Gee 





£ 


7-50 


8-75 


5-95 


5-95 
5-50 


4-95 
4-95 
9.95 
3:95 
5-95 


3:90 


6-50 
12-50 


1:75 


5-95 


14-95 
3-50 


2-00 
2-50 
1-75 


5-00 


5-00 


2-00 
1-50 
1-75 
4.25 
4-50 
3-75 


March 1979 


Title/author 


The Value Added Statement 

A Review of its use in Corporate Reports 
M F Morley 

Preparation and Audit of Consolidated 
Financial Statement 

UEC Auditing Committee 

Palmer's Examination Notebook for 
Accountancy and Secretarial Students 
Emile Woolf 

Chartac Administration Manual 

and first updating supplement M Groom 


Company Prospectuses: The Accountant's 
Role 

Hooper's Voluntary Liquidation 

G Auger 

Standard Costing 

Management Accounting 

Norman Thornton 

The Preparation of Group Accounts 

M R Frankel 

Cost Accounting — A Managerial 
Emphasis 

Charles T Horngren 

Management Accounting for Managers 
Walter S Goff 

Kerr on Receivers 

Raymond Walton 


AUDITING 


Auditing 

Leslie R Howard 

Auditing Today 

Emile Woolf 

Spicer & Pegler's Practical Auditing 
R S Waldron 

Auditing Principles and Practice 
F Clive de Paula & F A Attwood 
Auditing Standards 

F A Attwood & F Clive de Paula 
Principles of Auditing 

L R Howard 


Company Auditing: Concepts and Practice 


TA Lee 

Current Auditing Developments 
Emile Woolf 

Cutforth’s Audits 

Alfred Palmer & J C Crawford 
Student’s Manual of Auditing 

V R V Cooper 

International Auditing Standards 
Edward Stamp & Maurice Moonitz 
Auditing 

AH Millichamp 


TAXATION 


Structure and Reform of Direct Taxation: 


am Report 

ey to Income Tax 

J M Cooper & Percy F Hughes 

Capital Gains Tax 

W E Pritchard 

Capital Transfer Tax Planning 
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Accounting Theory and Practice 
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implementing the practices and procedures outlined in 
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and Control 
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The role and behaviour of cash flow within a firm is first 
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practical means by which cash flow can best be forecast and 
controlled. The book is aimed at non-financial, operating 
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Financial Publications 
for Private and 
Professional Readers 


The Channel Islands 
Financial Directory 1979 


The oniy reference guide to Professional and 
Financial services in the Channel Islands, with 
biographical breakdowns of the hundreds of 
companies involved in the C.I. financial sector 
from accountants to venture capital, plus very 
informative articles by local experts. Also an 
analysis of 52 unit trusts based in the Islands. 
This Directory is essential for those needing to 
know more about the offshore financial centre 
on Britains doorstep. 260 pages published end 


Jan. ‘79. £9.95 


Thelsle of Man 
Financial Directory 1979/80 


Similar in content to the Channel Islands Fin- 
ancial Directory. Comprehensive details of the 
Professional and Financial Services offered in 
this increasingly important ‘offshore low tax 
area’. Also articles and unit trust analysis 

164 pages approx. to be published mid April ‘79. 


£7.95 


Offshore Investors Ledger 
1979/80 


The ultimate ledger for the ‘offshore investor’ 
to list and value his holdings. Notes on dealing 
commissions, investment terms and hints, Stock 
Exchange Account dealing and settlement dates, 
an Investment calendar of market sensitive 
announcements plus a quick reference directory 
of companies in offshore investment sectors. 

68 pages approx. end April ‘79. £3.50 


Portfolio Intelligence 


The investment guide that specialises in the 
analysis of ‘second and third liners’. Selections 
well above average capital growth. Published 
the first Monday of each Account, 25 editions 
a year. Market outlook, investment spotlight, 
market miscellany advisory review of recom- 
mendations and an investment calendar. 


£35.00 finum 

















Finan 


cial Publications Limited 


10 The Pollet, St.Peter Port, Guernsey, C.I. 
Please send me the following: 


The Channel Islands Financial Directory 
1979 @ £9.95 (plus 75p p&p) 


The Isle of Man Financial Directory 
1979-1980 @ pre-pub £6.30 (75 p&p) 


The Offshore Investors Ledger 1979- 
1980 @ pre-pub £2.65 (35p p&p) 


Portfolio Intelligence 
@ £35/£20 for 25/12 editions 


free copy of performance record & next 
edition 


| enclose a cheque for €£....... /Please invoice 

PRIOR AR E RETA T TA I EEEIEE ETAN 
CPTI ssi saniciccivussemiaixadeivchaosdekbtimctieccusteanevensceasde 
AddrOSS s.ssiccasccnesasicsococcesocsosessosos sonceccoese TEEPE 


POP PRESSE EEE SHORES SE ESSE EOHE SHE EEE TEER HEB ESE EE OES 


or simply attach to business card or letter heading 


Financial Publications 





Title/author 
Foreign Exchange Today 
Raymond G F Coninx 


Investing in Japan 
Nomura Research Institute 


Practical Trust Administration 
Michael Sladen 


Sheldon’'s Practice and Law of Banking 


C B Drover & R W B Bosley with P J M Fidler 


ECONOMICS 


Introduction to Modern Economics 

J Harvey 

Introduction to Financial Economics 
E L Furness 

Introduction to Industrial Economics 
P J Devine, R M Jones, N Lee & W J Tyson 
Economics for Business Studies 

Vols 1 & 2, ed N L Paulus 

Managerial Economics 

Peter J Curwen 

Textbook of Economics 

Frank Livesey 


International Economics 

Sidney J Wells 

Economics 

Paul A Samuelson 

Economic System in the UK 

ed Derek Morris 

Dictionary of Economic Terms 
Alan Gilpin 

Macro Economics 

F S Breeman 

Introduction to Macro Economics 
J Harvey & M Johnson 
Macro-Economics — An Introduction 
G F Stanlake 

Managerial Economics 

D C Hague 

Descriptive Economics 

C. D. Harbury 

Economics of Public Finance 
Edmund Seddon 

Economics for Professional Studies 
Henry Toch 

A Textbook of Economics 

J L Hanson 

Managerial Economics 

J R Davies & S Hughes 


Publisher 


Woodhead 
Faulkner 


Woodhead 
Faulkner 
Europa 


Macdonald & 
Evans 


Macmillan 
Heinemann 


Allen & Unwin 


3-95 
2-90 


6-50 


Polytech 3-00 each 


Macmillan 
Polytech 

Allen & Unwin 
McGraw Hill 
Oxford 
Butterworth 
Allen & Unwin 
Macmillan 
Longman 
Longman 
Pitman 


Macdonald & 
Evans 


Macdonald & 
Evans 


Macdonald & 
Evans 


Macdonald & 
Evans 


3:95 


5-00 


3-95 


6-95 


4.95 


6-00 
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LOOKING ROUND THE CITY 


The fountain group of Poseidon with two attendant tritons, by Sir Charles Wheeler, stands in George Yard, 
Lombard Street, and represents the long connections of London with the sea trade. The plaque reads: 
‘This court has been laid out by Barclays Bank and conveyed to the Corporation of London, 1971, in 
exchange for the churchyard formerly attached to the Church of All Hallows, Lombard Street, until it was 
demolished and the tower removed to Twickenham in 1939.’ 





The world of print, embracing things old and new 


94 Wigmore Street, London, W1H OBR 
Telephone: 01-935 0665 01-935 2268 
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Exams are a piece of cake 


with M&E HANDBOOKS 





Help yourself to some of these titles... 


Advanced Economics 
Thirkettle 2ndedition 95p 


Auditing 
Howard 6th edition £1.95 


Bankruptcy Law 
Redmond 7th edition £1.25 


Basic Accounting 
Magee 1st edition £1.75 


Basic Book-keeping 
Magee 2ndedition £1.25 


Basic Economics 
Thirkettle £1.50 approx. 
4th edition in preparation:May 


Basic Law 
Curzon 1st edition 95p 


Business 


Administration 
Hall 3rd edition £1.95 


Business 

and Financial 
Management 

Watts 3rd edition £1.95 
Business 


Mathematics 
Stafford 1st edition £2.00 


Capital Gains Tax 
diPalma 4thedition £2.25 


Capital Transfer Tax 
Ind 1st edition £3.00 


Case Studies in 
Auditing 

Santocki 2nd edition £2.25 
Commercial and 


Industrial Law 
Ruff 1st edition £1.95 


Company Accounts 
Magee 2nd edition £2.25 


Company Law 
Oliver 6th edition ET79 


Corporate Planning 


and Control 
Anderson 1st edition £2.50 


Corporation Tax 

Topple £2.50 approx 
4th edition in preparation: 
September 


Cost Accountancy 
Harper 2nd edition £1.95 


Data Processing and 
Management 


Information Systems 
Anderson 2nd edition £1.75 


Economics for Pro- 


fessional Studies 
Toch 2nd edition £1.50 


Executorship Law 


and Accounts 
Taylor 4th edition £1.95 


Income Tax 
Toch 10th edition £2.25 


Industrial 


Administration 
Denyer 2nd edition £1.75 


Intermediate 


Accounts 
Owler 3rd edition £1.75 


Labour Economics 
Appleton 2nd edition £2.50 
in preparation: March 


Labour Law 
Wright Ist edition £1.50 


The Law of Contract 
Major 5th edition £2.00 


The Law of Trusts 
Curzon 1st edition £1.50 


Management 


Accounting 
Harper 2ndedition £1.95 


Mathematics for 


Economists 
Stafford 2nd edition £1.95 


Modern Commercial 
Knowledge 

Stafford 4th edition £1.50 
Office 

Administration 

Denyer 3rd edition £1.25 
Operational 

Research 

Harper Ist edition £1.95 
Organisation and 
Methods 

Anderson 1st edition £1.95 
Partnership 

Accounts 

Magee 2nd edition £1.75 


Partnership Law 
Redmond 11th edition £1.75 
Principles of 


Accounts 
Castle & Owens 
5th edition £2.25 


Redmond’s 


Mercantile Law 

Lawson £2.50 approx 
5th edition in preparation: July 
Sale of Goods 

Major £1.95 
4th edition in preparation: 
October 


Statistics 
Harper 3rd edition £1.50 


... see the range at your local bookseller or 


ME 


write for a full list of titles and prices to... 
Macdonald & Evans, Estover, Plymouth PL6 7PZ 


TEL. 01—283 9863 





AUDIT 


COMPUTER AUDIT MANAGER CITY £10,000+ 
Medium/Large Firm are seeking someone who has been working with Com- 
putors since Qualifying. 

P.A.TO PARTNER WEST END c. £10,000 
Medium/Large Firm are seeking a P.A. to a Senior Partner. Must have sound 
background. 

AUDIT MANAGER CENTRAL LONDON To £9,000 
Medium/Large Firm someone 3 years Post Qualified to be i/c Larger Audits. 
AUDIT MANAGER CITY To £8,000 
Smali Firm are seeking a Manager. Good prospects for right person. 
INVESTIGATION SENIOR ITY To £7,700 
Must have two years’ Audit Experience and wishing to move into investiga- 
tion work. 

ASSISTANT AUDIT MANAGER CITY £7,250 
To work West of London on Large Audit. First Class opportunity for right 


person. 

AUDIT SENIOR WEST END c. £7,000 

Medium Firm with splendid Audits and first-class Partners. 

AUDIT SENIOR CITY c. £6,500 

Apa Firm are seeking someone who is wishing to handle larger 
udits. 


AUDIT SENIOR WEST END c. £6,500 
First Class Firm with excellent Offices and very pleasant Partners. 
AUDIT SENIOR WEST END £6,000 NEG 


Medium/Large Firm are seeking an Audit Senior who can grow to a Senior 
Post. 
STOP PRESS 


N.Q. required for Large Firm in Portsmouth. £5,500+ 


TAX 


CO TAX PARTNER DESIGNATE CITY £9,000+ 
Large Firm are seeking a person who has been in Tax Since Qualifying and 
is seeking a Designate Post. 

TAX MANAGER CENTRAL LONDON c, £8,500 
Medium Firm with high Quality Work needs a Manager on both sides, Must 
have Formal Qualification. 

CO TAX SENIOR CENTRAL LONDON To £7,500 
Large Firm are seeking someone who has minimum three years’ experience 
in Company Work. 


PERSONAL TAX SENIOR CITY To £7,000 
Large Firm with high Quality Cases. 

COMPANY TAX SENIOR CITY e. £7,000 
international Firm are seeking a Senior. Ideal Quality work. 

TAX MANAGER CITY To £7,000 
Both sides for small compact Firm with nice Partners. 

COMPANY TAX SENIOR ITY c. £6,500 
Named Firm are seeking an Assistant to the Manager. 

PERSONALTAX SENIOR CITY £6,000 


Excellent Firm with lady Tax Manager are seeking a sound Senior with good 
experience. 


COMPANY TAX SENIOR CITY c. £5,700 
Ideal opportunity for a N.Q. who is wishing to Specialize. 
TAX SENIOR RICHMOND To £5,500 


50/50 Mix. Would prefer someone studying for AT.1.!. This is a New 

Department. 

STOP PRESS 

International Company are seeking a Co. Tax Assistant about 25 mn N 
c £6, 


WE PROMISE - WE WILL NOT WASTE YOUR TIME 


Call Don Maggs or David Carline 
3 Liverpool Street, London EC2M 7NH Tel. 01-283 9863 (24 Hours) 


























29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


“GABRIEL DUFFY 
(CONSULTANCY) 


CAREER 
CONSULTANT 


We plan to appoint an additional Con- 
sultant. 


ACE ACCOUNTANCY 
PERSONNEL 





CITY, EC1 to£15,000 


Professionally qualified computer audit manager, to set 
up and organise and run audit department. Ref. 2065. 


CITY EC4 £8,500 


Newly qualified A.C.A. or A.C.C.A., general practice, 
audits, corporate tax. Many benefits. Ref. 2077. 


Applications invited from those 
experienced in the field of accountancy 


LONDON NW5 £8,500+ recruitment. 


Qualified Accountant. All accountancy to final stages, 
£35m t/o. Mortgage scheme, benefits. Ref. 2062. 


A newly qualified A.C.A. wishing to make a 
career in personnel selection will be con- 
sidered. 


We can offer high earnings and excellent 
prospects — for hard work! 


LONDON WC1 


Semi-professional 
accountants. Ref. 2086. 


£7,000 


Accountant, professional 





LONDON W1 £7,000 


Audit senior for management position. A.C.A. with up- 
to-date C.A. experience. Ref. 2061. 





Maximum confidentiality will be observed 
by us in respect of every applicant. For 
further particulars please contact Gabriel 


Duffy. 


GDC .-KENSINGTON- 01-581 0895 | 
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Many hundreds of vacancies available now. 






8 City Road, Finsbury Square, London EC1 
Telephone 01-638 1341/8 


> 





Personal Tax/ 
Trust 


Further expansion of our Personal Services 
Department now provides a unique opportunity 
for ambitious tax and trust specialists at manager 
and senior levels. 

The department offers a wide range of 
personal tax advice and financial planning to its 
clients, and successful candidates will have an 
opportunity to gain considerable experience in 
both United Kingdom and overseas tax aspects 
in areas such as individuals, partnerships, family 
companies, landed estates and agricultural 
holdings. 

A professional qualification would be an 
advantage but is not essential although successful 
applicants must have had at least three years’ 
experience in the Personal Tax, Trust or related 
fields. 

Salaries and conditions are both attractive 
and competitive. 

For further details, write with your full career 
particulars to: Bruce Page, Coopers & Lybrand, 
Abacus House, Gutter Lane, London EC2V 8AH. 



































TAXATION & ACCOUNTANCY RECRUITMENT 
CONSULTANTS 


TAX SPECIALIST — ILFORD 
to £15,000 


Our Clients, a small but highly successful two-partner practice, wish to 
recruit a senior specialist conversant with all aspects of U.K. taxation. The 
ideal candidate, who will be aged 35 or more, will be used to dealing at the 
highest levels. 


CORPORATE TAX SENIOR — WC1 to £7,500 
Due to continued expansion and rationalisation, our clients, a medium/large 
firm of Chartered Accountants, now require an additional Senior for their 
Corporate tax department. The ideal candidate will be a young qualified 
A.C.A. with some specialisation in Corporate taxation since qualifying. 


SENIOR — W1 to £7,000 
A capable senior is required by a small/medium practice in the West End of 
London. The successful applicant will be equally capable in auditing and 
accounting. Either a young recently qualified A.C.A. or a capable unqualified 
senior with extensive experience. 


AUDIT MANAGER — Wi c. £8,500 
Our clients, a medium-sized and forward-looking West End practice, wish to 
recruit a qualified manager to take full responsibility for a group covering a 
wide range of mainly audit work. For a capable and ambitious manager this 
is a situation carrying considerable future prospects. 


PERSONAL TAXATION to £8,000 
We have a wide range of client firms, from small to international, who are 
currently seeking people from capable assistants through to seniors and 
section supervisors. Qualifications are not so important as competence, 
initiative and the ability to handle interesting portfolios of cases. 





















Please contact CHRIS KUHN 


3RD FLOOR, WHEATSHEAF HOUSE, 4 CARMELITE STREET 
LONDON EC4Y OBN 


TELEPHONES 01-353 1307/1308, 01-353 5831 


Dennis Chatfield © Associates 











ACCOUNTANCY TASK FORCE 


NEWLY QUALIFIEDS 


After the congratulations the confusion! 


A move to a larger firm to broaden your 
experience! The eventual acquisition of a practis- 
ing certificate! A move to a smaller firm! 


Specialisation — but in which field! .. . Taxation, 
Insolvency, Trusts, Investigations, Computer 
Audit, Management Consultancy! 


But perhaps you have considered a career 
outside of the profession then now is the time to 
make the move into an industrial or commercial 
discipline. 


Ultimately, of course, the decision must be yours 
and it must be the right one! 


We can offer impartial, constructive advice, and 
should you decide to move, we will help you plan 
your future career path, starting now. 


Our clients have numerous vacancies, including 
some that are never advertised, covering all the 
fields mentioned above. 


FOCUS ON THAMES VALLEY 


Newly qualified accountants considering career 
progression following qualification are invited to 
contact our local director Roy Gatenby, F.C.I.S. 
on Reading 599839. 


Profession — Small, medium-sized practices 
throughout Reading and Maidenhead areas 
urgently require qualified audit seniors with direct 
responsibility given for own client bloc. 
Salaries £5,500—-£7,000. 


Commerce — Internal Audit — Berkshire area. A 
career move for a young chartered accountant 
wishing to embark on a career outside of the 
profession. Salary £6,300+car. (Similar vacancy 
with London base £6,825 neal 


Accountancy Task 
Force Ltd 

21 Copthall Avenue/ 
London EC2R 7BN’ 
Tel: 01-628 7931/4 


or phone your né¢arest 

local office: h 

Reading: 0734 /399830 
Birmingham: 021-643 5241/2 
Aberdeen: 0224 29492 
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if a service were available to Recently Qualifieds that offered accurate, up-to-date, unbiased and 
comprehensive advice concerning careers, you'd like to know more wouldn't you? And if this advice cost nothing, 
you wouldn't refuse it. THE DOUGLAS LLAMBIAS CAREER PLAN is both of these. 

Years of experience have enabled the consultant accountants at Douglas Llambias Associates to prepare this 
guide specifically for people like yourselves, who have worked hard to become C.A/’s and who want the best from 
life in terms of career prospects and development. Our guide compares the pros and cons of industry and 

i commerce to those of the Profession — deals with the benefits of specialising — lists the opportunities of working 
Š abroad as opposed to working in Scotland or elsewhere in the U.K. — in fact, our Career Plan covers all the areas 


you should consider before deciding upon your career. 


For your free copy, send the coupon or, if you prefer, telephone or write to Richard Norman F.C.A., 










l would like a copy vore D. L. A. Career Plan and am beea interested ins 
PUBLIC PRACTICED COMMERCEO INDUSTRY] U.K.O OVERSEASC] SCOTLAND 
Name. eee ae 


Address 






Date or Stage of Qualification 


Are you 


- A Chartered Accountant? 
-in your mid - twenties? 
-eager toearn 
| £5,500-7000? 


; -keen to succeed? 
then 


Thornton Baker 


needs you! 
in Northamptonshire 


Write briefly or telephone: 


Chris Chater 

42 Headlands, Kettering 
Northants NN15 7HR 

or call him at: 0536-520411 


(Applications welcome from men or women} 
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Trevor Atkinson A.C.A., or in Scotland, Barbara Lord M.Sc. A.LP.M. 
Douglas Llambias Associates Ltd. 


Accountancy & Management Recruitment Consultants, 

410, Strand, London WC2R ONS. Tel: 01-836 9501 

121, St. Vincent Street, Glasgow G2 SHW. Tel: 041-226 3101 
3, Coates Place, caveman EH3 7AA. Tel: 031-225 7744 


W ¢ rare oe h t 
i ao 2 i E 
à ‘ard t 458 


Tel No 
Age 





Experienced 
Computer Auditor 


London tof 12,000 


WE are a medium to large firm of 
Chartered Accountants who believe in 
providing a sound personalised service to 
our wide range of clients. To this end, we 


now seek to expand our computer audit 
department by the addition of a manager. 


IF you have had specialist training, have 
worked in a large practice in the computer 
field and would enjoy working in a lively 
firm, we shall be pleased to hear from you. 


Box No EC 29870 
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“WESTWARD HO’ 


WALES 


CHARTERED ACCOUNTANTS 
TO £7,500 


APPOINTMENTS AVAILABLE IN BRIDGEND, 
CARDIFF, LLANDUDNO, NEWPORT, SWANSEA 
AND WREXHAM 


ALSO FINALISTS TO £5,000 


AS LONG-ESTABLISHED SPECIALISTS FOR WALES 
WE ARE ABLE TO GIVE SENSIBLE ADVICE ON 
PROSPECTS AND SALARY LEVELS FOR EACH 
AREA. 


WESSEX CONSULTANTS 
2 PETER STREET, YEOVIL, SOMERSET 
TEL: 0935 25996/0935 25183 


We are a medium sized firm of Chartered Accountants with offices in the 
City and Home Counties. 


We are seeking to recruit senior audit staff for our City and Croydon offices. 


Future prospects are excellent and the remuneration offered will be 
commensurate with that of an expanding and forward looking firm. 
Suitable candidates, who will have achieved a good all-round experience in 
a medium or large firm environment should contact: 


Geoffrey Northcott, 
Alliott, Peirson & Co., 
Prudential House, 
Wellesley Road, 
Croydon, CRI 2DG 
Telephone 01-681 6926 





NEW OPPORTUNITIES 
IN READING 


We are a new firm formed by the amalgamation of two 

long established firms of Chartered Accountants. 

Our clients cover the spectrum expected of a London 

based practice with high professional standards and a 

local development. Our Personal Tax Department is based in 
Reading and also serves our London and Surrey offices. 


PERSONAL TAX.SPECIALISTS 


You are experienced in all aspects of personal taxation 
having spent at least two years in a professional environment 
and are keen to develop your career. 


BRANCH MANAGER 


You are a Chartered Accountant probably under 35 

with experience of general provincial practice and the ability 
to progress to partnership. If YOU are looking forward to 
the 1980's and an above average salary, contact Mike Toh. 


WOOD KING & CO 


23-25 Greyfriars Road, Reading RG1 1PA (0734) 505432 





LIVE FISH 


Species... Personal Tax Senior 


With a place for a frustrated fish seeking sole pool of clients. 

For bait we offer £6,000 p.a. negotiable, 4 weeks’ holiday, etc, 
with total client responsibility and involvement; fast-growing and 
varied portfolio. 

if hooked, cast a line to M. W. Kerr (01-930 1933), Norris 
Gilbert Stern & Co, Dorland House, 18-20 Lower Regent Street, 
London SW1Y 4PY. 





PRACTICE « COMMERCE * INDUSTRY * PRACTICE 


FREE LIST 


Salaries 


£4,000-£10,000 


Our free list contains over 200 vacancies for the 
qualified, part-qualified or experienced accountant. 
To receive a copy, without any obligation, please 
telephone, write or call. 


Richard Owen Associates 
Cross Keys House, 56 Moorgate, EC2. Tel. 01-638 1891 


Licensed in accordance with the Employment Agencies Act. 
Our service to applicants is persorsal, confidential and free 


FJIYIWINOD e FJDILIVYd © AYLSNANI » JOYIWWOD 
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TAXATION 


TOUCHE ROSS & CO require Chartered Accountants, newly 
qualified or with up to one year’s experience to specialise in 
tax. 


WE have a mixed Tax Department giving varied experience 
in personal tax, capital transfer tax and corporation tax on a 
wide range of clients. 


WE emphasise personal development and provide frequent 
training, including seminars and a linked course to obtain 
A.T.1.1. qualification. 


SALARIES for Tax Assistants range from £6,000 to £6,750 
per annum dependent on ability and experience. 


WE promote from within with progression for able 
individuals at frequent intervals. 


For interview, please contact — 


D. J. Chapman, F.C.A. 
TOUCHE ROSS & CO 
3 London Wall Buildings 
London EC2M 5PH 


(Telephone: 01-588 3678) 
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AUDIT & ACCOUNTANCY 
PE2 FINALISTS. W1 to £6,000 
Excellent experience and prospects. 

NEWLY QUALIFIED A.C.A.s  £5,750-£7,500 
Openings with firms of every size, to international. 
MANAGEMENT CONSULTANCY. W1 £NEG 
Newly Quals to Specialise. Hotel-related work. 
FINANCIAL ADVISER. W1 £6,500-£8,000 
Newly/Recently Qualified A.C.A. to jain elite team. 
COMPUTER AUDIT. CITY £7 ,000-£8,500 
To take over small, established Department. 


JUNIOR MANAGER. CITY £8,000 
A.C.A, for auditing and general practice. 

P.A. TO PARTNER. VWC1 c. £7,000 
General practice in congenial atmosphere. 

AUDIT MANAGER. CITY c. £10,000 


Large, a prestigious firm of C.A.s. Partnership 
prospe 

INVESTIGATIONS £6,000 
Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £5,250-£7,750 
Openings: Trainee to rr aang levels 
TRAINING/TECHNICAL £6, 250-£10, 500 
ACAs wishing to Specialise, and experienced 
persons. 

SUPERVISORS/MANAGERS £7,000-£10,000 
Current openings in Central London and the suburbs. 
TRUSTS. LONDON £4,500--£8,500 
Openings include a Managership with top firm. 
TRUST MANAGER CROYDON 
C. £6,000 — negotiable. Established Department. 
SENIORS LONDON NW7 
£5,500-—£7,000. Partnership prospects if Qualified. 


AUDIT DUBLIN 
£5,000-£8,000+. All levels of staff. 
AUDIT/GEN. PRACTICE SOUTHEND 


£5,500-£7,500. Senior and Supervisor for local 


firm. 

SEMIS/SENIORS EASTBOURNE 
£4,500+ Audit and accountancy with med.-size firm. 
AUDIT/GEN. PRAC. EAST SUSSEX 
£5,000-£8,000. Seniors. Manager, Pot. Partner. 


AUDIT/GEN, PRACTICE EWELL 
PE? Finalist; c. £5,000, A.C.A.: To £7,000. 
GENERAL PRACTICE HIGH WYCOMBE 
£4,500~£6,500. Semi-Senior and Senior. 
MANAGER BASILDON 
C. £6,000. Audit and general practice. 

GENERAL PRACTICE BRISTOL 


C. £6,000 plus CAR. Small/medium-sized jobs. 
MANAGERS CROYDON & FAREHAN 
£7,000~-£7,500. General Practice. 

GENERAL PRACTICE NEWCASTLE 
To £6,000. Office of International C.A.s 

MANAGER WIMBLEDON 
£7—£8,000. General Practice in fast-growing C.A.s. 
P.A.TO PARTNER WEMBLEY 
£8,500+. Partnership prospects for zealous A.C.A. 


MANAGER NOTTINGHAMI 
To £7,500. A.C.A. with good audit experience. 
AUDIT SUPERVISOR ESSEX 
£6,000--£7,000. Age 35-45. 50% of work in 
Dagenham 

ASSISTANT VIANAGER BOURNEMOUTH 
C. £5,500. Small/medium-sized audits. 

GENERAL PRACTICE IPSWICH 
Assistant Manager — to £7,000. Senior — to £5,000. 
SENIOR KENT 


To £6,000. Audit/G.P. in Rochester area. 
OTHER IMMEDIATE OPENINGS INCLUDE: 


ALDERSHOT, AYLESBURY, BARNSTAPLE, 
BEDFORD, BOLTON, BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CAMBRIDGE, 
CANTERBURY, CHISWICK, COVENTRY, 
CROYDON, EPPING, EXETER, GLOUCESTER, 
GRAVESEND, GUILDFORD, HARROW, 
HEREFORD, HIGH WYCOMBE, HORSHAM, 
IPSWICH, LEEDS, LEICESTER, MAIDSTONE, 


MALVERN, MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, PORTSMOUNT, READING, REDHILL, 
ROCHESTER, SEVENOAKS, SLOUGH, 
SOUTHAMPTON, SPALDING, STAINES, TEDD- 
INGTON, THAME, WARE, WATFORD, WEMBLEY, 
WEYBRIDGE, WOKING. 


TAXATION 

PE2s/A.C.A.s FOR TAX SPECIALISATION 
£4,500-£7,000 

Starting salaries largely dependent on tax experience 

to date. Firms of every size. 

TAX PLANNING. CITY. To £25,000 

Exp’d Tax Specialists for growing organisation. 

COMPANY TAX MANAGER, W1 £15,000 

Partnership prospects for A.C.A./F.C.A. 

TAX PLANNING, W1 £7 ,Q000-£8,000 

Personal Tax bias. A.C.A. to train acceptable. 

TAX CONSULTANT. LONDON £8-£10,000 

One-off planning for regional offices of major firm. 

COMPANY TAX. CITY £7,000-£11,000 

Openings to Asst. Manager level with top Inter- 

national firm. 


TECHNICAL/RESEARCH. CITY £8,500+ 
Partnership prospects if Qualified A.C.A. 
FINANCIAL PLANNING. W1 c. £8,000 


Experienced Tax Specialist with creative approach. 
COMPANY TAX MANAGER. W1 c. £10,080 
To handle all CT of medium-size firm. Oxford Street. 
COMPANY TAX MANAGER. WC to £10,000 
Medium-size firm, convenient to Waterloo. 
PERSONAL TAX. STRAND to £8,500 
Experienced Specialist as P.A. to Manager. 

TAX PLANNING. EC From £7,500 
A.C.A., ideally with Law Degree. Top firm. 


TAX PLANNING. W1 to £8,000 
Experienced Specialist for leading firm. 
TAX SENIOR. WC1 To £7,500 


Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
valor oor firm of C.A.s. Car leasing scheme 
pendin 

TAX CONSU LTANCY. W1 £9,000-—£11,000 
U.K. and International Tax Planning, Personal & 
Corporate. 

TAX TRAINEES/SEMI- SENIORS 

ALL AREAS £3,500-£5 ,000 
Age 20-60. In the urgent demand for competent 
staff age is largely immaterial. 


NEWLY QUALS FOR TAX NATIONWIDE 


All areas. Bristol to Leicester. Cambridge to 
Edinburgh. 
COMPANY TAX MANAGER EDINBURGH 


C. £9,000. Top person for top post, with top firm. 
CONSULTANT E 
C. £12,000. Partnership prospects if Qualified A.C.A. 


TAX CHISWICK 
To £5,000. Locat office of National firm. 
TAX EDINBURGH 


£ Negotiable. Office of leading International C.A.s. 
PERSONAL TAX NORTHAMPTON 
£7,000+Car. Must be able to research and plan. 
TAX MANAGER KETTERING 
£7,000+Car. To organise and run a small Dept. 


TAX NEWCASTLE 

To £6,000. Seay Tax bias, 

TAX MANAGE CROYDON 

To it 000. Car able: Personal Tax bias. 
MANCHESTER 


£4 500-£6, 000+. Several current openings. 


PERSONAL TAX EADING 
Semi-Senior: £3,500+. Senior: £5,000 +. 
TAX MANAGER OXFORD 


£6,000-£6,500. Personal and Company Tax. 


PERSONAL TAX EPSOM 
C, £5,500. Quality work. Excellent benefits. 

COMPANY TAX FINCHLEY 
£8,000~£10,000. A./F.C.A., or unqualified 


experienced Specialist. Good partnership prospects. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BECKENHAM, BEDFORD, BIRM- 
INGHAM, BOURNEMOUTH, BRIGHTON, BRISTOL, 
CAMBRIDGE, CHELTENHAM, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 
HEATH, HEREFORD, HORLEY, IPSWICH, LEEDS, 
LEICESTER, LIVERPOOL, MAIDSTONE, MILTON 
KEYNES, NEWCASTLE, NORTHAMPTON, 
NORWICH, NUNEATON, OXFORD, PERTH, POOLE, 
PORTSMOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ. 


01-581 0895 


COMMERCE & INDUSTRY 


(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000-£7,500 

Several commercial clients will consider a young 

A.C.A. wishing to train in Tax. 

TAX ACCT. SW1. To £10,000+Car 

oe Accountant with min. 5 years’ P.Q.E. in 
ax. 


GROUP TAX. EC3 c. £8,000 
Experienced Company Tax Specialist. 
P.A. TO TAX PLANNER. W1 From £8,000 


Experienced Tax Specialist, to co-manage small Unit. 
. W1 £10,500-£12,000+ 

Company Tax bias. Generous benefits. 

COMPANY TAX W1 

£6,500-£8,000. Tax Accountant for major inter- 


national group. 
TAX ACCOUNTANTS £6,000-£8,000 
c. £5,500 


Openings Oxford Circus and Waterloo. 
TAX ASST. SW1 
Experienced in general accountancy work and tax 


matters. 
TAX ACCOUNTANT BRENTFORD 
To £6,000. C.T. training given if necessary. 


(Accountancy) 

PE2 FINALISTS/A.C.A.s SW 

£5,500-£6,000+ Car 
Internal audit with leading Group. Victoria. 
BANKING. CITY c. £12,000+ Car 
A.C.A/A.C.C.A. Excellent benefits and prospects. 
FINANCIAL ACCTS. EC3 To £7,000 
Major Group. wey Qualified A.C.A. acceptable. 
A.C.A.s/A.C.C.A.s, EC to £7,500 
Two leading National firms. One offers travel over- 
seas 
MANAGEMENT CONSULTANCY EOPEN 
oe in the sphere not imperative. Age: 
28-35. 
ACCTS ASST BASILDON 
C. £4,500. To age 25. Suit Trainee/Student. 
ACCOUNTANT HASTINGS 
£6,000-£8,000. Professional firm. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30'ish. National firm. 


OVERSEAS 
AUDIT ROTTERDAM 
Top salaries for exceptional A.C.A:s. 
A. LUXEMBOURG 
Newly/Recently Qual. Fluent German. 

.C.A. SOUTH PACIFIC 
Two-year Contract. Excellent capital accumulation 
potential. 

SENIORS KUWAIT 


£12,000 tax free. Free accommodation. 
SENIORS BRUSSELS/ATHENS/LISBON 


SENIORS/SUPERVISORS LIBERIA 
$18,000-$24,000+. a accommodation. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10,000+ 10% terminal bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 
£ Negot. International C.A.'s. Qualified persons only. 
SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 


A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus. 
A.C.A.s DUBAI 


2-year tours. Excellent savings potentia 

OTHER OVERSEAS OPENIN 

AFRICA. EUROPE. MIDDLE EAST. Please i inquire for 
details. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


Evenings/weekends ring Slough 46539. 


KENSINGTON 
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HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS). 


P.E.I FINALIST 
JULY 1979 
SPECIALISE IN TAX 
PROFESSION 


Major International practice offers to outstanding July Finalist the 
opportunity to specialise in taxation. Excellent training in taxation com- 
bined with assistance for P.E.H will be given. This position arises from 
the Firm’s recognition of future potential that has been thwarted by the 
December exam. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
I Snow Hill Court 
Snow Hill, London ECLA 2EJ 
Tel. 01-248 0441 


HEWITSON-WALKER 
- (TAXATION 
APPOINTMENTS) 


P.A. TO 


TAXATION CONSULTANT 
to £9,500 


Progressive West End Practice seeks P.A. to Taxation Consultant. 


Candidates need not necessarily be qualified but should have had at 
least four years’ experience of corporate and personal taxation and 
should have an interest in dealing with one-off consultancy problems 
for the Firm’s clients. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 
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Major International Fir 
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taxation — either corporat 
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offer to newly qualified 
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” HEWITSON-WALKER: 
(TAXATION 
APPOINTMENTS) 
P.E.I FINALIST 
JULY 1979 
SPECIALISE IN TAX 
INDUSTRY 


Leading U.K. conglomerate currently seeks confident P.E.II Finalist 
(July 1979) to specialise in corporate taxation. Good audit experience 
and some knowledge of taxation would be an advantage. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker | 
(Taxation Appointments) 
I Snow Hill Court ; | 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 


 HEWITSON-WALKER Wa 
(TAXATION. 
APPOINTMENTS) 


TAX MANAGER 
KENYA 
c. £9,000+ CAR 


Leading International Firm seek taxation manager for their office in 
Nairobi, Kenya. 


Candidates should be A.C.A. and have had experience in taxation in 
the ‘profession’ in the U.K. 


This apointment will be for at least two years with a view to permanent 
residence in Kenya. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel, 01-248 0441 


Fae ee a ae RN EERE EEA RE EOE ee 


Reading Chartered 
Accountants require Senior 
Audit Assistant. The posi- 
tion would ideally suit a 
newly qualified or near- 
qualified accountant. 
Salary negotiable. Please 
apply in writing to the Staff 
Partner, Cook, Sutton and 
Co, 64/65 St Mary's Butts, 
Reading. 


PERSONAL TAX 


Small West End Chartered firm 
require an experienced person to 
handle a range of personal tax 
cases, dealing directly with clients 
and the Revenue in conjunction 
with the partner concerned. 


Initial salary circa £6,750. 


Applications giving brief details in 
own writing please to Smee Moore 
& Co, 50 Monmouth Street, 
London WC2H 9ES. 


TAXATION 


if you have a minimum of one year in taxa- 
tion and wish to increase your salary and 
experience please contact us immediately. 
We have a great number of clients who 
would like to meet you. Salaries £5,000 to 
£8,000. 


Tax Personnel 


1 New Burlington St, London W1 
Tel. 01-734 5156 {24 hrs} 
113/115 Holloway Head 


Birmingham B1 
Tel. 021-643 7438 (24 hrs} 


NEWLY 
QUALIFIED: 


£6,000+ 


POSSIBLY THE BEST RANGE OF 
PROFESSIONAL POSITIONS IN 
CENTRAL LONDON. 


For further details contact: 


01-831 7622 
Clayman Accountancy Agency 
300 High Holborn 
London WC2 











“WESTWARD HO’ 


BERKSHIRE AND HAMPSHIRE 


“GENERAL PRACTICE EXPERTS’ 
QUALIFIED AND EXPERIENCED 
TO £8,000 
AS MANAGERS AND SENIORS 
APPOINTMENTS AVAILABLE ANDOVER, BASING- 
STOKE, FAREHAM, MAIDENHEAD, NEWBURY, 
PORTSMOUTH, READING AND SOUTHAMPTON. 
ALSO FINALISTS TO £5,500 
AS LONG-ESTABLISHED SPECIALISTS FOR THIS 
AREA WE ARE ABLE TO GIVE SENSIBLE ADVICE ON 
PROSPECTS AND SALARY LEVELS FOR EACH AREA. 
WESSEX CONSULTANTS 
2 PETER STREET, YEOVIL, SOMERSET 
TEL: 0935 25996/0935 25183 


PARTNERS’ ASSISTANT 


WEST 2 CHARTERED ACCOUNTANTS 


Are you looking for general practice experience in 
a medium sized firm? 


We are an eight partner firm based in West 2 

with an exceptional expansion of new clients. 

We have recently purchased our own computer and 
are now well placed for further expansion. 


We are looking for qualified personnel with up to 
3 years post qualifying experience to act as 
assistant to the Partners. 


If you are considering a professional career with 
the possibility of partnership — write, giving full 
details to: 


The Staff Partner 
CROYDON & CO 
163—173 Praed Street 
London W2 1RH 
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ACCOUNTANTS 


In West Central London has several vacancies for 
qualified and unqualified staff. We are a small 
progressive and expanding firm looking for people 
with some professional experience and above 
average initiative. Positions are permanent and 
offer excellent working conditions and prospects 
for advancement. 


Phone 01—580 7151. 





WEST OF ENGLAND 


Bath, Taunton, Yeovil, Shaftesbury 


We are a firm of Chartered Accountants who wish to expand 
our presence within the above area. 


if you are 


(a) a local sole practitioner or firm who wishes to explore 
the possibilities of association, merger or sale, or 


(b) afirm outside the area with local work that a combined 
unit might handle more effectively. 


Please write to 
Box No. WO 29927 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


De you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer? 

A reply may safely be sent, however, by adopting the following procedure: place the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 

if your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 
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PUBLIC PRACTICE 





Rates and information. See 


page 21. 


ABILITY AND CHARACTER. — Young 
C.A. preferably with good degree offered 


partnership after trial period with small firm . 


in WCI of long standing. Allrounder with 
experience of modern techniques and 
expansion-minded. Capital not important 
and good salary from commencement. — 
Box AA 1850. 

ABLE ACCOUNTANT UNQUALIFIED 
{not studying) required by small firm of 
accountants (four partners), London WI. 
Salary negotiable. — Telephone 01-637 
4146. 

ABLE PERSON with experience in 
incomplete records required by fast expand- 
ing firm of chartered accountants in 
Mayfair. — Phone 01-439 8341, 
ACCOUNTANTS. — Croydon area — 
require a semi-senior audit clerk willing to 
accept responsibility. Salary negotiable. — 
Write full details to Box AC 1757. 
ACCOUNTANTS (HOVE) require an able 
senior to be responsible directly to a partner 
for the preparation of accounts from 
incomplete records and small company 
audits. Qualification not essential but a 
working knowledge of tax an advantage. 
Pleasant offices. Salary £5,000 minimum, — 


' Box AH 1840, 


ACCOUNTANTS — Kensall Green area 
have vacancies for junior and semi-senior 
avdit clerks. Applicants must have both 
audit and accounting experience. Salary 
negotiable. — Apply Personnel Manager, 
01-969 9411. 


ACCOUNTANTS 


Partner in an expanding practice offer- 
ing a wide range of personal advice and 
professional services requires a personal 
assistant to manage variety of work 
including incomplete records, 
small/medium-sized audits and taxa- 
tion. A good salary and excellent 
prospects are offered for this interesting 
and challenging position. ~ Apply in 
writing to Edward G. Wint, 97 Empress 
Road, Derby. 


ACCOUNTANTS (NI6 AREA) require 
clerk for all aspects of work including 
P.A.Y.E., VAT and draft accounts. Must 
have car and be prepared to do some 


travelling. Salary negotiable. — Please write 


giving details of experience and present 
salary to Jack Bright & Co, Barclays Bank 
Chambers, 41 Newington Green, London 
N16 9PW. 


ACCOUNTING 


Chartered, West End, firm of 3 
partners, requires a semi-senior audit 
clerk, unqualified other than by 
experience, with an immediate grasp of 
English, spoken, written and colloquial. 
Initial salary around £3,900. ~ Please 
write with brief details including educa- 
tion to Box CW 9734. 


A GO-AHEAD experienced assistant not 


necessarily qualified to partner of young 
dynamic firm of chartered accountants in 
Mayfair. Excellent salary offered to success- 
ful candidate. — Phone 01--439 8341. 

A JUNIOR AUDIT ASSISTANT required 
for small firm of City accountants. — Tele- 
phone 01-248 6727. 

AMBITIOUS SEMI-SENIOR required to 
act as personal assistant to partner in 
rapidly expanding small practice London 
NWI. Good prospects. — Please phone 
01-387 9106/8990. 
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BARKING C.A.s_ require senior not 
necessarily qualified to finalise and 
supervise small account preparation. — 
Write with full c.v. to SIF & Co, 3 Cam- 
bridge House, Cambridge Road, Barking, 
Essex. 

BEDALE, NORTH YORKSHIRE, sole 
practitioner seeks young A.C.A. for 
expanding market town practice. 
Partnership prospects for suitable applicant. 
— If you have country interests like golf, 
shooting, fishing and sailing, please write to 
M. A. Comerford, 15 North End, Bedale. 
BIRMINGHAM. — Newly qualified audit 
staff required for our Birmingham office at 
Five Ways. Interesting client portfolio. 
Modern offices. Training provided. Salary 
negotiable. — Telephone W. H. Vine, Hill 
Vellacott. 021-454 4191. 

BIRMINGHAM office of medium-sized 
chartered firm, general practice, modern 
offices, Edgbaston, has surplus accom- 
modation, suitable small firm seeking 
working arrangement possibly leading to 
merger. Training facilities available to staff. 
— Box BO 1772. 

BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 


profession, commerce and industry. — 1 
New Burlington Street, London WI. 
01-734 5156 (24-hrs) or 113-115 


Holloway Head, Birmingham B1. 021-643 
7438 (24-hrs) (Emp. Agy). 


BOURNEMOUTH. P.A. to Partners — 
Three partner practice with a varied 
work load require recently qualified, or 
experienced unqualified applicants with 
experience in dealing with a wide range 
of clients, largely on their own initiative. 

Successful applicant will have the 
opportunity of personally dealing with 
clients and their affairs and be 
responsible for a team of six or seven 
staff. 

Generous salary will be paid to the 
successful applicants. Please reply with 
full details of past experience to the 
Staff Partner at Box BP 9709. 


BRISTOL CHARTERED 
ACCOUNTANTS require a semi-senior 
clerk for interesting and varied work. Must 
have experience in incomplete records and 
small company audits. Competitive salary, 
plus luncheon vouchers. — Please write 
giving full details of age and experience to 
Staff Partner, Burton Sweet & Co, 77 
Whiteladies Road, Clifton, Bristol BS8 
2NY. 

CHARTERED ACCOUNTANTS in 
Croydon require qualified accountant as a 
trainee partner. The job would be suitable 
for somebody who is already a personal 
assistant or a person who has a small 
practice. We are prepared to pay £10,000 
per annum for the right person. — Box CA 
1812. 

CHARTERED ACCOUNTANTS in 
London WI area require semi-senior 
assistant able to work with a minimum of 
supervision on small audits and personal 
taxation, salary according to experience. — 
Box CA 1813. 

CHARTERED ACCOUNTANT required 
by a ten-partner firm of chartered 
accountants in Salop to act as personal 
assistant to one of the partners. Private 
companies and incomplete record 
experience essential. — Apply in writing to 
Ridgway Ross & Wall, Claremont House, 
Claremont Bank, Shrewsbury. 
CHARTERED ACCOUNTANT required 
by stimulating WI practice. Top remunera- 
tion and prospects for the right applicant. — 
Apply with full curriculum vitae to Box CA 
1864. 


CHARTERED ACCOUNTANTS in 
Whitchurch, Shropshire, require qualified 
chartered accountant. Mostly incomplete 
records with some company audits. Good 
salary and excellent partnership prospects. 
— Apply to C. P. Blower, Teasdale & Co, St 
John Street, Whitchurch, Salop or Tele- 
phone Whitchurch 2687. 

CHARTERED ACCOUNTANTS, South 
Birmingham, busy 3-partner practice, are 
looking for newly qualified accountants or 
finalist to take early responsibility for a wide 
range of small/medium-sized audit and 
accountancy tasks reporting direct to 


partners. Salary negotiable. ~ Phone 
02 1-444 5309. 
CHARTERED ACCOUNTANTS West 


Middlesex have vacancy for unqualified 
senior or semi-senior experienced in the pre- 
paration of accounts from incomplete 
records and small company audits. Good 
prospects. ~ Telephone Mr L. F, Magee 573 
3939. 


DO YOU WANT to work in Mid-Kent 
(Maidstone/Sittingbourne) for a 
progressive firm of Chartered 
Accountants, with good prospects, 
excellent salary, pleasant working con- 
ditions and varied work? If so, and you 
are qualified (A.C.A./A.C.C.A.), 
looking for a senior position, 
enthusiastic with a responsible 
approach to work, able to work on your 
own initiative and to communicate well 
at all levels and have a good all-round 
audit and accounting experience, then, 
we would like to meet you to discuss the 
matter further. — Why not ring the Staff 
Partner, Kingsford Garlant & Co on 
Maidstone $1809. 


EXPERIENCED TAX ASSISTANT 
required for small firm of City accountants. 
Salary negotiable. — Telephone 248 6727. 
HARROW CHARTERED 
ACCOUNTANTS require senior assistant 
for expanding taxation department dealing 
with personal and corporate tax. Salary 
negotiable according to experience. — Box 
HC 1854. 


HEREFORD CHARTERED 
ACCOUNTANT (sole practitioner) 
requires newly qualified chartered 


accountant or institute finalist as assistant. 
Partnership prospects. ~ Please write to 
W. A. Smyth, Gobat & Smyth, Liverpool 
Victoria House, 29-31 Commercial Road, 
Hereford. 

HITCHIN, HERTS, — Firm of chartered 
accountants require a senior audit clerk, 
preferably, but not necessarily, qualified. 
Should have experience in incomplete 
records and taxation. Wide range of work. 
Car allowance in addition to salary. — 
Apply Box HH 1769. 

IF YOUR ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01-636 7493. 


KINGSTON/SURREY 


Chartered Accountants require recently 
qualified A.C.A. for their Kingston 
office. Salary commensurate with 
experience and clear promotion trail; 
pension and life assurance schemes; 
medical scheme. 


Telephone: Mr Bonner, Walton-on- 
Thames 23685. 


NORTH SHROPSHIRE firm of chartered 
accountants situated in a market town 
require a young qualified accountant as a 
personal assistant to partners. The work will 
be varied, consisting of small company 
audits, business accounts, farm accoynts 
and taxation. Large firm trained no 
disadvantage. — Apply in writing giving 
details of age and experience to Box NS 
1857. 


LINCOLNSHIRE FIRM of certified 
accountants offer a position of 
responsibility to a person who has had 
experience in a small/medium professional 
office. Knowledge of taxation together with 
experience in the completion of accounts of 
sole traders, partnerships and small private 
companies. Qualifications not essential and 
Salary negotiable according to experience 
between £3,500-—£5,500. — Please write 
giving full detaiis of experience to Box LF 
1856. 


PARTNERS’ ASSISTANTS 
READING 


An expanding two partner firm with 
associated offices in Norfolk and Devon 
require two qualified, chartered or 
certified accountants to assist the 
partners in Reading and to each directly 
service a client list of about £10,000 
GRF. 


Persons who qualified in a small or 
medium professional office and who are 
thoroughly conversant with income tax, 
corporation tax and capital gains tax, 
secretarial matters, auditing and pre- 
paration of accounts should telephone 
Mrs Yates on Reading (0734) 663344 
for an employment application form. 


The salary will be well above average 
for the positions and applicants will 
need to demonstrate their ability to 
justify it. Contributory pension scheme, 


four weeks annual and statutory 
holidays. 
PARTNERSHIP PROSPECTS. -~ 


Qualified person with sound experience at 
small-/medium-sized firm level required for 
practice on Surrey/Middlesex borders. — 
Please reply Box PP 1814. 


PART-QUALIFIED STAFF required 
by Worsley, Manchester, chartered 
accountants. Experience of incomplete 
records, and small audits essential. 
Good salary and conditions. — Apply to 
J. F. Champion & Co, 5 Manchester 
Road, Walkden, Worsley, Manchester 
M28 5AQ. Phone 061-790 2225. 





PART-TIME ACCOUNTS CLERK 
required by Barking C.A.s for accounts pre- 
paration on computer-based system (Train- 
ing provided). School holidays etc., no 
problem. — Write SIF & Co, 3 Cambridge 
House, Cambridge Road, Barking, Essex. 
PERSONAL TAX ASSISTANT required 
by small City firm of chartered accountants 
opposite Liverpool Street station to assist 
partner in all aspects of personal taxation. 
An excellent opportunity to gain valuable 
experience in this field. Commencing salary 
£4,000-£5,000 p.a. depending on 
experience. L.V.s. Three weeks holiday with 
pay. Arrangements can be made for study 
leave. — Write Box PT 1765 or telephone 
Mr King 01—247 9853. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6134. 


REIGATE CHARTERED 
ACCOUNTANTS require taxation 
assistant — salary negotiable. — Reply, 
giving details of experience to Box RC 
9732. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6158. 
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SMALL FRIENDLY FIRM in Holborn 
area requires semi-senior with sound 
experience of small company audits and 
personal taxation. Good salary. — Box SF 


. 1858. 


SOUTH KENSINGTON C.A.s_ require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01-428 0418 or 01-589 
6855. 

SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000~£8,000. — 
Contact John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 65566. (Agy.) 

SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road, East 
Molesey, Surrey KT8 ODX. 


TAXATION ASSISTANT 


Junior/Semi-senior or senior required 
by established firm of Chartered 
Accountants in new tax department. — 
Applications in writing to: Peter M. 
Levy & Co, 86-88 South Ealing Road, 
London W5. 


East Anglia 


We are looking for a young 
C.A. with partner potential to 
be Manager at one of our eight 
offices situated in an expanding 
Cambridgeshire town. 


The position carries consider- 
able responsibility and excellent 


prospects. The initial salary will 
depend on experience but will 
not be less than £6,000 per 
annum plus car or allowance in 
lieu (preference will be given to 
applicants aged between 25 and 
35 with a minimum of two 
years’ relevant post- 
qualification experience). 
Replies to: 
Box EA 29886 


TAXATION ASSISTANT 


Junior/Semi-senior required by young 
expanding firm to join a small but 
enthusiastic department. Excellent 
prospects, 


Applications in writing please to 
Highley & Partners, 3 Sidmouth Street, 
Reading, Berks. 


TAX ASSISTANT required by expanding 
firm to help tax manager. The work is varied 
and interesting and there are career 
prospects. — Please telephone Mr Lloyd 
Jones, Turnbull & Co, Aldershot 27666. 


WALLINGTON firm of chartered 
accountants require audit/accountancy 
assistant. Should be capable of working to 
final accounts. Salary according to 
experience. Small congenial firm. — Details 
to Box WF 1859. 


WEST COUNTRY CERTIFIED 
ACCOUNTANTS, require Seniors, not 
necessarily qualified, to take control of 
sections of clients. 


Applicants should have all round 
experience including incomplete 
records, small and medium audits and 
allied taxation. 


Vacancies exist in our Somerset and 
Hampshire offices. 


Write stating age, experience and 
salary required to:;- Raymond Wright 
& Co, 18 Bellevue Road, Southampton, 
Hampshire. 


WEST COUNTRY CHARTERED 
ACCOUNTANTS have vacancies for 
2 qualified accountants to act initially as 
assistants to partners with a view to 
partnership for the right applicant. 
Small practice experience is essential. — 
Write or phone Staff Partner, Berkley, 
Hall & Co, 45A Market Place, War- 
minster, Wilts BA12 9AZ. Warminster 
213127 or 213444. 


WEYBRIDGE/SURREY 


Chartered Accountants require Senior 
Tax Assistant for their Taxation 
Department. Applicants should be 
experienced in personal and corporation 
tax, not necessarily qualified, salary 
commiensurate with experience. Pension 
and life assurance schemes; medical 
scheme. 


Telephone: Mr Halladey, Weybridge 
5146]. 


WEST END CHARTERED 
ACCOUNTANTS require semi-senior 
or/and training staff and offer good 


experience. Good salary according to ability 
and effort. — Telephone Mr Abdulla, 
01—629 8691. 


WEYBRIDGE/SURREY 


Chartered Accountants require A,C.A. 
with approximately two years’ post- 
qualifying experience. Salary com- 
mensurate with experience and clear 
promotion trail. 


Pension and life assurance schemes; 
medical scheme. Telephone Mr Bonner: 
Walton-on-Thames 23685. 


WINDSOR ACCOUNTANTS 


Due to continued expansion we are 
seeking experienced junior and senior 
audit staff to work in a practice with a 
wide variety of clients. Every 
encouragement will be given to improve 
and to take on responsibility. 

We are a branch of a growing 
practice with a number of other offices 
in London and home counties. We have 
a modern progressive outlook and will 
pay the best salaries to the right 


applicants. 
Please telephone Staff Partner, 
Windsor (95) 60512. 
YOUNG CHARTERED 


ACCOUNTANT considering moving to 
the South West is required for a rapidly 
expending practice. Experience in company 
taxation, medium audits, incomplete records 
and all aspects of taxation. Salary by 
negotiation, with possible partnership for 
the right applicant. — Box YC 1815. 


WOKING/ 
WALTON-ON-THAMES 


Chartered Accountants require P.E.I 
finalists for their Woking and Walton 
offices. Interesting and varied 
experience available. Salaries com- 
mensurate with experience and clear 
promotion trail. Pension and life 
assurance scheme; medical scheme. 


Telephone: Mr Bonner, Walton-on- 
Thames 23685. 





TRAINING CONTRACTS 


A.C.C.A. STUDENTS are required by a 
young and expanding firm of accountants 
with offices in Northwood and Watford. — 
Box AC 1844. 

ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service, — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01-236 0011. 





West End 


Chartered 
Accountants 


(near Oxford Circus) require 


trainee accountants. Con- 
sideration given to 
transferees. Supervision by 
the Principals and Chartered 
Accountant Managers. In- 
House training, high salaries 
and comfortable offices. 
Please apply 


Box WE 29896 








COMMERCE & INDUSTRY 


ACCOUNTANT/ADMINISTRATOR 


required by a small but successful group of companies based in 
High Wycombe engaged in manufacturing and marketing, both 


home and overseas. 


Responsibilities 
Administration 
Management Accounting 
Budgetary Control 

Cash Forecasting 
Costings 

Computer Applications 


“WESTWARD HO’ 


AVON, DEVON AND SOMERSET 
TO £7,500 


CHARTERED ACCOUNTANTS 
24-30 
AS MANAGER/POTENTIAL PARTNER 
APPOINTMENT AVAILABLE IN BATH, BRISTOL, 
BRIDGWATER, EXETER, EXMOUTH, FROME, 
TAUNTON, TORBAY, WESTON- 


Salary circa £6,000 Company Car. 
Please apply Box AA 29888 





Assistant Accountant Designate 


(circa £6,000 plus concessionary mortgage) 


PLYMOUTH, 
SUPER-MARE AND YEOVIL. 

ALSO FINALISTS TO £5,250 
AS LONG-ESTABLISHED SPECIALISTS FOR THIS 
AREA WE ARE ABLE TO GIVE SENSIBLE ADVICE ON 
PROSPECTS AND SALARY LEVELS TO EACH AREA. 


Nottingham Building Society, with assets of over £100 million, is one of the oldest and 
strongest in the country. The Assistant Accountant will play an important and 
responsible role in the Management Accounting function of the Society. 


Applicants (male/female) aged between 22 and 28 years should ideally be formally 
qualified by examination (A.C.A., A.C.MLA,, A.C.C.A.) and must display maturity and 
initiative. 


Excellent starting salary, contributory pension scheme and concessionary house 
purchase facilities. 


WESSEX CONSULTANTS 
2 PETER STREET, YEOVIL, SOMERSET 
TEL: 0935 25183/0935 25996 


Applications in writing providing full details should be sent together with a recent 
photograph to: S. E. Brandreth, Assistant General Manager (Establishment), 
Nottingham Building Society, 5~13 Upper Parliament Street, Nottingham NG1 2BX,. 
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City of London — Solicitors 


PARTNERSHIP SECRETARY 
AND ACCOUNTANT 


Medium-sized firm of Solicitors in City require suitably qualified Accountant 
to work in and ultimately take control of Accounts and Cash Department. 
The position will be progressive and it is envisaged that the successful 
applicant will take over responsibilities as Partnership Secretary within a 
period of five years. The successful applicant should have a good working 
knowledge of Solicitors’ accounting requirements. The salary initially con- 
sidered will be in the region of £9,000 p.a. this will vary in accordance with 
experience. 


Applicants should preferably be qualified A.C.A. or A.C.C.A. and should not 
be less than 30 years of age. 


Please send full personal details to: 


EDWARD MOORE & SONS 
Ref: NEBS/720 

Waterloo Chambers 
Waterloo Lane 

Chelmsford, Essex 





Ct 
Tax Clerks 


Our Trustee and Income Tax 
Department has vacancies for clerical 
assistants on tax work at its branches at 
Alton, Manchester, Bournemouth, 
Bristol, Croydon, Harrow and Oxford. 


Applicants should be aged up to 26 
years, with ‘A’ level qualifications or 
equivalent and have experience of 
personal taxation work, including 
capital gains tax. 


The successful candidates will have the 
opportunity to engage in all aspects of 
personal tax work and can thus be 
considered for a progressive career 
within the Bank’s taxation service. The 
initial salary will be dependent on 
qualifications and experience with the 
opportunity for further promotion. A 
variety of fringe benefits is available, 
including a non-contributory pension. 


Please write with full details of your 
qualifications and experience, to: 
Mr. A. J. Shears, Personnel Manager, 
National Westminster Bank Limited, 
Trustee & Income Tax Dept, Chief 
Office, National Westminster Court, 
Little John Street, Bristol BS99 7NQ. 





ft takes all kinds to make a great 
banklike NatWest œ 
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based on experience. 


01-730 9891 


ACCOUNTANT required by large firm of 
country Solicitors to supervise, manage and 
be responsible to Partners for the whole of 
their accounts departments. Full knowledge 
and understanding of Solicitors’ Accounts 
Rules and VAT regulations affecting 
solicitors practice required: candidates 
should preferably have professional office 
experience. Successful applicant will 
probably be involved in transition from 
manual accounting system to computerised 
accounts and time-costing system so 
knowledge of this and ability to plan and 
advise the Partners on all aspects of the 
accounts departments will be required. — 
Box AR 1831. 

MANAGER required for small trust 
accounts section dealing with wide variety 
of trust assets; responsible for all capital 
and income taxes, supervision of cash flow, 
investment of short-term balances, prepara- 
tion of annual accounts, etc.; also some 
company secretarial work. Salary in 
£7,000—£8,000 range depending on age and 
experience. Solicitors, easy reach Victoria, 
Charing Cross. — Please write to G. C. 


Smith, 21 Buckingham Gate, London SW1. 


MANCHESTER STREET, 
LONDON WI 


A small group of companies require for 
one year an experienced Accounts 
Clerk/Book-keeper (22-32 years) with 
sound commercial background. Should 
be conversant with export and banking 
procedures. Knowledge of French an 
asset. £4,500 p.a. — Write in confidence 
to Box MS 9726. 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

. The right is reserved to refuse, cancel, 
suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 


ICAA 


INVALID CHILDREN’S 
AID ASSOCIATION 
VICTORIA, LONDON SW1 


An Accountant, not necessarily qualified, is sought to assume 
full responsibility for the accounting function of a charity for 
handicapped children employing 200 people and with an annua! 
turnover of just over £1 million. The accounting system is based 
on a Visible Record Computer. The post is at the Headquarters 
close to Victoria Station. Applicants for a part-time post would 
be considered and salary is therefore negotiable and will be 


Job description and application forms from the Director, Miss 
M. Coubrough, 126 Buckingham Palace Road, London SW1, Tel. 








OFFICIAL 
APPOINTMENTS 





UNIVERSITY OF DUNDEE 


DEPARTMENT OF 
ACCOUNTANCY 


There is a vacancy for a 
LECTURER IN ACCOUNTANCY 


in the above Department and applications 
are invited for the post from appropriately 
qualified graduates with interests in teaching 
and research in the areas of accountancy 
and finance. 

The post which is permanent and 
superannuable under USS is already vacant 
but the starting date could be postponed till 
later in 1979 to meet the needs of the 
successful applicant. 

Salary scale £3,883 to £7,754 (under 
review) with initial placing dependent on the 
age, qualifications and experience of the 
appointee. Grant towards removal expenses 
to Dundee. 

Further particulars can be obtained from 
The Secretary, The University, Dundee 
DD! 4HN with whom applications (six 
copies, overseas applicants one copy) 
including curriculum vitae and the names of 
three referees should be lodged by March 
23rd, 1979. Please quote Reference 
EST/33/79AT. 


The Polytechnic of Central London 
School of the Social Sciences and 
Business Studies 


Institute of Taxation 


Examinations 
One-week day revision course 
Beginning 23 April 1979 at 9.30 am 


All papers: Intermediate I & H 
Final 1, II & II 


Fee: £55 


Course Technical Director and 
Principal Lecturer: 
J Goldstein, FCA, FTH 


Further details and application 
forms from: Julia Kessell, Short 
Course Unit, PCL, 309 Regent 
Street, WIR SAL. Tel: 01-586 
2020 ext 220. 
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ROYAL BOROUGH OF 
KINGSTON UPON THAMES 


KINGSTON COLLEGE OF 
FURTHER EDUCATION 
Kingston Hall Road 
Kingston upon Thames 
London KTI 2AQ. 


BUSINESS STUDIES DEPARTMENT 


LECTURER Il 
IN ACCOUNTANCY 


Commencing September 1st to teach mainly 
for Certified Accountants Professional 
Sections I, H and IH examinations. 
Accountancy as a main subject with ability 
to offer any of the following as a subsidiary: 
Auditing, Taxation, Data Processing. 
Applicants (male/female) should possess a 
professional qualification, or be graduates 
with Accountancy studies, preferably with 
teacher training. 


Salary Scale — Lecturer II £4,101-£6,558 
plus £327 London Weighting. 

Starting point on scale according to 
experience and qualifications. Assistance 
with removal expenses, etc., available in 
approved cases. 

Please apply in writing to the Principal, 
quoting Post No. T/79/3, for full particulars 
and application form (enclosing a large 
stamped addressed envelope). 


fa nbene snes einen A AAEREN ANa th Hl LAsALOSH SpA YELL SALSA LEAN LAR HI ESRI ANAA: 





PARTNERSHIPS 
AND PRACTICES 





ABILITY AND CHARACTER. — Young 
C.A, preferably with good degree offered 
partnership after trial period with small firm 
in WCI of long standing. Allrounder with 
experience of modern techniques and 
expansion-minded. Capital not important 
and good salary from commencement. — 
Box AA 1860. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1817. 

A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory servicee to 
accountants throughout the U.K. — For 
details, please phone 01-623 6150/01-623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A.C.A, ATLI wishes to acquire small 
practice/block of fees of about £8,000 in S. 
London/N. Surrey. Retiring practitioner 
may remain as consultant if so wishes. — 
Please write in strictest confidence to Box 
AA 1816. 

A CERTIFIED PRACTITIONER in 
Newcastle upon Tyne would like to acquire 
by the end of 1979 gross fees between 
£10,000-£20,000 either in Newcastle or 
Morpeth district. ~ Box AC 6162. 





OVERSEAS 


Kenya Airways 


Financial and 


Management 
Accountants 


NAIROBI 


£7,500 
25% Terminal Gratuity 
Transport allowance 


Housing or housing allowance 


Kenya Airways, the government-owned International Airline of 
Kenya, is seeking to strengthen its Finance Department. Appoint- 
ments will be made on the basis of two-year contracts and the 
successful applicants will report directly to the Financial Controller. 
The terms will include medica! and travel benefits. 


The Airline has a complement of 2,500 employees worldwide of 
whom about 200 are in the Finance Department. It operates into 
18 stations outside Kenya and maintains offices in eight other 
cities. More expansion is envisaged in the Airline’s current plan. 


The Airline wishes to recruit four accountants, each with over three 
years’ qualified experience to assist in the ground work for the 
proposed plan. The successful candidates should be aged between 
27 and 35 years and be Chartered or Certified Accountants who 
qualified or have worked in farge professional firms. Experience- of 
Airlines’ accounting and data processing applications would be an 


advantage but is not essential. 


Applications should be sent to Mr C. Heather, Pannell Fitzpatrick & 
Co, Lee House, London Wall, London EC2Y 5AL. 
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EQUITY PARTNER REQD 


Our client, an established, fast-developing, 
profit-oriented twao-partner Surrey practice 
seek another equity partner, due to the 


y exceptional growth and potential of the 
practice. If you are hetween 30/40, 
chartered/certified, energetic, ambitious, 
gregarious and seek further personal fulfil- 
ment and prafessional advancement contact 

y RAMA in strictest confidence to discuss this 
very exciting opportunity Tel. 0245 81166. 


BIRMINGHAM office of medium-sized 
chartered firm, general practice, modern 
offices, Edgbaston, has surplus accom- 
modation, suitable small firm seeking 
working arrangement possibly leading to 
merger. Training facilities available to staff. 
~ Box BO 1772. 


C.A. WISHES TO ACQUIRE blocks of 
audits — small practices — or will enter into 
arrangements with practitioners contemplat- 
ing retirement. City/West End/North 
London preferred. Cash and/or annuity 
basis. — Box CA 1819. 


CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1818. 


RESOURCE MANAGEMENT ASSOCIATES 
P.D. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


nn 
PRACTICE MERGER 


Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 
firm’s future development prospects and 
scope for pariners, staff and major clients. 


PRACTICE DISPOSAL 


Overworked, partnership problems, other 
pursuits, retirement? The confidential 
| service of RMA will help you to reap the 
maximum personal an ‘fmancial benefit. 
References are available on clients request. 


DISPOSAL CONSULTANCY 


Smaller practices can sell while partners 
continue with a consultancy agreement 
and enjoy growth, capital, tax benefits, 
greater scape, security, flexibility and cover. 
Act now, avoid loss, worry and uncertainty. 


PRACTICE ACQUISITION 


The advantage of our service is that we 
often identify practices before they are 
placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PRACTICE VALUATION 


Practice valuation given jor assessing the 
equity share of incoming or ontgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals. 
Valuations are prepared within 7 days. 


PARTNER RECRUITMENT 


As the pariners are the key to profitusility it 
is essential to have Practice Principals able 
te retain client loyalty, generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 


CERTIFIED OR CHARTERED 
ACCOUNTANT required with a nucleus 
of own clients G.R.F. circa £5,000 plus for 
future partnership with certified accountant 
G.R.F. £25,000. Mayfair practice. Small, 
firm and international experience preferable. 
Commercial experience an asset. — Apply 
Box CO 1797. 

CHARTERED ACCOUNTANT requires 
blocks of fees from say £5,000 up to 
aproximately £30,000 in the London or 
NW. Kent area. Cash available. — Box CA 
1784. 

CHARTERED ACCCOUNTANTS at 
good address Holborn have surplus space 
up to 800 square feet. Amalgamation or 
acquisition of similar practice considered. — 
Replies in confidence to Box CA 1866. 
CITY C.A.s (four partners, gross fees 
£200,000 plus} seek to make better use of 
their available staff and space resources in 
the City and at their branch office and 
would welcome discussions with a view to 
association with small firms of up to three 
partners and gross fees of between £50,000 
and £120,000. Serious consideration given 
to retirement situations involving deferred 
purchase. — Box CC 1820. 

CITY CHARTERED ACCOUNTANTS 
with Surrey branch office, four partners, 
£220,000 G.R.F., seek merger or associa- 
tion with similar practice having young 
partners, 25-30 years old with a view to 
facilitate eventual retirement of two senior 
partners. — Box CC 1796. 

DEVON CHARTERED 
ACCOUNTANTS with a large developing 
practice are seeking a young C.A. as a. 
partner within 12 months. The section of the 
practice concerned is largely farmers and 
experience in this area would be useful. No 
goodwill is involved and the main 
ingredients are personality and hard work. — 
Box DC 1799. 


PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries. 
When replying kindly indicate whether it 
will be permissible for us to request our 
client to contact you in strictest confidence. 


Oxford Area £7,500 GF 
Leeds/Bradford £120,000 GF 
Surrey 4 Share of £100,000 

North of Scotland £30,000 GF 
Humberside £18,000 GF 

Middlesex £30,000 GF 

London Share of £120,000 
Brighton £65,000 GF 
West Midlands £35,000 GF 
SW. Scotland £10,000 GF 
NW. Kent £65,000 GF 
SW. Essex £27,000 GF 
Mid Scotland £20,000 GF 
S. Herts £35,000 GF 


PRACTICE TRANSFER 


Contemplating practice merger, disposul 
or acquisition within the next two years? 
Our counselling service will assist you to 
avoid the hazards and obtain the maximum 
advantage quickly in the following areas. 
The City of London 
Greater London Area 
The Home Counties 
The South of England 
The West of England 
North and South Wales 
The West Midlands 
Manchester & Merseyside 
Yorkshire & Humberside 
The North of England 
Scotland and Ireland 


THE ADVISORY SERVICE 


Firms rare i io merge, dispose or acquire 
can be visited for a confidential discussion. 


The fee for this is pre-agreed and is fully 


deductible in the event of a deal. Identity nat 
disclosed without consent Tel. 0245 81166, 
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DEWSBURY, BATLEY, OSSETT, 
MIRFIELD OR SPEN VALLEY AREA. 
Chartered accountants require block of fees 
G.R.F. up to £5,000. — Reply to Box DB 
1798. 

DISLEY, MACCLESFIELD OR STOCK- 
PORT area. — Ambitious accountant in this 
area wishes to set up and to acquire a block 
of work or a practice to further his aims. 
The advertiser prepared to consider some 
arrangement with partners considering early 
retirement. — Box DM 1763. 

EAST MANCHESTER chartered 
accountants require small practice/block of 
audits up to £20,000 G.R.F. — Box EM 
1847. 

EXPERIENCED CHARTERED 
ACCOUNTANT in practice in the area 
wishes to expand by purchase of a practice 
in the South West Counties. Size of practice 
largely immaterial, funds readily available. I 
will reply to all inquiries which will, of 
course, be treated in the utmost confidence. 
~ Box EC 1833. me 

F.C.A. in practice requires block of fees or 
similar, G.R.F. circa £15,000. All areas 
considered and replies will be treated in the 
strictest confidence, — Box FI 1785. 

FIRM OF CHARTERED 
ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 


town practice. Preferred age 35-45. — 


Apply Box FO 1773. 
FOUR-PARTNER FIRM of 


a qualified accountant to replace retiring 
partner. The applicant will be in late 20s or 
early 30s and will have had extensive 
experience in dealing with clients’ accounts 
and taxation. Immediate equity purchase 
envisaged, own nucleus an advantage but 
not essential. Capital will be required. — 
Apply Box FP 1821. 

GREATER MANCHESTER 
(TAMESIDE). — Two-partner firm open to 
proposals which will ensure improved 
efficiency, profitability and continuity and 
provide for retirement of one partner in 
about three years. ~ Box GM 1786. 
INSOLVENCY SPECIALIST with 
excellent and varied history seeks interest 
with established London firm of 
accountants with definite capacity to enter 
field. Unique opportunity. — Box IS 1861. 
LEICESTER CHARTERED 
ACCOUNTANTS with spare capacity 
resulting from mechanisation wish to 
acquire small practice or block of clients. 
Alternatively would consider arrangement 
with local firm requiring assistance. —- Box 
LC 1808. 

LIVERPOOL CENTRE, — Three partner 
firm has space and staff sometimes surplus 
to requirements. Interested in joining with 
practitioner possibly contemplating retire- 
ment with a view initially to sharing 
resources and possible amalgamation of 
interests for mutual benefit. -- Box LC 1770. 
LONDON  F.C.A. wishes to contac. 
practice with spare office and use of 
services. Eventual merger possible. — Box 
LF 1804. 


Chartered Accountants 
(Staffordshire) 


Partnership 


Provincial Chartered Accountants 
intend to admit an additional partner 
during the next two to three years. 


We are seeking a person in the age 
range 27 to 30 {or thereabouts) who 
would act as personaj assistant to 
one of the present partners in the 
meanwhile on the basis of a realistic 
salary. 


Applications in the first place to 


Box No CA 29957 
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City - 
accountants with expanding practice require ' 


LONDON. — Chartered Accountants with 
offices throughout U.K. and international 
association invites central London firms 
having gross fees in the region of £4 million 
to discuss merger possibilities. Resources 
include well developed training and 
specialist facilities. — Reply to Messrs 
Durrant Piesse, 73 Cheapside, London 
EC2, marked reference WGW. 

LONDON FIRM (WCI) cf chartered 
accountants have offices of approximately 
425 sq. ft to lease. Would prefer to let to 
other accountants with the hope that we 
may share facilities and, perhaps, develop a 
working relationship. — Box LF 1761. 
LUTON CHARTERED 
ACCOUNTANTS offer opportunity to 
young chartered accountant wishing to 
expand or commence own practice in 
exchange for assistance with existing firm. — 
Box LC 1823. 

MANCHESTER ACCOUNTANTS with 
three partners offering a higher standard of 
Service to chents and operating a well 
organised and efficient practice would like 
to hear from other practitioners of any size 
with a view to amalgamation and also those 
contemplating retirement. — Box MA 1800. 
MANCHESTER — national firm of 
chartered accountants invites contact from 
sole practitioners or firms in or near city 
centre with a view to merger with their exist- 
ing Manchester practice. — Rep.y in strict 
confidence to Box MN 1801. 
MANCHESTER AREA ” chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 
arrangements considered with retiring 
practitioner. — Reply in strictest confidence 
to Box MA 6160. ` 

MIDLANDS TOWN ~ chartered 
accountant’s practice for sale. Gross fees 
£18,000. — Please write in the first instance, 
stating cash available and in confidence to: 
Box MT 1805. 

NORTE EAST CHESHIRE young 
accountant seeks block of work or outright 
purchase of accountancy practice. Prepared 
to negotiate with persons seeking early 
retirement. All replies treated in strictest 
confidence. — Reply Box NE 1762. 
PARTNERSHIPS are to be offered to the 
right people for January 1981 in a small! 
progressive expanding firm. If you are 
interested and have had sound experience in 
a medium-sized firm and industry and are 
prepared to work hard we are recruiting 
qualified men now. — Please reply zo D. A. 
Turnbull, Turnbull & Co, Chartered 
Accountants, 17—19 High Street, Aldershot, 
Hants. Telephone (0252) 27666. 
PARTNERSHIP OPPORTUNITY exists 
for suitably qualified accountant in small 
but busy practice ~ East Cheshire area. — 
Write giving details of experience to date. 
Box PO 1787. 

PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £25C€,000 in 
all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01-353 
1307/8. i - 
PARTNERSHIP PROSPECTS. — 
Qualified person with sound experience at 
small-/medium-sized firm level required for 
practice on Surrey/Middlesex borgers. — 
Please reply Box PP 1822. 

ROMFORD CHARTERED 
ACCOUNTANTS. — Fees £75,000 p.a., 
seek to expand by acquisition or possibly 
merger for retiring practitioner. Recent 
successful experience of practice take over. 
Block of £10,000~£20,000 ideal amount. — 
Box RC 1708. 

SELLING? — We are a small but progres- 
sive and expanding firm looking for acquisi- 
tions over the next two years. — If you are 
considering retiring or selling please contact 
D. A Turnbull, Turnbull & Co, Cha-tered 
Accountants, 17—19 High Street, Alde-shot, 
Hants. Telephone (0252) 27666. 


SHEFFIELD. — C.A.s practice for disposal. 
Fees circa £20,000. City centre lease, price 
£30,000 cash inclusive, alternatives con- 
sidered. — Box SC 1766. 

SOUTH GREATER MANCHESTER: 
F.C.A., A.T.LI., own practice, seeks small 
block of work, preferably personal tax and 
trusts. Working arrangement/subcontract, 
leading to early succession, considered. — 
Box SG 1848. 

SURREY WEST chartered practice, 
currently one full-time partner 39, seek one 
or two further to join us at our good offices 
in order to consolidate development of small 
client based profitability. Could be sole 
practitioner or with nucleus or contemplat- 
ing partnership. — Box SW 1862. 


We are a firm of Chartered 
Accountants with offices in London and 
four provincial Cities and excellent 
international connections through 
associated firms overseas. 

The Birmingham office is interested 
in expanding, preferably by merger, to 
take advantage of computerised 
systems. Practitioners with similar 
interests and/or who now find they need 
access to specialist departments are 
invited to reply to Box WA 9708. 


We are a well established and expanding 
West Country firm of Chartered 
Accountants and now have a vacancy 
for a young, recently qualified C.A. to 
become a Partner within two years. We 
are not looking for any Goodwill 
. payment but seeking a Partner who will 
quickly absorb the responsibility and 
has a keen interest in all aspects of 
professional life. ~ Box WA 9707. 





- SUBCONTRACT WORK 





BEDFORDSHIRE / HERTFORDSHIRE 
ACCOUNTANTS require experienced sub- 
contractor for regular work on the accounts 
of small companies and sole traders. ~ Send 
details of experience, rate required and 
hours available to Box BH 1824. 
SUBCONTRACTOR urgently required by 
West End chartered accountants for 
incomplete records and small companies. 
Must be able to work on clients premises 
when required. — Box SC 1776. 


QUALIFIED PERSON required to 
audit block of small limited company 
accounts. Hants-Surrey border. — 
Box QP 9722. 


CHARTERED ACCOUNTANTS 
HOLBORN WCI have subcontract work 
available. — Phone Mr Aarons 01—242 
7102. 

SOUTH GLOUSTERSHIRE 
ACCOUNTANT requires assistance on 
incomplete records work from experiznced 
subcontractor. — Box SG 1863. 


A.C.C.A, AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A, available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. — Phone: 
01—699 0109, Box AA 6161. 

A CERTIFIED ACCOUNTANT with 
practising certificate available for sub- 
contract work West End to Romford area. 
— Box AC 1845. 

A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. ~ Please reply 
to Box AC 1825. 

A CHARTERED ACCOUNTANT with 
wide experience in all fields seeks sub- 
contract work in Central or West London 
or Thames Valley areas. Flexible arrange- 
ments. — Box AC 1802. 

CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work, 
will collect and deliver. — Telephone 01-624 
0457. 

COMPUTER SERVICE for incomplete 
records with a difference. We collect, code, 
compute and deliver. — Write to R. K. Fryer 
& Co, 20 Cardiff Road, Luton LUI IPP. 
F.C.C.A., A.T.LL, LONDON seeks sub- 
contract work. At your office or your 
clients’ offices or on a collection end 
delivery basis in London and Kent areas or 
in the Home Counties. — Please write Box 
FC 1827. 

FULLY QUALIFIED CERTIFIED 
ACCOUNTANT experienced in profession 
and commerce wants part-time or sub- 
contract jobs. Week-ends or evening. ~ Box 
FQ 1835. 

TAXATION SERVICE, ~ Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered'in respect of tax problems, ‘E 
inquiry cases, back duty and inquiry branch 
cases, Overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17-19 High Street, Aldershot, Hampshirez. 
Telephone Aldershot 27666. 

TRUST ACCOUNTANT with many 
years’ experience in trust administration, 
taxation and accounts urgently seeks sub- 
contract work or temporary assignment in 
London or Croydon area. — Box TA 1767. 
QUALIFIED ACCOUNTANT with 
offices and small staff in Folkestone requires 
subcontract work in Kent area. Will collect 
and return work. — Box QA 1849. 
WOLVERHAMPTON F.C.A. wishes to 
acquire subcontract work, small practice or 
block of clients. — Box WF 1777. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed ee unstamped, addressed 


to the relevant Box number only. Enclose t 


e sealed reply in another 


_ envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note Stating that 
the reply should be destroyed if the advertisement concerned has been 


inserted by your firm or company. 


If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 


merely the name of the group. 


We cannot inform applicants as to whether their replies have been 
. forwarded or destroyed as such information would possibly reveal the 


identity of an advertiser. 
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SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. AIl vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. ~ Pembroke & 
Pembroke 01—236 0011 (London) or 
021~236 5513 (Birmingham). 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
~ Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 


ACCOUNTANT / BOOK-KEEPER 
(LONDON), will complete all your client’s 
books on weekly visits (or at home), wages, 


P.A.Y.E. and VAT. ~ 01—248 9461 
(01-882 4022 evenings). 
A CHARTERED ACCOUNTANT 


available for long or short term. All-round 
experience, Contact immediately. — All 
replies to Box AC 1826. 


INSPECTOR (higher grade), age 55, con- 
sidering retirement from Revenue June. 
Available for preparation of and conducting 
appeals before Commissioners, back duty, 
corporation tax, in-depth inquiries, 
incomplete records, etc., on freelance basis. 
Hertfordshire area. — Reply Box IH 1846. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas. 


PRACTITIONERS SERVICES 
BUREAU 








Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
en and Job Applicants required 
also. 







PEH FINALIST with wide experience of 
ten years in accountananczyyty, incomplete 
records, audit, taxation, seeks part-time 
position for two to three days per week in a 
firm of accountants in London. £15 per day. 
— Box PF 1792. 





TRAINING CONTRACTS 


B.A. IN COMMERCE honours degree with 
some experience in accounts and audit with 
firms of chartered accountants, part of it in 
the U.K. Exempted from the foundation 
course, seeks three years’ training contract 
anywhere, starting immediately. - Box BA 
1794. 

FOUNDATION STUDENT, one years’ 
training completed, experienced in 
incomplete records and audits, seeks train- 
ing position with chartered or certified firm, 
Central London area preferred. — Box FS 
1836. 

GRADUATE with substantial knowledge 
of accounts, economies seeks three years 
articleship with small- or medium-sized firm. 
Start immediately.— Please write Box GW 
1837. 








SERVICES 








made in 


Interchangeable “Registered Office” reds 
Boards and Signs also supplied quickly. 


s9 College Road, Harrow, Middlx. 
Austin Luce & Co Ltd Pipise 0340 





COMPANY 
FORMATIONS 





A BACKED SERVICE, — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


COMPANY SEARCHES, — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01-546 1471. 


READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 


Nameplates 


ys! Rubber Stamps too! 
day estimates; 
Telephone urgent orders. 









LIMITED COMPANIES 


NEW A ATIONS 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


er ER, 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£89 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, eficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/144 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y GHE. Tel. 01-353 1441 
Ring any day - any time — 24 hour service 
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GREATER MANCHESTER 


LIMITED | 


COMPANIES 


formed to your requirements 
with chents choice of name 


READY MADE 
COMPANIES £83 


including duties, books, seale VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exzppess Co 
Registpations 


30 CITY ROAD 
fie LONDON EC1 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 











BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 













for quality 
formations, reprints, 
mades 
38-40 Featherstone Street 
London EC | 
01-251 0344 


ready- 








2k COMPANY FORMATIONS 
(U.K. & OVERSEAS) 


2K SEARCHES, SEALS, 
REGISTERS. ETC. 


J.P. Company Registrations & Co. 
313/314, Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB 
Tel: 01-930 4567 








Company formations 
Ready-made companies 
All-inclusive charge £88 


Apply: 
Eideriene Limited 


7 New Hall Avenue 
Salford, M7 OJ Y 


Telephone 061-834 1408 


READY-MADE COMPANIES £87-88 
inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 





Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 
MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE, — 100 per cent loans to 
qualified accountants up to £22,000, High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

MAXIMUM MORTGAGES, remortgages 
and secured Joans for accountants and their 
clients. Business mortgages available. — 
Martin Hasseck’ Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 IL YB. 01-346 4653 (24 hour 
answering). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01-623 2844) 


A COMPREHENSIVE 
SERVICE 


Maximum loans for professionals 
Remortgages, commercial loans, etc. 


Personal service. 20 years’ experience. 
Members of the Corporation of Mortgage and 
Finance Brokers. 


ROWE CHARLES & CO LTD 
Hill House, Wembley, Middx HA9 9LD 


01-908 3434 


MISCELLANEOUS 








PERSONAL 


ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01-937 6503. 

POLISH SPEAKING (2nd _ generation) 
accountants, students (A.C.C.A,, A.C.A., 
A.C.M.A., A.C.LS.) meet regularly at a 
‘Polish Cocktail’ in London on first Friday 
evening every month. Meet some of our 
more successful compatriots. — Please 
phone Joseph Zawadzki at 01--993 1293 
(9-12 p.m). 
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> EC2. 


RINGWOOD, HAMPSHIRE. — After that 
cold depressing winter enjoy a couple of 
days in the New Forest area and stay at the 
Little Moortown House Hotel, Christchurch 
Road, Ringwood. Just a couple of hours 
from London. *A.A./R.A.C. Brochure on 
request. ~ Tel. Ringwood (STD04254) 








‘AUDITORS ONT 
PHONE FOR YoU 








BUSINESS PREMISES 


E.C.A. requires to share office accommoda- 
tion including reception facilities. London 
area. — Box FR 1791. 

FINCHLEY CENTRAL furnished offices, 
approximately 1,000 sq. ft plus external 
storage 200 sq. ft. Fully fitted ideal for 
accountants. Lease by negotiations. -- | 
oS Richard or Anthony on 01-349 

53. 





BuT im NOT Reapy! 
THE BOOKS ARENT 
WRITTEN UP... 


COMING NEXT MON 
{ YOU SAY P m 





BUSINESS 
OPPORTUNITIES 


LEASING PARTNERSHIP opportunity 
offered to practitioners and their clients for 
tax planning and employee benefits 
purposes. Minimum investment £10,000. — 
Box LP 1790. 









BUT WAIT A MINUTE. 


TRADING COMPANY wishes tọ 
acquire company with £4 million agreed 
capital losses. 

Details in confidence tọ Box TC 
9737. 





OFFICE MACHINERY 
AND EQUIPMENT 


LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 
cabinets, foolscap —- chairs, etc. — 01—462 
3939. 

RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven~ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 
TYPEWRITERS. ~— Adler, I.B.M., Golf 
Ball, Remington, Olympia and Facit. New 
and secondhand. -- Phone C.A.S.T., O/E 
01—283 6627 or call 21 New Street, London 








STOCK VALUERS 
ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 


in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 


Surrey (01-979 5599). FOR YOUR 
TEMPORARY 
povon ACCOUNTING 
HAVE DIFFICULTY PROBLEMS RING 
IN WORDING 01-353 5624 
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If so, may we help? ° l r 
e ILP Accountancy Recruitment Limited 
Ring 01—836 0832 4 New Bridge Street, London EC4V SAA 


Extension 30 





ADVERTISEMENT? 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers 
up to five lines (approximately twenty-five words). Additional lines 
(approximately five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column 
cm to the nearest 5 mm (1 in. x 2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are 
given for advertisements to appear in three or more consecutive 
issues. They cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR 
THE PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


if proofs are required for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the week 
preceding publication. 


Complete artwork will be accepted up to 4.30 p.m. on Monday of 
the week of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on 
Monday of the week of publication. 


These times are subject to alteration when bank holidays or any 
other reason make it necessary to go to press earlier. Notice of any 
such alteration will be given hereunder. 


LINAGE l Basic Concessional 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4.50 £3-G0 
per line (5 words) in addition 90p 60p 


SITUATIONS WANTED 
(including Training Contracts Required) 


Minimum covering 5 lines £3.75 £2.50 
per line (5 words) in addition 75p 50p 
SEMI-DISPLAYED 
All headings: 

per single-column cm £6-00 £4.00 


{minimum 2 cm single-column)} 


FULLY-DISPLAYED 
All headings: 

per single-column cm £6-75 £4-50 
(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the rele- 
vant rate for each insertion. Box numbers are not transferable and 
Cannot be repeated at a later date. 


PAYMENT 


Except where special arrangements exist ALL ADVERTISEMENTS 
which are charged according to the number of lines they occupy 
MUST BE PREPAID. 


All advertisements intended for this supplement and 
REPLIES to BOX NUMBERS should be sent to the 
Classified Advertisement Department, Gee & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications of the 
Sex Discrimination Act 1975 
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Temporary 
Work 





INTERVIEWER 

CONSULTANT Calling all Managers, Seniors, Semi- 
$ @ seniors, Intermediates and Juniors. 

£10,000+p.a. We have temporary jobs in all areas of 


accountancy — Audit - Accounts - Tax - 
Incomplete records etc. 


If you are experienced in placing 


professional Accountants in the London T WE es of 
op rates of pa 
area you will achieve this salary & more. One well-paid job o noia 










We are a long established private group Jobs all over Greater London 


and throughout U.K. 


of Agencies wanting a person to operate 


& expand this existing division. Call 
Group Director on 499 9378. 





contact us today 


Accountancy Personnel 


63 Moorgate, London EC2. Tel: 01-628 9015 
14 Great Castle St., London W1. Tel: 01-580 2612 
















A Special report on the 


City of London 
in 

THE ACCOUNTANT 
on March 22nd, 1979 


3 


Advertising details from 


Mrs Barbara Miller 

The Accountant 

151 Strand, London WC2 
Telephone 01-836 0832 
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Gt THE ACCOUNTANT and TAXATION 


CLASSIFIED 
ADVERTISEMENTS 


This is John Chapman 


For almost 20 years he has read every classified advertisement 
appearing in The Accountant and Taxation each week. 


He’s had to. He’s our Classified Advertisement Manager. 


It would pay anybody looking for professional 

staff in a hurry to have a word with John. He knows a 
lot about classified advertising. He says that tens 

of thousands of professional people read his classifieds 
each week: and that they also find that it pays. 


` For the shrewd 
in search of the professional 


151 Strand, London WC2R 1JJ 
| Telephone: 01—836 0832 


TAXATION, March 3rd,1979 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3 ,000-£9,000+ 


PERSONAL TAX £3,000-£5,000+ 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000-£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000-£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000-—£6,000 
Liverpool Street £4,500, £4,750, £5,006, £6,000 


St Paul's £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax £4,500~-£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul's £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,750, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only e. £7,500 
CITY — PENH FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., ete. 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500-£8,068 
Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
City U.S. Tax to £7,500+ 
City Group Leader £7,500~£8,000 
PERSONAL TAX MANAGER to £10,000 


International firm seek Tax Manager. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £9,000+ 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T, ~- 2 vacancies £6,000-—£9,000 
Solicitors — West End+ City to £7,500 
TEMPORARY TAX urgent to £5 p.h, 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEI FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,500 


PEIV/NEWLY QUALIFIED 
to specialise in tax 


Leading U.K. public company seeks PEI finalists/ 
Newly Qualified to specialise in company tax. 





` OIL TAXATION ACCOUNTANT 


to £6,500 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER — CORPORATE & £8,000-£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS 
Several vacancies with substantial practices. 


woo TAX SENIORS 


£15,000-£20,000 


£7,500—£8,250 


£6,300-£8,500 
ECI to £7,000 + 
Holborn £6,250-£7,500 


Liverpool St — Senior £6,509—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000-£ 10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,600-£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,560+car 
Leading International Group seeks Taxation Manager for their 
esang tax department. Previous managerial experience essen- 
tial. 


BANKING £7,000-£9,000+ 


CORPORATE TAX SENIORS £6,000-£8,000+ 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. 
Construction Co’s. Leisure Industry. Property. Computers etc. 


TAXATION ACCOUNTANT to £9,000 


A.C.A. plus 2/3 years company tax experience for major Inter- 
national Group. 


£8,500 
Minimum of I years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 

Vacancies at all levels 

Pers. Tax Assts. ~ several vacancies 
Co. Tax Seniors 


to £7,000 
£3,500-—£4,000 
£5,500—£7,000+ 


Pers. Tax Snrs. — local Firms e. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-£5,000+ 
BRISTOL 

A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Assistant to Tax Manager to £8,000 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 


DUBLIN/WATERFORD/CORK 
Persona! Tax Seniors 
Co Tax Seniors 


£5,000-£6,000 
£5,000—£6,500 


Tax Manager to £10,000 
EDINBURGH 

International Firm — corporate tax £7,500 
GLASGOW 

Assistant Tax Manager £8,000 
Personal Tax Supervisor £Neg. 


London 


Leading commercial Group seek experienced taxation 
accountant. 


KETTERING 
Tax Manager 


LEEDS 
Personal Tax Sev2ral Vacancies 


£7,000+car 
£4,000-£5,500 


Company Tax Mz2r to £8,000+car 
LEICESTER/NOTTINGHAM 

Company tax Seniors — local practices £5,000--£6,300 
Tax Manager £Neg. 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms ¢. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Newly Qualified A.C.A.s to specialise in Tax £4,900-£5,100 
Pers. Tax Asst — many vacancies to £4,560 


Personal Tax Assistant Manager 
Tax Seniors — large Firm 
Personal Tax Manager 


£6,500—£7,000 
£6,800 
£8,000-£9,000+car 


NEWCASTLE UPON TYNE 
Company Tax Senior. £5,000+- 
NORTHAMPTON 
Personal/Tax Manager £7,000+-car 
PORTSMOUTH/PLYMOUTH 
Tax vacancies — pers./company £4,000--£5,500 
SHEFFIELD 
Personal and Cerporate Tax £4,000~£5,500 
SOUTHAMPTON 
Tax Senior Personal and Corporate to £5,500 
Personal Tax Assistant c. £4,000 
WINCHESTER 
Personal Tax Assistant £4,000+ 
WOLVERHAMPTON 
Tax Senior £Neg. 
HOME COUNTIES TAX 
BEXHILL/EASTBOURNE 
Prospective Tax Partner to £8,000 
BECKENHAM/BROMLEY 
Personal Tax Assistant/Senior £4,000—£5,500 
BEDFORD 
Company Taxation £7,000 
BICESTER/OXFORD 
Tax Manager. Tax Manager Designate £5,500-£7,500 
BRIGHTON/HOVE/WORTHING 
Tax Manager Ae Prospects £8,000+ 
Personal Tax Assistant/Seniors £4,000-£6,000+ 
CROYDON 
Pers. Tax Assistants/Seniors. Many Vacs £4,000-£6,000 
Tax Manager £6,500+ car 
Tax Consultant to £10,006 
CHELMSFORD/COLCHESTER/WITHAM 
Tax Seniors — personal/corporate or personal only to £5,000 
OM 
n emi Seniors/Seniors £5,000, £6,000, £6,500 
E 

A.C.A. or AT.LI for Corp Tax £5,500--£6,000-- 
GUILDFORD/GODALMING 
Pers./Co. Tax Senior — London Firm £6,006 
Personal Tas Assistant £4,000 
HARROW/WEMBLEY 

`- Personal Tax £5,500 
HERTFORD/STEVENAGE 
Tax Senior - London Firm . £5,000+ 
LUTON/MILTON KEYNES/BLECHLEY 
Personai Tax — London firm & Local firm £4,000-£5,500 
MAIDSTONE 
Personal Tax Assistant to £4,500 
NORWICH 
Tax Consultant to £7,500 
NOR WICH/BURY ST EDMUNDS/IPSWICH 
Pers. Tax Assistants/Seniors/Manager £4,000-~-£6,500+ 
READING/SLOUGH 
Tax Mgr £7,500+ 
Personal Corporate Tax Senior £5,000-~-£6,000 
SEVENOAKS/TUNBRIDGE WELLS 
Personal Tax Senior to £6,000 
RICHMOND 
Prospective Tax Partner c, £13,600 
WEYBRIDGE/WOKING 
Tax Assistants/Seniors/Manager £4,600—£8,000+ 
WATFORD/ST. ALBANS 
Persona! Tax Seniors/Assistant Manager £4,500--£6,750 
Personal Tax Manager to £7,000 
WHETSTONE/FINCHLEY/BARNET 
Personal Tax Assistants/Seniors £4,500-£6,000 
WIMBLEDON 
Personal Tax Senior to £6,000 


TAXATION ACCOUNTANT 


£10,000 plus car 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON 'ECIA 2EJ 


Tel. 01-248 0441 
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The Institute of Chartered Accountants 
in England and Wales 


Results of Professional Examination II held in December 1978 


Order of Merit and Prizes 


First Place in Order of Merit and the Peat Prize, the Whinney Prize for the p ap 
the Carter Prize for the pa pa er on Taxation I 
Stephen Fillner Alexander ( 


Second Place in Order o 
Kevin Ingram 


. H. Jackson), London 


Merit and the Deloitte Prize 
. 5. Wilson), London 


Third Place in Order of Merit and the Fletcher Prize 
Lynne Mary Chesterton (B. C. Teece), Gravesend 
Barbara Hadfield (B. F. Burns), London 
Nasirdin Noormohamed Vasanji (W. D. Rothenberg), London 


Sixth Place in the Order of Merit 
David Lomas Baxter (D. G. Burgoyne), Exeter 
Michael David Craig (W. F. Ratford), London 
John Warring Dent (L. J. Barham), Horsham 


The Qu ilter Prize for the paper on Auditing 
John Christopher Pickles (]. R. Heslop), Newcastle upon Tyne 


The Walton Prize for the paper on Elements of Financial Decisions 
Andrew James Hall (J. H. Sibley), Bristol 


The Howitt Prize for the pa aT on Management Accounting 


David Roy Jollif 


e (A. E. Grant), Leeds 


LIST OF SUCCESSFUL CANDIDATES 


The following candidates by passing the examination are eligible to apply for membership. 


A 


Abbasi, F. T. (T. L. H. Pilling), London 
Abbie, P. M. (Miss) (K. S. Woodley), London 
Abel, G. C. (J. L. Castle), Birmingham 

Abji, M. H. (H. A. Gross), London 

Abram, N. J. S. (M. L. M. ' Patient), London 
Adams, P. C. (H. J. Edler), London 
Adamson, A. G. (R. W. Hatton), Birmingham 
Aggarwal, G. (Mrs) (P. R. Jacobson), London 
Akhavan, F. (I. M. Joyce), London 

Alcock, M. J. (J. M. Andrews), London 
Alderson, J. (J. G. Samuel), London ` 
Alexander, S. F. (F. E. H. Jackson), London 
Ali, A. A. (K. P. B. Hovey), London 

Ali, M. Y. (R. J. P. Weaver), London 

Allen, B. J. (T. Guilfoyle), Newport, Gwent 
Allinson, R. G. (J. B. Corrin}, Northampton 
Altendorff, F. R. (P. King), London 
Andrews, A. R. (T. W. Binding), Yeovil 
Andrews, P. (Mrs) (V. M. Green), Leicester 
Aneja, A. (M. A. Shiatis), London 

Ankers, J. R. (R. N. Findlater), London 
Ansley, C. W. (S. L. C. Tester), London 
Archer, A. W. (M. Hallissey), London 
Ardrey, R. (D. C. McDonnell), Liverpool 
Armour, M. H. (M. Hallissey), London 
Armstrong, E. S. (J. B. Dun ord), Newcastle upon Tyne 
Armstrong, J. P. (a G. Ruddock), Worcester 
Arnold, D. R. T . Newland), Bristol 
Hoskin), London 

Arthur, C Vv, (J. P. Grenside), London 
Atkinson, D. E. (A. D. Blount), Leicester 
Attenborough, R. E. (A. Bush), Nottingham 
Austin, P. (M. Peters), London 

Austreng, T. (J. M. A. Gurney), Salisbury 


B 


ra .J- (8. L.C. Tester), London 
Bagley, D NUE. (D. A. Lewis), London 

Ba shawe, R. E. (H. G. Pulsford), Poole 
Bailey, C. J. (E. Lindley), Bradford 

Bailey, D. J. (R. Pugh), Keighley 

Bailey, R. (F. J. Gouldin ng), Folkestone 
Bailey, 5. R. (A. S. Jolliffe), London 

Baker, C. J. (E. R. ne? AA High Wycombe 
Baker, P. H. {E. W. Hoult), Newcastle upon Tyne 
Baldwin, T. (J.G. S. Longcroft}, London 
Ball, G. B. (W. S. Green}, Stoke-on-Trent 


Ball, J. (P. a leton), Scunthorpe 
Ball 'R. B T W All Allen), London 

Ballard, YA W. (C. A. Halton), Bristol 

Banks, J. F. (W. Murray), Leeds 

Banks, W. D, (Miss) (J. R. N. Lowe), Leicester 
Bantin, D. (G. W. Merricks), Twickenham 
Baraczewski, G. W. (S. Kitchen), Binmiaghats 
Barbarez, M. K. (W. F. Ratford), London 
Barker, R. H. (J. M. T. Morris), oer 
Barnard, P. J. (M. Kudlick), London 

Barratt, S.R. (Miss) (L, Breathwick), Leicester 
Barrett, D. A. (G. H. Whittome), London 
Barrett, I nin J. A. Mobbs), Norwich 

Barrett, M. P . (Mr s) (B. W. Plume), Romford 
Barton, at PTH mphreys) s), Cardiff 


Barton, 5 A (Mise 2 J. Vard), London 
Batavia, H J. (B.A London 
Baxter, D A of (D.G nye) Exeter 
Baxter, K, P. L. (M ssey), London 
Bedi, D. S. (P p M. alley Manchester 
ell, G. (R. W. Th oburn), South Shields 
Bell, M. D. ars ) (P. R. Chapman), London 
Bellamy, P A . C. Astin), Cheltenham 
Bellars, S. (A. Gordon), London 


Benham, 8. J. (R. W. White), London 
Bennett, A. N. (NL E. Thompsett), London 
Bennett, C . E. (M. I. Stillwell), London 
Bennett, i S. (A. Bookatz), London 

Bennetts, § . R. (J. A. raea Bristol 

Berra, D P.( . Matthews), London 
Beuttell, P. G. A F. H. Davidson), London 


Bevan; J M. N-a Aer Birmingham 
Bevis, M a Wechsler), London 

Bha nes A. L. Sober), London 

Bhaila, V (H.L L. Goodman), Redhill 


Bhasin, P, K. Ag . Gayler), London 
Bhattachar A S. P P. (J. D. Cucksey), London 
Bilimoria, A M. (C. C. Norland), London 
Billington, B. (J. A. Bush), Liverpool 
Bilsland, N. M. xe W. Sykes), London 
Bin Baharuddin, N. (J. M. Harries), London 
aa E. E. (Mrs (J. A. Potter), London 
Binks, R. P. (B. D. Smith), London 
Black, D. P. (H. L. Franks), Manchester 
Blaiklock, D. C. (M. A. ao. mage) London 
Blakey, B. J. (Mrs em kes), London 
Blencowe, R. E C. Brad ary), Brackley 
Blockley, S. A. P OM I. Stillwell), London 
Bond, M. F. (Ms) (R. C. Gratton), Nottingham 
Boughton, J. E. (Mrs) (R. A. Chermside), Bristol 
Bown, C. N. (J. M. T. Morris), Southampton 


er on Financial Accounting H and Bowyer, M. W. (E.M 


. Wood), London 
Bowyer, 5. W. {R. G. Willis), Leicester 
Bozorgi, R. A. I. (S. Slavin), London 
Brackenbury, P..G: arm, Grimsby 
Bradgate, R. J. F. (J. M. G. Paul}, London 
Bradstock, A. S. (A. L. Sober), London 
Brady, P. F. (F. B. Murray), Birmingham 
Bral, M. (N. Bloom), London 
Brassington, I. . R. (J. W. H. Martin), London 
Brawn, (O. A. Parry), Swansea 
Brearley, J. D. OW. H. T. Mordy), Leeds 
Breen, J. M. (B. H. Aiei London 
Brettell, S. L. (R. S. Weir), Liverpool 
Brew, K. T. (J. A. oe Liverpool 
Spada K. P. M (P. N. G. Price), London 
Briggs, M. D. (ML S. Po tts), Liverpool 
Brigstocke, D. H. C. (R. J. G. White), London 
Brimacombe, K. M. (C. P. Perriam), Exeter 
Brinton, D. H. (C. N. Laine), Southampton 
Brockfield, A. H. (R. L. Hurley), London 
ca ir) A. (M. Holt}, London 

. M. Pragnell), Nottingham 
. R. Jeynes), London 
a 
A. 


qe: 


Cooper), Bristol 

Witard), Colchester 
. J. C. Bagot), Manchester 
. A. Veasey), Leicester 
. K. Hardy), London 
. Bell), Sunderland 
. D. Langdon), London 
. C. Jeffs), Leicester 
. W. Gorner), Leeds 
. G. Brown), Sunderland 
. B. Woodd), London 
R. W. Owen), London 
Buchanan, C. L. J. (Miss), (Miss M. A. aah London 
Buchanan, J. R. (0. W. Newland), Bristol 
Buckley, A. O. a P. Grenside), London 
Bucknell, W. E. (R. J. Rand), Reading 
Bucknill, S. E. (Mis ay (A. M. Bolton), London 


be 

(as) 

S 

5 

NOP; 
AMO E, 
REPER, 


Brown, D. 
Brown, D 


A 
wa 


{ 


M. E. 
N. 
Brown, P. R. 
Bryant, R. H. 

C. 
J. 


Bullen, T. W. b Smart), Guildford 
Bullock, M. G. e D aoon), Manchester 
Burden, R. J. E . Cheesley), London 
Burroughs, A. M ST P. Surrey), London 


Burrows, D. A. (J. W. Shedd), Birmingham 
Burtenshaw, J. H. (M. C. Withall), London 
Buscombe, P. J. (A. M. Homan), London 
Bush, C. T. (D. A. Robinson), Bristol 

P. 


Bush, G. J. D. (P. H. Hodgkins), London 
Butler, D. A. W. (M. E. Kimber), London 
Butler, L. A. (Mrs) (I. P. W. Gray), Oxford 
Butler, P. M. (Ò. W. Newland), Bristol 
Butt, G. (J. M. D. C. Curtis), Cardiff 

Butt, S. A. (C. D. Slater), Canterbury 
Butterworth, S. H. (A. V. J. More), Manchester 
Buttle, P. M. (Miss) (J. R. B. Martin), Yeovil 
Bye, F.C. (D. A. W. Hewson), London 
Byers, J. F. D. (F. S. McWhirter), London 
Byford, D. A. Hughes), London 


(P. J. 
Byrne, P. G. (G. H. Whittome), London 
. J. W. Morgan), London 
Byrom, C. J. N. (D. R. P. Baker), London 


C 
Caddy, M. J. (C. J. U. Coates), London 
Calder, H. M. {Mrs} (H. S. Brown), Birmingham 
Calderwood, P. K. (A. J. Wood), Sheffield 


K. 
Calow, P. F. (D. H. Praag) London 
Calvert, T. L. (B. J. Goodhew), Bournemouth 
Campbell, E. (Miss) (W. R. Packer), London 
Canney, D. I. (A. J. Kerevan), Reading 
Carlton, A. C. (Miss) (J. T. Lewis), London 
Carmichael, I. S. (R. E. Gray), Newcastle upon Tyne 
Carnegie, A. E. (Miss) (S. M. Gray}, London 
Carr, J. G. (R. H. MacIntyre}, London 
Carss, R. A. (P. W. Jowett), Newcastle upon Tyne 
Carvosso, P. B. El Walls), Birmingham 
Casey, D. A. (J. V. Crump), London 
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Caswell, S. C. (R. S. Parker), London 

Catlow, A . G. M. (Mrs) (B. G. Drew), Manchester 
Cave, C. W.D. (P. Seat Bristol . 

Cawdell, J. A. J. M. Hunt), Lincoin 
Cegiowski, J. R. { ree (C. M. Wenborn), London 
Chadaway, D. M. (R. W. Dickens), Nuneaton. 
Chadwick, P. R Br Hamburger), Manchester 
Chan, H. C-A: (R.S . Nelson), London ~ 
Chancellor, A. E. E . M. Gordon), Oen pion 


Chanda, U. K. ya G. Smith), London 
Chant, R. (J. A. Coo per), Bristol 
Chapman, J. P. (E. J. Lankester), Northampton 


Chaban, L. (Miss) (J. de C. Stringer), Guernsey, CI 

Chapman, P. D. (M. J. E. Shaw), Cambridge 

Chatburn, E. A. er R. de la Waa Manchester 

Chaudhary, A. :U. H. (R. E. N. Shawcross), 
Middlesbrough 

Chee, 5. H. (R. C. Morris), London 

Cheetham, J. A. (G. A. Milnes), London 

Chelliah, S. R. (A. A. Levy), London 

Chesterton, L. M. (Miss) (B. C. Teece), Gravesend 


Cheong, K. K. (A. A. Levy), } London 

Chia, €, (Miss pe G. Bloch), London 
Chin, Y. C. (D. R. Briggs), Manchester 
Chism, N W. M. G. (P. J. Mellows), London 
Chong, G a K. N P. Sugarman), London 
Choong, T N. W. aa London 
Chorai . ine), London 


Clancy, E. J. (G. 


T. E. Radford) London 
(A. W. Bird), Alnwick 


Clark, A. D. 

Clark, G. A. (D. J. Green), Manchester 
Clark, P. (J. E. Spin Newcastle upon Tyne 
Clark, P. F. (J. P. Nightingale), Bolton 

Clark, R. G. (K. Trickett, Sheffield 

Clark, S. J. (T, C. Kirby), Hull 

Clark, 5. S. (A. E. Wilkinson), Nottingham 
Clarke, D . (QO, M. Holmes), London 
Clarke, M. G. ce D. Smit i), London 

Clarke, $ P, a . Napier), London 


Clinton, D, M. (M. G. Crawford), Leeds 
Coates, A. (B U. Platt), Bolton 
Cole, A. M. (P. G. Down), Portsmouth 
Coleman, C. J. (A. R. W. Eve}, Bristol 
Coleman, S. (Mrs) (D. A. Walton), London. 
Coll, P. N. R. (W. A. Comyn), London 
Collier, S. C. (M. J. Rees), Leicester 
Collins, G. (N. A. Chalmers), London 
Collins, M. A. M. (T. P. Coatsworth), London 
onerant . C. (G. C. C. Capon), London 
. W. White), London 
H. Hewitt), Nottingham 
. E. Adams), Bristo 
Cooke, O. C. (I. R. Muir), London 

A. J. (P. I. Addison), Birmingham 
Cooper, N. R. (L. Taylor), London 
Cooper, P. R. (A. St J. E is), Leeds 
Cooper, R. (L. S. Lazarus), London 
Cordas, P. (P. L. Neild}, London 
Cormack, S. R. (T. T. John), London 


SEPI 


Costello, M. J. R: Gray), London 
Coulson, j À. D. (Miss) (W. B. S. Walker), London 
Cound, J.A . (Miss) (D. P. L. Howe), Bristol 


Counsell, D. J. - H. Dwyer), Guildford 
Cousins, P . J. J. E. Goodson), London 
Cowan, N. G. (J. S. Heaton), Keighley 

M. T. i R. Stevens), A len bury 
Cowin, A AT (P. M. Lowick), Bristol 

Cox, J. T. (J. C. Forbes), Bradford 

Cox, 5. (K. S. Dugdale), Norwich 

ee: (B. G. Blackborn), London 
Craig, A. J. G. (P. R. Deyes), Liverpool 
Craig, M. D. (W. F. Ratford), London 
Cranmore, R. S. (P. C. Band), Birmingham 
Crawford, I. S. vies R. W. Eve), Bristol 
Creswell, J. TF. g: Ra eri da Cannock ` 
Crofts, S. Į. (E. hman), Guildford 
Cross, K. D. (ŒH. ADA Mitchell) Grimsby 
Crown, J. M. (J. A. raga Huddersfield 
Cruickshank, G. D. (I. D. R. Campbell), London 
Cunliffe, C. H. (Miss) (E. M. Fraser}, Newbury 
Cunningham, B. G. (H. G. Blank), London 
Cursley, S. R. (A. R. L. Young), ristol 
Curtis, S. J. (J. S. Howells), Bristol 


-D 
Dal, K. K. (J. G. Laurence), London .- ° 
Daley, B . T. (J..R. Baker), London 
Damji, S. K. (J. A. C. Barrington), London 
Danks, P. D. (Mrs) (A. 5. Maddison), Birmingham 
Dark, R. Cc. (J. White), London 


Dass, P. K. (5. S. Parker), London 
Dauris, J. E. J. G. Samuel}, London 
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- Davis, P. 


Davenport, D. A 
Davey, P. S..(J.A 
Davidson, A.N. R 


ee (P. R. Bligh), Cambridge 
pre London 2 
to L. Hohnen), London 
Davies, A. P. (D. L. Smith), Shrewsbury 
Davies, C. (J. D. Leake), Birmingham 
Davies, G. E. (A. R. ne Eve), Bristol 
Davies, I. (M. J: Lowe), Telford 
Davies, J.D. (B. E. E Sennett), London 
Davies, P. G. (M. G. Radford), Southampton 
Davies, R. J. (A. Thomas), Swansea 
Davies, S. A. M. (Miss) (I. A. N. Irvine), London 
Davies, S. M. W. (I. R. Parsons), Nottingham 
C. (J. G. Sterry), Gloucester 
Davis, P. J. (D. S. Jenkins), London 
Davy, C. e G. Liddle), Manchester 
J. F. Doleman), Leicester 
zP., E D. Yeo), Worcester 
. Wells), London 


. C. (G. E. F. Harding), Liverpool 
Dean, uS R. RR M. Pp ee Worthing 

A. (W iy Be Bradford 
E. A. P a cia), irmingham 
Denman, .G. (M. B. Nichols), ristol 

L. J. Barham), Horsham 
Desai, W. K. D. (J. R. Leigh), London 
Dettmer, S. J. (A. E. T. Cunnin ngham), London 
a A (D. M. Berke), Croy 
Dibb, I. N. (F. Carbutt), London 
Dibley, R. J. Sa R. Cropp), London 
Dickson, G . A. Farrow), Leeds 
Dillon, K. y. ( a (J. C. Hassell), Southend-on-Sea 
Dimelow, J. A. (M. H. Marsh), Stoke-on-Trent 
Dixey, ]. M. (Miss) (J. B. Barton), London 
Dizadji, F. (W. A. Evans), London 
Dodwell, A. S. (N. S. J. Moore), London 
Donald, i M. (Miss) (J. A. Teare), Liverpool 
Douglass, R. J. (F. A. Falk), London 
Dow, D. M. (D. A. Thornley), London 
Dowd, C. (W. Worledge), Leicester 
Downes, P. W. E. (J. M. Renshall), London 
Downing, J. G (T. J. Beer), Liverpool 


Doyle, D. M. (J. M. Andrews), London 

Doyle, a (J. R. N. Lowe), Leicester . 
Dracos, K. (Mrs) (C. W. T. Turner), Bradford 
Drain, D. È. (K. E. Carr), Chelmsford 

Drake, F. D. (P. B. Walsh), London 

Drasar, F. (R. S. Kettel}, Birmingham 

Drew, C. (Mrs) (J. M. C. Crosland), Huddersfield 


Drew, R. P. B. (J. F. Glenister), London 
Duckmanton, T. P. (J. C. B. Leech), Coventry 
Duff, J. H. (5. G. Schanschietf), Northampton 
Dunkerley, P. w Escow), London 

Dunning, G. M. (W. J. Musson), Leicester - 
Dutton, A. R. P. (D. R, Briggs), Manchester 
Dyke, P. C. (F. J. Haslam), Warrington 


E 


Eady, R. C. (J. Ward), Stoke-on-Trent 
Ee R R. T. (B. W. Pomeroy), London 

arle, G. W. E. D. (B. W. Pomeroy), London 
Edkins, M. (R. E. Patterson), London 
Edwards, J. D. (N. J. Masterton), Birmingham 
Edwards, M. J. (M. G. Waller), London 
Edwards, R. K. ie J. Heydon), Aylesbury 
Edwardson, T. W. (P. T. Masterson), Freon 
Elkies, A. G. (M. Ẹ. ete London 
Elkington, P. vee rown), Birmingham 
Ellis, A. T. ow), Manchester 
Ellis, N. ee ihs Grimsby 
Emery, S. W. (RE M. Gordon), Southampton 
Emm, A. T. (C. J. W. Smith), Birmingham 
Emsley, C. (Mrs) (F. D. M. Lowry), Liverpool 
Entekhabi, M. (The Lord Chorley}, London 
Etherton, J. R. (B. R. hes London 
Evans, A. J. (J. P. Davey), Ipswich 
Evans, D. (A. D. Staton), aa 
Evans, D. C. a R. Bryce), H 
Evans, H. (W. R. Jenkins), Cardiff ' 
Evans, I. M. be D. Hanson), Manchester 
Evans, K. Ss E. Colclough), Sone on-Trent 
Evans, M. G -F Raven Ng ndon 


F 


Fagiano, L. M. S. (Miss) (L. W. Law}, London 
Fairbrother, M. (A. K. Timberlake), Birmingham 
Fairhurst, M. (W. Tiplady}, Manchester ~ 
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Fairweather, I. M. (D. E, Hunt), Cardiff 
Faiz Mahdavian, F. (D. W. J: Young), London 
Faram, D. P. (M. P. Emery), Stoke-on-‘Lrent 
Faridi, K. (T. M. Carmichael), Brentford 
Farmer, J. A. {A. S. Turner), Leeds 
Farmer, N. (J. P. Lister), Northampton 
Fear, R. D. (A. Wilson), London 
Feare, W. R. {R. E. Hair), Lincoln 
Fenn, J. E. (I. G. W. Elkerton), Bristol 
Fenton, R. G. (Mrs) (P. H. Collin), Wembley 
Ferguson, R. L. (T. White), Liverpool 

uson, T. I. (T. M. Pragnell), Ay i a 


Fie ding, B. (R. J. Barraclough), Bradford 


ee K. (Ms) (D. V. Robertson), London 
Finger, L. W. (5. R. Russell), London 

Fishman, M. (B. M. Currie), London 

Fitzgerald, C, M. (J. N- Bowen), Worcester 
FitzGerald, P. (F. L. or London 

Flemons, A. M. (Mrs) (B. J. Whitehouse), Coventry 
Fletcher, M. C. (S. i re Hyde 

Flintoff, R T. a3 S. Blunden), London 


Flipping, S. V. (M. J. Palmer), London 

Fong, H. K. (Mrs) (M. A. Bolger), London 
Foong, V . H. (Miss) (T. J. Stone), London 
Forde, G. E. ve s) wv. . Keevil), London 
Forster, J. S. (K. R. Kn ught), Brighton 
Forsyth, 7 S. D. G. Richards), London 
Fowler, M. j. (K. H. D. en, Port Talbot 
Fox, A. K. (B. R. Oury), Maidenhead 

Fox, P. J. (J. ol a ES ool 


A. Colv 
Fox, S. F. S. (Mrs) (D. L. Lux), London 
Pandi G. E. (J. A. Poi. London 
i . (K. W. Rimmer), Llanelli 

>M . A. P. Gay), London 

Miss) (M. Harris), London 

R. Hylton), Leeds 
A. (Miss) (M. E. Hatch), London 
Freeman, N. J. (A. L. Allsop Pp), Shrewsbury 
Frith, G. M. {Miss} (J. C. F. aton Manchester 
Frost, T. A. (B. Burgon), Bramh 
Fryer, P. A. R. (E. Bostock), i 
Furrer, P. S. (E. E: Downing), London 


E 


G 


Gabriel, A. (A. H. Finn), London 

Gale, J. R. (P. M. Gregson), London 

Gale, T. M. (W. Ledger), Kingston-upon-Thames 
Gambrell, J. M. (Miss) (R. A. Bailey), London 
Garbutt, S. (Mrs) (H. Saker), London 

Gardiner, J. D. (G. M. Laughton), Slough 

Garlick, D. R. (W. D. Clay), Manchester 
Garnsworthy, D. M. M: (Mrs) (P. J. Hughes), London 
Garratt, R. (M. C. Clarke), London - 
Garrett, M. (A. C. Garrett), Bath 

Garwood, G. J. (P. E. Villa), London 

Gaskell, D. P. (B. G. Drew), Manchester 

Gaunt, R. T (C. R. Lunt), Birmingham 

Gaunt, R S. (E. H. L. Evans), Bristol 

Gerrard, M M. P. (G. E. F. Harding), Liverpool 
Gibson, P. D. (G. Garrett), London 

Gidlow, R. J. C. (B u Smart), Guildford 

Gidney, D. G. (A. D. Salmon), Wisbech 

Gilani, S. G. ae ts iams), Norwich 


Gilbert, D aeS . Jose), oe 
Gilbert, í C. (Miss) (W. G. Pritchard), Walton-on- 
ames s 


Gibert, M. (H. W. E. Thompson), Manchester 
Gill, T. S. (J. A. Napier), London 
Gillingham, T.-M. (I. A. N. Irvine), London 


Ginn, R. B. (R. H. Ashcroft) London 

Gleaden, A. W. TS . J- Lanham), Birmingham 
Glover, S. J. (E. J. G. Healey), Manchester ` 
Godall, I. (H. W. E. Thompson), Manchester 
Goddard, 1. J. (J. G. A. Gracey); Leamington Spa 
Godsmark, M. R. (K. Mashford), Worthing >- 
Goff, M. L. J. (1. D. Coutts), oe 

Goh, S. C. o D. Woolf), Oldh 

Goldman, C LOW LF, Williams). Manchester - 


Goldman, M. R. (A. Spieler), Manchester 
Good, M. S. (C. F. Musgrave), London 
Goodchild, M. R. (P. D. Fuller), London 
Goodliffe, 7. E. (A. T- Meller}, London 


~ Gooneratne, A. L. (R. Owers), London 


Gordon, A. N. (P. Desmond), London 
Gordon, M. D. (Mrs) (D. I. Hain), waa 
Gordon, S. L. (L. Watson), She 

Gore, N. D. (I. D. Watson), - Gaie 
Goring, A. R. (D. H. Bigland), Ilkeston 
Gough, P. B. (G. M. C. Crowder), London 
Gowans, N. J. (J. B. Allardice), Warrington 
Graham, J. P. D. (P. B. James), London 
Graham, L. (J. D. Bene) Cambridge 
Granger, B - R. (A. M. Sager}, London 
Grant, K. W. (R. L. Du Ki London 
Grant, R. J. At L. Ai Rice. London 
Grantham, M. F. (J. W: Letheren), Dorking 
Gratton, G. C. P. (1. P. A. Stitt), Leeds 


Gray, S. S. R. Sa (R. A. Webb), Manchester 
Green, A. R. (P. Varney), Coventry 

Green, D. (G. Hardy) arlow 

Green, P. A. (B. C. Be) Southampton 

- Green, P. R. (R. O London 

Greenhalgh, W. H. (Miss) (H. A. Sinclair), Nottingham 
Greenall, W. J. (S. Price) ouo s Stortford 


Pa 


Greenwood, M. J. (Mrs) (C. F. M. Hawkins), Clifton 
Greenwood, R. (G. L. Kitchen), Keighley 
Greenwood, R. E. (O. H. Thompson), London 
Gregory, P -M R. (B. S. Reade), St Leonards-on-Sea 
Gregory, R. W. (R. S. Ransom), London 

Grice, P. J. (Mr 5) (A. S. Maddison), Birmingham 
Griffiths, C. a . Pakeman), Bristol 

Grimwood, M A. (R. J. Holbrook), Watford 
Griswood, J. M Œ L. C., Swaysland), London 


Guan, M. (P. G. Tyrer), London 
Gunn, P. G. (G. D. London), Nottingham 
Guy, P. M. å. G. Lawrence), London 
H 

s) (B. F. Burns), London 
Hadley, M, J. g L. Castle), Birmingham 
Hajigerou, C. I. (1. P. Jaffe}, Manchester 
Halthide, G. B. (P. J. Paynter), London 
Halford, T. J. (J. P. Davey), poch 
Hall, A. L (J. H. Sibley), Bristol 
Hallett, R. R. (N. F. Luckett), Birmingham 
Hallett, S. C. (J. H. Williams), Cardi 
Halliday, S. D. (A. T. Dowd), Manchester 
Hamblin, B. J. (F. R. Dixon), Leicester 
Hampartsoumian, H. (R. Pollock), London 
Hampson, K. (M. R. Ratledge), Birmingham `“ 
Handley, D. M. (W. Bell), Bolton 
Handley, W. J. (R. G. Cheeseley), London 
Handley Potts, J. M. (J. R. A. Bishop), London 
Hanford, D. J. (B. R. Dunn), Nottingham 
armor P. R. (D. H. Adler), Norwich 

q, M. (M. H. Hinton), London 
Haq M (K. D. James), Portslade 
Hardy, I. (R. H. L. Humphries), Sheffield 
Harker, R. (P. R. Moore), Nottingham 
Harper, F. E. (Miss) (A. E. Wilkinson), Nottingham 
Harper, P. A H. Jones), Warley 
Harrington, A ao 'D. Thomason) Carlisle 
Harris, B. J. (J. H. Wilkinson), Southampton 
Harris, D. A. h H. Stewart), Manchester 
Harris, G, W. (J. H. A. Coward), London 
Harris, P. J. (P. B. Stockitt), London 
Harris, V. A. (Mrs) (P. J. Paynter), -eai 


EET B. (Mr 


Harrison, C. F. (J. P. Bevan), Liv 
Harrison, E. H. (J. B. Jones}, Manc pa 
Harrison, P. (J. Hankinson), Hull ` 


Harrison, S. P. (D. B. Vaughan), London 
Harrison, T. C. E. (M. J: Moore), Leeds 
Hart, J. M. (Mrs RM G: Waller), London 


Hartley, N. D. R. (M. C. Bird), London 
Harvey, E. I. (N. H. Deakin), Nottingham 
Harvey, R. G. (J. B. Stuttard), London 


Hase, M. A. (Miss) (A. D, Morris), London 
Hatton, D. S. M. Y C. Goldsmith), London 
Hawkes, B. L. (J. F. Clements), Ipswich 
Hawkins, D. S, (H J: Solomon), St Austell 
Hayday, G. D. (D. $. Pownall), London 

Headland, J. M. (Miss) (J. E. Richardson), London 
Heilbronn, C . J. W. (K. 5. Woodley), London < 
Hellawell, P. 3 (H. D. Radford), Birmingham 
Hennessy, R. P. (D mye J. Young), London 
Hepworth, D. A. ™ N. Shaw), Dewsbury 
Herman, S. P. (P. A. Davis), London 

Herriott, S. J. (Mis ss) (W. A. Honey}, Eastbourne 
Hertzberg, S. J. (L. H. Cohen), London 

Heslop, H. (Mrs) (H. J. L. Peh Bishop Auckland 
Hewett, M. C. (J. A. reall London 

Hewitson, P, 
Hewitt, R. ae q. M, Arr 


Hickson, T. J. (G. W. Dunkerley), London 

Hill, J. J. (P. J. Butler), London 

Hill, L. P. (Mrs) (A. G. Williamson), Cambridge 

Hilliam, D. P. (W. L. Hall), London 

Hillier, R. M. (G. K. Cairns), Bristol 

Hilton, A. (A. S. Rigby), Chorley 

Hindocha, V.T. (J. T. Frankel), London 

Hine, P. A. (M. G. Jebson), Liverpool 

Hirst, C. I. (R. Sunderland), Bradford 

Ho, E. (Miss) (R. W. Owen), London 

Ho, P. W. C. (IL. H. Franklin), London 

Hoare, S. J. (P. Lendrum), London 

Hobbs, D. R. (P. E. Tidsall}, Derby 

Hobson, S. (A. M. Terras), Manchester 

Hodgson, G. (Mrs) (H. D. Stephenson),, Newcastle 
upon Tyn 

Hogan, P. M. (Mrs) (B. Bouttell), Darlington 


Holbrook, C. M. (S. N. Elgar), London 
Holcombe, R. J. (D. G. Burgoyne), Exeter 
Holland, V. Mi ic Bleazard), Blackpool 
Hollands, C. (R. O. Robinson), London 
Holliss, A. A (Miss) (D. S. Hewitt), Liverpool 
Holloway, S. R. (I. K. Gillanders), Canterbury 
Hopewell, af S. (G. I. Langley), Leicester 
Horsman, P. J. (D. H. Harding), London 
Housden, M. R. (J. M. Andrews), London 

D. A. Carter}, London 
oward), Stockport 
iss) (A. J. Albury), Maidstone 
. R. Hetherington), London 
. J. Gibson), London 
Howes, RM 1. (A. R. Green), London 
Hoyle, J. B. (J. QO. ya ), Rochdale 
Hudson, F. R. (D. A Roo Leeds 
Hulland, D. J. (c. ]. Stronge), London 
Humberston, J. D. (R. H. Budding), Leicester 
Hunt, K. A. (A. G. Whalley), aera 
Hunt, M. A. (R. S. 
Hunt, M. P. G. (M. J. Blackburn), London 
Huntingford, R. ` L. (D. B. Vaughan), London 
Hutchinson, D. W. (G erat er), Stockton-on-Tees 
Hwang, B. S. (Mi iss) (K. kines), London 


I 


Hif, M. W. (H. A. Butt), Birmingham 
Ingram, K. (M. S. Wilson), London 
Ioannou, A. E. (M. A. apenas London 
Israel, M. A. B. (B. J. Herring), London 
Ives, D. J. (G. A, Williams), Newport, Gwent 


J 


Jackson, T. L. (G. L. Feldman), London 
Jarvis, E. W. (J. M. Andrews), London 


pn a (Mr rs) (A. S. Price), Leicester 
Jay, G. W. (A.A Pate, London 

T n E . L (F. C. Flood), London 
Jenkins, C. C. i P Coatsworth), London 
Jenkins, P. K. (J. A. M. Wechsler), London 
Jenkins, R. J. G. (P, J. Butler), London 


Jennens, A.R. (Miss) F eE London 
Jhingoor, S. H. q Edelman), London 
Jivraj, M. T. K. (Miss) (P. S. Whitfield), Bristol 
Jobanputra, V. H. (W. Murray), Leeds 
Johnson, D. R. (B. Gillitt), Coventry 
Johnson, G. E. (Mrs) (A. D. Llewellyn), London 
Johnson, M. A. (A. W. W. Baldwin), London 
Johnson, T. C. (G. I. Mills), London 

Jolliffe, D. R. (A. E. Grant), Leeds 


Jones, E. N. (G. Thomson), Liverpool 
ones, G. D. (R. N. D. Langdon), London 
Jones, G. D. (Miss) (J. H. Rhodes), Leeds 
Jones, G. W. (D. L. Morgan), Winchester 
Jones, K. W. (B. i Cardiff 

Jones, M. H. (B. Marsh), Cardiff 
Jones, M. L. (A. M. Bolton), London 


Jones, Re A. A J]. T Slough 


Joy £ B. 
oa C. (A, G. mob, Glasgow 
Jury, T. D. H. (P. T. Masterson), Preston 


K 


Kachani, A. (J. W. Stewart), Manchester. 
Kalachand, A. K. J. K. (P. C. MacNamara), London 
Fh King), Birmingham 
Miss) (G. 5 London 
ning), Stoke-on-Trent 
. G. Snitter), London 
Karim, A. ve. R. fa obinson), London 
Karim, K. R. (D. Webster}, Manchester 
Kassam, A. H. E. (M. T. Nemko), London 
ey N. (A. Feldman), London ~ 
Kay, D. M. (G. E. Hemmings), London 
Kazi, S. (J. F. Keane), London 
Keisner, M. A. (C. J. Chalkley), London 
Kenmuir, I. A. (R. Hayton), Manchester 
Kerr, H. C. (Miss) (C. R. Stevens), Aylesbury 
Khanna, R. K. (B. J. P. Cotton), London 
Kho, Y. H. (W. Sowman), Leicester 
pane P. A. (Miss) (E. L. Lees), London 
aspon; S. C. (M. J. Bolton), Droitwich 
Kite a . D. C. N. (J. B. Barton), London 
Knee, P. L. C. Gs F. Cooke}, Birmingham 
Knight, CC (P.J A. Napier London 
Knight, M. B. (J. A. Napier), London 
Kok, P. P. T. (B. E. N chols}, London 
Konings, F. J. a Bu D London 
Kopec, M M. É. (D. G. Sheriff), London 
Kostka, E. (M. J. Palmer), London 


ee 


; Luthman, M 


Koufaris, V, C. (B. M. Currie), London ` 
Kowenicki, R. A. (G. R. S. Elcombe), London 
Kravetz, R. S. (I. A. N. Irvine), London - 
Krystek, G. A. (S. C. Silverman), Manchester 
Kubinski, J. A. (R. S. Armitage), Huddersfield 
Kwan, E. K. H. (Miss) (C. Morgan), London 


L 
Labrum, M. G. i P. Coatsworth), London 


Lakhani, M. A. (M. W. Dawson), London 
Lam, 8, S. (E. Brinham), London 


Lambert, C. J. (A. A. Beveridge), Newcastle upon Tyne 
Lambert, N. J. Mi L. L. TE Newcastle upon Tyne 


Lamond, A. E. es (R. Hale), Birmingham 
Lancashire, J. C. (B. G: Jenkins), London 
Lander, J. (Mrs) (J. B. Stuttard), London 
Langridge, C. T. (H. Powys-Greenwood), London 
Lapinska, C. M. (Miss) (D. F. A. Davidson), London 
Lapper, S. J. (E. W. Hoult), Newcastle upon Tyne 
Lapworth, R. A. (A. W. Parsons), Coventry 
a J. (I. M. Smith), Birmingham 
Latham, C. J. (W. A. Sankey), Manchester 
Laughton, H. M. (F. A. Ravenscroft), Manchester 
Laundy, K. J. (Miss) (P. E. Whittaker), London 
Lavender, P. A. (L. Baker}, London 
Le Druillenec, P. V. (D. E. A. Morris), London 
Le Prevost, K. L. (E. E. Vines), Guernsey, CI 
Leach, G. (J. C. Norton}, London 
Leahy, M. J. (a. L. Percival), Manchester 
Leak, M. P. (Miss) (S. Mach), Derby 
Lee, J. G. (H. R. Cropp), London 
Lee, Y. H. (P. J. Jeffries), London 
Leece, I. (B. C. Stead), Leeds 
Leedale, J. M. (A. Oakley), London 
Leeson, A. E. (P. J. Oliver), London 
reas? 5 $ (T. W. Binding), Yeovil 

N. (A. i G. Snitter), London 


Leigh, a E. (B. M. Butt), Yeovil 

Leigh, G. W. (T. Ball), London 

Leitch, J. R. (L. W. Law), London 
Lennox, I. (P. W. Lane), Waltham Cross 
Leonard, A. (C. Walkden), London 
Leonidou, L. A. (S. S. Shaw), London 
Lester, I. D. (M SH ii South Shields 
Letza, S. R. eA en A Iker), Leeds 

Leung, C. T. T. (P. S. Hawkings), London 


Levi, S. R. (Miss E. R. Thompson), London 
Levy, P. G. (D. J. Ward), London 

Lewis, A. M. (F. C. Rudd), Swansea 
Lewis, D. R. (J. F. Lyon), Southampton 
Lewis, P. M. (B. E. Nichols), London 

Li, J. K. H. (P. W. Allen), London 

Lilley, F. A. (G. C. B. Gidley-Kitchin), London 
Lim, H. C. (J. D. Hewens), London 

Lim, K. Y. (L. J. Reddall), London 

Lim, §. EC £. 

Lim, S. 


p È 


London 
Linnell, C. S. H. faa rat Derby 
Lipinski, M. A. (E. C. Shaw), Leeds 
Lisinski, G. W. (P. J. Timms), London 
Little, J. (W. H. Greenwood), South Shields 
Little, R. A. (D. E. Gibbs), Bristol 

Littlejohn, D, P. (J. A. P. Whinney), London 
Liu, T. S5. (S. Serkin), London 

Livesey, V. J. (Miss) (D. G. Mihill), St Albans 
Lloyd, D. (Mrs) (H. North), Bradford 

Lloyd, D. È. (M. A. Lynn), Birmingham 
Lloyd, D. P. g W. Burne ), London 

Lo, R. M. (A. P. Ward), London 

Loa Wing Fat, L. S. (M. S. Samuels), London 
Loh, W. L. (Mrs) (P. Creasy), London 
Lopian, S. A. (J. J. Lopian}, Manchester 
Loudoun, R. A. (M. E. Lermit}, London 
Love, G. C. (M. J. Arnold), London ` 


Lovett, W. N. (W. Ledger), Kin on upon Thames 


Low, T. M. (K. F. Atkins), Lo 

Lowcock, M. (Miss) (A. E. Grant), Leeds 
Lowe, C.D. (R. S. Kettel), Birmingham 
Loxton, R. B. (A. F. Jones}, Birmingham 
Lucas, 4 D. (J. run Banbury 
Lumb, R. P. (B. R. Dunn), Nottingham 
Lumley, E. (M. A. B. Jenks), London 
Lunt, M. K. A Thomas), Tonbridge 

T. (J. S. eek London 


Lyons, M. A. (W. D. Davies Manchester 


M + 


McCallum, K. M. (Miss) (J. White), London 
McConnell, S. R. (G. H. G. Phillips), Birmingham 
McDonald, I. R. (C. H. Clark), London 
McElhinney, J. B. (C. W. Smith}, Ipswich 
McGoldrick, u J. (Mrs) (B. D. Scott), Birmingham 
McGowan, M. A. (B. Gay), Southampton 
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), Hull 
Cottingham), Sheffield 


McKenzie, P. A. T. (B. 

Mackenzie, R. D. (A. L. Weir), Birmingham 
McLachlan, R. J. (A. E. Wheatley), London 
McLarty, M. C (M. A. Parry- Wingfield), London 
McLean, J. A. (M. A. Charlton), London 
McLeod, D. B. (W. R. Packer), London 
Macleod, D. R. (P. H. Hodgkins), London 
Maclucas, I. D. (R. K. L. Bowley), Alton 


McMahon, P .(R. W.G. Paws) ristol 
McViety, A. (W. R. Dawson), Penrith . 
Maddan, C. (Miss) (J. B. Jones), Manchester 
Madge, C. W. J. (A. G. A. Williams), Reading 
Maguire, P. D. (D. J. Broderick), St Annes on Sea 


Mainwaring-Taylor, A. J. (Ms) (S. R. M. Hatson). 


Hinckley 
Makepeace, R. W. (D. S. Jenkins), London 
Makey, M. (A. E. Wheatley), London 
Makhija, R. (D. B. bh ad London 
Malhotra, A. K. (E. D: Cox), London 
Mallett, C. J. (C. F. C. Bennigsen), London 
Mallinson, R. J. (J. Haworth), Hereford 
Marcus, M. D. (P. S. Blunden), London 
Marler, R. L. (F. Carbutt), London 
Martell, J. P. ot G. Bogie), London 


Martin, 1. a I. G. W. Elkerton), Britsol 
Martin, L. (Miss) (J. Cheetham), Stoke-on-Trent 
Mason, B San . W. Pate), Birmingham 
Mather, V.F F. (N. Kellett), Manchester 


Matthews, H. (Mrs) (S. G. Mills), Birmingham 
Mattioli, P. R. (D.G. Browning), Leicester 
Mavor, A. C. G. (Miss) (A. Whiting), London 
Mavron, P. C. (J. P. Waddin ngton), ndon 
May, M. D. A. (B. Collins), Chelmsford 
Meakin, M. D. (R. Walker), Manchester 
Mehta, J. D. (D. G. F. Kay), London 


: Mn T . D. (A. G. Young), areas 
Melvin, M. J. (B. J. Howe), London 
Merriman, fa D. S. D. Moore), Hull 
Metcalfe, C B.J E cong) Tendo 
Michael, G.M M. (D.Y W.J , London 


Middlemass, M. (Mr ts) M A. Ws amberlain), Leicester 
Middleton, A. J. (I. F. D. Hill), Liverpool 
Mileham, C. C. (F. W. Davis), London 
Millener, P, A. (R. F. Lucas), Bristol 

S M. (E. R. Jeynes), Birmingham 
Miller, M. J. x S. Newman), Brighton 
Millington, J. R . (H. D. Hepworth), Sheffield 
Milson, S. R. (Mrs) (W. M. Caldwell), London 
Moffat, W. (R. S. Liddell), Carlisle 

Moffatt, S. (P. L. Harden), London 

Mohamed, 1. S. (B. E. Nichols), London 

Mojab, R. (C. Butterworth), London 

Mooney, R. A. (Miss) (D. A. Thornley), London 
Moore, A. D. (H. J. Leadley), London 

Moore, C. R. (J. Gibbons), Bristol 

Moore, G. H. (P. Desmond), London 

Moore, K. R. (Ms) (M. C. Withall), London 
Morgan, D. J. (A. T. Percival), London’ 
Morgan, D. J. (S. R. Pote), Croydon 

Morgan, M. M. (Mrs) (R. St J. mune) Bedford 
Morgan, P. (D. Summers), London 

Morris, A. P. (Miss) (H. W. Franklin), Liverpool 
Morris, B. H. (R. M. Hurst), Newcastle upon Tyne’ 
Morris, P. C. (E. Grocock), Hull 

Morris, R. L. (J. W. Cox), Gt Yarmouth 
Morris, R. N. (T. G. Boatman), London 
Morter, N. (D. J. G. Rorison), London 

Morton, B. (N. J. Masterton), Birmingham 
Mottram, R. J. N. (E. W. Jackson), Nuneaton 
Munford, R. M. (C. C. Hubbard), London 
Munro, Č. (Miss) (A. J. Hollis), London 
Munton, C. J. (A. R. Holden), Manchester 


-N 


nanea A. (D. J. La Niece), London 

Neale, M. J. (P. Smith), Bristol ; 
Needham, J. S. (J. C. G. Pickering), Stockport 
Nelson, D. W. (J. F. Taylor), Fleetwood ' 
Nelson, I. S. X R. A. Bishop), London 
Newcombe, G. M. (R. cs Weare), ea 
Newman, L. R. y: HE 
Newsam, P. F. ( 


age), Norwich 
ock), Buxton 


. 8. 
Nuthall, R. F. (K. Sankey), Coventry 
Nye, P. E.G. (G. H. Dudley), Stevenage 


O 


ark London 


O’Connell, K. E. Ta , 
E. McGee), Birmingham 


O’Connor, E . G. (C. 


AD Bicester 
CR. de la Wyche), Manchester 
Oliphant, R. J. (H. L. Cousins), London 
Oliver, R. A. (J. G. Gorin London 
Oliver, S. E. (Miss) (J. D rme), London 
J. G. H. Stuckey), London 
. M. Crowe), London 
. (D. R. Wharrie), Liverpool 


P 


Pack, B. J. (D. P. Norland), London 

Page, C. P. (Miss) (D. P. L. Howe), Bristol 
Page, J. R. (D. A. Thornley), London 
Pain, D. S. (P. Creasy), London 

Palmer, R. S. (N. W. Murra ay), London 
Panczack, E. J a N. Chaplin), London 
Pardoe, A. R. (R.I . Templeton), Manchester 
Parekh, N.C. (J. M. Shah), London 
Parkinson, J. I. (A. R. L. Young), Bristol 
Parmar, K. S. (B. J. Dale), Birmingham 
Parsons, A . J. (B. C. Youngman), London 


Partridge, N.R. (E. W. Hoult), Newcastle upon Tyne 


Parvin, B. A. ene (E. Marquis), Middlesbrough 


- Pasricha, N. 5 . J- R. May), London 


Patching, R. C. (D. J. PN Nottingham 
Patel, B. C. (A. Hall), London 

Patel, G. M. I. (D. Clayton), London 

Patel, K. C. (E. E. Ray), London 

Patel, R. R. (K. L. Cheyette), Leicester 
Patel, R.S. G N. Ea Bae a London 
Pattenden, N . J. (C. M. Wenborn), London 
Pattinson, D A Cope), Newark 

Payne, A. (J. M Ras Bristol 

Payne, P. H. R . Wiseman), Blackpool 
Peak, J. D. H. (W. D. Clay), Manchester 
Pearcy, S. E E. (Mi iss) (P. R. Anderson), Woking 
Pearson, C. N. (D. L. Kilner), Newcastle upon Eye 
Pearson, G. J. (A. G. Thomas), Sheffield 
Peek, R. A. (J. H. Davies), London 

Peel, "Yates, C. W. g C. Walker), Jersey, CI 


Pegg, E. (Mrs) (D. Ta: Birmingham 
Pell-Hiley, P. F. (R. B. Allan), London 
Jernek . J. (I. a Hobbs), London 


Pembury, S . M. (M. G. Lickiss), London 
Perkins, D. A. (B. Lewis), Exmouth 

Perks, M. L. (D. G. Burgoyne), Exeter 
Pervaiz, F. (J. M. Price), London 

Peters, R. W. (L. C. Griffith), Leicester 
Pexton, C. J. (D. F. Collins), London 

Phellas, D. G. (A. P. Roberts), mungan 
Phillips, J. R. (A. Beard), Sheffield 

Phillips, M. D. R. (J. M. Harries), London 
Phillips, N. J. i Chamberlain), Nottingham 
Phillips, P. S. (J. Halton), Bedford 

Phillips, S. J. SEH M. J. Wheeler), London 
Phillips, T. J. (P. . Price), London 
Pickles, J. C. (J. R. Halon) Newcastle upon Tyne 
Pidd, B. C. (J. E. Norris), York 

Pike, W. (N. B. Pickard), London 

Pinchard, J. (B. F. Burns), London 

Piows, J. G. (D. H. Parker), London 
PANDAN C. F. (L. W. Law), London 
Poolman, A. G. (G. E. Hemmings), London 
Porteous, G. (E c L. Jones), Newcastle upon Tyne 
Porter, J. S. (J. C oy London 

Porter, R. C. (T. 


Powell, G. C. (J. M. Jamieson), London 
Powell, J. G. (A. W. peat London 
Pragnell, N. J. (D. J. Gulliford), Portsmouth 
Presland, P. E. (G. J. Reddish), London 
Price, M. F. C. (J. A. Tuffin), srighton 
Probert, S. J. (F. A. Ravenscroft), Manchester 
R 
Rabone, R. (P. M. Benson), London 


Radnor, M. A. (P. D. gear pe E 
Rahman, T. R. (E. G. Ahern), London 
Raine, R. D. (H. G. P. Greenwood), London 
Ramstedt, C. J. (N. J. Halls), Gloucester 
Ranscombe, S. C. (G. R. Leèce e), Liverpool 
Ranson, D. C. (H. D. Hepworth), Sheffield 
Read, J; B. (C. Morgan), London 

Reed, D. S. (O. H. Thompson), London 

Reed, N. C. (R. N. E. Clark), Leeds 

Rees, A. J. (M. Waterworth), Swansea 

Rees, T. P. (R. A. Powell), Bristol 

Reeves, J. L. (P. E. Reynolds), London 

Reilly, M. M. (Miss) (I. D. R. Campbell), London 
Renvoize, S. R. (E. S. B. Ball), Ipswich 

Ridal, P. M. (F. A. Harding), London 

Riley, M. P. (H. B. Woodd), London 

Rinsler, A. L. (Ms) (T. J. Beer), Liverpool 
Ripper, S. J. (W. B. Vouchier), Manchester 


274 THE ACCOUNTANT, March Ist, 1979 


. Saunders, S 


Rizvi, F. (S. L. Glicksman), London 
Robbins, D. A. (Mrs) (H. Hudson), Dudley 
Roberts, J. M. (D. K. Pace), East Molesey 
Roberts, M. D. tr Sob er), London 


Roberts, M. K. (J. A. Poirrette), London 
Roberts, P. J. (T. R. Jacklin), rimsby 
Robertson, D. G. 


D. G. (G. I. Mi s), London 
Robertson, H. M. (C. F. Musgrave), London 
Robinson, B. W. (N 


Robinson, D. (D. J. 
. (D. 


. J. Moore), London 
Ward), London 
Robinson, M. J. (N. B. Pickard), London 

P. L. (J. y L. Jaeger), Leeds 
Robinson, W. A. Thornley), London 
Robson, A. H. (J. M. T. Davison), Newcastle upon Tyne 
Rogers, P. J. o: R. Briggs), Manchester 
oo I. (W. L. McAndrew), Newcastle upon 


Tyn 
Ross, ‘S. L. g lly), Newcastle upon Tyne 
Rotman, A. P in N manuel), Landon 
Rowbottom, P veh (J. F. Allen), Crewe 
Rowden, D. C. (A. 'T. Emby), Broadstairs 
Rowell, A. J. (M. E. Riddelsdell), London 
PONA . D. (J. W. Magill), London 
ee C. J. oo . H. Field), Wolverhampton 
Rye, K. J. (N. H. Deakin), Nottingham 


S 


. Sachthey, A. (B. T. Barker), Kingston upon Thames 


St. John-Lyle, T. P. (J. H. Bowman), London 
Salth, O. M. (B. Sy ae London 
Salisbury, F. J. (D. R. Briggs), Manchester 
Salisbury, R. M. (G. H. Gatfney), Beaconsfield 
Saluja, S. (S. L. Saunders), Harrow 
Sam Yue, W. V. M. LQ: A. D. Holloway), London 
Samuel, N. M. (A. W. Brookland), London 
Sanders, A. D. (Miss) {S A. Milnes), London 
Sanderson, P. M. (D. E. A. Morris), London 
Sangster, G. T. B. (V. S. Gregg), London 
Sarfraz, J. (M. L. Grant), Kingston upon Thames 
Sarna, 5. (G. H. Capes), London ` 
Sarson, D. P. (A. C. J. Donaldson), London 
Satterthwaite, M. J. (P. W. Barrows), London 
anpa C. (T. R. Thom), Bristol 

. A. (Mrs) (B. G. Foro), Bournemouth 
Savadia, N. D. (L. Barr), London ' 
Savile, R. V. (D. N. Brooks), Ketterin 
Scadden, P. V. (R. Hainsworth), Halitax 
Scarlett, M. A. (G. E. Hemmings), London 
Schaverien, R. L. (M. A..Parry-Wingfield), London 
Schofield, P. A. (J. A. Benson), Blackburn 
Scott, R. P. (M. G. P. Johnson), Sunderland 
Scott Warren, T.N. (R. E. R. Rumboll), Jersey, CI 
Searle, D. J. (R. B. Brooke), London 
Senior, R. M. (T. Jobling), ASE 
Setterington, C. M. D. (N. S. J. Moore), London 
Shah, P. (M. G. Leftley), Wembley 
Shah, S. K. D. (W. D. Rothenberd; London 


` Shah, V. J. (A. C. Sargent), Harrow 


Shallow, M. S. (R. G. Hawkes), London 
Shapiro, B. (Mrs) (R. Lubell), London 
Sharples, S. (D. Webster), Manchester 

Shaw, M. A. (G. H. Smith), Huddersfield 
Shenker, M. H. (A. M. Cushnir), London 
Shepherd, J. E. (Miss) (D. R. Briggs), Manchester 
Shepherd, J. N. (Miss) (G. A. Reeve), Chelmsford 
Shepherd, S. (C.-J. Brindle), Wilmslow 

Shil ingford, J. H. (P. F. M. Shewell), London 
py E IM R. Lacey), Nottingham 
Shone, F B.C E. Stokoe), Hexham 

Sidwell, GR IR. Gray), London 

Siew, A. F. N. "T. Prozzer), London . 
Siggers, P. F. (K. S. Davies), London 

Sihota, K T (Mi a (J. L. Lichman), London . 
Simpkin, T. J. (B. A. Oldam), London 

Sim aan H. S. (D .B. A. Hirst), Cardiff 
Sinden, D. J. (C. Rengert), London 

Singhal, B. M. (P. King), London 

Ske and, J. R. (J. R. Hargreaves), Chester 
Skirrow, C. W.M. (E. W. Barnes), London 
Slade, S. W. a Lord Chorley), London 
Slater, D. A. (I. M. Smith),.Birmingham 
EA nine R. H. (A. W. Spats London 
Sloan, A. J. A. (E. E. Downing), London 
Small, S. H I. (E. J. Humphries}, Bath 

Smith, D. M. (T. J. Bayliss), London 


Smith, G. (J. L. a Winder), Barrow-in-Furness 

Smith, G. D. (Miss) (M. A. Parry- Wingfield), Loncon 
Smith, J. N. (D. L. Daniels), Leigh-on-Sea 

Smith, J. R. (A. Lucas), London 

Smith, M. A. (Miss) (J. M. C. Crosland), Huddersfield 
Smith, M. D. L. (J. C. Swindells), Norwich 

Smith, M. G. A. tk L. Weir), Birmingham 

Smith, P. J. (A. Smith), Northampton 

Smith, S. C. (E. P. G. Darnell), London 

Soden, J. F. (G. A. Cherry), London 

Sohor, M. E. (B. Halpern), Manchester 


Spedding, R. W. (H. W. E. Thompson), Manchester 

Speddy, R. (P. D. Bailey}, London 

Spencer, R. (A. D. Musson), London ` 

Spencer, S. P. (D, R. an een 

Stack, T. A. (N. W. Sims), Car 

Stafford, A. P. Os „E. eee, London 

Stanton, J. (R. Rendell), London 

Stanton, M. J. (R. S. Pereira), London’ 

ET A. (M. S. Potts), Liverpool 

Starr, C. (C. P. David), London 

Stead, A. T (T. W. Allen), London 

Stead, N. D. (H. A.J. Baker), Leeds 

Steele, J, (E. D. graean), Nottingham 

Steele, R. J. (H.S . Brown), Birmingham 

Stenning, P. S. A. (G. J. Howe), London 

Stevens, P. W. S. (R. W. Aitken), London 

Stevenson, A. L. (N. Foulger), London 

Stevenson, R. M. (E. W. Barnes), London 

Stewart, P. G. (R. E. Jones), London 

Stibbs, P. W. (G. St. Clair}, Wolverhampton 

Stidwell, R. H. (F. A. Falk), London 

Stone, R. E. (M. F. Moore}, London 

Stoney, P. (Mrs) (1. C. Criffiths), Manchester 

Stopp, A. F. (T. C. Harding), London 

Storey, R. L. (D. C. Burling), London 

Streatfield, P. R. (J. C. W. Cox), London 

Stretch, A G. (J. W. Powell), Birmingham 

P. iss) D. S. Watson), London 
ray), London 

M. T. Nemko), London 

iss) (A. A. Woods), Derby 

Summerfield, H. J. E. (M. Burden), London : 

Sutcliffe, L. S. (Mrs) (M. Chamberlin), Nottingham 

Sutton, R. S. (R. T. Summerfield), Cambridge 

Sweeting, T. C. a B. Hewitt), Leeds 

Sydney-Smith, P. E. -0 M. Jamieson), London 

Sykes, C. J. G. (W.G . K. Carter), London 

Szalanczi, A. M. (Miss) (C. M. Wenborn), London 


(M 

Sty khe, if G. (Miss 
H. 

( 


T 


Talukdar, M. N. H. (J. Richardson), Bacup 

Tang Koon Cheong, K. T. (R. D. Curtis), London 
Tarrant, S. (T; G. R. Lawrence), London 

Taylor, A. T. (C. I. Brown), London 

Taylor, C. L. (Mrs) (R. W. J. Foster), London 
Taylor, D. re H. B. Winter}, Newcastle: bi ti Tyne 
Taylor, P. F. G. (J. W. Smith), Birmingha 

Taylor, P.K, (G. A. Milnes}, London ` 

Taylor, R. ka W. Allen), London , 
Taylor, R. A. S. (A. Q. London}, London 

Taylor, R. J. (P. Desmond), London 

Terry, D. (D. W. Crane), London 

Tetley, R. P. as J. Milligan), ces cam 
Thakrar, J. P. (P. Hemmings), Bristo 
Themistocli, T. (H. Thomas), London 

Thomas, N. G. (R. J. K. Speyer), London 
Thompson, D. A. Ti Hughes), London 
Thompson, D. E. (J. Chaytor), Liverpool 
Thompson, D. L. (T. A. J. Bedford), Leeds 


Thompson, K. J. (W. L . McAndrew), Newcastle upon 
T 


yne 
Thompson, R. D. (D. 
Thomson, ]. L. (Miss) (P. B. Kirby); London 
Tidbury, N. O. (A. F. Tullett), Hornchurch 
Tidmarsh, R. J. S. (A. G. J. Horton-Stephens), Hove 
Till, T. L (M. Cohen), London 
Tillett; C. (Miss) (R. F. Lucas), Bristol 
Ting, S. E. M (G. E. Simmonds), London 
Titmas, J. R. G. (D. W. Graves), London 
Toper, N. 5. (J. J. Synett), London 
Tottle, R. V. (P. Angus), Luton 
Tourick, C. P. (A. L. Sober), London 
Towers, R. H. (Miss) (R. N. Findlater), London 
Townsend, D. A. (C; H. Bailey), London 
Townsend, R. W. (C. R. Williams), Hove 
- Trahearn, J. W. H. (T. A. Ashton), Nottingham 


Tromans, D. B. (T. Hoffman), London 

Tully, E. C. (P. A. Pulham), London 

Turley, J. V. we s) (M. L. Patient}, London 
Turnbull, oe . (Mrs) (J. E. H. Quickfall), Leeds 
Turner, Gordon), Newcastle upon Tyne 
Turner, D W. (J. Faulkner), London 

Tyrwhitt, J. E E. C. (A. J. Hardcastle), London 


V 


Vaja, A. D. (B. G. Blackborn), London 
Valentine, J. D. (D: R. Ashworth), Bolton 


Valks, R. P. (H. B. Brierley), Manchester 
AA A. A. (D. Jacobs), London 
Vasanji, N. N. (W. D. Rothenberg), London 
Vasdev, Y C. (A. F. Macgregor), London 
Vaughan, LV. j.(R. S. Tead), Bristol 
Vollers, H. A. (P. R. Cooper), London 
ron . D. (R. F. V. Critchley}, Newton Abbot 
un, R. F. O. (M. H. Foster), London 


D. Smith), Newcastle upon Tyne 


Ww 


Wadsworth, H. P. (D. L. Hill), Huddersfield 
Same M . A. (Miss) (P. A. Church), Weybridge 
Walkden, I T: © . J. Green), Manchester 
Walker, A. re . Bradshaw), Scarborough 
Walker, A.C. B AT. F. L. Webber), London 
Walker, R. J. (J. M. Andrews), London 

Walklin, = R. (2. Hinton), London 

Wall, G. S. (A. Pearson), Nottingham 

Walsh, D. M. (Miss) (J. Napier), London 
Walters, G. P. (P. W. G. Dubuisson), London 
Walton, K. E. (Miss) (J. R. Shires), Leeds 

Wan, Min Kee, V. Y. C. 
Ward, D. J. (J. D. ene Sheffield 

Wardell, J. M. (P. Burt), Hull 

Wareing, D. R. íD. A. Wild), Manchester 
Warren, J. P. (J. W. Burnell), London 

Warren, P. A. (J. Thompson), Accrington 
Washbourne, I. G. (R. "G. M. Paul), Bridgend 
Wasley, D. J. (2. A. Huggons), London 
Waterhouse, C. M. (Miss) (A. G. Herron), London 
Waternorth, G. R. (R. F. Snowden), Leicester 
Watkins, E. C. Nis) (Ht B. Singer), Bridgend- 
Watola, A. J. ( Jones), Coventry 

Watson, A. J. (Sir H. Kunongton Whiteley), Bristol 
Watson, B. (S. L. Garratt), Fareham 

Watson, D. (S. I. Wildman), London 

Watson, S. D. (N. F. Luckett), Birmingham 
eo. S. L. (Miss) (I. L. B. br? London 
Way, S. P. (G. F. K. Morgan), Cardiff 

We o G. R. (J. A. Whittaker), Folkestone 

Webb, J.-R (E. W. PO Glastonbury 

Webb Ware, T. G. (J. B. Stuttard), Pondos 
Weinberg, F. ML (S. A. D. Kent), London 

Weiss, P. A. M. (E. B. Palmer}, London 

Wells, C. I. (M. J. Moore), London 

Wells, W. J. (G. T. E. Parsons), London 

Westall, A. R. (G. H. Capes), London 

voon. A. (W. J. Fone), London 

Weston, R. H. ao Tuckman), London 

Westropp, R. (ss J. Hay), London 

Westwood, A. (Miss) (R R. J. Gisan Birmingham 
Wheaton, A A ‘B.D. Smith), London 

Wheeler, K. t J. Reddish), London 


P. K. Mankelow}, London 


Wright), Swansea 


Williams, G. B. D. (W. J. G. Smith), London 
_ Williams,-P. (R. H. 


Williams, P. L. (D. A. Robson), Manchester 
. W. (G. J. Reddish), London 
Willitts, P. J. (R. A. Chermside), Bristol 


Wiliams, P 
Wilsdon, A 


. G. (A. C. Chedley), Bristol _ 


Wilshaw, P. (R. J. Shafto), London 
Wilson, H. I. W. (J. J. Wrench), London 
Wilson, M. G. W. (G. W. ee London 


Wilson, M. J. (D. 
Wilson, P. K. A.( 
Wilson, P. L. 


sH. 
wee M. (D. 
Wyman, N. A, 


Yeoman, W 
Yeomans, B. (A.I 
Yip, P. H. L. (A. 
Young, A. P. (T. 
Young, B. G. A. 
Young, P.C. R. ( 


. Johns), Leeds 
. J. G. Rorison), London 


E. esau) Middlesbrough 


ee 
V. (R. 


À. 
(D. 


Y 


Yousafali, Q. (A. J. iai London 


SUMMARY OF RESULTS 


Fail 
2;208** 


Whiting, A. M. J. (B. D. Barton), London- 
Wilkinson, M . D. (R. B. Batters), Manchester 
Wilkinson, S. J. (M. J. Smith), rims by 
Williams, C. R. H. (P. Peters}, London 
Williams, C. S. ‘B. E. Birmingham 
Williams, D. A. E. ( (C.H ff), London 
Williams, D. L. (M. G. R. Aa Ae Manchester 

Pass ‘ Refer 

1,184* - 465 


“Includes 435 candidates who had previously been referred. 
**Includes 58 candidates who had previously been referred. 








ANALYSIS OF RESULTS 
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U.K. Graduate: No. % 
Full examination — i 
First attempt 531 146 27.5 
Second + attempt 717 266 37-1 
Previously referred at — 
First attempt. 206 191 92-7 
Second + attempt 74 63 85.1 
Two ‘A’ levels cnd ex-foundation course 
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Poor Productivity 


Poor productivity growth is the true con- 
straint on real wages rises, and that con- 
straint is most evident in the United 
Kingdom and Italy, according to the 
Amex Bank Review. Amex is the London 
merchant banking arm of the American 
Express International Banking Group. 

The review makes. the point that 
neither the United Kingdom nor Italy, 
unlike other OECD economies, is 
exhibiting a restoration of pre-recession 
productivity growth. 

All OECD countries suffered a decline 
in productivity growth during the 
1974-75 recession, and restoration of 
previous patterns only began in 1977—78. 
West Germany, France and Japan, 
which have enjoyed relatively high 
productivity growth now appear to be 
restoring their pre-recession productivity 
patterns. The United States and Canada, 
which showed only slow productivity 
growth before 1974—75, suffered less of a 
decline during the recession and now 
seem to be establishing past growth 
rates. 

But in the United Kingdom the trend 
in productivity growth is less than 1 per 
cent a year. The Amex Bank view is that, 
given a prospective nominal rise in earn- 


ings of around 15 per cent, such a poor 
trend suggests an inflation rate well into 
double figures. 

There are several influences contribut- 
ing to productivity problems. Reduced 
investment leads to a fall in the 
capital/labour ratio as well as a decline in 
the capital stock’s efficiency, and hence 
leads to slow labour productivity growth. 
Job creation and labour retention 
measures also exacerbate the decline in 
the capital-labour ratio. In the United 
Kingdom there has been a relative 


decline in industrial sectors which 
traditionally led the productivity 
advance. Productivity trends have 


impact on the dual problem of inflation 
and unemployment. 

By reducing unemployment, 
productivity growth is lowered and 
hence real wages growth needs to be: 
curtailed. Yet if inflation is also to be 
reduced when productivity growth 
remains slack, there is less scope for high 
nominal earnings increases. 

‘Meanwhile’, Amex’s Review com- 
ments, ‘the countries least successful in 
restoring productivity growth are those 
facing immediate inflation and wage 
pressures. The divergency in trend 


(Sources: IMF, OECD and Amex Bank.) 
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TABLE 1 
EARNINGS, PRICES AND PRODUCTIVITY 
1967-73 1973—77 

Annual % 

growth Earnings Prices Productivity Earnings Prices Productivity 
France 10-6 5-0 4.9 4.4 41-2 2:3 
Germany 8.1 3-8 4.1 7-5 5-3 3-1 
Japan 16-3 6-2 8-6 15-3 6:2 2-7 
UK 9.4 6.1 2.8 17-4 18-1 1-2 
italy 11-7 4.5 5-6 29.5 18-0 0-2 
USA 5.5 4.4 1-3 6-8 8-1 0:3 
Canada 7-3 4.3 1-8 11-8 9-3 0-3 
TABLE 2 

FIXED INVESTMENT/REAL GDP 

Pre-Recession Recession Current 

1967 1973 1974 1975 1978 1979 
France 28-0 29-4 29-1 28-9 28.4 28.5 
Germany 25.0 26-0 23°5 22-0 22.6 23-0 
Japan 32.1 26-6 34-8 32-2 30-3 30-5 
UK 18-5 18-2 17-6 17-4 15-6 15-5 
Italy 20-6 20-1 20-0 18-0 16-0 16.2 
USA 16-5 16-0 16-9 12-4 16-0 16-2 
Canada 23°5 22:2 22-9 23.8 22.6 23.1 


between economies may prove an added 
obstacle to the official drive to achieve 
more convergence in infiation rates.’ 

Two tables taken from the Amex 
Review put into figures the relationship 
between earnings, prices and 
productivity and of fixed investment to 
real GDP in the pre- and post-recession 
periods: 

The Amex conclusion is that the 
analysis suggests several countries are 
restoring their historic productivity 
trends, and have gone some way towards 
obtaining the real cut in wages 
necessitated by the period of low 
productivity growth in the 1974-75 
recession. 

Other countries are going to find it 
more difficult to restore productivity 
growth and thus it will be even more 
crucial to restrain nominal earnings’ 
increases if inflation rates are to be 
brought down. The risk is that real wage 
expectations will not be satisfied, which 
would lead countries back to the wage- 
price spiral experienced in 1975—76. 


On Current Account 


One of the more acceptable develop- 
ments for the banks is the rise in current 
account deposits — the banks’ interest- 
free money base. Why more money is 
being left on current account is a subject 
of bank investigation, but not necessarily 
of explanation. 

But AGB Research could have part of 
the answer. Figures are now available 
from AGB’s INDEX panel for all pay- 
ments of £3 and over made by 
individuals during December 1978. The 
main forms of payment were as follows: 


Average 
July- 
December December 
(£m) Em) 
Total market 7,822 6,999 
(100) (100) 
Per cent Per cent 
Cash 59 59-3 
Cheque 27 25-7 
Credit card 2 1-6 
Standing order/ 
direct debit 11 11-2 
Other 1 2:2 


(The December 1978 percentages have been 
rounded to the nearest whole figure.) 


The figures tend to confirm a banking 
view that current account deposits are 
growing simply because the banking 
habit is growing. If cheques and credit 
cards are to command a growing 
percentage of the main forms of 
payment, it follows that there will need 


to be higher covering levels of current 
account balances. 

Development of ‘in-house’ credit card 
facilities by major retailers will raise the 
credit card element in payments. The 
mere problem of carrying enough cash 
around to cover purchases (and also the 
development of the cheque card) must 
tend to increase cheque settlements. 

The combination of the two must 
surely have considerable influence on the 
level of current account balances -— less 
cash in pockets and more in the banks. 


Minimum Investment 
increased 


The Allied Hambro group of united trust 
managers have obtained the approval of 
the trustees to an increase in the size of 
the minimum initial investment to £500 
for new investors in the whole range of 
its funds. The minimum for subsequent 
additional purchases of units by all unit 
holders has been increased to £50. The 
managers have said that, given the 
average size of bargains placed by their 
professional advisers, this should not 
cause them any inconvenience, adding 
‘that £500 in 1979 is the equivalent of 
£100 in 1952 — when the present unit 
trust scale of charges was laid down by 
the Board of Trade. 

For ‘bed and breakfast’ transactions, 
the cost to Allied Hambro unit holders is 
2+ per cent or, in the case of larger hold- 
ings, lz per cent. The managers have 
stressed that these charges are related to 
the value of the holding, and not to the 
contingent gain when selling and 
reinvesting — adding the reminder that 
the capital gains tax credit for authorised 
trusts will drop from 17 per cent to 10 
per cent at the end of the current 
financial year. 


Improving the Home 


Last year, the Leicester Building Society 
granted a record total of home loans, 
amounting to {264-1 million, to more 
than 35,000 people. Preliminary figures 
show that total UK lending included 
£15-9 million for home improvements — 
double the figure for 1977. 

The Society expects the trend towards 
home improvement to continue, reckon- 
ing that home owners are sufficiently 
confident of the value of their investment 
to be willing to spend quite freely on 
modernising, improving and sub- 
stantially extending their homes. 


Bets on the Budget 


Spring may be a little late this year, but 
various City forecasters did not wait for 
last week’s April 3rd announcement. The 
annual Budget forecasting season has 
already opened, with the boldest of the 
prophets almost stating their forecasts as 
facts and the less robust indulging in the 
options of ‘If, however, on the other 
hand....’ 

One stockbroking firm’s economic 
department has it all worked out to the 
extent that ‘the arithmetic is simple’ and 
from that stance states that ‘the inflation 
war has been lost’. One is left to assume 
that the forecasters are young, as well as 
bright. 

The problem is that the forecasters, 
like the Chancellor of the Exchequer, 
have to make their projections on the 
shifting basis of unknown quantities. 
Those who consider the arithmetic easy 
have assumed, to the point of virtually 
making their assumptions definitive that 
the wage round rise will be an effective 
14 per cent. It is again assumed that the 
Chancellor of the Exchequer will also 
arrive at 14 per cent or his Treasury 
advisers will; that the Governor of the 
Bank of England will demand and get the 
monetary policy that will maintain the 
foreign exchange balance of sterling; that 
the Government will not print the money 
that goes with a 14 per cent wage rise 
round, and will mop up spending power 
by a lift in VAT to cover tax indexation 
and more besides. 

From that stance, it is not a great step 
to foresee the public sector borrowing 
requirement at £10-5 billion and infla- 
tion, aS measured by the retail price 
index, up to 12 per cent in May and 
staying in double figures well into 1980. 
This may be right, or it may be wrong; 
and in a General Election year of 
political ‘Budgets’ it is often easier to be 
wrong than right. 

Those, for example, who were insist- 
ing that Minimum Lending Rate should 
not have gone up from 127 to 14 per cent 
were forecasting what should happen 
rather than what would. The forecasters 
of ‘should’ rather than ‘will’ tend to 
confuse those in the stockbroking profes- 
sion whose job it is, not to forecast 
Budgets or economic trends, but to 
translate those forecasts and trends into 
terms of the stock market outlook. 


They, poor souls, seem as confused as 


the rest of us. Even the chartists, who 
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profess to know what will happen from 
what has, look at identical charts and 
take different views. 

The fact is that the stock market is in 
one of those classic situations where the 
‘long term’ is easier to forecast than the 
‘short’, if only because the long term is 
an act of faith. In the present instance 
faith is stiffened by the possibility, 
probability or near-certain prospect of a 
change in Government. That political 
prospect is possibly the greatest present 
deterrent to share selling. A straight look 
at the equity situation can hardly suggest 
anything other than falling prices. 


Public sector demands 


Government demands on the national 
wealth are still going to increase in 
percentage terms, and the more the 
Government takes out in unproductive 
expenditure and the more it forces 
interest rates up in order to sell still more 
debt to still more institutions, the greater 
the pressure on the private sector. The 
greater the demands of the public sector, 
the less the prospect of private sector 
growth. 

If the private sector is to be saddled 
with Government-injected rising costs 
and is also to carry the load of 
Government-bidden price controls, 
industrial profits must suffer; and 
industrial company ability to maintain or 
increase dividends must suffer likewise. 

No growth at home and increasing 
competition abroad is not a prospect that 
pleases. Given that background, it is 
difficult not to agree with the view that 
the bear market is still on and that the 
road down to 400 for the FT Index 
stretches ahead. 

But where are the share sellers to 
depress prices? The institutions are 
rarely net unloaders of equities. The 
sellers are still largely the disenchanted 
private shareholders — that dying race. 
Institutions tend to depress the equity 
simply by not buying and letting prices 
sag under the weight of private sales. 

But that could change if the wage 
demand ‘and strike turmoil season 
develops as badly as it has begun. Power 
men, miners and railwaymen have yet to 
settle, and the various union leaders pre- 
sumably can be relied upon to show their 
virility by getting their men out on 
strike. The virility battle must not be 
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ignored in the trade union system, and 
‘after you with the Concordat’. 

The greater the threat and actuality of 
further strikes, the less the prospect of a 
spring General Election and the greater 
the prospect of the Government lurching 
on until the last minute. And that 
inevitably delays the activation of the 
only real ‘bull’ point for the market — a 
change in Government. 

And that does not make it much easier 
to be bullish about ‘the long term’. Those 
who are prepared to ignore the perils 
immediately ahead can make their bold 
‘long term’ forecasts. But they are the 
same kind of forecasters who have 
regularly considered equities the master 


anti-inflationary investment. That they 
have been so wrong so long does not 
seem to have dimmed their enthusiasm. 

Stock market conditions may well get 
better ‘in the long term’ but it is 
extremely difficult not to acknowledge 
the prospect, rather than possibility, that 
they may well in the short run get worse. 
Nothing deters a buyer more than the 
prospect that delay may see a lower 
price. 

And at the risk of sending true blue 
Tories purple with apoplexy, it may be 
asked ‘Is it entirely certain that a 
General Election will mean a change in 
Government?’ The one major bull point 
is a matter of forecast rather than fact. 





When Profits are Squeezed 


In 1955 the United Kingdom’s share of 
world trade in manufactured goods was 
19 per cent as against West Germany’s 
15-5 per cent. The figures 20 years later 
were West Germany, 20 per cent; the 
United Kingdom, 9 per cent. 

The turnaround and the reasons for it 
are debated by Sir Rowland Wright, 
chairman of Blue Circle Industries, in the 
winter issue of Circle, magazine of the 
Blue Circle Group. He quotes 70 per cent 
of UK gross domestic product as result- 
ing from private enterprise. Growth in 
all forms of public expenditure has 
averaged 12-5 per cent a year in money 
terms since 1960, whilst GDP has only 
grown 10 per cent a year. 

Manufacturing industry’s profits were 
squeezed by ‘no less than 40 per cent’ 
between the mid-sixties and the mid- 
seventies — the ratio of profits to GDP 
fell by that amount. At the same time, 
manufacturing’ industry’s return on 
capital employed, at replacement costs, 
has fallen from 14 to 3 per cent (after 
providing for stock appreciation). The 
effect has been compounded by soaring 
oil prices in the past four years. 

This squeeze on profits has held back 
investment, and governments have 
introduced investment incentives in 
crisis situations. Relationships between 
government and industry have worsened 
rather than improved. 

Government, in Sir Rowland’s view, 
needs to expand the economy gradually 
and at a consistent rate into the 1980’s, 
and must resist any temptation to dash 
for growth The second priority must be 
to give preference to measures aimed at 
strengthening Britain’s- industrial base. 
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There needs to be a long-term employ- 
ment plan which recognises the need to 
look beyond large companies for the jobs 
needed to alleviate unemployment. Large 
companies needing to shed labour to 
remain competitive ‘can contribute to 
fuller employment in another way — by 
generating wealth to support jobs in the 
service sector’. 

A stable economic environment, 
supporting industry’s role as a provider, 
is the basic essential. But ‘a fruitful 
relationship between government and 
industry can only be built around a 
general acceptance that industry has a 
central role in achieving national 
solvency and prosperity’. 

It becomes quite impossible for 
industry to plan long term if, during the 
effective term of office of a government, 
there are major changes in policy affect- 
ing it. The confusion over the respective 
roles of industry and government will 
not be relieved until much more has been 
done towards a fuller understanding of 
industry’s role as a provider. 

Sir Rowland continues: ‘Not enough 
time and energy has been devoted, in 
schools and universities for instance, to 
explaining and discussing the nature of 
the activities which.the industrial sector 
of this country undertakes. There has, 
for far too long now, been all too little 
recognition that employment in industry 
is an honourable way of life’. 

But he admits that ‘much of the blame 
for the present neglect of British 
industry, and the need for it to create 
wealth, must rest firmly with those of us 
who work in industry. Nothing is likely 
to happen to improve the present state of 
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affairs unless we industrialists are far 
more active in explaining our purposes 
and our problems to those who have to 
take decisions, to the country at large 
and to schools and universities in 
particular’. 

Industry needs to be clearer than at 
present in defining the skills and 
knowledge sought when people are 
recruited. ‘If the schools know what it is 
that we are seeking, there 1s at least more 
chance that they will formulate their 
curricula accordingly’ in the training of 
the graduate engineer, scientist manager, 
technician, craftsman, process operator 
and administrative and secretarial staff. 

The skills these people need now and 
in the future are and will be ‘so different 
from those of yesteryear’. Finally, Sir 


. Rowland suggests that the solution of 


industry’s problems lies in freedom. 
‘Industry needs more freedom and a 
fair reward for the’ uninhibited and 
imaginative use of its talents and skills. 
For if industry and government can spell 
out clearly and unambiguously the 
distinction between their respective roles 
and have those roles universally 
accepted, then, and only then, will 
British industry have the opportunity to 
climb back towards the top of the 
international industrial league.’ 


School Fees 
improvement 


In view of the relatively high market 
rates of interest which have been obtain- 
able, the School Fees Insurance Agency 
has been able to negotiate an increase in 
the yields provided by the insurers under 
its capital prepayment trustee scheme. 

Now, the capital required to provide 
fees of £2,000 a year for five years (total 
£10,000) is only £2,260 if the capital is 
paid 13 years before the child’s entry to 
school. 

If the payment is made six years 
before entry, the capital required is 
£4,844, rising to £6,420 if the payment is 
made only three years in advance. Even 
if capital is paid at the child’s entry, 
some saving can be achieved, since the 
capital required would be £8,620. 

There is no question of capital transfer 
tax being chargeable when a parent 
makes such a payment in respect of his 
child, and it is generally recommended 
that a parent should forgo the right to 
surrender the contract for a cash sum, in 
view of the possibility of a wealth tax. 


Differential 
for Stability? 


Stressing the need for building societies 
to have stable money invested with 
them, the Provincial Building Society 
has pointed out that, if money is invested 
for only seven days, a building society 
needs £13 million to fund one £10,000 
mortgage for 25 years. If it sticks for six 
months, £500,000 is needed; if it sticks 
for a year, only £250,000 is needed and, 
if a society holds money for four years, 
just under £60,000 is needed. 

In 1950, withdrawals from building 
societies ran at the rate of £13 for every 
£100 of assets. Currently, the rate is £37 
of withdrawals for every £100 of assets. 
The Provincial feels that, if the stability 
of money could be improved without 


raising interest rates and forcing 
borrowers to pay unacceptably more, it 
would make the most dramatic contribu- 
tion to satisfying home loan demands. 


Provincial feels that it is attracting 
stable money. For instance, only 65 per 
cent of its funds are short-term, repay- 
able on demand, compared with the 
industry average of 80 per cent. The 
Society pays 25 per cent of its investors 
more than the basic building society rate, 
compared with under 15 per cent, on 
average, for the top 20 societies. As a 
result, less of the Provincial’s invest- 
ments are withdrawn by customers than 
the average for other societies of its size. 
The Society reckons that, as a result, last 
year, it retained £30 million more of 
funds than might otherwise have been 
the case. 


Open Market Option 


Yorkshire-General Life Assurance Co 
Ltd has received approval from the 
Inland Revenue for its endorsement 
providing an open market option for all 
new and existing profit-sharing personal 
pension policies for the self-employed. 
This allows policyholders to take the 
cash value of a pension at vesting. 

The cash value, according to 
Yorkshire-General, will be calculated on 
the same basis as is used when a 
policyholder commutes part of his 
pension for cash; it will be payable in 
full, with no deduction or charge. The 
company intends to provide a similar 
option for the holders of all other retire- 
ment annuity contracts when Inland 
Revenue approval has been obtained. 





Lloyds Bank Asked for More 


Oliver Twists who demand more infor- 
mation in company accounts are rarely 
satisfied when the information is 
provided. So it is, inevitably, with the 
first revelation by the banks of their total 
provisions for bad and doubtful debts. 
Lloyds Bank were first to provide this 
information, and did so in a note to the 
preliminary statement. 

Operating profits of £158-69 million 
were stated after (a) the inclusion of net 
realised profits of £1,288,000 on sales of 
investments and other trade invest- 
ments; ($) a charge of £7,165,000 for 
depreciation; (c) a charge of £7,239,000 
for the staff profit sharing schemes; and 
(d) a charge for provision for bad and 
doubtful debts. 

The ‘five-year averaging system 
employed since 1969 has been dis- 
continued’ the note runs. ‘This change 
in accounting policy has no material 
effect on the profit for the current and 
previous year. The total of outstanding 
provisions for bad and doubtful debts 
and movements in the year are as 
follows: 





£000 

Balances at December 31st 

1977 74,125 
Advances written off /ess re- 

coveries of advances written 

off in previous years (4,960) 
Charge to profit and loss account 8,471 
Balance at December 3ist, 1978 





£77,636 


‘It is the group’s practice to consider 
both specific and general factors in 
assessing the overall level of provisions 
required against advances. The specific 
element arises as a result of the year-end 
appraisal of identified risk advances and 
is included gross; tax relief arises at the 
time the provision is made. 


Tax relief 


The general element arises in relation 
to latent risks which are present in any 
portfolio of bank advances but which 
have not been specifically identified. ‘This 
part of the provision does not attract tax 
relief when set up but, in considering its 
adequacy, the directors recognise that in 
the event of its use against specific bad 
debts, tax relief would than arise.’ 

But, having provided this information, 
Lloyds Bank was immediately met with 
cries of ‘more’. Critics considered that to 
show the net addition to the total provi- 
sion for bad and doubtful debts was not 
enough; where were the comparative 
figures for 1977? 

Lloyds’ reaction to that was to insist 
that the present figures would have to do 
for now. Presenting them at all had been 
a giant step for mankind, or words to 
that effect. The banks had decided to 
take this step, but readers of the figures 
would have to wait until next year before 
making comparisons. 

On the point that Lloyds Bank’s total 
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provisions of {77-64 million represented 
about 0-8 per cent of total lending — 
whereas evidence to the Prices Commis- 
sion had indicated a level between 1 per 
cent and 1-5 per cent — there was 
another request for still more informa- 
tion. That request brought forth the 
intelligence that general provisions are 
included in the total on an after-tax basis 
as against gross figures for specific provi- 
sions; specific provisions are ‘allowable’ 
for tax purposes, and general provisions 
are not. So, unless the provisions are 
stated separately or a figure is provided 
for grossed-up general provisions, 
neither the £77-64 million nor the 0-8 
per cent can be considered meaningful. 


Meaningful comparison 


And how more meaningful will it be to 
compare the Lloyds Bank debt provi- 
sions with those of other Banks without 
knowing the general/specific provision 
ratio? Ignorance may not be the bliss it 
is cracked up to be — but, at the other 
end of the scale, total knowledge is a 
terribly demanding goal. 

But at least Lloyds Bank is made to 
look bigger by its adoption of SSAP15 
on deferred taxation which led to 
December 31st, 1977 reserves being 
restated by the addition of £120-23 
million at £744-48 million, and their 
increase to £867-79 million at the end of 
1978. At that date, Lloyds Bank’s total 
share capital and reserves at £1,034-16 
million were over the £1,000 million 
mark for the first time. 
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Tapped Out 


Whose was the greater fault, the Bank of 
England’s or -the stockbrokers’? The 
Bank for not treating the £1,300 million 
of new tap stocks as something special; 
or the brokers for assuming they all had 
a right to be late? 

It is history now, although still recent 

and pertinent history, that the Bank 
closed the lists for the issues after .a 
nominal one minute and thereby shut out 
the applications of brokers who had held 
back:the delivery of their’ institutional 
clients’. application forms until ‘the last 
hour.. The brokers’. messengers. were in 
the Bank of England building, but could 
not get to the New Issue counter in time 
because of the length of the queue and 
the inadequacy of the Bank’s lifts. 
“- Well before the crucial hour of 10 am, 
the Bank had already received applica- 
tions over-subscribing the new issues. 
‘Applications had gone in by post, but the 
custom is for institutional brokers to put 
in applications ‘on the day’. This ensures 
that applications do not fall foul of any 
last ‘minute untoward events ~ Russia 
invading China as an extreme example: ' 

That: may seem’ an extreme’ precau- 
tion; but it is a precaution of a kind that 
the City is in the custom of taking. ‘You 
never ‘know’ are three words written 
large on broking office walls. There was 
every prospect thatthe two issues were 
going to be overwhelmed, but there was 
always the outside chance that some- 
thing might happen to change the whole 
state of the market. 

Institutions usually apply, through 
their brokers because brokers get a com- 
mission on account of applications carry- 
ing their ‘stamp’ — successful applica- 
tions, that is. Market conditions made a 
rush for the issues inevitable — but both 
Bank and brokers apparently pretended 
that everything was normal. :So there 
were mistakes on both sides — costly on 
the brokers’ side 'ʻas they felt -bound in 
duty and- in honour to make good their 
institutional clients’ ‘losses’. 

The question now is whether the Bank 
of England needs'to make better arrange- 
ments for new issues. But another ques- 
tion is to ask how often the better 
arrangements are likely to be needed.- 

The affair of the recent tap stocks was 
unprecedented. Do lasting new issue 
application changes need to -be made 
because of one exceptional case? It is 
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rather like a local authority deciding 
whether or not to buy ten- new 
snowploughs because the existing two 
failed to cope with one unprecedented 
snowfall. 


Looking Big 
The season .of Jeading bank figures 


suggests that 25. per cent is about par for 
the profit-increase course. So once again 


‘the banks are in the position of needing 


to explain — or, as their adverse. critics 
would say, of having to excuse — their 
profits. Pp 

Explanation rather than excuse 1S 
needed, although neither will make much 
difference to the salary claims that the 
banks are. likely to face, The explanation 
of the improvement in bank profits is. a 


slightly better margin in home business 
as the result of rising current account 
balances, a reduced load of bad and 
doubtful debt provisions, rising 
‘associated’ earnings, and maintained if 
not improved overseas results. 

Foreign exchange movements have 
tended to stand in the way of better 
overseas earnings, as has the fact that 
competition in that area is now distinctly 
tough. But the banks’ biggest problem is 
that profits always tend to look big — and 
therefore profit increases tend to look 
big as well. 

That profits earned are no more than 
is needed to finance growing. business 
volume and maintain banking financial 
stability does not unfortunately make the 
figures look smaller, no matter how ade- 
quately they may be explained. 





Rates and Prices 


Closing prices, Monday, February 26th, 1979 


Bank of England Minimum Lending Rate 


Nov. 25,1977 .. 7 % May 12, 1978 9% 

Jan. 6, 1978 _.++ 6$% | June8,1978 .. 10 % 

April 11,1978 .. 74% Nov. 9, 1978 « 125% 

May 5, 1978 82% Feb. 8, 1979 . 14 % 
Finance House Base Rate 


February ist, 1979, 124% 


Certificates of Tax Deposit 


February 26th, 1979: 
interest on payment of tax 134% + 1% per annum 
r withdrawn for cash 104% 


Money Rates 
‘Day to day 11-14 % Bank Bills 
Tdays ` 131% . [month 133-134,% 
Trade Bills 2 months 123 % 
1 month 133% 3 months 125% 
2 months 132% 6 months 113% 
3,months 131% ; l 
Three Months’ Rates 

Local authority deposits 134% 
Local authority bonds 124-127 % 


Sterling deposit certificates .. 
Euro-sterling deposits 


123-128 % 
122-131 % 


FT Industrial Ordinary Index E a y a al i 
_ February 26th, 1979, 468-8 i = E j ae 
Treasury Bills Foreign Exchanges 
DeciS .. £11-5769%  Jan26 .. £12-0863% NewYork .. 2-0210 Frankfurt = -3+7325 
Dec 29 .. £11-5635%  Feb2 .. £12-4961% Montreal 2-4195 Milan . 1697-50 
Jan 5 . £11-5650%  Feb9 . £13-1154% Amsterdam. . 4:0350 Oslo 10-2700 
Jan 12 . £11.7855%  Feb16 .. £12-7002% Brussels 59-0000 Paris 8:6125 
Jan 19 - £11-9668%  Feb23 .. £12-2281% openers 10-3750 Zürich 3-3650 
Gilt-edged 
Consols 4% a p .. 304 Treasury 134% 1997 .. T a 1. 982 
Consols 24% .. Ga he T .. 20% Treasury 91% 1999 .. P gá -75$ 
Conversion 34% was. ety ae .. 34 Treasury 9% 1994 762 
Funding 34% 99-04 .. 351 Treasury 84% 84-86 .. pi ni .. 83 
Funding 549% 78-80 .. ni i .. 942 Treasury 81% 87-90 .. és oe Siae “IOF 
Funding 54% 82-84 .. 7.. i .. 822 Treasury 34% 77-80 .. 93; 
Funding 54% 87-91 .. is a .. 63} Treasury 34% 79-81 .. sa reco 9 
Funding 6% 1993 Shy Gs EF .. 584 Treasury 5% 86-89 .. T T .. 644 
Funding 64% 85-87 .. Bie? say .. 75% Treasury 54% 08-12 . . 442 
Treasury 13% 1990 .. a ite .. 98 Treasury 24% 183 
Treasury 127% 1993 .. a aes sg: DS War Loan 34% 304 
Retail Price Index (Jan. 1974=100) 

Jan. Feb.* Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89-3 89-9 904 92-1 928 933 93-7 940 948 967 97-4 O98 
1974 106-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 1132 115-2 116-9 
1975 119-9 121.9 124.3 129-1 '134-5 137-1 .138-5 139-3 140-5 142.5 144-2 146-0 
1976 147-9 149.8 150-6 153-5 155.2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172:4 174-1 175-8 180-3 181.7. 183-6 183-8 184-7 185.7 186-5 187-4 188-4 
1978 189-5 190-6 191-8 194-6 195-7 197.2 -198-1 199-4 200-2 201-1 ' 202.5 204.2 
1979 ‘207-2 
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A New Tribunal? 


From Mr Norman Lamont, MP 
(Kingston upon Thames, Con.) 


SIR, — I am writing to draw attention to the Inland Revenue 
and Customs and Excise Appeal Tribunal Bill which I have 
recently introduced. If accepted by Parliament, my Bill would 
set up a new tribunal, before which taxpayers could summon 
individual officials of the Inland Revenue or Customs and 
Excise. 

The tribunal would hear allegations of Inspectors of Taxes 
exceeding their powers or making unreasonable assessments. 
At present, the existing appeal tribunals can only reessess 
people’s tax bills; they are precluded from reprimanding 
individual officials. There is at present no method by which the 
taxpayer can achieve redress for excessive zeal on the part of 
individual officials. 

Obviously the tribunal would only be dealing with the very 
rare cases of abuse which do occur. But there have been 
enough recent cases, involving Inspectors going beyond the 
letter of the law, for a new tribunal to be necessary. 

There used to be a provision prior to 1952, in the Income 
Tax Acts, whereby a taxpayer could allege agains: an 
individual Inspector that he had been making assessments 
unreasonably; in such circumstances, there was power for the 
Commissioners to penalise the Inspector in a sum of up to 
£100. This was known as the ‘vexatious assessments’ clause, 
which disappeared in the Income Tax Act 1952 and was never 
replaced. There is therefore a precedent for the proposals in the 
Bill. 

The proposed tribunals are designed to deal particularly 
with small taxpayers, where the Revenue are unlikely to be 
impeded in their allegations. If they seek to tax a person with 
a substantial sum of money, they know that that person can 
afford to use the best advice and that accountants can spend 
time reviewing the Revenue’s suggestions. In the case of the 
taxpayer where the Revenue may be alleging underpayment of 
only a few hundred pounds, there is no real method by which 
that taxpayer can demonstrate that the Revenue have been 
behaving in an excessive manner. 

Threatening prosecution, as has sometimes been done by the 
Customs and Excise, or indicating to taxpayers that if they 
accept an error in one year, no further action will be taken in 
respect of earlier years, is not the way in which the law should 
be applied in this country. 

Either we apply rules in accordance with the law or we 
adopt a system of persecution by bureaucrats. What the Brill is 
designed to do is to provide the taxpayer with the.abilitv to 
challenge the Revenue’s actions before an independent 
tribunal, and to have the opportunity to argue that the 
Revenue were being unreasonable in their administration of 
the law. 


Yours faithfully, 
House of Commons. NORMAN LAMONT. 
[Among cases cited by Mr Lamont in support of his Bill are the 


Inland Revenue failure adequately to publicise the withdrawal 
of the Owram prosecution (The Accountant, October 12th and 
December 21st/28th, 1978); and the interview of a VAT 
taxpayer in the Kam Tong Restaurant case, as reported in 
The Accountant October 19th and in Taxation on December 
16th, 1978, in a manner with which he says ‘one would not 
wish to be associated’. — EDITOR. | 


The Unfairness of Taxation 


SIR, — Tax-dodging cannot be condoned any more than any 
other form of wilful law-breaking. However, it is a fundamental 
principal of good law that it be just and reasonable. 

Mr D. B. Rogers’s claim [January 18th issue], that in-depth 
investigation is undertaken ‘in fairness to other taxpayers’ is at 
odds with the article recently published by the former General 
Secretary of the Inland Revenue Staff Federation, Lord 
Houghton, entitled “The Case Against the Aggressive 
Taxman’. In that article |The Accountant, March 9th, 1978], 
he queried whether the IRSF confined its strictures to the 
businessman and the self-employed while being too sensitive of 
the interests of ‘workers’ to have a go at them. Strange indeed, 
that that impression was gained by such a distinguished figure, 
long removed from active participation in the taxation 
industry! 

If some self-employed do ‘dip the till’ to the extent, say, of 
£15 per week, thus depriving the public purse of perhaps £5 
per week, why is that morally more reprehensible, more of an 
outrage against society, than the actions of public service 
unions who extort much greater sums in pay increases, so that 
after — as good citizens — paying their 33 per cent tax, they 
extract more from the public purse than all the excesses of the 
self-employed, and have the consequent benefit for the rest of 
their lives? 

Again, why should the self-employed be forced to pay a 
higher rate of tax than any other taxpayer in the name of ‘Class 
IV National Insurance Contribution’? Why, for that 5 per cent 
(formerly 8 per cent) from net income should the self-employed 
get no return whatever — in contrast to the superannuation 
largesse heaped upon former public sector staff in return for a 5 
or 6 per cent contribution from gross, before-tax, income? 

Why are contributions to private superannuation funds tax- 
deductible when contributions to the national fund are not; 
why should pension funds be wholly exempt from basic rate, 
higher rate and capital gains taxes as well as investment 
income surcharge, all borne by those compelled to stand on 
their own feet; why should the healthy get tax relief on life 
assurance premiums when the unfit cannot? Are these things 
‘fair’? 

There may have been a time when ‘fairness’ was a feature of 
taxation in this land — but that was a long time ago. It has now 
become a political instrument, biased, therefore, in favour of 
the greater voting mass, and thus hastening the decline and 
fall. 

Yours faithfully, 
ALEXANDER. 
Name and address supplied. 


[As our correspondent refers to ‘tax-dodging’ as a form of 
wilful law-breaking, we presume that it is evasion and not legal 
avoidance which he has in mind. — EDITOR. | 


THE ACCOUNTANT, March Ist, 1979 281 





STUDENT ROUNDABOUT. : - 


Student Societies 
Must Continue 


Forthright Views at Manchester 


‘CASS Dinner 


A warning that. the existence of the 27 
student societies of the ICAEW was 
seriously threatened was made by Jean 
Clark, Chairman of Manchester CASS, 
addressing a record attendance of nearly 
500 members and guests at the Society’s 
recent annual dinner. She was, of course, 
referring to the current debate in The 
Accountant (January 18th, February 8th 
and 15th) and elsewhere on the establish- 
ment of a joint working party set up by 
the Institute’s District Societies Com- 
mittee and ACASS to review the 
feasibility of student societies. 

Students, declared Jean Clark, needed 
a platform from which they could voice 
their opinions to the Institute. An effec- 
tive and proven method of communica- 
tion was through student societies and 
ACASS. Proof, if indeed any were 
needed, was evident in such recent 
achievements as the ending of unpaid 
study leave, agreement that principals 
should pay for course and exam fees for 
the first attempt at the ICAEW’s exams, 
and the introduction of a minimum start- 
ing salary. 


Salaries 


On the latter, she said that district 
societies were to establish a figure in 
their areas and ‘we await with deep 
interest the forthcoming disclosure of the 
Manchester figure — there is no truth in 
the rumour that it will be as high as 
£4,500!’ She went on to say that the 
term ‘minimum salary’ must no longer 
be ‘bandied about’; the Institute had 
strongly suggested that this be replaced 
by the expression ‘registered remunera- 
tion’. 

On examinations, Jean Clark said that 
the Institute had agreed to mark tutors’ 
solutions to exam questions, and the 
possibility of students having more than 
one attempt at referrals was being 
actively pursued. “The only way to 
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improve both. education and exam 
methods’, she declared, ‘is to ensure that 
our voice is heard at the Institute. 
Student societies are of fundamental 
importance, and must be allowed to 
continue as organisations to represent 
students who care and want to uphold 
the standards of a profession to which 
they aspire’. 

Student society audiences are coming 
to admire guest speakers from the BBC. 
London have twice invited Peter Woods; 
Birmingham heard Alan Shallcross and 
Manchester managed to secure John 
Timpson, presenter of the ‘“Today’ 
programme. Like all guest speakers from 
the BBC stable they are — fortunately for 
their audiences — never disposed to hide 
lights under bushels when it comes to 
giving the right blend of humour after 
dinner. 

John Timpson, in a masterly discourse 
on some of the ‘problems’ encountered in 
broadcasting, gave an entertaining 
account of ‘happenings at the Beeb’. 
Tempting though it must have been — 
his son is ‘struggling to pass the 
Institute’s exams, so I know something 
of your problems’ — he kept clear of that 
subject. ‘I leave others to bore you or 
raise your enthusiasm on the merits (?) 
of the exam system’, he said. 

Robin J. Holden, FCA, the Society’s 
President, welcomed the high turn-out of 
students and guests who had valiantly 
defeated atrocious weather conditions. 
In particular, he thanked John Timpson 
for braving the elements to propose the 
toast of the Society in the knowledge 
that he had to return that night to 
London to be at the BBC by 4.30 a.m. 
next day. 


involyment 


He declared that students had his full 
support in becoming actively involved in 
student society affairs -- an integral part 
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of the professional scene. In what was 
obviously a reference to Jean Clark’s 
earlier comments on the need for the 
continuation of student societies, he 
urged them to participate in the continu- 
ing dialogue with the Institute. 

He also recommended members to 
enter for the ‘Accumulator’ investment 
game sponsored by Williams & Glyn’s 
Bank |The Accountant, February 8th] 
which this year is being run on a 
nationwide basis, but which was first 
introduced for members of Manchester 
CASS. 


ICMA EXAM RESULTS 


A total of 11,157 candidates sat for 
various parts of the ICMA November 
1978 exams, of whom 36-9 per cent 
(4,114) passed. 

In the professional stage Part III, the 
38-8 per cent pass rate was roughly 
identical with the May results six 
months previously. The S. Laurence 
Gill Prize for first place was awarded to 
E. Robinson, BA, MA, of London, and the 
Institute Prize for second place to R. F. 
Garland of Ilford, Essex. 

The Leverhulme Prize for first place in 
Part II, in which the pass rate was 37-7 
per cent, was won by P. R. Manson, BSc, 
of Cookeridge, Leeds. Second place and 
the Institute prize went to R. Warner, 
BSc, of Creigiau, Cardiff. 

The pass rate for Part I was 37-9 per 
cent, a 2-7 per cent increase on the May 
results. Winner of the Donald L. Moran 
Prize for first place, was J. K. Ripley, BA, 
of Hove, Sussex. The Institute Prize for 
second place went to A. R. Dart, BSc, of 
Reading. 

In Sections A and B of the Foundation 
Stage, the pass rates were 35-5 and 33-8 
per cent respectively. A feature of the 
November results is the lion’s share of 
prizes taken by university graduates (19 
in all). 


Improving Trend in PEII 


Results in the ICAEW December PEII 
examination — reproduced on pages 
271-275 of this issue ~ continue to show 
a slightly more hopeful percentage trend. 
The overall pass rate on this occaion was 
30-7 per cent. 

Once again, amang first-sitters, UK 
graduates showed a significantly better 
performance than ‘A’ level candidates, 
who in turn were more than twice as 
successful as the unclassified ‘others’. 


Candidates previously referred seemed 
to profit by the experience, and pass 
rates up to nearly 93 per cent were 
recorded in this group. 

Exceptionally, on this occasion, the 
Institute has admitted — following 
representations by tutors and principals 
— that the Financial Accounting II paper 
‘was more difficult than at previous ses- 
sions, and made a suitable adjustment to 
the pass mark to maintain a consistent 
standard’. Similar adjustments were also 
made in the Management Accounting 
paper, with which candidates ‘had nearly 
as much difficulty’. 

As a result of this examination, 1,184 
candidates are now eligible to apply for 
ICAEW membership. First place in this 
happy band, with the W. B. Peat prize 
and two other prizes, went to Stephen 
Alexander, in the London office of Price 
Waterhouse & Co. Kevin Ingram 
(Deloitte’s), in second place, 
appropriately qualified for his own firm’s 
prize; while two ladies, Barbara Hadfield 
and Lynne Chesterton, shared third 
place and the Robert Fletcher prize with 
Nasirdin Noormohamed Vasanji. 


NEW SUPPLEMENT TO 
TRAINING GUIDE 


A booklet designed to help principals in 
practising firms of accountants to plan 
effective programmes of education and 
training is published this week by the 
Institute of Chartered Accountants in 
England and Wales* 

Like the Training Guide and earlier 
supplements in the series, the booklet 
focuses on the needs of students but 
points out that these are only part of the 
educational and training needs of the 
staff as a whole, which must be met if a 
practice is to make the most effective use 
of all its personnel. Programmes for 
students, junior staff and qualified staff 
have much in common. 

The booklet therefore discusses, the 
role of the training officer in order to 
clarify how he can help make it more 
efficient and effective. Brief though very 
helpful profiles of the work of training 
officers — in a training group, a smaller 
independent firm and a medium-sized 
firm — are included as illustrations to be 
considered by readers. 

*(The Role of the Training Officer in, 
Practising Firms: A Training Guide 
Supplement. Publications Department, 
PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P 2B], 
Price £1-95). 





PROFESSIONAL NOTICE 


Frost & Co of Station Road, Clacton- 
on-Sea, announce that they have entered 
into an association with Bland Fielden of 
Colchester. Mr R. J. Smith, FCA, has 
‘been joined in partnership by Mr E. A. 
Bland, DSO, FCA, Mr G. J. C. Lockhart, 
FCA, Mr M. D. E. Foster, FCA, Mr J. 
Woodman, BSc, FCA, Mr E. R. Twinn, 
BA, FCA, ATI. Mr R. G. Coleman, MA, 
BCom, FCA, has retired but continues 
with the firm as a consultant. 

Shipley Blackburn announce the 
removal of their Wembley Park practice 
to new premises at 17/19 Peterborough 
Road, Harrow, Middlesex. 


The partners of Arthur Young 
McClelland Moores & Co announce with 
deep regret the death on February 14th, 
1979, of Mr Charles H. Bowles, FCA. 
Mr Bowles was a partner in the firm’s 
Birmingham office. 


Messrs Leigh, Sorene & Lawson, 
Chartered Accountants, of London, 
deeply regret to announce the death of 
their senior partner, Mr Gerald Sorene, 
FCA, on February 20th. He had been 
associated with the firm since he was an 
articled clerk, and qualified in 1940. 


The directors of Reed Paper & Board 
(UK) Ltd announce with deep regret the 
sudden death of their headquarters 
accountant, Mr W. L. Williams, FCMA, 
FCCA, ACIS, at the age of 62. Mr 
Williams, whose career in the paper 
industry dated from 1954, was secretary 
of the Kent and South-East London 
branch of the ICMA, to which he was 
admitted in 1945. 


APPOINTMENTS 


The Hon. Sir Cyril Hatty, FCMA, has 
been appointed Minister of Finance of 
BophuthaTswana, a South African 
homeland granted independence in 1978. 


Mr Philip Gerald Hawtin, ACA, chief 
accountant of Ruymp, a member of the 
Coalite Group, has been appointed to the 
board with effect from January 2nd, 
1979, 


Mr Dennis Lewin, FCA, formerly 
financial controller of Courage (Western) 
has been made financial director and 
controller.. 


Mr Walter Oppenheimer, FCA, has 
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retired as vice-chairman of Westland 
Aircraft but will remain on the board as 
a non-executive director and as a con- 
sultant to the company. 


Sir David Roche, Bt, ACA, formerly of 
Peat Marwick Mitchell and Samuel 
Monagu, has joined the board of General 
Ceylon Holdings. 


Mr Alec Webster, BSc(Econ), FCCA, 
previously chief accountant of British 
Gas Southern Region, based in 
Southampton, has been appointed 
controller of audit and investigation, 
British Gas Corporation, with effect 
from March Ist, 1979. 


Mr Ray Christie, FCA, previously 
finance director of Clarkson Inter- 
national Tools, has joined Toyota (GB) 
as finance director. 






iz JA a 
r G. W. Muirhead 





€ Sat 





Mr R. Christie 


Mr Gordon W. Muirhead, CA, ACMA, 
has been appointed financial controller 
and company secretary of Grant Forrest 
& Partners and has also been made 
financial director of its operating com- 
panies. 


CORRECTION 


We apologise to our readers for two 
typographical errors in the February 
22nd issue of The Accountant. 

On page 234, ‘Accounting for Medical 
Practices’, Dr Ashton’s full address 
should have been given as ‘116 High 
Street, West Malling, Kent’. On page 
256, the date of the ICAEW Disciplinary 
Committee hearing should have read ‘21 
November 1978’, and not 29 September 
as published. 


UNIVERSITY OF GLASGOW 
Accounting Doctorates 


The University of Glasgow announces a 
programme of coursework and research 
leading to the UK’s first PhD degree in 
accounting. The first intake of students 
will be admitted in October of this year. 
At the present time, according to the 
University, there is a pressing need for 
research in accounting as a response to 
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the , ever-increasing complexity and 

-sophistication of the information needs 
of the community, but a shortage of 
those adequately trained to initiate and 
carry out research and communicate its 
results. The objective of the Glasgow 
PhD programme is to make a useful con- 
‘ tribution towards meeting these needs 
and at the same time provide 
opportunities for careers in the 
universities, the profession, industry and 
government. 

Full details of the programme, which 
is open to holders of honours or master’s 
degrees in accounting and ‘finance, are 
available from Professor S. J. Gray, 
Department of Accountancy, University 
of Glasgow, 67 Southpark Avenue, 
Glasgow G12 8LE (041—339 8855). 


TWO NWSCA COURSES 


A one-day course on partnership tax 
planning has been organised by the 
North West Society of Chartered 


Accountants and will be held on March 


6th at the Masonic Temple, Saul Street, 
Preston. 

Speakers will be Mr J. Graham 
Harrison, FCA, ATII and Mr Donald 
Rich, FCA, ATII. The fee, which includes 
lunch, appropriate refreshments and 
documentation, is £20. 

The Society has organised a further 
course, this time on Financial Planning 
for the growing company, to be held at 
the same venue on March 22nd. 
Speakers will inlcude Mr Kenneth 
Richardson of Barclays Bank, Mr Pat 
Desmond, FCA, of Arthur Andersen and 
Co and Mr Robert Smith, CA, of 
Industrial and Commercial Finance 
Corporation. The £30 fee is inclusive of 
lunch, appropriate refresments and docu- 
mentation. 


For both courses, application forms 
and further information can be obtained 


ee 


from. Mr J. R. Barker, NWSCA, ` 55 


Garstang Road, Preston PR1 1LB. Both 
courses are CPE accredited. 


INSURANCE COMPANY 
RETURNS 


Two guidance statements relating to 
reports by auditors of insurance com- 
panies — ‘Auditors’ reports on the 
returns of insurance companies’ and 
‘Auditors’ reports on annual claims by 
life offices for refunds of premiums 
relieved by deduction’ — have been 
published by CCAB and are in the course 
of being sent to all firms known to audit 
insurance companies. Further copies 
may be obtained free of charge (sae) on 
application to the Publications Depart- 
ment, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ, quoting reference 
TR 326. 


CORPORATE FINANCE :_— 


ICAEW RESIDENTIAL COURSE. 
A two-day residential course on 


corporate finance organised by the 
ICAEW, will be held at Redfields Train- 
ing Centre, Basingstoke, from March 7th 
to 9th. 

Attendance at the course will be 
limited to enable a high degree of 
participation. Topics covered will 
include corporate capital structure; types 
and sources of finance and the Stock 
Exchange in corporate finance. 

Course Director is Mr K. F. Dibben, 
BCom, FCA, financial consultant, while 
the speakers include Mr G. M. 
Dickinson, BA(Econ), PhD, FIS, Senior 
Lecturer in Finance, City University and 
A. L. Kingshott, Executive Director, 
Lloyds Bank International Ltd. 

The fee is £167. Applications should 
be sent to the Courses Department of the 


Institute, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
- London EC2P 2B]. 
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in progress’ at a recent residential seminar for partners and managers of 


Casson Beckman Rutley & Co. The group includes the firm’s two founder partners, 


Messrs Ivor Casson and Aubrey Beckman. 
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‘THE 
BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


Founded 1923 


Associate membership is available 
‘to applicants who have passed the 
Association's examinations, or their 
equivalent, and in addition have not 
less than five years’ approved 
accountancy experience. 


Licentiate membership is ob- 
tainable for applicants who are at 
least 25 years of age, and have not 
less than seven years’ approved 
accountancy experience. 


Student registration is available 
to applicants with approved 
educational attainments. 


Practitioners authorised under 
161(1)(b) .of the Companies Act 
1948, and others requiring 
membership and examination 
details, should apply to the 
Secretary, at: 


STAMFORD HOUSE 
LONDON W4 1SU 


Newman: United Kingdom 
Double Tax Treaties 
1979. By John Newman, MA, ACA 


This book introduces a completely new concept in tax 
publishing. All UK double tax treaties are dealt with using a 
special format designed to allow easy comparative study 
and to make special features immediately apparent. This 
information has never before been provided in such an easily 
assimilable form. 


The double tax agreements fall naturally into four standard 
types: the book sets out these standards and shows how 
each particular agreement differs from them. This 
comparative method not only eliminates wasteful repetition 
but automatically focuses attention on the most important 
aspects of any treaty: the special conditions, the omissions 
and the exclusions which make each treaty subtly, and 
possibly treacherously, different from every other one. This 
feature will be a major benefit to busy practitioners in 
international taxation and save a great deal of time. 


The book is fully cross-referenced to Simon’s Taxes and 
Foster's Capital Taxes Encyclopaedia which contain the full 
text of the treaties. 


Contents: 

introduction and how to use this book 

Comparisons of the UK double tax treaties 

Appendix I. Text of the OECD draft convention with 1977 
revisions 

Appendix Il. Text of an arrangement with Antigua of 
December 19th, 1947, as amended by agreement of 
March 5th, 1968 

Appendix Ill. Extracts from arrangement with Belize as 
amended by arrangement of December 12th, 1973 

Appendix IV. Text of the estate duty agreement with Canada 
of November 6th, 1946 

Appendix V. Text of the draft convention with South Africa 
on taxes on estates and gifts 

Index 


Limp Approx £12-00 net (US $27.00) 0 406 31410 1 


Tax Planning Review 1979 
By Leslie Livens, ATII 


Managing Editor of Simon’s Taxes and Neil Thomas, MA, 
formerly one of HM Inspectors of Taxes. 


This new annual extracts from the previous year's tax 
development the changes of importance to tax planning and 
management procedures. Each major tax event is included 
under an appropriate heading with an explanation as to its 
significance for future planning. Information is derived from 
various sources, including: legislation; judicial 
interpretations; press releases; statements of practice; and 
consultative meetings between the Inland Revenue and 
professional bodies. 


Limp Approx £4.50 net (US $10-25) 0 406 39675 2 


Overseas orders are subject to a despatch charge. 


Butterworths 


Post orders: Borough Green, Sevenoaks, Kent TN15 8PH 
Bookshop: Bell Yard, Temple Bar, London WC2 


WE NOW SELL AS MANY ACCOUNTING 
SYSTEMS AS NCR, BURROUGHS, KIENZLE, 


ADLER AND PHILIPS... 


PUT TOGETHER 


With 5,749 installations in the last three And there is nothing to worry about where 
years, we are the biggest sellers of “basic support is concerned. With 29 branches around 
accounting systems in the U.K, leaving names the U.K.,we can give you allthe support and service 
like Philips, NCR and Burroughs behind. you'll need. 


This might have something to do with the The new Olivetti BCS 2030 will give you all 
factthat we stay miles ahead: forinstanceweoffer this and more from £39 a week. 
a comprehensive payroll and financial accounting 
from us, you don’t need one. 





Our new system,the BCS 2030, will supply 
you with a wide range of management information For a booklet on our new 2030 system 
as a by-product. It willtell you your upto date profit please contact: Valerie Belfer, British Olivetti Ltd., 
situation, regular sales statistics and variances in 30 Berkeley Square, London W1X 6AH. 
budget. It will give you instant credit control, auto- 
matic VAT control and automatic sales analysis. 


The BCS 2030 is the most cost-effective `$ 
system on the market, and with over 5,000 i 
installations in the last three years behind us, we 
are pretty sure we can design for and install an 
accounting system into any business. 





We believe we havethe best softwarelibrary 
in the U.K. and in the unlikely event we havent 


encountered the problems in your field, then we'll Ea - olivetti = a 


design a system specially for you. ys xfer ae: OUR BUSINESS IS BUSINESS 
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form the subject of our Insurance 
Correspondent'’s latest article on 
page 301. 








EEC Budget Tangle 


As the British election draws nearer, criticism of the European Economic 
Community grows louder. This is a well-known diversionary tactic, aimed to 
distract attention from areas of direct Governmental responsibility to those 
where Ministers can pose as victims of policies which are not of their own 
choosing. 

This is not to say that certain activities of the European Community are 
not working to Britain’s disadvantage. Few voices would be raised in praise of 
the Common Agricultural Policy, or of the more niggling examples of integra- 
tion such as the recent ending of the British system of measuring the proof 
strength of whisky and other spirits. At the present time, the loudest criticism 
is of the British contribution to the EEC budget. 

The January issue of European Community, the compact journal of the 
EEC’s London office, asks the question ‘Does Britain pay too much?’ By way 
of answer, it sets out inter alia the following facts: 


(1) the total Community budget is less than 3 per cent of combined national 
budgets of the Nine; 


(2) Britain’s gross share of the budget broadly reflects the UK’s share of 
Community gross domestic product and amounts to about 2-6 per cent of 
UK government’s expenditure; and 


(3) if subsidies on UK food imports were included on the UK account, Britain 
would be in credit for 1977. 


Taken by themselves, these facts do not prove anything, but they do help to 
put the UK contribution into perspective. Many of the forecasts of the 
awesome amount that the UK will be paying in the 1980s and beyond are 
theoretical extrapolations on the 1977 budget, and therefore unlikely to be 
proved correct. 

The most widespread and most easily justified criticism is that if Britain 
can find the sum of £1,120 million, which is what her 1978 gross contribution 
came to, then she should have more control over how it is spent. The extreme 
form of this criticism is, of course, that this money could all be better spent 
here at home. 

At the present time it is all too easy to criticise different aspects of UK 
membership, with the size of the budget contribution and operation of the 
CAP well in the lead. If only the same effort went into working for the benefits 
that membership could bring, in terms of our collective strength, politically 
and economically, the more vociferous critics might at last realise that Britain 
is a European power whose interests would best be served by co-operative ang 
positive action rather than by constant complaints. 
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More Warnings on 
Government Interference 


Twice last week, ICAEW President Mr 
Eric Sayers, FCA, JDipMA, reiterated his 
warning that the introduction of the 
Grenside joint disciplinary scheme 
would involve significant changes. When 
the time came to vote on the proposals it 
was essential, he declared, that the 
scheme was approved by a significant 
majority. 

Addressing a record attendance of 
over 450 members and guests at last 
week’s annual dinner of the Staffs, Salop 
and Wolverhampton Society of 
Chartered Accountants, Mr Sayers 
emphasised the possibility that the 
fortunes and policies of the profession 
were at the risk of government 
interference. ‘We are determined’, he 
went on, ‘to have no truck with anything 
or anybody which will interfere with our 
endeavours to raise standards of 
conduct, performance, independence and 
disciplinary measures.’ 

An equally forceful address to a 
capacity audience at the Sheffield annual 
dinner last Friday was endorsed in a 


manner seeming to augur well for a clear 
majority vote from members. He went 
on to say that the profession should not 
— and cannot — identify itself with any 
set political beliefs without jeopardising 
its reputation for objectivity and 
independence. ‘It could not be 
otherwise’, he declared. 

‘But as government interferes more 
and more with our business activities — 
and even our private lives — we would be 
foolish to pretend that we can remain 
aloof.’ 


No ‘Peer Reviews’ 
for Europe? 


Representatives of the United Kingdom 
accountancy profession have been 
noticeably reticent about this week’s 
meeting in Amsterdam to discuss a 
possible extension of the US ‘peer 
review’ system to the West European 
scene. Such reviews, according to US 
practice, ‘should be concerned with the 











ICAEW President Mr Eric Sayers ‘getting the feel of things’ under tne tutelage of 


Wedgwood pottery thrower Mr Steve Hulson. Interested spectators are Mr W. E. 


Dann, Wedgwood Group chief accountant, and Mr Norman Dunning, President of 


the Staffs, Salop & Wolverhampton Society of Chartered Accountants. 
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accounting and auditing engagements 
performed by the US offices of the 
reviewed firm, and the supervision and 
control of work on segments of such 
engagements performed outside the US’. 

This obviously raises a number of 
implications which European audit firms 
will wish to consider very carefully, and 
an early decision is not expected. One 
member of the United Kingdom delega- 
tion told The Accountant last week that 
he deprecated the amount of attention 
already drawn to Monday’s meeting, 
adding ‘It is not particularly helpful to 
have to negotiate in public.’ 


First to Vote 
on ‘Grenside’ 


Next month’s annual meeting of the 
Association of Certified Accountants will 
afford the first membership reaction to 
the Grenside proposals, the Association’s 
President, Mr Edmund Gibbs, reminded 
members at the Ipswich district society 
annual dinner. In a speech which 
underlined views expressed in The 
Accountant of February 15th, he asked 
whether the profession had indeed any 
alternative to acceptance of the Grenside 
report. 

‘The sooner the profession’s own 
regulations covering bad professional 
workmanship are in operation, the 
better’, he said. “The United Kingdom is 
one of the few countries in the Western 
world still free of state control and 
licensing of the accountancy profession. 

‘If we wish to keep it that way, the 
answer to Grenside must be yes; and it 
must be a massive yes.’ 


President Blames 
‘Frivolous’ Taxmen 


Individual Inspectors of Taxes seem to 
have been acting contrary to the proce- 
dural assurances given to the Consulta- 
tive Committee of Accountancy Bodies 
by the Inland Revenue, ICAEW Pre- 
sident Mr Eric Sayers alleged last week. 
Addressing members of the Sheffield and 
District Society of Chartered 
Accountants, the President continued: 
‘We are aware that, despite the action 
already taken by CCAB, there remains a 
feeling of disquiet among some 
practitioners, which has been evident by 
correspondence which has lately 
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appeared in the accountancy press |see, 
for example, The Accountant, January 
4th and subsequent issues |. 

‘The Institute is particularly concer- 
ned about those few cases where a 
practitioner is put to considerable extra 
expense as a result of seemingly frivolous 
or unjustified inquiries by the Revenue, 
or Customs and Excise, and he is obliged 
to pass on those costs to his client. 

‘Although such inquiries may prove to 


have been unjustified, the taxpayer could 
face a substantial professional charge. In 
my view, it would be far more equitable 
if the costs of these fruitless inquiries 
were borne by the Revenue.’ 

Meanwhile, as mentioned in The 
Accountant of March 1st, Mr Norman 
Lamont, MP, has proposed the establish- 
ment of a new tribunal to redress what 
he describes as instances of ‘excessive 
zeal on the part of individual officials’. 


Talisman — the Official Line 


In the light of continuing controversy 
over Talisman, the Stock Exchange last 
week took the opportunity to explain to 
members of the press just what the 
system has been designed to achieve. It 
should be said at the outset that very few 
members of the press actually availed 
themselves of the offer; nor were those 
few aware beforehand that Mr Crispin 
Gascoigne, chairman of the Council’s 
Settlement Committee intended to rule 
out of court all discussion of the 
financing of the system. 

Having cleared that out of the way, 
however, Mr Gascoigne claimed that the 
central problem with ‘Talisman was 
simply that the scale of the project was 
not understood by those who criticised 
it. The controversy stemmed from the 
fact that Talisman was new and meant 
changes — radical changes — in certain 
respects, even although it meant no 
alteration in the principles of dealing. 

The old system, he said, operated with 
relative efficiency but only at the cost of 
‘massively complex’ communications 
channels. He referred to the New York 
‘paper crises’ that followed the invest- 
ment boom of the early sixties, during 
which brokers had been forced to close 
their doors in order to deal with the 
mountain of paper that had accrued. 

Talisman, as is well known, was set up 
following the recommendations of a City 
working party under Mr R. E. Heasman 
of the Bank of England in 1970, itself 
largely an expression of the unease in the 
securities industry at the possibility of a 
similar occurrence in the United 
Kingdom. The current system of settle- 
ment meant a huge circulating pool of 
anything up to a quarter of a million 
tickets in constant movement around the 
market; the collecting of dividends and 
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location of stock within such a maze was 
a nightmare. 

The Heasman committee mentioned 
in The Accountant of February 8th, page 
173) reported on an industry-wide pre- 
ference for a totally new settlement 
method based on the pooling of 
securities in the course of transfer. 
Talisman, Mr Gascoigne pointed out, is 
simply the computerised tool by which 
this process is effected; it was not a 
Stock Exchange ‘gimmick’, but the joint 
product of the securities system as a 
whole. 

Under the new system not only would 
the ‘giant paper-chase’, as he termed it, 
disappear, but the insecurities of the 
former system would also vanish. 
Because of the opening of transfer forms 
under the Transfer Act of 1963 — itself 
occasioned by the complexities that 
resulted from forms having to be signed 
by both buyer and seller — there was a 
tendency for people to hang on to their 
stock until just before account day and 
then flood the brokers. Now — although 
he declined to discuss the security provi- 
sions of the new system — Mr Gascoigne 


pointed out that this ‘peaking’ on 
account day, with the consequent 
staffing problems, could be greatly 
reduced. 


A full-scale month-long test-run began 
on March 1st and will involve the 
interlinking of 35 computer systems. To 
keep the run within managable propor- 
tions, the volume of securities dealt with 
will be curtailed by limiting, at least for 
the initial period, the number of 
registrars involved. 

Should this test prove successful then 
the system will go ‘live’ on April 9th with 
a security volume of 10 per cent, 
developing to 90 per cent by September. 
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The Accountant extends its con- 
gratulations to the President, 
Council and members of the 
Institute of Cost and Management 
Accountants, which today 


celebrates its Diamond Jubilee. 
Formally incorporated on March 
8th, 1919, as “The Institute of Cost 


and Works Accountants’, with the 
objective of providing professional 
status for cost accountants ‘and 
others engaged in occupations 
requiring a mathematical and 
technical knowledge of industry in 
all its branches’, the Institute was 
granted a Royal Charter by HM 
the Queen in 1975. 





Quote of the Week 


We are indebted to Chartam, newsletter 
of the Thames Valley Society of 
Chartered Accountants, for the account 
of a ‘headless whore’ who found her way 
into a letter dealing with successive 
interests in leasehold property. ... 


Britain Must Become 
Competitive 


A whole range of innovations and new 
attitudes would need to be developed in 
Britain, former Conservative Minister 
Mr Peter Walker told London chartered 
accountants at a recent luncheon. Even 
though North Sea oil was now ‘on 
stream’, Britain was the only country in 
Western Europe whose industrial 


production was lower now than it had 
been before the 1973 oil crisis. 

‘Why is the country not more concer- 
ned about this? he asked. Britain 
appeared to be doing all right, he 
suggested, for three reasons: a favour- 
able shift in her terms of trade, the 
benefits of North Sea oil to her balance 
of payments, and — most significantly — 
reliance on borrowed money. He 
attacked Mr Healey as ‘the man who has 
borrowed more money, not only than 
any previous Chancellor of the Exche- 
quer, but more than all previous 
Chancellors’. 

The prevailing 15 per cent wage 
round, he continued, would increase 
Britain’s public sector wages bill by 
£4,500 million. At this level, every family 
in the country was having to find £50 per 
week to meet the public sector wages bill 


THIS IS MY LIFE 


alone, and a further £11 per week to 
service — never mind to repay — the 
public sector debt. With this ‘terrible 
burden’ to bear, Britain had entered 1979 
in the full knowledge that she was not 
internationally very competitive. 


Leasing Controversy 


The rapid growth of leasing has left the 
accounting profession ‘in disarray’, 
according to a recent statement from the 
Society of Investment Analysts. As a 
result of the lack of any applicable 
accounting standard, companies using 
leased assets may use widely different 
accounting methods and may not 
disclose enough information to give a 
reasonable idea of the assets they control 
or the cost of these assets. 


Negotiated Settlement 


by An Industrious Accountant 


At the stroke of noon there was a pin- 
dropping silence in our big conference 
room, though the table was lined with 
normally outspoken representatives of all 
departments: salesmen, truck-drivers, 
typists, and accountants. They looked 
down at the table or glanced quickly at 
one another, but their faces remained 
unreadable. 

One minute later Prinny entered with 
a barely courteous greeting, and 
displayed on the chartboard several 
diagrams with graphs of annual 
remuneration in each section, the 
increases in pounds and in percentages, 
and the inflation figures for comparison, 
past, present and as projected. These, he 
explained carefully, demonstrated that 
our employees had done particularly well 
in all their negotiations, and he could see 
no justification for the additional emolu- 
ments they had just claimed. 

The previous afternoon our directors 
had hailed his peroration as a 
masterpiece. Two chaps challenged the 
percentages but he overwhelmed them 
with statistics. 


After some thoughtful minutes, a voice 
said that Smiths of Main Street had 
agreed to the same demands. Our 
director explained that Smiths were 
quite different, with really inadequate 
pensions and basic salary rates; besides, 
two of our departments were already 
trading at a loss and we might have to 
axe them if our costs went up, but of 
course we'd do that very unwillingly... . 

Some mutinous muttering about a 
special parity claim for drivers and for 
commission for employees in Fur Coats 
and Furniture followed, with references 
to union solidarity, more so-and-so tax 
deductions, and equality with private 
secretaries for female technological 
experts in Computer Services. Prinny 
shot them down as just impossible, but 
his manner was exasperating in its 


superiority. 
Our staff association chairman, 
a quiet weatherbeaten chap from 


General Maintenance, asked at length 
just how far the company would go to 
meet their request, and Prinny answered 
‘Sorry, no way, just no way.’ 
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Investment analysts tend to favour the 
level of disclosure required in the USA 
under FASB Statement 13 which, for 
instance, generally requires that a capital 
lease should be accounted for as a 
transfer of ownership of property. This 
means that the lessee will acquire an 
asset and incur a liability. In the UK, the 
Equipment Leasing Association takes a 
very different view, fearing that the posi- 
tion of the lessor would be undermined 
by the US assumption that he has made 
a sale of the assets to the lessee. 

The problem is discussed in a 
European context in the two latest edi- 
tions of the Bulletin of the European 
Federation of Financial Analysts 
Societies, No. 11 (£2) and No. 12 
(£2-50), which can be obtained from the 
Society’s offices at 211—213 High Street, 
Bromley (Kent) BR1 1NY. 


In that case, answered the SAC, it 
would be all out as from Friday evening’s 
pay-out, and as one man his committee 
rose and departed in silence, followed by 
a burst of angry talk in the corridor 
outside. Prinny sat shattered, so I all but 
sent him Mad Margaret’s letter in 
Ruddigore: 


‘I should show you in a moment how 
to grapple with the question, 

And you'd really be astonished at the 
force of my suggestion. 

On the subject I will write you a most 
valuable letter, 

Full of excellent suggestions, when I 
feel a little better —’. 





...Prinny sat shattered... 
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by RICHARD BAILEY 


There are several differences between 
election procedures and practices in the 
UK and the other Community members. 
Most importantly, Britain is the only 
country operating ‘first past the post’ 
instead of a form of proportional 
representation; secondly, there is no 
provision under the European Elections 
Act 1976 for Britons resident in other 
parts of the Community or abroad to 
vote in the election. 

This contrasts with Denmark, 
Germany and Holland, all of which grant 
votes to their nationals resident any- 
where in the Community. French 
nationals anywhere in the world, includ- 
ing the French overseas departments and 
territories, can vote in the elections. 

Another much-publicised difference is 
the relatively low pay of British members 
of the European Parliament. This results 
from a decision by the heads of national 
governments in Brussels in December 
when it was agreed that members should 
be paid the same salaries as national 
MPs in their own countries. As a result, 
the British members will receive £6,897 
less income tax of about £1,643, com- 
pared with £24,000 less income tax of 
£6,545 for German members; {£23,009 
less income tax of £2,768 for Belgian 
members; and £21,850 less income tax of 
£987 for the French. 


Constituencies 


The distribution of seats is 81 for each of 
the four largest countries — France, Italy, 
Germany and Britain; 25 for Holland, 24 
for Belgium, 16 for Denmark, 15 for the 
Irish Republic and 6 for Luxembourg. 
(The Danish quota includes one seat for 
Greenland.) Distribution of the 81 seats 
in the UK will be England 66, Scotland 
8, Wales 4 and Northern Ireland 3, with 
voting in Northern Ireland on the basis 
of a single transferable vote in one three- 
member seat. 

There is considerable disparity 
between countries in population per 
member of the European Parliament. In 
Germany there are some 766,000 electors 
per member, in the UK 692,000 and in 
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France 664,000, compared with 316,000 
in Denmark, 206,000 in the Republic of 
Ireland and less than 60,000 in Luxem- 
bourg. The average for each of the 410 
seats for the Community as a whole is 
632,000 electors per member. 


Election time-table 


The elections take place between June 
7th and 10th, with some countries voting 
on the Thursday and some on the 
Sunday. Nomination papers must be 
delivered by candidates not later than 19 
days before polling day. In the UK, 
voting will take place between 7 am and 
10 pm on Thursday, June 7th. 


New Rules for UK 
Broking Houses 


Following discussions with the competi- 
tion department of the EEC Commis- 
sion, the Bank of England has modified 
the system for admission of broking 
houses to both the foreign exchange and 
currency deposit market. It is introduc- 
ing a new structure for commission 
rates to be charged. The modifications 
concerning admission have already come 
into operation along with the new com- 
mission rates. 

Under the modified system, the Bank 
will grant recognition to broking houses 
(‘recognised brokers’) who wish to trade 
in the market for ‘scheduled’ currencies. 
Banks, which are themselves authorised 
and subject to the control of the Bank of 
England, may deal only with such recog- 
nised brokers. There are certain objec- 
tive criteria which both the applicant 
firms, and those employed to conduct 
actual trading, must meet before recogni- 
tion. 

If an application is refused by the 
Bank, there will be a right of appeal by 
the company involved to the chairman of 
the City (London) panel on mergers and 
take-overs. Existing broking houses, 
which are now members of the 
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After the close of the poll, ballot 
papers will be checked against the record 
of papers issued and then resealed in 
containers. The count will take place, 
probably in a single location in each con- 
stituency, after ‘the close of polling in the 
member state whose electors are the last 
to vote’. It is expected that counting will 
take place on the evening of Sunday, 
June 10th, but British law leaves the 
timing of the count entirely up to indi- 
vidual returning officers. It may be, 
therefore, that in some constituencies the 
count will take place on Monday. 


information 


A public information campaign on the 
European elections opened on February 
12th. This includes exhibitions, publica- 
tions including a booklet Your Voice in 
Europe, leaflets and posters. 

Information on the programme can be 
obtained by telephoning 01-727 8090, 
extensions 260, 262 and 263. All 
inquiries for materials should be made to 
PO Box 1979, London SE1 5JZ (01-237 
4921). 


FECDBA, will be treated as having been 
granted recognition and will be allowed 
six months in which to comply with the 
criteria now required of all broking 
houses and the brokers. The former com- 
mission rates will in general become the 
maximum rate. 


EEC Curbs 
Regional Aids 


New rules governing the amounts of 
cash aid and tax relief that EEC member 
states can offer companies making 
investments in development areas have 
been drawn up by the Commission. The 
revised regulations need no ratification 
by the council and were applicable as of 
January 1st. The Commission is freezing 
the level of grants allowed for three 
years. During this period Commission 
lawyers will study ways of stopping aid 
that does not create jobs and inducing 
loss-making concerns to rationalise. 

An alternative aid ceiling has been 
established for the EEC’s more 
industrialised regions that sets govern- 
mental aid at 20 per cent of fixed invest- 
ments, or 3,500 EUA for each job 
created. The rules also give elastic ceil- 
ings to three regions: the Mezzogiorno 
area of Southern Italy, Ireland and 
Northern Ireland. Maximum ceilings of 
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75 per cent of state finance for projects 
are to be allowed in these areas on the 
initial investment, but over a five-year 
period fiscal aid could bring state 
funding close to 100 per cent. 


EEC Tanker Rules 


The Commission has proposed rules 
aimed at avoiding oil and chemical spills 
by tightening control over tankers sailing 
to EEC ports. The proposals include a 
requirement that ships file papers before 
their voyages similar to flight plans 
required of aircraft. 

Oil, gas and chemical tankers of more 
than 1,600 gross tons would be required 
to give advance notice of their ports of 
call, as well as details of their cargo and 
the estimated time of arrival. They 
would be obliged to stay in constant 
radio contact with port authorities and 
radar stations. 


EMS Details Settled 


The delay in launching the EMS caused 
by the French demand for a phasing out 
of MCA payments continues. It has been 
agreed that the EMS will start three 
working days after the lifting of the 
French objections. But there is a proviso 


that if this date is towards the end of a 
month, any central bank can seek to 
delay the start until the beginning of the 
next month. 

A document, approved by central bank 
governors of the Nine, does not resolve 
all the problems associated with very 
short-term support under which ECUs 
will be issued against the deposit 
reserves held by central banks. The 
dollars will be valued at market prices on 
the two working days before the day of 
valuation. Gold will be valued at the 
average price over a period of six 
months, as set at the two daily fixings in 
London, provided that this does not 
exceed the average price at the two 
fixings on the penultimate working day 
before the end of the six months. 


French Accountants 
Elect New President 


Monsieur Edouard Salustro has been 
elected President of the Ordre des 
Conseil Supérieur des Expert Comp- 
tables et Comptables Agréés of France. 
He is the managing partner of Unirevise, 
Douglass F-Richard Kidsons’ Inter- 
national French firm, and a member 
of the international firm’s policy 
committee. 


Australia Moves Towards 
Uniform Legislation 


Early in February, printed copies of an 
agreement between the Prime Minister 
of Australia and the Premiers of the six 
States appeared in Australian Govern- 
ment Publishing Service bookshops. 
Entitled Commonwealth-State Scheme 
for Co-operative Companies and 
Securities Regulation: Formal 
Agreement, the preamble to the agree- 
ment states that ‘It is generally 
acknowledged in the interests of the 
public and of persons and authorities 
concerned with the administration of the 
laws relating to companies, and the 
regulation of the securities industry, that 
there should be uniformity both in those 
laws and in their administration in the 
States and Territories of Australia in 
order to promote commercial certainty 
and bring about a reduction in business 


costs and greater efficiency of the capital 
markets, and that the confidence of 
investors in the securities market should 
be maintained through suitable provi- 
sions for investor protection [and that] 
the Governments of the Commonwealth 
and the States of Australia are agreed 
that such uniformity will be achieved by 
establishing and implementing a co- 
operative scheme... .’ 


Objectives 


With these objectives in mind the 
agreement proposes uniform legislation 
for companies and for the securities 
industry, uniformly administered, and 
with provision for amendment as the 
need arises. The essential element of the 
scheme is to provide for the introduction 
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of new legislation, the establishment of a 
Ministerial Council to consider the 
proposed and any future proposed 
legislation (the Council comprising the 
various Ministers of State who are 
responsible for administrating the laws 
relating to companies and the securities 
industry), and for the establishment of a 
National Securities and Companies 
Commission, the costs of which will be 
shared between the Commonwealth and 
States in agreed proportions. 


New Venue 


The Commonwealth Minister for 
Business and Consumer Affairs has 
indicated that he hopes that the new 
Commission will be established by June 
1979. However, at the moment agree- 
ment has not been reached on where the 
headquarters of the National Companies 
Commission will be located. Competing 
claims from Melbourne and Sydney, or 
the possibility that the headquarters 
might be located in the national capital 
in Canberra, have not yet been resolved 
but will be considered at a further 
Ministerial meeting. 

The new Commission, when it is 
established, will work through the exist- 
ing administrations of the Com- 
monwealth and States, as far as this is 
possible. It will be subject only to the 
directions of the Ministerial Council, and 
will comprise at least three, and not 
more than five, members. At least three 
members must be full-time members. 
Fifty per cent of the costs of the scheme 
will be borne by the Commonwealth, 
with the other 50 per cent being shared 
by the States on a population basis. 

Any amendments to the legislation 
once the initial legislation is passed will 
required unanimous agreement of all 
parties. It has been suggested that this 
could lead to the ‘lowest common 
denominator factor’ hindering a tighten- 
ing of the legislation. Any party may 
withdraw, but 12 months’ notice would 
be required. 

The provisions of the agreement for 
the National Commission to conduct 
special investigations, powers of In- 
spectors in these investigations, and the 
meeting of costs are important, and it is 
to be hoped that agreement on the loca- 
tion and other matters will be obtained 
so that present hopes to have the Com- 
mission established and the necessary 
legislation introduced into the autumn 
sessions of the Federal Parliament will 
be achieved. 
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Exercises in 


Capital Transfer Tax 


by H.S. A. MACNAIR, FCA 


The publication in the Finance Act 1978 of revised tables of rates of capital 
transfer tax draws attention to the complexity inherent in a numerate approach to 


CTT problems. 


To overcome this difficulty an attempt has been made to reveal the inner logic of 
the CTT rate structure. The exercises which follow seek to divide estates between 
the first £85,000 chargeable, with distinct approaches to the next £200,000; 


the next £1.7 million; and any excess. 


In approaching the subject of capital transfer tax, a formidable 
obstacle is found in the varying tables of duty applicable. There 
is a lifetime scale and a death scale, both of which take on a 
different appearance for events after October 26th, 1977. 

Tax on gifts inter vivos continues to be exacted within a 
statutory time limit of three years, at rates not readily discern- 
ible although the tax is imposed on the donee. Further varia- 
tions in the scales can be expected with continuing inflation. 
Moreover, there are exemptions which can be regarded as an 
extension to the scale while settlements seem to command 
scales of their own. 

In its shape of a death duty, there is not much about CTT 
which lends itself to discussion. The questions which arise and 
which call for decisions concern alternative courses of action 
available in lifetime (or in the life of a settlement). Here the 
need is to bring into focus the distinction between the 
incidence of tax on gifts and on bequests, taking account of the 
secondary inheritance tax payable by donees on gifts inter 
vivos within the statutory period prior to death. The com- 
plexities of planning are perhaps helped rather than hindered 
by the fact that the base of the tax is largely composed of 
valuations. These can be so variable and are often so 
unpredictable that it makes little sense to discuss an estate in 
penny lots. 

The shortest interval on the CTT scale is represented by a 
graduation of £5,000 which amount is also featured in the 
exemption for family gifts on marriage; for the purposes of this 
article it is assumed that smaller units need not be discussed. 
By the same token, the use of percentages which yield a result 
with an error of less than £10 in every £100,000 is good enough 
for planning exercises. 

Those familiar with income tax often separate an 
individual’s ‘taxable income’, for which a graduated scale of 
rates is applied, from his ‘total income’ by subtracting the 
amount of the income for which a nil rate is applicable. In 
practical terms, it is immaterial whether the non-taxable zone 
is categorised by way of exemptions, deductions or nil rate 
bands. Now that it has been found convenient politically to 
adjust CTT for inflation by widening the nil rate band and 
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retaining the relative rate structure above that point, it makes 
sense to ascertain the incidence of CTT by excluding from the 
aggregate value of the estate to be examined the amount — 
whether £15,000 or £25,000 or what the future may bring — in 
respect of which no tax is payable. This involves rewriting the 
official tables which they show no distinction before or after 
October 1977. 


Two parts 


The next step is to recognise the existence of a separate 
primary and secondary tax which together make up CTT. The 
secondary tax is always payable on death in addition to the 
primary tax; but where death occurs within the statutory 
period of a lifetime gift, the secondary tax is payable by the 
transferee. 

In order to clarify the distinction and to make it possible to 
effect practical calculations, the official percentages need to be 
dissected and converted so that they can be related directly to 
the amounts leaving the estate and received by the transferee, 
in the case of a lifetime gift. In advising a millionaire philan- 
thropist who has already dissipated over £2-5 million, the 
official rate of 75 per cent needs to be expressed as 300 per cent 
before one can see easily how much CTT is payable on any 
further transfers. 

The accompanying tables on pages 296-297 are divided 
between ‘lower’, ‘middle’ and ‘top’. There are no secondary tax 
rates in the top table, so that there can be no saving of CTT by 
making gifts in one’s lifetime out of that part of the estate to 
which the top table applies. Because CTT is a tax on succes- 
sive portions of an estate rather than a cumulative tax it makes 
for greater simplicity in examining CTT problems if, in addi- 
tion to subtracting that part of an estate which attracts no tax, 
the further exercise is performed of dividing the remaining 
estate (like Caesar’s ‘All Gaul’) into three parts. The first 
£85,000 chargeable comprises the subject matter of the lower 
scale; the estate above £285,000 lies in the top scale; leaving a 
middle scale which applies to that part of the estate between 
£85,001 and £285,000. 


It will be seen by inspection of the tables that the distinctive 
feature of the lower scale is that the secondary rate is identical 
with the primary rate. The transferor is liable for the primary 
tax but not for the secondary tax. We thus have the old 
problem of the risk hanging over the transferee’s head of a 
further liability to secondary tax on the death of the transferor 
within the statutory period and the advisability of effecting an 
appropriate term assurance, if possible. 

It is convenient to have a handy guide to the rates applicable 
to the actual amount coming into the transferee’s hands. 
Evidently he has to be notified of the bands of the transferor’s 
estate out of which the gift comes if he wishes to make 
accurate provision, but not every beneficiary will be able to 
look the gift horse in the mouth and make a satisfactory teeth 
count. It will be seen from the middle scale that the maximum 
liability is at about 31 per cent and a rate around 30 per cent 
applies over a range of £120,000 of the donor’s estate. This 
information will at least enable maximum liabilities to be 
provided for. 

The lower and middle tables are broadly similar except that 
the rates of secondary tax in the lower table are identical with 
the rates of primary tax when expressed in relation to the 
donor’s estate or in absolute amounts. Hence, if it is known 
how much tax the donor has paid, then the amount of the 
donee’s liability is also known (with a slight favourable adjust- 
ment for transfers before October 27th, 1977). 


Percentage rates 


To assist tax planning, the tables include percentages showing 
the (marginal) primary rate on actual disposals within each 
slice (£5,000, £10,000 or £100,000). Because the rate of 
secondary tax is also related to the amount of the disposal 
coming into the hands of the transferee, the rates have a 
common base. The primary and secondary rates are the same 
in the lower table but diverge in the middle table. At the 
£200,000 mark the primary rate is seen to be 100 per cent as 
compared with a secondary rate of 20 per cent. 

At that point, a gift of £50 (if chargeable) attracts a primary 
rate charge of £50 thus diminishing the donor’s estate by £100. 
The secondary rate only matures on the donor’s death within 
the statutory period in which event the transferee has to find 
£10 (being 20 per cent of £50) out of his own pocket. It is, of 
course, generally known that a transfer can be arranged on 
terms that the donee pays the primary rate tax — but for plan- 
ning purposes that is only a matter of mechanics, since attention 
needs to be focused on the addition to the donee’s net worth 
(ignoring such points as instalments or the question of 
interest). 

In the early stages of long-term planning, one would need to 
know whether it is beneficial to postpone the making of gifts 
until death. Moreover, testators and donors may wish to know 
the overall incidence of CTT. For these purposes and to 
simplify calculations, the tables include percentages related to 
cumulative totals of duty, again related to the net value 
received by beneficiaries, rather than lost by the transferor. 

It will be seen that the aggregate tax payable by the donor 
out of his lower estate averages less than 20 per cent of the 
amount gifted; probably a more severe deterrent to premature 
division of an estate lies in the incidence of capital gains tax on 
realisations of assets. In the middle scale the marginal rate of 
primary tax rises rapidly, but the inevitability of CTT invites 
attention to the possible saving of secondary tax. 

After the first £100,000 in the middle scale (total estate 


£185,000) the cumulative primary rate is just under 60 per cent 
and the cumulative secondary rate just over 30 per cent. At the 
highest point of this middle range (covering £200,000 of the 
estate) the primary rate represents just over 80 per cent while 
the secondary rate is under 25 per cent. The primary rate is 
inescapable at any time, although the primary percentages 
tabled serve to indicate the scale on which future growth 
possibilities within the estate are being sacrificed by early 
transfers. 

Such growth possibilities may be unmeaningful when 
viewed against the incidence of income tax and CTT at the 
highest rates. Hence the secondary rate spells out the extent of 
the real capital saving expressed as an increment to the 
beneficiary’s net accretion of wealth. Thus £200,000 given in 
lifetime from the middle range yields £110,250, whereas a 
corresponding testamentary disposition is reduced by £26,750. 


Accelerated donations 


No savings are obtainable from accelerated donations above 
the middle range, and it is evident that estates below the top 
scale repay planning to a greater extent. It will be observed 
that the cumulative percentages omit the values in the lower 
table. It is considered better to deal with the three sections as 
if they constituted different estates in view of the sharply 
differentiated incidence of CTT in them. 

Consider, then, the case of S. Marner who was seriously ill 
early in 1977 and who made gifts to his nephews and nieces (all 
on the same day) to the value of £100,000. The exemption for 
1976-77, including £1,000 brought forward from 1975-76, 
amounts to £3,000 which with the initial £15,000 at nil rates 
leaves £82,000 chargeable. The lower table shows primary tax 
of £14,125 due on £70,875 — leaving £11,125 to be matched 
with tax in the middle table, which at 37-93 per cent is seen to 
be £4,220. The diminution in S. Marner’s chargeable estate is 
£100,345 (£82,000 + £14,125 + £4,220). | 

Had his illness proved fatal, the beneficiaries would have 
been accountable for secondary tax. The amount on the lower 
scale equals the primary tax of £14,125; but on the middle scale 
the percentage is seen to be 31-03 per cent of £11,125 making 
about £17,577 in all for secondary tax as compared with 
£18,345 primary tax, a combined total of £35,922. 

Consider also the tax payable if S. Marner, after a successful 
convalescence at the Mill on the Floss, had donated £100,000 in 
December 1977 towards its upkeep. Following the change of 
scale, it is necessary to rewrite the record of net disposals by 
deducting £10,000 from the gross diminution in the estate 
£100,345 which now reads £90,345. The £85,000 chargeable in 
the lower table remains unaffected, but the record for the 
middle table requires the elimination of a net disposal 
ascertained by deducting tax of £1,470 (£5,345 at 27-5 per 
cent) from £5,345 to yield £3,875. 

The donation of £100,000 is exempt to the extent of £2,000 
leaving £98,000 to be added to £3,875 in the middle table. The 
applicable tax is £78,750 on £101,250 plus 122-22 per cent of 
the balance of £625 (£98,000 + £3,875 — £101,250), reduced 
however by the £1,470 in the middle table applicable to earlier 
disposals. The primary tax thus payable comes to about 
£78,043. 

In the event of the premature death of S. Marner, the owner 
of the Mill would become liable for secondary tax calculated 
from the other part of the middle table as £25,750 + £69 (£625 
at 11-11 per cent) — £1,202 (£3,875 at 31-03 per cent), 
approximately £24,617. 
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. l 4,750 i 


Transferor's 
Statutory estate 
rates {cumulative 
{primary} diminutionj 
% £ 
5-0 5,000 
7-5 10,000 
10-0 15,000 
12-5 20,000 
12-5 25,000 
15-0 30,000 
15-0 35,000 
- 17-5 40,000 
17-5 45,000 - 
20-0 50,000 
20-0 55,000 
20-0 60,000 
20-0 65,000 
22-5 70,000 
22-5 75,000 
22-5 80,000 
22-5 85,000 


CAPITAL TRANSFER TAX — LOWER SCALE . 


Primary 
tax on 
£5,000 
slice 


~ 


Disposal’ - 


net of 
primary 
tax 
£ 


4,625 
4,500 
4,375 
4,375 
4,250. 
4,250 
4,125 
4,125 
4,000 
4,000 
4,000 
4,000 
3,875 
3,875 
3,875 
3,875 


Marginal 
rate of 
primary 
tax 


% 


5-26 

8-11 
11-11 
14-29 
14-29 
17-65 
17-65 
21-21 
21-21 
25-00 
25-00 
25-00 
25-00 
29-03 
29:03 
29-03 
29-03 


Cumulative 


primary 
tax 
£ 


250 
625 
1,125 
1,750 
2,375 
3,125 
3,875 
4,750 
5,625 
6,625 
7,625 
8,625 
9,625 
10,750 
11,875 
13,000 
14,125 


Cumulative 
disposals 


net of 


primary tax 


£ 


4,750 

9,375 
13,875 
18,250 
22,625 
26,875 
31,125 
35,250 
39,375 
43,375 
47,375 
51,375 
55,375 
59,250 
63,125 
67,000 
70,875 


Top of slice 
average rate 


of taxon 
disposals 
% 


5-26 
6-67 
8-11 
. 9-59 
10-50 
11-63 
12-45 
13-48 
14-29 
15-27 
16-09 
16-79 
17-38 
18.14 
18-81 
19-40 
19-93 


Note: Percentages for marginal and top of slice average rates are applied to disposals within the slice or at the top of the slice respectively. The 
results are accurate within £10. The amount of the transferor’s estate excludes the £15,000 or £25,000 below the threshold of liability. 


The amounts of secondary tax for each slice and the cumulative secondary tax both correspond to the primary tax in this table. The cumulative 
(top of slice) percentages describe the cumulative incidence of secondary tax in terms of the disposals net of primary tax. In the case of transfers 
within the statutory period before death, secondary tax is payable by the transferee. 


CAPITAL TRANSFER TAX — MIDDLE SCALE: PRIMARY TAX 





Notes: Percentages for marginal and top of slice average rates are applied to disposals within the slice or at the top of the slice respectively. The 
results are accurate within £10. The cumulative (top of slice) percentages relate only to that part of the transferor’s estate comprised within the 


Transferor’s -- 
estate Primary Disposal Marginal Cumulative Top of slice 
Statutory (cumulative tax on l net of rate of Cumulative disposals average rate 
rates diminution) £10,000 primary primary primary net of of tax on 
{primary} {see note} : slice - tax tax tax primary tax disposals 
% £ £ £ % £ £ % 
i 85,000 
27:5 95,000 2,750 7,250 37-93 2,750 7,250 . 37:93 
27-5 105,000 2,750 7,250 37-93 5,500 - 14,500 - 37-93 
35-0 115,000 3,500 6,500 53.85 9,000 21,000 ` 42-86 
35-0 ` 125,000 3,500 6,500 53-85 12,500 27,500 45-45 
35-0 135,000 3,500 6,500 53-85 16,000 34,000 47-06 
42-5 145,000 4,250 5,750 73-91 20,250 39,750 50-94 
42.5 155,000 4,250 5,750 73°91 24,500 45,500 53-85 
42.5 165,000 4,250 5,750. 73-91 28,750 51,250 56.10 
42.5 175,000 4,250 5,750 73.91 33,000 57,900 57-89 
42-5 185,000 4,250 5,750 73-91 37,250 62,750 59-36 
50-0 195,000 5,000 5,000 100-60 42,250 67,750 62-36 
50-0 205,000 — 5,000 5,000 100-00 - 47,250 72,750 64.95 
50-0 215,000 5,000 5,000 100-00 ` 52,250 77,750 67-20 
50-0 225,000 5,000 - 5,000 100-00 57,250. 82,750 69-18 
50-0 - 235,000 . 5,000 5,000 100-00 62,250 87,750 70-94 
55-0 245,000 5,500 4,500 122-22 67,750 92,250 73-44 
55-0 255,000 5,500 4,500 122-22 ' 73,250 96,750 75-71 
55.0 265,000 ' 5,500 4,500 122.22 78,750 101,250 77-78 
55.0 275,000 5,500 4,500 122-22 84,250 105,750 79-67 
55-0 285,000 5,500 - 4,500 122.22 89,750 110,250 81-41 


middie table. 
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CAPITAL TRANSFER TAX — MIDDLE SCALE: SECONDARY TAX 


Transferor’s l Cumulative Top of slice 
estate Secondary Disposal Marginal disposals average rate 

Statutory (cumulative tax on net of rate of Cumulative net of of tax on 

rates diminution] £70,000 primary secondary secondary primary disposals 

'“fsecondary) (see note) slice tax only tax tax . tax only (see note) 

% £ £ £ % £ E % 
85,000 l 

22:5 95,000 2,250 7,250 31:03 2,250 7,250 31-03 
22.5 105,000 2,250 7,250 31-03 4,500 14,500 31-03 
20-0 115,000 2,000 6,500 30:77 6,500 21,000 30-95 
20-0 125,000 2,000 6,500 30:77 8,500 27,500 30-91 
20-0 135,000 2,000 6,500 30-77 10,500 34,000 30°88 
17-5 145,000 1,750 5,750 30-43 © 12,250 39,750 30-82 
17-5 155,000 1,750 5,750 30-43 14,000 45,500 30-77 
17-5 165,000 1,750 5,750 30-43 15,750 51,250 30:73 
17-5 175,000 1,750 5,750 30-43 17,500 57,000 30-70 
17-5 185,000 1,750 5,750 30-43 19,250 62,750 30-68 
10-0 195,000 1,000 5,000 20-00 20,250 67,750 29-89 
10-0 205,000 1,000 5,000 20-00 21,250: 72,750 29.21 
10-0 215,000 1,000 5,000 20:00 22,250 77,750 28-62 
10-0 225,000 1,000 © §,000 20-00 23,250 . 82,750 28-10 
10-0 ` 235,000 1,000 5,000 20-00 24,250 © 87,750 27:64 
5.0 245,000 500 4,500 11.11 24,750 92,250 26-83 
5-0 255,000 500 4,500 11°11 25,250 96,750 26-10 
5-0 "265,000 500 4,500 11.11 25,750 101,250 25.43 
5-0 275,000 500 4,500 11-11 26,250 105,750 24-82 
5-0 285,000 500 4,500 11-11 26,750 110,250 24.26 


Notes: The cumulative percentages relate only to that part of the transferor’s estate comprised in the middle table and are applicable to the cumula- 
tive disposals net of primary tax only. The results are accurate within £10. In the case of transfers within the statutory period before death, 
secondary tax is payable by the transferee. 


CAPITAL TRANSFER TAX — TOP SCALE 


Transferor’s Top of slice 


estate Primary Disosal Marginal Cumulative average rate 
Statutory (cumulative tax on net of rate of Cumulative disposals of tax on 
` “rates diminution) £700,000 primary primary primary net of disposals 
{primary} {see note) slice tax tax tax tax {see note) 
H% SE £ % £ £ % 
285,000 
60-0 ' 385,000 60,000 40,000 150-00 60,000 40,000 . 150-00 
60-0 485,000 60,000 40,000 150-00 120,000 80,000 150-00 
65-0 585,000 65,000 35,000 185-71 185,000 115,000 160-87 
65-0 685,000 65,000 35,000 185-71 250,000 150,000 166-67 
65-0 785,000 65,000 35,000 185-71 315,000 185,000 170-27 
65-0 885,000 65,000 35,000 185-71 380,000 220,000 172-73 
65-0 985,000 65,000 35,000 185-71 445,000 255,000 174-51 
70-0 1,085,000 70,000 30,000 233-33 515,000 285,000 180.70 
70-0 1,185,000 70,000 30,000 233-33 585,000 315,000 185-71 
70-0 1,285,000 70,000 30,000 233-33 655,000 345,000 189-86 
70-0 1,385,000 70,000 30,000 233-33 725,000 375,000 193-33 
70-0 1,485,000 70,000 30,000 233-33 795,000 405,000 196-30 
70-0 1,585,000 70,000 30,000 233-33 . 865,000 435,000 198.85 
70.0 1,685,000 70,000 30,000 233-33 935,000 465,000 201-08 
70-0 1,785,000 70,000 30,000 233-33 1,005,000 495,000 203-03 
70-0 1,885,000 70,000 30,000 233-33 1,075,000 525,000 204-76 
70-0 1,985,000 70,000 30,000 233-33 1,145,000 555,000 206-31 
75-0 2,085,000 75,000 25,000 300-00 1,220,000 580,000 210-34 


Notes: The cumulative percentages relate only to that part of the transferor’s estate comprised in the top table and are accurate to within £100. 
There is no secondary tax at these levels. Disposals above £2,085,000 attract primary tax at 300 per cent. 
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Why every finance director 


needs to know about our 
Company Card Plan... 










Ameri 


„astat 


f 


One of the least controllable aspects of 
company expenses is the paperwork -the 
sheer volume of invoices, bills and receipts 

which flood in, month after month. 

A Company Card scheme won’t eradicate 
them entirely, but the American Express 
Company Card Plan can make them much more 
manageable, with some unique advantages 
to company and executive alike. 

Over 1000 of Britain’s top companies 
have already adopted the American Express 
plan and report several notable benefits: 

a simplification of expense handling; 

_areduction in the amount of cash advances; 

| and a reduction in the number and cost of 
foreign currency conversions. 


A unique major benefit - 


at no extra cost 
American Express sorts, collates and checks 
“every item of travel and entertainment expenditure 
charged to the Card, whether at home or abroad, 
from travel tickets to hotel charges, from restaurant 
bills to car hire— at no extra cost to the company. 

Then every month a personal statement is 
sent to the Cardmember at his home or business 
address, according to your choice of billing. This 
includes all the sorted Records of Charges, signed 
at the establishments issuing the original bill, and 
provides a final check for the Cardmember to 
reconcile his expenses against his own receipts. 

At the same time, the Monthly Status of 
Accounts Report (at the top of this page) is sent 
to your company. It clearly itemises all 
Cardmember expenditure, with amounts due 
or credited. 

i No other system provides you with such 
a detailed and carefully collated breakdown of 
your month-by-month company expenses. 

If you choose the Central Billing method, 
the account is settled by a single cheque from your 
company, drawn in pounds sterling, no matter 
where or in what currency the original transaction 
took place. Unlike direct debiting, this method 
allows you time to check the figures before final 
payment. 





Alternatively, you can choose to have each 
account billed individually to the Cardmember, 
for settlement by personal cheque. 

You are probably already well aware of the 
many international benefits that your executives 
would enjoy when they carry the American Express 
Card. Here we outline the unique advantages of the 
American Express Company Card Plan to your 
company. For more specific information tailored to 
your Company’s own special requirements, please 
contact: The Manager, Company Cards, American 
Express Company Card Division, PO. Box 68, 
Edward Street, Brighton, BN2 1 YL, Sussex. 


}, American Express Cards 
for Companies 


To: The Manager, Company Cards, American 
Express Company Card Division, P.O. Box 68, 
Edward Street, Brighton BN2 1YL, Sussex. 


Please send me details of Company Card Plans for: 


a Small /medium Companies. (Less than 10 executives 
regularly incurring travel or entertainment expenses). 


| | Medium /large Companies. (More than 10 executives 
regularly incurring travel or entertainment expenses). 


Name Mr/Mrs/Ms/ Miss 
Position 


Company/ Name and Address 


TA1 


Incorporated with limited liability in the U.S.A. 
J. S. Quartley, Resident Vice President. 








“REVENUE REPORT 


J 


Principal or Agent? 


The appellant company carried on a 
retail clothing and credit business 
whereby it made supplies to customers 
on credit and then arranged for payment 
to be collected direct from the customers 
by agents. 

The agents, who were self-employed, 
provided their own vehicles and were 
reimbursed by the appellant for their 
petrol expenses. As the agents were part- 
time, both parties contemplated that 
they would work for other non- 
competing enterprises. The appellant 
fixed an overall allowance, calculated on 
estimated mileage, for each agent, which 
removed the need for the agents to 
produce garage receipts but which in 
many cases did not cover the full cost 
of the petrol used. The appellant claimed 
to deduct input VAT on these petrol 
payments under section 3 (1) of the 
Finance Act 1972, as an input related to 
a supply made to the company in the 
course of its business. 

The question to ask, as the company 
contended, was to whom was the petrol 
supplied and for what purpose; not 
whether or not the agents were self- 
employed. If the petrol was supplied to 
the company for the purpose of its 
business, the appeal succeeded; but if 
supplied to the agents for the business of 
the company or themselves, it must fail. 
In this case, the reality was that petrol 
had been supplied to the appellant 
through the medium of the agents for the 
purposes of its business. The company 
merely reimbursed the agents. 

The Commissioners of Customs and 
Excise disputed this. The petrol was 
supplied to the agents for the purposes of 
a business conducted by each of them. It 
was common ground that each agent was 
liable to register for VAT if his turnover 
reached the taxable threshold, and in fact 
one agent was so registered. He could 
deduct the VAT on the petrol as an input 
and add the tax to the charge for his 
services on the tax invoice he delivered 
to the appellant. The tax would then be 
deductible as an input in the hands of the 
appellant. 

The Birmingham VAT Tribunal 
dismissed the appeal. The petrol was 
clearly supplied to the agents since, 
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without even producing a garage receipt, 
they received a weekly allowance which 
did not reimburse the amount actually 
spent and in fact was often less than 
petrol expenditure. They were 
independent contractors, carrying on 
business on their own account in the 
course of which they collected moneys 
due to the appellant. They paid for the 
petrol that they used which was supplied 
to them for the purpose of the businesses 
which they carried on. The appellant 
company was not itself entitled to deduct 
input VAT on the petrol. 

S & U Stores Lid v. Customs and 
Excise (BIR/76/89, November 29th, 
1978.) 


Customs Discretion 
Open to Review 


By a majority of two to one, the Court of 
Appeal last week reversed the decision of 
the High Court in the f. H. Corbitt 
(Numismatists) case (The Accountant, 
June 22nd, 1978, page 846). The discre- 
tion of the Commissioners of Customs 
and Excise to approve accounting 
records for the purposes of the ‘dealers 
margin’ special VAT schemes was held 
not to be an absolute discretion, but was 
susceptible to review by VAT Tribunals 
and the Courts. 

This decision effectively reinstates the 
view originally taken by a VAT 
Tribunal. Leave to appeal to the House 
of Lords was given, the Commissioners 
of Customs and Excise undertaking to 
bear both parties’ costs in the Lords in 
any event. 


VAT Computer 
Strike-Bound 


The Commissioners of Customs and 
Excise announced last week that their 
VAT computer at Southend is likely to 
be out of action for a time because of a 
strike by operators. ‘Every effort will be 
made to maintain normal working on 
VAT so far as that is possible’, the 
announcement runs. 

‘Local VAT offices are expected to 
remain open and to carry out their 
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normal range of duties (including, for 
example, control visits, help and 
guidance with traders’ enquiries and 
action to collect long outstanding tax) as 
far as practicable in the circumstances. 

‘VAT-registered traders should con- 
tinue to send all returns and remittances 
by the due date to the VAT Central Unit 
at Southend. Persons liable for registra- 
tion or ceasing to be registered should 
continue to contact their local VAT 
office. 

“The Commissioners of Customs and 
Excise regret that repayments of tax 
claimed on returns cannot be paid whilst 
the computer is not working. All out- 
standing claims will be paid as soon as 
possible when conditions return to 
normal. Traders should not delay sub- 
mission of repayment claims.’ 


‘Own Agency’ 
Commissions 


Present Inland Revenue practice regards 
an individual or corporate taxpayer who 
is entitled, as agent of an insurance 
company, to commissions on premiums 
on policies effected on his own account 
as not liable to tax on them as income 
in his hands; except that, where the pre- 
miums are allowable deductions in com- 
puting profits or gains for tax purposes 
or are otherwise allowable under the 
Taxes Acts, only the net premiums (after 
deducting the commissions) are allow- 
able. 

The Board of Inland Revenue have 
considered this practice in the light of 
the provisions for the premium relief by 
deduction scheme commencing on April 
6th, 1979 |The Accountant, February 
15th, page 196]. The position will then 
be that the amount of relief will depend 
on the amount of money which passes 
between the individual and the life office 
at the time the premium is paid. Thus, if 
the premium is £100 and commission 
£10, and the net amount of £90 is paid, 
relief will only be available on £90. 

If, however, the gross amount of £100 
is paid, the income of the individual is 
diminished by £100 and relief would be 
based on £100, even though £10 comes 
back by way of commission later on. In 
such circumstances, the commission 
would be assessable to tax. 

Copies of this statement of practice 
are available free on request from the 
Public Enquiry Room, New Wing, 
Somerset House, Strand, London WC2, 
quoting reference SP 3/79. 


ay - THE ACCOUNTANT and TAXATION 


~ 


CLASSIFIED 


ADVERTISEMENTS 





o 


March 8th and March 10th, 1979 


NEWLY QUALS -TAX to £6,900 


As a former tax partner Mr Pembroke can advise on training, practicing 
certificates, choice of company tax, personal or both. Tax training booklets also 
available. Openings for A.C.A.’s or PE2 Finalists (to £6,750) at LONDON, 
BIRMINGHAM, MANCHESTER, CROYDON, LEEDS, BRISTOL, 
NEWCASTLE, SOUTHAMPTON, BEDFORD. 

£4, 000-—£7,000 


For cheap house loans, usual benefits ring our Banks Dep 
CORPORATE. Newly qual. {or experienced ingualified) Small Dept. Well- 


known international banking gp EC2 c. £6,500 
PERSONAL. New City office. International bank. Senior £7,000 
PERSONAL. City. Semi-senior, International bank to £4,000 
TAX COMMERCE £7,500—£20,000 


CONSULTANT. City. New opening with large consultancy specialising in 
advice rather than complex avoidance to £20,000+ profits 
ASST. GP. TAX MGR. World-wice gp W1 seeks specialist with 2 yrs experi- 
ence to assist in U.K. and overseas tax planning & compliance c. £8,000 
NO. 2 TAX ACCT. World-wide food conglomerate EC1 corporate tax snr. 
(not necessarily qualified) to supervise small team £8,000 
WATERLOO. 2 openings with well-known companies c. £7,750 


TAX CONSULTANCY 


PERSONAL FINANCIAL PLANNING. P.A. Partner/unqual. 7,500 
CORPORATE/PERSONAL. P.A. >artner. Medium firm W1 £7, ee ‘000 


INTERNATIONAL TAX TRAINEE. Major British firm. City £7,500 
PERSONAL. P.A. Tax Partner, Medium firm W1 £7,000-£1 0,000 
U.K. CORPORATE. Major City firm. Small department £8,000-£ 16,000 
TAX PARTNER £10,000 


Medium West End firm with large personal tax department, wealthy clientele 
and overseas associates seek C.A. to assurne responsibility for corporate tax 
function. Similar openings STRAND £9,000, BISHOPSGATE (50% 
corporate, 50% persona!) £9,000, CHANCERY LANE £10,000, W1. 


COMPANY TAX — LONDON 


PARTNERS. Large firms, corporate, personal, international c. £15,000 
TAX MGR. Prestige West End firm/qualification not essential £10,000 
ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £9,000 


SENIORS. C.A.s, A.T.L.1. or unqual. City/West End £6,500-£8,800 
P.A. PARTNER. Young C.A. with flair — medium firm WC1 £7,250 


PERSONAL TAX — LONDON 


PERSONAL/TRY COMPANY. Several openings (A.T.I.!. students etc) 


to £7,000 
SUPERVISORS. Medium large fi-ms Strand, Fleet St c. £7,000 
MOORGATE, Personal tax senior— medium firm £6,500 
PICCADILLY. 1 year’s professional experience — smali dept. £6,000 
MANAGER. Young unqual. Major firm EC2 £8,500 
MANAGER. Charing X. Medium firm A.T.1L.1. or unqual. £8,000 
ASST. MGR. £8,000 


PERSONAL TAX SENIORS. Specialist firm Moorgate 
LIVERPOOL ST. Smal! personal tax dept. National firm 
U.S. TAX TRAINEES. St. Pauls, Holborn, Strand 
LLOYDS UNDERWRITING, EC2. Experienced porong tax senior 
WATERLOO BRIDGE. Personal tax senior, smali firm 


Pembroke 


76 CHEAPSIDE LONDON EC2V GEE 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


£6,000—£8,000 
£7,000 
£5,500-£6,500 


£7,500 
£6,000+ 











NEWLY QUALIFIED — AUDIT £7,500 


Medium-sized London firm — EC2 ~ with merchant bank connections and 
provincial offices seek 4 good quality newly quals. Excellent prospects. 


TAX MANAGER — NAIROBI £12,490+ 


Opening with major international firm for A.C.A. as Tax Manager with 
Partnership prospects. Free Car and Generous Housing Allowance. 
£6,500 


ASST. ACCT. — TONBRIDGE 


Our clients, a private manufacturing company, whose turnover has doubled in 
18 months, seek part qual as P.A. to Finance Director. Prospects of involvement 
in general management. 


HOME COUNTIES — AUDIT to £10,000 
EAST BERKS. Prospective Partner — some continental work £10,000 
ALDERSHOT. Prospective Partner — multi-branch firm £7 ,500+car 
ASHFORD Young C.A. Prospective Partner. Local firm c. £7,000 
CANTERBURY. P.A. Partner. Partnership prospects to £7,500 
CHESHAM. Prospective Partner. Local firm £7,000+ 
EAST GRINSTEAD Partnership 2 yrs expanding firm £8,000 
EASTBOURNE P.A. Partner. Definite partnership prospects. £8,000 
LEATHERHEAD. P.A. Partner. London firm £7,500 


PORTSMOUTH/SOUTHAMPTON. Prospective Partners £8,000-£10,000 
SITTINGBOURNE/MAIDSTONE/SEVENOAKS. Young CA.s to £7,000 
ST ALBANS London firm. Partnership prospects. 

SOUTHEND/BASILDON/CHELMSFORD. Audit Snrs/Managers to £6,500 


HOME COUNTIES — THIS WEEK’S TAX 


AYLESBURY Pers tax manager, local firm, some corporate c. £6,000 
BEDFORD P.A. Tax Manager ex Revenue or N.Q. to £7,000 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 
BROMLEY/LEWISHAM Pers tax semis-snrs. relocated firms £5,000 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CHELMSFORD Personal tax assistant London firm £5,000 


CROYDON Personal Tax Snrs £5,700. Corporate Tax- London firm £6,000 
ESHER/LEATHERHEAD Ali round tax snrs. London firms to £6,500 
FINCHLEY/HARROWAWVEMBLEY Personal tax snrs £5,500-£6,506 
GUILDFORD Personal and corporate tax assts £5,000-£5,500 
HORLEY/HORSHAM Tax snrs. personal or corporate c. £5,500 
LUTON/ST. ALBANS Pers. tax semis 3 snrs. £5,750. Tax maneger £7,000 
READING/MAIDENHEAD Prospective tax partners 500-£9,000 
Personal tax seniors — London and local firms c. £5,000 
RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 
WIMBLEDON. Mixed portfolio/mainly personal. Branch office £6,500 neg. 
WOKING Tax manager initially personal, later mixed dept. c. £8,006 
Personal tax asst. £5,000, Personal tax senior c. £6,500 
WOODFORD. Personal tax asst. loca! firm £5,250 
TAX — PROVINCES 
BIRMINGHAM All-round tax manager C.A. for medium firm £8,000 neg. 
Asst Mgr Corporate tax major firm to £8,500 
CARDIFF To start new tax dept. major British firm to £8,500 
2 openings for personal tax seniors £5,000+ 
GLASGOW Assistant manager corporate tax major firm to £8,500 
LEEDS Major firm C.A. or ex-Inspector H.G £8,000+car 
MANCHESTER C.A., 50% compliance, 50% consultancy to £7,500 
NEWCASTLE Newly qual PE2 or A.T.I,!. Corporate tax £5,500+ 


NORTHANTS 2 openings tax mgrs/personal or mixed c. £7,000+car 


TEMPING IS TEMPTING 


London, Poole, Basingstoke, Reading, Hemel Hempstead, Crawley. 


Please ring A. Ml. Pembroke, C.C., Mark Pembroke, F.C.A. or write 
(quoting home tel. no. age and date of any relevant qualification). 


Pembroke 




























Audit Seniors and Managers 


Owing to the rapid expansion of our 11-partner West End 
Practice, we have a number of vacancies for newly qualified 
and experienced audit staff for the following positions: 








Audit Seniors — Salary circa £6,000 p.a. 


Qualified audit seniors are required in our expanding audit 
groups. The successful.applicants will receive a wide and 
varied experience in all aspects of modern audit techniques 
and in accountancy and tax work. The range of clients 
includes both public, large and medium private companies, 
partnerships and some sole traders. 





Audit Managers — Salary circa £8,000 p.a. 


Experienced managers are required for one of our larger 
audit groups for the supervision and control of a substantial 
portfolio of private and public company audits and company 
tax. They would also control, plan and supervise audit staff. 
The managers would work closely with one or more of the 
partners in charge of an extensive and expanding client 
portfolio. 


The successful candidates will be offered attractive salaries, 
extremely good promotion prospects and a good, modern 
and friendly working environment. If you are interested in 
any of the above positions please telephone G, C. Smith, 
FCA, on 01-637 2841 or write to: 


Citroen, Wells & Co 
Devonshire House 
1 Devonshire Street 
London W1N 2DR 


Corporate Taxation 
c. £7,000 


We are Thornton Baker a leading firm of chartered 
accountants with offices in every major centre throughout 
the United Kingdom. We have a vacancy for a person 
with experience in corporate taxation in our Manchester 
office to take responsibility for a portfolio of clients. 


We are a progressive firm offering the usual opportunities 
of a large organisation and excellent training facilities at 
our own national training centre, Bradenham Manor in 
Buckinghamshire. 


We offer attractive salaries based on age and experience, 
excellent conditions of employment including free 
BUPA membership, and a car may be available after a 
satisfactory period of service. 


if you are interested in this rewarding career opportunity 
and want further information please contact: 


Geoffrey J. Wallwork 
Staff Partner 
Thornton Baker 
Brazennose House 
Brazennose Street 
Manchester M2 5AX 


Tel: 061-834 5414 








WESTWARD HO 


SALOP & STAFFS 
TO £6,500 
CHARTERED ACCOUNTANTS OR WELL EXPERIENCED 

PERSONS. SMALL TOWN FIRMS 


APPOINTMENTS AVAILABLE BRIDGNORTH, BURTON ON 
TRENT, CANNOCK, LITCHFIELD, NEWCASTLE UNDER 
LYNE, STAFFORD, STOKE ON TRENT. 


FINALISTS TO £4,750 


AS LONG-ESTABLISHED SPECIALISTS FOR THE ABOVE 
AREAS WE ARE ABLE TO GIVE SENSIBLE ADVICE ON 
PROSPECTS AND SALARY LEVELS FOR EACH AREA. 


- WESSEX CONSULTANTS 
2 PETER STREET, YEOVIL, SOMERSET 
TEL: 0935 25996/0935 25183 


LEWES, SUSSEX 


CHARTERED ACCOUNTANT 
AS 


P.A.TO SENIOR PARTNER 


Continual expansion of our long-established practice in the County 
Town of Sussex have created a vacancy for a chartered accountant 
to act as Personai Assistant to the Senior Partner. 


The applicant must be able to deal personally with clients of all 
sizes and varieties, must have a wide basis of experience in all 
areas of the profession, including taxation, and must be able to deal 
with office and staff administration. 


We consider this a splendid opportunity for the right person, 
who wili be able to develop the job in their own way, and earn a 
salary commensurate with their ability. 


There is definite future Partner potential, in a practice where the 
present Partners are all young men. — Contact P. H. Earl, F.C.A., 
Knill James Guest, 78 High Street, Lewes, East Sussex. Telephone: 
Lewes 71341. 


NEW OPPORTUNITIES 
IN READING 


We are a new firm formed by the amalgamation of two 

long established firms of Chartered Accountants. 

Our clients cover the spectrum expected of a London 

based practice with high professional standards and a 

local development. Our Personal Tax Department is based in 
Reading and also serves our London and Surrey offices. 


PERSONAL TAX SPECIALISTS 


You are experienced in all aspects of personal taxation 
having spent at least two years in a professional environment 
and are keen to develop your career. 


BRANCH MANAGER 


You are a Chartered Accountant probably under 35 

with experience of general provincial practice and the ability 
to progress to partnership. If YOU are looking forward to 
the 1980's and an above average salary, contact Mike Toh. 


WOOD KING & CO 


23-25 Greyfriars Road, Reading RG1 1PA (0734) 595432 
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PARTNER DESIGNATE EC4 £9,000 


A rare opportunity to join an old established City firm at very 
senior level. The successful candidate, an ambitious young 
C.A., will expect to take immediate responsibility for a mixed 
portfolio embracing most aspects of general practice and 
taxation. 


HIGHLY PAID SENIORS £7,500 


Qualified or very experienced seniors can command high 
salaries handling varied and demanding audit assignments. 
Travel, interesting clients, high standards and good systems 
— all these add up to a rewarding career pattern. 


TRAIN TO TRAIN £Neg. 


Training is now a major aspect of any firm's staffing policy. If 
you are newly or recently qualified we can arrange a number 
of immediate introductions to firms speaking your language. 
If you have the flair and personality to succeed in the train- 
ing field contact us now for an informed discussion. 


TAX SENIORS £6,500 


Recently qualified C.A.s move into tax! If you want to 
specialise in any/all aspects of taxation now is the time to 
make a move. C.C.T., Capital Gains, D.L.T., Schedule 'D' — 
make your own choice. 


HALFWAY HOUSE HOLBORN £5,250 


A partial qualification need not mean that you are a back 
number in this commercially orientated firm in which 
experience rates as high as Institute membership. The diet is 
varied and the opportunities second to none. 


. qualified managers. 


GREATER LONDON 





REEL TIME PACKAGE EC1 £7,500 


Computer auditing comes into its own with an expansion 
minded City firm. An opportunity for a young C.A. to join an 
experienced team specialising in computer applications. 
Excellent prospects include an early supervisory role and 
medium term managerial responsibilities. 


MANAGE AUDITS CITY £8,500 


Since Christmas we have been approached by a number of 
medium-sized and larger City practices to find suitably 
Candidates would expect to take 
immediate control of substantial portfolio’s of public and 
private company audits Including related corporate tax. They 
would control and supervise audit staff and liase closely with 
partners throughout. 


MAKE SURE OF YOUR 
PE2 NEXT TIME! 


Openings now with several medium-sized City and West 
End firms who can offer progressive training, public 
company audits, E.D.P. and flow charting techniques and up 
to 8 WEEKS PAID STUDY LEAVE. 


BLUE CHIP EC2 £6,750 


Like attracts like, so if you have a first rate background we 
have a blue chip client — a medium-sized professional firm — 
anxious to meet you. Exploit your qualification in a dynamic 
atmosphere offering the opportunity to supervise audits or to 
specialise in investigations, tax or insolvency. 


P.A.TO PARTNER W1 £7,500 


Go in at partnership level! Small expanding firm in urgent 
need of qualified assistant to deal with all aspects of general 
practice work. The portfolio includes some very small and 
some larger clients. Prospects for future progression are out- 
standing. 


P.S. IF YOU DIDN'T GET THROUGH THE EXAMS, PHONE US NOW FOR SOME TIMELY ADVICE! 


01-628 8525 


63 Moorgate, 
London EC2 


01-580 8035 


14 Gt Castle St, 
London W1 


Accountancy Personnel 


‘Recruitment Specialists to the Profession 
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WILSON MITCHELL ASSOCIATES 
ACCOUNTANCY RECRUITMENT CONSULTANTS 


SOUTH WEST 


PROSPECTIVE PARTNERS 


Penzance: A.C.A., 24-30. incomplete records and tax experience, 
iocai firm, P/P 2 years. 
ule A.C.A., 24-32. Small Client experience local firm, P/P 
years. 

Plymouth: A.C.A., 25/30. Good general experience, !ocal firm, P/P 
12 months. 
Newton Abbot: A.C.A.s, 25-29. incomplete records and tax ex- 
perience, 2 medium-sized local firms, P/P 2 years. 
Exeter: A.C.A.s, 24-30. Large or smal! firm experience, 2 local firms, 
P/P 2 years. 
Exmouth: A.C.A.s, 24-28, Large/smal! experience, 2 small indepen- 
dent firms, P/P 2 years. 
Barnstaple: A.C.A., 25-35. Pref. small firm experience, expanding 
N. Devon firm, P/P 12 months. 
Taunton: A.C.A.s, 25-32. incomplete records and tax experience, 
2 local firms, P/P 2 years. 
Chard: A.C.A/A.C.C.A., 26-35. Incomplete records and tax experience. 
Expanding firm, P/P 2 years. 

Shepton Mallett: A.C.A., 28—40. Small firm experience, sole 
practitioner P/P 2 years 

Weston-super-Mare: A.C.A.s, A.C.C.A.s. 23-32. For 2 local firms. 
Small firm experience, P/P 2 years. 

Bath: A.C.A., 24-30. Large or small firm experience, Expanding firm, 
P/P 3 years. 

Bristol: A.C.A., 25-30, Smail firm experience, expanding practice. 
P/P 3 years. 

Swanage: A.C.A.. 25-32. incomplete records and tax experience. 
Smail Dorset firm, P/P 3 years 

Poole: A.C.A.s, 24-30, Mixed experience 2 local firms. P/P 2 years. 
Warminster: A.C.A/A.C.C.A. for expanding local practice, small firm 
experience, P/P 2 years, 

Frome: A.C.A/A.C.C.A., 24-32. Incomplete records’ experience, local 
firm, P/P 2 years. 

Gloucester: A.C.A.s, 25-35. Good mixed experience, 3 local firms. 
P/P 2 years. 

Oxford: A.C.A.s/A.C.C.A.s, 26-35. Small/medium firm experience. 
2 local firms, P/P 2 years. 


to £6,250 
to £6,000 
to £6,250 
to £6,250 
to £6,250 
to £6,250 
to £7,500 
to £7,000 
to £6,250 
to £6,500 
to £7,000 

£6,250 

£6,250 
to £6,250 


to £6,000 
to £7,000 


to £7,000 
to £6,500 
c. £7,000 





As the leading specialists in accountancy recruitment for the West Country. We 
maintain a comprehensive register of opportunities for A.C.A.s and A.C.C.A.s aspiring 
to partnership of which the above is a selection. 


For further details telephone lan Wilson, A.C.A, Andrew Mitchell, A.C.C.A. or Clive 
Chadwick, A.C.A. on Taunton (0823) 76981 between 9 a.m. and 7 p.m. or write to us 


at: 


- Review 


21 The Crescent, Taunton, Somerset TA1 4EB 


your career with 





the experts 


We have had many successful years in 
assisting Accountants (both Qualified and 
Unqualified) to improve their careers and 
salaries in new positions offering further 
experience and prospects. So for a confi- 
dential discussion about your development 
in the Profession, Commerce or Industry, 
leading to a selective number of interviews, 


contact 
John Ellis, FCA, on 01-405 3499 


IF WECAN’T HELP YOU.WHO CAN? 
Lloyd Management 


Recruitment Consultants 
125 High Holborn London WC1V 60A 


01-405 3499 





WESTWARD HO 


WARWICK AND WEST MIDLANDS 
SMALL TOWN FIRMS TO £7,000 
Managers & Seniors Qualified or Experienced 


APPOINTMENTS AVAILABLE COVENTRY, DUDLEY, 


EDGBASTON, LEAMINGTON SPA, NUNEATON, RUGBY, 
SOLIHULL, WALSALL, WARWICK, WEST BROMWICH 


AND WOLVERHAMPTON. 
FINALISTS TO £4,750 


AS LONG-ESTABLISHED SPECIALISTS FOR THE ABOVE 
AREAS WE ARE ABLE TO GIVE SENSIBLE ADVICE ON 
PROSPECTS AND SALARY LEVELS FOR EACH AREA. 


WESSEX CONSULTANTS 
2 PETER STREET, YEOVIL, SOMERSET 
TEL: 0935 25996/0935 25183 


WEST 2 
CHARTERED ACCOUNTANTS 


PARTNERS‘ ASSISTANTS 


Are you looking for general practice experience 
in a medium-sized firm? 

We are an eight-partner firm based in West 2 
with an exceptional expansion of new clients. 
We have recently purchased our own computer 
and are now well placed for further expansion. 

We are looking for qualified personnel with up 
to 3 years’ post-qualifying experience to act as 
assistants to the Partners. 


TAX ASSISTANT 


We are looking for a person able to manage a 
portfolio of tax cases with an emphasis on 
Schedule D and persona! affairs with a good 
knowledge of Partnership matters. 

We consider that the suitable candidate will be 
a partially qualified accountant not looking to 
complete their examinations, or a person studying 
for a Taxation qualification. 


Both positions carry normal conditions of employ- 
ment with generous salary for the right candidate 
negotiable in accordance with age, experience and 
ability. 


Write with full details: 


The Staff Partner 
CROYDON & CO 
163-173 Praed Street 
London W2 1RH 
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TAX 


MANAGER, WI c. £9,000 
oa largely with company taxation and 
Clu. 
TAXATION ACCOUNTANT, SWI 
£10,000 +car 
Qualified Accountant with good taxation 
experience is sought by International 
Group. 
MANAGER, WCI £8,000+ 
Well experienced person is sought to head 
Personal Tax Dept of medium-sized firm. 
CO TAX MANAGER, EC2 c. £9,000 
Large National practice requires Manager 
with good taxation knowledge. 


P.A. TO PARTNER W! c. £7,500 
A qualified person with good knowledge of 
personal taxation and trusts is sought by 
medium-sized firm. 
SENIOR/MANAGER, EC! œ. £8,000 
To deal with both personal and company 
taxation matters, 

ASST MANAGER, SW1 £7,000+ 
Preferably A.T.LI. or student. Many 
theatrical clients. 

ASST MANAGER, EC4 c. £6,750 
Large International practice urgently re- 
quires lady/gentleman for personal taxa- 
tion. 
ASSISTANT, EC2 £6,000+ 
Recently qualified A.C.A. wishing to gain 
experience in the company tax field sought 
by large City firm. 

SENIOR, SWI to £6,500 
Plenty of client contact in this extremely 
friendly practice. 

CO. TAX ASST, SW! c. £5,500 
To assist Group Taxation Accountant of 
large International Company. 

SENIOR, EC4 £6,000+ 
Substantial firm in Liverpool Street area 
seeks lady/gentleman with previous per- 
sonal tax experience. 


ASSISTANT, EC1 c. £5,000 
Very substantial Tax Dept. National firm. 
Extremely good prospects. 

PERSONAL TAX STAFF 


£4,500—£7,500 
We currently have more vacancies than 
ever before for people with experience in 
this field, particularly if this knowledge has 
been gained with a professional firm. We 
therefore have no hesitation in saying that 
we know we will be able to quickly arrange 
the most suitable appointments for your 
particular knowledge and requirements 
when you decide on your next move. 


4 TOP 


Mm Exec 






AUDIT 


P.A. TO PARTNER, WI c. £8,500 
A.C.A. with good  post-qualification 
experience of audit and taxation. 
SENIOR, EC4 to £8,500 
A qualified person with good knowledge of 
dealing with large audits is sought by this 
substantial firm. 
NEWLY QUALIFIED, WC2 cœ. £6,500 
Very good opportunity to join an expand- 
ing medium-sized firm. 
UNQUALIFIED SENIOR, EC4 c.£6,000 
Excellent medium-sized firm seeks 
someone with several years’ professional 
office experience. 
SENIORS, W1 c. £7,000 
This medium-sized West End firm urgently 
seek two further audit seniors for mainly 
small and medium-sized audits. 
SEMI-SENIOR, W1 c. £5,000 
Partly qualified A.C.A/A.C.C.A. is 
sought by this 6-partner practice in the 
Oxford Street area, 
LIQUIDATIONS CLERK, EC4 
LNegotiable 
Very good opportunity with International 
firm for someone either with a little 
experience or trainee. 
JUNIOR/SEMI-SENIOR, WCI 
£3,000-£4,500 
Very suitable for A.C.C.A. student with 
some professional office experience. 
FINALISTS 
Let us know if you are seeking a change at 
this vital stage in your career, Many of our 
clients offer very varied work patterns 
which could assist you in your studies. 
A.C.C.A,s 
Several of our clients are seeking recently 
qualified A.C.C.A.s, particularly those 
who have some professional office 
experience. 
AUDIT MANAGERS to £10,000 
Many of our clients are seeking Managers. 
Preferably qualified, definitely well 
experienced. All sizes of firms. Mainly in 
Central London. 


TRUST STAFF 


MANAGER, W1 c. £7,500 
Good opportunity to join medium-sized 
West End practice. Very interesting posi- 
tion. 

MANAGER, WC] c. £7,500 
To set up Trust Dept. with very large firm. 
ASSISTANT, W1 £4,500+ 
Good book-keeping experience essential. 


tive Limited 
E te Taxation & Audit Appointment Consultants 
243 Regent Street, London W1. Telephone: 01 437 6063 


PROVINCIAL 


TAXATION STAFF 


Bedford — A Tax Senior with excellent 
experience in all aspects is sought by this 
medium-sized firm — £4,000—£7,000 
Cheltenham — Personal Tax Senior 
required by this medium-sized practice ~ 
£4,000+ 

Croydon — This friendly medium-sized 
practice require a lady/gentleman for their 
Personal Tax Dept — to £5,000 

Leeds — Personal Tax Assistant to learn 
Company Tax matters also and to deal 
with a 50% mixture — c. £3,500 

Richmond — This post would suit an 
A.T.LI. or A.T.LL student willing to learn 
company tax matters as well as handling 
Personal Taxation — to £5,000 
Southampton — This International practice 
are seeking a Personal Tax 
Assistant/Senior Senior ~ c. £4,000 
Wembley — A Personal Tax Senior with 
all-round experience is sought by this firm 
—£NEG 

Weybridge — A lady/gentleman is sought 
by this firm for their personal tax dept — c. 
£4,000 


AUDIT STAFF 


Bedford — P.A. to partner, N.Q./A.C.A. to 
deal with general practice work — c. £5,250 
Croydon — Accounts/Audit Senior for 
incomplete records work with a basic tax 
knowledge — £NEG 

Eastbourne — Qual. or Unqual. Seniors 
required to deal with general practice and 
accountancy work — to £6,000 

Eastbourne ~— A.C.A.s_ Partnership 
prospects — to £8,000 

Gravesend — This small friendly practice is 
seeking an Audit Senior/Semi-Senior — 
£NEG 

Guildford — Qual. or Unqual. A.C.A.s 
with all-round general practice experience 
—£NEG 

Harrow — An Audit Senior, PEII level, is 
sought by this London-based firm for new 
office ~ ENEG 

Kingston — A PEII finalist or N.Q. A.C.A. 
is sought by this firm — £5,000—£6,000 
Lewes — A qual. A.C.A. is sought by this 
rapidly expanding practice — Partnership 
prospects — £8,000 

Nottingham ~ A young A.C.A. is sought 
by this medium-sized professional 
practice — e. £6,000 

Swindon — P.A. to Partner, Partnership 
Prospects with this large practice - ENEG 


It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 


none. 
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TAXATION 
SPECIALISTS 


We have three positions in our 
tax department for chartered 
accountants with at least one 
year’s tax experience. 








The Job: 


Responsibility for a portfolio of 
individual, corporate and 
international clients 


The Salary: 


Between £7,300 and £8,800 
with a first review in October 


The Training: 


A comprehensive programme 
averaging 120 hours a year 


If you are interested, you should 
telephone or write to: 

Janet Spalton, 

1 Surrey Street, 

London WC2R 2PS O 
01-836 1200 F 


ARTHUR ANDERSEN & Co. 














BASILDON CHARTERED ACCOUNTANTS 
require a 
CHARTERED ACCOUNTANT 
as 
AUDIT MANAGER 


The successful applicant aged 24-35 will have two or three years’ broadly based 
professional experience since qualifying preferably in a similar position, responsible for own 
portfolio of clients. 


Four weeks’ holiday, a pension scheme and free life assurance are offered. 
Initial Salary £6,750 
Applications in strict confidence to: 


F.PITTOCK & CO 


Northgate House, High Pavement, Town Square 
Basildon, Essex. Tel: Basildon 22655 


WESTWARD HO 


GLOS./WILTS./WORCS. 
To £6,500 
Managers & Seniors Qualified or Experienced 


APPOINTMENTS AVAILABLE IN BROMSGROVE, 
CHELTENHAM, CHIPPENHAM, CIRENCESTER, KIDDER- 
MINSTER, MALVERN, TROWBRIDGE, REDDITCH, 
SALISBURY, SWINDON & WORCESTER. 


ALSO FINALISTS TO £5,000 


AS LONG-ESTABLISHED SPECIALISTS FOR THE ABOVE 
AREAS WE ARE ABLE TO GIVE SENSIBLE ADVICE ON 
PROSPECTS AND SALARY LEVELS FOR EACH AREA. 


WESSEX CONSULTANTS 
2 PETER STREET, YEOVIL, SOMERSET 
TEL: 0935 25996/0935 25183 


CORPORATE 
TAXATION 


MANAGER PROSPECTIVE 
PARTNER WITHIN THREE YEARS 


Central London 
Aged 28-32 £12,500 Upwards 


A candidate with a first rate professional back- 
ground is required by a medium-sized firm of 
chartered accountants to take charge of clients 
problems, firm's circulars and staff training, and to 
maintain the firm's existing high reputation. Scope 
would be given for outside lecturing and 
authorship. A good honours degree, honours in 
professional examinations, a nucleus of quality tax 
work or other evidence of top class ability will be 
looked for. 


Please reply in writing, giving details of your 
experience and qualifications. 


Box CT 29969 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 27 INF 
TELEPHONE 01—242 4943 


GROUP TAX ACCOUNTANT - LONDON £10,000+car SO 
A major quoted group of companies wishes to appoint a tax manager for one pP E R N A L TAX 


of its major divisions which is engaged in international trading. Candidates 

















must be chartered accountants with good international experience. ik hl bo (w.c.) nos adat eie K The 
CROYDON £5,000 SUTTON £5,000 

ICHMOND £5,0 WEMBLEY £5,000 

ASSISTANT GROUP TAX MANAGER - CITY £8,000 AYLESBURY £5,000 GUILDFORD £5.000 
An old established international trading group wishes to appoint a young CHELMSFORD £5,500 CAMBRIDGE £5 000 
assistant to the group tax manager. Applicants must have a good knowledge WATFORD £7,000 SLOUGH £5 000 
of accounts and have at least one years experience of corporate tax. WIMBLEDON £5,500 HAYES £5 000 























TRUST MANAGER —- LONDON 


YOUNG TAX ACCOUNTANT - CROYDON £7,000+CAR INSOLVENCY - CITY £6,500 
A major quoted UK group with substantial and varied interests wishes to 
recruit a young A.C.A. or PEII finalist. Salary as advertised for the candidates 


who are qualified and who have already specialised in tax. C O M M E RC E == U K 


INTERNATIONAL CONSTRUCTION £6,500+CAR 
SORET eae so -LEROS £8,500 Major U.K. company requires bright young A.C.A. to become assistant to the 
si a pe CITY 1ECA) £9,000 financial controller. Good opportunity for overseas travel 
KETTERING £7,500 CROYDON £8,000 er. pportunity for ov 
CORPORATE TAX SENIOR — Holborn £8,000 INTERNAL AUDIT - SOUTH LONDON £7,500+CAR 


Large quoted group requires services of recently qualified A.C.A. Salary as 


TAX ACCOUNTANT - CITY U.S. Bank £7,500 ; ; : 
CORPORATE TAX ASSISTANT -— Richmond (Surrey) £6,000 advertised for applicants with good computer knowledge. 
CORPORATE TAX SENIOR - Birmingham £7,500 
CORPORATE TAX SENIOR - London to £8,800 
INTERNATIONAL DEPARTMENT 
Vacancies exist in either the international building, civil and petrochemical 
industries OR in the profession in the following places: 
GHANA (Ref. 225) TANZANIA (Ref. 207) 
NEWLY QUALIFIED TAX SPECIALISATION ABU DHABI (Ref. 210) SAUDI ARABIA (Ref. 191) 
Newly qualified accountants who wish to specialise in taxation and who have NEW ZEALAND (Ref. 200) PORTUGAL (Ref. 223) 
an excellent education and examination record are invited to telephone or OMAN (Ref. 227) SUDAN (Ref. 201) 
write to J. B. Roberts, F.C.A. POLAND (Ref. 229) EGYPT (Ref. 230) 












FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. 
01-242 4943 (or 01-870 5978 evenings) 


TAX CONSULTANT 


Hong Kong c. £18,500 + 


Our client, the Hong Kong Practice of a major international firm of Chartered Accountants, 
employs over 500 staff. Due to continuing expansion of the tax department, the Practice now seeks 
to recruit a Tax Specialist to act in a consultative capacity and undertake a number of special! 
assignments. 

As there is an international flavour to the work, candidates should be able to demonstrate an 
interest in this field. It is anticipated that the appointee will have gained a minimum of two years 
tax experience in the U.K. 

For further information on this appointment and details of living conditions in Hong Kong 
please contact either Brian Marren B.A., or Richard Norman F.C.A. quoting reference 2413. 





Overseas Division 
Douglas Llambias Associates Ltd. 
A infancy & aie inagement Recruitme a Consultants 
4] Strand L ı WC2RONS Tel 01-836 9501 
St Vincent Street ‘Gl isqow G2 SHW 5 1 041 226 3101 
ité P TE Fi unpunrt ı EH3 7AA Tel O.3 | 225 7744 
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COMPUTER AUDIT MANAGER CITY £10,000+ 
Medium/Large Firm are seeking someone who has been working with Com- 
putors since Qualifying. 

P.A.TO PARTNER WEST END c. £10,000 
Medium/Large Firm are seeking a P.A. to a Senior Partner. Must have sound 
background. 

AUDIT MANAGER CENTRAL LONDON To £9,000 
Medium/Large Firm someone 3 years Post Qualified to be i/c Larger Audits. 
AUDiT MANAGER CITY To £8,000 
Small Firm are seeking a Manager. Good prospects for right person. 
INVESTIGATION SENIOR CITY To £7,700 
Must have two years’ Audit Experience and wishing to move into Investiga- 
tion work. 

ASSISTANT AUDIT MANAGER CITY £7,250 
To work West of London on Large Audit. First Class opportunity for right 
person. 

AUDITSENIOR WEST END c. £7,000 
Medium Firm with splendid Audits and first-tlass Partners. 

AUDIT SENIOR CITY c. £6,500 
International Firm are seeking someone who is wishing to handle larger 
Audits. 

AUDIT SENIOR WEST END c. £6,500 
First Class Firm with excellent Offices and very pleasant Partners. 

AUDIT SENIOR WEST END £6,000 NEG 
Medium/Large Firm are seeking an Audit Senior who can grow to a Senior 
Post. 

STOP PRESS 

N.Q. required for Large Firm in Portsmouth. £5,500+ 


TAX SENIOR RICHMOND 


TEL. 01—283 9863 


TAX 


CO TAX PARTNER DESIGNATE CITY £9, 000+ 


Large Firm are seeking a person who has been in Tax Since Qualifying and 


is seeking a Designate Post. 
TAX MANAGER CENTRAL LONDON c. £8,500 
Medium Firm with high Quality Work needs a Manager on both sides. Must 
have Formal Qualification. 

COTAXSENIOR CENTRAL LONDON 


To £7,500 
Large Firm are seeking someone who has minimum three years experience 


in Company Work. 

PERSONAL TAX SENIOR CITY 
Large Firm with high Quality Cases. 
COMPANY TAX SENIOR CITY c. £7,000 
International Firm are seeking a Senior. Ideal Quality work. 
TAX MANAGER CITY 

Both sides for small compact Firm with nice Partners. 
COMPANY TAX SENIOR CITY c. £6,500 
Named Firm are seeking an Assistant to the Manager. 


To £7,000 


To £7,000 


PERSONAL TAX SENIOR CITY £6,000 
Excellent Firm with lady Tax Manager are seeking a sound Senior with good 


experience. 


COMPANY TAX SENIOR CITY C: £5,700 
Ideal opportunity for a N.Q. who is wishing to Specialize. 

To £5,500 
50/50 Mix. Would prefer someone studying for A.T.I.I. This is a New 
Department. 


STOP PRESS 


International Company are seeking a Co. Tax Assistant about 25 years. 
c. £6,500 


WE PROMISE —- WE WILL NOT WASTE YOUR TIME 
Call Don Maggs or David Carline 


3 Liverpool Street, London EC2M 7NH 


TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


O 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01—493 9441. 





Tel. 01-283 9863 (24 Hours) 





ACE ACCOUNTANCY 
PERSONNEL 


LONDON WC1 to £10,000 

Almost qualified or part-qualified A.C.A. or A.C.C.A. 
with experience medium to large company. Ref. 2098. 
LONDON E1 to£10,000 

Computer Audit Manager experienced all computer 
techniques. Ref. 2063. 

LONDON W1 £8,000 

Audit Manager experience in the Profession. Varied 
knowledge modern audit techniques. Ref. 2116. 


ENFIELD to £8,000 
Chief Accountant/accounts office Manager. Company 
changing to computerised system. Ref. 2109. 


LONDON W6 £7,000 
Chartered Accountant for Group Finance Section. Ref. 
2058. 


LONDON W8 £6,750 


Senior internal auditor for large group. Excellent perks. 
Ref. 2097. 


Many hundreds of vacancies available now. 


8 City Road, Finsbury Square, London EC1 
Telephone 01-638 1341/8 
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GABRIEL DUFFY 


29 Thurloe Street 
London SW7 2LQ 





(CONSULTANCY) | 


AUDIT & ACCOUNTANCY 


PE2 FINALISTS. W1 to £6,000 
Excellent experience and prospects. 

NEWLY QUALIFIED A.C.A.s £5,750-£7,500 
Openings with firms of every size, to International. 
MANAGEMENT CONSULTANCY.W1 £NEG 
Newly Quals to Specialise. Hotel-related work. 
FINANCIAL ADVISER. W1 £6,500-£8,000 
Newly/Recently Qualified A.C.A. to join elite team. 
COMPUTER AUDIT. CITY £7 ,000-£8,500 
To take over small, established Department. 


JUNIOR MANAGER. CITY £8,000 
A.C.A. for auditing and general practice. 

P.A. TO PARTNER. WC1 c. £7,000 
General practice in congenial atmosphere. 
INVESTIGATIONS £6,000 


Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £5,250-£7,750 
Openings: Trainee to supervisory levels. 
TRAINING/TECHNICAL £6,250-£10,500 
A.C.A.s wishing to Specialise, and exp. persons. 
TRUSTS. LONDON £4,500-£8,500 
Openings include a Managership with top firm. 
TRUST MANAGER CROYDON 
C. £6,000 — negotiable. Established Department. 
SENIORS & MANAGER CROYDON 
To £7,000. Sophisticated auditing environment. 
STUDENTS/SEMI-SENIORS CROYDON 
To £5,000. A.C.A./A.C.C.A. Transferees/Finalists. 


AUDIT/ACCOUNTS NW7/EDGWARE 
To £5,000. A.C.A. and A.C.C.A. Students/Finalists. 
AUDIT DUBLIN 


£5, 000—-£8,000+. All levels of staff. 

AUDIT/GEN. PRACTICE SOUTHEND 
£5,500—£7,500. Senior & Supervisor for local firm. 
SEMIS/SENIORS EASTBOURNE 
f£4,500+. Audit and accountancy with med. firm. 
AUDIT/GEN. PRAC. EAST SUSSEX 
£5,000—-£8,000. Seniors. Manager. Pot. Partner. 
AUDIT/GEN. PRACTICE EWELL 
PE2 Finalist; c. £5,000. A.C.A.: To £7,000. 


GENERAL PRACTICE HIGH WYCOMBE 
£4 500-£6,500. Semi-Senior and Senior. 
MANAGER BASILDON 
C. £6,000. Audit and general practice. 

GENERAL PRACTICE BRISTOL 
C. £6,000 plus CAR. Small/medium-sized jobs. 
GENERAL PRACTICE NEWCASTLE 
To £6,000. Office of International C.A.s 

MANAGER WIMBLEDON 


£ 7-£8,000. General Practice in fast-growing C.A:s. 
P.A.TO PARTNER WEMBLEY 
£8,500+. Partnership prospects for zealous A.C.A. 


MANAGER NOTTINGHAM 
To £7,500. A.C.A. with good audit experience. 
AUDIT SUPERVISOR ESSEX 
£6,000—-£7,000. Age 35-45. 50% of work in 
Dagenham. 

ASSISTANT MANAGER BOURNEMOUTH 


C. £5,500. Small/medium-sized audits. 

GENERAL PRACTICE IPSWICH 
Assistant Manager — to £7,000. Senior — to £5,000. 
GENERAL PRACTICE CHICHESTER 
Senior — to £5,500. Semi-Senior — to £4,000. 

GEN. PRACTICE SOMERTON 
C. £5,000. Newly Qualified Chartered Accountant. 


AUDIT/ACCOUNTS KENT 
£4 000-£6,500. Vacs: Rochester, Sittingbourne, 
Maidstone. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, AYLESBURY, BARNSTAPLE, 
BEDFORD, BOLTON, BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CAMBRIDGE, 
CANTERBURY, CHISWICK, COVENTRY, 
CROYDON, EPPING, EXETER, GLOUCESTER, 
GRAVESEND, GUILDFORD, HARROW, 
HEREFORD, HIGH WYCOMBE, HORSHAM, 
IPSWICH, LEEDS, LEICESTER, MAIDSTONE, 
MALVERN, MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 


OXFORD, PORTSMOUNT, READING, REDHILL, 
ROCHESTER, SEVENOAKS, SLOUGH, 
SOUTHAMPTON, SPALDING, STAINES, TEDD- 
INGTON, THAME, WARE, WATFORD, WEMBLEY, 
WEYBRIDGE, WOKING. 


TAXATION 


PE2s/A.C.A.s FOR TAX SPECIALISATION 
£4,500-£7,000 

Starting salaries largely dependent on tax experience 

to date. Firms of every size. 

TAX PLANNING. CITY. To £25,000 

Exp'd Tax Specialists for growing organisation. 

COMPANY TAX MANAGER, W1 £15,000 

Partnership prospects for A.C.A./F.C.A. 

TAX PLANNING. W1 £7,000-£8,000 

Personal Tax bias. A.C.A. to train acceptable. 

TAX PLANNING. WC1 To £8,500 

Experienced Specialist for leading firm of C.A.s. 

TAX CONSULTANT. LONDON £8-£10,000 

One-off planning for regional offices of major firm. 

COMPANY TAX. CITY £7,000-£11,000 

Openings to Asst. Manager level with top Inter- 

national firm. 


TECHNICAL/RESEARCH. CITY £8,500+ 
Partnership prospects if Qualified A.C.A. 
FINANCIAL PLANNING. W1 c. £8,000 


Experienced Tax Specialist with creative approach. 
COMPANY TAX MANAGER. W1 c. £10,000 
To handle all CT of medium-size firm. Oxford Street. 
COMPANY TAX MANAGER.WC to £10,000 
Medium-size firm, convenient to Waterloo. 
PERSONAL TAX. STRAND to £8,500 
Experienced Specialist as P.A. to Manager. 

TAX SENIOR. WC1 To £7,500 
Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major International firm of C.A.s. Car leasing scheme 
pending. 

TAX CONSULTANCY. W1 £9,000—-£11,000 
U.K. and International Tax Planning. Pers. & Corp. 


NEWLY QUALS FOR TAX NATIONWIDE 
All areas. Bristol to Leicester. Cambridge to 
Edinburgh. 

COMPANY TAX MANAGER EDINBURGH 
C. £9,000. Top person for top post, with top firm. 
PERSONAL TAX MNGR BIRMINGHAM 
To £7,500. Office of major international firm. 
PERSONAL TAX CARDIFF 
To £5,000. Leading international firm of C.A.s. 

TAX WOKING 
£5—£6,000. Personal Tax of London C.A.s. 





TAX EDINBURGH 
f£ Negotiable. Office of leading International C.A.s. 
PERSONAL TAX NORTHAMPTON 


£7,000+ Car. Must be able to research and plan. 
TAX MANAGER CROYDON 
To £6,000. Car possible. Personal Tax bias. 


TAX MANCHESTER 
£4,000—-£6,000+. Several current openings. 
PERSONAL TAX READING 


Semi-Senior: £3,500+. Senior: £5,000+. 
TAX MANAGER OXFORD 
£6,000—£6,500. Personal and Company Tax. 


PERSONAL TAX EPSOM 
C. £5,500. Quality work. Excellent benefits. 
PERSONAL TAX WATFORD 
£4,500-£5,750+. Local office of London C.A:s. 

TAX WIMBLEDON 
£4,750-£6,000. Personal Tax bias. Congenial 
milieu. 

PE2 FINALIST/A.C.A. LEICESTER 
£4,250-£5,500. Full training in tax given 
TAX CONSULTANT ESSEX 


To £15,000. Partnership prospects if Qualified. 
COMPANY TAX FINCHLEY 
£8,000-£10,000. A./F.C.A., or unqualified 
experienced Specialist. Good partnership prospects. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
ALRESFORD, BECKENHAM, BEDFORD, BIRM- 
INGHAM, BOURNEMOUTH, BRIGHTON, BRISTOL, 
CAMBRIDGE, CHELTENHAM, COVENTRY, 
CROYDON, EVESHAM, EXETER, HAYWARDS 
HEATH, HEREFORD, HORLEY, IPSWICH, LEEDS, 
LEICESTER, LIVERPOOL, MAIDSTONE, MILTON 
KEYNES, NEWCASTLE, NORTHAMPTON, 
NORWICH, NUNEATON, OXFORD, PERTH, POOLE, 
PORTSMOUTH, READING, REDHILL, ST ALBANS, 
SHEFFIELD, SLOUGH, SOUTHAMPTON, 
SOUTHEND, STAINES, STEVENAGE, SWINDON, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


01-581 0895 


COMMERCE & INDUSTRY 


(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000—£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

TAX ACCT. SW1. To £10,000+ Car 
Qualified Accountant with min. 5 years’ P.Q.E. in 


Tax. 

GROUP TAX. EC3 c. £8,000 
Experienced Company Tax Specialist. 

P.A. TO TAX PLANNER. W1 From £8,000 


Experienced Tax Specialist, to co-manage small Unit. 


TAX. W1 £10,500-—£12,000 + 
Company Tax bias. Generous benefits. 
COMPANY TAX W1 


£6,500—£8,900. Tax Accountant for major inter- 
national group. 

TAX ACCOUNTANTS £6,000-£8,000 
Openings Oxford Circus and Waterloo. 

TAX ASST. SW1 c. £5,500 
Experienced in general accountancy work and tax 


matters. 
TAX ACCOUNTANT BRENTFORD 
To £6,000. C.T. training given if necessary. 


(Accountancy) 

PE2 FINALISTS/A.C.A.s SW 

£5,500—£6,000 + Car 
Internal audit with leading Group. Victoria. 
BANKING. CITY c. £12,000 + Car 
A.C.A./A.C.C.A. Excellent benefits and prospects. 
FINANCIAL ACCTS. EC3 To £7,000 
Major Group. Newly Qualified A.C.A. acceptable. 
A.C.A.s/A.C.C.A.s. EC to £7,500 
Two leading National firms. One offers travel over- 
seas. 


MANAGEMENT CONSULTANCY £OPEN 
Experience in the sphere not imperative. Age: 
28-35. 

ACCTS ASST BASILDON 
C. £4,500. To age 25. Suit Trainee/Student. 
ACCOUNTANT HASTINGS 


£6,000—£8,000. Professional firm. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30’ish. National firm. 


OVERSEAS 
AUDIT ROTTERDAM 
Top salaries for exceptional A.C.A.s. 
A.C.A. LUXEMBOURG 
Newly/Recently Qual. Fluent German. 
A.C.A. SOUTH PACIFIC 
Two-year Contract. Excellent capital accumulation 
potential. 
SENIORS KUWAIT 


£ 12,000 tax free. Free accommodation. 
SENIORS 'BRUSSELS/ATHENS/LISBON 


SENIORS/SUPERVISORS LIBERIA 
$18,000-$24,000+. Free accommodation. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 


£6,000+Car+Accom. £800 bonus after 2 years. 


SENIORS SAUDI ARABIA 
C. £10,000+ 10% terminal bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 


£ Negot. International C.A.'s. Qualified persons only. 


SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus. 

A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS: 

AFRICA. EUROPE. MIDDLE EAST. Please inquire for 
details. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 


GDC 
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Evenings/weekends ring Slough 46539. 


KENSINGTON 





01-581 0895 
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Do accountants play to win? 


To know the rules is not enough to win 
the game. Professional reputations are built 
on ability, individual style and experience. 

Ifyou are ready to lead rather than serve, 
we can give men and women like you that 
experience, with the training, career 
development and overseas opportunities to 
match your ambitions. 

Write to us or phone. Tell us what 
interests you. We will send you more detailed 
information about opportunities in the firm. 

The ball is now in your court. 


. Dick Shervington, Price Waterhouse & Co., 
Southwark Towers, 32 London Bridge Street, 
London SE1 9SY. Tel: 01-407 8989. 
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and would like to specialise in 
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E RE. IN 
BUSINESS 


We bring a constructive approach to our clients’ problems 
and a willingness to pursue technical innovation. 

Come and join us. 

You'll find a range of experience and variety of work that 

















will broaden your professional development. Tansley Witt & Co. 
Contact Peter Manley in London for details of current P.O. Box 71, 28, Ely Place, 
vacancies. London, EC1P 1JE. 01-242 1666. 










Belfast Birmingham Bristol Coleraine Doncaster Dublin Edinburgh Glasgow Gioucester 
Kilkenny Leeds Liverpool Londonderry Manchester Newcastle Waterford Wolverhampton Worcester 


TAXATION HOME 


If you have a minimum of one year in taxa- 
tion and wish to increase your salary and 


experience please contact us immediately. COUN | IES 
We have a great number of clients who 
would like to meet you. Salaries £5,000 to : 
£8,000. 
1 New Burlington St, London W1 E S S E X 
Tel. 01-734 5156 (24 hrs) 


ge T ROMFORD CHELMSFORD 
Tel. 021-643 7438 (24 hrs) 
£6,500 £5,000 


Recently qualified ACA to be Good experience and help 
a right hand to a Partner. Own with study for a partly 
interesting portfolio of clients, qualified. Close partner 
varying in size and including supervision combined with 
tax advice. the advantages of being a 
branch of a London firm. 


MID-ESSEX £7,000+CAR 


A thriving medium sized practice seeks a qualified accountant 
capable of taking on partnership responsibilities within a short 
period of time. Candidates must have good knowledge of 
incomplete records and be happy in a provincial atmosphere. 





PERSONAL TAX 







Small West End Chartered firm 
require an experienced person to 
handle a range of personal tax 
cases, dealing directly with clients 





and the Revenue in conjunction 
with the partner concerned. 


Tax Personnel 





Initial salary circa £6,750. 





Applications giving brief details in 
own writing please to Smee Moore 
& Co, 50 Monmouth Street, 
London WC2H 9ES. 














PRACTICE «© COMMERCE * INDUSTRY © PRACTICE 


FREE LIST 


Salaries 


E4000-E10,000 


Our free list contains over 200 vacancies for the 
qualified, part-qualified or experienced accountant. 
To receive a copy, without any obligation, please 
telephone, write or call. 


Richard Owen Associates 
Cross Keys House, 56 Moorgate, EC2. Tel. 01-638 1891 


Licensed in accordance with the Employment Agencies Act 
Our service to applicants is personal, confidential and free 


JIYIWWOD «¢ FJDILIVYd © AYLSNGNI ¢ JDYIWWOD 















If you want a job, we have the vacancies. So try us! 






Accountancy Personnel 
14. Great Castle Street, 
Oxford Circus, London W 1. 

01-580 8035 


12 THE ACCOUNTANT, March 8th, 1979 






e INDUSTRY © PRACTICE » 
e JIILIVYd + AYLSNGNI » 















ARE YOU LOOKING 
FOR A CHANGE 


We are an expanding firm of accountants in London 
and Weybridge with opportunities at all levels for 
candidates with imagination and flair. 


As a member of Micksnell International association 
of accounting firms we are also able to offer short and 


extended assignments in locations throughout the 
world. 


Our work is interesting and varied and extends 
beyond the usual consigns of audit and accountancy 
work. If you wish to work in a friendly environment 
with an attractive remuneration package and training 
programme, we believe we can help you progress in 


your chosen career. 


For further information and an interview form please 
telephone or write to Martyn Cayless, 9 Kingsway, 
London WC2V 6FA, 01—836 9671. 





PUBLIC PRACTICE 





Rates and information. 


page 19. 

ABILITY AND CHARACTER. — Young 
C.A. preferably with good degree offered 
partnership after trial period with small firm 
in WC1 of long standing. Allrounder with 
experience of modern techniques and 
expansion-minded. Capital not important 
and good salary from commencement. — 
Box AA 1850. 

ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone 01-637 
4146. 

ABLE PERSON with experience in 
incomplete records required by fast expand- 
ing firm of chartered accountants in 
Mayfair. — Phone 01-439 8341. 
ACCOUNTANTS (HOVE) require an able 
senior to be responsible directly to a partner 
for the preparation of accounts from 
incomplete records and small company 
audits. Qualification not essential but a 
working knowledge of tax an advantage. 
Pleasant offices. Salary £5,000 minimum. — 
Box AH 1840. 

ACCOUNTANTS - Kensal Green area 
have vacancies for junior and semi-senior 
audit clerks. Applicants must have both 
audit and accounting experience. Salary 
negotiable. ~ Apply Personnel Manager, 
01—969 9411. 


See 





ACCOUNTANTS 


Partner in an expanding practice offer- 
ing a wide range of personal advice and 
professional services requires a personal 
assistant to manage variety of work 
including incomplete records, 
smalli/medium-sized audits and taxa- 
tion. A good salary and excellent 
prospects are offered for this interesting 
and challenging position. ~ Apply in 
writing to Edward G. Wint, 97 Empress 
Road, Derby. 
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ACCOUNTING 


Chartered, West End, firm of 3 
partners, requires a semi-senior audit 
clerk, unqualified other than by 
experience, with an immediate grasp of 
English, spoken, written and colloquial. 
Initial salary around £3,900, — Please 
write with brief details including educa- 
tion to Box CW 9734, 


A GO-AHEAD experienced assistant not 


necessarily qualified to partner of young 
dynamic firm of chartered accountants in 
Mayfair. Excellent salary offered te success- 
ful candidate. — Phone 01-439 8341. 

A JUNIOR AUDIT ASSISTANT required 
for small firm of City accountants. — Tele- 
phone 01—248 6727. 


ASSISTANT TO 
PARTNERS/MANAGER 
LONDON WI! 


Are you interested in working in a small 
informal 2-partner practice with some 
specialisation in the fields of entertain- 
ment and the arts. Partnership 
prospects available. Salary negotiable 
from c. £5,500. — Box AT 9746. 


BARKING C.A.s_ require senior not 
necessarily qualified to finalise and 
supervise small account. preparation. — 
Write with full c.v. to SIF ‘& Co, 3 Cam- 
bridge House, Cambridge Road, Barking, 
Essex. 

BLESSED & CQ. — Our clients are always 
seeking accountants and trainees for the 
profession, commerce and industry. — | 
New Burlington Street, London WI. 
01-734 5156 (24-hrs) or 113-115 
Holloway Head, Birmingham B1. 021-643 
7438 (24-hrs} (Emp. Agy}. 

BOGNOR REGIS chartered accountants 
require recently qualified or experienced 
senior, familiar with smaller practice 
requirements. — Apply with full particulars 


| of experience to Box BR 1883. 


BOURNEMOUTH/POOLE 


Qualified, unqualified and experienced 
staff required at all levels by modern 
progressive practice enjoying consider- 
able growth. Applicants must desire 
responsibility and have sound 
professional background. Top salaries 
to £7,000 p.a. — Applications initially to 
John Bowman, Brett Bowman & 
Partners, 1! Kingland Crescent, Poole, 
Dorset (02013) 77231. 


BRISTOL CHARTERED 
ACCOUNTANTS require a semi-senior 
clerk for interesting and varied work. Must 
have experience in incomplete records and 
small company audits. Competitive salary, 
plus luncheon vouchers. — Please write 
giving full details of age and experience to 
Staff Partner, Burton Sweet & Co, 77 
Whiteladies Road, Clifton, Bristol BS8 
2NY. 

BROMLEY chartered accountants require 
taxation assistant. Interesting varied tax 
work, friendly office free luncheons 
provided. Excellent salary for suitable 
applicant. — Apply F. W. Berringer & Co, 8 
Widmore Road, Bromley, Kent. 
CHARTERED ACCOUNTANTS in 
London W1 area require semi-senior 
assistant able to work with a minimum of 
supervision on small audits and personal 
taxation, salary according to experience. — 
Box CA 1813. 

CHARTERED ACCOUNTANT required 
by a ten-partner firm of chartered 
accountants in Salop to act as personal 
assistant to one of the partners. Private 
companies and incomplete record 
experience essential. — Apply in writing to 
Ridgway Ross & Wall; Claremont House, 
Claremont Bank, Shrewsbury. 
CHARTERED ACCOUNTANT required 
by stimulating W1 practice. Top remunera- 
tion and prospects for the right applicant. — 
Apply with full curriculum vitae to Box CA 
1864. 

CHARTERED ACCOUNTANTS in 
Whitchurch, Shropshire, require qualified 
chartered accountant. Mostly incomplete 
records with some company audits. Good 
salary and excellent partnership prospects. 
— Apply to C. P. Blower, Teasdale & Co, St 
John Street, Whitchurch, Salop or Tele- 
phone Whitchurch 2687. 


CHARTERED ACCOUNTANT 
required 
aged 30 ta 40 


by expanding practice in North-East 
England. Applicants must be fully 
experienced in tax matters and have had 
several years’ experience of dealing 
direct with clients. Duties will include 
liaison with audit staff and 
correspondence with Inland Revenue 
and clients. The work involved is 
onerous and requires initiative, diligence 
and enterprise. The practice is geared to 
100% efficiency in all matters and 
members of staff are expected to work 
hard with commensurate rewards. In 
addition they must familiarise 
themselves with new legislation. The 
position will only be suitable for 
someone who is prepared to take a total 
interest in their work and give maximum 
effort between 9 am. and 5 p.m., 
Monday to Friday in return for a good 
salary and excellent future prospects. 
Commencing salary will be £7,500 per 
annum with 3 weeks annual holiday. 

Please send brief details of career to 
date, in own handwriting, to: 


A. Whiting 
102 Park View 
WHITLEY BAY 
Tyne and Wear 
NE26 3QL 


CHARTERED ACCOUNTANTS in W1 
require semi-senior audit clerks with at least 
4 years professional experience. Excellent 
pay and conditions. — Reply Box CA 1868. 

CHARTERED ACCOUNTANTS London 
W1 require junior and semi-senior staff with 
salaries according to experience. Good 
experience given with training contracts 
where appropriate and. above average 
salary. — Telephone Staff Partner 01-935 
1194/1600. 

CHARTERED ACCOUNTANTS West 
Middlesex have vacancy for unqualified 
senior or semi-senior experienced in the pre- 
paration of accounts from incomplete 
records and small company audits. Good 
prospects. ~ Telephone Mr L. F. Magee 573 
3939. 

CHELSEA CHARTERED 
ACCOUNTANTS require senior 
assistants, qualified or unqualified, primarily 
but not entirely for major audit work. 
Opportunity for involvement with modern 
techniques. Small friendly firm. Salary by 
arrangement according to experience etc. — 
Please write with details of career to date etc 
to Gale & Partners, Midland Bank Cham- 
bers, 44 Fulham Road, Chelsea, London 
SW3 6HQ. 


DO YOU WANT to work in Mid-Kent 
(Maidstone/Sittingbourne) for a 
progressive firm of Chartered 
Accountants, with good prospects, 
excellent salary, pleasant working con- 
ditions and varied work? If so, and you 
are qualified {(A.C.A./A.C.C.A,), 
looking for a senior position, 
enthusiastic with a responsible 
approach to work, able to work on your 
own initiative and to communicate well 
at all levels and have a good all-round 
audit and accounting experience, then, 
we would like to meet you to discuss the 
matter further. ~ Why not ring the Staff 
Partner, Kingsford Garlant & Co on 
Maidstone 51809. 


PERSONAL TAX 
Circa £6,250 p.a. 


SOLID PROFESSIONAL EXPERI- 
ENCE + AMBITION TO EXPAND 
CAREER HORIZONS WITH 


NATIONALLY KNOWN FIRM 


OF C.A.s. 


For further details contact: 


01-831 7622 
Clayman Accountancy Agency 
300 High Holborn 
London WC2 





East Anglia 


We are looking for a young 
C.A. with partner potential to 
be Manager at one of our eight 
offices situated in an expanding 
Cambridgeshire town. 


The position carries consider- 
able responsibility and excellent 
prospects. The initial salary will 


depend on experience but will 
not be less than £6,000 per 
annum plus car or allowance in 
lieu (preference will be given to 
applicants aged between 25 and 
35 with a minimum of two 


years’ relevant post- 
qualification experience). 
Replies to: 
Box EA 29886 
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DEVON CHARTERED 
ACCOUNTANTS have vacancies for 
experienced senior assistants, preferably 
qualified, at their offices in Exeter, Newton 
Abbot and Torquay. The successful 
applicant will be responsible to a partner for 
an interesting and varied section of clients. — 
Please write in confidence with full details to 
Box DC 1884. 


EXPERIENCED AUDIT SENIOR 
required by West End firm of Chartered 
Accountants. Not necessarily qualified. 
— Please write giving full career details 
to Jayson Arnold & Co, 38 Park Street, 
London W 1. Quote ref RL. 


HARROW CHARTERED 
ACCOUNTANTS require senior assistant 
for expanding taxation department dealing 
with personal and corporate tax. Salary 
negotiable according to experience. ~ Box 
HC 1854. 


HEREFORD CHARTERED 
ACCOUNTANT (sole practitioner) 
requires newly qualified chartered 


accountant or institute finalist as assistant. 
Partnership prospects. — Please write to W. 
A. Smyth, Gobat & Smyth, Liverpool 
Victoria House, 29-31 Commercial Road, 
Hereford. 

HITCHIN, HERTS. — Firm of chartered 
accountants require a senior audit clerk, 
preferably, but not necessarily, qualified. 
Should have experience in incomplete 
records and taxation. Wide range of work. 
Car allowance in addition to salary. — 
Apply Box HH 1885. 

HOLBORN CHARTERED 
ACCOUNTANTS (40 staff) require senior 
for their taxation dept, able to handle own 
portfolio of personal tax cases. Corporation 
tax experience available. Salary circa 
£5,500. The firm is a member of a training 
consortium in which all technical staff 
participate. Also vacancy exists for audit 
senior and semi-senior, salary depending on 
age and experience. Paid study leave will be 
given to suitable applicants. — Wilson, 
Green, Gibbs, 01-404 4949. > 

IF YOU ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of- accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01-636 7493. 


Join Us in 
READING 


Haines Watts are looking for Audit 
seniors, qualified or finalists, to join our 
rapidly expanding practice close to the 
centre of Reading. This position will 
provide an ideal opportunity for 
applicants to use modern auditing 
techniques and gain post qualification 
experience whilst working on a wide 
range of companies. 

We are a young practice which has 
achieved substantial growth over the 
past few years and are looking for 
enthusiastic accountants to help us 
develop further. Positive career 
prospects exist and salaries compare 
favourably with London rates, 
Assistance with relocation, if 
appropriate, will be given. 

For an interview contact John 
Robinson on Reading 599111. 


KINGSTON/SURREY 


Chartered Accountants require recently 
qualified A.C.A. for their Kingston 
office. Salary commensurate with 
experience and clear promotion trail; 
pension and life assurance schemes; 
medical scheme. 


Telephone: Mr Bonner, Walton-on- 
Thames 23685. 
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LINCOLNSHIRE FIRM of certified 
accountants offer- a position of 
responsibility to a person who has had 
experience in a small/medium professional 
office. Knowledge of taxation together with 
experience in the completion of accounts of 
sole traders, partnerships and small private 
companies. Qualifications not essential and 
salary negotiable according to experience 
between £3,500-£5,500. — Please write 
giving full details of experience to Box LF 
1856. : 

NORTH SHROPSHIRE firm of chartered 
accountants situated in a market town 
require a young qualified accountant as a 
personal assistant to partners. The work will 
be varied, consisting of small company 
audits, business accounts, farm accounts 
and taxation. Large firm trained no 
disadvantage. — Apply in writing giving 


' details of age and experience to Box NS 


1857. 

PARTNERSHIP PROSPECTS. — 
Qualified person with sound experience at 
small-/medium-sized firm level required for 
practice on Surrey/Middlesex borders. — 
Please reply Box PP 1814. 


PARTNERSHIP PROSPECTS 
BRIGHTON 
Chartered Accountants 


seek a recently qualified person to 
undertake a wide variety of work as a 
Senior with a view to rapid progression 
to partnership. 

Applications in writing with full 
details of experience to date. 


Hilton Sharp & Clarke 
30 New Road 
Brighton BNI IBN 


PART-QUALIFIED STAFF required 
by Worsley, Manchester, chartered 
accountants. Experience of incomplete 
records, and smal! audits essential. 
Good salary and conditions. — Apply to 
J. F. Champion & Co, 5 Manchester 
Road, Walkden, Worsley, Manchester 
M28 SAQ. Phone 061-790 2225. 


PART-TIME ACCOUNTS CLERK 
required by Barking C.A.s for accounts pre- 
paration on computer-based system (Train- 
ing provided). School holidays etc., no 
problem. — Write SIF & Co, 3 Cambridge 
House, Cambridge Road, Barking, Essex. 


POTENTIAL PARTNER 


required 


We are a well established expanding 
practice of Chartered Accountants and 
have a vacancy for a young Chartered 
Account to become a partner within 
three years. We are seeking an applicant 
who will quickly accept responsibility 
and establish a good relationship with 
clients. 

Please apply in writing with full 
details of experience to John D. 
Hodgson, 12 Southgate Street, 
Launceston, Cornwall. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6134. 


QUALIFIED PERSON with experience of 


incomplete records and all aspects of taxa- 
tion required by sole practitioner, Mid- 
Wales Coastal area. Salary by negotiation. 
Early partnership for suitable person. — Box 
QP 1879. 


READING ACCOUNTANTS have 
vacancies for a qualified accountant wishing 
to broaden his experience by acting as 
personal assistant to a partner in a firm with 
a wide variety of clients and a modern 
approach. — Telephone David L. Barnes 
(0734) 581956. 


REIGATE CHARTERED 
ACCOUNTANTS require taxation 
assistant — salary negotiable. — Reply, 
giving details of experience to Box RC 
9732. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6158. 


SOMERSET CHARTERED 
ACCOUNTANTS have an opportunity for 
a young chartered accountant or finalist in 
their Taunton Head Office. Real partnership 
prospects, a wide variety of work and 
pleasant conditions. — Apply to Michael 
Blackwell, A. C. Mole & Sons, Stafford 
House, 10 Billetfield, Taunton, Somerset. 
Taunton 2041, evening 2801. 


SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/smal!l businesses. Good salary. 
Excellent offices. 01-428 0418 or 01-389 
6855. 


SURREY/SUSSEX/HANTS for expert 
advice plus-a wide range of vacancies in 
public practice. Salaries: £2,000-£8,000. — 
Contact ‘John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 65566. (Agy.) 


SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road, East 
Molesey, Surrey KT8 ODX. 


TAXATION ASSISTANT 


Junior/Semi-senior or senior required 
by established firm of Chartered 
Accountants in new tax department. — 
Applications in writing to: Peter M. 
Levy & Co, 86-88 South Ealing Road, 
London W5. 





TAX ASSISTANT required by expanding 
firm to help tax manager. The work is varied 
and interesting and there are career 
prospects, — Please telephone Mr Lloyd 
Jones, Turnbull & Co, Aldershot 27666. 


WALLINGTON firm of chartered 
accountants require audit/accountancy 
assistant. Should be capable of working to 
final accounts. Salary according to 
experience. Small congenial firm. — Details 
to Box WF 1859. 


WATFORD CHARTERED 
ACCOUNTANT requires junior/semi 
senior as personal assistant, with about 
twelve months experience. Articles 
available if required. Maximum 
assistance given with training. Salary 
negotiable from £3,500 according to 
capabilities. — Telephone Watford 
28990, 


WEST COUNTRY CHARTERED 
ACCOUNTANTS have vacancies for 
2 qualified accountants to act initially as 
assistants to partners with a view to 
partnership for the right applicant. 
Small practice experience is essential. — 
Write or phone Staff Partner, Berkley, 
Hall & Co, 45A Market Place, War- 
minster, Wilts BA12 9AZ. Warminster 
213127 or 213444. 


WEYBRIDGE/SURREY 


Chartered Accountants require Senior 
Tax Assistant for their Taxation 
Department. Applicants should be 
experienced in personal and corporation 
tax, not necessarily qualified, salary 
commensurate with experience. Pension 
and life assurance schemes; medical 
scheme. 


Telephone: Mr Halladey, Weybridge 
51461. 


WEYBRIDGE/SURREY 


Chartered Accountants require A.C.A. 
with approximately two years’ post- 
qualifying experience. Salary com- 
mensurate with experience and clear 
promotion trail. n 


Pension and life assurance schemes; 
medical scheme. Telephone Mr Bonner: 
Walton-on-Thames 23685. 


WINDSOR ACCOUNTANTS 


Due to continued expansion we are 
seeking experienced junior and sentor 
audit staff to work in a practice with a 
wide variety of clients. Every 
encouragement will be given to improve 
and to take on responsibility. 

We are a branch of a growing 
practice with a number of other offices 
in London and home counties, We have 
a modern progressive outlook and will 
pay the best salaries to the right 
applicants. 

Please telephone 
Windsor (95) 60512. 


Staff Partner, 


WOKING/ 
WALTON-ON-THAMES 


Chartered Accountants require P.E.I 
finalists for their Woking and Walton 
offices. Interesting and varied 
experience available. Salaries com- 
mensurate with experience and clear 
promotion trail. Pension and life 
assurance scheme; medical scheme. 


Telephone: Mr Bonner, Walton-on- 
Thames 23685. 





YOUNG CHARTERED 
ACCOUNTANT considering moving to 
the South West is required for a rapidly 
expending practice. Experience in company 
taxation, medium audits, incomplete records 
and all aspects of taxation. Salary by 
negotiation, with possible partnership for 
the right applicant. ~ Box YC 1815. 





TRAINING CONTRACTS 


A.C.C.A. STUDENTS are required by a 
young and expanding firm of accountants 
with offices in Northwood and Watford. — 
Box AC 1844. 

ARTICLES/TRANSFEERS from £3,250. — 
Pembroke & Pembroke operate a national 
service, — Please ring Mark Pembroke, F.C.a. 
or À. M. Pembroke on 01-236 0011. 
WEST END CERTIFIED 
ACCOUNTANTS require trainee 
accountant to work under the direct 
supervision of principal. - Box WE 1874. 
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(near Oxford Circus) require 


trainee 
sideration 
transferees. 
the Principals and Chartered 
Accountant 
House training, high salaries 
and comfortable 
Please apply 


West End 


Chartered 
Accountants 


BOX 
NUMBERS 


Replies to 
accountants. Con- 

given to 
Supervision by 


addressed to: 


Managers. In-J ETT 


offices. 151 Strand, London 


Box WE 29896 WC2R IJJ 








COMMERCE & INDUSTRY 





Assistant Accountant Designate 
(circa £6,000 plus concessionary mortgage) 


Nottingham Building Society, with assets of aver £100 million, is one of the oldest and 
strongest in the country. The Assistant Accountant will play an important and 
responsible role in the Management Accounting function of the Society. 


Applicants (male/female) aged between 22 and 28 years should ideally be formally 
qualified by examination (A.C.A., A.C.M.A., A.C.C.A.) and must display maturity and 
initiative. 


Excellent starting salary, contributory pension scheme and concessionary house 
purchase facilities. 


Applications in writing providing full details should be sent together with a recent 


photograph to: §. E. Brandreth, Assistant General Manager (Establishment), 
Nottingham Building Society, 5-13 Upper Parliament Street, Nottingham NG1 2BX. 


BBC NEWS DIVISION 


ACCOUNTANT 
(£7,020-£8,820 p.a.) 


To assist, and when necessary, deputise for the Head of 
Finance, News, across the whole range of his responsibilities, 
which include the preparation of estimates, financial proposals 
and control of budgets, the development of systems of improv- 


ing financial control and the supply of management information 


for world-wide Television and Radio News coverage. 


The postholder will be required to supervise all work associated 
with payments and bookkeeping activities for News, including 
accounts relating to Foreign Correspondents. 


The successful candidate will hold a professional qualification, 
supported by appropriate practical experience, have a 
knowledge of computerised accounting, and have an interest in 
News and Current Affairs. 


Based in Central London. Salaries under review. 


Telephone or write immediately, for application form, enclosing 


addressed envelope quoting reference No. 1150/AC, to 
Appointments Department, BBC, London WIA 1AA. Tele- 
phone: 01—580 4468 Ext. 4619. 
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VAT 


areas. 


TAXATION ASSISTANT 


£7,000 


A major insurance company requires a Taxation 
Assistant specialising in VAT as it applies to a 
partly exempt company to work in the City. 
Opportunities also exist to gain experience, or to 
make use of existing experience, in other tax 


Prospects of personal advancement for a 
person of either sex are good and age may be of 
less significance than relevant experience. 







Myles Walker 


Executive Recruitment Advisers 


ACCOUNTANT required by large firm of 


country Solicitors to supervise, manage and 
be responsible to Partners for the whole of 
their accounts departments. Full knowledge 
and understanding of Solicitors’ Accounts 
Rules and VAT regulations affecting 
solicitors practice required; candidates 
should preferably have professional office 
experience. Successful applicant will 
probably be involved in transition from 
manual accounting system to computerised 
accounts and time-costing system so 
knowledge of this and ability to plan and 
advise the Partners on all aspects of the 
accounts departments will be required. — 
Box AR 1831. 

BOOK-KEEPER required by firm of 
solicitors, close to Fleet Street, to maintain 
all records/salaries/VAT etc. Must be 
experienced in solicitors accounts, small 
firm environment, with pleasant offices 
Operating flexible hours. Salary com- 
mensurate with experience. ~ Applications 
with c.v. to Box BR 1870. 


CROYDON. — Tour Operators require 
accountant/book-keeper. Salary negoti- 
able. Fringe benefits. Good opportunity 
for good hand worker. — Write with 
details of experience and salary 
required, F,.W.S. & Co, 137a Station 
Road, London E4 6AG. 


EXPERIENCED BOOK-KEEPER 
required to trial balance stage and to assist 
company secretary in an import/export firm 
with overseas subsidiaries. A strong 
accountancy background essential. A 
knowledge of foreign currency treatment in 
the accounts would be an advantage. 
Company situated near Marble Arch. 
Generous salary plus bonus. ~ Reply with 
full details of experience to Box EB 1890. 
MANAGER required for small trust 
accounts section dealing with wide variety 
of trust assets; responsible for all capital 
and income taxes, supervision of cash flow, 
investment of short-term balances, prepara- 
tion of annual accounts, etc.; also some 
company secretarial work. Salary in 
£7,000—£8,000 range depending on age and 
experience, Solicitors, easy reach Victoria, 
Charing Cross. — Please write to G. C. 
Smith, 21 Buckingham Gate, London SW1._ 
PEPE JEANS require a credit controller, a 
young person M/F, 20-30 years, must have 
experience as credit controller, salary is 
dependant on experience. — Ring A. K. 
Shah 01-603 6065. 


For futher particulars write or telephone to: 


MSMS INTERNATIONAL LIMITED 


115 Mount Street, London W1Y 5HD Tel: 01-493 6807 


MANCHESTER STREET, 
LONDON W1 


A small group of companies require for 
one year an experienced Accounts 
Clerk/Book-keeper (22-32 years) with 
sound commercial background. Should 
be conversant with export and banking 
procedures. Knowledge of French an 
asset. £4,500 p.a. — Write in confidence 
to Box MS 9726. 


SOLICITORS High Wycombe have 
vacancy for person with accounting 
experience to be responsible directly to 
partners for control of accounts department 
and administration. Duties include super- 
vision of ledgers, VAT records and returns, 
trust accounts, taxation records and returns, 
personnel matters and procedures. Salary 
negotiable. — Please write with details of 
age, qualifications and experience to Box 
SH 1871. 


Please mention this 
Supplement when 


answering 
Advertisements 








OFFICIAL 


APPOINTMENTS. 





The bursar of Kings School, Bruton, senior 
and junior, requires an accountant/book- 
keeper (experienced to draft accounts) to 
take over from the present accountant who 
is shortly to retire after 30 years. 


The school is situated in an attractive 
part of Somerset and is noted for its 
educational facilities. 


The post is a responsible one and carries 
with it a salary commensurate with 
experience. 


Apply giving full details and the names of 
2 referees to The Busar, Kings School, 
Bruton, Somerset BA10 OED. 
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UNIVERSITY OF WAIKATO 
Hamilton, New Zealand 


APPOINTMENTS IN 
ACCOUNTING AND FINANCE 


Positions are available at Lecturer or Senior 

‘Lecturer level or, in exceptional cases, at 
Reader level, in the Department of Manage- 
ment Studies for appointees to teach in 
Accounting and Finance. 

The Department of Management Studies 
is a multi-disciplinary department teaching 
in all areas of Management. The four-year 
degree programme for Bachelor of Manage- 
ment Studies which is offered in conjunction 
with the Departments of Computer Science, 
Economics and Mathematics was 
inaugurated in 1972 and is well established 
and highly regarded. 

The Department is at present undertaking 
a major research project in Inflation 
Accounting and operates in Interfirm Com- 
parison Unit, both of which employ full-time 
research and supporting staff. Teaching 
staff have the opportunity to participate in 
these activities. Other consulting and con- 
tinuing education programmes are con- 
ducted by the Department and contribute 
funds to supplement those from other 
sources to support the research activities of 
teaching staff. The University invites 
enquiries from accountants in universities, 
in professional practice and in industry for 
temporary appointments to the staff of the 
Inflation Accounting Research Project. 

Current salaries for academic staff are: 
Lecturers NZ$11,894—-$14,615; Senior 
Lecturers NZ$14,983-$17,145 x $18,665; 
Readers NZ$21,565 per annum. 

Enquiries may, if desired, be made in 
complete confidence to Professor G. J. 
Schmitt, Department of Management 
Studies, University of Waikato. 

Conditions of appointment and details of 
the method of application may be obtained 
from the Registrar, University of Waikato, 
Private Bag, Hamilton, New Zealand or 
from the Association of Commonwealth 
Universities (Appts), 36 Gordon Square, 
London WC1H oPF. 

Applications close on 31 March 1979. 





PARTNERSHIPS 
AND 
PRACTICES 





ABILITY AND CHARACTER. — Young 
C.A. preferably with good degree offered 
partnership after trial period with small firm 
in WC! of long standing. All-rounder with 
experience of modern techniques and 
expansion-minded. Capital not important 
and good salary from commencement. ~- 
Box AA 1860. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1817. 

A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory servicee to 
accountants throughout the U.K. — For 
details, please phone 01-623 6150/01-623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A.C.A., A.T.LI. wishes to acquire small 
practice/block of fees of about £8,000 in S. 
London/N. Surrey. Retiring practitioner 
may remain as consultant if so wishes. — 
Please write in strictest confidence to Box 
AA J816. 

A.C.A. £9,000 per annum as prospective 
partner in fast-growing computer based 
smaller practice. — Tel. 01-405 4457. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


SSE 
PRACTICE MERGER 


Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 
firm’s future development prospects and 
scope for partners, staff and major clients. 


PRACTICE DISPOSAL 
Overwork, dispute, poor health, death, cash 
flow, other options, retirement? Confiden- 
tial service of RMA will help you to rea 
the maximum personal and ial benefit. 
References are available on clients request. 
request, 


DISPOSAL CONSULTANCY 


Smaller practices can sell while partners 
continue with a consultancy agreement 
_ and enjoy growth, capital, tax benefits, 
greater scope, security, flexibility and cover. 
Act now, avoid loss, worry and uncertainty. 


PRACTICE ACQUISITION 
The advantage of our service is thai we 
often identify practices before they are 
placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PRACTICE VALUATION 


Practice valuation given for assessing the 
equity share of incoming or outgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals. 
Valuations are prepared within 7 days. 


PARTNER RECRUITMENT 


As the partners are the key to profuability it 
is essential to have Practice Principats able 
fo retain client loyalty, generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 


A FOUR-PARTNER West End firm of 
Chartered Accountants desire to fill a 
vacancy caused by retirement. 

A preliminary period of employment 
is envisaged to ensure that all parties are 
compatible during which time 
remuneration recognising partnership 


prospects will be paid. 
Applicants must have at least 
two/three years’ post qualifying 


experience (or be prepared to work a 
longer probationary period) and be 
willing to absorb responsibility and have 
a keen interest in all aspects of 
professional life. — Box AF 9743. 


AN EXPANDING FOUR PARTNER 
firm of West End chartered accountants 
have made substantial progress over recent 
years. Fees are approaching £200,000 and 
the partners would welcome discussion on 
possible amalgamation with a like minded 
forward looking firm so as to have the 
advantage of inhouse specialist departments 
and improve their services to clients 
generally. — Box AE 1887. 
BLOCK OF AUDITS FOR SALE 
together with small vacant office in Pad- 
dington, London W2. G.R.F. between 
£4,000 and £15,000. — Box BO 1897. 
C.A, WISHES TO ACQUIRE blocks of 
audits — small practices ~ or will enter into 
arrangements with practitioners contemplat- 
ing retirement. City/West End/North 
London preferred. Cash and/or annuity 
basis. — Box CA 1819. 
CERTIFIED ACCOUNTANT, DEVON 
wishes to purchase practice or block of fees 
to supplement existing practice. — Box CA 
1898. 
CERTIFIED ACCOUNTANTS require 
block of gross fees £3,000-£5,000 pre- 
oe South London area. ~ Ring 01-643 
117, 


PRACTICES FOR SALE 


We have been retained to dispose of the 
following practices and invite enquiries. 
When repping kindly indicate whether it 
will be permissible Te us to request onr 
client to contact you in strictest confidence, 


Oxford Area £7,500 GF 


Leeds/Bradford £120,000 GF 
Surrey 4 Share of £100,000 
North of Scotland £30,000 GF 
Humberside £18,000 GF 
Middlesex £30,000 GF 
London i Share of £120,000 
Brighton £65,000 GF 
West Midlands £35,000 GF 
SW. Scotland £10,000 GF 
NW. Kent £65,000 GF 
SW. Essex £27,000 GF 
Mid Scotland £20,000 GF 
S. Herts £35,000 GF 


PRACTICE TRANSFER 
Contemplating practice merger, disposal 
or acquisition within the next two years? 
Our counselling service will assist you to 
avoid the hazards and obtain the maximum 
advantage quickly in the following areas. 

The City of London 
Greater London Area 
The Home Counties 

The South of England 
The West of England 

North and South Wales 

The West Midlands 

Manchester & Merseyside 

Yorkshire & Humberside 
The North of England 
Scotland and Ireland 


THE ADVISORY SERVICE 


Firms yarn to merge, dispose er acquire 

can be visited for a confidential discussion. 

The fee for this is pre-agreed and is fuily 

deductible in the event of a deal. Identity 

HA oe without consent. Tel. 0245 
1166. 





CERTIFIED OR CHARTERED 
ACCOUNTANT required with a nucleus 
of own clients G.R.F. circa £5,000 plus for 
future partnership with certified accountant 
G.R.F. £25,000. Mayfair practice. Small, 
firm and international experience preferable, 
Commercial experience an asset. — Apply 
Box CO 1797. 

CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1818. 

CHARTERED ACCOUNTANT wishes to 


acquire block of fees G.R.F. approximately 
£10,000. ~ Box CA 1873. 


CITY C.A.s (four partners, gross fees 
£200,000 plus) seek to make better use of 
their available staff and space resources in 
the City and at their branch office and 
would welcome discussions with a view to 
association with small firms of up to three 
partners and gross fees of between £50,000 
and £120,000. Serious consideration given 
to retirement situations involving deferred 
purchase. — Box CC 1820. 

CITY CHARTERED ACCOUNTANTS 
with Surrey branch office, four partners, 
£220,000 G.R.F., seek merger or associa- 
tion with similar practice having young 
partners, 25-30 years old with a view to 
facilitate eventual retirement of two senior | 
partners. — Box CC 1796. . 


CONSIDERING RETIREMENT. -— 
(London and Home Counties.) My firm has 
grown to £95,000 in three years and I am 
now interested in purchasing a practice 
from a retiring practitioner who may remain 
as a consultant if he so wishes. — Please ' 
write in the first instance to Box CR 6166. 


DEWSBURY, BATLEY, OSSETT, 
MIRFIELD OR SPEN VALLEY AREA. 
Chartered accountants require block of fees 
G.R.F. up to £5,000. — Reply to Box DB | 
1798. 

DEVON CHARTERED 
ACCOUNTANTS with a large developing 
practice are seeking a young C.A, as a 
partner within 12 months. The section of the 
practice concerned is largely farmers and 
experience in this area would be useful. No 
goodwill. is involved and the main 
ingredients are personality and hard work. -—~ 
Box DC 1799. 

EAST MANCHESTER chartered 
accountants require small practice/block of 
audits up to £20,000 G.R.F. ~ Box EM 
1847. 

EXPERIENCED CHARTERED 
ACCOUNTANT in practice in the area 
wishes to expand by purchase of a practice 
in the South West Counties. Size of practice 
largely immaterial, funds readily available. I 
will reply to all inquiries which will, of 
course, be treated in the utmost confidence. 
~ Box EC 1833. 


FOUR-PARTNER FIRM of City 
accountants with expanding practice require’ 
a qualified accountant to replace retiring 
partner. The applicant will be in late 20s or 
early 30s and will have had extensive 
experience in dealing with clients’ accounts 
and taxation. Immediate equity purchase ~ 
envisaged, own nucleus an advantage but 
not essential. Capital will be required. — 
Apply Box FP 1821. 

INSOLVENCY SPECIALIST with 
excellent and varied history seeks interest 
with established London firm of 
accountants with definite capacity to enter 
field. Unique opportunity. — Box IS 1861. -~ 


WEST OF ENGLAND 


Bath, Taunton, Yeovil, Shaftesbury 


We are a firm of Chartered Accountants who wish to expand 
our presence within the above area. 


if you are 


(a) a local sole practitioner or firm who wishes to explore 
the possibilities of association, merger or sale, or 


(b) a firm outside the area with local work that a combined 
unit might handle more effectively. 


Please write to 


Box No. WO 29927 


THE ACCOUNTANT, March 8th, 1979 


FIRM OF CHARTERED 
ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practice. Preferred age 35-45. — 
Apply Box FO 1886. 


LEICESTER CHARTERED 
ACCOUNTANTS with spare capacity 
resulting from mechanisation wish to 
acquire small practice or block of clients. 
Alternatively would consider arrangement 
with local firm requiring assistance. ~ Box 
LC 1808. 


LONDON. — Chartered Accountants with 
offices throughout U.K. and international 
association invites central London firms 
having gross fees in the region of £4 million 
to discuss merger possibilities. Resources 
include well developed training and 
specialist facilities. — Reply to Messrs 
Durrant Piesse, 73 Cheapside, London 
EC2, marked reference WGW. 


LONDON F.C.A. wishes to contact 
practice with spare office and use of 
services. Eventual merger possible. — Box 
LF 1804, 


LUTON CHARTERED 
ACCOUNTANTS offer opportunity to 
young chartered accountant wishing to 
expand or commence own practice in 
exchange for assistance with existing firm. — 
Box LC 1823. 


MANCHESTER ACCOUNTANTS with 


three partners offering a higher standard of 
service to clients and operating a well 
organised and efficient practice would like 
to hear from other practitioners of any size 
with a view to amalgamation and also those 
contemplating retirement. — Box MA 1800. 


MANCHESTER ~— national firm of 
chartered accountants invites contact from 
sole practitioners or firms in or near city 
centre with a view to merger with their exist- 
ing Manchester practice. — Reply in strict 
confidence to Box MN 1801. 


MANCHESTER AREA chartered 
accountants seek block of audits or practice 
in City Centre or within twenty miles radius 
of the Centre of Manchester. Working 


arrangements considered with retiring 

practitioner. — Reply in strictest confidence 
. to Box MA 6160. 

MIDLANDS TOWN — chartered 


accountant’s practice for sale. Gross fees 
£18,000. — Please write in the first instance, 
stating cash available and in confidence to: 
Box MT 1805. 


NORTH DEVON chartered accountants 
are seeking a young, energetic C.A. to 
become a partner within eighteen months. 
Wide variety of small traders/ 
partnerships/companies in a _ very 
pleasant part of the country. No capital 
required, just personality and a capacity for 
hard work.— Box ND 1899. 


PARTNERSHIPS are to be offered to the 
right people for January 1981 in a small 
progressive expanding firm. If you are 
interested and have had sound experience in 
a medium-sized firm and industry and are 
prepared to work hard we are recruiting 
qualified men now. — Please reply to D. A. 
Turnbull, Turnbull & Co, Chartered 
Accountants, 17—19 High Street, Aldershot, 
Hants. Telephone (0252) 27666. 


PARTNERSHIPS, —~ We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01--353 
1307/8. 

PARTNERSHIP PROSPECTS. —- 
Qualified person with sound experience at 
small-/medium-sized firm level required for 
practice on Surrey/Middlesex borders. — 
Please reply Box PP 1822. 
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ROMFORD CHARTERED 
ACCOUNTANTS. — Fees £75,000 p.a., 
seek to expand by acquisition or possibly 
merger for retiring practitioner. Recent 
successful experience of practice take over. 
Block of £10,000-£20,000 ideal amount. — 
Box RC 1708. 


SELLING? — We are a small but progres- 
sive and expanding firm looking for acquisi- 
tions over the next two years. — If you are 
considering retiring or selling please contact 
D. A Turnbull, Turnbull & Co, Chartered 
Accountants, 17-19 High Street, Aldershot, 
Hants, Telephone (0252) 27666. 


SINGLE PARTNER OFFICE Hants, 
Surrey, Sussex boarder area, seeks 
amalgamation with progressive firms to 
streamline admin and management, improve 
specialist services and hopefully, increase 
profitability. — Box SP 1888. 

SOUTH GREATER MANCHESTER: 
F.C.A., A.T.LI., own practice, seeks small 
block of work, preferably personal tax and 
trusts. Working arrangement/subcontract, 
leading to early succession, considered, — 
Box SG 1848. 

TAXATION SPECIALIST, wishing to 
expand practice, would be interested in 
taking over blocks of taxation cases. All 
areas considered but preferably London and 
Home Counties. — Box TS 1900. 


SURREY WEST chartered practice, 
currently one full-time partner 39, seek one 
or two further to join us at our good offices 
in order to consolidate development of small 
client based profitability. Could be sole 
practitioner or with nucleus or contemplat- 
ing partnership. — Box SW 1862. 


We are a firm of Chartered 
Accountants with offices in London and 
four provincial Cities and excellent 
international connections through 
associated firms overseas. 

The Birmingham office is interested 
in expanding, preferably by merger, to 
take advantage of computerised 
systems. Practitioners with similar 
interests and/or who now find they need 
access to specialist departments are 
invited to reply to Box WA 9708. 


YOUNG SOLE PRACTITIONER is 
looking for a similary energetic person, with 
own nucleus, to share office premises and 
expenses. Enthusiasm is of more advantage 
than qualifications. Minimal travelling from 
L.B. Redbridge envisaged. — Box YS 1889, 





SUBCONTRACT WORK 





BEDFORDSHIRE / HERTFORDSHIRE 
ACCOUNTANTS require experienced sub- 
contractor for regular work on the accounts 
of small companies and sole traders. ~ Send 
details of experience, rate required and 
hours available to Box BH 1824. 


CHARTERED ACCOUNTANTS 
HOLBORN WCI have subcontract work 
available. — Phone Mr Aarons 01-242 
7102. 


QUALIFIED PERSON required to 
audit block of small limited company 
accounts. Hants-Surrey border. — 
Box QP 9722. 


RELIABLE SUBCONTRACTOR 
required April to June to work in chartered 
accountant’s SW London offices or at 
clients in the same area. — Box RS 1891, 
SOUTH GLOUCESTERSHIRE 
ACCOUNTANT requires assistance on 
incomplete records work from experienced 
subcontractor. — Box SG 1863. 

WEST END certified accountants require 
subcontractors to work at our offices. 
Mainly incomplete records and 
small/medium companies. — Box WE 1875. 


A CERTIFIED ACCOUNTANT with 
practising certificate available for sub- 
contract work West End to Romford area. 
— Box AC 1845. 

A.C.C.A, AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A. available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. — Phone 
01-699 0109. Box AA 6161. 


A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1825. 

A CHARTERED ACCOUNTANT with 
wide experience in all fields seeks sub- 
contract work in Central or West London 
or Thames Valley areas. Flexible arrange- 
ments. — Box AC 1802. 

CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work, 
will collect and deliver. — Telephone 01-624 
0457. 

EXPERIENCED C.A. with own practice, 
seeks subcontract work. Banbury Oxford, 
Reading areas. Prompt collection and 
delivery. ~ Box EC 1882. 


F.C.A. 3~6 months continuous public com- 
panies to sole traders Great Britain or 
abroad. Minimum £450 p.m. self employed 
basis. ~ Box FC 1876. 


F.C.C.A,, A.T.LL, LONDON seeks sub- 
contract work. At your office or your 
clients’ offices or on a collection and 
delivery basis in London and Kent areas or 
in the Home Counties. — Please write Box 
FC 1827. 


FULLY QUALIFIED CERTIFIED 
ACCOUNTANT experienced in profession 
and commerce wants part-time or sub- 
contract jobs. Week-ends or evening. — Box 
FQ 1835, 


TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
Strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E’ 
inquiry cases, back duty and inquiry branch 
cases, Overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. ~ For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17-19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 00i] (London) or 
021-236 5513 (Birmingham). 
ACCOUNTANT (A.C.C.A. finalist) with 
12 years’ all-round experience in the profes- 
sion requires subcontract work. — 01--803 
7328. 

A CHARTERED ACCOUNTANT 
available for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 1826. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 


ACCOUNTANT / BOOK-KEEPER 
(LONDON), will complete all your client’s 
books on weekly visits (or at home), wages, 
P.A.Y.E. and VAT. — 01-248 9461 
(01-882 4022 evenings). 


A TAXATION STUDENT would like to 
have practical experience in a professional 
office one or two days per week. — Box AT 
1902. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas. 

PRACTITIONERS SERVICES 

BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
freouinges and Job Applicants required 
also. 





TRAINING CONTRACTS 





FOUNDATION STUDENT, one years’ 
training completed, experienced in 
incomplete records and audits, seeks train- 
ing position with chartered or certified frm, 
Central London area preferred. — Box FS 
1836, 


GRADUATE with substantial knowledge 
of accounts, economies seeks three years 
articleship with small- or medium-sized firm. 
Start immediately. — Please write Box GW 
1837. 





SERVICES 





MICHAEL SPECTOR announces the for- 
mation of a new company City Law 
Limited. The company will specialise in the 
supply of stationery and printing to the 
accountancy profession. Enquiries to 43 
Green Lane, Edgware, Middlesex. — Tele- 
phone 01—958 4432. 





COMPANY 
FORMATIONS 


A BACKED SERVICE, — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates, — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 








LIMITED COMPANIES 


NEW FORMATIONS 


READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


COMPANY SEARCHES 
Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 
ES ENS, 
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READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£89 INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for chose who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 




















BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 





for quality 
formations, reprints, 
mades 


38—40 Featherstone Street 
London EC I 
01-251 0344 


ready- 


READY-MADE COMPANIES available 
now, also formations, ete. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


BESPOKE 
COMPANY 
SEARCHES 


01-839 3815/6 


Marriott Professional Services Ltd 
22 Buckingham Street 
London WC2 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 


GREATER MANCHESTER 


Company formations 
Ready-made companies 
All-inclusive charge £88 


Apply: 
Elderlene Limited 
7 New Hall Avenue 
Salford, M7 OJY 


Telephone 061—834 1408 


READY-MADE COMPANIES £87-88 
inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 


Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 
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LIMITED 
COMPANIES 


formed to your requirements 
with chents chorce of name 


READY MADE 
COMPANIES £83 


including duties, books, seal& VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Ezppess Co 
Resist pations 


30 CITY ROAD 
ig LONDON EC1 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — [00 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01—883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum. loans for 
professional applicants. Very competitive 
top-up facilities. Remortgages, commercial 
loans, etc. Consolidation of existing borrow- 
ing or rearrangement to produce lower 
outlay where possible and/or additional 
funds for home improvements, school fees, 
etc. Members of Corporation of Mortgage 
and Finance Brokers. — Rowe, Charles & 
Co Ltd, Hill House, Wembley HA9 9LD. 
01—908 3434 (24 hours). 


MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. — 
Martin Hasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 1YB. 01-346 4653 (24 hour 
answering). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. ~ Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01—623 2844) 





MISCELLANEOUS 


s-i 








PERSONAL 





ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 


DATELINE’S psychologically accurate © 


introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8, Tel. 01—937 6503. 

DO YOU have a manuscript you would like 
published? The Regency Press (London and 
New York) Ltd, 43 New Oxford Street, 
London WCIA 1BH may be able to help. — 
Send s.a.c. for details and the new 
catalogue. 





OFFICE MACHINERY 
AND EQUIPMENT 


LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 
cabinets, foolscap — chairs, etc. — 01-462 
3939. 





1979/1980 FACSIMILE 
TAX FORMS 
NOW AVAILABLE 


SHAR PTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061—480 3826. 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599). 








BUSINESS PREMISES 





FINCHLEY CENTRAL furnished offices, 
approximately 1,000 sq. ft plus external 
storage 200 sq. ft. Fully fitted ideal for 
accountants. Lease by negotiations. — 
Contact Richard or Anthony on 01--349 
0353. 





BUSINESS 
OPPORTUNITIES 





SMALL PROPERTY COMPANY with 
agreed tax losses, still trading, required. — 
Box SP 1903. 


TRADING COMPANY wishes to 
acquire company with £4 million agreed 
capital losses. 


Details in confidence to Box TC 
9737. 





HOLIDAYS 





ORTON ESTATE, MORAYSHIRE offers. 
Country house holidays for parties of 6-8 
people beside the R. Spey. Warmth, 
comfort, good food. Ideal for shooting, 
fishing or just a good rest. Central for 
touring and the whisky trail. We also have 
10 self catering cottages. — Please send for 
brochure to Bruntlands Office, Orton, 
Fochabers, Moray. Orton 0343 88 240. 
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‘AUDITORS ONT 
PHONE FOR you 


BUT M NOT J 
THE BOOKS ARENT 
WRITTEN UP... 


COMING NEXT MON 
YOu SAY P ke 


NO QUALIFICATIONS 
THIS YEAR, MR 

BICKERDYKE.. BOOK 
IN APPLE. Pic ORDER 
CONGRATULATION S! 








FOR YOUR 
TEMPORARY 
ACCOUNTING 
PROBLEMS RING 
01-353 5624 





ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V SAA 


we 
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GABRIEL DUFFY fongon Sw? ata 
(CONSULTANCY) °” 0-581 oos 


CAREER 
CONSULTANT 


We plan to appoint an additional Con- 
sultant. 





Applications invited from those 
experienced in the field of accountancy 
recruitment. 


A newly qualified A.C.A. wishing to make a 
career in personnel selection will be con- 
sidered. 


We can offer high earnings and excellent 
prospects — for hard work! 





Maximum confidentiality will be observed 
by us in respect of every applicant. For 
further particulars please contact Gabriel 
Duffy. 


DC . KENSINGTON 





01-581 0895 


G) 
| 





RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
(appre eatery twenty-five words). Additional lines (approximately five words) are 
charged pro rata. 

semi DISPI LAYED advertisements are charged per single column cm to the nearest 5 
mm (1 in 2-5 cm approximately) 

CONC ESSIONAL RATES pe r insertion are also quoted These are given for advertise 
ments o appear in three or mor onsecutive issues. They cannot be applied 
retrospet ctively or for sivertise Me the whi are to apbe ar at fortnightly or longer 
intervals The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates 


CLOSING TIME 

10.30 a.m. on Monday of ihe: week of publication 
If proofs are required for fully- or semi rea ye d advertisements copy must reach us 
by 10.30 a.m. on Thursday of he week preceding publication 
Complete artwork will be accepted up to 4.30 p m. on Monday of the week of publica 
tion 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 
of publication 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder 


LINAGE Basic Concessional 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £4-50 £3-00 
per line (5 words) in addition 90p 60p 


SITUATIONS WANTED 

(including Training Contracts Required) 

Minimum covering 5 lines £3-75 £2-50 
per line (5 words) in addition 75p 50p 


SEMI-DISPLAYED 
All headings 
per single-column cm £6-00 £4-00 


(minimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 
per single-column cm £6.75 £4.50 


(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date 


PANMIENT 
Exce ept where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
& Co (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 
0832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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Temporary 
Work 





Calling all Managers, Seniors, Semi- 
seniors, Intermediates and Juniors. 
We have temporary jobs in all areas of 
accountancy — Audit - Accounts - Tax - 
Incomplete records etc. 
WE OFFER 
Top rates of pay 
One well-paid job after another 
Jobs all over Greater London 
and throughout U.K. 






contact us today 


Accountancy Personnel 


63 Moorgate, London EC2. Tel: 01-628 9015 
14 Great Castle St., London W1. Tel: 01-580 2612 


INTERVIEWER 
CONSULTANT 


£10,000+p.a. 


If you are experienced in placing 


professional Accountants in the London 


area you will achieve this salary & more. 
We are along established private group 
of Agencies wanting a person to operate 
& expand this existing division. Call 
Group Director on 499 9378. 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000+ 


PERSONAL TAX £3,000-£9,000+ 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 


- for personal tax. Graduates with no work experience or school 


leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000-£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 


St Paul’s £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax £4,500—£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
personai Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul's £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,750, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only c. £7,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500—£8,000 
Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
City U.S. Tax to £7,500+ 
City Group Leader £7,500-£8,000 
PERSONAL TAX MANAGER to £10,000 


International firm seek Tax Manager. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £9,000+ 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies £6,000-£9,000 
Solicitors — West End+City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies alf over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,500 


PEII/NEWLY QUALIFIED 
to specialise in tax 


Leading PE pupie company seeks PEII finalists/ 
Newly Qualified to specialise in company tax. 





to £6,500 


PROSPECTIVE TAX PARTNERS £15,000-£20,000 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 


tax background, ideally with an International firm. 


TAX MANAGER — CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


ASSISTANT TAX MANAGERS 
Several vacancies with substantial practices. 


See TAX SENIORS 
WwW 


£7,500—£8,250 


£6,300-—£8,500 
ECI to £7,000+ 
Holborn £6,250-£7,500 


Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000-£ 10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,000-£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Paperen of dealing with one-off problems is useful, but an 
abi 


ity to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,500+car 
Leading International Group seeks Taxation Manager for their 
existing tax department. Previous managerial experience essen- 
tial. 


BANKING £7,000—£9,000-+ 


CORPORATE TAX SENIORS £6,000-—£8,000+ 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. 
Construction Co’s. Leisure Industry. Property. Computers etc. 


TAXATION ACCOUNTANT to £9,000 
A.C.A. plus 2/3 years company tax experience for major Inter- 
national Group. 


OIL TAXATION ACCOUNTANT £8,500 
Minimum of 1 years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500—-£4,000 
Co. Tax Seniors £5,500—£7,000+ 
Pers. Tax Snrs. — local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-£5 000+ 
BRISTOL 

A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Assistant to Tax Manager to £8,000 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 


DUBLIN/WATERFORD/CORK 
Personal Tax Seniors 
Co Tax Seniors 


£5,000-£6,000 
£5,000-£6,500 


Tax Manager to £10,000 
EDINBURGH 

International Firm — corporate tax £7,500 
GLASGOW 

Assistant Tax Manager £8,000 
Personal Tax Supervisor £Neg. 


London 


KETTERING 

Tax Manager £7,000+car 
LEEDS 

Personal Tax Several Vacancies £4,000-£5,500 
Company Tax Mgr to £8,000+car 
LEICESTER/NOTTINGHAM 

Company tax Seniors — local practices £5,000-—£6,300 
Tax Manager £Neg. 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Newly Qualified A.C.A.s to specialise in Tax  £4,900-£5,100 
Pers. Tax Asst — many vacancies to £4,500 


£6,500-£7,000 
£6,80 
£8,000—£9,000+car 


Personal Tax Assistant Manager 
Tax Seniors — large Firm 
Personal Tax Manager 


NEWCASTLE UPON TYNE 

Company Tax Senior. £5,000+ 

NORTHAMPTON 

Personal/Tax Manager £7,000+car 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000-£5,500 

SHEFFIELD 

Personal and Corporate Tax £4,000-£5,500 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

WINCHESTER 

Personal Tax Assistant £4,000+ 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000-£5,500 

BEDFORD 

Company Taxation £7,000 

BICESTER/OXFORD 

Tax Manager. Tax Manager Designate £5,500-£7,500 

BRIGHTON/HOVE/WORTHING 

Tax Manager Partnership Prospects £8,000+ 

Personal Tax Assistant/Seniors £4,000—£6,000+ 

CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs £4,000-£6,000 

Tax Manager . £6,500+-car 

Tax Consultant to £10,000 

CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 

EPSOM 

Tax Semi Seniors/Seniors £5,000, £6,000, £6,500 

ESHER 

A.C.A. or A.T.LI. for Corp Tax £5,500—£6,000+ 

GUILDFORD/GODALMING 

Pers./Co. Tax Senior — London Firm £6,000 

Personal Tax Assistant £4,000 

HARROW/WEMBLEY 

Personal Tax £5,500 

HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000+ 

LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax ~ London firm & Local firm £4,000—£5,500 

MAIDSTONE 

Personal Tax Assistant to £4,500 

NORWICH 

Tax Consultant to £7,500 

NORWICH/BURY ST EDMUNDS/IPS WICH 

Pers. Tax Assistants/Seniors/Manager £4,000-£6,500+ 

READING/SLOUGH 

Tax Mgr £7,500+ 

Personal Corporate Tax Senior £5,000-£6,000 

SEVENOAKS/TUNBRIDGE WELLS 

Personal Tax Senior to £6,000 

RICHMOND 

Prospective Tax Partner c. £13,000 

WEYBRIDGE 

Tax Assistants/Seniors £5,000—£6,000 

WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500-£6,750 

Personal Tax Manager to £7,000 

WHETSTONE/FINCHLEY/BARNET 

Personal Tax Assistants/Seniors £4,500-£6,000 

WIMBLEDON 

Personal Tax Senior to £6,000 

WOKING 

Personal tax manager £8,000 


TAXATION ACCOUNTANT 
£10,000 plus car 


Leading commercial Group seek experienced taxation 
accountant. 


i 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON EC1A 2EJ 


Tel. 01-248 0441 
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BANKING AND INSURANCE | 


Family Income Benefits 


by OUR INSURANCE CORRESPONDENT 


When a family man needs straight life 
assurance protection, with no element of 
savings, the main choice lies between 
term assurance and family income 
benefits. In each case, the policy will be 
arranged until a predetermined date — 
with, normally, no benefit if the life 
assured survives to that date. 

Term assurance provides a capital 
sum on death. Traditionally, this has 
been a fixed sum, but the idea of an 
increasing benefit has been pioneered by 
Cannon Assurance Ltd, and has been 
taken up by a number of other offices. 
Typically, for instance, a policy may run 
for a ten-year period (being renewable, 
irrespective of health, with certain age 
limits), with both the benefits and 
premium increasing by 10 per cent per 
annum. 

With a family income benefits policy, 
a tax-free income of a fixed amount 
(although that, also, can escalate) is 
payable from the date of death until the 
expiry date of the policy — normally 
when a man’s children can be expected 
to be self-supporting. 


Guaranteed income 


In many cases, a tamily man arranges 
a combination of term assurance and 
family income benefits. Clearly, it may 
be important for his widow to have a 
worthwhile capital sum at his death. 
Equally, there is much to be said in 
favour of a regular tax-free income being 
payable until it is anticipated that the 
children will be self-supporting. 

It can be argued that term assurance 
provides greater flexibility than a family 
income benefits policy. In the first place, 
a ‘convertible’ policy can be arranged. 
The effect of this is that the policy, once 
arranged, can be converted to a savings- 
type contract (on payment of the 
appropriate additional premium), 
irrespective of the life assured’s health at 
the time. Thus there is a guarantee that 
a savings-type policy will be available in 
the future, even though the individual 
may have suffered a serious deterioration 
in health. 

In many ways it can be useful for a 


widow to have a capital sum, which can 
be invested to best advantage. If, in the 
event, guaranteed income is required, the 
capital can be used to purchase a term 
annuity from whichever life office 
happens to be offering the best terms at 
the time. In this event, a guaranteed 
income will be paid for a specified 
period. A substantial part of each pay- 
ment will be looked upon as repayment 
of capital, and thus will be tax free. 
Only the balance of the benefits will be 
taxable — as investment income. 

On the face of it, there may appear to 
be less flexibility from a family income 
benefits policy. Nevertheless, if a capital 
sum is required on death, the benefits 
can be commuted. Sometimes there are 
good reasons why such commutations 
should take place. Nevertheless, some 
offices report commutation at a very 
high level (involving the great majority 
of claims), which gives the impression 
that some advisers may be suggesting a 
course sO as to earn commission on 
investing the capital sum which may be 
provided. 

Certainly, commutation can be of 
value in a number of different 
circumstances. For instance, although 
the life assured may have fixed the level 
of benefits at a realistic level when 
arranging the policy, their value may 
have been eroded seriously by 
subsequent inflation. One has only to 
think of the position of a policy arranged 
ten years ago, which becomes a claim 
today. The level of benefits which was 
adequate for a family ten years ago 
would probably be hopelessly inadequate 
in today’s conditions. Only in recent 
years has the idea of arranging policies 
with increasing benefits gained any real 
hold. Even today, large numbers of 
policies are arranged to provide fixed 
benefits — although, no doubt, a prudent 
life assured does add some ‘safety 
margin’ to make some allowance for 
future inflation. 

Sometimes, therefore, commutation 
may be necessary so as to provide a 


higher immediate income than that 
payable under the policy. In this 
connection, a life office may be 


THE ACCOUNTANT, March 8th, 1979 


prepared to shorten the term for which 
the benefits would be payable, increasing 
the annual amount of benefit. 

In some cases, of course, it may be 
sensible for dependants to commute 
family income benefits where the level of 
benefits is higher than is really needed at 
the time. Clearly, this position could 
arise where a life assured has built in a 
useful ‘safety margin’ for inflation, and 
has died quite soon after making the 
arrangements. In that situation it may be 
felt that a capital sum, rather than a fixed 
income, would provide more flexibility 
than an investment simply having 
available the ‘surplus’ income. 
Nevertheless, it must be remembered 
that the capital sum available will be 
substantially less than the sum total of 
the income benefits which would have 
been payable. And those income benefits 
would have been tax-free, throughout. 


Better return 


In some cases, commutation may very 
well be worthwhile, simply because a 
better return can be obtained. As an 
example, one can take the case of a 
widow aged 40, entitled to the claim 
value of a policy which will provide 
£5,000 per annum over a period of nine 
years. Recently, an insurance company 
quoted a commutation value of £35,250. 
If the widow had wished, that could 
have been reinvested in a nine-year 
temporary annuity, combined with nine- 
year term assurance to protect the 
capital in the event of the widow’s death, 
to produce a net income of 
approximately £5,600 per annum — after 
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taking account of standard rate income 
tax and the current investment income 
surcharge. 

What has to be remembered in making 
such calculations is that, although 
allowance may be made for tax, there is 
no guarantee that tax rates will not rise 
in the future — whereas, as mentioned, if 
the income benefits had not been 
commuted, they would have been free 
from tax throughout the benefit period. 

There is considerable variation 
throughout the market in the attitude of 
life offices to commutation. Whereas 
most offices are ready enough to provide 
a commuted value, the actual rate of 
commutation can vary quite widely 
between different offices. In the main, 
commutation values are not guaranteed 
and, understandably, often they are 
sensitive to market rates of interest. If, 
therefore, a dependant asks for a 
commutation value at a time when 
market rates of interest are high, the 
discounted capital sum which will be 
quoted will be significantly lower than if 
market rates of interest at the time were 
relatively low. As might be expected, 
those offices quoting the most 
competitive premium rates for family 
benefits do not necessarily quote the 
most attractive terms for commutation. 
Despite that, many offices report that 
significantly more than half the claims 
under family income benefit policies are 
commuted for cash sums. In some cases 
the proportion is very much higher than 
that, being around 90 per cent. 


Some examples 


Some weeks ago, I obtained various 
quotations from a few life offices — some 
of which were picked at random. For a 
start, Guardian Royal Exchange, which 
reckons that between 60 and 80 per cent 
of beneficiaries commute policies for 
capital sums, was quoting quite attrac- 
tive premium rates at certain ages. At 
the time, however, its commutation 
values were not so valuable as those 
quoted by other offices charging higher 
premiums. Taking, for instance, family 
income benefits of £5,000 per annum, 
Guardian Royal Exchange would have 
exchanged them for a capital sum of 
£20,435 where there were five years of 
income benefits due. For a ten-year 
income period, the same annual income 
could have been commuted for £34,180. 
Over a 15-year income period, £5,000 
per annum could have been exchanged 
for £43,000, and its capital value over 
20 years would have been £49,655. 
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At the time, Phoenix Assurance was 
not quoting such competitive rates of 
premium at most age groups, but its 
commutation values were better. For 
instance, for £5,000 per annum over a 
five-year period, the Phoenix was offer- 
ing £21,650, rising to £37,900 for a ten- 
year period, £50,000 for a 15-year period, 
and £59,050 if the income would have 
been payable over a 20-year period. 

The Equitable Life Assurance Society, 
one of the few non-commission-paying 
offices, was less competitive than the 
Guardian Royal Exchange for premiums 
at most ages, but the commutation 
values were only marginally better — 
being a few hundred pounds more for 
each period. 


No guaranteed value 
It is all very well to take the view, 
when advising a client who is arranging 
family income benefits, that choice 
should not rest solely on premium rates, 
but that some attention should be paid to 
commutation values — in view of the 
likelihood of any claim value being com- 
muted. There is, however, the drawback 
that the great majority of life offices do 
not offer guaranteed values for com- 
mutation. While one office may be offer- 
ing particularly good terms today, it does 
not follow that the terms would be so 
attractive if the policy should become a 
claim in, say, ten years’ time. Perhaps, in 
view of that, it is best to work on the 
‘bird in hand’ principle, simply by con- 
centrating on the lowest premium rate. 
After all, even if the commutation value 
is not particularly good, the cost of the 
commuted capital sum, in terms of 
premium, may still be quite competitive. 
If, however, there seems to be a 
reasonable chance of the benefits being 
commuted (and it is always difficult to 
make that type of judgment until a claim 
occurs), it may be sensible for the policy 
to be arranged with a reasonably com- 
petitive office which guarantees the com- 
mutation value. As an example, one can 
take the Yorkshire-General Life 
Assurance Co Ltd. It does not pretend to 
be the cheapest market for family income 
benefits, but it is certainly competitive, 
and charges a lower premium for a given 
amount of income benefits than a large 
number of other life offices in the 
market. From the commutation point of 
view, not only are the benefits 
guaranteed, but, in today’s conditions, 
they, also, are highly competitive with 
what is available elsewhere in the 
market. 
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For instance, taking the same 
examples as those quoted above, for 
£5,000 per annum, payable over a five- 
year period, Yorkshire-General Life 
Assurance Co Ltd currently is 
guaranteeing a commutation value of 
£22,000. If the same annual income 
would be payable over a ten-year period, 
the guaranteed commutation value is 
£39,160. For a 15-year period, it is 
£52,545, being as high as £62,985 for a 
20-year period. 

Quite possibly, income benefits are 
commuted too frequently, bearing in 
mind the fact that they are guaranteed, 
and are tax-free irrespective of what 
changes might take place in tax rates in 
the future. Also, in some cases, husbands 
may specifically have arranged policies to 
provide income benefits, feeling that it 
would be more satisfactory for their 
wives to be assured of an income, rather 
than to have a large capital sum, too 
much of which might be spent at the 
outset. After all, there have been plenty 
of examples of those who have won large 
amounts on the pools, and who have 
spent most of the prize money quite 


rapidly. 
Nevertheless, the whole subject of 
commutation cannot be dismissed, 


bearing in mind the fact that this choice 
is open to the beneficiary, and a high 
proportion of beneficiaries choose to take 
the cash, despite the fact that the 
discounted cash sum may be very sig- 
nificantly lower than the sum total of 
income benefits payable — dependent, of 
course, on the rate of interest assumed 
by the life office and the period during 
which the benefits would have been 
payable. 


Improved 
Emergency Cover 


Europ Assistance Ltd, which provides 
personal and motoring emergency 
services on the Continent, day and night, 
throughout the year, has made a number 
of improvements in the protection which 
it provides. 

For motorists, a new benefit has been 
introduced. Emergency roadside repairs 
of up to £35 will be met, if the repairs 
enable a journey to be continued. This 
benefit can be applied to the call-out fee 
and labour charges, but the cost of 
replacement parts must be met by the 
motorist. 











Strength in stating views is a feature of 
the research writings of the Institute of 
Economic Affairs. But rarely have views 
of any subject been more forcefully 
stated than in ‘Exchange Control for 
Ever’ by Robert Miller and John B. 
Wood. Their research monograph, as 
IEA’s editorial director Arthur Seldon 
writes in the preface, is a timely review 
of the origins and development of 
exchange control over 40 years at a time 
when its broader implications for public 
policy are being examined more critically 
and its very raison d’être questioned. 

Exchange control was introduced 
under the Emergency Powers Act of 
1939 for the specific temporary purpose 
of mobilising resources in the 
exceptional circumstances of the Second 
World War. But permanent exchange 
control was introduced by the post-war 
Labour Government in 1947 as a result, 
the authors consider, of misunderstand- 
ing the problems of the 1930s and as a 
tool of national economic planning. 

These controls are now the only direct 
survivors of the wartime command 
economy which elsewhere was abolished 
long ago. All transactions in foreign 
currency are supervised by the banks as 
agents of the Bank of England, but only 
capital payments are seriously restricted. 
Exchange controls restrict the purchase 
of foreign securities by compelling 
residents to use the foreign exchange 
proceeds from sales by other residents. 
The resulting ‘premium’ has had to be 
paid over and above the ordinary price. 

Direct investment in plant and 
machinery overseas is also restricted. 
Only projects highly profitable in a short 
time can be financed by the straight- 
forward purchase of foreign money; 
otherwise foreign currency loans have to 
be used, for the investment premium 
paid. 

That premium has to be paid on 
purchases of foreign houses and there are 
very severe restrictions on the amounts 
of money emigrants can take out of the 
UK. Ordinarily the sum is £40,000, 
any excess being kept in Britain 


No Case for 
Exchange Control 


in a ‘blocked’ account for four years. 

It has been argued that, without 
foreign exchange controls, large amounts 
of capital would be exported and 
unemployment would result. The present 
authors contend that employment 
depends, not upon the stock of capital, 
but upon many factors including 
efficiency of the labour market. 

Exchange controls are especially pre- 
valent in countries where freedom is 
least respected. Many former British 
colonies and members of the former 
sterling area have turned exchange con- 
trols inherited from Britain into instru- 
ments of totalitarian restraint. 

' The view is _ stated that, 
administratively, exchange controls 
could be abolished very easily. No Act of 
Parliament would be necessary. The 
main consequence might be a single 
once-and-for-all drop in the value of 
sterling as people adjusted the spread of 
their assets. 

Exchange control gives enormous 
powers to the authorities which can be 
abused and which other Western 
countries dispense with. It has become 
part of the natural order in Britain since 
few Britons now working in business, 
commerce or finance can remember what 
it was like to trade and invest without it. 
The resultant infringement of personal 
liberty have come to be accepted — but 
the most damaging aspect of the controls 
is their distortion of the pattern and 
volume of international trade and invest- 
ment. 

The authors’ view is that, had ex- 
change controls been abolished during 
the period of reconstruction after the 
war, the development of both trade and 
investment would have been more 
efficient. Income-earning assets overseas, 
whether as portfolio securities or direct 
investments, would have grown more 
rapidly; and ‘it would be difficult to 
argue that exports were helped by 
maintaining an over-valued fixed rate of 
exchange for sterling, since it simply 
added the penetration of British markets 
by foreign competition and was 
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particularly helpful to German and 
Japanese manufacturers in their efforts 
to re-establish themselves abroad’. 

‘It is time to ask’, the monograph con- 
siders ‘if the market in foreign exchange 
must remain subject to administrative 
and political control and, if so, on what 
grounds.’ 

It is estimated that between 4,000 and 
5,000 people in the Bank of England, in 
the rest of the British banking system, in 
foreign banks in London, in the Stock 
Exchange and in City firms of solicitors 
are employed to work the exchange 
control system. And the annual cost is 
‘suesstimated’ to be about £50 million. 
But exchange control has over several 
decades failed either to protect the 
economy from balance of payments 
crises or to protect the exchange rates 
from a steady and substantial decline. It 
has certainly not succeeded in countering 
the flows of ‘hot money’, the original 
justification for it. 


Unproductive effort 


Indeed, since 1962, when restrictions 
on deposits held by foreigners in sterling 
were ended, the exchange control 
mechanism has not been equipped to 
control the hot money flow. So since that 
time the entire case for control, as put in 
the original post-war debate, has 
disappeared. 

Politicians have still to learn the lesson 
that if domestic fiscal and monetary 
policies are out of hand and lead to infla- 
tion, no amount of exchange control will 
protect the exchange rate. If domestic 
financial policies avoid inflation, on the 
other hand, then the exchange rate will 
not need the protection of exchange 
control. 

The ambiguity about the objectives of 
exchange control is almost as striking as 
the failure to achieve any of them. Aboli- 
tion of exchange control could bring 
about all the benefits of a revival of con- 
fidence in the management of the 
economy. 

‘Such a revival’ the authors consider, 
‘must originate from a demonstration by 
government that the artificial aid of 
exchange control is no longer needed. In 
a world of floating currencies such a 
demonstration would make a powerful 
impact on confidence and thus encourage 
the more successful working of the 
economy’. 

(Exchange Control for Ever, by 
Robert Mill and John B. Wood. Institute 
of Economic Affairs, £1-50.) 
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Striking Hard 


It is the way the British strike, rather 
than the length of time they strike, that 
causes economic stress and strain, 
according to the latest issue of Lloyd’s 
Bank Economic Bulletin. Lloyd’s 
economic adviser, Mr Christopher 
Johnson, quotes ILO and Eurostat 
figures putting Britain seventh out of 14 
countries in the international league 
table of average working days lost per 
employee over the ten years 1968-77. 


Measure of cost 


In the mining, manufacturing, con- 
struction and transport industries, the 
UK average loss figure of 0-85 of a day 
follows Italy with 1-91, Canada 1-89, 
India 1-37, United States 1-34, Australia 
1-19 and the Republic of Ireland 0-92. 
But Mr Johnson considers the best 
measure of direct strike costs is in annual 
working days lost per employee in the 
total labour force. In the nine years 
1970-78 that was 0-49 of a day — or 
something like one-fifth of 1 per cent of 
all working time in the UK. 

That figure was three times as bad as 
the 1961-69 average. The reason was 
not the increase in the number of 
stoppages — which rose only by 11 per 
cent on average — nor the number of 
workers involved — which actually 
declined slightly — but a sharp rise in the 
average number of days for which each 
employee remained on strike. The direct 
economic damage caused by working 
days lost through strikes is negligible for 
the economy as a whole; the indirect 
damage is greater and more lasting. 

Mr Johnson considers the most 
important indirect damage done by 
strikes, or the threat of strikes, to lie in 
inflationary pay settlements, in restric- 
tive working practices with all the loss in 
productivity that they imply, and in the 
long-run decline in the ratio of profits to 
wages. Strikes which actually occur are 
only one of a number of ways in which 
organised labour exerts its bargaining 
power with employers. The threat of 
strikes which are never carried out may 
be equally effective, while overtime bans, 
‘working to rule’ and go-slows may 
achieve union objectives with the less 
short-run costs to workers in wages 
sacrificed — but with more insidious 
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long-run damage to company perform- 
ance than in the case of an ‘overt 
stoppage. 

The effectiveness of strikes as a 
bargaining weapon is considered to be 
due partly to popular exaggeration of 
their economic effects and partly to 
genuine concern at the more serious 
damage which strikes in certain key 
sectors, such as power or water supplies, 
could do to the rest of the economy if 
they were not settled within a fairly 
short time. 

Mr Johnson, taking the view that 
strikes are the symptom rather than the 
disease, considers that the disease can 
only be cured by improving the system 
of collective bargaining, not only on pay, 
but on the other issues which give rise to 
disputes. Further legislation may be 
required to create institutions with 
statutory powers as a framework within 
which the two sides of industry could 
operate with some degree of freedom. 

The National Economic Development 
Council, he suggests, would provide a 
regular tripartite discussion forum 
between government, employers and 
unions on objectives for real output earn- 
ings and prices in the economy as a 
whole. The Advisory Conciliation and 
Arbitration Services should be given new 
mandatory powers to arbitrate in 
industry-wide agreements on pay and 
other issues before the strike weapon 
could officially be used. The new ACAS 
would be bound to take into account the 
NEDC objectives as well as fairness 
between different groups of workers and 
would use the Central Arbitration Com- 
mittee as a court of appeal. 


Industrial democracy 


Thirdly, he foresees an ‘Industrial 
Democracy Commission’ being set up to 
supervise the installation of different 
varieties of negotiating machinery in 
larger companies so as to adapt industry- 
wide pay agreements to the 
circumstances of particular plants. The 
Commission would help develop varying 
forms of industrial democracy, and 
would not necessarily divorce participa- 
tion machinery from pay bargaining. 
“There appears to be growing support 
from different quarters for some solution 
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on the lines of this three-part package of 
industrial relations reform’, Mr Johnson 
concludes. “Che NEDC would operate at 
national level, ACAS at industry level 
and the IDC at plant level. 

‘Monetary and fiscal policy must con- 
tinue to play an important part in deter- 
mining the general level of incomes, but 
cannot be expected to achieve results in 
detailed local pay bargaining for which 
they were never designed. Free collective 
bargaining can be responsible only if it 
operates within a system of rules with 
some degree of permanence.’ 


Sterling Staying Stable? 


In the context of the Institute of 
Economic Affairs’ case for the abolition 
of foreign exchange controls, it is 
interesting to read Panmure Gordon & 
Co’s assessment of sterling 1979-80 in 
terms of North Sea Oil versus inflation. 
Two years ago the firm initiated a 
review of the outlook for sterling against 
the background of the 1976 trauma and 
sterling’s approach to $1-50. 

The view was taken that the undertak- 
ing given to the International Monetary 
Fund would enforce more responsible 
policies on the Government which, in 
any event, had come to realise that a 
higher exchange rate would help reduce 
the rate of inflation. It was forseen that 
this process would be helped by the 
removal of some reserve currency func- 
tions and by the prospect of North Sea 
oil benefits. 

In February last year ‘Sterling in Con- 
valescence’ argued that the pound would 
be away from the main currency 
battlefield with pressure converging on 
the dollar and that new EEC and OPEC 
currency blocs would be established. It 
was concluded that sterling would 
remain reasonably steady for the rest of 
the year with its Smithsonian index not 
falling significantly below 65 compared 
with the then prevailing 66-2. (That was 
slightly optimistic, but the end of the 
year justified the early forecast.) 

Panmure Gordon now conclude that 
sterling this year will prove resilient, 
retaining its present level in overall 
Smithsonian terms and also against the 
dollar. Initially this stability will be due 
to the upward valuation of oil wealth, 
and this confidence should later be 
enhanced by the probable advent of a 
Conservative Government. A 
Smithsonian index range of 61 to 66 is 
anticipated, with volatility reduced by 


FACTS 


you will wish 
to consider 
when advising 
on wills 


*Over 300,000 of Britain’s old people are in genuine 
need because of acute loneliness, bad housing or 
disability. The number is growing as the proportion of 
elderly people increases. 


*Voluntary service is increasingly needed to bring 
personal care to old people, and meet widening gaps left 
by state organisations. 


*Old people overseas also struggle against terrible 
hunger and lack of medical help. 


How Help the Aged gets things done for those in the 
greatest need 


*It mobilizes experienced volunteer effort, and so 
achieves maximum results from every £ entrusted to it. 


*It has pioneered flats for old people; Day Centres for 
the lonely, Work Centres to provide light employment 
and Day Hospitals for those who need regular treatment 
but not full-time hospital. The charity is also active in 
funding volunteer transport for the housebound, extra 
medical research, and much more. 


*In places stricken by earthquakes, floods and famine 
and hunger, Help the Aged is well known for its swift 
practical aid. 


The charity’s work has been endorsed by many 
eminent people including Lord Shawcross, General Sir 
Brian Horrocks, and Dame Vera Lynn. 


Its President is the Rt. Hon. Lord Gardiner; Hon. 
Treasurer, The Rt. Hon. Lord Maybray-King. 


The charity has published two useful booklets: one for 
the layman on “Making Your Will”, prepared with legal 
advice on points to consider before instructing a 
solicitor; and the second for the more financially 
sophisticated on “How to reduce Capital Transfer Tax 
with a legacy to charity”. 


Write or telephone for these interesting and informative 
booklets and the annual report and accounts to: The 
Hon. Treasurer, Lord Maybray-King, Help the Aged, 
Room TA2L, 32 Dover Street, London WIA 2AP. 
(Telephone: 01—499 0072). 


Perpetuate a loved name and help work for old people 


£150 inscribes a name in enduring memory on the 
Dedication Plaque of a Day Centre. 


“Just where 

do you think 
youre going to 
finda job as 
an accountant 
for between 


£6000 and 


I 


E9000 ayear?” 


“Through the 


Financial Times 
Appointments 
Pages, of course. 
Every Tuesday.” 


_ Every Tuesday, the Financial 
Times carries a special column for 
Accountancy Appointments in the 
£6,000 to £9,000 p.a. bracket. 


FINANCIALTIMES 


EUROPE'S BUSINESS NEWSPAPER 
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Living ‘Dead 


As a nation we honour those who gave their 
lives for our Country. 

But what of the many men and women who 
survived ... but with their minds shattered ? 

They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. 

Thanks to the Ex-Services Mental Welfare Soci- 
ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 


They’ve given more than they could. 
Please give as much as you can. 


EX-SERVICES 
IMENTAL WELFARE SOCIETY 


Judge us by. 
the Companies 
we keep 


We've not only been around much 
longer and formed a lot more companies 
than anyone else in the business — we think 
our service takes some beating, too. 

And part of that service is one of the 
largest selections of ready-made 
companies available. 

So if your client needs to trade 
immediately contact: 


Pat Parry in London 01-253 3030 
Michael Counsell in Bristol 0272-32861 
Or George Relf in Cardiff 0222-371901 


JOINS 


the best of companies 


JORDAN HOUSE. BRUNSWICK PLACE 
LONDON NI GEE TELEPHONE - 0) 253.3030 TELEX 261010 
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Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 
FCEA (FELLOW) 
ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 


Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary-General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 
Talisman House, 330 Holloway Road 
London N7 6NJ 


The Complete 
Computer 
Bureau Service 


Sun Alliance Computer Services 
provides standard accounting packages 
that are simple to install forthe 
smallto medium company. 


They include comprehensive Services 
for payroll, sales, purchase and 
nominalaccounting, stock control 
and dividend writing—as well as 
minicomputer systems for in-house 
computing and data transmission. 
Fortull details, please write 
or phone John Hirons, 


%4) SUN ALLIANCE 


if COMPUTER SERVICES 
Beacon Building, i301 Stratford Road, 
Hall Green, Birmingham B28 GAP. 
Tel: 021-777 3283. 





the official aim of currency stability. The 
dollar rate, though less significant a 
measure, is expected to remain at about 
$2. 

A government undertaking to the rest 
of the EEC that sterling will be kept 
stable in relation to other world, and not 
only European, currencies is expected to 
lead to entry into a form of European 
Monetary System at the beginning of 
next year. 

With the decrease in official sterling 
balances held by overseas governments 


Keeping 


Getting closer to shareholders, the 
Shell company — ‘Shell’ ‘Transport and 
Trading Co Ltd, to give it the full title — 
has arranged a series of informal meet- 
ings at various centres and has now 
treated all shareholders to a new publica- 
tion designed to keep them in closer 
touch with the business in which they 
have invested. The instigator of this new 
approach to shareholder relations is 
Shell’s chairman, Mr Michael Pocock. 
Fittingly, therefore, the new publication 
going out to some 400,000 Shell 
shareholders is called the ‘Chairman’s 
Bulletin’. 

The Bulletin’s six pages supplement 
the meetings and have been produced 
mainly for those who cannot go to the 
company’s annual general meeting or one 
of the informal meetings. So far 
Brighton, Manchester, Bristol, Birm- 
ingham and Glasgow have been the 
meeting centres chosen on the grounds 
of a fair geographical spread and a con- 
sideration of the number of shareholders 
registered in an area. 

In response to shareholders’ appli- 
cations, some 5,000 tickets have been 
issued for the meetings held over the 
past 15 months. Attendance at each 
session is limited to around 600, and all 
were oversubscribed. 

Talks and films on Shell activities — 
particularly in the North Sea — begin the 
morning and afternoon meetings, and are 
followed by sessions when shareholders 
can put their own questions to Shell 
executives. 

The Chairman’s Bulletin, issued 
because Mr Pocock believes that the 
company must maintain a close contact 
with its shareholders, and particularly 
with private shareholders whose support 
and interest is still of great importance to 
the business, covers the topics most fre- 


and without any financing of trade 
between third parties, little speculative 
money is believed currently to be in 
sterling. High interest rates and the 
strong UK energy context might, 
however, induce a greater proportion of 
international liquidity to be committed 
to sterling. 

An estimated inflation rate of 12 per 
cent will be offset by other factors, 
particularly the oil situation and its 
beneficial effect on the balance of pay- 
ments. 


in Touch 


quently raised by shareholders. There 
are also facts and figures on current 
North Sea operations and other Shell 
news. 

The front-page story concerns the 
£300 million or 60p a share gross held 
back by Shell because of dividend con- 
trols and the prospect of its eventual 
distribution. A review of subjects raised 
at the meetings gives the questions most 
often asked and the answers to them. 
The questions include: 

‘What is the estimated life of North 
Sea oil and gas?’ 

‘What about the world energy situa- 
tion, .will the oil run out and- cause a 
crisis ?’ 

‘What are you doing to avoid oil pollu- 
tion and to clean up after spills ?’ 

‘Are you considering the future and 
going into activities other than oil?’ 

‘What are you doing to protect the 
lives of deep sea divers?’ 

‘What is being done about lead in 
petrol ?” 

‘Is everything concentrated on the 
North Sea, or will you be developing oil 
fields in other parts of the UK?’ 

‘What replaces the oil and gas 
produced from underground? Can an oil 
reservoir ever replenish itself, if produc- 
tion is stopped ?” 

‘Why do you flare off North Sea gas 
when we are told that energy may 
become short ?” 

‘Have you discovered any coal in the 
North Sea?’ 

‘What is the extent of your investment 
in research and development?’; and a 
brass-tacks one: ‘When will your North 
Sea operations produce a positive cash- 
flow?’ 

It is interesting to record what other 
people want to know, and what they 
worry about. 
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Investing in Europe 


In their annual report, to unit holders, 
the managers of Save and Prosper 
European Growth Fund have said that 
the proportion of the fund invested in 
France rose during the year from 17-19 
to 27-94 per cent, as investment 
opportunities were taken following the 
defeat of the Left-wing coalition in the | 
spring elections. That increased commit- 
ment resulted in France becoming the 
largest single sector of the portfolio, 
followed by Germany (23-48 per cent), 
where the managers believe that con- 
fidence in improved economic growth is 
particularly justified. 

Looking to the future, the managers 
have said that the strong currencies and 
relatively low inflation rates of some 
European economies have suggested that 
they have reasonable prospects of 
achieving a more rapid rate of economic 
growth. Furthermore, the managers 
believe that the outlook for European 
stock markets is moderately encourag- 
ing. 

In Germany, the market is expected to 
continue to perform soundly, particularly 
with the tax concessions on dividends 
given to domestic shareholders. In 
Holland, the better quality international 
stocks could usefully advance on any 
upturn on Wall Street. 


Outlook for Invisibles 


A rather low rise in Britain’s net over- 
seas earnings in 1979 is forecast as the 
result of a survey undertaken on behalf 
of the Committee on Invisible Exports 
by the Economists Advisory Group. 
Results of the eighth annual survey of its 
kind indicate that net overseas earnings 
(gross invisible earnings less overseas 
expenditure) of the major UK service 
industries should grow by from 5 to 6 
per cent in 1979 over 1978 and that those 
industries should maintain, or slightly 
increase, their market share of world 
invisible trade. 

The survey detects a pessimistic view 
of the real growth in the world economy 
and in the volume of world trade in 
services; a growing pressure of competi- 
tion on margins; and the effect of the 
weakness of the US dollar on sterling 
value of earnings in that currency. Most 
of the groups surveyed expected to 
maintain, or slightly to increase, their 
market share of invisible trade despite 
strong competition, by increasing sales 
effort, by acquisition of new overseas 
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subsidiaries and the extension of opera- 
tions into new areas. 

The biggest rise in earnings was 
expected by the civil aviation industry — 
largely because of an anticipated 
improvement in business volume result- 
ing from world economic recovery, a 
reduction in fares in real terms and the 
development of new routes. Earnings 
from inward tourism are also predicted 
to show a healthy rise, following increase 
in the number of tourists to the UK and 
higher prices, though the improvement is 
‘expected to be partly offset by shorter 
average stays by each visitor. 

There are variations in the outlook for 
different sections of the insurance 
industry. Brokers are the most 
optimistic, expecting a strong increase in 
earnings from a higher volume of 
business. Insurance companies also 
predict rising earnings — but Lloyd’s 
expects a decline through stiffer com- 
petition and the shipping slump. Ship- 
ping companies, however, look for a 


slight improvement in their own earnings. 

Banks look for a rise in overseas earn- 
ings with the clearing banks considerably 
more optimistic than either the overseas 


and Commonwealth banks or the 
merchant banks. 
In contrast to the construction 


industry, consulting engineers expect a 
stronger improvement in earnings. A 
modest rise is anticipated by commodity 
dealers, export houses and stockbrokers. 

Geographically North and South 
America and South East Asia are con- 
sidered the strongest earning areas, with 
growth from western Europe expected to 
be moderate. The survey shows a 
marked decline, compared with last year, 
in optimism on Middle East earnings. 

Apart from competition and economic 
conditions, the main constraints on 
invisible earnings growth are seen as 
exchange controls (especially on finance 
for third country trade), high personal 
tax rates and the difficulty of recruiting 
and retaining staff. 


Convertibles in Decline 


Just under four years ago, the 33 leading 
convertible stocks on the stock market 
accounted for £1,000 million nominal of 
stock between them. Now the entire con- 
vertibles market only accounts for £1,038 
million. 

From 400 in the early 1970s, the 
number of convertibles had fallen to 223 
by the end of last year. Convertibles 
thrive on prospects, and prospects have 
not been thriving lately. 

The hey-day of convertibles was when 
the equity market boomed and faint 
hearts, that could not justify ultra-high 
price-earnings ratios and ultra-low 
equity yields turned to convertibles as an 
excuse. Buying yield through the con- 
vertible persuaded the investor that the 
risk of a sky-high equity market was not 
really being taken — until, of course, time 
caught up with the conversion terms and 
15 per cent Bank Rate caught up with 
the fixed interest yield. 

Companies with shares on a high P/E 
and low yield basis were able to issue 
convertibles with fairly long conversion 
runs and on considerably lower ‘coupons’ 
than a straight fixed interest stock would 
have needed. And the idiom of the time 
excused it all in the name of ‘gearing’. 

Conditions have changed and, as 
brokers Rowe & Pitman, Hurst-Brown 
said in a recent review of the con- 
vertibles market, “Today most com- 
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panies would find that to issue a con- 
vertible stock they would require a 
coupon approaching fixed interest levels 
and would be able to obtain only a 
small conversion premium in order to 
make the stock plausible, let alone attrac- 
tive to the potential investor.’ 

Thus few more convertibles are being 
issued, and old ones disappear either 
through conversion, repayment or 
acquisition. It is estimated that, by the 
end of next year, some {£446 million of 
stock — which means 43 per cent of the 
present total — will disappear and that 
only 105 of the present stocks will 
remain. 

The decline in convertibles has 
occurred against a background of 
dividend restraint. If dividend restric- 
tions were to be eased, the projected rate 
of conversion would be increased. 

Unless conditions changed to a 
remarkable degree, only a small part of 
the current contraction in convertibles 
will be offset by new issues. In the last 
six months of 1978, although there were 
11 new issues of convertibles, they 
accounted for barely £8 million of stock 
in total. 

That is considered to underline 
another aspect of the decline — the reduc- 
ing size and marketability of the remain- 
ing stocks. Of the 223 stocks in issue at 
the end of 1978, 128 had less than £2 
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million nominal of stock in issue, which 
puts them out of bounds where 
institutional investors are concerned. 

Another 50 stocks of between £2 
million and £5 million nominal are also 
at times virtually unmarketable. The 
brokers reckon that there are now only 
26 issues with more than £10 million of 
stock outstanding, emphasising the 
rather limited choice facing the would-be 
institutional investor in this sector. 

Rowe & Pitman, Hurst-Brown 
calculate that the leading 26 stocks 
account for 63 per cent of the total con- 
vertible stock in issue, and five stocks 
(Midland Bank, Imperial Group, Lloyds 
Bank, MEPC and Glaxo) accounted for 
28:3 per cent of the total. If Land 
Securities and Town & City issues are 
included, seven companies account for 
about 40 per cent of the market. 

Of the leading 26 stocks, seven are 
property convertibles and this sector still 
represents a major element of the market 
with 21 stocks totalling £221 million in 
issue —21-3 per cent of the total. On the 
10 per cent dividend growth or final con- 
version basis, ten of the largest 26 stocks 
would disappear by the end of 1980 and, 
assuming a relaxation of dividend con- 
trols, a further six at least would suffer 
earlier conversion. 

“The decline of the convertible mrket, 
therefore, is gathering pace’, the brokers 
conclude, ‘and can only be abated by the 
injection of sizeable, reasonable quality 
new issues. A sustained bull market in 
equities, taking the FT Ordinary Index 
into the 650—700 range would seem to be 
the main requisite for any major change 
in the fortunes of the convertible market, 
and even then it is difficult to see it 
reaching the peaks of its former glory.’ 


Building Society 

Interest Rates 

For the Nationwide Building Society, 
net investment receipts during 1978, at 
£496 million, were the highest ever 
achieved by the Society, and assets 
increased by 17-8 per cent to £3,303 
million. 

The chief general manager of the 
Society, Mr Leonard Williams, said that 
building societies had benefited from the 
large increase in real incomes in 1978, 
which had enabled people to save more, 
as well as spend more. He forecast that a 
high level of personal savings would con- 
tinue, although the likely slow-down in 
the growth of real incomes during the 
year would put pressure on the present 
high savings ratio. 





Election Fever 


The stock market wasted no time 
making its own devolution decision. An 
emphatic Welsh ‘No’ and an unemphatic 
Scottish ‘Yes’ were immediately 
translated into terms of an early General 
Election. 

Having made that decision, the stock 
market then proceeded to translate the 
devolution vote into a national rejection 
of all Labour Government policies. The 
stock market is particularly good at this 
instant appraisal of complicated events. 

It prides itself on more often being 
right than wrong. A change in Govern- 
ment is the major bull factor in the 
equity market. 

But the market is not one mind, but 
the reflection of the opinions of many. 
The strength of the market immediately 
after the devolution vote reflected an 
institutional view that the major bull 
factor has been given new emphasis. 

That was enough to exaggerate the 
effect of the existing bull factor — the 
reduction in interest rates. Heady talk of 
a reduction in Minimum Lending Rate 
to the single-figure level of a year ago 
followed the cut in MLR from 14 to 13 
per cent. That was cake enough for the 
stock market. The devolution vote 
supplied the icing. 


Oiling the 
Revolution 


The United Kingdom, because of North 
Sea oil, is able to take a more 
dispassionate view of the world’s oil 
troubles than most Western nations. The 
policy of the revolutionary government 
in Iran, in so far as it has power to 
govern, seems to be to provide the inter- 
national oil market with supplies at the 
highest price. Japan is the first buyer. 

At present it seems that Iranian oil 
output will be increased to cover internal 
needs and that the surplus will be 
regulated in order to get a premium 
price. It should not be overlooked that 
the internal oil needs of post- 
revolutionary Iran may not necessarily 
be as high as the pre-revolutionary level 
— if the new government succeeds in its 
apparent aim of reducing living 
standards. 

The sale of Iranian oil internationally 
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repetition of a 1973-style price explosion. 
But the fear seems to be a minority one — 
as is also the view that the Iranian 
revolution will prove a blessing in 
disguise in terms of enforced energy con- 
servation. 


Crest of the Wave 


Composite insurance companies are 
showing marked advances in 1978 earn- 
ings. Apart from rising investment 
income, the companies are reporting 
much improved underwriting results. 

In some cases this takes the form of a 
reduced underwriting loss and in others 
of an actual overall underwriting surplus. 
International experience is not uniformly 
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performance by British insurance com- ` 
panies in the United States markets, vile y 
where competition is fierce ad 
potentially fiercer. E ela 
Insurance is a cyclical business, ae sg 
years of underwriting surplus are the 
exception rather than the rule. There oe 5 
must be some apprehension about the 
possibility of the beginnings of a cyclical » 
downturn this year. E- 
Insurance companies were slow wy 
introduce half-yearly and particularly — 
quarterly figures since such a short E ia 
period is a poor basis for either previous i 
year comparison or current year forecast. 
But there will certainly be a close vh 
scrutiny of quarterly and half-yeathy 9 
figures in 1979. 





Rates and Prices 


Closing prices, Monday, March Sth, 1979 


Bank of England Minimum Lending Rate 


Jan. 6, 1978 64% June 8, 1978 10 % 
April 11,1978 .. 74% Nov. 9, 1978 124% 
May 5, 1978 83% Feb. 8, 1979 14 % 
May 12, 1978 9 % March 1, 1979 .. 13 % 


Finance House Base Rate 
March Ist, 1979, 134% 


Certificates of Tax Deposit 


March Sth, 1979: 
interest on payment of tax 13% + 1% per annum 
withdrawn for cash 10% 


FT Industrial Ordinary Index 
March Sth, 1979, 484-6 


Treasury Bills Foreign Exchanges 
Dec 29 .. £11-5635%  Feb2 . £12-4961% NewYork .. 2-0225 Frankfurt 
Jan 5 . £11-5650%  Feb9 . £13-1154% Montreal 2-3945 Milan 
Jan 12 . £11-7855%  Feb16 .. £12-7002% Amsterdam .. 4.0600 Oslo 
Jan 19 . £11-9668%  Feb23 .. £12-2281% Brussels 59-4500 Paris 
Jan 26 . £12-0863% March2 .. £11-9709% Copenhagen 10-5050 Zürich 
Gilt-edged 
Consols 4% .. 324 Treasury 134% 1997 .. 
Consols 24% .. 214 Treasury 94% 1999 
Conversion 34% 364 Treasury 9% 1994 .. 
Funding 34% 99—04 37; Treasury 84% 84-86 .. 
Funding 54% 78—80 951 Treasury 8+% 87-90 .. 
Funding 54% 82-84 .. si is .. 854 Treasury 34% 77-80 .. 
Funding 53% 87-91 .. te 53 pa AS Treasury 34% 79-81 . 
Funding 6% 1993 as at “a eae) ae Treasury 5% 86-89 .. 
Funding 64% 85-87 804+ Treasury 54% 08-12 .. 
Treasury 13% 1990 .. 104; Treasury 24% 
Treasury 124% 1993 .. 100; War Loan 34% 
Retail Price Index (Jan. 1974 =100) 

Jan- Feb. Mar. April May June July Aug. Sept. Oct. Nov. 
1973 89.3 89-9 90-4 92-1 92:8 93-3 93-7 94:0 94:8 96-7 97-4 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7. 186-5 187-4 
1978 189-5 190-6 191-8 194-6 195-7 197-2 198-1 199-4 200-2 201-1 202-5 
1979 207-2 
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Money Rates 

Day to day 12-13 % Bank Bills 
7 days . 12-12% 1 month 
Trade Bills 2 months 
1 month 134% 3 months 
2 months .. 13 % 6 months 
3 months 124 % 

ERU 

Three Months’ Rates a 

Local authority deposits 12} -124 E 
Locai authority bonds A 124-12} % — isi 
Sterling deposit certificates . . 12} =12 29 ea de 
Euro-sterling deposits eos 1212 % as 
Euro-dollar deposits SA fi 104-1 % 
Inter-bank rate ~ 





LETTERS TO THE EDITOR © 





SIR, — The insidious growth of SSAPs, and the methods used 
to promote their application, are among the more distasteful 
aspects of the present-day business world. 

No one would deny the utility of these documents as a con- 
venient substitute for thought or professional judgment, nor 
their appeal to the gigantic international firms whose 
adherence to ‘standards’ could be adduced as an answer to any 
criticism of their work, but one is entitled to protest at the 
persistent attempts of the professional bodies concerned to 
assume a quasi-judicial rôle that is wholly spurious. 

Can anyone say by what authority the Accounting Standards 
Committee seeks to dictate to company managements and 
shareholders the form and contents of annual reports and 
accounts? I am not alluding here, of course, to statutory obliga- 
tions, but to the so-called ‘requirements’ of ‘mandatory’ 
standards. 

It is perfectly proper for the accountancy profession to 
demand of its members such standards of professional 
behaviour and such levels of professional competence as is 
thought either desirable or necessary. It is quite improper, 
however, when those members are expected, by whatever 
means, to coerce their clients or employers into acceptance of 
the current fashion by reference to the bogus ‘mandatory’ 
nature of pronouncements made by a mere assembly of private 
citizens. 

Auditors owe their raison d’étre to industry and commerce. 
They are, in truth, an appendage to the national workshop (I 
do not say an unimportant one) and it would be seemly for 
them to remember that. Let them by all means define auditing 
standards, if they no longer feel able to practise their profession 
without the aid of such props, but let them stop pontificating 
to those who fill the trough from which they feed. 

The fact is that SSAPs are a bludgeon for the strong and a 
crutch for the lame, but used in either guise they constitute an 
arrogant pretension by their reliance on a non-existent 
authority. 

It is interesting to speculate on the probable indignation of 
the ASC if, for example, a small group of industrialists were to 
promulgate ‘Statements of Standard Auditing Practices’ and 
insist on their mandatory observance by all practising 
accountants, with any failure to do so highlighted in the chair- 
man’s statement as a ‘qualification’ of the auditors’ report. 
Ridiculous? But it is only the other side of the SSAP coin. 


Yours faithfully, 
L. S. DAVISON. 
Farnham, Surrey. 


Inland Revenue Inquiries 


SIR, — I have followed the correspondence concerning this 
matter with great personal interest. As a practising accountant, 
I am increasingly unhappy with the new procedure. 

In its early days I attempted, without success, to obtain 
from the relevant Inspector of Taxes, details of the areas in 
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Spurious Standards? 





which he was dissatisfied. No doubt like many other 
practitioners, I sought assistance from the Institute. Frankly, I 
received only copies of press releases. 

I should like to draw attention to two particular aspects of 
the problem to which insufficient attention may have been 
given. The first is the exposure of a client by his agent, the 
accountant, to direct interrogation without the protection 
given to a member of the public in, I think, every other 
circumstance that could result in criminal charges and 
penalties. The client is given no warning as to what might 
happen to him as a result of anything he might say. In fact, he 
is sometimes threatened that unless he makes a full disclosure, 
he may be more severely treated subsequently. There is no way 
that the accountant, by his presence, can give more than moral 
support during the interview which can go on for a consider- 
able period of time (in my experience, as long as three hours). 

To summarise, the taxpayer is encouraged to condemn 
himself without the legal safeguards that are normally avail- 
able. 

May I now turn to an aspect which worries me equally. I 
think that both the Inland Revenue and our profession have 
ignored the natural fear of the man in the street for people in 
authority. Despite any advice that I might care to give to the 
contrary, and even though my clients have generally been 
treated with courtesy, I find that they tend to look upon an 
Inspector of Taxes as a representative of the police and the 
judiciary combined. 

Without wishing to appear paranoid, I would mention that, 
in recent months, two of my clients in their mid-60s have had 
fatal heart attacks (without a previous history) within days of 
being questioned. As a result I will, in future, give serious 
thought before allowing other clients to undergo what is, to 
them, an obvious ordeal. 


Yours faithfully, 


London W1 M. MELBOURNE, FCA 


Captive Pension Schemes 


SIR, — I was sorry to learn of Mr Ancrum F. Evans’s sadness 
(February 1st issue), as it apparently arose out of his mis- 
conception that the seminar was going to deal with the misuse 
of the valuable reliefs available. On the evidence and informa- 
tion contained in the circular advertising this seminar, this 
judgement is surely premature — unless he misinterprets the 
meaning of the phrase he quotes with regard to such schemes 
that they ‘need to be established with sensitivity, particularly 
in view of the special requirements of the Revenue’. 

It has recently become a matter of Government policy to 
encourage smaller independent businesses by finding incentives 
for those businesses. This is not just some whim or temporary 
political manceuvre, but springs from the awakening to the 
national need for the success of such businesses because of the 
wealth they generate and the employment that they create. 


These benefits are enjoyed not only by the whole community in 
aggregate, but particularly by the localised communities in 
which successful smaller independent businesses are located. 

A problem arises as a result of the UK system of taxation, so 
that the basic financial interests of the successful entrepreneur 
are not the same as those of the community in which he 
operates, or of the nation. If the entrepreneur has managed to 
borrow enough money to purchase a business for £50,000 and, 
because of his skill and his willingness to accept risk, has built 
up that business over four years so that its profits before tax 
are £100,000 and its capital value £250,000, then his financial 
interests are surely best served by selling the business and 
pocketing the proceeds — except for perhaps £50,000 with 
which he might start a similar operation again. Clearly, taxa- 
tion of the capital gain still leaves him with far more profit and 
cash than he can hope to generate for himself for many years 
simply by building up the business. 

The entrepreneur who can build up and develop a business 
in the way I have outlined is frequently, although not always, 
the best person to continue to manage and develop that 
business. The sale of a business by an owner/manager when it 
is on a growth path frequently proves disruptive, and the most 
common buyers have been quasi-conglomerates whose promise 
of management skills and finance to be injected have rarely 
been matched by their performance. 

As the Establishment is presently committed to incentives to 
the smaller independent business, it is therefore blinkered to 
believe that the legislation is compartmentalised in the way 


suggested by Mr Evans. It is the responsibility of the profes- 
sion to ensure that such businesses are aware of the incentives 
made available to them and to take advantage of them. Of 
course, there have to be rules controlling the grant of such 
incentives to see that they operate properly and to provide just 
those benefits that are intended. However, quite clearly the 
benefits intended by the legislation are much wider than just 
the provision of cost-effective pensions, although that is a 
primary benefit which should in no way be played down. 

In my experience, whilst agreeing with all the comments Mr 
Evans makes in the final paragraph of his letter, the Super- 
annuation Funds Office acts fairly in the broader spirit of the 
current legislation. 


Yours faithfully, 


London EC2. CHRISTOPHER C. NORLAND, FCA. 


The Myth of VAT 


SIR, — Mr Holland and I could go on arguing in the columns of 
your paper on the ‘I did, you didn’t’ line for ever. The proof of 
which of us is correct will be forthcoming in the future, if — or 
when, as I confidently expect — the VAT system as we know it 
is still in operation in 10 years’ time. 
Yours faithfully, 

H. H. MAINPRICE. 

London W2. 





Funds for Replacement 


SIR, — I have just started to read your leader of February 22nd 
and, having served on the Sheffield TAC Committee and 
resigned over an tssue of inflation accounting, I feel my views 
may (or may not) be of interest to other professional men — not 
only accountants. 

Over the year we have been bombarded with various initials 
(ICAEW, SSAP, CPP, EEC, ED et al) until we spend more 
time remembering what they mean when we see them than we 
would reading the full terminology. Several sets concern 
accounting for inflation — whatever that may mean. 

I recall about 18 years ago ICI going on to the market for a 
debenture of, I believe, £40 million, to rebuild one of their plants. 
They actually went to the market when the interest rates were 
historically high, and even then offered something like 7 per 
cent over the going long-term interest rate. 

What amazed me about this situation was that a firm of that 
size, with all the expertise upon which it could call, was unable 
to accumulate reserves to replace existing plant. It would have 
been understandable if they had been expanding rather than 
merely standing still — albeit at a more advanced level. The 
reason for this was that they had not set aside from their 
profits sufficient funds to rebuild at current costs over the life 
of the plant, instead distributing their earnings in, even in 
those days, additional wages and higher and higher dividends. 

Setting aside funds for these purposes would surely have 
demonstrated to both the work force and the shareholders that 
ICI were looking to the future of all concerned and would have 
been instrumental in preventing demands for larger shares of 


the cake from all participants. Spread over the whole of British 
industry, the results could have been that the UK would have 
become the strong man of Europe. 

It may well be too late now, but surely it is not beyond the 
wit of man to start setting aside funds for this purpose without 
going into the ethereal realms of talking about inflation 
accounting and so using different meanings for the same thing: 
ie, money or pound notes. 

Whatever comes or goes, the employees, shareholders and, 
particularly, the tax man all want paying in some form which is 
or can be readily converted to pound notes. Whether that 
pound will buy the same as it would have done ten years pre- 
viously is immaterial; everybody is looking at today’s pound 
note as being a pound note. All demands are for certain numbers 
of pound notes, and even the professional bodies had sufficient 
difficulty converting their thinking from {sd to £p (which itself 
helped to boost inflation, partly by hiding that 1p was 2-4d) so 
what chance have any of us got when we say a pound is not a 
pound but three? 

Can we not come to some situation where all companies 
must put aside funds for expansion as good accounting 
practice, taking into account inflationary and development 
costs at each year end — even though these may not be any 
more accurate than the ‘CCA’ or any other hypothetical 
system? 


Yours faithfully, 


Sheffield. D. ELLIS, FCA. 
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Instant Computer-based Payroll Service 


by 


FASTDATA 


FASTDATA IS INEXPENSIVE — 12p per payslip/change 
note produced. 


FASTDATA IS BESPOKE — Designed to service accountants 
who provide payroll facilities to clients. 


FASTDATA IS INSTANT — The user can have his payroll pre- 
pared in as little as two hours or, in emergencies, ‘whilst he 
waits’. 

FASTDATA IS CONFIDENTIAL — Our ‘Speedpay’ system is 
backed by Accounting and Data processing professionals, 


Financial Publications 
for Private and 
ProfessionalReaders 


The Channel Islands 
Financial Directory 1979 


The only reference guide to Professional and 
Financial services in the Channel Islands, with 
biographical breakdowns of the hundreds of 
companies involved in the C.I. financial sector 
from accountants to venture capital, plus very 
informative articles by local experts. Also an 
analysis of 52 unit trusts based in the Islands. 
This Directory is essential for those needing to 
know more about the offshore financial centre 
on Britains doorstep. 260 pages published end 





Jan. ‘79. £9.95 


- Thelsleof Man 
Financial Directory 1979/80 


Similar in content to the Channel Islands Fin- 
ancial Directory. Comprehensive details of the 
Professional and Financial Services offered in 
this increasingly important ‘offshore low tax 
area’. Also articles and unit trust analysis 

164 pages approx. to be published mid April ‘79. 


£7.95 


Offshore Investors Ledger 
1979/80 


The ultimate ledger for the ‘offshore investor’ 
to list and vaiue his holdings. Notes on dealing 
commissions, investment terms and hints, Stock 
Exchange Account dealing and settiement dates, 
an Investment calendar of market sensitive 
announcements plus a quick reference directory 
of companies in offshore investment sectors. 

68 pages approx. end April ‘79. £3.50 


Portfolio Intelligence 


using the most up-to-date security techniques, to ensure 
integrity and confidentiality of users’ payroll information. 


FASTDATA IS FLEXIBLE — Users may send and receive 
information by post, courier, telephonist, and for the larger 
firms, directly into our bureau machine, from a terminal in 
their office, via the Post Office Datel Telephone Service. 





For more information, ring Martin Lass on 
01—863 9355. 


Fastdata Services provided by the joint facilities of C.T.S. 
Computer Time Services Ltd and Jaguar Computing Ltd 
21 Clarendon Road, Harrow, Middlesex 
Tel: 01—863 9355 





Special report 





The investment guide that specialises in the 
on analysis of ‘second and third liners’. Selections 


well above average capital growth. Published 
the first Monday of each Account, 25 editions 
a year. Market outlook, investment spotlight, 
market miscellany advisory review of recom- 
mendations and an investment calendar. 


e 
£35.00 finum 
Financial Publications Limited 
10 The Pollet, St.Peter Port, Guernsey, C.l. 
Please send me the following: 


The City of London 


The Accountant will publish a 
substantial special report on the 
City of London in its issue of March 22. 


The Channel Islands Financial Directory 
1979 @ £9,95 (plus 75p p&p) 


The Isle of Man Financial Directory 
1979-1980 @ pre-pub £6.30 (75 p&p) 


sa The Offshore Investors Ledger 1979- 


It will contain articles on the various 
commercial activities of the famous 
square mile, including property, 
finance, insurance, banking 
and the various exchanges. 


1980 @ pre-pub £2.65 (35p p&p) 


Portfolio Intelligence 
@ £35/£20 for 25/12 editions 


free copy of performance record & next 


edition 
| enclose a cheque for €£....... /Please invoice 
Advertising details Natia a EAG nia 
: CII Vsa a a e iy tlie deta ane 
Mrs Barbara Miller 
J Toloi] T APEE P RE E E IE F F E N TT EA É 


Display Advertisement Manager 


or simply attach to business card or letter heading 


The Accountant, 151 Strand, London WC2 
Tel: 01-836 0832 


Financial Publications 
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STUDENT ROUNDABOUT 7 


ICMA Training Project 
‘Well Under Way’ 


Regional Education Officers 


Prepare Plans 


In an effort to cater for the needs of its 
out-of-London student menibers, the 
Institute of Cost and Management 
Accountants appointed two regional 
‘education and training’ officers in 
November of last year. Both officers, Ms 
Barbara Schmidt, BA, HDipEd, based in 
Dublin and responsible for covering the 
Republic of Ireland, and Mr G. W. 
Ainsworth, BA, based in Anderton, Lancs. 
and responsible for North West England 
and North Wales, were present in 
London recently and The Accountant 
welcomed the opportunity to talk to 
them. 

The primary function of both is to act 
as a liaison with the two sides of the 
process whose end result is a qualified 
ICMA member: this means extensive 
contact with careers officers at the 
various educational centres and with 
management in industry. 


Clearing up confusion 


‘Many careers officers are confused by 
the multiplicity of accountancy bodies’ 
Ms Schmidt pointed out, making it 
essential that the student realised the 
implications of the differing programmes 
and qualifications open to him. An 
accountancy student interested in a 
career in industry would, claims the 
ICMA, be generally better advised to opt 
for its training schemes and qualification 
rather than say, that of the Institute of 
Chartered Accountants in England and 
Wales, whose programme is perhaps 
more suitable for those interested in the 
discipline of auditing. 


In house schemes 


Speaking of their contact with firms in 
industry, both officers stressed that their 


primary interest was with the nature of 
in-house training schemes run by com- 
panies. Here, although it was by no 
means their intention to prescribe to 
firms, there was obviously a great deal to 


be done where a firm employed one or 
more ICMA student and yet had not, at 
that point, an ICMA registered scheme. 

They also spoke of the kind of 
problem that arises when a firm opts for 
its short-term rather than long-term 
interest and delays moving a student 
from an area in which he has more than 
met his training requirements to another, 
as yet unfamiliar and equally necessary 
area. Asked what might be the attrac- 
tions for the fledgeling, as yet unsure 
whether industry or audit were the more 
attractive choice of career, Ms Schmidt 
and Mr Ainsworth felt that personality 
factors played an important part. 

“The practical world of industry is not 
everyone’s cup of tea’, said Mr 
Ainsworth, ‘but the student can in 
general expect to be much better paid, 
during his student years, as an ICMA 
student in industry’. 





A Revised Exam Structure? 


The Association of Independent Tutors 
in Accountancy recently published its 
proposals for the short-term review of 
the ICAEW examination structure, from 
which the following extracts are taken: 


‘One of the professed virtues of a 
chartered accountant is the breadth of 
his training and experience. It is 
suggested that this virtue is retained but 
that it is based on a thorough in-depth 
knowledge of identified key areas. If the 
output can be decided, the progression of 
the input can be directed to that end. 
Subjects should not be studied “for the 
good of the soul”. 


Key areas 


‘It is suggested that the key areas 
which should form the basis of a new 
PEII are: 


(a) Financial accounting ; 

(b) Business management/Managerial 
accounting ; 

(c) Auditing; and 

(d) Taxation. 

While the importance of law is recog- 
nised as a fundamental body of 
knowledge in providing the accountant 
with an awareness of the business 
environment, it is not regarded as a key 
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area in terms of being studied as a 
progressive pathway to the final level. 


Logical progression 


‘Importantly, each one of the key areas 
forms a progressive pathway from 
foundation to PEII level (or PEI to PEII 
level). Particularly in the cases of 
financial and managerial accounting, the 
progression is based on solid conceptual 
foundations, ensuring that the learning 
of practical skills is at no stage isolated 
from the need to understand and ques- 
tion techniques and procedures. 'The 
addition of costing theory at foundation 
level and costing practice at PEI ensures 
that a management accounting paper at 
PEII is the end product of a logical 
development of skills in the design, pre- 
sentation and analysis of internal 
accounting information for the purposes 
of management planning, controlling and 
decision-making. 

‘The introduction of accounting 
theory at foundation level not only 
provides essential conceptual support for 
the practical paper at the same level but 
considerably widens the potential scope 
for the testing of financial accounting at 
the PEI stage. The separation of 
financial accounting into two more 


313 


specialised papers at PEII would seem a 
natural syllabus division and should not 
only emphasise the importance of a 
thorough test in current financial 
accounting practice but brings an 
important section of the existing EFD 
syllabus under an “umbrella” which 
ought to be more appropriate to a 
chartered accountant. 


Overlapping 


‘As well as satisfying the requirements 
of a progressive development in the key 
areas, the proposed structure 
acknowledges the necessity for overlapp- 
ing, although the extent of key area 
integration can only be reflected in 
detailed syllabuses. In particular, 
examinations such as financial manage- 
ment and management accounting at 
PEII will inevitably involve the applica- 
tion of concepts and techniques from 
different disciplines. 

‘It has been assumed that a three- 
stage framework of examinations would 
be retained with the possibility of 
exemptions at the foundation stage. As a 
consequence of the restructuring of the 
content of the foundation examination 
papers and the progressive nature of the 
examinations it would be necessary to 
look more closely at the criteria for 
granting exemptions. 


Effective filter 


‘Under the terms of reference of the 
Institute’s working party carrying out 
the short-term review of the examination 
structure, the provision of an adequate 
filter at the earliest possible stage, and a 
sensible progression through the system, 
in terms of the intellectual demands 
made on students, are stated as major 
matters of principle. The proposed 
structure would seem to be a satisfactory 
solution to the first point, in that many 
of the intellectual demands which are 
currently proving excessive for a large 
number of candidates at the PEII stage 
will be made at the foundation level. 
Students who are weak in both 
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advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 


numeracy and problem-solving skills are 
unlikely to be successful at the revised 
first “hurdle”. Similarly, the revised PEI 
is envisaged as a considerably less 
mechanical test than the present set of 
papers and there is certainly more scope 
for increasing both the breadth and 
depth of the financial accounting and 
auditing examinations. 

‘The inclusion of cost accounting 
would also contribute to a general raising 
of the standard of the PEI exam. The 
result of this restructuring should 
therefore be a situation where any 
student passing both the foundation 
exam and PEI should have a much 
improved chance of succeeding at PEII 
than at present.’ 

Chairman of AITA is Mr Barry 
Topple, FCA, ATII, of the Accountancy 
Tuition Centre. 


NEW CAET CASSETTE COURSES 
The Certified Accountants Educational 
Trust has issued two new cassette 
packages. The Theory of Distribution 
will be of general interest to all students 
of economics but relates specifically to 
Paper 3 of the Association’s Foundation 
Examination, ‘Economics and the 
Business Environment’. Stocks and 
Depreciation is a new package in the 
accountancy series and should be useful 
for both Foundation and Professional 
examination students. 

Both packages include an audio 
cassette and integrated workbook and 
cost {4-50 inclusive of UK and overseas 
surface postage and packing. Further 
information isavailable from the Courses 
Officer, 9 Museum House, Museum 
Street, London WC1A 1JT (01-580 
7179). 
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MANCHESTER STUDENTS DINNER 





Guest speaker John Timpson, presenter of the BBC's ‘Today’ programme (second 
from left) with Mary Petty, Assistant Secretary of the Society; Jean Clark, the 
Society's Chairman; Robin J. Holden, FCA, President of the Society; and Michael 


Prior, FCA, the Society's Vice-President. 


MAKE SURE OF YOUR C.A. EXAMS 


325,000 passes. As well as passing your Ac- 
countancy exams, you can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 


The Rapid Results College, Dept AHG - Tuition House, London SW19 4DS 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 
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Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Marketing, etc. 















NOTICE BOARD 


PROFESSIONAL NOTICES 


Hacker Young, Chartered Accountants, 
of St Alphage House, London Wall EC2, 
announce the admission to partnership 
of Mr Peter Tegg, LLB, FCA, and Mr 
Dudley Stebbings, ACA. 


APPOINTMENTS 


Mr Trevor L. Atkinson, FCA, has been 
appointed associated director of Douglas 
Llambias Associates and will transfer to 
a group company, John Buckman 
Associates. 


Mr E. W. Burton, FCCA, formerly 
finance director of GEC Elliott, has 
joined Molins as group financial director. 





a | 
Mr J. F. Goulding 


Mr J. F. Goulding, FCA, group manag- 
ing director of Hopkinsons Holdings has 
been appointed chairman of the main 
operating subsidiary, Hopkinsons, in 
addition to his present duties. Mr Philip 
K. ‘Thomas, FCA, becomes deputy 
managing director. 


Mr John E. Coker, FCA, has been 
appointed to the board of Fusible 
Interlinings, a subsidiary of Whitecroft 
Ltd. 


Mr N. H. Riley, FCMA, has been 
appointed financial director of Aeroquip 
(UK) Ltd in succession to Mr R. H. 
Sitch who has been made director of 
administration in addition to his role as 
company secretary. 


Mr E. W. Burton 





Mr N. H. Riley Mr R. H. Sitch 








Mr David Frumin, FCA, AMBIM, 
previously financial director and 
company secretary of Diamond Paints 
and Grantrealm Chemical Co, has joined 
Autobar Vending Supplies as financial 
director. 


Mr Brian Smouha, MA, FCA, a partner 
in Touche Ross & Co, Chartered 
Accountants, has been seconded for two 
years to the Department of Industry, to 
take up the position of a deputy director 
in the Industrial Development Unit. 


ACCOUNTING STANDARDS 
FORUM 


The consultative document ‘Setting 
Accounting Standards’ (The Accountant, 
September 28th, 1978) will be considered 
at an open forum at Chartered 
Accountants’ Hall on March 16th. The 
occasion will provide participants with 
an opportunity for constructive comment 
and criticism and for expression of views 
about future developments. The chair- 
man — Mr Tom Watts, CBE, FCA — and 
other members of the ASC will be 
present to take account of the views 
expressed. 

Attendance at the forum, which starts 
at 9.30 am and ends at 1 pm, followed by 
lunch, will be limited to 60. The fee is 
£20, including coffee and lunch. 

Inquiries and applications should be 
sent to the Courses Department, PO Box 
433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ 
(01-628 7060). 


SMALL PRACTITIONERS’ 
CONFERENCE 


The first conference for three years to be 
held by the London Society of Chartered 
Accountants specifically for the small 
practitioner is entitled “Tax and Other 
Problems’ and will run from Thursday, 
March 29th to Saturday, March 31st, at 
Churchill College, Cambridge. 

Organised in conjunction with the 
Beds, Bucks and Herts, Thames Valley 
and South Essex societies, the con- 
ference will consist of seven lecture ses- 
sions and discussions of individual 
papers. In addition, there will be ample 
time for consideration of professional 
matters of a more general nature. 

The fee of £70 includes accommoda- 
tion, meals, documentation and 
gratuities. Further information is avail- 
able from 38 Finsbury Square, London 
EC2A 1PX (01-628 2467). 
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SCOTTISH INSTITUTE 
1979 PROGRAMME 


The 1979 continuing education booklet 
is now available from the Institute of 
Chartered Accountants of Scotland. 
Amongst the courses featured are the 
following: 

March 20th: ‘Companies Bill’ (10 am to 
4.30 pm) at Rowan House, Rowan Road, 
Glasgow (£52). 

March 21st: ‘Hyde and after’ (9.30 am to 
4.45 pm) at Rowan House, Rowan Road, 
Glasgow (£52). 

March 27th to 28th: ‘Finance for the 
non-accountant’, North British Hotel, 
Princes Street, Edinburgh (£97). This 
course will also be held in Glasgow on 
April 24th and 25th, at Rowan House 
(£97). 

April 3rd to 4th: ‘Read, observe and 
listen effectively’, to be held at the North 
British Hotel, Edinburgh (£97). 

All fees quoted include appropriate 
meals and refreshments and full docu- 
mentation. Further information is avail- 
able from the Director of Post- 
Qualifying Education, The Institute of 
Chartered Accountants of Scotland, 27 
Queen Street, Edinburgh EH2 1LA. 


QUARTERLY TAX CASSETTE 
SERVICE 


The third year in the Institute of 
Chartered Accountants of Scotland’s 
quarterly tax cassette service will begin 
distribution in March this year. The 
service, which consists of standard audio 
cassettes lasting 60 minutes on the latest 
developments in direct and indirect taxa- 
tion, enables users to keep abreast of 
current changes in legislation and to 
have a record of the outcome of Parlia- 
mentary business and case law. 
Subscriptions are available on a yearly 
basis from the director of post-qualifying 
education at the Institute, 27 Queen 
Street, Edinburgh EH2 1LA (£25-82). 


TAX-FREE INCENTIVE SCHEMES 


The Finance Act 1978 introduced a new 
form of profit-sharing scheme by which a 
company may issue shares to employees 
which, if retained for ten years, are free 
from income tax. With effect from April 
5th, 1979, an employee in an approved 
profit-sharing scheme could have shares 
with a market value of up to £500 
appropriated to him every year with no 
immediate tax consequences. 

A booklet produced by Peat, Marwick, 
Mitchell & Co, explaining the practical 
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workings of the new scheme, sets out in 
detail and comments on the tax legisla- 
tion relating to profit-sharing schemes 
under the Finance Act 1978, with the 
potential for introducing schemes 
outside the approving legislation. 
Appendices set out the statutory condi- 
tions for approval of a scheme, the 
Inland Revenue regulations, and the 
relevant requirements of the Stock 
Exchange and the National Association 
of Pension Funds. 

(Employee Profit-Sharing and Incen- 
tive Schemes. Copies obtainable on 
application to the Tax Librarian, 1 
Puddle Dock, London EC4V 3PD 
(01—236 8000). 


SHARE VALUATION 


A one-day course on ‘Share Valuations — 
An Introduction’, organised by the 
Institute of Chartered Accountants in 
England and Wales, will be held at the 
Albany Hotel, Birmingham, on March 
27th. 

The aim is to help participants to 
approach the problems of share and 
business valuations more systematically. 

The fee is £59. Applications should be 
sent to the Courses Department, PO Box 
433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2B]. 


TWO-DAY COURSE ON 
INTERNAL AUDIT 


A two-day residential course on ‘Internal 
Audit — A Management Tool’, organised 
by the English Institute, will be pre- 
sented at the Eurocrest Hotel, 
Maidenhead, on March 27th to 29th. 
The course will be directed by Miss 
M. E. G. Graham, CA, head of audit 
department, UK, Unilever Ltd, and the 
speakers will be drawn from industry, 
commerce, practising firms and 
academic establishments. It is intended 
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that those completing the course will be 
able to define the audit objectives of an 
organisation and relate these objectives 
to management operations in both 
financial and non-financial areas. 

The fee is £199. Applications should 
be sent to the Courses Department, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2B]. 


COMPANIES HOUSE 
Delay in Filing 


The possibility of industrial action at the 
Companies Registry may result in delays 
in obtaining microfiche and in the 
processing of documents. Users of the 
Registry should therefore bear in mind 
that time limits cannot necessarily be met. 
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THE ACCOUNTANT DIARY 1980 


The 1980 edition of The Accountant desk diary will be the 105th. It is believed to be 
the oldest specialist diary still published in Britain. For many years no changes 
have been made to this widely-used publication but The Accountant feels the time 
has come to make full use of modern techniques of production and design to bring 
the diary right up to date. 

The picture shows how the 1980 editions of both the desk and pocket diaries will 
look. The cover will be black and the lettering in gold. For the first time, the cover 
will be padded. Inside, very little change will be made to the information section, 
apart from the annual updating. But new type faces and new layout will make it 
much easier to find information quickly. 

The picture includes a copy of the 1949 edition of the desk diary — one of the 
earliest still in The Accountant's own library. If any reader has a much earlier one, 
Mrs Linda Robinson, Diary Manager, would welcome a telephone call on 01-836 
0832, extension 51. 
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PR eee: Se 
Qualifications? 


Mr Square Footage 
Let the experts help ail dain, cara 
you to success 


REELS Professional Services 


preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 






ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 





Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


Planning 
& Compensation Rating 


POST THE COUPON TODAY FOR FULL DETAILS 


Property 
Management Building Surveying 





The School of Accountancy 
& Business Studies zst. z910 





The School of Accountancy & Business Studies, 

Dept E754 or Dept E754 
Intertext House, Intertext House, 
Stewarts Road, 341 Argyle Street, 
LONDON SW8 4UJ. Glasgow G2 8LW. 
Tel. 01—622 9911. Tel. 041—221 2926. 
or Dept E754 Fox House 37 College Green Dublin Tel 712454 


Please send me full details, without obligation, about your courses for: i 





It’s all part of the Knight Frank & Rutley service 


Knight Frank & Rutley 


KF 20 Hanover Square London W1R 0AH 
+ Telephone 01-629 8171 Telex 265384 


Name 


Accredited by the Council for the Accreditation of Correspondence Colleges. 
Member of the Association of British Correspondence Colleges. 
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Victoria Valuers 


stocktaking 
Inventories 
and asset 
valuations 
















9 Golden Square EEAS 
London WIR SAF A A 
01 4341/18 TE 
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stocktakers and advisers on stocktaking procedures 





People do better with us 


These are our current rates :- 


SHARES | 
(for immediate | 8.50% ‘iin tee 













Our policy at Property Owners Building Society 
is very simple - it is to offer the investor the best 
possible rate of interest and to ensure that a loan 
is available to a home-buyer when it's needed. 

And we back this up with a prompt, personal 
service. 

We offer a wide choice of savings and 
investment facilities (almost all paying a better 
rate of interest than most other societies) and 
a mortgage service second to none. So you can 
recommend your clients to come to us - with 
confidence. 


If you would like to know more about us, 
please write or telephone for our investment and 
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MONTHLY | 
INCOME SHARES | 8 50% equaito12.69% * 


(withdrawals at 
l month's notice) 

































SUPERSHARES 
(withdrawals at_ | 9.00% equaito 13.43% * 


3 month's notice) 


MONTHLY 
SAVINGS 
































9.75% equal to 14.55% R 


* with tax paid at 33% 


z PROPERTY OWNERS 24 
BUILDING SOCIETY 


4 Cavendish Place, London W1M OAC. Tel: 01-637 3041 
Member of the Building Societies Association. 
A Trustee Society. Total Assets exceed £90 million. 
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MOORLAND TAXCARDS 


A concise and efficient reference system for the Tax Practitioner 


The MOORLAND TAXCARD system is a valuable asset to those engaged in the practice of Tax- 
ation. The 50 information cards provide a means of quick and easy reference to a broad range of 
information which is regularly required. This information is available, quite literally, at the finger- 
tips, and the colour-coding and individual referencing of each card facilitates fast selection. 





E The MOORLAND TAXCARD set comprises 50 infor- 
mation cards of approximately 5%” x 3%” in size. All cards 
are fully laminated with plastic for durability. 


@ The cards are divided into 5 colour-coded sections each pre- 
ceded by its own individual index card. 


@ Each set is supplied with a black plastic card container with 
lid, which serves equally well for desk-display, storage and 
transportation by briefcase. 


Fully current including Finance Act 1978. 


All subscribers will be advised of the Finance Act 1979 
amendment proposals. 


CONCISE INFORMATION - EASILY SELECTED 


ORDER FORM 


Rates & Reliefs (Coded Green) 


RAT1 

RAT2 
RAT3 
RAT4 
RATS 
RELI 

REL2 
REL3 
REL4 
RELS 


Income Tax Rates 73/4 to 78/9 

Investment Income Surcharge 73/4 to 78/9 
Surtax Rates 51/2 to 72/3 

N.I. Pensions & Contributions 75/6 to 78/9 
Foreign Exchange Rates 77/8 

Interest Paid 

Life Assurance Premiums 

Retirement Annuities 

Personal Reliefs 73/4 to 78/9 

Stock Relief 


The Schedules (Coded Blue) 


SCH1 
SCH2 
SCRE 
SCH4 
SCH5 
SCH6 
SCH7 
SCH8 
SCH9 


Schedule A 

Schedule B 

Schedule D, Case | & II, Basis 

Schedule D, Case | & II, Losses 
Schedule D, Partnerships 

Schedule D, Case III 

Schedule D, Case IV & V 

Schedule D, Case VI 

Schedule E, Earnings from work abroad 


SCH10 Schedule E, Company Cars 
SCH11 Schedule E, Wife’s Earnings Election 
Corporation Tax & Value Added Tax (Coded Orange) 


CT1 
GT2 
GIS 
CT4 
GTS 
CIG 
Ctr 
VATI 
VAT2 
VAT3 
VAT4 
VATS 


Rates 

Advance Corporation Tax 
Mainstream Corporation Tax 
Claims & Elections 

Losses 

The Close Company 
Apportionment of Relevant Income 
Rates & Rate Changes 
Registration & Deregistration 
The Zero Rate Schedule 

The Exemption Schedule 
The Higher Rate Schedule 


Capital Gains Tax & Capital Allowances (Coded Red) 


CGT1 
CGT2 
CGT3 
CGT4 
CAP 1 
CAP2 
CAP3 


Rates & Small Disposals 

Exempt Assets 

General Reliefs & Exemptions 
Business Reliefs 

Plant & Machinery 

Agricultura! Land & Buildings 
Industrial Buildings or Structures 


Capital Transfer Tax (Coded Purple) 


Cris 
CTT2 
CTT3 
CTT4 
CTTS 
CTT6 
CIT? 
CTT8 
CTT9 


General Exemptions, Lifetime Transfers 
General Exemptions, Lifetime & Death 
Excluded Property 

Special Rules on Death 

Relief for Business Property 

Relief for Agricultural Property 
Woodlands 

Scale of Rates for Lifetime Transfers 
Grossing-up table for Lifetime Transfers 


CTT 10 Scale of Rates for Transfers on Death 


To: MOORLAND TECHNICAL FORMS, 1 New Road, Basingstoke, Hampshire. 


Please send ............0060. complete sets of MOORLAND TAXCARDS complete with card-holder , at SET 
£6.35 per set. A further 60 pence is enclosed towards postage and packing (any quantity). 
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New Look at SSAPs 


To recognise the wide measure of support for the general principle of 
obligatory standards of accounting practice is not to deny the existence of a 
significant measure of peripheral dissent over some not-unimportant details. 

Prominent among these, and revived by a recent correspondent to The 
Accountant, is the claim that standards should not be left to accountants; and 
that the standards programme, as enforced by the recognised bodies, 
represents a naked usurpation, by private concerns, of the legislative power. 
To this we may reply that it is among the obligations of any reputable profes- 
sion to develop and maintain standards of practice that are ahead of the 
minimum requirements of the law, and that accountancy is certainly not alone 
in so doing. 

Conceivably members of a board of directors may from time to time take 
issue with non-statutory desiderata prescribed by other professional 
disciplines — say, for example, in architecture, engineering or pharmacy — so 
far as they may intrude upon the conduct of their own company’s business. 
The distinction lies, of course, in the fact that differences of principle in such 
fields seldom become public property; whereas every limited company must 
produce audited accounts, and dissensions over applicable accounting 
standards are disclosed through the medium of the audit report. 

This in turn is said to have devalued the significance of qualifications in an 
audit report — a feeling not wholly allayed by well-meant terminological 
attempts to distinguish between ‘reservations’, ‘qualifications’ and 
‘disclaimers’. Last week’s response by the Midlands Industry Group of 
Finance Directors to the ASC consultative paper favours qualification of the 
audit report as the primary sanction for standards observance — certainly in 
preference to any external enforcement agency — but opposes qualification 
where rigid application of a standard would not give a true and fair view in 
the particular case, where the auditors concur in that opinion and where the 
effect of such a deviation is quantified. 

Other means of enforcement have both their advocates and their detractors. 
While the Stock Exchange listing agreement calls for quoted companies to 
observe applicable accounting standards, it has been freely suggested of late 
that the Exchange may be slow strictly to enforce that obligation. Partners in 
at least two major accounting firms have suggested that the Registrar of Com- 
panies should refuse to accept, for filing, accounts showing material 
departures from standards; such non-compliance, they argue, raises at least a 
prima facie implication that the accounts do not show the true and fair view 
required by the Companies Acts. 

In these and other areas, tomorrow’s ASC ‘Forum’ at Chartered 
Accountants Hall will not lack material for discussion. 


The Need for Reform 


ICSA Claims Wider Role in Standard-Setting 


“We are a professional body, not a pressure group — we don’t carry banners, but we 
do admit to two areas of special pleading’ Mr Barry Barker, Secretary and Chief 
Executive of the Institute of Chartered Secretaries and Administrators, told a recent 
press conference. ‘These are the matter of legislation regarding the qualification of 
company secretaries and the vexed question of accounting standards, respectively.’ 


Commerce and industry, he said, were 
still slow to assign administrative 
matters to the professional: financial 
managers were still being burdened with 
too much administrative material. It was 
strange, he said, that whereas almost all 
other areas of serious responsibility 
required a licence as proof of com- 
petence, there was no legislation at all to 
see that boardrooms had their share of 
competent people. 

Turning to accounting standards Mr 
Barker claimed that, while the 
accountancy profession had done sterling 
work to date, it was now ‘too important 
a subject to leave to accountants alone’. 

“The easy ones are now over’, he said. 
For those difficulties still to be con- 
fronted, the ICSA view was that the 
active help in commerce and industry 
was essential. He declared the ICSA’s 
intention of playing an active role in 
future discussions on accounting 
standards, as evidenced by last week’s 
major debate on this subject. 

Entitled “Accounting Standards — The 
Need for Reform’, the conference was 
opened by the President of the Institute, 
Mr D. H. Roberts, BSc, FCIS, who 
pointed to the opposition between 
‘flexibility’ and ‘comparability’ as the 
thematic difficulty to be faced by those 
involved in standard-setting. He then 
called on Mr Tom Watts, CBE, FCA, 
chairman of the Accounting Standards 
Committee, to set the historical back- 
ground to the debate. 

In his address, Mr Watts posed the 
question of whether or not standards 
were at all necessary. ‘It is being said 
that if the Stock Exchange is capable of 
adjusting to the true value of a company 
irrespective of accounting practices, then 
we do not have a real need for standards. 
It is also said that we do not need them 
Since company performance is 
understandable providing stability and 
consistency are maintained’, he said. 

But, he went on to point out, 
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‘standardisation is coming upon us 
anyway. Everyone’s getting in on the act, 
from the EEC to the United Nations, 
who are busy at the moment beavering 
away Setting standards on disclosures for 
multi-nationals’. The only question 
therefore, he said, was who would do the 
setting. 

‘It is right that, having arrogated to 
ourselves what to all intents is a law- 
making function, we now put ourselves 
up for scrutiny’, he said. ‘Is it proper or 
appropriate that just accountants should 
legislate for the business sector as a 
whole?’. Mr Watts made it clear that he 
would welcome all suggestions as to the 
best road ahead. 

The nature of top management’s 
interest in standards was clearly spelt 
out by the chief executive and senior 
vice-chairman of Fisons, Mr Ronald 
Bounds. Stressing that his was a 
personal view, Mr Bounds put the 
matter thus: 
figures; accounting standards can change 
judgements of performances arbitrarily 
and significantly. I am merely acting in 
my own best interests in taking an active 
interest in the process of standard- 
setting.’ 


Words and figures 


Mr Bounds seemed to ruffle some 
accountants in the audience when he 
went on to draw a distinction between 
words and figures, claiming that while 
the latter were acknowledged to be the 
province of the accountant, it was by no 
means clear that the profession had any 
special jurisdiction over the former. In 
setting accounting standards, 
accountants had ventured into the 
domain of words. 

“Words are not as precise as figures, 
however blurred the figures might Ee. 
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They will find the legal profession 
spreading an enormous welcoming mat 
for them if they use words too wildly.’ 

Among the other speakers at the con- 
ference, the man who perhaps spoke out 
most strongly for the need for standards 
was Mr Keith E. Percy, a partner in 
Phillips & Drew’s equity research 
department. The investor market 
demands standardisation, comparability 
and consistency, not just over time but 
also between companies, he said. 

In his view, speaking as a user rather 
than a producer of accounts, there was 
no question but that the time had come 
for people other than accountants to take 
a definite hand in the setting of 
standards. The ASC, he claimed, ‘has 
been too weak and indecisive recently 
because it serves the producers of 
accounts, who naturally want as much 
flexibility as possible’. 

Accounting standards as produced so 
far, he said, had proved their value; they 
had improved the technical quality of. 
accounting practice and had made the 
user’s task easier. What was needed, he 
claimed, was not a broad outline of best 
practice, which is how some people saw 
the role of accounting standards, but 
specific single methods with exemptions, 
where absolutely necessary, being clearly 
defined. 


Small company exemptions 


Exemptions for the smaller company he 
felt, should be related to disclosure 
rather than to measurement. Turning to 
the problem of enforcement, he argued 
that this was not really the major 
problem it has been. Most companies do 
now comply, he said, with only six out of 
300 having had their accounts qualified 
for non-compliance with established 
standards. The ‘two-tier audit report’ 
seemed to him to be the clearest way out 
of the present difficulty with the first tier 
concerned only with accounting 
standards and listing all non-compliance 
with them. 

Turning to the question of who should 
set accounting standards, he argued that 


the number of discarded or highly- 


modified drafts that were now emerging 
from the ASC showed that the road was 
becoming more and more difficult. 

‘It is increasingly coming under pres- 
sure and is becoming increasingly more 
reluctant to make definitive statements’, 
he claimed. This suggested to him that 
the ASC needed to change and move 
away from its present all-accountant 
composition. 


Revenue Denies 
Tax Discrimination 


The Inland Revenue was accused last 
week of being wide open to militant 
pressure and of creating one law for 
the trade unions and another law for 
the general taxpayer. In a broadcast 
interview, one chartered accountant con- 
demned the Revenue’s ‘tax amnesty’ to 
Fleet Street casual workers as ‘disgrace- 
ful’ and ‘dangerous’. 

For their part, however, the Inland 
Revenue feel that, once again, their posi- 
tion is being misrepresented and mis- 
understood. As their spokesman pointed 
out, there is nothing new in a decision 
not to press for the full extent of arrears. 

‘So far as we are concerned, this is 
simply the most cost-effective solution 
available to us’ he said. What was new 
about the situation, he claimed, was that 
the Revenue now have the resources and 
the organisation to set up a special office 
not bound to a specific geographical 
region, with power to look at specific 
tax-related problems amongst a 
particular section of the work-force. 

In the past, however, every local Ins- 
pector has had the power to decide — 
within his authority and mandate — what 
agreement should be reached ‘in the best 
interests of the Exchequer and the 
Revenue’s desire for co-operation with 





the taxpaying public’. The current agree- 
ment is designed to rectify an untenable 
situation of long standing in Fleet Street. 
Providing full disclosure is made by 
these casual labourers of their tax posi- 
tion for 1977-78 and 1978-79, the 
Department will ask no further ques- 
tions; but, he stressed, this decision 
relates only to their casual earnings in 
Fleet Street. 

The actual mechanism by which the 
Revenue would be enabled to monitor in 
future the tax position of casual labour in 
the print unions — the real substance of 
the negotiated agreement — consists of 
an arrangement under which newspaper 
cashiers would only pay in full on 
production of identifying documents (by 
agreement, a union card). Those who 
either fail or choose not to identify 
themselves will have a flat basic rate of 
33 per cent deducted. 

Representa ives of the smaller 
business hae expressed predictable 
indignation t the Revenue’s choice of 
priorities, and have been quick to con- 
trast the Revenue’s apparent lack of 
resources to pursue print workers for 
years prior to 1977—78 with the ‘niggling 
inquiries’ to which some self-employed 
taxpayers have been subjected. 


Filming in progress for last Thursday's ‘Newsweek’ programme (BBC-TV) in which 
Mr Philip Hardman, FCA (left), presented the accountant’s viewpoint on the UK 
tax system. 
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Mr Alan Lord, a director of Dunlop 
Holdings and a former deputy chairman 
of the Board of Inland Revenue, this 
week succeeds Mr John Crowe of 
ICI as chairman of the CBI Taxation 
Committee. 





‘Routine’ Inquiry 
on Lonrho Accounts 


The much-publicised establishment of a 
committee of inquiry by the Institute of 
Chartered Accountants in England and 
Wales to examine the 1978 accounts of 
Lonrho Ltd ‘is purely a normal routine 
matter where the accounts contain a 
reference to a departure from a state- 
ment of standard accounting practice’, it 
was confirmed last week. 

At any one time, there may be several 
informal ICAEW committees examining 
points of interest in published accounts, 
and no complaint has in fact been 
received by the Institute about the 1978 
Lonrho publication. 


What Accounts 
Do Not Reveal 


‘The annual document containing the 
financial accounts reveals a lot of infor- 
mation on the current position of the 
company and its progress to date, but 
little that specifically helps one to assess 
prospects’, Mrs Susan Dev, MSc, FCCA, 
Professor of Accounting at the London 
School of Economics, said last week. She 
was delivering the third in this year’s 
series of City-Association lectures to an 
invited audience at the City of London 
Polytechnic. 

‘The usefulness of a series of past 
reported profits is limited because one 
cannot assume that the past will repeat 
itself’, she continued. ‘Moreover, the 
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annual report is only one source of infor- 
mation on a company which must be 
seen in the context of the other informa- 
tion that is available. 

‘The search for a single statistic such 
as profit which “tells the whole story” 
may be intuitively appealing but, I 
suggest, is doomed to failure. And if 
there should be less preoccupation with a 
single “correct” figure of profit, it must 
follow that too much attention should 
not be given to such statistics as earn- 
ings per share and price/earnings ratios. 


‘Instead, attention should be 
addressed to the complete set of financial 
accounting information and its 


interpretation in the light of all else 
known about the company.’ 


Bankers’ Centenary 


One of the oldest professional bodies in 
the world, the Institute of Bankers, 
celebrated its centenary last week. 
Founded in 1879, the Institute has 
grown over the years to its present total 
of 111,000 individual members, includ- 
ing about 30,000 bankers overseas. 

The main events included a Centenary 
Service of Thanksgiving in St Paul’s 
Cathedral on March 8th, and a 
Centenary Dinner at Guildhall on 
Friday, when guests included the Lord 
Chancellor, the Lord Mayor, the Bishop 
of London and the Financial Secretary to 
the Treasury. 


ICMA President Calls 
For ‘Creative’ Approach 


‘It is the creation of businesses which 
needs real attention’, ICMA President 
Mr Geoffrey Rowett suggested recently 
to his Birmingham members. “We need 
to encourage the entrepreneurial spirit in 
individuals and the re-creation of 
personal capital to enable individuals to 
back their ideas. 

‘I would like to see more members of 
this Institute — especially the young 
ones, the under-35s, who now make up 
34 per cent of our associates — getting 
involved in new enterprises, either as 
partners in new businesses, or in reviv- 
ing an entrepreneurial approach in the 
firms where they work. Management 
accountants could, and should, seize the 
initiative and get involved in all the 
relevant functions of their businesses. 

‘I believe that productivity is not 
something just for other people — it 
applies to every single one of us. I want 
ICMA members to take a hard look at 
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their own work, to cut out the 
unnecessary, 


techniques and tasks that can most 


directly help their organisation’s 
efficiency, productivity and export 
potential.’ 


Next day, at the Diamond Jubilee 
dinner of the ICMA South-West 
Lancashire branch, the President put the 
case for either a substantial reduction in 
personal taxation generally, or a specific 
tax allowance to individuals for invest- 
ment in venture capital situations: 

‘I believe that one of the major factors 
which has caused a change in the 
entrepreneurial spirit of Britain is the 
growth of institutional shareholdings 
and the decline of direct personal invest- 
ment’, he said. 


Education for 
Management 


The high proportion of business 
graduates in the UK ~ probably the 
highest of any country in Europe — could 
reflect the recent development of 
specialist management schools in the UK 
as opposed to the long-established 
practice in-other countries of integrating 
management education into other 
programmes, according to a recent 
survey by management consultants Egon 
Zehnder International. 

This indicated that the remuneration 
of senior managers in Britain is sig- 
nificantly lower than that for managers 
in any of the nine other major industrial 
countries analysed. Coupled with this, 
the ability of the UK business graduate 
to accumulate capital is shown to be sig- 
nificantly less than that of his overseas 
counterparts, and senior management in 
the UK have, as a group (according to 
the survey), the highest proportion of 
members seeking new employment. 

An interesting finding, to the 
accountancy profession, is that few 
qualified accountants go on to a business 
school degree. The average accountant 
might find this unsurprising, bearing in 
mind not only the relative availability of 
accountancy qualifications in the UK but 
also questions of market value — a highly 
volatile area about which the survey is 
silent. 


Reservation of Title 


Liquidation practitioners have described 
the Romalpa decision |The Accountant, 
February 26th, 1976] as ‘a great asset or 
a great disaster’, depending on the point 
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and concentrate on the: 


of view. Attempts by UK suppliers to 
introduce ‘reservation of title’ clauses 
into their contracts, and the subsequent 
Scottish Timber Products and Monsanto 
cases, have shown that there is still some 
uncertainty in this area. 

The Monsanto case, said by one QC to 
have ‘knocked Romalpa for six’, is briefly 
noted under ‘Current Law’ on page 337 
of this issue of The Accountant. 


Conspiracy Charge 
After Bank Collapse 


‘Two accountants faced charges at the 
Old Bailey last week, together with other 
officers of the collapsed Israel British 
bank of London. The Court was told 
that Mr Harry Landy, FCCA, JP, a former 
chairman of the bank, obtained a {1 
million overdraft free of interest and 
without security; that he and other 
officers used the bank as their own 
private ‘crock of gold’ to be dipped into; 
while Mr Peter Lynn, BCom, FCA, ‘must 
have known that a fraud was being 
carried on year after year, and could have 
stopped it if he had wanted’. 

Charges of conspiracy to defraud 
followed the failure of the bank in 1974, 
with a deficiency ultimately established 
at some £20 million. Among nominal 
assets of the bank were some £30 million 
in worthless loans and advances. 


‘Cut Spending 
and Taxes’, Says CBI 


‘Cut income tax and let people decide for 
themselves how to spend the money they 
earn, instead of having the Government 
spend it for them.’ That was the advice 
given to the Chancellor of the Exchequer 
by the Confederation of British Industry 
in its Budget recommendations. 

A team led by CBI President Mr John 
Greenborough has urged Mr Healey to 
reduce direct taxation by £1,000 million 
this year. But, because of inflationary 
pay settlements and the failure of the 
Government to keep its spending down, 
these cuts would have to be financed 
wherever possible from lower public 
spending and, failing that, from higher 
indirect taxation, including possibly 
standardising value added tax at 10 per 

cent. The CBI’s main proposals are: 


A cut of 1p in the standard rate of in- 
-~ come tax, which would bring the rate 
down to 32p in the £; 

A 1 per cent increase in personal allow- 

ances, on top of the ‘indexation’ for 


More and more companies are 





Leasing facilities , 


making use of Lombard’s 





For over 100 years Lombard North 
Central has helped industry and 
commerce fund their investment 
programmes, and few finance 
houses have wider experience of 
the funding options available than 
ourselves. 


No two companies have the same 
cash profiles. The choice of funding 
options available when planning 
and evaluating finance for capital 


investmentcan often make decision- 


making difficult. This is where our 
experience is invaluable; we 


believe in the need to tailor funding 
to suit individual requirements. 


Our facilities include:- 
Leasing and Lease Purchase 
—for plant, machinery and 
equipment 
Trucklease 
—for commercial vehicle fleets 
Wheelease 
—for company car fleets 


Our specialists are always ready 
to talk to you about the choice of 
options available. We have over 
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100 branches so there’s bound to 
be one not far away. Ring us today- 
you'll find us in the phone book- 
or contact us at the address below. 


Lombard 
North Central 








Leasing 


Lombard House, Curzon Street, London W1A 1EU. 
Telephone: 01-499 4111. 

North East & Scottish 0709 71144, North West 061-428 0551, 
Midland 021-744 8577, South West 0272 294961, 
North Thames 01-349 3131, South East 0273 507161. 
Branches throughout Great Britain. 

A member of the National Westminster Bank Group 


Further details of all our credit and hire facilities a-e available without obligation, free of charge upon request. Credit or hire terms are not available to persons under 18 years of age. 
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inflation to which the Government is 
already committed; 


A cut in the top rate of tax on earned 
income from 83 to 60 per cent; and 


Higher starting points for the higher 
rates of tax and the widening of the 
‘bands’ through which the higher 
rates of tax apply. 


Although these proposals take into 
account the latest economic develop- 
ments, particularly on the pay front, 
there is no retreat from the CBI’s 
medium-term plan for cutting the overall 
burden of income tax by a third, 
although progress towards that goal ‘is 
now proving slower than was initially 
hoped for’. 

‘The Confederation is strongly of the 
opinion that the best way of paying for 
tax cuts is to hold down the total of 
Government spending in real terms to 


THIS IS MY LIFE 


the level of 1976-77’, a spokesman said 
last week. “The White Paper of January 


17th showed that the Government still 


rejects this strategy, and is planning for 
the coming year to raise its spending, to 
be financed by taxation or borrowing. If 
the-Government persists in this stance, 
there will have to be increases in indirect 
taxes.’ 


Auditing Talisman 


The purpose of the “Talisman’ system — 
featured in The Accountant last week — 
is to replace existing Stock Exchange 
settlement procedures for UK registered 
securities with a settle-as-dealt system. 
One of its principal features is the 
establishment of a Stock Exchange 
nominee company which will have 
single, undesignated shareholding 
accounts in the registers of every 


Dented Image 


by An Industrious Accountant 


Two generations ago, some of our 
wealthier industrial princes (as they liked 
to be called by journalists) realised that 
to their own employees they were 
grinders of the faces of the poor or 
bloated capitalists or heartless tyrants. 
Indeed, the odd journalist had got the 
message and hinted of deeds far from 
perfect. The WIPs thereupon collected 
some tame psychologists to polish up the 
tarnished image, whereupon the equally 
tame gossip-column writers plugged the 
tear-jerking saga of the lonely man at the 
top, burning the midnight oil, mis- 
understood, starved of sympathy, the 
enemy of his customers and his 
colleagues alike. 

Sometimes I feel they had-a point. 

At a recent accounts department 
meeting, which normally deals with 
business items first and personal 
problems next, Costs complained that 
the maintenance engineer had got 
himself a resplendent carpet and a classy 
bookcase. This was unfair. The ME was 
of the same status as accounts section 
heads and, if he got such perquisites, 
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why shouldn’t they? The financial 


accountant looked haughty and com- ` 


plained that he was rather let down 
before his section’s chaps, and it wasn’t 
really fair or reasonable. 

I said honestly that it was the first Pd 
heard of it, but the ME was reputed to 
have done a smashing job on the new 
wing and presumably the deputy chair- 
man had sanctioned the purchases. 
Besides, come to think of it, the ME had 
hosts of visitors lately: contractors, 
Water Department officials, that foreign 
elevator designer, and so forth, and the 
deputy-c might feel he needed a boost. 

Honesty was clearly not the best 
policy. The internal auditor got hot 
under the collar and asked hadn't his 
chaps done a smashing job too, working 
late and early to find the mix-up in 
Ladies’ Wear stocktaking. Costs looked 
rather nasty as he pointed out that the 
backroom boys in the company were 
always overlooked by management just 
because they could do their jobs without 
inviting gangs of so-called experts to 
get them out of trouble. His own 
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company participating in the scheme. 
The accountancy bodies are currently 
undertaking a study of the implications 
which this raises for the audit of Stock 
Exchange member firms. 

It may, however, not prove possible to 
publish the results of the study and to 
Issue appropriate guidance until some 
experience of the practical operation of 
the system has been gained. Discussions 
are in progress with the Stock Exchange 
with a view to the preparation of a 
course on the implications of ‘Talisman’, 
of which details will be sent to firms 
engaged in reporting under Stock 
Exchange Rule 79a. Meanwhile, copies 
of the Stock Exchange brief guide on 
“Talisman’ for institutions and other 
large investors are available on applica- 
tion to the Talisman Development 
Group, The Stock Exchange, London 
EC2N 1HP. 


so-called bookcase was only open shelves. 

Margaret of Mechanised Accounts 
said silkily that her girls had trudged in 
through snowdrifts, and carried on 
without complaints the day the heating 
failed ... the day the engineer was out. 
A carpet would have saved them from 
chilblains; but of course women needn’t 
expect justice unless they fight for it, and 
it was scandalous that their desk drawers 
were too small even to hold their 
handbags.... 

I said I’d see what could be done, but 
I could promise nothing at this stage — 
and the atmosphere in the department 
has been freezing since. 


CARETAKER | / 


‘Di 2 Rif r 
W BE 





... If he got such perquisites, why 
shouldn't they?... 


Time 1s money 


et save it by using the 
> mainspring of professional 
real estate services to solve 
any property problem. 
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-n * We have plenty of cogs to our 
wheels. 


Hillier Parker 


May & Rowden 





77 Grosvenor Street, London W1A 2BT 
Telephone: 01:629 7666 


And City of London, Edinburgh, Paris, Amsterdam, Australia 
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IF YOU DONT THINK YOU CAN AFFORD £39 
A WEEK FOR A COMPUTERISED ACCOUNTING SYSTEM, 


YOURE RIGHT 


For only £39 a week we can offer you 
a comprehensive payroll and financial 
accounting system. 


In addition, this new system, the BCS 
2030 will supply you with a wide range of 
management information as a by-product. 


It will tell you your up to date profit 
situation, regular sales statistics and 
budget variances. It will give you instant 
credit control, automatic VAT contro! and 
automatic sales analysis. 


The BCS 2030 is the most cost- 
effective system on the UK market, and 
with over 5,000 installations in the last 
three years behind us, we are pretty sure 
we can design for and install an accounting 
system into any business. 


We believe we have the best soft- 
ware library in the U.K. and in the unlikely 
event that we haven't encountered the 
problems in your field, then we'll design a 
system specially for you. 


And there is nothing to worry about 
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YOU DONT NEED ONE 


where support is concerned. With 29 
branches around the U.K., we can give you 
all the support and service you'll need. 


The new Olivetti BCS 2030 will give 
you all this and more for £39 a week. 





And if you can't afford £39 a week, 
take It from us, you don't need one. 


For a booklet on ournew 2030 system 
send couponto:Valene Belfer, British Olivetti 
Ltd., 30 Berkeley Square, London W1X GAH. 


Name Position 
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OUR BUSINESS IS BUSINESS 


ACCOUNTANT ABROAD 





Framework for the 


Future 


from EDWARD SYMONDS in the United States 


Judging from the massive turmoil in the 
United States, the old adage about the 
accountant steering the ship while 
staring astern will have to be revised. 
After eight long years of travail, the 
American Institute’s Trueblood report 
(The Accountant, November Ist, 1973) 
has had issue in the form of the first 
Statement of Financial Accounting Con- 
cepts, ‘Objectives of Financial Reporting 
by Business Enterprises’. In looking 
ahead rather than astern, the conceptual 
framework of which this statement 
becomes the first plank is designed to 
give the  profession’s case-by-case 
processes far more coherence than they 
could formerly claim. Professor George 
Sorter, chairman of the accounting 
department at New York University, 
dubbed the project and its first offspring 
‘long overdue’. 

Although the launching of the effort to 
draw up a constitution of basic 
principles for the profession predates the 
present wave of public and official 
criticism, ‘Concept No 1’ will help to 
rebut the view that professional thinking 
is too much bemused by technical nice- 
ties, and not enough by broad social and 
economic considerations. The users of a 
financial report, and hence its content 
and format, are identified in the new 
document as the investment community 
as a whole, not merely a select band of 
fellow professionals. It follows that the 
economic consequences of a standard- 
setting decision can no longer be 
ignored, and are expected to stir up some 
of the hottest professional debates of the 
years ahead. 

The FASB decision to come to grips 
with the inadequacy of historical-cost 
calculations (see “The Great Debasement 
— But More So’, The Accountant, 
February 22nd) offers the most striking 
example of the need to adapt 
professional policies to transformations 
that are overtaking the business world. 


The steady slide of the American 
economy towards the bottom of the 
international investment league is 
generally attributed to the overstatement 
and over-taxation of profits — both of 
which diseases can be traced directly 
back to the delusions of historical cost 
accounting. 


E ARET depreciation 


The replacement cost reports introduced 
in 1976 failed to produce any softening 
in the resistance of the United States 
Treasury to pleas for a more realistic 
scale of depreciation deductions. 'The 
usefulness of the reports is further 
undermined by differences in the 
application of accelerated depreciation 
(McGraw-Edison is one of the cases of 
companies using it for book as well as 
tax purposes), and by the impact of 
investment tax credits (as high as 20 per 
cent for“ some companies, under the 
Federal Revenue Act of 1978) in narrow- 
ing the effective gap between the 
replacement and historical cost of a fixed 
asset. 

The data available in replacement cost 
reports provide the raw material for 
a revealing analysis of inter-company 
and inter-industry differences in the size 
of this gap. Until this work has been 
done, it will remain unclear how sig- 
nificant it is that, for instance, 
Armstrong Cork’s property, plant and 
equipment are worth 80 per cent more, 
on the replacement cost basis, than the 
value shown for them in the company’s 
books. 

Many companies have claimed that 
the mounting trend towards LIFO (last- 
in, first-out) accounting is bringing 
American business as a whole closer to 
the realities of an inflationary age. But 
this method, while helping to update 
inventory and cost of sales values, does 
nothing for the fixed asset values that are 
the main focus of replacement cost 
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reporting. It is also being argued that the 
adoption of LIFO may be doing more 
harm than good. Quarterly inventory 
values, being based on spot physical 
checks and on admittedly incomplete 
Bureau of Labor Statistics price indices, 
have been found quite inaccurate. In a 
period when interim reports are so 
widely used as a guide to stock market 
decisions, these inaccuracies can have a 
most disturbing effect, especially for 
companies with high inventory-—sales 
ratios. 

Very few companies have had the 
courage to take the bull by the horns and 
introduce their own system of price-level 
adjustment, rather than merely disparag- 
ing the replacement cost experiment. 
Unashamed by the sharply lower 
profitability that emerges, Shell Oil has 
judged it so essential to reveal its true 
rate of economic gain that it has decided 
to become one of those few. For several 
years, it has both commented on the 
impact of inflation in its financial review 
of the year’s operations and provided a 
five-year summary of supplementary 
price-level adjusted information. This 
resulted in a reduction by nearly 14 per 
cent in the 1977 net income total, and a 
cut from 16 per cent (as reported) to 9-5 
per cent (as adjusted) in the after-tax 
return on equity. The main source of 
these striking differences was the larger 
provision for depreciation, which in 1977 
had to be raised by 28 per cent to allow 
for the cumulative impact of inflation. 


Supplementary audit report 


A reassuring feature of Shell’s supple- 
mentary statement is that it is con- 
sidered accurate and important enough 
to merit a separate auditors’ report. Price 
Waterhouse & Co give their opinion that 
the data ‘present fairly the historical 
financial information restated in terms of 
the general purchasing power of the US 
dollar at December 3lst, 1977, in 
accordance with guidelines, consistently 
applied, recommended in Accounting 
Principles Board Statement No 3 and a 
Proposed Statement [now issued] of 
Financial Accounting Standards, except 
for the treatment, with which we concur, 
of deferred income taxes as monetary 
items’. Like other companies, Shell 
makes it very clear that its replacement 
cost data, provided in another section of 
the report, are not audited. 

If, in the new crop of reports that will 
shortly be appearing, other companies 
decide to follow the path blazed by the 
few that have so far ventured beyond the 
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SEC’s replacement cost approach, the 
latest price-level statement from the 
FASB will receive a warmer welcome 
than at first seemed likely. By offering 
two methods of adjustment other than 
that enforced by the SEC, the FASB has 
stopped short of the objective set by the 
purists. Understandably, a full four 
months have been set aside in which to 
receive professional comment, make 
revisions and perhaps hold public hear- 
ings. 

Even if the statement is then adopted, 
it will only be a beginning. Six key 
industries to which we shall revert 
(including banking, petroleum and real 
estate) present unique measurement 
problems and have been earmarked for 
later study. Later still, the usefulness of a 
dual system of reporting — part 
historical, part actual — will presumably 
have to be reviewed in the light of 
the long-term needs of the financial 
community. 


EEC Lending Facility 
Established 


Plans to establish an EEC lending 
facility, with a capacity of up to one 
billion units of account (about £680 
million) have received the go-ahead with 
the signature of a formal convention 
between the Commission and the 
European Investment Bank. The facility 
is intended to boost the level of invest- 
ment in the EEC by providing partial 
funding for projects in selected sectors. 

These are expected to include energy 
programmes, certain industrial ventures 
and regional development and 
infrastructure schemes. The Commission 
now has to propose to the Council more 
detailed criteria for projects to be 
financed by the first tranche of loans, 
which could total as much as 300 million 
ua. Once these have been agreed, the first 
applications will be solicited from poten- 
tial borrowers. 

Among the possible investments are 
the proposals being studied jointly in 
Britain and France to construct a cross- 
Channel grid linking electricity networks 
in the two countries. EEC funding 
would, however, have to be requested 
by the national electricity authorities 
concerned. 

Loans, which will be mainly of 
medium- and long-term maturity, will be 
granted by the EIB after being vetted 
initially by the Commission. The EIB 
will have final authority over lending 
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decisions and will set the terms of loans 
and administer them. It will also be 
responsible for financing the programme 
by borrowing on capital markets. 

No time limit has been set for the life 
of the facility, which will be made avail- 
able in tranches up to a total of one 
billion ua. But it has been agreed that it 
will be reviewed after 800 million ua 
have been disbursed or after two years, 
whichever comes first. 


European Council for 
Payments System 


Banks in eight European countries are 
setting up an organisation aimed at 
making transfers of cash between 
countries easier and more efficient. The 
banks have agreed to set up a European 
Council for Payment Systems. It will 
consist of senior executives of banks, 
banking associations and other financial 
institutions from all the member 
countries except Italy. 

Jeff Benson, chief executive of 
National Westminster and chairman of 
the London clearing banks’ chief execu- 
tive officers’ committee, has agreed to be 
the first president. ‘The purpose of the 
Council is to pursue the orderly develop- 
ment of payments systems in Europe and 
to achieve the compatibility of systems 
developments and services. It is hoped 
the Council will facilitate international 
transfers of money and bring benefits to 
customers. Invitations are being 
extended to other countries in western 
Europe. 

The Council will develop the co- 
operation which began with the 
establishment of the Eurocheque system 
10 years ago and will extend it into wider 
fields such as credit cards, travellers’ 
cheques and cash dispensers. 


EEC Check on 
Industrial Aid 


The Commission has discussed the 
unilateral imposition of a Commission 
Directive that would force governments 
to notify Brussels of their financial 
transfers to public enterprises. 

Britain, France and Italy have already 
made it clear in meetings with the Com- 
mission that the present draft Directive 
is wholly unacceptable. All three see the 
notification procedure as a comparatively 
short interim phase leading to the Com- 
mission’s further use of Article 90 to 
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impose powers under which it would vet 
public financing policies. 

Article 90 empowers the Commission 
to bypass the Council of Ministers and 
introduce its own Directives in the field 
of public undertakings. Its use, however, 
would almost certainly result in an open 
clash between the Commission and 
France, the UK and Italy. It could spark 
a damaging row throughout the EEC 
over the Commission’s role and powers. 

Commission lawyers are studying the 
possibility of including coal and steel — 
covered separately by the Treaty of Paris 
— under the new directive. Posts and 
telecommunications services, electricity, 
railways and airlines have been 
exempted. Oil and gas are included, 
despite determined British efforts to 
have them dropped off the list that 
includes motor, aircraft industries, ship- 
building and banking. 


Life Insurance Directive 
Approved 


EEC Foreign Ministers have approved in 
principle a Directive laying down 
uniform minimum standards for the 
operations of life companies throughout 
the EEC. The Directive introduces 
common minimum financial rules and 
prohibits the formation of any more 
composite insurance companies — those 
which conduct both life and non-life 
business. 

It now awaits final approval by 
Ministers, after which a further two and 
a half years will be needed to bring the 
provisions fully into effect. 


Energy Demand in Europe 


Europe’s energy demand until 1985 will 
increase at a slower rate than was 
expected two or three years ago, mainly 
because economic growth forecasts have 
been cut back, according to the Novem- 
ber issue of the Review of the National 
Institute for Economic and Social 
Research. Reduced demand could cut 
Europe’s dependence on imported energy 
from 64 per cent in 1973 to just over 50 
per cent between 1980 and 1985. 
Consumption is expected to increase, 
after its halt between 1973 and 1977, 
from the present level of 1-75 billion 
tonnes coal equivalent a year to about 
two billion tonnes by 1980 and 2-25 
billion tonnes by 1985. Oil remains the 
most important fuel but its share of total 
supply will gradually fall, as will that of 


Coal in spite of an increase in the 
absolute quantities planned to be con- 
sumed. Natural gas will continue to 
increase its share from about 17 per cent 
to no more than 19 per cent by 1985, 
while nuclear generation will contribute 
7-25 per cent against 1-25 per cent at 
present. ‘The share of hydroelectricity 
will remain at about 3 per cent. 
European fuel production is planned 
to increase from the present annual level 
of 750 billion tonnes of coal equivalent to 


nearly 1-1 billion tonnes by 1985. About 
two-thirds of the addition is expected to 
come from North Sea oil production, 
with further increases from natural gas 
and nuclear power. 


Export Credit Plans 


The US and the EEC have failed to 
reach agreement on American proposals, 
to increase interest rates on official 
export credits, as part of a fundamental 


revision of the existing international 
export credit arrangement. The US will 
probably take early retaliatory action. 

The US Treasury claims that the EEC 
rejected the bulk of the US proposals and 
that they were so far apart that no further 
negotiations could be seen this year. 

However, the participants agreed to 
commission an impartial study on the 
problem of interest rates for export 
credits, in the hope of solving their 
differences in the long run. 





and the Future 


by R. F. J. DEWHURST, MA, FCA 


Senior Lecturer in Finance, University of Warwick 


Accountants, Accountancy 


In an earlier article (The Accountant, October 12th, 1978), the 
author tried to point out that historical Accounting was not 
necessarily right simply because it had existed for several 
hundred years. He also argued that qualified accountants with 
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their long training in accounting methods based on 1 historical 
input figures would inevitably find it hard to to consider v with favour 
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In order to present the argument for a different (replacement 
account) approach a very simple example was used in my 
original article. To concentrate on the main issue — that 
historical accounting was not necessarily right — this example 
did not differentiate between two possible alternative replace- 
ments (if the word be allowed); namely physical capital 
maintenance and real capital maintenance. 

This example was taken one stage further — and better — by 
Professor French, Mr Waldron et al. In a letter published in 
The Accountant of November 2nd, 1978, Professor French 
used this example: 

‘I buy a ton of sugar for £100 at the beginning of a year in 
which the general index of prices moves from 100 to 200 and 
sell it at the end of that year for £400 when its replacement 
cost to me is £350.’ 

He then differentiated between three possible definitions of 
profit, [see examples opposite] and went on to say ‘Because 
profit is a creature of definition we cannot say that one of these 
approaches is right and the others wrong. We must choose 
between them by some pragmatic test, such as their usefulness’ 
(my italics). 

Professor French is, of course, quite correct in saying that 
profit (like so many basic terms in accountancy such as cost) 
has no absolutely ‘right’ definition; we must choose. But which 
is the most useful choice? Which has really had the most use? 


£ £ 
Historical 
Sales n D Jas m be 400 
Less Purchases at T E 100 
—— 300 
Replacement or physical capital maintenance 
Sales ia Si n$ ‘sd 400 
Less Replacement cost E Gi 350 
— 50 
Real capital maintenance 
Sales en 400 
Less Opening wealth re - expressed _ in 
end year £s oe p a 200 
— 200 


Physical maintenance 


My article deliberately started with the origin of trading. 
Before money was invented, a man would deal with physical 
items. If he dealt with sugar and had one bag both at the start 
and at the end of the year, he would say he had made no profit; 
his trade was sugar, and it is with his trade that he would be 
concerned. Hence his simple basic idea of profit would be 
rooted in the physical maintenance concept — though he might 
not be all that aware of it in those terms. 

With the increasing complexity of trading, as time went on, 
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our trader would perhaps extend the range of his products. He 
might deal in white and brown sugar, even conceivably branch 
into other items totally unconnected with his original trade. 
How could he work out the profit that his business made in 
such trying circumstances? 

Fortunately, money was invented with its dual role of 
storing wealth and, more importantly, making possible com- 
parisons between the value of different commodities. It would 
then be possible to express the value of (say) one bag of white 
and one bag of brown sugar in common (money) terms, and 
hence arrive at the joint profit on the trading of the two 
different types expressed in one unit. But does this mean that 
he has to turn away from the commonsense concept on which 
he originally based his trading; ie, physical maintenance or 
replacement accounting? It is true that, with the advent of 
money, he has the facility to use another measure, ie, money’s 
wealth, or real capital maintenance. But primarily he is not 
dealing with money; he is dealing in sugar, and it is by his 
ability to trade in that commodity that he should still be 
judged. 

Money indeed is a useful unit for measuring. It is entirely 
necessary in a business organisation where trading is in a range 
of products. Indeed there is no other practical way of arriving 
at total profit without using money. But because we need to 
use money does not mean that we have to believe that it 
acquires a mystical significance in its own right. The sugar 
man trades in sugar, not in money; he should be judged by how 
well he does at this trade. That is what a trading and profit and 
loss account says, and that is what it should mean. 

It is interesting to note that in Holland (the birthplace of 
replacement accounting) even those businesses which prefer to 
present their published accounts in historical terms often keep 
their asset records in replacement cost form. They argue — as 
do we — that this form is the most useful. 

I have put Professor French’s example to a large number of 
first-year students (most of whom were having their first 
exposure to accounting matters), with no intentional prior 
recommendation. Their view of the ‘right’ figure for profit is 
shown in the following table: 

Approx number 


of students 
Historical figure of 300 me zi Be 40 
Replacement figure of 50 is 35 
Real capital maintenance figure of 200 ad 30 


So there was no clear consensus of opinion. Some, too, it 
should be added, were undecided or would not commit 
themselves. 


Other views 

In The Accountant of January 11th, 1979, Dr Boersema took a 
whole article to comment on the first simple example given in 
my October article. He said ‘Justification of the use of replace- 
ment costing solely by an appeal to common sense fails to 
recognise, opposing viewpoints expressed through the relevant 
literature’. 

He went on to list 13 reasons for advocating purchasing 
power of capital, some 14 reasons for arguing that the replace- 
ment cost alternatives (which do not — as Dr Boersema 
suggests — include the temporarily necessary, but unhappy, 
compromise of Hyde) ‘are still subject to some very significant 
problems’ and some 13 advantages for another possible way of 
arriving at profits not yet mentioned: namely, net realisable 
value. 

Not too much time need be spent:on this last alternative; 
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both on a conceptual basis and, perhaps more obviously, on a 
pragmatic level, it is unsatisfactory. How can one even think of 
attributing, every year, values to all the assets of a business this 
way? Clearly it would be, in practice, prohibitively difficult. 

But the main fault is the conceptual error; the basis is 
wrong, since there is no intention of realising the assets. The 
business is going on; there is no thought of selling it; all we are 
trying to do is to assess how well it has done over that highly 
arbitrary period of one year — the time the Earth takes to go 
round the Sun. 


What is profit? 


If Professor French is right — and it seems clear that he is — 
and profit is a creature of definition, this does not mean that we 
cannot arrive at some sensible way of looking at it. 

An analogy may help. What we think of as ‘Mount Everest’ 
varies with our viewpoint. Even such an apparently certain 
thing as its height varies with the viewer. The first men who 
saw it must have thought it immensely tall; to a jet pilot it is 
still high, but less awesome; to an astronaut it must be almost 
insignificant. We all have our perceptions of Mount Everest, 
much as we all have our views of profit. Indeed, for both, there 
is no clearly agreed reality. 

Mount Everest physically changes a little all the time. Even 
where it starts, its base as it were, is uncertain. The only way 
to agree on Mount Everest is to define its physical limits and 
the viewpoint of the observer. That way we shall be able to 
arrive at an agreed perceived view of Everest. And this is useful 
not only in its own right, but is particularly helpful in that it 
makes possible valid comparisons with other mountains. 

It is the same with profit. We must have an agreed 
viewpoint, preferably rooted in something firm and 
understandable such as physical maintenance. This is the way 
it was long before money problems complicated the issue and 
made other ways possible, and apparently attractive. 


The future 


The United Kingdom was the first major industrial country to 
try and turn away from historical (and the associated CPP) 
accounting to a form of physical replacement accounting. The 
attempted transition can now be seen as having been far too 
radical and too swift. It brought, understandably, a sharp reac- 
tion from the profession. This reaction itself was too strong. It 
attempted to put right the grave error in the speed and 
positiveness of the initial implementation of Sandilands. It, 
too, overcompensated. 

There are very clear signs of a further swing of the 
pendulum back to replacement accounting. At the time of 
writing it seems certain that the next step (after the unhappy 
Hyde compromise) will be a current cost accounting supple- 
ment to historical accounting. This supplement will probably 
follow along much the same lines as Sandilands (except that 
gains or losses on holding monetary liabilities or assets will be 
included). In brief, this means historical plus a Sandilands 
supplement. 

If the argument used in this article for replacement account- 
ing is right; if the analysis of recent changes showing a long- 
term trend away from historical towards replacement account- 
ing is correct, too, then there is no doubt what the future will 
be for published accounting statements. Not historical plus a 
Sandilands supplement. No: the two sets of accounts will be 
changed about. Historical accounts will be relegated to their 
rightful place — that of a supplement to Sandilands. 


Financial Publications 
for Private and 
Professional Readers. 


UAHA S 
Financial Directory 1979 


The only reference guide to Professional and 
Financial services in the Channel Islands, with 
biographical breakdowns of the hundreds of 
companies involved in the C.I. financial sector 
from accountants to venture capital, plus very 
informative articles by local experts. Also an 
analysis of 52 unit trusts based in the Islands. 
This Directory is essential for those needing to 
know more about the offshore financial centre 
on Britains doorstep. 260 pages published end 


Jan. ‘79, £9.95 


Thelsle.of Man 
Financial Directory 1979/80 


Similar in content to the Channel Islands Fin- 
ancia! Directory. Comprehensive details of the 
Professional and Financial Services offered in 
this increasingly important ‘offshore fow tax 
area’. Atso articles and unit trust analysis. 

164 pages approx. to be published mid Apri! ‘79. 


£7.95 


Offshore Investors Ledger 
~ 1979/80 


The, ultimate ledger for the ‘offshore investor’ 
to fist and value his holdings. Notes on dealing 
commissions, investment terms and hints, Stock 
Exchange Account dealing and settiement dates, 
an investment calendar of market sensitive 
announcements plus a quick reference directory 
of companies in offshore investment sectors, 

68 pages approx. end April *79. £3.59 


- Portfolio intelligence 


The investment guide that specialises in the 
analysis of ‘second and third liners’. Selections 
well above average capital growth. Published 
the first Monday of each Account, 25 editions 
a year. Market outlook, investment spotlight, 
market miscellany advisory review of recom- 
mendations and an investment calendar. 


£35.00 Panum 
Financial Publications Limited 
10 The Pollet, St. Peter Port, Guernsey, C.i. 
Please send me the following: 











The Channel Islands Financial Directory 
1979 @ £9.95 (plus 75p p&p) 


The Isle of Man Financial Directory 
1979-1980 © pre-pub £6.30 (75 p&p) 


|] The Offshore Investors Ledger 1979- 


1980 @ pre-pub £2.65 (35p p&p) 
Portfolio Intelligence 
@ £35/£20 for 25/12 editions 


free copy of performance record & next 
edition 


SRSSRESSES SASS ASAP ATSF SHS SUAS SARE TSHSSTRAESRSCTSSVCEFSETPEPETESARSEERSSRPSP SE STAD Se 


SRERSERPF OTHE ABeh ASSP TC ERes SE] @setTEstershevesasen SPAsags ess aeeszasoue 


or simply attach to business card or letter heading. 





Financial Publications 


The 
Principles 


of Bankruptcy 
Law | 


J. H. Thompson M.A., LL.B., Barrister 


Second edition 
Edited by P.R.O. Stuart B.A., Solicitor 
The second edition incorporates the important new pro- 


visions of the Insolvency Act 1976 and other recent material. 
The law stated is that current to October 1978. 


‘Not only will the Student of English bankruptcy law and 
principles find this book invaluable but the professional 
practitioner will find it a very useful companion to the 
standard textbooks and much more convenient for reference 
and authoritative guidance’ 

The Accountant’s Magazine on the first edition. 


L4: 50 (£4-90 including postage) 


HLF (Publishers) Ltd 


9 Bow Street, Covent Garden, London WC2E7AL 
TEL. OF-~-836 9081 


A comprehensive investment plan from 
The City of London Building Society 


The City of London ‘Increment’ Share Plan — 
for those who can wait 


Net terminal Grossed up 
yield with terminal yield with 
dividend credited dividend credited 


Nine months for 8.99% p.a. 13.42% p.a. 
Eighteen months for 9.13% p.a. 13.63% p.a. 


anit 


. Three years for 9.35% p.a. 13.96% p.a. 


The City of London ‘Ordinary’ Share Plan — 
for those who do not want to wait! 


8.30% per annum Base Dividend Rate with 
Basic Income Tax Paid 
* 3.30% is what you wil] get now and if you have to 
withdraw from an increment share prematurely. This is 
equivalent to 12.39% per annum when grossed up at the 
basic rate of income tax at 33%. 


LET THE CITY OF LONDON 
BUILDING SOCIETY 
BE THE GUARDIAN OF YOUR MONEY. 


Write or telephone: 

The City of London Building Society, 
34 London Wall, Landon EC2Y 5D. 
01-606 2525/01 -588 0114 


East Anglia Area Office : Noverre House 
Theatre Street, Norwich NR2 1RG. 0603 29833 


South West Area Office: 


Assets £68 Million 33/35 Gusen Squats, erases pee 
MEMBER OF THE BUILDING 
| Oxford Office: 


Shares and Deposits in the Society 


enjoy Trustee Status. 6 Brewer Street, Oxford OX1 1 ON, 0865 45800 
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Centenary 


A 
A 


Total Assets 
Net Assets 
Equivalent per share to 


A Growth of Capital Trust 


31st Dec 31st Dec 


£42.8m 
£29.7m 








Crust 
&tmited 


1977 

£35.2m 

£24.4m 
122p 


1978 


146p 


Copies of the Report together with a short history of the company are available from: 


Ivory & Sime Limited, Investment Managers, 1 Charlotte Square, Edinburgh EH2 4DZ. 


ET 


Tax Havens and their Uses (1979) 


EIU Special Report No. 61 


“Avarice, the spur of industry”; wrote David Hume 
200 years ago. Nowhere is this truth so alarmingly 
illustrated as in the growth of taxation. Tax havens 
provide an escape route for corporations and indi- 
viduals. 

The revised and updated Special Report No. 61, 
Tax Havens and their Uses, surveys the network of 
tax refuges available to companies and individuals. It 
shows that, although each haven has something spe- 
cial to offer, all are not equally useful to all haven 


seekers. The study looks at how the tax haven scene 
has changed and how itis shaping up for the future. It 
reviews the boom in taxbreaks for manufacturing 
companies and the growth of specific havens for ser- 
vice industries. It also examines tax refuges for indi- 
viduals. Finally, it reviews recent additions to the 
authorities’ arsenal of anti-tax avoidance measures. 
Generally the aim is to help the layman in under- 
standing the whys and wherefores of tax havens in an 
increasingly highly taxed world. 


The Economist Intelligence Unit Limited, Subscription Department, 27 St. James’s Place, London SWIA INT 


To: The Economist Intelligence Unit Limited, Name 
Subscription Department, (AT), 
| 27 St. James’s Place, London SW1A INT 
Address 
(J) Tax Havens and their Uses (1979) 


Price £20, Airmail postage extra--£1 outside Europe. 
C] Full details of the current range of EIU Publications. 
| I enclose paymentof £ 


1] 

| 
| 
| 


~ Registered No. 563972 
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Programme Charge 


or Admission Fee? 


A stamp dealer who organised coin and 
stamp fairs was assessed to VAT on 
money received from the public as 
standard-rated admission fees. He 
claimed that the money was received as 
payment for programmes bought by 
people attending the fairs, and should be 
zero-rated by item 1 of group 3 to 
Schedule 4 of the Finance Act 1972. The 
Commissioners of Customs and Excise 
agreed that some of the total related 
to the sale of programmes and appor- 
tioned 25 per cent to this, assessing 
him to VAT on the remaining 75 per 
cent. 

The appellant was adamant that the 
programme charge was not a concealed 
admission fee, and denied that there was 
any compulsion to buy a programme to 
gain admission to the fairs. Further, if 
the Commissioners were correct, it 
would be a pointless exercise to incur the 
expense of printing programmes when 
admission tickets were cheaper. 

The Commissioners called as wit- 
nesses two Customs and Excise officers 
who had. visited fairs before the assess- 
ment period to ascertain how entrance 
was obtained. In the first case, a notice 
outside the fair stated ‘Stamp and Coin 
Sale 20p’. The officer expected that he 
would have to pay 20p for admission as 
he did not know of the existence of a 
programme at this point. Inside, he was 
asked for 20p and given a programme. 
Unfortunately he did not see the result 
when someone attempted to enter the 
fair without paying. 

The second officer had read an 
advertisement of a fair which had 20p in 
brackets. He attempted to enter without 
paying but was asked for 20p. The 
attendant informed him that he did not 
have to take a programme but he had to 
pay to get into the exhibition. 

The question was what did the 
appellant supply in consideration of the 
20p which he received: the programme, 
the right to admission or both? The 
personal interests of the recipients were 
irrelevant as the test was the same 
whether the services were supplied ‘to an 
ardent philatelist or to a person who 


merely wished to shelter from a 
thunderstorm’, 

On this basis, the Manchester VAT 
Tribunal came to the conclusion that the 
charge related to the supply of both the 
programme and the right to admission. 
It did not affect the relevance of the 
evidence of the Commissioners that it 
had been obtained prior to the period of 


the assessment but, even if this was 


discounted, there was sufficient evidence 
of the appellant’s intention to charge for 
admission. 

However, the ‘Tribunal considered 
that the appointment made by the Com- 
missioners did not take into account the 
value of the programmes to their 
recipient. Just as the retail cost of law 
books exceeds the basic cost of paper, 
printing and production, so the program- 
mes were worth more than the paper on 
which they were written. People bought 
them for the information which they 
provided. The Tribunal ruled that 33 
per cent of the total money received 
could be said to be attributable to the 
programmes, and the appeal -would 
succeed to this limited extent. 


Farmain v. Customs and Excise 
(MAN/78/144, December 6th, 1978.) 


What Makes an Agent? 


The appellant, a motoring school, 
arranged with a number of instructors to 
give driving lessons and supplied them 
with dual-controlled cars. New pupils 
approached either the school or an in- 
structor, but thereafter lessons were 
arranged with the instructor, who 
collected all the fees. Until March 1977 
the instructors deducted their commis- 
sion from the fees before accounting for 
the balance to the appellant; but after 
March 1977 the instructors paid all fees 
gross to the appellant, who paid them a 
weekly commission. In addition, after 
March 1977, the appellant introduced a 
minimum weekly wage. 

Driving tuition was left entirely to the 
instructors, no directions being given by 
the appellant, and the instructors were 
free to refuse to teach pupils. For the 
purposes of National Insurance and 
income tax, they were regarded as self- 
employed. 

The Commissioners of Customs and 
Excise contended that the driving 
lessons were supplied by the appellant 
and that the instructors, albeit not 
employees of the appellant, gave tuition 
as its agents. As a result, they said, the 
appellant was liable to account for VAT 
on its full gross takings without deduct- 
ing the commission paid to the in- 
structors. The appellant argued that the 
driving lessons were supplied by the in- 
structors; all that the school supplied, 
apart from cars and insurance, was the 
services of a booking and accounting 
agency. 
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The London VAT Tribunal con- 
sidered whether the instructors were 
agents of the appellant or independent 
contractors. At one time the decisive 
factor had been thought to be the extent 
and degree of control exercised over the 
individual in the performance of his 
work. However, this test was of little, if 
any, use in relation to a professional or a 
man of some particular skill and 
experience. 

The question to ask was whether each 
instructor acted as a person in business 
on his own account or on behalf of the 
appellant. To find the answer, the 
Tribunal applied the fourfold test of 
Lord Wright in Montreal Locomotive 
Works Lid v. Montreal AG ([1947] 1 
DLR 161) of control, ownership of tools, 
the chance of profit and the risk of loss. 

The appellant exercised minimal 
control before March 1977, but 
thereafter the arrangements imposed 
certain conditions on the instructors, 
such as requiring 30 pupils per car. In 
addition, after March the instructors had 
to account to the appellant in full and 
could be dismissed if they did not con- 
sistently achieve 43 hours of tuition a 
week. In respect of control, the in- 
structors were probably independent 
contractors before March 1977 and 
agents of the appellant subsequently. 

As to ownership of tools, the appellant 
supplied and insured the cars throughout 
the period. This was consistent with the 
instructors being agents. 

Before and after March 1977 the 
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appellant and the instructors shared the 
tuition fees which made the arrangement 
something of a joint venture, and the 
instructors independent contractors. 
However, the introduction of a weekly 
minimum wage meant that the appellant 
assumed the risk of loss and the 
instructors became more like agents. 

Since the position before March 1977 
was more consistent with the instructors 
acting as persons in business on their 
own account, and after that date it was 
more consistent with them acting as the 
agents of the appellant, the Tribunal 
reduced the assessment by excluding the 
amount referable to the fees retained by 
the instructors prior to March 1977. 

New Way School of Motoring v. 
Customs and Excise (LON/78/317, 
December 18th, 1978). 


Adjournment Refused 


The appellant failed to appear or be 
represented at the hearing of his appeal 
against a VAT assessment. The 
Tribunal received a letter from the 
London agents of his solicitors, stating 
that they had been briefed at the last 
minute and could not act until his 
accountant supplied them with the 
relevant papers. They requested an 
adjournment, contending that to proceed 


with the appeal would be contrary to the 
rules of natural justice. 

The London VAT Tribunal 
appreciated that serious injustice might 
result if a hearing of the substance of the 
appeal occurred in the absence of the 
appellant. On the other hand, the 
schedules on which the assessment was 
based had been in the possession of the 
appellant for over a year, and there had 
been considerable correspondence 
between the parties during that period. 

In Ottley v. Morris ({1958| STC 594) 
it was held that refusal of an adjourn- 
ment of an appeal against an assessment 
to income tax had prevented the 
taxpayer from presenting his case and 
might have caused him serious injustice. 
However, the taxpayer in that case had 
been charged with fraud, and there was a 
wide range of matters on which the 
evidence of the taxpayer could have been 
of paramount importance. In this case 
there had been no allegation of fraud, 
although the appellant had pleaded guilty 
in criminal proceedings to fraudulent 
evasion of VAT. In addition, there had 
been ample opportunity for the appellant 
to prepare his case, and it was his own 
fault that he had failed to instruct his 
solicitors adequately. 

The appropriate course, in the view of 
the Tribunal, was to refuse an adjourn- 
ment, leaving the appellant free to apply 


Duration Not the Test 


The short-term letting of market stalls 
by a local authority has been held to con- 
stitute a ‘licence to occupy land’ for the 
purposes of item 1 of group 1 of 
Schedule 5 to the Finance Act 1972, and 
therefore an exempt supply. The Com- 
missioners of Customs and Excise had 
sought to distinguish the present case 
from previous authority on the ground 
that the licence or authority to occupy in 
this case was of very short duration. 

Rejecting this line of argument, the 
Manchester VAT ‘Tribunal ruled as 
follows: 

‘But if the argument of the Com- 
missioners is correct then, once it is 
found that the interest is not de minimis, 
the difficulty immediately arises where 
the line should be drawn. Should it be 
five minutes, one hour, 10 hours as in the 
instant appeal, a week, a month or a 
year? If it is found necessary to draw a 
line, then the administration of the tax 
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would be thrown into chaos while the 
Commissioners, these tribunals and the 
Courts attempt to decide whether a line 
has been correctly drawn; and there 
would always be special cases necessitat- 
ing an adjustment of any line so drawn. 
‘We are not prepared to contribute to 
that confusion unless we find ourselves 
driven to do so. Parliament did not see fit 
to impose any temporal limitation in the 
Act; had that been the intention, it 
would have been a simple matter of 
drafting. We find that Mr Stocks [a 
market stall holder} had exclusive 
occupation of the said stalls during a 
measurable period on each day for which 
he was in occupation thereof; that Such 
interest was not de minimis anà that it 
constitutes a licence to occupy land for 
the purposes of item 1 of group 1.’ 
Tameside Metropolitan Borough 
Council wv. Customs and Excise 
(MAN/78/243, January 17th). 
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within 14 days under rule 26 (2) of the 
VAT Tribunal Rules 1972 to set aside a 
decision made in his absence on such 
terms as the Tribunal might think fit. 

The Tribunal was obliged in any event 
to dismiss the appeal. The Com- 
missioners of Customs and Excise 
produced a certificate showing that the 
sum assessed had not been paid to or 
deposited with them as required by 
section 40 (3) of the Finance Act 1972 
and, unless this had been done, the 
appeal could not be entertained. The 
appellant had already applied 
unsuccessfully to have it heard without 
prior payment. 

Howell v. Customs and Excise 
(LON/77/391, December 7th 1978.) 


Relief for 
Children’s Policies 


Under the law as it stands, life assurance 
premium relief is given in terms of tax so 
that the policyholder who has no tax 
liability receives no relief in respect of 
the premiums which he pays on qualify- 
ing policies. Under the new scheme for 
giving life assurance relief starting on 
April 6th, 1979 (premium relief by 
deduction), relief may be allowed even if 
the individual paying the premium is not 
liable to tax. 

The Inland Revenue has remarked 
upon various references in the 
professional and daily press to the 
proposed selling of ordinary life 
assurance policies to young children for 
the tax advantages which are expected to 
accrue from the relief; in particular, for a 
child to obtain relief by deduction even 
though he has no income liable to tax, 
The Board of Inland Revenue’s view is 
that a child of ‘tender years’ cannot 
reasonably be regarded as having ‘made’ 
the insurance or contract since he would 
have insufficient knowledge or 
understanding of what he is doing. 

The Revenue therefore intend to 
contest relief in respect of premiums on a 
policy ‘taken out’ by a child of ‘tender 
years’, regarded as indicating a child of 
less than 12 years of age. Details of the 
practical application of this decision are 
shown in Statement of Practice SP4/79, 
available on request from the Public 
Enquiry Room, New Wing, Somerset 
House, Strand, London WC2R 1LB. 

As with all Revenue statements of 
practice, this decision has no binding 
force and does not affect a taxpayer’s 
right of appeal. 
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NEWLY QUALS - TAX to £6,900 


As a former tax partner Mr Pembroke can advise on training, practicing 
certificates, choice of company tax, personal or both. Tax training booklets also 
available. Openings for A.C.A.’s or PE2 Finalists (to £6,750) at LONDON, 
BIRMINGHAM, MANCHESTER, CROYDON, LEEDS, BRISTOL, 
NEWCASTLE, SOUTHAMPTON, BEDFORD, NOTTINGHAM 


TAX BANKING £4,000-£6,500 


For cheap house loans, usual benefits ring our Banks Dept. ` 
CORPORATE. Newly qual. (or experienced unqualified) Small Dept. Well- 


known international banking gp EC2 c. £6,500 
PERSONAL. New City office. International bank. Senior £7,000 
PERSONAL. City. Semi-senior. International bank to £4,000 
TAX COMMERCE £7,500—£20,000 


CONSULTANT. City. New opening with large consultancy specialising in 
advice rather than complex avoidance to £20,000+ profits 
ASST. GP. TAX MGR. World-wide gp W1 seeks specialist with 2 yrs experi- 
ence to assist in U.K. and overseas tax planning & compliance c. £8,000 
NO. 2 TAX ACCT. World-wide food conglomerate EC1 corporate tax snr. 
(not necessarily qualified) to supervise small team £8,000 


WATERLOO. 2 openings with well-known companies c. £7,750 
PERSONAL FINANCIAL PLANNING. P.A. Partner/unqual. £7,500 
CORPORATE/PERSONAL. P.A. Partner. Medium firm W1 £7,500—£1 1,000 
INTERNATIONAL TAX TRAINEE. Major British firm. City £7,500 


PERSONAL. P.A. Tax Partner. Medium firm W1 
U.K. CORPORATE. Major City firm. Small department £8,000-£ 16,000 


TAX PARTNER £10,000 


Medium West End firm with large personal tax department, wealthy clientele 
and overseas associates seek C.A. to assume responsibility for corporate tax 
function. Similar openings STRAND £9,000, BISHOPSGATE (50% 
corporate, 50% personal) £9,000, CHANCERY LANE £10,000, W1. 


COMPANY TAX — LONDON 


PARTNERS. Large firms, corporate, personal, international c. £15,000 
TAX MGR. Prestige West End firm/qualification not essential) £10,000 
ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £9,000 
SENIORS. C.A.s, A.T.I.l. or unqual. City/West End £6,500—£8,800 
P.A. PARTNER. Young C.A. with flair — medium firm WC1 £7,250 


PERSONAL TAX — LONDON 


PERSONAL/TRY COMPANY. Several openings (A.T.|.|. students to £7,000 
TRUST/TAX. Trust Manager, Major firm EC2 £8,500 


£7,000—£10,000 


PROSPECTIVE MGR. Medium firm EC4. Some corporate £6,500+ 
SUPERVISORS. Medium large firms Strand, Fleet St c. £7,000 
MOORGATE. Personal tax senior — medium firm £6,500 
PICCADILLY. 1 year’s professional experience — small dept. £6,000 
MANAGER. Young unqual. Major firm EC2 £8,500 
MANAGER. Charing X. Medium firm A.T.1.1. or unqual. £8,000 
ASST. MGR. International firm EC4 £8,000 
PERSONAL TAX SENIORS. Specialist firm Moorgate £6,000-£8,000 
LIVERPOOL ST. Small personal tax dept. National firm £7,000 


U.S. TAX TRAINEES. St. Pauls, Holborn, Strand £5,500-£6,500 


Pembroke 


76 CHEAPSIDE LONDON EC2V GEE 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 














P.A. PARTNER £8,000 


Prospective partner, West End, Small firm to be concerned with investigations 


and larger audits. 
TAX MANAGER — NAIROBI £12,400+ 


Opening with major international firm for A.C.A. as Tax Manager with 
Partnership prospects. Free Car and Generous Housing Allowance. 


TRAVELLING ACCT. £7,500 neg. 


Marketing organisation (City based) seek young A.C.A/A.C.C.A. for analysis 
appraisal of operating budgets. Travel in Europe and Africa. 10% bonus. 


HOME COUNTIES — AUDIT to £10,000 


EAST BERKS. Prospective Partner — some continental work £10,000 


ALDERSHOT. Prospective Partner — multi-branch firm £7,500+car 
CANTERBURY. P.A. Partner. Partnership prospects to £7,500 
CHESHAM. Prospective Partner. Local firm £7,000+ 
EAST GRINSTEAD Partnership 2 yrs expanding firm £8,000 
EASTBOURNE P.A. Partner. Definite partnership prospects. £8,000 
LEATHERHEAD. Partner Prospects. London firm £7,500 
NORTHAMPTON. Partnership 2 years’ max. Medium firm c. £6,000 


PORTSMOUTH/SOUTHAMPTON. Prospective Partners £8,000—£ 10,000 
SITTINGBOURNE/MAIDSTONE/SEVENOAKS. Young C.A.s to £7,000 
SOUTHEND/BASILDON/CHELMSFORD. Audit Snrs/Managers to £6,500 


HOME COUNTIES — THIS WEEK’S TAX 


ALDERSHOT P.A. Tax Mgr to visit branch offices fneg. 


AYLESBURY Pers tax manager, local firm, some corporate c. £6,000 
BEDFORD P.A. Tax Manager ex Revenue or N.Q. to £7,000 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 
BROMLEY/LEWISHAM Pers tax semis-snrs. relocated firms £5,000 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CHELMSFORD Personal tax assistant London firm £5,000 


CROYDON Personal Tax Snrs £5,700. Corporate Tax—Londonfirm £6,000 


ESHER/LEATHERHEAD All round tax snrs. London firms to £6,500 
FINCHLEY/HARROW/WEMBLEY Persona! tax snrs £5,500-£6,500 
HORLEY/HORSHAM Tax snrs. personal or corporate c. £5,500 


LUTON/ST. ALBANS Pers. tax semis 3 snrs. £5,750. Tax Manager £7,000 
OXFORD Manager — Personal Financial Planning £8,000+car neg. 
READING/MAIDENHEAD Prospective tax partners £6,500-£9,000 

Personal tax seniors — London and local firms c. £5,000 
RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 


WOKING Tax manager initially personal, later mixed dept. c. £8,000 
Personal tax asst. £5,000. Personal tax senior c. £6,500 
WOODFORD. Personal tax asst. local firm £5,250 
WORTHING/BRIGHTON Personal tax consultancy fneg. 

TAX — PROVINCES 
BIRMINGHAM All-round tax manager C.A. for medium firm £8,000 neg. 
Asst Mgr Corporate tax major firm to £8,500 


Semi-seniors personal or corporate £5,000 


BRISTOL Top calibre C.A. Major firm £6,000 neg. 
Semi-snrs/snrs personal or corporate 
CARDIFF To start new tax dept. major British firm to £8,500 


2 openings for personal tax seniors £5 000+ 


GLASGOW Assistant manager corporate tax major firm to £8,500 
LEEDS Major firm C.A. or ex-Inspector H.G. £8,000+car 
MANCHESTER C.A. 50% compliance, 50% consultancy to £7,500 
NEWCASTLE Newly qual (PE2 or A.T.I.1. Corporate tax £5,500+ 
NOTTINGHAM Predominantly personal — large firm £5,000 


NORTHANTS 2 openings tax mgrs/personal or mixed c. £7,000+car 


‘Pembroke — 








A PROVINCIAL OFFICES 





WITH 8 PROVINCIAL OFFICES STRATEGICALLY PLACED 
WE OFFER THE WIDEST SELECTION OF PROFESSIONAL 
VACANCIES THROUGHOUT THE COUNTRY. 


AUDIT 


AUDIT SENIOR SHEFFIELD to £6,000 


Rapidly expanding firm, dealing mainly with family businesses, offer exciting 
future with excellent prospects to a young A.C.A. (25-30). 
Ring Sheffield Office -O742 738775. 


MANAGER MANCHESTER £7,000 


Well established larger practice offers long term security and reward to an 
experienced manager, ideally with larger practice experience. Qualification 
not essential. 

Ring Manchester Office — 06 1-834 9733. 


PARTNERS ASSISTANT 
NOTTINGHAM 


£5,000+ 


Experienced/recently qualified A.C.A. for medium sized practice to take charge 
of own clients and monitor flow of work. Will be involved with general 
practice and taxation duties. 

Ring Nottingham Office — 0602 582939. 


P.A. to Partner to £6,250 
BIRMINGHAM & WOLVERHAMPTON 


Two vacancies. Opportunity to gain broad experience and early responsibility 
for young A.C.A./A.C.C.A. 23—30 years. Good long term prospects. 

Ring Birmingham Office — 02 1-643 6201 or 

Wolverhampton Office — 0902 771975. 


NEWLY QUALIFIED A.C.A.'s 
LEICESTER 


A great variety of positions with local and international firms including 
opportunities in audit, general practice and computer audit. 
Ring Leicester Office — 0533 542693. 


to £6,000 


TAX 


Attractive Salary Scale 
Excellent opportunity for an A.C.A. (preferably graduate) aged under 30 
who would be happy working in tax/tax planning. Fully experienced or A.C.A. 


wanting to specialise. 
Ring Cardiff Office -O222 371446. 


PARTNERSHIP 
PROSPECTS 


PARTNERSHIP MANCHESTER £6,000 


Recent expansion has created a partnership opportunity with this medium 
sized practice in the City centre. Good general practice experience essential. 
Ring Manchester Office — 061—834 9733. 


BRISTOL 


PROSPECTIVE PARTNER 
NORTHANTS 


Opportunity for young recently qualified to take an active role in the 
development of a local expanding practice. Partnership within 2 years. 
Ring Leicester Office — 0533 542693. 


SPECIALISATION 


NEWLY QUALIFIED TO SPECIALISE to £6,300 
BIRMINGHAM & COVENTRY 


Whether you wish to specialise permanently or merely gain experience, we 
have several clients looking for Tax, Insolvency and Computer specialists. 
Ring Birmingham Office — 02 1-643 6201. 


£6,000 


FOR FULL DETAILS OF THESE AND MANY OTHER VACANCIES 
CONTACT YOUR NEAREST OFFICE INITIALLY. 


Birmingham — 021-643 6201. Cardiff — 0222 371446. Leeds — 

0532 38384. Leicester — 0533 542693. Manchester — 061-834 

9733. Nottingham — 0602 582939. Sheffield — 0742 738775. 
Wolverhampton — 0902 771975. 
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GREATER LONDON 





PARTNER DESIGNATE’ EC4 £9,000 


A rare opportunity to join an old established City firm at very 
senior level. The successful candidate, an ambitious young 
C.A., will expect to take immediate responsibility for a mixed 
portfolio embracing most aspects of general practice and 
taxation. Phone now for further information. 


TRAIN TO TRAIN 
CITY/HOLBORN/WEST END 


Training is now a major aspect of any firm's staffing policy. If 
you are newly or recently qualified we can arrange a number 
of immediate introductions to firms speaking your language. 
If you have the flair and personality to succeed in the train- 
ing field contact us now for an informed discussion. 


£Neg. 


THE COMMERCIAL ALTERNATIVE ... 


isn't always the best. PEII finalists who want to qualify next 
time round can now join medium-sized and larger 
professional practices offering excellent training, public 
company audits, E.D.P. and flow charting techniques and up 
to 8 WEEKS PAID STUDY LEAVE. 


AUDIT MANAGER EC2 £9,000 


A long established, large City practice offers full managerial 
responsibility to a young C.A. capable of taking immediate 
control of a substantial portfolio of private and public 
company clients. Planning each assignment, supervising and 
controlling staff, dealing at director level with clients and 
liaising throughout with a responsive partner — this 
represents an excellent opportunity to consolidate an 
already successful career. 

N.B. We have other equally attractive managerial open- 
ings in Holborn and the West End. 


HALFWAY HOUSE HOLBORN £5,250 


A partial qualification need not mean that you are a back 
number in this commercially orientated firm in which 
experience rates as high as Institute membership. The diet is 
varied and the opportunities second to none. Clients include 
large private companies, partnerships and some public 
company work. 


REEL TIME PACKAGE EC1 £7,500 


Computer auditing comes into its own with an expansion 
minded City firm. An opportunity for a young C.A. to join an 
experienced team specialising in computer applications. 
Excellent prospects include an early supervisory role and 
medium term managerial responsibilities. 


A FIRM WITH A FUTURE 


A recent merger in the West End has created a practice with 
exciting ideas for development and expansion of client 
services. They require several senior accountants to join the 
audit department to take control of a varied client portfolio. 
Probably qualified but they will consider sound finalists and 
offer a very acceptable package. 


P.A.TO PARTNER W1 £7,500 


A widely respected West End practice offers the exacting 
position of P.A. to one of the senior partners. The selected 
candidate must have the initiative and flair to act as the 
partner's right hand. Future prospects are clearly very good 
indeed in a firm which has a proven record of expansion. The 
allocation would include all aspects of general practice work 
and related tax. 


GENERAL PRACTICE EC2 
MANAGER 


A medium-sized City firm is seeking a general practice 
manager to handle a mixed bag of accountancy and tax 
work. This is a challenging position which will involve a great 
deal of client contact and the exercise of business acumen 
and professional skill. Phone for immediate interview. 


£7,750 


BLUE CHIP EC2 £6,750 


Like attracts like, so if you have a first rate background we 
have a blue chip client — a medium-sized professional firm — 
anxious to meet you. Exploit your qualification in a dynamic 
atmosphere offering the opportunity to supervise audits or to 
specialise in investigations, tax or insolvency. Rapid career 
progression is assured — an opening second to none. 


P.S. IF YOU DIDN'T GET THROUGH THE EXAMS, PHONE US NOW FOR SOME TIMELY ADVICE! 


01-628 8525 


63 Moorgate, 
London EC2 


01-580 8035 


14 Gt Castle St, 
London W1 





Accountancy Personnel 


Recruitment Specialists to the Profession 





TAXATION, March 17th, 1979 


243 Regent Street, London W1. 
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Executive Limited 


Taxation & Audit Appointment Consultants 
Telephone: 01 437 6063 (24 hours) 


TAX 


ASSISTANT MANAGER, EC4 £6,500 -+ 
Large international practice. Personal Tax 
only. 

SENIOR, WC1 c. £6,000 
Three-partner firm requires young lady/ 
gentleman with a few years’ personal tax 
experience. 

ASSISTANT, EC2 £5,000 
Good prospects for A.T.I.I. Student or ex- 
Inland Revenue employee. 
SEMI-SENIOR, WCI1 £5,000 + 
Rapidly expanding firm seeks someone 
with professional office experience. 
SENIOR to £7,000 
Personal Tax Senior with Trust experi- 
ence is sought by large Trust Company in 
the City. 

SENIOR, EC2 c. £6,000 
Ideal post for ex-Tax Officer with 2/3 
years’ professional office experience. 
ASSISTANTS, WC2 £5,000+ 
Large firm in the Strand offers excellent 
experience in a wide variety of taxation. 
SEMI-SENIOR, WC2 £5,500 + 
Small friendly firm offers a rewarding and 
progressive post to someone with a few 
years’ experience. 

SENIOR, W1 c. £6,000 
Medium-sized firm in the heart of the 
West End requires ambitious person with 
good previous tax experience. 

JUNIOR, WI c. £3,200 
Good training and interesting work is 
offered by this medium-sized firm in the 
Baker Street area. 

ASSISTANT, WI £5,000 + 
Substantial West End practice requires a 
Tax Assistant who is keen to quickly 
progress to a Senior position. 

COMPANY TAX 

At present so many of our clients are 
seeking staff with experience in this field 
that it is impossible to give a fair selection. 
The positions on our register are at all 
levels of experience, i.e. junior, senior and 
managerial. For qualified or unqualified. 
Whatever your requirements we are sure 
we will quickly be able to accommodate 


you. 
MANAGER, WI c. £8,000 
To deal with personal tax only. Preferably 
A.T.LI. 


JUNIOR. CITY £3,000 + 


Large Trust Company requires a young 
person with a little tax experience gained 
with the Inland Revenue, Bank or the 
Profession. Flexi-hours operated. 







none. 


AUDIT 


SENIOR, W1 £7,500+ 
Either qualified or unqualified but good 
audit and taxation experience is essential. 
Medium-sized practice in the heart of the 
West End. 

NEWLY QUALIFIED, EC2 £6,000 + 
Excellent opportunity to join a substantial 
practice and gain first-class post- 
qualification experience. 

OFFICE MANAGER, WI c. £6,000 
To deal with the internal management of a 
medium-sized West End practice. 
FINALIST, WC2 c. £5,000 
This is a very good opportunity to join a 
medium/large firm and gain good all- 
round auditing experience. 

SMALL AUDIT CLERK, EC2 to £6,000 
To deal with small audits and incomplete 
records. Medium-sized firm, very con- 
venient to Liverpool Street Station. 

P.A. TO PARTNER, WI £7,000+ 
A qualified A.C.A. is sought by this go- 
ahead medium-sized firm to directly assist 
one of their partners. Very varied work. 
SEMI-SENIOR, WI c. £5,000 
Very suitable post for a PEII finalist who 
is seeking a wide variety of auditing and 
taxation. 

FINALIST, EC4 to £5,000 
Our clients are a large firm who operate 
excellent training schemes. They seek a 
PEII finalist who will be taking their 
examinations in December. 

MANAGER, WI £7,500 + 
This small-/medium-sized firm require a 
recently qualified A.C.A. who is keen to 
progress to partnership within a fairly 
short time. 

SENIOR, WC2 £6,500 + 
Suitable for an A.C.A./A.C.C.A. who 
wishes to join a four-partner friendly 
practice and deal with wide ranging audit 
and accountancy work. 


TRUST STAFF 


P.A. TO PARTNER, WI £Negotiable 
Good experience of trust and personal 
taxation essential. 

ASSISTANT, WC2 c. £5,000 
Extremely friendly practice. Two/three 
years’ trust experience necessary. 
SENIOR, EC2 c. £6,000 
Very large firm offer a progressive post to 
experienced person. 

MANAGER, WCI c. £7,000 
To head small Trust Dept. of large firm. 









PROVINCIAL 
TAXATION STAFF 


Bradford — This large practice are seeking 
a Tax Assistant/Senior for their Personal 
Tax Dept. 

Cardiff — A personal tax junior and a 
senior are sought by this International firm 
— to £5,000 

Croydon — A Tax Senior with excellent 
experience is sought by this medium-sized 
practice — to £5,000 

Horley — All-round taxation experience is 
required by this firm — £4,500—£5,000 
Leeds — A personal Tax Assistant is 
required by this firm to learn Company 
Taxation and to deal with a 50% mixture — 
£NEG 

Manchester — This small practice are 
seeking a Personal Tax Senior — £5,000+ 
Reading — A Personal Tax Assistant with 
general practice experience is sought by 
this firm —£NEG 

Richmond — A Tax Senior is sought by 
this medium-sized practice. Company Tax 
experience is not essential but the 
candidate must be willing to learn — to 
£5,000 

Woking — The local office of a London- 
based firm are seeking a Personal Tax 
Senior with excellent experience — 
£4,500—£6,000 


AUDIT STAFF 


Brighton — Audit Seniors with all-round 
general practice experience are sought by 
this medium-sized firm — £4,500—£6,000 
Chichester — A newly qualified A.C.A. or 
PEII finalist is sought by P.A. to partner to 
this medium-sized practice — to £5,250 
Maidstone — This small-/medium-sized 
professional practice are seeking Audit 
Staff at all levels -£NEG 

Milton Keynes — A Qual-Unqual Audit 
Senior is sought by this small-sized 
practice — £NEG 

Petersfield — A N.Q. A.C.A. or unqualified 
Senior is sought for a P.A. to partner post. 
P/ship prospects 

Sittingbourne — This medium-sized 
friendly practice are seeking Qualified 
Audit Seniors — £NEG 

WIMBLEDON -— This medium-sized 
practice are seeking Semi-Seniors with 
experience of standard Audit procedures 
including incomplete records work. 


— 


It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 
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CARIBBEAN 7 


AN EXCITING NEW PACKAGE 


£7,500 + car+ accommodation 


Together with our client, a major international firm of 
chartered accountants, we have negotiated a new tour 
package for expatriate recently qualified chartered 
accountants wishing to work in the Caribbean on a two or 
three year basis. 





@ Free Accommodation 

@ Company Car 

@ Higher salary (from £7,500) with built in inflation 
protection 

@ Opportunity to transfer to Canada/UK or Europe on 
completion of contract 

@ Two/three months paid terminal leave 

© Annual Bonuses 

@ Mid Term leave for those opting for 3 year contracts. 


Those interested in the above will be invited after initial interview to meet the 
visiting senior partner. For more information and a personal history form contact 
George Ormrod B.A. (Oxon) or Richard Norman F.C.A. in London or Barbara Lord 
M.Sc. A.I.P.M. in Glasgow, quoting reference No. 2392 or complete the coupon. 


Overseas Division 
Douglas Llambias Associates Ltd. 


untancy & Management Recruitment Consultants 
410. Strand, London WC2R ONS. Tel. 01-836 9501 
121. St. Vincent Street, Glasgow G2 SHW. Tel 041-226 3101 
tes Place, Edinburgh EH3 7AA Tel: 031-225 7744 
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CARIBBEAN 79 
Name: | a ea nee 
: Address: j 
Home Tel. No: 
Marital Status: Date of Qualification: ——__»__»_ 
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TAXATION, March 17th, 1979 


TAXATION 
SPECIALISTS 


We have three positions in our 
tax department for chartered 
accountants with at least one 
year's tax experience. 


The Job: 


Responsibility for a portfolio of 
individual, corporate and 
international clients 


The Salary: 


Between £7,300 and £8,800 
with a first review in October 


The Training: 


A comprehensive programme 
averaging 120 hours a year 


If you are interested, you should 
telephone or write to: 


Janet Spalton, 

1 Surrey Street, — 

London WC2R 2PS É 
01-836 1200 H 


ARTHUR ANDERSEN & Co. 


JANUARY 
FEBRUARY 
MARCH 
APRIL 

MAY 

JUNE 

JULY 
AUGUST 
SEPTEMBER 
OCTOBER 
NOVEMBER 
DECEMBER 


OUR BUSY 
SEASON 


Providing a comprehensive range of 
professional services to every type and size of 
business creates a challenging environment 
for our young accountants. Continually, 

Each assignment you handle will bring new 
demands on your professional experience — 
you will develop your skills on a broad front 
and make a positive contribution to our 
clients’ success. : 
it's a challenge. You'll find it’s worth it. 
Contact Peter Maniey in London for details of 
current vacancies. 





Tansley Witt & Co. 
P.O. Box 71, 28, Ely Place, 
London, EC1P 1JE. 01-242 1666. 


Belfast Birmingham Bristol Coleraine Doncaster Dublin Edinburgh 
Glasgow Gloucester Kilkenny Leeds Liverpool Londonderry 
Manchester Newcastle Waterford Wolverhampton Worcester 
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AUDIT 


COMPUTOR AUDIT MANAGER CITY £10,000+ 
Medium/Large Firm are seeking a Manager who has been involved with 
Computer Audits since Qualifying. This is a growing first class Firm. 

P.A. TO PARTNER WESTEND c, £10,000 
Medium/Large Firm are seeking a P.A. to one of the Senior Partners. Ideally 
the person will have been working at Senior level work for a number of 
years. 

AUDIT MANAGER CENTRAL LONDON To £9,000 
Medium/Large Firm with larger work patterns are seeking a 3 year Post 
Qualified A.C.A. who is wishing to make progress. 

AUDIT MANAGER CENTRAL LONDON To £8,500 
Medium/Large Firm are seeking a Manager who is capable of handling the 
Audits with a minimum of Supervision. Excellent Firm and Prospects. 
AUDITSENIOR CENTRAL LONDON To £8,000 
Medium Firm with large work Patterns are seeking a Senior who can grow 
and can work with a minimum of Supervision. 

AUDITSUPERVISOR CENTRAL c. £7,200 
Small Firm are seeking someone who can “manage” and review the Audits 
to Partner level, Good Firm, nice people. ; 

AUDIT SENIOR WESTEND c. £7,000 
Medium Firm with excellent Practice are seeking a capable Senior to handle 
a block of Audits to Partner level. 

AUDIT SUPERVISOR CENTRAL LONDON c. £7,000 
Medium/Large Firm are seeking a Supervisor to work in Dagenham and 
Central London for six months each year. The Salary will remain the same 
for both periods. 

AUDIT SENIOR CITY c. £6,500 
Medium/Large Firm are seeking a Senior to assist with U.K. Distributors 
and General Practice. Old established Firm. 

AUDIT SENIOR NORTH LONDON c. £5,500 
Small Firm are seeking a Senior to handle mainly Incomplete records and 
small Private Co. work. Fast moving little outfit. 


TEL. 01-283 9863 





TAX 
CO.TAX MANAGER CITY To £10,000 
Large Firm are seeking a Manager who is capable of acting in a Consultancy 
capacity to high grade Clients. 
CO. TAX PARTNER DESIGNATE CITY £9,000+ 
Large Firm are seeking a person who will be able to work in close liaison 
with the Senior Tax Partner. Excellent prospects here. 
TAX MANAGER CENTRAL LONDON c. £8,500 
Medium/Large Firm are seeking a Manager who is capable of handling both 
sides of the Taxation field at Senior level. 
CO.TAXSENIOR CENTRAL LONDON To £7,500 
Large Firm are seeking a Senior in a rapidly expanding Department. Ideally 
the person will have worked in Tax since Qualifying and be seeking 
progress. 
CO.TAXSENIOR CITY c. £7,500 
Large Firm are seeking a Senior to work in the Pocket of the Tax Partner. 
Ideally the person must have had previous experience and be seeking to 
work at high level. 
CO.TAXSENIOR CITY c, £7,000 
International Firm are seeking a Senior who has a minimum of two years in 
Tax. This is a fast moving and growing Firm. 
CO.TAX SENIOR CITY c., £7,000 
Large Firm with excellent Tax work and a first class library are seeking a first 
class Senior. This is an hard working Firm with hard working Partners. 
PERSONAL TAX SENIOR CITY To £7,000 
Large Firm are seeking a Senior to handle a small high Quality Portfolio of 
cases. First class back-up facilities. 


TRUST 


TRUST SENIOR CITY c. £6,500 
International firm are seeking a trust senior. Good all round experience 
required — congenial offices with excellent prospects for career progression. 


WE PROMISE — WE WILL NOT WASTE YOUR TIME 
Call Don Maggs or David Carline 


3 Liverpool Street, London EC2M 7NH 


Tal. 01-283 9863 {24 Hours) 


AUDIT CLERKS 


ALL GRADES required by Accountants in Ilford, Essex. 


SALARIES UP TO £7,000 p.a. 


All applicants must be experienced in the preparation of accounts 
from incomplete records. Comfortable offices adjacent to Central line 


underground station at Gant’s Hill. 


Good car parking facilities. 


Please apply Box AC 29998, 
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PRACTICE « COMMERCE * INDUSTRY * PRACTICE 


FREE LIST 


Salaries 


E4,000-£10,000 


Our free list contains over 200 vacancies for the 
qualified, part-qualified or experienced accountant. 
To receive a copy, without any obligation, please 
telephone, write or call. 


_ Richard Owen Associates 
Cross Keys House, 56 Moorgate, EC2. Tel. 01-638 1891 


Licensed in accordance with the Employment Agencies Act. 
Our service to applicants is personal, confidential and free 
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WEST 2 
CHARTERED ACCOUNTANTS 


PARTNERS’ ASSISTANTS 


Are you looking for general practice experience 
in a medium-sized firm? 

We are an eight-partner firm based in West 2 
with an exceptional expansion of new clients. 
We have recently purchased our own computer 
and are now well placed for further expansion. 

We are looking for qualified personnel with up 
to 3 years’ post-qualifying experience to act as 
assistants to the Partners. 


TAX ASSISTANT 


We are looking for a person able to manage a 
portfolio of tax cases with an emphasis on 
Schedule D and personal affairs with a good 
knowledge of Partnership matters. 

We consider that the suitable candidate will be 
a partially qualified accountant not looking to 
complete their examinations, or a person studying 
for a Taxation qualification. 


Both positions carry normal conditions of employ- 
ment with generous salary for the right candidate 
negotiable in accordance with age, experience and 
ability. 


Write with full details: 


The Staff Partner 
CROYDON & CO 
163-173 Praed Street 
London W2 1RH 


> 0 HOME 


COUNTIES 


WHY NOT WORK WHERE 
YOU LIVE? 


It can be done, without harming 
your career progression. 





WEYBRIDGE {Senior NNQ. £5,000) 
SUTTON (Newly Qual. £5,500) 
MILTON KEYNES (PE2 Finalist c. £4,000) 
SLOUGH (Qualifieds £6,500+) 
WORTHING (Pers. Tax Senior £4,000) 
CHELMSFORD. {(Qualfied Senior £6,500} 
WALLINGTON, SY. (Part Qual. c. £4,750) 
BASINGSTOKE (Qual. as-PA £6,500) 
BARNET (PA to Sole Practitioner £7,000) 
CROYDON (Pers. Tax Assistant £AQE) 
BRIGHTON (Senior Gen. Pract. £5,500) 
DARTFORD (Senior/Office Mang. £6,000) 
MAIDSTONE (Qual. own portfolio £7,000) 
BILLERICAY (Prospective Partner £7,000+car) 
ROMFORD (Rec. Qual. at PA £7,000) 
CHESHAM (Qual. to be Partner £neg.) 
CROYDON (Gen. Pract. Senior £neg.) 
BERKHAMSTED (PE2 Finalist as PA £5,000) 
TONBRIDGE (Part Qualified £4,500) 
WOKING (Senior Tax Asst. £5,000) 
HAMPTON WICK = (PE2 Finalist £5,000) 
BECKENHAM {All-round Senior £5,250) 
MAIDENHEAD (Senior £neg.) 

HOUNSLOW (NNQ/Qual. to £7,000) 
ESHER (Good Qual. exp. £6,500) 
LUTON (Partly Qual. £4,250) 
BEDFORD (Semi Senior £3,500) 


AND FURTHER AFIELD 
NEWTON ABBOTT (ACA to be Partner £7,000+car} 


POOLE (Qual. Senior £6,750} 

PORTSMOUTH (Newly Qual: £5,500) 

CAMBRIDGE (Audit Senior £neg.) 

TORQUAY (Senior good prospects £5,000+) 

BOURNEMOUTH (Manager £7,000) 

CHICHESTER {Qualified £5,500) 

BRISTOL (Newly Qual. £neg.) 

WISBECH (ACAs Prov. Exp. £neg.) 

EASTBOURNE (Gen. Pract. Seniors £6,500) 
Ring: 


Home Counties Department 
14 Great Castle Street 
London W1 
01-580 8035 


Accountancy Personnel 
14. Great Castle Street, 


Oxford Circus, London W.1. 
01-580 8035 
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Taxation Perco: nel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2) INF 
TELEPHONE 01—242 4943 





GROUP TAX ACCOUNTANT — LONDON £10,000--car 
A major quoted group of companies wishes to appoint a tax manager for one 


of its major divisions which is engaged in international trading. Candidates 
must be chartered accountants with good international experience. 
ASSISTANT GROUP TAX MANAGER -CITY £8,000 


An old established international trading group wishes to appoint a young 
assistant to the group as manager. Applicants must have a good knowledge of 
accounts and have at least one years experience of corporate tax. 
INTERNATIONAL MINING FINANCE — CITY to £8,600 
A well-known group wishes to recruit a young A.C.A., or A.T.1.1. who wishes 
to make first move into commerce. 

TAX ACCOUNTANT — S. LONDON £7,000+car 
A major U.K. group wishes to recruit a young A.C.A. who has already 
specialised in tax. Consideration will, however, be given to PEH finalists. 
OXFORD £3,000+car 
Qur client wishes to appoint a young A.C.A. who has a keen interest in 
personal financial tax plannings and has knowledge of the benefits of 
insurance etc. Candidates must have a strong and confident personality. 
H.NLLT.-— EXETER £5,500 
A young and enthusiastic H.11.1.T. who has a keen interest in becoming a 
chartered accountant is sought. Candidates must have a confident and 
extrovert personality. 





TAX MANAGERS 
LEEDS £8,500 CARDIFF £8,500 
HOLBORN £3,000 CROYDON £8,500 


Pius many more opportunities in London. 

NEWLY QUALIFIED 
Newly qualified A.C.A.s whe wish to specialise in taxation and who have an 
excellent education and examination record are requested to telephone or 
write to J. B. ROBERTS, F.C.A. 
PE! REFERRALS f TAX SPECIALISATION 
Prospective, well trained accountants who consider that their future lios in 
taxation are requested to contact J. B. ROBERTS, F.C.A. 


ee PERSONAL TAX 


A major national firm wishes to recruit an experienced personal tax specialist 
who has had a good professional office career to date. 

EXPATRIATE BANK - CITY to £8,000 
A senior tax officer with at least 5 years specialist experience is sought by our 
client. 

LONDON EC4 £8,500 
A major Intemational firm requires an experienced A.C.A. to handie an 
important portfolio. 


NORTHANIPTON. National firm £7 ,500+car 
GUILDFORD. Young intelligent assistant £4,500 
CAMBRIDGE £5,000 WEYBRIDGE £5,000 


RICHMOND (Surrey) £5,500 SLOUGH to £5,000 
WEMBLEY, CHELMSFORD, AYLESBURY, SUTTON AND HAYES. 


WE HAVE MANY VACANCIES FOR T.0.H.G.'s Who now wish to join the 
accountancy profession. 


COMMERCE ~ CONSTRUCTION INDUSTRY 


Assistant to financial controller — W. London £6,500+car 
Newly qualified A.C.A./A.C.C.A, — W. London £6,000 
internal audit — London. Promotion £6,000+car 
Tax Accountant — Central London max. £8,000 


Assistant chief accountant — Milton Keynes approx. £6,000 


INTERNATIONAL DEPARTMENT 

Vacancies exist in either the international building, civil angineering and 

petrochemical industry OR in the a aaa in the following placas: 
EXICO i Rof. 243} SUDAN 


of. (Ref. 245} 
TANZANIA (Ref. 241} LIBYA {Ref. 221) 
ABU DHABI i Rəf, 236) EGYPT (Ref. 230} 
OMAN (Ref. 227} GHANA £15,000 (Ref. 225) 
PORTUGAL (Ref. 223) SAUDI ARABIA (Ref. 218} 
LEBANON (Ref. 228) POLAND {Ref. 229} 


FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. 
01~242 4943 (or 01-870 5978 evenings) 








From Newly Qualified to 


SENIOR CORPORATE TAX MANAGER 


Large/Medium Firm of C.A.'s, London Prospects to 
Partnership — 4/5 years P.Q.E. in corporate tax to 
£13,000 p.a. 


PERSONAL TAX 


N.Q./T.0.H.G./A.T.LI. to Manager Large/Medium 
Firm of C.A.’s, London — £4,500-£10,000 p.a. 


TAX PARTNER DESIGNATE 


Large National Firm of C.A.'s, Northants to 
£10,000-+ car (emphasis on personal financial 
planning/investment advice) 






CORPORATE TAX MANAGER 
Medium Firm of C.A.'s, London — from 4 years P.Q.E. 
£8,000-£10,000 p.a. 


in Scotland. 
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CAREER OPPORTUNITIES IN TAXATION 


Managers/Partners Designate 


If you are interested in discussing any of the above vacancies, or your career in taxation generally, please 
contact Richard Norman F.C.A., Jeremy Kidson, or George Ormrod B.A. (Oxon) in London or Barbara Lord M.Sc.. 


Douglas Llambias Associates Ltd. 


Accountancy & Management Recruitment Consultants, 

410, Strand, London WC2R ONS. Tel: 01-836 9501 

121, St. Vincent Street, Glasgow G2 SHW. Tel: 041-226 3101 
3, Coates Place, Edinburgh EH3 7AA. Tel: 031-225 7744 


~ 





£6,000 — £15,000 + 


TAX RESEARCH MANAGER 


Large International Firm of C.A.’s, London 3/5 years 


P.Q.E.-£10,000 p.a. 






NEWLY QUALIFIED CHARTERED 
ACCOUNTANT TO SPECIALISE IN TAX 


Large/Medium International Firm of C.A.'s, London — 
from £6,250 p.a. 


TAX TRAINING MANAGER 


From 2 years P.Q.E. corporate or personal tax — Large 
International Firm of C.A.'s, London 


TAX OVERSEAS 


Current vacancies in Australia from Aus.$14,500 and 
Hong Kong to £18,500 


t. 
+ 








WILSON MITCHELL ASSOCIATES 


ACCOUNTANCY RECRUITMENT CONSULTANTS 


East Midlands 
& Anglia 


As specialists in professional accountancy recruitment for the 
provinces, we have clients ranging from small independent 
practices to local offices of the national firms requiring general 


CJ LONDON 


PROSPECTIVE 
PARTNER 


THE CITY INITIALLY to £8,500 


Tax Specialists qual & unqual 


practice, audit and tax specialists at all levels, in such locations as: 


Norwich, Ipswich, Bury St Edmunds, Kings Lynn, Cambridge, 
Bedford, St ives, Peterborough, Northampton, Kettering and 
Boston. 


There is tremendous demand for: 


£6,000—-£7,500 
£5,000—£7,500 


£5,000-£6,500 
£4,250—-£6,250 
£3,750—£5,500 
to £3,750 


We offer a personal and confidential service, for which no 
charge is made to applicants. For an informal discussion 
about opportunities in the area, or for details of specific 


Prospective Partners local practices 


PA's to Partners qual/unqual _ 

small firm experience 
Finalists/NQ’s for small & arse firms 
Experienced Seniors with Inc. Rec. exp 
Semi Seniors Gen. or Tax Inc. ex-1.R. or Bank 


vacancies telephone lan Wilson, A.C.A. or Andrew Mitchell, 
A.C.C.A. on Taunton (0823) 76981 between 9 a.m. and 7 


p.m. or write to us at: 


21 The Crescent, Taunton, Somerset TA1 4EB © 


CORPORATE 
TAXATION 


MANAGER PROSPECTIVE 
PARTNER WITHIN THREE YEARS 


Central London 
Aged 28—32 £12,500 Upwards 


A candidate with a first rate professional back- 
ground is required by a medium-sized firm of 
chartered accountants to take charge of clients 
problems, firm's circulars and staff training, and to 
maintain the firm’s existing high reputation. Scope 
would be given for outside lecturing and 
authorship. A good honours degree, honours in 
professional examinations, a nucleus of quality tax 
work or other evidence of top class ability will be 
looked for. 


Please reply in writing, giving details of your 
experience and qualifications. 


Box CT 29969 


Our client, an old established medium sized City 
practice, has retained us to short-list applicants to fill a 

Management position in their general practice depart- 

ment. The position is progressive with prospects of 

eventual! partnership. 


The successful candidate, probably in his/her 
early/mid twenties, will be expected to take immediate 
responsibility for an interesting and varied portfolio of 
clients embracing most aspects of genera! practice and 
taxation. 


TO ARRANGE A MEETING — 
CONTACT: DENIS WAXMAN 


Accountancy Personnel 
63 Moorgate, E.C.Z. 
01-628 8525 


ACE ACCOUNTANCY 
PERSONNEL 


CHATHAM £7,000 neg. 


GROUP Financial controller, expanding company, 
responsible all aspects financial accounting, budgeting, 
etc. Many perks. Ref. 2123. 


LONDON NW9 c£7,000 


SENIOR Accountant, qualified or with suitable 
experience, prepare budgets, financial analyses) etc. 
Many benefits. Ref. 2127. | 


CROYDON c£7,000 

ACCOUNTANT with commercial and general back- 
ground. Ref. 2137. 

STAINES £6,500 

PART-QUALIFIED Accountant with suitable 
experience reporting to Financial Director, responsible 
for management accounting. Ref. 2119. 

LONDON EC2 ‘£6,500 

NEWLY qualified Accountants for audit division. Many 
fringe benefits. Ref. 2059. 

LONDON NW31 £6,000 

TAXATION assistant, experienced in personal tax. Ref. 
2103. 

Many hundreds of vacancies available now. 


8 City Road, Finsbury Square, London EC1 
Telephone 01-638 1341/8 
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AUDIT & ACCOUNTANCY 


PE2 FINALISTS. W1 to £6,000 
Excellent experience and prospects. 

NEWLY QUALIFIED A.C.A.s  £5,750—£7,500 
Openings with firms of every size, to International. 
MANAGEMENT CONSULTANCY. W1 £NEG 
Newly Quals to Specialise. Hotel-related werk. 
FINANCIAL ADVISER. W1 £6,500-£8,000 
Newly/Recently Qualified A.C.A. to join elite team. 
COMPUTER AUDIT. CITY £7,000—£8,500 
To take over small, established Department. 


JUNIOR MANAGER. CITY £8,000 
A.C.A. for auditing and general practice. 

P.A. TO PARTNER. WC1 c. £7,000 
General practice in congenial atmosphere. 
INVESTIGATIONS £6,000 
Opportunity for young A.C.A. to specialise. 
INSOLVENCY. EC & W1 £ ,250—£7,750 


Openings: Trainee to supervisory levels. 
TRAINING/TECHNICAL £6, 250-£10, 500 
A.C.A.s wishing to Specialise, and exp. persons. 
TRUSTS. LONDON £4,500-£8,500 
Openings include a Managership with top firm. 
MGMT. CONSULTANCY NORTHANTS 
C. £8,000. Client Services & Practice Development. 
MANAGER BRISTOL 
C. £7,000. Ideally A.C.A. with min. 2 years PQE. 
TRUST MANAGER CROYDON 
C. £6,000 — negotiable. Established ag el ‘ 
SENIORS & MANAGER ROYDON 
To £7,000. Sophisticated auditing aN 
AUDIT/ACCOUNTS NW7/EDGWARE 
To £5,000. A.C.A. and A.C.C.A. Students/Finalists. 


AUDIT DUBLIN 
£5 ,000-£8,000+. All levels of staff. 
AUDIT/GEN. PRACTICE SOUTHEND 


£5,500-£7,500. Senior & Supervisor for loca! firm. 
AUDIT/GEN. PRAC. EAST SUSSEX 
£5,000-£8,000. Seniors. Manager. Pot. Partner. 
AUDIT/GEN. PRACTICE EVVELL 
PE2 Finalist: c. £5,000. A.C.A.: To £7,000. 
GENERAL PRACTICE BRISTOL 
C. £6,000 plus CAR. Small/medium-sized jobs. 
ASSISTANT MANAGERS/SUPERVISORS: 


£6,250 AYLESBURY 
£6,250 BOURNEMOUTH 
£6,000+ BRADFORD 
£5,750 KETTERING 
SENIORS (FINALISTS/QUALS): 

To £5,500 BIRMINGHAM 
C. £4,750 BOURNEMOUTH 
To £5,000 BRADFORD 
C. £5,000 BURY 
C. £5,750 COVENTRY 
To £5,500 LEEDS 
To £5,250 LEICESTER 
To £5,000 LYMINGTON 
C. £5,000 PORTSMOUTH 
To £6,600 READING 
C. £5,000 SWINDON 
C. £5,000 WEYBRIDGE 
C. £5,000 WORTHING 
GEN. PRACTICE SOMERTON 


C. £5,000. Newly Qualified Chartered Accountant. 
AUDIT/ACCOUNTS KEN 


£4,000-f6,500. Vacs: Rochester, Sittingbourne, 
Maidstone. 
GENERAL PRACTICE ST ALBANS 


C, £5,750. Partnership prospects if Qualified. 
AUDIT & GENERAL PRACTICE BRIGHTON 
A.C.A.s, to £5,500. Students/Finalists, to £5,000. 


OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, AYLESBURY, BARNSTAPLE, 
BEDFORD, BOLTON, BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CAMBRIDGE, 
CANTERBURY, COVENTRY, EXETER, 
GLOUCESTER, GRAVESEND, GUILDFORD, 
HEREFORD, HORSHAM, ILFORD, IPSWICH, 
LEEDS, LEICESTER, MAIDSTONE, MALVERN, 
MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, READING, REDHILL, ROCHESTER, 
SEVENOAKS, SLOUGH, SOUTHAMPTON, SPALD- 
ING, STAINES, WATFORD, WEMBLEY, 


WEYBRIDGE, WOKING. 


GABRIEL DUFFY 
(CONSULTANCY) 






TAXATION. 

PE2s/A.C.A.s FOR TAX SPECIALISATION 
£4,500-£7,000 

Starting salaries largely dependent on tax experience 

to date. Firms of every size. 

TAX PLANNING. CITY. To £25,000 

Exp'd Tax Specialists for growing organisation. 

COMPANY TAX MANAGER, W1 15,000 

Partnership prospects for A.C.A,/F.C.A, 

TAX PLANNING. W1 £7,000-£8,000 

Personal Tax bias. A.C.A. to train acceptable, 

TAX PLANNING. WC1 To £8,500 

Experienced Specialist for leading firm of C.A.s. 

TAX CONSULTANT. LONDON £8~-£10,000 

One-off planning for regional offices of major firm. 

COMPANY TAX. CITY :000-£1 1,000 

Openings to Asst. Manager level with top Inter- 

national firm. 


TECHNICAL/RESEARCH. CITY £8,500+ 
Partnership prospects if Qualified A.C.A. 
FINANCIAL PLANNING. W1 c. £8,000 


Experienced Tax Specialist with creative approach. 
COMPANY TAX MANAGER. W1 c. £10,000 
To handle all CT of medium-size firm. Oxford Street. 
COMPANY TAX MANAGER. WC to £10,000 
Medium-size firm, convenient to Waterloo. 


PERSONAL TAX. STRAND to £8,500 
Experienced Specialist as P.A. to Manager. 
TAX SENIOR. WC1 To £7,500 


Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major international firm of C.A.s. Car leasing scheme 


pending. 
TAX cO NSULTANCY. W1 £9,000-£11,000 


U.K. and International Tax Planning. Per. & Corp. 


NEWLY QUALS FOR TAX NATIONWIDE 
All areas. Bristol to Leicester. Cambridge to 
Edinburgh. 

COMPANY TAX MANAGER EDINBURGH 
C. £9,000. Top person for top post, with top firm. 
PERSONAL TAX MNGR BIRMINGHAM 


To £7,500. Office of major international firm, 
VIANAGER OXFORD 
£8,000+Car. Experienced Financial Planner. 
TAX BRISTOL 
o £5,000 — A.C.A. to Specialise. C. £4,000 — Tax 


St. 
COMPANY TAX BIRMINGHAM 
C. £5,000. A.C.A. to Specialise or unqual. exod. 
PERSONAL TAX CARDIFF 
To £5,000. Leading international firm of C.A.s 
TAX WOKING 
£5-—-£6,000. Personal Tax of London C.A.s. 
PERSONAL TAX NORTHAMPTON 
£7,000+ Car. Must be able to research and plan. 
TAX MANAGER CROYDON 
To £6,000. Car possible. Personal Tax bias. 
TAX MANCHESTER 
£4,000-£6,000+. Several current openings. 


PERSONAL TAX EADING 
Semi-Senior: £3,500+. Senior: £5,000+. 
PERSONAL TAX EPSOM 


C. £5,500. Quality work. Excellent Somen 
PERSONAL TAX 
£4,500-£5,750+. Local office of iden Anis 


TAX WIMBLEDON 
Nar ada ae Personal Tax bias. Congenial 
milieu. 

PE2 FINALIST/A.C.A. LEICESTER 


£4,250—£5,500. Full training in tax given. 
COMPANY TAX FINCHLEY 
£8,000-£10,000. A//F.C.A., or unqualified 
experienced Specialist. Good partnership prospects. 
TAX CONSULTANT ESSEX 
To £15,000. Partnership prospects if Qualified. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
BECKENHAM, BEDFORD, BIRMINGHAM, 
BOURNEMOUTH, BRIGHTON, BRISTOL, CAM- 


BRIDGE, COVENTRY, CROYDON, EVESHAM, 
EXETER, HAYWARDS HEATH, HEREFORD, 
IPSWICH, LEEDS, LEICESTER, LIVERPOOL, 


MAIDSTONE, MILTON KEYNES, NEWCASTLE, 
NORTHAMPTON, NORWICH, OXFORD, PORTS- 
MOUTH, READING, REDHILL, ST ALBANS, 
SLOUGH, SOUTHAMPTON, SOUTHEND, STAINES, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


ATFORD 


29 Thurloe Street 
London SW7 2LQ 
01-581 0895 


COMMERCE & INDUSTRY 


(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000-£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax, 

TAX ACCT. SW1. To £10,000+-Car 
Qualified Accountant with min. 5 years’ P.Q.E. in 


Tax. 

GROUP TAX. EC3 c. £8,000 
Experienced Campany Tax Specialist. 

P.A. TO TAX PLANNER. W1 From £8,000 
Experienced Tax Specialist, to co-manage small Unit. 
TAX. W1 


£10,500-£12,000+ 
Company Tax bias. Generous benefits. 
COMPANY TAX W1 
£6,500--£8,000. Tax Accountant for major inter- 
national group. 
TAX ACCOUNTANTS £6,000-£8,000 
Openings Oxford Circus and Waterloo, 
TAX ASST. SW1 c. £5,500 


Experienced in general accountancy work and tax 


matters. 
TAX ACCOUNTANT BRENTFORD 
To £6,000, C.T. training given if necessary. 


(Accountancy) 

PE2 FINALISTS/A.C.A.s SW 

£5,500-£6,000+Car 
internal audit with leading Group. ‘Victoria. 
GROUP CONSULTANT. SW1 To £9,000+Car 
ran Projects Advisor. Travel: U.K. & Overseas 
FINANCIAL ACCTS. EC3 To £7,000 
Major Group. Newly Qualified A.C.A. acceptable. 
A.C.A.8/A.C.C.A.s. EC to £7,500 
Two leading National firms. One offers travel over- 


seas. 

MANAGEMENT CONSULTANCY £OPEN 
Experience in the sphere not imperative. Age: 
ACCTS ASST BASILDON 
C. £4,500. To age 25. Suit Trainee/Student. 
ACCOUNTANT HASTINGS 
£6,000-£8,000. Professional firm. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30’ish. National firm. 


OVERSEAS 

AUDIT ROTTERDAM 

Top salaries for exceptional A.C.A.s. 
LUXEMBOURG 

Newly/Recently Quai. Fluent German. 

A.C.A. SOUTH PACIFIC 

Two-year Contract. Excellent capital accumulation 

potential, 

SENIORS KUWAIT 


£12,000 tax free. Free accommodatio 
SENIORS BRUSSELS/ATHENS/LISBON 


SENIORS/SUPERVISORS LIBERIA 
$18,000-$24,000+. Free accommodation. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10,000+ 10% terminal bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 
Seer International C.A.‘s. Qualified persons only. 
SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 


A.C.A.s NEW ZEALAND 
C. $10,000. initial 2 year Contract. 

; : ZAMBIA 
2-year contracts. 25% terminal bonus. 
A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 
OTHER OVERSEAS OPENINGS: 


AFRICA. EUROPE. MIDDLE EAST. Please inquire for 


details. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 
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KENSINGTON 


Evenings/weekends ring Slough 46539. 


01—581 0895 
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HEWITSON-WALKER 
VINEN ONI 






APPOIN TMENTS) 


P.E. FINALIST 
JULY 1979 
SPECIALISE IN TAX 
PROFESSION 


Major International practice offers to outstanding July Finalist the 
opportunity to specialise in taxation. Excellent training in taxation com- 
bined with assistance for P.E.II will be given. This position arises from 
the Firm’s recognition of future potential that has been thwarted by the 
December exam. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
I Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel, 01-248 0441 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 





PROSPECTIVE TAX PARTNER 
c. £11,000 
LONDON 


Our client, a five Partner practice, wishes to recruit an experienced 
taxation specialist to strengthen their existing taxation services. 


Candidates should be professionally qualified and be able to demon- 
strate an ability to deal with complex taxation problems at a high level. 


It is envisaged that the successful applicant should attain partnership 
status within a reasonable period. 


In the first instance telephone or write to John Walker, F-C.A. 


Hewitson-Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 
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HEWITSON-WALKER 
| (TAXATION 
APPOINTMENTS) 
-P.E.I FINALIST 
JULY 1979 


SPECIALISE IN TAX 
INDUSTRY 


Leading U.K. conglomerate currently seeks confident P.E.II Finalist 
(July 1979) to specialise in corporate taxation. Good audit experience 
and some knowledge of taxation would be an advantage. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2E] 
Tel. 01-248 0441 





HEWITSON-WALKER 
(TAXATION - 
APPOINTMENTS) 









TAX MANAGER 
LEEDS 
INITIALLY UP TO £8,000 
PLUS CAR 





Leading International Firm seeks Taxation Manager for their Leeds 
office. Excellent opportunities for rapid advancement. 











Candidates will be either Chartered Accountants with up to 5 years’ 
corporate taxation experience of H.M.LT. Inspectors (Higher Grade). 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 





(Taxation Appointments) 
I Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01—248 0441 


BASILDON CHARTERED ACCOUNTANTS 
require a 


CHARTERED ACCOUNTANT 
as 


AUDIT MANAGER 


The successful applicant aged 24-35 will have two or three*years’ broadly based 
professional experience since qualifying preferably in a similar position, responsible for own 
portfolio of clients. ; 


Four weeks’ holiday, a pension scheme and free life assurance are offered. 
Initial Salary £6,750 
Applications in strict confidence to: 


F. PITTOCK & CO 


Northgate House, High Pavement, Town Square 
Basildon, Essex. Tal: Basildon 22655 


LEWES, SUSSEX 
CHARTERED ACCOUNTANT 


AS 


P.A. TO SENIOR PARTNER 


Continua! expansion of our long-established practice in the County 
Town of Sussex have created a vacancy for a chartered accountant 
to act as Personal Assistant to the Senior Partner. 


The applicant must be able to deal personally with clients of all 
sizes and varieties, must have a wide basis of experience in all 
areas of the profession, including taxation, and must be able to deal 
with office and staff administration. 


We consider this a splendid opportunity for the right person, 
who will be able to develop the job in their own way, and earn a 
salary commensurate with their ability. 


There is definite future Partner potential, in a practice where the 
present Partners are all young men. — Contact P. H. Earl, F.C.A., 
Knill James Guest, 78 High Street, Lewes, East Sussex. Telephone: 
Lewes 71341. 


Chartered 
Accountants 


= Audit 
Training 
Manager ons 


NEVILLE RUSSELL ore expanding their research and training activities and require 
two qualified accountants based in London at manager level, who will work 
directly with the Technical and Training Director on specific assignments within the 
agreed development programme for 1979 and beyond. 


On the training side, the student programme and CPE requirements call for 
considerable application of work from a skilled and experienced accountant. 


On the accountancy and audit research side, responsibilities will include 
development and regular updating of the firm's working manuals and technical 
bulletins, together with an involvement in problem-based research. 


Terms and conditions are very attractive and the working environment would be 
professional and friendly. 


Contact: Len Moore, Neville Russell, 
30 Artillery Lane, Bishopsgate, 
London E] 7LT. 

Tel; 01 377 9733 
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CHICHESTER 


We are a firm of Chartered Accountants with offices in 
Chichester, Fareham, and Woking. We have a vacancy 
in our Chichester office for a newly qualified C.A. or 
finalist as P.A. to one of the three resident partners. 


Write to Mr Mason, 10 West Pallant, Chichester. 


ROMFORD 


A.C.A. — £6,000 p.a. 


WERE YOU trained in a small but well organised 
general practice ? 


HAVE YOU qualified within the past two years? 


ARE YOU seeking a post in which to extend 
and develop the skills required by a 
partner in a local practice? 


DO YOU live at present within easy reach of 
Central Romford? 


Then we have an ideal opportunity for you. 


"Phone N. F. Stanley, Clemence Hoar Cummings, 
on Romford 44121 for an appointment to 
discuss our future together. 





NEW OPPORTUNITIES 
IN READING 


We are a new firm formed by the amalgamation of two 

long established firms of Chartered Accountants. 

Our clients cover the spectrum expected of a London 

based practice with high professional standards and a 

local development. Our Personal Tax Department is based in 
Reading and also serves our London and Surrey offices, 


PERSONAL TAX SPECIALISTS 


You are experienced in all aspects of personal taxation 
having spent at least two years in a professional environment 
and are keen to develop your career. 


BRANCH MANAGER 


You are a Chartered Accountant probably under 35 

with experience of general provincial practice and the ability 
to progress to partnership. If YOU are looking forward to 
the 1980's and an above average salary, contact Mike Toh. 


WOOD KING & CO 


23-25 Greyfriars Road, Reading RG1 1PA (0734).595432 





THE ACCOUNTANT, March 15th, 1979 


PERSONAL TAX 


Small West End Chartered firm 
require an experienced person to 
handle a range of personal tax 
cases, dealing directly with clients 
and the Revenue in conjunction 
with the partner concerned. 


Initial salary circa £6,750. 


Applications giving brief details in 
own writing please to Smee Moore 
& Co, 50 Monmouth Street, 
London WC2H 9ES. 


TAXATION 


if you have a minimum of one year in taxa- 
tion and wish to increase your salary and 
experience please contact us immediately. 
We have a great number of clients who 
would like to meet you. Salaries £5,000 to 


t 


Tax Personnel 


1 New Burlington St, London W1 
Tel. 01-734 5156 {24 hrs) 
11 ae 15 isha fe Head 
Birmingham 
Tel. 021 “643. 7438 taa hrs} 


EACOTT STANDING 
& COMPANY 


is a progressive and expanding firm 
of Chartered Accountants with 
offices in Berkshire and Buck- 
inghamshire. We have vacancies 
for three qualified Chartered 
Accountants or Finalists who are 
seeking an interesting and reward- 
ing career in pleasant sur- 
roundings. Salaries are negotiable. 


Telephone: K. Hurley at 
Maidenhead 27250, 








THE INSTITUTE OF CHARTERED ACCOUNTANTS 
OF SCOTLAND 


Director General—Education 


In furtherance of its established role as an educating and teaching body, 
the Council of the Institute has decided to create the post of a Director 
General—Education. This person will direct the total efforts of the 
institute in student and post-qualifying education. 


QUAERE VERUM 





QUALIFICATIONS 


Applicants should have a University degree and, or alternatively, an 
accounting qualification. 


EXPERIENCE 


Applicants should have taught accountancy to degree or professional 
examination level, and have had experience of financial control in rela- 
tion to their own departments. 


DUTIES 


1. The Director General will be assisted by a Director of Student 
Education and a Director of Post-Qualifying Education. In consulta- 
tion with them and a Special Education Committee, he/she will have 
overall responsibility for educational policy and its implementation 
through the operation of all the Institute educational activities for 
students and members. 


2. He/she will, with the assistance of the relevant directors, be 
ultimately responsible for 
(i) the conduct and content of student classes and of courses for 
members and others; and 
{qi} the staff in the functions of student education and of post- 
qualifying education and for the financial operations of both. 


3. He/she will personally carry out certain teaching duties and 
undertake some external involvement in projecting the Institute's 
educational image. 


The emphasis is on real ability and experience. Accordingly, no age 
range is stipulated but applicants should be of such maturity and 
experience as to make their candidature self-evident, while at the same 
time offering a potentially significant period of service to the Institute 
and the profession. 


Remuneration, which will include the use of a car, will fully reflect the 
calibre of the successful candidate, and will be truly competitive with 
top salaries for leaders in accountancy education. 


A contribution will be made to any resettlement costs. 


Applications, marked “Director General—~Education”, should be sent in 
confidence with full curriculum vitae and details of current remuneration 
to; 

The Secretary 

The Institute of Chartered Accountants of Scotland 

27 Queen Street 

Edinburgh EH2 1LA 





BOURNEMOUTH/POOLE 
P U B LI C P RACTI C z A EOUNTUNG Qualified, unqualified and experienced 





Rates and information. See 
page 23. 


ABILITY AND CHARACTER. — Young 
C.A. preferably with good degree offered 
partnership after trial period with small firm 
in WCI of long standing. All-rounder with 
experience of modern techniques and 
expansion-minded. Capital not important 
and good salary from commencement. — 
Box AA 1850. 

ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London WI. 
Tae negotiable. — Telephone 01-637 

146. 


ACCOUNTANTS 


Partner in an expanding practice offer- 
ing a wide range of personal advice and 
professional services requires a personal 
assistant to manage variety of work 
including incomplete records, 
small/medium-sized audits and taxa- 
tion. A good salary and excellent 
prospects are offered for this interesting 
and challenging position. — Apply in 
writing to Edward G. i 97 Empress 
Road, Derby. 


TAXATION, March 17th, 1979 


Chartered, West End, firm of 3 staff required at all levels by modern 
ACCOUNTANTS. — Croydon area — partners, requires a semi-senior audit progressive practice enjoying consider- 
require a semi-senior audit clerk willing to clerk, unqualified other than by able growth. Applicants must desire 
accept responsibility. Salary negotiable, — experience, with an immediate grasp of responsibility and have sound 
Write full details to Box AC 1932. English, spoken, written and colloquial. professional background. Top salaries 
ACCOUNTANTS (HOVE) require an able Initial salary around £3,900. — Please to £7,000 p.a. — Applications initially to 
senior to be responsible directly to a partner | write with brief details including educa- John Bowman, Brett Bowman & 
for the preparation of accounts from tion to Box CW 9734. Partners, 11 Kingland Crescent, Poole, 
incomplete records and small company Dorset (02013) 77231. 


audits. Qualification not essential but a 
working knowledge of tax an advantage. 
Pleasant offices. Salary £5,000 minimum. ~ 
Box AH 1840, 

BARKING C.A.s require senior not WEST END FIRM OF CHARTERED ACCOUNTANTS 
necessarily qualified to finalise and need 
supervise small account preparation. ~ 

Write with full c.v. to SIF & Co, 3 Cam- 

le RL RE a rts SENIOR ACCOUNTANTS 
Essex. 

BLESSED & CO. — Our clients are always 
seeking accountants and trainees for the 
profession, commerce and industry..— 1 


This progressive and expanding firm requires ambitious 
accountants for highly varied accounts preparation and tax 


planning. 


ee ara ernie et Minimum Salary £5,750 and upwards, for young accountants 
Holloway Head, Birmingham B1. 021-643 seeking greater responsibility and training for an exciting career, 


7438 (24-hrs) (Emp. Agy). involving large and small clients in modern surroundings. 
BOGNOR REGIS chartered accountants 


Interested? — Phone Jeffrey Lent on 01-637 4121 or write to 
require recently qualified or experienced y 
senior, familiar with smaller practice him c/o Auerbach, Hope & Co., 58—60 Berners 


requirements. — Apply with full particulars l St., W.1. 
of experience to Box BR 1883. 
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Qualified Accountant 


required by city office of medium-sized firm of 
chartered accountants to act as supervisor dealing 
personally with clients and responsible for seven 
staff. Salary negotiable. 


(Box QA 30002.) 





PARTNER'S ASSISTANT 


Required by Chartered Accountants in Newbury. 
Ideal vacancy for keen young qualified person who 
enjoys client contact in a varied and stimulating 
practice. Pleasant area with easy access to 
London, Bristol, the South Coast and the 
Midlands. 


Write Box PA 30016 or telephone Mr Abbott 
(0635) 41240. 


COMPUTER AUDIT MANAGER CITY £12,000+ CAR 
Large Firm needs energetic ACA with good EDP experience. 
CORP TAX MANAGER CITY To £12,000 
International Firm seeks technically capable and experienced 
Manager. 
TECHNICAL MANAGER WESTEND To £10,000 +CAR 
aaa and academic interest are required for this Large 
irm. ‘ 
PROSPECTIVE PARTNERS CITY&WESTEND To£10,000 
Several smaller firms offer excellent prospects in the short term. 
AUDIT MANAGERS CITY & WEST END £9,000 
th medium sized firms need a capable ACA to control an Audit 
roup. 
PATO PARTNER C.LONDON To £8,000 
Mature ACA to act as genuine Assistant in this expanding firm. 
ASSISTANT MANAGER CITY é 
Excellent prospects and experience to be gained in this Fifteen 
Partner firm. 
AUDIT SENIORS MEDIUM FIRMS 
LARGE FIRMS c £6,000 
FINALISTS CITY & WEST END To £5,500 
Several firms offer Study Leave and assistance with courses to 
finalists with good examination records. 
For these and other vacancies in London, the provinces and 
overseas... 


Contact John Ellis, FCA on 01-405 3499 


IF WECAN’T HELP YOU,W HO CAN? 


Lloyd Management 


125 High Holbom London WCTV BOA 


To £7,500 


01-405 3499 





ARE YOU LOOKING 
FOR A CHANGE 


We are an expanding firm of accountants in London 
and Weybridge with opportunities at all levels for 
candidates with imagination and flair. 


As a member of Midsne!l International association 
of accounting firms we are also able to offer short and 
extended assignments in locations throughout the 
world. 


Our work is interesting and varied and extends 
beyond the usual confines of audit and accountancy 
work. If you wish to work in a friendly environment 
with an attractive package and training programme, 





we believe we can help you progress in your chosen 


Career, 


For further information and an interview form 
please telephone or write to Martyn Cayless, F.C.A., 
9 Kingsway, London WC2V 6FA, 01-836 9671. 

MIDGLEY SNELLING & CO 


BOOK-KEEPER with experience of 
professional accountants office required for 
processing incomplete record and VAT 
quarterly accounts with a new computerisa- 
tion within twelve months. Challenging posi- 
tion with excellent prospects and salary. — 
Telephone Staff Partner 01-580 2914. 
BRISTOL CHARTERED 
ACCOUNTANTS require a semi-senior 
clerk for interesting and varied work. Must 
have experience in incomplete records and 
small company audits. Competitive salary, 
plus luncheon vouchers. — Please write 
giving full details of age and experience to 
Staff Partner, Burton Sweet & Co, 77 
Whiteladies Road, Clifton, Bristol BS8 
2NY. 

BROMLEY chartered accountants require 
taxation assistant. Interesting varied tax 
work, friendly office free luncheons 
provided. Excellent salary for suitable 
applicant. — Apply F. W. Berringer & Co, 8 
Widmore Road, Bromley, Kent. 
BROMLEY CHARTERED 
ACCOUNTANTS require senior and semi- 
senior staff. Small friendly firm. — Apply in 
writing stating salary and experience to 
Grugeon, Reynolds & Co, 56 
Westmoreland Road, Bromley BR2 0QS. 





CHARTERED ACCOUNTANT 


Fed up with commuting — 
Go West Young person! 


London firm with expanding West 
Country practice require a qualified 
person to act as assistant to partner. 
Excellent prospects for keen and 
energetic person with good personality 
to deal direct with clients. — Apply to 
Hereward Scott Davies & Co, Pawlett 
House, West Street, Somerton, 
Somerset. Somerton (0458) 72060. 


CHARTERED ACCOUNTANT required 
by a ten-partner firm of chartered 
accountants in Salop to act as personal 
assistant to one of the partners. Private 
companies and incomplete record 
experience essential. — Apply in writing tc 
Ridgway Ross & Wall, Claremont House. 
Claremont Bank, Shrewsbury. 





CHARTERED ACCOUNTANT required 
by stimulating WI practice. Top remunera- 
tion and prospects for the right applicant. — 
Apply with full curriculum vitae to Box CA 
1864. 

CHARTERED ACCOUNTANTS, 
EDGWARE. — If you are seeking an 
interesting and worthwhile job as a junior or 
semi-senior audit/accounts clerk and wish 
to gain experience to help you pass your 
examinations contact us on 01-951 0888. 
CHARTERED ACCOUNTANTS in WI 
require semi-senior audit clerks with at least 
4 years professional experience. Excellent 
pay and conditions. — Reply Box CA 1868. 


CHARTERED ACCOUNTANT 
required 
aged 30 to 40 


by expanding practice in North-East 
England. Applicants must be fully 
experienced in tax matters and have had 
several years’ experience of dealing 
direct with clients. Duties will include 
liaison with audit staff and 
correspondence with Inland Revenue 
and clients. The work involved is 
onerous and requires initiative, diligence 
and enterprise. The practice is geared to 
100% efficiency in all matters and 
members of staff are expected to work 
hard with commensurate rewards. In 
addition they must familiarise 
themselves with new legislation. The 
position will only be suitable for 
someone who is prepared to take a total 
interest in their work and give maximum 
effort between 9 a.m. and 5 p.m., 
Monday to Friday in return for a good 
salary and excellent future prospects. 
Commencing salary will be £7,500 per 
annum with 3 weeks annual holiday. 

Please send brief details of career to 
date, in own handwriting, to: 


A. Whiting 
102 Park View 
WHITLEY BAY 
Tyne and Wear 
NE26 3QL 
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CHARTERED ACCOUNTANTS, 
London W1, require audit senior to assist 
partner in the contro! of a group of clients. 
Challenging opportunity and excellent 
salary for suitable applicant. — Phone 
01—734 7761. 

CHARTERED ACCOUNTANTS in 
Whitchurch, Shropshire, require qualified 
chartered accountant. Mostly incomplete 
records with some company audits. Good 
salary and excellent partnership prospects. 
— Apply to C. P. Blower, Teasdale & Co, St 
John Street, Whitchurch, Salop or Tele- 


phone Whitchurch 2687. 
CHELSEA CHARTERED 
ACCOUNTANTS | require senior 


assistants, qualified or unqualified, primarily 
but not entirely for major audit work. 
Opportunity for involvement with modern 
techniques. Small friendly firm. Salary by 
arrangement according to experience etc. — 
Please write with details of career to date etc 
to Gale & Partners, Midland Bank Cham- 
bers, 44 Fulham Road, Chelsea, London 
SW3 6HQ. 

DEVON CHARTERED 
ACCOUNTANTS have vacancies for 
experienced senior assistants, preferably 
qualified, at their offices in Exeter, Newton 
Abbot and Torquay. The successful 
applicant will be responsible to a partner for 
an interesting and varied section of clients. ~ 
Please write in confidence with full details to 
Box DC 1884. 


EXPERIENCED AUDIT SENIOR 
required by West End firm of Chartered 
Accountants. Not necessarily qualified. 
— Please write giving full career details 
to Jayson Arnold & Co, 38 Park Street, 
London W1. Quote ref RL. 


HARROW CHARTERED 
ACCOUNTANTS require senior assistant 
for expanding taxation department dealing 
with personal and corporate tax. Salary 
negotiable according to experience. — Box 
HC 1854. 

HEREFORD CHARTERED 
ACCOUNTANT (Sole practitioner) 
requires newly qualified chartered 
accountant or institute finalist as assistant. 
Partnership prospects. — Please write to W. 
A. Smyth, Gobat & Smyth, Liverpool 
Victoria House, 29-31 Commercial Road, 
Hereford. 

HITCHIN, HERTS. — Firm of chartered 
accountants require a senior audit clerk, 
preferably, but not necessarily, qualified. 
Should have experience in incomplete 
records and taxation. Wide range of work. 
Car allowance in addition to salary. — 
Apply Box HH 1885. 
HOLBORN 
ACCOUNTANTS (40 staff) require senior 
for their taxation dept, able to handle own 
portfolio of personal tax cases. Corporation 
tax experience available. Salary circa 
£5,500. The firm is a member of a training 
consortium in which all technical staff 
participate. Also vacancy exists for audit 
senior and semi-senior, salary depending on 
age and experience. Paid study leave will be 
given to suitable applicants. — Wilson, 
Green, Gibbs, 01-404 4949, 

IF YOU ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01-636 7493. 





KINGSTON/SURREY 


Chartered Accountants require recently 
qualified A.C.A. for their Kingston 
office. Salary commensurate with 
experience and clear promotion trail; 
pension and life assurance schemes; 
medical scheme. 


Telephone: Mr Bonner, Walton-on- 
Thames 23685. 
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CHARTERED | 


Join Us in 


READING 


Haines Watts are looking for Audit 
seniors, qualified or finalists, to join our 
rapidly expanding practice close to the 
centre of Reading. This position will 
provide an ideal opportunity for 
applicants to use modern auditing 
techniques and gain post qualification 
experience whilst working on a wide 
range of companies. 

We are a young practice which has 
achieved substantial growth over the 
past few years and are looking for 
enthusiastic accountants to help us 
develop further. Positive career 
prospects exist and salaries compare 
favourably with London rates. 
Assistance with relocation, if 
appropriate, will be given. 

For an interview contact 
Robinson on Reading 599111. 


John 





LEICESTER CHARTERED 
ACCOUNTANTS. — Progressive firm 
require able person, qualified by experience 
or examinations, to manage a number of 
small- and medium-sized accounts. Good 
commencing salary and prospects which 
include, for a qualified C.A., the possibility 
of early partnership. — Box LC 1933. 
LEIGHTON BUZZARD chartered 
accountants with varied and interesting 
clients in this country and abroad require a 
general practice senior with experience of 
preparing straightforward accounts, income 
tax returns and VAT returns. We are 
looking for someone who would be prepared 
to visit the offices of our London clients at 
least one day a week. This position would 
suit a mature person. Salary negotiable, 
flexible hours by arrangement. — Telephone 
Mrs Roz Jacob on Leighton Buzzard 
371890. 

MACCLESFIELD FIRM of chartered 
accountants seeks a qualified or semi- 
qualified accountant. We are an expanding 
practice and can offer excellent experience. 
— Please apply to Mr A. J. Heard, Smith 
Atkins & Co, 3 Beech Lane, Macclesfield, 
Cheshire. Tel. Macclesfield 22972. 
MEDIUM-SIZED FIRM of certified 
accountants require training and semi- 
senior staff with sound experience of 
company audits and personal taxation. 
Good salary according to ability and effort. 
~ Telephone The Personnel Manager 
01-969 9411. 

NORTH LONDON ACCOUNTANTS 
require semi-senior and senior clerks for a 
small but expanding practice. Excellent 
experience and top salary. — Phone 01-807 
8737. 

NORTH SHROPSHIRE firm of chartered 
accountants situated in a market town 
require a young qualified accountant as a 
personal assistant to partners. The work will 
be varied, consisting of small company 
audits, business accounts, farm accounts 
and taxation. Large firm trained no 
disadvantage. — Apply in writing giving 
details of age and experience to Box NS 
1857. 

PARTNER IN ACCOUNTANCY 
PRACTICE, St Albans, Herts, requires 
personal assistant not necessarily qualified. 
Salary negotiable depending on experience. 
~ Box PI 1921. 


PART-QUALIFIED STAFF required 


by Worsley, Manchester, chartered 
accountants. Experience of incomplete 
records, and small audits essential. 
Good salary and conditions. — Apply to 
J. F. Champion & Co, 5 Manchester 
Road, Walkden, Worsley, Manchester 
M28 5AQ. Phone 061—790 2225. 


PART-TIME ACCOUNTS CLERK 


required by Barking C.A.s for accounts pre- 
paration on computer-based system (Train- 
ing provided). School holidays etc., no 
problem. — Write SIF & Co, 3 Cambridge 
House, Cambridge Road, Barking, Essex. 


PERSONAL ASSISTANT, _ probably 
qualified, required by partner in Shepperton 
chartered accountants. ~ Write Byrne 
Palmer & Co, 42A High Street, Shepperton, 
Middlesex, or ring Walton 41852. 


POTENTIAL PARTNER 
required 


We are a well established expanding 
practice of Chartered Accountants and 
have a vacancy for a young Chartered 
Account to become a partner within 
three years. We are seeking an applicant 
who will quickly accept responsibility 
and establish a good relationship with 
clients. 

Please apply in writing with full 
details of experience to John D. 
Hodgson, 12 Southgate Street, 
Launceston, Cornwall. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6134. 


QUALIFIED PERSON with experience of 
incomplete records and all aspects of taxa- 
tion required by sole practitioner, Mid- 
Wales Coastal area. Salary by negotiation. 
Early partnership for suitable person. — Box 
QP 1879. 

READING ACCOUNTANTS have 
vacancies for a qualified accountant wishing 
to broaden his experience by acting as 
personal assistant to a partner in a firm with 
a wide variety of clients and a modern 
approach, ~ Telephone David L. Barnes 
(0734) 581956. 

ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6158. 
SEMI-SENIOR, minimum two years’ 
experience in a small office, and seeking 
wider experience, required by W1 firm. 
Basic understanding of book-keeping and 
auditing essential. Attractive salary. — Tele- 
phone Staff Partner 01-580 2914. 
SEMI-SENIOR REQUIRED by small but 
expanding chartered firm Middlesex/Surrey 
border. One-and-a-half/two years’ small 
firm experience desirable as a wide range of 
work is available. Study commitments 
recognized. — Please apply Box SS 1935. 
SENIOR REQUIRED by small but 
expanding chartered firm Middlesex/Surrey 
border. Wide range of work available. 
Experience plus ability to cope without 
supervision is essential and will be recog- 
nized in terms of employment. — Please 
apply to Box SR 1936. 

SOLE PRACTITIONER in London W1 
requires a senior, not necessarily qualified. 
Must have all-round small firm experience. 
Jewish holidays given if required. — Box SP 
1923, 


SOLE PRACTITIONER, London WI, 
with quality practice seeks qualified 
assistant. A commencing salary of up to 
£8,500 p.a. is available to a bright 
energetic personable applicant, who can 
work at all levels with the minimum of 
supervision. Future prospects are 
excellent. — Write in first instance with 
full career particulars to Box SP 9749. 


SOMERSET CHARTERED 
ACCOUNTANTS have an opportunity for 
a young chartered accountant or finalist in 
their Taunton Head Office. Real partnership 
prospects, a wide variety of work and 
pleasant conditions. — Apply to Michael 
Blackwell, A. C. Mole & Sons, Stafford 
House, 10 Billetfield, Taunton, Somerset. 
Taunton 2041, evening 2801. 


SOUTH DEVON C.Ass require ambitious 
staff of all ages for permanent positions. 
Unqualified persons will also be considered. 
Opportunity to progress with expanding 
firm in modern office conditions. Salary by 
negotiation. — Box SD 1908. 

SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01-428 0418 or 01—589 
6855. 


ST ALBANS CHARTERED 
ACCOUNTANTS 
require 
AUDIT/TAX MANAGER 


We are a young, expanding practice 
with modern offices in St Albans and 
London who are prepared to pay a top 
Salary commensurate with the 
responsibility of this position. The 
successful applicant, who need not 
necessarily be qualified, will be given 
considerable responsibility and will be 
expected to be experienced in personal 
and private company taxation with a 
good all-round knowledge of 
accountancy and audit matters arising 
in professional practice. Naturally 
initiative, drive and ability will be recog- 
nised and quickly rewarded. — Please 
apply by telephone or in writing to: 

Staff Partner, 

Rayner Essex, 

4 Chequer Street, 

St Albans, 

Herts ALI 3XZ. 

Telephone St Albans 69263. 


SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000—£8,000. — 
Contact John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 65566. (Agy.) 

SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 


House, 157-169 Walton Road, East 
Molesey, Surrey KT8 ODX. 
TAXATION ASSISTANT 


Junior/Semi-senior or senior required 
by established firm of Chartered 
Accountants in new tax department. — 
Applications in writing to: Peter M. 
Levy & Co, 86-88 South Ealing Road, 
London W5. 


TAX ASSISTANT required by expanding 
firm to help tax manager. The work is varied 
and interesting and there are career 
prospects. — Please telephone Mr Lloyd 
Jones, Turnbull & Co, Aldershot 27666. 
THREE-PARTNER FIRM of CAs, 
London W1, requires chartered accountant 
with experience and flair with a small 
practice offering a wide range of personal 
advice and professional services. 
Responsible position with excellent 
prospects and attractive salary. — Telephone 
Staff Partner 01-580 2914, 


WATFORD CHARTERED 
ACCOUNTANT requires junior/semi 
senior as personal assistant, with about 
twelve months experience. Articles 
available if required. Maximum 
assistance given with training. Salary 
negotiable from £3,500 according to 
capabilities. — Telephone Watford 
28990. 
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WALLINGTON firm of chartered 
accountants require audit/accountancy 
assistant. Should be capable of working to 
final accounts. Salary according to 
experience. Small congenial firm. — Details 
to Box WF 1859. 


WEYBRIDGE/SURREY 


Chartered Accountants require Senior 
Tax Assistant for their Taxation 
Department. Applicants should be 
experienced in personal and corporation 
tax, not necessarily qualified, salary 
commensurate with experience. Pension 
and life assurance schemes; medical 
scheme. 


Telephone: Mr Halladey, Weybridge 
51461. 


WEYBRIDGE/SURREY 


Chartered Accountants require A.C.A. 
with approximately two years’ post- 
qualifying experience. Salary com- 
mensurate with experience and clear 
promotion trail. 

Pension and life assurance schemes; 


medical scheme. Telephone Mr Bonner: 
Walton-on-Thames 23685. 





COMMERCE & INDUSTRY 





EXECUTIVE/ACCOUNTANT 
N.E. LONDON 


required by old-established successful 
manufacturers to be responsible for the 
accounting department consisting of 8 
staff making use of an Olivetti AS 
machine. Experience will be as 
important as qualifications and the 
executive will be required to work with 
the existing manageress until her retire- 
ment. Salary £6,500 plus a profit- 
sharing scheme. — Reply Box EA 9751. 


EXPERIENCED BOOK-KEEPER 
required to trial balance stage and to assist 
company secretary in an inport/export firm 
with overseas subsidiaries. A strong 
accountancy background essential. A 
knowledge of foreign currency treatment in 
the accounts would be an advantage. 
Company situated near Marble Arch. 
Generous salary plus bonus. — Reply with 
full details of experience to Box EB 1890. 


PART-TIME tax specialist required by 


Strand Solicitors with family practice. — Box 
PT 1924. 


HERTFORDSHIRE 


Chartered or Certified Accountant 
with 2/3 years’ post-qualification 
experience required by greeting 
card company in Borehamwood. 


Good salary, company car and 
usual benefits. 


Apply in first instance to: 


Holloway Cowdrey & Co, 145 
INE? Road, Nottingham NG7 
l 


Quoting Ref. REH/LJM/S15. 
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WOKING/ 
WALTON-ON-THAMES 


Chartered Accountants require P.E.I 
finalists for their Woking and Walton 
offices. Interesting and varied 
experience available. Salaries com- 
mensurate with experience and clear 


MANAGER required . for small trust 
accounts section dealing with wide variety 
of trust assets; responsible for all capital 
and income taxes, supervision of cash flow, 
investment of short-term balances, prepara- 
tion of annual accounts, etc.; also some 
company secretarial work. Salary in 
£7,000-£8,000 range depending on age and 
experience. Solicitors, easy reach Victoria, 





MANCHESTER STREET, 
LONDON WI 
A small group of companies require for 
one year an experienced Accounts 
Clerk/Book-keeper (22-32 years) with 
sound commercial background. Should 
be conversant with export and banking 
procedures. Knowledge of French an 


asset. £4,500 p.a. — Write in confidence 


Charing Cross. — Please write to G., C, to Box MS 9726. 


promotion trail. Pension and life 
Smith, 21 Buckingham Gate, London SWI. 


assurance scheme; medical scheme. ! 
Telephone: Mr Bonner, Walton-on- 
Thames 23685. 


Accounts Office Manager 





‘TRAINING CONTRACTS Warehouse Company 


A.C.C.A, STUDENTS are required by a 
young and expanding firm of accountants 
with offices in Northwood and Watford. — 
Box AC 1844. 

ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A. 
or A, M. Pembroke on 01-236 0011. 
CHARTERED ACCOUNTANTS in 
Southall, Middlesex, urgently require 
articled clerk who has completed foundation 
course. — Please telephone Mr Jolly, 01-571 
1066. 





Wylie & Co require an Accounts Office Manager in its Head 
Office at Heston, Middx. 


Duties will include running a very busy accounts office, 
together with assisting in the preparation of management figures 
and year-end accounts. 


The successful candidate will probably be qualified by 
experience and have knowledge of Import Documentation and 
Kalamazoo system. 


Salary negotiable with 4 weeks holiday per annum, sickness 
benefit, pension scheme and other attractive staff benefits. 


Applications which will be treated in confidence should be in 
writing, stating experience and positions held, and addressed to 
Mr R. J. Waghorn, General Manager, Wylie & Co Ltd, 
Parkway Trading Estate, Cranford Lane, Heston, Middlesex. 





The Finance Division of Memorex European 
Headquarters has this excellent opportunity to 
specialise in international tax and progress further 
in this field. 


INTERNATIONAL 
TAX SPECIALIST 


Reporting to the European Tax Manager, the successful 
candidate will be responsible for supporting and 
backing-up Memorex country operations, throughout 
Europe, with tax audits and strategy; reviewing actual 
tax reporting and deferred tax accounting 
consolidating and budgets, preparing data for use in tax 
planning monitoring and supervision of intercompany 
pricing. 

Applicants, A.C.A. or A.C.C.A. qualified, will ideally 
have substantial general accounting knowledge and 
experience in international taxation. Membership of the 
Institute of Taxation is preferable and experience within 
a U.S. multi-national company would be an added 
advantage. 


You will be based at our modern offices in Hounslow 
but some European travel will be involved. We offer you 
security and good prospects, a very competitive salary 
and the usual benefits associated with a major company. 


Please write with career details, or phone for 
an application form, to: Helen Smith, Memorex 
Europe Limited, Hounslow House, 730 London 
Road, Hounslow, Middlesex TW3 1TPD. Telephone: 
01 -572 7391. 


XE ONEIN 
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PEPE JEANS require a credit controller, a 
young person M/F, 20—30 years, must have 
experience as credit controller, salary is 
dependant on experience. — Ring A. K. 
Shah 01—603 6065. 

PORTSMOUTH SOLICITORS require 
executive for their growing investment 
management department. Applicants should 
have knowledge of personal tax, tax plan- 
ning and of estate and trust accounts, 
possibly gained in an accountants office. — 
Please send details to Box PS 1938. 








Taxation Executive (Europe) 
circa £15,000+ Car London 


A major USA based multinational corporation wishes to establish a taxation 
department in London, to deal with all corporate taxation matters, including tax 
planning, for the UK company and other European companies located in twelve 
countries. 


A senior Taxation Executive is required to set up the new department and head 
the taxation function, reporting direct to the Vice President (Legal). Considerable 
freedom of action will be accorded to the right person, who will obtain the stimu- 
lation of exposure to a wide range of international taxation. 


This is an important and demanding position which offers excellent prospects. 
Age is flexible but suitably qualified candidates, either from public practice or 
commerce/industry, with experience of UK corporate taxation, and preferably 
also international tax, must possess the ability to interface with senior manage- 
ment of European companies. 


Salary is negotiable. Benefit package, which includesa non-contributory pension, 
is exceptionally attractive. 


Please write or telephone to D.G. Muggeridge, quoting reference No. T6356. 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 


advertisements the approximate salary 
range that they are prepared to give or re- 


quire, and also their geographical location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary cor- 
respondence between advertisers and appli- 
cants. 









BOX 
NUMBERS 










Replies to advertisements 
using Box Numbers should 
be addressed to: 







This appointment is open to male or female candidates. 








Mervyn Hughes Group PR 


2/3 Cursitor Street, London EC4 1NE 
Management Recruitment Consultants 01-404 5801 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R IJJ 

















QUALIFIED ACCOUNTANT 


Accountant 


LONDON C EaU 


An ideal career opportunity exists with the leading British 
Company in the International Reinsurance Market for a young 
qualified Accountant in his/her mid or late twenties. The suc- 
cessful applicant will work in a small department within the 
Finance Division of the Company as a member of a team of 
specialists dealing with the financial affairs of the Group. This is 
a challenging opportunity requiring a good grasp of finance as 
opposed to accounting, the ability to work without supervision 
including the interpretation of new legislation and above all the 
provision of constructive ideas. The responsibilities will cover 
various aspects of the financial structure of the Group in the 
U.K. and overseas including reporting on their performance. 
After a short period of familiarisation the successful ap- 
plicant will be appointed to a management position reporting 
direct to the Divisional Head. 
Fringe benefits include non-contributory pension, free life 

assurance scheme and generous mortgage facilities. 

Apply to Mr. T. W. Manley, Personnel Manager, 

The Mercantile and General 

Reinsurance Company Limited, 

Moorfields House, Moorfields, 
London, EC2Y 9AL. 


M&G 


REINSURANCE 























TAXATION, March 17th, 1979 








DUMFRIES 


Long-established Building Contractor based in Dumfries requires an 
Accountant to be responsible to the Managing Director for the production 
of all Management and Financial Accounts. 


The successful candidate should preferably be in the age range 25-35. A 
knowledge of the Construction Industry would be an advantage. 


The Company has recently become a subsidiary of F. J. C. Lilley, a Public 
Company who operate at home and overseas. 


The salary will be negotiable depending on age and experience, and 
other conditions will be commensurate with the position. 


Apply in confidence to Mr F. Grant, Managing Director, Robinson & 
Davidson Ltd, St Catherines, 35 and 39 Annan Road, Dumfries, DG1 3AF. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer? 

A reply may safely be sent, however, by adopting the following procedure: ne the reply 
in a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the 
sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, [5] Strand, London WC2, with a covering note stating that reply should be 
destroyed if the advertisement concerned has been inserted by your firm or company. 

If your company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specif y merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or 
destroyed as such information would possibly reveal the identity of an advertiser. 
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OFFICIAL 
APPOINTMENTS 


UNIVERSITY OF WARWICK 


LECTURESHIPIN 
ACCOUNTING 
AND/OR FINANCE 


Applications are invited for this 
post in the School of Industrial 
and Business Studies, from 
persons holding a good degree in 
accounting, business finance, 
financial economics or similar 
discipline. Candidates also 
offering appropriate professional 
qualification and/or related 
practical experience in industry, 
commerce or the public sector 
will be particularly welcome, but 
less experienced graduates 
wishing to take up or develop a 
career in management education 
are also invited to apply. 


Salary on the Lecturer scale: 
£3,383--£7,754 p.a. (under 
review), 


The School is concerned to 
promote undergraduate 
postgraduate and post- 
experience teaching in many 
aspects of accounting and 
business finance, and therefore 
no particular area of teaching is 
specified. A firm commitment to 
research in an appropriate area 
will be expected from the 
successful candidate. 


Application forms and further 
particulars from the Academic 
Registrar, University of 
Warwick, Coventry CV4 7AL 
quoting Ref. No: 32/A/79. 


Closing date for receipt of 
applications is May 4th, 1979. 
Informal preliminary inquiries 
may be made to Professor R. A. 
Fawthrop, School of Industrial 
and Business Studies. 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. . 

. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom, 

. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 

ey available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

. The right is reserved to refuse, cancel, 
suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 
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OVERSEAS 





AUSTRALIA 


Opportunity Challenge 
Advancement for Chartered Accountants 


Australia offers exciting: 


career prospects and experience 
in modern accounting tech- 
niques in work covering the 
whole spectrum of commerce 
and industry. The standard of 
living is one of the highest in the 
world. The climate is fine and 
the environment ideal, for both 
family living and the single 
person. 

As one of the major firms 
of chartered accountants in 
Australia, we can offer real 


challenge and outstanding conditions and pro- 
motion prospects to qualified accountants. Salaries 
are attractive and paid air passages and a 
settling-in allowance are offered, on the basis 





of a two year period of employ- 
ment. 

An ongoing career with the 
firm is offered, subject to mutu- 
ally satisfactory completion of 
the initial period of two years, 
either in Australia or in any of 
our offices worldwide, where a 
suitable vacancy exists. 

John Goddard, the National 
Staff Partner for Australia will 
be available for interviews in 
London, in mid March. If you 


are suitably qualified and 
interested, please write, with brief details of 
your career io date, to John Patrick, Coopers & 
Lybrand, Abacus House, Gutter Lane, Cheapside, 
London EC2V 8AH. 


Chartered Accountancy with (CSL) 





PARTNERSHIPS 
AND PRACTICES 


ABILITY AND CHARACTER. ~ Young 


C.A. preferably with good degree offered 
partnership after trial period with small firm 
in WC1 of long standing. All-rounder with 
experience of modern techniques and 
expansion-minded. Capital not important 
and good salary from commencement. — 
Box AA 1860. 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1817. 


A FOUR-PARTNER West End firm of 
Chartered Accountants desire to fill a 
vacancy caused by retirement. 

A preliminary period of employment 
is envisaged to ensure that all parties are 
compatible during which time 
remuneration recognising partnership 
prospects will be paid. 

Applicants must have at least 
two/three years’ post qualifying 
experience (or be prepared to work a 
longer probationary period) and be 
willing to absorb responsibility and have 
a keen interest in all aspects of 
professional life. — Box AF 9743. 





A. B. 
provides specialist tax advisory service to 
accountants throughout the U.K. — For 
details, please phone 01-623 6150/01-623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A.C.A. £9,000 per annum as prospective 
partner in fast-growing computer based 
smaller practice. — Tel. 01-405 4457. 


AN EXPANDING FOUR PARTNER 
firm of West End chartered accountants 
have made substantial progress over recent 
years. Fees are approaching £200,000 and 
the partners would welcome discussion on 
possible amalgamation with a like minded 
forward looking firm so as to have the 
advantage of inhouse specialist departments 
and improve their services to clients 
generally. — Box AE 1887. 
AVON/BRISTOL. — Small practitioner 
wishes to acquire small blocks of incomplete 
records work, or single jobs for general 
expansion. — Box AB 1914. 

B.A., A.C.C.A., A.C.1S., M.BI.M., (27), 
part-time practice in Hounslow, G.R.F. 
£10,000. Fully furnished two-room office, 
would like to meet another practitioner for a 
possible working or an associate 
relationship. London, Surrey, Middlesex 
area, — Box BA 1925. 


OSMAN & COMPANY LTD 


BIRMINGHAM CITY CENTRE 
Chartered Accountants of medium size 
with national and international wish to 
expand by merger or otherwise. ~ Apply 
Box BC 9754, 


BIRMINGHAM: First-class chartered 
accountants practice for sale. Excellent 
potential; modern offices with spare 
capacity. Ample parking and close 
proximity to motorway network. Fees 
£66,000+. Cash settlement required at 14, 
pius work in progress, lease, furniture and 
equipment, at valuation, Genuine inquiries 
from principals only, please, with necessary 
organisation and financial resources, to 
acquire whole. — Box BF 1926. 


BLOCK OF AUDITS FOR SALE 
together with small vacant office in Pad- 
dington, London W2. G.R.F. between 
£4,000 and £15,000. — Box BO 1897. 
BRISTOL AREA. — Smail practitioner 
would like to hear from persons with small 
nucleus with a view to general expansion. 
and mutual benefit, — Box BA 1915. 


CERTIFIED ACCOUNTANTS require 
block of gross fees £3,000-£5,000 pre- 
ferably South London area. — Ring 01-643 
0117. 


CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1818. 


CHARTERED ACCOUNTANT wishes to 
acquire block of fees G.R.F. approximately 
£10,000. — Box CA 1873. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


Pig EPMA SAE PSE A! 
RESOURCE MANAGEMENT 


We have completed many transfers nation- 
wide and can investigate propositions of 
interest without peste, A client’s identity. 
A visit can be arranged to discuss and 
evaluate the hazards and benefits involved. 


PRACTICE MERGER 
Mergers often result in fast growth and can 
be achieved without a big capital outlay. 
The combined resources only enhance the 
firm's future development prospects and the 
attraction and retention of major clients. 


MERGER ADVANTAGES 


Mergers provide more scope for partners 
and. staff i‘ 


s ect substantial economies, 
justify k pie ist departments, strengthen 
technical abilities and give greater cover, 
security, flexibility mak d also profitability. 


PRACTICE ASSOCIATION 


Provincial and suburban practitioners can 
benefit geographically and operationally by 
a discreet association with London based 
Accountants of repute, thus providing an 
uncommitted try-out for a future merger. 


PRACTICE ACQUISITION 


The advantage of our service is that we 
often identify practices before they are 
placed on the market and thereby can save 
considerable delay frustration and expense. 
Service throughout the United Kingdom. 


PARTNER RECRUITMENT 


As the partners are the key to profitability it 
is essential to have Practice Principals able 
to retain client loyalty, generate new 
business and keep abreast of legislation. 
We specialise in this kind of introduction. 


CITY C.A.s (four partners, gross fees 
£200,000 plus) seek to make better use of 
their available staff and space resources in 
the City and at their branch office and 
would welcome discussions with a view to 
association with small firms of up to three 
partners and gross fees of between £50,000 
and £120,000. Serious consideration given 
to retirement situations involving deferred 
purchase. — Box CC 1820. 

CITY FIRM of chartered accountants con- 
cerned to give a personal service to clients is 
interested in acquiring additional fee income 
from a practitioner wishing to retire. — Box 
CF 1927. 

EAST MANCHESTER chartered 
accountants require small practice/block of 
audits up to £20,000 G.R.F. — Box EM 
1847. 

FIRM OF CHARTERED 
ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practice. Preferred age 35-45. — 
Apply Box FO 1886. 


INSOLVENCY SPECIALIST with 
excellent and varied history seeks interest 
with established London firm of 


accountants with definite capacity to enter 
field. Unique opportunity. — Box IS 1861. 
LARGE PRIVATE regional accountancy 
firm with its own specialist departments and 
expanding international clientele requires a 
London base and is keen to acquire an exist- 
ing practice. — Please reply to Box LP 1916. 
LONDON. — Chartered Accountants with 
offices throughout U.K. and international 
association invites central London firms 
having gross fees in the region of £4 million 
to discuss merger possibilities. Resources 
include well developed training and 
specialist facilities. — Reply to Messrs 
Durrant Piesse, 73 Cheapside, London 
EC2, marked reference WGW. 
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PRACTICES FOR SALE 
Leeds/Bradford £120,000 GF 
Surrey 4 Share of £100,000 
North of Scotland £30,000 GF 
Middlesex £30,000 GF 
London j Share of £120,000 
Brighton £65,000 GF 


PRACTICE DISPOSAL 


Overwork, dispute, poor health, death, cash 
flow, other options, retirement? The discreet 
U.K. service of RMA will help you to re 

the maximum and i beng. 
References are available on clients request. 


DISPOSAL CONSULTANCY 


Smaller practices can sell while partners 
continue with a consultancy agreement and 
enjoy growth, capital, tax benefits, greater 
scope, security, flexibility and cover. Act 
now, avoid loss, worry and uncertainty. 


PRACTICE TRANSFER 


C seer mn T rg ete merger, disposal or 
acquisition within the next two years? Our 
counselling service will assist you to avoid 
the hazards and obtain the maximum 
advantage quickly in the following areas. 


LOCATIONS COVERED 


The Greater London Area, Home Counties, 
North, South, East and West of England, 
The Midlands, Wales and The Isle of Man. 
Scotland, Ireland and the Channel Islands. 
European and Overseas inquiries welcome. 


PRACTICE VALUATION 


Practice valuation given for assessing the 
equity share of incoming or outgoing 
partners, practice disposal, acquisition or 
merger and also for internal appraisals. 
Valuations are prepared within 7 days. 


THE ADVISORY SERVICE 


Firms wishing to merge, dispose or acquire 
can be visited for a confidential discussion. 
The fee for this is pre-agreed and is fully 
deductible in the event of a deal. Identity not 
disclosed without consent. Tel. 0245 81166. 





NORTH DEVON chartered accountants 
are seeking a young, energetic C.A. to 
become a partner within eighteen months. 
Wide variety of small traders/ 
partnerships/companies in a very 
pleasant part of the country. No capital 
required, just personality and a capacity for 
hard work. — Box ND 1899. 


NORTH 
STAFFORDSHIRE 


Chartered firm with successful and con- 
tinuing growth record wishes to acquire 
a further practice or blocks of fees in 
order that the benefits of a larger unit 
may be made available to both clients 
and principals. Cash settlement pre- 
ferred but annuity basis could be 
arranged if required. — Box NS 9755. 


PARTNERSHIPS are to be offered to the 
right people for January 1981 in a small 
progressive expanding firm. If you are 
interested and have had sound experience in 
a medium-sized firm and industry and are 
prepared to work hard we are recruiting 
qualified men now. — Please reply to D. A. 
Turnbull, Turnbull & Co, Chartered 
Accountants, 17—19 High Street, Aldershot, 
Hants. Telephone (0252) 27666. 


PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01—353 
1307/8. 





WEST OF ENGLAND 


Bath, Taunton, Yeovil, Shaftesbury 


We are a firm of Chartered Accountants who wish to expand 
Our presence within the above area. 


If you are 


(a) 


a local sole practitioner or firm who wishes to explore 


the possibilities of association, merger or sale, or 


(b) 


a firm outside the area with local work that a combined 


unit might handle more effectively. 


Please write to 


Box No. WO 29927 


SELLING? — We are a small but progres- 
sive and expanding firm looking for acquisi- 
tions over the next two years. — If you are 
considering retiring or selling please contact 
D. A Turnbull, Turnbull & Co, Chartered 
Accountants, 17—19 High Street, Aldershot, 
Hants. Telephone (0252) 27666. 

SINGLE PARTNER OFFICE Hants, 
Surrey, Sussex border area, seeks 
amalgamation with progressive firms to 
streamline admin and management, improve 
specialist services and hopefully, increase 
profitability. — Box SP 1888. 

SOUTH GREATER MANCHESTER: 
F.C.A., A.T.LI., own practice, seeks small 
block of work, preferably personal tax and 
trusts. Working arrangement/subcontract, 
leading to early succession, considered. — 
Box SG 1848. 


STOKE-ON-TRENT AREA 


Chartered sole practitioner with sub- 
stantial practice, can make office and 
other facilities available to a member 
commencing practice with a small 
clientele, in exchange for some sub- 
contract work. — Box SO 9756. 


SURREY WEST chartered practice, 
currently one full-time partner 39, seek one 
or two further to join us at our good offices 
in order to consolidate development of small 
client based profitability. Could be sole 
practitioner or with nucleus or contemplat- 
ing partnership. — Box SW 1862. 
TAXATION SPECIALIST, wishing to 
expand practice, would be interested in 
taking over blocks of taxation cases. All 
areas considered but preferably London and 
Home Counties. — Box TS 1900. 

WEST NORFOLK PRACTICE FOR 
SALE. — G.R.F. approximately £11,000. 
W.I.P. furniture and equipment at valuation. 
Substantial capital lump sum required. — 
Box WN 1917. 

WEST SUSSEX RURAL PRACTICE, — 
Chartered accountants wish to dispose of 
branch office. G.R.F. circa £20,000. — 
Replies in confidence stating cash available 
to Box WS 1928. 

YOUNG SOLE PRACTITIONER is 
looking for a similary energetic person, with 
own nucleus, to share office premises and 
expenses. Enthusiasm is of more advantage 
than qualifications. Minimal travelling from 
L.B. Redbridge envisaged. — Box YS 1889. 
£7,000 MINIMUM PER ANNUM plus 
prospects of working partnership offered by 
Chesham C.A.s who require chartered 
accountants with two years’ post-qualifying 
experience and knowledge of taxation and 
incomplete records. — Write full particulars, 
including age and experience to Box MP 
1939. 








SUBCONTRACT WORK 





SOUTH GLOUCESTERSHIRE 


ACCOUNTANT requires assistance on > 


incomplete records work from experienced 
subcontractor. — Box SG 1863. 
SUBCONTRACTOR with reasonable 
experience required by three-partner firm, 
London W1, for internal work. Hours by 
arrangement. — Telephone Staff Partner 
01—580 2914. 


A.C.C.A. AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A. available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. — Phone 
01-699 0109. Box AA 6161. 

A CERTIFIED ACCOUNTANT with 
practising certificate available for sub- 
contract work West End to Romford area. 
— Box AC 1845. 


A CHARTERED ACCOUNTANT with © 


C.T.S. system will travel North West 
London to clear your backlog of 
accountancy work. — Box AC 1913. 

A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1825. 

CERTIFIED ACCOUNTANT with all- 
round experience immediately available for 
subcontract work — incomplete records and 
small companies a speciality. — Box CA 
1940. 

EXPERIENCED C.A. with own practice, 
seeks subcontract work. Banbury Oxford, 
Reading areas. 
delivery. — Box EC 1882. 


F.C.A. 3—6 months continuous public com- 
panies to sole traders Great Britain or 
abroad. Minimum £450 per month self 
employed basis. — Box FC 1876. 


F.C.A. with small practice seeks sub- 
contract work (long-term). Incomplete jobs, 
small companies, audits, back-duty, etc. 
Three days per week. Available from March 
or April. — Box FW 1929. 

FULLY QUALIFIED CERTIFIED 
ACCOUNTANT experienced in profession 
and commerce wants part-time or sub- 
contract jobs. Weekends or evening. — Box 
FQ 1835. 


INCOMPLETE RECORDS. — Save time 
with mini-computer. Ease staff problems. 
System tailored to your needs by 
experienced professional users (including 
programming if required) — C. C. & 
Partners, 137a High Street, Brentwood, 
Essex (220617). 
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Prompt collection and 


TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E 
inquiry cases, back duty and inquiry branch 
cases, Overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17—19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01—836 0832 
Extension 30 








SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.c.a. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021—236 5513 (Birmingham). 
ACCOUNTANT (A.C.C.A. finalist) with 
12 years’ all-round experience in the profes- 
sion requires subcontract work. — 01—803 
7328. 

A CHARTERED ACCOUNTANT 
available for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 1826. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 


holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 


ACCOUNTANT / BOOK-KEEPER 
(LONDON), will complete all your client’s 
books on weekly visits (or at home), wages, 


P.A.Y.E. and VAT. — 01-248 946] 
(01—882 4022 evenings). 
A RETIRED QUALIFIED 


ACCOUNTANT, ex-practitioner, with 
wide experience offers assistance two to 
four days per week to other accountants in 
any capacity. Preferred area Hounslow, 
Feltham, Staines, Kingston, Richmond or 
near these localities. Moderate remunera- 
tion. — Box AR 1942. 

A TAXATION STUDENT would like to 
have practical experience in a professional 
office one or two days per week. — Box AT 
1902. 


GLOUCESTERSHIRE: Retired senior- 
ranking Revenue man, conversant all 
aspects U.K. taxation, seeks consultancy 
work. — Box GR 1930. 

PEII FINALIST available to join a 
professional firm in West End or City, good 
all-round experience. Retaking PEII in July. 
Study leave required. Have car, will travel. 
Salary circa £5,000. — Box PF 1943. 

TAX ASSISTANT, 29, unqualified, living 
in Central London seeks work locally in E1, 
N1, EC2, 3 or 4, employee or subcontract 
in/to small practice. Experienced in all 
aspects of personal tax, including 


underwriters and trusts. — Please reply Box 
TA 1918. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas. 


PRACTITIONERS SERVICES 
BUREAU 








Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 








TRAINING CONTRACTS 





FOUNDATION STUDENT, one years’ 
training completed, experienced in 
incomplete records and audits, seeks train- 
ing position with chartered or certified firm, 
Central London area preferred. — Box FS 
1836. 

GRADUATE with substantial knowledge 
of accounts, economies seeks three years 
articleship with small- or medium-sized firm. 
Start immediately. — Please write Box GW 
1837. 





SERVICES 








COMPANY 
FORMATIONS 















BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 












for quality 
formations, reprints, 
mades 
38—40 Featherstone Street 
London EC | 


01-251 0344 


ready 
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LIMITED COMPANIES 


NEW FORMATIONS 
—AND— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 


ALSO 
COMPANY SEARCHES 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’'S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 
FEES ES EIS TES IE RS TT BOLT ASU, 
A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 


Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£89 INCLUDING var, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140 141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 
READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £87-88 
inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


LIMITED 
COMPANIES 


formed to your requirements 
with clients choice of name 


READY MADE 
COMPANIES £83 


including duties. books. seal @ VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Exppess Co 
Registpations 


oi ¢) 30 CITY ROAD 
LONDON EC1 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01-883 9595). 


MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. — 
Martin Hasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 1YB. 01—346 4653 (24 hour 
answering). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01—623 2844) 


A COMPREHENSIVE 
SERVICE 


Maximum loans for professionals 
Remortgages, commercial loans, etc. 


Personal service, 20 years’ experience. 


Members of the Corporation of Mortgage and 
Finance Brokers. 


ROWE CHARLES & CO LTD 
Hill House, Wembley, Middx HA9 9LD 


01-908 3434 





MISCELLANEOUS 








PERSONAL 





ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01—937 6503. 

FOR SALE. — Tax Cases Bound Volumes 


24 to 45. Offers welcome. — Evenings 
01—680 2803. 
IN YOUR MID TWENTIES? 


Entrepreneurial? Here’s an opportunity you 
can’t afford to miss if you want success, a 
high income and the good life. We're a 
major company with a great range of 
products which, with out first-class training 
plus your drive and personality, you can sell 
with confidence and reap rich rewards. — 
Phone Miss Pamela Moore on 01—242 
9936. 

POLISH SPEAKING (2nd generation) 
accountants, students (A.C.C.A., A.C.A., 
A.C.M.A., A.C.1L.S.) meet regularly at a 
‘Polish Cocktail’ in London on first Friday 
evening every month. Meet some of our 
more successful compatriots. — Please 
phone Joseph Zawadzki at 01—993 1293 
(9—12 pm.). 





HOLIDAYS 


(ESE ES ON E ee ae, 
ORTON ESTATE, MORAYSHIRE offers: 
Country house holidays for parties of 6—8 
people beside the R. Spey. Warmth, 
comfort, good food. Ideal for shooting, 
fishing or just a good rest. Central for 
touring and the whisky trail. We also have 
10 self catering cottages. — Please send for 
brochure to Bruntlands Office, Orton, 
Fochabers, Moray. Orton 0343 88 240. 
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BUSINESS PREMISES 


FINCHLEY CENTRAL furnished offices, 
approximately 1,000 sq. ft plus external 
storage 200 sq. ft. Fully fitted ideal for 
accountants. Lease by negotiations. — 
Contact Richard or Anthony on 01-349 
0353. 








BUSINESS 
OPPORTUNITIES 


PROPERTY DEVELOPMENT 
COMPANY with tax losses of 
approximately £250,000 required, must be 
active and have traded in London/Home 
Counties area. — Reply to Box PD 1931. 
SMALL PROPERTY COMPANY with 
agreed tax losses, still trading, required. — 
Box SP 1903. 





TRADING COMPANY wishes to 
acquire company with £4 million agreed 
capital losses. 


Details in confidence to Box TC 
9737. 


We are seeking interests in the 
Industrial Clothing (particularly glove) 
field on behalf of clients who wish to 
extend, or dispose of, their present 
interest. 


All inquiries will be treated with the 
strictest confidence. 


H.C.R. Market Evaluation 
national) Ltd 
Hexagon House 
21—23 Gatley Road, Cheadle, Cheshire 
Tel: 061-491 1975 


(Inter- 





OFFICE MACHINERY 
AND EQUIPMENT 


LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 





- cabinets, foolscap — chairs, etc. — 01-462 


3939. 

RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061—480 3826. 


pe SE 


STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01—979 5599). 





BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should be 
addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R IJJ 





TAXATION, March 17th, 1979 


| 
| 


BOT '™ NOT READY! 
THE BOOKS AREN'T 
WRITTEN UP... 
COMING NEXT MONTY 
YOu SAY P 


BUT WAIT A MINUTE. 


NO QUAUFICATIONS 
THIS YEAR , MR 
BICKERDYKE . Book 
IN APPLE Pic ORDER 
CONGRATULATIONS / 


ACCOUNTING 
PROBLEMS RING 
01-353 5624 


ILPAR 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 





























29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


CAREER 
CONSULTANT 


We plan to appoint an additional Con- 
sultant. 





Applications invited from those 
experienced in the field of accountancy 
recruitment. 


A newly qualified A.C.A. wishing to make a 
career in personnel selection will be con- 
sidered. 


We can offer high earnings and excellent 
prospects — for hard work! 









Maximum confidentiality will be observed 
by us in respect of every applicant. For 
further particulars please contact Gabriel 


Duffy. 


GDC .KENSINGTON. 01-581 0895 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) are 
charged pro rata. 

semi-DISPLAYED advertisements are charged per single column cm to the nearest 5 
mm (1 in. x 2-5 cm approximately). 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer 
intervals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 






























CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 

If proofs are required for fully- or semi-displayed advertisements copy must reach us 

by 10.30 a.m. on Thursday of the week preceding publication. 

Complete artwork will be accepted up to 4.30 p.m. on Monday of the week of publica- 

tion. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 

of publication. 

These times are subject to alteration when bank holidays or any other reason make it 

necessary to go to press earlier. Notice of any such alteration will be given hereunder. 






























LINAGE Basic Concessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £4-50 £3-00 
per line (5 words) in addition 9390p 60p 
SITUATIONS WANTED 
(including Training Contracts Required) 
Minimum covering 5 lines £3-75 £2-50 
per line (5 words) in addition 75p 50p 
SEMI-DISPLAYED 
All headings: 

per single-column cm £6-00 £4-00 
(minimum 2 cm single-column) 
FULLY-DISPLAYED 
All headings: 

per single-column cm £6-75 £4-50 


(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
& Co (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 
0832. 








Notice is drawn to the implications of the Sex Discrimination Act 1975 


23 


HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000+ 


PERSONAL TAX £3,000—£9,000+ 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by ‘each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000—£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 


St Paul’s £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax £4,500—£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul's £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,750, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only c. £7,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 


MANAGERS £6,500-—£8,000 
Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000 + 
City U.S. Tax to £7,500+ 
City Group Leader £7,500-—£8,000 
PERSONAL TAX MANAGER to £10,000 


International firm seek Tax Manager. 


PERSONAL TAX MANAGERS —- UNQUALIFIED 

To £9,000+ 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies £6,000—£9,000 
Solicitors — West End+City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,500 







PEII/NEWLY QUALIFIED 
to specialise in tax 


Newly Qualified to specialise in company tax. 





to £6,500 
Leading U.K. B pega company seeks PEII finalists/ 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER — CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 


£15,000—£20,000 


ASSISTANT TAX MANAGERS £7,500—£8,250 
Several vacancies with substantial practices. 

CORPORATE TAX SENIORS 

wc £6,300—£8,500 
ECI to £7,000 + 
Holborn £6,250-£7,500 
Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,500+car 
Leading International Group seeks Taxation Manager for their 
existing tax department. Previous managerial experience essen- 
tial. 


MERCHANT BANK to £10,000 


CORPORATE TAX SENIORS £6,000—£9,000 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. 
Construction Co’s. Leisure Industry. Property. Computers etc. 


TAXATION ACCOUNTANT to £9,000 
A.C.A. plus 2/3 years company tax experience for major Inter- 
national Group. 


OIL TAXATION ACCOUNTANT £8,500 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 


Vacancies at all levels to £7,000 
Pers. Tax Assts. — several vacancies £3,500-£4,000 
Co. Tax Seniors £5,500-—£7,000+ 
Pers. Tax Snrs. — local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000—£5 000+ 
BRISTOL 

A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Assistant to Tax Manager to £8,000 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 
DUBLIN/WATERFORD/CORK 


Personal Tax Seniors £5,000-£6,000 
Co Tax Seniors £5,000-£6,500 
Tax Manager to £10,000 
EDINBURGH 

International Firm — corporate tax to £9,000 
GLASGOW 

Assistant Tax Manager £8,000 
Personal Tax Supervisor £Neg. 






London 


KETTERING 

Tax Manager £7,000+car 

LEEDS 

Personal Tax Several Vacancies £4,000—£5,500 

Company Tax Mgr to £8,000 +car 

LEI ESTER/NOTTINGHAM 

Company tax Seniors — local practices £5,000—£6,300 

Tax Manager £Neg. 

LIVERPOOL 

Company Tax Manager — National Firm £Neg. 

Pers. Tax Asst — local Firms c. £4,000 

Asst. Manager — National Practice £6,000 

MANCHESTER 

Newly Qualified A.C.A.s to specialise in Tax £4,900—£5,100 

Pers. Tax Asst — many vacancies to £4,500 

Personal Tax Assistant Manager £6,500—£7,000 

Tax Seniors — large Firm £6,800 

Personal Tax Manager £8,000—£9,000+car 

NEWCASTLE UPON TYNE 

Company Tax Senior. £5,000+ 

NORTHAMPTON 

Personal/Tax Manager £7,000+car 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000-—£5,500 

SHEFFIELD 

Personal and Corporate Tax £4,000-£5,500 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

WINCHESTER 

Personal Tax Assistant £4,000+ 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000-—£5,500 

BEDFORD 

Company Taxation £7,000 

BICESTER/OXFORD 

Tax Manager. Tax Manager Designate £5,500—£7,500 

BRIGHTON/HOVE/WORTHING 

Tax Manager Partnership Prospects £8,000+ 

Personal Tax Assistant/Seniors £4,000-£6,000+ 

CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs £4,000-—£6,000 

Tax Manager £6,500+car 

Tax Consultant to £10,000 

CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 

EPSOM 

seen Semi Seniors/Seniors £5,000, £6,000, £6,500 

ESHER 

A.C.A. or A.T.LI. for Corp Tax £5,500-£6,000+ 

GUILDFORD/GODALMING 

Pers./Co. Tax Senior — London Firm £6,000 

Personal Tax Assistant £4,000 

HARROW/WEMBLEY 

Personal Tax £5,500 

HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000+ 

LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax — London firm & Local firm £4,000—£5,500 

MAIDSTONE 

Personal Tax Assistant to £4,500 

NORWICH 

Tax Consultant to £7,500 

NOR WICH/BURY ST EDMUNDS/IPSWICH 

Pers. Tax Assistants/Seniors/Manager £4,000-—£6,500+ 

READING/SLOUGH 

Tax Mgr £7,500+ 

Personal Corporate Tax Senior £5,000—£6,000 

SEVENOAKS/TUNBRIDGE WELLS 

Personal Tax Senior to £6,000 

RICHMOND 

Prospective Tax Partner £Neg. 

WEYBRIDGE 

Tax Assistants/Seniors £5,000—£6,000 

WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500-£6,750 

Personal Tax Manager to £7,000 

WHETSTONE/FINCHLEY/BARNET 

Personal Tax Assistants/Seniors £4,500-£6,000 

WIMBLEDON 

Personal Tax Senior to £6,000 

WOKING 

Personal tax manager £8,000 


TAXATION ACCOUNTANT 
£10,000 plus car 


Leading commercial Group seek experienced taxation 
accountant. 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 
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The Preparation and 
Audit of Consolidated | 
Financial Statements 


A manual for study and practice by the 
UEC Auditing Committee 


Gee & Co, £4.75 


This English version of a book already 
published in German and French com- 
pares the methods of consolidation in 
Great Britain and Germany and the 
audit methods; and, since only Denmark 
of the EEC countries has regulations on 
this topic, the issue of such a book in 
various languages is timely. 

Those in the British Isles who are 
accustomed to the normal method (des- 
cribed here as the ‘Anglo-Saxon’ 
method) may find the ‘German’ method 
unusual but, philosophically, it offers 
advantages as it solves one of the 


problems of group values — though it 
does not so neatly separate the pre- 
acquisition (capital) position in revenue 
terms as the British system does. The 
book is not confined to European 
practice but records the methods used in 
North America and Australia (mainly the 
‘equity’ method which, of course, is also 
used in dealing with associated com- 
panies). 

The book will be useful to all those 
who wish to understand the basis on 
which German accounts are prepared, as 
well as those who wish to develop the 
theory of group accounts generally. In 
view of the imminence of the EEC 
Seventh Directive, as well as the con- 
tents of IASC Statement No 3, there 


Partnership Taxation 


Second edition 

by EDWARD E. RAY 

HEFL (Publishers), £10 

It is nearly seven years since the first 
edition of this work was published — and 
it met a long-felt need so adequately that 
it has earned recognition as the 
authoritative work on the subject. 

Since 1972, there have been extensive 
changes in law and practice — stock 
relief, capital transfer tax, capital gains 
tax and development land tax, to name 
but a few. As a result, the second edition 
runs to over 400 pages including as 
appendices copies of the relevant Acts 
together with various statements of 
practice and Inland Revenue elections 
and notices concerning partnerships. 
The final appendix comprises a very 
useful check list of the many matters 
which have to be considered where a 
merger is contemplated. 


Every aspect of partnership taxation is 
covered, from advice on the original 
agreement to the calculation of the tax 
profit or loss, followed by consequent 
assessment and division between the 
partners, the problems of changing 
partners and finally into retirement. 
There are chapters on the special 
problems of mergers, overseas 
partnerships and service companies and 
also on special types of partners such as 
a limited company. 

The text is liberally interspersed with 
practical: worked examples, and the 
reader would be faced with a very odd- 
ball situation if he could not find an 
answer to his problem. 

Above all, the original readable style 
has been maintained in a book which can 
be unequivocally recommended to 
partners in all walks of life — as well as to 
their professional advisers. 
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should be a copy of this work on the 
shelves of every accountant dealing with 
groups. 

The preface by Mr J. F. Shearer, then 
President of the UEC, asks for com- 
ments and suggestions on methods and 
procedures in consolidation, and 
certainly this is an area where much still 
remains unresolved, especially in the 
sphere of goodwill and the ethos of 
capital and revenue in investment. It is 
to be hoped that the harmonisation 
process will not deprive us of freedom to 
argue these matters further in the 
pursuit of elusive truths. 

This is a book unhesitatingly to be 
recommended. 


Accounting Information 
Systems and Business 
Organisations 


by BARRY E. CUSHING 
Second edition 
Addison-Wesley, £12-75 


The first edition of the book was 
published in 1974 and the second edition 
has the same basic. structure as the 
original, with the exception that the 
emphasis has broadened from ‘Systems 
investigations’ to ‘Systems manage- 
ment’. 

Accounting information is essential to 
the efficient management of the affairs of 
a business; but there must ber a system 
to produce it and an organisation to 
serve it. The author defines an account- 
ing information system as ‘the set of 
human and capital resources within an 
organisation which is responsible for the 
preparation of financial information and 
also of the information obtained from the 
collection and processing of transaction 
data’. 

The essential concept underlying the 
book is that accounting students of today 
require a basic knowledge of information 
systems and of their role in the perfor- 
mance of the accounting functions. This 
involves an understanding of the flow of 
accounting data and business informa- 
tion, the principles of internal control, 
and an understanding of the use of com- 
puters. Accordingly, it deals first of all 
with the conceptual foundation of 
accounting information systems, and 
then proceeds to discuss its technology 
(mainly in the computer field) and finally 
deals with systems management includ- 
ing applications in the fields of market- 
ing management, in the planning and 
control of the flow of materials, in 
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personnel management and in financial 
management. 

The book is intended for a course in 
accounting information for advanced 
students and for others interested in 
business applications of computers. The 
author aims to provide a foundation for 
the development of today’s accounting 
students into tomorrow’s users, auditors 
and managers of information systems; 
much has been achieved through this 
book in this direction. 


Leasing 
by T. M. CLARK 
McGraw-Hill, £12 


It is all too rare for a busy practitioner in 
a field of commerce to undertake the 
research and devote the time needed to 
writing a book on his specialist topic. 
That Mr Clark, who is chief manager of 
Lloyds Leasing and chairman of the 
Equipment Leasing Association, has 
done so is particularly valuable because 
he is writing about a subject which has 
hitherto been covered only on a piece- 
meal basis. 

Mr Clark’s book covers the develop- 
ment and structure of the UK leasing 
industry, and the legal, taxation and 
insurance aspects as well as the problems 
of financial evaluation and accounting 
treatment. The chapters dealing with 
financial evaluation from the viewpoint 
of both lessee and lessor are particularly 
lucid and thought provoking; readers 


may need a calculator and a cold towel 
but will be amply rewarded! 

Accounting for leasing is high on the 
agenda of the ASC and the urgent need 
for some progress on this subject — 
which is of course fully discussed in the 
book — could not be demonstrated better 
than by the evident difficulty which Mr 
Clark encountered in trying to assess and 
compare the results of the country’s 
major leasing companies. A leasing 
standard on its own would not have 
helped him, however, without the 
required degree of ‘disaggregation’ of 
leasing from other financial activities. 
The general lack of information in the 
accounts of lessees is also evident. 

The chapters on taxation and legal 
aspects cannot of course deal with all the 
subtleties of the subject, and anyone 
intending to embark on leasing for the 
first time should take individual advice 
on these aspects. Nevertheless this book 
provides an eminently comprehensive 
and readable account of a topical subject. 


Financial Tables 


Compiled by ALAN YEATS, 
WHITE and GORDON SKIPWORTH. 


Stanley Thornes, 95p. 


These well-laid-out tables, ranging from 
compound interest and annuities to tax 
adjustment and discounted cash flow, are 
accompanied by examples which make 
clear the method of using them, and are a 


JOHN 


Debtors to Their Profession 
A History of The Institute of Bankers, 1879-1979 


by EDWIN GREEN 
Methuen, {7-50 


The story of the first 100 years of the 
Institute of Bankers is told in this 
illustrated history, which was com- 
missioned by the Institute’s Council in 
1977 and was written by the archivist of 
one of the major British clearing banks. 
The author describes the early 
- attempts to form a professional institute 
for bankers between the 1840s and 
1870s, and the origins and development 
of the Institute’s responsibility for 
professional qualifications in the late 
19th century. The Institute’s growth — 
from its establishment in London, with 
some 2,000 members in 1879, to its 
present role as one of the largest 
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professional associations in the business 
world, with a membership of over 
110,000 men and women in England, 
Wales and over 100 other countries — is 
examined in the context of banking 
business as a whole. 

This history, in attempting to identify 
and describe the emergence of ‘the 
professional banker’, clearly shows how 
throughout its first 100 years the 
Institute ‘has relied heavily upon an 
adaptable approach to changes in the 
structure and methods of banking’. The 
Institute’s response to the requirements 
of present-day banking is described in 
the last two chapters, in which Mr Green 
discusses “The Tests of Modern 
Banking: 1960—1979? and ‘New Direc- 
tions in Banking Education’. 
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useful contribution by the authors, all 
lecturers at Teesside Polytechnic. 

The user of a credit card may 
ascertain, more or less at a glance, that 
the 2 per cent monthly interest rate 
charged by the credit card company is 
equivalent to an annual rate of 26-8 per 
cent. A person buying goods on hire- 
purchase may also ascertain the annual 
rate of interest being charged to him. 

Now that lump sum compensation 
tends to be highly taxed, the trend to 
compensation by annuity or pension is 
likely to increase. The use of tables like 
these for such calculations makes 
the present publication a timely one. 


The Social Audit 
Pollution Handbook 


by MAURICE FRANKEL 


Macmillan, £10 hardback; £3-95 paper- 
back. 


This handbook assesses environmental 
and workplace pollution. The final 
chapter, headed ‘The Pollution Audit’, 
poses the question ‘How effectively does 
a particular company protect the com- 
munity, its workforce, and the environ- 
ment from hazards caused by the toxic 
substances it uses and discharges ?” 

The book states that one way to 
answer these questions is through ‘social 
audits’, ie, regular independent reports 
on companies describing their impact on 
employees, the local community, the 
environment and consumers. 

The book is very well documented in 
its appendices on the contents of social 
audit reports issued in 1973—76, with 
lists of published sources of information 
on the composition of trade-named 
products and extensive references to 
literature on pollution. 

Recent legislation has, for the first 
time, given members of the public and 
workers some legal right to be informed 
about toxic hazards in and around 
factories. This informative handbook 
should be in the hands of everybody con- 
cerned about such hazards. 


The Social Audit 
Consumer Handbook 


by CHARLES MEDAWAR 


Macmillan, £8-95 hardback; 


paperback. 

This guide to the social responsibilities 
of business to the consumer concentrates 
itself on information about toxic hazards 
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occurring inside factories, in rivers and 
drinking water, and in the outside air. 
The author is director of Social Audit 
and head of research at the Public 
Interest Research Centre; his approach 
is to urge the presentation of the 
accounts of a company to show not what 
cash it has spent or earned for itself but 
what, in social terms, it cost or gave to 
the community. 

The first part of the handbook 
discusses accounting for power, and 
covers responsibility in business, con- 
sumer satisfaction and choice, standards 
of behaviour and the information needed 
by the consumer with suggestions on 
how to obtain and use it. The second and 
larger part of the handbook is directed to 
products, with chapters on design, 
quality control, packaging and labelling, 
marketing, and after-sales service (each 
includes a checklist which summarizes 
and amplifies the main issues). 

The final chapter of this part deals 
with the end-product, particularly from 
the consumer-producer relationship. The 
author, throughout this part, identifies 
indicators of business performance and 
outlines good and bad practice. 


Financial Accounting 
Information 

by A. THOMPSON MONTGOMERY 
Addison-Wesley, {11-25 


Sub-titled ‘An introduction to its pre- 
paration and use’, this is a book for 
students and instructors. The approach 
is a logical and proper one, based on the 
needs of users of accounts. 

Students and tutors must often face 
the dilemma, not of too few textbooks 
but rather of too many. One can only 
say that this one is good of its genre and 
an excellent choice for additional reading 
or for introductory classes in college. 

Starting from ‘Financial needs’, the 
chapters cover understanding balance 
sheets, analysing and comparing 
financial positions, income, working 
capital and funds flow, net income, 
valuations, equity, partnership problems, 
liabilities and finally the practical book- 
keeping problems — very properly left, in 
a book of this philosophy, to the end. 
The summaries of the chapter-content 
are a useful method of classwork and 
revision, and the examples and solutions 
good. . 

The book is especially well printed 
and bound, and gives pleasure to the 
reader. 


NOW Accounts 


by DWIGHT B. CRANE and MICHAEL J. 
RILEY 


Lexington Books, £11-50 


Paying interest on demand deposits was 
prohibited by law in the USA for over 
forty years. In 1972 the Consumers 
Savings Bank of Worcester, Massachu- 
setts first offered savings accounts with 
a novel method of withdrawal which it 
named ‘Negotiable Order of With- 
drawal’, or NOW. 

This minor change in the method of 
withdrawal from one type of savings 
account was the beginning of a series of 
events that caused many New England 
banks and thrift institutions to redefine 


their deposit strategy. The NOW 
account environment became an 
important issue, drastically changing the 
cost structure of the banking industry 
and opened the door to the paying of 
interest on demand deposits. 

This book is addressed to managers 
and planners and is appropriately sub- 
titled ‘Strategies for Financial Institu- 
tions’. The authors have conducted an 
extensive review covering more than 50 
commercial banks and thrift institutions 
to obtain pricing information with in- 
depth interviews at 18 institutions to 
explore their NOW account strategies. 
However, being written round financial 
institutions mainly in the New England 
states of the USA, this book must be 
considered of limited interest. 


NEW BOOKS 


CAPITAL TRANSFER Tax, by J. Philip 
Hardman, Russ Stanfield and Geoffrey A. 
Wignall, 58 pp. Earlsport Publications, 
£3-25. 

“FINANCIAL REPORTING AND ACCOUNTING 
STANDARDS, vi & 80 pp. University of 
Glasgow Press, 2 The Square, University 
of Glasgow, Glasgow G12 8QG (041-339 
8855), £6. 

PARTNERSHIP TAXATION, second edition, by 
Edward E. Ray, xvi & 392 pp. HFL 
(Publishers), £10. 

COMPANY LAW MADE SIMPLE, by 
Ronald R. Pitfield, xiv & 258 pp. W. H. 
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Improper Purchase 
of Share Capital 


At a board meeting of Belmont, the 
plaintiff company, two of its directors 
resolved that the company should imple- 
ment an agreement made between the 
company and the shareholders of another 
company, Maximum. They had agreed to 
sell their shares in Maximum to Belmont 
for £500,000 and to buy the share capital 
of Belmont from its holding company for 
£489,000. The holding company, second 
defendant in the present action, was in 
its turn the wholly-owned subsidiary of 
the first defendant. 

Subsequently Belmont went into 
liquidation and the receiver proceeded 
against all the parties on behalf of the 
company, claiming damages in respect of 
a conspiracy to effect the sale and 
purchase of the company’s share capital 
in contravention of section 54 (1) of the 
Companies Act 1948. 

The value of the shares in Maximum 
was alleged to be only £60,000, and the 
price of £500,000 had been reached only 
to enable the defendant shareholders to 
buy the share capital of Belmont with 
money that it had provided itself. This 
contravened section 54 (1). Further, the 
defendants were aware or ought to have 
been aware that those shareholders could 
not buy Belmont’s shares without its 
financial assistance by its purchase of 
Maximum’s shares at an inflated price. 
At the trial, Belmont further sought to 
claim that the defendants were liable as 
constructive trustees in respect of the 
misapplication of its assets by the 
directors in breach of their duty. 

At first instance both claims were 
dismissed: Belmont could not sue the 
defendants in respect of the alleged con- 
spiracy because it was a party to the 
agreement and a conspirator cannot sue 
his co-conspirators. Nor was it open to 
Belmont to claim relief from the 
defendants as constructive trustees, the 
Court held, as the statement of claim did 
not allege that the defendants were 
aware that that the directors’ breach of 
trust was fraudulent or dishonest. 

Belmont appealed, claiming that it 
was not a party to the conspiracy 
because it was unaware of the illegality 
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of the agreement and so could sue the 
conspirators. Also, it was unnecessary to 
plead knowledge of fraud to found a 
claim based on breach of a constructive 
trust; it was sufficient to plead knowing 
participation in the breach. In any event, 
the facts as pleaded showed that the 
transaction was dishonest. 


The Court of Appeal found that 
Belmont could sue the defendants in con- 
spiracy. In view of the fact that section 
54 (1) was designed to protect a 
company in such circumstances and that 
the essence of the agreement was to 
deprive Belmont of a substantial part of 
its assets, the directors’ knowledge of its 


illegality could not be imputed to Belmont. 
Even had Belmont possessed such 
knowledge, it was not barred from claim- 
ing as the agreement was only the means 
of implementing the conspiracy, and not 
the conspiracy itself. 

However, it was not open to Belmont 
on the pleadings as they stood to claim 
that the defendants were liable as con- 
structive trustees; it was necessary to 
plead clearly and unequivocally that the 
defendants had known that the breach of 
trust was fraudulent or dishonest. The 
statement of claim had failed to do this 
although it had pleaded all the facts 
necessary to show a dishonest breach on 
the part of the directors. Further, it had 
failed to specify the remedy or relief 
claimed. 

Leave to appeal to the House of Lords 
was granted to all the defendants and 
leave to amend the statement of claim to 
plead fraud or dishonesty was granted to 
the plaintiff. 

Belmont Finance Corporation Ltd v. 
Williams Furniture Ltd and Others 
((1979] 1 All ER 118). 


Friends and Relations 


The testatrix, a spinster whose only sur- 
viving relatives were nephews and nieces 
together with their issue, died leaving a 
valuable collection of paintings. Her will 
made specific bequests of some of these, 
including one to a great-niece. She 
directed her executor to sell the 
remainder, subject to the provision 
that ‘any members of my family and any 
friends of mine who may wish to do so’ 
be allowed to buy any of them at the 
price shown in a 1970 catalogue or at 
probate value, whichever was lower. 
This option was valuable, since both 
prices were considerably lower than 
current market values. 

The executor sought rulings from the 
Court on two points concerning the 
effect of this provision. First, was it void 
for uncertainty because the meaning of 
‘friends’ was too vague to be given legal 
effect? 

The Chancery Division upheld the 
validity of the option. The word ‘friends’ 
was conceptually uncertain since there 
were so many different degrees of friend- 
ship and it was impossible to say which 
the testatrix had in mind. Indeed, many 
people would have difficulty in dis- 
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tinguishing between ‘friends’ and 
‘acquaintances’. 

However, as the testatrix had 
acquaintances of a kind so close that on 
any reasonable basis they would be 
regarded as friends, the Court, by allow- 
ing the disposition to take effect in their 
favour, was effecting part of her inten- 
tion. It was not necessary to establish all 
the members of the class, since the 
quantum of each friend’s share did not 
depend on the number of friends. 

The disposition could be regarded as 
a series of individual gifts, or options to 
purchase, granted to persons answering 
the description ‘friend’. Each person 
coming forward to exercise an option 
had to prove he was a friend although it 
was not legally necessary to discover 
who were all the friends. Whether a 
claimant qualified depended on certain 
minimum requirements: the relationship 
must have been long-standing, it must 
have been social as opposed to business 
and, when circumstances permitted, the 
parties must have met frequently. 

The second question was who was to 
be treated as a member of the testatrix’s 
family. In the absence of issue, the prima 


facie meaning of ‘family’ is blood rela- 
tions, although a will might indicate a 
narrower class. However, there is a rule 
of construction which limits gifts to rela- 
tions to the statutory next-of-kin, so that 
the gifts do not fail for uncertainty. 

As the option would not fail for 
uncertainty (since the quantum of each 
share did not depend upon the size of the 
class) there was no reason in this will to 
give ‘family’ an artificially limited 
meaning. A claimant would simply have 
to establish that a blood relationship 
existed before he could exercise the 
option. 

Further, as the testatrix had named 
her great-niece as one of her 
beneficiaries, it would seem that she 
regarded her as one of the family 
although she was not one of the next-of- 
kin. As the limited construction would 
defeat the intention of the testatrix, not 
validate it, the word ‘family’ had its 
ordinary meaning and included all blood 
relations of the testatrix. 

Re Barlow’s Will Trusts ([1978] 1 All 
ER 296). 


Continuity of 
Employment 


The appellant, a married woman, was 
engaged to work alternate weeks, and 
could not be required to work in her 
weeks off. She became pregnant and was 
paid maternity pay by her employers, 
who were refused a rebate from the 
Secretary of State for Employment on 
the ground that the employers were not 
liable for maternity pay, since the 
employee had not been ‘continuously 
employed’ for two years. An industrial 
tribunal dismissed a complaint by the 
employers that the Secretary of State 
had failed to pay the required rebate, and 
the employers appealed. 

The Employment Appeals Tribunal 
(Talbot J) held that the construction of 
‘continuously employed’ depended on 
Schedule 1 to the Contracts of Employ- 
ment Act 1972. Paragraph 2 of the 
schedule provided that any week which 
did not count under paragraphs 3 to 6 
broke the continuity of employment. 
Paragraph 5 was the relevant provision. 
The cross-heading was ‘periods in which 
there is no contract of employment’; it 
was permissible to take the cross- 
heading into account in interpreting 
paragraph 5. The question was whether 
it could be construed as periods ‘not 
governed’ by a contract of employment 


rather than periods when there was no 
contract at all. 

The Tribunal considered that it could; 
the provisions of paragraph 5 (1) (c) were 
satisfied and there was no break in the 
employee’s continuity of employment. 
The employers were liable to pay mater- 
nity pay and the Secretary of State was 
liable to reimburse the employers. 

Lloyds Bank Lid v. Secretary of State 
for Employment (123 Sol J 47). 


Reservation of Title 


The form of ‘reservation of title’ clause 
adopted in the case before him con- 
stituted a charge over assets which 
should have been registered under the 
Companies Act 1948, Mr Justice Slade 
held recently. His lordship was giving 
judgment in proceedings brought by the 
joint receivers of Bond Worth Ltd 
against Monsanto Chemicals in respect 
of acrilan supplied by Bond Worth. 

After reviewing the authorities on 
reservation of title, the Court concluded 
that the effect of non-registration was to 
place Monsanto in the same position as 
an ordinary creditor of the company. A 
fuller report of this case, heard in the 
High Court on February 12th, will be 
published in this column as soon as it is 
available. 


Age of Retirement 


The House of Lords recently considered 
the meaning of paragraph 10 (8) of 
Schedule 1 to the Trade Union and 
Labour Relations Act 1974. This 
provides that an employee has no 
remedy for unfair dismissal if he has 
either reached the normal retiring age for 
his employment or if, in the case of a 
man, he has reached age 65 and, in the 
case of a woman, age 60. 

The respondent, a female teacher, was 
dismissed at age 61 on the ground that 
she was unable to perform her duties 
satisfactorily. Her contract of employ- 
ment stated that her retiring age was 65. 
An industrial tribunal found that it 
lacked jurisdiction to hear a complaint of 
unfair dismissal, holding that the 
employee was barred by paragraph 10 (b) 
because she was over 60. The Employ- 
ment Appeals Tribunal upheld the deci- 
sion, finding that paragraph 10 (6) 
imposed a double barrier: there was no 
remedy for unfair dismissal if the 
employee had reached normal retiring 
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age or the age specified in paragraph 10 
(b) — ‘whichever was the earlier’. 

The Court of Appeal rejected this 
interpretation. Paragraph 10 (4) was to 


be construed as meaning that an 
employee was barred from a remedy for 
unfair dismissal if he had reached the 
normal retiring age as stated in his con- 
tract or, if there was none, the age of 65 
if he was a man and 60 if she was a 
woman. 

The employer appealed to the House 
of Lords which held that, as the 
employee was under the normal retiring 
age in the undertaking in which she was 
employed as stated in her contract, she 
was not precluded by paragraph 10 (b) 
from making a claim for unfair dismissal. 

Paragraph 10 (6), the House con- 
cluded, did not erect a number of 
barriers under or over each of which 
every employee had to scramble 
successfully in order to preserve his 
rights in respect of unfair dismissal. It 
set up one barrier to be overcome by 
employees whose conditions of employ- 
ment specified a normal retiring age and 
another, entirely different barrier to be 
overcome by those employees whose 
conditions did not so provide. Although, 
because paragraph 10 (b) was inelegantly 
drafted, it could be capable of bearing 
the meaning attributed to it by the EAT, 
much the more likely meaning for it to 
bear was that attributed to it by the 
Court of Appeal. Further, as the 
respondent’s contract stated that 65 was 
to be her retirement age, it was neither 
just nor sensible if paragraph 10 (b) 
should deprive her of her rights between 
the ages of 60 and 65. 

Nothman v. London Borough of 
Barnet ((1979] 1 All ER 142). 
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The Adjustment of 


Trade Figures 


‘One month’s trade figures should not be 
read in isolation’, the Department of 
Trade continually advises us, and like all 
clichés it is nothing but the truth. But 
one of the main reasons why it is the 
truth is not that it is necessary to see 
trade trends in terms of a number of 
months’ results. It is that the trade 
figures when originally announced are 
invariably wrong, even under relatively 
uncomplicated conditions. Under 
extreme conditions of strikes the falsity 
of early figures is understandable. 
Stockbrokers Sheppards and Chase 
debate this problem in their latest gilt 
market conspectus and, writing ahead of 
the announcement of the February 
figures, stated, ‘the UK current account 
is provisionally estimated to have been in 
virtual balance in January despite the 
probably favourable effect of the lorry- 
drivers’ dispute. That strike makes 
January’s £1 million surplus considerably 
worse than it looks but will equally make 
February look a great deal worse than it 
really is. That could plainly make 
February look very bad indeed.’ 


Large revisions necessary 


Sheppards and Chase have been pur- 
suing for some months the matter of the 
periodic revisions to the trade figures. 
They note that the total current account 
surplus for 1978 has already been revised 
downwards from £109 million to £84 
million with the 1977 surplus revised 
from £406 million to £371 million at the 
same time. 

The 1978 figures are due for further 
revision as, presumably, more accurate 
figures for the fourth quarter and 
especially for invisibles are published. By 
February of 1979, the 1978 figures had 
been revised as illustrated in the next 
column: 

The effect is as if each figure 
throughout the year was announced £35 
million better than later information 
revealed it to have been. The frequency 
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UK Current Account (£m) 
First Latest 
published estimate 
January — 179 — 248 
February + 184 + 102 
March — 164 — 215 
April + 336 + 227 
May — 49 — 79 
June + 14 — 13 
July — 30 — 42 
August + 133 + 104 
September — 119 — 119 
October + 209 + 168 
November — 72 + 12 
December + 246 + 187 
+ 509 + 84 








of official revisions has now been altered. 
The official explanation is that 
‘Experience suggests that most of these 
revisions can be regarded as insignificant 
when considered in the context of the 
variability inherent in the series and the 
unavoidable imprecision of seasonal 
adjustments.’ 

Henceforth, say Sheppards and Chase, 
‘where revisions are deemed to be sig- 
nificant they will be made generally as 
before. In other cases, the intention is to 
concentrate revision in fewer months of 
the year. The new procedures will not 
impair the quality of the data. There is 
no change in procedure for amending 
data in the monthly publication Overseas 
Trade Statistics of the UK and for 
figures supplied by HM Customs and 
Excise Bill of Entry Service.’ 

This is considered a sensible move 
although not the best one. If trade 
figures are published to a precision of £1 
million at monthly intervals, it seems a 
little eccentric to stick to a figure after it 
ceases to be the best available estimate. 
More sensible, conceivably, would be 
delaying the trade figures for more than 
the present fortnight after the end of the 
month in question, reducing the fre- 
quency of publication or dropping the 
last digit (at least) from published figures 
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on the basis that it now appears to be 
meaningless. 


Delay once a quarter 


Sheppards and Chase consider that the 
first approach could be used to attempt 
to bring the timing of exports and 
imports into line, thus removing distor- 
tions caused by the two-week overlap in 
coverage. A delay of three weeks, once a 
quarter, would allow the use of later data 
on invisibles to be incorporated, again 
reducing the necessary frequence of 
updating current account data. 

Reducing reporting frequency is a 
move which could only be carried out at 
a time when a strong UK surplus 
appeared to be developing and early use 
of it seems difficult. But dropping at 
least the last digit in the figures seems 
necessary as a matter of statistical 
honesty. 

Sheppards and Chase contended ‘It is 
now very clear that neither visible trade 
nor the current account are known on a 
monthly basis to be anything like the £1 
million which is the quantum of the 
published figure. Rounding to the 
nearest £10 million or even £50 million 
would seem advisable.’ 

Reaction in financial markets to trade 
figures is to the immediate monthly 
announcement just as the stock market 
reaction is to the preliminary announce- 
ment of company results. Immediate 
figures make immediate impact and 
thus revision of the trade figures has 
little effect. 

Surely it would be preferable to have 
greater accuracy in the original 
announcement of the trade figures as a 
fair exchange for some delay in their pre- 
sensation. Admittedly, the true and fair 
view of trade returns is difficult to arrive 
at and judge, but greater accuracy at first 
announcement would help. 


Investment at ICI 


The Bass Whitbread capital spending 
point, that inadequate profits project 
capital spending cuts forward, has been 
confirmed by Mr Maurice Hodgson, 
chairman of Imperial Chemical 
Industries. Unless profitability trends 
improve soon, ICTs capital spending 
sanctions are likely to be ‘somewhat less’ 
than in the last two years. In real terms 
that means a considerable cut. 

Total spending in the past year was 
£701 miillion and ICI entered 1979 com- 
mitted to spending £1,084 million, so the 
rate of spending this year is unlikely to 


fall below the level reported last year. 

But, beyond this year, capital spend- 
ing will be reduced if profitability does 
not improve. Last year ICI had to 
increase borrowings by £150 million, as 
the proportion of spending, covered from 
internal resources, fell to only 60 per 
cent. ICI’s target level is to generate 80 
per cent of capital spending and 
additional working capital requirements 
from internal resources. 


Property Outlook 


Vanburgh Life Assurance is optimistic 
about the future of the property market. 
Even if there is an upward movement in 
yields later in the year (as predicted by 
some, particularly if interest rates do not 
fall), the company feels that this may be 
totally absorbed by a continuing rise in 
rent. Rental growth, therefore, will con- 
tinue to be of considerable importance to 


each sector of the property market in the 
future. 

In the office market, rental growth has 
been patchy, tending to be limited to 
certain locations, such as the City of 
London, parts of the West End and West 
London. Away from those areas, it has 
been more a question of surplus space 
being absorbed. Nevertheless, Vanburgh 
says a healthy demand for accommoda- 
tion exists and if, as seems likely, the 
demand continues through 1979, 
improving rents over an ever-widening 
area seem inevitable. 

A more cautious view is taken of the 
industrial and warehouse market for 
1979. ‘Forecasts of the level of private 
industrial investment are not particularly 
encouraging, and a large amount of 
property development is in hand 
nationwide, based on a rise in rents 
which has so far taken place. Thus, the 
latter part of 1979 may witness a 


Budget Forecast 


Two institutions that have not always 
seen eye to eye on the state of the 
economy, immediate and prospective, 
seem to have the same ideas about the 
forthcoming Budget. The National 
Institute of Economic and Social 
Research and the Henley Centre for 
Forecasting have both sided in favour of 
a broadly neutral Budget. 

The NIESR view is that with 
unemployment expected to rise to over 
1-5 million by the end of 1980 and with 
the current account of the balance of 
payments likely to be in surplus there 
would, under normal circumstances, be a 
clear case for some degree of reflation. 
But there are technical and general 
reasons why such further steps seem not 
to be immediately feasible. 

At the technical level, an acceleration 
in the pace of wage inflation itself 
generates a temporary expansion of con- 
sumer demand. On that ground alone the 
degree of uncertainty about the outlook 
for pay argues for a cautious approach to 
the question of reflationary action. 

More generally, even if not wholly 
rationally, an apparent association of the 
breakdown of the pay policy with 
reflationary action is simply not convinc- 
ing as an economic strategy. At the same 
time the NIESR can see no merit at all 
in a positively deflationary Budget. 


Unemployment is high and forecast to 
rise and evidence is now very clear that a 
further increase induced by fiscal action 
would have no discernible effect on the 
level of pay settlements. On balance, 
therefore, the Institute, until the present 
pay crisis is resolved, argues for a neutral 
Budget. 


World outlook 


The Henley Centre for Forecasting 
views the forthcoming Budget against a 
worsening of the world outlook for trade 
and output. A combination of higher oil 
prices and tighter international markets 
will have mixed consequences for the 
UK. The outlook for export growth 
could be poor, but improvement in the 
oil account should bolster the Govern- 
ments commitment to hold sterling 
around its present level. 

That, plus the commitment to strict 
control of the money supply and of the 
public sector borrowing requirement, 
will constrain the level of pay settlements 
that can be financed. But the effects of 
the previous pay round are now coming 
through in accelerated price rises. 

Profits growth of industrial and com- 
mercial companies will be reduced. 
Output will slow down gradually 
through 1979 and 1980 resulting in an 
increase in unemployment. 
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weakening in demand for property 
accompanied by an increase in the level 
of supply with a depressive effect on the 
rate of growth of rents.’ The company, 
however, has said that there have been 
few, if any, reports of such a weakening 
in demand occurring so far. 


Guaranteed Bonds 


Rising rates of interest have brought a 
spate of guaranteed single premium bond 
offers from life offices — some of which 
have not been operating for many years. 
Partly, this is because such offices are in 
a favourable tax position, with manage- 
ment charges exceeding investment 
income. In some cases, however, an 
office can offer this facility by arranging 
reinsurance — because the life fund of a 
reinsurer often is in a similar tax posi- 
tion, since so much of its premium 


The Budget on April 3rd will therefore 
be presented against a background of 
rising inflation and a slowdown in output 
growth. The Henley view is that the 
Government’s economic policy options 
are constrained by its weak position in 
Parliament and in the country, and it will 
not wish to precipitate an early election 
by a Budget deficit. 

The Budget measures are therefore 
expected to be limited to indexation of 
income tax allowances, offset by higher 
indirect taxes on alcohol, tobacco and 
petrol. 

Along with higher revenues from 
North Sea oil and pruning of public 
expenditure the borrowing requirement 
could be held in the £8-5—£9 billion 
range. But it is considered likely that a 
further increase in the National 
Insurance surcharge could be included in 
the Budget. 


Higher rates 


A less restrictive package is unlikely to 
satisfy the money markets and will result 
in higher interest rates until further 
measures are implemented. 

For the time being, in the Henley view 
the recent rise in MLR has allowed the 
Government to complete the funding of 
the borrowing requirement for this. fiscal 
year. Interest rates have now begun to 
move down again, but this could be 
reversed if Budget expectations are not 
fulfilled. 
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income is regarded as ‘risk’ premium. 

Among the old-established offices, the 
Scottish Equitable Life Assurance 
Society has introduced a five-year con- 
tract, yielding 9.2 per cent per annum — 
free of tax for a basic rate taxpayer. For 
every {£1,000 invested, there is a 
guaranteed maturity value after five 
years of 1,553. For higher rate 
taxpayers and those subject to invest- 
ment income surcharge, the bond need 
not be encashed after five years. It can 
remain in force until a bond-holder’s 
personal tax rate drops — perhaps at 
retirement. 


Recovery Trust 


A new recovery unit trust, Craigmount 
Recovery Trust, has been introduced by 
Craigmount Unit Trust Managers. The 
policy of the fund managers is to invest 
in shares of UK companies which have 
suffered a temporary setback, and whose 
market rating fails to recognise the 
recovery potential. The managers have 
said that stocks will be selected accord- 
ing to their individual merits, and not on 
the basis of general market or sector 
depression. The size of eligible com- 
panies will not be a ruling factor, and 
dividend yields will be considered of 
secondary importance to potential 
capital gain. 

The risk element (which is generally 
higher with this type of trust than with 
others) will be diluted to some extent by 
the maintenance of a broad spread of 
investments in the portfolio. The 
managers feel that, currently, there are 
attractive opportunities for investment 
in the UK, and that further opportunities 
will continue to arise. Nevertheless, they 
have stressed that an investment in the 
trust should be for the long term. 


Cost of Higher Interest 


The Abbey National Building Society’s 
gesture in 1977—78 to existing investing 
members, who were paid a slightly 
higher rate of interest, cost the Society 
£15 million. In 1978, further advances 
totalled £86 million (compared with only 
£30 million in 1977). This year, however, 
further advances to existing borrowers 
will not be so readily available; the 
Society will be concentrating its 
resources to a greater extend on house 
purchase. 

The Society is to analyse the move- 
ment of funds in investors’ accounts, 
with a view to seeing how it can retain 
more funds, and improve stability. Over 
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a 10-year period, the average number of 
withdrawals per account has risen from 
nine per annum to 11 per annum. For 
some of the smaller accounts, however, 
there may be as many as two with- 
drawals a week. 


For High Rate Taxpayers 


For high rate taxpayers, Julian Gibbs 
Financial Services is recommending a 
regular premium building society linked 
life policy from Zurich Life Assurance. 
Annual premiums can be paid, and the 
policy can be surrendered without 
penalty (or clawback of tax relief) after 
four years and one day — when five 
annual premiums have been paid. 

The policy is not linked to a single 
building society. Instead, the life office 
will invest with whatever building 


society appears to be offering the best 
terms at the time. A minimum of 50 per 
cent of the fund will be invested with 
building societies (with assets of more 
than £50 million), but some of the fund 
may be invested in short-dated gilts or 
with local authorities — although never 
longer than for four years. 

The proportion of the premium 
invested in the fund ranges from 95 per 
cent (for those aged up to 45), down to 
86 per cent (for those aged 64 to 65) at 
the outset. Since the policy is not linked 
to a specific building society, a 
policyholder does not enjoy the same 
‘preferential treatment’ for a house 
purchase loan. Nevertheless, Zurich Life 
is making reciprocal arrangements with 
building societies — provided, of course, 
a life policy is arranged with it as 
collateral for the loan. 





Building Societies Woo Big Savers 


In the face of very strong competition 
from bargain offers at the Department of 
National Savings, building societies are 
beginning to take steps to attract size- 
able, long-term accounts jin their 
branches. 

Building society rates still look healthy 
to a basic-rate taxpayer, offering the 
highest rate for money which can be 
instantly withdrawn. But higher-rate 
taxpayers, who often have large sums of 
money looking for a long-term lucrative 
home, are faced with further tax on their 
building society interest, which sub- 
stantially reduces the attraction of a 
building society account vis-à-vis the 
‘tax-free’ return on National Savings 
certificates. 

Whereas a basic-rate taxpayer receives 
society interest of 8 per cent, with no 
more tax to pay, the return to higher-rate 
taxpayers is much less exciting. An 8 per 
cent building society rate is worth just 
4-2 per cent to a 65 per cent taxpayer. 


Differential rates 
Building societies cannot do anything 
about this tax position, unless they are 
particularly successful with their pre- 
budget lobbying of the Chancellor. But 
they can alter their savings rates within 
the present structure to encourage long- 
term big savers, and discourage smaller 
savers who deposit and withdraw money 
on whim. 

The signs are beginning to point to a 
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‘split in the building society movement 


between those societies who intend to 
attack the problem by screening out the 
volatile small investor and those who 
intend to make life more attractive for 
large investors. 


Thinking aloud 


The eighth biggest society, the 
Provincial, recently warned that it was 
considering cutting the rate of interest 
paid to savers who used their building 
society account like a bank account. 

Provincial points out that it is merely 
‘thinking aloud’ at the moment; but plans 
to reward long-term savers, as well as 
penalising short-term savers, are in the 
pipeline. It hopes that by giving its 
opinions a public airing, further debate 
and new interest rate structures might 
appear. 

Stable investment, says the Provincial, 
will enable a steady growth in lending. It 
will also reduce administration costs, so 
helping the society to pay higher interest 
for more of its investors for long-term 
money without having to charge hard- 
pressed home buyers any more. 

The Alliance Building Society has 
gone one step further with its plans and 
actually introduced a new-style savings 
plan to encourage long-term saving. 

The Alliance bonus shares are good 
news for many long-term savers and for 
the first time offer savers the combination 


Arent 20 million 


Britons a. 
deserving cause? 





Today there are nine million ex-Service men and 


women, and their eleven million dependants. At some 
time or other any one of them could need your help. 

Some are war widows, others are the sick and aged, or 
war veterans. As such they face a struggle for food, fuel 
and clothing, living on pensions and allowances that can't 
keep pace with inflation. 

If you believe they have a right to these essentials 
you can help them by giving something on Poppy Day. 

Better still, make a provision in your will, or take out 
a deed of covenant now 

It could ease the suffering of a fellow Briton. 

You can get more information from The Royal British 


Legion Appeals Department, Maidstone, Kent ME20 7NX. 





Telephone: Maidstone (0622) 77172. 


The Royal British Legi ) 


Registered under the Charities Act 1960. 


INSTANT 
COMPUTER-BASED 
PAYROLL SERVICE 


FASTDATA IS INEXPENSIVE — 12p per payslip/change 
note produced. 


FASTDATA IS BESPOKE — Designed to service accountants 
who provide payroll facilities to clients. 


FASTDATA IS INSTANT — The user can have his payroll pre- 
pared in as little as two hours or, in emergencies, “whilst he 
waits’. 

FASTDATA IS CONFIDENTIAL ~ Our ‘Speedpay’ system is 
backed by Accounting and Data processing professionals, 
using the most up-to-date security techniques, to ensure 
integrity and confidentiality of users’ payroll information. 


FASTDATA IS FLEXIBLE — Users may send and receive 
information by post, courier, telephonist, and for the larger 
firms, directly into our bureau machine, from a terminal in 
their office, via the Post Office Datel Telephone Service. 


For more information, ring Martin Lass on 
01-863 9355. 


Fastdata Services provided by the joint facilities of C.T.S. 
Computer Time Services Ltd and Jaguar Computing Ltd 
21 Clarendon Road, Harrow, Middlesex 
Tel: 01-863 9355 





‘ A.C.C.A. i I.C.M.A. I.C.A. 
Guaranteed exam coaching 
from Metropolitan College. 


A.C.C.A., LC.M.A. and LC.A. exams are never easy. With our proven 
home study courses you get all the help you need. 

Over 50,000 passes and 1,500 honours or leading places in accountancy 
exams alone. So if you want to get on, get our help. 

Courses include up-to-date helpful notes, teat practice, expert tutorial 
criticism, invaluable self-examination questions and official professional 
publications where appropriate. 

For our prospectus Gt shows you how we teach and what we teach) 
send now: The Principal, Department A13A, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW, or call at the Metropolitan College Advisory 
Office, 4 Fore Street Avenue, London EC2Y 9DT. Tel: 01-628 2721. 





Call in and see us at our LONDON ADVISORY OFFICE 
Career Books, 4 Fore Street Avenue, London EC2Y 9DT 
Telephone: 01-628 2721 


Prospective students are invited to call for consultation 
during office hours (Monday-Friday, 9 a.m.—5 p.m.}. 
After office hours, messages are recorded for the Advisory Officer. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Accredited by the CACC Member of the ABCC 


— — — Baer ——— 
p 


the Principal, Dept A13A, Metropolitan College, Aldermaston Court, Reading 
RG? 4PW. Please send me, without charge or obligation, a copy of your 
prospectus. 
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Accounting 
for Inflation 


This book has been written to meet the need for a short, 
reasonably priced study book to cover the examination 
requirements on accounting for inflation and price level 
changes, 

The author, E. R. Farmer, MSc, FCCA, AMBIM, deals simply 
and lucidly with the post-war developments in inflation 
accounting, the limitations of historic cost accounting and 
possible solutions to the problem, and compares the use of 
historic cost accounting, current purchasing power 


accounting (CPP) and current cost accounting (CCA). The 
concepts of CPP and CCA are described and illustrated, and 
the Hyde Guidelines are set out with examples. 


To: GEE & CO (PUBLISHERS) LTD, 
151 STRAND, LONDON WC2 R1JJ. 


Please send copy/copies of 
Accounting for inflation and Price Level Changes 
at £2.00 plus 30p postage (airmail £1.25}. 





THE ACCOUNTANT, March 15th, 1979 34] 


CALLING ALL 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 


Our experience is at your 
disposal — let us help you, bya 
visit to our Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 
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Qualifications? 


Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home - at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 





Be The Schoolof Accountancy 
& Business Studies =. 1910 


The School of Accountancy & Business Studies, 
Dept E754 or Dept E754 
Intertext House, Intertext House, 


Stewarts Road, 341 Argyle Street. 


LONDON SW8 4UJ. Glasgow G2 8LW. 
Tel. 01-622 9911. Tel. 041—221 2926. 


or Dept E754 Fox House 37 College Green Dublin Tel 712454 
Please send me full details, without obligation, about your courses for: 


Accredited by the Council for tae Accreditation of Correspondence Colleges. 
Member of the Association of British Correspondence Colleges. 
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of a premium interest rate coupled with 
the chance to get money out early in an 
emergency. 

The shares are designed to run for five 
years but can be cashed in after the first 
year with three months’ notice. So, 
effectively, savers are locked in for at 
least fifteen months. Interest is paid 
yearly at the ruling share account rate, 
currently 8 per cent, but bonuses are also 
added yearly on a rising scale. In the first 
year a bonus of per cent is added, 
rising to 3 per cent at the end of the fifth 
year. 

Assuming interest rates do not change 


over the full five-year term, the average 
rate of return of 9-5 per cent works out 
to be the same as that paid on a four- 
year term share, where savings are well 
and truly locked in for the full term. 

The success of 18th series National 
Savings certificates shows how much the 
facility for early cash-in is appreciated by 
savers, and other societies are bound to 
follow the Alliance’s lead. The trend 
towards this type of ‘escalator bond’ was 
started last January by the Britannia, 
which offers a similar scheme but with 
lower bonuses and less attractive cash-in 
terms. 


Brewers Profits Go Flat 


It is difficult not to believe that the 
Price Commission is being used for 
political ends but it is impossible to 
prove it. The cases of BOC International 
and the two big brewers Bass and 
Whitbread have naturally been taken as 
confirmation by those who take the view 
that Price Commission intervention is 
being used to hold prices down during 
the run-up to the General Election. 

But that is surely to take an extremely 
narrow view of the General Election issue, 
since there are other major influences at 
work on the many issues that will deter- 
mine the General Election’s outcome. A 
couple of points in the RPI one way or 
the other is hardly likely to shift political 
opinion vastly. The rigged and artificial 
one-month inflation rate used during the 
last General Election is still of too recent 
memory for any such blatant artifice to 
be used again. 

The investigation of the Bass and 
Whitbread companies following applica- 
tions for price increases is, all the same, 
causing heat under some City collars. Mr 
Colin Mitchell, the brewery industry 
analyst in stockbrokers Buckmaster & 
Moore, considers that the investigation 
is ‘unfair, arbitrary and probably a waste 
of time, especially given that the Allied 
Breweries investigation in 1978 was 
hardly critical of that company. He can 
see no way that the Commission can 
legitimately arrive at different conclu- 
sions for Bass and Whitbread. 

‘Thus’, Mr Mitchell considers, ‘those 
who question the motive behind the 
investigaton might well be raising a valid 
point.’ All brewery companies have faced 
the same cost increases which have 
largely been outside their control and 
have been, in many ways, a result of 


Government action. What logic or 
justification is there for awarding Bass 
and Whitbread only one-third of the 
amount that other companies have 
received, measured in terms of retail 
prices? Bass and Whitbread have been 
allowed an interim 1p a pint in the retail 
price while others have been allowed 3p. 

From the Bass and Whitbread tenants’ 
point of view, there is the dilemma of 
whether to delay raising prices, partially 
raise prices or raise prices by 3p a pint 
anticipating future price increases. Mr 
Mitchell considers that because of the 
Price Commission action beer prices 
might rise at a higher rate than they 
otherwise would have done. That could 
occur if, after the investigation, com- 
panies are allowed increases which 
others have already implemented, but 
tenants having raised prices 3p a pint in 
the interim might raise prices again 
when permitted wholesale prices go up. 

Furthermore, if investment by the 
industry is delayed its ultimate cost will 
be higher than would otherwise have 
been the case. The Price Commission 
will have a harmful effect on profits. 


Profit projections 


Tentatively, Whitbread’s profits, 
estimated at £54 million for the year to 
end-February, are put at £61 million for 
1979-80, assuming no price freeze, at 
£55 million based on the interim award 
already allowed and at £57 million 
assuming a second interim award of Ip 
a pint wholesale from the end of March. 

In the case of Bass, 1977-78 actual 
profits of £105-5 million are tentatively 
estimated at £118 million for 1978-79 
assuming no price freeze, at £107 million 
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on the Ip a pint interim award already 
allowed, and at £108 million assuming 


-another interim 1p a pint. 


It is considered that investment plans 
will be adversely affected. Mr Mitchell 
considers it ironic that the chairman of 


‘the Price Commission is reported to have 


said in answer to a question whether the 
new powers of the Commission could 
stop investment that, ‘if this were the 
case I would be concerned. But where is 
the evidence that one investment project 
has been put off because of the presence 
of the Price Commission ?’. 

Since both Bass and Whitbread are 
unlikely to stop projects already under 
way — existing programmes have to be 
completed — the attributed remark might 
be correct. But it misses the fundamental 
point that it is not today’s investment 
that matters but future investment. And 
that depends on the degree of confidence 
there is that investment will prove ade- 
quately profitable. 


Profits squeezed 


Mr Mitchell points out that ample and 
adequate proof exists of the delayed 
effect on investment of inadequate 
profits. Whitbread’s profits in 1974-75 
fell by 18 per cent, but it was not in that 
year that investment was harmed but in 
the following year when investment fell 
from £50 million to £22-6 million. 

Similarly, Bass’s profits fell 12 per 
cent in 1973—74, but it was not until the 
following year that investment fell and it 
then declined over 25 per cent to £50 
million. 

There was, therefore, a lag between 
the erosion of confidence and its impact 
on investment. Concern over arbitrary 
interference in prices could have very 
serious influence on investment by the 
brewing industry, thus delaying essential 
modernisation as well as harming 
employment in other industries. 
Ultimately, if and when investment 
programmes are restored, the cost of 
necessary investment will inevitably be 
higher. 

‘We believe’, Mr Mitchell concludes, 
‘the investigation of Bass and Whitbread 
will harm the brewing industry. It may 
ultimately lead to higher beer prices than 
would otherwise have been the case if 
there had been no investigation. It will 
inevitably influence investment and thus 
might be expected to harm employment 
in industries supplying the brewers. We 
cannot see who can conceivably gain 
from this.’ 
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Krugerrands Scoop the Pool 


Of the 230 tons of gold used in the 


production of coins sold during 1978, as 
much as 187 tons was accounted for 
by the sale of a record 6,021,293 
Krugerrands by the South African 
Chamber of Mines. In their latest 
Bullion Review, Samuel Montagu & Co 
say that Krugerrand sales were more 
than 80 per cent above the 1977 level and 
some 25 per cent higher than the pre- 
vious best year, 1975. 

The increased sales of Krugerrands 
were the most obvious reflection of a 
sharp upturn in demand for gold coins. 
Sales of Krugerrands were particularly 
strong towards the end of the year. Of 
total sales, 5,917,038 coins (184 tons) 
were exported. The most spectacular 
increase in demand was in the United 
States where it is estimated more than 
50 per cent of total sales occurred. 
Elsewhere, demand from Switzerland 
and the German Federal Republic re- 
mained strong. 

The Royal Mint produced a large 
number of 1978 sovereigns but the 
quantity sold to the market was similar 
to 1977 at just over 3 tons. Total exports 
of gold coins from the UK were slightly 
lower at 14 tons. Samuel Montagu 
consider that although there may have 
been some offloading at times, it was on 
a smaller scale than in 1977. Indeed, the 
premium on the Krugerrand, probably 
the largest constituent of the pool of 
coins owned by UK residents, increased 
from 4 per cent over its gold content to 
5-5 per cent during the year. 

Some 4 tons of gold were used for 
minting in Austria and a little less than 
that in Canada. There was a marked 
upturn in demand for Mexican coins and 
more than 20 tons of gold are believed to 
have been used in minting there. 

The Soviet ‘Chervonetz’ was again 
marketed in Western Europe, but 
production was reported to have been 
reduced to allow for minting of 1980 
Olympic coins. About 250,000 pieces 
were sold, a quarter of the 1977 figure. 


Gold price peaked 


With the price of gold still hovering 
around $250 an ounce, buyers of gold 
coins in 1978 are probably showing a 
profit now. But Samuel Montagu seem 
to consider there is room to doubt 
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whether there will be any new advance 
in the gold price this year. 

They make the point that during 1978 
the price of gold expressed in strong 


‘currencies was steady and its movement 


in US dollar terms was, to a large extent, 
the reflection of the US dollar exchange 
rate. 

Demand patterns are considered 
unlikely to change materially this year 
but on the supply side production is 
expected to rise a little, with IMF and 
US Treasury gold auctions expected to 
continue around recent levels. 

If US sales do continue at the current 
rate, total supplies will increase by over 
20 per cent and neither industrial nor 
hoarding offtake are likely to absorb such 
quantities. Therefore offtaking demand 


needs to be speculative and that depends 
particularly on the course of the dollar. 

A stronger dollar would cause liquida- 
tion of speculative positions and force 
the dollar price of gold lower. But 
Samuel Montagu are confident that ‘if 
such a movement became exaggerated, 
monetary authorities would absorb 
offerings’. 


Volatile conditions 


External factors such as interruption of 
oil supplies and pressure for still higher 
prices could create conditions for a sharp 
gold price rise in which case increased 
sales by the US Treasury cannot be 
ruled out. Samuel Montagu conclude ‘In 
any event, even in a period of relative 
political stability, we foresee a continua- 
tion of very volatile conditions in 1979, 
and we do not anticipate a reduction in 
the recent levels of heavy speculative 
activity.’ 





Agricultural Fund 


Property Growth Assurance claims that 
its Agricultural Fund is one of the 
country’s largest landowners. The fund 
owns 45 farms, totalling 15,757 acres, 
and the value is in excess of £20 million. 
The units rose by 16 per cent in 1976, 22 
per cent in 1977, and 19 per cent in 1978. 

Around 9,000 individuals have an 
interest in the fund through life 
assurance policies. Property Growth has 
pointed out that the rise in the unit 
price reflects not only the increase in 
agricultural land prices, but also the 
improvements made to the farms which 
are bought — which lead to higher rents 
and higher values. 


Women and Home 


According to a survey undertaken by the 
Provincial Building Society, 11 per cent 
of those buying a house for the first time 
have been single women. While some of 
those were able to pay a substantial 
percentage of the purchase price, 41 per 
cent of them qualified for loans of 90 per 
cent (or more). 

The Society feels this demonstrates it 
is a myth that building societies are 
reluctant to lend to single women. Half 
of these purchasers chose a flat, 18 per 
cent buying a semi-detached house and 
only five per cent buying detached 
properties. 

Of the single women, 68 per cent 
chose to repay their loans by the annuity 
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method, 27 per cent with endowment 
assurance policies, and five per cent 
chose the option mortgage scheme. 
Endowment assurance was more popular 
with single men, 53 per cent deciding to 
repay by that means. 

The survey showed that most first- 
time house buyers are under the age of 
35, with a higher proportion of single 
women than single men. While the 
Provincial has not differentiated between 
men and women, it has pointed out that, 
until recently, many women’s incomes 
were lower than those of men. This 
meant that, unless they had substantial 
savings, a sufficiently high loan could not 
be obtained to purchase a house. 


Audit Relationship 
‘Not Very Good’ 


Auditors Payne Stone Fraser confirmed 
recently that they would not be seeking 
re-election at the next annual meeting of 
Liden Holdings, for whom they have 
acted for the past 20 years. The decision 
follows a major disagreement over 
Liden’s 1977/78 accounts, showing a 
loss of more than {4+million. 

Liden’s chairman, Mr Norman 
Clothier, admitted that the group’s 
relationship with its auditors was 
currently ‘not very good’. The adverse 
1977/78 results included the £204,000 
loss of an unprofitable subsidiary, 
Arnhem Timber, which was scheduled. 
for closure in March 1978. 


Unstable 


Fervent though it may have been, the 
Bank of England’s hope for a period of 
stability in interest rates seems to have 
been misplaced. Last week’s Treasury 
bill rate would have thrown up a 
Minimum Lending Rate of 12 per cent 
under the old system. 

And that, little more than a week after 
the cut in MLR from 14 to 13 per cent 
hardly smacks of stability. Neither does 
it suggest that the Bank of England’s 
plea fell on particularly receptive 
discount market ears. 

There is little reason why it should 
have done so. The blatant rigging of the 
market and the lifting of MLR from 127 
to 14 per cent for the purpose of issuing 
£1,300 million of Government stock was 
hardly conducive to good order and 
discipline. Those who deliberatly create 
disorder are unlikely to command atten- 
tion when they call for calm. 

The Wilson Committee seems to have 
taken on itself the task of looking into 
the handling of the £1,300 million of ‘tap’ 
stocks. The Committee’s time might be 
better spent looking into stresses and 
strains imposed on the monetary system 
by the gross overspending by Govern- 
ment which requires a borrowing 
requirement of up to £10 billion a year. 


Fishing in 

Troubled Waters 

Some companies attract controversy as a 
picnic attracts wasps. Lonrho is one of 


them. 
Having put out a placatory statement 


ahead of the annual meeting concerning- 


ICAEW consideration of the 1977—78 
Lonrho accounts, the directors have 
come up against new bother in the form 
of an attempt by the Kuwaiti company 
Gulf Fisheries to put three 
representatives on the Lonrho board. 
There are the familiar claims and 
counterclaims — the Kuwaitis claiming 
that their 15 per cent Lonrho stake is not 
proving the investment it was expected 
to be, and Lonrho maintaining that the 
Kuwaitis have not been the partners 
they were expected to be. 

Inevitably there are accusations and 
denials of take-over intent and the whole 
business has in its early stages all the 


signs of being a protracted and bitter 
affair. One of the Gulf Fisheries’ com- 
plaints is that the Lonrho share price has 
failed to perform. 

A takeover bid might cure that. Yet 
another boardroom fracas would not. 


Peak Periods 


While the FT-Actuaries All Share Index 
surges to new peaks, the FT 30-share 


Index has valiantly tried to catch up. ` 


When the All Share Index first broke 
through to a new peak of 245-21 the FT 
Index at 496-9 was still 52-3 points 
below its record ‘high’ of September 
14th, 1977, 

The difference between the index 
systems has to be acknowledged but it is 


also to be recognised that there has been 
a major change in equity investment 
emphasis in recent years. The emphasis 
has changed as the pattern of industry 
has changed. ; 

The blue chips of the past are rarely 
the front rank shares of the present. The 
past was embodied in that formerly 
sound and solid sector — ‘Iron, Coal and 
Steel’. Industries and companies which 
once set the economic tempo have gone 
into the maw of direct or indirect 
nationalisation where their massive 
losses are the taxpayers’ burden. 

The FT 30-share Index, for all its 
changes, has tended to be ‘heavy’ in 
character. The lighter industry becomes, 
the wider the gap between 30-share and 
All Share indices is likely to become. 


Rates and Prices 


Closing prices, Monday, March 12th, 1979 


Bank of England Minimum Lending Rate 


Jan. 6, 1978 64% June 8, 1978 10 % 
April 11,1978 .. 74% Nov. 9, 1978 124% 
May 5, 1978 83%  Feb.8,1979 .. 14 % 
May 12, 1978 9 % March 1,1979.. 13 % 


Finance House Base Rate 
March Ist, 1979, 134% 


Certificates of Tax Deposit 


Money Rates 
Day to day 12 -125% Bank Bills 
7 days . . 124—124% 1 month 124—124% 
Trade Bills 2 months 115—118% 
1 month 123% 3 months 114-115% 
2 months 125% 6 months 102-102 % 
3 months 113% 


Three Months’ Rates 


. Local authority deposits 113 % 
an n : meer 1% Local authority bonds 114-113 % 
mitereoten se ha i rs : ig ve Peo Sterling deposit certificates .. 114-114 % 

withdrawn jor cas s Euro-sterling deposits 123-124 % 
FT ïndustrial Ordinary Index kanesa deposits DEEA 
March 12th, 1979, 519-3 Econ EAE iene? 
Treasury Bills Foreign Exchanges 

Jan 5 . £11-5650%  Feb9 . £13-1154% NewYork .. 2-0410 Frankfurt 3-7850 

Jan i2 .. £11-7855%  Febl6 .. £12-7002% Montreal 2-4045 Milan .. 1721-50 
Jan19 .. £11-9668%  Feb23 .. £12-2281% Amsterdam.. 4-0925 Oslo 10-3850 
Jan26 .. £12-0863%  March2 .. £11-9709% Brussels 60-0000 Paris 8:7375 
Feb 2 . £12-4961%  March9 .. £11-3292% Copenhagen 10-6200 Zürich 3-4175 

Gilt-edged 
Consols 4 % ve ba ja .. 33} Treasury 1349% 1997 .. ya 1074 
Consols 24% .. ee T s. >.. 21 Treasury 94% 1999 ..  .. Na .. 822 
Conversion 34% 36%} Treasury 9% 1994 : ba .. 834 
Funding 34% 99-04 . 384 Treasury 84% 84-86 .. 904 
Funding 54% 78-80 .. 95} Treasury 84% 87-90 .. 821 
Funding 54% 82-84 .. T P .. 874 Treasury 34% 77-80 .. 942 
Funding 52% 87—91 .. 4 Jå .. 662 Treasury 34% 79-81 .. ga sa .. 914 
Funding 6% 1993 .. Ei pa .. 634 Treasury 5% 86-89 .. ae .. 67¢ 
Funding 64% 85-87 .. ics Ey .. 82} Treasury 54% 08-12 .. oe ii .. 494 
Treasury 13% 1990 107} Treasury 24% es T Fe .. 202 
Treasury 124% 1993 :;. 103} War Loan 34% as a ait -. 33¢ 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89:3 89-9 90-4 92-1 92-8 933 93-7 940 94.8 96:7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-6 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 189-5 190-6 {91-8 194-6 195-7 197-2 198-1 199-4 200-2 201-1 202-5 204-2 
1979 207-2 
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STUDENT 


ROUNDABOUT 





CASSL Meet 








Training Partners 


Ambitious Plans for the Future 


A much more effective and direct form of 
communication was needed between 
training managers and partners; there 
was a need for more attention to be 
given to new students than the ‘old 
generation’ of third and fourth year 
students. These were but two of many 
constructive views to emerge from a 
recent joint meeting between the Firms’ 
Representative Committee of CASSL 
and training partners and managers of 
the London Accountants ‘Training 
Discussion Group. 

Under the chairmanship of Pannell 
Fitzpatrick’s Director of Training, David 
Hunt, MSc, FCA, the object of the 
meeting, which was open to all London 
firms irrespective of whether or not they 
were members of the LATDG, was to 
present the current work of the London 
students’ society; to generate construc- 
tive criticism; and to promote new ideas. 





Both sides discussed in depth such 
matters as: the Society’s accommodation 
service — training personnel were much 
better informed and therefore better able 
to help; the need for training personnel 
to become associate members of the 
Society and thus have first-hand 
knowledge of the Society’s services; that 
the Society’s Executive should prepare a 
file describing services, which should be 
distributed to firms — perhaps best 
achieved through a personal visit by a 
CASSL representative to the firm; that 
CASSL ought to consider a programme 
of general interest courses (eg banking) 
to supplement the exam oriented ones 
currently run — they might, it was felt, be 
better attended if held in the evenings or 
at weekends; and that the Society needs 
to define its objects and determine its 
market (primarily broken down into 
small, medium and large firms students) 


TOP MARKS! David Marks, a member of Arthur Andersen’s London office, 
recently won the Stanley Spofforth prize in the final examination of the Institute of 
Taxation. The prize is awarded to the candidate achieving the highest aggregate 
marks in two papers covering capital transfer tax, income tax and VAT. 

David Marks had previously won the Carter Prize for the tax paper in the Novem- 
ber 1977 PEII examination of the ICAEW. Roger Cooke, ACA, a tax partner, pre- 
sented him with the Arthur Andersen tax prize in recognition of his achievement. 
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for all the undertakings it proposes. 
The formal discussion ended with a 
futuristic impression of a society able to 
run its own premises in different parts of 
London with effective branch organisa- 
tion and an expanded range of services. 


ASSOCIATION WOOS 
SCOTTISH SCHOOL-LEAVERS 


School-leavers in Scotland who wish to 
take up accountancy as a career and to 
combine their accountancy studies with 
the gaining of practical industrial and 
commercial experience are being wooed 
by the Association of Certified 
Accountants. In an endeavour still 
further to increase its student numbers 
in Scotland, the Association was a major 
exhibitor at the recent ‘Careers for the 
1980s’ Exhibition, in Glasgow’s Kelvin 
Hall. 

Speaking from the  Association’s 
stand, Scottish branch president Mr R. 
C. Whyte, FCCA, pointed out that ‘the 
Association adopts a completely “open- 
door” policy towards student recruit- 
ment — in other words, it does not 
require graduate entry but it takes the 
view that potential and actual students, 
when they leave school, may — indeed 
should — begin their accountancy studies 
at the same time as they begin gainful 
employment, so that they can marry to 
their academic studies the practical 
experience derived from their chosen 
employment’. 


STUDENTS ‘NOT AFFECTED’ 
BY EXAMINATION FRAUD 


Students of the Institute of Chartered 
Accountants in England and Wales need 
have no fear that any examination 
candidate has been overcharged or 
unfairly marked, it was learned last 
week. This reassurance follows allega- 
tions of impending criminal proceedings 
against a former member of the 
Institute’s examinations department — 


according to one report, involving 
fictitious payments to dummy 
examiners. 


Since such episodes inevitably attract 
disproportionate publicity, it is perhaps 
worth placing on record that standards 
of probity among Institute staff — as also 
among members — are very high indeed. 
The last recorded instance of such 
peculation was in 1968 when, according 
to information given to the annual 
meeting, an Institute employee ‘decided 
to put four uncrossed postal orders into 
his pocket’. 





NOTICE BOARD 


PROFESSIONAL NOTICES 


Arthur Young McClelland Moores & 
Co announce their merger with effect 
from January Ist, 1979 with Hussey 
Stewart Bennett & Co of Dublin. The 
resident Dublin partners are Mr Padraig 
Bennett, Mr John Hussey and Mr Robert 
Stewart and the firm will operate inter- 
nationally as Arthur Young & Company. 
A representative arrangement has also 
been entered into from January Ist, 1979, 
with McCarthy Daly Stapleton & Co in 
Cork. 


Opass Billings Wilson & Honey and 
Sabben & Co announce that as from 
January 1st, 1979, Mr P. A. Phillips, 
FCCA, has retired from the partnership of 
Sabben & Co, and that business has been 
absorbed into the continuing business of 
Opass Billings Wilson & Honey, 
Certified Accountants, through their 
offices at Sidcup and Belvedere. 


APPOINTMENTS 

Mr Gordon A. Anderson, CA, ACMA, a 
partner in the Glasgow office of Arthur 
Young McClelland Moores & Co, has 
been appointed by the Secretary of State 
for Scotland as a member of the Scottish 
Milk Marketing Board for a period of 
three years with effect from February 
14th, 1979. 





a 
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Mr V. J. Wyatt, FCA, ACMA, formerly 
head of management accounting with 
Bowater Scott Corporation Ltd, has 
joined the head office staff of Courage 
Ltd as management accountant. 

Mr Barry J. Buttifant, FCCA, pre- 
viously director and group accountant of 
Davenport’s brewery, has joined Amoy 
Canning Corporation as financial 
director. 


Mr Harry Hill, FCCA, FCIS, a council 
member and former President of the 





Association of Certified Accountants, has 
been appointed to the board of Beecham 
Group, with effect from April 1st. 


CTT UPDATED 


The third edition of Capital Transfer 
Tax Planning, written originally for the 
‘Chartac’ Taxation Series by E. K. 
Wright, MA, FCA, substantially rewrites 
the text and broadens the coverage of the 
planning aspects of the relief for business 
assets in relation to both the 
unincorporated trader and the family 
company. Expanded check-lists and 


‘statutory references are given at the end 


of each chapter, and there is also a com- 
prehensive index. 

A new ‘Chartac’ companion volume, 
The Accountants CTT Handbook, 
surveys all the legislation since CTT was 
introduced in 1975 and explains how 
that legislation works in practice. 
Described as ‘a book for accountants by 
accountants’, the Handbook incorporates 
a wealth of numerical examples to 
demonstrate the practical consequences 
of the legislation and the effects of the 
various exemptions and reliefs available. 

Both volumes are now available from 
the Publications Department, Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2B], 
price {6-95 each. 


ACCOUNTANTS’ DIGEST 
Close Companies 


A comprehensive explanation of the 
texation of ‘Close Companies’ is con- 
tained in the latest ICAEW ‘Accountants 
Digest’. This deals with all the legisla- 
tion and also the various Inland Revenue 
statements of practice, press releases and 
extra-statutory concessions which affect 
close companies, and sets out to explain 
these complex matters in an intelligible 
and practical way. 

The families which typically control 
close companies usually wish to retain 
the resources within the business and to 
be able to pass the business on intact to a 
later generation. As an aid to these 
objectives, capital gains tax and capital 
transfer tax aspects, including the sub- 
stantial reliefs granted in Finance Act 
1978, are fully summarised. 

(Accountants Digest No 73 ‘Close 
Companies’, by F. A. smith. Publications 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ, price £2-50.) 
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OBITUARY 
Henry Mansfield 


We have learned with regret of the death 
last week, at the age of 64, of Mr Henry 
Mansfield, OBE, IPFA, DPA. 

Mr Mansfield was a well-known 
personality in Welsh local government 
circles who joined the service of Cardiff 
City Corporation as a junior in 1930. 
Admitted to membership of the (then) 
Institute of Municipal Treasurers and 
Accountants in 1938, he became City 
Treasurer in 1966 and Chief Executive 
in 1974. He received the OBE in the 
1976 New Year Honours. 

An honorary fellow of the British 
Computer Society, he was a leading 
exponent of the application of computers 
to local government requirements. This 
was a Subject on which he contributed to 
The Accountant in 1970, under the title 
of “The Red Dragon Leads the Way’. 


CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


The Management Committee of CABA 
is to hold a dinner in Chartered 
Accountants’ Hall on Tuesday, June 5th 
— the day of the ICAEW annual meeting. 
Tickets are available from the Secretary 
of CABA at Chartered Accountants’ 
Hall, price £12 inclusive of drinks before 
and during dinner. 

Members are welcome to apply for 
tickets also for their wives or husbands 
and for other guests. 

As an experiment, the annual meeting 
of CABA will be held this year at 6 pm, 
in the hope that members attending the 
dinner (at 7 for 7.30 pm) will also make a 
point of attending the meeting. In pre- 
vious years, the CABA meeting has 
followed that of the Institute on the 
same morning, and this has produced 
some very poor attendances. 


AUSTRALIAN ARF PUBLICATION 


Accounting for Leases is the title of the 
latest publication from the Australian 
Accounting Research Foundation. The 
109-page book is published at $A5 (plus 
postage) as the first of the new-format 
discussion papers which represent one of 
the formal procedures in the develop- 
ment of accounting standards. 

The leasing of assets by individuals 
and other entities is an established 
practice in Australia. At present, no 
standards exist on the accounting for, or 
the disclosure of, leasing transactions. 
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The book is intended to raise issues 
rather than draw conclusions, and the 
discussion paper summarises current 
opinions both in Australia and overseas. 

Copies and further information are 
available from Mr N. P. Watson, 
Administration Manager, Australian 
Accounting Research Foundation, 49 
Exhibition Street, Melbourne 3000, 
Australia. 


REVISED ICAEW PACKAGE 
ON PRICE CONTROLS 


A revised package covering ‘Price Con- 
trols — 1977 and beyond’ has been 
produced by the English Institute in its 
Finance Manager’s Guideline Series. 

The tape and the detailed workbook 
have both been re-edited to take account 
of the 1978 changes. A completely new 
case study illustrating a submission to 
the Price Commission is now included. 
Intended primarily for self-instruction, 
the package consists of an audio cassette 
(approximately 70 minutes) and the 
user’s guide (£16-20). 

It is obtainable from the Courses 
Department, Institute of Chartered 
Accountants in England and Wales, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2B]. 


STOCK EXCHANGE MERGERS 


Stock Exchange member firms which are 
exploring the possibility of merging with 
another firm are reminded of the 
arrangement which exists whereby a 
member firm wishing to merge may 
arrange, by contact with one of the 
Exchange Accountants, to be put in 
touch with another member firm. 
Contact can be made with the Exchange 
Accountants either direct or through the 
firm’s auditors. 


NEW DEGREE FLEXIBILITY 


New joint honours degrees involving the 
combination of accountancy with other 
subjects in two faculties are now offered 
by Dundee University. The options are, 
in some cases, being introduced in 
response to suggestions from 
businessmen and industrialists, and to 
afford greater flexibility and improved 
career prospects to students. 

In the faculty of Arts and Social 
Sciences, the MA degree may now be 


taken as a joint honours degree combin- 
ing accountancy with almost all other 
subjects offered by the faculty. In the 
faculty of Science, accountancy may now 
be taken towards a joint honours BSc 
degree with chemistry or physics, a com- 
bination rarely available elsewhere. 


Further course combinations are 
envisaged in line with a general policy, in 
formulating joint honours courses, of 
providing students with the widest 
possible variety of choices. 





Courses and Conferences 


March 19th: ‘Law and Practice of Insurance Broking in Europe’, at the Institute of Marine Engineers, 76 Mark Lane, 


London EC3. 


British Insurance Brokers’ Association, 130 Fenchurch Street, London EC3M 5DJ (01-623 9043). £20. 


March 20th: “Tax Planning for Farmers’, At Kendal. 


Certified Accountants Educational Trust, 9 Museum House, Museum Street, London WC1A 1JT (01—580 7179). 


£45. 


March 21st: ‘Changes in Company Law: the Companies Bill 1979 and the EEC Fourth Directive’, at the Cutlers 


Hall, Sheffield. 


Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London 


EC2P 2B] (01-628 7060). £59. 


March 21st: “The Measurement and Recording of Productivity’, at the Grand Hotel, Manchester. 
Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London 


EC2P 2BJ (01-628 7060). £59. 


March 22nd: ‘CTT Updated’, at Chartered Accountants’ Hall, Moorgate Place, London EC2. 
Institute of Chartered Accountants in England and Wales (01—628 7060). £34. 


March 22nd: ‘Foreign Investment in the UK’, at the Carlton Tower Hotel, Cadogan Place, London SW1. 
Oyez International Business Communications Ltd, 11—13 Norwich Street, London EC4A 1AB (01—242 2481). 


March 26th: ‘Audit Committees: Are Existing Controls Adequate ?’, at the Hilton Hotel, London W1. 
Investment and Property Studies Ltd, Norwich House, Norwich Street, London EC4A 1 AB (01—242 2481). £81. 


March 27th: ‘Share Valuations: An Introduction’, at the Albany Hotel, Birmingham. 
Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London 


EC2P 2B] (01-628 7060). £59. 


March 27th—29th: ‘Internal Audit: A Management Tool’, at the Eurocrest Hotel, Maidenhead, Berks. 
Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London 


EC2P 2BJ (01-628 7060). £199. 


March 28th: ‘Introduction to Financial Aspects of Retail Management’, at the Eurocrest Hotel, Bristol. 
Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London 


EC2P 2BJ (01-628 7060). £54. 
March 28th: “Tax Planning for Farmers’, at Exeter. 


Certified Accountants Educational Trust, 9 Museum House, Museum Street, London WC1A 1JT (01—580 7179). 


£45. 


March 28th—29th: ‘Hotel Accounting’, at the London Tara Hotel, London W8. 
Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London 


EC2P 2BJ (01-628 7060). £122. 
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Money 
for Private 
Company 

Shareholders 


Charterhouse Development buys 
minority shareholdings in private 
companies. 

For over 40 years we have been 
helping shareholders who wish to 
raise some money by selling a 
minority interest in their company. 

We act quickly 
® in our initial assessment of the 
business and its value. 

è in outlining Fa which let 
you and your client know where you 
stand. 

If you would like to know more 
about us, telephone 01-248 3999 
and ask Gijon Bowman, Director. 
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CHARTERHOUSE 


Charterhouse Development Limited, 
1 Paternoster Row, St. Pauls, 
London EC4M 7DH 





A member of The Charterhouse Grou p 


“Just where 

do you think 
youre going to 
find a job as 
an accountant 
for between 
£6000 and 
E9000 ayear?” 


“Through the 


Financial Times 
Appointments 
Pages, of course. 
Every Tuesday.” 


Every Tuesday, the Financial 
Times carries a special column for 
Accountancy Appointments in the 
£6,000 to £9,000 p.a. bracket. 


FINANCIALTIMES 
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A cause 


clients will for your firm 
| or club with 
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6 Your own device either woven or 
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We help people who have practically nothing — except 
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View from the Bank 


The structure of Mr Healey’s forthcoming Budget is not difficult to predict. 
Torn between the conflicting needs to avoid damaging the Government’s 
electoral prospects further and to contain the mounting inflationary pressure 
generated by the recent round of pay awards fuelled by a mounting money 
supply, Mr Healey has few options left. 

As the Governor of the Bank of England recently observed, the main 
problem is the level of public sector spending; hence the Government’s 
borrowing requirement shows no signs of being reduced. The latest Bank of 
England Quarterly Bulletin contains the masterly understatement that, given 
the need to contain the size of public sector borrowing and thus reduce the 
necessity of adding to the tax burden, ‘there appears to be a clear case for 
containing more strictly the rise in public spending’. 

The Bulletin emphasises that monetary controls alone would not be 
sufficient to prevent a powerful surge of wage inflation working itself out in 
higher prices. Given public attitudes to current taxation, talk of raising 
indirect taxes to anything approaching the levels required to cut the 
borrowing requirement seems quite unrealistic. Unfortunately, it is apparent 
that cutting expenditure does not rank high in the Government’s plans. 

Nor is the longer term prospect encouraging. The proposed inquiry into 
comparability between public and private sector pay is likely to push 
government expenditure still higher. It is hardly surprising that de Zoete 
& Bevan’s current economic survey predicts a higher rate of inflation in the 
public sector than in the private. 

The Bank is pessimistic regarding both the short- and longer-term prospect. 
The recent wage settlements will, it asserts, make the prospects for economic 
expansion less favourable. The rising trend of commodity prices has yet to be 
reflected in domestic prices and interest rates are likely to go higher. 

But it is the longer view which makes the Bulletin depressing reading. It 
notes that the UK’s productivity performance in the last few years has 
become even poorer than it was. If the will were there, ‘productivity could be 
transformed’. If present trends continue, notes the Bulletin, ‘we may have to 
accept a decline in living standards, since higher living standards can only 
come from higher productivity’. The need, concludes the article, is not simply 
to arrest inflation but to improve efficiency. 

There can be no quarrel with this depressing diagnosis. Mr Healey’s Budget 
is unlikely to improve the situation. Public attention will be focused pre- 
dominantly on what the Chancellor may have to say on the likely course of 
public expenditure during the coming year — particularly in view of its 
implications for the borrowing requirement and the likely effect upon the 
money market. 
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Suggestions that the political 
impartiality of the Inland Revenue could 
no longer be relied upon were 
authoritatively dismissed earlier this 
week as not merely incorrect but as 
‘unthinkable’. In the area of wilful 
evasion, the Revenue draws no 
distinction between Schedule D and 
Schedule E taxpayers, or between 
‘moonlighting’ and ‘milking the tills’ as 
ingredients of the so-called ‘black 
economy’. 

‘In the particular case of the Fleet 
Street casuals’, a Revenue spokesman 
told The Accountant, ‘we have 
attempted to bring this matter on to a 
proper footing on the most practical and 
cost-effective basis available to us. There 
has been absolutely no political or union 
pressure in this connection.’ 

The Inland Revenue is seriously 
concerned over the apparent difficulty in 
maintaining an acceptable level of 
communication with the accountancy 
profession — as evidenced by recent 
correspondence in the professional press 
— over the 1976 procedure for 


‘Vote Grenside’ Call 
at Cumberland Dinner 


Whitehall has no wish to challenge the 
self-regulating character of the 
accountancy profession, Mr Kenneth 
Sharp, TD, MA, FCA, Head of the Govern- 
ment Accountancy Service, reassured 
members of the Cumberland Society of 
Chartered Accountants last week. This, 
however, did not mean that 
circumstances could not arise to make it 
more than likely that some form of 
political intervention would follow. 

‘You will doubtless recall a series of 
critical inspectors’ reports a few years 
ago which collectively caused the then 
Secretary of State to express to the Pre- 
sidents of the professional bodies his 
disquiet at the apparent failure of the 
auditing profession to provide a reliable 
protection for investors and others’, said 
Mr Sharp. ‘A recurrence of that disquiet, 
not necessarily concentrated in the same 
area of professional activity, could well 
lead to some form of government control 
becoming a political imperative, 
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Revenue ‘Not Political’ 


examination of business accounts. While 
it is admitted that individual Inspectors 
of Taxes may have departed from the 
spirit of the CCAB-Revenue agreement 
in this area, it is no less true that there 
are accountants who take little part in 
the affairs of their professional body, 
who seemingly pay little attention to 


guidance statements, and whose 
professional standards are sometimes a 
cause of anxiety. Unfortunately, 


considerations of confidentiality make it 
extremely difficult for the Revenue point 
of view to be adequately presented to the 
professional bodies, and still less through 
the medium of correspondence columns. 

It is of the very nature of the problem 
that those who protest most vigorously 
are not necessarily representative of the 
whole. According to official figures, 
approximately 3 per cent of all business 
accounts submitted to tax offices in the 
past two years have been selected for 
further examination; and, of this sample, 
some 80 per cent were found to require 
‘some measure of adjustment’ to the 
original profit figure. 


irrespective of the composition of the 
government in power. 

‘It is, I think, accepted within the 
profession, and elsewhere, that this 
would be undesirable. That is why the 
| ICAEW | Council is going to put before 
the membership, at a special general 
meeting to follow the annual general 
meeting in June, certain proposals. In 
general, those proposals will adopt the 
recommendations of the Grenside Com- 
mittee for setting up a joint disciplinary 
scheme to deal with bad workmanship. 
The adoption of the proposals is vital 
because of the effect it will have on 
public and political opinion in demon- 
strating the Institute’s continuing com- 
mitment to the development of its 
standards — a commitment that is now 
99 years old.’ 

Important though disciplinary provi- 
sions might be, they were not by 
themselves a constructive way of 
meeting the challenge of the future, he 
continued. The positive aspect of the 
Institute’s response must be the continu- 
ing development of its education and 
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training, and of technical knowledge and 
techniques, and a continuing response to 
the needs of the public. 

‘You have just responded 
enthusiastically and thirstily to the toast 
of the Institute’, Mr Sharp concluded. I 
hope that, insofar as you are members of 
the Institute, that enthusiasm will not 
desert you when you are invited to vote 
at the special meeting to which I have 
referred. 

‘To vote in favour of the proposals will 
undoubtedly cost you money; a vote 
against may cost your professional 
freedom.’ 
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Host at this week's Institute of Taxation 
Presidential luncheon was Mr Michael 
Spofforth, FCA, FTII (second from left). 
Photographed with the President on 
this occasion were Mr Robert Sheldon, 
Financial Secretary to the Treasury; Mr 
J. F. Martin, Deputy Secretary of the 
Institute; and the Chief Secretary to the 
Treasury, the Rt Hon Joel Barnett, 
FCCA. 


English Institute 
Council Elections 


Features of this year’s elections for seats 
on the Council of the Institute of 
Chartered Accountants in England and 
Wales are the unopposed return of 
sitting members in seven constituencies, 
and the prospect of the first woman 
Council member in the Institute’s 100- 
year history. 


In London district, where 14 
candidates are contesting the nine vacant 
seats, Miss Mary Yale (Thomson 


McLintock & Co) and Miss Jane 
Robinson (Edward Moore & Sons) are 
both seeking election. Contested 
elections are also pending in the Beds, 
Bucks & Herts, Birmingham and West 


Midlands, and South Eastern district 
society constituencies. 

The only new Council member to be 
returned unopposed is Mr G. A. Paine, 
immediate Past-President of the Thames 
Valley District Society. The new Council 
members will take office as from the 
conclusion of the Institute’s annual 
meeting on June 5th. 


Massive ‘No’ to 
Worker Boards 


A poll of some 3,000 members of the 
Institute of Directors has shown sub- 
stantial opposition to what its chairman, 
Mr Denys Randolph, has described as 
‘so-called industrial democracy’. Over 98 
per cent of those questioned opposed the 
idea of worker participation at board 
level, with 80 per cent saying that the 
effect of such legislation would be 
disastrous. 

Worker participation below board 
level was supported by 72 per cent of the 
poll, but only 20 per cent favoured 
employee representation at board level 
‘on a voluntary basis’. 

“The Government would be foolish to 
proceed with legislation based on a 
White Paper that has aroused such 
opposition from business leadership’, 
according to Mr Randolph. The results 
of the Institute’s poll have been sent to 
the Secretary of State for Trade, Mr 
John Smith. 


The Accounting Standards Committee 
will be holding public hearings later this 


year on its proposals for a new 
standard-setting procedure, ASC 
chairman Mr Tom Watts, CBE, FCA, 
announced in the course of a ‘Forum’ 
held at Chartered Accountants’ Hall last 
week. 








whi * 
At their annual dinner and dance at the Savoy Hotel, Blackpool, 
accountants from throughout the North-West entertained their ladies and guests. 
Pictured with NWSCA President Mr M. Thompson, FCA, and Mrs Thompson (right 
foreground) are the Vice-President, Mr J. Warwick Wilson, FCA, and Mrs Wilson; 
Mr and Mrs K. Bleazard; Mr and Mrs P. Adcroft; and Mr and Mrs J. R. Barker. 


No PAYG for CCAB 


Public sector ‘pay-as-you-go’ pension 
schemes have been rejected in principle 
by the Consultative Committee of 
Accountancy Bodies. In a recent 
memorandum to the Wilson Committee, 
the CCAB took issue with the Govern- 
ment Actuary’s Department, which had 
argued for a rejection of PAYG schemes 
for the private sector, as too insecure and 
as liable to conceal true labour costs, but 
concluded that PAYG was the natural 
system for public service schemes. 

The Actuary maintained that the 
State could provide the necessary 
security for public sector schemes, while 
the true cost of PAYG to public service 
employers could be disclosed by 
‘accounting devices’ without resort to 
actual funding. Only those nationalised 
industries that are expected to operate 
on commercial lines should be externally 
funded. The CCAB agree with this con- 
clusion regarding nationalised industries, 
but ‘are not satisfied that the contrast 
made between the position of these 
industries and that of a local authority is 
sound’. 

“The security of unfunded pensions in 
local government’, they point out, 
‘depends on the ability to raise the 
money needed in rates, government 
grants and taxes. The acceptability of 
the necessary taxation cannot be 
foreseen any more than can the 
prosperity of the coal or steel industries.’ 
They also endorse ‘Treasury evidence 
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chartered 


that PAYG would ‘tend to increase the 
relative cost of raising capital for 
industry’ and go on to point out that the 
Government Actuary himself wrote that 
investments now being made by pension 
funds will tend to increase the future 
national income out of which pensions 
will be paid. 

‘We also think’, they add, ‘that the 
discipline of interposing a capital market 
between funds and their investment in 
fixed assets is a good one in tending to 
ensure their most productive use.’ The 
accountants conclude that the financial 
discipline of the former approach is right 
in principle and should be defended and, 
if anything, extended more widely into 
the public sector. 


North Sea Oil and 
Inflationary Pressures 


Inflationary pressures arising from 
present wage agreements might well 
create a new problem for British 
industry, ICMA Vice-President Mr 
William Hyde, MA, FCMA, FCCA, JDipMA, 
suggested last week. 

‘If North Sea oil keeps the pound 
stable, inflationary pressures will make 
exports more difficult and imports more 
attractive’, he told an ICMA Diamond 
Jubilee luncheon at Stockton-on-Tees. 
‘It does seem that, unless the difference 
between the British and our competitors’ 
rates of inflation is matched by 
additional productivity, the pressures 
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towards greater unemployment and 
failures of business may be very strong.’ 

He confirmed also that an exposure 
draft on inflation accounting was likely 
in the very near future | The Accountant, 
February 22nd| which would go a little 
further than the Hyde guidelines. It was 
disappointing, he said, that there had not 
been more experimentation during the 
period when those guidelines were avail- 
able for flexible interpretation. 


Management Game 
First Round Winners 


A record entry of 1,007 teams has just 
completed the first round of the tenth 
National Management Game. The 252 
winners, including 24 of the original 105 
entries from accountants and consultants 
move on to compete in the second round 
between March 19th and April 20th. 


THIS IS MY LIFE 


Annual Awards 


The Accountant is pleased to announce that the Stock Exchange has accepted 
an invitation to become joint sponsor of the Annual Awards for the best two 
annual reports published by listed companies. 

The Accountant has made two Annual Awards, one to a large and one to a 
small company, for the past 25 years. It believes that the joint sponsorship of 
the Stock Exchange is a logical development in what has become an important, 


integral part of the professional year. 


The awards will henceforth be known as The Accountant-Stock Exchange 
Annual Awards. There will be no change in their general form and style, or in 


the rules governing entry or judging. 


The process of elimination continues 
until four teams are left to compete in 
the finals on July 20th for the £2,000 first 
prize and eligibility for a place in the 
European Management Game Finals in 


Far Off Fields 


by An Industrious Accountant 


There was a noticeably dissatisfied 
atmosphere at our regular accounts 
department morning meeting. ‘The 
members were perhaps not quite 
disgruntled but, as Mr P. G. Wodehouse 
once wrote, they were certainly not 
gruntled. Indeed an aggressive bit of 
pushing if not shoving when choosing 
chairs, and a tendency to shoulder the 
early arrivals, forewarned me of trouble. 

It began the morning that the auditors 
arrived, when their team mingled with 
my chaps over coffee in the upstairs 
passage. Their leader, a tall supercilious 
visitor, declaimed loudly that he had just 
accepted a smashing job in North Africa, 
joining a dynamic, trouble-shooting team 
that was revolutionising the tax policy of 
its Government. His equally high and 
mighty companion remarked in lordly 
style that a partnership in the West End 
at £9,000 plus benefits was waiting for 
him when he wanted to take it. 

Some thoughtless nitwit added that of 
course properly trained chaps in modern 
practices had every door open to them, 
they only had to pick and choose. A 
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bigger half-wit said it was really quite a 
pity that men who'd left the profession 
hadn’t the same chances, but of course 
they lacked the essential wider 
experience. 

That particular jibe was a standard 
remark 20-odd years ago, but its 
utterance loud and clear in public was 
new and unwelcome to our staff. In fact, 
in past years we’ve lost some of our best 
men, qualified or otherwise, to various 
African jobs as well as to local employ- 
ment, so the visitors got some lurid 
answers. The tall stuck-up chap actually 
quoted ‘take up the white man’s burden’, 
and was urged to go to Iran next time, 
and a quite unpleasant exchange of 
accusations followed. 

Hence the course of our meeting. 
Costs pointed out that we had an 
excellent rotational training policy, but it 
was geared to help only those who 
stayed with us. The financial accountant 
claimed that in this day and age we 
should plan positively and publicly to 
help our chaps to obtain overseas jobs, 
with a guarantee of holding their posts 
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Paris in September. This year, for the 
first time, the teams coming second, 
third and fourth in the competition will 
also receive cash prizes of £750, £500 
and £250 respectively. 


available to them on their return home. 

His number two objected sharply that 
this would penalise the incumbent, so 
the FA suggested that each incumbent 
emigrate to take over the foreign job, 
assuming that he was capable of hand- 
ling it properly. He in turn got an offen- 
sive answer. 

When they all ran out of breath I 
could only tell them that the facts of life 
might be unpleasant but they must be 
recognised. Meantime the TSV was 
waiting outside to present a sincere 
apology on behalf of his team, so perhaps 
we could let things lie until next week. 





...they only had to pick and choose... 





Property Trends in The City 


by MICHAEL DUNNETT, FRICS and RUSSELL SCHILLER, PhD, 


of Hillier Parker May & Rowden 





In order to understand the workings of the City of London property market it is best to start with 
people. In all around 350,000 people work in the City and of these over 250,000 work in offices. 


The non-office workers in the City have 
declined fairly sharply in numbers. 
Before the war there was quite a sub- 
stantial amount of manufacturing and 
distribution in the City, which has now 
largely disappeared. What is less often 
realised is that despite the arrival of 
gleaming office towers like the new 
National Westminster Bank building, the 
actual number of office workers in the 
City is declining too. 


Variables 


The external picture is of modern blocks, 
air-conditioning, thick carpets, high 
ground floor banking halls, etc. All the 
space, however, is not quite like that. 
There are many converted warehouses, 
buildings, without lift or central heating, 
or over shops, so that there is a very 
diverse cross-section and great variety. 

The main centres relate to individual 
fields of activity. Banks cluster round the 
Bank of England, insurance brokers are 
near to Lloyds, commodity brokers and 
shipping firms to their markets. 

Rents can become distorted in these 
locations by an excess demand in a 
particular sector. Examples are the influx 


of overseas banks, to deal in the London 
foreign exchange market in the late 
1960’s and early 1970’s, or the pressure 
of underwriting firms to be close to 
Lloyds. 

These local pressures affect the 
general picture if there is a shortage of 
accommodation, but not greatly when 
there is a surplus. Professional firms, as 
everyone else, like pleasant offices, near 
their clients and with good transport 
facilities, but they want to pay rents 
below the prime going rate. 

Thus, there has been a considerable 
drift of accountants and solicitors over 
recent years to the less fashionable areas 
on the edge of the City. This has been 
particularly noticeable when firms are 
expanding or merging. In such locations 
rents have been £6 to £10 per square 
foot, instead of £10 to £16 in more 
central situations. 


Professional growth 


What is happening is that the City is 
becoming more specialised and high 
powered. Between the censuses of 1961 
and 1971 for example, the number of 
clerical employees in the City fell by 
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15,000 while the numbers classified as 
‘administrative and professional’ grew 
by 5,000. The 1976 City of London 
development plan estimated that in 1970 
there were 144,000 City workers in 
major financial activities divided as 


follows: 
Banking 58,000 
Insurance 52,000 
Stock Exchange 15,000 
Accountancy 12,000 
Legal 7,000 


The total amount of office floorspace 
has risen every year since the war. Since 
the office workforce has dropped this 
must mean more generous space 
standards. City office rents are among 
the highest in the world and the amount 
paid, per worker, in rent and other over- 
heads is therefore very high. 

It is a remarkable tribute to the con- 
tinuing health and success of the City 
that the specialist office functions, 
particularly those loosely associated with 
finance, have expanded despite these 
high costs. For example, while the Loca- 
tion of Office Bureau has successfully 
decentralised thousands of office workers 
out of Central London, the number of 
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foreign banks increased from 77 to 226 
in the short period 1960—1973. 


Communications 


The resilience of the City seems to 
depend on the need for easy communica- 
tion. A survey of the contacts made by 
City-based executives in the manufactur- 
ing industry (J. B. Goddard: Office 
Linkage and Location, 1973) found that 
nearly three-quarters were within 
London. The precise proportions were: 


Meetings ’Phone calls 


percent percent 
Within 
Central London 53 47 
Rest of 
Greater London 20 22 
F3 69 


Another illustration of the importance 
of communication comes from the con- 
centration of business professions such 
as accountancy within the London 
labour market. The table below shows 
the proportion of various professionals 
living in London and the south-east, an 
area which roughly corresponds to the 
London commuter area. 

The table shows that roughly half the 
total live in this area compared with only 
16 per cent of the national workforce. 
Any company dependent on the skills of 
these professionals would need to think 
hard before decentralising out of the 
London labour market area. 


Proportion of business professions in 
London and south east 


Per 

cent 
1 Chartered accountants 49 
2 Institute of Taxation 50 
3 Management consultants 59 
4 Computer Bureaux 46 
5 Daily Telegraph ads 46 
6 National labour force 16 


Sources: Hillier Parker Research. 1—4 based 
on analysis of membership lists; 5 display 
advertisements for accountants, computer 
and personnel staff, Daily Telegraph, week 
ending March 8th, 1974. 


Decentralisation 


A move away from the City leads to a 
marked saving in overheads. The 
difference in rents between the City and 
other areas, particularly towns outside 
London is substantial but the amount of 
the difference has fluctuated widely over 
the past decade. In 1965, top office rents 
in the City were four times the level of a 
popular centre for decentralised offices 
such as Reading. The changing ratio of 
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top City rents to rents in Reading has 
moved as follows: 


1965 4-0 1975 4-0 
1969 6-0 1976 2-5 
1972 5-8 1977 2-7 
1974 6-4 1978 2-6 


After increasing up to 1974 the ratio 


_has dropped to a level below that of 


1965. This movement has been partially 
offset by severe increases in local 
authority rates. While City office rents 
dropped post 1974, rates continued to 
rise. In 1974 rates formed around 20-25 
per cent of rents which was a fairly 
standard proportion. Since then, the 
proportion has soared to nearer 60 per 
cent while in the rest of the country it 
has increased to no more than some 
25—30 per cent. 


Moneys worth 


Rent is not, of course, the only space 
outgoing, as rates and service charges 
together often equal or exceed it. It is 
difficult for a tenant to see what he is 
getting for rates, and in many cases 
service charges are becoming difficult to 
digest. It is a subject which is likely to 
come under scrutiny soon and will 
involve building managers as well as 
accountants. Does the Landlord perform 
his duties satisfactorily, does the 
auditor’s report take account of having 
obtained competitive estimates for 
repairs etc? Some landlords are good, 
and some less so. 

What of the market? The balance of 
supply and demand has been tilted 
heavily in favour of over-supply since 
1974, but the scales are now about even. 
Tenants were able to be choosy and 
drive a hard bargain, but the climate has 
changed over the last year. Many of the 
major buildings are now fully occupied, 
and even the areas of former over-supply 
eg Fleet Street, Fetter Lane etc, now 
have only a modest amount left. 


Demand has grown steadily and rental 


values have followed in the same modest 
fashion so far. Indeed much of the space 
taken up has been by firms satisfying 
delayed demand from earlier years and 
little has been vacated. Thus there are 
signs that a shortage could occur soon. 
On the development front, large schemes 
such as Whitbread’s, Cutler Street etc 
will provide space over the next few 
years, but they are on the fringe. 

It only needs a modest uplift in 
demand in the main central banking and 
market areas to see a fairly sudden 
increase in rents. It is possible that 
prime space will once again achieve 
in the next twelve months the topmost 
rates of 1973. 


Fringe City 


The City of London is often referred to 
as the ‘square mile,’ but within this area 
there is a difference in terms of office 
property between the central City, which 
stretches from St Pauls to the Tower, 
and the surrounding ring or ‘fringe City’. 
The latter contains much new develop- 
ment, such as can be seen near London 
Bridge Station, and ‘fringe City’ offices 
contain a higher proportion with air con- 
ditioning than the central City. 

In terms of rental values, the ‘fringe 
City’ has been shown to be rather more 
volatile than the central City, with rents 
rising faster in times of boom and falling 
further in times of slump. Indeed, 
according to the Investors Chronicle 
Hillier Parker Rent Index, which is the 
source of all the rental evidence used in 
this article, ‘fringe City’ office rents 
showed both the greatest increase (95 
per cent in 1973) and the greatest decline 
(—38 per cent in 1975) in the country, 
both figures referring to change on the 
previous year after adjusting for infla- 
tion. At the present time prime rents in 
Southwark are about half the level of 
similar quality offices near the Stock 
Exchange. 


Index of Office Rents: 1965 = 100 


Year Month Central City 
1969 243 
1972 294 
1973 608 
1974 551 
1975 434 
1976 345 
1977 May 359 
1977 Nov 372 
1978 May 399 
1978 Nov 425 
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Fringe City Great Britain 
195 154 
262 228 
554 355 
513 399 
397 394 
310 379 
305 386 
316 396 
332 421 
364 443 


Bucklersbury House 
EC4 


Superbly Refurbished, Air-Conditioned 
Offices To Let 
at the heart of the City of London 


5,500 sq. ft. & 
10,500 sq. ft. 


C= Weatherall 
A Green & Smitho, Kinney e~Green 


Chartered Surveyor Chartered Surveyor 
24 Austin Friars inden EC2N 2EN 2a Eastcheap iaeden EC3M 1AA 


01-638 9011 01-283 1191 
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Pension Funds — an 
Industrial Investment 








by LIONEL T. ANTHONY, MA, BSc(Econ), 
Deputy Director-General, NCB Pension Funds 


‘If the City is to continue to be the financial centre of the world 
and remain an effective instrument in meeting the financial 
needs of industry then it must recognise the constantly changing 
strengths of its various elements, particularly any major change 
in the nature of the source of its supply. 

It must attempt to provide a structure flexible enough to 

ensure that funds are available, and efficiently allocated, to 
industry and Government.’ These are the author’s views and are 
not necessarily those of the NCB Pension Fund. 


No series of articles about the Square 
Mile would be complete without 
reference to pension funds. The City is 
not a static set of institutions and com- 
panies providing a fixed range of 
financial services. It is rather an organic 
body adapting to the perceived needs of 
a changing market; some changes evolve 
from internal pressures such as competi- 
tion, discipline etc, and others are a reac- 
tion to external forces such as legislation, 
Government policy and economic 
fluctuations. In an uncertain environ- 
ment the most successful structures are 
those which are highly adaptive and 
ready to change. 

Markets are seldom in equilibrium but 
few incidences of imbalance result in 
such criticism as that experienced by the 
City, when it is claimed that industry is 
being denied capital or that Government 
funding is either not available because of 
a ‘buyers strike’ or massively available 
reducing the process to the great lottery 
of February 22nd. 

That the City is adaptive is evident 
from its survival and strength. Its 
resiliance is evinced by the current 
strength of sterling following the fall 
during the last months of 1976, by the 
way in which it handled the large capital 
inflows throughout 1977, and by the size 
of invisible earnings. Another example of 
adaptation comes from the insurance 
sector where the need to supervise the 
expansion in capacity was met with the 
formation of the BIBA following the 
Insurance Brokers (Registration) Act 
of 1977. 

The banking sector also provides 
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evidence of change; against a back- 
ground of growing competition in 
domestic banking the clearers developed 


new fields of activity, expanding into 


finance houses, leasing, international 
banking and other non-banking 
activities. The merchant banks adapted 
their traditional role of financial advisers 
to the corporate sector and assisted the 
creation of a Eurosterling bond issue 
market. However, during the last few 
years one of the most important features 
of the changing face of the City has been 
the growing size of UK pension funds. 


Growth of UK Pension Funds 

At the end of 1975 the total value of 
investments held by pension schemes, 
including the pension fund business of 
life insurance companies, was estimated 
at {21 billion; this figure is thought to 
have doubled by the end of 1978 to £42 
billion and compares with the market 
capitalisation of the 750 shares which 
constitute the FT7-Actuaries All-Share 
Index at about £60 billion. 

This growth in asset value of pension 
schemes arises from three main sources; 
the contribution from members and 
companies exceeding the benefits paid 
out, the investment income received in 
the form of interest, dividends and rents 
and a small rise in the market value of 
the funds investments. 

Over the same period the annual net 
cash inflows have increased from {3-5 
billion to over £6 billion in 1977; by 
1985 it is estimated that insurance com- 
panies and pension funds will have £20 

| billion available for annual investment. 
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Such growth has been at the expense of 
the private investor who, in switching 
to the more tax efficient corporate saving 
media, has contributed to the level of 
institutional ownership of UK listed 
securities increasing to almost 70 per 
cent. Although less than 4 per cent of the 
adult population is represented by the 
private investor, it is nevertheless 
interesting to note the widespread 
ownership of UK industry represented 
by this institutional investment as the 
total membership of these pension funds 
probably exceeds 11 million people. 


Long-Term Objectives 


The primary objective of pension funds 
is to maximise the rate of return by 
investments, which involve an acceptable 
level of risk, having regard to the nature 
of their liabilities. The liabilities of most 
pension funds are long term and their 
investments must match this time 
horizon. 

Given the legal restraints of trustees, 
the investment outlets must be examined 
not only for their return but also for the 
risk involved. It follows, therefore, that a 
natural home for a significant part of the 
cash flow of pension funds will be long 
dated, high yielding, gilts; government 
stock is seen as being risk-free and tends 
to be the yardstick against which other 
investment media are compared, eg the 
reverse yield gap. 

Pension funds must, however, attempt 
to secure a real rate of return on their 
investments as rising earnings levels and 
improving real benefits result in pension 
funds facing additional liabilities. The 
traditional route for growth, and a hedge 
against inflation, has been equities, and 
pension funds have been major 
purchasers of equities both in the 
primary and secondary market; this way 
they have provided substantial funds for 
industry and trade. 

In addition to equities and gilts, most 
of the larger pension funds would have 
acquired substantial property invest- 
ments designed to provide a rising 
income stream from regular rent reviews 
and also capital growth. A typical mix of 
a large fund might be equities 40 per 
cent, gilts 20 per cent, property 30 per 
cent, others (including cash) 10 per cent, 
depending upon the risk acceptance level 
of trustees. 


Changing investment scene 


However, several factors have 
encouraged pension funds to develop 


supplementary channels of investment. 
The oil crisis and the subsequent 
collapse of the equity market and the 
changing attitude of authorities to equity 
shareholders, especially with regard to 
dividend controls, and the growing 
institutional dominance in the market, 
caused funds to question the emphasis 
placed on equities. The collapse of the 
property market led to fewer 
opportunities for sound additions within 
the much attenuated market acceptable 
to institutions. 

This lack of good property investment 
and the lower turnover in equities 
coincided with substantially increased 
cash flows, eg between 1968 and 1975 
the net cash flow of pension funds grew 
by 11-8 per cent per annum compound 
and in the first nine months of 1978 
about £5-6 billion flowed into pension 
funds. Pension contributions are usually 
expressed as a percentage of wages and 
the earlier part of this period was one of 
high wage inflation resulting in larger 
contributions to the pension funds. 

Considerable attention was focused on 
pensions following the legislation 








introduced by the Social Security Pen- 
sions Act 1975 and, the expansion of 
benefits, often won in wage negotiations 
during periods of pay limits, needed 
increased contributions and deficiency 
payments to ensure the solvency of some 


| of the funds. In more recent times the 


high interest rates and substantial 
property rent reviews have improved 
investment income. With net cash flows 
increasing, supplementary outlets were 
therefore imperative if states of high 
liquidity were to be avoided and real 
rates of return obtained. 


Direct investment in industry 


The influence of institutions on the stock 
market, their increasing cash flows and 
the apparent concentration of investment 
decision into fewer hands, encouraged 
some observers to assume a causal 
relationship with the corporate sector 
crisis which occurred simultaneously. 
Following this crisis, certain institu- 
tions attempted to develop a much closer 


| relationship with industry and trade and 


several additional sources of investment 
were established to provide capital for 








industry. Special vehicles were set up, 
such as Finance For Industry and the 
Equity Capital Bank, to offer finance for 
industry. It was at this time that the 
NCB Pension Fund began its direct 


| involvement with the industrial sector; 


the vehicle used was a wholly owned 


| company called CIN Industrial Finance 


Ltd. 

Later, in 1977, the Committee to 
Review the Functioning of Financial 
Institutions chaired by Sir Harold 
Wilson, was established. From the 
‘Progress Report’ the overwhelming 
evidence suggests that the low level of 
real investment in industry, the ‘equity 
gap’, was not due to lack of availability 
of funds but a lack of demand from 
industry faced with economic 
uncertainty and competition from the 
Government for funds to finance a 
growing PSBR. 

Whatever the cause of this low level of 
investment there is unanimity over the 
need to reverse the trend and improve 
industry’s capital base so that 
productivity may be improved and the 
growth rate of GDP restored to the 








Cin 





CIN INDUSTRIAL 


UD FINANCE LIMITED 


A Company wholly owned by the National Coal Board Superannuation and Pension Schemes 


INDUSTRIAL DEVELOPMENT FINANCE 


Substantial funds are available for quoted and unquoted 
industrial companies. Fixed interest loans and equity is con- 
sidered. The latter could be related to participation in turnover/ 
profit generated by the additional funds. Packages could be 
designed to ensure that the capital allowances on industrial 
buildings and plant are retained by the occupier. 


INDUSTRIAL PROPERTY INVESTMENT 
Finance for the cost of constructing new buildings and/or 
lease-back arrangements are available. 


FINANCE AVAILABLE from £4 million to £2 million per investment on a 
medium/long term basis. 


10 BOUVERIE STREET, LONDON EC4Y 8BA 


Tel. 01-353-1500. Telex 885770 
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levels achieved by our competitors in 
international markets; only then will the 
purchasing power of pensions be 
safeguarded. 


Strategic stakes 


The concentration of institutions on a 
narrow range of shares in companies 
with large market capitalisation has 
tended to form a ‘two-tier’ market. 
These large, mature companies are 
unlikely to be the high flyers in terms of 
growth, but in the second tier are the 
smaller innovative companies where 
growth opportunities are much better. 
The decision to purchase strategic stakes 
in companies where capitalisation was 
below that of companies traditionally 
accepted in institutions portfolios was an 
attempt by the NCB Pension Funds to 
develop a closer relationship with 
industrial situations where there may be 
potential, additional financing 
opportunities. 

However, for the investment to be 
‘worthwhile’ it would probably have to 
represent a significant percentage of that 
company’s equity. This has the 
disadvantage of reducing the 
marketability of these shares and a 
discount would be incurred on selling — 
it virtually locks in the funds and must 
increase the perceived risk for the Fund. 
But, with a careful preliminary selection 
and the assistance of several merchant 
banks such as Warburgs, Hambros and 
Singer & Friedlander, long-term equity 
stakes have been built up which provide 
the support of a major fund for the com- 
panies’ growth programmes. The use of 
the services of merchant banks in identi- 
fying these companies illustrates the 
successful co-operation between two ele- 
ments of the City in building a useful 
liaison with industry. 

CIN Industrial Finance Ltd is pre- 
pared also to direct money into smaller 
unquoted businesses, thus helping to 
replace the entrepreneural capital which 
has been diminishing due to social and 
fiscal policies. Funds can be offered to 
companies which find that a flotation is 
not suitable either because of the state of 
the market or the high cost. An injection 
of finance can act as an intermediary 
stage so that companies which are not 
prepared to see a dilution of their equity 
to the extent required by a full flotation, 
can release a measure of family interest 
as a preliminary to a quotation at a later 
date. 

The Stock Exchange’s own unofficial 
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market, where dealings are undertaken 
under Rule 163 (2), provides a bridge for 
small companies to obtain a degree of 
marketability for their shares and this 
may be further evidence of the City’s 
adaptability, although this trend at the 
moment is not being encouraged. That 
there is a need seems to be proved by the 
successful development of the OTC 
market by M. J. H. Nightingale & Co 
Ltd. 


Flexible packages 


Direct investment in companies through 
specific projects to increase productive 
Capacity is a further source of channel- 
ling funds into industry. The financing of 
industrial units through sale and 
leaseback, plant leasing and loans with 
quasi-equity participation are some 
methods of direct investment employed 
by the NCB Pension Funds. 

Using CIN Industrial Finance Ltd, 
the Funds have the ability to provide 
flexible packages to meet the particular 
circumstances of industry and trade. 
Where the investment is not a significant 
part of the total Fund, the terms and 
conditions of the investment can be 
better matched to the requirements of 
the borrower. 

By supplying funds for the reconstruc- 
tion of the Atcost Company, which was 
arranged through Development Capital 
Finance Ltd, the Pension Fund made a 
vital contribution to the viable future of 
this progressive company. Fixed interest 
loans matched with some form of equity 
participation are common. This equity 
involvement is often represented by 
ordinary or preferred shareholdings but 
examples of turnover or profit related 
loans have proved popular with 
industrialists. Moreover, if for example, 
a company wants to expand on the 
property side, CIN will buy a building 
and grant a lease-back to the client. 
Favourable arrangements can also be 
made for plant and machinery over 
periods of even 10 to 12 years. 


Re-financing 


Direct investment can also help with the 
disaggregation of large units. The 
smailer unit based on an industrial logic 
may have the opportunity for greater 
growth than when it is part of a larger 
conglomerate with cross cash flows 
which do not relate to the intrinsic 
strength of the individual units. 

An example of this is the re-financing 
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undertaken by the NCB Pension Fund of 
Preformations Ltd which enabled the 
directors to gain their independance 
from the Plessey Group. Where the 
direct investment does not simply 
involve the purchase of existing equity 
and a non-standard financing package is 
arranged, the management and 
professional time involved in appraising 
the investment, structuring the deal and 
completing legal agreements is very con- 
siderable. 

Moreover, where substantial funds are 
committed to a single enterprise on a 
direct investment basis, the Fund has to 
find suitably experienced professional 
industrial managers to supervise the 
investment. This is another aspect where 
the Merchant Banking network has 
proved most useful and is a particular 
strength of Development Capital 
Finance Ltd. 

It is important to recognise the con- 
siderable advantages which pension 
funds enjoy through their tax exempt 
Status (see section 21, Finance Act 1970). 
Attention has to be given to preserving 
this tax exempt status and any direct 
involvement with industry and trade 
must be so arranged that any trading 
profit, which may not be exempt in 
respect of individual transactions, does 
not jeopardise the advantages of a gross 
fund. 


Adapting to change 


The traditional outlets of gilts, equities 
and property will undoubtedly remain 
the major channels for pension fund cash 
in the foreseeable future. Pension funds 
will continue to support the larger UK 
industries through participation in new 
issues, rights issues and placings etc, but 
there is an increasing awareness of the 
needs of small/intermediate industry to 
attract long-term external finance. 

The process of industrial regeneration 
is a continuous one with the develop- 
ment of new and smaller industries 
providing the high growth potential 
which the larger more stable industries 
can no longer achieve. 

The City in the past has shown itself 
able to adapt to changing circumstances 
so that it remains today an important 
source of capital for industry. By extend- 
ing its services to provide direct invest- 
ment in industry for part of the enlarged 
cash flow of pension funds it is not only 
contributing to the regeneration of the 
economy but ensuring its place as the 
financial capital. 
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The CITY OFFICE DIGEST, which is published quarterly. 
by Sinclair Goldsmith, is a comprehensive and up-to-date 
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Merchant Bankers 


Corporate Finance Services 


Long-term Finance 


Permanent Capital 


Industrial Development 


Investment Management 


Over 50 years experience in meeting the needs 
of smaller public and expanding private companies. 
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Talisman — The New 
Settlement System 


by CRISPIN GASCOIGNE 


Chairman of The Stock Exchange's Settlement Services 
Committee, describes its scope and operation 


The introduction of Talisman in April marks the achievement of a 
significant milestone in the development of the securities 
industry in this country. The old and familiar ways of settling 
transactions in registered securities will be swept aside by an 


entirely new system. 


Whilst the major impact will be for Stock 
Exchange firms, every one who invests 
their savings in British industry, whether 
institutional or private, large or small 
will be affected. It must be made clear 
that it is not just the existing settlement 
system that is being computerised but an 
entirely new one is being established 
using a computer as an essential tool. 

Before looking at how the new system 
will work, it is worth reflecting briefly on 
the present arrangements which have 
grown up over the last 100 years or so 
and are, to say the least, beginning to 
show their age! 

A buyer passes his order to his stock- 
broker who deals, to the best advantage 
of the client, with a jobber. At the end of 
the account, the dealing period which 
normally lasts a fortnight, the broker 
passes a ‘ticket’ or demand for the stock 
to the jobber. 

The jobber does not normally have the 
stock in his office and therefore passes 
the ticket on to the broker from whom he 
bought it. In many cases the jobber will 
have bought the stock from a number of 
different brokers and he will have to split 
the ticket and pass the ‘splits’ on to the 
brokers to make up the required amount 
for the buyer. 

Some of the brokers who receive these 
split tickets may themselves have to pass 
them on to claim the stock from other 
brokers or jobbers. It will be seen that to 
complete one simple purchase, a buyer 
may receive a considerable number of 
pieces of stock thus resulting in a 
multiplicity of certificates. In addition the 
delivery of these pieces of stock may be 
spread over a considerable period of 
time. 


On the selling side, on the receipt of his 


contract note, the client returns a signed | 
stock transfer and certificate to the | 


broker who, prior to account day, has 
received a ticket or a number of tickets 
from a jobber. If he receives more than 
one ticket against any one sale, the 
broker will have to split the stock 
transfer into a number of brokers’ 
transfers to match the tickets and then 
deliver these. 


Time Consuming 


These brokers’ transfers will have to 
be certified against the original before 
they can be delivered. ‘This cumbersome 
and time-consuming process means that 
buyers often do not get the dividends 
and rights to which they are entitled, and 
vice versa. Following the trace to sort 
out who owes who what is a complicated 
and expensive business. 

There are many disadvantages to the 
present system not the least of which are 
the extensive and complex accounting 
arrangements that brokers and jobbers 
are required to make in order to control 
the movement of stock and money about 
the market. The work of banks and trust 
companies is hugely complicated by 
having to ensure that their customers 
receive the dividends and rights to which 
they are entitled. 

In a busy account there can be as 
many as a quarter of a million bargains 
to be settled between the member firms 
and the total value (excluding gilts) can 
easily exceed £1,000,000,000. Talisman 
does not simplify the present system — it 
eliminates it! 

The core of Talisman — Transfer 
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Accounting, Lodgement for Investors, 
Stock MANagement for jobbers — is the 
establishment of a Stock Exchange 
nominee company — Sepon — Stock 
Exchange Pool Nominees Ltd — into 
which all sold stock will be registered 
during the course of settlement. 


The Sepon pool 


All sold stock will be transferred from 
the seller into the Sepon ‘pool’ account 
and purchasers will receive their stock by 
transfer from Sepon. Within the ‘pool’ 
account the Stock Exchange centre’s 
computer will maintain separate 
accounts for every stock in which each 
jobber deals. These accounts will record 
the movement of stock during the settle- 
ment process. 

When the selling broker receives the 
share certificates together with the 
signed Talisman-sold transfer from his 
client, he will pass them to the centre 
where they will be checked for good 
delivery and passed to the Registrar for 
registration into the Sepon account. 
Although the legal title passes to Sepon 
on registration the effective control of 
the stock will remain with the seller until 
account day when the stock will be 
transferred to the jobber’s trading 
account and the selling broker will 
receive payment from the centre for 
transmission to his client. The stock in 
the jobber’s trading account will then be 
allocated to his. sold bargains, in the 
shapes that they were dealt, by a process 
known as apportionment. 

Once apportionment has taken place 
the stock will be held to the order of the 
various buyers. ‘Talisman transfers, 
authorising the removal of stock from 
the Sepon account into the name of the 
buyers, will be prepared by the centre and 
lodged for registration. When the 
Talisman-bought transfer is registered, 
legal title passes from Sepon to the buyer 
and a new share certificate is issued by 
the registrar through the centre. 

It is important to stress that there is 
no change in the relationship between 
the investor and his broker. The system 
of dealing remains undisturbed between 
the broker and jobber. The changes are 
in the mechanics and administrative 
procedures involving the settlement of a 
deal. 


Disappearing ‘risks’ 


One of the main objectives of Talisman 
is, whilst maintaining the fortnightly 
dealing period, to smooth out the peaks 
of work for member firms, institutions 
and registrars. A key factor in achieving 
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this will be the facility for sold stock to 
be deposited at the Stock Exchange 
centre before account day. Under the 
present system, institutional clients are 
often reluctant to release their stock until 
the very last moment because they have 
to sign an ‘open’ transfer with the 
buyer’s details left blank. | 

Open transfers which are not signed 
by the transferees give rise to certain 
risks of fraud or misappropriation. Such 
risks now disappear as the Talisman-sold 
transfer will have Sepon Ltd pre-printed 
as the transferee and registrars will reject 
any ‘lalisman-sold transfer which is not 
received directly from the centre or 
where any alteration has been made to | 
Sepon Ltd details. 

On deposit, the centre will check the 
stock for good delivery and it will be 
credited in the computer system to the 
broker’s account until transfer on 
account day into the jobber’s pool. Sepon 
as the ‘registered’ owner obtains legal 
title to the stock. Beneficial ownership 
remains with the seller and his rights to 
the stock are protected during the period 
prior to settlement exactly as if the stock 
were held in the name of a bank nominee 
company. 

Prior to account day the buying broker 
will be responsible for submitting their 
clients’ registration details to the Stock 
Exchange centre. The centre will prepare 
and lodge Talisman bought transfers out 
of the name of Sepon with company 
registrars after the apportionment 
process is completed. 

The registrars will prepare the new 
certificates and forward them to the 
centre for onward transmission to the 
brokers and their clients. Only in 
exceptional cases will it not be possible 
to complete the settlement of a purchase 
bargain on the account day for which it 
was dealt. The exception would occur in 
the event of stock held in the jobber’s 
pool in Sepon being temporarily 
insufficient to wholly satisfy a bargain. 
In this case a transfer is produced for the 
part that can be satisfied and a further 
transfer for the remainder when the 
jobber has sufficient stock in his pool 
account. 





One account 


Under ‘Talisman the bulk of the account- 
ing systems maintained by member firms 
for market settlement will disappear. 
Firms will have one account with the 
Stock Exchange centre and all move- 
ments of stock and money will be 
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When you need 
a guide to the 
money markets, 
ask a member 
of the London 
Discount Market 


If you have large sums of money 
to invest short term or you're thinking of 
buying money market instruments, 
Cater Ryder will help you. 


In addition to taking money at call 
and at short notice, Cater Ryder are 
dealers in Treasury Bills, Bank Bills, 

Trade Bills and U.K. Corporation Bills; 
sterling and dollar CDs; 
and British Government, Commonwealth 
and Local Authority Bonds. 


We can help you make the best use 
of your money to give you the 
highest possible yield with absolute security. 
Telephone 01-623 1911 and ask for the 
money dealers or telex 888553/4. 





1 King William Street, London EC4N 7AU 


between the firm and the centre or vice 
versa. The central system will provide all 
the necessary control and accounting 
documentation to enable firms to 
exercise proper control over their settle- 
ment operations and a wide range of 
printed and machine-readable reports 
will be available for this purpose. 

From an auditor’s point of view there 
will be changes under ‘Talisman as would 
be expected with the introduction of any 
large centralised service. The concept of 
the representative auditor has been 
established and agreed with the 
Institute of Chartered Accountants in 
England and Wales and will become a 
feature of audit work for Talisman. The 
central system will be audited by the 
Stock Exchange’s auditors who will 
confirm the arrangements to the point 
where information is received by 
member firms. 


Complementary and otherwise 


It is difficult in the space of one article to 
give any real impression of the size and 
complexity of the ‘Talisman project. 
From the very beginning, in the early 
1970’s, when the City working party 
chaired by Mr Heaseman from the Bank 
of England laid down the guidelines, the 
requirements of all the different 
participants, jobbers and brokers, money 
brokers and lenders, the registrars, both 
service and company, the institutional 
representative bodies and other 
professional organisations, the Board of 
Trade and not least the inland revenue, 
have all had to be agreed and imple- 
mented. 

Whilst in many cases the requirements 
of these different participants have been 
complementary, in others this has not 


| been so. As fundamental changes to 


Banking, Insurance 


and Pension Funds 


by A. R. MUNSON, FCA, 





Guardian Royal Exchange Assurance Group 


These three together form part of what 
is collectively known as the ‘financial 
institutions’ and their main task is to 
channel savings from the various sources 
to the City of London, where these funds 
are either lent to the government, 
invested in industry and commerce, or 
used to purchase land and property. By 
reason of the expertise that the banking 
and insurance industries have built up, a 
demand for their services has come from 
overseas and this has made these two 
sections of the City large invisible 
exporters. 


The views expressed in this article are personal to 


the author, and are not necessarily shared by his 
present or former employers. 


Decline? 


It is not unusual for at least 50 per cent 
of a bank or insurance company’s income 
to be derived from overseas sources and 
in the case of the Corporation of Lloyd’s 
the proportion is much higher. The 
banks and insurance companies started 
by appointing agents overseas, moving 
on to branches and finally setting up 
local subsidiary companies. 

However, with the general emergence 
of nationalism throughout the world the 
pendulum has begun to swing in the 
opposite direction and no doubt some 
time in the future the rest of the world 
will only ask the ‘City’ to participate in 
the more difficult situations, the 
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| established practice are involved, all 
| parties 
| Exchange who become in fact custodian 


and particularly the Stock 
trustees of stock passing through the 
settlement process, have had to clear the 
arrangements with their lawyers. 

A Bill to legalise the new procedures 
has been passed through both Houses of 
Parliament. Now at last all the planning 
and explanation is almost over and the 
new system is about to go live. During 
the next nine months all registered 
securities of United Kingdom and Irish 
companies listed on the Stock Exchange 
will be transferred to the new system. 

Talisman will come into its own 
during the year 1980-81. Let us hope 
that the qualities of enterprise and thrift 
that have made this country great will be 
revived and that all the hard work by so 
many different people that has gone into 
this new system will be rewarded. 


mundane will be dealt with locally. This 
will mean that the ‘City’ of the future 
will probably need fewer people but with 
more highly developed skills than at the 
present time. 

In my view, banking would include 
the clearing banks, the merchant banks 
and the discount houses. Up to about ten 
years ago it was possible to define the 
various parts that these sections of the 
banking industry played in the workings 
of the City, but as certain of the 
merchant bankers’ skills have become 
more in demand, the clearing banks have 
considered that these skills, such as 
corporate finance, could be profitably 
marketed. They have either acquired 
merchant banks or started up merchant 
banking departments from scratch, 
usually with the help of an executive 
recruited from one of the established 
merchant banks. 


New rules 


This has meant that the role of the clear- 
ing banks and merchant banks has 
become confused and the clearing banks 
now have to lend for much longer 
periods than previously, in order to fulfil 
their merchant banking commitments. 
Prior to their venture into merchant 
banking any long-term lending would 
probably have been referred to the 
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Finance Corporation for Industry or, in 
the case of agriculture, to the 
Agricultural Mortgage Corporation. 

Another change in banking has been 
the general awareness of current account 
holders of the fact that in the main they 
do not receive interest on their balances. 
This has caused the general public to 
deposit a far higher proportion of the 
available funds with building societies, 
where interest rates, together with the tax 
considerations, are far more favourable 
than those offered by the clearing banks. 

To exacerbate the situation the clear- 
ing banks have found that their 
corporate customers have found out that 
they can get a better return by lending 
directly to the local authorities or the 
secondary banking system and this has 
caused them to bid for wholesale money 
in the market, in competition with these 
borrowers and the discount houses, in 
order to satisfy their commitments as 
long-term lenders. The old-established 
merchant banks have specialised in 
putting together consortia to provide 
large sterling and currency loan facilities 
and managing currency and euro-dollar 
loans raised by the large UK corpora- 
tions. 


Interest rates increased 


They have also moved towards the 
continental practice of holding direct 
stakes in those companies to whom they 
offer banking facilities, as well as con- 
tinuing to provide corporate financial 
advice to those companies. The discount 
houses have, owing to a shortage of suit- 
able trade bills, invested in gilt edge 
securities, which has caused their assets 
to be less readily realisable and therefore 
they have had to take deposits from the 
other financial institutions and large 
corporations for longer periods of time 
than previously. 

The decline in non-interest bearing 
deposits has caused the clearing bankers 
to have a much larger turn on their 
interest rates than previously and, 
therefore, they need a high base rate in 
order to achieve profitable operation. 
Money transfer services have become 
progressively more expensive in the UK 
and with both the corporate and private 
customers becoming highly conscious of 
bank charges the clearing banks have of 
necessity had to look to lending for their 
profits. 


The insurance market 


The insurance industry is comprised of 
on the one ‘hand ‘the companies’ of 
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which the major members are 
represented by the British Insurance 
Association and the Life Offices Associa- 
tion and the Corporation of Lloyds. The 
insurance market is divided between long- 
term risks and short-term risks. The 
differentiation being where the period of 
indemnity covers more than one year. 


Long-term risks 


A large proportion of long-term risks 
are in the life and insured pension fund 
business and, in those markets where the 
period of indemnity can be as long as 40 
years it is necessary to match the invest- 
ments so that their maturity coincides 
with the incidence of the liabilities. At 
the same time it is necessary to make a 
return on the assets, either from income 
or capital gain, so that the annual and ter- 
minal bonuses or ‘profits’ as they are 
sometimes called, show a considerably 
better return to the policyholder than he 
would be able to obtain by investing the 
premium himself after paying for short- 
term life cover. 

‘The short-term business, of which fire, 
motor, accident and marine and aviation 
risks form the major part, is the back- 
bone of both the ‘general’ as opposed to 
the ‘life’ companies’ business, and that of 
the Corporation of Lloyd’s. 

The bulk of the business comes via 
insurance brokers, and the insurance 
companies and Lloyd’s rely heavily on 
their ability to translate their clients’ in- 
structions, no matter what nationality 
they might be or whatever the location 
and type of risk, into a form which can 
be incorporated into an insurance con- 
tract. Where the risk is too large for one 
company or a Lloyd’s syndicate to 
handle, it is up to the broker to try and 
get cover on a joint or co-insurance 
basis. 

This is when the slip system comes 
into play, where each underwriter marks 
on the slip the amount of the risk he is 
willing to take. At the time the 
underwriter probably does not know 
how much premium he will get for the 
risk as this will be fixed by the leading 
underwriter. This operation makes for 
complex accounting and the companies 
have dealt with this in regard to marine 
insurance by setting up an organisation 
known as the Institute of London 
Underwriters which receives the pre- 
miums from brokers and apportions 
them among the companies. 

At the present time there is a surplus of 
insurance capacity in the world and this 
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has been felt in London, especially in the 
marine insurance market. When this 
situation exists the return on capital 
employed has to be produced by the 
investment of the short-term funds. 
These are only held by the companies or 
syndicates for about 60 days before they 
are paid away as claims. Therefore, the 
investment manager has to find safe, 
high-yielding, easily realisable invest- 
ments for these funds and watch the 
movement in interest rates most closely 
to avoid capital loss. 

The pension funds have become an 
ever-increasing force in the market since 
the provision of pensions for all work- 
people became compulsory. These funds 
have tended to act in a spectacular 
manner by investing in unusual assets 
such as works of art and large tracts of 
agricultural land. They have also 
acquired by take-over offers investment 
trust companies, as they have found this 
is a convenient way to acquire a ready- 
made portfolio of Stock Exchange 
investments without the attendant 
problems of the uncertainty of trying to 
invest large sums of money without 
driving up the cost of the desired invest- 
ments and also avoiding the cost of 
stockbroker’s commission and stamp 
duty. 


A growth business 


In view of the favourable taxation posi- 
tion of pension funds, it is perhaps debat- 
able as to whether investments which 
yield little or no income will prove best 
in the long run. However, the pension 
funds still have a large positive cash-flow 
and are likely to be in this happy situa- 
tion for many years to come. 

Therefore, it is possible for them to 
take a very long-term view, which is 
based on the assumption that the rate of 
inflation will at least be at its present 
rate or increase in future years. If the 
present growth rate of these funds con- 
tinues the pensions funds’ power in the 
sphere of investment will become 
paramount in the next decade. 

The banking and insurance industries 
have been servicing the UK and the 
world since the 17th century and have 
adjusted to many changes and upheavals 
during that time. I am sure that with 
their usual resilience they, together with 
pension funds, will be able adequately to 
adjust to any changes governments and 
world nationalism might produce and 
give an even greater service in the years 
to come. 
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London. Yet the atmosphere Is as rich as 
and tranquil as an island paradise. bathroom, shower and direct-dial telephone. 
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“Which would you rather 
invest ın: a computer range 
with a past ora computer 


range with a future?’ 


Dr Chris Wilson Managing Director, ICL 


Over the past10 years ICL has achieveda 
remarkable success by increasing turnover 
fivefold, but we seek to grow even faster over the 
next decade. More than anything else itis the design 
of our 2900 series of computers, introduced in 1974, 
that encourages such confidence in the future. 


Potential development life of systems designed 
in the 1960's 


YEARS 


Potential development life of new ICLSystems 
designed in the 1970's 


15 


YEARS 5 10 





Many computer ranges stem from concepts 
developed in the early 1960's intended for 
calculation or the processing of large volumes 
of paper. The early designers did not 
anticipate the size and intricacy of the tasks 
that their machines would ultimately be set. 
Each requirement could only be met by the 
| use of an ever increasing volume of 
complex software. 

ICL met the challenge in1974 witha 
radical new concept- the 2900 series. 

ICL began by defining the needs of the 

computer user in the 1980's and 90's: 
. communications, ease of use, security and 
_ privacy. The system was designed to match. 
’ The 2900 series that emerged is simpler, less 
costly and readily able to absorb each new 
technological development as itis proven. 
It strengthens still further the foundations of 
Europe's most successful computer company. 


ICL’s TURNOVER WORLDWIDE 


1974 ; 
£201 m 


1969 
£115 m 


1968 
£92 m 





International Computers 
Profitable growth is our business. 
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The Baltic 


by GORDON BRADLEY 


The Baltic is what it has always been 
since its conception in a 17th-century 
London coffee house. It is primarily a 
club whereby those engaged in inter- 
national shipping and commodity 
markets may meet and do business. It 
provides a network of information which 
cannot be obtained in such degree any- 
where else in the world and it provides a 
system which makes it possible to 
transmit that information from one side 
of the world to the other in a matter of 
minutes. 

Its role as a centre for world shipping 
activity has been challenged from time to 
time by other places, some of which have 
been temporarily attractive, often purely 
for tax reasons, but the Baltic remains 


the undisputed world centre for 
charterers and brokers and every 
maritime nation in the world is 


represented on the ‘floor’ of this, one of 
London’s oldest City institutions. 





According to H. P. Drewry, shipping 
consultants of London, dry cargo trade 
for last year throughout the world 
totalled 1,600 million tons — 1,150 
million tons of which was bulk cargo. It 
has been estimated that about 70 per 
cent of all the world’s open market bulk 
cargo movement is at some stage 
handled by members of the Baltic 
Exchange. 


Developments 


Membership of the Exchange — more 
than 700 companies with over 2,500 
representatives — has increased con- 
siderably over the last decade despite one 
of the worst slumps the shipping world 
has seen for many years. Furthermore, 
the ease with which women members 
have been accepted into a hitherto 
exclusively male establishment is indica- 
tive of the modern thinking which lies 
behind the Baltic’s day-to-day function- 
ing because of the stability stemming 
from its 300-odd-year history. 

This background enabled the Baltic to 
consider a £50 million property develop- 
ment scheme when its future was 
threatened by the mid-70’s rent explo- 
sion in the City and, in consequence, 


possible vacation of shipping offices 
which were within walking distance. 
The numerous shipping offices around 
St Mary Axe, some of them small 
representative establishments, were 
obviously heartened by the Baltic’s 
policy when they became faced with the 
prospect of enormous increase in rental 
costs. 

The Baltic planned to build a new 
Exchange surrounded by a complex of 
offices and ultra-modern facilities at 
realistic rents and so avoid the loss of 
support which it would suffer if those 
offices moved away from the City. 

The rent crisis was resolved — some 
may think of it only as a stay of execu- 
tion — but it is significant that when the 
need arose the Baltic was able to con- 
template such a substantial project and 
the Cutler Street development is, in fact, 
now under way on the basis of planning 
consent initiated by the Exchange and 
will offer 500,000 sq. ft of office accom- 
modation for the Exchange and its 
members. 

The future of the Baltic is based upon 
these factors of strength, reliability and 
undisputed eminence in its own field. Its 
importance as a world centre of shipping 
is paramount to all trading nations, 


125 GOLDEN LANE, LONDON EC1Y OTJ 


01-253 5499 


PRESTIGE SALOONS AND LIMOUSINES 
WITH 
UNIFORMED CHAUFFEURS 


ACCOUNT FACILITIES AVAILABLE 


PLEASE CALL THE CITY'S FOREMOST CHAUFFEUR 
SERVICE ON 01-253 5499 FOR IMMEDIATE ATTENTION. 
ADVANCE BOOKINGS WELCOME 
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Banks 
Move Out 


by CHARLES PRITCHARD 


International banks will be obliged to 
move out of the City of London to find 
acceptable office space according to the 
City Office Digest by chartered sur- 
veyors, Sinclair Goldsmith. They consider 
that potential space occupiers within the 
City ‘will be forced to widen the con- 
straints of their locational criteria away 
from the immediate environs of the Bank 
of England so that they can continue to 
operate within reasonable proximity of 
their specific markets’. 

When the American banks first moved 
into the City they were concentrated in 
the Moorgate area, but lately some of the 
majors have moved out. Chemical Bank 
and Security Pacific Bank are now in the 
Strand and Citibank in Aldwych. Even 
so 1978, Sinclair Goldsmith consider, 
was still ‘the year in which the banking 
sector became the focal point of activity 
in the office market in the City of 
London’. 

There were new additions to the inter- 
national banking fraternity and existing 
members upgraded their offices and 
opened new premises. Demand for larger 
and better premises by the banks is 
shown by the fact that nearly all the 
major lettings in the City in 1978 were in 
that business sector. 

Morgan Guaranty Trust, Continental 
Illinois National Bank and Trust, 
Canadian Imperial Bank of Commerce, 
Allied Arab Bank, Royal Trust Company 
of Canada, Banco Urquijio Hispano 
Americano and Westdeutsche 
Landesbank Gironzentrale were overseas 
banks securing premises ranging from 
24,000 sq ft to 150,000 sq ft. 

An interesting factor of many of these 
deals was that the amount of surplus 
space regenerated by the market was 
not commensurate with the aggregate 
being acquired. That factor is likely to 
exacerbate supply shortages in all size 
ranges and sectors of the market. 

The almost total absence of new 
development schemes in prime locations 
is beginning to create a two-tier market 
where rents for modern premises are 
rising faster than rents for older property 
in the same area. 
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Purchasing, 
Selling, Leasing 
or Valuing Offices 
is our business. 


JOHN D. WOOD 





Surveyors, Auctioneers, Valuers & Estate Agents 


Warnford Court, Throgmorton Street, 
London EC2N 2AT Telephone 01-588 0557 


Head Office: 23 Berkeley Square London W1X 6AL 
Telephone 01-629 9050 Telex 21242 


Branches throughout the country. 
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[- THE ACCOUNTANT and TAXATION 


CLASSIHED 


ADVERTISEMENTS 





March 22nd and March 24th, 1979 


NEWLY QUAL — TAX INDUSTRY 


Central London £8,500. Major British industrial group seek newly qual. for 
compliance work of U.K. companies with prospects of advisory post. 


NEWLY QUALS -TAX to £6,900 


As a former tax partner Mr Pembroke can advise on training, practicing 
certificates, choice of company tax, personal or both. Tax training booklets also 
available. Openings for A.C.A.'s or PE2 Finalists (to £6,750) at LONDON, 
BIRMINGHAM £6,300, MANCHESTER, CROYDON, LEEDS, 
BRISTOL, NEWCASTLE, SOUTHAMPTON, BEDFORD, 


NOTTINGHAM 
TAX BANKING £4,000—£6,500 


For cheap house loans, usual benefits ring our Banks Dept. 
CORPORATE. Newly qual. (or experienced unqualified) Small Dept. Well- 


known international banking gp EC2 c. £6,500 
PERSONAL. New City office. International bank. Senior £7,000 
PERSONAL. City. Semi-senior. International bank to £4,000 


PERSONAL TAX — LONDON 


PERSONAL/TRY COMPANY. Several openings (A.T.|.|. students to £7,000 


TRUST/TAX. Trust Manager, Major firm EC2 £8,500 
PROSPECTIVE MGR. Medium firm EC4. Some corporate £6,500+ 
SUPERVISORS. Medium large firms Strand, Fleet St c. £7,000 
MOORGATE. Personal tax seniors, 2 medium firms to £8,000 
PICCADILLY. 1 year's professional experience — small dept. £6,000 
MANAGER. Young unqual. Major firm EC2 £8,500 
MANAGER. Charing X. Medium firm A.T.I.I. or unqual. £8,000 
ASST. MGR. Managerial prospects. International firm EC4 £8,000 
LIVERPOOL ST. Small personal tax dept. National firm £7,000 


U.S. TAX TRAINEES. St. Pauls, Holborn, Strand £5 500—£6,500 
Please ring or write (quoting age, home tel. no., dates of relevant exams.) 


TAX COMMERCE £7,500—£20,000 


CONSULTANT. City. New opening with large consultancy specialising in 
advice rather than complex avoidance to £20,000+ profits 
NO. 2 TAX ACCT. World-wide food conglomerate EC1 corporate tax snr. 


(not necessarily qualified) to supervise small team £8,000 
WATERLOO. 2 openings with well-known companies GET 730 
PERSONAL FINANCIAL PLANNING. P.A. Partner/unqual. £7,500 


CORPORATE/PERSONAL. P.A. Partner. Medium firm W1 £7,500—£1 1,000 
INTERNATIONAL TAX TRAINEE. Major British firm. City £7,500 
PERSONAL. P.A. Tax Partner. Medium firm W1 £7,000—£ 10,000 
U.K. CORPORATE. Major City firm. Small department £8,000-£ 16,000 


TAX PARTNER £10,000 


MEDIUM FIRM W1 £10,000. STRAND £9,000, BISHOPSGATE (50% 
corporate, 50% personal) £9,000, CHANCERY LANE £10,000, W1. 


COMPANY TAX — LONDON 


PARTNERS. Large firms, corporate, personal, international 
TAX MGR. Prestige West End firm/qualification not essential) 


c. £15,000 
£10,000 


ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £9,000 
£6,500—£ 8,800 
E7290 


SENIORS. C.A.s, A.T.I.I. or unqual. City/West End 
P.A. PARTNER. Young C.A. with flair — medium firm WC1 


Pembroke 


76 CHEAPSIDE LONDON EC2V GEE 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 














¥ Pembroke 





PEII FINALISTS — TAX to £6,750 


Owing to the low pass rates in the December examination, a major national 
firm are recruiting reasonable July finalists to specialise in tax. 
c. £9,000 


CAYMAN ISLES 


Major international firm seeks 3 young C.A.s for Grand Cayman. Colour 
booklets available. Similar openings Bahamas, Bermuda, South America. 


TAX MANAGER — NAIROBI £12,400+ 


Opening with major international firm for A.C.A. as Tax Manager with 
Partnership prospects. Free Car and Generous Housing Allowance. 


HOME COUNTIES — AUDIT to £10,000 


EAST BERKS. Prospective Partner — some continental work £10,000 
ALDERSHOT. Prospective Partner — multi-branch firm £7,500+car 
CANTERBURY. P.A. Partner. Partnership prospects to £7,500 
CHESHAM. Prospective Partner. Local firm £7,000+ 
EAST GRINSTEAD Partnership 2 yrs expanding firm £8,000 
EASTBOURNE P.A. Partner. Definite partnership prospects. £8,000 
LEATHERHEAD. Partner Prospects. London firm £7,500 
NORTHAMPTON. Partnership 2 years’ max. Medium firm c. £6,000 


PORTSMOUTH/SOUTHAMPTON. Prospective Partners £8,000-—£ 10,000 
SOUTHEND/BASILDON/CHELMSFORD. Audit Snrs/Managers to £6,500 


HOME COUNTIES — THIS WEEK’S TAX 


ALDERSHOT P.A. Tax Mgr to visit branch offices fneg. 


AYLESBURY Pers tax manager, local firm, some corporate c. £6,000 
BEDFORD P.A. Tax Manager ex Revenue or N.Q. to £7,000 
BRIGHTON Prospective partner, all-rounder, local firm £8,000 
BROMLEY/LEWISHAM Pers tax semis-snrs. relocated firms £5,000 
CAMBRIDGE Personal Tax Senior — good class firm £5,750 
CHELMSFORD Personal tax assistant London firm £5,000 
CROYDON Personal Tax Snrs £5,700. Corporate Tax — London firm £6,000 
ESHER/LEATHERHEAD All round tax snrs. London firms to £6,500 
FINCHLEY/HARROW/WEMBLEY Personal tax snrs £5 500-£6,500 
HORLEY/HORSHAM Tax snrs. personal or corporate c. £5,500 
LUTON/ST. ALBANS Pers. tax semis 3 snrs. £5,750. Tax Manager £7,000 


OXFORD Manager — Personal Financial Planning 
READING/MAIDENHEAD Prospective tax partners £6,500-£ 9,000 

Personal tax semi. 6—12 months professional experience £6,000 
RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 


£8,000 +car neg. 


WOKING Tax manager initially personal, later mixed dept. c. £8,000 
Personal tax asst. £5,000. Personal tax senior c. £6,500 
WOODFORD. Personal tax asst. local firm £5,250 


WORTHING/BRIGHTON Personal tax consultancy fneg. 


TAX — PROVINCES 


BIRMINGHAM All-round tax manager C.A. for medium firm £8,000 neg. 
Asst Mgr Corporate tax major firm to £8,800 

Semi-seniors personal or corporate £5,000 

BRISTOL Top calibre C.A. Major firm. Compliance planning £6,000 neg. 
Semi-snrs/snrs personal or corporate to £5,000 

CARDIFF To start new tax dept. major British firm to £8,500 
2 openings for personal tax seniors £5,000+ 
CHELTENHAM Personal tax assistant — national firm £4,500 
GLASGOW Assistant manager corporate tax major firm to £8,500 
LEEDS Major firm C.A. or ex-Inspector H.G. £8,000+car 
MANCHESTER C.A. 50% compliance, 50% consultancy to £7,500 
NEWCASTLE Newly qual (PE2 or A.T.I.!. Corporate tax £5,500+ 
NOTTINGHAM Predominantly personal — large firm £5,000 


NORTHANTS 2 openings tax mgrs/personal or mixed c. £7,000+car 


Please ring A. M. Pembroke, C.C., Mark Pembroke, F.C.A. or write 
(quoting home tel. no. age and date of any relevant qualification). 


























Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2QKA INF 
TELEPHONE 01—242 4943 








GROUP TAX ACCOUNTANT —- LONDON £10,000+car 
A major quoted group of companies wishes to appoint a tax manager for one 
of its major divisions which is engaged in international trading. Candidates 
must be chartered accountants with good international experience. 


ASSISTANT GROUP TAX MANAGER -CITY £8,000 
An old established international trading group wishes to appoint a young 
assistant to the group as manager. Applicants must have a good knowledge of 
accounts and have at least one years experience of corporate tax. 


INTERNATIONAL MINING FINANCE -CITY to £8,000 
A well-known group wishes to recruit a young A.C.A. or A.T.1.1. who wishes 
to make first move into commerce. 

TAX ACCOUNTANT - S. LONDON £7,000+car 
A major U.K. group wishes to recruit a young A.C.A. who has already 
specialised in tax. Consideration will, however, be given to PEII finalists. 
OXFORD £8,000+car 
Our client wishes to appoint a young A.C.A. who has a keen interest in 
personal financial tax planning and has knowledge of the benefits of 
insurance etc. Candidates must have a strong and confident personality. 


H.M.1.T.— EXETER £5,500 
A young and enthusiastic H.M.1I.T. who has a keen interest in becoming a 
chartered accountant is sought. Candidates must have a confident and 
extrovert personality. 


TAX MANAGERS 


LEEDS £8,500 CARDIFF £8,500 
HOLBORN £9,000 CROYDON £8,500 
Pius many more opportunities in London. 


NEWLY QUALIFIED 
Newly qualified A.C.A.s who wish to specialise in taxation and who have an 
excellent education and examination record are requested to telephone or 
write to J. B. ROBERTS, F. F.C. A. 


PEII REFERRALS. TAX SPECIALISATION 
Prospective, well trained accountants who consider that their future lies in 
taxation are requested to contact J. B. ROBERTS, F.C.A. 











UDITAX 
CCOUNTANCY 
PPOINTMENTS 





FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. 


PERSONAL TAX 


LONDON WC2 £7,500 
A major national firm wishes to recruit an experienced personal tax specialist 
who has had a good professional office career to date. 

EXPATRIATE BANK - CITY to £8,000 
A senior tax officer with at least 5 years specialist experience is sought by our 
client. 


LONDON EC4 £8,500 
A major international firm requires an experienced A.C.A. to handle an 
important portfolio. 


NORTHAMPTON. National firm £7,500+car 
GUILDFORD. Young intelligent assistant £4,500 
CAMBRIDGE £5,000 WEYBRIDGE £5,000 
RICHMOND (Surrey) - £5,500 SLOUGH o £5.000 


WEMBLEY, CHELMSFORD, AYLESBURY, SUTTON, CROYDON, HAYES, 
WIMBLEDON, READING, ETC. ETC. 


WE HAVE MANY VACANCIES FOR T.0O.H.G.’s Who now wish to join the 
Scsomremey paenne 


COMME RCE —- CONSTRUCTION INDUSTRY 

Assistant to financial controller — W. London £6,500+car 
Newly qualified A.C.A./A.C.C.A.— W. London £6,000 
Internal audit — London. Promotion £6,000+car 
Tax Accountant — Central London max. £8,000 
Assistant chief accountant — Milton Keynes approx. £6,000 














INTERNATIONAL DEPARTMENT 
Vacancies exist in either the international building, civil engineering and 
petrochemical industry OR in the profession in the following places: 


MEXICO (Ref. 243) SUDAN (Ref. 245) 
TANZANIA (Ref. 241) LIBYA (Ref. 221) 
ABU DHABI (Ref. 236) EGYPT (Ref. 230) 
OMAN (Ref. 227) GHANA £15,000 (Ref. 225) 
PORTUGAL (Ref. 223) SAUDI ARABIA (Ref. 218) 
LEBANON (Ref. 228) POLAND (Ref. 229) 





01-242 4943 (EVENINGS 01-870 5978) 


TEL. 01—283 9863 





AUDIT 


COMPUTOR AUDIT MANAGER CITY £10,000+ 
Medium/Large Firm are seeking a Manager who has been involved with 
Computer Audits since Qualifying. This is a growing first class Firm. 

P.A.TO PARTNER WEST END c. £10,000 
Medium/Large Firm are seeking a P.A. to one of the Senior Partners. Ideally 
the person will have been working at Senior level work for a number of 
years. 

AUDIT MANAGER CENTRAL LONDON To £9,000 
Medium/Large Firm with larger work patterns are seeking a 3 year Post 
Qualified A.C.A. who is wishing to make progress. 

AUDIT MANAGER CENTRAL LONDON To £8,500 
Medium/Large Firm are seeking a Manager who is capable of handling the 
Audits with a minimum of Supervision. Excellent Firm and Prospects. 
AUDIT SENIOR CENTRAL LONDON To £8,000 
Medium Firm with large work Patterns are seeking a Senior who can grow 
and can work with a minimum of Supervision. 

AUDITSUPERVISOR CENTRAL c. £7,200 
Small Firm are seeking someone who can “manage” and review the Audits 
to Partner level. Good Firm, nice people. 

AUDIT SENIOR WEST END c. £7,000 
Medium Firm with excellent Practice are seeking a capable Senior to handle 
a block of Audits to Partner level. 

AUDIT SUPERVISOR CENTRAL LONDON c. £7,000 
Medium/Large Firm are seeking a Supervisor to work in Dagenham and 
Central London for six months each year. The Salary will remain the same 
for both periods. 

AUDIT SENIOR CITY c. £6,500 
Medium/Large Firm are seeking a Senior to assist with U.K. Distributors 
and General Practice. Old established Firm. 

AUDIT SENIOR NORTH LONDON C: £5,500 
Small Firm are seeking a Senior to handle mainly Incomplete records and 
small Private Co. work. Fast moving little outfit. 


TAX 
CO.TAX MANAGER CITY To £10,000 
Large Firm are seeking a Manager who is capable of acting in a Consultancy 
capacity to high grade Clients. 
CO. TAX PARTNER DESIGNATE CITY £9.000+ 
Large Firm are seeking a person who will be able to work in close liaison 
with the Senior Tax Partner. Excellent prospects here. 
TAX MANAGER CENTRAL LONDON c. £8,500 
Medium/Large Firm are seeking a Manager who is capable of handling both 
sides of the Taxation field at Senior level. 
CO.TAXSENIOR CENTRAL LONDON To £7,500 
Large Firm are seeking a Senior in a rapidly expanding Department. Ideally 
the person will have worked in Tax since Qualifying and be seeking 
progress. 
COL- TAX SENIOR CITY c. £7,500 
Large Firm are seeking a Senior to work in the Pocket of the Tax Partner. 
Ideally the person must have had previous experience and be seeking to 
work at high level. 
CO. TAXSENIOR CITY c. £7,000 
International Firm are seeking a Senior who has a minimum of two years in 
Tax. This is a fast moving and growing Firm. 
CO. TAX SENIOR CITY c. £7,000 
Large Firm with excellent Tax work and a first class library are seeking a first 
class Senior. This is an hard working Firm with hard working Partners. 


TRUST 

ASSISTANT TRUST MANAGER To £7,500 
International firm are seeking an assistant Trust Manager. Good all-round 
experience required. Congenial offices with excellent prospects for career 
progression. 

TRUST SENIOR CITY c. £6,500 
International firm are seeking a trust senior. Good all round experience 
required — congenial offices with excellent prospects for career progression. 


WE PROMISE —- WE WILL NOT WASTE YOUR TIME 
Call Don Maggs or David Carline 


3 Liverpool Street, London EC2M 7NH 


Tel. 01-283 9863 (24 Hours) 
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GREATER LONDON 





PARTNER DESIGNATE EC4 £9,000 


A rare opportunity to join an old estab! ned City firm at very 
senior level. The successful candidate, an ambitious young 
C.A., will expect to take immediate responsibility for a mixed 
portfolio embracing most aspects of general practice and 
taxation. Phone now for further information. 


TAX MANAGER WC2 to £10,000 


A dynamic Holborn practice has an unusual opportunity for a 
tax specialist at very senior level. Own considerable portfolio 
including corporate and personal tax and detailed tax 
planning. Would suit C.A. looking for partnership in the short 
term and prepared to make a sustained commitment to the 
practice. 


THE COMMERCIAL ALTERNATIVE... 


isn't always the best. PEII finalists who want to qualify next 
time round can now join medium-sized and larger 
professional practices offering excellent training, public 
company audits, E.D.P. and flow charting techniques and up 
to 8 WEEKS PAID STUDY LEAVE. 


AUDIT MANAGER EC2 £9,000 


A long established, large City practice offers full managerial 
responsibility to a young C.A. capable of taking immediate 
control of a substantial portfolio of private and public 
company clients. Planning each assignment, supervising and 
controlling staff, dealing at director level with clients and 
liaising throughout with a responsive partner — this 
represents an excellent opportunity to consolidate an 
already successful career. 

N.B. We have other equally attractive managerial open- 
ings in Holborn and the West End. 


TAX YOUR FORTE? to £7,000 


Personal tax ——the opportunities are there. Seniors, ex- 
revenue with professional experience, or A.T.I.I., perhaps 
without a qualification but with considerable experience — 
we have the openings in the City, Holborn and West End. 
Take immediate responsibility for a varied portfolio in the 
location of your choice. 


REEL TIME PACKAGE EC1 £7,500 


Computer auditing comes into its own with an expansion 
minded City firm. An opportunity for a young C.A. to join an 
experienced team specialising in computer applications. 
Excellent prospects include an early supervisory role and 
medium term managerial responsibilities. 


A FIRM WITH A FUTURE 


A recent merger in the West End has created a practice with 
exciting ideas for development and expansion of client 
services. They require several senior accountants to join the 
audit department to take control of a varied client portfolio. 
Probably qualified but they will consider sound finalists and 
offer a very acceptable package. 


P.A.TO PARTNER W1 £7,500 


A widely respected West End practice offers the exacting 
position of P.A. to one of the senior partners. The selected 
candidate must have the initiative and flair to act as the 
partner's right hand. Future prospects are clearly very good 
indeed ina firm which has a proven record of expansion. The 
allocation would include all aspects of general practice work 
and related tax. 


GENERAL PRACTICE EC2 
MANAGER 


£7,750 


A medium-sized City firm is seeking a general practice 
manager to handle a mixed bag of accountancy and tax 
work. This is a challenging position which will involve a great 
deal of client contact and the exercise of business acumen 
and professional skill. Phone for immediate interview. 


PEII DECEMBER ‘79 


December seems a long way off but the PEIl’s are only just 
around the corner. Qualify next time round with a medium- 
sized or larger firm offering public company audits, inclusive 
(and excellent) training, E.D.P. and flow-charting techniques 
and study leave. Phone for immediate interviews. 


P.S. IF YOU DIDN'T GET THROUGH THE EXAMS, PHONE US NOW FOR SOME TIMELY ADVICE! 


01-628 8525 


63 Moorgate, 
London EC2 





01-580 8035 


14 Gt Castle St, 
London W1 


Accountancy Personnel 


Recruitment Specialists to the Profession 
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243 Regent Street, London W1. 
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TAX 


ASSISTANT MANAGER, EC4 £6,500+ 
Large international practice. Personal Tax 
only. 

SENIOR, WCI c. £6,000 
Three-partner firm requires young lady/ 
gentleman with a few years’ personal tax 
experience. 

ASSISTANT, EC2 £5,000 
Good prospects for A.T.I.I. Student or ex- 
Inland Revenue employee. 
SEMI-SENIOR, WCI £5,000 + 
Rapidly expanding firm seeks someone 
with professional office experience. 
SENIOR to £7,000 
Personal Tax Senior with Trust experi- 
ence is sought by large Trust Company in 
the City. 

SENIOR, EC2 c. £6,000 
Ideal post for ex-Tax Officer with 2/3 
years’ professional office experience. 
ASSISTANTS, WC2 £5,000+ 
Large firm in the Strand offers excellent 
experience in a wide variety of taxation. 
SEMI-SENIOR, WC2 £5,500 + 
Small friendly firm offers a rewarding and 
progressive post to someone with a few 
years’ experience. 

SENIOR, WI c. £6,000 
Medium-sized firm in the heart of the 
West End requires ambitious person with 
good previous tax experience. 

JUNIOR, WI c. £3,200 
Good training and interesting work is 
offered by this medium-sized firm in the 
Baker Street area. 

ASSISTANT, WI £5,000 + 
Substantial West End practice requires a 
Tax Assistant who is keen to quickly 
progress to a Senior position. 

COMPANY TAX 

At present so many of our clients are 
seeking staff with experience in this field 
that it is impossible to give a fair selection. 
The positions on our register are at all 
levels of experience, i.e. junior, senior and 
managerial. For qualified or unqualified. 
Whatever your requirements we are sure 
we will quickly be able to accommodate 
you. 

MANAGER, WI c. £8,000 
To deal with personal tax only. Preferably 
ATL. 

JUNIOR. CITY £3,000 + 
Large Trust Company requires a young 
person with a little tax experience gained 
with the Inland Revenue, Bank or the 
Profession. Flexi-hours operated. 





It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 


none. 
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AUDIT 


SENIOR, WI £7,500+ 
Either qualified or unqualified but good 
audit and taxation experience is essential. 
Medium-sized practice in the heart of the 
West End. 

NEWLY QUALIFIED, EC2 £6,000 + 
Excellent opportunity to join a substantial 
practice and gain first-class post- 
qualification experience. 

OFFICE MANAGER, WI c. £6,000 
To deal with the internal management of a 
medium-sized West End practice. 
FINALIST, WC2 c. £5,000 
This is a very good opportunity to join a 
medium/large firm and gain good all- 
round auditing experience. 

SMALL AUDIT CLERK, EC2 to £6,000 
To deal with small audits and incomplete 
records. Medium-sized firm, very con- 
venient to Liverpool Street Station. 

P.A. TO PARTNER, WI £7,000 + 
A qualified A.C.A. is sought by this go- 
ahead medium-sized firm to directly assist 
one of their partners. Very varied work. 
SEMI-SENIOR, WI c. £5,000 
Very suitable post for a PEII finalist who 
is seeking a wide variety of auditing and 
taxation. 

FINALIST, EC4 to £5,000 
Our clients are a large firm who operate 
excellent training schemes. They seek a 
PEII finalist who will be taking their 
examinations in December. 

MANAGER, WI £7,500 + 
This small-/medium-sized firm require a 
recently qualified A.C.A. who is keen to 
progress to partnership within a fairly 
short time. 

SENIOR, WC2 £6,500 + 
Suitable for an A.C.A./A.C.C.A. who 
wishes to join a four-partner friendly 
practice and deal with wide ranging audit 
and accountancy work. 


TRUST STAFF 


P.A. TO PARTNER, WI £Negotiable 
Good experience of trust and personal 
taxation essential. 

ASSISTANT, WC2 c. £5,000 
Extremely friendly practice. Two/three 
years trust experience necessary. 
SENIOR, EC2 c. £6,000 
Very large firm offer a progressive post to 
experienced person. 

MANAGER, WCI c. £7,000 
To head small Trust Dept. of large firm. 


Curt 


tive Limited 


Taxation & Audit Appointment Consultants 
Telephone: 01437 6063 (24 hours) 





PROVINCIAL 
TAXATION STAFF 


Bradford — This large practice are seeking 
a Tax Assistant/Senior for their Personal 
Tax Dept. 

Cardiff — A personal tax junior and a 
senior are sought by this International firm 
—to £5,000 

Croydon — A Tax Senior with excellent 
experience is sought by this medium-sized 
practice — to £5,000 

Horley — All-round taxation experience is 
required by this firm — £4,500—£5,000 
Leeds — A personal Tax Assistant is 
required by this firm to learn Company 
Taxation and to deal with a 50% mixture — 
£NEG 

Manchester — This small practice are 
seeking a Personal Tax Senior — £5,000+ 
Reading — A Personal Tax Assistant with 
general practice experience is sought by 
this firm — £N EG 

Richmond — A Tax Senior is sought by 
this medium-sized practice. Company Tax 
experience is not essential but the 
candidate must be willing to learn — to 
£5,000 

Woking — The local office of a London- 
based firm are seeking a Personal Tax 
Senior with excellent experience 
£4,500—£6,000 


AUDIT STAFF 


Brighton — Audit Seniors with all-round 
general practice experience are sought by 
this medium-sized firm — £4,500—£6,000 
Chichester — A newly qualified A.C.A. or 
PEII finalist is sought by P.A. to partner to 
this medium-sized practice — to £5,250 
Maidstone — This  small-/medium-sized 
professional practice are seeking Audit 
Staff at all levels -£LNEG 

Milton Keynes — A Qual-Unqual Audit 
Senior is sought by this small-sized 
practice —-£NEG 

Petersfield — A N.Q. A.C.A. or unqualified 
Senior is sought for a P.A. to partner post. 
P/ship prospects 

Sittingbourne — This medium-sized 
friendly practice are seeking Qualified 
Audit Seniors — £NEG 

WIMBLEDON -— This medium-sized 
practice are seeking Semi-Seniors with 
experience of standard Audit procedures 
including incomplete records work. 





re 
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Decisions a 


\ rece i 
_ Decisions, decisions - and the hardest | AE pr 
decisions any of us have to make are those AR 
connected with our careers. Thomson McLintock 
& Cois one of Britain’s major accountancy firms a 


and what we have to say about ourselves could 
help you decide your next career move. YS ‘af 

Each of our 20 offices operates separately an 
and has its own distinctive style and 
characteristics, though each conforms to general 
policies laid down for the firm as a whole. Within this structure 
we are committed to creating an informal, personalised working environment where 
individuals can shine and rise rapidly within their own abilities. 

We cannot stress sufficiently the importance of the individual. We are one of the few 
firms to employ full-time training staff who provide personal tuition and assistance at every 
stage of your professional development which begins when you join us and ends only when 
you leave. 

Opportunities for specialisation can arrive early — within two years of qualifying - and 
promotion is awarded strictly on merit to those demonstrating ability and management 
potential. We set high standards for our staff but if you feel equal to our demands and are 
recently qualified, please contact the staff partner at one of the following addresses for more 


details of a career with us. 
CML 





Thomson McLintock & Co 
London R D W Meod 70 Finsbury Pavement London EC2A 1SX Tel: 01-638 2777 Aberdeen A G McBain 11 Golden Square Aberdeen AB9 1JE Tel: 29107 Belfast D A Bradshow 
33 Church Lane Belfast BT] 4QN Tel: 21452 Birmingham S$ G Mills 5 St Philip's Place Birmingham B3 2PU Tel: 236 7991 Bristol Cardiff & Exeter G K Cairns 15 Pembroke Road 


Bristol BS8 3BG Tel: Bristol 32291 Darlington D A Courtney | Blackwell Lane Darlington DL3 BOF Tel: 66031 Dundee R T Leslie Royal Exchange Dundee DD] 1DZ Tel: 22763 
Edinburgh D M Nicolson 33/34 Charlotte Square Edinburgh EH? 4HF Tel: 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 5181 

Inverness & Thurso J ! Brough Albyn House Harbour Road Inverness IV1 1UA Tel: Inverness 39100 Leeds N A Wott Royal Exchange House City Square Leeds LS] 5NU 

Tel: 450527 Leicester J R N Lowe Arlen House Salisbury Road Leicester LE) 7QS Tel: 51621 Manchester Liverpool & Sheffield 8 G Drew 12 Booth Street Manchester M2 4AW 
Tel: Manchester 236 8241 Newcastle J L Hinkley 7 New Bridge Street Newcastle-upon-Tyne NE) 8BB Tel 28042 Norwich P F Jeffery 3 Princes Street Norwich NR3 IAS Tel: 20516 
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Taxation 


Consultant 


A long established City firm of 
Chartered Accountants offers a career 
opening leading to partnership inthe 
short term. 


e PRIMERESPONSIBILITY 1s to lead for 
the firm in all tax matters. The role 
will include management of a tax 
department, advice to corporate and 
personal clients, imaginative tax 
planning, and research into the effects 
and implications of relevant legislation. 


* EXPERTISE in this field and clarity 
of verbal and written presentation 
are the principal requirements. These 
are likely to stem from a professional 
accountancy or legal qualification 
and, preferably, a university degree. 


* PREFERRED AGE early thirties. 
Salary negotiable around £14,000. 


Write in complete confidence 
to R.T. Addis 


as adviser to the firm. 


TYZACK & PARTNERS LTD 


MANAGEMENT CONSULTANTS 
IO HALLAM STREET LONDON WIN 6D] 


anc 
I2 CHARLOTTE SQ + EDINBURGH EH2 4DN 














TAXATION 
SPECIALISTS 


We have three positions in our 
tax department for chartered 
accountants with at least one 
year’s tax experience. 


The Job: 


Responsibility for a portfolio of 
individual, corporate and 
international clients 





The Salary: 


Between £7,300 and £8,800 
with a first review in October 


The Training: 


A comprehensive programme 
averaging 120 hours a year 


If you are interested, you should 
telephone or write to: 
Janet Spalton, 

1 Surrey Street, 
London WC2R 2PS 
01-836 1200 











ARTHUR ANDERSEN & Co. 
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TEMPORARY 


* BOOK-KEEPERS 
* ACCOUNTS CLERKS 
* WAGES CLERKS 


O 


TOP CALIBRE PERSONNEL 
IMMEDIATELY AVAILABLE. 
ALL AREAS. 
COMPARE OUR RATES. 


BOOK-KEEPERS BUREAU 


118 NEW BOND ST., LONDON 
W1Y OBH. 01—493 9441. 


INSOLVENCY MANAGER CITY £NEG 
Growing department of large firm needs a further experienced Manager, 
prospects depend on the individual. 
CORP TAX MANAGER CITY to £12,000 
Large firm seeks technically capable and experienced Manager for varied 
portfolio. 
COMPUTER AUDIT MANAGER CITY £11,000 + 
Ambitious EDP Manager sought by expanding medium firm. 
PROSPECTIVE PARTNERS CITY & WEST END £10,000 
Several smaller firms offer excellent prospects in the short term. 
COMPUTER MANAGER LONDON to £8,500 
Able DP Manager needed to handle new in-house computer for eight partner 
firm, and develop services to clients. 
PA/MANAGER WEST END c£8,000 
Progressive five partner practice offers excellent prospects for ACA to act for 
young partner. 
SENIOR TAX ASSISTANT WEST END £8,000 
Experience and not a qualification is the factor stressed by this three partner 
practice. 
ASSISTANT MANAGER CITY £7,500 
Excellent prospects and experience to be gained in this fifteen partner firm. 
AUDIT SENIORS MEDIUM FIRMS to £7,500 
LARGE FIRMS c£6,000 
FINALISTS CITY & WEST END to £5,500 
Several firms offer Study Leave and assistance with courses to finalists with 
good examination records. 
For these and other vacancies in London, the provinces and overseas . . . 
Contact John Ellis, FCA on 01-405 3499 


IF WE CAN'T HELP YOU, WHO CAN? 
Lloyd Management 


Recruitment Consultants 
125 High Holbom London WC1V 6QA 01-405 3499 











AUDIT CLERKS 


ALL GRADES required by Accountants in Ilford, Essex. 


SALARIES UP TO £7,000 p.a. 


All applicants must be experienced in the preparation of accounts 


underground station at Gant’s Hill. 


Good car parking facilities. 





Please apply Box AC 29998. 
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from incomplete records. Comfortable offices adjacent to Central line 








HOME 
COUNTIES 


FOCUS ON 
TAX IN SURREY 


The general practice approach to tax covers all aspects 
of it, and many Surrey practices work on that basis, 
seeking all-rounders. Others separate personal and 
corporate tax and require specialists. There are also 
vacancies for part timers. Try us! 


RICHMOND £5,500 
WOKING £5,000 
HORLEY £4,750 
WALTON £5,000 
CROYDON PART-TIME 
SUTTON PART-TIME 


P.S. We have many other tax and accountancy jobs both in 
Surrey and elsewhere. 


Accountancy Personnel 
14 Great Castle Street, 
Oxford Circus, London W 1. 

01-580 8035 





Personal Tax Manager 
Sheffield 


Thornton Baker, a major firm of chartered accountants with offices 
in most centres throughout the UK, have an opening in the 
Sheffield office for a Manager specialising in Personal Tax. 


You will be responsible for about 500 individual cases, together 
with the taxation affairs of 60 trusts and a small number of 
partnerships. You will be in charge of a department of six, 
supervising and training as necessary, being responsible direct to 
the partners for its administration. 


We are looking for someone ideally with experience in a 
professional practice or alternatively with the Inland Revenue. This 
responsible position needs someone who is used to controlling and 
motivating staff. 


We offer the usual benefits of a large firm, our own training 
centre, and an opportunity of real career development. We are 
offering a good salary, BUPA membership, etc. If you wish to know 
more about this contact: 


K. Trickett 

Thornton Baker 

28 Kenwood Park Road 
Sheffield S7 1NG 


Teli: 0742 53371 





ACE ACCOUNTANCY 
PERSONNEL 


LONDON WC2 From £6,000 

SENIOR auditor, to act as assistant audit manager and 
supervisor, qualified or with relevant experience. 
LONDON EC1 c. £7,000+ 

RECENTLY qualified chartered accountant with audit- 
ing experience and incomplete records work. 
LONDON W1 From £7,000 

ACCOUNTANT with 1 years’ experience. Assisting 
Chief Accountant, prepare management information. 
Young team. 

LONDON NW10 £6,000 

ASSISTANT Financial Accountant covering all aspects 
accountancy, wages, monthly reports, profit and loss. 
HARLINGTON, Middx From £6,000 
ASSISTANT to Chief Accountant. Control all computer 
data, ledgers, VAT, etc. Many perks. 

CHESHUNT, Herts £7,000 

FINANCIAL Accountant, fully qualified. Relocation 
expenses if required. 

Many hundreds of vacancies available now. 


8 City Road, Finsbury Square, London EC1 
Telephone 01—638 1341/8 


INSOLVENCY 
PRACTITIONER 


LONDON 
TO £15,000 


National firm of C.A.s require 
experienced Insolvency 
Practitioner to assume 
responsibility for existing varied 
insolvency work and to develop 


this aspect of the practice. 


Box IP 30033. 
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EXECUTIVE BUREAU 


Professional and Executive Personnel Agency 





We endeavour to offer the accountancy profession our personal and specialised 
knowledge in assisting in finding the right applicant for the right position. 
(Strictest confidence throughout.) 






‘Our aim is your aim’ 





Nationwide opportunities 





Please telephone, call or write 
197 Queens Road, Hastings, East Sussex. Tel. 0424 439766 





BASILDON CHARTERED ACCOUNTANTS 
require a 


CHARTERED ACCOUNTANT 
as 
AUDIT MANAGER 


The successful applicant aged 24-35 will have two or three years’ broadly based 
professional experience since qualifying preferably in a similar position, responsible for own 
portfolio of clients. 


Four weeks’ holiday, a pension scheme and free life assurance are offered. 
Initial Salary £6,750 
Applications in strict confidence to: 


F. PITTOCK & CO 


Northgate House, High Pavement, Town Square 
Basildon, Essex. Tel: Basildon 22655 


CORPORATE 
TAXATION 


MANAGER PROSPECTIVE 
PARTNER WITHIN THREE YEARS 


Central London 
Aged 28-32 £12,500 Upwards 


A candidate with a first rate professional back- 
ground is required by a medium-sized firm of 
chartered accountants to take charge of clients 
problems, firm's circulars and staff training, and to 
maintain the firm's existing high reputation. Scope 
would be given for outside lecturing and 
authorship. A good honours degree, honours in 
professional examinations, a nucleus of quality tax 
work or other evidence of top class ability will be 
looked for. 


Please reply in writing, giving details of your 
experience and qualifications. 


Box CT 29969 
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PARTNER'S ASSISTANT 


Required by Chartered Accountants in Newbury. 
Ideal vacancy for keen young qualified person who 
enjoys client contact in a varied and stimulating 


practice. Pleasant area with easy access to 
London, Bristol, the South Coast and the 
Midlands. 


Write Box PA 30016 or telephone Mr Abbott 
(0635) 41240. 





Qualified Accountant 


required by South West Cheshire practice, as assistant to 
partner. Successful applicant will be required to deal direct with 
clients and should have experience in incomplete records, 
personal tax and limited company audit work. 


Salary commensurate with experience and ability. Progress to 
partnership is envisaged for the right applicant. 


Reply giving appropriate details to Box QA 30027. 


Trust 


Accountant 
Jersey 


We are an International firm of Chartered Account- 
ants with an expanding Trust Department, dealing with 
a wide range of Trustee, Nominee and Company secret- 
arial clients. 

We are looking for a recently qualified Accountant, 
or someone with appropriate experience,to take responsi- 
bility for a number of our more complex clients, and in 
particular to deal with the taxation and exchange control 
problems which arise as a result of the international 
spread of our business. 

The position would suit a young Accountant who 
wishes to specialise in this rapidly expanding field. 

* Low taxation (standard rate of 20% ) 

* Pleasant living and working conditions 

X Non-contributory pension and life assurance scheme 
xX Free medical insurance cover. 

If you are interested please write to, or telephone 
David Boleat, Coopers & Lybrand, La Motte Chambers, 
St. Helier, Jersey, Channel Islands. Tel: (0534) 26581. 


CeL 





PRACTICE +» COMMERCE * INDUSTRY * PRACTICE 


FREE LIST 


Salaries 


E4,000-£10,000 


Our free list contains over 200 vacancies for the 
qualified, part-qualified or experienced accountant. 
To receive a copy, without any obligation, please 
telephone, write or call. 


Richard Owen Associates 
Cross Keys House, 56 Moorgate, EC2. Tel. 01-638 1891 


Licensed in accordance with the Employment Agencies Act 
Our service to applicants is personal, confidential and free 
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WEST 2 
CHARTERED ACCOUNTANTS 


PARTNERS‘ ASSISTANTS 


Are you looking for general practice experience 
in a medium-sized firm? 

We are an eight-partner firm based in West 2 
with an exceptional expansion of new clients. 
We have recently purchased our own computer 
and are now well placed for further expansion. 

We are looking for qualified personnel with up 
to 3 years’ post-qualifying experience to act as 
assistants to the Partners. 


TAX ASSISTANT 


We are looking for a person able to manage a 
portfolio of tax cases with an emphasis on 
Schedule D and personal affairs with a good 
knowledge of Partnership matters. 

We consider that the suitable candidate will be 
a partially qualified accountant not looking to 
complete their examinations, or a person studying 
for a Taxation qualification. 


Both positions carry normal conditions of employ- 
ment with generous salary for the right candidate 
negotiable in accordance with age, experience and 
ability. 


Write with full details: 


The Staff Partner 
CROYDON & CO 
163—173 Praed Street 
London W2 1RH 













CHICHESTER 


We are a firm of Chartered Accountants with offices in 
Chichester, Fareham, and Woking. We have a vacancy 
in our Chichester office for a newly qualified C.A. or 
finalist as P.A. to one of the three resident partners. 


Write to Mr Mason, 10 West Pallant, Chichester. 


Qualified Accountant 


required by city office of medium-sized firm of 
chartered accountants to act as supervisor dealing 
personally with clients and responsible for seven 
staff. Salary negotiable. 


(Box QA 30002.) 





WEST END FIRM OF CHARTERED ACCOUNTANTS 
need 


SENIOR ACCOUNTANTS 


This progressive and expanding firm requires ambitious 
accountants for highly varied accounts preparation and tax 
planning. 


Minimum Salary £5,750 and upwards, for young accountants 
seeking greater responsibility and training for an exciting career, 
involving large and small clients in modern surroundings. 

Interested? — Phone Jeffrey Lent on 01-637 4121 or write to 


him c/o Auerbach, Hope & Co., 58—60 Berners 
iy Wal. 






ROMFORD 
A.C.A. — £6,000 p.a. 
WERE YOU trained in a small but well organised 


general practice? 


HAVE YOU qualified within the past two years? 

ARE YOU seeking a post in which to extend 
and develop the skills required by a 
partner in a local practice? 

DO YOU live at present within easy reach of 


Central Romford ? 





Then we have an ideal opportunity for you. 


‘Phone N. F. Stanley, Clemence Hoar Cummings, 
on Romford 44121 for an appointment to 


discuss our future together. 
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GABRIEL DUFFY 
(CONSULTANCY) 





AUDIT & ACCOUNTANCY 


PE2 FINALISTS. W1 to £6,000 
Excellent experience and prospects. 

NEWLY QUALIFIED A.C.A.s  £5,750-£7,500 
Openings with firms of every size, to International. 
MANAGEMENT CONSULTANCY.W1 £NEG 
Newly Quals to Specialise. Hotel-related work. 
FINANCIAL ADVISER. W1 £6,500-£8,000 
Newly/Recently Qualified A.C.A. to join elite team. 
COMPUTER AUDIT. CITY £7,000—£8,500 
To take over small, established Department. 


JUNIOR MANAGER. CITY £8,000 
A.C.A. for auditing and general practice. 

P.A. TO PARTNER. WC1 c. £7,000 
General practice in congenial atmosphere. 
INVESTIGATIONS £6,000 
Opportunity for young A.C.A. to specialise. 
TRAINING/TECHNICAL £6,250-£10,500 


A.C.A.s wishing to Specialise, and exp. persons. 
TRUSTS. LONDON £4,500—-£8,500 
Openings include a Managership with top firm. 


AUDIT MANAGER BASILDON 
C. £6,750. Min. 2 years’ POE. 
GENERAL PRACTICE DARTFORD 


£6,500-£7,500 AAE. Partnership prospects if A.C.A. 
MGMT. CONSULTANCY NORTHANTS 
C. £8,000. Client Services & Practice Development. 
MANAGER BRISTOL 
C. £7,000. ideally A.C.A. with min. 2 years POE. 
SENIORS & MANAGER CROYDON 
To £7,000. Sophisticated auditing environment. 


AUDIT/ACCOUNTS NW7/EDGWARE 
To £5,000. A.C.A. and A.C.C.A. Students/Finalists. 
AUDIT DUBLIN 


£5,000-£8,000+. All levels of staff. 

AUDIT/GEN. PRACTICE SOUTHEND 
£5,500—-£7,500. Senior & Supervisor for local firm. 
AUDIT/GEN. PRAC. EAST SUSSEX 
£5,000—£8,000. Seniors. Manager. Pot. Partner. 


AUDIT/GEN. PRACTICE EWELL 
PE2 Finalist: c. £5,000. A.C.A.: To £7,000. 
GENERAL PRACTICE BRISTOL 


C. £6,000 plus CAR. Small/medium-sized jobs. 
ASSISTANT MANAGERS/SUPERVISORS: 


£6,250 AYLESBURY 
£6,250 BOURNEMOUTH 
£6,000+ BRADFORD 
£5,750 KETTERING 
SENIORS (FINALISTS/QUALS): 

To £5,500 BIRMINGHAM 
C. £4,750 BOURNEMOUTH 
To £5,000 BRADFORD 
C. £5,000 BURY 
C. £5,750 COVENTRY 
To £5,500 LEEDS 
To £5,250 LEICESTER 
To £5,000 LYMINGTON 
C. £5,000 PORTSMOUTH 
To £6,600 READING 
C. £5,000 SWINDON 
C. £5,000 WEYBRIDGE 
C. £5,000 WORTHING 
GEN. PRACTICE SOMERTON 


C. £5,000. Newly Qualified Chartered Accountant. 
AUDIT/ACCOUNTS KENT 
£4,000-£7,000. Vacs: Ashford, Rochester, Sitting- 
bourne, Maidstone. 
GENERAL PRACTICE ST ALBANS 
C. £5,750. Partnership prospects if Qualified. 
AUDIT & GENERAL PRACTICE BRIGHTON 
A.C.A.s, to £5,500. Students/Finalists, to £5,000. 


OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, AYLESBURY, BARNSTAPLE, 
BEDFORD, SOLTON, BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CAMBRIDGE, 
CANTERBURY, COVENTRY, EXETER, 
GLOUCESTER, GRAVESEND, GUILDFORD, 
HEREFORD, HORSHAM, ILFORD, IPSWICH, 
LEEDS, LEICESTER, MAIDSTONE, MALVERN, 
MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, READING, REDHILL, ROCHESTER, 
SEVENOAKS, SLOUGH, SOUTHAMPTON, 
SPALDING, STAINES, WALTON-ON-THAMES, 
WATFORD, WEMBLEY, WEYBRIDGE, WOKING. 


TAXATION 
PE2s/A.C.A.s FOR TAX SPECIALISATION 
£4,500-£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 
TAX PLANNING. CITY. To £25,000 
Exp'd Tax Specialists for growing organisation. 


COMPANY TAX MANAGER, W1 £15,000 
Partnership prospects for A.C.A./F.C.A. 
TAX PLANNING. W1 £7,000—-£8,000 


Personal Tax bias. A.C.A. to train acceptable. 

TAX PLANNING. WC1 To £8,500 
Experienced Specialist for leading firm of C.A.s. 

TAX CONSULTANT. LONDON £8—-£10,000 
One-off planning for regional offices of major firm. 
COMPANY TAX. CITY £7,000—-£11,000 
Openings to Asst. Manager level with top Inter- 
national firm. 


TECHNICAL/RESEARCH. CITY £8,500+ 
Partnership prospects if Qualified A.C.A. 
FINANCIAL PLANNING. W1 c. £8,000 


Experienced Tax Specialist with creative approach. 
COMPANY TAX MANAGER. W1 c. £10,000 
To handle all CT of medium-size firm. Oxford Street. 
COMPANY TAX MANAGER.WC to £10,000 
Medium-size firm, convenient to Waterloo. 
PERSONAL TAX. STRAND to £8,500 
Experienced Specialist as P.A. to Manager. 

TAX SENIOR. WC1 To £7,500 
Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major International firm of C.A.s. Car leasing scheme 
pending. 

TAX CONSULTANCY. W1 £9,000-£11,000 
U.K. and International Tax Planning. Per. & Corp. 


NEWLY QUALS FOR TAX NATIONWIDE 
All areas. Bristol to Leicester. Cambridge to 
Edinburgh. 


COMPANY TAX MANAGER EDINBURGH 
C. £9,000. Top person for top post, with top firm. 
PERSONAL TAX MNGR BIRMINGHAM 
To £7,500. Office of major international firm. 


MANAGER OXFORD 
£8,000+ Car. Experienced Financial Planner. 

TAX BRISTOL 
C. £5,000 — A.C.A. to Specialise. C. £4,000 — Tax 
Asst. 

COMPANY TAX BIRMINGHAM 
C. £6,000. A.C.A. to Specialise or unqual. expd. 
PERSONALTAX CARDIFF 
To £5,000. Leading international firm of C.A.s 

TAX WOKING 
£5—£6,000. Personal Tax of London C.A.s. 
PERSONAL TAX NORTHAMPTON 


£7,000+ Car. Must be able to research and plan. 
TAX MANAGER CROYDON 
To £6,000. Car possible. Personal Tax bias. 


TAX MANCHESTER 
£4,000-—£6,000+. Several current openings. 
PERSONAL TAX READING 
Semi-Senior: £3,500+. Senior: £5,000+. 
PERSONAL TAX EPSOM 
C. £5,500. Quality work. Excellent benefits. 
PERSONAL TAX WATFORD 


£4,500-£5,750+. Local office of London C.A:s. 


TAX WIMBLEDON 
£4,750-£6,000. Personal Tax bias. Congenial 
milieu. 

PE2 FINALIST/A.C.A. LEICESTER 


£4,250—-£5,500. Full training in tax given. 
COMPANY TAX FINCHLEY 
£8,000—-£10,000. A,/F.C.A., or unqualified 
experienced Specialist. Good partnership prospects. 
TAX CONSULTANT ESSEX 
To £15,000. Partnership prospects if Qualified. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
BECKENHAM, BEDFORD, BIRMINGHAM, 
BOURNEMOUTH, BRIGHTON, BRISTOL, CAM- 
BRIDGE, COVENTRY, CROYDON, EVESHAM, 
EXETER, HAYWARDS HEATH, HEREFORD, 
IPSWICH, LEEDS, LEICESTER, LIVERPOOL, 
MAIDSTONE, MILTON KEYNES, NEWCASTLE, 
NORTHAMPTON, NORWICH, OXFORD, PORTS- 
MOUTH, READING, REDHILL, ST ALBANS, 
SLOUGH, SOUTHAMPTON. SOUTHEND, STAINES, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


COMMERCE & INDUSTRY 


(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000—-£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 

TAX ACCT. SW1. To £10,000+ Car 
Qualified Accountant with min. 5 years’ P.Q.E. in 
Tax. 


GROUP TAX. EC3 c. £8,000 
Experienced Company Tax Specialist. 
P.A. TO TAX PLANNER. W1 From £8,000 


Experienced Tax Specialist, to co-manage small Unit. 


COMPANY TAX wi 
£6,500-£8,000. Tax Accountant for major inter- 
national group. 

TAX ACCOUNTANTS £6,000-£8,000 
Openings Oxford Circus and Waterloo. 

TAX ASST. SW1 c. £5,500 


Experienced in general accountancy work and tax 
matters. 

TAX ACCOUNTANT BRENTFORD 
To £6,000. C.T. training given if necessary. 


(Accountancy) 

PE2 FINALISTS/A.C.A.s SW 

£5,500-£6,000+Car 
Internal audit with leading Group. Victoria. 
GROUP CONSULTANT. SW1 To £9,000+Car 
Special Projects Adviser. Travel: U.K. & Overseas 
A.C.A./A.C.C.A. 
FINANCIAL ACCTS. EC3 To £7,000 
Major Group. Newly Qualified A.C.A. acceptable. 
A.C.A.s/A.C.C.A.s. EC to £7,500 
Two leading National firms. One offers travel over- 
seas. 
MANAGEMENT CONSULTANCY £OPEN 
Experience in the sphere not imperative. Age: 
28-35. 


ACCTS ASST BASILDON 
C. £4,500. To age 25. Suit Trainee/Student. 
ACCOUNTANT HASTINGS 


£6,000—-£8,000. Professional firm. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30'ish. National firm. 


OVERSEAS 


AUDIT ROTTERDAM 
Top salaries for exceptional A.C.A.:s. 

A.C.A. LUXEMBOURG 
Newly/Recently Qual. Fluent German. 

A.C.A. SOUTH PACIFIC 
Two-year Contract. Excellent capital accumulation 
potential. 

SENIORS KUWAIT 


£12,000 tax free. Free accommodation. 
SENIORS BRUSSELS/ATHENS/LISBON 


SENIORS/SUPERVISORS LIBERIA 
$18,000-$24,000+. Free accommodation. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
A.C.A.s TANZANIA 
£6,000+Car+Accom. £800 bonus after 2 years. 
SENIORS SAUDI ARABIA 
C. £10,000+ 10% terminal bonus. 2 years. 
SENIORS BAHAMAS 
Recently Qualified Chartered Accountants. 
SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS & MANAGERS THE HAGUE 
f£Negot. International C.A.’s. Qualified persons only. 


SENIORS BRUSSELS 
C. £10,000. Young A.C.A.s for leading Int. C.A.s. 
A.C.A.s NEW ZEALAND 
C. $10,000. Initial 2 year Contract. 

A.C.A. ZAMBIA 
2-year contracts. 25% terminal bonus. 

A.C.A.s DUBAI 


2-year tours. Excellent savings potential. 

OTHER OVERSEAS OPENINGS: 

AFRICA. EUROPE. MIDDLE EAST. Please inquire for 
details. i 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 
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KENSINGTON 


Evenings/weekends ring Slough 46539. 


01-581 0895 





1] 


HEWITSON-WALKER 
(TAXATION HEWITSON-WALKER ( 





APPOINTMENTS) 


P.E.I FINALIST 
JULY 1979 


PROFESSION 
Major International practice offers to outstanding July Finalist the 
Opportunity to specialise in taxation. Excellent training in taxation com- N A i I ( 
bined with assistance for P.E.II will be given. This position arises from 


the Firm’s recognition of future potential that has been thwarted by the 
December exam. 











In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 


(Taxation Appointments) LONDON BIRMIN 


1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01—248 0441 


Major International Fi 


chartered accountants t 


HEWITSON-WALKER taxation — either corpor 


(TAXATION Apart from high startin; 
APPOINTMENTS) = give extensive in-depth 


time courses, in-house 1 


PROSPECTIVE TAX PARTNER 
c. £11,000 more than a job — they « 


LONDON 


also BRISTOL CARD 
Our client, a five Partner practice, wishes to recruit an experienced 
taxation specialist to strengthen their existing taxation services. NORWIC H 


Candidates should be professionally qualified and be able to demon- 
strate an ability to deal with complex taxation problems at a high level. 


In the first instance, telephone 


It is envisaged that the successful applicant should attain partnership 
status within a reasonable period. 

In the first instance telephone or write to John Walker. F.C.A. 

Hewitson- Walker HEWITSON/WALKER (TAXATION APPOINTMENT 
(Taxation Appointments) 
1 Snow Hill Court Tel. 
Snow Hill, London ECIA 2EJ 

Tel. 01-248 0441 
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ATION APPOINTMENTS) ee ete: e 


APPOINTMENTS) 


ALIFIED P.E.II FINALIST 


JULY 1979 
SPECIA LISE IN TAX 


IN TAX INDUSTRY 


Leading U.K. conglomerate currently seeks confident P.E.II Finalist 
W E (July 1979) to specialise in corporate taxation. Good audit experience 
and some knowledge of taxation would be an advantage. 


In the first instance telephone or write to John Walker, F.C.A. 











Hewitson-Walker 


iM MANC HESTER | (Taxation Appointments) 


1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01—248 0441 


offer to newly qualified 
portunity to specialise in 


=rsonal or both. 


HEWITSON-WALKER 


ries, each Firm is able to (TAXATION 
ng in taxation, with full- APPOINTMENTS) 


ig, etc. Our clients offer 
: TAXATION ACCOUNTANT 
CITY MERCHANT BANK 
TO £10,000 


l Career. 


LEEDS NEWCASTLE 
UTHAMPTON Our client, a leading City Merchant Bank, wishes to recruit a Taxation 


Accountant to join their small taxation department. 


o Candidates should be Chartered Accountants and have had at least 


te to JOHN WALKER F C A two years’ corporate taxation experience, preferably in a large or 
s Ors Sry © 


medium-sized professional firm. Applicants with previous commercial 
experience would be considered. 
Usual banking fringe benefits. 
IW HILL COURT, SNOW HILL. LONDON EC1A 2EJ In the first instance telephone or write to John Walker, F.C.A. 
Hewitson- Walker 
144] (Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECLA 2EJ 
Tel. 01-248 0441 
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Rates 


WILSON MITCHELL 


ASSOCIATES 


ACCOUNTANCY RECRUITMENT CONSULTANTS 


WEST 
COUNTRY 


As the leading specialists in Accountancy recruitment for the South 
West, we are retained by practising firms of all sizes, from sole 
practitioners to the International firm to recruit general practice 
audit and tax specialists at all levels in such locations as: 


Penzance, Redruth, Launceston, Plymouth, Torbay, Newton 
Abbot, Exeter, Exmouth, Bideford, Taunton, Bridgwater, 


Yeovil, Dorchester, 


Swanage, 


Poole, Shepton Mallet, 


Frome, Weston-super-Mare, Bristol, Bath and Gloucester. 


There is tremendous demand for: 


Prospective Partners ACA/ACCA 
local firms 

Tax Specialists qual & unqual 

PA's to Partners ACA/ACCA 
small firm experience 

Finalists/NQ’s small & large firms 


Experienced Seniors with Inc. Rec. exp 
Semi Seniors Gen. or Tax, Inc. ex-I.R. or Bank 


Our consultants are all 


£6,750-£7,500 
£4,750—-£7,000 


£5,000-£6,250 
£4,250—-£5,500 
£3,750—-£5,500 

to £3,750 


Qualified Accountants and we offer a 


personal and confidential service, for which no charge is made to 
applicants. For an informal discussion about opportunities in the 
area, or for details of specific vacancies telephone lan Wilson, 
A.C.A. or Andrew Mitchell, A.C.C.A. or Clive Chadwick, A.C.A. on 
Taunton (0823) 76981 between 9 a.m. and 7 p.m. or write to us 


at: 


21 The Crescent, Taunton, Somerset TA1 4EB 


PUBLIC 


and information. See 
page 21. 
ABILITY AND CHARACTER. — Young 


C.A. preferably with good degree offered 


partnership after trial period with small firm 
in London WC1 of long standing. All- 
rounder with experience of modern 
techniques and expansion-minded. Capital 
not important and good salary from 
commencement. — Box AA 1984. 

ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone 01—637 
4146. 

ACCOUNTANTS. — Croydon area — 
require a semi-senior audit clerk willing to 
accept responsibility. Salary negotiable. — 
Write full details to Box AC 1932. 

A JUNIOR audit assistant required for a 
small firm of City accountants. — Telephone 
01—248 6727. 











A SMALL PROGRESSIVE FIRM of 
Chartered Accountants (Worthing), 
require a tax manager (30—40), to be 
responsible for all aspects of taxation 
for firm’s portfolio of clients. Excellent 
career prospects. Salary approximately 
£6,500. — Apply in own handwriting 
stating qualifications and experience to 
date to Box AS 9761. 


AUDIT ASSISTANT, MAIDENHEAD. — 
A senior is required, either qualified or 
unqualified, for expanding three-partner 
firm, to work with minimum supervision to 
draft accounts level, including a general 
working knowledge of taxation. The 
successful candidate will name his/her own 
salary. — Telephone’ Staff Partner, 
Maidenhead 39969. 
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PRACTICE 





AUDIT MANAGER (A.C.A.), 24-35, 
sought by Basildon firm. £6,750 offered to 
applicant with two-three years’ post- 
qualification professional experience. Free 
life assurance. Relocation assistance given if 
required. — Practitioners Services Bureau, 6 


Clements Road, Ilford, Essex. (01-553 
2184) (Emp. Agy). 
AUDIT STAFF, qualified and near 


qualified for C.A.s two London offices. 
Varied practice, progressive positions. — 
Curriculum vitae to Box AS 1963. 





BARKING, ESSEX 


Established practice requires qualified 
person for senior position. Existing 
partner retires March 1980 and 
partnership will be offered after one 
year to suitable applicant. Unique 
opportunity. — Full details to Tullett & 
Company, 46 Cambridge Road, 
Barking, Essex. 





BLESSED & CO. — Our clients are always | 


seeking accountants and trainees for the 


profession, commerce and industry. — | 
New Burlington Street. London WI. 
01-734 5156 (24-hrs) or 113-115 


Holloway Head, Birmingham B1. 021-643 
7438 (24-hrs) (Emp. Agy). 

BOGNOR REGIS chartered accountants 
require recently qualified or experienced 
senior, familiar with smaller practice 
requirements. — Apply with full particulars 
of experience to Box BR 1883. 


BROMLEY chartered accountants require 
taxation assistant. Interesting varied tax 
work, friendly office free luncheons 
provided. Excellent salary for suitable 
applicant. — Apply F. W. Berringer & Co, 8 
Widmore Road, Bromley, Kent. 





A DUNMOW 
EXPANDING 
FIVE-PARTNER FIRM 


needs another Chartered 
Accountant or experienced senior 
to shoulder responsibility and deal 
direct with clients. Pleasant condi- 
tions. Prospects and salary com- 
mensurate with experience. — Apply 
in writing to Baverstock Pollock 
and Co, 12 Stortford Road, Great 
Dunmow, Essex. 





BOURNEMOUTH/POOLE 


Qualified, unqualified and experienced 
staff required at all levels by modern 
progressive practice enjoying 
considerable growth. Applicants must 
desire responsibility and have sound 
professional background. Top salaries 
to £7,000 p.a. — Applications initially to 
John Bowman, Brett Bowman & 
Partners, 11 Kingland Crescent, Poole. 
Dorset (02013) 77231. 





BROMLEY CHARTERED 
ACCOUNTANTS require senior and semi- 
senior staff. Small friendly firm. — Apply in 
writing stating salary and experience to 
Grugeon, Reynolds & Co, 56 
Westmoreland Road, Bromley BR2 OQS. 


BURTON-ON-TRENT chartered account- 
ants require young P.A. to partner for 
general practice work. Qualified or Part II 
finalist. Attractive salary offered. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. (0935) 25183. 


CENTRAL ESSEX Chartered 
Accountants have vacancies for Senior 
Accountants in a well-established and 
expanding practice providing a wide 
range of experience. Prospects of 
advancement are good. Qualified 
accountants are preferred but 
consideration will be given to 
unqualified applicants with 
exceptiona... professional experience. — 
Apply in writing to Staff Partner, Bird 
Luckin & Sheldrake, National 
Westminster House, High Street, 
Chelmsford, Essex. 





CERTIFIED ACCOUNTANTS, 
Cotswolds need P.A. to partner for small 
growing firm, A.C.C.A. or A.C.A., 25—32, 
with specialist experience of private 
companies, farms and estates and sole 
traders. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (0935) 
25183. 

CERTIFIED ACCOUNTANTS, 
SOMERSET need ambitious A.C.C.A. for 
young growing practice with chance of 
partnership for person 25-30 with good 
professional office knowledge. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. (0935) 25183. 


CHARTERED ACCOUNTANTS, 
EDGWARE. — If you are seeking an 
interesting and worthwhile job as a junior or 
semi-senior audit/accounts clerk and wish 
to gain experience to help you pass your 
examinations contact us on 01—951 0888. 

CHARTERED ACCOUNTANTS In Old 
Bailey, London EC4 urgently require 
young, competent, recently qualified seniors 
and semi-seniors to cope with expanding 


four-partner practice in new offices. 
Responsibility, immediate challenge and 
experience varied. Highest salary given 


dependent on age and experience. — 
Telephone Mr Saunders 01—236 9161. 











EACOTT STANDING 
& COMPANY 


is a progressive and expanding firm 
of Chartered Accountants with 
offices in Berkshire and Buck- 
inghamshire. We have vacancies 
for three qualified Chartered 
Accountants or Finalists who are 
seeking an interesting and reward- 
ing career in pleasant sur- 
roundings. Salaries are negotiable. 


Telephone: K. 
Maidenhead 27250. 


Hurley at 





CHARTERED ACCOUNTANTS in WI 
require semi-senior audit clerks with at least 
4 years professional experience. Excellent 
pay and conditions. — Reply Box CA 1868. 


CHARTERED ACCOUNTANTS, 
London W1, require audit senior to assist 
partner in the control of a group of clients. 
Challenging opportunity and excellent 
salary for suitable applicant. — Phone 
01-734 7761. 








CHARTERED ACCOUNTANT 
required 
aged 30 to 40 


by expanding practice in North-East 
England. Applicants must be fully 
experienced in tax matters and have had 
several years’ experience of dealing 
direct with clients. Duties will include 
liaison with audit staff and 
correspondence with Inland Revenue 
and clients. The work involved is 
onerous and requires initiative, diligence 
and enterprise. The practice is geared to 
100% efficiency in all matters and 
members of staff are expected to work 
hard with commensurate rewards. In 
addition they must familiarise 
themselves with new legislation. The 
position will only be suitable for 
someone who is prepared to take a total 
interest in their work and give maximum 
effort between 9 a.m. and 5 p.m., 


Monday to Friday in return for a good 
salary and excellent future prospects. 
Commencing salary will be £7,500 per 
annum with 3 weeks annual holiday. 

Please send brief details of career to 
date, in own handwriting, to: 


A. Whiting 
102 Park View 
WHITLEY BAY 
Tyne and Wear 





NE26 3QL 
CHELSEA CHARTERED 
ACCOUNTANTS require senior 


assistants, qualified or unqualified, primarily 
but not entirely for major audit work. 


Opportunity for involvement with modern 
techniques. Small friendly firm. Salary by 
arrangement according to experience etc. — 


Please write with details of career to date etc 
to Gale 
Chambers, 44 
London SW3 6HQ. 


Midland Bank 
Road, Chelsea, 


& Partners, 
Fulham 





CORNWALL (WEST) 


Small fast-growing Chartered firm 
urgently require Senior accountant with 
experience in final stages of accounts 
preparation, correspondence and client 
meetings. This would suit a mature 
personable applicant of any age. 
Remuneration good for a productive 
person. — Details of experience, 
qualifications and salary envisaged in 
writing to Box CW 9759. 
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COMPUTERISATION. — Progressive firm 
of chartered accountants in London WC]! 
require a bright young person, with 
experience of incomplete records, to become 
a supervisor of its incomplete records and 
book-keeping department which is about to 
use the services of a Specialist Computer 
Bureau. — Write in first instance to Box CP 
1982. 

COUNTY TOWN firm with offices in 
Somerset and Dorset need manager for 
recently opened small town office. Young 
A.C.A. or — well-experienced person. 
C. £6,000. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. (0935) 
25183. 

DEVON CHARTERED 
ACCOUNTANTS have vacancies for 
experienced senior assistants, preferably 
qualified, at their offices in Exeter, Newton 
Abbot and Torquay. The successful 
applicant will be responsible to a partner for 
an interesting and varied section of clients. — 
Please write in confidence with full details to 
Box DC 1884. 

EXPANDING AND PROGRESSIVE 
three-partner firm, London E18, require the 
following staff: Qualified chartered 
accountant with taxation experience — 
partnership envisaged in two years — salary 
circa £8,000 p.a. Semi-senior for auditing 
and accountancy work — salary £5,000— 
£6,000 p.a. — Reply Box EA 1988. 


EXPERIENCED AUDIT SENIOR 
required by West End firm of Chartered 
Accountants. Not necessarily qualified. 
— Please write giving full career details 
to Jayson Arnold & Co, 38 Park Street, 
London W1. Quote ref RL. 


HEREFORD CHARTERED 
ACCOUNTANT (sole practitioner) 
requires newly qualified chartered 
accountant or institute finalist as assistant. 
Partnership prospects. — Please write to 
W. A. Smyth, Gobat & Smyth, Liverpool 
Victoria House, 29-31 Commercial Road, 
Hereford. 

HITCHIN, HERTS. — Firm of chartered 
accountants require a senior audit clerk, 
preferably, but not necessarily, qualified. 
Should have experience in incomplete 
records and taxation. Wide range of work. 
Car allowance in addition to salary. — 
Apply Box HH 1885. 

HOLBORN CHARTERED 
ACCOUNTANTS (40 staff) require senior 
for their taxation dept, able to handle own 
portfolio of personal tax cases. Corporation 
tax experience available. Salary circa 
£5,500. The firm is a member of a training 
consortium in which all technicai staff 
participate. Also vacancy exists for audit 
senior and semi-senior, salary depending on 
age and experience. Paid study leave will be 
given to suitable applicants. — Wilson, 
Green, Gibbs, 01—404 4949. 

IF YOU ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01—636 7493. 


LEICESTER CHARTERED 
ACCOUNTANTS. — Progressive firm 
require able person, qualified by experience 
or examinations, to manage a number of 
small- and medium-sized accounts. Good 
commencing salary and prospects which 
include, for a qualified C.A., the possibility 
of early partnership. — Box LC 1933. 


LETCHWORTH, HERTS 


Medium-sized (nine-partner) firm of 
Chartered Accountants have vacancy 
for a qualified or near-qualified senior. 
Pleasant working conditions in this 
attractive Garden City. Good salary 
negotiable dependent on age and 
experience. — Apply in writing to the 
Staff Partner, Watts Knowles & Co, 
121—123 Norton Way South, 
Letchworth, Herts. 
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Join Us in 
READING 


Haines Watts are looking for Audit 
seniors, qualified or finalists, to join our 
rapidly expanding practice close to the 
centre of Reading. This position will 
provide an ideal opportunity for 
applicants to use modern auditing 
techniques and gain post qualification 
experience whilst working on a wide 
range of companies. 

We are a young practice which has 
achieved substantial growth over the 
past few years and are looking for 
enthusiastic accountants to help us 
develop further. Positive career 
prospects exist and salaries compare 
favourably with London rates. 
Assistance with relocation, if 
appropriate, will be given. 

For an interview contact 
Robinson on Reading 599111. 


John 


MACCLESFIELD FIRM of chartered 
accountants seeks a qualified or semi- 
qualified accountant. We are an expanding 
practice and can offer excellent experience. 
— Please apply to Mr A. J. Heard, Smith 
Atkins & Co, 3 Beech Lane, Macclesfield, 
Cheshire. Tel. Macclesfield 22972. 
MANAGER FOR EAST DEVON 
COASTAL TOWN office of chartered 
accountants with in-depth experience of 
small practice work and staff control, c. 
£6,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (0935) 
25183. 

MEDIUM-SIZED FIRM of certified 
accountants require training and semi- 
senior staff with sound experience of 
company audits and personal taxation. 
Good salary according to ability and effort. 
— Telephone The Personnel Manager 
01—969 9411. 

NORTH LONDON ACCOUNTANTS 
require semi-senior and senior clerks for a 
small but expanding practice. Excellent 
experience and top salary. — Phone 01—807 
8737. 

NORTH WALES FIRM need A.C.A., 
25—35, as manager for one of their small 
expanding offices. Must have good 
knowledge of private company and sole 
trader clients. Attractive salary offered. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. (0935) 25183. 


PARTNER IN ACCOUNTANCY 
PRACTICE, St Albans, Herts, requires 
personal assistant not necessarily qualified. 
Salary negotiable depending on experience. 
— Box PI 1921. 

PERSONAL TAX APPOINTMENT 
£4,500. — Exeter with well-established firm. 
Suitable for young A.T.I.I. or ex-Revenue 
H.G.T.O. — Contact Wessex Consultants, 2 


Peter Street, Yeovil, Somerset. (0935) 
25183. l 
PERSONAL TAX APPOINTMENT 


£4,650, Bristol, with local office of national 
chartered accountants. Young person 
studying A.T.I.I. with practical experience 
with accountants or Bank tax department or 
ex-H.G.T.O. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. (0935) 25183. 

PERSONAL ASSISTANT, probably 
qualified, required by partner in Shepperton 
chartered accountants. — Write Byrne 
Palmer & Co, 42A High Street, Shepperton, 
Middlesex, or ring Walton 41852. 
PERSONAL TAX ASSISTANT required 
by Leicester accountant, all-round 
experience essential. Excellent salary. — 
Contact T. J. Killick & Co, 11 Wanlip 
Road, Syston, Leicester, strictly in writing. 


QUALIFIED PERSON with experience of 
incomplete records and all aspects of 
taxation required by sole practitioner, Mid- 
Wales Coastal area. Salary by negotiation. 
Early partnership for suitable person. — Box 
QP 1879. 


LEWES, SUSSEX 
CHARTERED ACCOUNTANT 


P.A. TO SENIOR PARTNER 


Continual expansion of our long-established practice in the County 
Town of Sussex have created a vacancy for a chartered accountant 
to act as Personal Assistant to the Senior Partner. 


The applicant must be able to deal personally with clients of all 
sizes and varieties, must have a wide basis of experience in all 
areas of the profession, including taxation, and must be able to deal 


with office and staff administration. 


We consider this a splendid opportunity for the right person, 
who will be able to develop the job in their own way, and earn a 
salary commensurate with their ability. 


There is definite future Partner potential, in a practice where the 
present Partners are all young men. — Contact P. H. Earl, F.C.A., 
Knill James Guest, 78 High Street, Lewes, East Sussex. Telephone: 


Lewes 71341. 


POTENTIAL PARTNER 


required 


We are a well established expanding 
practice of Chartered Accountants and 
have a vacancy for a young Chartered 
Account to become a partner within 
three years. We are seeking an applicant 
who will quickly accept responsibility 
and establish a good relationship with 
clients. 

Please apply in writing with full 
details of experience to John D. 
Hodgson, 12 Southgate Street, 
Launceston, Cornwall. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6134. 


READING ACCOUNTANTS have 
vacancies for a qualified accountant wishing 
to broaden his experience by acting as 
personal assistant to a partner in a firm with 
a wide variety of clients and a modern 
approach. — Telephone David L. Barnes 
(0734) 581956. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6158. 


SEMI-SENIOR and qualified senior audit 
clerks required by small firm of Chartered 
Accountants in NW London. Comfortable 
friendly office with good pay and holidays. 
— Telephone Mr Sackman 01—202 0066. 


SEMI-SENIOR REQUIRED by small but 
expanding chartered firm Middlesex/Surrey 
border. One-and-a-half/two years’ small 
firm experience desirable as a wide range of 
work is available. Study commitments 
recognized. — Please apply Box SS 1935. 


SENIOR REQUIRED by small but 
expanding chartered firm Middlesex/Surrey 
border. Wide range of work available. 
Experience plus ability to cope without 
supervision is essential and will be 
recognized in terms of employment. — 
Please apply to Box SR 1936. 


SENIOR required by small firm of 
chartered accountants in Chancery Lane. 
Excellent salary and possibility of a future 
partnership for a qualified person. — Apply 
Box SP 1949. 





SOLE PRACTITIONER in London W1 
requires a senior, not necessarily qualified. 
Must have all-round small firm experience. 
Jewish holidays given if required. — Box SP 
1923. 


SOLE PRACTITIONER, London W1, 
with quality practice seeks qualified 
assistant. A commencing salary of up to 
£8,500 p.a. is available to a bright 
energetic personable applicant, who can 
work at all levels with the minimum of 
Supervision. Future prospects are 
excellent. — Write in first instance with 
full career particulars to Box SP 9749. 


SOMERSET CHARTERED 
ACCOUNTANTS have an opportunity for 
a young chartered accountant or finalist in 
their Taunton Head Office. Real partnership 
prospects, a wide variety of work and 
pleasant conditions. — Apply to Michael 
Blackwell, A. C. Mole & Sons, Stafford 
House, 10 Billetfield, Taunton, Somerset. 
Taunton 2041, evening 2801. 

SOUTH DEVON C.A.s require ambitious 
staff of all ages for permanent positions. 
Unqualified persons will also be considered. 
Opportunity to progress with expanding 
firm in modern office conditions. Salary by 
negotiation. — Box SD 1908. 


ST ALBANS CHARTERED 
ACCOUNTANTS 
require 
AUDIT/TAX MANAGER 


We are a young, expanding practice 
with modern offices in St Albans and 
London who are prepared to pay a top 


salary commensurate’ with the 
responsibility of this position. The 
successful applicant, who need not 


necessarily be qualified, will be given 
considerable responsibility and will be 
expected to be experienced in personal 
and private company taxation with a 
good all-round knowledge of 
accountancy and audit matters arising 
in professional practice. Naturally 
initiative, drive and ability will be 
recognised and quickly rewarded. — 
Please apply by telephone or in writing 
to: 

Staff Partner, 

Rayner Essex, 

4 Chequer Street, 

St Albans, 

Herts ALI 3XZ. 

Telephone St Albans 69263. 
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SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01-428 0418 or 01—589 
6855. 


SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000—£8,000. — 
Contact John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 65566. (Agy.) 

SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road. East 
Molesey, Surrey KT8 ODX. 





TAX ASSISTANT 


Required by small but expanding City 
Chartered Accountants to personally 
assist partners. Some experience 
desirable. Please telephone Mr 
Stephen Fry, Chambers Fry & Co. 
01—606 6862. 





TWO-PARTNER CHARTERED FIRM 
requires responsible accounts senior capable 
of first-class specialised work in this small 
practice. Incomplete records and private 
companies. Extremely good offices in 
delightful area. Usual employee benefits and 
salary to £5,500+ for suitable applicant. 
John L. Hill Partnership, Chartered 
Accountants, Fairstowe Chambers, Library 
Road, Ferndown, Dorset BH22 9JW. 


WEST END chartered accountants have 
vacancies for seniors and semi-seniors 
experienced in the preparation of accounts 
from incomplete records and small 
company audits. Excellent salary and 
prospects. — Write Box WE 1972. 

WEST SUSSEX APPOINTMENT for 
well-experienced person with good 
knowledge of professional office work. C. 
£6,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (0935) 
25183. 





COMMERCE & INDUSTRY 


WATFORD CHARTERED 
ACCOUNTANT requires junior/semi 
senior as personal assistant, with about 
twelve months experience. Articles 
available if required. Maximum 
assistance given with training. Salary 
negotiable from £3,500 according to 
capabilities. Telephone Watford 
28990. 





WEST COUNTRY CHARTERED 
ACCOUNTANTS have vacancies for 
2 qualified accountants to act initially as 
assistants to partners with a view to 
partnership for the right applicant. 
Small practice experience is essential. — 
Write or phone Staff Partner, Berkley, 
Hall & Co, 45A Market Place. 
Warminster. Wilts BAI2 9AZ. 
Warminster 213127 or 213444. 





WEST END chartered accountants require 
qualified accountant with sound experience 
and ability to work on own initiative. 
initially as personal assistant to senior 
partner with a view to rapid progression to 
partnership. — Applications in writing giving 
details of age and experience to Box WE 
1971. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A. 
or A. M. Pembroke on 01—236 001 1. 
CHARTERED ACCOUNTANTS, Baker 
Street, London W1 require training contract 
students. Consideration given to transferees. 
Good salary and conditions and personal 
supervision of partners. — Apply to Donald 
Jacobs & Partners, 137 Bickenhall 
Mansions, Baker Street, London WI. 
Telephone 01—935 2317. 

CHARTERED ACCOUNTANTS in 
Southall, Middlesex, urgently require 
articled clerk who has completed foundation 
course. — Please telephone Mr Jolly, 01—571 
1066. 

CROYDON CHARTERED 
ACCOUNTANTS require student 
accountants to train in expanding practice. 
Applicants should preferably have passed or 
obtained exemption from the foundation 
examination. — Box CC 1962. 


Accounts Office Manager 


Warehouse Company 


Wylie & Co require an Accounts Office Manager in its Head 


Office at Heston, Middx. 


Duties will include running a very busy accounts office, 
together with assisting in the preparation of management figures 


and year-end accounts. 


The successful candidate will probably be qualified by 
experience and have knowledge of Import Documentation and 


Kalamazoo system. 


Salary negotiable with 4 weeks holiday per annum, sickness 
benefit, pension scheme and other attractive staff benefits. 


Applications which will be treated in confidence should be in 
writing, stating experience and positions held, and addressed to 
Mr R. J. Waghorn, General Manager, Wylie & Co Ltd, 
Parkway Trading Estate, Cranford Lane, Heston, Middlesex. 
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EXECUTIVE/ACCOUNTANT 
N.E. LONDON 


HAROLD HOLT LTD 


require a 


FINANCIAL 
CONTROLLER 


required by old-established successful 
manufacturers to be responsible for the 
accounting department consisting of 8 
staff making use of an Olivetti A5 
machine. Experience will be as 
is required by this leading firm of important as qualifications and the 
international concert impresarios and executive will be required to work with 
music agents. Salary up to £8,500 p.a. — the existing manageress until her 
Apply in writing with full curriculum retirement. Salary £6,500 plus a profit- 
vitae to the Chairman, Harold Holt sharing scheme. — Reply Box EA 9751. 
Ltd, 134 Wigmore Street, London W1. : - 


A qualified accountant, with manage- 
ment opportunity for the right person, 





APPOINTMENT OF 
SECRETARY 


Chartered Accountant required by Barton Transport Limited as 
from June 1st, 1979, for appointment as Company Secretary later 
in the year. In addition to accountancy experience, the successful 
applicant should have a good knowledge of secretarial duties relat- 
ing to a Public Company. 


Preferably within the 25-35 age-group, a person of undoubted 
integrity is essential, with a pleasant personality ensuring co- 
operation with other members of the staff. 


The person appointed will be responsible to the Board of 
Directors at a salary to be negotiated. 


A car allowance will be paid by the Company. 


Applications to the Secretary, 
61 High Road, Chilwell, Nottingham. 





Chartered Accountant 
Salisbury 


We need another Chartered Accountant to help 
our Assistant General Manager(Accountant)and 
strengthen our Head Office accounts team. 

The Job: It includes: development of improved 
systems of internal control, financial reporting and 
management accounting; liaison with computer 
staff and with operating departments; 
improvement of branch accounting and 
administrative routines; assisting in the 
preparation of the annual report and accounts and 
in the preparation of the tax computations. 

The Person: An A.C.A., aged around 28, with the 


experience to undertake a wide range of duties. 
The Rewards: A salary of £7,000 — £7,500 (according 
to age and experience); attractive fringe benefits, 
including non-contributory pension and house 
purchase scheme; assistance with relocation 
expenses if needed. 

Please send for an application form to 


Miss J. E. Berry, 

Personnel and Training Manager, 
UK Provident, 

Dolphin House, 

New Street. 

Salisbury. SP1 2QQ. 

Tel: (0722) 6242 
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BOOK-KEEPER / ACCOUNTANT 
required for large privately owned 
agricultural estate in Hertfordshire with 


many let properties and in hand farming. | 


Must be able to handle Schedule A and C 
claims, VAT, CGT and trust returns. House 
available in adjacent village. Box BA 
1950. 

CASHIER / ACCOUNTANT for Devon 
solicitors with previous experience of 
solicitors accounts c. £4,500. Contact 


PEPE JEANS require a credit controller, a 
young person M/F, 20—30 years, must have 
experience as credit controller, salary is 
dependant on experience. Ring A. K. 
Shah 01—603 6065. 

PORTSMOUTH SOLICITORS require 
executive for their growing investment 
management department. Applicants should 
have knowledge of personal tax, tax plan- 
ning and of estate and trust accounts, 
possibly gained in an accountants office. — 
Please send details to Box PS 1938. 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Wessex Consultants, 2 Peter Street. Yeovil. 


+ 10935) 25483 Do you hesitate to reply to an advertisement with a Box number in case 
Somerset. (0935) 25183. 


PUBLIC RELATIONS COMPANY in it may have been inserted by your present employer? 


ae , EENEN Oxford Street require accountant not 
E och aie ei os sp ethene necessarily qualified to run accounts 
required to trial balance stage and to assis lanarte ; EEA , Ee , ; 
; , : department and assist in general , oY , 
company secretary in an inport/export firm > A reply may safely be sent, however, by adopting the following 


administration. Salary circa £6.000 and 


i »rocedure: place the reply in a sealed envelope, unstamped, addressed 
excellent prospects. — Box PR 1951. p p pt. p p 


to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
the reply should be destroyed if the advertisement concerned has been 
inserted by your firm or company. 


with overseas subsidiaries. A strong 
accountancy background essential. A 
knowledge of foreign currency treatment in 
the accounts would be an advantage. 
Company situated near Marble Arch. 
Generous salary plus bonus. — Reply with 
full details of experience to Box EB 1890. 
FAILED FINALIST? Consider a 
rewarding new career. We need well- 
educated, self-motivated people as 
Recruitment Consultants at our regional 
offices covering Bucks, Berks, Middlesex 
and Herts. — Contact. in confidence, 
Lawrence Lock, M.D., Management 
Personnel, York House, Chertsey Street, 
Guildford. (0483) 64857. 

PART-TIME tax specialist required by 
Strand Solicitors with family practice. — Box 
PT 1924. 


BOX 
NUMBERS 





If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. 


Replies to advertisements using Box 
Numbers should be addressed to: 


We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 
identity of an advertiser. 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R IJJ 














Taxation Assistant 


Glasgow 


BNOC’'s involvement in offshore explora- 
tion and deve'opment is continuously 
advancing, and further expansion in 1979 
will be intense. 


The Corporation is increasing its staff in 
the Glasgow based Taxation Department, 
and there is now a challenging opening for 
an ambitious individual to be involved in 
giving advice to management on tax matters, 
the preparation of tax computations and their 
agreement with the Inland Revenue. 


the intellectual calibre which will enable a 
constructive contribution to the effective- 
ness and development of the taxation 
function within the Corporation. 


The position offers a stimulating 
environment in a young, active organisation 
and prospects for personal advancement are 
excellent. Salary and other employee 
benefits are highly competitive including an 
unusually attractive pension scheme and 
generous relocation assistance where 


Applicants, preferably aged 25 — 35, will appropriate. 


either be qualified accountants or have 
relevant Inland Revenue training. In either 
case sound experience in either the 
profession/Inland Revenue or with the Tax 
Department of a large commercial concern 
will be expected. Although familiarity with 
procedures of the special tax rules for North 
Sea operations would be an advantage, the 
basic pre-requisite is that you must possess 


lf you are interested in this opportunity 
contact: 
The Recruitment Officer, 
The British National Oil Corporation, 
150 St. Vincent Street, 
GLASGOW G2 5LJ. 


Telephone Number: 041-204 2525 


This position is open to male and female 
candidates. 


The British National Oil Corporation 
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BRENT & HARROW AREA HEALTH AUTHORITY 


Management 
Accountant 


(Scale 23) 


Salary £7,309-£8,777 per annum inclusive. (To be reviewed from 


April 1st, 1979). 


Enterprising, qualified Accountant required as Assistant District 
Finance Officer for Health Service in Harrow (based at Northwick 


Park Hospital). 


This is a Senior post in the National Health Service, and offers 
excellent prospects to the right candidate. This vacancy arises from 
the promotion of the existing holder to a District Treasurer post at a 


teaching district. 


N.H.S. or other public service an advantage but not essential. 


For further details and application forms please contact: 


The Area Personnel Department, Brent & Harrow Area 
Health Authority, Signal House, Lyon Road, Harrow, Middx. 


Telephone: 01-863 9111 ext 41 


Closing date: April 13th, 1979. 





OFFICIAL APPOINTMENTS 


ROYAL BOROUGH OF 
KINGSTON UPON THAMES 


KINGSTON COLLEGE OF 
FURTHER EDUCATION 


Kingston Hall Road 
Kingston upon Thames 
KTI 2AQ 


BUSINESS STUDIES DEPARTMENT 
Post No. T/79/12 


As from September Ist, 1979. 


LECTURER II IN 
COMPUTER STUDIES 


required to teach mainly Data Processing 
and a related subject preferably 


ACCOUNTS OR STATISTICS 


for Certified Accountants and B.E.C. 
National Certificate courses. Opportunity 
for the development of computer studies 
within the Business Studies Department 
with a new Computer installation. 


Applicants (male/female) should have 
recent business experience with computers 
and possess a recognised professional 
qualification, or a degree with specialist 
computer studies, preferably with teacher 
training. 

Salary Scale — Lecturer I] — £4,101—£6,558 
plus £327 London Weighting allowance. 
Starting point on scale according to 
experience and qualifications. Assistance 
with removal expenses, etc., available in 
approved cases. 


Please apply in writing to the Principal, 
quoting the post number, for full particulars 
and application form (enclosing a large 
stamped addressed envelope). 


Completed forms should be returned as 
soon as possible. 
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CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 


4. Box number addresses must not be used 


for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 


5. The right is reserved to refuse, cancel, 


suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 








DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01—836 0832 
Extension 30 


seen! 














OVERSEAS 


FINANCIAL ACCOUNTANT 


A group of companies in the Port of Spain area engaged in manufacturing and 
marketing for the Trinidad and export markets wishes to appoint a qualified 
accountant with two to three years experience in industry or private practice. 
Experience of company secretarial procedures would be an advantage. 

The successful applicant will initially assist the group accountant with the pre- 
paration of monthly and annual financial statements and with the general 
administration of the group and there is scope for advancement to greater 


responsibilities. 


Applications for this position should be sent to: 


Price Waterhouse & Co, 
P.O. Box 48, 
PORT OF SPAIN. 


We regret that unsuitable applications cannot be acknowledged. 


ASSISTANT 
FINANCIAL CONTROLLER 
SAUDI ARABIA 


ACMA or any equivalent degree OR at least three years experience in a similar 


Capacity 


The Salary offered is £10,000 (ten thousand pounds sterling) +, negotiable. 
Free accomodation, furnished & air conditioned. 


Six weeks holiday annually + local national holidays — 


All fares paid to and from U.K. 
Two years minimum Contract. 


16 days. 


A knowledge of Arabic would be considered an advantage. 


Contact in the first instance: 


Vesa 


Employment Agency Limited 


2nd Floor, 19 Conduit Street, London W1R 9TD 
Telephone: 01—499 9900 01—493 2620 01-6296145 





PARTNERSHIPS 
AND PRACTICES 





A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1817. 

A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory service to 
accountants throughout the U.K. — For 
details, please phone 01—623 6150/01—623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A.C.A. £9,000 per annum as prospective 
partner in fast-growing computer based 
smaller practice. — Tel. 01—405 4457. 


AN EXPANDING FOUR PARTNER 
firm of West End chartered accountants 
have made substantial progress over recent 
years. Fees are approaching £200,000 and 
the partners would welcome discussion on 
possible amalgamation with a like minded 
forward looking firm so as to have the 
advantage of inhouse specialist departments 
and improve their services to clients 
generally. — Box AE 1887. 

A THREE-PARTNER FIRM of London 
chartered accountants with partners 
between the ages of 30 and 35 wishes to 
merge with firm of similar size. This might 
be of particular interest to a firm where one 
or more partners anticipates retirement in 
five to ten years. — Box AT 1980. 





A FOUR-PARTNER West End firm of 
Chartered Accountants desire to fill a 
vacancy caused by retirement. 

A preliminary period of employment 
is envisaged to ensure that all parties are 
compatible during which time 
remuneration recognising partnership 
prospects will be paid. 

Applicants must have at least 
two/three years’ post qualifying 
experience (or be prepared to work a 
longer probationary period) and be 
willing to absorb responsibility and have 
a keen interest in all aspects of 
professional life. — Box AF 9743. 





BIRMINGHAM: First-class chartered 
accountants practice for sale. Excellent 
| potential: modern offices with spare 
capacity. Ample parking and close 


proximity to motorway network. Fees 
£66.000+. Cash settlement required at 14, 
plus work in progress, lease, furniture and 
equipment, at valuation. Genuine inquiries 
from principals only, please, with necessary 
organisation and financial resources, to 
acquire whole. — Box BF 1926. 

BLOCK OF AUDITS FOR SALE 
together with small vacant office in Pad- 
dington, London W2. G.R.F. between 
£4,000 and £15,000. — Box BO 1897. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.0. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


PRACTICES FOR SALE 


Leeds/Bradford £120,000 GF 
Surrey 4 Share of £100,000 
Middlesex £30,000 GF 
London j Share of £120,000 
Brighton £65,000 GF 
N.W. Kent £65,000 GF 


———<———$—_$———— ee, 
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CHARTERED PRACTICE FOR DISPOSAL 
AREA: ORKNEY GROSS FEES £30,000 





REASON FOR SALE Pending retirement of the Sole Practitioner 
ESTABLISHED 1964 NUMBER OF CLIENTS c 250 STAFF 5 part-time 


GROSS FEES FOR PAST THREE YEARS 


£20,000 £25,000 £30,000 


PROFITABILITY The profit of the practice is c 50% of the GF 


CLIENT MIX 


Sole Traders, Hotels, Garages, Contractors, etc. 


LOCATION OF CLIENTELE Mainly in Orkney Islands and Locality 
SERVICES PROVIDED Audit, Accountancy, Secretarial, Taxation 
PREMISES The Office is centrally sited on the ground floor 


of the building. 


sq.ft. 


The top floors comprise a modern three- 
bedroomed flat in excellent condition. 
Freehold available if required at a price of £35,000 


Office space c 1200 


POTENTIAL OF PRACTICE Considered to have excellent potential 


SETTLEMENT 


The Principal of this Practice is flexible in 


connection with the financial & personal settlement required. 


He would consider disposal of the practice as a whole, 


with 


or without the premises, disposal of blocks of audits, or an 
amalgamation with another firm leading to his retirement but 


ensuring the continuity of the practice. 


include a cash down-payment, 


REMARKS - 


wish to take the matter further, 


Propositions must 


with the balance over a period. 


If after reviewing the details presented above you 


kindly indicate in writing 


the kind of proposition you are willing to entertain and con- 
firm that it will be in order for my client to telephone you. 


PRACTICE DISPOSAL, MERGER AND ACQUISITION SERVICE NATIONALLY 
YOUR IDENTITY WILL NOT BE DISCLOSED BY US WITHOUT PERMISSION 


B.A., A.C.C.A., ACLS; M.B.I.M., (27), 
part-time practice in Hounslow, G.R.F. 
£10,000. Fully furnished two-room office, 
would like to meet another practitioner for a 
possible working or an associate 
relationship. London, Surrey, Middlesex 
area. — Box BA 1925. 

CERTIFIED ACCOUNTANT in practice 
having facilities and finance, urgently seek 
to acquire blocks of audits, circa £70,000 
gross recurring fees per annum. — Box CA 
1952. 

CERTIFIED ACCOUNTANTS require 
block of gross fees £3,000—£5,000 
preferably South London area. — Ring 
01—643 0117. 

CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1818. 

CHARTERED ACCOUNTANT wishes to 
acquire block of fees G.R.F. approximately 
£10,000. — Box CA 1873. 

CHARTERED ACCOUNTANTS: two 
broad-based and well experienced persons 
are interested in acquiring a practice, share 
of practice or block of fees up to G.R.F. 
£50,000. Central London, Middx, Beds, 
Bucks and Herts areas. — Box CA 1965. 


CITY C.A.s (four partners, gross fees 


£200,000 plus) seek to make better use of 


their available staff and space resources in 
the City and at their branch office and 
would welcome discussions with a view to 
association with small firms of up to three 
partners and gross fees of between £50,000 
and £120,000. Serious consideration given 
to retirement situations involving deferred 
purchase. — Box CC 1820. 

CITY FIRM of chartered accountants 
concerned to give a personal service to 
clients is interested in acquiring additional 
fee income from a practitioner wishing to 
retire. — Box CF 1927. 
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CONSIDERING RETIREMENT. — 
(London and Home Counties.) My firm has 
grown to £95,000 in three years and I am 
now interested in purchasing a practice 
from a retiring practitioner who may remain 
as a consultant if he so wishes. — Please 
write in the first instance to Box CR 6166. 
F.C.A. (LONDON). — Wishes to enter into 
arrangement for use of office and services. 
Later association or merger possible. — Box 
FL 1979. 

FIRM OF CHARTERED 
ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practice. Preferred age 35-45. — 
Apply Box FO 1886. 

LARGE PRIVATE regional accountancy 
firm with its own specialist departments and 
expanding international clientele requires a 
London base and is keen to acquire an 
existing practice. — Please reply to Box LP 
1916. 

LIKEABLE, but almost penniless C.A. 
(31), seeks to acquire practice or block of 
fees within 5 miles South, West or South 
East of Charing Cross. — Suggestions or 
propositions please to Box LB 1983. 
LONDON F.C.C.A. contemplating 
retirement wishes to contact practice with 
spare office space and use of services, with 
the ultimate view of absorption on pending 
retirement. — Box LF 1966. 

NORTH DEVON chartered accountants 
are seeking a young, energetic C.A. to 
become a partner within eighteen months. 
Wide variety of small traders/ 
partnerships/companies in a very 
pleasant part of the country. No capital 
required, just personality and a capacity for 
hard work. — Box ND 1899. 


MANCHESTER. — Chartered accountant 
with five years’ post-qualification experience 
seeks position with a small/medium-sized 
firm leading to an early partnership. — Box 
MC 1967. 

MIDDLESBROUGH / CLEVELAND 
AREA. — A.C.C.A. relocating early April 
seeks small practice or block of fees. 
Working arangemment, subcontract work 
or temporary assignments also considered. 
— 6 Briar Garth, Driffield. Tel. 0377 42473. 





NORTH 
STAFFORDSHIRE 
Chartered firm with successful and 
continuing growth record wishes to 


acquire a further practice or blocks of 
fees in order that the benefits of a larger 
unit may be made available to both 
clients and principals. Cash settlement 
preferred but annuity basis could be 
arranged if required. — Box NS 9755. 








PARTNERSHIPS are to be offered to the 
right people for January 1981 in a small 
progressive expanding firm. If you are 
interested and have had sound experience in 
a medium-sized firm and industry and are 
prepared to work hard we are recruiting 
qualified men now. — Please reply to D. A. 
Turnbull, Turnbull & Co, Chartered 
Accountants, 17—19 High Street, Aldershot, 
Hants. Telephone (0252) 27666. 

PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 


practices with G.R.F. of up to £250,000 in | 


all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01—353 
1307/8. 

PORTSMOUTH CHARTERED 
ACCOUNTANTS seek  career-minded 
A.C.A., 25-28, as manager’ with 
advancement to partner in small progressive 
firm. C. £6,000. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. (0935) 25183. 

PROSPECTIVE PARTNER required to 
relieve senior partner of responsibility for a 
number of clients after short probationary 
period. Remuneration initially on salaried 
basis. — Apply Geo. E. Harding & Co, 6 
Marsh Parade, Newcastle, Staffs. 
SELLING? -— We are a 


small but 


progressive and expanding firm looking for 
acquisitions over the next two years. — If 
you are considering retiring or selling please 
contact D. A Turnbull, Turnbull &. Co. 
Chartered Accountants, 17—19 High Street, 
Aldershot, Hants. Telephone (0252) 27666. 


| 
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SOLE PRACTITIONER, two London 
offices, and overseas partnership requires 
qualified personal assistants, partnership 
prospects. — Full curriculum vitae to Box SP 
1964. 


SOLE PRACTITIONERS: 


ILLNESS 
Are you a sole practitioner who, 
although not wishing to retire 


immediately, recognises the dangers of 
prolonged illness or worse, that might 
arise before proposed retirement time? 


We are a medium-sized firm of 
accountants who have the experience 
and capacity to be able to undertake 
arrangements to help in such 
circumstances and to eventually acquire 
your practice on agreed terms. 


Additionally, we can offer specialist 
advice and help on matters such as tax 
and current legislation. 


Reply to Box SP 9768. 


STOKE-ON-TRENT AREA 


Chartered sole practitioner with 
substantial practice, can make office 
and other facilities available to a 
member commencing practice with a 
small clientele, in exchange for some 
subcontract work. — Box SO 9756. 


TAXATION SPECIALIST, wishing to 
expand practice, would be interested in 
taking over blocks of taxation cases. All 
areas considered but preferably London and 
Home Counties. — Box TS 1900. 

WEST NORFOLK PRACTICE FOR 
SALE. — G.R.F. approximately £11,000. 
W.I.P. furniture and equipment at valuation. 
Substantial capital lump sum required. — 
Box WN 1917. 

WEST SUSSEX RURAL PRACTICE. — 
Chartered accountants wish to dispose of 
branch office. G.R.F. circa £20,000. — 
Replies in confidence stating cash available 
to Box WS 1928. 

YOUNG SOLE PRACTITIONER is 
looking for a similary energetic person, with 
own nucleus, to share office premises and 
expenses. Enthusiasm is of more advantage 
than qualifications. Minimal travelling from 
L.B. Redbridge envisaged. — Box YS 1889. 
£7,000 MINIMUM PER ANNUM plus 
prospects of working partnership offered by 
Chesham C.A.s who require chartered 
accountants with two years’ post-qualifying 
experience and knowledge of taxation and 
incomplete records. — Write full particulars, 
including age and experience to Box MP 
1939. 


- 


WEST OF ENGLAND 


Bath, Taunton, Yeovil, Shaftesbury 


We are a firm of Chartered Accountants who wish to expand 
our presence within the above area. 


If you are 


(a) 


a local sole practitioner or firm who wishes to explore 


the possibilities of association, merger or sale, or 


(b) 


a firm outside the area with local work that a combined 


unit might handle more effectively. 


Please write to 


Box No. WO 29927 
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SUBCONTRACT WORK 





SUBCONTRACTOR required by 
chartered accountants WI (three partners) 
for work on their premises with prospects of 
a permanent arrangement. — Phone 01—580 
2914. 





A.C.C.A. AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A. available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. — Phone 
01-699 0109. Box AA 6161. 





ACCOUNTANCY COMPUTER 
SERVICES produce typed accounts 
economically for the profession from 
prime information. Specialists in 
incomplete record work and will code 
prime input to minimise your staff time. 
Regular collection and return in South 
Wales, elsewhere by arrangement. — 
Write or telephone Accountancy 
Computer Services, Oxwich, Swansea. 
Tel. Gower (044120) 366. 


A CERTIFIED ACCOUNTANT with 
practising certificate available for 
subcontract work West End to Romford 
area. — Box AC 1985. 

A CERTIFIED ACCOUNTANT, with 
spare capacity, seeks subcontract work. — 
Please phone 01—575 0420 or write to Mr 
Arora, 91 Portland Crescent, Greenford, 
Middlesex. 

A CHARTERED ACCOUNTANT with 
C.T.S. system will travel North West 
London to clear your backlog of 
accountancy work? — Box AC 1913. 

A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1825. 

AN ACCOUNTANT with a practising 
certificate seeks subcontract work in West 
End and North London areas, will collect 
and deliver. — Box AA 1955. 

CERTIFIED ACCOUNTANT with all- 
round experience immediately available for 
subcontract work — incomplete records and 
small companies a speciality. — Box CA 
1940. 


CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work. 
Fast, efficient and meticulous workmanship. 
Will Collect and deliver only. — Telephone 
01—624 0457 (24 hrs). 

EXPERIENCED ACCOUNTANT based 
in Staines requires subcontract work. 
Incomplete records and small companies, 
etc. Fast and reliable service. Will collect 
and deliver. Reasonable rates. — Box EA 
1956. 

EXPERIENCED C.A. with own practice, 
seeks subcontract work. Banbury Oxford, 
Reading areas. Prompt collection and 
delivery. — Box EC 1882. 

F.C.A. 3—6 months continuous public 
companies to sole traders Great Britain or 
abroad. Minimum £450 per month self 
employed basis. — Box FC 1876. 

F.C.A., NORTH LONDON, with all-round 
experience in the profession, especially 
taxation, seeks subcontract work. — Box FN 
1974, 

F.C.A. with small practice seeks 
subcontract work (long-term). Incomplete 
jobs, small companies, audits, back-duty, 
etc. Three days per week. Available from 
March or April. — Box FW 1929. 
INCOMPLETE RECORDS. — Save time 
with mini-computer. Ease staff problems. 
System tailored to your needs by 
experienced professional users (including 
programming if required). C G & 
Partners, 137a High Street, Brentwood, 
Essex (220617). 

MIDDLESBROUGH / CLEVELAND 
AREA. — A.C.C.A. (36), currently manager 
with many years’ all-round experience with 
small/medium firms seeks subcontract work 
or temporary assignments. Available early 
April. — 6 Briar Garth, Driffield. Tel. 0377 
42473. 

PERSONAL TAX SPECIALIST. - 
Fourteen years’ experience, available for 
subcontract work. London area. — Box PT 
9763. 

TAXATION SERVICE. — Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E` 
inquiry cases, back duty and inquiry branch 
cases, Overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
17-19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 

U.S. TAX RETURNS prepared by 
American C.P.A. (Penna.) currently 
resident in S.E. England. — Box US 1958. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 
ACCOUNTANT (A.C.C.A. finalist) with 
12 years’ all-round experience in the 
profession requires subcontract work. — 
01—803 7328. 

A CHARTERED ACCOUNTANT 
available for long or short term. All-round 
experience. Contact immediately. — All 
replies to Box AC 1826. 














ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 
Employmenc Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 

Freelances and Job Applicants required 
also. 
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ACCOUNTANT / BOOK-KEEPER 
(LONDON), will complete all your client's 
books on weekly visits (or at home), wages, 
P.A.Y.E. and VAT. — 01—248 9461 
(01—882 4022 evenings). 


A RETIRED QUALIFIED 
ACCOUNTANT, _ ex-practitioner, with 
wide experience offers assistance two to 
four days per week to other accountants in 
any capacity. Preferred area Hounslow, 
Feltham, Staines, Kingston, Richmond or 
near these localities. Moderate 
remuneration. — Box AR 1942. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special 
projects, etc. Qualified, competent 
personnel available. Lowest competitive 
rates. — Call Barbara Kenton today at 
01-493 9441, Harrison & Willis Ltd, 
118 New Bond Street, London W1. 





A TAXATION STUDENT would like to 
have practical experience in a professional 
office one or two days per week. — Box AT 
1902. 


F.C.A. with P.C. from London W8, seeks 
temporary assignment(s) coming months. 
Wide experience from sole practitioner to 
senior audit largest firms. — Box FW 1977. 


GLOUCESTERSHIRE: Retired senior- 
ranking Revenue man, conversant all 
aspects U.K. taxation, seeks consultancy 
work. — Box GR 1930. 

TAX ASSISTANT, 29, unqualified, living 
in Central London seeks work locally in El, 
N1, EC2, 3 or 4, employee or subcontract 
in/to small practice. Experienced in all 
aspects of personal tax, including 
underwriters and trusts. — Please reply Box 
TA 1918. 


PARTLY-QUALIFIED young certified 
student with several years’ professional 
experience wants a suitable position in 
profession or commerce. Salary negotiable. 
City/West End area preferred. — Box AP 
1975. 

PEII FINALIST available to join a 
professional firm in West End or City, good 
all-round experience. Retaking PEII in July. 
Study leave required. Have car, will travel. 
Salary circa £5,000. — Box PF 1943. 





TRAINING CONTRACTS 


GRADUATE with knowledge in financial 
accounts, statistics, economics seeks three 
years’ training contract with chartered firm. 
Starting immediately. — Please write to Box 
GW 1969. 








SERVICES 








COMPANY 
FORMATIONS 








LIMITED COMPANIES 


NEW FORMATIONS 
—AND— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


ALSO 
COMPANY SEARCHES 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87—89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 

SIRS a MEE EET AS TTA RSD 


A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01—359 3387). 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01—546 1471. 














BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 





for quality 
reprints, 
mades 
38—40 Featherstone Street 
London EC | 
01-251 0344 


formations, ready 





BESPOKE 
COMPANY 
SEARCHES 


01—839 3815/6 
Marriott Professional Services Ltd 


22 Buckingham Street 
London WC2 


LIMITED 
COMPANIES 


formed to your requirements 
with clents choice of name 


READY MADE 
COMPANIES £83 


iNCludiNng duties. books, seal @ VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day service 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Ezppess Co 
Resistpanions 


Gi ¢) 30. ClTY ROAD 
LONDON EC1 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£89 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140 141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 
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COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 


READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £87-88 
inclusive transferred immediately. 
Companies registered from £28-94 (plus 
duty). Searches carried out. — Graeme Ltd, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 





MORTGAGES 





A COMPREHENSIVE MORTGAGE 
SERVICE. — Maximum loans for 
professional applicants. Very competitive 
top-up facilities. Remortgages, commercial 
loans, etc. Consolidation of existing 
borrowing or rearrangement to produce 
lower outlay where possible and/or 
additional funds for home improvements, 
school fees, etc. Members of Corporation of 
Mortgage and Finance Brokers. — Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 9LD. 01—908 3434 (24 hours). 
ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01—883 9595). 

MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients. Business mortgages available. — 
Martin WHasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 1YB. 01—346 4653 (24 hour 
answering). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and 
investment property mortgages also 
available. — Contact Callander Securities 
Ltd, 15 Fish Street Hill, London EC3R 6BP 
(01—623 2844) 





MISCELLANEOUS 








PERSONAL 





ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

DATELINE’S | psychologically accurate 
introductions lead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01—937 6503. 

DO YOU have a manuscript you would like 
published? The Regency Press (London and 
New York) Ltd, 43 New Oxford Street, 
London WC1A 1BH may be able to help. — 
Send s.a.e. for details and the new 
catalogue. 
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HOLIDAYS 


ORTON ESTATE, MORAYSHIRE offers: 
Country house holidays for parties of 6—8 
people beside the R. Spey. Warmth, 
comfort, good food. Ideal for shooting, 
fishing or just a good rest. Central for 
touring and the whisky trail. We also have 
10 self catering cottages. — Please send for 
brochure to Bruntlands Office, Orton, 
Fochabers, Moray. Orton 0343 88 240. 








BUSINESS PREMISES 


PROPERTY DEVELOPMENT 
COMPANY with tax losses of 
approximately £250,000 required, must be 
active and have traded in London/Home 
Counties area. — Reply to Box PD 1931. 








BUSINESS 
OPPORTUNITIES 


LIMITED COMPANY FOR SALE. 
Never traded. Objects suitable for motor 
dealers, etc. — Apply Hughes & Co, 3 Hotel 
Street, Leicester. Tel. 0533 23404. 

SMALL PROPERTY COMPANY with 
agreed tax losses, still trading, required. — 
Box SP 1903. 

TRAVEL AND PROPERTY COMPANY 
for sale. Paid up capital £10,000. Tax losses 
of £7,000 available. —  Hallbrook 
Investments Ltd, 15 Meer Street, Stratford- 
on-Avon, Warwickshire. 





OFFICE MACHINERY 
AND EQUIPMENT 


LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 
cabinets, foolscap — chairs, etc. — 01—462 
3939. 

RUBBER STAMPS - NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061-480 3826. 


1979/1980 FACSIMILE 
TAX FORMS 
NOW AVAILABLE 





SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01—979 5599), 











FOR SALE 
SIMON’S PUBLICATIONS. — Taxes, 
capital taxes, intelligence and cases. 


Completely up to date and in excellent 
condition. Current year’s subscriptions 
paid. £250. — Box SP 1961. 





‘AUDITORS ON T 
PHONE FOR YOU 


BUT !M NOT READY! 
THE BOOKS AREN'T 
WRITTEN UP... 
COMING NEXT MONTY 
YOU SAY P 


BUT: WAIT A MINUTE 


NO QUAUFCATIONS 
THIS YEAR, MR 
BICKERDYKE . Book 


CONGRATULATIONS | 


TEMPORARY 

ACCOUNTING 
PROBLEMS RING 

01-353 5624 


ILPAR 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 


























REVISED 


RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
If proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are. subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE Basic Con- 

ALL HEADINGS except cessional 
Situations Wanted 

Minimum covering 5 

lines £4.50 £3-00 
per line (5 words) in 

addition 90p 60p 
SITUATIONS WANTED 

(including Training Con- 

tracts Required) 

Minimum covering 5 

lines £3-75 £2-50 
per line (5 words) in 

addition 75p 50p 


SEMI-DISPLAYED 


All headings: 

per single-column cm £6:00 £4-00 
(minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 

per single-column cm £6:75 £4.50 
(minimum 5 cm single 
column) 


Box numbers if required — Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 


Notice is drawn to the implications 
of the Sex Discrimination Act 1975. 
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The Value Added 
Statement 










A review of its use in corporate reports 


Value added is gaining increasing recognition among Britain’s major 
public companies, both as a performance indicator and as part of the 
concept of a wider accountability to other interests besides 
shareholders. 


Starting from first principles and simple examples, the subject is 
developed in this practical book by Michael Morley, BA, FCA, to 
include problems of classification and definition, adjustments on 
bases of current purchasing power and current cost, and the interpre- 
tation of management ratios based on 
value added. Detailed instructions are 
included for the preparation of a value 
added statement from a conventional 
profit and loss account. 


All who have occasion to prepare or 
use value added reports will be greatly 
assisted by this comprehensive book. 
£3-95 net. 


ORDER FORM 


TO: GEE & CO (PUBLISHERS) LTD 
151 STRAND, LONDON WC2R 1JJ. 


Please supply . .. . copy/copies of 
THE VALUE ADDED STATEMENT 
at £3-95 plus 30p postage 
(airmail £1-25) 


Remittance enclosed f.... 
Name 


Address 





BLOCK LETTERS PLEASE 
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29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


“GABRIEL DUFFY 
(CONSULTANCY) 


CAREER 
CONSULTANT 


We plan to appoint an additional Con- 
sultant. 





Applications invited from those 
experienced in the field of accountancy 
recruitment. 


A newly qualified A.C.A. wishing to make a 
Career in personnel selection will be con- 
sidered. 


We can offer high earnings and excellent 
prospects — for hard work! 







Maximum confidentiality will be observed 
by us in respect of every applicant. For 
further particulars please contact Gabriel 
Duffy. 


GDC -KENSINGTON 01-581 0895 








SNe AAS A 8. 
THE ACCOUNTANT 


Or just extra late ? 


© Be on time with the 


LATEST news & jobs 
Ordet your own copy! 


The 
ACCOUNTANT 
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Temporary 





Work 


Calling all Managers, Seniors, Semil- 
Seniors, Intermediates and Juniors. 
We have temporary jobs in all areas of 
accountancy — Audit - Accounts - Tax - 
Incomplete records etc. 

WE OFFER 
Top rates of pay 
One well-paid job after another 
Jobs all over Greater London 
and throughout U.K. 













contact us today 


Accountancy Personnel 
63 Moorgate, London EC2. Tel: 01-628 9015 


14 Great Castle St., London W1. Tel: 01-580 2612 


INTERVIEWER 
CONSULTANT 


£10,000+ p.a. 


If you are experienced in placing 


professional Accountants in the London 


area you will achieve this salary & more. 
We are along established private group 
of Agencies wanting a person to operate 
& expand this existing division. Call 
Group Director on 499 9378. 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£9,000+ 


PERSONAL TAX £3,000-—£9,000 + 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000—£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Liverpool Street £4,500, £4,750, £5,000, £6,000 


St Paul's £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 


Oil Company City U.K. and U.S. Tax £4,500-£6,000 
PERSONAL TAX AIDE £Neg. 
Strand — International Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul’s £5,500, £6,000 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,750, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only c. £7,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T.., etc. 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS £6,500-—£8,000 


Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000- 
City U.S. Tax to £7,500 + 


City Group Leader £7,500—£8,000 


PERSONAL TAX MANAGER 
International firm seek Tax Manager. 


to £10,000 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £9,000+ 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies £6,000—£9,000 








Solicitors — West End + City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,500 





PEII/NEWLY QUALIFIED 
to specialise in tax 


Newly Qualified to specialise in company tax. 


to £6,500 
Leading a nee company seeks PEII finalists/ 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER — CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run small Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms. 
ASSISTANT TAX MANAGERS 

Several vacancies with substantial practices. 


CORPORATE TAX SENIORS 


£15,000—£20,000 


£7,500—£8,250 


wc £6,300—£8,500 
ECI to £7,000 -+ 
Holborn £6,250-£7,500 


Liverpool St — Senior £6,500—£7,000 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£ 10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING — CONSULTANCY £15,000—£30,000 
Vacancies with long-established and newly formed tax con 
sultancies dealing with a wide range of tax advisory work. 
Experience of dealing with one-off problems is useful. but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 


Leading International Practice seeks A.C.A.. Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,500+car 
Leading International Group seeks Taxation Manager for their 
existing tax department. Previous managerial experience essen- 
tial. 

MERCHANT BANK to £10,000 


CORPORATE TAX SENIORS £6,000-£9,000 
Many vacancies for upqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. 
Construction Co’s. Leisure Industry. Property. Computers etc. 
TAXATION ACCOUNTANT to £9,000 
A.C.A. plus 2/3 years company tax experience for major Inter 
national Group. 


OIL TAXATION ACCOUNTANT £8,500 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 

Vacancies at all levels 

Pers. Tax Assts. — several vacancies 
Co. Tax Seniors 


to £7,000 
£3,500-£4,000 
£5,500-£7,000+ 


Pers. Tax Snrs. — local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior — Local firm. £4,000-£5,000+ 
BRISTOL 

A.C.A. to specialise in tax £5,000 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Assistant to Tax Manager to £8,000 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 
DUBLIN/WATERFORD/CORK 


Personal Tax Seniors £5,000—£6,000 


Co Tax Seniors £5,000—£6,500 
Tax Manager to £10,000 
EDINBURGH 

International Firm — corporate tax to £9,000 
GLASGOW 

Assistant Tax Manager £8,000 
Personal Tax Supervisor £Neg. 
KETTERING 

Tax Manager 


£7,000 +car 


~ 


London 











LEEDS 

Personal Tax Several Vacancies £4,000—£5,500 
Company Tax Mgr to £8,000+car 
LEICESTER/NOTTINGHAM 

Company tax Seniors — local practices £5,000—£6,300 
Tax Manager £Neg. 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Newly Qualified A.C.A.s to specialise in Tax £4,900-—£5,100 
Pers. Tax Asst — many vacancies to £4,500 
Personal Tax Assistant Manager £6,500—£7,000 
Tax Seniors — large Firm £6,800 


Personal Tax Manager 
NEWCASTLE UPON TYNE 


£8,000—£9,000+car 


Company Tax Senior. £5,000 + 
NORTHAMPTON 

Personal/Tax Manager £7,000+car 
PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000-£5,500 
SHEFFIELD 

Personal and Corporate Tax £4,000-£5,500 
SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 
Personal Tax Assistant c. £4,000 
WINCHESTER 

Personal Tax Assistant £4,000 + 
WOLVERHAMPTON 

Tax Senior £Neg. 


HOME COUNTIES TAX 


BECKENHAM/BROMLEY 
Personal Tax Assistant/Senior 
BRENTWOOD 


£4,000—£5,500 


Personal tax assistant £Neg. 
BRIGHTON/HOVE/WORTHING 
Tax Manager Partnership Prospects £8,000 + 


Personal Tax Assistant/Seniors 
CAMBRIDGE 

Personal Tax Seniors 

CROYDON 

Pers. Tax Assistants/Seniors. Many Vacs 


£4,000—£6,000 + 
£6,000 
£4,000—£6,000 


Tax Manager £6,500+car 
Tax Consultant to £10,000 
CHELMSFORD/COLCHESTER/WITHAM 

Tax Seniors — personal/corporate or personal only to £5,000 


EPSOM 

Tax Semi Seniors/Seniors 
ESHER 

A.C.A. or A.T.LI. for Corp Tax 
GUILDFORD/GODALMING 


£5,000, £6,000, £6,500 
£5,500—£6,000 + 


Pers./Co. Tax Senior — London Firm £6,000 
Personal Tax Assistant £4,000 
HARROW/WEMBLEY 

Personal Tax £5,500 
HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,000 + 


LUTON/MILTON KEYNES/BLECHLEY 


Personal Tax — London firm & Local firm £4,000—£5,500 


MAIDSTONE 

Personal Tax Assistant to £4,500 
NORWICH 

Tax Consultant to £7,500 


NORWICH/BURY ST EDMUNDS/IPSWICH 
Pers. Tax Assistants/Seniors/Manager £4,000—£6,500 + 
OXFORD 


Personal Tax Planning £8,000 + car 
READING/SLOUGH 
Tax Mgr £7,500 + 


Personal Corporate Tax Senior 
SEVENOAKS/TUNBRIDGE WELLS 


£5,000-—£6,000 


Personal Tax Senior to £6,000 
RICHMOND 
Prospective Tax Partner £Neg. 


WEYBRIDGE 

Tax Assistants/Seniors 
WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager 
Personal Tax Manager 
WHETSTONE/FINCHLEY/BARNET 
Personal Tax Assistants/Seniors 
WIMBLEDON 


£5,000—£6,000 


£4,500-£6,750 
to £7,000 


£4,500—£6,000 


Personal Tax Senior to £6,000 
WOKING 
Personal tax manager £8,000 





TAXATION ACCOUNTANT 
£10,000 plus car 


Leading commercial Group seek experienced taxation 
accountant. 


ee 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ | 


Tel. 01-248 0441 
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VAT in Perspective 


1: Implications for Accountants 


by PETER LANDON, FCA, ATII 
with Peat, Marwick, Mitchell & Co 





With hindsight, it seems that All Fools’ Day 1973 was particularly 
apt for the introduction of VAT. From the attendant publicity and 
the considerable advance warning which heralded its introduc- 
tion, there can have been no doubt but that this new tax was 
going to be a radical departure from the UK’s previous indirect 
tax system. Few, however, can have really anticipated the extent 
of its longer-term impact and today, outside compliance, VAT is 


largely overlooked. 


In many respects, the lack of interest shown to VAT is perhaps 
understandable and its root cause probably stems from a 
number of unfortunate coincidences, including an association 
with purchase tax, which it replaced. Like purchase tax it is 
administered by the Commissioners of Customs and Excise — 
not the Inland Revenue — but additionally it involves a collec- 
tion mechanism operated by traders direct, largely without the 
assistance of their accountants. 

Accordingly, despite its greater scope, with possible applica- 
tion to all goods and services and at all levels, VAT has 
traditionally — if one can use that word — been regarded as 
essentially a procedural matter. The feeling was that once the 
VAT system got under way, it would look after itself. But this 
was not to be; one only needs to look at the professional press 
to see that many problems are only now coming to light, and 
the volume of ‘Tribunal decisions shows no sign of 
diminishing. 

To say that VAT has been completely overlooked and 
underrated would be an unpardonable generalisation. 
Undoubtedly considerable effort and goodwill on the part of 
the business community and Customs and Excise has been and 
still is directed towards resolving many of the practical 
difficulties. Customs and Excise themselves are, of course, very 
much concerned on an everyday level and provide both 
periodic and educational visits and an invaluable series of 
public notices and other leaflets. 


Not safe or sensible 


It is not, however, either safe or sensible for accountants to 
assume that clients’ needs are completely catered for by their 
trade or professional associations or by the authorities; nor is it 
reasonable to assume that the accountants’ responsibilities do 
or should end with whatever verification of clients’ VAT 
records is encompassed in audit procedures. What many fail to 
realise is that VAT poses a very real and unwelcome problem 
for not a few clients, exposing them to a form of bureaucracy 
often resented and misunderstood, and that as a result timely 
professional help is usually well received. And what better 


person to offer help than an accountant? The notion that VAT 
is merely cash flow is also a popular misconception, which 
numerous clients can hardly be expected to share. 

Leaving aside for the moment the idea of VAT as a tax, it is 
perhaps equally important to consider its general effect on 
accountants and auditors and, as an initial thought, most will 
be asked from time to time to assist in registering a client for 
VAT and organising his accounting records. Since clients often 
hesitate to fill in forms on their own and appreciate the 
immediate help given by their professional advisers, many 
accountants will wish to keep a stock of registration forms 
VATI on hand. 

For a while this presented no problem; no problem, that is, 
until Customs and Excise began to refuse bulk supplies unless 
accountants gave certain undertakings, the form of which was 
somewhat reluctantly accepted by the CCAB and publicised in 
their news release of October 1977 |The Accountant, October 
13th, 1977]. The last paragraph will be of particular interest; it 
reads: 


‘I accept that it will be part of my professional 
responsibilities to inform my client of his responsibilities in 
VAT matters and I confirm that he will have the 
opportunity to consult up to date copies of the main public 
notices before committing himself.’ 


All forms issued under these arrangements carry a red ‘A’ 
stamped on the top left-hand corner, so that Customs and 
Excise are left in no doubt as to which accountants have given 
this undertaking. While many accountants will be willing to 
help in introducing their clients to VAT, few will wish to be 
made responsible for keeping those clients abreast of all 
implications, both then and on an ongoing basis, likely to affect 
those clients in discharging their duties under the legislation. 
That Customs and Excise may opt out of their own 
responsibilities in this area seems hardly appropriate, since the 
mere fact that the accountant supplies the VAT1 form does not 
prevent Customs and Excise from supplying Notices 700 and 
701 or making an educational visit, which they might 
otherwise do as a matter of course. 
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While not advocating that accountants should hold back 
from undertaking this work, it is clear that a professional 
adviser should be aware of the extent of his own commitment 
and it may be appropriate to see whether he ought to limit his 
responsibilities in the terms of his engagement with particular 
clients. 


Late registration 


The timing of registration is also important and not to be left 
to the last moment. All too often one hears of a case where turn- 
over limits are viewed with hindsight, only to find registration 
imposed with backdated effect. The Tribunals have already 
considered a number of instances where this problem has 
arisen and doubtless many more are resolved by agreement. 

Faced with this situation, taxpayers may expect an assess- 
ment under section 31 of the Finance Act 1972 for tax which 
they may be unable to collect from their customers and which 
they will not have taken into account in fixing their selling 
prices. Admittedly, a deduction of input VAT will be available 
in many cases; but in a labour-intensive business this may be 
of little comfort and, with liabilities often running into several 
thousands of pounds, which taxpayers may be ill able to afford, 
it is possible that in appropriate cases they will seek 
recompense from their advisers. 

The assistance given in accounting matters is again an area 
where due consideration of VAT is vital; and, from the 
superficial notion that VAT affects cash flow only, it is all too 
easy to dismiss the matter by introducing additional columns 
in cash books and day books. This approach, whilst possibly 
overlooking the subtleties of the VAT tax point, may also lead 
one to forget the ramifications of the special schemes for 
retailers (of which there are no less than nine) and the special 
arrangements for dealers in second-hand cars, works of art and 
antiques, all of which need to be approached carefully from an 
accounting point of view. 

The selection of the right scheme and the adequacy of 
accounting records are not matters which can be dealt with in 
arrears — as many taxpayers have found to their cost. Several 
cases decided before the Tribunals have been concerned with 
both these areas, leaving the taxpayers involved faced with 
large assessments, and doubtless numerous others will have 
been settled without appeal. If this situation has arisen or been 
allowed to continue due to poor advice, this may again be a 
time where the adviser may have a personal liability. 

More frequently, however, an accountant’s involvement with 
clients is in the guise of auditor, with a duty directed at verify- 
ing the true and fair view of the annual accounts. In this, of 
course, VAT would comprise only one of many facets to be 
considered and at no stage is there any specific statutory 
requirement governing his attitude towards it. None the less, it 
is hardly safe to assume that VAT can be treated as ‘only 
another sundry creditor’; there are indeed certain areas where 
an accountant can be called to task, in many cases quite 
unwittingly. 

The question of an auditor’s responsibilities has already 
been discussed between Customs and Excise and the CCAB; 
and, in their ‘Notes for Guidance for Accountants in 
Professional Practice’, issued in 1972, the Institute of 
Chartered Accountants in England and Wales related the 
official attitude. It was appreciated that the duties and 
responsibilities of auditors arise under statute or agreement 
with clients, and the reference to this in Notice No 700 
(paragraph 98) was not intended to place a special 
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responsibility on them or to require a specific reference to VAT 
records in their report. None the less, it was expected that 
VAT accounts and related records would be included in the 
scope of the auditor’s work. 

This, on reflection, is not unreasonable — albeit that one 
might not like being told what to do by a tax collector — but 
perhaps the further agreement concluded between Customs 
and Excise and the CCAB is or should be less readily 
dismissed. This concerns errors in clients’ VAT returns [The 
Accountant, November 27th, 1975| and the extent of any 
action expected on the part of the accountant. Briefly, errors of 
£250 or less are to be rectified in the next return but in all other 
cases ‘the taxable person (ie, the client) should be advised to 
inform his local VAT office immediately in writing .. .’. 


Auditors at risk 


Frequently, of course, an auditor may be justified on grounds of 
materiality in regarding discrepancies, whether more or less 
than £250, as being of no immediate significance in terms of his 
report. Everything is relative and, unless particular care is given 
to what will otherwise be a minor part of an audit, a cause of 
conflict might arise. A client whose returns had been found 
lacking might easily be faced with an assessment and quite 
high penalties which he might not wish to bear himself. 

In this situation, the auditor could not feel entirely comfort- 
able, since he could hardly expect not to be held negligent if, 
having observed the error, he had failed to advise his client in 
the terms of the CCAB statement. To put this possibility into 
some perspective, the recently published ‘Review of VAT” 
discloses that some 400,000 control visits are made annually by 
Customs and Excise, resulting in assessments to recover under- 
assessed VAT or over-deduction of input VAT in 
approximately one-third of all cases examined. 

Again as an auditor there can be difficulties, particularly in 
the context of a group of companies, and the recent Tilling 
Management Services case, heard in the High Court in July 
1978, gives a salutary warning here. This case involved an 
agreement for the surrender of group relief, which was 
understandably required by the auditors before they could 
report that the accounts of certain companies showed a true 
and fair view. It happened, however, that the agreement was 
unfortunately drafted so as to amount to an agreement to 
provide certain management services in consideration for the 
procurement of group relief payments. 

These services would normally have been gratuitous and 
thus outside the scope of VAT; but because of the agreement 
they were taxable at 8 per cent, a point which would assume 
appreciable significance in an exempt or partly exempt group, 
where this internally generated VAT could prove irrecoverable. 
One can thus imagine a client faced with an assessment to tax 
(and possibly penalties) being justifiably concerned, if he had 
been specifically put in this position on advice. 

In group situations generally, intra-group transactions can 
be problematic, and all too often the unity of ownership tends 
towards a rather more relaxed accounting treatment than 
normal. The area of management charges is a particular 
minefield and a number of VAT Tribunal decisions, beginning 
with the case of Metravision | MAN/76/154, The Accountant, 
March 17th, 1977] and followed more recently by that of the 
British Airways Board, show that VAT liabilities can easily be 
understated; moreover, the amount due cannot be legally 
reduced by netting off reciprocal supplies. In this connection 
an example encountered in practice resulted in ostensibly 


viable companies being technically insolvent after taking into 
account the tax and potential penalties and this would 
obviously affect the auditor’s ability to report on a going 
concern basis. 

Even if the dictates of planning or practicality suggest a 
VAT group should be created, so that intra-group supplies may 
be ignored, the problem of VAT does not entirely disappear. 
While the responsibility for any tax due is primarily that of the 
representative member, the liability of each group member is 
joint and several for the entire sum involved. This obviously 
concerns the auditor, inasmuch as he must consider it in 
assessing whether the accounts show a true and fair view, and 
the contingent liability at least needs to be stated. 


Unsatisfactory representation 


A further area of involvement can arise if clients are faced with 
an assessment and/or penalties and seek assistance in their 
appeal. While few accountants will be unfamiliar with the time 
limits and other procedures for income tax or corporation tax, 
how many can really say that they pay as much regard to 
VAT? Perhaps the absence of interest on overdue VAT is 
partly to blame, and perhaps also the general remoteness of the 
collection and assessment procedure. VAT matters are not, 
however, to be taken lightly and several Tribunals have had 


occasion to reflect in severe terms upon the quality of the 
appellant’s professional representation. In the case of Con- 
stance Barret (MAN/77/233) the Tribunal remarked: 


‘The standard, which we have stated as being desirable is 
that accepted by the legal profession and, for the moment, 
we are prepared to accord to other professions the compli- 
ment of assuming that all their members wish to be judged 
by the same high standards, failure to achieve which incurs 
the risk of a civil action for negligence or breach of duty at 
the instance of a client who suffers damage as a result of 
such failure’ |The Accountant, February 23rd, 1978 |. 


The moral here hardly needs comment; its implications for 
individual accountants and for the standing of their profession 
are obvious. 

So far, like Job, the picture has tended to be one ‘of forebod- 
ing. That is far from the whole story, however, and an 
awareness of VAT has its positive side, ffrom which the 
advantages for accountants and clients are significant. Apart 
from the benefits which a sound and all-round service can give 
— and no accountant would wish to see clients turn to other 
professions for help which he should be admirably suited to 
supply — there are the tax and tax-planning aspects of VAT, 
the scope for which is really wider than many imagine. 

(To be continued.) 





REVENUE REPORT 


Control of a Company 


to entitle it to more than 50 per cent of 
the voting power in the subsidiary; or 
the holding company must have the 
power to appoint the majority of the 
directors of the subisidiary other than by 
virtue of the shares issued to it or the 
provisions of a debenture trust deed. The 
same principles apply in determining 


An Isle of Man company appealed 
against a decision by the Commissioners 
that at no time were the requirements for 
group treatment fulfilled so that the 
registration of the appellant should be 
cancelled. This would have serious 
financial consequences as the appellant 
had been accounting for VAT on the 
basis of group registration for more than 
five years. 

On the Isle of Man, section 21 of the 
Value Added Tax and Other Taxes Act 
1973 — an Act of Tynwald — provides 
that two or more companies may be 
treated as members of a group. In such a 
case, one member of the group is treated 
as the representative member receiving 
or making all supplies made to or by any 
member of the group and all transactions 
between members of the group are 
disregarded for the purposes of VAT. 

Under section 21 (3), group treatment 
is available if one of two or more com- 
panies controls each of the others, or a 
separate company, individual or 
partnership controls them all. A 
company controls another company if 


the second company is a subsidiary 
company within the meaning of the 
[Manx] Companies Act 1931. This 
means that the holding company must 
hold more than 50 per cent of the issued 
share capital of the subsidiary or such as 


whether an individual or partnership has 
control of a company for the purposes of 
section 21. 

The appellant company had applied 
successfully on different occasions for 
group registration in respect of three 





Private Use of Motor-car A ‘Supply’ 


A company which imposed a nominal 
monthly charge on members of its staff 
in respect of the private use of company 
cars has been assessed to VAT on the 
amount of that charge. The company 
unsuccessfully argued before the 
Manchester VAT ‘Tribunal that the 
monthly charge was directed to items 
such as the insurance, licensing and 
depreciation of the cars, and that such 
items were either exempt or outside the 
scope of the tax. 
Upholding 
Tribunal ruled: 


the assessment, the 
‘The whole basis of 
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VAT is upon a supply, and we ask 
ourselves in this appeal “What is the 
supply for which the salesmen pays £13 
per month?”’. To that question there is, 
in our judgment, only one answer: it is 
the .supply by the appellant to the 
salesman of a motor-car for his private 
purposes. 

The supply of a road fund licence and 
insurance without the right to use the 
vehicle to which they respectively relate 
would be worthless’. 

William Peto & Co Ltd v. Customs 
and Excise (MAN/78/66, January 25th). 
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other companies, ‘Marine and General’, 
‘Alternative Energy’ and ‘Kirk’. All the 
applications had been granted by the 
Commissioners on their face value 
without investigation. All the companies 
had adopted Table A of the [Manx] 
Companies Act 1931 so that the 
directors of each could be appointed and 
dismissed by an ordinary resolution, and 
in the event of a deadlock the chairman 
had the casting vote. 

The Tribunal analysed the sharehold- 
ing of each company to discover who had 
control. No one had control of the 
appellant company in the first instance, 
although Captain. McKenzie, in his 
capacity as chairman, had the casting 
vote. Marine and General was controlled 
by Captain McKenzie’s father, despite a 
dubious proxy he had executed in favour 
of the appellant the day before the 
hearing, which the Tribunal would not 
accept. Before the date of the decision 
Alternative Energy had been controlled 
by a third party but thereafter the 
appellant had acquired the controlling 
interest. At no time had the appellant 
possessed a controlling interest in Kirk. 
It therefore followed that no one body 
had control of all the companies. 

It was irrelevant that Captain 
McKenzie’s wife was secretary of all the 
companies and prepared all their 


accounts. In practice and in law she was 
subject to the direction of each board of 
directors. 

It was contended that Captain 
McKenzie was in partnership with his 
wife and father to carry on the business 
of controlling the companies since they 
had agreed to use their respective 
shareholdings in the best interests of the 
family as a whole, as decided by the 
majority. This had not been put forward 
when the appellant applied for group 
registration and could not apply to either 
Alternative Energy or Kirk as the 
McKenzies did not possess control. 

The Tribunal could detect neither a de 
facto nor a de jure partnership. The 
business carried on, if any, was at the 
very most that of managing the com- 
panies in the best interests of the family 
since the partnership did not carry on 
the business specified in the objects 
clause of each company. Further, the 
alleged ‘partnership’ had no name, was 
not registered under the Registration of 
Business Names Act 1916, produced no 
accounts and had no capital. 

As no one body, whether a company, 
an individual or a partnership controlled 
all the companies, the appeal must fail. 

Mannin Shipping Ltd v. Customs and 
Excise (MAN/78/209, December 20th, 
1978). 


Special Commissioners 
Circuit Programme 


From April to October 1979, the Special 
Commissioners of Income Tax propose 
to visit the following cities between 
the dates shown to hear appeals and 
applications: 


Birmingham — April 2nd—6th and 
October 8th—1 2th. 

Bristol — April 23rd—27th. 

Liverpool — May 14th—18th. 

Cardiff and Swansea — June 4th—8th. 

Exeter/Plymouth — June 18th—22nd. 

Manchester — July 2nd—6th. 

Leeds — July 9th—1 3th. 

Edinburgh and Glasgow — September 
24 and October 5th. 


The last day for listing cases for 
hearing is normally about two months 
before the Commissioners’ visit starts. 
However, cancellations sometimes 
enable the Clerk to the Special Com- 
missioners to fit in a hearing at short 
notice on request. If the Commissioners’ 
list for a particular city is full, it may 
be possible to arrange a hearing at the 
next convenient place. 

The Clerk to the Commissioners is Mr 
G. Britton, with offices at Turnstile 
House, 94—99 High Holborn, London 
WCILV 6LQ (01-438 7413). 





Married Women and the 
New Pension Scheme 


Married women and widows who still 
have the right to pay reduced National 
Insurance contributions must decide by 
April 5th, 1979, whether or not they 
wish to join the Government’s new 
pension scheme at the start of the next 
income tax year. In the course of a recent 
Parliamentary answer, the Minister for 
Social Security, Mr Stanley Orme, said: 
‘A married woman or widow who still 
has the right to pay reduced contribu- 
tions may write to the Department of 
Health and Social Security saying that 
she is giving up this right and choosing 
instead to be liable to pay the full rate of 
contributions. She can do this even if she 
is not at present working. A change to 
full liability means that she will pay full- 
rate contributions when she is at work, 
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but she will continue not to have to pay 
any contributions when she 
working. 

‘By making this change, a woman at 
work will build up benefit rights under 
the new scheme. A woman who is at 
home bringing up a family or, in some 
circumstances, looking after a disabled 
or elderly person, will get “home 
responsibilities protection” which makes 
it easier for her to get a basic retirement 
pension. 

“The date when the change takes place 
will generally be April 6th following the 
date when the woman writes to us. 
However, if she has had the right to pay 
the reduced rate of contributions since 
before April 6th, 1975, but has not had to 
pay contributions or been self-employed 
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is not. 


since then, the change to full liability can 
be from April 6th before she wrote. In 
either case the important thing is that 
she should write to the Department as 
soon as possible, and certainly before 
April 6th, 1979.’ 

Married women can find out more 
about national insurance from leaflet NI 
1 and widows from leaflet NI 51, both of 
which have a tear-off form which can be 
used to give up the right to pay reduced 
contributions. Both leaflets are available 
at local security offices. 

Although there is no general right of 
married women and widows to pay 
reduced National Insurance contribu- 
tions under the new pension scheme, a 
great many are still entitled to pay them 
in continuation of existing rights under 
the previous scheme. The current right 
to pay reduced contributions is con- 
ditional, and comes to an end when a 
woman has been out of the employment 
field for two consecutive tax years start- 
ing on or after April 6th, 1978. 





Time is valuable 


ie SO are your properties, but 
~ how valuable! Most owners 
| need a professional view from 
people with wide experience of 
valuing not only single 
properties but large and mixed 
portfolios. 

Are you facing the problem? 











£ aes 
EPOCI Titties bh 
p p eos 


$% 


77 Grosvenor Street, London W1A 2BT 
Telephone: 01-629 7666 


And City of London, Edinburgh, Paris, Amsterdam, Australia 
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This advertisement is placed by Kleinwort, Benson Limited and Aseambankers Malaysia Berhad 
on behalf of Sime Darby Holdings Limited 


TO THE ORDINARY SHAREHOLDERS OF 


GUTHRIE 


Sime Darby's Increased Offer is: — 


EITHER Cash and Shares in Sime Darby with 
a value of 5333p per Guthrie 
Ordinary Share 

OR Cash of 523.75p per Guthrie 
Ordinary Share 

AND in either case a final Guthrie dividend 
of 15p (net) per Ordinary Share 





This offer represents an increase in capital value of over 50% 
above the price of Guthrie Ordinary Shares prior to the offer 


YOU ARE URGED TO ACCEPT 
THIS FINAL OFFER 


THIS OFFER WILL NOT BE INCREASED 


To accept this offer, the PINK Forms of Acceptance and Transfer should 
be completed and returned to Kleinwort, Benson Limited, New Issue 
Department, The Lawn, Bath Road, Newbury, Berkshire RG13 1BR (or 
handed in at the New Issue Department, 20 Fenchurch Street, London, 
EC3P 3DB) so as to be received not later than 3.30 p.m. on 


THURSDAY, 22nd MARCH, 1979 


Further copies of the Form of Acceptance and Transfer may be obtained 
from Kleinwort, Benson Limited at either of the above addresses or by 


telephoning 
01-623 8000 


The value of the Cash and Share offer and of the Guthrie Ordinary Shares are based on the middie market quotations of Sime Darby 
Shares and of Guthrie Ordinary Shares as shown in The Stock Exchange Daily Official List on 9th March, 1979 and 5th January, 1979 
respectively, exclusive of the United Kingdom investment currency premium in the case of Sime Darby Shares 







The Board of Sime Darby has taken all reasonable care to ensure that the facts stated and opinions expressed herein are fair and accurate 
All Directors of Sime Darby jointly and severally accept responsibility accordingly 
13th March, 1979 
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Politics and the 








Private Investor 


The private investor, according to the 
Stock Exchange, is selling shares at the 
rate of {1 billion a year, and serves little 
more purpose than that of a supplier of 
shares to the institutions. But, according 
to the Wider Share Ownership Council, 
the private investor not only lives but 
multiplies. It all depends, of course, on 
what is meant by ‘private investor’. 

But Mr Edgar Palamountain, execu- 
tive chairman of the Wider Share 
Ownership Council and also head of the 
M. & G. Group of unit and investment 
funds — one of the major purveyors of 
indirect share ownership — considers 
that the private investor is not on the 
way out. Since he made that point at a 
‘Conference on the Future of the 
Personal Investor’ the view is not sur- 
prising; the private investor has to live, 
or there is no purpose in holding the con- 
ference — or in having a Wider Share 
Ownership Council. 

Mr Palamountain produced evidence — 
or some evidence — that the number of 
direct personal investors in the stock 
market is increasing, even though their 
share of the market by value is still 
falling. More interest, he contended, is 
being shown by private clients of stock- 
brokers, perhaps especially outside 
London. Share ownership is in fact 
widening and not narrowing. 

That being so, the alleged problem of 
the growth of institutional funds need 
not be regarded as serious. Nor is there 
any conflict between private investors 
and the institutions. Not unnaturally, Mr 
Palamountain considers that, sig- 
nificantly in the case of unit trusts and 
investment trust companies, the institu- 
tions are the counterpart, the ally and the 
representatives of the personal investor. 


Employee holdings 
But personal investment needs and 
deserves encouragement. [In one 


important area, that of employee share 
ownership, there is help and encourage- 
ment very largely as a result of the 


Finance Act 1978. Companies in ‘a 
steady stream’ are seeking Inland 
Revenue approval for share schemes 
established under that Act. This Mr 
Palamountain considers ‘highly desir- 
able’ because it seems likely to con- 
tribute significantly to the reduction of 
alienation in British industry — the 
experience of ICI being considered a 
useful pointer. 


Employee schemes, though, can never 
be more than a part of wider share 
ownership. The kind of encouragement 
given to home ownership and life 
assurance is also needed for share 
ownership. Whether this should be 
achieved by specific incentives or 
through a general reduction of personal 
tax rates is a matter for debate, but the 
reduction of personal tax rates is con- 
sidered essential on other grounds. 

All investors, in Mr Palamountain’s 
view, are threatened by Government 
action, which reduces the supply of 
shares through nationalisation and by 
the channelling of investment funds by 
direction — a trend rightly to be resisted. 
Investors should also campaign for a 
restoration of the conditions under 
which their investment will prove 
rewarding; and that means essentially a 
considerable increase in the profitability 
of British industry and commerce in real 
terms. 

That, of course, is a particularly 
interesting point. Private investors who 
buy and hold ordinary shares do not 
achieve protection of capital unless they 
are fortunate enough to buy shares at 
the right time — which means they are 
fortunate enough to have the money 
at the right time. 

Only the investor who habitually 
trades on the stock market can be 
expected to achieve capital and income 
protection. Of the past 15 years, there 
have been few — only three or four — 
during which ordinary dividend pay- 
ments have not been restricted by 
Government of one political colour or the 
other. 
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There is no guarantee that a 
Conservative Government elected at 
this year’s General Election will free 
dividends as a matter of urgency. In any 
event, many major companies and others 
not so major have circumvented dividend 
controls directly by rights issues or 
indirectly by the attraction of take-over 
bids; and there are plenty of companies 
which have paid the maximum increase 
in dividend, whereas in free payment 
circumstances the dividend might not 
have been raised at all. 


Time for a change? 


It is difficult to see how investors can 
campaign for Mr Palamountain’s condi- 
tions without campaigning presently for 
a change in government. That would 
seem to be implicit in his conclusion that 
the most important factor in investment 
is confidence, and that wider share 
ownership will ultimately depend on 
confidence in the preservation of a free 
society. Wider share ownership in its 
turn can then make the preservation of a 
free — and responsible — society more 
attainable. 

There are, of course, varying views of 
what ‘freedom’ in society entails. Mr 
Palamountain presumably considers that 
it means freedom of the individual and a 
reduction of State control, ownership 
and direction; others may consider that 
‘freedom’ is freedom from the capitalist 
system of a share-owning democracy. 
Some people who now shout the loudest 
for freedom have, to many of us, rather 
peculiar ideas of what freedom means. It 
is certainly not Mr Palamountain’s 
freedom. 

The private investor will revive only 
when political conditions change to the 
extent of fostering that revival. Perhaps 
Mr Palamountain has detected the first 
sign of such a change. 


Huge Figures 
at Halifax 


The need to attract longer-term funds is 
shown in the Halifax Building Society’s 
figures for the year to the end of January. 
Receipts, including credited interest, 
totalled £3,366-3 million against the pre- 
vious year’s £2,938-9 million and with- 
drawals were {£2,315-2 million against 
£1,873 -6 million. 

The resultant net investment inflow 
was {£1,501 million as the result of 
processing £5,681-5 million, against the 
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previous year’s net intake of £1,065-2 
million at the cost of processing only 
£4,812-4 million. The ratio of with- 
drawals to receipts was 69 per cent, 
against the previous year’s 64 per cent. 

The Halifax figures in fact are becom- 
ing mind-bending. ‘Total assets at the 
end of last January were £7,603 million. 
Whereas building societies used once to 
celebrate the attainment of total assets of 
£500 million or so, the Halifax’s assets 
increased by £1,094 million last year; 
and the society finds a greater cause for 
celebration in the completion of a record 
149,744 mortgages during the year in 
which the total mortgages advanced 
reached £1,648-8 million. During the 
year 1,028,317 new investment accounts 
were opened — which, taken in conjunc- 
tion with the 149,744 new borrowers, 
meant an average of 3,888 new accounts 
opened every working day. 

There were 5,203,221 investing 
shareholders and 247,558 depositors 
with the Halifax at the end of January, 
compared with 982,348 borrowing 
members. ‘The number of savers 


necessary to service every borrower con- 
tinues to rise. Not many years ago the 
ratio used to be four savers to one 
borrower; the ration has steadily risen in 
the recent past, and in 1978-79 in the 
Halifax’s case the ratio rose from 5-25 to 
5-55, 

There are building society people who 
rightly insist that too much emphasis is 
placed on the needs of the borrower and 
not enough on rewards for the saver. It is 
interesting to see, though, that in 
1978-79, while savers were providing 
the Halifax with a net inflow of £1,051-1 
million of new funds, borrowers 
provided £1,188-3 million through 
mortgage payments. The combination 
allowed the Halifax to lend £1,648.-8 
million on mortgage including £113 
million to existing members for altera- 
tions or home improvements. Of total 
advances, 22-8 per cent were to people 
aged 25 or under, and first-time 
borrowers accounted for 47 per cent of 
the number of advances made — with 61 
per cent of all advances made to people 
with incomes of £5,000 or less. 


‘Easy Ahead’ for Shipping 


The shipping industry, according to the 
testers of trends, could be beginning to 
move out of its long and deep recession. 
London shipbrokers Eggar Forrester, for 
instance, consider that ‘On balance, the 
situation is much better than forecasts 
and fears of a few months ago would 
have suggested’. 

That is despite the difficulties arising 
from the cutback in oil supply and the 
fall of imports into the oil-producing 
countries, and Iran in particular. The 
freight market, as well as the financial 
market, seems to have adapted well and 
has kept steady. Freight rates for large 
tankers have this year reverted to crisis 
levels, but tankers of up to 150,000 tons 
continue to trade profitably. 

At the same time, while owners of 
standard conventional dry-cargo ships 
find it hard to secure good employment, 
handy bulk carriers and combination 
carriers operate in an environment of 
firm and healthy demand. Reopening 
of Great Lakes trading and resumption of 
liftings from South America must help 
the grain market, and there is not much 
evidence of lower freights for small and 
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medium tankers in the Caribbean or the 
Mediterranean. 


Confidence in the future is quietly 
helped by the knowledge that the 
backlog of undelivered new shipbuilding 
is gradually coming to an end. Eggar 
Forrester admit it would be ‘optimistic’ 
to predict that supply—demand 
equilibrium is round the corner. 


All the same, it is considered ‘hearten- 
ing to ascertain that further deterioration 
has been arrested’. Eggar Forrester are 
bold enough to suggest that ‘Memories 
of years of deep recession and, in cases, 
devastation will ensure that the dangers 
of over-ordering again are avoided. 
‘Therefore it is reasonable to expect that 
the road to recovery, which can only be 
attained by a fair matching of forces, will 
probably be short’. 


That kind of view seems to be 
influencing potential sellers of tonnage 
who presently refuse to lower their 
prices and face the market, such as it is. 
But Eggar Forrester consider it would be 
inadvisable for owners whose operating 
costs are high to keep battling on with 
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conventional, labour-intensive 
operations. 

The expertise of highly trained 
personnel would be better used in 
running sophisticated vessels in areas of 
the market where quality of service is 
paramount. Shipping in its present 
extremely tender state needs other things 
to be equal — ‘other things’ such as infla- 
tion, investment, and currency stability. 
If other things can be made equal, the 
industry could come through its present 
period of transition successfully. 

The state of shipping in the next 10 to 
25 years is to be the subject of an inter- 
national conference due to be held in 
London on June 19th and 20th under the 
auspices of the British Shippers’ Council. 
Lord Layton, immediate Past-President 
of the Council, will be President of the 
conference, which is expected to be 
attended by some 800 international 
delegates. 

World shipping and shipbuilding have 
been passing through a traumatic period 
of recession, Lord Layton says. The 
pattern of expansion of the world 
economy in the next 20 years is of vital 
importance to all concerned in world 
trade, and particularly to those in the 
shipping business. Chairman of the con- 
ference will be Sir Andrew Crichton, a 
principal architect of the container 
revolution, who considers that shipping 
is still in a state of flux and ferment 
despite the dramatic changes of the past 
20 years. 

The main aim of ‘Shipping 2000’, the 
title of the conference, is to identify the 
trends that will have profound effect on 
the future efficiency of service and 
profitability of the shipping and allied 
industries. It is hoped that, as a result of 
the conference, the likely evolutionary 
trends affecting trade will be clearly 
perceived, and that those who use or 
provide shipping services or finance and 
insure ships will have a clearer concep- 
tion of what to plan for and of how some 
basic problems may be resolved. 


ship 


Financial Trust’s Outlook 


Reporting to holders of units in Save and 
Prosper Financial Securities Fund, the 
managers say that, during the period 
under review, there was a marginal shift 
in emphasis towards the UK, with a 
reduction in Japanese holdings. Within 
the UK, holdings in life assurance and 
the mining finance sectors were reduced, 
the proceeds largely being invested in 
composite insurance and property 
shares. No significant structural changes 


were made in its overseas holdings. 

Referring to future prospects, the 
managers said they expected both UK 
banks and composite insurance com- 
panies to continue to recover from what 
were historically low ratings against the 
market. In America, the prospect of a 
peaking of interest rates at some stage 
during the year, and a slow-down in the 
American economy, suggested that the 
quality regional banks operating in 
strong local economies would regain 
their premium status. 


The managers felt that the money 
centres (the large commercial banks in 
New York and Chicago) could be 
expected to do well initially, but, in the 
longer term, were more exposed to a 
possible recession. General insurance 
companies, currently on very low 
ratings, were expected to out-perform 
the market, on a Wall Street recovery, 
although the managers pointed out that 
there were still considerable doubts as to 
the length and extent of any cyclical 
downturn in underwriting. 


American Bankers’ 
10-Year Forecast 


Before the end of a year, prophecies 
abound; before the end of a decade they 
reach epidemic proportions. The fact 
that the future is unforeseeable for a year 
let alone a decade does not deter the 
forecasters one jot. There is always a 
chance of their being right — and in any 
event their job is to forecast, and forecast 
they will. 

Morgan Guaranty, the United States 
bankers, are early on the new-decade 
forecasting scene. The hedging is in the 
heading — “The 1980s Decade of Promise 
— or Problems?’ The compilers of the 
survey admit in a footnote that: ‘In 
“The Shape of the 1970s” (The Morgan 
Guaranty Survey, November 1969), 
expectations for the decade were painted 
in bright hues. In actuality the lustre has 
been dimmed by the unforeseen end of 
cheap energy and by unexpectedly severe 
and persistent inflation.’ 

In other words, the forecasts for the 
1970s were wrong because nobody 
foresaw the events of the autumn of 1973 
and the subsequent quadrupling of oil 
prices. But another decade, another 
forecast; and so economists talk in terms 
of potential in the economy, whereas the 
actual events of the decade will hinge on 
unforeseen obstacles that might block 
realisation of it. 

It is in the 1980s’ favour that the 
decade will begin poorly with the 1970s’ 
legacy of high inflation, high unemploy- 
ment, balance of payments difficulties, 
a troubled dollar and conflict over the 
US Government’s control of resources 


There could be improvement from that 
poor beginning. 

Morgan Guaranty’s economists con- 
sider that there is prospect of ‘real’ 
growth averaging 3-3 per cent annually 
in the 1980s compared with just over 3 
per cent in the 1970s. That should 
produce a significant lift for incomes and 
by 1990 the average family income could 
‘reasonably be expected to exceed 
$21,000 (in dollars of 1978 purchasing 
power) million’ — up about a fifth from 
the 1978 level. 


Workforce changes 


Among the ingredients for growth, the 
most dramatic changes will show up in 
the workforce through a sharp slow- 
down in labour force growth and a basic 
shift in its age distribution. The 
workforce should climb to nearly 116 
million by 1990 — an increase of under 12 
per cent compared with a growth of 
almost 21 per cent in the 1970s. Two 
decades of low birth-rate will cause the 
change. 

The workforce will grow more mature 
and by the end of the 1980s the 
percentage of young people in the labour 
force will be the lowest since the early 
1950s. But the number of workers in the 
‘prime’ age bracket of 25 to 44 will rise 
beyond 60 million, compared with 47 
million in that bracket now. The Morgan 
Guaranty Survey considers that a 
workforce which is older and more 
experienced should be both more 
productive and less prone to joblessness, 
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since the incidence of unemployment 
tends to decline with age. 

But slower labour force growth should 
increase the cost of labour relative to the 
cost of capital, and there should be a 
shift towards labour-saving capital 
investment. As the percentage of ‘prime’ 
workers increases, so will the number of 
people traditionally demanding new 
housing. In the 1980s, some 42 million 
Americans will reach 30 — the age when 
many move from apartments to homes of 
their own. 

The population under age 20 will 
decline, and by 1990 will be smaller than 
it was in the mid-1970s. That trend 
holds obvious implications for spending 
on education and on other goods and 
services that young people use — from 
records and jeans to skateboards. At the 
other end of the age scale — people 65 
and older — there will be growth in 
numbers and by 1990 nearly 30 million 
Americans — more than 12 per cent of 
the population — will be in the ‘senior 
citizen category’; about 20 per cent more 
than the number now. 

As the population grows from 222.2 
million in 1980 to 243-5 million in 1990, 
‘Americans will have to get used to 
analysts routinely bandying about ever 
bigger measures of sales and production 
— 17 million new cars and trucks in one 
year, 2-5 million new houses erected in 
one year and so on’. 

The rising participation of women in 
the workforce and the two-income 
families will lead to greater leisure 
spending (second homes and exotic vaca- 
tions), but the same factors are likely to 
continue to change the retail business in 
which mail order has flourished, because 
working women are short on store- 
browsing time. 

In America, mail order sales reached 
more than $36 billion in 1977, up by 
nearly 100 per cent over five years, 
against a 58 per cent rise in total retail 
sales over the same period. Spending on 
new goods and gadgets in the 1980s will 
move towards personal computers, wide- 
screen TV and instant movies — just as 
digital watches, solid-state TV and mini- 
calculators have attracted spending in 
the 1970s. 


Tourist trade 


A major change likely to affect the 1980s 
is that the United States is no longer 
‘expensive’ in European or other ‘foreign’ 
terms; cheapening of the dollar and 
growing external affluence have changed 
the tourist balance sheet. In 1978, nearly 
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20 million foreigners entered the United 
States, more than 50 per cent above the 
1970 figure; and they spent $8-5 billion 
compared with less than $3 billion in 
1970. 

Summing up the Morgan Guaranty 
view is that the United States in the 
1980s has a built-in potential (in a more 
mature and skilled workforce and in 
improved prospects for productivity 
gains) for impressive economic growth. 
Whether the economy will deliver on its 
promises will depend, critically, on the 
resolution of some stubborn problems 
which, up to now have seemingly defied 
solution. 

Four such problems stand out: the 
first is the necessity for a grip to be taken 
on the Federal Budget, so that a rational 
balancing of public and private resource 
use can be achieved. The second is that 
of the fetters placed on the Federal 
Reserve because of  institutionalised 
inflation. This is the limit to which the 
Federal Reserve can act to balance the 
inflationary pressures exerted by exces- 
sive government spending, persistent 


budget deficits and, in the private sector, 
pay escalators. 

The third is the conflict over the best 
way to assure growing and widely shared 
prosperity. The challenge of the 1980s 
will be to recognise that making the pie 
bigger through encouraging effort and 
initiative is a better way to provide every- 
one with a larger slice, rather than 
cutting up the existing pie into ever 
smaller wedges. 

The fourth problem is concern over 
the way the world monetary system will 
evolve. The danger is that periodic 
instability of exchange rates will be 
seized upon as justification to control 
and restrict trade and capital move- 
ments: ‘such efforts would invariably 
lead to retaliation and would pose a 
threat to world economic growth and 
rising living standards’. 

If the reader cares to read ‘United 
Kingdom’ instead of ‘United States’, and 
‘British’ for ‘American’, the US and UK 
potential and problems seem remarkably 
similar. That is a matter of fact rather 
than forecast. 


Added Value Report 


Whether ordinary share ownership by 
employees leads to industrial peace is 
open to debate, but there is much to be 
said for the whole process of achieving 
greater understanding of a company’s 
function and operation. United Biscuits 
has probably gone further along the road 
towards employee understanding than 
most, and the company’s eight-page 
1978 preliminary figures and statement 
by the chairman (Sir Hector Laing) 
provides fresh evidence of the lengths to 
which the company goes. 

UK sales in 1978 were 20-3 per cent 
up at £455 million, and UK trading 
profits rose 13.7 per cent to {32-3 
million as intensified competition 
adversely affected trading profit margin. 
But the UK performance was considered 
‘excellent in the circumstances’. 

The first four pages of the preliminary 
report are given over to the statement 
and analysis of the figures, commentary 
on them and what amounts, 
understandably, to a non-forecast for the 
current year. The second part concerns 
‘distribution of Wealth in our UK 
Company’ and is concerned with the 
distribution of added value — the wealth 
created. 
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Against £455 million of UK sales in 
1978, UK costs were £316 million or 
69-5p per £ of sales, leaving the added 
value at £139 million or 30-5 per £ of 
sales. Of the added value, 21-6p or 71 per 
cent goes to employees ‘to provide 
reward to those who give their time and 
effort to the company’. Another 6-2p or 
20 per cent goes to reinvestment: ‘to 
provide security for shareholders’ assets; 
to provide security for employment for 
working members of the company; to 
provide for expansion and increased 
wealth for both shareholding and 
working members of the company; to 
provide continuing good value to the 
consumer’. A further 1-2p or 4 per cent 
goes to Government: ‘to provide for 
society’s requirements’ (schools, roads, 
hospitals, defence, etc) and 1-5p or 5 per 
cent goes to providers of capital: ‘the 
great majority of who are the general 
public through their pension and 
insurance funds — to provide a return 
which takes account of the level of risk 
involved and the rate which Government 
offers on risk-free investment’. 

The United Biscuits statement adds: 
‘It is self-evident that the more added 
value we create, the greater the benefit to 
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employees, to shareholders and to 
society as a whole. No one element can 
increase its percentage share except at 
the expense of another. If employees 
claim rewards over and above their 71 
per cent share, the percentage set aside 
for reinvestment is the one most likely to 
be reduced to meet such claims, since it 
is the only one large enough.’ 

Further, in the discussion of added 
value from the consumer’s angle it is 
written that ‘Just as there is danger in 
paying ourselves out of funds which 
should be set aside for reinvestment, so 
is there equal danger — particularly 
perhaps at a time of intense competition 
in the High Street — in using those funds 
to subsidise the price to the consumer to 
the extent that the processor’s ability to 
reinvest in order to keep abreast of 
modern technology is impaired.’ 

All this and much more besides gains 
particular importance in view of the fact 
that United Biscuits is now being 
investigated by the Price Commission. 
This, Sir Hector Laing comments, ‘takes 
up a considerable amount of manage- 
ment time which would be very much 
better deployed in ensuring that the day- 
to-day operation of the business is 
efficient. The value of such investiga- 
tions must therefore be questioned. 

‘If necessary price increases are 
disallowed, the inevitable result will be 
that our added value will decline and the 
consumer will be subsidised from funds 
which would otherwise be allocated to 


reinvestment. This has dangerous 
implications for future security of 
employment.’ 


For employees who have the distribu- 
tion of added value regularly explained to 
them and who thereby have a greater 
understanding of the function and opera- 
tion of their company, Sir Hector’s 
comment on the Price Commission 
should make immediate sense. 

Education and understanding are 
more important than shareholding as 
factors in industrial relations. To that 
end United Biscuits management is 
discussing with representatives of UK 
employees a form of ‘contract’, putting 
forward the proposition that: 


‘If employees agree 


— That the first charge on the added 
value must be to allocate at least 15 
per cent to reinvestment ; 

—to match the added value per 
employee of international competitors; 
Then the company will guarantee 

— an agreed percentage of the added 
value to employees; 


Company 
Formations- 
our help doesn’t 
stop there 


We've been forming companies for 
over 100 years. 

Naturally in that time we've put together 
a lot of practical experience on the needs 
of people after they've formed their 
company. 

For instance— changes of name ; 
increases of capital; filing statutory forms 
and documents ; company secretarial 
facilities and liquidations. 

In fact a complete company service. 

So, if you want to forma company - or 
would like further details about our other 
services please contact 


Pat Parry in London 01-253 3030 
Michael Counsell in Bristol 0272-32861 
Or George Relf in Cardiff 0222-371901 


the best of companies 


JORDAN HOUSE, BRUNSWICK PLACE 


LONDON N1 6EE TELEPHONE 0! 2533030 TELEX 261010 


INSTANT 
COMPUTER-BASED 
PAYROLL SERVICE 


FASTDATA IS INEXPENSIVE — 12p per payslip/change 
note produced. 


FASTDATA IS BESPOKE — Designed to service accountants 
who provide payroll facilities to clients. 

FASTDATA IS INSTANT — The user can have his payroll pre- 
pared in as little as two hours or, in emergencies, “whilst he 
waits’. 

FASTDATA IS CONFIDENTIAL — Our ‘Speedpay’ system is 
backed by Accounting and Data processing professionals, 
using the most up-to-date security techniques, to ensure 
integrity and confidentiality of users’ payroll information. 


FASTDATA IS FLEXIBLE — Users may send and receive 
information by post, courier, telephonist, and for the larger 
firms, directly into our bureau machine, from a terminal in 
their office, via the Post Office Datel Telephone Service. 


For more information, ring Martin Lass on 
01-863 9355. 


Fastdata Services provided by the joint facilities of C.T.S. 
Computer Time Services Ltd and Jaguar Computing Ltd 
21 Clarendon Road, Harrow, Middlesex 
Tel: 01-863 9355 


The Complete 
Computer 
Bureau Service 


Sun Alliance Computer Services 
provides standard accounting packages 
that are simple to install for the 
small to medium company. 


They include comprehensive Services 
for payroll, sales, purchase and 
nominal accounting, stock control 
and dividend wnting—as well as 
minicomputer systems for in-house 
computing and data transmission. 


For full details, please write 
or phone John Htrons, 


% 0 SUN ALLIANCE 
COMPUTER SERVICES 
Beacon Building, 1301 Stratford Road 


Hall Green, Birmingham B28 9AP 
Tel: 021-777 3283 








Preparation of 
Group Accounts 


M.R. Frankel 


For students and those preparing group 

accounts for the first time, this is a new 

edition of V.R. Anderson’s well-known 

work on consolidated accounts, which 1s 
widely accepted as standard. 


£4.95 (£5.50 including postage) 


Published by Financial Training, 
136-142 Bramley Road, London wio 6sr. 


Distributed through the book trade by 


HFL (Publishers) Ltd, 


9 Bow Street, London WC2E 7AL/ wy 
F f 
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Financial Publicdtions 


Qualifications? for Private and 


i i 
Let the experts help Professional Readers 
you to success The Channel Islands 








Financial Directory 1979 


The School of Accountancy have been specialising in 


preparing candidates for examinations for 65 years. You The only reference guide to Professional and 
can benefit from this wealth of experience — either to make Financial services in the Channel Islands, with 
sure of success in ACA Exams if you are a student - or to biographical breakdowns of the hundreds of 
add a second string to your bow if you have already companies involved in the C.I. financial sector 
qualified. from accountants to venture capital, plus very 


informative articles by local experts. Also an 
analysis of 52 unit trusts based in the Islands. 


9 o 
À C A Examinations This Directory is essential for those needing to 
know more about the offshore financial centre 
We are in a unique position to give you the best help on Britains doorstep. 260 pages published end 
available. You will enter your examinations completely Jan. ‘79, £9.95 


prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. The isle of Man 


Financial Directory 1979/80 





Institute of Accounting Staff 


Similar in content to the Channel Islands Fin- 


Examinations ancia! Directory. Comprehensive details of the 

Professional and Financial Services offered in 

We have courses available now for this important new this increasingly important ‘offshore low tax 
qualification — sponsored by the Association of Certified area’. Also articles and unit trust analysis 

Accountants for junior and technician staff in offices of OSERE RETON SPR Ue ee PO Fe 

practising accountants, commerce, industry or govern- £7.95 


ment. 


ae Offshore Investors Ledger 
Further Qualifications 


A second qualification to add to your ACA will give l 
you even better career prospects. SOA offers highly The arsitnate ledger for the ‘offshore investor 
ful courses for all leading examinations, including pee eet eee: eee oe eee 
SUCCESS 8 > commissions, investment terms and hints, Stock 
ACMA, ACCA, etc. 


Exchange Account dealing and settlement dates, 








An ATII will be of great benefit if your special interest an Investment calendar of market sensitive 
is taxation — but the examination of the Institute of announcements plus a quick reference directory 
Taxation sets a demanding standard. SOA students of companies in offshore investment sectors. 
consistently score success thanks to the clear, com- 68 pages approx. end April ‘79. £3.50 
prehensive and up-to-date course material. Portfolio intelligence 

The investment guide that specialises in the 
Your S O A Course analysis of k and third liners’. Selections 

Whichever course suits your objectives, you will well above average capital growth. Published 
receive personal tuition from experts — backed by concise the first Monday of each Account, 25 editions 
material which is clearly presented and easy to assimilate. Mt it Re ala hg odor gett tl 
You will be able to study at home - at whatever time and nl PR ln giao igre 
pace suits you best. And you will be on your way to £35.00 Um 


success — like thousands of other SOA students! l p Do 
Financial Publications Limited 


10 The Pollet, St.Peter Port, Guernsey, C.l. 
Please send me the following: 


POST THE COUPON TODAY FOR FULL DETAILS 


The Channel Islands Financial Directory 
1979 @ £9.95 (plus 75p p&p) 





The Isle of Man Financial Directory 
1979-1980 @ pre-pub £6.30 (75 p&p) 


|_| 
The School of Accountancy = The Offshore Investors Ledger 1979- 
[| 
|_| 


& Business Studies zsr. x90 


The School of Accountancy & Business Studies, 

Dept E754 or Dept E754 
Intertext House, Intertext House. 
Stewarts Road, 341 Argyle Street. 
LONDON SW8 4UJ. Glasgow G2 8LW. 
Tel. 01—622 9911. Tel. 041-221 2926. 
or Dept E754 Fox House 37 College Green Dublin Tel 712454 


Please send me full details, without obligation, about your courses for: 





1980 @ pre-pub £2.65 (35p p&p) 


Portfolio Intelligence 
@ £35/£20 for 25/12 editions 


free copy of performance record & next 
edition 





EERE EER EERE EEE EERE EEE ERE EEE EEE EEE EERE EEE EEE EERO EHEC e ee 


Accredited by the Council for the Accreditation of Correspondence Colleges. 


l or simply attach to business card or letter heading 
Member of the Association of British Correspondence Colleges. 
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— security of employment or income 
protection for five years after three 
years’ service and after ten years until 
retirement.’ 

The guarantee of job security is 
critical; no one can be expected to 
welcome investment in new plant or to 
work it efficiently if it means joining the 
dole queue. On the other hand, the fewer 
people sharing the agreed percentage of 
added value the more each will receive. 

Sir Hector says: ‘We plan to give our 
employees an opportunity to vote on this 
proposition. However, in my view there 
still remains a degree of misunderstand- 
ing about how wealth is created and 
distributed, and perhaps some mistrust 
of management motives. One of manage- 
ment’s most important tasks at this time, 
therefore, is to change attitudes.’ 


Regular Premium Unit 
Linking 

Having been selling a single premium 
unit-linked policy for a year, Sun 
Alliance Linked Life Insurance has 
introduced a regular premium contract 
linked to the same funds. The minimum 
investment is £30 per month, or £300 per 
annum. A policyholder can choose at the 
outset for the policy to run for any term 
between 10 and 30 years, provided he is 
not over the age of 70 at the outset, and 
will not be older than 80 at the end of the 
term. 

There is a choice of six funds to which 
a policy may be linked: equity, fixed 
interest, property, international, deposit 
and managed. 

Up to the age of 56 at the outset, the 
guaranteed life cover per £1,000 per 
annum of premium is £7,500 for a 10- 
year term, or £11,250 for a 15-year 
policy — these figures being the minimum 
amount of cover required for the policy 
to be a ‘qualifying’ contract. At the end 
of the specified term, a policyholder can 
take a tax-free cash amount, draw a tax- 
free income, continue to pay premiums, 
or make the contract paid up. 


Topping up Pensions 


The Equitable Life Assurance Society 
has pointed out that employees of 
occupational pension schemes often are 
able to top up their pension benefits, 
should they so wish. Here, the point to 
be borne in mind is that the total 
prospective benefits must be kept within 
the approvable limits, and an employee’s 


Tax and Sickness Cover 


An individual with high earnings, 
wishing to protect those earnings with 
insurance, in the event of long-term 
disability, has a serious problem. While 
benefits from a permanent health 
insurance policy are not taxed for the 
first full fiscal year for which they are 
received, thereafter they are treated as 
investment income, and taxed accord- 
ingly. 

Various representations have been 
made to the Inland Revenue by the life 
offices over the years, but to no avail. 
Now, Permanent Insurance, and its 
parent mutual society for the medical 
and dental professions, have introduced 
policies which largely overcome that 
difficulty. These policies are intended for 
those with earnings in excess of £10,000 
per annum. 


Each policy is in two parts. The first 
part secures conventional sickness and 
accident insurance with a benefit of £100 
per week for each unit bought; the 
second part is family income benefit 
cover, where the income benefit is paid 
for disability, as well as death. Here, the 
tax-free benefit is {4,000 per annum, for 
each unit bought. 


Initially, therefore, the straight- 
forward £100 per week benefit will be 


paid. After two years, if, in the opinion 
of the directors, the disability is per- 
manent, benefit will cease under the first 
section and the second part will come 
into play, providing a tax-free benefit 
which continues until the original expiry 
date of the policy — whether the 
individual remains disabled or improves. 
The same benefit will continue to be paid 
in the event of the individual’s death 
during the period. 

Under the second part of the policy, 
the definition of incapacity means that 
the insured must be totally and per- 
manently incapacitated from following 
any gainful occupation for which he is 
qualified or might reasonably have 
become qualified. That is more stringent 
than the definition for the weekly benefit 
during the first two years. 

In introducing this contract, which 
has been approved by the Inland 
Revenue, the company has taken 
advantage of paragraph 5 of the Income 
and Corporation Taxes Act 1970, 
Schedule 1, Part 1, as amended by the 
Finance Act 1975, Schedule 2, which 
states: ‘If a policy secures a capital sum 
payable only on death, it may also secure 
benefits, including benefits of a capital 
nature to be provided in the event of a 
person’s disability’. 





own total contributions to a pension 
must not exceed 15 per cent of pay. For 
instance, if an employee is contributing 
four per cent to the main occupational 
pension scheme on a compulsory basis, 
voluntary contributions, in addition to 
that, may not exceed 11 per cent of pay. 

Generally, a voluntary contributions 
scheme is on an insured basis, even 
though the main scheme may be ‘self- 
administered’, because it is vital that the 
benefits secured by the voluntary con- 
tributions of individual members should 
be clearly identifiable. 

There is plenty of scope for voluntary 
contribution schemes. Companies of all 
sizes have been installing such schemes, 
taking the view that the facility for 
employees is really valuable, since it 
provides a good form of investment with 
tax advantages. An employer need not 
contribute to such a scheme, but, of 
course, there will be an administrative 
cost in operating it for the benefit of 
employees. 
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More Unit Linking 


Norwich Union Life Insurance Society 
has followed the trend among leading 
unit-linked life offices by introducing a 
whole-life policy, where premiums need 
not be paid for more than ten years and 
where there is considerable flexibility 
after that period. Unlike many offices, 
the Norwich Union is adopting the 
‘front-end loading’ approach, by taking 
most of the charges at the outset. During 
the first year, only 60 per cent of pre- 
miums are allocated to units. 

In support of this approach, the 
society states, that with a non-front-end 
loaded contract, the company is 
effectively lending the policyholder 
money to invest in units and is recover- 
ing the loan over the duration of the 
policy. The society has suggested that 
policyholders should consider whether 
this is something which they wish to do, 
bearing in mind that the return obtained 
may be less than the loan charge. 
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Brokers’ Aggro 


This week’s offer of Government stock 
by tender will no doubt have convinced 
all those incensed at the unseemly 
business of the ‘aggro’ over the previous 
issues that offer by tender is a more 
civilised issue method. It can be argued, 
and in fact is argued, that offer by tender 
suits the professionals and puts the 
ordinary investor at a disadvantage. 

It virtually eliminates the ‘stag’ 
because it virtually eliminates the 
prospect of quick profit on initial dealing. 
Elimination of the stag suits all those 
who consider speculation bad but not 
those who acknowledge that in the new 
issue market the speculative subscriber 
plays an important part. 

Meanwhile the City is debating the 
findings of the investigation into the 
fracas of the previous tap issues when 
lists were closed with the messengers of 
a number of illustrious brokers still 
trying to get to the Bank of England 
counter. The verdict, as it almost 
inevitably had to be, was that both the 
Bank of England and the applying 
brokers were at fault — the Bank for not 
appreciating the prospect of a huge rush 
and having a special counter on the 
ground floor rather than the usual 
counter reached by lift, and the brokers, 
for not appreciating that the Bank would 
not do anything. 

It was remiss of the brokers to have 
their messengers round to the Bank only 
a quarter of an hour before lists time. 
But it looks as though the Bank of 
England will overhaul its new issue 
reception method — even though to do so 
will change a system that is unlikely to 
be put to the same kind of test again for 
a very long while — if at all. 


Budget Measures 


With inflation already nudging double 
figures and thereby proving the Prime 
Minister, the Chancellor of the 
Exchequer and presumably the Treasury 
which advises them completely wrong 
there must be some difference of view 
over the prospective shape of the Budget. 
The Bank of England’s recent Quarterly 
Bulletin surely indicated that the Bank 
would wish to see something more than 
the neutral Budget that the Chancellor is 
reported to have forecast to his political 
colleagues. 
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It is, of course, necessary to repeat 
that this is General Election year and a 
neutral Budget now before a give-away 
series of summer ‘measures’ ahead of an 
autumn General Election is still on the 
cards. A fine hot summer after the 
rigours of the winter, a couple of months 
respite from continuing strikes and the 
pressure of pay claims could make much 
political difference. 

There is still force in financial markets 
the view that the Conservatives will 
win a spring General Election hands 
down. But the General Election’s date is 
not fixed by the City but by Mr 
Callaghan. Prime Ministers do not 
usually ‘go to the country’ when it is 
odds-on they will lose. Mr Heath did 
that — and lost. 


Worth a Wait 


Good things are worth waiting for and 
the Lonrho board must have considered 
the Monopolies Commission’s report on 


the matter of a merger with Scottish and 
Universal Investments worth every day 
of the 11 months wait. The report was 
made after Lonrho had put in a bid for 
the rest of SUITS in the spring of last 
year. 

The bid lapsed when reference to the 
Commission was announced. But the 
Commission has ruled that a Lonrho- 
SUITS merger would not operate 
against the public interest even though it 
would give Lonrho an associated 
company stake in House of Fraser — just 
as Lonrho’s accounts already say. 

Naturally enough the Commission 
considers that if after successfully taking 
over SUITS Lonrho then bid for the rest 
of House of Fraser things would be 
different. But that is a hypothetical 
situation on which the Commission is 
not prepared to comment. 

Lonrho now only has the small local 
difficulty of the Middle East to deal with. 
Just like President Carter. 


Rates and Prices 


Closing prices, Monday, March 19th, 1979 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.6,1978 . 6+%  June8, 1978 .. 10 % Day to day 12 -123% Bank Bills 
April 11,1978 .. 74% Nov. 9, 1978 124% 7days .. 124—124% 1 month 124 % 
May 5,1978 .. 8ł% Feb.8,1979 .. 14 % Trade Bills 2 months 124-121 % 
May 12, 1978 9 % March 1,1979.. 13 % 1month 123% 3 months 114-114% 
: 2 months 122% 6 months 114—114 % 
Finance House Base Rate 3 months .. 12 % 
March Ist, 1979, 13+% 
i Three Months’ Rates 
Certificates of Tax Deposit Local authority deposits 12 -124 % 
March 12th, 1979: Local authority bonds 11% -114 % 
interest on payment of tax 124% + 1% per annum Sterling deposit certificates . 112-117 % 
withdrawn for cash 10% Euro-sterling deposits 1143-124% 
; Euro-dollar deposits 102-101 % 
FT Industrial Ordinary Index Inter-bank rate 114-124% 
March 19th, 1979, 509.7 
Treasury Bills Foreign Exchanges 
Jan12 .. £11-7855% Feb 16 . £12-7002% NewYork .. 2-0235 Frankfurt .. 35/123 
Jan 19 . £11-9668% Feb 23 . £12-2281% Montreal 2-3600 Milan .. 1699-00 
Jan 26 £12-0863% March2 .. £11-9709% Amsterdam.. 4-0700 Oslo .. 10-3200 
Feb 2 .. £12-4961%  March9 .. £11-3292% Brussels 59-4500 Paris sè 8-6875 
Feb 9 . £13-1154% March 16.. £10-9299% Copenhagen 10-4950 Zürich 3-4075 
Gilt-edged 
Consols 4% .. Ea Me by .. 32% Treasury 134% 1997 .. i iis .. 106+ 
Consols,2+% .. es T y .. 214 Treasury 94% 1999 .. is? eA -. 8l} 
Conversion 34% > sg P .. 35% Treasury 9% 1994 .. - ga .. 824 
Funding 34% 99—04 .. és - .. 38; Treasury 84% 84-86 .. wi sv .. 89 
Funding 54% 78-80 .. pi il .. 954 Treasury 84% 87-90 .. oi i T 824 
Funding 54% 82-84 .. si Si .. 864 Treasury 34% 77-80 .. e ai .. 944 
Funding 52% 87-91 .. 9 fa .. 65 Treasury 34% 79-81 .. Bi A s Si 
Funding 6% 1993 P T T .. 62} Treasury 5% 86-89 .. Y sa .. 664 
Funding 64% 85-87 .. 23 ja .. 814 Treasury 54% 08-12 .. nd pi .. 482 
Treasury 13% 1990 .. 105} Treasury 24% sd rá Ry se 20 
Treasury 124% 1993 .. 1014 War Loan 34% yà 5 hi .. 32% 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89-3 89-9 90-4 92.1 92.8 93.3 93.7 940 94.8 96-7 97-4 98-1 
1974 100-0 101.7 102-6 106-1 107-6 108-7 109-7 1098 111-0 113-2 115.2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137.1 138-5 139.3 140.5 142.5 144.2 146.0 
1976 147-9 149-8 150-6 153-5 155.2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180.3 181.7 183-6 183-8 184.7 185-7 186-5 187-4 188.4 
1978 189.5 190-6 191-8 194.6 195.7 197-2 198-1 199.4 200.2 201-1 202-5 204.2 
1979 207-2 208-9 
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LETTERS TO THE EDITOR 


Tax Amnesties 


SIR, — It has been reported that a particular group of workers — 
namely, the lorry drivers — are to receive tax relief in respect of 
certain meals. This appears to represent a substantial conces- 
sion by the Inland Revenue in relation to section 189 of the 
Taxes Act 1970 and a complete disregard for the decision 
reached in Caillebotte v. Quinn. (The Accountant, June 5th, 
1975, page 726). 

It has also been reported that a tax amnesty is to be granted 
to a particular group of Fleet Street workers. 

There are very many taxpayers, particularly those who are 
self-employed, who would like to have similar concessions. | 
hope that the professional accountancy bodies, and indeed 
individual practitioners, will be approaching the Inland 
Revenue at an early date in order to obtain a full statement 
regarding these matters and an explanation of why particular 
groups are to be singled out for this treatment. 

Failing a satisfactory explanation from the Inland Revenue it 
is surely the professional duty of tax advisers to make similar 
claims on behalf of their clients and to press such claims before 
the Courts if necessary on the basis of equality of treatment. 


Yours faithfully, 
MICHAEL MINTER, FCA. 
Orpington, Kent. 


The Woman Executive 


SIR, — I am always saddened to hear women who have 
managed to get ahead in their careers sneering at other women 
— ‘I made it, so can they’ — and if they don’t, it’s because 
they’re unfeminine, too feminine, lazy, stupid or whiny. No one 
is belittling the achievements of women who have made it by 
saying that it is very hard for women, after all. 

On the other hand, letters like Mr D. E. F. Green’s list of 
wonderfully contradictory reasons why women should not be 
encouraged to move into areas where — say what you will — 
men still far outnumber women, make me feel weary. He, 
and others like him, seem to want to argue it all ways round. 
How can one argue back — when every point refuted is backing 
for some other point? 

If sex (I presume he means gender) is ordained from on high, 
how can it be a purely personal matter? If men and women are 
so obviously different, why does he need to write letters to 
encourage people to see them as different? If there are demon- 










You know the career advantages of being 
qualified, so make sure you don't waste any time 
in passing your C.A. exams. Study them at home 
with a Rapid Results College course. Fifty years 
of correspondence tuition has produced over 


The Rapid Results College, Dept AH6 


MAKE SURE OF YOUR C.A. EXAMS 


325,000 passes. As well as passing your Ac- 
countancy exams, you Can widen your prospects 
by studying for the Institute of Chartered Secreta- 
ries and Administrators, Institute of Taxation and 
for other specialised professional qualifications. 


Tuition House, London SW19 4DS 
Telephone 01-947 7272 or ring 01-946 1102 (24-hour Recordacall for Prospectus requests) 


strable reasons why women can’t do some jobs that the Sex 
Discrimination Act doesn’t cover, why isn’t somebody 
demonstrating them? He seems unaware that discrimination is 
still allowed if anyone can show any reason for it other than 
simple preference for men — and, in some cases, such as jobs 
abroad, that itself is reason enough. 

I am not well disposed to thinking that the solution to 
women’s ‘double shift’ — at work and at home — would be for 
career women to learn to cook better. I don’t understand why 
the responsibility for housework should fall on the woman, 
rather than the man. After all, it’s always been a nice little barb 
that men make better chefs — and how many husbands have 
been heard to say that there isn’t anything to housework? It 
can’t be that women are biologically better at housework than 
men! 

And this, of course, is the crux of the whole matter. What 
are women, or men, biologically? In many societies women go 
out to work, while the men stay at home. Anything that you 
can say of women — other than that they can, though don’t 
necessarily, give birth — could have been said of men in some 
societies at some time. The one thing you can almost always 
say about men is that they seem to get the best deal — and seek 
to explain their situation by their ‘natural’ superiority. . .. 

Finally, I would ask that women who succeed in the profes- 
sions remember the past. The women who pioneered our 
entrance into different professions believed they were doing so 
for all women — and did so with the support of other women. 
We should not be so blithe as to think that it’s all easy, and 
getting easier. 

After all, there were a greater proportion of women in the 
professions in the 1930s than there are now; between then and 
now there have been several waves of strong — and successful — 
pressures on women to give up their jobs. Don’t think it can’t 
happen again! 


In struggle, 


London EC1. RUTH WALLSGROVE. 


A New Tribunal? 


SIR, — I refer to the letter from Mr Norman Lamont, MP, in 
your issue dated March 1st, regarding his proposed Bill to 
protect taxpayers, especially the small taxpayer, against the 
excessive zeal and more often excessive bullying of certain 
individual officers in the Inland Revenue. 

May I make a plea through your columns for everybody who 
is in agreement with this measure to make their voices heard in 
any way possible, but particularly by writing to their MP. 


Yours faithfully, 
A. P. PRITCHARD. 


Maidstone, Kent. 





Send today for our FREE 100-page book 
giving details of courses for Chartered Account- 
ants and for other major Accountancy exams, 
Banking, Law, Local Government, Management, 
Marketing, etc. 
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Why every finance director 


needs to know about our 
Company Card Plan... 
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One of the least controllable aspects of 
mpany expenses is the paperwork -the 
eer volume of invoices, bills and receipts 
ich flood in, month after month. 
A Company Card scheme won’t eradicate 
m entirely, but the American Express 
mpany Card Plan can make them much more 
ageable, with some unique advantages 
company and executive alike. 

Over 1000 of Britain’s top companies 
ve already adopted the American Express 
an and report several notable benefits: 
implification of expense handling; 
eduction in the amount of cash advances; 
da reduction in the number and cost of 
reign currency conversions. 


A unique major benefit - 


at no extra cost 

American Express sorts, collates and checks 
ry item of travel and entertainment expenditure 
arged to the Card, whether at home or abroad, 
m travel tickets to hotel charges, from restaurant 
ls to car hire — at no extra cost to the company. 

Then every month a personal statement is 

nt to the Cardmember at his home or business 
dress, according to your choice of billing. ‘This 
cludes all the sorted Records of Charges, signed 
the establishments issuing the original bill, and 
ovides a final check for the Cardmember to 
concile his expenses against his own receipts. 

At the same time, the Monthly Status of 
ccounts Report (at the top of this page) is sent 
your company. It clearly itemises all 
rdmember expenditure, with amounts due 
rcredited. 

No other card system currently provides 
ou with such a detailed and carefully collated 
reakdown of your month-by-month company 
xpenses. 

If you choose the Central Billing method, 
he account is settled by a single cheque from your 
ompany, drawn in pounds sterling, no matter 
vhere or in what currency the original transaction 
ook place. Unlike direct debiting, this method 
llows you time to check the figures before final 
ayment. 


Alternatively, you can choose to have each 
account billed individually to the Cardmember, 
for settlement by personal cheque. 

You are probably already well aware of the 
many international benefits that your executives 
would enjoy when they carry the American Express 
Card. Here we outline the unique advantages of the 
American Express Company Card Plan to your 
company. For more specific information tailored to 
your company’s own special requirements, please 
contact: The Manager, Company Cards, American 
Express Company Card Division, P.O. Box 68, 
Edward Street, Brighton, BN2 1YL, E. Sussex. 


=§ American Express Cards 
$ for Companies 


$ 


To: The Manager, Company Cards, American 
Express Company Card Division, P.O. Box 68, 
Edward Street, Brighton BN2 1YL, E. Sussex. 


Please send me details of Company Card Plans for: 


| | Small/medium Companies. (Less than 10 executives 
regularly incurring travel or entertainment expenses). 


gz Medium/large Companies. (More than 10 executives 
regularly incurring travel or entertainment expenses). 
Name Mr/Mrs/Ms/ Miss 


Position 


Company/ Name and Address 





Incorporated with limited liability in the U.S.A. 
J. S. Quartley, Resident Vice President. 





STUDENT ROUNDABOUT 


ICMA Careers Task Force 
in North Lancashire 


by KENNETH WHALLEY, FCMA, ACIS 


During some 20 years attending colleges 
and schools throughout Lancashire, 
placing before students the challenge of 
management accounting as a career, it 
became increasingly apparent that the 
gulf between the interviewer and the 
interviewees was perceptibly growing. 
This gap was not merely one of genera- 
tion, but also reflected the changed 
academic and cultural environment. 

Coincident with this realisation came 
the knowledge that an increasing number 
of high-quality young people were being 
admitted as ICMA members whose 
talents were remaining virtually 
untapped by local Institute branches. 
Out of these simple musings came the 
creation of the ICMA North Lancashire 
Careers Task Force, which is now a 
lively group of under-thirties giving full 
coverage to the educational establish- 
ments of the area. 


The challenge 


Thirty-two out of the 72 admissions in 
North Lancashire during 1976 and 1977 
were invited to a meeting held at Preston 
on May 18th, 1978. Selection was based 
on age, spread of academic background 
and geographical location; and 20 per 
cent of those invited were graduates. At 
the meeting, the challenge was firmly 
placed before the 11 members attending, 
and ten of them responded with 
enthusiasm. 

It was encouraging to note that the 
group was highly motivated by the role 
of. the management accountant as part 
of the wealth-creating sector. It 
necessarily followed from this that they 
wished to bring the merits of the 
industrial scene before school-leavers as 
part of the attraction of a career in 
management accounting. 

There followed a succession of school 
visits throughout the area; so far, Task 
Force members have worked in pairs, 
with an experienced member in 
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attendance. Views on the experience 
gained were discussed recently by the 
group, and inputs from Brian Heap, 
Careers Advisor and writer on 
educational matters. 

Recruitment from the next batch of 
new associates is under way, the selec- 


tion on this occasion being made with a 
view to achieving a wider geographical 
spread. 

It is clear that, as well as bringing a 
new dynamism to careers guidance, the 
interface between Task Force and the 
branch establishment has been beneficial 
to both. Careers work provides a reward- 
ing vehicle for involving young members 
in useful branch tasks. Properly 
organised, this rebounds to the benefit of 
school-leavers, the branch, the Institute, 
the profession and to young members 
themselves. 

It is encouraging to learn that the 
Manchester, Merseyside, West Surrey, 
Nottingham and Sussex branches of the 
Institute are at various stages of emulat- 
ing the North Lancashire experiment. 

[Mr Whalley is a member of the ICMA 
Council and of its Education and Train- 
ing Committee. | 


Task Force Impressions 
by CAROL WATKINSON, BA, ACMA 


To me, accountancy is first and foremost 
my position in the engineering company 
for whom I work, and my responsibility 
to them. That is the application of the 
principle represented by the Institute. I 
could call it a ‘spiritual home’, except 
that I find trouble identifying with it. 
The image it projects is not my idea of 
myself. 

I battled through professional training 
trying to reconcile the dynamic 
managerial role I was creating (I hoped) 
in my job, with an image which filtered 
down to me from the Institute, of an 
academic, untroubled by the urgency of 
business life, smartly dressed in sober 
pin-striped suit, to whom accounting 
standards were all! It occurred to me that, 
if I had such difficulty seeing myself as 
part of the Institute, how much harder 
for an absolute beginner. 

Careers guidance should be two 
things: a selling operation to make 
ourselves known, giving the candidate 
enough information to decide whether to 
offer himself, and a filtering operation to 
make sure he meets our requirements. 
Considering that nearly all businesses 
employ accountants, I find it amazing 
how few people (including my own 
colleagues) know what accountancy 
really entails. 

So many people have a completely 
false view of accountancy, which puts 
them off before they start. Having 
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chosen it myself as a career, and enjoying 
it as I do, I felt that if I could tell 
prospective candidates how I enjoyed it, 
and why, they would have much better 
information upon which to decide 
whether it was right for them. Institute 
careers literature fails dismally in giving 
candidates any idea of the job, whilst the 
examinations are stressed to excess. 


Career aspirations 


Young people look for excitement and 
fun from life, and they look for it from a 
career, too. They appreciate the value of 
qualifications, but not sufficiently to give 
up the other things. 

We need as trainees people with initia- 
tive, enthusiasm and ability; but they 
respond to what they see in us. Youth 
may help, and that is one reason why 
Careers Task Force is made up of 
recently qualified members; but the main 
asset is the enthusiasm and enjoyment in 
our job which we can show them. That 
is what will attract them to us; the 
educational requirement is what we use 
to check their aptitude. 

Accountancy is no longer (if it ever 
was) a passive thing. Modern business 
requires that we be a positive force in 
management, and that is the image we 
must present to attract the right 
candidates, so that not only is our 
qualification an asset to them, but they 
are an asset to us. 


NOTICE BOARD 


PROFESSIONAL NOTICES 


Mellors, Basden & Co announce that 
they have now opened a branch office at 
33-35 Bell Street, Reigate, Surrey. The 
resident partner will be Mr P. J. Folan, 
FCA. 


The Nottingham practice of Pannell 
Fitzpatrick & Co, announce that they 
have merged with the Derby practice of 
George E. Johnson & Co. The combined 
firm will practise under the name of 
Pannell Fitzpatrick & Co, from 83 Friar 
Gate, Derby. Mr G. E. Johnson, FCA, has 
retired as a partner but will continue to 
act as a consultant. Mr Anthony Howell, 
ACA, and Mr David Rayson, ACA, will be 
the resident partners at Derby. 


Saba & Co, of Beirut, announce that 
Mr Mazen Kamel Dajani, BCom, ACCA, 
of Amman, Jordon, has recently been 
admitted to partnership in the firm. Mr 
Abdel-Hadi Hassen Chiad, BCom, FCCA, 
has also been admitted as principal of the 
firm in Baghdad, Iraq. 


Schwartz Fine, Chartered Accountants 
(SA) regret to announce the withdrawal 
as partners of Messrs David Lopatie, 
Stefan Rothfels and Fred Srage from 
their Johannesburg office, and of Messrs 
Irving Aronson, Ivan Basserabie, Stanley 
Frank and Charles Ment from the Cape 
Town office, in order to pursue other 
interests both in South Africa and 
elsewhere. Mr Lopatie and Mr Rothfels 
will continue to be available to the firm 
in a consultative capacity for several 
months. 


APPOINTMENTS 


Mr Barry Trevor Benton, ACCA, has been 
appointed area manager in the Midlands 
and South West of England for Fi-Cord 
International Ltd. 


Mr Michael Cannan, FCA, currently 
group secretary to the Barrow Hepburn 
Group, has been appointed deputy 
financial adviser to the Electricity 
Council, with effect from April 17th. 


Mr Kenneth Frederick Charles Elgar, 
FCCA, ACIS, currently secretary/group 
accountant of Bradbury Agnew, a 
subsidiary of United Newspapers, has 
been appointed company secretary of 
United Newspapers, with effect from 
May Ist. 


Mr R. A. P. Smith, FCIS, FCCA, 





company secretary of IPC Magazines is 
retiring on March 30th after 45 years’ 
service with the organisation. 


Mr Victor R. Morea, FCA, chief 


accountant and company secretary of 
Thames Valley Newspapers Ltd, has 
managing 


been appointed assistant 


director. 


f 


Mr V. R. Morea Mr R. Pym 

Mr Richard Pym, BSc, ACA, has been 
appointed finance director of the 
Superstores Division of International 
Stores. 


Mr Roy Whitear, FCCA, previously 
director of finance 'and administration of 
the Royal Borough of Kingston-upon 
Thames, has been appointed financial 
director of Computer Technology Ltd. 


ICAEW RE-ADMISSIONS 


The Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to membership 
under bye-law 34: 


Michael Ralph Amos, FCA, Godalming, 
Surrey 

Geoffrey Francis John Browning, ACA, 
Andover, Hants 

Andrew David Conquest, ACA, Bedford, 
Beds 

Lionel Charles Dawson, FCA , Rickmans- 
worth, Herts 

Richard Curtis Hills, ACA, Auckland, 
New Zealand 

Robert Gwilym Kerr, ACA, Jakarta, 
Indonesia 

Roger William Lord, ACA, Victoria, 
Australia 

David Henry James Martle, FCA, North- 
wood, Middx 

Arthur Mercer, FCA, Bangalore, India 

Paul Ponneya Agbai Ogwuma, BSc(Econ), 
ACA, Lagos, Nigeria 

Ronald Parry, FCA, Helsby, Cheshire 

Indrajit Seth, FCA, New Delhi, India 

Myendra Devchand Shah, ACA, Mom- 
bassa, Kenya 

Michael Charles Shaw, FCA, New South 
Wales, Australia 

Isim Ema Uboh, ACA, Calabar, Nigeria 


THE ACCOUNTANT, March 22nd, 1979 





George William Walsh, FCA, Los 


Angeles, USA 


Under bye-law 93: 

David Thomas Audoire Davis, FCA, 
Reading, Berks 

Bernard Rader, FCA, Ilford, Essex 


MEMBERSHIP RECORDS 
AND CPE REPORT 


Members of the Institute of Chartered 
Accountants in England and Wales will 
shortly receive a two-part form for com- 
pletion. The first part consists of a 
questionnaire intended to improve mem- 
bership records; the second part is for 
members to report their CPE completed 
in 1978. 

All members are asked to complete 
both parts in their own interests as well 
as those of the membership as a whole. 
Improvement of Institute records will, 
among other things, enable it to develop 
selective mailing lists to particular 
categories of member with a resultant 
reduction in mailing costs. 

Continuing professional education is 
voluntary for members admitted before 
July 1st 1978, but all members are asked 
to complete their reports, even if they 
show a Nil return. Members admitted 
after June 1978, for whom CPE is com- 
pulsory if they wish to obtain a practis- 
ing certificate or to advance to 
fellowship, must report their accredited 
CPE completed since admission to mem- 
bership or they will lose CPE credit for 
the work. 


FINANCIAL REPORTING 
IN THE NETHERLANDS 


The fourth volume in the ICAEW series 
on financial reporting practices in 
European countries is now available 
from the Institute’s Publications Depart- 
ment (price £7). 

Entitled ‘European Financial Report- 
ing: 4 The Netherlands’, by J. H. Beeny 
and J. G. Chastney, the text, which is 
similar in format to other books in the 
series, includes details of business 
organisations, the general business 
scene, the accounting profession and 
company and tax laws. There is also a 
special chapter on replacement value 
accounting which is particularly 
pertinent to the debate on accounting for 
inflation. 

Further details are available from the 
Institute’s Publications Department, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BjJ. 
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ICAEW LIST OF MEMBERS 
1979-80 


Members of the Institute of Chartered 
Accountants in England and Wales are 
reminded that the latest date for the 
receipt of changes of address and other 
details for inclusion in the 1979—80 List 
of Members and Firms is May 1st, 1979. 
Order forms will be sent to members in 
October. 


WORKING ABROAD 
IN THE SOUTH OF FRANCE! 


A comprehensive Oyez/IBC seminar on 
‘British nationals working abroad — 
getting it right’ will take place in Port 
Barcarés, France, on March 28th and 
29th. 

Aimed at personnel and financial 
management as well as those intending 
to work overseas, the seminar will cover 
subjects ranging from psychological 
adaptation, children’s education and 
family matters to recruitment, EEC 
employment laws, exchange control and 
employment of local labour. ‘Tutors 
include Mr Harry Brown, managing 
director of Financial Expatriate 
Services; Mr Charles Gordon, barrister; 
Mr Neil Thomas, technical editor of 
Butterworths Tax Books; and Ms 
Corinne Julius, expatriate adviser to the 
Worldwide Education Service and the 
Industrial Society, and one of the con- 
tributors to The Accountant’s recent 
‘Expatriates’ feature. 

The £110 fee for the two days includes 
documentation, lunches and refresh- 
ments. A further £148 is required for the 
return air fare, hotel accommodation, 
transport and insurance. Bookings and 
inquiries to: Ms Felicity Foll, Legal 
Studies and Services Ltd, Norwich 
House, Norwich Street, London EC4A 
1 AB (01—242 2481/3473). 


ICAEW Technical Advisory Committee 


The 219th meeting of the 
ICAEW Technical Advisory Com- 
mittee was held on February 15th at 
Chartered Accountants Hall. The 
meeting took a full day to catch up on 
business deferred from the January 
meeting which was cancelled because of 
a rail strike. 

The Chairman, Mr John Hewitt, 
introduced as the new Secretary of the 
Committee, Mr Peter Thomas, a 
member of the Institute staff, who has 
been secretary of a number of other 
technical committees in recent years. 


Accounting standards 


With help from Mr Ian Plaistowe 
(London), the Committee reviewed 
Districts’ comments on the Accounting 
Standards Committee’s consultative 
document and then debated matters of 
particular interest including the way 
standards are prepared, exposed and set, 
the search for underlying concepts to link 
all standards together and how to uphold 
standards. Mr Tom Watts, Chairman of 
ASC, present by invitation, listened to 
the discussion and explained various 
matters. 

Turning from the general to the 


particular, TAC considered ED23, 
Accounting for Contingencies. Mr 
Walter Dean (Stafford), satisfied 


members that the draft’s contents were 
soundly based but that they were not as 
clearly expressed as desirable. The draft 
requires disclosure of the date on which 
a company’s directors approve its 


accounts: the Committee went on to 
consider the implications of this on the 
preparation of accounts and their review 
by the auditors. 

On March 15th — and no doubt on 
other occasions — TAC will be looking at 
revised proposals for current cost 
accounting. In preparation for this, the 
February meeting included a short talk 
from Mr Michael Renshall on ‘Current 
value accounting and other methods of 
inflation accounting’, in which he traced 
the history of inflation itself and of 
attempts to measure inputs and outputs 
and to state fairly a company’s financial 
position when prices are changing 
rapidly. 


Auditing standards 


Mr John Bayliss (South Essex), pre- 
sented comments and questions on 
‘Example 17’ — an opinion which might 
be used for well-run smaller businesses 
where control is exercised by the 
proprietors rather than through 
elaborate records or a number of staff. 
TAC, welcoming the more positive 
approach, hoped that Example 7, a 
disclaimer, might be dropped and that 
‘17’ might be fitted into the series 
immediately after 4 and be regarded as 
an explanation emphasizing the 
characteristics of a business rather than 
as a qualified opinion. Nevertheless, 
before the use of these reports becomes 
general the profession should tell the 
public and the Inland Revenue what 
each is intended to mean. 


Courses and Conferences 


March 29th: ‘Housing Association Audits’, at the National Computer Centre, Manchester. 

Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London 
EC2P 2BJ (01-628 7060). £59. 
March 30th: ‘Romalpa Overturned ?’, at the Hotel Europa, London W1. 

Company Communications Centre, 50 Tufton Street, London SW1P 3RA (01—222 6362). 
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ran 
18,000 limbless Ex-Service men depend on the British 151 Stra d 
Limbless Ex-Service Men’s Association. London WC2 
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and are given care and comfort in their old age. 
This is where you can help. A donation from you will give 
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idland Bank Limited, $ ; ; 
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Computers July 26 stocktaking, machinery November 29 
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Details from: 
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‘THE BEST TAX MANUALS’ 
WILL HELP YOU-—OR WON'T 
YOU ONE PENNY! 


UPDATED ES 


10th Consecutive Year! 





Become a tax expert 


There is one easy way. Join The College of Taxation. Thousands already have and are enjoying the fruits of that risk-free decision 
Risk-free? Yes. Risk-free. Businessmen, professionals, taxpayers, students ... read on 


Á MEMBERSHIP ARRANGEMENTS 


Every year The College produces two completely updated self-study manuals or courses dealing with tax (reference SS.1) and capital 
transfer tax (reference SS.2). There are three classes of membership 

@ SUBSCRIBER MEMBERS are those who subscribe for either of The College manuals regularly each year. Subscriber Members do not 
have to sit examinations and cannot use the designatory letters ACT ~ -< 

@ ASSOCIATE MEMBERS are Subscriber Members who take both SS.1 and SS.2 manuals every year. They must pass the examination — 
for the ANNUAL CERTIFICATE IN TAXATION before applying for admission as Associates and, if accepted, are entitled to use the F 
designatory letters ACT meaning Associate of The College of Taxation. Thereafter, a Member who wishes to retain the designatory © 
letters ACT must pass the examination for the ANNUAL CERTIFICATE IN TAXATION in at least one of _ the three preceding 
years. °x 
m STUDENT OR OCCASIONAL MEMBERS are those who use manuals periodically or to help them through a particular professional fy 
examination. 

The number of manuals available each year is strictly limited. In recent years we have sold out and the only way to ensure you 
receive copies is to place a firm order. UK applicants, who have never seen one of our manuals, are given a 
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E Most excellent course 
PARTNER (F.C.A.) 





ONLY 


SS.2. EXECUTORSHIP, CAPITAL TRANSFER 
TAX AND TRUSTEESHIP. 
CONTENTS, FULLY UP-DATED FOR 1978-79 (U.K. fee £32 including postage and packing.) 
SS.1. UNIFIED, CAPITAL GAINS, DEVELOPMENT LAND AND The Will and Personal Representatives 
CORPORATION TAX. (U.K. fee £62 including postage and packing.) C.T.T. Introduction 
1. Administration. Personal Allowances and Reliefs. Interest and Charges C.T.T. (Contd.) Exemptions and Reliefs. 
2. Sch. D Cases | and II. Adjustment of Profits. Stock Relief C.T.T. (Contd.) Settled Property. 
3. Basis of Assest. Commencement and Cessation. Change of Accounting Date . C.T.T. (Contd.) Valuation of Estate 





£12.00 
DOWN 


de | 
ear: £13-S50 half-year. 





E Excellent Study Notes. 
— SOLE PRACTITIONER (C.A., A.T.I.1.) 


25 per y 


Published every Thursday. price 27p per copy. Post-paid subscriptions: £19-75 per vear: £10-75 half-year. By Airmail: £ 


So you risk no money by applying for our manuals. What you do risk is that we will remove your fear of taxation and that you will become 
a highly satisfied regular Subscriber Member. That sounds very fair, doesn't it? 


* EVERYTHING YOU NEED TO KNOW! 


The two fully-updated manuals assume no basic knowledge yet are sound and practical. They help all students and practitioners 
who wish to keep up to date. They are used in professional offices, industry and commerce. Our register reads like a Who's 
Who. Even those who do not use tax every day find that an annual subscription is cheap insurance against (a) obsolescence, and (b) 
inadvertent errors by themselves or their professional advisers. The manuals are lectures in an informal chatty style. You will enjoy them! 
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Partnership. Separate Assest. 8. Sch. B, C, D Cases III, IV and V Legacies. Distribution of Estate 

Sch. D Case VI. Sch. A. 10. Sch. E Intestacy. Advancement and Hotchpot. 
C.G.T. Introduction. Exemptions and Reliefs. Companies. Husband and Wife Apportionments. Statutory and Equitable 
Trust and Trustees Trusts and Trustees 

12. C.G.T. Part Disposals. Wasting Assets. Options. 

13. C.G.T. Quoted Securities. Takeovers. Bonus and Rights 
14. Development Land Tax 


15. Corpn. Tax. Principles. Income and Charges WITH FREE 1979 FINANCE 


16. Corpn. Tax. Losses and Group Relief 


17. Corpn. Tax. A.C.T., including accounts treatment BILL MEMORANDUM 


18. Corpn. Tax, Close Companies Amalgamations and Liquidations 
19. Double Taxation Relief. Relief for Non-Residents. Trusts. 
20. Discovery. Negligence. Fraud. Back Duty. Examination of Accounts 


vy PUBLIC COMPANY SAVED £250,000. 
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Polytechnic and author of tax book. 
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| don't know what has been left out Bale 
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01-836 0832. 


@ ‘Excellent’ — M.B.A., F.C.C.A., A.M.B.1.M, @ ‘An invaluable comprehensive reference One of top six accountancy firms. @ ‘This is the 


ed in Great Britain bv GEE & Co (PUBLISHERS) LIMITED. at The Priory Press. St Albans Herts 


first year that | have used the manuals, but already | have found them an extremely useful source of reference both for specific points and This public company has been a Subscriber Member for many years. It takes severa/ manuals and distributes them to its various Po 
generally. — F.C.M.A. @ ‘As a first time user I'm impressed. What a good way to learn, and | like the humour.’ — A.Com.A. @ As a new sub accountants. Obviously, this is a very wise move. Tax is so complicated that it is unfair to leave it to your auditors or consultants e 
scriber, | am impressed. Very usefu/ for reference. F.C.A. @ ‘Used as my general tax reference manual. Rarely have | found the particular to spot everything. And whilst COT manuals do not purport to be a tax avoiders handbook, they do show the law and always show = 
information | required was not adequately covered in the manual An accountant. @ ‘Only drawn them for two years now. Most helpful potential tax saved by taking certain measures. They are practical manuals, ever open to improvement. NB. We welcome expert 

and comprehensive — particularly as reference manuals. — A.C.A. @ ‘We find your manual an invaluable reference and it is in constant use writers who take the manuals o 
in the company. | can't hold it all in my head but | can be sure that it will be held within the covers of your manual.’ — A.C.A. @ 'Sufficiently U 


helpful to start a small, but lucrative office service. A.C.T. @ ‘For reference — FIRST CLASS. For studying — FIRST CLASS. For people 
without it — FIRST TROUBLES. - A.C.C.A., A.C.T..@ ‘Very helpful — good value for money Firm of Chartered Accountants. @ ‘| have 
found the manuals to be one of the finest reference books on the market due to clarity. — A.T.|.|. @ This is my first year for SS.1 and 
SS.2 and | find them both excellent jn every possible way. — A.C.M.A. 


vv Private company 
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FREE OFFER! 






* TIME FOR ACTION | You don't have to be a public giant to find our modest fees a : < 
ALL THE WINNERS a sound investment. \n this case a famous firm of auditors failed Our 1979 Programme & Application Forms are in TAX = 
g 5 ` to spot a tax claim but our Member, using manuals, didn't NEWS No. 3, our newspaper which is FREE to UK an 

Please turn to the opposite side of this page and read on. miss. applicants. Please send £1 if you are an overseas = 


Meanwhile, since we only accept applications on our official 
forms, it will save time if you write off for one now. This is 
the position. 

Our 1979 Programme & Application Forms are in 
TAX NEWS No. 3, our newspaper which is FREE to, 
UK applicants. (£1 to overseas applicants.) 
PRACTITIONERS. We have the exclusive Please write for your free copy of TAX NEWS No. 
WINNING STRATEGY for the ‘examina- 3, using CAPITALS for YOUR NAME AND ADDRESS, 
tion in depth’ procedure in our SS.1 to: Department ACCT 22/3/79. 
manual. STUDENTS. In the November, 

1978, A.T.I.l. examinations we had a THE COLLEGE OF TAXATION 

distinction and many passes. But don't 21 OAKBURY ROAD, 

forget our own A.C.T. exam. LONDON, SW6 2NN 
Visitors to Office by appointment only 


Telegrams: TAXMEN, LONDON SW6 Telephone: 01-736 8389 Telex: 21879 calling COLTAX 


applicant as we always use first-class airmail. 

se Wh ill YOU 9 TAX NEWS No. 3 also contains these articles: 

at WI Save a @ YOUR GUIDE TO SUCCESSFUL TAXATION TUITION & 

PRACTICE. W TAX LAW MADE SIMPLER. E THE GREAT 

If you are a professional or student, you'll save hours of valu- CASH FIDDLE UPDATED. Æ CUT TAXES NOW! BHOW TO 

able time. re you'll Pies ogee are a a. you'll CUT TAX & INFLATION. E LAUGH & LIVE LONGER. 

save yourse an ss nights worrying if your tax is 3 

ph You nad ois aaa e Rasdanior dhat balm Please write for your free copy of TAX NEWS No. 

paying tax is as foolish as underpaying tax is dangerous. 3, using CAPITALS for YOUR NAME AND ADDRESS, 
to: Department ACCT 22/3/79. 


THE COLLEGE OF TAXATION 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 


ered students; £10-50 per year (forms on application from the publishers). 
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Extinct in the United Kingdom by 
1916. Re-introduced in 1977. 

Main habitats Scandinavia and 
Asia. Fourth largest eagle inthe © 
world, with a wing span of 7-8 feet. 
Like all eagles it is a protected bird. 


No one knows more about planning pensions than we do. It’s hardly 
surprising as Eagle Star have been helping people plan for their retirement, 
for 50 years. 

If you are self-employed, or have no occupational pension, an Eagle Star Personil Pension Plan 
can enable you to enjoy: 





An income for life. A tax free lump sum. Protection for dependants. 


The payments on your Eagle Star Plan qualify for very special tax treatment -normally cutting 
the cost by at least a third. 
gpm Talk to your insurance broker, or financial adviser-it will be time well spent. Or ask for our 
Personal Pension Plan booklet at your nearest Eagle Star office. 
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Revenue Image 


It is without doubt a sensible and salutary rule that the Inland Revenue does 
not discuss the affairs of individual taxpayers in public. However, bearing in 
mind the tenor of recent comment in both the general and the professional 
press, rigid application of this rule undoubtedly makes it difficult for the 
Department’s case to be adequately presented. 

The last has patently not been heard of the tax affairs of Messrs Mickey 
Mouse, Dicky Bird, Errol Flynn and others of their ilk in Fleet Street. The 
Revenue decision not to press this group — subject to certain well-defined 
conditions — for arrears of tax in respect of 1976—77 and earlier years has been 
taken bona fide on grounds of cost-effectiveness, affects only a relatively small 
number of workers and was believed (prior to last week’s initially successful 
Court challenge by the National Federation of Self-Employed) to fall well 
within the Commissioners’ established discretion. None of this, per se, has the 
makings of a cause célèbre, and the Revenue is known to dislike the popular 
description of this decision as an ‘amnesty’ — a word defined in one standard 
dictionary as ‘a general pardon, especially for a political offence’. 

Similar drives against undesirable practices in other trades have been 
undertaken in the past with little publicity, and there may well be others in the 
future. Attention has been drawn to the present case by two coincidental and 
unrelated factors. First, it affects a tightly-unionised industry, and it came to 
light at the end of a three-month period during which trade unions generally 
had succeeded in making themselves particularly unpopular with the public at 
large. Secondly, it followed hard on the heels of a number of complaints about 
the application in practice of the 1976 procedures for scrutiny of Schedule D 
business accounts. 

Senior Revenue officials are known to be most concerned at the 
Department’s current unfavourable image, and (as reported in The 
Accountant last week) have categorically denied suggestions of political 
influence or favouritism as between Schedule D and Schedule E taxpayers. It 
remains an inconvenient fact that the opportunity for evasion is always 
present in the so-called ‘cash trades’, and is frequently easier to pinpoint than 
is ‘moonlighting’ at an undisclosed second job. 

It is perhaps worth bearing in mind that a disagreement i is not the same 
thing as a complaint, and that Inspectors of Taxes, no less than accountants, 
are men of integrity whose professional opinions are entitled to be heard. 
There is sufficient evidence of the need for tax checks and, if such checks 
are to be carried out effectively, a degree of friction in particular cases may be 
inevitable. . 

This being so, it remains of paramount importance that the Inland Revenue 
should not only be impartial, but should be seen to be impartial. 





Small is Beautiful. . .? 


There has been a shift, during the current decade, in 
government attitudes to the small business. Few proprietors of 
such firms would claim that the change is perceptible 1 in terms 
of tangible benefit, although one should not ignore the tax 
concessions in the 1978 Budget. 

It is fairly certain that the interim report of the Wilson 
Committee on The Financing of Small Firms will not do much 
to change those views — even if the Committee has decided 


that this will be the only interim report, thus reflecting the 


urgency of the matter. 

A sample survey of small firms described in the appendix to 
the report provides a fairly clear indication of the nature and 
extent of the complaints and grievances of the small business 


proprietor. Less than half declared themselves satisfied with | 


their banks’ services, on the grounds that ‘their security 
requirements were too high’ and their bankers’ 
approach caused restrictions on cash flow and expansion’. 
Some support for this complaint is provided, albeit indirectly, 
in the finding from another survey that the average overdraft 
facility was £14,000, while the average value of the security 
provided for those facilities was three times as high. On the 
other hand, only 4 per cent of the firms questioned had had an 
application for funds refused within the past five years. 


Legislative handicaps 


Half the respondents considered that corporation tax was too 
high and 40 per cent felt that ‘personal taxation constituted a 
strong disincentive to both owner-managers and workers’. 
More than half criticised the employment legislation, not’ so 
much in respect of the intentions of the Acts but because 
owners of small businesses ‘felt the way in which the Acts were 
implemented constituted a strong disincentive to taking on 
‘more labour’. One in every three respondents complained about 
the time ‘wasted’ on VAT returns and in keeping up with new 
legislation. 

A contributory factor in the: shortage of funds is to be 
gleaned from an analysis of the balance sheets of a sample of 
‘smaller’ companies — defined as those with under 100 
employees. This revealed that current assets and liabilities 
have a greater prominence in such companies’ accounts than 
in those of large companies. A ‘striking feature’ of these 
accounts is the importance of loans from directors, although in 
the period 1972-75 it seems that the proportion of such loans 


to total liabilities declined from"43 to 39- per cent. For obvious” 


reasons, bank loans loom larger in such balance sheets than 
they do in the case of the larger business.: __ 
The importance of trade credit as a source of finance for smaller 


businesses varies widely. Such companies are in no position to . 


resist the requirements of their larger suppliers to settle their. 
accounts for materials promptly, any more than they are in a 
position to force larger customers to pay more promptly. Not 
surprisingly, the survey revealed that at times in 1972-74 such 
factors imposed an additional strain upon their’ cash flow; and 
that, in that sample of small ‘firms, two-thirds of their total 
resources during the period 1973-75 came from internally 
generated funds and another 15. per cent from their bankers. 
„None of the above-findings will come as any surprise to the 
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‘cautious 


average accountant, who is all too familiar with the difficulties 
of his smaller clients. It is against this background of their 
individual problems that the recommendations of the Wilson 
Committee’s interim report must be judged. In other words, to 
what extent do the recommendations offer either a solution to 
or relief from such well-ventilated pronesi A review of the 
main recommendations provides an answer. > ` 

The Committee made 15 recommendations which fall, for all 
practical purposes, into four groups. First, there are those rather 
vague suggestions for external guidance for the small business. 
Thus, the CBI is urged to consider whether large firms could 
assist small businesses by loans of executives or advice on 
particular projects; one does not need to be a psychologist to 
realise the risks implicit in such a scheme. The accountancy 
bodies ‘should take steps to ensure that their members are both 


equipped and encouraged to take a more active role in 


providing adequate advice to their smaller business clients’; it 
is not difficult to foresee the reaction of the average practising 
accountant to that observation. 

The second group of recommendations calls for increased 
interest by government departments and agencies in the affairs 
of the small business. Thus, the Department of Industry is 
asked to review the thresholds of all its industrial support 
schemes with a view to introducing greater flexibility therein 
and to ensuring that small firms-are not excluded. At the same 
time, the Export Credit Guarantee Department and the 
National Research Development Corporation should review 
their powers and policies to see whether more projects from the 
small business could be taken on. 

The third group of recommendations offers some indirect 
help, such as the proposal to create an English counterpart to 
the Scottish and Welsh Development Agencies, together with a 
statistical unit within the Department of Industry to collect 
and co-ordinate statistical information relating to the small 
firm. 


Not for some time 


.The main and most important proposals are not likely to be 


put into effect for quite a long time; indeed in some cases the 
Government is asked merely to consider their relevance and 
applicability. Thus, a ‘Small Firm Investment Company’ 
should be formed to act more or less as an investment trust 
specialising in unquoted, shares of small companies so that 
outsiders, including institutional investors, could invest their 
funds in this field. The Committee is also attracted by the 
possibilities of over-the-counter trading in unlisted shares 
outside the Stock Exchange, while it is recommended that 
there should be an experimental period with a loan scheme 


partly guaranteed by the Government, with the balance of the 


risk carried by the banks. 

On balance, it is difficult to resist the conclusion that if the 
present or any future Government wishes to encourage the 
small firm in the UK economy, a committee of inquiry with 
rather less far-reaching terms of reference is required. There 
may well be readers who will feel that there is no need for any 
more committees; the needs are well documented. All that is 
lacking is the will. 


New Regulations 
Threaten Employment 


It is common practice for receivers and 
liquidators to ‘hive down’ either the 
whole of an insolvent company, or viable 
sections of it, into a new company 
without transferring any liabilities relat- 
ing to the company to which the receiver 
or liquidator was appointed. The new 
company thus becomes a more attractive 
proposition for a potential purchaser, 
since it is available without liabilities. 

The employees of a business which 
has been ‘hived down’ are retained as 
employees of the insolvent company. 
When the new subsidiary is sold these 
employees required by the purchaser are 
transferred to the subsidiary. Those 
employees not transferred may in due 
course become redundant and be entitled 
to redundancy pay. These redundancy 
payments are made by the Department 
of Employment who then claim against 
the receiver or liquidator for the propor- 
tion which should have been borne by 
the employer. 

This convenient arrangement is 
threatened, however, by a revised draft of 
the Government’s Transfer of Undertak- 
ing (Protection of Employment) regula- 
tions, which provides that, where an 
undertaking is transferred, the ‘rights, 
powers, duties and liabilities’ are 
transferred from the transferor to the 
transferee. Thus, in a ‘hived-down’ situa- 
tion, the subsidiary to which the viable 
business has been transferred would 
become liable for the liabilities of the 


transferor in relation to contracts of 
employment. 

Instead of the Department of Employ- 
ment making the redundancy payments 
to those persons not transferred and 
ranking in the insolvency for the 
employer’s proportion, the new sub- 
sidiary would become liable for these 
amounts. Any prospective purchaser of 
the ‘hived-down’ business would 
therefore deduct the liability for 
redundancy pay in calculating the 
purchase price. Furthermore, the very 
existence of the liability for redundancy 
payments in respect of employees not 
required by the purchaser will make the 
sale of the ‘hived-down’ business as a 
going concern far more difficult. Thus 
claims for redundancy pay would 
effectively become a pre-preferential 
debt against the assets of an otherwise 
viable entity, instead of being met by the 
Government, resulting in the 
unnecessary closure of viable sections of 
the business with consequential loss of 


employment. 
In a letter to the Secretary of State for 
Employment, the UK accountancy 


bodies express doubt whether such an 
effect is intended by the Government. 
Copies of this letter are available from 
the Publications Department, PO Box 
433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2B], 
free on request (sae) quoting reference 
TR 329. 


‘Unanswerable’ Case for Conviction 


Charges brought against Mr James 
Slater, FCA, by the Department of Trade 
under section 54 of the Companies Act 
1948, were remitted to Guildhall 
magistrates last week with a direction to 
convict. In the High Court, Mr Justice 
Davies held that the Department’s 
submissions against Mr Slater were 
‘unanswerable’. 

Counsel for Mr Slater had contended 
that the transactions complained of were 
within the proviso to section 54 for loans 
made in the ordinary course of business. 


The magistrates, Mr Justice Davies 
observed, seemed to have given undue 
weight to this argument; the repeated 
carrying on of business was not capable 
in itself of making it lawful business. 

Leave to appeal against the Court’s 
decision was deferred, pending 
submissions on Mr Slater’s behalf on a 
point of ‘considerable public 
importance’. ‘The maximum penalty 
exigible on each of 15 counts — said to 
involve a total of more than £4 million — 
is a fine of £100. 
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The new High Sheriff of Devon is Mr 
Stanley Edgcumbe, FCA, JP. A Council 
member of the ICAEW since 1966, Mr 
Edgcumbe is senior partner in the 
Plymouth practice of Mann Judd. 


Fiscal Burdens Compared 


The concept of the burden of taxation 
has become a commonplace, not least in 
the UK, although most people, like the 
Red Queen, use it to mean what they 
think it should signify. The Organisation 
for Economic Co-operation and 
Development has just published a new 
study of Revenue Statistics of OECD 
Member Countries 1965—76 which seeks 
to compare, using a standardised 
classification of taxes, the weight of 
taxation in those countries. 

Contrary to the widely-held belief 
that the UK is more heavily taxed than 
most other countries, it is ranked only 
11th out of the 23 member countries in 
terms of tax revenue as a percentage of 
gross domestic product. The UK figure 
is 36-7 per cent compared with Sweden, 
which heads the list, with 50-9 per cent. 
Japan and Spain are the lowest, with 
20-9 and 20-3 per cent respectively. 

What is noteworthy is that between 
1965—76 the ratio of tax to GDP has 
risen in most countries, more especially 
in Scandinavia, Belgium and the 
Republic of Ireland. Ironically, the one 
country where the ratio has actually 
declined is the UK although, as in the 
USA, the decline is slight. 


VAT Goose, 
PAYE Gander 


Companies unable to obtain VAT 
refunds due to them while the Southend 
computer centre remains strike-bound 
may be able to alleviate their cash flow 
problems by setting off these refunds 
against their PAYE liabilities and other 
tax payments. The fact that two separate 
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revenue-raising 
involved is 
conclusive. 

Authority for this proposition is to be 
found in the case of D. H. Curtis 
(Builders) Ltd (The Times, July 29th, 
and The Accountant, August 25th, 1977). 
On that occasion, Brightman J held that 
the Crown was entitled to set off, against 
a VAT refund due to an insolvent 
company, debts due to the Inland 
Revenue and to the Department of 
Health and Social Security. 

The Inland Revenue confirmed this 
week that Collectors of Taxes had been 
instructed to give ‘sympathetic 
consideration’ to taxpayers who were 
suffering demonstrable cash flow 
difficulties while repayments due to them 
from other government departments — 
not only VAT refunds — were held up in 
the present dispute. It is emphasised, 
however, that this is confined to the 
present situation and does not amount to 
general acceptance of a right of set-off in 
all cases: 

‘What the taxpayer cannot do, without 
first approaching the Collector, is to say 
“T am owed £x by Customs and Excise” 
and simply remit the difference.’ The 
Inland Revenue also reserves the right to 
assess interest, in accordance with 
normal rules, on tax payments deferred 
in these circumstances. 


departments are 
not, it would seem, 


Audit of 
Union Branches 


Guidelines for the audit of trade union 
funds have recently claimed the attention 
of the CCAB Audit Practices Committee, 
it was learned recently. While an 
authoritative statement is not expected 
in advance of next month’s meetings of 
the participating Councils, it seems clear 
that the question of effective control over 
funds held by union branches has already 
emerged as an area of potential difficulty. 

The Trade Union and Labour Rela- 
tions Act 1974 requires all balances in 
excess of £5,000 to be subject to 
professional audit, and the accountants’ 
interpretation of this requirement seems 
likely to present difficulties for those 
unions whose administration is largely 
decentralised. The Trades Union Con- 
gress, while anxious not to be seen as 
resisting the legal requirements, has 
expressed concern at the possibility of 
increased administration effort and 
heavier audit fees. 
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ICAEW President Mr Eric Sayers (third from left) on home ground at the Birm- 
ingham and West Midlands dinner, with the host President, Mr |. J. S. Tosh; Cllr 
Edward Hanson, Lord Mayor of Birmingham; and Mr R. C. Hale, chairman of 


Averys. 





Costs Inflated by ‘Paper Exercises’ 


Addressing the Birmingham and West 
Midlands Chartered Accountants’ dinner 
earlier this month, ICAEW President Mr 
Eric Sayers reverted to the theme (The 
Accountant, March 8th) that the costs of 
‘seemingly frivolous or unjustified 
inquiries’ should be borne by the Inland 
Revenue. 

This proposal seems likely to be 
strongly disputed by Somerset House. A 
senior Revenue official recently 
complained to The Accountant that 
many accountants seemed ready to go to 
almost any lengths to prevent their 
clients from being interviewed by 
Inspectors of Taxes, and would instead 


embark on ‘paper exercises’ which 
inevitably swelled the costs. 

“We are not seeking to inspect or to 
prove the accuracy of the accountant’s 
working papers in these cases’ he said. 
‘It is the taxpayer who is primarily 
responsible for keeping a correct record 
of his income, and in many cases the 
matter could be settled quite simply by 
an interview. 

‘What the Inspector of Taxes cannot 
do, if he finds grounds for investigation, 
is simply to drop the inquiry. Those who 
have complained of improper pressures 
in this area are in effect denying the 
Inspector the right to an honest opinion.’ 





More on VAT Anomalies 


Changes in Customs and Excise official 
rulings on VAT are still insufficiently 
publicised, according to the Consultative 
Committee of Accountancy Bodies. 
Customs policy in this area, as 
announced in The Accountant of March 
16th, 1978 (page 366) and subsequently 
confirmed in a written Parliamentary 
answer on July 21st, 1978, is as follows: 
‘When it is established that an officer 
of Customs and Excise, with the full 
facts before him, has given a clear and 
unequivocal ruling on VAT in writing, or 
it is established that an officer knowing 
the full facts has misled a trader to his 
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detriment, the Commissioners of 
Customs and Excise would only raise an 
assessment based on the correct ruling 
from the date the error was brought to 
the attention of the registered person 
concerned.’ 

In their annual submission on VAT 
anomalies and practical difficulties, the 
accountants ask for this to be given 
‘wide publicity by means of a Customs 
and Excise news release, which should 
provide any additional clarification 
which it is appropriate to make’. 

CCAB also remarks with concern on 
the implications of the Jack Prescott 


case (MAN/77/239, The Accountant, 
June 8th, 1978), in which the right to 
recover VAT inputs was restricted by 
reference to an apportionment which 
took into account amounts received from 
rentals and from the sale of property. 
The receipt of such sums in the course of 
business is prima facie covered by 
paragraph 25 of the VAT (General) 
Regulations 1977 (SI 1977 No 1759), 
which excludes from such a calculation 
‘all capital sums receivable in respect of 
an exempt supply of the grant, 
assignment or surrender of an interest in 
land which he has habitually occupied in 
the course of carrying on a business’. If, 
on the other hand, rental income and 
sales of property do not form part of 
business activities, then by definition 
they should not be included in outputs. 


THIS IS MY LIFE 


In further representations to the 
Commissioners of Customs and Excise, 
CCAB contends that the rules have 
become too complex because of attempts 
by Customs to distinguish types of 
occupancy. Customs and Excise, it is 
claimed, have attempted to limit the 
application of the exemption provided in 
Schedule 5 of the Finance Act 1972 by 
‘administrative rulings’ — a matter 
which, the accountants believe, should 
be dealt with only by changes in the 
legislation. 

Copies of the two representations are 
available free on request (sae) from the 
Publications Department, Chartered 
Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2Bj, 
quoting reference TR327 (anomalies) or 
T'R332 (interests in land). 


Demands of Duty 


by An Industrious Accountant 


The morning of the annual general 
meeting dawned white and chill. 
Wearing wellington boots and feeling 
like the hapless lad with the Excelsior 
banner, I trudged down to my gate for 
some heavy shovelling. A premonition of 
disaster ahead shook me as young Smith 
next door drove fast and gaily out on the 
road, skidded round twice on the black 
ice, and ended back to front on the 
footpath, scattering the shivering group 
at the bus stop. For a moment I thought 
that they’d lynch him, but they com- 
promised on abuse. 

However, a secretary may not falter 
when the AGM waits, so at the risk of 
tempting Providence I remembered my 
accident-free record for 30-odd years and 
drove out. The group at the bus stop 
gazed in mingled pity, suspicion and 
admiration, but ignored my offer of a lift, 
so I remembered St Christopher and 
crawled slowly city-wards. 

Actually, all went well until I neared 
our car park, whose entrance was 
blocked by Prinny’s big new station- 
wagon, under which the gate was just 


visible. Several of our employees were 
pushing and heaving rather sullenly in a 
salvage operation, and the continuous 
arrival of some few more of our staff’s 
cars ensured that the jam would last for 
hours. 

Ultimately I reached my office to be 
greeted by my highly efficient secretary’s 
report that the chairman would be late, 
some biggish shareholders had phoned 
apologies for absence, and the heating 
system seemed to have collapsed. 

Our engineer was trying to fix it, but 
the fault lay somewhere under five feet of 
snow and he was short of staff as at this 
point in time, and moreover was suffer- 
ing from frostbite. She had asked the 
canteen to stand by for a sudden possible 
coffee/biscuits snack for shareholders, 
she said, with a touch of Florence Night- 
ingale in trousers, and bowed out grace- 
fully. 

J phoned the financial accountant, who 
was responsible for several colourful 
graphs designed to make the chairman’s 
speech intelligible if not interesting, and 
to carry the old man over memory lapses, 
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‘Ban the Budget’ 
Call by Taxmen 


Next week’s Budget could become an 
early casualty of mounting dissatisfac- 
tion within the Civil Service over the 
Government’s latest pay offer. After the 
collapse of Monday’s negotiations, Mr 
Tony Christopher, secretary of the 
Inland Revenue Staff Federation, told 
newsmen that no Government, of 
whatever political persuasion, had a hope 
of getting tax changes implemented in 
the present climate. 

Other likely targets of disruption by 
members of the eight Civil Service trade 
unions could include computer centres — 
to the extent that they are not already 
strike-bound — and the administration of 
Crown and county courts. 


but he didn’t answer. Neither did the 
registrar, who should have by now 
delivered to my office up-to-date lists of 
proxies as well as the shareholders’ 
registers. 

I rushed round to find their rooms 
empty and got back to my own as the 
phone rang. It was the managing 
director. Could he have right away a 
paragraph or so on the tax implications 
of our building revaluation, sorry for the 
short notice, but he was expecting some 
trouble-maker to ask questions. 

Pd have been better off if I’d skidded! 


AW Q 


~n 


... Skidded round twice and ended 
back to front on the footpath... 
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Specialised Services 
to Private Companies 


The AICPA claims a breakthrough for 
the accountant, the company and state- 
ment users, in its first guideline to help 
CPAs meet the special accounting and 
financial reporting needs of smaller, 
private businesses. This new technical 
standard defines two types of services, 
‘compilation’ and ‘review’ of financial 
statements, and takes effect on July Ist. 

Compilation means that a CPA puts 
information obtained from his client into 
financial statement form without verify- 
ing it. Review of a private company’s 
financial statements involves making 
inquiries of management and going 
through some analytical procedures to 
achieve ‘limited assurance’ that no 
material changes are needed. Both for 
compilation and for review, the CPA 
issues a signed report explaining the 
nature and extent of his work. 

It is in this area that the breakthrough 
is claimed. In the past, no matter how 
much accounting work a CPA did for a 
private company, he could only report 
that he did not audit financial statements 
and did not express any opinion on them, 


unless he carried out all the steps 
required for a full-scale audit. Under the 
new standard, the CPA can describe the 
work performed and the amount of 
assurance that it offers the user. 

AICPA vice-chairman Mr William 


Gregory said that the new standards 
defined accounting services that were 
designed for companies that did not have 
the in-house capability to prepare their 
own monthly or quarterly financial state- 
ments. A review engagement report, in 
substance, tells the reader that the com- 
pany’s financial statements have received 
the kind of business-sense attention that 
a controller would have given them if the 
company had had that kind of skill on its 
staff. 

More than 2,400 CPAs submitted 
comments on the exposure draft — the 
largest response by CPAs to any 
pronouncement of this type ever issued 
by the Institute. 





New Zealand 
Accountants’ Year 


Membership of the New Zealand Society 
of Accountants has risen to nearly 
11,000. The Register of Firms shows 
1,110 practices, of whom 651 are sole 
practitioners, 210 are two-partner firms 
and 13 have over ten partners. 

In his 1978-79 report, President Mr 
R. W. Glasgow claims that much has 
been done in the development of 
accounting standards, in the consolida- 
tion of education policies and the initial 
review of the problems relating to. 
professional independence. A major 
concern remains the evolution of an 
acceptable method of accounting for 


Audit Committees 


The American Institute of Certified 
Public Accountants has a special com- 
mittee on audit committees. This com- 
mittee has told the Securities and 
Exchange Commission that it was con- 
vinced that audit committees should be 
helpful to both corporate directors and 
independent auditors in fulfilling their 
respective responsibilities. However, it 
did not find audit committees necessary 
either for the maintenance of auditor 
independence of for the performance of 
an audit in accordance with generally 
accepted auditing standards — and 
therefore saw no reasonable basis for 
issuing a technical standard requiring 
the establishment of audit committees. 
Some surveys indicate that a large and 
growing percentage of public companies 
has voluntarily formed audit committees. 
One 1970 survey report indicated 32 per 
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cent of corporations polled had audit 
committees; in 1976, the same survey 
showed 87 per cent. A recent survey of 
2,600 corporations by the National 
Association of Securities Dealers 
disclosed that 68 per cent of those 
responding had audit committees. 

The AICPA supports reasonable 
proposals by other interested organisa- 
tions and considers that the corporations 
themselves and stock exchanges are 
more appropriate for establishing audit 
committee requirements than the AICPA 
itself. There is strong support for the 
view that the Institute should not 
involve itself in corporate governance by 
requiring audit committees since, 
without a reasonable foundation for such 
a requirement, the Institute and its 
members would be exposed to the risk of 
anti-trust action. 
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price level changes, particularly in rela- 
tion to taxation policies. 

The profession has a good relationship 
with Government and hopes it can assist 
the Auditor General in his call for greater 
professionalism in financial management. 

The Society’s handbook can be 
obtained from its offices, PO Box 11342, 
Wellington, New Zealand. 


Irish Republic 
Abolishes ‘Tax Holiday’ 


Eire is to abolish the controversial tax 
holiday scheme for exporting industries 
that has attracted so much foreign 
investment. Instead of the tax relief on 
export earnings, which was due to expire 
in 1990, Eire is introducing a compar- 
able incentive of slashing corporation tax 
that will run until the year 2000. 

The new system makes no distinction 
between exporting companies in the 
Republic or those whose sales are re- 
stricted to the domestic market. 


Commission Moves 
on VAT 


The Commission has decided to open 
formal proceedings against West 
Germany, Ireland, Italy and Luxem- 
bourg for failing to ratify legislation 
which requires EEC governments to 
contribute a portion of their national 
VAT to finance the EEC Budget. 

A letter has been sent to each of the 
four governments by commissioner 
Richard Burke warning that they are in 
breach of EEC law. There is a strong 
possibility that the case will be taken to 
the European Court of Justice, which 
could be expected to find against the 
governments concerned. 
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The right time 


to buy, to sell to invest, to 
apply, to plan - thereis a 

right time to tackle all those 
pressing property problems 

but busy people with tied 

hands and tired faces are too 

wound up to know. 





Hillier Parker 
May & Rowden 


77 Grosvenor Street, London WIA: 2BT 
Telephone: 01-629 7666 l 


And City of London, Edinburgh, Paris, Amsterdam, Australia 
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Adam & Charles Black 








The essential reference book 


WHO'S WHO 197 


is now available £25.00 





Association of 
Cost and 
Executive 

Accountants 


Examinations are held half-yearly in 
June and December 
FCEA (FELLOW) 


ACEA (ASSOCIATE) 


Members are entitled to designate as 
‘Incorporated Executive Accountant’ 


Applicants should send full details 
of their age, qualifications and 
experience to: 

The Secretary-General 


The Association of Cost & 
Executive Accountants Ltd 
(by guarantee) 
Talisman House, 330 Holloway Road 
London N7 6NJ 
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Financial Publications 
for Private and 
Professional Readers 


The Channel Islands 
Financial Directory 1979 


The only reference guide to Professional and 
Financial services in the Channel! Islands, with 
biographical breakdowns of the hundreds of 
companies involved in tha C.I. financial sector 
from accountants to venture capital, plus very 
informative articles by local experts. Also an 
analysis of 52 unit trusts based in the Islands. 
This Directory is essential for those needing to 
Know more about the offshore financial centre 
on Britains doorstep, 260 pages published and 


Jan. ‘79. £9.95 


- Thelsle of Man 
Financial Directory 1979/80 


Similar in content to the Channel Isfands Ein- 
ancia! Directory. Comprehensive details of the 
Professional and Financial Services offered in 
this increasingly important ‘offshore low tax 
area’. Also artictes and unit trust analysis 

164 pages approx. to be published mid Aprit ‘79. 


£7.95 


Offshore Investors Ledger 
1979/80 


The ultimate ledger for the ‘offshore investar’ 
to list and value his holdings. Notes on dealing 
commissions, investment terms and hints, Stock 
Exchange Account dealing and settiement dates, 
an investment calendar of market sensitive 
announcements plus a quick reference directory 
of companies in offshore investment sectors. 

68 pages approx, end April ‘79, £3.50 


-Portfolio intelligence 


The investment guide that specialises in the 
analysis of ‘second and third tiners’. Selections 
well above average capital growth. Published 
the first Monday of each Account, 25 editions 
a year. Market outlook, investment spotlight, 
market miscellany advisory review of recom- 
mendations and an investment calendar. 


£35.00 num 
Financial Publications Limited 
10 The Pollet, St.Peter Port, Guernsey, G. 
Please send me the following: 
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1980 @ pre-pub £2.65 (35p p&p) 


Portfolio Intelligence 
@ £35/£20 for 25/12 editions 
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edition 
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Are Mergers Encouraged 
by Tax Advantages? 


by NICHOLAS A. H. STACEY 
Deputy Chairman, 
Chesham Amalgamations & Investments Ltd 


Mergers and acquisitions are polemical subjects; political and 
emotional prejudices often take precedence over logic and 
business reasons. Every aspect of merger activity 1s constantly 
under the microscope. There have been heavy hints, mostly 
from non-business quarters, that there are numerous and 
important tax advantages to be gained from buying the ‘right’ 
company; and in even darker hints it follows that many 
mergers are consecrated for fiscal advantages and not for good 
commercial reasons. 

Such sentiments are a farrago of nonsense, indicating an 
unawareness of the motivations of businessmen. Unless the 
acquisition of a company brings trading and commercial 
advantages with added profit in the end, no company can carry 
on for very long. If there are also taxation advantages in a 
company purchase, such as a UK plantation company buying 
UK profits, then the purpose of the exercise is for the buyer 
wanting to relieve himself from the perverse operation of 
advance corporation tax; but, in the end, any purchase must 
primarily be profitable. 

It will be rewarding to examine the operation of the fiscal 
calculus in respect of mergers from two angles; first from the 
individual’s viewpoint, who is usually the seller of his company 
— which covers 95 per cent of all merger transactions; and 
second from the company’s point of view, which is usually a 
public company, buying firms. 


Sellers’ choices 


Vendors of private companies usually sell to capitalise on their 
efforts. As this transaction puts the seal of success on the 
executive controlling shareholder’s career, in my experience he 
does not seem to be influenced unduly by the effect of capital 
gains tax. Of course, he might wish to mitigate it; but this is a 
subsidiary consideration. I have experienced situations in 
which the vendor did not sell for the highest price. 

While taxes on capital gains are too high at 30 per cent, none- 
theless it is a cheaper form of tax than personal income tax. 
That is how the entrepreneur looks upon it. The new roll-over 
provisions, and certain exemptions for those of retirement age, 
further reduce the immediate burdens of capital gains tax. 

The operation of capital transfer tax has fortunately been 
amended. In the light of new reliefs on CTT, it is less impera- 
tive to sell or merge a business as far as the controlling 
shareholder is concerned. The new reliefs on value for CTT are 
50 per cent on majority shareholdings; 30 per cent on business 
assets; and 20 per cent on minority shareholdings. 

Additionally, stage payments over eight years for CTT are 


The substance of an address to members of the Institute for Fiscal Studies. 


available; thus no enforced sale of shares in private companies 
is axiomatic now as a result of CT'T to ensure succession. . 

The assumption that executive controlling shareholders wish 
to postpone merging their businesses until it is desirable, 
necessitous or inevitable that they should — for some reason or 
other — is borne out further by the difference in the rate of 
taxation between earned and investment income. The control- 
ling shareholder can make the most of his pre-tax benefits while 
active in his own business — from perks to pensions. However, 
there is another aspect; close companies’ profits may be 
severely taxed, hence owners may prefer a quiet life of lower 
profitability and hence low dividends and little tax. Thus, it 
may be said with truth that some private company owners fail 
to develop their businesses because of the disincentive effects 
of tax. Another reason which militates against selling private 
companies is that when the owner sells for cash he exchanges a 
maximum tax charge of 83 per cent on earned income for a 
maximum of 98 per cent on investment income. 


“n 


Buyers’ choices 


I do not remember, during the past 17 years any client of mine 
deliberately setting out to buy a trading company purely for tax 
losses. Client companies whose income accrues mainly abroad 
may want to buy UK companies for their UK earnings to 
offset the undesirable effects of ACT. 

Public companies want to pay good dividends; all dividend 
payments trigger off corporation tax payable in advance of the 
next liability to pay that tax — to the tune of 33/67ths of the 
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amount of dividend paid. A UK company paying dividends out 
of overseas income still has to pay ACT on the dividend 
distributed; the catch is that full relief for this ACT may not be 
available unless corporation tax liability on earninigs from the 
UK and overseas exceeds the amount of ACT paid. 

This may result in an element of double taxation on the 
overseas earnings of such UK companies. It is in this instance 
that it is a direct tax advantage to acquire in the UK a sub- 
sidiary which earns sufficient profits to cover the company’s 
UK dividends. Unless, therefore, the necessary counteraction is 
taken, and if a company’s income accrues entirely from over- 
seas the total tax liability could be 85 per cent and not 52 per 
cent — the current rate of corporation tax. 

Buying tax losses was a modish way of saving tax by some 
companies 20 years ago; derelict firms in any trade with tax 





by OUR INSURANCE CORRESPONDENT 


losses could be bought, and the losses put against profits 
without difficulties. Legislation has severely curtailed the 
opportunity to utilise accumulated trading losses. Hence the 
availability of tax losses as the major reason for acquiring or 
merging with another company is largely relegated to history; 
the exception is where section 483 of the Taxes Act 1970 can 
be complied with. 

Section 483 is a blunt legislative instrument, as the 
celebrated case of Rolls-Royce Motors v. Bamford has shown. 
The Inspector of Taxes rejected Rolls-Royce’s claim to carry 
forward losses of the aero engine companies (to June 18th, 
1971) to set against the taxpayer company’s own profits (in 
manufacturing motor-cars) on the grounds that this latter 
company did not carry on the same trade as that in which the 
losses had been incurred. 


Flexibility of Personal Pensions 


Over the past few years, legislation has introduced greater 
flexibility into personal pension contracts for those who are 
principals, partners or self-employed, or who may bein 
employment but are ineligible to join an occupational pension 
scheme. These changes have been for the benefit of 
policyholders and, for certain changes, life offices have been 
prepared to endorse existing policies so as effectively to give the 


new benefits retrospective effect. 


Anyone with a personal pension policy is gradually drawing 
closer to the position prevailing in the case of personal pen- 
sions for controlling directors and senior executives. There is, 
however, still one main stumbling-block: instead of Inland 
Revenue restrictions applying to the amount of pension (and 
tax-free cash sum) in relation to ‘final earnings’, the limitation 
is imposed on the contributions which may be paid towards 
such a contract. 

While there have been various increases over the years, the 
maximum which may be paid is 15 per cent of net relevant 
earnings, subject to an overall limit of £3,000, in any one year. 
For those born in 1915 or earlier, higher limits apply, on a 
sliding scale, up to 30 per cent or £6,000 for anyone born in 
1907 or earlier. 


Cash option 


One.of the most important changes bringing flexibility was 
when cash commutation at vesting was first introduced. As is 
well known, at vesting, tax-free cash can be taken for an 
amount equal to three times the remaining pension after 
deduction of the tax-free cash sum which is being taken. 

An individual is not faced with the problem of deciding 
whether to take the type of pension really wanted or the 
highest tax-free cash sum, because the commutation calculation 
can be made on the most favourable basis — ie, assuming that 
the highest possible pension will be taken. Normally, therefore, 
for commutation purposes, the pension is level, payable annu- 
ally in arrears, single life, without any guarantee period. 

Having taken the tax-free cash on the most favourable basis, 
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an individual can ask for the contract to be amended, so that 
the pension actually taken can be on the required basis. Since, 
normally, the actual amount of pension taken will be lower 
than the pension assumed for commutation purposes, the tax- 
free cash sum may amount to up to four times the remaining 
pension which is actually taken. 

To their credit, when commutation was first introduced, life 
offices agreed to make it available at vesting, although this 
provision had not been written into earlier policies, nor had 
allowance been made for it in the offices’ calculations and 
assumptions. 

Even greater ‘freedom’ was provided by the Finance Act 
1978, which allowed for cash to be uplifted at vesting, and 
applied to purchase an annuity from another office — if such 
action would secure a better pension for the individual. Here 
again, most offices funding personal pensions to cash have said 
that the full cash value at vesting can be ‘uplifted’, if required. 

In some cases, however, a modest penalty is being imposed. 
For instance, Royal Insurance is saying that the value of the 
accrued rights which may be uplifted will not be less than 95 
per cent of the amount of the retirement fund, including 
bonuses. In the light of that penalty, and by offering competi- 
tive annuity rates, the Royal hopes to avoid too much business 
moving away from it. In fact, unlike some offices, it is hoping 
to attract cash values, to purchase annuities, from other 
insurance companies. 

Initially, the Royal will use its published purchased life 
annuity rates. In the future, however, it may uSe a separate 
annuity table for personal retirement policies — if this is 
justified by the experience of the class of business. 


One argument being put forward in certain quarters is that, 
by giving policyholders the right to uplift the whole amount of 
cash (at any time between the ages of 60 and 75) an office 
effectively may be imposing some restrictions on its invest- 
ment policy. In practice, however, the position is unlikely to be 
so serious as with ‘open-ended’ endowment policies. Not only 
is there a relatively limited period during which the option to 
vest the policy can be exercised, but there is unlikely to be 
‘selection’ against an office. Those with ‘self-employed’ retire- 
ment policies are unlikely to decide to vest them solely in the 
light of economic conditions — as could happen in the case of 
flexible endowment policies. 

Some offices which still issue self-employed pension con- 
tracts funding for pension, rather than cash, are saying that 
they will not allow the uplift of cash, or that the amount of cash 
will be at the discretion of the office. For instance, one can take 
the position of the non-commission-paying London Life 
Association Ltd. With its policies funding for pension, bonuses 
continue to be allocated after vesting. That is certainly a useful 
point in favour of the contract, but the London Life has said 
that, clearly, it would not be appropriate to uplift cash from 
that type of contract. 


Stability 

Scottish Provident Institution, which issues contracts fund- 
ing for pension rather than cash, has stressed that, by taking 
that line, the resulting pension for an individual fluctuates 
much less markedly than under a contract funding for cash. 
Certainly, it can be argued that it could be unwise for an 
individual to be solely reliant on one or more contracts funding 
for cash, since the final pension will be geared to market rates 
of interest at the time of vesting — apart from the modest 
guaranteed pension provided by such a contract. At times of 
high rates of interest, the contract funding for pension may not 
give such a good return, but it does provide stability — in case 
interest rates should be at a relatively low level when an 
individual wishes to start drawing his pension. 

There are two important advantages to be gained from the 
right to uplift cash, when it can be exercised. In the first place, 
many people at retirement are likely to have a variety of 
relatively small pension policies. These may have been due to 
the fact that, for some time, a level premium policy was 
maintained, with single premium contracts being bought each 
year to ‘top up’ overall contributions to the maximum allowed 
for the year. The uplifting of cash allows an individual to con- 
solidate the pension from different sources into one annuity 
contract. 

Secondly, to the extent that an individual is prepared to buy 
a contract funding for cash, there is no need to think about the 
annuity aspect when arranging a policy. An office can be 
chosen which will provide the best build-up, and, at vesting, 
the cash can be uplifted and taken to an office which is more 
competitive for annuities. 

All the indications, therefore, are that some of the unit- 
linked offices will write more of this business, as will the 
Scottish Widows’ and other offices with good records for 
building up cash on a profit-sharing basis, but which are not 
necessarily looked upon as being competitive annuity offices. 


Advice required 

An important point is that, if an individual is recommended to 
buy a pension contract with the intention of building up cash, 
he or she should receive advice at vesting regarding the uplift 
of cash. Clearly, in the absence of the individual notifying the 


life office, the latter will simply provide a pension in the normal 
way. 

The general procedure regarding commission is that, if cash 
is uplifted, the life office from which the annuity is bought will 
pay commission at the rate of 1} per cent of the first year’s 
annuity which is actually paid out. Equally, where cash is not 
uplifted, most life offices will be paying commission at the 
same rate — even though, for policies written in the past, that is 
a cost for which no allowance was made. 

While it can be argued that the commission is not 
particularly generous, it can hardly be said that it is difficult to 
earn it. An individual is simply being offered a higher pension 
than he would otherwise have secured; he is not being asked to 
part with any cash at all. 

At one point, it could be argued that a series of single 
premium policies should be arranged, rather than one regular 
premium contract. Such an arrangement would allow a self- 
employed person moving gradually from full-time working to 
full-time retirement to vest policies as required, thus increasing 
pension benefits over a period as earnings dropped. Also, if a 
mixture of profit-sharing and different types of unit-linked con- 
tracts had been bought (at particularly appropriate times), it 
would be possible to vest whichever appeared to be most 
appropriate. 

To introduce greater flexibility into regular premium con- 
tracts, the Scottish Amicable Life Assurance Society 
introduced the idea of a regular premium contract consisting of 
a series of small policies, so that one or more of the policies 
could be vested as required, with the others remaining in force. 

There has been increasing interest in ‘section 226A’ term 
assurance. Not only are premiums often somewhat lower than 
for term assurance written in the life fund, since this business 
is written in the pension fund, but also the policyholder can 
claim full relief of income tax, provided that the premium does 
not exceed 5 per cent of net relevant earnings or £1,000 (for 
those born in 1916 or later), and that this premium and the 
pension premium are within the overall limit. 

In theory, an individual should pay the maximum amount 
towards a pension; if he needs term assurance or family income 
benefits, that can be bought separately in the open market with 
the customary relief of income tax. Nevertheless, it is an 
unfortunate fact that many people do not pay the maximum 
towards a pension. Any balance, therefore, could be used for 
life assurance — bearing in mind that cover cannot extend 
beyond the age of 75, and such a policy cannot be written on a 
trust basis for capital transfer tax purposes. 


Extended flexibility 


So as to extend the flexibility, for those requiring cover beyond 
the age of 75, the Scottish Equitable Life Assurance Society 
introduced a profit-sharing whole life policy, designed to be 
complementary to ‘section 226A’ term assurance. The sum 
assured under this supplementary policy, in the event of death 
before the age of 75, is no more than 75 per cent of all the pre- 
miums payable up to the age of 75 — ie, the minimum for the 
policy to be a ‘qualifying’ contract. 

After the age of 75, however, not only is the basic sum 
assured increased substantially, but, at that stage, the policy 
starts to participate in profits, back-dated to inception. And, 
unlike a “section 226A’ contract, this supplementary policy can 
be written on a trust basis — in favour of, say, children or 
grandchildren, so that the proceeds can pass to the next 
generation without suffering capital transfer tax. 
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Accounting 
for Inflation 


This book has been written to meet the need for a short, 
reasonably priced study book to cover the examination 
requirements on accounting for inflation and price level 
changes. 

The author, E. R, Farmer, MSc, FCCA, AMBIM, deals simply 
and lucidly with the post-war developments in inflation 
accounting, the limitations of historic cost accounting and 
possible solutions to the problem, and compares the use of 
historic cost accounting, current purchasing power 
accounting (CPP) and current cost accounting (CCA). The 
concepts of CPP and CCA are described and illustrated, and 
the Hyde Guidelines are set out with examples. 


To: GEE & CO (PUBLISHERS) LTD, 
151 STRAND, LONDON WC2 R1JJ. 


Please send copy/copies of 
Accounting for Inflation and Price Level Changes 
at £2.00 plus 30p postage’ (airmail £1.25). 


INSTANT 
COMPUTER-BASED 
PAYROLL SERVICE 


FASTDATA IS INEXPENSIVE — 12p per payslip/change 
note produced. 


FASTDATA IS BESPOKE — Designed to service accountants 
who provide payroll facilities to clients. 


FASTDATA IS INSTANT — The user can have his payroll pre- 
pared in as little as two hours or, in emergencies, ‘whilst he 
waits’. 

FASTDATA IS CONFIDENTIAL — Our ‘Speedpay’ system is 
backed by Accounting and Data processing professionals, 
using the most up-to-date security techniques, to ensure 
integrity and confidentiality of users’ payroll information. 


FASTDATA IS FLEXIBLE — Users may send and receive 
information by post, courier, telephonist, and for the larger 
firms, directly into our bureau machine, from a terminal in 
their office, via the Post Office Datel Telephone Service. 


For more information, ring Martin Lass on 
01-863 9355. 


Fastdata Services provided by the joint facilities of C.T.S. 
Computer Time Services Ltd and Jaguar Computing Ltd 
21 Clarendon Road, Harrow, Middlesex 
Tel: 01-863 9355 





Examination papers in auditing clearly indicate the extent to which 
examiners expect candidates to keep up to date. No textbook can provide 
all the information required and this study book by Emile Woolf, FCA, 


brings together ina 
comprehensive yet concise 
form details of all recent 
auditing developments. 

The author is well-known 
as a writer and lecturer, and 
is the principal of a successful 
accountancy school. His 
new book has been warmly 
received as a valuable aid 
to exam success. 
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CURRENT AUDITING DEVELOPMENTS 
at £2-75 including postage (Overseas £2.80) 
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VAT in Perspective 


2: An Introduction to Planning 


by PETER LANDON, FCA, ATII 
with Peat Marwick Mitchell & Co 


In the previous article the position of the professional accountant 
was examined in relation to this often underestimated tax. That 





its financial impact upon clierts as a tax can be as real as any 
direct tax is also often overlooked — no doubt in part due to the 
imperfect and unwieldy legislation — and this article seeks to 
explore some aspects to which attention could usefully be 


directed. 


As a rather sophisticated and non-cumulative sales tax, VAT is 
borne only by the ultimate consumer, but this somewhat 
- simplistic concept leads many to suppose that clients are 
seldom themselves the last stage in that chain. Within the 
framework of the VAT legislation, certain business activities 
are exempt, resulting in a restriction in the ability to reclaim 
input tax, which will thus be borne at that stage. But that is 
not to say that steps cannot be taken to improve the position 
and reduce the indirect tax suffered; nor should it be supposed 
that this is the only area where care and forethought can 
eliminate or reduce the tax effects. 

Tax planning as a subject is readily associated with direct 
taxation — income tax, corporation tax, capital gains tax, CTT 
and DLT and even stamp duties — but seldom with VAT. 
However, that VAT planning is valid was recognised by the 
Tribunal in the case of Anthony Leslie Booth (1977 VATTR 
133; The Accountant, June 30th, 1977) where the taxpayer was 
concerned with the deduction of input tax on supplies of 
hairdressing requisites acquired for his wholesaling business 
and the following observation was made in the course of the 
judgment: 


“The Tribunal does not accept that a taxpayer, or group of 
taxpayers, who can, without breaking the law or departing 
from their duty of disclosure to the Commissioners, so 
arrange their affairs that a lower rate of VAT or total of 
VAT shall be attracted than would have otherwise been the 
case, is under any duty, legal, moral, or patriotic to make 
what could only be described as an ex gratia contribution to 
the funds of the Commissioners of Customs and Excise.’ 


If this premise is accepted it follows that such planning 
should not be contemplated in isolation if the clients’ best 
interests are to be served, but viewed in conjunction with plan- 
ning for the more conventional direct taxes. 

In gauging the scope for planning, exemption and partial 


The first article in this series appeared in The Accountant of March 22nd. 


exemption are, as indicated, obvious candidates, but it is not 
unusual to find that particular care also needs to be taken in 
any newly established business and similarly with those being 
wound up. Furthermore, although VAT appears somewhat 
insular in its application to the UK, its effect on non-residents, 
both as suppliers and consumers, is worth a mention. Groups 
of companies are additionally areas where planning can pay 
dividends, and land transactions are, as might be expected, 
almost a topic in themselves. 


Liability to register 


In relation to new or developing businesses the question 
hinges initially around registration and the various limits to be 
applied to taxable outputs. Interest here is twofold in that 
registration, or liability to be registered, involves not only the 
need to account for any tax due at a positive rate but also 
confers the valuable right to deduct and obtain relief for VAT 
paid on business purchases. 

As regards the liability aspect, most will be aware of the 
current annual limit of £10,000 in paragraph 1, Schedule 1, 
Finance Act 1972 (as amended); but it is important also to 
remember the quarterly turnover limits, which are applied to 
calendar quarters on a cumulative basis. Neither quarterly nor 
annual figures are to be treated lightly and the annual limit 
cannot be safely assessed in arrears, since an immediate 
requirement to notify Customs and Excise can exist at any 
time, if a person makes taxable supplies and there are reason- 
able grounds for believing that taxable turnover will exceed the 
stated sum in the ensuing 12 months. Likewise the quarterly 
figures need to be observed with care, and notification is due 
within ten days of the end of the quarter in which the limit is 
exceeded and registration, if required, generally has effect from 
the 21st day of the following quarter. 

Since the absence of registration does not affect whether a 
trader is taxable and thus liable to account for output VAT but 
does impair his ability to collect it from his customers, it is 
clear that failure to register in time is likely to cause a sig- 
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nificant charge against trading profits, for which relief for 
direct tax purposes may prove scant compensation. This 
proved particularly costly in the Deane case (CAR/77/10) 
where the taxpayer, a dealer in second-hand motor cars and 
commercial vehicles, had not registered on time and as a result 
received a backdated VAT registration and an assessment in 
the sum of £5,775-82, which must have very seriously eroded 
his profit margin. 

The turnover limits are conventionally viewed as a relieving 
measure, enabling small businesses to be excluded; but 
whether this is especially valued is debatable and the succes- 
sive increases of late have not been accompanied by 
corresponding increases in applications for deregistration. 
Registration on a voluntary basis is often regarded, quite 
rightly, as an advantage in permitting the recovery of input 
VAT and in many instances the corresponding requirement to 
charge output VAT on sales will doubtless have minimal 
impact on customers. 


Voluntary registration 


Although this facility for voluntary registration 1s obviously 
present when marginal businesses are exposed by an increase 
in turnover limits, paragraph 11, Schedule 1, Finance Act 1972 
also enables this to be achieved on application to Customs and 
Excise, where a person makes or intends to make taxable 
supplies but has not yet become liable to be registered. Any 
application is considered on its merits by the Commissioners, 
who normally impose a number of conditions including an 
undertaking on the part of the taxpayer to repay any tax 
recovered if taxable supplies are not made or are not achieved 
within a specified time. Registration on this basis will be of 
particular interest to new businesses with long development 
periods and has, for example, been of especial interest to those 
undertaking expensive exploration for North Sea oil. Property 
development is another area where this facility can be effective, 
but suffice it to say that in the absence of any registration at 
this early stage the ability to recover input VAT will be lost for 
ever and eventual profitability reduced by avoidable tax costs. 

A word at this juncture is perhaps called for on the position 
of non-residents, since residential status does not affect the 
VAT position. As a broad guide, supplies will only be taxable 
in VAT terms if made in the UK. In the case of goods this 
refers to the removal or appropriation of goods within UK 
territorial limits; and for services depends on where the 
supplier belongs, a person ‘in business’ belonging in the UK if 
a place of business of his (eg, a branch or agency) with which 
the supply is most directly connected is situated here. Thus 
UK branches of overseas traders are equally exposed to VAT 
as their UK counterparts and, while it may be tempting to 
suggest that the application of VAT can be disregarded, since 
the chance of Customs and Excise being able to pursue a claim 
for tax through a foreign court is remote, there still remains the 
much publicised power of distress available against UK assets 
and, of course, the inability to recover input tax is a deterrent 
in itself. 

An actual illustration of this in practice concerned a foreign 
trader who was contemplating purchasing goods from a UK 
manufacturer for resale to a UK customer, the items in ques- 
tion remaining in the UK at all times. Clearly taxable supplies 
at a positive rate were involved. As he had no permanent 
establishment in the UK, he was not liable under the relevant 
treaty to UK income tax or corporation tax on his trading 
activities, the contracts for which were concluded outside the 
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UK; but, if VAT registration had not been achieved, a very 
material tax cost in the form of the unrecovered input VAT 
charged by the manufacturer would still have remained to cut 
his profits drastically. 

Similarly, one sometimes encounters representative offices 
(ie, non-trading branches) established in the UK by overseas 
traders for purchasing, customer liaison, market research or 
other reasons. These would not normally be exposed to 
corporation tax and income tax liability would tend to be 
limited — but obviously VAT is likely to remain a feature of 
business expenditure. 

In terms of goods supplied to these offices there is usually an 
absence of physical exportation and, for services, the business 
will belong in the UK to the extent of the branch and to the 
extent that those services are most directly enjoyed by it. Thus, 
unless registration is gained, the VAT element of branch costs 
will be irrecoverable and the absence of taxable supplies leads 
many to accept this as inevitable. 

This, however, ignores the provisions of item 2, group 15, 
Schedule 4, Finance Act 1972, which creates deemed zero- 
rated supplies between the UK office and its counterparts over- 
seas, thus enabling registration and recovery of input tax. 
Technically this registration is mandatory, since zero-rated 
supplies are specifically created by the legislation but, because 
there is often appreciable input VAT involved on telex, tele- 
phone and other establishment costs, etc, it is almost invariably 
likely to be beneficial in cash terms. Not all foreign-based 
clients welcome this, since they'tend to be somewhat sensitive 
about their direct tax position; but the fact remains that 
notification at least is mandatory, even if a request for exemp- 
tion from registration is then made, and exposure to direct 
taxation depends on entirely different criteria, so that any such 
expressed fears would normally be groundless. 


Accounting records 


Registration apart, consideration of accounting matters is also a 
fruitful area in terms of tax planning as a number of taxpayers 
have found to their cost. The fact that regular quarterly returns 
are called for (and monthly in the case of certain persons in 
recurring repayment situations) could imply that accounting 
standards would generally improve, with consequent benefits 
to taxpayer and adviser alike. After all, in most cases the 
discipline of assembling the requisite information ought not to 
be too onerous. However, in a number of areas the precise way 
in which records are maintained assumes inordinate 
importance, materially affecting the profitability of the 
business concerned by influencing the levels of tax to be 
accounted for. Prime examples are retailers, for whom there are 
no less than nine different schemes available, and the selection 
of the most appropriate scheme can be important and mistakes 
costly, since changes cannot be made retrospectively. 

Similar problems have been experienced with the special 
schemes for second-hand cars, and second-hand works of art, 
antiques and scientific collections, where, provided adequate 
records are maintained, output tax is accounted for only on the 
profit margins earned on certain transactions. A number of 
traders, including Mr Thornley M. Deane, already mentioned, 
and J. H. Corbitt (Numismatists) Ltd (1978 STC 531; The 
Accountant, June 22nd, 1978), have learned to their cost that 
these cannot be constructed in arrears and the quite substantial 
assessments they received will have had to be viewed as a 
charge on their profits. 

Additionally, the world of antiques has an aspect particularly 


irksome to many registered dealers: ie, the practice, over the 
last few years, of the major auction houses charging a ‘buyer’s 
premium’ in addition to a seller’s commission. By ‘agreement’ 
with Customs and Excise, this premium was treated as part of 
the price for the goods and tax thereon accounted for by the 
seller and not by the auctioneer. Antique dealers using the 
special scheme and selling at auction were therefore required to 
account for tax on a selling margin they did not fully enjoy, and 
it took the recent Tribunal decision in the case of Jocelyn 
Feilding Fine Arts Limited (LON/78/81, The Accountant, 
October 5th, 1978) to show Customs and Excise and the 
auction houses that they were wrong at law and the dealers 
unfairly prejudiced. 

While reflecting on the matter of accounting, it is perhaps 
timely to introduce a salutary observation on an aspect which 
has and will doubtless continue to have a disquieting effect, 
particularly on those who view VAT and direct taxes in isola- 
tion. The issue concerns the comparison of VAT returns with 
the annual accounts of a business, and a number of taxpayers 
and their advisers have been put in the unenviable position 
of trying to reconcile apparent discrepancies before a VAT 
Tribunal. Furthermore, as many will be aware, Customs and 
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Costs of Appellant 
in Person 


Excise have powers under section 127 of the Finance Act 1972 
to disclose the results of their inquiries to the Inland Revenue. 
So far this has only been done on a direct local level in Leeds 
and the results of the trial there, which began in 1977, have yet 
to be published. 

It is understood, however, that any cases where material 
discrepancies are brought to light in a VAT inquiry are 
automatically referred to the Commissioners of Inland 
Revenue and that sooner or later they are likely to result in 
problems of income or corporation tax and, in appropriate 
cases, a back duty investigation. It would be unrealistic not to 
expect that this trend will continue and for that reason it must 
be in the best interests of all concerned to see that no untoward 
surprises are received from either front — and that should be as 
much a part of tax planning for clients as anything else. 

Thus far attention has been directed towards the areas of 
initial involvement with VAT, where with forethought one can 
save tax by avoiding unexpected assessments and ensuring that 
relief for input VAT is achieved. Beyond this, groups of com- 


panies, partial exemption and land frequently offer 
opportunities for worthwhile savings. 
(To be continued.) 


of £100. Further, as the managing 
director was already employed by the 
company and his duties included any- 
thing likely to benefit the company, the 
company had incurred no expense in 
appointing him to represent it. 

The Tribunal agreed that, on the 
evidence, it was impossible to establish 
the company had lost £100. However, it 
was open to the company to recover the 
costs of being represented by its manag- 
ing director. By the VAT Tribunal 


A successful appellant company claimed 
costs of £110, comprising £10 for 
incidental expenses and £100 for loss of 
earnings incurred by the appearance at 
the hearing of its managing director as 
both advocate, and witness. The Com- 
missioners of Customs and Excise 
accepted the first claim but argued that 
the claim for £100 was excessive and not 
properly quantified. 

‘The amount of the assessment had 
been small but the appeal involved a 
question of principle which required 
detailed consideration of a retailer’s 
scheme and two lengthy sets of 
auctioneers’ conditions. However, the 
company decided not to engage a 
professional advocate but to be 
represented by its managing director, 
who was virtually the sole executive of 
the company. 

The company tried to justify its claim 
on the basis that it had a turnover of 
about £200 per working day which was 
solely attributable to the managing 
director. As a result the estimated loss of 


potential sales had been £200 of which, 


presumably, £100 was referable to 
expenses. 
The Commissioners rejected this 


claim as too uncertain because there was 
no way of proving that the company 
would have earned £200 or made a profit 


Rules, an appellant is entitled to conduct . 
his own case or to appoint anyone he 
chooses to represent him. Had the 
company appointed a professional 
adviser, his fees on a professional scale 
would have been recoverable. 

According to the principle in Re 


Relief from Penalties for Late Stamping 


Documents chargeable with stamp duty 
should ordinarily be stamped with the 
duty within 30 days of execution. Where 
a document is presented for stamping 
outside this time limit, a penalty under 
section 15 of the Stamp Act 1891 is nor- 
mally payable in addition to the duty, but 
the Commissioners of Inland Revenue 
have power to remit the penalty, wholly 
or partly. 

Where the present interruption of 
normal stamping facilities in certain 
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stamp offices is the reason for a docu- 
ment’s being presented for stamping 
outside the normal time limit, the Com- : 
missioners intend to exercise this power 
and to forgo any penalty which might 
otherwise be due. 

Delays in stamping which are partly 
but not wholly attributable to the 
interruption of normal stamping 
facilities, in the words of a recent official 
announcement, ‘will be considered 
sympathetically on their merits’. 
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Nossen’s Patent ([1969] 1 All ER 775) 
the salary paid to the managing director 
for the conduct of the appeal was 
recoverable since it merely indemnified 
the company against the actual cost of 
the work undertaken. The company was 
therefore entitled to a sum of {34-09 
which represented his daily rate. 

Further, the principle enunciated by 
the Court of Appeal in Re Eastwood 


(Deceased); Lloyds Bank Ltd v. East-. 


wood ([1974| 3 All ER 603) applied; this 
enables a corporate litigant to submit a 
bill of costs as if he had employed an 
independent adviser when he has 
employed his own staff. 

The Tribunal considered that the sum 
of £50, representing £34-09 plus profit 
costs, would not be an unreasonable 
charge for a professional advocate 
appearing before the Tribunal in this 
case. A further £25, representing half a 
day’s salary adjusted to include profit 
costs, should be added to this to cover 
preparation of the case by someone 
experienced in the working of VAT and 
with a sound knowledge of dealing in 
pictures at auction. 

The ‘Tribunal applied the same 
adjusted half-daily rate of £25 to cover 
the cost of this second hearing, thereby 
reaching a total of £100 which, together 
with £10 for incidental expenses, was 
recoverable from the Commissioners. No 


separate sum was payable in respect of 


the appearance by the managing director 
as a witness. The Tribunal was aware 
that this was rather a rough-and-ready 
method but was satisfied that it had 
applied the principles in the best possible 
manner in the circumstances. 

Jocelyn Feilding Fine Art Ltd vw. 
Customs and Excise (LON/78/81, 
December 19th, 1978). 


‘Spiritual’ Products 
Not Exempt 


The appellant claimed to be ‘an effectual 
transmitter of awareness of the essential 
spiritual perfection on which all living 
things are based’. She made and sold 
various preparations under the trade 
mark of ‘Vita Florum’, but maintained 
that she was not a taxable person, 
because spiritual or religious efforts had 
always been exempt from taxation. She 
referred the London VAT Tribunal to 


testimony; was God’s” énergy as 
transmittéd by flowers. To tax this, she 
argued, ‘is like taxing a priest’s blessing 
of his congregation and is equivalent to 
taxing bread and wine at the altar, and 
I question whether any government has 
the right or the wish to do this’. 

The Tribunal felt unable to accept her 
argument, or to agree that consideration 
was charged for her products only to 
enable her to meet her own bills for the 
supply of bottles and to satisfy the con- 
science of her customers. Her activities 
showed all the attributes of a business. 
Magna Carta, though accepted as part of 
English law where its provisions had not 
been repealed or become obsolete, was 
not felt to be relevant to the Finance Act 
1972. 

Wielkopolska v. Customs and Excise 
(CAR/78/222, August 16th, 1978). 


Assessment Halved 


The Commissioners of Customs and 
Excise raised an assessment of {601-40 
on a newsagent and tobacconist, basing 
their calculations on a comparison of 
weighted average mark-ups with actual 
recorded sales. The taxpayers contended 
that, ‘whatever the theoretical takings 
should have been, the actual takings had 
been duly recorded by them on a daily 
basis, and were the figures shown in 
their returns’. 

It was admitted that, particularly in 
their first year of trading, the system of 
cash control was such that the record of 
takings could not be entirely reliable; 
on the advice of their accountant, the 
taxpayers later adopted a more 
sophisticated system. It was a proper 
case, as the Manchester VAT Tribunal 
found, for the Commissioners to make an 
assessment. 

On the other hand, as the Tribunal 
also found, ‘we are also satisfied that Mr 
and Mrs Carroll, by their lack of business 
experience, failed to appreciate the vital 
importance of protecting their profit 
margins. We accept that, in their 
attempts to boost the turnover, they cut 
their prices and failed to appreciate the 
effect upon their takings and thus on 
their profits. 

‘In the light of these factors, we do not 
consider that the assessment should be 
upheld in full’. Holding further that ‘it 
would not be helpful to attempt further 
to quantify the amount by alternative 
based upon alternative 
notional selling prices or margins’, the 


several articles of Magna Carta 

guaranteeing freedom of religious 

practice. calculations 
Her product, according to her 
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Tribunal reduced the assessment by 

£300 to £301 -40. 
Carroll v. Customs and Excise 

(MAN/78/269, February 28th). 


‘Operated by Electricity’ 


Goods of a kind ‘suitable for domestic 
use, which are operated by electricity’ 
are subject (apart from a list of exemp- 
tions not relevant to the present case) to 
VAT at the higher rate. ‘The Manchester 
VAT Tribunal has applied the quoted 
words so literally as to charge the higher 
rate on an appliance incorporating a 
small fan driven by a 12-volt battery. 

The appliance in question was a hair- 
dryer intended for camping use, drawing 
its heat — and thus, as the makers con- 
tended, by far the larger part of its 
energy — from a butane or calor gas 
burner. However, the fan was an essen- 
tial part of the appliance in producing a 
stream of warm air; the device would not 
operate without this electrically-driven 
fan, so that, ‘in ordinary everyday 
language, the device or appliance is 
operated by electricity’. 

Morco Products Lid v. Customs and 
Excise (MAN/78/270, February 26th). 


DOUBLE TAXATION 
United Kingdom/Netherlands 


Discussions are to be held about a 
revised comprehensive Double Taxation 
Convention between the United 
Kingdom and the Netherlands. It is 
expected that the talks will update the 
existing Convention broadly along the 
lines of the model Convention drawn up 
and published by the OECD. 
Representations about the revision of the 
Convention are invited, and should be 
addressed in writing to Policy Division 5 
(International), Room T7, West Wing, 
Somerset House, London WC2R 1LB, 
preferably to arrive not later than May 
Ist, 1979. 


Switzerland 


Discussions at official level were held in 
Berne during the week beginning March 
5th between the United Kingdom and 
the Swiss Confederation about a new 
double taxation convention covering the 
estates of deceased persons, inheritances 
and gifts to replace the death duties con- 
vention signed in 1956. The discussions 
will be continued in London, later in the 
year. 
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NEWLY QUAL - TAX INDUSTRY PEIT FINALISTS — TAX to £6,750 
Central London £8,500. Major British industria! group seek newly qual. for Owing to the low pass rates in the December examination, a major national 
compliance work of ooo ea with prospects of advisory post. Similar firm are recruiting reasonable July finalists to specialise in tax. 
opening in Croydon £7,000 + car. 
0 9 Major international firm seeks 3 young C.A.s for Grand Cayman. Colour 
As a former tax partner Mr Pembroke can advise on training, practicing booklets available. Similar openings Bahamas, Bermuda, South America. 
certificates, choice of company tax, personal or both. Tax training booklets also 
available. Openings for A.C.A.’s or PE2 Finalists {to £6,750) at LONDON, TAX MANAGER ~~ NAIROBI £ 12,400+ 
BIRMINGHAM £6,300, MANCHESTER, CROYDON, LEEDS, Opening with major international firm for A.C.A. as Tax Manager with 
ROTTING LAR EWCASTLE, SOUTHAMPTON, BEDFORD, Partnership prospects. Free Car and Generous Housing Allowance. 
a ? ? EAST BERKS. Prospective Partner— some continental work £10,000 
For cheap house loans, usual benefits ring our Banks Dept. ALDERSHOT. Prospective Partner — multi-branch firm £7,500+car 
CORPORATE. Newly qual. (or experienced unqualified) Small Dept. Well- CANTERBURY. P.A. Partner. Partnership prospects to £7,500 
known internationa! banking gp EC2 c. £6,500 CHESHAM. Prospective Partner. Local firm £7,000+ 
PERSONAL. New City office. International bank. Senior £7,000 EAST GRINSTEAD Partnership 2 yrs expanding firm £8,000 
PERSONAL. City. Semi-senior. International bank to £4,000 EASTBOURNE P.A. Partner. Definite partnership prospects. £8,000 
PERSONAL TAX a LONDON LEATHERHEAD. Partner Prospects. London firm £7,500 
. NORTHAMPTON. Partnership 2 years’ max. Medium firm c. £6,000 
PERSONAL/TRY COMPANY. Several openings (A.T.I.I. students to £7,000 PORTSMOUTH/SOUTHAMPTON. Prospective Partners £8,000-£10,000 
Mi oe aes SL Lae Major poa BI SOUTHEND/BASILDON/CHELMSFORD. Audit Snrs/Managers to £6,500 
PR - Medium firm . Some corporate ; + 9 
SUPERVISORS. Medium large firms Strand, Fleet St c. £7,000 HOME COUNTIES al THIS WEEK S TAX 
MOORGATE. Persona! tax seniors, 2 medium firms to £8,000 ALDERSHOT P.A. Tax Mgr to visit branch offices £neg. 
PICCADILLY. 1 year's professional experience — small dept. £6,000 AYLESBURY Pers tax manager, local firm, some corporate c. £6,000 
MANAGER. Young unqual. Major firm EC2 £8,500 BEDFORD P.A. Tax Manager ex Revenue or N.Q. to £7,000 
MANAGER. Charing X. Medium firm A.T.I.I. or unqual. £8,000 BRIGHTON Prospective partner, all-rounder, ioca! firm £8,000 
ASST. MGR. Managerial prospects. Internationa! firm EC4 £8,000 BROMLEY/LEWISHAM Pers tax semis-snrs. relocated firms £5,000 
LIVERPOOL ST. Small personal tax dept. National firm £7,000 CAMBRIDGE Personal Tax Senior — good class firm £5,750 
U.S. TAX TRAINEES. St. Pauls, Holborn, Strand £5,500—-£6,500 CHELMSFORD Personal tax assistant London firm £5,000 
Please ring or write (quoting age, home tel. no., dates of relevant exams.) CROYDON Commence A.C.A. or A.T.1.1. £7,000 + car 
Personal Tax Snrs £5,700. Corporate Tax — London firm £6,000 
TAX C OMMERCE £7,5 00—£20,000 ESHER/LEATHERHEAD All round tax n London firms to £6,500 
CONSULTANT. City. New opening with large consultancy specialising in FINCHLEY/HARROW/WEMBLEY Personal tax snrs £5,500-£6,500 
advice rather than complex avoidance to £20,000+profits HORLEY/HORSHAM Tax snrs. personal or corporate c. £5,500 
NO. 2 TAX ACCT. World-wide food conglomerate EC1 corporate tax snr. LUTON/WATFORD Pers. tax semis 3 snrs. £5,750. Tax Manager £7,000 
(not necessarily qualified) to supervise small team £8,000 OXFORD Manager — Persona! Financial Planning £8,000+car neg. 
WATERLOO. 2 openings with well-known companies c. £7,750 READING Corporate/Personal tax manager £High 
TAX CONSULTANCY RICHMOND Pers tax snr. Flexitime £5,500. Corporate Tax Manager £7,000 
WOKING Tax manager initially personal, later mixed dept. c. £8,000 
PERSONAL FINANCIAL PLANNING. P.A. Partner/unqual. £7,500 Personal tax asst. £5,000. Personal tax senior c. £6,500 
CORPORATE/PERSONAL. P.A. Partner. Medium firm W1 £7,500-£1 1,000 WOODFORD. Personai tax asst. local firm £5,250 
INTERNO TIONALE TAX TRAINEE. Major British firm. City £7,500 WORTHING/BRIGHTON Personal tax consultancy £neg. 
PERSONAL. P.A. Tax Partner. Medium firm W1 £7,000-£10,000 
U.K. CORPORATE. Major City firm. Small department £8,000-£16,000 TAX Ger PROVINCES ; f 
BIRMINGHAM All-round tax manager C.A. for medium firm £8,000 neg. 
TAX PARTNER £10,000 Asst Mgr Corporate tax major firm to pede 
MEDIUM FIRM W1 £10,000. STRAND £9,000, BISHOPSGATE (50% Semi-seniors personal or corporate 
corporate, 50% personal) £9,000, CHANCERY LANE £10,000, W1. BRISTOL Top calibre C.A. Major firm. Compliance planning £6,000 neg. 
Semi-snrs/snrs personal or corporate to £5,000 
COMPANY TAX = LONDON CARDIFF r start new tax dept. major British firm ecu 
PARTNERS. Large firms, corporate, personal, international c. £15,000 openings for personal tax seniors £5,000+ 
TAX MGR. Prestige West End firm/qualification not essential) £10,000 SHES or TAN FerBOnNA tak assistant Navona) INM REA 
ASSISTANT MGRS. National firms Blackfriars, Bishopsgate, etc. c. £9,000 BESSON eae ant manage: conolats axmalertiim ape 
SENIORS. C.A.s, A.T.LI. or unqual. City\West End £6,500-£8,800 TAr A a tee H.G. £8,000+car 
P.A. PARTNER. Young C.A. with flair — medium firm WC1 £7,250 A. 50% compliance, 50% consultancy TOE 7,900 
NEWCASTLE Newly qua! (PE2 or A.T.I.1. Corporate tax £5,500+ 
NOTTINGHAM Predominantly personal — large firm £5,000 


Pembroke 


76 CHEAPSIDE LONDON EC2V 6EE 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 





NORTHANTS 2 openings tax mgrs/persona! or mixed 





c. £7,000+car 


Please ring A. M. Pembroke, C.C., Mark Pembroke, F.C.A. or write 
(quoting home tel. no. age and date of any relevant qualification). 


Pembroke 
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PROVINCIAL OFFICES 


OUR EIGHT PROVINCIAL OFFICES OFFER 
THE WIDEST SELECTION OF PROFESSIONAL 
VACANCIES THROUGHOUT THE COUNTRY 


TAX 


TAX MANAGER LEEDS c. £8,500+Car 


Chartered Accountant or possibly District Inspector with experience of most 


‘ aspects of personal and company taxation is sought by this national firm. 


Ring Leeds office: (0532 38384) 
TAX ASSISTANT MANCHESTER £4,500 


industry offers a different challenge to experienced personal tax seniors. 
Responsibility is to provide a wide variety of tax advice, including benefits in 
kind, temporary overseas residence etc. 

Ring Manchester office: (061-834 9733) 


CORPORATE TAX TRAINEE 
BIRMINGHAM 


Young finalist or unqualified person required by major international firm for 
specialist training in corporation tax. 
Ring Birmingham office: (02 1-643 6201) 


PERSONAL TAX ASSISTANT 
BIRMINGHAM 


Adaptable, experienced tax assistant required to handle own portfolio of 


To £4,750 


c. £4,500 


. cases. T.O.H.G. or professional office background preferred. 


Ring Birmingham office: (02 1-643 6201} 


AUDIT 


AUDITSENIORS LEICESTER £6,500 


National practice experiencing exceptional growth seeks qualified personne! 
who can rapidly progress to managerial responsibilities. Re-location 
expenses available. 

Ring Leicester office: (0533 542693) 


PARTNER’S ASSISTANT 
NOTTINGHAM 


Experienced part qual./qual. for medium-sized City practice. Will be in 
charge of audits, also review and assess work load. Own portfolio of clients. 
Integrity and general practice experience are prerequisites. 

Ring Nottingham office: (0602 582939) 


ACCOUNTANTS Attractive salaries 
CARDIFF/BRISTOL 


Opportunities exist for newly qualified A.C.A.s to join national companies 
and gain large company experience. Vacancies exist within the audit, 
accounts and tax divisions. 

Ring Cardiff office: (0222 371446) 


Birmingham 14 Temple Street, 
Cardiff 27 Windsor Place, 
Leeds 9 East Parade, 


c. £5,500 





GENERAL 
PRACTICE 


AUDIT MANAGER MANCHESTER £7,000 


Wide audit experience is essential for this medium-sized Manchester 
practice who hope to recruit a qualified manager who has the potential to 
become a partner in the early 1980s. 

Ring Manchester office: (061-834 $733) 


ASSISTANT MANAGER/SENIOR 
BIRMINGHAM/WORCS 


Control your own block of accounts/audit/tax jobs. Extremely varied work, 
good promotion prospects. 
Ring Birmingham office: (02 1-643 6201} 


P.A.TO PARTNER SHEFFIELD c. £6,000 


Definite partnership prospects are open to enthusiastic young C.A.s at this 
vigorous ‘consultancy orientated’ practice. 

Ring Sheffield office: (0742 738775) 
GENERAL PRACTICE SENIOR 


LEICESTER 


Local practice offers qualified or experienced person responsibility for varied 
clientele including sole traders, partnerships and private limited companies. 
Ring Leicester office: (0533 542693) 


PARTNERSHIPS 


PARTNERSHIP MANCHESTER £6,000 


Expansion and development have created an urgent need for another 
partner with this young go-ahead City centre practice. Good general 
practice experience and a practising certificate will be essential. 

Ring Manchester office: (061-834 9733) 


P.A.TO PARTNER 
WOLVERHAMPTON 


Local medium-sized practice seeks P.A. to Partner offering a variety of work 
and considerable client liaison. Firm partnership prospects. Car neg. 
Ring Wolverhampton office: {0902 771975} 


PARTNER DESIGNATE 
TEESIDE 


Expanding local firm with diverse clientele offers definite partnership 
(approx. 12 months) to Chartered Accountant with good audit and 
accountancy background. Péssible re-location expenses. 

Ring Leeds office: (0532 38384) 


Manchester 49 King Street, 
Nottingham 4 Stanford Street, 
Sheffield 24 Norfolk Row, 


To £6,500 


£6,000 


To £6,500 


c. £7,000 to start 


Leicester sovereign House, Princess Road West, Wolverhampton 88/9 Darlington Street 


Accountancy Personnel 





Recruitment Specialists to the Profession 
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PERSONAL TAX ASSISTANT 


A substantial City firm seeks a young interested person 
to train in all aspects of personal tax. The firm offers 
good opportunities to a part qualified accountant or 
T.0.H.G. with at least two years experience. Salary 
negotiable to £6,000. 


AUDIT MANAGER EC2 


A long-established, large City practice offers full 
managerial responsibility to a young C.A. capable of 
taking immediate control of a substantial portfolio of 
private and public company clients. Planning each 
assignment, supervising and controlling staff, dealing 
at director level with clients and liaising throughout 
with a responsive partner — this represents an excellent 
opportunity to consolidate an already successful 
career. 


£9,000 








YOUNG ACCOUNTANTS 
WEST END 


£6,750 


An expanding firm seeks two recently qualified 
accountants with a general practice background who 
are ambitious for rapid promotion. The firm offers a 
wide range of services and one particularly strong in 
the financial planning field. 


TAX MANAGER WC2 to £10,000 


A dynamic Covent Garden practice has an unusual 
opportunity for a tax specialist at very senior level. 
Own considerable portfolio including corporate and 
personal tax and detailed tax planning. Would suit C.A. 
looking for partnership in the short term and prepared 
to make a sustained commitment to the practice. 





GREATER LOND@N 


TAX YEAR 1979/80 


Well known City firm has vacancies at all levels for 
corporation tax specialists in their expanding taxation 


department. The offices are modern and airy; prospects . 


and salaries are unrivalled and job satisfaction is 
guaranteed. 


P.A. TO PARTNER W1 £7,500 


A widely respected West End practice offers the exact- 
ing position of P.A. to one of the senior partners. The 
selected candidate must have the initiative and flair to 
act as the partner's right hand. Future prospects are 
clearly very good indeed in a firm which has a proven 
record of expansion. The allocation would include all 
aspects of general practice work and related tax. 


THE COMMERCIAL ALTERNATIVE.. 


isn't always the best. PEII finalists who want to qualify 
next time round can now join medium-sized and larger 
professional practices offering excellent training, public 
company techniques and up to 8 WEEKS PAID STUDY 
LEAVE. 


NORTH LONDON 
P.A. TO PARTNER 


Continuing expansion within this medium sized 


practice has led to the creation of two new positions as 
personal assistants to two of the partners. Young 
A.C.A.’s wanting all round experience in all aspects of 
professional work could find rapid promotion forth- 
coming, combined with a starting salary of up to 
£9,000. 





P.S. IF YOU DIDNT GET THROUGH THE EXAMS, PHONE US NOW FOR SOME TIMELY ADVICE! 


01-628 8525 


63 Moorgate, 
London EC2 


01-580 8035 


14 Gt Castle St, 
London W1 
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TEL. 01-283 9863 





AUDIT 


COMPUTOR AUDIT MANAGER CITY £10,000+ 
Medium/Large Firm are seeking a Manager who has been involved with 
Computor Audits since Qualifying. This is a growing first class Firm. 

P.A. TO PARTNER WESTEND c. £10,000 
Medium/Large Firm are seeking a P.A. to one of the Senior Partners. ideally 
the person will have been working at Senior level work for a number of 
years. 

AUDIT MANAGER CENTRAL LONDON To £9,000 
Medium/Large Firm with larger work patterns are seeking a 3 year Post 
Qualified A.C.A. who is wishing to make progress. 

AUDIT MANAGER CENTRAL LONDON To £8,500 
Medium/Large Firm are seeking a Manager who is capable of handling the 
Audits with a minimum of Supervision. Excellent Firm and Prospects. 
AUDIT SENIOR CENTRAL LONDON To £8,000 
Medium Firm with large work Patterns are seeking a Senior who can grow 
and can work with a minimum of Supervision. 

AUDIT SUPERVISOR CENTRAL c. £7,200 
Smal! Firm are seeking someone who can “manage” and review the Audits 
to Partner level. Good Firm, nice people. 


AUDIT MANAGER WESTEND c. £7,000 
To ‘Head-up’ small audits department in first-class West End firm, 
AUDIT SENIOR WEST END c. £7,000 


Medium Firm with excellent Practice are seeking a capable Senior to handle 
a block of Audits to Partner level. 

AUDIT SUPERVISOR CENTRAL LONDON c. £7,000 
Medium/Large Firm are seeking a Supervisor to work in Dagenham and 
Central London for six months each year. The Salary will remain the same 
for both periods. f 

AUDIT SENIOR CITY c. £6,500 
Medium/Large Firm are seeking a Senior to assist with U.K. Distributors 
and Generat! Practice. Old established Firm. 


TAX 
CO. TAX MANAGER CITY To £10,000 
Large Firm are seeking a Manager who is capable of acting in a Consultancy 
capacity to high grade Clients. 
CO. TAX PARTNER DESIGNATE CITY £9,000+ 
Large Girm are seeking a person who will be able to work in close laison 
with the Senior Tax Partner. Excellent prospects here. 
TAX MANAGER CENTRAL LONDON c. £8,500 
Medium/Large Firm are seeking a Manager who is capable of handling both 
sides of the Taxation field at Senior level. 
CO.TAX SENIOR CENTRAL LONDON To £7,500 
Large Firm are seeking a Senior in a rapidly expanding Department. Ideally 
the person will have worked in Tax since Qualifying and be seeking 
progress. 
CO.TAXSENIOR CITY c. £7,500 
Large Firm are seeking a Senior to work in the Pocket of the Tax Partner. 
Ideally the person must have had previous experience and be seeking to 
work at high level. 
CO. TAX SENIOR CITY c. £7,000 
international Firm are seeking a Senior who has a minimum of two years in 
Tax. This is a fast moving and growing Firm. 


TRUST 


ASSISTANT TRUST MANAGER To £7,500 
International firm are seeking an assistant Trust Manager. Good all-round 
experience required. Tax involvement with good potential for right person. 

TRUST SENIOR CITY c. £6,500 
international firm are seeking a trust senior. Good experience required — 
congenial offices with excellent prospects for career progression. 


COMMERCIAL 


We have numerous vacancies for tax personnel, accountants and book- 
keepers. - 


WE PROMISE — WE WILL NOT WASTE YOUR TIME 
Cali Don Maggs or David Carline 


3 Liverpool Street, London EC2M 7 NH 


Tel. 01-283 9863 {24 Hours} 


AUDIT CLERKS 


ALL GRADES required by Accountants in Ilford, Essex. 


SALARIES UP TO £7,000 p.a. 


All applicants must be experienced in the preparation of accounts 
from incomplete records. Comfortable offices adjacent to Central line 


underground station at Gant’s Hill. 


Good car parking facilities. 


Please apply Box AC 29998. 
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TAX 


PERSONAL TAX ASSTS/SENIORS 

£5,000—£7,500 
We have numerous posts for those with 
experience in the field of personal taxation 
whether this has been gained with the 
Inland Revenue, a Bank or within the 
profession, we know that many of our 
clients would like to meet you. We have 
been placing people at all levels since 1966 
and make it our business to find exactly 
the right positions for our candidates. If 
you would like to discuss matters we will 
be only too pleased to hear from you. So 
RING, WRITE OR CALL IN TO SEE 
US AS SOON AS POSSIBLE. 


COMPANY TAX MANAGER, EC2 

c. £10,000 
Medium-sized practice seeks someone who 
has dealt with varying company tax 
matters. 


SEMI-SENIOR, W1 £5,000+ 
Some knowledge of company tax would be 
useful. Baker Street area. 


SENIOR, WC1 to £8,000 
Mainly personal but some knowledge of 
Co. Tax essential. Someone able to act as 
Junior consultant with substantial firm. 


SENIOR, W1 £6,000- 
Very high quality taxation work. All-round 
experience offered. 


PERSONAL TAX MANAGER, W1 

c. £9,000 
Preferably A.T.1.1. Medium-sized well- 
established practice, 


MANAGER, EC2 £9,000+ 
Large firm requires Personal Tax Manager 
who has previous experience with Inter- 
national practice. 


TAX JUNIOR, EC2 c. £3,750 
Very suitable for ex-Revenue employee or 
A.T.LI. student with 1/2 years’ tax 
experience. 


ASST. MANAGER, W1 c. £7,000 
Excellent experience can be gained in this 
interesting post with medium-sized firm. 


SENIOR/MANAGER,EC1 to £8,000 
To deal with both personal and company 
tax cases. Large City firm. 


SENIOR, W1 c. £6,500 
To act as Assistant to Partner. Mainly 
personal taxation. 








AUDIT 


QUALIFIED? 
Looking for a new position? Then why 
haven’t you contacted us yet? We have 
been here for almost thirteen years now 
and have so many vacancies on our 
register that we could fill at least a dozen 
pages. However, we are not going to do so 
as you would only get tired of wading 
through them. It is better for you to let us 
know your requirements so that we can 
advise you of your best opportunities and 
arrange a satisfactory programme of 
interviews. Contact us right away and you 
will find out why our fast and friendly 
service is so popular. 
UNQUALIFIED? 
If you have professional office experience 
we can almost ‘ditto’ the above. So let 
TOPCARE take care of your future. 
INSOLVENCY MANAGER, WC1 

c. £10,000 
Our clients who are a large practice seek a 
Manager with good knowledge of 
Insolvency and Investigations. 
P.A. To PARTNER, EC4 c. £7,500 
Recently qualified A.C.A. is sought by a 
medium-sized practice. Very rapid 
progress is assured. 
AUDIT MANAGER, SWI c. £8,000 
Ideally, our clients are seeking an 
A.C.A./A.C.C.A. with 2/3 years’ post/- 
qual. experience. 
MANAGER, WI £6,500+ 
To take charge of small audits dept. Not 
necessarily qualified. Progressive post with 
medium-sized firm. 
FINALISTS £4,000-£5,500 
Let us know if you are seeking a change at 
this vital stage in your career. Many of our 
clients offer very varied work patterns 
which could assist you in your studies. 
AUDIT MANAGER, WI c. £9,000 
Very good opportunity to deal with a wide 
variety of work. Medium-sized firm. 


TRUST STAFF 
TRUST MANAGER, WC] c. £7,500 
Large firm in Central London. First-class 
opportunity. 


P.A. TO PARTNER, WI £7,000+ 
To deal with trusts and personal taxation. 
TRUST ASSTS/BOOK-KEEPERS 

£4,500-£7,000 
Posts in all areas with all types and sizes of 
firms for those with previous trust 
experience. 


tive Limited 


Taxation & Audit Appointment Consultants 
Telephone: 01437 6063 (24 hours) 





PROVINCIAL 
TAXATION STAFF 


Aldershot — An interesting post has arisen 
for a Senior to work mainly at this office, 
although visits to other local offices will be 
necessary — £ Negotiable 

Barry — Personal Tax Assistant is sought 
by this small friendly practice — c. £2,800. 
Bristol — A Personal Tax Assistant with 
Schedule ‘D’ experience is sought by this 
International practice — £3,500+ 
Canterbury — Tax Manager to run new 
department of a medium-sized firm — to 
£7,000 

Leicester — A Company Tax Senior and a 
Personal Tax Assistant are sought by this 
medium-sized firm —£NEG 

Manchester — We have several vacancies 
in this area for people at Assistant and 
Senior level with salaries ranging from 
£3,000-£6,000 

Reading — A Tax Manager, preferably 
A.T.LI. £7,000+, also Personal Tax 
Assistant — £3,000+ 

Richmond — A Senior to deal with both 
Personal and Company Tax is required by 
this medium-sized practice — ENEG 
Southampton — This International practice 
are seeking Personal Tax Assistants/ 
Seniors for their Dept. -£NEG 


AUDIT STAFF 


Ashford — PEII finalist or recently qual. 
A.C.A. is sought by this expanding 
practice. A car is included and early 
partnerships envisaged — £6,000-£7,000+ 
Basildon — An A.C.A. is required by this 
medium-sized practice as an Audit 
Manager to deal with all aspects including 
taxation — £6,750 

Gloucester — This small practice are 
seeking a PEII finalist ~ £5,250 and a 
Qual. A.C.A. — £6,500+ who will be a full 
partner within one year. 

Oxford — A Semi-Senior or Senior with 
small practice exp. is required for 
Accounting and Audit work — £Negotiable 
Preston — This  small/medium-sized 
friendly practice are seeking Audit and 
Accountancy staff at all levels ~£NEG 
Weybridge — An Audit Senior, not 
necessarily qual, is sought by this 
medium-sized practice. — c, £5,000 


It is impossible to list the hundreds of vacancies on our register and we can give but a small selection. If 
you do not see anything which seems exactly right for you, do not hesitate to ring or write; better still, call 
in for a friendly chat. We know we will be able to help. Our fast, efficient and friendly service is second to 


none. 
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3 PARTNER 
FIRM 


LONDON W9 , ; i 
i is a progressive and expanding firm 
Require of Chartered Accountants with 
Audit Staff offices in Berkshire and Buck- 
inghamshire. We have vacancies 
At all Levels for three qualified Chartered 
Accountants or Finalists who are 
seeking an interesting and reward- 


EACOTT STANDING 
& COMPANY 


HOME 


COUNTIES 





Write of phone 


The Staff Partner 
Stone Joseph & Co 
397 Harrow Road 
LONDON W9 3NP 


roundings. Salaries are negotiable. 


Telephone: K. 
Maidenhead 27250. 


INTERESTED IN TAXATION 


TOUCHE ROSS & CO LIVERPOOL 


require a newly qualified accountant who wishes to specialise 
in taxation. This is an opportunity for a young, ambitious person to 
make the first move into the tax field and gain experience in 
corporate, partnership and personal tax work, with a further 
opportunity to progress within a firm which offers attractive 
salaries and actively encourages career development. 


Applications should be made in writing to John Potrrette, Esq, 
Staff Partner at, Reliance House, 20 Water Street, Liverpool L2 BUY. 


RECENTLY QUALIFIED? 
TEMPTED TOWARDS TAX? 
DON’T WANT TO GET LOST IN 
A LARGE FIRM? 


it is often difficult to gain broad based tax experience without 
joining a large or largish firm ... but occasionally opportunities do 
arise to do just that. Like right now a sole practitioner with a tax 
consultancy orientated practice is looking for a keen bright and 
unbelievably hard working P.A. Does this sound like you? If so 
contact R. W. Maas, Robert Maas & Co, 40-42 Oxford Street, 
London W1. Tel. 01-580 3914, some tax experience a help but not 
as important as an urge to learn. 


ROMFORD 


A.C.A. — £6,000 p.a. 


WERE YOU 


trained in a small but well organised 
general practice? 


qualified within the past two years? 


seeking a post in which to extend 
and develop the skills required by a 
partner in a local practice? 


live at present within easy reach of 
Central Romford? 


HAVE YOU 
ARE YOU 


DO YOU 


Then we have an ideal opportunity for you. 


‘Phone N. F. Stanley, Clemence Hoar Cummings, 
on Romford 44121 for an appointment to 


discuss our future together. 





ing career in pleasant sur- 


Hurley at 









FOCUS ON 
THE 


THAMES VALLEY 


READING 


TAX MANAGER 


Promotion has led to a vacancy for a tax manager to take control of 
all tax matters within the firm. Knowledge of personal and 
corporate tax, C.T.T. and C.G.T., plus supervision and training of 
staff make this a challenging position, with a high starting salary. 


MAIDENHEAD SENIORS 


Senior staff with sound experience of general practice work 
required for a progressive multi-branch practice. These are good, 


| long-term positions, with starting salaries ranging from 


£4,200-£6,000. 


SLOUGH TAX 


A good opportunity for a young A.C.A. to specialize in tax can be 
found here in the technical tax department of this medium-sized 
practice. The department is small, and requires a detailed 
knowledge of personal and corporate tax, combined with frequent 
client contact. Starting salary, up to £7,250. 


OXFORD QUALIFIEDS 


A well-established practice in the centre of the town seek a newly 
or recently qualified senior. This would be a good position for 
someone wishing to move out of London, and gain all round 
experience. Starting salary £5,000-£6,000. 


BASINGSTOKE 


A smali but very busy branch of an expanding multi-branch firm 
seek a senior with good audit experience. Prospects within the 
practice as a whole are excellent, and a starting salary of £6,500 is 
only a beginning. 


AUDIT SENIOR 


Further details on these and 
other vacancies can be obtained 
from Frances Tatton-Brown at 
the Home Counties Department 
or Edith Cable at: 

7 Mackenzie Street, Slough 
Tel: Slough 35939 


Accountancy Personnel 
63 Moorgate, 
London ECZ 


01-628 8525 
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Taxation Perso Nel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TELEPHONE 01—242 4943 





GROUP TAX ACCOUNTANT — LONDON £10,000 plus car 
A major quoted group of companies wishes to appoint a Tax Manager for one 
of its major divisions which is engaged in international trading. Candidates 
must be F.C.A. with good international experience. 


ASSISTANT GROUP TAX MANAGER - CITY £8,000 
An old established international trading group wishes to appoint a young 
assistant to the group as manager. Applicants must have a good knowledge of 
accounts and have at least one years’ experience of corporate tax. 


INTERNATIONAL MINING FINANCE -CITY to £8,000 
A well-known group wishes to recruit a young A.C.A. or A.T.1.1. who wishes 
to make first move into commerce. 


TAX ACCOUNTANT - S. LONDON £7,000+car 
A major U.K. group wishes to recruit a young A.C.A. who has already 
specialised in tax. Consideration will, however, be given to PEH finalists. 


OXFORD £8,000+car 
Our client wishes to appoint a young A.C.A. who has a keen interest in 
personal financial tax plannings and has knowledge of the benefits of 
insurance, etc. Candidates must have a strong and confident personality. 


H.M.1.1.— EXETER £5,500 
A young and enthusiastic H.M.I.T. who has a keen interest in becoming a 
chartered accountant is sought. Candidates must have a confident and 
extrovert personality. 


TAX ACCOUNTANT —- LONDON £7,000 
A major property group wishes to appoint an accountant who does not have 
to be professionally qualified but who has had at feast 1 years’ specialist 
experience. 


PERSONAL TAX 


LONDON WC2 £7,500 
A major national firm wishes to recruit an experianced personal tax specialist 
who has had a good professional office career to date. 

EXPATRIATE BANK - CITY to £8,000 
as tax officer with at least 5 years specialist experience is sought by our 
client. 

LONDON EC4 £8,500 
A major international firm requires an experienced A.C.A. to handle an 
important portfolio. 


LONDON WC1 £6,500 
A small professional firm wishes to recruit a vary young A.T.I.1. or H.M.LT. 
LONDON W1 £7,500 
Small firm wishes to recruit an experienced personal tax executive. 
WEYBRIDGE ~ international firm £5,500 
WEMBLEY ~A.T.1.1. or T.0.H.G. £5,000+ 
CROYDON ~ centralised department £4,500 
GUILDFORD ~ knowledge of accounts £4,500 
CHELMSFORD ~— experienced senior £5,500 
BIRMINGHAM — manager £7,000 
COMMERCE — CONSTRUCTION INDUSTRY 

Assistant to financial controller — W. London £6,500 + car 
Newly qualified A.C.A./A.C.C.A. — W. London £6,000 
Internal audit —- London. Pramotion £6,000+car 
Tax Accountant — Central London max, £8,000 


Assistant chief accountant -— Milton Keynes approx. £6,000 


INTERNATIONAL DEPARTMENT 
Vacancies exist in either the international building, civil engineering and 


NEWLY QUALIFIED | are + petrochemical industry OR in the profession in the following places: 

New A.C.A.s who wish to specialise in tax are requested to contact J. B. MEXICO (Rof. 243 SUDAN (Rot, 245) 

Roberts, F.C.A. TANZANIA (Ref. 241) LIBYA (Ref. 221} 
ABU DHABI (Ref. 236) EGYPT (Ref. 230} 
OMAN (Ref. 227) GHANA £715,000 (Ref, 225} 

PEI] REFERRALS TO DO TAX PORTUGAL {Ref. 223) SAUDI ARABIA (Ref. 218) 

Piease contact J. B. Roberts, F.C.A. LEBANON (Ref. 228) POLAND (Ref. 229) 





FOR FURTHER DETAILS PLEASE CONTACT J. B. ROBERTS, F.C.A. 01-242 4943 (EVENINGS 01-870 5978) 


BASILDON CHARTERED ACCOUNTANTS 
require a 


CHARTERED ACCOUNTANT 


PARTNER'S ASSISTANT 


Required by Chartered Accountants in Newbury. as 
Ideal vacancy for keen young qualified person who 
enjoys client contact in a varied and stimulating 


AUDIT MANAGER 


The successful applicant aged 24-35 will have two or three years’ broadly based 
professional experience since qualifying preferably in a similar position, responsible for own 
portfolio of clients. 


Four weeks’ holiday, a pension scheme and free life assurance are offered. 
initial Salary £6,750 
Applications in strict confidence to: 


F. PITTOCK & CO 


Northgate Housa, High Pavement, Town Square 
Basildon, Essex. Tal: Basildon 22655 


practice. Pleasant area with easy access to 
London, Bristol, the South Coast and the 
Midlands. 


Write Box PA 30016 or telephone Mr Abbott 
(0635) 41240. l 





CHICHESTER Qualified Accountant 


required by city office of medium-sized firm of 
chartered accountants to act as supervisor dealing 
personally with clients and responsible for seven 
staff. Salary negotiable. 


We are a firm of Chartered Accountants with offices in 


Chichester, Fareham, and Woking. We have a vacancy 
in our Chichester office for a newly qualified C.A. or 
finalist as P.A. to one of the three resident partners. 


Write to Mr Mason, 10 West Pallant, Chichester. 
(Box QA 30002.) 
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WEST END FIRM OF CHARTERED ACCOUNTANTS 
need 


SENIOR ACCOUNTANTS 


This progressive and expanding firm requires ambitious 
accountants for highly varied accounts preparation and tax 


planning. 
Minimum Salary £5,750 and upwards, for young accountants 


seeking greater responsibility and training for an exciting career, 
involving large and small clients in modern surroundings. 


Interested? — Phone Jeffrey Lent on 01—637 4121 or write to 
him c/o Auerbach, Hope & Co., 58-60 Berners 
St., W.1. 


PRACTICE » COMMERCE * INDUSTRY * PRACTICE 


FREE LIST 


Salaries 


£4,000-£10,000 


Our free list contains over 200 vacancies for the 
qualified, part-qualified or experienced accountant. 
To receive a copy, without any obligation, please 
telephone, write or call. 


Richard Owen Associates | 
Cross Keys House, 56 Moorgate, EC2. Tel. 01-638 1891 


Licensed in accordance with the Employment Agencies Act. 
Our service to applicants is personal, confidential and free 


JOIYINNOD * FDULIVYd © AYLSNONI « JBYIWWOD 












* INDUSTRY * PRACTICE » 
© JIILIVYd « AYLSNCNI + 




























TRUST TAX 
SPECIALIST 


New Appointment Salary negotiable 





There is a vacancy in our Tax Department (60 staff) for a Specialist 
in Taxation matters relating to Trusts. He or she will be responsible 
for liaising with the Trust Department, with particular emphasis on 
planning and legal aspects. The role will include advice to clients on 
all aspects of trust and C.T.T. planning. 


The experience required includes accounts, tax and legal work 
associated with trusts, which will almost certainly have been 
gained at a senior level in the Capital Taxes Offices, a tax con- 
sultancy practice, a solicitor’s office, or elsewhere within the 
accountancy profession. 





There are prospects for promotion to manager status after two 
years when a company car would be added to the initia! benefits of 
4 weeks’ holiday, pension scheme, life assurance and B.U.P.A. 





Please write explaining how your experience meets our require- 
ments to: 





Mir David Fowler 
Stoy Hayward & Co 
Chartered Accountants 
54 Baker Street 
London W1KM 1DJ 













WILSON MITCHELL ASSOCIATES _ 


ACCOUNTANCY RECRUITMENT CONSULTANTS 


HANTS 
& SUSSEX 


As specialists in professional accountancy recruitment for 
the provinces, we have clients ranging from small 
independent practices to local offices of the nationa! firms 
requiring general practice, audit and tax specialists at all 
levels, particulularly: 














PROSPECTIVE PARTNERS £6,000-£10,000 
NQ’s/FINALISTS £4,250-£6,000 
EXPERIENCED SNRS/PA’s £4,000-£5,750 


Vacancies exist in most major towns along the south coast 
and inland. 









We offer a personal and confidential service, for which no 
charge is made to applicants. For an informal discussion 
about opportunities in the area, or for details of specific 
vacancies from our comprehensive register telephone lan 
Wilson, A.C.A. or Andrew Mitchell, A.C.C.A. on Taunton 
(0823) 76981 between 9 a.m. and 7 p.m. or write to us at: 


21 The Crescent, Taunton, Somerset TA1 4EB 


ACE PERSONNEL 
ACCOUNTANCY DIVISION 


LONDON W1 To £10,000 
A.C.A. qualified senior audit clerk, prepared to help in train- 
ing scheme for junior staff, supervising all audit work. 


LONDON W1 £8,000 
SENIOR Accountant, 
accountants. 


3/4 years’ experience with 


LONDON SW1 £7,500 
SENIOR audit clerk, either recently qualified or experienced, 
dealing with medium to large audits. Ten partners, 40 staff. 


LONDON EC1 £7,000 
MANAGEMENT Accountant, fully qualified, to cover all 
aspects of management accounts including reports. 


LONDON EC1 From £6,300 
BUDGET, cash-flow and taxation accountant to produce 
forecast profit and loss accounts and information. 


LONDON W1 £6,000 
SEMI-SENIOR, basic understanding of book-keeping, audit- 
ing. Small office near Oxford Street. 


Hundred’s of jobs available. Please telephone, write or call: 


8 City Road, Finsbury Square, London EC? 
Telephone 01-638 1341/8 
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GABRIEL DUFFY 


29 Thurloe Street 
London SW7 2LQ. 





(CONSULTANCY) 


AUDIT & ACCOUNTANCY 


PE2 FINALISTS. W1 to £6,000 
Excellent experience and prospects. 

NEWLY QUALIFIED A.C.A.s £5,750-£7,500 
Openings with firms of every size, to International, 
MANAGEMENT CONSULTANCY. W1 £NEG 
Newly Quals to Specialise. Hotel-related work. 
FINANCIAL ADVISER. W1 £6,500—-£8,000 
Newly/Recently Qualified A.C.A. to join elite tearm. 
COMPUTER AUDIT. CITY £7,000—-£8,500 
To take over small, established Department. 


JUNIOR MANAGER. CITY £8,000 
A.C.A. for auditing and general practice. 
P.A. TO PARTNER. WC1 c. £7,000 


General practice in congenial atmosphere. 
TRAINING/TECH NICAL £6,250-£10,500 
A.C.A.s wishing to Specialise, and exp. persons. 
TRUST MANAGER. W1 6,500+ + 
Small friendly office. Baker Street area. 
TRUSTS. LONDON £4,500-£8,500 
Openings include a Managership with top firm. 
AUDIT MANAGER BASILDON 
C. £6,750. Min. 2 years’ PQE, 

GENERAL PRACTICE DARTFORD 
£6,500-£7,500 AAE. Partnership prospects if A.C.A. 
MGMT. CONSULTANCY NORTHANTS 
C. £8,000. Client Services & Practice Development. 
MANAGER BRISTOL 
C. £7,000. Ideally A.C. A. with min, 2 years’ PQE. 
SENIORS & MANAGER CROYDON 
To £7,000. Sophisticated auditing environment. 
AUDIT/ACCOUNTS NW7/EDGWARE 
To £5,000. A.C.A. and A.C.C.A. Students/Finalists. 
AUDIT DUBLIN 
£5,000-£8,000-+. All levels of staff. 

AUDIT/GEN. PRACTICE SOUTHEND 
£5,500-£7,500. Senior & Supervisor for local firm. 
AUDIT/GEN. PRAC. EAST SUSSEX 
£5,000-£8,000. Seniors. Manager. Pot. Partner. 


AUDIT/GEN. PRACTICE EWELL 
PE2 Finalist; c. £5,000. A.C.A.: To £7,000. 
GENERAL PRACTICE BRISTOL 


C. £6,000 plus CAR. Small/medium-sized jobs. 
ASSISTANT MANAGERS/SUPERVISORS: 


£6,250 AYLESBURY 
£6,250 BOURNEMOUTH 
£6,000+ BRADFORD 
£5,750 KETTERING 
SENIORS (FINALISTS/QUALS): 

To £5,500 BIRMINGHAM 
C. £4,750 BOURNEMOUTH 
To £5,000 BRADFORD 
C. £5,000 BURY 
C. £5,750 COVENTRY 
To £5,500 LEEDS 
To £5,250 LEICESTER 
To £5,000 LYMINGTON 
C. £5,000 PORTSMOUTH 
To £6,600 READING 
C. £5,000 SWINDON 
C. £5,000 WEYBRIDGE 
C. £5,000 WORTHING 
GEN. PRACTICE SOMERTON 


C. £5,000. Newly Qualified Chartered Accountant. 
UNTS 


AUDIT/ACCOU KENT 
£4,000-£7,000. Vacs: Ashford, Rochester, Sitt- 
ingbourne, Maidstone. 

GENERAL PRACTICE ST ALBANS 
C. £5,750. Partnership prospects if Qualified. 
AUDIT & GENERAL PRACTICE BRIGHTON 


A.C.A.s, to £5,500. Students/Finalists, to £5,000. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, AYLESBURY, BARNSTAPLE, 
BEDFORD, BOLTON, BRIGHTON, BRISTOL, BIRM- 
INGHAM, BRADFORD, BURY, CAMBRIDGE, 
CANTERBURY, COVENTRY, EXETER, 
GLOUCESTER, GRAVESEND, GUILDFORD, 
HEREFORD, HORSHAM, ILFORD, IPSWICH, 
LEEDS, LEICESTER, MAIDSTONE, MALVERN, 
MANCHESTER, MILTON KEYNES, 
NORTHAMPTON, NORWICH, NOTTINGHAM, 
OXFORD, READING, REDHILL, ROCHESTER, 
SEVENOAKS, SLOUGH, SOUTHAMPTON, SPALD- 
ING, STAINES, WALTON-ON-THAMES, WATFORD, 
WEMBLEY, WEYBRIDGE, WOKING. 


TAXATION 
PE2s/A.C.A.s FOR TAX SPECIALISATION 
£4,500~-£7,000 
Starting salaries largely dependent on tax experience 
to date. Firms of every size. 
TAX PLANNING. CITY. To £25,000 
Exp’d Tax Specialists for growing organisation. 


COMPANY TAX MANAGER, W1 £15,006 
Partnership prospects for A.C.A./F.C.A. 
TAX PLANNING. W1 £7,000-£8,000 


Personal Tax bias. A.C.A, to train acceptable. 

TAX PLANNING. WC1 To £8,500 
Experienced Specialist for leading firm of C.A.s. 

TAX CONSULTANT. LONDON £8-£10,000 
One-off planning for regional offices of major firm. 
COMPANY TAX. CITY £7,000-—-£11,000 
Openings to Asst. Manager level with top Inter- 
nationa! firm. 


TECHNICAL/RESEARCH. CITY £8,500+ 
Partnership prospects if Qualified A.C.A. 
FINANCIAL PLANNING. W1 c. £8,000 


Experienced Tax Specialist with creative approach. 
COMPANY TAX MANAGER. W1 c. £10,000 
To handie all CT of medium-size firm. Oxford Street. 
COMPANY TAX MANAGER. WC to £10,000 
Medium-size firm, convenient to Waterloo. 
PERSONAL TAX. STRAND to £8,500 
Experienced Specialist as P.A. to Manager. 
TAX SENIOR. WC1 To £7,500 
Company Tax bias. Small flourishing firm. 
PERSONAL TAX MANAGER. CITY c. £10,000 
Major International firm of C.A.s. Car leasing scheme 
ending. 
TAX CI CONSULTANCY. W1 £9,000-£11,000 
U.K. and International Tax Planning. Per. & Corp. 


NEWLY QUALS FOR TAX NATIONWIDE 
All areas. Bristol to Leicester. Cambridge to 
Edinburgh. 

COMPANY TAX MANAGER EDINBURGH 


C. £9,000. Top person for top post, with top firm., 
PERSONAL TAX MNGR BIRMINGHAM 
To £7,500, Office of major international firm. 
MANAGER XFORD 
£8,000+Car. Experienced Financial Planner. 
TAX 


BRISTOL 
C. £5,000 — A.C.A. to Specialise. C. £4,000 ~ Tax 
Asst. 
COMPANY TAX BIRMINGHAM 


C. £6,000. A.C.A. to Specialise or unqual. expd. 
PERSONAL TAX CARDIFF 
To £5,000, Leading international firm of C.A.s. 

TAX WOKING 
£5-£6,000. Personal Tax of London C.A:s. 
PERSONAL TAX NORTHAMPTON 
£7,000+Car. Must be able to research and plan. 
TAX MANAGER CROYDON 
To £6,000. Car possible. Personal Tax bias. 

TAX MANCHESTER 
£4,000~—-£6,000+. Several current openings. 


PERSONAL TAX EADING 
Semi-Senior: £3,500+. Senior: £5,0060+. 
PERSONAL TAX EPSOM 


C. £5,500. Quality work. Excellent benefits. 
PERSONAL TAX WATFORD 
£4,500~-£5,750+. Local office of London C.A.s. 

TAX WIMBLEDON 
£4,750-£6,000. Personal Tax bias. Congenial 
milieu. 

PE2 FINALIST/A.C.A, LEICESTER 
£4,250-—£5, Ae Full training in tax given. 
COMPANY T FINCHLEY 
£8,000—£ 10, 300. A./F.C.A.,, or unqualified 
experienced Specialist. Good partnership proonects 
TAX CONSULTANT ESSEX 
To £15,000. Partnership prospects if Qualified. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
BECKENHAM, BEDFORD, BIRMINGHAM, 
BOURNEMOUTH, BRIGHTON, BRISTOL, CAM- 


BRIDGE, COVENTRY, CROYDON, EVESHAM, 
EXETER, HAYWARDS HEATH, HEREFORD, 
IPSWICH, LEEDS, LEICESTER, LIVERPOOL, 


MAIDSTONE, MILTON KEYNES, NEWCASTLE, 
NORTHAMPTON, NORWICH, OXFORD, PORTS- 
MOUTH, READING, REDHILL ST ALBANS, 
SLOUGH, SOUTHAMPTON, SOUTHEND, STAINES, 
WATFORD, WEMBLEY, WOKING, WORTHING. 


01-581 0895 


COMMERCE & INDUSTRY 
(Taxation Work) 


NEWLY/RECENTLY QUALIFIED 

A.C.A.s (TAX) £6,000-£7,500 
Several commercial clients will consider a young 
A.C.A. wishing to train in Tax. 
COMPANY TAX £6,000—£3,000 
Commercial openings: W1, WC1, EC3. 


GROUP TAX. EC3 c. £8,000 
Experienced Company Tax Specialist. 
P.A. TO TAX PLANNER. W1 From £8,000 


Experienced Tax Specialist, to co-manage small Unit. 
TAX ACCOUNTANTS £6,000-£8,000 
Openings Oxford Circus and Waterloo. 

TAX ACCOUNTANT BRENTFORD 
To £6,000. C.T. training given if necessary. 


(Accountancy) 

PE2 FINALISTS/A.C.A.s SW 

£5,500-£6,000+Car 
Internal audit with leading Group. Victoria. 
GROUP CONSULTANT. SW1 To £9,000+Car 
Special Projects Adviser. Travel: U.K. & “Overseas. 
A.C.A./A.C.C.A. 
FINANCIAL ACCTS. EC3 To £7,000 
Major Group. ce Qualified A.C.A. acceptable. 
A.C.A.s/A.C.C.A.s. EC o £7,500 
Two leading National firms. One offers mee over- 
seas. 
MANAGEMENT ACCOUNTANT ABERDEEN 
C. £10,000. Age 30ʻish, National firm. 


OVERSEAS 


ROTTERDAM 


LUXEMBOU RG 
Newly/Recently Qual. Fluent German. 

SENIORS KUWAIT 
£12,000 tax free. Free accommodation. 


HON eer eontweae 


SENIORS/SUPERVISORS LIBERIA 
$18,000-$24,000+. Free accommodation. 
SENIORS/MANAGER EAST AFRICA 
Manager: Malawi. Seniors: Kenya & Malawi. 
SENIORS SAUDI ARABIA 
C.£1 oe 10% terminal bonus. 2 years. 
SENIOR BAHAMAS 
Recently Dual ed Chartered peeeupane 


AUDIT 
Top salaries for exceptional A.C.A.s 
A.C.A. 


SENIORS BERMUDA 
U.S.$16,500 p.a., tax free. A.C.A. or A.C.C.A. Single 
persons only. 

SENIORS BRUSSELS 
C. an 0,000. Young A.C.A,s for leading Int. C.A.s. 

A.C ZAMBIA 

sa contracts. 25% terminal bonus. 
A.C.A.s DUBAI 


2-year tours. Excellent AAH pene 
OTHER OVERSEAS OPENINGS: 


. AFRICA. EUROPE. MIDDLE EAST. Please Inquire for 


details. 


LATE ADDITIONS 


_GLOUCESTER: PE2 or A.C.A. Ex. prospects. Gen. 
Practice. £5,200-€£6,500. COTSWOLDS: P.A. to 


Partner. Early partnership prospects. Under 30. 


* £6,500, rising to c. £8,000 after probationary period 


of about one year. LONDON W1: Manager, small 
jobs dept. with t.o. of £100,000. Previous super- 
visory experience not essential. £6,500 to £8,500 
AAE. LONDON WC1: Personal Tax Senior. Good 
fringe benefits and prospects. Plush offices. To 
£6,750. RICHMOND: Personal/Corporate Tax 
Senior. Will train if Personal exp. only. Small Dept. 
c. £5,500. READING: Tax Manager. Pers. & Co. 
4/5 yrs Prof exp. Previous supervisory exp. £7,000+. 
ASHFORD, KENT: Senior. Gen. Practice. Qual. 
or Ungua! Expd. £5,750 to £7,000+. SOUTH 
WOODFORD, ESSEX: General Practice. Good exp. 
needed. To £7,000. Pers. Tax. £6,000+. 


For further particulars please telephone or write. If writing, do not forget to supply a telephone number. 
Evenings/weekends ring Slough 465339. 


KENSINGTON 
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-HEWITSON-WALKER 
(TAXATION 
APPOINTMENTS). 
P.E.II FINALIST 
JULY 1979 
SPECIALISE IN TAX 
PROFESSION 


` Major International practice offers to outstanding July Finalist the 


opportunity to specialise in taxation. Excellent training in taxation com- 
bined with assistance for P.E.JI will be given. This position arises from 
the Firm’s recognition of future potential that has been thwarted by the 
December exam. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
I Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01—248 0441 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS). 


CORPORATE TAXATION 
EDINBURGH 
c. £9,000 


Leading International firm seeks to recruit an experienced corporate 
taxation specialist for their Edinburgh office. 


Candidates should be Chartered Accountants with at least 3 years’ 
corporate taxation experience in the profession, dealing with both 
public and private companies. 


Future prospects with this appointment are excellent. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Taxation Appointments) 
I Snow Hill Court 
Snow Hill, London EC1A 2EJ 
Tel. 01-248 0441 











HEWITSON-WALKER (T 


NEWLY Q 
A CAREE 
NATIO 


LONDON BIRMINC 


Major International Fir: 
chartered accountants th 
taxation — either corpora’ 


Apart from high starting: 
give extensive in-depth ti 
time courses, in-house tr 
more than a job — they of 


also BRISTOL CARDI 
NORWICH 


In the first instance, telephone or 


HEWITSON/WALKER (TAXATION APPOINTMENTS 


Tel. 0 
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= 
ATION APPOINTMENTS) 


ALIFIED 
IN TAX 
WIDE 


AM MANCHESTER 


offer to newly qualified 
yportunity to specialise in 
bersonal or both. 


Aries, each Firm is able to 
ing in taxation, with full- 
ing, etc. Our clients offer 


a career. 


LEEDS NEWCASTLE 
DUTHAMPTON 


ite to JOHN WALKER, F.C.A. 


NOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


8 0441 
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HEWITSON-WALKER: 
=. (TAXATION 
_ APPOINTMENTS) 


P.E.I FINALIST 
JULY 1979 
SPECIALISE IN TAX 
INDUSTRY 


Leading U.K. conglomerate.currently seeks confident P.E.II Finalist 
(July 1979) to specialise in corporate taxation. Good audit experience 
and some knowledge of taxation would be an advantage. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 
Snow Hill, London ECIA 2EJ 
Tel. 01-248 0441 


HEWITSON-WALKER 
(TAXATION . 
APPOINTMENTS) 


TAXATION ACCOUNTANT 
CITY MERCHANT BANK 
TO £10,000 


Our client, a leading City Merchant Bank, wishes to recruit a Taxation 
Accountant to join their small taxation department. 


Candidates should be Chartered Accountants and have had at least 
two years’ corporate taxation experience, preferably in a large or 
medium-sized professional firm. Applicants with previous commercial 
experience would be considered. 


Usual banking fringe benefits. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson- Walker 
(Taxation Appointments) 
1 Snow Hill Court 





TAX PARTNER DESIGNATE 
£10,000 Minimum 


Required by a medium-sized and expanding Holborn Chartered 
Accountants. 
The successful applicant will be a young tax manager with experience 
of persona] and company tax. 


We are a happy firm in which professional life is enjoyed by partners 
and staff and we intend to keep it that way. 


Write: 


NEVILLE SASSIENIE 
BARNES ROFFE & CO 


24 Bedford Row 


London WCIR 4HA 


PUBLIC 





PRACTICE 





Rates and information. See 


page 19. 

ABILIFY AND CHARACTER. — Young 
C.A. preferably with good degree offered 
partnership after trial period with small firm 
in London WC1 of long standing. All- 
rounder with experience of modern techni- 
ques and expansion-minded. Capital not 
important and good salary from commence- 
ment. — Box AA 1984. 

ABLE ACCOUNTANT UNQUALIFIED 
(not studying) required by small firm of 
accountants (four partners), London W1. 
Salary negotiable. — Telephone 01-637 
4146. 

ACCOUNTANTS -— CHARTERED 
London NW require audit staff at senior 
and semi-semi levels. Attractive salaries. — 
Box No AC 2011. 

ACCOUNTANTS. — Croydon area — 
require a semi-senior audit clerk willing to 
accept responsibility. Salary negotiable. — 
Write full details to Box AC 1932. 
ACCOUNTANTS (LEYTON) require 
senior and semi-senior staff. Good salaries 
according to ability. — Box AL 2012. 

A JUNIOR audit assistant required for a 
small firm of City accountants. — Telephone 
01—248 6727. 

ALDERSHOT CHARTERED 
ACCOUNTANTS with offices in 
Haslemere and Alton have vacancy for 
young C.A. with a view to partnership 
within twelve months. All inquiries treated 
in confidence. — Box AC 1989. 

AUDIT CLERKS, all grades required by 
West End chartered accountants. — Tel. 
01—580 8021, 5. T. Bennett. 

AUDIT MANAGER (A.C.A.}) 24—35, 
sought by Basildon firm. £6,750 offered to 
applicant with two-three years’ post- 
qualification professional experience. Free 
life assurance, Relocation assistance given if 
required. — Practitioners Services Bureau,-6 
Clements Road, ford, Essex. (Q1-553 
2184) (Emp. Agy}. 

AUDIT STAFF, qualified and near 
qualified for C.A.s two London offices. 
Varied practice, progressive positions. — 
Curriculum vitae to Box AS 1963. 


BARKING, ESSEX 


Established practice requires qualified 
person for senior position. Existing 
partner retires March 1980 and 
partnership will be offered after one 
year to suitable applicant. Unique 
opportunity. — Full details to Tullett & 
Company, 46 Cambridge Road, 
Barking, Essex. 


BLESSED & CO. — Our clients are always 


seeking accountants and trainees for the 
profession, commerce and industry. — I 
New Burlington Street, London WI. 
01-734 5156 (24-hrs) or 113-115 
Holloway Head, Birmingham B1. 021-643 
7438 (24-hrs) (Emp. Agy). 
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BROMLEY CHARTERED 
ACCOUNTANTS require senior and semi- 
senior staff. Small friendly firm. — Apply in 
writing stating salary and experience to 
Grugeon, Reynolds & Co, 56 
Westmoreland Road, Bromley BR2 0QS. 


BURTON-ON-TRENT chartered 
accountants require young P.A. to partner 
for general practice work. Qualified or Part 
II finalist. Attractive salary offered. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. (0935) 25183. 


CENTRAL ESSEX Chartered 
Accountants have vacancies for Senior 
Accountants in a well-established and 
expanding practice providing a wide 
range of experience. Prospects of 
advancement are good. Qualified 
accountants are preferred but con- 
sideration will be given to unqualified 
applicants with exceptional professional 
experience. — Apply in writing to Staff 
Partner, Bird Luckin & Sheldrake, 
National Westminster House, High 
Street, Chelmsford, Essex. 


CERTIFIED ACCOUNTANTS, 
SOMERSET need ambitious A.C.C.A. for 
young growing practice with chance of 
partnership for person 25—30 with good 
professional office knowledge. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. (0935) 25183. 


CHARTERED ACCOUNTANT required 
io manage an established branch in a 
midland market town. This position will 
lead to full equity partnership as from the 
Ist January 1981 to the right person. We 
are an established and very progressive firm. 
— Please contact D. A. Turnbull, F.c.a, 
Turnbull & Co, 17/19 High Street, 
Aldershot, Hants. Tel. Aldershot 27666. 


CHARTERED ACCOUNTANT 25-30 
recently returned from overseas required by 
progessive independent West Midiands firm 
as manager for auditing section of practice. 
Good chance of long term career progres- 
sion. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


CHARTERED ACCOUNTANTS 
Cricklewood require newly qualified/Part H 
finalists to assist in rapidly expanding 
practice. Highest wages. — 01-450 2657. 


CHARTERED ACCOUNTANTS, 
EDGWARE. — If you are seeking an 
interesting and worthwhile job as a junior or 
semi-senior audit/accounts clerk and wish 
to gain experience to help you pass your 
examinations contact us on 01—951 0888. 


CHARTERED ACCOUNTANTS, 
London W1 have vacancies for semi-senior 
and unqualified senior staff with good audit- 
ing and accountancy experience. — Box CA 
2003. 


CHARTERED ACCOUNTANTS ir Old 
Bailey, London EC4 urgently require 
young, competent, recently qualified seniors 
and semi-seniors to cope with expanding 
four-partner practice in new offices. 
Responsibility, immediate challenge and 
experience varied. Highest salary given 
dependent on age and experience. — Tele- 
phone Mr Saunders 01-236 9161, 

CHARTERED ACCOUNTANTS, 
London W1, require audit senior to assist 
partner in the control of a group of clients. 
Challenging opportunity and excellent 


salary for suitable applicant. — Phone 
01~734 7761. 

CORNWALL (WEST) 
Small fast-growing Chartered firm 


urgently require Senior accountant with 
experience in final stages of accounts 
preparation, correspondence and client 
meetings. This would suit a mature 
personable applicant of any age. 
Remuneration good for a productive 
person. — Details of experience, 
qualifications and salary envisaged in 
writing to Box CW 9759. 


COUNTY TOWN firm with offices in 
Somerset and Dorset need manager for 
recently opened small town office. Young 
A.C.A. or well-experienced person. C. 
£6,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (0935) 
25183. 
DORSET CHARTERED 
ACCOUNTANTS have vacancy for a 
qualified senior with small practice 
experience. Salary circa £6,000. — Please 
write giving details of experience to Box DC 
2014. 

EXMOOR. — Enjoy the delights of the 
country in a busy small practice ~ £50,000 
G.R.F. — Applicants, preferably qualified, 
please apply in own handwriting to A. 
Brunt, 10 Holloway Street, Minehead, 
Somerset, or telephone Cullompton 2701. 


HEREFORD CHARTERED 
ACCOUNTANT (sole practitioner) 
requires newly qualified chartered 


accountant or institute finalist as assistant. 
Partnership prospects. ~ Please write to 
W. A. Smyth, Gobat & Smyth, Liverpool 
Victoria House, 29-31 Commercial Road, 
Hereford. 

HITCHIN, HERTS. ~ Firm of chartered 
accountants require a senior audit clerk, 
preferably, but not necessarily, qualified. 
Should have experience in incomplete 
records and taxation. Wide range of work. 
Car allowance in addition to salary. — 
Apply Box HH 2017. 

IF YOU ARE no longer studying. Carve 
out a niche for yourself in a small West End 
firm of accountants. Salary commensurate 
with ability to tackle preparation of 
accounts of all classes of business on own 
initiative. — Tel. 01-636 7493. 
LEICESTER CHARTERED 
ACCOUNTANTS. — Progressive firm 
require able person, qualified by experience 
or examinations, to manage a number of 
small- and medium-sized accounts. Good 
commencing salary and prospects which 
include, for a qualified C.A., the possibility 
of early partnership. — Box LC 1933. 
MACCLESFIELD FIRM of chartered 
accountants seeks a qualified or semi- 
qualified accountant. We are an expanding 
practice and can offer excellent experience. 
— Please apply to Mr A. J. Heard, Smith 
Atkins & Co, 3 Beech Lane, Macclesfield, 
Cheshire. Tel. Macclesfield 22972. 
MATURE SENIOR Gloucester with good 
small practice experience for small friendly 
firm c. £5,000. — Contact Wessex Con- 
sultants, 2 Peter Streewt, Yeovil, Somerset. 
Telephone Yeovil 25183. 

MEDIUM-SIZED FIRM of certified 
accountants require training and semi- 
senior staff with sound experience of 
company audits and personal taxation. 
Good salary according to ability and effort. 
— Telephone The Personnel Manager 
01~969 9411. 


MID-WALES/SHROPSHIRE BORDER 
certified accountants, require qualified 
accountant or, finalist with experience in 
incomplete records, taxation and small com- 
panies. The practice is growing rapidly. and 
a partnership will be offered to a suitable 
applicant within two years. The firm is 
situated in a very attractive area of the 
country where housing is easily available. ~ 
Contact Edward Jones, Story Jones & Co, 
20 Broad Street, Newtown, Powys. Tele- 
phone (Newtown) 0686 26534, 

NORTH LONDON ACCOUNTANTS 
require semi-senior and senior clerks for a 
small but expanding practice. Excellent 
experience and top salary. ~ Phone 01-807 
8737. 

PARTNER IN ACCOUNTANCY 
PRACTICE, St Albans, Herts, requires 
personal assistant not necessarily qualified, 
Salary negotiable depending on experience. 
— Box PI 1921, 

PERSONAL TAX APPOINTMENT, 
Cambridge chartered accountants for 
young ATLI. student or ex-revenue tax 
officer c. £4,000. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

PERSONAL TAX APPOINTMENT 
£4,500. — Exeter with well-established firm. 
Suitable for young A.T.I.I. or ex-Revenue 
H.G.T.O. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (0935) 
25183. 

PERSONAL TAX APPOINTMENT 
£4,650, Bristol, with local office of national 
chartered accountants. Young person study- 
ing A.T.LI. with practical experience with 
accountants or Bank tax department or ex- 
H.G.T.O. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (0935) 
25183. 

PERSONAL ASSISTANT, probably 
qualified, required by partner in Shepperton 
chartered accountants. — Write Byrne 
Palmer & Co, 42A High Street, Shepperton, 
Middlesex, or ring Walton 41852. 
PERSONAL TAX ASSISTANT required 
by Leicester accountant, all-round 
experience essential. Excellent salary. — 
Contact T. J. Killick & Co, 11 Wanlip 
Road, Syston, Leicester, strictly in writing. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm 
of chartered accountants in Central 
London. The work involves varied 
audit assignments with related taxation 
experience. — Box QO 6134. 


ROMFORD. — Chartered accountants 
require experienced, full- or part-time audit, 
accounts and tax staff. — Full details of 
experience and age to Box RC 6158. 
SEMI-SENIOR and qualified senior audit 
clerks required by small firm of Chartered 
Accountants in NW London. Comfortable 
friendly office with good pay and holidays. 
~ Telephone Mr Sackman 01-202 0066. 
SEMI-SENIOR REQUIRED by small but 
expanding chartered firm Middlesex/Surrey 
border. One-and-a-half/two years’ small 
firm experience desirable as a wide range of 
work is available. Study commitments 
recognized, — Please apply Box SS 1935. 
SENIOR REQUIRED by smal but 
expanding chartered firm Middlesex/Surrey 
border. Wide range of work available. 
Experience plus ability to cope without 
supervision is essential and will be recog- 
nized in terms of employment. ~ Please 
apply to Box SR 1936, 

SHEFFIELD CHARTERED 
ACCOUNTANTS require qualified person 
to assist the partners in interesting (mainly 
commercial) work. The successful applicant 
should have either experience or an inclina- 
tion towards management accounting 
including costing and mini computer 
application. Excellent prospects for success- 
ful applicant. ~ Reply in confidence 
Matthew Shepherd & Co, Beethoven 
House, Leopold Street, Sheffield S1 2GZ. 
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SOLE PRACTITIONER in London W1 
requires a senior, not necessarily qualified. 
Must have all-round small firm experience. 
Jewish holidays given if required. — Box SP 
1923. 


SOLE PRACTITIONER, London W1, 
with quality practice seeks qualified 
assistant A commencing salary of up to 
£8,500 p.a. is available to a bright 
energetic personable applicant, who can 
work at all levels with the minimum of 
Supervision. Future prospects are 
excellent. — Write in first instance with 
fuil care=r particulars to Box SP 9749. 


SOUTH DEYON C.A.s require ambitious 


staff of a ages for permanent positions. 
Unqualified persons will also be considered. 
Opportunity to progress with expanding 
firm in modern office conditions. Salary by 
negotiation. — Box SD 1908. 

SOUTH KENSINGTON C.A.s require 
young recently qualified audit/tax manager. 
Medium/small businesses. Good salary. 
Excellent offices. 01-428 0418 or 01-589 
6855. 


ST ALBANS CHARTERED 
ACCOUNTANTS 
require 
AUDIT/TAX MANAGER 


We are a young, expanding practice 
with modern offices in St Albans and 
London who are prepared to pay a top 
salary commensurate with the 
responsibility of this position. The 
successful applicant, who need not 
necessarily be qualified, will be given 
considerable responsibility and will be 
expected to be experienced in personal 
and private company taxation with a 
good all-round knowledge of 
accountancy and audit matters arising 
in professional practice. Naturally 
initiative, drive and ability will be recog- 
nised and quickly rewarded. — Please 
apply by telephone or in writing to: 

Staff Partner, 

Rayner Essex, 

4 Chequer Street, 

St Albans, 

Herts ALI 3XZ. 

Telephone St Albans 69263. 


SURREY/SUSSEX/HANTS for expert 
advice plus a wide range of vacancies in 
public practice. Salaries: £2,000—£8,000. ~ 
Contact John Constable, Management 
Personnel, 2 Tunsgate, Guildford, Surrey 
(0483) 65566. (Agy.) 

SURREY OFFICE: We are a London 
based firm of chartered accountants with 
provincial offices and are seeking to expand 
our Surrey office by the recruitment of 
qualified assistants. We have vacancies for 
young chartered accountants with drive and 
enthusiasm and willingness to accept the full 
responsibilities which are involved. — An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Hughes Allen Payne Stone, Hurst 
House, 157-169 Walton Road, East 
Molesey, Surrey KT8 ODX. 


TAX ASSISTANT 
Required by small but expanding City 
Chartered Accountants to personally 
assist partners. Some experience desir- 
able. — Please telephone Mr Stephen 
Fry, Chambers Fry & Co. 01-606 
6862. 


TWO-PARTNER CHARTERED FIRM 
requires responsible accounts senior capable 
of first-class specialised work in this small 
practice. Incomplete records and private 
companies. Extremely good offices in 
deligh-ful area. Usual employee benefits and 
salary to £5,500+ for suitable applicant. 
John L. Hill Partnership, Chartered 
Accountants, Fairstowe Chambers, Library 
Road, Ferndown, Dorset BH22 9] W. 
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WEST COUNTRY CHARTERED 


ACCOUNTANTS have vacancies for 
2 qualified accountants to act initially as 
assistants to partners with a view to 
partnership for the right applicant. 
Small practice experience is essential. — 
Write or phone Staff Partner, Berkley, 
Hall & Co, 45A Market Place, War- 
minster, Wilts BA12 9AZ. Warminster 
213127 or 213444, 


WEST END chartered accountants require 
qualified accountant with sound experience 
and ability to work on own initiative, 
initially as personal assistant to senior 
partner with a view to rapid progression to 
partnership. — Applications in writing giving 
details of age and experience to Box WE 
1971. 

WEST END chartered accountants have 
vacancies for seniors and semi-seniors 
experienced in the preparation of accounts 
from incomplete records and small 
company audits. Excellent salary and 
prospects. — Write Box WE 1972. 

WEST LONDON sole practitioner requires 
A.C.C.A. student with minimum of two 
years experience in the profession. Will con- 
sider A.C.A. finalist out of articles. — Small 
but expanding practice, please write stating 
age and experience to Box WL 2036. 
WEST SUSSEX APPOINTMENT for 
well-experienced person with good 
knowledge of professional office work. C. 
£6,000. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. (0935) 
25183. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS from £3,250. — 
Pembroke & Pembroke operate a national 
service, ~ Please ring Mark Pembroke, F.c.a. 
or A. M. Pembroke on 01-236 0011. 
CHARTERED ACCOUNTANTS, Baker 
Street, London W1 require training contract 
students. Consideration given to transferees. 
Good salary and conditions and personal 
supervision of partners. — Apply to Donald 
Jacobs & Partners, 137 Bickenhall Man- 
sions, Baker Street, London W1. Telephone 
01-935 2317. 

CHARTERED ACCOUNTANTS in 
Southall, Middlesex, urgently require 
articled clerk who has completed foundation 
course. ~ Please telephone Mr Jolly, 01-571 
1066. 

CHARTERED ACCOUNTANTS, 
London W1 have vacancies for trainee 
accountants preferably with foundation 
completed or exemption. ~ Box CA 2004. 
CROYDON CHARTERED 
ACCOUNTANTS require student 
accountants to train in expanding practice, 
Applicants should preferably have passed or 
obtained exemption from the foundation 
examination. — Box CC 1962. 

SMALL FIRM OF CHARTERED 
ACCOUNTANTS, London W1, has 
immediate vacancies for articled clerks. 
Excellent and progressive experience offered 
under personal supervision of partners. 
Commencing salary £1,500, increasing 
according to progress. ~ Box SF 1992. 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 


advertisements the approximate salary 
range that they are prepared to give or ré- 


quire, and also their geographical location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary cor- 
respondence between advertisers and appli- 
cants. 





COMMERCE & INDUSTRY 


ACCOUNTANT/BOOK-KEEPER 
INTERNATIONAL TRAVEL ORGANISATION 








The London subsidiary of one of Australia’s leading Tour Operators offers an 
opportunity for a young, ambitious accountant to join an exparding operation. The 
person we seek will be suitably qualified and have had experience in carrying the 
responsibility for the accounting and control functions normally associated with a 
small company. 

This is an outstanding career opportunity and offers an excellent salary and other 
fringe benefits. 

Applications, with a brief resumé, may be made in complete confidence to: The 
General Manager, Traveland (U.K.) Limited, Suite 224, Westmoreland Hotel, Lodge 
Road, London NW8 7JT. 


APPOINTMENT OF 
SECRETARY 


Chartered Accountant required by Barton Transport Limited as 
from June ist, 1979, for appointment as Company Secretary later 
in the year. In addition to accountancy experience, the successful 
applicant should have a good knowledge.of secretarial duties relat- 
ing to a Public Company. 


Preferably within the 25-35 age-group, a person of undoubted 
integrity is essential, with a pleasant personality ensuring co- 
operation with other members of the staff. 


The person appointed will be responsible to the Board of 
Directors at a salary to be negotiated. 


A car allowance will be paid by the Company. 


Applications to the Secretary, 
61 High Road, Chilwell, Nottingham. 





Assistant 
to Deputy 
Chief Executive 


A British Group, based on London, which 
markets engineering products throughout 
the world wishes to make this new appoint- 
ment. The business is expanding and the 
successful candidate will be required to 
assist a busy Deputy Chief Executive in a 
wide range of duties, including financial, 
legal and commercial activities. This 
would lead into a position in general 
management in due course. 


Candidates, male or female, should be 
Chartered Accountants. Experience in 
commerce would be an advantage. Pre- 
ferred age 28/34. Personal qualities in this 
appointment are most important. Starting 
salary around £9,000. 


Please apply in strict confidence quoting 
reference 1799 to Clive and Stokes Ltd., 14 
Bolton Street, London W1Y 8JL. 


Clive & Stokes Ltd. 


Appointments & Personne! Consultants 
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Remuneration Consultancy 
— Benefits Emphasis 


Five Figure Earnings Plus Car 


HAY Management Consultants are advisers on remuneration 
to over 300 clients in the U.K. We are looking for a man or 
woman to join our Employee Benefits Division which advises 
client organisations on every aspect of their benefits policy 
and practice: from the initial survey of employee preference 
through to the implementation of specifically designed bene- 
fits packages. Our annual Benefits Comparison has over 230 
participating organisations. 


Previous consultancy experience is not essential: alternative 
experience might have been in the benefits field with a large 
employer, in actuarial practice, accountancy or personal tax- 
ation. We are looking for someone capable of working on a 
wide range of projects, with colleagues from a variety of 
disciplines, of impressing others with his/her technical 


Group Accountant 


BERKS/HANTS/SURREY BORDERS 


c. £5,500 plus bonus 


U.K. Subsidiary of Public International Company 


Young ambitious and conscientious accountant (preferably part 
qualified) required, responsible directly to the board for monthly 
management, quarterly and annual accounts. 


The successful candidate will be solely responsible for all the 


accounting functions from writing up the day and cash books 
through to nominal ledgers and trial balance. The company uses 
a computer bureau for its personal ledgers and stock reports. 


This is a challenging position with a varied work load, and the 


prospects after a year or two for an able pension are excellent. 


Only those prepared to work hard and at times under 


pressure as part of a small young and dynamic team need apply. 


Salary negotiable — around £5,500 plus bonus. Please reply to 


Armitage and Norton, 39 Castle Street, High Wycombe, Buck- 
inghamshire. Quoting Ref. No. 31. 
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capability and of contributing significantly to the development 
of the business. ` 


The post is located in our U.K. Head Office at Victoria: it will 


involve a limited amount .of travel within the U.K., and 
occasional visits to our sister organisation in the U.S.A. 


Please write to, or telephone for an initial 
discussion: 

Philip Burnford, 

HAY Management Consultants, 

52 Grosvenor Gardens, 

London SWI QAU. 


Tel: 01-730 8371. 


MANAGEMENT 
CONSULTANTS 


Management 


Accountant 
c. £5,000 


career. 


assistance with relocation. 


Apply in the first instance to: 


Ranco Controls Limited 
Southway Drive, Southway 
Piymouth PLS 6QT 





AAM TAAT ALINIA LOO A VOLA EATEN 


Ranco Controls Limited, manufacturers of temperature and pressure 
controls, for the domestic appliance and automotive market are seeking 
a young accountant, who would be keen to gain experience in manage- 
ment accounting and management reporting, as part of a planned 


Applicants should be in their late 20’s or early 30’s and be qualified to 
at least Part I in Accountancy. Fringe benefits include a contributory 
pension scheme and free life assurance. The company will give 


Mrs P. Griggs on Plymouth 777166 for application form, or write to: 
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THE ACCOUNTANT, March 29th, 1979 


BOOK-KEEPER / ACCOUNTANT 
required for large privately owned 
agricultural estate in Hertfordshire with 
many let properties and in hand farming. 
Must be able to handle Schedule A and C 
claims, VAT, CGT and trust returns. House 
available in adjacent village. — Box BA 
1950. 

CASHIER / ACCOUNTANT for Devon 
solicitors with previous experience of 
solicitors accounts c. £4,500. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. (0935) 25183. 


EXECUTIVE/ACCOUNTANT 
N.E. LONDON 


required by old-established successful 
manufacturers to be responsible for the 
accounting department consisting of 8 
staff making use of an Olivetti AS 
machine. Experience will be as 
important as qualifications and the 
executive will be required to work with 
the existing manageress until her retire- 
ment. Salary £6,500 plus a profit- 
sharing scheme. — Reply Box EA 9751. 


FAILED FINALIST? Consider a reward- 
ing new cereer. We need well-educated, self- 
motivated people as Recruitment Con- 
sultants ¿t our regional offices covering 
Bucks, Berks, Middlesex and Herts. — 
Contact, in confidence, Lawrence Lock, 
M.D., Management Personnel, York House, 
Chertsey Street, Guildford. (0483) 64857. 
PART-TIME tax specialist required by 
Strand Solicitors with family practice. — Box 
PT 1924. 





PORTSMOUTH SOLICITORS require 
executive for their growing investment 
management department. Applicants should 
have knowledge of personal tax, tax plan- 
ning and of estate and trust accounts, 
possibly gained in an accountants office. — 
Please send details to Box PS 1938. 
PUBLIC RELATIONS COMPANY in 
Oxford Street require accountant not 
necessarily qualified to run accounts depart- 
ment and assist in general administration. 
Salary circa £6,000 and excellent prospects. 
— Box PR 1951. 

SOLICITORS, North West London, 
require book-keeper/accountant, fully 
experienced in solicitors accounts, VAT and 
P.A.Y.E. records, necessitating part-time 
work per week only, salary by arrangement. 
— Phone Mr Fletcher 01-624 004 1-2. 


Interesting Job with 
generous study leave 


Part-qualified Accounts person needed by 
small interesting company near Victoria 
Station. Variety of work including sales and 
purchase ledgers, nominal ledger and monthly 
accounts. 


Applicants should be capable of preparing 
accounts to trial balance and preparing 
management accounts. Useful experience for 
person willing to be congenial member of 
small team. 


Please write to Mr G. HANSON, HANSCO 
LTD, 246 VAUXHALL BRIDGE ROAD, 
LONDON SW! or Telephone 01-834 9693. 


Accounts Office Manager 


Warehouse Company 


Wvlie & Co require an Accounts Office Manager in its Head 


Office at Heston, Middx. 


Duties will include running a very busy accounts office, 
together with assisting in the preparation of management figures 


and year-end accounts. 


The successful candidate will probably be qualified by 
experience and have knowledge of Import Documentation and 


Kalamazoo system. 


Salary negotiable with 4 weeks holiday per annum, sickness 
benefit, pension scheme and other attractive staff benefits. 


Applications which will be treated in confidence should be in 
writing, Stating experience and positions held, and addressed to 
Mr R. J. Waghorn, General Manager, Wylie & Co Ltd, 
Parkway Trading Estate, Cranford Lane, Heston, Middlesex. 





Easter Holiday Arrangements 


Classified Advertisements 


Owing to the Easter Holidays the latest times for the 


acceptance, 


alteration, or 


cancellation of classified 


advertisements will be as follows: 


For the issue dated 


April 12th — 10.30 a.m., Friday, April Gth 


For the issue dated 


April 19th — 10.30 a.m., Wednesday, April 11th 


TAXATION, March Sist, 1979 








OFFICIAL 
APPOINTMENTS 


INNER LONDON 
EDUCATION AUTHORITY 


BRIXTON COLLEGE, 
56 BRIXTON HILL, 
LONDON SW2 1QS 

Tel. 01—737 1166 


DEPARTMENT OF 
BUSINESS STUDIES 





Lecturer 1 for ACCOUNTING required in 
September 1979. Candidates should be 
interested in teaching for BEC Central and 
National Level and in helping to develop 
courses on Machine Accounting, for which 
training will be arranged. 


This section of the department is well- 
equipped and developing rapidly. 


Candidates should preferably be teacher- 
trained. 


SALARY SCALE: On an incremental 
scale within the range £3,192~£5,334, plus 
£474 Inner London Allowance, starting 
point depending on qualifications, training 
and experience. 


Help with removal expenses may be 
available. 


Application forms available from the 
Applications Secretary on receipt of s.a.e. 
(quoting ref. C63). Closing date 20th April, 
1979, 


THE UNIVERSITY OF 
PAPUA NEW GUINEA 


Applications are invited for the following 
posts: 


2 ASSISTANT ACCOUNTANTS in the 
Accounts Department (Revenue & 
Expenditure & Budgets). Applicants should 
have several years accounting experience 
including supervisor and training of staff. 
Membership of a recognised accounting 
body and appropriate tertiary qualifications 
are required. Experience in the control of 
debtors and creditors, budgeting, prepara- 
tion of management reports and annual 
accounts. Experience with mini-computer 
systems and NCR accounting machines 
would be an advantage. Employment on 
secondment from a University or other 
current employer is possible. 


Salary: K11,450 pa. (£1 sterling = 
K 1.43). Appointees will be offered a con- 
tract for a three-year appointment. A copy 
of the University’s terms and conditions of 
service may be obtained from the addresses 
below. In addition to the salary quoted 
above, the main benefits include: a gratuity 
of 24 per cent of salary, of which only 5 per 
cent is subject to taxation; virtually rent-free 
accommodation; appointment and repatria- 
tion airfares for appointee and dependents; 
financial assistance towards the cost of 
transporting personal effects to and from 
PNG; six weeks annual recreation leave 
with home airfares available after each 
eighteen months continuous service; 
generous education subsidies for children 
attending schools in PNG or overseas; a 
salary continuation scheme to cover 
extended illness or disability. 


Applications should include a detailed 
curriculum vitae and the names and 
addresses of three referees, and should be 
addressed to the Secretary, Box 4820, 
University P.O., Papua New Guinea, with 
whom applications close on 30th May, 
1979. Applicants resident in the U.K. 
should also send one copy to Inter- 
University Council, 90/91 Tottenham Court 
Road, London W1P ODT, Further informa- 
tion is obtainable from either address. 


INNER LONDON 
EDUCATION AUTHORITY 


SOUTH WEST 
LONDON COLLEGE 


BUSINESS EDUCATION 
DEPARTMENT 


Readvertisement 

Required immediately a Lecturer I] in 
Accountancy to teach the subject in current 
OND/C and HND/C and Banking courses 
in the Department and for all levels of 
Business Education Council (BEC) courses 
starting in September 1979. 


The successful candidate will be involved 
in the development of BEC schemes and 
their implementation. Because of the multi- 
disciplinary character of BEC courses an 
ability to offer additional disciplines such as 
computing, statistics or office systems 
would be an advantage. 


Salary Scale: Lecturer If — £4,101-£6,558 
(plus £474 Inner London allowance). 


Assistance may be = given towards 
household removal expenses. Further details 
and form of application obtainable within 
14 days from the Deputy Senior 
Administrative Officer, South West London 
College, Tooting Broadway, London SW17 
(T.183). 





PARTNERSHIPS 
AND 
PRACTICES 


A BRIGHT YOUNG chartered accountant 
with all-round experience seeks partnership 
with sole practitioner or small firm. Capital 
available. Would also consider subcontract 
work and temporary assignments. — Please 
reply to Box AB 1817. 

A. B. OSMAN & COMPANY LTD 
provides specialist tax advisory service to 
accountants throughout the U.K. — For 
details, please phone 01-623 6150/01623 
6160 or write to A. B. Osman, Monument 
Station Buildings, 53-54 King William 
Street, London EC4R 9AA. 

A.C.A. £9,000 per annum as prospective 
partner in fast-growing computer based 
smaller practice. ~ Tel. 01-405 4457. 
ACCOUNTANT with over £5,000 G.R.F., 
seeks working arrangement with an 
established firm in Central London. — Apply 
Box AW 2007, 





A FOUR-PARTNER West End firm of 
Chartered Accountants desire to fill a 
vacancy caused by retirement. 

A preliminary period of employment 
is envisaged to ensure that all parties are 
compatible during which time 
remuneration recognising partnership 
prospects will be paid. 

Applicants must have at least 
two/three years’ post qualifying 
experience (or be prepared to work a 
longer probationary period) and be 
willing to absorb responsibility and have 
a keen interest in all aspects of 
professional life. — Box AF 9783. 


ANY AREA from Manchester to 
Liverpool. Established chartered practice 
seeking further expansion, wishes to acquire 
small practice up to £15,000 fees, or would 
consider partnership with bigger concern. 
Completely flexible arrangements. ~ Ring 
0925 35638 (day) or 051-428 3040 (evgs). 
A THREE-PARTNER FIRM of London 
chartered accountants with partners 
between the ages of 30 and 35 wishes to 
merge with firm of similar size. This might 
be of particular interest to a firm where one 
or more partners anticipates retirement in 
five to ten years. — Box AT 1980. 
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RESOURCE MANAGEMENT ASSOCIATES 
P.O. BOX 100, CHELMSFORD, ENGLAND 
0245 81166/59348 — NIGHT 0245 81166 


PRACTICES FOR SALE 


Leeds/Bradford £120,000 GF 
Surrey 3 Share of £100,000 
Middlesex £30,000 GF 
London i Share of £120,000 
Brighton £65,000 GF 
N.W. Kent £65,000 GF 


CHARTERED PRACTICE FOR DISPOSAL 
LOCATED; IN ESSEX/HERTFORDSHIRE 
APPROXIMATE GROSS FEES c£85 ,000 


REASON FOR SALE Our client, the principal of a progressive 


and rapidly expanding practice, 


wishes to be relieved fron 


the pressure under which he now finds himself, and proposes 


to dispose of two branches, 


which are conveniently located. 


PRACTICE ESTABLISHED The roots of the practice date to 1963 
APPROXIMATE AMOUNT OF GROSS FEES TO BE TRANSFERRED c£85,000 
APPROXIMATE NUMBER OF CLIENTS INCLUDED IN THIS AMOUNT c 750 
CLIENT MIX Limited Companies, Partnerships, and Sole Traders 
LOCATION OF CLIENTELE Essex, North London and Hertfordshire 
SERVICES PROVIDED Audit, Accountancy, PAYE, VAT & Taxation 
STAFF The Practice employs 6 full-time and 8 part-time staff 
OFFICE PREMISES Leases are available on up to c 5,500 sq.ft. 
EQUIPMENT AND FURNISHINGS Are to be taken over at valuation 
POTENTIAL OF PRACTICE Considered to have excellent potential 
CONTINUITY Appropriate arrangements assured for continuity 


SETTLEMENT 


The Principal of this Practice is flexible in 


connection with the financial & personal settlement required. 
Propositions are invited for the goodwill of this Practice 
which should include a substantial cash down payment and the 
balance to be paid with interest, over a period to be agreed. 


REMARKS 


If after reviewing the details presented above you 
wish to take the matter further, 


kindly indicate in writing 


the kind of proposition you are willing to entertain and con- 
firm that it will be in order for my client to telephone you.’ 


PRACTICE DISPOSAL, MERGER AND ACQUISITION SERVICE NATIONALLY 
YOUR IDENTITY WILL NOT BE DISCLOSED BY US WITHOUT PERMISSION 





AN EXPANDING FOUR PARTNER 
firm of West End chartered accountants 
have made substantial progress over recent 
years. Fees are approaching £200,000 and 
the partners would welcome discussion on 
possible amalgamation with a like minded 
forward looking firm so as to have the 
advantage of inhouse specialist departments 
and improve their services to clients 
generally. — Box AE 2006. 

B.A., A.C.C.A., A.C.LS., M.B.I.M., (27), 
part-time practice in Hounslow, G.R.F. 
£10,000. Fully furnished two-room office, 
would like to meet another practitioner for a 
possible working or an associate 
relationship. London, Surrey, Middlesex 
area. — Box BA 1925. 

BIRMINGHAM: First-class chartered 
accountants practice for sale. Excellent 
potential; modern offices with spare 
capacity. Ample parking and _ close 
proximity to motorway network. Fees 
£66,000+. Cash settlement required at 14, 
plus work in progress, lease, furniture and 
equipment, at valuation. Genuine inquiries 
from principals only, please, with necessary 
organisation and financial resources, to 
acquire whole. ~ Box BF 1926. 
CERTIFIED ACCOUNTANT in practice 
having facilities and finance, urgently seek 
to acquire blocks of audits, circa £70,000 
gross recurring fees per annum. ~ Box CA 
1952. 

CERTIFIED ACCOUNTANT seeks a 
position with a firm of certified accountants 
who are Evangelical Christians, with 
definite partnership prospects within two or 
three years. All replies acknowledged. — 
Please reply Box CA 2000. 

CHARTERED ACCOUNTANT in 
practice requires G.R.F. £50,000. All replies 
will be treated in strictest confidence. — Box 
CA 1818. 
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CHARTERED ACCOUNTANTS: two 
broad-based and well experienced persons 
are interested in acquiring a practice, share 
of practice or block of fees up to G.R.F. 
£50,000. Central London, Middx, Beds, 
Bucks and Herts areas. ~ Box CA 1965. 
CHARTERED ACCOUNTANT wishes to 
acquire practice/block of audits G.R.F. 
£35,000, any part of the country con- 
sidered. — Box CA 1994. 


CITY C.A.s (four partners, gross fees 
£200,000 plus) seek to make better use of 
their available staff and space resources in 
the City and at their branch office and 
would welcome discussions with a view to 
association with small firms of up to three 
partners and gross fees of between £50,000 
and £120,000. Serious consideration given 
to retirement situations involving deferred 
purchase. — Box CC 1820. 

CITY FIRM of chartered accountants con- 
cerned to give a personal service to clients is 
interested in acquiring additional fee income 
from a practitioner wishing to retire. — Box 
CF 1927. 

F.C.A. (LONDON). ~ Wishes to enter into 
arrangement for us of office and services. 
Later association or merger possible. ~ Box 
FL 1979. 


F.C.A. with excellent professional 
knowledge experience and support wishes to 
acquire in Surrey area audit blocks up to 
£10,000 for cash any larger amounts on 
suitable financial basis. — Box FW 2020. 
FIRM OF CHARTERED 
ACCOUNTANTS in North Hertfordshire 
are looking for a prospective partner to 
replace a partner approaching retirement 
age. Applicant should be acquainted with 
the type of work encountered in a country 
town practice. Preferred age 35-45. — 
Apply Box FO 2018. 


FYLDE COAST ACCOUNTANTS, — 
G.R.F. £20,000. Low overheads. Principal 
willing to continue for three months to assist 
conrad Accept £20,000. ~ Box FC 
1995. 

LARGE PRIVATE regional accountancy 
firm with its own specialist departments and 
expanding international clientele requires a 
London base and is keen to acquire an exist- 
ing practice. — Please reply to Box LP 1916. 
LIKEABLE, but almost penniless C.A. 
(31), seeks to acquire practice or block of 
fees within 5 miles South, West or South 
East of Charing Cross. — Suggestions or 
propositions please to Box LB 1983. 


LONDON CITY FIRM OF 
CHARTERED ACCOUNTANTS 
with provincial offices, fees London 
approx. £1 million interested in merging 
with a London firm either smaller or 
larger than ourselves. 


Apply Box LC 9782. 


LONDON EF.C.C.A. contemplating retire- 


ment wishes to contact practice with spare 
office space and use of services, with the 
ultimate view of absorption on pending 
retirement. — Box LF 1966. 

LONDON PRACTITIONER is seeking 
chartered accountant for prospective 
partnership (within 6 months). Capital not 
required. Very good terms offered. — Box 
LP 1996. 

LONG ESTABLISHED and expanding 
central London chartered accountants (with 
Surrey office), gross fees £500,000 plus seek 
association with or acquisition of a smaller 
firm either desiring the benefits of a larger 
organisation or seeking solutions to poten- 
tial retirement problems. — Please reply in 
confidence to Box LE 2021. 
MANCHESTER SUBURBAN 
CHARTERED ACCOUNTANTS, 
£100,000+ G.R.F., seek further practice 
within a 20 mile radius of the centre of 
Manchester. Flexible working arrangements 
considered with retiring partner. — Reply 
Box MS 1998. 
MEDIUM-SIZED FIRM of chartered 
accountants with expanding practice in 
London and other locations wish to discuss 
amalgamation proposals with other 
professional firms in Colchester/Clacton on 
Sea/Ipswich areas. Practices with partners 
contemplating retirement in the near future 
are of particular interest but all suggestions 
will receive careful consideration. — Please 
reply to Box MS 1997. 
MIDDLESBROUGH / CLEVELAND 
AREA. — A.C.C.A. relocating early April 
seeks small practice or block of fees. 
Working arangemment, subcontract work 
or temporary assignments also considered. 
— 6 Briar Garth, Driffield. Tel. 0377 42473. 





NORTH 
STAFFORDSHIRE 


Chartered firm with successful and con- 
tinuing growth record wishes to acquire 
a further practice or blocks of fees in 
order that the benefits of a larger unit 
may be made available to both clients 
and principals. Cash settlement pre- 
ferred but annuity basis could be 
arranged if required. — Box NS 9755. 


NR HORNCHURCH ESSEX chartered 
practice for sale £40,000 fees vendor willing 
to remain on part-time remunerated basis 


for two years if required. Suitable for- 


absorption into established practice or as a 
self contained unit. Suggested price £60,000 
initial deposit £20,000 balance over two 
years. — Box NH 2022. 

PROSPECTIVE PARTNER required to 
releive senior partner of responsibility for a 
number of clients after short probationary 
period. Remuneration initially on salaried 
basis. — Apply A. H. Kirkby, 19 High 
Street, Great Bookham, Leatherhead, 
Surrey. 


PARTNERSHIPS are to be offered to the’ 


right people for January 1981 in a small 
progressive expanding firm. If you are 
interested and have had sound experience in 
a medium-sized firm and industry and are 
prepared to work hard we are recruiting 
qualified men now. — Please reply to D. A. 
Turnbull, Turnbull & Co, Chartered 
Accountants, 17—19 High Street, Aldershot, 
Hants. Telephone (0252) 27666. 
PARTNERSHIPS. — We have a number of 
exceptional chartered accountants who are 
currently seeking partnership prospects and 
we invite interested firms to contact us, we 
also have clients interested in acquiring 
practices with G.R.F. of up to £250,000 in 
all areas: Dennis Chatfield & Associates, 
Wheatsheaf House, 4 Carmelite Street, 
London EC4Y OBN. Telephone 01-353 
1307/8. 

PROSPECTIVE PARTNER required to 
relieve senior partner of responsibility for a 
number of clients after short probationary 
period. Remuneration initially on salaried 
basis. — Apply Geo. E. Harding & Co, 6 
Marsh Parade, Newcastle, Staffs. 
SELLING? — We are a small but progres- 
sive and expanding firm looking for acquisi- 
tions over the next two years. — If you are 
considering retiring or selling please contact 
D. A Turnbull, Turnbull & Co, Chertered 
Accountants, 17—19 High Street, Aldershot, 
Hants. Telephone (0252) 27666. 

SOLE PRACTITIONER, two London 
offices, and overseas partnership requires 
qualified personal assistants, partnership 
prospects. — Full curriculum vitae to Box SP 
1964. 


SOLE PRACTITIONERS: 
ILLNESS 


Are you a sole practitioner who, 
although not wishing to retire 
immediately, recognises the dangers of 
prolonged illness or worse, that might 
arise before proposed retirement time? 


We are a medium-sized firm of 
accountants who have the experience 
and capacity to be able to undertake 
arrangements to help in such 
circumstances and to eventually acquire 
your practice on agreed terms. 


Additionally, we can offer specialist 
advice and help on matters such as tax 
and current legislation. 


Reply to Box SP 9768. 


STOKE-ON-TRENT AREA 


Chartered sole practitioner with sub- 
stantial practice, can make office and 
other facilities available to a member 
commencing practice with a small 
clientele, in exchange for some sub- 
contract work. — Box SO 9756. 


WEST NORFOLK PRACTICE FOR 
SALE. — G.R.F. approximately £11,000. 
W.LP. furniture and equipment at valuation. 
Substantial capital lump sum required. ~ 
Box WN 1917. 

WEST SUSSEX RURAL PRACTICE, — 
Chartered accountants wish to dispose of 
branch office. G.R.F. circa £20,000. ~ 
Replies in confidence stating cash available 
to Box WS 1928. 

YOUNG ACCOUNTANT (not necessarily 
qualified) for partnership in small but 
expanding practice. Nucleus/small capital 
investment an advantage, but not essential. 
Residence in London or surrounding area’s 
preferred. — Box YA 2024. 

£7,000 MINIMUM PER ANNUM plus 
prospects of working partnership offered by 
Chesham C.A.s who require chartered 
accountants with two years’ post-qualifying 
experience and knowledge of taxation and 
incomplete records. — Write full particulars, 
including age and experience to Box MP 
1939. 
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SUBCONTRACT WORK 





EAST LONDON ACCOUNTANTS 
require sub-contractors to work part-time in 
their offices mainly on incomplete records. 
Please send details of age, experience, times 
available and rate required. — Box EL 2026. 
EXPERIENCED SUB-CONTRACTOR 
required tc assist sole practitioner in 
London W1 district to work in office on a 
2/3 days per week basis. — Box ES 2027. 

NORTH LONDON ACCOUNTANTS 


have regular work available for sub- 
contractors. Knowledge of incomplete 
records essential. — Send details of 


experience and rate required to Box NL 
2028. 

SUBCONTRACTOR required by 
chartered accountants WI (three partners) 
for work on their premises with prospects of 
a permanent arrangement. ~ Phone 01—580 
2914, 

TAX ASSISTANCE required (part-time in 
our office) by WCI chartered accountants. 
— Please indicate experience of personal tax 
in particulars and remuneration required to 
Box TA 2030. 


A.C.C.A. AND A.C.M.A. in practice with 
spare capacity will take subcontract work. 
A.C.M.A. available for work at principals’ 
and clients’ offices. Experience in 
incomplete records and audits. — Phone 


—93-699 0109. Box AA 6161. 
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ACCOUNTANCY COMPUTER 
SERVICES produce typed accounts 
economically for the profession from 
prime information. Specialists in 
incomplete record work and will code 
prime input to minimise your staff time. 
Regular collection and return in South 
Wales, elsewhere by arrangement. — 
Write or telephone Accountancy Com- 
puter Services, Oxwich, Swansea. Tel. 


Gower (044 120) 366. 
ACCOUNTANT AVAILABLE for 
freelance work to prepare monthly, 


quarterly and year end accounts on a 
regular basis. London area. — Box AA 
2025. 

A CERTIFIED ACCOUNTANT with 
practising certificate available for sub- 
contract work West End to Romford area. 
— Box AC 1985. 

A CERTIFIED ACCOUNTANT, with 
spare capacity, seeks subcontract work. — 
Please phone 01-575 0420 or write to Mr 
Arora, 91 Portland Crescent, Greenford, 
Middlesex. 

A CHARTERED ACCOUNTANT with 
C.T.S. system will travel North West 
London to clear your backlog of 
accountancy work? — Box AC 1913. 

A CHARTERED ACCOUNTANT with 
lots of experience in all fields available for 
subcontract work and temporary assign- 
ments. Contact immediately. — Please reply 
to Box AC 1825. l 

F.C.A, with own nucleus seeks subcontract 
work, Merseyside/West Manchester. — Box 
FC 2008. 


| NOTICE TO APPLICANTS 


AN ACCOUNTANT with a practising 
certificate seeks subcontract work in West 
End and North London areas, will collect 
and deliver. — Box AA 1955. 


CERTIFIED ACCOUNTANT with all- 
round experience immediately available for 
subcontract work — incomplete records and 
small companies a speciality. — Box CA 
1940, 

CHARTERED ACCOUNTANT with 
wide experience seeks subcontract work. 
Fast, efficient and meticulous workmanship. 
Will Collect and deliver only. — Telephone 
01-624 0457 (24 hrs). 

EXPERIENCED ACCOUNTANT based 
in Staines requires subcontract work. 
Incomplete records and small companies, 
etc, Fast and reliable service. Will collect 
and deliver. Reasonable rates. — Box EA 
1956. 

F.C.A. public companies to incomplete 
records 3-6 months continuous £400 per 
month minimum. Self employed basis. — 
Box FP 2035. 

F.C.A., NORTH LONDON, with all-round 
experience in the profession, especially taxa- 
tion, seeks subcontract work. — Box FN 
1974, 

F.C.A. with small practice seeks sub- 
contract work (long-term). Incomplete jobs, 
small companies, audits, back-duty, etc. 
Three days per week. Available from March 
or April. — Box FW 1929. 


FULLY QUALIFIED CERTIFIED 
ACCOUNTANT available for part-time, 
subcontract work, week-ends/evenings. 
West End preferred. — Phone: 01-935 2086 
after 7 p.m. 

INCOMPLETE RECORDS. — Save time 
with mini-computer. Ease staff problems. 
System tailored to your needs by 
experienced professional users (including 
programming if required). — C. C. & 
Partners, 137a High Street, Brentwood, 
Essex (220617). 

MIDDLESBROUGH / CLEVELAND 
AREA. — A.C.C.A. (36), currently manager 
with many years’ all-round experience with 
small/medium firms seeks subcontract work 
or temporary assignments. Available early 
April. — 6 Briar Garth, Driffield. Tel. 0377 
42473. 

PERSONAL TAX SPECIALIST. — 
Fourteen years’ experience, available for 
subcontract work. London area. — Box PT 
9763. 

SUB-CONTRACT work required. Over 25 
years experience incomplete records. Retir- 
ing in about five years. West Essex, East 
London. — Box SW 2029. 

TAXATION SERVICE, - Subcontract 
only to firms of chartered accountants in the 
strictest of confidence. An advisory service 
is offered in respect of tax problems, ‘E’ 
inquiry cases, back duty and inquiry branch 
cases, overseas matters and other taxation 
problems, including development land tax 
and capital transfer tax. — For details of this 
service please telephone D. A. Turnbull, 
Messrs Turnbull and Co, Princes House, 
{7—19 High Street, Aldershot, Hampshire. 
Telephone Aldershot 27666. 

U.S. TAX RETURNS prepared by 
American C.P.A. (Penna.) currently 
resident in S.E. England. — Box US 1958. 





YOUR OWN FIRM? 


Do yeu hesiiate to reply to an advertisement with a Box number in case it may have been 


inserted by your preseni employer? 


A reply may safely be sent, however, by adopting the following procedure: 
in a sealed envelope, unstamped, addressed to the relevant Box number oniy 


lace the reply 
* Enclose the 


sealed reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that reply should be 
destraved if the advertisement concerned has been inserted by your firm or company. 

If rour company is a member of a group of companies it is advisable to give the names of 
all the companies concerned rather than to specify merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or | 
destrayed as such information would possibly reveal the identity of an advertiser. 
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SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the UK. All vetted by Mark 
Pembroke, F.c.a. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 

A CHARTERED ACCOUNTANT 
available for long or short term. All-round 
experience. Contact immediately. ~ All 
replies to Box AC 1826. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during 
holidays, sickness, or on special pro- 
jects, etc. Qualified, competent person- 
nel available. Lowest competitive rates. 
— Call Barbara Kenton today at 01-493 
9441, Harrison & Willis Ltd, 118 New 
Bond Street, London W1. 


A RETIRED QUALIFIED 
ACCOUNTANT, ex-practitioner, with 
wide experience offers assistance two to 
four days per week to other accountants in 
any capacity. Preferred area Hounslow, 
Feltham, Staines, Kingston, Richmond or 
near these localities. Moderate remunera- 
tion. — Box AR 1942. 

FINALIST (old 1964 as well as Part II 
1965) seeks position in profession, com- 
merce or industry. ~ Please write to S. A. 
Malik, 66 Windermere Road, London N10, 
GLOUCESTERSHIRE: Retired senior- 
ranking Revenue man, conversant all 
aspects U.K. taxation, seeks consultancy 
work. — Box GR 1930. 

HEREFORD BASED F.C.C.A, 36, 
wishes to return to profession after 7 years 
in industry. Wide experience including 
farmers’ incomplete record, companies, 
taxation. — Box HB 2001. 


PEH FINALIST available to join a 
professional firm in West End or City, good 
all-round experience. Retaking PEH in July. 
Study leave required. Have car, will travel. 
Salary circa £5,000. — Box PF 1943. 

TAX ASSISTANT, 29, unqualified, living 
in Central London seeks work locally in El, 
NI, EC2, 3 or 4, employee or subcontract 
in/to small practice. Experienced in all 
aspects of personal tax, including 
underwriters and trusts. — Please reply Box 
TA 1918. 

TRAINEE intending to do certified 
accountancy seeks work in a London 
professional firm. — Reply Box TI 2010. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas. 


PRACTITIONERS SERVICES 
BUREAU 
Employment Agency Business 
é Clements Road, Hord, Essex 
Ot-553 2184/5 
Freelances and Job Applicancs required 
also. 





TRAINING CONTRACTS 


ARTICLED CLERK (certified) with l4 
years’ experience with small firm seeks 
transfer to medium-sized firm in London. — 
Please apply Box AC 2009. 
FOUNDATION exempt student with five 
months experience seeks training contract 
with a firm of chartered accounts in London 
or Birmingham. — Reply Box FE 2031. 
GRADUATE with knowledge in financial 
accounts, statistics, economics seeks three 
years’ training contract with chartered firm. 
Starting immediately. — Please write to Box 
GW 1969. 








SERVICES 





Na meplates 


ma de in 


Interchangeable “Registered Office” EL 
Boards and Signs also supplied quickly. 


Austin Luce & Co Ltd ig ollege Road, Harrow, Middlx. 





COMPANY 
FORMATIONS 


LIMITED COMPANIES 


NEW FO eid 








READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras) 


ALSO 
COMPANY SEARCHES 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 







ys! Rubber Stamps tes 
day stimales ; 
p elephone urgent orders, 


: 01-864 73.42 















BRITISH 
COMPANY 
REGISTRATION 
AGENTS LIMITED 





for quality 
formations, reprints, 
mades 


38-40 Featherstone Street 
London EC | 
01~251 0344 


ready- 


A BACKED SERVICE. — Limited com- 
panies formed or ready made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 
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£89 


LIMITED 
COMPANIES 


formed to your requirements 
with chents choice of name 


READY MADE 
COMPANIES £83 


including dutes, books, seal & VAT 
NO EXTRAS 


COMPANY 
SEARCHES 


Same day serve 


Phone 01-628 5434/5 
3177/8, 7361, 9936 
Telex 887475 


Ezppess Co 
Resistpatons 
DIA Roon eer 
COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 





for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y QHP 
01-353 9471 (6 lines) 


COMPANY SEARCHES. — Prompt and 
reliable personal service at moderate rates. — 
M. & D. Searches, 19 Manorgate Road, 
Kingston-upon-Thames. 01-546 1471. 
READY-MADE COMPANIES available 
now, also formations, etc. — Reichman 
& Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 

READY-MADE COMPANIES £87.88 
inclusive transferred immediately. Com- 
panies registered from £28-94 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558.) 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01—836 0832 
Extension 30 
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READY-MADE COMPANIES AND SPECIAL FORMATIONS 
INCLUDING YAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 





MORTGAGES 





A COMPREHENSIVE 
SERVICE 


Maximum loans for professionals 
Remortgages. commercial loans. etc. 


experience, 


20 years” 
Members of the Corporation of Mortgage and 
Finance Brokers. 


Personal service, 


ROWE CHARLES & CO LTD 
Hill House, Wembley, Middx HA9 9LD 


01-908 3434 





ABANDON CHASING THAT 
MORTGAGE, — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5~7 Muswell Hill, 
London N10 (01-883 9595), 


MAXIMUM MORTGAGES, remortgages 
and secured loans for accountants and their 
clients, Business mortgages available. ~ 
Martin Hasseck Ltd, Incorporated 
Mortgage and Finance Brokers, Freepost, 
London NW4 LYB. 01-346 4653 (24 hour 
answering). 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000, Re-mortgage and 
investment property mortgages also avail- 
able. — Contact Callander Securities Ltd, 15 
Fish Street Hill, London EC3R 6BP 
(01-623 2844) 


LA 





MISCELLANEOUS 








BUSINESS 
OPPORTUNITIES 





EQUITY AVAILABLE to imaginative 
accountant in new company financial 
service with huge world wide potential. Only 


_those able to think on a big scale should 


write to David Churchill, 139a Sloane 
Street, London SW1. 

‘PROPERTY DEVELOPMENT 
COMPANY with tax losses of 


approximately £250,000 required, must be 
active and have traded in London/Home 
Counties area. — Reply to Box PD 1931. 


a = Cal 


OFFICE MACHINERY 
AND EQUIPMENT 


LATERAL FILING CABINETS 6 x 3 ft, 
200 new files with extra long identification 
tags in four rails £85. Boxes of lateral files 
50 per box new £10 per box, also filing 
cabinets, foolscap — chairs, etc. — 01—462 
3939, 


RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. ~ F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK1 3AR. Tel. 061—480 3826. 














PERSONAL 

EE E A ORL LATTE 
ACCOUNTANTS who can write well on 
tax always get their chance with The 
College of Taxation. — Send sample work to 
The Director of Studies, 21 Oakbury Road, 
London SW6 2NN. 

COMPLETE SET of ‘Simon’s Taxes Books’ 
& De Voile VAT Books both with current 
amendments. — Contact Heywood, Lancs 
69426. 
DATELINE’S psychologically accurate 
introductions Jead to pleasant friendships, 
spontaneous affairs, and firm and lasting 
relationships including marriage. All ages, 
all areas. — Free details: Dateline Computer 
Dating (Dept. AH1), 23 Abingdon Road, 
London W8. Tel. 01-937 6503. 
FURNISHED FLAT TO LET. Four 
rooms, bathroom etc & garage. Bright clean 
private house. Epsom. Select residential 
neighbourhood. Married couple only. 
Minimum let three months. £40 per week. — 
Box FF 2034. 
IN YOUR MID TWENTIES? 
Entrepreneurial? Here’s an opportunity you 
can’t afford to miss if you want success, a 
high income and the good life. We're a 
major company with a great range of 
products which, with our first-class training 
plus your drive and personality, you can sell 
with confidence and reap rich rewards. — 
Phone Miss Pamela Moore on 01~242 

936. 
POLISH SPEAKING (2nd generation) 
accountants, students {A.C.C.A., A.C.A. 
A.C.M.A., A.C.1.S.) meet regularly at a 
‘Polish Cocktail’ in London on first Friday 
evening every month. Meet some of our 
more successful compatriots. ~ Please 
phone Joseph Zawadzki at 01-993 1293 
(9-12 p.m.) 





STOCK VALUERS 


ABOUT STOCKTAKING AND 
VALUATIONS of trade stocks anywhere 
in Britain consult John Tarryer & Co, 
F.V.S.A. 121 Bridge Road, East Molesey, 
Surrey (01-979 5599), 








FOR SALE 





SIMON’S PUBLICATIONS. — Taxes, 
capital taxes, intelligence and cases. Com- 
pletely up to date and in excellent condition. 
Current year’s subscriptions paid. £250. — 
Box SP 1961. 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


ADVERTISEMENTS 


. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 

. The publishers will not be held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

. The publishers will not accept 
responsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

. Box number addresses must not be used 
for the receipt of original documents, 
goods or payments of any kind, nor are 
they available for the distribution of cir- 
culars or canvassing matter. Any letter 
is liable to be opened for examination of 
its contents. 

. The right is reserved to refuse, cancel, 
suspend publication, or alter any 
advertisement which in the opinion of 
the publishers does not conform with 
recognized professional standards. 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V GAA 


"AUDITORS ONT 
PHONE FOR You 








BUT "M NOT READY! 
THE BOOKS AREN'T 
WRITTEN UP... 


COMING NEXT MON 
YOU SAY P à be 








BUT WAIT A minute. 
GET ME. ILPaR 


FOR YOUR 
TEMPORARY 
ACCOUNTING 


PROBLEMS RING 


01-353 5624 









THE ACCOUNTANT, March 29th, 1979 





Temporary The Accountant 
work 





The Professional Weekly 


Calling all Managers, Seniors, Semil- Applications are invited for a senior appointment on 
Seniors, intermediates and Juniors. the editorial staff of The Accountant. It would be suit- 


able for somebody in his/her 30s who has either a 


We have tempora ry jobs in all arcas of strong accountancy or a strong editorial background. 
accountancy — Audit . Accounts . Tax á A journalist with accountancy or financial experience 


would find the appointment very interesting: so would 
Incomplete records etc. {| an accountant (qualified or otherwise) with the ability 
WE OFFER to write lucid, grammatical English. The salary fully 


Top rates o f pay reflects the seniority of the appointment and there is a 


non-contributory pension scheme. 

One well-paid job after another — 
Jobs all over Greater London 
and throughout U.K. 






Applications, with c.v. please to: 


Geoffrey Browne 
Company Secretary 


contact us today a a Ltd 


Accountancy Personnel London WC2 


63 Moorgate, London EC2. Tel: 01-628 9015 
14 Great Castle St., London W1. Tel: 01-580 2612 












RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words). Additional lines (approximately five words) are 
charged pro rata. 

semi-DISPLAYED advertisements are charged per single column cm to the nearest 5 
mm (1 tn. x 2-5 cm approximately}. 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied 
retrospectively or for advertisements which are to appear at fortnightly or longer 
intervals, The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 






















GABRIEL DUFFY 22trerige Steet 

(CONSULTANCY) 01-581 0895 
CAREER 

CONSULTANT 


We plan to appoint an additional Con- 
sultant. 


Applications invited from those 
experienced in the field of accountancy 
recruitment. 





CLOSING TIME. 

10,30 a.m. on Monday of the week of publication. 
If proofs are required for fully- or semi-displayed advertisements copy must reach us 
by 10.30 a.m, on Thursday of the week preceding publication. 
Complete artwark will be accepted up to 4.30 p.m. on Monday of the week of publica- 
tion. 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 
of publication. 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE Basic Concessional 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 fines £4.50 £3-00 
per line (5 words) in addition 90p 60 


SITUATIONS WANTED 

including Training Contracts Required) 

Minimum covering 5 tines £3.75 £2.50 
per line {5 words} in addition 75p 50p 


SEMI-DISPLAYED 
All headings: 

per single-column cm £6-00 £4.00 
iminimum 2 cm single-column) 


FULLY-DISPLAYED 
All headings: 

per singie-column cm £6.75 £4.50 
{minimum § cm single column) 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion, Box numbers are not transferable and cannot be repeated at a later date. 
PAYMENT 


Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gea 
PS (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 


A newly qualified A.C.A. wishing to make a 
career in personnel selection will be con- 
sidered. 


We can offer high earnings and excellent 
prospects — for hard work! 


p 





Maximum confidentiality will be observed 
by us in respect of every applicant. For 
řurther particulars please contact Gabrie! 
Duffy. 


GDC -KENSINGTON : 01-581 0895 
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Notice is drawn to the implications of the Sex Discrimination Act 1975 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3 ,000~£9,000+ 


PERSONAL TAX £3,000-£9,000+ 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London capable of offering 
the type of job required by each individual applicant. We then 
arrange interviews with the most suitable firms. This works well 
because we have the breadth of experience that comes from 
specialisation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant and 
dependable service. 


PERSONAL TAX JUNIORS £3,000-£4,250 
Tax juniors required by medium and large professional Firms 
for personal tax. Graduates with no work experience or school 
leavers with a year’s work experience would also be suitable. 


PERSONAL TAX SEMI-SENIORS £4,000—£5,000 
Numerous vacancies throughout London and suburbs. 


PERSONAL TAX ASSISTANTS £4,000-£6,000 
Liverpool Street £4,500, £4,750, £5,066, £6,000 


St Paul’s £4,500, £5,000, £5,250, £5,750 
Moorgate £4,000, £4,500, £4,750, £5,500 
Blackfriars £4,750, £5,000, £5,500 
Oxford Street £4,500, £5,000, £6,000 
Euston £5,600, £6,000 
Waterloo £4,750, £5,500, £6,000 
US Tax £4,500, £5,000, £5,750 
Oil Company City U.K. and U.S. Tax £4,500-£6,000 
PERSONAL TAX AIDE £Neg. 


Strand — international Firm seeks experienced assistant as 
personal Aide to Manager. Ability to deal with clients quickly 
essential. 


PERSONAL TAX SENIORS to £7,500 
Liverpool Street £6,000, £6,500, £7,000, £7,500 
St Paul’s £5,500, £6,006 
Moorgate £5,750, £6,000, £6,500 
Blackfriars £5,756, £6,000, £6,250 
Oxford Street £5,500, £6,000 
Green Park £5,750, £6,500 
City Underwriters £6,000, £6,250, £6,500 
City Complex Cases only c. £7,500 
CITY — PEII FINALISTS to £5,500 


Vacancies with international Firms who are currently interview- 
ing Finalists with a view to specialising in personal tax. 
Experience of specialising in individuals, large professional 
partnerships, overseas income, C.T.T., etc, 


PERSONAL TAX SUPERVISORS/ASSISTANT 
MANAGERS £6,500-£8,000 


Oxford Street Supervisor £6,500 
Waterloo Medium-sized Firm £7,000 
City International firm. Assistant Manager £7,000+ 
City U.S. Tax to £7,500+ 
City Group Leader £7,500-£8,000 
PERSONAL TAX MANAGER to £10,000 


International firm seek Tax Manager. 


PERSONAL TAX MANAGERS — UNQUALIFIED 

To £9,000+ 
Medium-sized Firm seeks manager qualified by experience 
rather than examination. Previous experience of administration 
and complex technical work essential. 


Insurance Brokers; C.T.T. — 2 vacancies £6,000-£9,000 
Solicitors — West End+City to £7,500 
TEMPORARY TAX urgent to £5 p.h. 
TRUSTS to £9,000 


Assistants/Seniors/Supervisor/Manager vacancies all over 
London — medium- and large-sized practices. Details on request. 
Also Jersey, Guernsey & High Wycombe. 


COMPANY TAX 


PEII FINALISTS/NEWLY QUALIFIEDS 
TO SPECIALISE 

Leading international firms urgently seek newly qualifieds or 
finalists to specialise in company tax. Ambitious finalists should 
apply now, also personal/company tax if preferred. 


to £6,500 









PEN/NEWLY QUALIFIED 
to specialise in tax 


Newly Qualified to specialise in company tax. 








to £6,500 
Leading U.K. public company seeks PEII finalists/ 


PROSPECTIVE TAX PARTNERS 
City 

Large City practice with separate personal and corporate tax 
departments seek A.C.A. with at least 4 years’ good corporate 
tax background, ideally with an International firm. 


TAX MANAGER ~ CORPORATE & £8,000—£9,000 
PERSONAL TAX 
Medium-sized City firm to run smal! Tax Department. 


SENIOR TAX MANAGERS to £18,000 
Managers required by two international practices. Managers 
sought by several large and medium-sized firms, 


ASSISTANT TAX MANAGERS 
Several vacancies with substantial practices. 


wo ATE TAX SENIORS 


£15,860-£26,0008 


£7,500—£8,250 


£6,300-£8,500 


ECI to £7,000+ 
Holborn £6,250-£7,500 
Liverpool St — Senior £6,508-£7,060 


TAX CONSULTANCY/RESEARCH 


TECHNICAL RESEARCH £7,000—£10,000 
Leading firms — Research/Planning/Consultancy. 


TAX PLANNING ~ CONSULTANCY £15,000-£30,000 
Vacancies with long-established and newly formed tax con- 
sultancies dealing with a wide range of tax advisory work. 
penner of dealing with one-off problems is useful, but an 
ability to find quick solutions to problems essential. 


INTERNATIONAL TAX to £8,000 
Leading International Practice seeks A.C.A., Barrister or 
Solicitor with approximately 2 years corporate tax experience. 


COMPANY TAX COMMERCIAL 


TAX MANAGER £17,500+car 
Leading International Group seeks Taxation Manager for their 
existing tax department. Previous managerial experience essen- 
tial. 


MERCHANT BANK. to £10,000 


CORPORATE TAX SENIORS £6,000—£9,000 
Many vacancies for unqualified, newly qualified and experienced 
company tax seniors in commerce/industry. Mining Co. 
Construction Co’s. Leisure Industry. Property. Computers etc. 


TAXATION ACCOUNTANT to £9,060 
A.C.A. plus 2/3 years company tax experience for major Inter- 
national Group. 


OIL TAXATION ACCOUNTANT £8,500 
Minimum of | years Corporation Tax Experience required. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM 

Vacancies at all levels 

Pers. Tax Assts. — several vacancies 
Co. Tax Seniors 


to £7,000 
£3,500-£4,000 
£5,500-£7,000+- 


Pers, Tax Snrs. — local Firms c. £4,500 
BOURNEMOUTH 

Personal Tax Senior ~ Local firm. £4,000-£5,000+ 
BRISTOL 

A.C.A. to specialise in tax £5,080 
BURY ST EDMUNDS 

Tax Manager £6,500 
CARDIFF 

Assistant to Tax Manager to £8,000 
CAMBRIDGE 


Tax Assistants/Seniors £3,750, £4,000, £5,000, £5,500 


DUBLIN/WATERFORD/CORK 
Persona! Tax Seniors 


£5,000—£6,000 
Co Tax Seniors 


£5,000-£6,500 


Tax Manager to £10,000 
EDINBURGH 

International Firm — corporate tax to £9,000 
GLASGOW 

Assistant Tax Manager £8,000 
Personal Tax Supervisor £Neg. 
KETTERING 

Tax Manager £7,000+car 


London 


LEEDS 

Personal Tax Several Vacancies £4,000-£5,500 
Company Tax Mgr to £8,000+car 
LEICESTER/NOTTINGHAM 

Company tax Seniors ~ local practices £5,000-£6,300 
Tax Manager £Neg. 
LIVERPOOL 

Company Tax Manager — National Firm £Neg. 
Pers. Tax Asst — local Firms c. £4,000 
Asst. Manager — National Practice £6,000 
MANCHESTER 

Newly Qualified A.C.A.s to specialisein Tax £4,900-—£5,100 
Pers. Tax Asst — many vacancies to £4,500 


Personal Tax Assistant Manager 
Tax Seniors— large Firm 
Personal Tax Manager 


£6,500-£7,000 
£6,800 
£8,000-£9,000+car 


NEWCASTLE UPON TYNE 

Company Tax Senior. £5,000+ 

NORTHAMPTON 

Personal/Tax Manager £7,000+car 

PORTSMOUTH/PLYMOUTH 

Tax vacancies — pers./company £4,000-£5,568 

SHEFFIELD 

Personal and Corporate Tax £4,000-£5,500 

SOUTHAMPTON 

Tax Senior Personal and Corporate to £5,500 

Personal Tax Assistant c. £4,000 

WINCHESTER 

Personal Tax Assistant £4,000+ 

WOLVERHAMPTON 

Tax Senior £Neg. 
HOME COUNTIES TAX 

BECKENHAM/BROMLEY 

Personal Tax Assistant/Senior £4,000~£5,500 

BRENTWOOD 

Personal tax assistant £Neg. 

BRIGHTON/HOVE/WORTHING 

Tax Manager Partnership Prospects £8,000 + 

Personal Tax Assistant/Seniors £4,000-£6,000 + 

CAMBRIDGE 

Personal Tax Seniors £6,000 

CROYDON 

Pers, Tax Assistants/Seniors. Many Vacs £4,000-£6,000 

Tax Manager £6,500+car 

Tax Consultant to £10,000 

CHELMSFORD/COLCHESTER/WOODFORD 

Tax Seniors — personal/corporate or personal only £Neg, 

EPSOM 

Tax Semi Sen.ors/Seniors £5,000, £6,000, £6,500 

ESHER 

A.C.A. or A.T.LI. for Corp Tax £5,500—£6,000+ 

GUILDFORD/GODALMING 

Pers./Co. Tax Senior ~ London Firm £6,000 

Personal Tax Assistant £4,000 

HARROW/WEMBLEY 

Personal Tax £5,500 

HERTFORD/STEVENAGE 

Tax Senior — London Firm £5,800+ 

LUTON/MILTON KEYNES/BLECHLEY 

Personal Tax — London firm & Local firm £4,000-£5,500 

MAIDSTONE 

Personal Tax Assistant to £4,500 

NORWICH 

Tax Consultant to £7,500 

NOR WICH/BURY ST EDMUNDS/IPS WICH 

Pers. Tax Assistants/Seniors/Manager £4,000-£6,500-+ 

OXFORD 

Personal Tax Planning £8,000+car 

READING/SLOUGH 

Tax Mgr £7,500 + 

Personal Corporate Tax Senior £5,000—£6,000 

SEVENOAKS/TUNBRIDGE WELLS 

Personal Tax Senior to £6,000 

RICHMOND 

Prospective Tax Partner £Neg. 

WEYBRIDGE 

Tax Assistants/Seniors £5,000—£6,000 

WATFORD/ST. ALBANS 

Personal Tax Seniors/Assistant Manager £4,500-£6,750 

Personal Tax Manager to £7,080 

WHETSTONE/FINCHLEY/BARNET 

Personal Tax Assistants/Seniors £4,500-£6,000 

WIMBLEDON 

Personal Tax Senior to £6,000 

WOKING 

Personal tax manager £8,000 


TAXATION ACCOUNTANT 
£10,000 plus car 


Leading commercial Group seek experienced taxation 
accountant, 





In the first instance, telephone or write to John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 1 SNOW HILL COURT, SNOW HILL, LONDON ECIA 2EJ 


Tel. 01-248 0441 


THE ACCOUNTANT, March 29th, 1979: TAXATION, March 3ist, 1979 





- We Are All Human 


by HARRY T. CHAMBERS 


Recently Prince Charles put the cat 
amongst the pigeons when he blamed 
lack of communication as the cause of 
much of Britain’s industrial ills. Accord- 
ing to the newspapers, this state of 
affairs is symbolised by a pipe-smoking 
manager who never says anything to 
anyone. While this is an obvious over- 
simplification, there 1s probably a good 
deal in it, unless things have changed 
dramatically throughout industry and 
commerce over the past 30 years. 

Most managements undoubtedly make 
an effort to communicate with those who 
do the donkey work, though whether 
they are successful is another question. 
Much of this lack of genuine com- 
munication comes about because of an 
‘Upstairs, Downstairs’ attitude which 
still seems to prevail in many companies 
— and, dare I say, in some large 
professional practices. 

As may be guessed, where the 
‘Upstairs, Downstairs’ method of 
management operates, there is one set of 
rules for those ‘upstairs’ and another for 
those ‘downstairs’; and, since they are 
not playing the game by the same rules, 
communication becomes difficult if not 
impossible. It is assumed that those 
‘upstairs’, the partners, articled clerks 
and senior secretaries in a professional 
practice, are self-motivated. All the rest 
of the office staff are not. Supervision in 
the general office is all too often of the 
‘eyes down and pay attention to what 
you are doing’ kind. It is tacitly assumed 
that unless a supervisor is present the 
staff will take liberties. 


Office discipline 


It is 4 condition of employment that staff 
will be at their workplaces during the 
prescribed hours. Office discipline may 
no longer be quite so rigid as it is 
reputed to have been in the bad old days, 
but it has not changed in-style. This 
schoolmasterly type of supervision often 
has the opposite effect to the one desired. 
In any large office it is not difficult to 
look as if you are working without doing 


much useful work. The old army trick of 


walking about with a piece of paper in 
your hand works, as does the trick of 
loading your desk with an unnecessarily 
large number of files. With a little care, it 
is surprising what can be done in the 
company’s time without being noticed. 

This ‘downstairs’ attitude to super- 
vision is frequently accompanied by a 
system which breaks the work down into 
short easy steps, often so short and easy 
that the work is boring to anyone but a 
moron. This is a state of affairs which 
can be made worse by mechanisation if 
the mechanised system takes the wrong 
form. 

In any large company it is perhaps 
inevitable that those who do the routine 
work will never see the ultimate fruits. of 
their labours; but this does not mean 





things cannot be arranged so that at least 
they see an intermediate result. 

For instance, in a sales office, if you 
want to break the work down amongst 
three clerks you can make one responsible 
for checking orders as they come in, the 
next responsible for making out the order 
on the warehouse and the third respon- 
sible for pricing it and raising the invoice 
when the dispatch note comes back from 
the warehouse. Or each clerk can be 
made responsible for one group of 
customers, handling their orders up to 
the stage where the invoice is passed to 
accounts to collect the money. 


The pitfalls of routine 


What I am saying, of course, is that 
work can be made too simple. So simple 
that it becomes boring in the extreme 
and accuracy no longer seems to matter 
and even with a slip-up someone will 
sort it out later. Alternatively, those 
doing the work become divorced from 
reality and cease to associate the forms 
they are handling with goods or services 
which are important to someone, and on 
which ultimately their jobs depend. 

It is little wonder that when the 
inevitable ‘barrack room lawyer’ — there 
is one in every office — insists on working 
to rule the others acquiesce, whether the 


A Clutch of Calculators 


There have been so many new 
calculators announced in recent months 
that anyone could be excused for think- 
ing that the design possibilities are well 
nigh exhausted, Not so. 

The Busicom 256PG is a 12-digit 
print/display calculator which can be 
programmed up to 256 steps, with 10 
numbered locations to store programs, 
which can be retained for 2,000 hours 
continuously. As an example of its 
capabilities it can be programmed to 
calculate the figures for pay, tax and 
national insurance to produce a pay 
advice slip. It can also be used for 
normal office calculations and is 
equipped with add-mode, and non-add 
key. Suggested selling price is £199 plus 
VAT. 


The Toshiba BC-1014V is a mini 
hand-held calculator with print/display 
facilities, with all the usual function 
keys. It is a 10-digit calculator with 13- 
position printer and sells at £95 plus 
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VAT including rechargeable batteries 
and charger. 


Texas Instruments has launched a 
new business decisions package in the 
form of a Solid State Software plug-in 
module for the 1158/59 programmable 
calculators. The 11 basic programs 
include module check, long-term 
financing requirements, debt financing, 
investment evaluation, project planning 
and budgeting, break even analysis, 
facility capacity, economic reordering 
and production runs, recorder timing, 
demand forecasting and assembly-line 
balancing. The library costs £32 includ- 
ing VAT (calculator extra). 


The Panasonic JE-2631 is a straight- 
forward 12-digit display calculator with 
accumulation memory and addressable 
memory, plus the usual function keys 
you expect on this type of calculator. It 
operates for 5,000 hours on two 15V 
batteries and is of compact desk-top size. 
Price £62-95 plus VAT. 
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rules he is following are sensible or 
were introduced years ago to satisfy a 
previous system. 

There are two problems, one is in 
dividing the work up so that at least it is 
as interesting as possible and the other is 
in the style of supervision. The former, 
of course, depends on which kind of 
office work is being dealt with and must 
be worked out according to individual 
circumstances. 


Flexibility and responsibility 


There is a clue given to the problem of 
adequate yet encouraging supervision 
in the foliowing: “Perhaps the one big 
problem in the early stages is super- 
vision. This is not so much a practical 
problem as a change of attitude. . . . But 
they must supervise by scheduling 
workloads and setting objectives, rather 
than simply by counting heads!’ 

= The above remark was made by Mr 
Ronald Thompson of Norfolk County 
Council O and M Department, talking 
about the introduction of flexible 
working hours. Necessary as this change 
in attitude may be where flexible 
working hours are introduced, so that 
supervisors can also take advantage of 
them, why should it not work equally 
well where the old ‘nine to five’ system is 
worked? Could it be that at least some of 
the success attributed to flexible working 
hours is actually because of a change in 
the method of supervision? When 
someone is set an objective making him 
directly responsible for achieving it he is 
thereby given an added sense of 
responsibility. 

If at the same time the work is 
arranged so that each clerk ‘sees the 
work through’ you have a totally differ- 
ent work situation. Instead of a sausage 
machine the work is broken down into 
realisable objectives while each unit of 
work involves sufficient actions to make 
it interesting. 


Upstairs and downstairs 


If you think of upstairs as top and 
middle management they are, because of 
the nature of their jobs, given con- 
siderable latitude. They are judged far 
more by whether they get the job done, 
than by the number of hours they spend 
in the office. To do otherwise would be 
self-defeating. In the old days when 
managers were ‘born and not made’ 
everybody started at the bottom and 
theoretically advanced as far as they 
were capable. This had the advantage 
that even those who reached the top had 
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memories of what it was like to have 
worked ‘downstairs’. 

Today the situation where potential 
managers are taken on as management 
trainees because of their scholastic 
achievements is common and they are 
accorded largely managerial working 
conditions from the start. 

This may be inevitable in a complex 
industrial and commercial environment 
but it does mean that many managers 
today have never done any routine work. 
It is little wonder that they find it 
difficult to communicate with those who 
carry out the basic routines on which 
their success or failure depends. 

Thus if you are not careful you end up 
with two levels of thinking within the 
same organisation. On the higher level 
there is ‘management’ thinking, which at 
its worst is rather like the ancient Greek 


philosophers who refused to count the 
number of a horses teeth, arguing that 
this could be made a question of deduc- 
tion. While at the same time on a lower 
level is bred an attitude in which per- 
nickerty paperwork routines flourish, 
which appear to those who are carrying 
them out more and more divorced from 
reality. 

In the real world things never get 
quite that far but they often seem to get 
far enough for managers and office 
workers to completely misunderstand 
each other’s motives. 

When this happens the blame must lie 
largely at management’s door, if only 
because the primary job of management 
is to motivate everyone else who works 
in the organisation. They cannot do this 
if they cannot see things from all points 
of view. 





The Low Volume Copier Market 


In recent years the emphasis, 
particularly in the plain paper section of 
the copier market, has been on providing 
equipment for high volume users. 
Centralised copying services were the 
1970s’ answer to exploding copying 
costs, experienced in the sixties and 
attributed to uncontrolled and often 
indiscriminate convenience copying. 

Now it seems that the pendulum is 
swinging the other way. Centralised 
copying services have lead to unaccept- 
able delays in getting copies made and a 
good deal of hidden wastage, when 
secretaries were sent to the copy room to 
ask the operator to ‘Just slip this one 
through — urgently’. That is one argu- 
ment used by salesmen trying to sell the 
new breed of plain paper convenience 
copiers to large organisations. Solu- 
tion: install a low volume copier at 
source wherever copying is needed. 
Whatever the merits of this argument 
the high volume large user end of the 
copier market must be pretty well 
saturated by now. 

According to a recent marketing 
survey by the U.S.A. organisation ‘Data- 
quest’ the global copier market in 1977 
was worth $10,000 million, and is pre- 
dicted to rise to more than $19,000 
million by 1982. Where is this expansion 
to come from? The obvious answer is in 
catering for the needs of smaller 
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businesses and professional offices. This 
accounts for the present clutch of new 
model announcements, virtually all of 
which are directed at the low volume 
market. 

Low volume is a relative term but all 
plain paper copiers are priced in four 
figures. Two models I looked at recently 
were both over £1,800. This means that 
if only a few copies are needed each 
month the equipment cost is going to be 
significant in the cost per copy. On the 
other hand if a copier is used as a short 
run duplicator, as well as for normal 
copying, a decision has to be made as to 
how much per copy customers are pre- 
pared to pay for the added convenience. 
This is where the ifs and buts start to 
creep in. Accountants will not make the 
mistake of accepting the materials cost 
per copy as the true cost per copy but as 
if comparing copy-duplicating to ink or 
offset-duplicating. 

How much should be allowed for 
wasted copies? Copy-duplicating does 
not need a master but the probability is 
that a letter perfect copy on plain paper 
will be made from a draft which is 
equivalent to making a master on plain 
paper. So does copier-duplicating save 
all that much from this point of view? 
Again you can copy onto letterheads and 
printed forms both of which are more 
expensive than plain paper; so if a few 


copies are wasted it costs more and the 
difference could be more than the cost of 
a master. Most of the wastage with any 
copying or duplicating process is due to 
carelessness rather than an inability on 
the part of users to master the simple 
requirements of the one being used. 

Much is often made of the simplicity 
of copier-duplication and it is certainly 
simpler than even ink duplication but 
how simple does simple need to be? 
Operating any office duplicator is easier 
than typing. This may not be true of the 
large offset duplicators used by some 
inplant printers, but inplant printing is 
in a different class to office duplicating. 

The main advantage of plain paper 
copiers over other types is that they 
enable you to copy onto pre-printed 
paper, letterheads and printed forms, and 
the result looks more like a printed page 
than using coated paper. However, it is 
easy to copy a completed form or circular 
on a letterhead on any copier by com- 
pleting it on the printed paper and 
copying from that. It may not look quite 
so like an individual document although 
some coated papers now have a look and 
feel which is getting quite near to that of 
plain paper. 


DP and WP 
Developments 


Jenson Computer Systems Ltd have 
joined those offering software packages 
for accountants. Over a year’s develop- 
ment work with several large practices, 
they say, has gone into the development 
of the system which is based on the 
Digital Equipment PDP-11 
minicomputer. Software modules 
provide for: incomplete records, time 
recording, fees ledger, expenses ledger, 
nominal ledger and payroll. Hardware 
costs for a single VDU terminal system 
are from £12,900 expandable to a multi- 
terminal system for practices wishing to 
provide a bureau service. 

Jenson Computer Systems Ltd, 30 
Queen Square, Bristol, Avon. 


The 3M Company recently announced 
a new software package, Parallel/Print 
Extract, for their series 4000 word 
processing systems. It is designed 
primarily to perform extract tasks or 
selections on name and address lists. It 
should go some way to satisfying the 
interest currently being shown in list 
management. 

3M United Kingdom Ltd, 3M House, 
PO Box 1, Bracknell RG12 1JU. 





The Case for Charting 


According to Sasco, the vast bulk of 
rapidly generated information available 
from computer systems has increased the 
need for professional visual planning 
systems, which can display compare and 
highlight ‘key facts’ in a form which is 
easily understood by busy managers, 
technicians and executives. In short, 
they provide an easily understood form 
of communication, which can be 
understood by both technical and com- 
mercial executives. 

To meet this demand Sasco have 
introduced Master Grids — a new series 
of planning and control charts. Master 
Grids are lightweight, metal-covered 3 ft 
by 2 ft charts with laminated surfaces 
designed to be used in the widest 
possible spread of applications. 
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Master grid charts from 


Unlike earlier charts the surface can be 
written on and cleaned off easily with a 
damp cloth. You can of course, also use 
all the colour-coded shapes and tapes 
(magnetic or self-adhesive) as well as 
transparent Chart-Channelling which 
takes card signals. 

However, I cannot resist repeating the 
advice I have given before when writing 
about charting: Keep it simple. If you 
want a charting system to work for you 
the simplest way to update it is to use a 
writing instrument. Use symbols for 
static information if you like. Once a 
chart starts to look like spaghetti junc- 
tion it loses its primary object of com- 
municating information quickly and 
easily. Ideally a charting system should 
give you key information at a glance. 

Sasco Ltd, Sasco House, 27 Hastings 
Road, Bromley, Kent. 
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Sasco designed for a wide spread of applications. 


New Names in Copiers 


We have seen several names disappear 
from the copier market but we now have 
two new names challenging for a share in 
the UK copier market — Ofrex and 
Pitney Bowes. 

Ofrex have entered the plain paper 
copier market with a new Rex-Rotary 
machine the 5080, in addition to the 
coated paper copier they have been 
marketing for some time. 
between A5 and B4 onto paper from 
65 gsm up to 130 gsm. It will also copy 
onto sides of a sheet, adjusting 
automatically to different weights and 
types of material. It produces the first 
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copy in eight seconds and thereafter 10 
copies per minute. In addition to the 
usual controls — on/off switch, print 
button and density control — there is a 
pre-set counter for up to 20 copies. 
There are warning lights for ‘paper 
running out’ and toner getting too low. 
The machine weighs 60 kg and measures 
370 mm high by 480 mm deep and 840 
mm long plus 255 mm for the receiving 
tray (approx. 147 by 19 by 33 plus 
10 in). There is an optional mobile trolley 
which provides storage for supplies. 

The machine costs £1,855 plus VAT. 
Supplies, which are available for this 
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The Rex Rotary 5080 plain paper 
copier from Ofrex. 


copier, include paper in a range of colours 
and gram weights, self-adhesive labels 
and clear and coloured overhead trans- 
parencies. There are also offset masters 
in two sizes for those with Rex-Rotary 
off-set duplicators. 

Rank Xerox have recently introduced 
the Xerox 2202, aimed at those with low 
volume copying requirements. Another 
flatbed machine it produces A4 copies at 
10 per minute, B4 at 5 per minute. 
Overall dimensions for the 2202 are 38 in 
high by 20in wide by 21in long 
(approx. 965 by 510 by 535 mm), com- 
plete with stand. A4 and B4 size copy 
paper cartridge trays are provided as 
standard, other sizes are available as 
optional extras. There is also a single 
sheet feed mechanism for adhesive 
labels, overhead projection trans- 
parencies or inserting single sheets. The 
2202 has already been launched in 18 
countries. 

Another recent introduction for the 
lower volume copier user 1s the Infotec 
1402 plain paper copier which offers a 
copying speed of 16 copies a minute on a 
variety of sizes from A5 to B4 (the same 
as the Rex-Rotary 5080). Copy paper is 
cassette loaded, the cassette holding 250 
sheets. Machine dimensions are 505 mm 
wide by 350 mm high by 738 mm long 
(approx. 20in by 13; in by 29 in). 
Weight 80 kg. The Infotec 1402 costs 
£1,890. 

Unlike those previously described 
Pitney Bowes is entering the UK copier 
market with a dry toner coated paper 
copier. It is aimed at the market where, 
on average, about 1,000 copies per 
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All done by Remote Control 


You need no longer go to the office to 
check that your computer is running nor- 
mally, or to switch it on. This and much 
else you can do from your bedside tele- 
phone using a remote control machine 
known as System ‘80 launched by 
Shipton Communications. Initially it 
answers like a telephone answering 
machine, and can be used as such. 
Otherwise it can be operated by a 
security code followed by another code 
which will cause System ‘80 to work 
automatically whatever equipment is 
connected to it. System ’80 is available 
on rental from £310 for the basic 
interrogation machine function. 


W 


E 


Shipton Communications Ltd, 
Shipton House, Frogmore Road, Hemel 
Hempstead. 
CPU Peripherals recently announced 
price reductions for their floppy diskettes 
of which the following are examples. All 
are for quantities of ten; The SA100 
single density diskette reduced from £5 
to £3-80 each. The SA102 double 
density diskette down from £7 to £3-80 
each; and the SA104/105 minifloppy 
diskette reduced from {4-50 to {2-55 
each. They can be used on all leading 
makes of floppy disk drives. 

CPU Peripherals, CPU House, Copse 
Road, St. Johns, Woking, Surrey. 


P s 
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The System 80 machine will respond to voice instructions to gain access to, for 
example, the computer terminal in the background. 


month are required. Copy paper is in roll 
form, a paper roll giving up to 500 letter- 
sized copies. The copy length can be 
adjusted from 140 mm to 355 mm (57 to 
14in). The first copy is ready in 5 
seconds, thereafter copies are produced 
at the rate of 11 per minute. The 
machine measures 450 by 520 by 
320 mm (177 by 207 by 12+ in). Pitney 
Bowes who have been making copiers in 
the USA for over ten years claim that 
their 458 will require less servicing than 
any other copier on the market having 
only half as many parts as a conventional 
tabletop copier. 
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A Secretary 
in your Pocket 


Known as the Decimo Pocket Secretary 
a miniature portable dictation- 
transcription system comprises a dicta- 
tion machine (130 by 67 by 28 mm) 
mini-cassette (15 minutes per side), 
earphone, carry pouch and instructions. 
Battery and mains adaptor are not 
included, but a mains operated tran- 
scriber is. 

Decimo Ltd, Park House, 4—16 
Chobham Street, Luton, Bedfordshire 
LU1 3B8. 





Unarmed Neutrality 


‘Is your Budget really necessary?’ is not 
a good question to ask the Chancellor 
of the Exchequer but it is one that 
must be asked under present political 
circumstances. If there is a General Elec- 
tion sooner rather than later Mr Healey’s 
effort next Tuesday will be a matter of 
‘going through the motions’. 

In fact if next Tuesday’s Budget is the 
prelude to a 1979 Finance Act of extra- 
ordinary simplicity there will be an imme- 
diate confirmation, in most City minds, 
that the General Election will come 
sooner rather than later regardless of the 
Devolution Act and its consequences. 

In any event the Chancellor is already 
reported to have told his political 
colleagues that the Budget will be 
‘neutral’. To a number of minds that 
has been translated into indexation of 
allowances offset by tobacco, wine and 
spirit duties, plus pious hopes about the 
inflation rate and threats about Govern- 
ment spending. 

The huff and puff of last autumn at 
the TUC and Labour Party Conferences 
about the inevitable fiscal backlash 
against rising wages is expected to prove 


a bluff. But one Budget and Finance Act 
rarely make a policy or chart a new 
course although there have been excep- 
tions in the past — 1965, for example. 

Yet tired Governments dragging 
themselves to the end of their allotted life 
Span are not expected in the City to 
display any last spasms of life nor any 
muscular twitches. 

There are times when even politicians 
consider there is something to be said for 
switching from Government to Opposi- 
tion. When a Government has created 
economic problems as insoluble as some 
of those of the present administration 
there comes a time when it must seem 
attractive to let the other side have a go. 

That, of course, does not solve the 
problems — it merely passes the political 
buck. Meanwhile the City in its various 
guises looks at the broader problems and 
debates, either their effect, or their solu- 
tion, and Financial Accountant this week 
draws attention to some of them. 

They are not concerned precisely with 
the Budget as such but with the broader 
issues that develop from present fiscal 
and monetary policies — or lack of them. 


Inflation —a Way of Life 


If inflation is to stop rising, it will require 
a degree of fiscal and monetary restraint, 
‘no less severe than the beginning of 
1979, lower growth notwithstanding. 
The view is Midland Bank’s and the 
problem, as the Midland Bank Review 
admits, is not new, although the public’s 
view of the priorities may be so. There is 
a ‘danger that the yearning for inflation 
to be nailed is impatient of the practical 
time-scale and insufficiently conscious 
that industry’s profitability will be the 
leading fall guy’. 


Turn of the screw 


That would apply to the application of 
tighter controls by the Price Commission 
as well as broader constraints of fiscal 
and monetary policy. There could be a 


case for a further downward shift of the 
target range for the growth of the money 
supply in April and underpinned by a 
sizeable cut in the Public Sector Borrow- 
ing Requirement. 

An electorate whose tolerance for 
inflation has worn thin might not be 
frightened by such a further turn of the 
screw but it would stagger a business 
community whose profitability over the 
years has worn thinner. Erosion of 
profitability, the Review observes, is not 
a consequence of inflation itself but of its 
unequal incidence, when prices in one 
way or another are prevented from 
reflecting the upward trend of costs. 

But the way costs are likely to develop 
this year is considered to make some 
temporary increase in price inflation 
inevitable with the annual rate up to 
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102-11 per cent at the year’s end. That 
still implies some squeeze on profit 
margins ‘and a rate of growth of real 
gross domestic product declining to 
some 27 per cent for 1979 as a whole. 
For much of the year that is likely to 
imply a growth of Sterling M3 close to 
the upper limit of the current target 
range and the authorities would need to 
demonstrate their determination to 


. defend it. That determination would be 


more credible were the Public Sector 
Borrowing Requirement to be limited 
to £8 billion for 1979-80 rather than 
£8-5 billion, the latest official forecast. 


‘Lower interest rates 


In that way it could be possible to allow 
a moderate increase in the rate of infla- 
tion to be accommodated without 
expectations of its future rate surging 
upwards. Despite all this, Midland 
Bank’s view is that interest rates should 
fall in the second quarter since, even 
against an 11 per cent inflation rate, 
current interest rate levels represent a 
yield for the lender and a cost for the 
borrower which are quite high in real 
terms. The downward pressure will be 
initiated, it is thought, by a lower rate of 
growth or even a decline in stocks, and 
will strengthen in the second half of the 
year, when reductions in capital and 
other spending become effective in the 
private sector and -further curtail its 
demand for credit. 

The pull of American rates could also 
lessen as dollar defence proves success- 
ful. But with inflation contained at a 
slightly higher level the question still 
remains of how to reverse a declining 
trend, and how to do so without the 
profits of enterprise and the level of 
employment being ground between the 
nether millstone of wage demands and 
the upper one of fiscal and monetary 
constraint. 


Elusive answer 


So here is not merely an immediate 
budgetary problem but a far wider 
problem that a new Government this 
year will have to begin to attempt to 
solve. As the Midland Bank Review con- 
cludes, ‘Elusive as the answer looks, it 
will be no answer at all unless it attends 
to the pressure from both sides’. And in 
the hope of some change in conventional 
attitudes the Review concludes (with 
apologies to Ralph Hodgson): 

“T would ring the bells of Heaven 

The wildest peak for years 

If unions lost their senses 
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And people came to theirs; 
And one and all together 

Knelt down with angry prayers 
For moderate wage bargaining 
To soothe inflation fears. 

And keep employment rising 
For years and years and years.’ 


Financial Policy 


Phillips & Drew consider that recent 
events have underlined the problems 
currently facing the authorities in 
seeking to implement a coherent 
financial policy. Objectives of policy — 
and no doubt the Chancellor will confirm 
this on Tuesday — are now. expressed 
almost exclusively in terms of guideline 
growth rates in the monetary aggregates. 

However, the financial framework, 
within which the authorities act, was 
developed in the 1950s and 1960s in 
response to a different set of policy 
requirements, relating primarily to the 
exchange rate and the level of interest 
rates. Now, the money supply has 
become the ‘key target variable’ of 
financial policy and the prime source of 
instability in the financial markets is the 
authorities’ rigid adherence to pre-set 
limits on growth in sterling M3, which, 
in practice, requires regulation of the 
level of official stock sales. 

The financial framework demands that 
when the authorities are most eager to 
sell stock, given M3’s rising tendency, 
investors are least willing to buy since 
they anticipate high yields and lower 
prices. : 

The ‘tap’ stock system, requiring as a 
condition the prospect of rising capital 
values in the gilt edged market, almost 
obliges the authorities to engineer a rise 
in interest rates to a level from which the 
market may expect rates to fall and so 
generate capital gains. 

Therefore adherence to a new style 
control target through the medium of old 
style financial systems leads to extreme 
volatility in both short- and long-term 
interest rates and a consequent climate 
of almost permanent financial 
uncertainty. 


Alternative courses 


Phillips & Drew consider that the 
authorities could follow one of several 
courses. They could continue to imple- 
ment their financial policies as at 
present. They could attempt to modify 
the financial structure in a way which 
would make it more compatible with the 
pursuit of targets expressed in terms of 
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sterling M3. They might substitute for 
sterling M3 as the key target-variable of 
financial policy another monetary 
aggregate which can be controlled 
independently of the volume of official 
gilt sales to the non-bank domestic 
private sector. Finally they could return 
to a policy in which the stability of the 
sterling exchange rate is recognised to be 
the principal aim of the authorities’ 
financial policy. 

The conclusion is that the setting of 
sterling M3 targets is a source of 
instability leading to an adverse climate 
for industrial spending plans. Neither the 
introduction of a tender system for gilt 
sales nor creation of new types of 
securities offer a solution to the problem 
of financial instability. 


Exchange rate 


Other central banks with long experience 
in operating monetary targets are now 
downgrading those targets in the for- 
mulation of official financial policy. The 
substitution in the UK of an exchange 
rate objective for a money supply target 
would offer a way of avoiding the 
financial instability, consequent upon a 
rigid adherence to sterling M3 guidelines 
without sacrificing fiscal and monetary 
disciplines. 

There can be little prospect that a 
Chancellor of the Exchequer presenting 
his last and probably most futile Budget 
statement will point to the prospect of 
any new variation in the process of 
financial control. Nor has there been 
much evidence that the present Opposi- 
tion is considering any such refinements. 

But there is no doubt that the overrid- 
ing need of the government to sell gilts 
presently distorts the market in money 
to a degree that can have severe and 


adverse repercussions on industrial 
financing. 

‘Stop Paying Wages 

in Costly Cash’ 


Just when the major banks are embark- 
ing on branch rationalisation program- 
mes and making the computer rather 
than the counter clerk work for the 
customer, Mr Anthony Tuke, chairman 
of Barclays Bank, has called for more 
cheques in the system and less cash. 
Barclays Bank alone spent £3 million last 
year carrying cash to and from its UK 
branches and another £2-5 million went 
on running the bank’s bullion centres up 
and down the country. 
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On top of that, the loss of interest 
caused by holding notes and coin is sub- 
stantial. Mr Tuke tells shareholders, 
‘Once inside our branches, transactions 
involving cash are the most expensive 
that we deal with.’ 

Cash handling ‘is not only an 
unsatisfactory use of resources from the 
bank’s point of view but so also is it for 
our customers and for the country’, Mr 
Tuke contends. As has been widely 
reported, he made the point that security 
companies were subjected to 169 armed 
raids on bullion vans last year and four 
people were killed. 

That makes much of the case for: 
wages to be paid through the banking 
system rather than in cash. Payment of 
wages by cheque is no new theme for the 
banks, although, when the banks were 
making the point 20 years ago, they did 
so with a certain amount of fear and 
trembling lest they were taken up on it. 
King Computer did not reign then. 


International statistics 


Of the British working population 59 per 
cent receive wages in cash and nearly all 
of these are paid weekly. Only 5 per cent 
of German and 1 per cent of American 
workers are paid.that way. 

A government programme in France 
has led to the number of employees paid 
in cash to be reduced to only 5 per cent 
of the total and Mr Tuke says that in 
Australia and Canada the proportions 
are similar. 

He debates the reasons why Britain is 
so far behind the rest. He implies, 
probably correctly, that the British 
thrive on division. A Labour Govern- 
ment, for instance, does not improve the 
status of trade union members by 
advocating that they, like white collar 
workers, should be paid by cheque. 
Instead the division is made between 
those who receive a weekly pay packet 
and those who receive a monthly cheque. 

As Mr Tuke puts it ‘In continental 
Europe, trade unions have seen changed 
payment methods as a means of improv- 
ing the status of their members and an 
opportunity to negotiate uniform condi- 
tions of service, rather than as a threat to 
established practices.’ 

A two-payment system is socially divi- 
sive. The move from cash encourages 
thrift and financial responsibility and it 
saves costs. The true costs of payment 
systems involving cash can be as high as 
£25 per employee per annum. Could not 
the passing on of some of that saving be 
an incentive to a change? 


The banks, of course, have a vested 
interest in a change from cash to cheque 
payment of wages but they also have a 
duty to provide the wage and salary 
earner with a means of getting hold of 
cash when it is needed. 


Customers’ needs 


Mr Tuke comments, ‘We shall benefit 
from the opening of more accounts and 
the likelihood that monthly payments 
will involve larger balances. But our 
existing hours of opening are inadequate 
to serve the needs of many of our new 
customers, particularly during the 
transitional period. Hopefully we shall 
find means of extending these hours,’ but 
as an alternative there must be enough 
machines to produce cash for 24 hours a 
day. 

The thought of the local works turning 
out on a Friday and everyone then 
proceeding to the High Street to queue 
up at the Barclay bank dispenser is 
intriguing. But for the banks every new 
cheque customer is a bank card and a 
credit card customer. 

The newcomers are unlikely to be 
slow to learn, that although they may 
never see their Bank Manager to give 
him even the chance of saying ‘No’ to a 
loan they can apply for their credit card, 
go over the top of the credit and receive 
a letter offering them a higher credit 
rating. 


The success of credit cards 


Barclaycard now earns ‘significant 
profits’ for Barclays Bank. Whereas in 
the early days losses averaged some £1 
million a year, the result of having 4-3 
million cardholders, 117,000 merchant 
outlets and of increasing operational 
efficiency, has put the business in credit. 

Mr Tuke comments that, ‘Drawing up 
a profit and loss account for Barclaycard 
is like walking through an accounting 
minefield, since the figures depend on a 
host of factors, which can be adjusted by 
the parent Bank through internal 
transfer pricing arrangements.’ But 
Barclaycard is assessed as closely as 
possible as an independent business with 
its own capital base. 

On that fairly severe measurement 
Barclaycard’s pre-tax profit last year 
‘comfortably exceeded £10 million, a 
satisfactory figure even for a business 
with a turnover in excess of £800 million 
and outstanding balances of over £300 
million’. 

Naturally Mr Tuke defends credit 


cards against the accusation that they 
encourage overspending and lead the 
unwary into greater debt than they can 
afford to repay. But in the 1975-78 
period the percentage of bad debts to 
total lendings fell from 1-3 per cent to 
0-45 per cent ‘by no means an unaccept- 
able figure for unsecured personal 
lending’. 

Barclaycard try to match credit limits 
with ability to repay as well as to the 
customers wishes and find that ‘the great 
majority act with responsibility and 
commonsense when they borrow’. 

The prospect of another 55 per cent of 


the working population becoming cheque 
book and credit card carriers is some- 
thing that bankers, Clearers’, Giro and 
Trustee, must dream about. Given the 
aptitude of the British for division and 
inverted snobbery and class distinction 
they may have to dream about it for 
some time yet. 

Inverted snobbery applies even to 
banks. Their unions and staff associa- 
tions insist that a five-day week means 
‘Never on Saturday’. A five-day week 
with shift work or varied working is too 
far down the labour market for bank 
staffs to consider. 


The Response to Inflation 


Budgets, under current circumstances, 
take the form of the fiscal arm of the 
Governmental weapon against inflation 
— since inflation is the concern of both 
Government and populace. Concern is 
there but the cause against inflation is 
everybody else’s responsibility. Any and 
every Trade Union leader will insist that 
higher wages are not inflationary that is 
so with the proviso that higher wages are 
not inflationary all the time if they are 
matched by higher output or high pro- 
ductivity or by fewer people employed. 

But the danger of inflation is that 
people get used to it. Government 
exhortation concerning the need to 
reduce the inflation rate to a single figure 
tends to make 9 per cent inflation accept- 
able. 

It is not until the effect of inflation is 
put in dramatic terms that its nature can 
be grasped. London stockbrokers Rowe 
& Pitman attempt to dramatise inflation 
by opening their March Review with the 
statement ‘ten per cent inflation 
increases the cost of a £20,000 house to 
£20 million over an ordinary lifetime. In 
time it makes millionaires of all of us, 
even the humblest recipient of the dole.’ 

The process, however, is not smooth. 
The rate of price increase fluctuates; the 
market for houses varies as supply and 
demand fluctuates, even dole payments 
rise unevenly in line with the uneven 
dictates of political expediency. 


Worrying phase 


Nowhere is the response to inflation less 
even than in the equity sector of the 
stock market. Sometimes, as in 1974, 
investors go through a phase of worrying 
whether equities are any defence at all 
against inflation — even in money terms. 
Governments, in attempting to cure 


the disease of inflation through the 
symptoms of it, institute controls on 
prices, profits and dividends. They also 
succumb to the temptation of levying 
taxes on the paper profits that their own 
profligacy engenders. By their exhor- 
bitant demands on capital markets 
government may drive down the value of 
all securities in that procedure that has 
come to be known as ‘crowding out’. 

These phases and the recital of current 
Government actions are enough to 
make it clear that they have already 
lasted for some considerable time. The 
phase creates buying opportunities for 
the long-term or far-sighted investor, 
‘against the day when equities are 
restored to their rightful place in the 
economic structure’. 


Explosive movement 


‘Then’, R & P’s review claims, ‘may 
occur in the market, an upward move- 
ment of great violence when the 
accumulated inflation is rapidly recouped 
in an explosion of security values.’ 

This year’s upward movement in 
share prices should therefore be regarded 
as an inflationary catch-up, founded on 
the hope that the political background is 
about to be substantially improved. R & 
P have been persistent supporters of 
equities primarily on the basis that 
sooner or later true values will be 
attached to them. 

They stand by that view and, answer- 
ing ‘those disapproving figures’ who 
question whether the market rise is 
Sustified by the fundamentals’, assert 
that it is so but admit that trying to 
assess how much further the rise should 
go and how quickly is more difficult. 

The optimistic view is to assume that 
the Conservatives will win the Election, 
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cut Government current spending, cut 
the borrowing requirement, cut direct 
taxes, restore incentives, abolish price 
and dividend controls, tackle the union 
problem and succeed without provoking 
civil war in the process. 

With even half those hopes fulfilled 
plus North Sea oil, either Sterling would 
appreciate vastly or interest rates would 
fall at least to the international average. 
A yield of 8 per cent to 9 per cent on 
long-dated gilts compared with the 
current 12 per cent would alone prompt 
substantial revaluation of equities before 
admitting any of the benefits of price and 
dividend freedom and a general resur- 
gence of confidence. 

R & P hesitate to produce figures. But 
they acknowledge that if circumstances 
improve towards the prophetic vision of 
capitalistic Utopia there would be every 
likelihood of prices rising beyond the 
point that commonsense would justify. 

The counterpart of the excessive 


gloom of 1974 may have been the 
euphoria of 1968 or 1972 yet it may also 
lie ahead in the excessive relief or 
exaggerated hopes of 1979 or 1980. 

The view is that ‘the greater risk to 
long-term investors still lies in excessive 
caution rather than in overconfidence’. 
And if that is hard for the traditionally 
prudent investor to swallow R & P 
suggest that ‘What we are witnessing is 
almost as much a bear market in money 
as a bull market in gilts and equities. 
The days when the investor could obtain 
a handsome return on his cash flow — a 
positive yield, net of inflation, on gilts 
and, a correspondingly high real return 
on equities ~ may well be numbered. So 
far from there being any grounds for 
rejoicing, what we are now witnessing 
could well be the elimination of an 
unusually favourable opportunity.’ 

On that basis quality is still reasonably 
valued in the equity market and ‘one can 
afford to buy the best’. 


No Panacea Suggested by Wilson 


There is concern in the City that, when 
it finally reports by the end of this year, 
the Wilson Committee will ignore the 
true evidence put to it. The concern has 
developed out of the Committee’s 
interim report on small businesses. 
Typical of the reaction is that from the 
Country Landowners Association which 
considers that “The Wilson Committee 
has done a grave disservice to land- 
owners, farmers, and the whole small 
business sector of the economy by ignor- 
ing the evidence that taxation has pre- 
vented the formation of expansion of 
small business.’ 

Financing of small firms is particularly 

relevant to agriculture, an industry com- 
posed almost entirely of small, capital 
intensive businesses. Farmers and land- 
owners, like other small businessmen, 
‘know only too well how tax discourages 
investment and deflects vitally needed 
capital’. 
‘The Association considers that ‘The 
Committee lost its nerve, and its interim 
report on “The Financing of Small 
Firms” has passed the buck back to 
government departments instead of 
making recommendations for the 
removal of tax restrictions upon invest- 
ment in small firms’. 

Mr Ron Peet, chairman of the British 
Insurance Association has also expressed 
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concern at the Wilson Committee’s 
apparent intention of dealing with 
symptoms rather than causes. He con- 
siders that if the Wilson Committee 
repeats the ‘small firms’ process in its 
final report an enormous amount of valu- 
able time and study will have been 
wasted. 

Evidence to the Wilson Committee 
has repeatedly shown the financial 
institutions to be efficient at their job 
within the cramping confines of Govern- 
ment policy but that complications of the 
system are the major brake to industrial 
development. This is through the 
enforced lowering of profit margins by 
the web of price and other controls and 
the complexities rather than the weight 
of a taxation system which tends to 
make the tax angle a more important 
factor than the angle of business 
development itself. 

To ignore the mountain of evidence 
that this is so is to absolve Government 
from any blame for the economic state of 
the nation in general and of industry in 
particular. The result of successive 
Budgets, Finance Acts, stop-go and go- 
stop, tax incentives and disincentives, 
price and earnings controls, is evident in 
the loss of industrial confidence. 

But one thing is sure. Next Tuesday 
will not change it. 
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Exempt Gilt Fund 
for Charities 


Stenhouse Reed Shaw Investment 
Services Ltd has introduced The 
Stenhouse Exempt Gilt Fund, which is 
an unauthorised unit trust, specifically 
formed to enable pension funds and 
charities to invest in gilt-edged and 
related securities, such as certificates of 
deposit. The minimum investment for a 
charity is £5,000. 

No initial charge is made on the issue 
of units. The only charge is 5/32nds of 1 
per cent of the fund’s capital value, 
which is deducted from the fund’s assets 
every three months. While the day- 
to-day administration of the fund and 
its investment management is the 
responsibility of Stenhouse Reed Shaw 
Investment Services Ltd, the latter 
specialist area has been delegated to 
Clive Investments Ltd. 

Dividends will be paid quarterly net of 
income tax (which can be reclaimed by 
the unit holders). Unless otherwise in- 
structed, the managers will re-invest 
income distributions automatically. 

The main objective of the managers is 
to maximise the return on the money 
invested. The overall investment pattern 
will reflect a considerable emphasis on 
the gilt-edged stocks with a life of at 
least 15 years from the date of purchase. 
Such stocks will form a considerable 
proportion of the portfolio, although the 
managers have said they may vary their 
strategy, to meet changing needs, by 
investing in  short-dated stock or 
deposits. 


Policies for Children 


When the new scheme for the relief of 
tax on life assurance premiums comes 
into force in April, whereby 177 per cent 
is deducted from the amount payable to 
the life assurance office, there will no 
longer be a stipulation that the 
policyholder has to be a taxpayer. As a 
result, a number of life offices have been 
gearing themselves up to sell life policies 
to young children. 

Clearly, a life policy could prove to be 
a good investment for funds donated by 
parents or others. It looks, however, as 
though changes may be made, perhaps in 
the Budget, so that this ‘tax relief’ will 
not be allowed to children under a 
certain age. 


Politics at the 
Peak 


It is insistently and always said that ‘the 
market is always right’. When the stock 
market signals political hopes, then those 
hopes will be fulfilled; when the stock 
market signals political fear, then ‘stand 
from under’. 

And when a market stands at a new 
peak and is still full of political hope, 
then confidence has to be taken to the 
testing point. The current testing points 
are that the market is at a peak at a time 
when the most optimistic appreciation of 
the short-term economic outlook is that 
recession this year should not run too 
deep — or, as the optimists put, it, the 
slow-down in economic growth will not 
go too far. 

But economic factors rate for little 
when political factors take charge, and 
particularly when the political factors are 
those that the collective opinion of the 
stock market favours. There may not be 
any immediate economic change, there 
might not be any early change in 


industrial attitudes — but the hope that ` 


there may be is enough, when politics are 
everything and the rest is next to 
nothing. 


Indigestible Meal 


Pity poor Mr Peet! — Mr Ron Peet, 
chairman of the British Insurance 
Association and managing director of 
Legal and General Assurance. At an 
informal City lunch he naturally 
defended, in conversation, indirect 
investment against direct investment. 

He admitted that in his younger days 


he used to do some investing on his own ` 


account and (presumably building on 
that experience) suggested that, if 
anyone wanted to see a bad example of 
investment management, they should 


look at a privately-managed investment. . 


Unfortunately, conversational com- 
ment when set down in print assumes 
a vastly increased importance. A semi- 
jocular comment came to be translated 
as an attack on private investment 
management, with the result that 


all kinds and conditions of people ` 


were up in arms — stockbrokers, 
Wider Share Ownership and all sorts. 


And poor Mr Peet had to put out an 
official statement saying that, at lunch in 
conversation, he was merely expressing a 
personal view that a significant return of 


the small personal investor in the near 


future was unlikely. High personal 


-taxation, disappointment of investors 


with Stock Exchange performance in the 
mid-70s and high dealing costs had 
seen disinvestment of {7-6 billion by 
individuals between 1973 and 1977 with 
a further reduction of {2-2 billion in the 
first nine months of last year. 


But the conversation during which Mr 


Peet remarked about private investment 
management was not concerned with 
direct or indirect investment 
performance. It was concerned with 
whether in today’s changed circum- 
stances the fiscal advantages enjoyed by 
the institutions were justified. 


Long-term Interest 


Take-overs and personalities probably 
attract more stock market interest than 
any other two matters. Put them 
together, as in the case of Lonrho and 
Scottish and Universal Investments — to 
say nothing of House of Fraser — and 
interest positively boils. 

The non-Lonrho part of the SUITS 
board is repelling the Lonrho take-over 
boarders, but those boarders seem set to 
win eventually. And then what happens 
about House of Fraser? 

Would a Monopolies Commission 
under a changed Government — 
assuming there still is a Monopolies 
Commission — stand in the way of a 
Lonrho bid for the company which flies 
the Harrods flag? ‘This one could go on 
for months, just like the Lonrho— 
Kuwaiti saga. 


Rates and Prices 


Closing prices, Monday, March 26th, 1979 


Bank of England Minimum Lending Rate 


Money Rates 


Jan. 6, 1978 65% June 8, 1978 10 % Day to day 124-13 % Bank Bills 
April 11,1978 .. 77% Nov. 9, 1978 123% 7 days .. 123-13 % 1 month 127—128% 
May 5, 1978 84% Feb. 8, 1979 14 % Trade Bills = 2months 124 % 
May 12, 1978 9% March 1,1979 .. 13 % 1 month 131% 3 months 12 -124% 
Finance House Base Rate 2 months 123% 6months 11 ~11}$% 
| 3 months 124% 
March Ist, 1979, 134+% 
cot : i Three Months’ Rates 
eeiaics of TAX Deposit Local authority deposits 124-124 % 
i March 26th, 1979: Local authority bonds 114-12 % 
interest on payment of tax 125% + 1% per annum Sterling deposit certificates . 124-124 % 
withdrawn for cash. 10% Euro-sterling deposits 12-12%% 
, Euro-dollar deposits 104—104 % 
FT Industrial Ordinary — Jaterbank rate 122 -124% 
March 26th, 1979, 530-3 ; a 
-` Treasury Bills ee Foreign Exchanges 
Jani9 .. £11-9668%  Feb23  .. £12-2281% NewYork .. 2-0535 Frankfurt 3-8150 
Jan26 .. £12-0863% March2 .. £11-9709% Montreal 2-3970 Milan .. 1722-50 
Feb2  .. £12-4961% March9 .. £11-3292% | §Amsterdam.. 4-1200 Oslo 10-4650 
Feb9 .. £13-1154% March16 .. £10-9299% Brussels 60-3000 Paris 8-7850 
. Feb 16 .. £12-7002% March23 .. £11-0702% Copenhagen 10-5925 Zürich 3-4550 
: Gilt-edged 
Consols4% .. = .. 25 ee .. 33% Treasury 134+% 1997 ..° .., 1082 
Consols 24% .. a fe aay .. 224} Treasury 94% 1999 .. + ., iA .. 834 
Conversion 34%  .. oe ni .. 36} Treasury 9% 1994 .. K a4 .. 844 
Funding 34% 99-04 .. ae ai .. 393 Treasury 84% 84-86... ne a4 .. 90% 
Funding 54% 78-80 .. a ie .. 954 Treasury 85% 87-90 .. ià gi .. 842 
Funding 54% 82-84 .. >.. s .. 874 Treasury 34% 77-80 .. T pa .. 944 
Funding 52% 87-91 .. h ae .. 674 Treasury 34% 79-81 .. si i | 914 
Funding 6% 1993 .. zi si .. 644 Treasury 5% 86-89 .. ea i .. 682 
Funding 64% 85-87 .. be on .. 803. Treasury 54% 08-12 .. ki 7 es: 80 
Treasury 13% 1990 .. 108} Treasury 24% i ifs is .. 202 
Treasury 124% 1993 .. 1044 War Loan 34% 33H 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1973 89.3 89-9 90-4 92.1 92-8 93-3 93-7 94-0 94-8 96-7 97.4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 1393 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 [81-7 183-6 183-8 184-7 185-7 186-5 187-4 188-4 
1978 189-5 190-6 191-8 194-6 195-7 197-2 198-1 199-4 200-2 201-1 202-5 204.2 
1979 207:2 208-9 
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Four books 
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Tolley’s Income Tax 1978/79 (63rd Edition) 


Over 30,000 copies sold last year. Includes tax 
‘rates and allowances for past 12 years plus 

ț- table of taxable national insurance benefits. 
Over 400 pages £6.00 


Tolley’s Corporation Tax 1978/79 

|} More detailed coverage than ever this year, 
with a new chapter of worked examples of 

t! computations. 

/ Over 150 pages £3.50 


Tolley’s Capital Gains Tax 1978/79 

-= This, the first edition, is a much expanded 
version of the chapter which previo ads 
appeared in Tolley’s Income Tax. Contains 
many practical worked examples. 
Over 170 pages £5.00 


Tolley’s Tax Cases (3rd Edition) 

This invaluable book is becoming 
increasingly popular with tax practitioners. 
Over 1900 tax cases — each one relevant to 
current legislation — are summarised, giving 
= the point at issue and judgment. Cases are 
drawn from both Official Reports and other 
sources, and include decisions of the Privy 
Council and Irish Courts. 

Over 350 pages £7.00 
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: No Title 
|: Tolley’s Income Tax 1978/79 


“Firm 


` Signature 
‘ For further information telephone 01-686 9141 
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t Books are post free in URS Registered No. 729741 England 
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l le Tolley Publishing Co Limited, 102/104 High Street, Croydon CRO 1ND. 


I would like to see the new look Tolleys. Please supply the titles I have ordered below. I understand that 
ix if [return these books in their original condition within 21 days of receipt I will be entitled to full refund. 


— Tolley’s Corporation Tax 1978/79 
— Tolley’s Capital Gains Tax 1978/79 
ss Tolley’s Tax Cases (8rd Edition) 


‘Name. esse a 


nia ree f () l i 





New features in the 1978/79 editions: 


O bright, coloured covers for immediate 
recognition on the bookshelf 


O larger type face for easier reading 


© decimal cross-reference system for speed 
and simplicity 


© the hundreds of tax cases mentioned in 
Tolley’s Income Tax, Tolley’s Corporation 
Tax and Tolley’s Capital Gains Tax are all 
co covered more fully in Tolley’s Tax 
ases 


But each retains these popular features 
which have made Tolley’s reference books 
unique: 


O contents in chapters in alphabetical order 
for quick reference 


© concise, comprehensive, accurate and 
authoritative coverage of the subject 


O up-to-date, incorporating the provisions of 
the Finance Act 1978, and all relevant tax 
cases, Revenue press releases and extra — 
statutory concessions to 31 July 1978 


È Make a look at the 1978/79 Tolley’s -without obligation — by completing the coupon below. 
a A 


Price Amount 
£6.00 
£3.50 
£5.00 
£7.00 
Cheque enclosed for: 


Do 








LETTERS TO THE EDITOR 


No Coercion 


SIR, — My heartfelt congratulations to Mr L. S. Davison for his 
most excellent, refreshing, forthright, honest and entertaining 
letter (March 8th issue). 

A prime example of the pontification he talks about relates to 
the arrogant tactics adopted over recent years with regard to 
deferred taxation, now dealt with (for the time being?) by 
SSAP No. 15. When are our profession’s Commissars going to 
summon up enough courage — and common sense — to admit 
that, in very many instances, deferred taxation should be 
allowed to be dealt with as no more than the contingent 
liability which is all that it so frequently is? 

Do not they realise that their mandatory dzktats, causing so 
many companies to publish contradictory notes in successive 
years’ accounts, are helping to bring our profession into con- 
tempt in certain financial, industrial and academic quarters? Is 
the same thing going to occur in due course with regard to 
Hyde’s gearing requirements — common sense for some com- 
panies, but more likely in others to lead to the sharing-out of 
blame for the inevitable resultant insolvency? 

If Mr Davison is a chartered accountant, he would be 
guaranteed my vote at the next AGM if he would help to shake 
our membership out of the apathy that has grown out of the 


_ feeling of helplessness caused by years of ceaseless bludgeoning 


by the Moorgate Mafia. 
Yours faithfully, 


Berkhamsted, Herts. J. E. KINGSLEY, FCA. 


Tax Amnesties 


SIR, — The Inland Revenue should not be allowed to escape 
behind a smokescreen. ‘Their reasons for granting an amnesty 
to the casual workers in Fleet Street (The Accountant, March 
15th and 22nd) are questionable, to say the least. 

In 1975, as your readers will recall, the Inland Revenue 
found no difficulty in producing manpower to go back through 
the past history of a quarter of a million casual workers in the 
building and construction industry and to refuse 45,000 of 
them what amounts to a work permit; yet today they say they 
are unable to cope with 2,000 casual workers in Fleet Street. 
The ‘casuals’ in the building and construction industry must 
produce three years’ tax records to obtain the Inland Revenue’s 
approval; those in Fleet Street are required to make their peace 
for one year back. 

Then there is the question of who is actually responsible for 
this tax. The Finance (No. 2) Act 1975, section 38, clearly 
makes it the responsibility of the employer or his agent to 
deduct tax at source from payments made to casual or 
temporary workers unless they can be defined as self-employed 
which, according to the provisions of the Act, these clearly 
cannot. 
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In 1976 a substantial construction company was successfull: 
prosecuted and heavily fined, and three of its directors were, 
imprisoned for conspiracy to defraud the Revenue by payin: 
out sums to allegedly sham sub-contracting companies. Is th- w 
Inland Revenue proposing to absolve the - newspap % 
proprietors for paying similar sums to ‘Mickey Mouse’ ar. 3 
‘Dicky Bird’? 

To my certain knowledge, a number of small firms have alsć 
been made responsible for tax and national insurance contribu 
tions relatin g to wages paid to casual or temporary workers. 

In 1977, six foremen of a painting company were imprisonec: 7 
for a total of twenty years for signing or countersigning 
dockets in false names so that casual workers could obtain 
payment without deductions. Where is the difference between | 
this and the activities of the union representatives in Fleet 
Street? 

By abandoning its traditional even-handed administration of 
the tax laws and allowing itself to be drawn into the politica’ 
arena, the Inland Revenue have undoubtedly undermined thei: 
position. It is to be hoped that in future individuals, companies 
and agencies accused of neglect or fraud can now expect treat- 
ment no less favourable than that being afforded to those who 
have powerful union and political protection. 







Yours faithfully, | 
(Mrs) TERESA GORMAN. : 
General Secretary,” ' 
ALLIANCE OF SMALL FIRMS. -. 
London SE19. 
LE 
e 
Accounting for Deferred Taxation =. 


SIR, — It is perhaps no surprise that certain companies are ` - 
adopting SSAP15 (Accounting for Deferred Taxation) with ny 
relish not normally shown for accounting standards. Consider a. 
company which: 


(a) in year 1 changes its accounting policy in accordance +, 
with SSAP15 but, due to lack of forecasts, is unable ta 
release any part of its deferred taxation provisions — ; 
resulting in a prior year adjustment to retained profits o~ 
nil; and 

(b) in year 2 (or subsequent years, depending on the level o. 
profits) provides the necessary evidence to release it: % 
deferred taxation provisions — through the profit and loss 
account, of course, with the obvious desired effect on. 
earnings per share. 







Could these be the same companies which the previous year, 
on the publication of SSAP 11, made a provision for deferred. 
taxation for the first time as a prior year adjustment to retained. 
profits? 

What can the auditor say? It does not appear that any: 
accounting standard has been breached, and a qualification in’ 
year 2 on the grounds that a ‘true and fair view’ is not shown. 
implies that the accounts in year 1 did not show a true and fair; 
view either. 

Yours faithfully, 


Woodford Green, Essex. Le. ZIGMOND. 
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Basic Weaknesses 


ern 


_ Critical views of candidates who sat the 
November PEI exams are expressed in 
the report of the Examination Com- 
mittee of the Institute of Chartered 
4:ccountants in England and Wales. For 
example, despite a pass rate of just over 

- ‘73 per cent in the financial accounting I 
paper, the Committee states that it was 
clear that many candidates had scant 

- knowledge of the basic principles of 

- “book-keeping, although they had 

obviously studied some of the more 

‘sophisticated aspects of accounting: 
‘This is akin to trying to build a house 

_on insecure foundations’. 

In taxation I (over 91 per cent pass 
rate) the Committee, however, found 

_ittle to be critical about except the 

’. question on CTT — related property, 

* woodlands, quick succession relief. ‘This 

` question, say the Committee, produced a 

‘ very poor result. The answers to the first 

-two parts were very sketchy, and the 
“majority of marks were awarded for the 

ae “third part. The implications of related 

“yroperty, says the report, should be fully 

> understood by all candidates — the 

* ‘answers to this question show that that 
owas clearly not so. 

: Answers given to questions in the law 

paper (pass rate just over 52 per cent) 

` Were poor. The Committee is plainly 

Aerated by the fact that an increasing 

A umber of candidates appear not to read 

z: the questions with sufficient care. 

Candidates, declares the report, often 

shipent the whole of their time on some 

= questions explaining material which was 
excluded and for which no credit could 
be given, which seemed to be the main 
reason for the rather poorer overall 
esult. There were, for example, poor 
hnswers given to the question dealing 

with the application of the rule that a 

R trustee must be impartial to the exercise 

“af powers of investment. No one seemed 

: Ho appreciate that there might be a 

“igonflict, for example, between the ideal 

_.avestment for a tenant for life and that 

a remainderman. The majority 
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-of PEI Candidates 


simply recited the provisions of the 
Trustee Investments Act without 
making any attempt to answer the 
question as set. 

The auditing, systems and data 
processing paper (48-4 per cent pass rate) 
contained a good mix of questions, but 
the conclusion to be drawn from answers 
was that many were ill-prepared for this 
paper, One question was set to test 
candidates’ knowledge of a qualified 


report, with particular reference to the 
going-concern concept, with marks 
reserved for style and the use of English. 
The answers in both respects were 
disappointing. 

It was evident, adds the report, that 
many started writing answers without 
having read the question properly: ‘how 
else could they fail to address the letter 
to the managing director? — The 
standard of English and spelling also 
suggested that few candidates had com- 
posed a letter on behalf of their 
employers!’ The major failing, concludes 
the report, was in the brevity of the 
answers, with little or no explanation of 
the content of reports. There was also a 
common failure to recognise the theme 
of the going-concern concept and the 
need to explain the meaning of the 
concept to a managing director who had 
quite possibly never heard of it. A 
number of candidates omitted the audit 
report, even though this was specifically 
required. 


Future of 
Accountancy Education 


CASSL’s Education Seminar 


Principal speaker at CASSL’s two-day 
education seminar last week was 
Professor David Solomons, author of 
Prospectus for a Profession — the long- 
range inquiry into education and training 
for the accountancy profession, 
published in 1974. In an hour-long 
speech, Professor Solomons commented 
that the extent to which his proposals 
had been implemented was not very 
impressive. This was, he believed, partly 
as a result of the timing of the 
publication of the report, which followed 
fast on the heels of the reformed 
examination structure. 


Impossible task 


If he were asked to perform the same 
job now as he had in 1972-74, Professor 
Solomons claimed he would refuse. It 
was, ‘all but impossible to write a single 
report with relevance to six jealous 
bodies which were perhaps more anxious 
to differentiate than to co-operate, much 
less integrate’, he claimed. 

None the less, the proposals had, he 
felt, stood the test of time. The only 
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changes Professor Solomons would make 
to the report today would be to drop the 
requirement for students to spend a year 
in industry and commerce (making this 
an option instead) and to replace the 
Diploma of Higher Education with a full 
degree as the vehicle for imparting the 
required theoretical knowledge. He had, 
he felt, been too timid in 1974 in not 
opting for an all-graduate profession. 
The key proposal in the report had been 
for a considerable increase in the amount 
of full-time tuition to be received by non- 
and non-relevant graduates. 

The largest single group of candidates 
sitting the ICAEW exams was the non- 
relevant graduate category and Professor 
Solomons believed that, given the rapid 
decline in non-graduates (from over 75 
per cent of candidates in 1970 to less 
than 33 per cent in 1978) the Institute 
ought to address itself to their education. 

He believed that non-relevant 
graduates could probably absorb 
theoretical knowledge they required in a 
calendar year of full-time study (ie four 
or five university terms). Financing of 
this extra tuition could be organised if 
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sufficient pressure were put by the 
Institute on the government and local 
authorities. An alternative might be the 
use of a loan scheme administered by one 
of the banks. The fall in the birth rate 
would, he claimed, force the universities 
to look for new courses to offer students 
and a non-relevant degree ‘conversion’ 
course would find receptive adminis- 
trators in the late 1980s. 

Norman Eley, CASSL’s Chairman 
who jointly presided over the seminar 
with John Cottage, outlined the major 
problems from the students’ viewpoint. 
He agreed that the over-riding need was 
for a much longer period of full-time 
tuition. He went on to measure progress 
against the Solomons Report in specific 
areas, claiming that the proposals had 
coloured subsequent developments rather 
than determine them. 

Mike Lickiss, Chairman of the 
Institutes Education and Training 
Directorate, outlined the areas which the 
Review Committee were exploring. 
These included the proposition that a 
two-year foundation course was 
desirable and that a ‘probation period’ 
might be introduced. This latter could 
last 12 months for  non-relevant 
graduates, six of which would be spent 
on full-time tuition. The relevant 
graduates might manage in six months. 
This probationary period would lead to a 
‘hurdle examination’, which would test 
all the basic theory required. The trainee 
could then spend three years on practical 
experience, distrubed only by periods of 
practical instruction. 


Negative features 


Emile Woolf considered the negative 
features of the current education system 
and suggested that the low pass rate was 
changing the whole nature of the 
profession since only large firms could 
afford the salaries commanded by newly 
qualified ACA’s. 

He regarded the main problems as 
being: the inverse filter system (whereby 
weaker candidates are ‘weeded out’ at 
the end of the training period); lack of 
clarity between work experience and 
theoretical study for the exams; lack of 
relevance of much of the exam matter; 
ineffective monitoring of entry 
standards; lack of progression through 
the system of subject-matter due to the 
lack of a coherent examination system; 
and a lack of full-time study. 

He said he agreed with Alan 
Hardcastle, CASSL’s President, whose 
main theme during his opening address 
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had been that any change should be 
carefully considered and implemented at 
a cautious pace. Mr Woolf believed that 


the private sector could cope with the 


full-time tuition he regarded as desirable 
and pointed out that the tutors already 
catered on a full-time basis for students 
of other bodies. 

They had advantages in terms of 
personal contact, ability to adapt to 
change, quality of written material, 
continuous progress reporting, better 
pass rates and lack of political disruption. 


The Scottish way 


David Smith, a partner in Arthur Young 
McClelland Moores’ Newcastle office, 
outlined the Scottish system of 
education. Whilst he agreed that change 
should be evolutionary, he felt that the 
objectives of that change could still be 
revolutionary. 

The main problem with the Scottish 
system, he believed, was that it 
discriminated heavily against the non- 
relevant graduate. This meant that many 
of the best able candidates were not 
attracted and, like Mike Philips, a Price 
Waterhouse delegate who had earlier 
spoken in an open forum session, he 
declared that he was concerned about 
‘market-ability’ of the profession to 
potential entrants. The full-time 
education staff was too small to offer 
anything other than a comparatively 
narrow outlook and classes were too 
large. The ICAEW should not, he felt, 
make the same mistake of assuming the 
responsibility for teaching itself. Mr 
Smith agreed that full-time tuition of at 
least one year was, however, essential. 

Professor Harold Edey analysed the 
advantages and disadvantages of the 
public sector. He believed that, in an 
Open society, we must allow entrants to 
try and to fail — but at least to have the 
Opportunity of taking the exam. The 
Institute did, however, need to do more 
to allow them to realise their chances of 
success or failure at an earlier stage. 


Training limitations 

In delivering the opening address of the 
second day of the seminar, Mr Lickiss 
posed a series of questions concerning 
the Institute’s role in training and the 
object of the training record. ‘Should the 
exams attempt to assess work experience 


Or just theoretical knowledge?’, he 
wondered. 
David Hunt, ‘Training Director, 


Pannell Fitzpatrick, set out his view of 
the objectives of training and considered 
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the limitations. He declared that training... 
would become increasingly important as 
firms realised that good internal training’ 
improved staff efficiency, allowed earlier’ =< 
assumption of responsibility, promoted 
better client relations and aided 
recruitment. The Solomons Report, he 
said, had made a considerable impact on 

the introduction of training schemes into 
firms. Mr Hunt was concerned that the. | 
Education and ‘Training Directorate 3 
Review Committee did not include. 
anyone with what he considered the 
requisite skills in the field of behavioural 
science. 

Chairman of the AITA (Association of 
Independent Tutors in Accountancy) 
Barry Topple, introduced delegates to | 
his Association’s newly published 
proposals for a restructuring of the 
examination system. These represented, 
he felt, a practical integrated package 
‘eminently suited to the non-relevant 
graduate’. The Solomons concept of a 
test of professional competence was, he ~- 
believed, idealistic and the ICAEW 
would have more difficulty in 
implementing one than CIPFA had - 
found in operating theirs. 

A member of the CASSL Education -%4 
Committee, Anthony Carey, summarised 
his views of the causes of exam failure 4 
and called for a report to be -# 
commissioned by the Institute on this 
topic from management consultants. 


me 





Full-time education 


In summarising the many points saed 7 
at the seminar, Professor Solomons ` 
repeated that full-time tuition was .*” 
essential. He believed that an aptitude 3 
test would be more appropriate than the ~ 
Education and Training Directorate _ 
‘hurdle examination’ and he felt that the! 
AITA syllabus resembled the Solomons . y 
curriculum in appearance rather than | : 
substance. r Ag 

The seminar was closed by Norman ~~ $ 
Eley who questioned whether the" 
Education and Training Directorate ; 
could meet the research and effort thai: 
went into the Solomons Report oi 
produce a system which was anything 
like so comprehensive. ‘Are they ignoring 
a report which is, in fact, the best answei 
to the problem of education training ir 
the profession ?’, he asked. The seminar. 
he said, had crystalised thought ir> 
education and generated new ideas as 
well as revisiting old ones. It wasz: 
however, only the starting point in a new’ 
debate on the relevancy of the Solomons 
Report. 
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\. PROFESSIONAL NOTICE 


[he partners of Viney Merretts regret to 
“nnounce the death of their former 
enior partner, Mr R. W. Gorman, FCA. 
\ member of the Court of Common 
;council of the City of London, Mr 
<Gorman retired in 1975 after 40 years’ 
“service with the firm, including 30 years 
is a partner. 


OBITUARY 
Harold F. Bell 


~. We regret to record the death, earlier 
this month, of one of the leading figures 
of the accountancy profession in 
Northern Ireland, Mr Harold Fredrick 
Bell, FCA. He qualified initially as a 
member of the former Society of 
'. Incorporated Accountants in 1925, and 
joined the Irish Institute under the terms 
of the 1957 Scheme of Integration. 

Mr Bell was a past-Chairman of the 
Ulster Society of Chartered Accountants, 
and the donor of the Irish Institute’s 
Harold F. Bell Prize. Among a number of 
professional and community appoint- 
ments, he was a founder member of the 
Coleraine Rotary Club, a past-Chairman 
of the Irish Rotary District, and a life 
member of the Royal Portrush Golf 
Cluk, which he captained in 1960-61. 


APPOINTMENTS 


Mr F. E. Brindley, FCMA, has been 
appointed to the board of Simon-Hartley 
Ltd. 
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Mr G. Paris 


, Mr Gerard Paris, FCA, has been 
ppointed a director of Barclays 
F ‘Merchant Bank. 


~ . Mr Edwin Monger, FICA, has been 
appointed company secretary of Dicoll 
Electronics Ltd. 











Mr R. K. McCabe, FCMA, Financial 
Director of Triplex, joins the Board of 
Pilkington Glass with responsibility for 
financial control. 

Mr R. 5. Temple, MA, CA, ACMA, 
Comptroller of Group Accounting, has 
been appointed to the Board of The 
Distillers Co Ltd. 






Mr R. S. Temple Mr J. Wood 


Mr Jeff Wood, CA, has been appointed 
managing director of Winthrop 
Laboratories. 


TAX AMNESTY 


Mr David Mitchell, MP, Chairman of the 
Small Business Bureau, has tabled a 
question to the Chancellor of the 
Exchequer on the subject of tax 
ammesties. He asks whether Mr Healey 


would extend to casual workers 
requiring ‘714’ certificates in the building 
and construction industry, the 


concession to show tax records for one 
year only — which has been extended to 
casual workers on Fleet Street 
newspapers — instead of the three-year 
requirement affecting small business 
subcontractors at present. 


NEW DISCUSSION GROUPS 


Two new discussion groups have 
recently been formed by the London 
Society of Chartered Accountants, 
primarily for members interested in (1) 
the distribution trades and (2) smaller 
companies. 

The inaugural meeting of the Distri- 
bution Trades group will be held at 
Chartered Accountants’ Hall at 6.30 pm 
on April 30th, and that of the Small 
Companies group at the ‘Horse and 
Groom’, Great Portland Street, London 
W1, at 6.30 pm on April 26th. 


We apologise to those readers 
and advertisers whose copies of 
The Accountant may be late in 


arriving, due to an industrial dis- 
pute in the Post Office. 
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COMPANIES 
REGISTRATION OFFICE 


Official Notice 


Strike action taken by a small 
number of staff in the Companies 
Registration Office for England 
and Wales continues to prevent the 
normal processes of company 
incorporation and change of name, 
and to necessitate the closure of 
the search rooms in London and 
Cardiff. 

The office remains open for the 


receipt of documents for 
registration. The public have 
access to the companies index and 
can obtain information about 
companies’ registered office 
addresses. 


The inconvenience to the public 
is much regretted by the 
Department of Trade. The 
Registrar will seek to reinstate 
the full services of the Companies 
Registration Office at the earliest 
practicable date. 

In the meantime, any person 
who experiences particular and 
urgent problems as a result should 
contact the following extensions: 

Public search: London (01-253 
9393), extensions 223 or 280; 
Cardiff (0222-388 588), extensions 
2523 or 2306. 

Incorporations: Cardiff 
(0222-388 588), extensions 2650 or 
2651. 


PROFESSIONAL REGISTER FOR 
MANAGEMENT CONSULTANTS 


The Institute of Management Con- 
sultants announces the establishment of 
a professional register as an international 
service to commerce, industry and 
government. ‘The function of the 
register, it has been emphasised, is to 
introduce Institute members to potential 
clients and not to recommend them. 

Potential users, in order to take the 
best advantage of the service, have been 
advised to indicate to the IMC the 
functional nature of the task, an 
appreciation of the assistance sought, the 
urgency and likely duration of the 
assignment, location of the project, and 
any professional background considered 
essential or helpful. 

Further information is available from 
the Institute’s offices at 23—24 Cromwell 
Place, London SW7 2LG (01-584 7285). 
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ICAEW RE-ADMISSIONS 


The Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to membership: 


Under bye-law 34: . 
Edward Kenyon Adamson, FCA, 
London SE21. 
Richard John Peploe Black, ACA, 
Clwyd, North Wales 
Anthony John Brinsdon, BA, ACA, 


Massachusetts, USA. 

Geoffrey Edward Jeremy Clarke, ACA, 
Safat, Kuwait 

August Ralph Marshall, 
Seremban, West Malaysia 

Isaac Babatunde Oladeinde Oshodi, 
ACA, Lagos, Nigeria 

Gwyn Rees Stone, BA(Econ), FCA, 
Rhiwbina, Cardiff 

Roy Granville David Thomas, ACA, 
Swansea, West Glam. 


ACA, 


ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 

The next ACF meeting at 5.30 pm on 
Wednesday, April 11th, in St Edmund’s 
Hall, George Yard, Lombard Street, 
London EC3, will discuss ‘Getting 
involved in the local fellowship’. There 
will be a panel led by the Rev Peter 
Ronayne, FCA (St Leonards, Shoreditch) 
and Mr Victor M. Winchcombe, FCA 
(Neville Russell & Co). 

Tea and biscuits will be available from 
5 pm and the meeting will end by 7 pm. 


COMMENCEMENT OF 
ACTS OF PARLIAMENT 


The Statute Law Society has set up a 
working party to consider problems that 
arise when Acts of Parliament do not 
come into operation promptly. Examples 
include long delays before commence- 


ment orders are made and. piecemeal 


commencement, which may make it very 
difficult for those affected to know where 
they stand. l 
Organisations represented on the 
working party include the Consultative 
Committee of Accountancy Bodies. 
Comments or suggestions from 
interested bodies or individuals are 
invited, if possible by the end of 
April, and should be addressed to Mrs 
D. Johnstone, 63 Cottesmore Court, 
Stanford Road, London W8 5QW. 


RATE RELIEF FOR THE 
- DISABLED 


From April Ist, ratepayers may be able 
to claim relief on any extra rates paid 
where houses provide special facilities 
necessary for disabled people in the 
household. The Rating (Disabled 
Persons) Act 1978 provides for rebates 
off the rate bill for special features in the 
home which have added to its rateable 
value — not only alterations or additions 
but also features it already provides — 
where these are necessary or very 





than a bathroom or lavatory) which is’ 












important for _ well-being „because of | 
disability. me | G 


The Act lists features which may; 
qualify: These include a..room (other 


predominantly used by and is required: 
for meeting the needs of a disabled‘ 
person who lives in the house (for 
example to accommodate a kidney: 
machine or an iron lung); and a garage, 
carport or parking space for a vehicle. 
which'is necessary because of disability; 
The term ‘disabled’ does not mean’ 
physical handicap only; it can refer to’ 
many other . disabilities including: 
blindness, deafness, mental disorders, . 
long-standing illness or injury. 

Where rate rebates are being allowed, 
disablement relief will come off the rates _~ 
first and the ordinary rate rebate will:be 
calculated on the remainder. Leaflets =, 
describing the scheme are available at ,-: 
local council offices, Citizens’ Advice «č 
Bureaux and organisations catering for $" 
the disabled. Rating authorities have < 
application forms and will advise 72 
applicants whether or not they qualify. `; 


wa 


Courses and Conferences p 


April 1st~4th: ‘Marketing for the Accountant’, at the Grand Hotel, Eastbourne, Sussex. te 
Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London < 


EC2P 2B] (01-628 7060). £270. 


April 2nd: ‘Practice Profitability’, at Chartered Accountants’ Hall, London EC2. 


Institute of Chartered Accountants in England and Wales (01-628 7060). £59. ; ee 


April 2nd—4th: ‘Corporate Insolvency’, at the University of Nottingham. : 
Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London 


EC2P 2BJ (01—628 7060). £130. 
April 3rd: Tax Planning for Farmers’, at Banbury. 


£45. 


bidet A 
ae a piara 


Certified Accountants Educational Trust, 9 Museum Hense, Museum Street, London WC1A 1JT (01—580 7179), 
5 ias” , 


April 3rd: ‘Introduction to Financial Aspects of Retail Management’, at the Hotel Piccadilly, Manchester. 


Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London ° 


EC2P 2B] (01-628 7060). £54. 


April 3rd~Sth: Training Forum’, at the University of Nottingham. 


Institute of Chartered Accountants in England and Wales, Chartered Accountants’ Hall, Moorgate Place, London 


EC2P 2BJ (01-628 7060). £115. 


April 11th: ‘What Price Privacy?’ (incorporating the recommendations of the Data Protection Committee), at the 
Institute of Marine Engineers, 76 Mark Lane, London EC3. 


National Computing Centre, Oxford Road, Manchester M1 7ED (061-228 6333). £81 (NCC members £72-90). 
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